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(0 ADMs and DGs Security / Sécurté
JESTINATAIRE UNCLASSIFIED
“ROM MSL v
IXPEDITEUR
File / Dossier
AEFERENCE
IEFERENCE : Date
SUBJECT Distribution of DFAIT’s Demographic Profile May 4, 2000
JBJET -
: Number / Numéro
ENCLOSURES
PIECES JOINTES
X | am pleased to provide you with the first element of a Human
DISTRIBUTION Resources information kit which | hope will help you tackle the important HR
challenges we face. This publication presents a demographic profile of each
USS ‘ DFAIT employee group, arranged alphabetically. It includes information on years
DMT of service, age breakdown, expected retirement, and gender and linguistic
distribution.

Next, we will produce and distribute an analysis of the data to
measure its impact on issues of great concern to us all, including recruitment,
retention, and promotion opportunities. This information should prove useful in
our efforts to evaluate the current situation and plan for the future.

This publication will be made available in full colour on the Intranet
as soon as the French-language version becomes available.

In the fall, we will present a comprehensive report on the human
resources situation in the department. '

e

Suzanne Laporte
Assistant Deputy Minister
Human Resources
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' *I Department of Foreign Affairs  Ministére des Affaires étrangéres
and International Trade et du Commerce intemational HRP/R. Mader

0 SMA et DG Security / Sécurité
DESTINATAIRE NON-CLASSIFE
FROM MSL
EXPEDITEUR
File / Dossier
REFERENCE
REFERENCE Date
SUBJECT Distribution du Profil démographique du MAECI 4 mai 2000
OBJET -
Number / Numéro
ENCLOSURES
PIECES JOINTES
X
DISTRIBUTION J'ai le plaisir de vous fournir la premiére partie d'une trousse
d’'information concernant les ressources humaines, qui, je |'espére, vous aidera a
USS régler les importants problémes auxquels nous devons faire face dans ce
DMT domaine. Cette publication présente, en ordre alphabétique, un profil

EXT 407 (83/12)

démographique de chaque groupe d’employés du MAECI. Elle comporte des
renseignements sur les années de service, les départs a la retraite prévus et la
répartition des employés en fonction de leur sexe, de leur langue et de leur age.

Dans un deuxiéme temps, nous produirons et distribuerons une
analyse de ces données en vue de mesurer leur incidence sur des questions qui
nous préoccupent tous au premier chef, notamment le recrutement, le maintien
de I'effectif et les possibilités d’avancement. Ces renseignements devraient nous
étre utiles a I'heure ol nous nous efforgcons d’évaluer la situation et de planifier
I"avenir. '

Cette publication en couleur sera diffusée dans l'intranet aussitot
que la version francaise sera disponible.

A l'automne, nous présenterons un rapport exhaustif sur la situation

des ressources humaines au Ministére.

La sous-ministre adjointe,
Ressources humaines

S

Suzanne Laporte
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GROUP LOCATION
(AR) Architectural Personnel . ... Tab 1
(AS) Non-Rotational Administrative Personnel .... Tab2
(AS) Rotationl Administrative Personnel ...... .. Tab3
(CO) Commerce Personnel.........ooooeeen Tab4
(CR) Non-Rotational Clerical Personnel ......... Tabb
(CR) Rotational Clerical Personnel ............. Tab 6

(CS) Non-Rotational Computer Systems Personnel Tab7
(CS) Rotational Computer Systems Personnel ... Tab 8

(DA) Data Processing Personnel ......oiiennn Tab9

(DD) Drafting Personnel ..........coooeeeeee Tab 10
(ED) Educational Personnel .................. Tab 11
(EG) Engineering & Scientific Support Personnel .. Tab 12
(EL) Non-Rotational Electronics Personnel . ...... Tab 13
(EL) Rotational Electronics Personnel ........... Tab 14
(EN) Engineering & Land Survey Personnel ...... Tab 15

(ES) Economics, Sociology, & Statistics Personnel  Tab 16
(EX) Non-Rotational Executive Personnel ........ Tab 17
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Fl) Financial Administrative Personnel . .
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GL) General Labour Personnel .......
GS) General Services Personnel . .....
GT) General Technical Personnel .....
HR) Historical Research Personnel .. ..

S) Information Services Personnel . ...
LS) Library Science Personnel .......
OCGIC) Order-in-Council Personnel .
OM) Organization & Methods Personnel

PE) Personnel Administration .............qeoe

PG) Purchasing & Supply Personnel . ..

PM) Program Administration Personnel ....... ‘. : 5

Sl) Social Science Personnel ..........

--------

STSCY) Non-Rotational Secretarial Personnel .

STSCY) Rotational Secretarial Personnel
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NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5-6

Data as of March 2000
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NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5-6
AGE BREAKDOWN
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NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000



AR-05

5-10 YEARS (50.00%) — —

WITHIN 5 YEARS (25.00%) -~
AT PRESENT (0.00%)
NOT ELIGIBLE (25.00%) ——;

TOTAL

5-10 YEARS (40.00%)

WITHIN 5 YEARS (40.00%) --——

AT PRESENT (0.00%)
NOT ELIGIBLE (20.00%) —

!

NON-ROTATIONAL AR RETIREMENT POTENTIAL

TIME RANGES*

AR-06

5-10 YEARS (0.00%) ~—---

WITHIN 5 YEARS (100.00%) - |

NOT ELIGIBLE (0.00%

AT PRESENT §o.oo%; N

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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; NON-ROTATIONAL AR GENDER DISTRIBUTION
‘ | AR-05 Ne
FEMALE (0.00%) - g
FEMALE (25.00%)
MALE (100.00%) -
MALE (75.00%) —
TOTAL
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MALE (80.00%) ~~—

Data as of March 2000
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Data as of March 2000
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SUMMARY OF NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.






NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8
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NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8

 EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8
AGE BREAKDOWN
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NON-ROTATIONAL AS RETIREMENT POTENTIAL
TIME RANGES*

AS-01 AS-02 AS-03

5-10 YEARS (10.00%) — -
WITHIN 5 YEARS (s.oo%;

AS-04

5-10 YEARS (20.69%) --—-

WITHIN 5 YEARS (6.90%)
AT PRESENT (10.34%) ——-

NOT ELIGIBLE (62.07%) — -~

AS-07

5-10 YEARS (25.00%) ——

5-10 YEARS (21.43%) -~~~

5-10 YEARS (7.14%) —~

WITHIN 6 YEARS (35.71%) —-—

AT PRESENT (14.29%) ——

NOT ELIGIBLE (42.86%) ——

5-10 YEARS (20.00%) —-—

AT PRESENT (0.00%) —
WITHIN 5 YEARS (7.14%) ~— -
AT PRESENT (2.38%) WITHIN 5 YEARS (13.21%) -~~~
AT PRESENT (1.89%) ——
NOT ELIGIBLE (85.00%) ——
NOT ELIGIBLE (69.05%)

AS-05

AS-08

WITHIN 5 YEARS (0.00%) -
90y i G- WITHIN 5 YEARS (8.61%) ——
wnngNpsR E%‘éﬁ? ﬁg:gg 43 — AT PRESENT io.oo /.3 AT PRESENT is.za%z e
NOT ELIGIBLE (80.00%) —--
NOT ELIGIBLE (68.75%) NOT ELIGIBLE (68.44%) -——

5-10 YEARS (24.53%) —-

NOT ELIGIBLE (60.38%) --~-

AS-06

5-10 YEARS (22.22%) - —
WITHIN 5 YEARS 54.44%; —_—

AT PRESENT (0.00%) —

NOT ELIGIBLE (73.33%)

TOTAL

5-10 YEARS (19.67%) ——

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.




NON-ROTATIONAL AS GENDER DISTRIBUTION

FEMALE (61.90%) - - FEMALE (62.26%) —

FEMALE (72.50%) —

MALE (27.50%) — MALE (38.10%) ~— MALE (37.74%) —-
AS-05
FEMALE (21.43%) -
FEMALE (40.00%) ——
FEMALE (62.07%)
MALE (78.57%) ——
MALE (60.00%) —-
MALE (37.93%)
FEMALE (18.75%) FEMALE (20.00%) ——
FEMALE (53.69%) -~ —
MALE (81.25%) MALE (80.00%) ——
MALE (46.31%) —

Data as of March 2000



AS-01

FRENCH (57.50%) - -— fiil

ENGLISH (42.50%) ——

FRENCH (27.59%) -—}

ENGLISH (72.41%) -~---

FRENCH (25.00%) -~~~

ENGLISH (75.00%)

NON-ROTATIONAL AS

LINGUISTIC DISTRIBUTION

AS-02

FRENCH (50.00%) - FRENCH (41.51%) — -

ENGLISH (50.00%) - ENGLISH (56.49%) -

o o f‘g ‘Mru‘
FRENCH (28.57%) FRENCH (17.78%) - -~ {31

LI 82.22%) -
ENGLISH (71.43%) ENGLISH ( 2%)

R FRENCH (37.30%)
. 0

ENGLISH (80.00%) —— - NG 6270
70%) - -

Data as of March 2000




SUMMARY OF NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
:LEVEL:] ENGLISH. "FRENCH T TOTAL] TEVEL{; 20728, | 2520 | . 80-34; .| +135:39 1|1 4044\ [ rA549. | 50-54. | 55-59: . | 6064 - | .65+ |~ TOTAL::
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"A808. | 37 8 5 "AS06.| 0% 0% 0% % 24% 24% 27% 20% 0% 0% 75
TAST | 12 3 16 TASOT] 0% 0% 0% 0% 6% 19% 44% 25% 0% % 6
AS08.| 4 1 5 TAS-08..| 0% 0% 0% 0% 20% 20% 0% 20% 0% 0% 5
TOTAL | 153 91 244 YOTAL'| 0% 2% 3% 0% 20% 26% 26% % 0% 2% 244
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62% 70% 7% 29 21% 22% 7% 0% 29

3% 4% 6% 4 21% 21% 29% 0% T4

73% 0% % a5 27% 6% 0% 0% 75

59% % 0% 16 3% 9% 0% 0% 16
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8% 3% %% 244 21% 22% 5% 0% 244

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
Tl r2005 T 2007,
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Data as of March 2000







ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8
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ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8
AGE BREAKDOWN
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ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8

AS-02 EXPECTED RETIREMENT
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




ROTATIONAL AS RETIREMENT POTENTIAL*
TIME RANGES

AS-03 AS-04

AS-02

5-10 YEARS (13.89%) -—— |l 5-10 YEARS (15.38%)

WITHIN 5 YEARS 5.56%;
AT PRESENT (2.78%

5.10 YEARS (11.86%) ——
WITHIN 5 YEARS (3.39%) —
AT PRESENT {0.00%

WITHIN 5 YEARS (21.15%) — ~-

AT PRESENT (11.54%) ----

NOT ELIGIBLE (84.75%) NOT ELIGIBLE (77.78%) ~~—

NOT ELIGIBLE (51.92%) —--

AS-05 AS-06

5-10 YEARS (0.00%) -~-—
WITHIN 5 YEARS §0.00%) -

5-10 YEARS (33.33%) —-—

5-10 YEARS (32.26%)

—— 0 —
WITHIN 5 YEARS (25.81%) WITHIN 5 YEARS (25.00%) AT PRESENT (100.00%) -
AT PRESENT (16.13%) - AT PRESENT (16.67%) ——
NOT ELIGIBLE (25.81%) NOT ELIGIBLE (25.00%) ~-—~
NOT ELIGIBLE (0.00%)

TOTAL

WITHIN 5 YEARS (0.00%

5-10 YEARS (0.00%) —
AT PRESENT (0.00%

5-10 YEARS (18.564%) ——

—

WITHIN 5 YEARS (14.15%) - -
AT PRESENT (8.78%) - -

NOT ELIGIBLE (100.00%) -—-1

NOT ELIGIBLE (58.54%) —— -

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




AS-02

FEMALE (50.85%) ---
MALE (49.15%) —
AS-05
FEMALE (19.35%) —
MALE (80.65%)
AS-08
FEMALE (0.00%) — gl
MALE (100.00%)

ROTATIONAL AS GENDER DISTRIBUTION

AS-03 AS-04

FEMALE (50.00%) --- FEMALE (38.46%)
MALE (50.00%) — - MALE (61.54%) -~
AS-06 AS-07
T FEMALE (0.00%)
FEMALE (20.83%) ~A

MALE (100.00%)
MALE (79.17%) —

FEMALE (38.54%) —

MALE (61.46%) ——

Data as of March 2000




ENGLISH (69.49%)

ENGLISH (58.06%)

FRENCH (0.00%)

ENGLISH (100.00%)

