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I am pleased to provide you with the first element of a Human
Resources information kit which I hope will help you tackle the important HR
challenges we face. This publication presents a demographic profile of each
DFAIT employee group, arranged alphabetically. It includes information on years
of service, age breakdown, expected retirement, and gender and linguistic
distribution.

r Next, we will produce and distribute an analysis of the data to
measure its impact on issues of great concern to us all, including recruitment,
retention, and promotion opportunities. This information should prove useful in
our efforts to evaluate the current situation and plan for the future.

This publication will be made available in full colour on the Intranet

as soon as the French-language version becomes available.

In the fall, we will present a comprehensive report on the human
resources situation in the department.

Suzanne Laporte
Assistant Deputy Minister
Human Resources

EXT 407 (93/12)
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Dans un deuxième temps, nous produirons et distribuerons une 
analyse de ces données en vue de mesurer leur incidence sur des questions qui 
nous préoccupent tous au premier chef, notamment le recrutement, le maintien 
de l'effectif et les possibilités d'avancement. Ces renseignements devraient nous 
être utiles à l'heure où nous nous efforçons d'évaluer la situation et de planifier 
l'avenir. 

Cette publication en couleur sera diffusée dans l'intranet aussitôt 

que la version française sera disponible. 

À l'automne, nous présenterons un rapport exhaustif sur la situation 
des ressources humaines au Ministère. 

La sous-ministre adjointe, 
Ressources humaines 

Suzanne Laporte 

J'ai le plaisir de vous fournir la première partie d'une trousse 
d'information concernant les ressources humaines, qui, je l'espère, vous aidera à 
régler les importants problèmes auxquels nous devons faire face dans ce 
domaine. Cette publication présente, en ordre alphabétique, un profil 
démographique de chaque groupe d'employés du MAECI. Elle comporte des 
renseignements sur les années de service, les départs à la retraite prévus et la 
répartition des employés en fonction de leur sexe, de leur langue et de leur âge. 

ECT 407 (03112) 
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(0M) Organization & Methods Personnel . . . . . . . . Tab 28
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AR-05 AGE BREAKDOWN 
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NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5-6
EXPECTED RETIREMENT*
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'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
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5-10 YEARS (0.00%) - - 

WITHIN 5 YEARS (100.00%) 

AT PRESENT (0.00% 
NOT ELIGIBLE (0.00% 

AR-05 

5-10 YEARS (50.00%) 

WITHIN 5 YEARS (25.00%) - 

AT PRESENT (0.00%) 

NOT ELIGIBLE (25.00%) -- 

AR-06 

5-10 YEARS (40.00%) 

WITHIN 5 YEARS (40.00%) -- 

AT PRESENT (0.00%) 

NOT ELIGIBLE (20.00%) -- 

NON-ROTATIONAL AR RETIREMENT POTENTIAL 
TIME RANGES* 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL AR GENDER DISTRIBUTIO N
AR-05 AR-06
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FEMALE (0.00% )
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MALE (75 .00%) --

TOTAL
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FRENCH (50.00%) - ---

ENGLISH (50.00%)

FRENCH (40.00%)

ENGLISH (60.00%)

NON-ROTATIONAL AR
LINGUISTIC DISTRIBUTION

AR-05 AR-06

TOTAL

FRENCH (0.00%)

ENGLISH (100.00%)



SUMMARY OF NON-ROTATIONAL ARCHITECTURAL PERSONNEL (AR) LEVELS 5- 6

LINGUISTIC DISTRUBUTIO N
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NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8

AS-01 EXPECTED RETIREMENT
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NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1-8
AGE BREAKDOW N
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NON -ROTATIONAL AS RETIREMENT POTENTIAL
AS-01

5-10 YEARS (10.00%)
WITHIN 5 YEARS ( 5.00%) -

AT PRESENT (0.00%) -

NOT ELIGIBLE (85.00%) --

AS-04

5-10 YEARS (20.69%) -- -

WITHIN 5 YEARS (6.90%) -
AT PRESENT (10.34%) ----

AS-07

5-10 YEARS (25.00%) -

WITHIN 5 YEARS 0.00% --
AT PRESENT (6.25% -

NOT ELIGIBLE (68.75%)

TIME RANGES*
AS-02

5-10 YEARS (21.43%) ----

WITHIN 5 YEARS (7.14%) ---
AT PRESENT (2.38%)

NOT ELIGIBLE (69.05%)

AS-05

WITHIN 5 YEARS (35.71 %) - -

AT PRESENT (14.29%) -

NOT ELIGIBLE (42.86%) -

AS-08

5-10 YEARS (20.00%) -
WITHIN 5 YEARS (0.00%) -

AT PRESENT (0.00%) --

WITHIN 5 YEARS (13.21%)
AT PRESENT ( 1.89%)

5-10 YEARS (22.22%) --

WITHIN 5 YEARS 4.44"/u
AT PRESENT ^0.00"%n;

NOT ELIGIBLE (73.33%)

5-10 YEARS (19.67%)

WITHIN 5 YEARS (8.61%)
AT PRESENT (3.28%)

NOT ELIGIBLE (68.44%) ----

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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Data as of March 2000



FEMALE (18.75%) 

FEMALE (62.07%) 

FEMALE (72.50%) — 

MALE (81.25%) — 

MALE (37.93%) — 

MALE (27.50%) — 
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NON-ROTATIONAL AS GENDER DISTRIBUTION 
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NON-ROTATIONAL AS
LINGUISTIC DISTRIBUTION
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SUMMARY OF NON-ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 1- 8

LINGUISTIC DISTRUBUTIO N

~EVEL., ENGLISH FRENCH !JOTAL-y~ ,
17 23 40

AS=02 t 21 21 42

A§-93-1 . 31 22 53

,AS-041 21 8 29
. AS-05 ; 10 4 1 4

~, AS=08'r; 37 8 45
12 4 1 6

, :AS~08 4 1 5

TOTAL" 153 91 244
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,TOTAL" ;- 16% 21% 36% 22% 5% 0% 24 4

EXPECTED RETIREMENT BREAKDOWN *

r T 4 .xr:~, 2000 ,, +" 2001' : 2002 I „!':2003 ; ; . . 2004 20 5 2006 i 2007 . 2008 `2009 201 0
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tt IP t. ,, .
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A5~08 iâ 0 0% 0 0% 0 0% 2 0% 0 0% 0 0% 3 0% 1 0% 2 0% 2 0% 2 0 %

A8 .-O7 r' 1 6% 0 0% 0 0% 0 0% 0 0% 0 0% 2 13% 1 8% 1 8% 0 0% 0 0 %
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"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000
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Data as of March 2000

ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8
AGE BREAKDOW N
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AGE
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M 3-
2
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AGE

AS-07 AGE BREAKDOWN

w
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awcn~

0 20-24 ~ 25229 30-34 ' 35 34' 40-44 'i-!T4-9 -' 50-54 ~ 55-59 ~ 60-64 6+5
AGE

TOTAL AGE BREAKDOWN
AS LEVELS 2-8

AGE



ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2-8
EXPECTED RETIREMENT*

AS-02 EXPECTED RETIREMENT AS-03 EXPECTED RETIREMENT

YEAR OF RETIREMENT

AS-05 EXPECTED RETIREMENT
10 1--

z
0002001 2002 +00 +2004 { 0052006 2007 1 20084 2009 2010

YEAR OF RETIREMENT

AS-08 EXPECTED RETIREMENT
5,

0 +,-f.. ®^.^+.'^+.+ +...*-
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YEAR OF RETIREMENT

cn
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LL
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w
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w
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w
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Z

0 -4 2000 2001 ^ 2002 ' 2003 1 2004 i 2005 20^08 2007 I 2008^2009 2010

YEAR OF RETIREMENT

w
g t -

0 2000 Ô1 2002 2003 2004 2005 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

AS-06 EXPECTED RETIREMENT

AS-04 EXPECTED RETIREMENT

171111
2000 2001 2002 2003 20042005 2006 2007 2008 2009 2010

YEAR OF RETIREMENT

AS-07 EXPECTED RETIREMENT

U)

M

2000 4 2001 + 2002 ' 2003+2004 ' 2005 ' 0-06- '2-007 +2008 2009 " 2010
YEAR OF RETIREMENT

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



5-10 YEARS r.001 
WITHIN 5 YEARS 0.00% -- 

AT PRESENT 0.00% --' 