FRENCH (41.94%) —8

ROTATIONAL AS LINGUISTIC DISTRIBUTION

AS-02

FRENCH (30.51%) - — ikl

AS-08

AS-03 nS.04

FRENCH (17.31%) — b i
FRENCH (44.44%) - - - {i} |

ENGLISH (82.69%) ——
ENGLISH (55.56%) ~—

AS-06

FRENCH (16.67%) ——
FRENCH (100.00%)
ENGLISH (83.33%) -~
ENGLISH (0.00%) - &2

TOTAL
FRENCH (30.24%) —
ENGLISH (69.76%) ~-—

Data as of March 2000




SUMMARY OF ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8

Data as of March 2000

LINGUISTIC DISTRUBUTION AGE BREAKDOWN

TEVEL-| ENGLISH [ FRENCA [~ B O Tt I RS 5 2 23 e s - o
TASOZ | 41 T8 AS0Z. | 7% 0% 7% 20% 7% 7% 0% 5% 73
As03 | 20 1 TAS03,| 0% % 4% % 72% 5% 0% % 0%
TAS.04.| 43 9 TASDA| 0% 0% 2% 8% 21% 7% 10% 2% 0%
TASD5; [ 18 3 TAS05:| 0% 0% 0% % 3% 26% 3% % 0%
"ASW67| 20 4 “AS-06-| 0% 0% 0% 0% 75% 33% 21% 0% 0%
AS07T|| © 2 TASOT| 0% 0% 0% 0% 0% 0% 50% 50% 0%
ASoeT| 0 1 TAS08 | 0% 0% % 0% 0% 00% % 0% % i
TOTAL| 143 62 205 TOTAL| 2% 5% 0% 1% 23% 9% 7% 3% 0% 205

RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

ELlOILE ¢ | AT PRESENT | LT, T YeARs.. 531350

B5% 0% % 2% %

78% 3% 6% 14% 6% 0% 36

52% 2% 21% | 15% % 8% 52

26% 16% 2% | 32% 20% % 3

25% 7% 5% | 33% 21% % 24

0% 100% 0% 0% 2 50% 50% 3

00% 0% 0% 0% 7 0% 0% 7

WTOTAL| 59% 9% 14% 19% 205 1% 3% 205
GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

TEVET, [-MALE 7| FEMALE [-TOTALY i [ e Al R S
RS0 29 30 59 TAS02 | 0 [0% | 0 0% 0 |0%| 1 |2%| 0 |0%| 1 (26| 1T 2% 3 5% 2 (3% 0 0% 1 |2%
AS-03'| 18 18 3 TASDO3 | 1 [ 3% | 0 [0% | O |0% | 1 3% | 1 |3% | 0 |0% | 2 [6% | 1 3% | 2 [7% [ 0 |0% | 0 |0%
TASO4:| 32 20 52 ASD0A| 6 |12%| 0 |0% | 2 |4% | 4 |9%| 0 |0% | 5 [19%| 0 |0% | 7 |3%] 2 |6% | 2 |6%] 3 |10%
A5 | 25 3 31 AS05.] 5 [16% | 3 |2% | 1 | 4% | 1 |6% | 1 5% | 2 [10%| 2 |1% | 1 |6% | 6 [40%| 1 |11% | 0 | 0%
N T BT 5 24 ASDE| 4 [17% | 1 |5% | O |0% | 0 |0% | 3 |16%| 2 [13%| O |0% | 2 [1a%| 2 [15%| 3 |2%| 1 |15%
AS-07M; 2 0 2 'AS-07, 2 |100%{ 0 | 0% 0 0% 0 0% 0 0% 0 | 0% 0 | 0% 0 10%] 0 | 0% 0 (0%} 0 |0%
As08 |1 0 3 TAS508.] 0 |0% | 0 |0% | 0 |0%| 0 0% | 0 |0% | 0 |0% | 0 |0% | 0 |0% | 0 |0% | 0 |0%| 0 | 0%
TOTALS| 126 79 205 TOTAL| 16 [ 9% | 4 | 2% | 3 | 2% | 7 |4% | 5 |3% | 10 (6% | 6 |3% | 8 | 6% | 14 |10% | 6 |5% | 5 | 4%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3
YEARS OF SERVICE

CO-01 YEARS OF SERVICE

NUMBER OF EMPLOYEES
S (o] K\J 8 8
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Data as of March 2000




NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3
AGE BREAKDOWN

NUMBER OF EMPLOYEES
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NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3
EXPECTED RETIREMENT*

NUMBER OF EMPLOYEES

w;

F-S

w

N

-

o

CO0-01 EXPECTED RETIREMENT

2000 2001 ' 2002 ' 2003 | 2004 ' 2005 2006 2007 2008 ' 2009 ' 2010
YEAR OF RETIREMENT

o

CO0-02 EXPECTED RETIREMENT

NUMBER OF EMPLOYEES

CO-03 EXPECTED RETIREMENT
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL CO RETIREMENT POTENTIAL
TIME RANGES*

C0O-01 CO-02

5-10 YEARS (0.00%) —--
WITHIN 5§ YEARS (10.00%;
AT PRESENT (0.00%

5-10 YEARS (14.29%) -—

WITHIN 5 YEARS (2.38%§ —
AT PRESENT (0.00%

NOT ELIGIBLE (90.00%) ———}: NOT ELIGIBLE (83.33%) - -

CO-03 TOTAL

5-10 YEARS (15.79%) 5-10 YEARS (12.68%)

WITHIN 5 YEARS é5.63%
WITHIN 5 YEARS (10.53%) —— AT PRESENT (0.00%
AT PRESENT (0.00% -
NOT ELIGIBLE (73.68%) - NOT ELIGIBLE (81.69%) ——-

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL CO GENDER DISTRIBUTION

FEMALE (50.00%)

MALE (50.00%) ——

FEMALE (21.05%)

MALE (78.95%) ——

CO0-02

FEMALE (38.10%) —-

MALE (61.90%) ——

FEMALE (35.21%) -

MALE (64.79%) —— |

Data as of March 2000




NON-ROTATIONAL CO
LINGUISTIC DISTRIBUTION

C0O-02

FRENCH (28.57%) —— {iii
FRENCH (50.00%) - —

ENGLISH (71.43%) — -
ENGLISH (50.00%) ——

TOTAL

FRENCH (15.79%) FRENCH (28.17%) ——

ENGLISH (8421%) ENGLISH (71.83%) ——

| Data as of March 2000




SUMMARY OF NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
"LEVEL:| ENGLIGH | FRENCH | -TOTAL - "LEVEL.[.720-24 | - 25-29, .| ,30-34 |- 35-30,. ] .1 4044 ;] ~ 4549 [ 1 50-54. .| - 55-50 ] . .60-64, | .. 65+ .| TOTAL |
CO-O‘I A 5 S 10 EO-OF 0% 0% 0% 20% 40% 20% 10% 0% 10% 0% 10
€0:02;| 30 12 a2 €002, | 0% 0% 0% 7% T% | 26% | 23% 2% 7% 0% 22
.CO03.| 16 3 19 CO03 | 0% 0% 1% 0% % | 42% 1% 6% 1% 0% 19
-TQTAL"u 51 20 7 “TOTAL 0% 0% 3% 13% 18% 30% 18% 13% 6% 0% 7
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
o T e B OTAL 0. | 21:30, %[ 31-3 .|/ TOTAL |
90% 0% 10% 10 . GU I 10% 0% 10
83% 0% 2% 22 76002 | 3% | 29% | 40% 0% 0% 0% 22
74% 0% 11% 19 v C0-03 53% 16% 32% 0% 0% 0% 19
52% 0% % 7 TTOTAL | 5% | 23% | 9% % % 0% 7
GENDER DISTRUBUTION | EXPECTED RETIREMENT BREAKDOWN*
~2003,) 2004 12005 [.~-.2006 :
E[ToTAL ] ] ] e R R i . Rl
10 ~00-01] O 0 10% 1 1 [10%] O 0% | O |0% | O [0% | O JO% | O |[0% | O [0% | O [0% | O | 0%
22 CO021| 0 0% | 0 | 0% [ 0 [0% | 0 [0% [ 1 [2%| 0 [0%| 0 [0%| 1 [2%| 1 |3%| 0 |0%| 4 [10%
19 G003 0 [ 0% | 0 | 0% | 1 [5%] 0 |0% | 0 |0%| 1 |6% [ 0 [0%| 0 [0%| 0 [0%| 3 [1%]| 0 |0%
71 TOTAL| 0 | 0% | 0 |0% | 2 [3%| 0 |0% | 1 |1% | 1 |1%| 0 |0% [ 1 [1%| 1 |2% | 3 |5%| 4 |6%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000






NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5

YEARS OF SERVICE

Data as of March 2000
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NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5
AGE BREAKDOWN

CR-02 AGE BREAKDOWN
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NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5
EXPECTED RETIREMENT*

CR-02 EXPECTED RETIREMENT CR-03 EXPECTED RETIREMENT
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000



NON-ROTATIONAL CR RETIREMENT POTENTIAL
TIME RANGES*

CR-02 CR-03

5-10 YEARS (0.00%)
WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00%)

5-10 YEARS (18.33%)

WITHIN 5 YEARS (8.33%)
AT PRESENT (0.00%) —/t

NOT ELIGIBLE (100.00%)

NOT ELIGIBLE (73.33%)

CR-04 CR-05

5-10 YEARS (18.85%) 510 YEARS (24.07%)
WITHIN 5 YEARS (9.84%)
AT PRESENT (0.00%)

WITHIN 6 YEARS (12.96%)
AT PRESENT (3.70%)

NOT ELIGIBLE (71.31%) NOT ELIGIBLE (59.26%)
i (]

TOTAL

5-10 YEARS (19.50%)

WITHIN 5 YEARS (9.96%)
AT PRESENT (0.83%) ——

NOT ELIGIBLE (69.71%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000




FEMALE (20.00%) —— -

MALE (80.00%) —— B8

CR-04
FEMALE (72.95%)
MALE (27.05%)
TOTAL
FEMALE (63.90%)
MALE (36.10%)

NON-ROTATIONAL CR GENDER DISTRIBUTION

CR-02

FEMALE (56.67%)

MALE (43.33%)

FEMALE (55.56%)

MALE (44.44%)

CR-03

Data as of March 2000



FRENCH (20.00%)

ENGLISH (80.00%)

FRENCH (57.38%)

ENGLISH (42.62%)

FRENCH (50.62%)

ENGLISH (49.38%) ———

NON-ROTATIONAL CR
LINGUISTIC DISTRIBUTION

FRENCH (50.00%)

ENGLISH (50.00%) ——

FRENCH (38.89%)

ENGLISH (61.11%)

Data as of March 2000

CR-03

— |




SUMMARY OF NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN

LEVEL | ENGLISH | FRENCH| TOTAL LEVEL | 2024 | 2520 | 3034 | 35-39 | 40-44 | 4549 | 50-54 | 5559 | 60-64 65+ | TOTAL
CR-02 4 1 5 CR-02 | 0% 20% 20% 20% 0% 20% 20% 0% 0% 0% 5
CR-03 30 30 60 CR-03 | 0% 2% 15% 18% 13% 22% 15% 10% 5% 0% 60
CR-04 52 70 122 CR-04 | 0% 1% 8% 21% 13% 30% 16% 7% 5% 0% 122
CR-05 33 21 54 CR-05 | 0% 0% 6% 1% 19% 37% 17% 6% 6% 0% 54
TOTAL | 119 122 241 TOTAL | 0% 1% 10% 18% 14% 29% 16% 7% 5% 0% 241
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

LEVEL | o NOT . |averesent| WIS | yEaps | TOTAL LEVEL 0-5 6-10 1120 | 21-30 | 31-35 35+ | TOTAL

CR-02 100% 0% 0% 0% 5 CR-02 60% 20% 20% 0% 0% 0% 5

CR-03 | 73% 0% 8% 18% 60 CR03 | 23% 23% 38% 15% 0% 0% 60

CR04 | 71% 0% 10% 19% 122 CR-04 18% 19% 4% 2% 0% 0% 122

CR-05 | 59% 4% 13% | 24% 54 CR-05 11% 7% 37% 39% 4% 2% 54

TOTAL | 70% 1% 10% | 20% 241 TOTAL | 19% 17% 39% 24% 1% 0% 241

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LeveL | 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

LEVEL | MALE | FEMALE] TOTAL g low| o lwlelw]l e || slw)e]wnle]|%]#n|t]|%]|*|%]|t]%
CR-02 4 1 5 CRoz | 0 10%] 010%] 0 |0%| 0 |0%] 0 |0%]| 0 [0%| 0 |0%[ 0 ]0%]| 0 j0%]| 0 [0%] 0 [0%
CR-03 26 34 60 CR03 1 0 [0%] 0 0%| 1 |2%] 0 |0%] 2 [3%| 2 [4%[ 1 ]2%] 4 [7%] 2 |4%)| 3 |6%] 1 [2%
CR-04 33 89 122 crod 0 l0%| 0 0%] 2 |2%] 2 [2%] 3 [3%| 5 |4%] 9 |8%| 2 |2%] 4 |4%]| 6 |6] 2 |2%
CR-05 24 30 54 CRO05 | 2 1 4% | 0 |0%] 1 |2%| 3 |[6%]| 2 [4% ] 1 [2% | 2 |4%| 4 |9% | 4 |1o%| 1 [3%] 2 | 6%
TOTAL | &7 154 241 TOTAL | 2 | 1% | 0 |0% | 4 |2%| 6 |2%| 7 |3%]| 8 |4% ] 12 | 6% [ 10 |56% | 10 [ 5% | 10 | 6% | § |3%

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6

CR-04 YEARS OF SERVICE
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ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6

AGE BREAKDOWN

CR-04 AGE BREAKDOWN
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ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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5-10 YEARS (0.00%)
WITHIN § YEARS (16.67%)

AT PRESENT (16.67%)

NOT ELIGIBLE (66.67%)

5-10 YEARS (30.77%)

WITHIN 5 YEARS (38.46%)

AT PRESENT (23.08%)

NOT ELIGIBLE (7.69%)

5-10 YEARS (33.33%)

WITHIN 6 YEARS (28.43%)

AT PRESENT (12.75%)

NOT ELIGIBLE (25.49%)

CR-03

CR-05

TOTAL

ROTATIONAL CR RETIREMENT POTENTIAL*

TIME RANGES

CR-04

5-10 YEARS (41.27%)

WITHIN 5 YEARS (22.22%)
AT PRESENT (4.76%)

NOT ELIGIBLE (31.75%)

CR-06
5-10 YEARS (0.00%)

WITHIN 5 YEARS (40.00%)

AT PRESENT (60.00%)

NOT ELIGIBLE (0.00%)

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.