NOT ELIGIBLE (100.00%) -- 

AS-02 

5-10 YEARS (11.86%) -- 
WITHIN 5 YEARS (3.39%) ---- 

AT PRESENT (0.00%) — 

NOT ELIGIBLE (84.75%) 

AS-05 

5-10 YEARS (32.26%) 

WITHIN 5 YEARS (25.81%) --- 

AT PRESENT (16.13%) 

NOT ELIGIBLE (25.81%) 

AS-08 

AS-03 

5-10 YEARS (13.89%) - — 

WITHIN 5 YEARS (5.56Vo) 
AT PRESENT (2.78%) 

NOT ELIGIBLE (77.78%) — 

AS-06 

5-10 YEARS (33.33%) -- — - 

WITHIN 5 YEARS (25.00%) — 

AT PRESENT (16.67%) -- 

NOT ELIGIBLE (25.00%) - - 

5 - 10 YEARS (18.54%) -- 

WITHIN 5 YEARS (14.15%) 

AT PRESENT (8.78%) ---- 

NOT ELIGIBLE (58.54%) 

AS-04 

5-10 YEARS (15.38%) - - 

WITHIN 5 YEARS (21.15%) -- — 

AT PRESENT (11.547o) 	- 

NOT ELIGIBLE (51.92%) --- 

AS-07 

5-10 YEARS (0.00%) ------ 
WITHIN 5 YEARS (0.00%) 

AT PRESENT (100.00%) -- 

NOT ELIGIBLE (0.00%) 

ROTATIONAL AS RETIREMENT POTENTIAL* 
TIME RANGES 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



ROTATIONAL AS GENDER DISTRIBUTION

FEMALE (50.85%) --

AS-02 AS-03

MALE (49.15%) MALE (50.00%) - -

FEMALE (19.35%) -- 1' N FEMALE (20.83%)

MALE (80.65%) -

AS-05 AS-06

FEMALE (50.00%) ---

MALE (79.17%) ---

AS-08 TOTAL

MALE ( 100.00%) -

Data as of March 2000

FEMALE (38.54%) -

MALE (61.46%)

FEMALE (38.46%)

MALE (61.54%)

FEMALE (0.00%)

MALE (100.00%) -

AS-04

AS-07



AS-02 

AS-05 

AS-08 

FRENCH (0.00%) 

ENGLISH (100.00%) - 

FRENCH (30.51%) 

ENGLISH (69.49%) 

FRENCH (41.94%) - 

ENGLISH (58.06%) - 

AS-03 

FRENCH (44.44%) - 

ENGLISH (55.56%) ----- 

AS-06 

FRENCH (16.67%) -- 

ENGLISH (83.33%) ---- 

TOTAL 

AS-04 

FRENCH (17.31%) 

ENGLISH (82.69%) 

AS-07 

FRENCH (100.00%) 

ENGLISH (0.00%) 

Data as of March 2000 

ROTATIONAL AS LINGUISTIC DISTRIBUTION 

FRENCH (30.24%) -- 

ENGLISH (69.76%) - 



SUMMARY OF ROTATIONAL ADMINISTRATIVE PERSONNEL (AS) LEVELS 2- 8

LINGUISTIC DISTRUBUTIO N

,. ~M T, , . :;j l

41 18 59

AS-03 20 16 36

AS~04'; 43 9 52
AS -05 1! j •

A

18 13 3 1
!

S

20 4 24

'AS-07 0 2 2
AS-08"° 1 0 1

.TOTAL} 143 62 205

AGE BREAKDOW N

LEVEL, r:, - x u, ..,... ..,
_• . 3044 .,i .; .., • 1Q ,, „ 'i r, . . 5 • ; ;' ` 5-59,., ; 60 ., „ .•6 r. . O ~.;

70 20% 17% 207o 10% 17% 7% 0% 2% 0% 59
A3-03' . 0% 17% 14% 14% 22% 22% 8% 0% 3% 0% 3 6
xAS=04 ç ~ 0% 0% 12% 8% 21% 21% 27% 10% 27/o- 0% 52
AS-05,;:' 0% 0% 0% 6% 10% 39% 26% 13% 6% 0% 31
AS-06â: 0% 0% 0% 0% 21% 25% 33% 21% 0% 0% 24
AS•07:ÿ . 0% 0% 0% 0% 0% 0% 0% 50% 50% 0% 2
AS-08"• 0% 0% 0% 0% 0% 0% 100% 0% 0% 0% 1

T1DTA~. 2% 9% 10% 11% 16% 23% 19% 7% 3% 0% 205

RETIREMENT POTENTIAL*

LE~VEL ' ÉLIGIBLQ ;N: ATPRE$ENT ; ~rEARB i; tÉA►t9 - TOTAC .'.