ROTATIONAL CR GENDER DISTRIBUTION

CR-03 CR-04

FEMALE (33.33%) FEMALE (49.21%)
" (]

MALE (66.67%) MALE (50.79%)
. 0

0,
FEMALE (11.54%) FEMALE (0.00%)

0,
MALE (88.46%) MALE (100.00%)

TOTAL

FEMALE (35.29%)

MALE (64.71%)

Data as of March 2000




ROTATIONAL CR LINGUISTIC DISTRIBUTION

CR-03 CR-04

FRENCH (33.33%) FRENCH (25.40%)

ENGLISH (66.67%) ENGLISH (74.60%) —

FRENCH (38.46%) FRENCH (28.57%)

0,
ENGLISH (61.54%) ENGLISH (71.43%)

FRENCH (29.41%)

ENGLISH (70.59%)

Data as of March 2000




SUMMARY OF ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN

LEVEL | ENGLISH | FRENCH] TOTAL LEVEL | 20-24 | 25-20 | 30-34 | 3539 | 40-44 | 4549 | 50-54 | 5559 | 60-64 65+ | TOTAL
CR-03 4 2 6 CR-03 | 0% 0% 0% 0% 17% 33% 17% 0% 17% 17% 6
CR-04 | 47 16 63 CR-04 | 0% 0% 0% 0% 17% 29% 43% 10% 0% 2% 63
CR05 | 16 10 26 CR-05 | 0% 0% 0% 0% 4% 31% 38% 12% 12% 4% 26
CR-06 5 2 7 CR06 | 0% 0% 0% 0% 0% 0% 57% 29% 14% 0% 7
TOTAL | 72 30 102 TOTAL | 0% 0% 0% 0% 13% 27% 41% 11% 5% 3% 102
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

LEVEL | g ot o |areresent| Wikhs | (245 | TOTAL LEVEL 0-5 6-10 11-20 | 2130 | 31-35 35+ | TOTAL

CR-03 | 67% 17% 17% 0% 6 CR-03 | 60% 20% 20% 0% 0% 0% 6

CR-04 | 32% 5% 22% | 4% 63 CR-04 | 23% 23% 38% 15% 0% 0% 63

CR-05 8% 23% 8% | 31% 26 CR05 | 18% 19% 1% 22% 0% 0% 26

CR-06 0% 86% 57% 0% 7 CR06 | 11% 7% 37% 39% 4% 2% 7

TOTAL | 25% 13% 28% | 33% 102 TOTAL | 19% 17% 39% 24% 1% 0% 102

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LEveL | 2000 2001 2002 2003 2004 2005 2006 2007 2008 2000 | 2010

LEVEL | MALE | FEMALE] TOTAL gl e lw| o ]lwls]lwl sl %] t]lwnlt]ln]t]lw|t]|%|t]|%]|+|%
CR-03 4 2 6 CRO3 | 1 |17%] 0 |0%| O |0% ] 0 |0% | 0 [ 0% ] f |20%]| 0 |[0%]| 0 [0%] 0 [0%] 0 [0%] 0 [0%
CR04 | 32 31 63 CRO04 | 3 |5%| 1 |2%| 2 |3%| 2 | 4% | 4 [ 7% | 5 [10%| 9 [20% [ 11 [20%| 3 Jte%| 2 |9%| 1 5%
CR-05 23 3 26 CR-05 6 |23% 1 5% 2 |[11%] 2 J12% | 2 13% 3 |23%]| 2 [20%| 3 |38%| 2 [40%| 1 3B%| 0 [0%
CR-06 7 0 7 CR06 | 3 |43%| 2 |50%| 1 |50%| 0 |0%| 1 |100%| 0 |0%| 0 J0% | 0 |0o%| 0 |[0%]| 0 |0%] O |0%
TOTAL| 66 36 102 TOTAL | 13 |13% | 4 |4% | 65 |6% | 4 |5%| 7 | 9% | 9 [13%] 11 [1e%] 14 J2o%| 5 [14%] 3 [10%| 1 |4%

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5

YEARS OF SERVICE
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NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5
AGE BREAKDOWN
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NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OFﬁAGE AND 30 YEARS-OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL CS RETIREMENT POTENTIAL
TIME RANGES*

CS-01 CS-02

5-10 YEARS (0.00%)
WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00%)

5-10 YEARS (3.85%) ————,
WITHIN 5 YEARS (3.85%)
AT PRESENT (0.00%) — |

NOT ELIGIBLE (100.00%) NOT ELIGIBLE {92.31%) — ‘

CS-04

5-10 YEARS (0.00%) ————
WITHIN 5 YEARS (12.50%)
AT PRESENT (0.00%) ————T

5.10 YEARS (3.33%)
WITHIN 5 YEARS (10.00%)
AT PRESENT (3.33%)

NOT ELIGIBLE {83.33%) — NOT ELIGIBLE (87.50%)

CS-05  TOTAL

5-10 YEARS (3.66%)

S0y @200 R
WITHIN 5 YEARS (0.00%) ¥
AT PRESENT {0.00%)
NOT ELIGIBLE (89.02%) —1
NOT ELIGIBLE (80.00%) ~——
“ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000
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FEMALE (30.77%)

MALE (69.23%)

MALE (70.00%)

MALE (80.00%)

Cs-01

CS-03

FEMALE (30.00%) ——| "

CS-05

FEMALE (20.00%) — - -

NON-ROTATIONAL CS GENDER DISTRIBUTION

FEMALE (34.62%) —]

MALE (65.38%)

FEMALE (12.50%)

MALE (87.50%) —

FEMALE (29.27%)

MALE (70.73%)

Data as of March 2000




FRENCH (53.85%)

ENGLISH (46.15%)

FRENCH (43.33%)

|
ENGLISH (56.67%)
|
|

FRENCH (60.00%)

ENGLISH (40.00%)

o LINGUISTIC DISTRIBUTION ___

CS-03

NON-ROTATIONAL CS

FRENCH (50.00%)

ENGLISH (50.00%) —

FRENCH (25.00%)

ENGLISH (75.00%) ———

FRENCH (46.34%)

ENGLISH (53.66%)

Data as of March 2000




SUMMARY OF NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN

LEVEL [ ENGLISH | FRENCH] TOTAL LEVEL | 20-24 | 25-20 | 30-34 | 35-39 | 40-44 | 45-49 | 50-54 | 5559 | 60-64 65+ | TOTAL
C5-01 6 7 13 CS-01 8% 8% 8% 31% 31% 8% 8% 0% 0% 0% 13
Cs-02 13 13 26 cs-02 | 0% 4% 4% 38% 19% 19% 15% 0% 0% 0% 26
Cs-03 17 13 30 cs-03 | 0% 0% 10% 40% 13% 20% 7% 7% 3% 0% 30
Cs-04 6 2 8 cs-04 | 0% 0% 0% 25% 13% 13% 50% 0% 0% 0% 8
CS-05 2 3 5 cs-05 | 0% 0% 0% 0% 40% 40% 0% 20% 0% 0% 5
TOTAL| 44 38 82 TOTAL | 1% 2% 6% 34% 20% 18% 13% 4% 1% 0% 82
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

LEVEL | g hoT e |arenesent| WiHOS | (Eios | TOTAL LEVEL 0-5 6-10 1120 | 21-30 | 3135 35+ | TOTAL

CS-01_| 100% 0% 0% 0% 13 Cs-01 38% 23% 38% 0% 0% 0% 13

cs-02 | 92% 0% 4% 4% 26 €s-02 | 35% 31% 31% 4% 0% 0% 26

cs-03 | 83% 3% 10% 3% 30 cs-03 | 20% 30% 40% 3% 7% 0% 30

cs-04 | 88% 0% 13% 0% 8 Cs-04 | 25% 25% 38% 13% 0% 0% 8

Cs-05 | 80% 0% 0% 20% 5 cs-05 | 40% 60% 0% 0% 0% 0% 5

TOTAL | 89% 1% 6% 4% 82 TOTAL | 29% 30% 34% 4% 2% 0% 82

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LEVEL | 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

LEVEL | MALE | FEMALE | TOTAL el w | o |w | #]lwl o ]lwla]n]e]lwn]e]lw|l %] s]|nl#]%]+]|%
Cs-01 9 4 13 o 0 |0% | 0 |0% ] 0 |0%| 0 |0%| O [0%] 0 |0%] 0 |0%| 0 [0%] 0 |0%| 0 [0%] 0 [0%
CS-02 17 9 26 cs02 | 0 |0%| 0 |0%| 0 |0%| 0 [0%| 1t [4% | 0 Jo%|[ 0 ]os| 0 [on] o0 ]|o%n| 0 |0%n] 1 ]|4%
CS-03 21 9 30 €503 | 1 [3%] 0 |0%| 0 |o0%| 1 [3%] 0 fow| 2 |7%]0f0%]| 1 [4%]0]0%| 0 [0%] 0]0%
CS-04 7 1 8 cs-04 | 0 |0%| 0 [0%] 0 [0%] 0 [o%]| 0 |0%| 1 [10%| 0 [0% [ 0 [0%[ 0 |0%| 0 [0%| 0 |0%
CS-05 4 1 5 cS05 ] 0 |0%] 0 |0%| 0 |0%| 0 |0%] 0 |o0%| 0 |0%| 1 [20%] 0 [ow]| 0 |o%]| 0 Jow]| 0 |0%
TOTAL| 58 24 82 TOTAL | 1 | 1% | 0 |0%| 0 0% | 1 [ 1% | 1 [1% | 3 |4% | 1 [1%] 1t [1%{ 0 Jo%| 0 fow] 1 1%

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-3
AGE BREAKDOWN
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ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-3

EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



ROTATIONAL CS RETIREMENT POTENTIAL*

CS-01

5-10 YEARS (25.53%)

WITHIN 5§ YEARS (31.91%)

AT PRESENT (14.89%)

NOT ELIGIBLE (27.66%)

CS-03

5-10 YEARS (0.00%)
WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00%)

NOT ELIGIBLE (100.00%)

Data as of March 2000

TIME RANGES

CS-02

5-10 YEARS (5.00%)
WITHIN 5 YEARS (10.00%)

AT PRESENT (10.00%) —i

NOT ELIGIBLE (75.00%) —

TOTAL

5-10 YEARS (17.33%) ——

WITHIN 5 YEARS (22.67%) —

AT PRESENT (12.00%)

NOT ELIGIBLE (48.00%)




FEMALE (27.66%)

MALE (72.34%)

FEMALE (12.50%)

MALE (87.50%)

CS-01

ROTATIONAL CS GENDER DISTRIBUTION

CS-02

FEMALE (20.00%) ——

MALE (80.00%)

FEMALE (24.00%) —

MALE (76.00%)

Data as of March 2000




ROTATIONAL CS LINGUISTIC DISTRIBUTION

CS-01 CS-02

FRENCH (23.40%) FRENCH (20.00%)

ENGLISH (76.60%) ENGLISH (80.00%)

FRENCH (25.33%)
FRENCH (50.00%)

ENGLISH (74.67%) ——
ENGLISH (50.00%)

Data as of March 2000




SUMMARY OF ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-3

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
LEVEL | ENGLISH | FRENCH| TOTAL LEVEL | 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTAL
Cs-01 36 11 a7 CS-01 0% 0% 2% 2% 6% 26% 23% 26% 15% 0% 47
€S-02 16 4 20 CS-02 0% 5% 10% 20% 15% 25% 15% 10% 0% 0% 20
cS-03 4 4 8 CS-03 0% 0% 13% 63% 25% 0% 0% 0% 0% 0% 8
TOTAL 56 19 75 TOTAL 0% 1% 5% 13% 1% 23% 19% 19% 9% 0% 75
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

LEVEL | pige |ATpresent| WIHS | =40 | TOTAL LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTAL

CS-01 28% 15% 32% 26% 47 CS-01 4% 2% 34% 43% 13% 4% 47

CS-02 75% 10% 10% 5% 20 CS-02 20% 25% 30% 10% 15% 0% 20

cs-03 100% 0% 0% 0% 8 ©S-03 13% 50% 38% 0% 0% 0% 8

TOTAL 48% 12% 23% 17% 75 TOTAL 9% 13% 33% 29% 12% 3% 75

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LEVEL | 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

LEVEL | MALE | FEMALE| TOTAL pl it | % | #| %] # % #w]|# || #]els|w]t]w]|#]%]|#]|%
CS-01 34 13 47 CS-01 7 |15%{ 3 | 8% | 1 3% | 6 (17%1] 4 [13% | 1 4% | 4 | 16% | 2 [10%] 2 |11%)] 2 [12%| 2 113%
CS-02 16 4 20 cs02 | 2 [1o%] 1 [6%] 0 ow| olow] ofow| 1 [6s| 0ofow]| ooe| 1 |6s|o0ofos| olon
CS-03 7 1 8 cs-03 [ o |o%| ofowx|olow| ofow]| o|owioforx| olow| olos| ofow| ojow| olo%
TOTAL 57 18 75 TOTAL | 9 |12%| 4 [6%]| 1 |2% | 6 |10%| 4 76| 2 |4 4 [8%| 2 [4%| 3 | 7%} 2 |[5%| 2 | 5%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5

YEARS OF SERVICE
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NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5
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NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5
EXPECTED RETIREMENT*
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NON-ROTATIONAL DA RETIREMENT POTENTIAL
TIME RANGES* |

DA-03 DA-04
5-10 YEARS (0.00%; —
WITHIN 5 YEARS (0.00%) ——
AT PRESENT (0.00%) — 510 YEARS (11.11%)
WITHIN 5 YEARS (33.33%) ~— -
AT PRESENT (0.00%) —-
NOT ELIGIBLE (100.00%) -
NOT ELIGIBLE (55.56%) -
DA-05 TOTAL

5-10 YEARS (15.38%)

5-10 YEARS (33.33%) -
WITHIN 5 YEARS (23.08%) —--
WITHIN 5 YEARS (0.00%) —— [
AT PRESENT (7.69%) - -
AT PRESENT (33.33%) --——
NOT ELIGIBLE (53.85%) - -
NOT ELIGIBLE (33.33%) -

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL DA GENDER DISTRIBUTION
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NON-ROTATIONAL DA
LINGUISTIC DISTRIBUTION
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SUMMARY OF NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000










NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5
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NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5
AGE BREAKDOWN
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NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5
- EXPECTED RETIREMENT*

IT IS EXPECTED THAT NO ONE WILL RETIRE UNTIL 2015. THIS ASSUMES THAT PEOPLE RETIRE AT 55
YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL DD RETIREMENT POTENTIAL
TIME RANGES*

DD-04 DD-05

5-10 YEARS (0.00%) -~
WITHIN 5 YEARS (0.00%) ——
AT PRESENT (0.00%) -~

WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%) -—

5-10 YEARS 0.00%; —

f

NOT ELIGIBLE (100.00%) —- NOT ELIGIBLE (100.00%) -

WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%) —
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NOT ELIGIBLE (100.00%) —

Data as of March 2000




NON-ROTATIONAL DD GENDER DISTRIBUTION
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SUMMARY OF NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5

LINGUISTIC DISTRUBUTION
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Data as of March 2000

EXPECTED RETIREMENT BREAKDOWN*

2008

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5

YEARS OF SERVICE
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NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5

AGE BREAKDOWN

Data as of March 2000
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NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5
EXPECTED RETIREMENT*
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WITHIN 5 YEARS (0.00%) --

5.10 YEARS oAOO%;
AT PRESENT (0.00%) -=~"

NOT ELIGIBLE (100.00%) - -

5-10 YEARS (25.00%)

WITHIN 5 YEARS (25.00%)
AT PRESENT (0.00%) —--—=—

NOT ELIGIBLE (50.00%) ———-

5-10 YEARS (16.67%) ———

WITHIN 5 YEARS (8.33%)
AT PRESENT (8.33%)

NOT ELIGIBLE (66.67%) -

ED-03

TOTAL

5-10 YEARS (0.00%) -
WITHIN 5 YEARS (0.00%) -~

AT PRESENT (20.00%) - -~

NOT ELIGIBLE (80.00%) - — -~

5-10 YEARS (50.00%) -~ -——

WITHIN 5 YEARS ?0.00%; R
AT PRESENT (0.00%

NOT ELIGIBLE (50.00%) —- - -

NON-ROTATIONAL ED RETIREMENT POTENTIAL

ED-05

Data as of March 2000




NON-ROTATIONAL ED GENDER DISTRIBUTION

ED-02

FEMALE (60.00%) --—]

MALE (40.00%) — - .

FEMALE (100.00%) ——| ' &8

MALE (0.00%)

FEMALE (50.00%) --——|

FEMALE (100.00%) ———| ' 5 ,
B MALE (50.00%) ——- .

MALE (0.00%) ~----——— i

FEMALE (75.00%) ——{ .

MALE (25.00%) ——

Data as of March 2000




NON-ROTATIONAL ED

LINGUISTIC DISTRIBUTION

ED-01
FRENCH (0.00%) —---
ENGLISH (100.00%)
ED-03
FRENCH (50.00%)
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TOTAL
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1

FRENCH (100.00%) - -~

ENGLISH (0.00%) —
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ENGLISH (100.00%)

Data as of March 2000




SUMMARY OF NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000







NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6
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NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6
AGE BREAKDOWN

EG-05 AGE BREAKDOWN - EG-06 AGE BREAKDOWN
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NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000




EG-05

5-10 YEARS (0.00%)

WITHIN 5 YEARS (50.00%) ——

AT PRESENT (0.00%) -

NOT ELIGIBLE (50.00%)

TOTAL

5-10 YEARS (22.25%) ~——

WITHIN 5 YEARS (11.01%) ——
AT PRESENT (0.00%

NOT ELIGIBLE (66.74%) ~——

TIME RANGES*

5-10 YEARS (28.57%) ---—--
WITHIN 5 YEARS (0.00%; S

AT PRESENT (0.00%

NOT ELIGIBLE (71.43%) —

NON-ROTATIONAL EG RETIREMENT POTENTIAL

EG-06

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.




NON-ROTATIONAL EG GENDER DISTRIBUTION

EG-06

FEMALE (0.00%) FEMALE (0.00%) -

MALE (100.00%) — MALE (100.00%) —

TOTAL
FEMALE (0.00%) —- - giiaae
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Data as of March 2000




NON-ROTATIONAL EG
LINGUISTIC DISTRIBUTION

EG-05 EG-06
FRENCH (0.00%) - FRENCH (0.00%) ——
ENGLISH (100.00%) —— ENGLISH (100.00%) —
TOTAL
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Data as of March 2000



SUMMARY OF NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
7 JENGLISH [ FRENCH [-TOTAL . 73034, - 3539 ] 4044 | 4549 | 5054 [ 5550 ] 6004 [ B5+. [ TOTAL
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Data as of March 2000

EXPECTED RETIREMENT BREAKDOWN*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF ACGE.
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NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9
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NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9

EL-02 AGE BREAKDOWN
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NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 777~




NON-ROTATIONAL EL RETIREMENT POTENTIAL
TIME RANGES*

EL-02 EL-06

5-10 YEARS (0.00%)
WITHIN 5 YEARS (0.00%) } —
AT PRESENT (0.00%)

NOT ELIGIBLE (100.00%) —— 5-10 YEARS (100.00%)

WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00%)
NOT ELIGIBLE (0.00%)

EL-09 TOTAL

5-10 YEARS (40.00%)

WITHIN 5 YEARS (0.00%) ——"%
AT PRESENT (0.00%) .

5-10 YEARS (100.00%)

NOT ELIGIBLE (60.00%)

WITHIN § YEARS (0.00%)
AT PRESENT (0.00%)
NOT ELIGIBLE (0.00%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000




FEMALE (0.00%)

MALE (100.00%)

FEMALE (0.00%)

MALE (100.00%) —§

EL-02

Data as of March 2000

NON-ROTATIONAL EL GENDER DISTRIBUTION

EL-06

FEMALE (0.00%)

MALE (100.00%)

TOTAL

FEMALE (0.00%)

MALE (100.00%)




NON-ROTATIONAL EL
. LINGUISTIC DISTRIBUTION

EL- ~.L-06

FRENCH (0.00%) FRENCH (0.00%)

ENGLISH (100.00%) ENGLISH (100.00%) ——

FRENCH (20.00%) ——

FRENCH (100.00%)
ENGLISH (80.00%) ——

ENGLISH (0.00%)

Data as of March 2000




SUMMARY OF NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
LEVEL JENGLISH | FRENCH| TOTAL LEVEL | 20-24 [ 2520 | 30-3¢ | 35-39 | 40-44 | 45-49 | 50-54 | 5559 | 60-64 65+ | TOTAL
EL-02 3 0 3 EL-02 | 33% 33% 33% 0% 0% 0% 0% 0% 0% 0% 3
EL-06 1 0 1 EL-06 0% 0% 10% 0% 0% 0% 100% 0% 0% 0% 1
EL-09 0 1 1 EL-09 0% 0% 13% 0% 0% 100% 0% 0% 0% 0% 1
TOTAL 4 1 5 TOTAL | 20% 20% 20% 0% 0% 20% 20% 0% 0% 0% 5
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
LEVEL | giomie |ATPREsent| WIHNS | 2400 | TOTAL LEVEL 0-5 6-10 11-20 | 2130 | 3135 35+ | TOTAL
EL-02 | 100% 0% 0% 0% 3 EL-02 | 100% 0% 0% 0% 0% 0% 3
EL-06 0% 0% 0% 100% 1 EL-06 0% 0% 0% 100% 0% 0% 1
EL-09 0% 0% 0% 100% 1 EL-09 0% 0% 100% 0% 0% 0% 1
TOTAL | 60% 0% 0% 40% 5 TOTAL | 60% 0% 20% 20% 0% 0% 5
GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LEVEL | 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
LEVEL | MALE | FEMALE]| TOTAL #lw o lwl o |lw]le]lel el o]l wn| ]|t [%]#|%[#] % |#]%
EL-02 3 0 3 EL-02 | 0 |0% | 0 |0%| 0 |0%| 0 |0%| 0 [0%] O [0%( 0 [0%]| 0 [0%] 0 [0%| 0 [ 0% | 0] 0%
EL-06 1 0 1 EL-06 | 0 0% | 0 [0%| 0 [0%| 0 [0%| 0 [o%| 0o Jow] 0 fo%| 0o fon| 0 Jow| 1 [t00%]o0] 0%
EL-09 1 0 1 EL-09 | o [o%]| o [o%| o fow]| o ]ow| o |ow| o ow| o (fo0%k| 0]0%[ 0 |0%[0]0%]|1|100%
TOTAL 5 0 5 TOTAL| 0 [ 0% | 0 |0%| 0 Jo%| o Jow]| o |o%| o Jo%| o fow]| o |o%| o o%]|1]|20%]1]2%
*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000
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ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8
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ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8
AGE BREAKDOWN
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ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8
EXPECTED RETIREMENT*

__EL-04 EXPECTED RETIREMENT

EL-05 EXPECTED RETIREMENT
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




ROTATIONAL EL RETIREMENT POTENTIAL*

EL-04

5-10 YEARS (12.50%)

WITHIN 5 YEARS i6.25%§ m——
AT PRESENT (0.00%

—_—

l

NOT ELIGIBLE (81.25%) ——-

EL-06

5-10 YEARS (45.00%) ————

WITHIN 5 YEARS (10.00%)
AT PRESENT (15.00%)

NOT ELIGIBLE (30.00%) —

EL-08

5-10 YEARS (66.67%) —————

WITHIN 5 YEARS (0.00%) ~

AT PRESENT (33.33%) ———

NOT ELIGIBLE (0.00%)