85°0 0% 3% 12% 59

AS•Ü3 k;g 78% 3% 6% 14% 36

nAS-04,r, ; 52% 12% 21% 15% 52

ti"ASrOS ; 26% 16% 26% 32% 3 1

AS-06'i'' 25% 17% 25% 33% 24

0% 100% 0% 0% 2

WAS -0 8" 1.>' 100% 0% 0% 0% 1

t TOTA 59% 9% 14% 19% 205

GENDER DISTRUBUTIO N

1 A ~ 0. UT ~hN.
29 30 59

~AS 703" 18 18 36

32 20 52

AS-05~ 25 6 3 1

AS706 :.;': 19 5 24

AS-07;A 2 0 2

1 0 1

",,TOT,ALl,l~ 126 79 205

Data as of March 2000

YEARS OF SERVICE BREAKDOWN

LEVEL "•0=5 : 8-10 : j 1120 21•30 ; : 31-35 35+ TOTAL ,:r, ,
66% 9% 14% 14% 2% 0% 5 9

t AS~03 ; 36% 25% 17% 17% 6% 0% 36
AS-04 ;ti'a 0% 33% 17% 35% 8% 8% 52

0% 10% 16% 45% 29% 0% 3 1

AS;^Q6 0% 0% 33% 38% 21% 8% 24

h'AS-07 ,;".,? 0% 0% 0% 0% 50% 50% 2

AS~08 ÿ" 0% 0% 100% 0% 0% 0% 1

TOTAL? ; 25% 16% 18% 27% 11% 3% 205

EXPECTED RETIREMENT BREAKDOWN *

i4 •M ~ .
L~

'r 00 4, i.d,~' i . a h w4" ,d? 200 r "„•. 2006 • i, .20 7 .2008 ';. ;
p
/u~

200 9
, 0

2010 '
U

-02 0 0% 0 0% 0 0% 1 2% 0 0% 1 2% 1 2% 3 5% 2 4% 0 0% 1 2 %

?AS-03 1 3% 0 0% 0 0% 1 3% 1 3% 0 0% 2 6% 1 3% 2 7% 0 0% 0 0%

AS-04' , 6 12% 0 0% 2 4% 4 9% 0 0% 5 13% 0 0% 1 3% 2 6% 2 6% 3 10 %
AS+05 s 5 16% 3 12% 1 4% 1 5% 1 5% 2 10% 2 11% 1 6% 6 40% 1 11% 0 0 %

A$-QB :';t 4 17% 1 5% 0 0% 0 0% 3 16% 2 13% 0 0% 2 14% 2 15% 3 27% 1 13 %

"~iAS-07' : 2 100% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0--1 -0% 0 0% 0 0%

; AS-0B ;; 0 0% 0

M;

0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

TOTA ';, 18 9% 4 2O . 3 2% 7 4% 5 3% 10 6% 5 3% 8 5% 14 10% 6 5% 5 4 %

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .





6-10 11-20 21-3e 31-35 
YEARS OF SERVICE 

30 

25 

20 
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0 	+ 	'{' 	+ 	e-' - 1  
0-5 	6-10 	11-20 21-30 31-35 	35+ 