TIME RANGES

5-10 YEARS (9.09%) ~--——

WITHIN 5 YEARS (6.82%;
AT PRESENT (0.00%

NOT ELIGIBLE (84.09%) - -——

5-10 YEARS (20.00%) - - =

WITHIN 5 YEARS (20.00%) ———-

AT PRESENT (20.00%) ———

NOT ELIGIBLE (40.00%) ———

5-10 YEARS (19.23%) -———8

WITHIN 5 YEARS (7.69%; e
AT PRESENT (4.81%

NOT ELIGIBLE (68.27%) ~--———

EL-05

EL-07

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




ROTATIONAL EL GENDER DISTRIBUTION
EL-04 EL.05
FEMALE (12.50%) FEMALE (4.556%) —- -
MALE (87.50%) MALE (95.456%) ~——
FEMALE (0.00%) ——— g
FEMALE (20.00%) ——-
MALE (100.00%) ——

MALE (80.00%) ——---

FEMALE (0.00%) FEMALE (6.73%) - —— (oo i oo
MALE (100.00%) MALE (93.27%) -— -

Data as of March 2000




ROTATIONAL EL LINGUISTIC DISTRIBUTION

EL-04 EL-05
FRENCH (18.75%) —— FRENCH (29.55%) -~
ENGLISH (81.25%) ENGLISH (70.45%) ~—
EL-06 EL-07
FRENCH (25000/0) T ' FRENCH (40_00%) — et
ENGLISH (75.00%) —— ENGLISH (60.00%) ———
EL-08 TOTAL
FRENCH (0.00%)
FRENCH (25.00%) -
ENGLISH (100.00%)
ENGLISH (75.00%) -~

Data as of March 2000



SUMMARY OF ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
T e e I o . o e o
0% 6% 9% 28% 22% 19% 9% 6% 0%
0% 2% 20% 34% 18% 14% 7% 5% 0%
0% 0% 10% 15% 25% 15% 15% 20% 0%
2 5 0% 0% 0% 40% 20% 0% 20% 20% 0% 5
0 3 0% 0% 0% 0% 67% 0% 33% 0% 0% 3
26 104 0% 3% 13% 28% 22% 14% 11% 9% 0% 104
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

104

(TOTAL,

32

44

20

104

GENDER DISTRUBUTION
3 32
2 44
0 20
1 5
0 3
7 104

0 0 T0% T 0 10% ] 2 641 0 0% 0 [0%]0 0% 0 0%] 1T [3%|3][10%] 0 |0%
0T 0% 0 10% 0 0% 7 2% |0 |0%| 2 |5%| 7 |25 2 |5%| 0 |0% | 1| 3% | 0 |0%
3 175% 1 0 T0% [ 1 16% | 0 (0% | 0 [0% | 1 6% 1 | 7% 2 |14%| 2 |17%| 3 | 30% | 1 |14%
T 120% 7 (% 0 |0% 1 0 |0% ]| 0 |0%| 0 [0%| 0 [0%] 0 |0%]| 1 [33%]|0]| 0% | 0 |0%
T15% 0 0% [ 0 (0% 0 [0%] 0 |0%]| 0 [0%] 0 [0%| 7 [50%] 0 [0% |7 |00%| 0 | 0%
5 15% 1 7 17%1 1 1% 1 3 | 3% | 0 |0%| 3 |3%] 2 |2%| 5 |6%| 4 |5% |8 10% | 1 |1%

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







NON-ROTATIONAL ENGINEERING & LAND SURVEY PERSONNEL (EN) LEVELS 4-6
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NON-ROTATIONAL ENGINEERING & LAND SURVEY PERSONNEL (EN) LEVELS 4-6
AGE BREAKDOWN
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NON-ROTATIONAL ENGINEERING & LAND SURVEY PERSONNEL (EN) LEVELS 4-6
EXPECTED RETIREMENT*
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NON-ROTATIONAL EN RETIREMENT POTENTIAL
TIME RANGES*

EN-04 EN-06

5-10 YEARS (0.00%) -
WITHIN 5 YEARS (0.00%g S—
AT PRESENT (0.00%

5-10 YEARS (0.00%) -~ ——

WITHIN 5 YEARS (50.00%) ——-

AT PRESENT (0.00%) - - — NOT ELIGIBLE (100.00%) — -

NOT ELIGIBLE (50.00%) ——--{

TOTAL

5-10 YEARS (0.00%) -- —-
WITHIN 5 YEARS (33.00%) ——1

AT PRESENT (0.00%) — - -}

NOT ELIGIBLE (67.00%) ---— -t

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL EN GENDER DISTRIBUTION

EN-04

FEMALE (0.00%) — g FEMALE (0.00%.) I 3}

MALE (100.00%) — - MALE (100.00%) -~

MALE (100.00%) ~——

Data as of March 2000




NON-ROTATIONAL EN
LINGUISTIC DISTRIBUTION

EN-04

FRENCH (50.00%) -—
FRENCH (100.00%)
ENGLISH (50.00%) ——
ENGLISH (0.00%) ——!
TOTAL
FRENCH (66.67%) ——
ENGLISH (33.33%) ——

EN-06

Data as of March 2000




SUMMARY OF NON-ROTATIONAL ENGINEERING & LAND SURVEY PERSONNEL (EN) LEVELS 4-6

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN

*[ENGLISH].FRENG

30T A5 B B
0% 0% 50% 0% 50% 0%
0% 0% 100% 0% 0% 0%
0% 0% 67% 0% 33% 0%

=] Of -2§.

RETIREMENT POTENTIAL*

GENDER DISTRUBUTION

YEARS OF SERVICE BREAKDOWN

TTOTAL | 33% 3%

33%

EXPECTED RETIREMENT BREAKDOWN*

2006

42005

0 | 0%

0 | 0%

0 | 0%

0 | 0%

0 | 0%

0%

0 [0%] O |0% | O |0%

0 | 0%

0 | 0%

0 | 0%

0%

1 |33% | 0 [0% | O | 0%

0 | 0%

0 | 0%

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1-7
YEARS OF SERVICE
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NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1-7
~ AGE BREAKDOWN
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NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1-7

EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




ES-01

WITHIN 5 YEARS (0.00%) -

5-10 YEARS é0.00%i -
AT PRESENT (0.00%

NOT ELIGIBLE (100.00%) --—~

ES-05

5-10 YEARS (11.11%) ——
WITHIN 6 YEARS i0.00% -
AT PRESENT (0.00%

NOT ELIGIBLE (88.89%)

TOTAL

WITHIN 6 YEARS (4.17%
AT PRESENT (0.00%

5-10 YEARS iB.SS%E

—

NOT ELIGIBLE (87.50%) —'“i

AT PRESENT (0.00%

5.10 YEARS (0.00%) -
WITHIN 5 YEARS o.oo%; —

NOT ELIGIBLE (100.00%) -—

ES-06

5-10 YEARS (0.00%) ——
WITHIN 5 YEARS (25.00%)
AT PRESENT (0.00%) -~

NOT ELIGIBLE (75.00%) ——

NON-ROTATIONAL ES RETIREMENT POTENTIAL
TIME RANGES*

ES-03 ES-04

5-10 YEARS (0.00%) -~
WITHIN 5 YEARS (0.00%) -~
AT PRESENT i0.00% -

NOT ELIGIBLE (100.00%) —

ES-07

5-10 YEARS (33.33%) -~

WITHIN 5 YEARS %0.00%{ ------ -
AT PRESENT (0.00%

NOT ELIGIBLE (66.67%) -~

Data as of March 2000




MALE (54.17%)

NON-ROTATIONAL ES GENDER DISTRIBUTION

FEMALE (100.00%) ~—|

FEMALE (100.00%)
MALE (0.00%) —t——-F> MALE (0.00%) -~ -
ES-05
FEMALE (25.00%) ——
FEMALE (66.67%) —| . -~
MALE (75.00%)
MALE (33.33%) ———

TOTAL

Pies T HirEan™”

FEMALE (45.83%) - | .

ES-04

FEMALE (0.00%) —— ga==zre

MALE (100.00%) -~~~

FEMALE (33.33%) ——| -

MALE (66.67%) ——
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FRENCH (0.00%)

ENGLISH (100.00%)

ES-05

FRENCH (11.11%)

ENGLISH (88.89%)

TOTAL

FRENCH (16.67%)

ENGLISH (83.33%)
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SUMMARY OF NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1-7

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
;i) ENGLISH |:FRENCH: i+ TOT# i:|i.20-24 ;|2 25:29, 0 |7:530-34. |72, 35-39 1 |::14044 1. '145-49 |~ 50:54: 1 5869 I+ 60-64 »i, [ < 65+
1 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
0 0% 50% 50% 0% 0% 0% 0% 0% 0% 0%
4 0% 0% 20% 40% 40% 0% 0% 0% 0% 0%
8 0% 0% 33% 1% 33% 1% 0% 11% 0% 0%
4 0% 0% 0% 25% 25% 25% 0% 0% 25% 0%
3 0% 0% 0% 0% 0% 33% 33% 33% 0% 0%
20 0% 8% 21% 17% 25% 13% 4% 8% 4% 0%

RETIREMENT POTENTIAL* ' YEARS OF SERVICE BREAKDOWN
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75% 0% 25% 50% 50% 0% 0%
57% 0% 0% 67% 0% 0% 0%
88% 0% 4% 29% 25% 0% 0%
GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

] MALE?; [FEMALE |5 TOTAL ]
; 0 1

OTAL

G e

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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NON-ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
AGE BREAKDOWN
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NON-ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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NON-ROTATIONAL EX RETIREMENT POTENTIAL
TIME RANGES*

EX-01

5-10 YEARS S0.00%; "

5-10 YEARS (21.43%) ——- -— WITHIN 5 YEARS (0.00%
WITHIN 5 YEARS (14.29%) ———— AT PRESENT (50.00%) -- - -~
AT PRESENT (7.14%) ---—~——
NOT ELIGIBLE (57.14%) ——— NOT ELIGIBLE (50.00%) - -~

EX-03

EX-04

5-10 YEARS (40.00%)

WITHIN 5 YEARS (0.00%)

AT PRESENT (20.00%) 5-10 YEARS (100.00%)

NOT ELIGIBLE (40.00%)
WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%
NOT ELIGIBLE (0.00%) --
TOTAL
5-10 YEARS (0.00%
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WITHIN 5 YEARS (7.41%) ——-
AT PRESENT (14.81%) - - —

NOT ELIGIBLE (100.00%)

NOT ELIGIBLE (51.85%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL EX GENDER DISTRIBUTION
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Data as of March 2000




NON-ROTATIONAL EX
LINGUISTIC DISTRIBUTION
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Data as of March 2000
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SUMMARY OF NON-ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5

LINGUISTIC DISTRUBUTION | AGE BREAKDOWN
TTFRENCH [TOTAL R L A T e
4 0% 0% 7% 14% 0%
0 4 0% 0% 0% 50% 50% 0%
1 5 0% 0% 0% 40% 60% 0%
1 2 0% 0% 0% 0% 100% 0%
1 2 0% 0% 0% 100% 0% 0%
7 27 0% 0% 4% 52% 33% 0%
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

EXPECTED RETIREMENT BREAKDOWN*

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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ROTATIONAL EX RETIREMENT POTENTIAL
TIME RANGES*

EX-01

5-10 YEARS (22.52%)

WITHIN § YEARS (31.53%)

AT PRESENT (17.12%)

NOT ELIGIBLE (28.83%)

EX-03

5-10 YEARS (16.67%) ——-—~

WITHIN 5 YEARS (39.29%)

AT PRESENT (33.33%)

NOT ELIGIBLE (10.71%)

5.10 YEARS (6.25%) ———-
WITHIN § YEARS (25.00%) -

AT PRESENT (62.50%) ———

NOT ELIGIBLE (6.25%)

EX-02

5-10 YEARS (18.28%) ———~-

WITHIN 6 YEARS (31.18%) -~

AT PRESENT (26.88%) ~—-——

NOT ELIGIBLE (23.66%) ~-—

EX-04

510 YEARS (6.25%) ———
WITHIN 5 YEARS (18.75%)

AT PRESENT (56.25%)

NOT ELIGIBLE (18.75%) ~—-- -

TOTAL

5-10 YEARS (18.13%) ———— .

WITHIN § YEARS (32.50%) - -+ — -

AT PRESENT (28.44%) ———

NOT ELIGIBLE (20.94%) ~——-—1:

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




ROTATIONAL EX GENDER DISTRIBUTION

FEMALE (14.41%) FEMALE (16.13%)

MALE (85.59%) MALE (83.87%) - -~-—

FEMALE (13.10%) FEMALE (6.25%) -~
MALE (86.90%) MALE (93.75%)
TOTAL
IS L AR
FEMALE (12.50%) ——{' ..~ " FEMALE (14.06%) -——
MALE (87.50%) MALE (85.94%) -—-——
Data as of March 2000




FRENCH (25.23%)

ENGLISH (74.77%)

FRENCH (27.38%)

ENGLISH (72.62%)

EX-05

FRENCH (31.25%)

ENGLISH (68.75%)

ROTATIONAL EX LINGUISTIC DISTRIBUTION

FRENCH (25.81%) - -—

ENGLISH (74.19%)

FRENCH (37.50%) -

ENGLISH (62.50%) -

FRENCH (26.88%) ~— -

ENGLISH (73.13%) ---—--

Data as of March 2000




SUMMARY OF ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5

LINGUISTIC DISTRUBUTION AGE BREAKDOWN

- [ENGLISH.ERENGH,[-TOTAL - T 2028 T 13034 44| 14549 [ 7:55-59°[7760-64 ;[ - 65+ ] TOTAL:

i 83 28 111 0% 0% 0% 22% 35% 24% 8% 0% 111

69 24 93 0% 0% 0% 22% 24% 39% 10% 1% 93

61 23 84 0% 0% 0% 10% 38% 40% 10% 1% 84

10 6 16 0% 0% 0% 6% 31% 44% 19% 0% 16

1 5 16 0% 0% 0% 13% 13% 50% 13% 13% 16

234 86 320 0% 0% 0% 17% 31% 35% 10% 1% 320

RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

GENDER DISTRUBUTION
"FEMALE [ 71 OTALL: i
16 111 5 6 9 9 6 8 3 4 2 5
15 a3 5 9 6 3 6 4 5 3 3 2
11 84 33% 8 14% 6 13% 9 21% 6 18% 4 15% 5 22% 1 6% 2 12% 4 | 27% 2 |18%
1 16 56% 0 0% 2 29% 1 20% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 25%
2 16 63% 2 133% 1 25% 0 0% 1 33% 0 0% 0 0% 0 0% 0 0% 1 | 50% 0 0%
45 320 28% | 20 9% 24 (1% | 25 [14% | 19 |12% | 16 {11% | 17 [14% | 12 {11% ]| 9 9% 10 | 11% | 10 | 13%
*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000







NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (Fl) LEVELS 1-4
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NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (FI) LEVELS 1-4
AGE BREAKDOWN
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NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (Fl) LEVELS 1-4
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000
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NON-ROTATIONAL FI RETIREMENT POTENTIAL
TIME RANGES*

F1-01 F1-02

WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%

5-10 YEARS ;OAOO%i s
5-10 YEARS (14.29%) -———

WITHIN 5 YEARS (7.14%) - -
AT PRESENT (7.14%) -

NOT ELIGIBLE (100.00%) -~ ~-

|

I

NOT ELIGIBLE (71.43%)

5-10 YEARS (0.00%
5-10 YEARS 50.00%; WITHIN 5 YEARS §0.00%
WITHIN § YEARS (8.33%) --- AT PRESENT (0.00%) ——
AT PRESENT (16.67%)
NOT ELIGIBLE (100.00%) - -
NOT ELIGIBLE (75.00%)

WITHIN 5 YEARS (4.76%
AT PRESENT (7.14%

5-10 YEARS ;4.76%% ——

NOT ELIGIBLE (83.33%) -~

Data as of March 2000




NON-ROTATIONAL Fl GENDER DISTRIBUTION

FEMALE (42.86%) ———| " FEMALE (46.15%) —~—/

MALE (57.14%) —— MALE (53.85%) - -~
F1-03
FEMALE (25.00%) ———
FEMALE (66.67%) - --
MALE (75.00%)
MALE (33.33%) —

FEMALE (40.48%)

MALE (59.52%)

ata as of March 2000
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NON-ROTATIONAL FI
LINGUISTIC DISTRIBUTION
FI-01
FRENCH (35.71%) FRENCH (30.77%) ——
ENGLISH (64.29%) ENGLISH (69.23%) —--
FRENCH (33.33%) —] FRENCH (33.33%) ——
;’ ENGLISH (66.67%) ENGLISH (66.67%) —-
|
/
| TOTAL
FRENCH (33.33%) ——
ENGLISH (66.67%) ——
|
| Data as of March 2000
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SUMMARY OF NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (Fl) LEVELS 1-4

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN
T 740447 [ 4548 | 50-54 | 5599 | 6064 | G5 T
7% 7% 7% 21% 29% 7% 7% 0%
15% 31% 23% 31% 0% 0% 0% 0%
8% 17% 17% 25% 8% 17% 8% 0%
0% 0% 0% 7% 33% 0% 0% 0%
10% 17% 14% 29% 14% 7% 5% 0%

RETIREMENT POTENTIAL*

YEARS OF SERVICE BREAKDOWN

GENDER DISTRUBUTION

EXPECTED RETIREMENT BREAKDOWN*

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2

YEARS OF SERVICE
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ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2

AGE BREAKDOWN
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ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2
EXPECTED RETIREMENT*

FS-01 EXPECTED RETIREMENT FS-02 EXPECTED RETIREMENT
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.



WITHIN 5 YEARS (1.68%)
AT PRESENT (0.34%)

NOT ELIGIBLE (96.30%)

5-10 YEARS (12.28%)

WITHIN 5 YEARS (12.86%)
AT PRESENT (4.17%)

NOT ELIGIBLE (70.68%)

5-10 YEARS (1.68%) ——_

ROTATIONAL FS RETIREMENT POTENTIAL*

TIME RANGES

5-10 YEARS (17.84%)

WITHIN 5 YEARS (18.73%)
AT PRESENT (6.18%)

NOT ELIGIBLE (57.24%)

TOTAL

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.




ROTATIONAL FS GENDER DISTRIBUTION
FS-01 FS-02

FEMALE (20.85%) —

FEMALE (45.79%) —

MALE (79.15%) ——
MALE (54.21%) — S

TOTAL

FEMALE (29.43%) —

MALE (70.57%)

Data as of March 2000



ROTATIONAL FS LINGUISTIC DISTRIBUTION

FS-01 FS-02

FRENCH (28.62%) FRENCH (24.38%)

ENGLISH (71.38%) ENGLISH (75.62%)

FRENCH (25.84%)

ENGLISH (74.16%)

Data as of March 2000
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SUMMARY OF ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
LEVEL |ENGLISH] FRENCH ] TOTAL LEVEL | 20-24 | 25-20 | 30-34 | 35-30 | 40-44 | 45-49 | 50-54 | 55-59 | 60-64 65+ | TOTAL
FS-01 212 85 297 FS-01 1% 16% 38% 24% 9% 5% 4% 2% 1% 0% 297
FS-02 428 138 566 FS-02 0% 0% 5% 11% 18% 20% 24% 17% 4% 1% 566
TOTAL | 640 223 863 TOTAL | 0% 6% 16% 15% 15% 15% 17% 12% 3% 1% 863
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
LEVEL | ooT e | prosent | ‘venRs | s-toYEars | TOTAL LEVEL | 05 6-10 11-20 | 21-30 | 31-35 35+ | TOTAL
FS-01 96% 0% 2% 2% 297 FS-01_| 63% 28% 7% 2% 0% 0% 297
Fs-02 | s57% 6% 19% 18% 566 FS-02 3% 17% 47% 28% 5% 0% 566
TOTAL | 71% 4% 13% 12% 863 TOTAL | 23% 21% 33% 19% 4% 0% 863
GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
LEveEL | 2000 2001 2002 | 2008 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
LEVEL | MALE | FEMALE ] TOTAL # el e | % | a]wnfa]wla]lwn]le|w]#[%]lslB|#]%][#]|]%]|#]|%
FS-01 161 136 297 FS01 | 1 |0%| 1 | 0% | 1 |0%| 0 |0%] 2 |1%] 1 |0%| 1 [0%[ 0 |0%]| 1 |0%]| 1 |0%| 2 | 1%
FS-02 | 448 118 566 FS-02 |35 |6% | 11| 2% | 18 | 3% | 30 | 6% | 28 | 6% | 19 [4% | 28 [ 7% | 23 | 6% | 17 [ 5% | 14 | 4% | 19 | 6%
254 863 TOTAL | 36 |4% | 12 | 1% | 19 | 2% | 30 [ 4% | 30 [ 4% | 20 [ 3% | 29 | 4% | 23 [3% | 18 [3% | 15 [ 2% | 21 | 3%

TOTAL 609

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000







NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9

YEARS OF SERVICE
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NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9
AGE BREAKDOWN
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NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9
EXPECTED RETIREMENT*
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Data as of March 2000



5-10 YEARS (0.00%) -

WITHIN 5 YEARS (100.00%) -

GL-07

AT PRESENT E0.00%; i
NOT ELIGIBLE (0.00%

5-10 YEARS (0.00%) — -

WITHIN 5 YEARS (50.00%) ~—-]

AT PRESENT (0.00%) ——

NOT ELIGIBLE (50.00%) — —:

TOTAL

NON-ROTATIONAL GL RETIREMENT POTENTIAL

TIME RANGES*

GL-09

5-10 YEARS (0.00%) - - .
WITHIN 5 YEARS (0.00%) - -~
AT PRESENT 0.00%§ -

NOT ELIGIBLE (100.00%) —

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL GL GENDER DISTRIBUTION

FEMALE (0.00%) T FEMALE (OOO%) P i
MALE (100.00%) —— VALE (100.00%)
FEMALE (0.00%) — sl
MALE (100.00%) ~—

Data as of March 2000



NON-ROTATIONAL GL

LINGUISTIC DISTRIBUTION
GL-07 GL-09

FRENCH (0.00%) -~ FRENCH (0.00%) ——— gt

ENGLISH (100.00%) —— ENGLISH (100.00%) ——

TOTAL

FRENCH (0.00%) ——

ENGLISH (100.00%) —

Data as of March 2000



SUMMARY OF NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9

LINGUISTIC DISTRUBUTION AGE BREAKDOWN

- JENGLISH].FRENCH [ - TOTAL 549", |1:50-54 - I, 55-59 ] ~.60-64, | .. 6oF
1 0 1 0% 0% 100% 0%
1 0 1 0% 0% 100% 0% 0% 0% 1
2 0 2 0% 0% 50% 0% 50% 0% 2
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
3135
0%
0% 0% 1
0% 0% 2

EXPECTED RETIREMENT BREAKDOWN*

OTALY

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000







NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10
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NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10
AGE BREAKDOWN
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NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL GS RETIREMENT POTENTIAL
TIME RANGES*
GS-04 GS-05

5-10 YEARS (50.00%) -~ 5-10 YEARS (50.00%) -——

WITHIN 5 YEARS (0.00%) -—
AT PRESENT (0.00%) ~—

WITHIN 5 YEARS (33.33%) —
NOT ELIGIBLE (50.00%) -—

AT PRESENT (0.00%) - :
NOT ELIGIBLE (16.67%) -—-—-}&

GS-10 TOTAL

5-10 YEARS (0.00%) ——

5-10 YEARS (30.77%) ——

WITHIN 5 YEARS (80.00%) ——
WITHIN 5 YEARS (46.15%) - —

AT PRESENT (7.69%) -~
NOT ELIGIBLE (15.38%) ---—-

AT PRESENT (20.00%) ——
NOT ELIGIBLE (0.00%) ———

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL GS GENDER DISTRIBUTION

9 TR
FEMIALE (0:00%) FEMALE (16.67%) —— :

MALE (100.00%) - MALE (83.33%)
. (] T

FEMALE (0.00%) ¥ FEMALE (7.69%) = L "u:,"»

MALE (100.00%) —— MALE (92.31%) |

Data as of March 2000



!

FRENCH (100.00%) —

ENGLISH (0.00%) -——

ENGLISH (60.00%) ——

FRENCH (40.00%) ——1 '

GS-04

NON-ROTATIONAL GS
LINGUISTIC DISTRIBUTION

GS-05

FRENCH (66.67%) ——}

ENGLISH (33.33%) ——

FRENCH (61.54%)

ENGLISH (38.46%) -

Data as of March 2000



SUMMARY OF NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
117353910, 40:44 1.1 ]+ 45449, 1 | 50:54..-] [ . 65¥. | TOTAL:,
5 > 0% 50% 0% 50% 0% 2
3 7 0% 0% 33% 33% 0% 6
G5~ 3 3 0% 0% 0% 60% 0% 5
TOTAL: 5 8 13 0% 8% 15% 16% 0% 13
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6
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NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6
AGE BREAKDOWN
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NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL GT RETIREMENT POTENTIAL
TIME RANGES*

GT-05 GT-06

WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%

5-10 YEARS EO'OO%i

5-10 YEARS (33.33%) - - - -

WITHIN 5 YEARS (11.11%) -~ -
AT PRESENT (11.11%) ———

NOT ELIGIBLE (100.00%) -——

NOT ELIGIBLE (44.44%) -

TOTAL

5-10 YEARS (27.27%) —~—

WITHIN 5 YEARS (9.09%)
AT PRESENT (9.09%) -—— -

NOT ELIGIBLE (54.55%) —-

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000 ‘



FEMALE (0.00%) — —jjaus

FEMALE (44.44%) —

MALE (100.00%) ——

MALE (55.56%) - -—

FEMALE (36.36%) —

MALE (63.64%) ——

Data as of March 2000



NON-ROTATIONAL GT
LINGUISTIC DISTRIBUTION
GT-05 GT-06
FRENCH (0.00%) — FRENCH (11.11%) — &
ENGLISH (100000/0) T ENGL'SH (88890/0) I
TOTAL
FRENCH (9.09%) —— [SReais
ENGLISH (90.91%)

Data as of March 2000



SUMMARY OF NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN

2H [ mTOTAL: 4:20-24, 11 #2528 v ow [ it 5] #35:39.; T 4044 .7 45:49 "] "50-54 [ 65-50 | 60-64 | 65+ | TOTAL..
2 0% 0% 0% 50% 0% 0% 50% 0% 0% 0% 2
) 0% 0% 1% 0% 1% 0% 22% 33% 22% 0% 9
11 0% 0% 9% 9% % 0% 27% 27% 18% 0% 11
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
3135 | 35+ [TOTALY
0% 0% 2
1% 0% 9
9% 0% 11

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

=1 | \EEMALE . TOTALY
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o
o

0% | 1 J13%| O (0% | 1 |[14%{ 1 [17%{ 1 |20%
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000






NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2-5

YEARS OF SERVICE

Data as of March 2000
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NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL. (HR) LEVELS 2-5

AGE BREAKDOWN
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NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2-5
EXPECTED RETIREMENT*
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SUMMARY OF NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2-5
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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SUMMARY OF NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (1S) LEVELS 2-6
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NON-ROTATIONAL LS RETIREMENT POTENTIAL
TIME RANGES*
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Data as of March 2000
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SUMMARY OF NON-ROTATIONAL LIBRARY SCIENCE PERSONNEL (LS) LEVELS 2-5
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NON-ROTATIONAL ORDER-IN-COUNCIL PERSONNEL (OCGIC) LEVELS 6-11
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NON-ROTATIONAL ORDER-IN-COUNCIL PERSONNEL (OCGIC) LEVELS 6-11
EXPECTED RETIREMENT*
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NON-ROTATIONAL OCGIC
RETIREMENT POTENTIAL TIME RANGES*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL OCGIC
GENDER DISTRIBUTION

OCGIC-06 OCGIC-09
FEMALE (50.00%) - "%

FEMALE (50.00%) -~

MALE (50.00%) ~——— MALE (50.00%)

OCGIC-10 OCGIC-11

FEMALE (0.00%) - gt ol

FEMALE (66.67%) -——{ . - . [E8
T : MALE (100.00%) - ~-~-

MALE (33.33%) ——-

TOTAL

FEMALE (46.15%) ——-{ =

MALE (53.85%) ——-

Data as of March 2000



NON-ROTATIONAL OCGIC
_LINGUISTIC DISTRIBUTION

OCGlI -09
FRENCH (0.00%) ———
FRENCH (33.33%)
ENGLISH (100.00%) ——
ENGLISH (66.67%)
OCGIC-10 0CGIC-11
FRENCH (33.33%) FRENCH (50.00%) —
ENGLISH (6667%) - ENGLISH (50 00%)) _____

FRENCH (30.77%) ——

ENGLISH (69.23%)

Data as of March 2000
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SUMMARY OF NON-ROTATIONAL ORDER-IN-COUNCIL PERSONNEL (OCGIC) LEVELS 6-11

LINGUISTIC DISTRUBUTION

AGE BREAKDOWN
4, (38439, 12 11,1/40-44 ;4549 .- 50-54., | . 55-59;; . 60-64 [~ 65+ = [TOTAL:;
0% 0% 50% 0% 7% | 33% 5
0% 0% 50% 0% 50% % 3
0% 0% 0% 33% 33% 33% 3
0% 0% 0% 700% 0% 0% 2
0% 0% 3% 23% 23% 23% 3

YEARS OF SERVICE BREAKDOWN

RETIREMENT POTENTIAL*
33% 6
0% 50% 0% 2
67% 33% 0% 3
50% 0% 50% 2
38% 23% 8% 13
GENDER DISTRUBUTION
7 [FEMALE [T
3 3
1 1
1 2 3
2 0 2
7 6 13

Data as of March 2000

EXPECTED RETIREMENT BREAKDOWN?*

2002

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.







NON-ROTATIONAL ORGANIZATION & METHODS PERSONNEL (OM) LEVELS 2-5

YEARS OF SERVICE
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Data as of March 2000



NON-ROTATIONAL ORGANIZATION & METHODS PERSONNEL (OM) LEVELS 2-5
AGE BREAKDOWN
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NON-ROTATIONAL ORGANIZATION & METHODS PERSONNEL (OM) LEVELS 2-5
EXPECTED RETIREMENT*

NUMBER OF EMPLOYEES

(4]

E-N

[}

N

-

[=]

OM-02 EXPECTED RETIREMENT

YEAR OF RETIREMENT

2000 2001 ' 2002 2003 2004 ' 2005 2006 ' 2007 ' 2008 ' 2000 ' 2010

(3]

E-N

N

NUMBER OF EMPLOYEES

(=]

w

OM-03 EXPECTED RETIREMENT

2000 ' 2001 ' 2002 ' 2003 ' 2004 ' 2005 ' 2006 ' 2007 ' 2008 ‘2609 2010
YEAR OF RETIREMENT

NUMBER OF EMPLOYEES

OM-05 EXPECTED RETIREMENT

5000 20017 3002 2003 2004 2005 ' 2006 2007 2008 2009 ' 2010

YEAR OF RETIREMENT

NUMBER OF EMPLOYEES

TOTAL EXPECTED RETIREMENT
OM LEVELS 2-5

o 8 O P SO SSRSY I S - [ U I,
2000 ' 2007 2002 ' 2003 2004 ' 2605 ' 2006 ' 2007 ' 2008 ' 2009 ' 2010

YEAR OF RETIREMENT

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL OM RETIREMENT POTENTIAL
TIME RANGES*

OM-02 OM-03

5-10 YEARS (0.00%) — .
WITHIN 5 YEARS é0.00%; —

5-10 YEARS (0.00%) -~
AT PRESENT (0.00%

WITHIN 5 YEARS (0.00%) —— :
AT PRESENT (0.00%) - -

NOT ELIGIBLE (100.00%) — - NOT ELIGIBLE (100.00%)

OM-05 TOTAL

5-10 YEARS (33.33%)

WITHIN 5 YEARS (0.00%
AT PRESENT (0.00%) -

5-10 YEARS (100.00%) ———

|

NOT ELIGIBLE (66.67%) -

AT PRESENT (0.00%
NOT ELIGIBLE (0.00%

WITHIN 5 YEARS 20.00%% —

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL OM GENDER DISTRIBUTION

FEMALE (0.00%) — gl

MALE (100.00%) — FEMALE (100.00%) —

MALE (0.00%) —- -

FEMALE (0.00%) —— s
FEMALE (33.33%) -

MALE (100.00%) —
MALE (66.67%) — -

Data as of March 2000



k

FRENCH (100.00%) -

ENGLISH (0.00%)

FRENCH (0.00%) ——

ENGLISH (100.00%)

OM-02

OM-05

NON-ROTATIONAL OM
LINGUISTIC DISTRIBUTION

OM-03

FRENCH (0.00%) il

ENGLISH (100.00%) -—--

TOTAL

FRENCH (33.33%)

ENGLISH (66.67%) —

Data as of March 2000




SUMMARY OF NON-ROTATIONAL ORGANIZATION & METHODS PERSONNEL (OM) LEVELS 2-5

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
NGLI; 10724 |1 i25r29 i f S ©5.85-00%: | 4044 [~ 4649, | ~50-54 - |.. 5559, |..,60-64, |. .65+ - [ TOTAL.
[ 0 1 1 0% 0% 0% 0% 0% 100% 0% 0% 0% 0% 1
7 1 0 1 0% 0% 0% 0% 0% 100% 0% 0% 0% 0% 1
“OM=05]. 1 0 1 0% 0% 0% 0% 0% 0% 0% 100% 0% 0% 1
. TOTAL. 2 1 3 0% 0% 0% 0% 0% 67% 0% 33% 0% 0% 3
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
R
0%
0% 0% 1
0% 0% 1
0% 0% 3
GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

FALG o

T 0% 1 0 10%] 0 0 0 3 5 0 0 0 0

7 0% T 0 0% T 0 0% 0 [ 0% | 0 [0%[ 0 [0%] 0 0% [0 0% |0 |0%] 0 ]0%] 0 0%
1 0% 0 0% 0 [0% | 0 [0% ] 0 [0% [ 0 0% |0 |0%| 1 |100%]| 0 [0%]| 0 |0%]| 0 |0%
3 0% T 0 10% 0 (0% 0 [0% | 0 0% | 0 0% | 0 0% |1 3% |0 |0%]0|0%]|0 |0%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000






NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6

YEARS OF SERVICE
PE-02 YEARS OF SERVICE PE-03 YEARS OF SERVICE
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Data as of March 2000



NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6
AGE BREAKDOWN

PE-02 AGE BREAKDOWN PE-03 AGE BREAKDOWN
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Data as of March 2000



NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




L

5-10 YEARS (100.00%)

AT PRESENT (0.00%
NOT ELIGIBLE (0.00%

WITHIN 5 YEARS ?0.00%} s

PE-04

5-10 YEARS (33.33%)

WITHIN 5 YEARS &0.00%;
AT PRESENT (0.00%

NOT ELIGIBLE (66.67%) ——

PE-06

PE-02

NON-ROTATIONAL PE RETIREMENT POTENTIAL
- TIME RANGES*

5-10 YEARS (10.53%) — -—-
WITHIN 5 YEARS 25.26%; =
AT PRESENT (5.26% -

NOT ELIGIBLE (78.95%) — - -

PE-05

WITHIN 6 YEARS (0.00%

5-10 YEARS éqoc%; .
AT PRESENT (0.00%) -~~~

NOT ELIGIBLE (100.00%) - -~ --

TOTAL
5-10 YEARS o.oo%g —
WITHIN 5 YEARS (0.00% 5-10 YEARS (17.14%) —--

WITHIN 5 YEARS 52.86%; e

AT PRESENT (50.00%) — AT PRESENT (5.71%) -—~-"

NOT ELIGIBLE (74.29%) = -+~
NOT ELIGIBLE (50.00%) ————

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000




PE-02

FEMALE (100.00%) -

MALE (0.00%)

FEMALE (55.56%) -

MALE (44.44%) ——

FEMALE (50.00%) —--{'

MALE (50.00%) -

NON-ROTATIONAL PE GENDER DISTRIBUTION

FEMALE (73.68%) ~ -

MALE (26.32%) - -

FEMALE (50.00%) -~~~ -

MALE (50.00%) ———-

FEMALE (65.71%) -~~~

MALE (34.29%) ---—-

Data as of March 2000
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|

PE-02

FRENCH (0.00%)

ENGLISH (100.00%) ———

FRENCH (77.78%)

ENGLISH (22.22%)

PE-06

NON-ROTATIONAL PE
LINGUISTIC DISTRIBUTION

PE-03

FRENCH (73.68%) -

ENGLISH (26.32%) -~

FRENCH (75.00%) -~

ENGLISH (25.00%) -—--——

TOTAL

FRENCH (50.00%) ——-
FRENCH (71.43%) -
ENGLISH (50.00%) ———
ENGLISH (28.57%) -~
Data as of March 2000
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SUMMARY OF NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN

0%
0%
0% 9
0% 4
50% 2
3% 35

RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN
0T 100% 7
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0% 33% 9
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*ASSUMES PEQPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000






NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4

YEARS OF SERVICE
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Data as of March 2000




NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4

AGE BREAKDOWN
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NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000




NON-ROTATIONAL PG RETIREMENT POTENTIAL
TIME RANGES*

PG-01 PG-02

5-10 YEARS (0.00%) —-
WITHIN 6 YEARS (0.00%) -~

AT PRESENT (25.00%) ——— [ 5-10 YEARS (23.53%) -~
WITHIN 5 YEARS (11.76%) -
AT PRESENT (0.00%) -+
NOT ELIGIBLE (75.00%) ———
( ) NOT ELIGIBLE (64.71%) ———
PG-03 PG-04

5-10 YEARS (0.00%) -—--—

5-10 YEARS (33.33%)

WITHIN § YEARS (33.33%) - WITHIN 5 YEARS (100.00%) -—~ =
AT PRESENT (0.00%)
NOT ELIGIBLE (33.33%) ~———
NOT ELIGIBLE (000%) =

TOTAL

5-10 YEARS (20.00%)

WITHIN 5 YEARS (16.00%) *
AT PRESENT (4.00%) -

NOT ELIGIBLE (60.00%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000 '



NON-ROTATIONAL PG GENDER DISTRIBUTION
PG-02
FEMALE (26.00%) ——-
FEMALE (70.59%) ——~
MALE (75.00%) -~
MALE (29.41%) - - -
PG-03 | o
FEMALE (0.00%) - - - — gt
FEMALE (33.33%) ——"
MALE (100.00%) ~—~—
MALE (66.67%) ~——
TOTAL
FEMALE (56.00%) — -
MALE (44.00%) — -

Data as of March 2000



PG-01

FRENCH (75.00%) ——-

ENGLISH (25.00%)

FRENCH (66.67%)

ENGLISH (33.33%) -

TOTAL

FRENCH (64.00%) -
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NON-ROTATIONAL PG
LINGUISTIC DISTRIBUTION
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FRENCH (0.00%) - -
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Data as of March 2000




SUMMARY OF NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
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Data as of March 2000






NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6

Data as of March 2000
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NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6

AGE BREAKDOWN
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NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6
EXPECTED RETIREMENT*
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NON-ROTATIONAL PM RETIREMENT POTENTIAL
TIME RANGES*

PM-01 PM-02 PM-03

5-10 YEARS (0.00%) -~
WITHIN 5 YEARS (0.00%) —

WITHIN 5 YEARS (0.00%) -
AT PRESENT (0.00%) -~

5-10 YEARS (0.00%) - -
AT PRESENT (0.00%) ~—

5-10 YEARS (11.11%) ——

WITHIN 5 YEARS (11.1 1%; —
AT PRESENT (0.00%

NOT ELIGIBLE (100.00%) -—— NOT ELIGIBLE (100.00%) -----

NOT ELIGIBLE (77.78%) -~—

PM-04 PM-05 PM-06

WITHIN 5 YEARS (0.00% 5-10 YEARS (0.00%) ——

5-10 YEARS (0.00%
5-10 YEARS (0.00%) - -

AT PRESENT (0.00%) - — WITHIN 5 YEARS (21.95%) —--
WITHIN 5 YEARS (33.33%) ——~-
AT PRESENT (9.76%) -
AT PRESENT (0.00%) -~ -~
NOT ELIGIBLE (100.00%) -~}
NOT ELIGIBLE (68.20%) -— s NOT ELIGIBLE (66.67%) ~—

TOTAL

5-10 YEARS (3.70%) ——
WITHIN 5 YEARS (11.11%; —_—
AT PRESENT (0.00% :

NOT ELIGIBLE (85.19%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000
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MALE (44.44%) —
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NON-ROTATIONAL PM GENDER DISTRIBUTION
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NON-ROTATIONAL PM
LINGUISTIC DISTRIBUTION
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SUMMARY OF NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
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21 7 78 0% % 0% 5% 25% % 7% 7% % % 78
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL (Sl) LEVELS 1-6

EXPECTED RETIREMENT*

NUMBER OF EMPLOYEES

o

SI-01 EXPECTED RETIREMENT

(2]

EN
i

o
H
i

»
i
i

-

YEAR OF RETIREMENT

2000 26012002 ' 2003 2004 ' 2005 ' 2006 2007 2008 ' 2009 ' 2010

SI-02 EXPECTED RETIREMENT

)

a

|
|

N

-

NUMBER OF EMPLOYEES

o

V2000 2001 "3002 ' 2003 "7604 ' 2005 2006 2007 ' 2008 2009 2010 '
YEAR OF RETIREMENT

NUMBER OF EMPLOYEES

S1-03 EXPECTED RETIREMENT

o

i

[X]
|
1
|
!

n
1
1
1
1

-

O o s g e b | IRy,
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

NUMBER OF EMPLOYEES

S1-04 EXPECTED RETIREMENT

o
1
]
t

N
|
|
i

w

~n
1
]

-

o

560" 2001 * 2002, 2003 | 2004 2005 2006, 2007 ' 2008 ' 2000 2010
YEAR OF RETIREMENT

SI-05 EXPECTED RETIREMENT

«

IS
i
|
]

w
T
1
1
1
i
¥
)

n

NUMBER OF EMPLOYEES

(=1

306" 2001 2002, 200372004 ' 2005 2006 ' 2007 ' 2008 2009 * 2010
YEAR OF RETIREMENT

NUMBER OF EMPLOYEES

S1-06 EXPECTED RETIREMENT

2]
]
L]
1

EN
I
1

W
i
|
i
|
i
|
i
|
i
|

~
i
1
i
'
|

-
H
1

<

A
2000 ' 5001 2002, 2003 ' 2004 "2005 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

Data

TOTAL EXPECTED RETIREMENT
SI LEVELS 1-6

i

¥ 10 J B e - e

O 8.l-— O e

]

[+

=6 S SR

w

LOL 4 - -
[0

1Y - R ——m

m

=, A__, __ N -. N_"

2 2000 2001 2002 2003 2004 2008 2007 2008 2000 2010
z YEAR OF RETIREMENT

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE,

as of March 2000




NON-ROTATIONAL SI RETIREMENT POTENTIAL
TIME RANGES*

S1-01 S1-02 S1-03

5-10 YEARS (30.00%) 5-10 YEARS (27.27%) —~—-

}

5-10 YEARS (66.67%)

WITHIN 5 YEARS &3.33%; e

WITHIN 5 YEARS ?9.09%; -
AT PRESENT (0.00%

AT PRESENT (0.00%

NOT ELIGIBLE (66.67%) NOT ELIGIBLE (63.64%) -——
WITHIN 5 YEARS (33.33%) -~~~
AT PRESENT 50.00%) e e B
NOT ELIGIBLE (0.00%)
Sl-04 SI-05 SI-06
5.10 YEARS (0.00%) — 5-10 YEARS §0.00%; — 5-10 YEARS (0.00%) -
WITHIN 5 YEARS (0.00% WITHIN 5 YEARS (0.00%) - WITHIN 5 YEARS 000%; -
' AT PRESENT (0.00%) — AT PRESENT (0.00%) — 20.00% -

AT PRESENT

NOT ELIGIBLE (100.00%) - NOT ELIGIBLE (100.00%) - NOT ELIGIBLE (100.00%)

TOTAL

5-10 YEARS (29.17%) ——

WITHIN 5 YEARS 6.25%; N
AT PRESENT (0.00%) -

NOT ELIGIBLE (64.58%)

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
Data as of March 2000 ’



FEMALE (66.67%) ——| "

MALE (33.33%) —

FEMALE (50.00%) —

MALE (50.00%) —

FEMALE (60.42%) - -

MALE (39.58%) —-

FEMALE (54.55%) —| '

MALE (45.45%) ——

FEMALE (100.00%) —|'

MALE (0.00%) -t p

NON-ROTATIONAL SiI GENDER DISTRIBUTION

FEMALE (33.33%) ——

MALE (66.67%) —

S1-06

FEMALE (0.00%) - - s ol

MALE (100.00%) - ---

Data as of March 2000




Sl-01

FRENCH (26.67%)

ENGLISH (73.33%) —

S1-04

FRENCH (50.00%)

ENGLISH (50.00%)

ENGLISH (68.75%) —-

NON-ROTATIONAL SI
LINGUISTIC DISTRIBUTION

Sl-02

FRENCH (27.27%) -

FRENCH (33.33%) -—}
ENGLISH (72.73%) — ENGLISH (66.67%) ——
S1-05
FRENCH (100.00%) —— FRENCH (100.00%) ---
ENGLISH (0.00%) —- ENGLISH (0.00%) - - 28

Data as of March 2000




SUMMARY OF NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL (Sl) LEVELS 1-6

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
rLEVEL: "ENGLISH;| FRENCH [ TOTAL: . | 2529, ] ,30-34, [ 35-39 |\ 4044 ]; 4649, | :-50-54 |. 55-59 | 6064 ‘| ., 65+ | TOTAL.
22 8 30 0% 3% 10% 7% 50% 13% 7% 0% 0% 30
8 3 11 0% 0% 9% 18% 36% 36% 0% 0% 0% 1"
2 1 3 0% 0% 0% 0% 0% 0% 67% 33% 0% 3
1 1 2 0% 0% 0% 0% 0% 0% 0% 0% 0% 2
0 1 1 0% 0% 0% 0% 100% 100% 0% 0% 0% 1
0 1 1 0% 0% 100% 0% 0% 0% 0% 0% 0% 1
33 15 48 0% 2% 10% 15% 44% 19% 8% 2% 0% 48
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
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TOTAL:

Data as of March 2000
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NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
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NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000




NON-ROTATIONAL STSCY
RETIREMENT POTENTIALTIME RANGES*

STSCY-02

5-10 YEARS (4.35%) -~ -
WITHIN 5 YEARS (0.00%
AT PRESENT (4.35%

NOT ELIGIBLE (91.30%)

5-10 YEARS (10.00%)

WITHIN 5 YEARS 55.00%g
AT PRESENT (5.00%

I

NOT ELIGIBLE (80.00%) -———[tit
]

STSCY-03

5-10 YEARS (6.00%) —-—
WITHIN 5 YEARS (6.00%) ———!
AT PRESENT (2.00%) ~-—

NOT ELIGIBLE (86.00%)

WITHIN 5 YEARS (4.30%

5-10 YEARS §6.45%§ —
AT PRESENT (3.23%

NOT ELIGIBLE (86.02%) —

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE,




FEMALE (100.00%) ——|

MALE (0.00%)

FEMALE (100.00%)

MALE (0.00%)

NON-ROTATIONAL STSCY
GENDER DISTRIBUTION
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FEMALE (100.00%) -

MALE (0.00%) — - |———9"

STSCY-04 TOTAL
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MALE (0.00%) -~

Data as of March 2000




NON-ROTATIONAL STSCY
LINGUISTIC DISTRIBUTION

STSCY-02 STSCY-03

FRENCH (39.13%) FRENCH (50.00%) — -}

ENGLISH (60.87%) ENGLISH (50.00%) ——
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ENGLISH (50.00%) ENGLISH (52.69%) —-

Data as of March 2000



SUMMARY OF NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
ENCH-TOTAL; | :+:35-39... ¢[:;140:44. 174549, /| 1. 50-54 1 wrifiie 60-64; ) : s 85
23 7% 17% 30% 30% 0% 0%
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RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*
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0 93 3%} 0 |0%)] 0 |0% | 1 |1%] 2 |2% | 1 |[1%] 1 [1%]| 2 |2%| 1 |1% 1% 1 [ 1%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000






ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
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ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4

AGE BREAKDOWN
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ROTATIONAL SECRETARIAL PERSONNEL (STSCY). LEVELS 2-4
EXPECTED RETIREMENT* -
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



ROTATIONAL STSCY

RETIREMENT POTENTIAL TIME RANGES*

STSCY-02

5-10 YEARS (28.57%) ——

WITHIN 5 YEARS é7'94%) SE—
AT PRESENT (1.59%) —~

NOT ELIGIBLE (61.90%)

STSCY-04

5-10 YEARS (29.57%) ——

WITHIN 5 YEARS (31.30%) -

AT PRESENT (13.91%) ——

NOT ELIGIBLE (25.22%)

STSCY-03

5-10 YEARS (27.96%) —---

WITHIN 5 YEARS (15.05%) - —-
AT PRESENT (5.38%) — -~ |

NOT ELIGIBLE (51.61%) ———

TOTAL

5-10 YEARS (28.78%) - -

WITHIN 5 YEARS (20.30%) ———
AT PRESENT (8.12%) — i}

NOT ELIGIBLE (42.80%) ~—

Data as of March 2000

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.




ROTATIONAL STSCY GENDER DISTRIBUTION

STSCY-02 STSCY-03

FEMALE (98.41%) FEMALE (98.92%) —- -

MALE (1.59%) MALE (1.08%)

STSCY-04 TOTAL

FEMALE (100.00%) FEMALE (99.26%)

MALE (0.00%) MALE (0.74%) —w i

Data as of March 2000



ROTATIONAL STSCY
LINGUISTIC DISTRIBUTION

STSCY-02 STSCY-03

FRENCH (41.27%) FRENCH (45.16%) -

ENGLISH (58.73%)

ENGLISH (54.84%) -
|
STSCY-04
FRENCH (43.48%) FRENCH (43.54%) —
ENGLISH (56.52%) —— ENGLISH (56.46%) ——

Data as of March 2000



SUMMARY OF ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4

LINGUISTIC DISTRUBUTION AGE BREAKDOWN
[ENGLISH]FRENCH .- TOTAL ¢ Tia25-20 ] 4135139, . 60-64.i ... 65+, | TOTAL
37 26 63 0% 0% 6% 5% 2% 63
51 42 93 0% 0% 5% 10% 2% 03
65 50 115 0% 0% 1% 9% 3% 115
163 118 271 0% 0% 4% 8% 2% 271
RETIREMENT POTENTIAL* YEARS OF SERVICE BREAKDOWN

0% 1% 55% 3% 3% 0% 93

0% 0% 30% 57% 10% 3% 115

0% 8% 49% 3% 6% % 271

GENDER DISTRUBUTION EXPECTED RETIREMENT BREAKDOWN*

1200 20065

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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