YEARS OF SERVICE 

TOTAL YEARS OF SERVICE 
CO LEVELS 1-3 

NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3 
YEARS OF SERVICE 

Data as of March 2000 



NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3
AGE BREAKDOWN

CO-03 AGE BREAKDOW N

10

8

6

4

2

0
20-24 '25-29 ' 30-34 ' 35-39 '40-44 ' 45-49 ' 50-54 55-59 ' 60-64 65+

AGE

CO-02 AGE BREAKDOW N

- 4-
20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65 +

25

20

15

1 0

5

0

TOTAL AGE BREAKDOWN
CO LEVELS 1-3

20-24 25 29 ~ 30-34 35-39 4044 45-49 50-54 55-59 60-64 65 +
AGE

Data as of March 2000



NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3
EXPECTED RETIREMENT*

5

CO-01 EXPECTED RETIREMENT

_ ' -i
-0-+200100 2002 20 2004 i 2005 ' 2006 ~2007^ 2008 2009

-+
2010^

YEAR OF RETIREMENT

CO-03 EXPECTED RETIREMENT

4

3

2

1

2000 2001 2002 2003 2004 2005 2006 2007 20
YEAR OF RETIREMENT

0^ r2009 r 2010

5

4

3

2

1

0

CO-02 EXPECTED RETIREMENT

2000 ' 2001 ' 2002 ' 2003 2004 ' 2005 ' 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

TOTAL EXPECTED RETIREMENT
CO LEVELS 1-3

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

2000 2001 200P 2003 2004 2005 2006 2007 2008 2009 2010

Data as of March 2000



NON -ROTATIONAL CO RETIREMENT POTENTIAL
TIME RANGES *

CO-0 1

5-10 YEARS (0 .00%) ---
WITHIN 5 YEARS ( 10.00% ~

AT PRESENT (0 .00% - ---

NOT ELIGIBLE (90.00%) -

CO-03

5-10 YEARS (15 .79% )

WITHIN 5 YEARS (10.53%) --- j
AT PRESENT (0 .00%) -

NOT ELIGIBLE (73 .68%) -

5-10 YEARS (14.29%) -
WITHIN 5 YEARS (2.38% --

AT PRESENT (0 .00% ;

NOT ELIGIBLE (83.33%) ---

5-10 YEARS (12 .68%)

WITHIN 5 YEARS 5 .63%
AT PRESENT ~0 .00% ;

NOT ELIGIBLE (81 .69%) ----

CO-02

TOTAL

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL CO GENDER DISTRIBUTION 

C0-01 	 CO-02 

FEMALE (50.00%) 
FEMALE (38.10%) -- 

MALE (50.00%) 
MALE (61.90%) 

CO-03 	 TOTAL 

FEMALE (35.21% 

MALE (78.95%) MALE (64.79% 



FRENCH (15.79%)

ENGLISH (84.21%)

NON -ROTATIONAL CO
LINGUISTIC DISTRIBUTION

CO-o1 CO-02

CO-03

FRENCH (28.57%) --

ENGLISH (71.43%) -

TOTAL



SUMMARY OF NON-ROTATIONAL COMMERCE PERSONNEL (CO) LEVELS 1-3 

LINGUISTIC DISTRUBUTION 

LEVEL 	ENGLISH 	FREN,C1-1 ' .:TOTAL ' 
5 	5 	 10  

Ç9702 ; 	30 	12 	42 

tC01.03 	16 	3 	19 

' TOTAL 	51 	20 	71 

AGE BREAKDOWN 

LEVEL:, 	;:..,? 20 -24 	;, 	.::, 25.29, 	, ',,. 30-34: , 	:., ,39.39, „ 	...i, 4044 	!;', 	, , 45.49 	: 	;: 50 -54 „ ,: 	- 55759.,  ,. 	,60-64 , , 	,,-,6517 - ;!;.:': 	:,T.OTAL 
C0...01 , 	o% 	o% 	0% 	20% 	40% 	20% 	' 	10% 	0% 	10% 	0% 	10 

.ç9r02 	0% 	0% 	0% 	17% 	17% 	26% 	24% 	14% 	2% 	0% 	42 

.   ÇC).03 	0% ,„ 	 0% 	11% 	0% 	11% 	42% 	11% 	16% 	11% 	0% 	19 
'2.jurm.::_ 	o% 	0% 	3% 	13% 	18% 	30% 	18% 	13% 	6% 	0% 	71 

RETIREMENT POTENTIAL* 

, 	, .„ WI I MINI 5 . ■ , 	-.y ..5•1 0  e ‘ .. 	, ; ,,,.. -raTAL ,1. . LEvoui' i .- rouit'i i.'é-..1 	emig5te: 	 l i-r yeAms -ii,,,, 	,.', yEARs. 	., i 	, 	,  
.-- 	  

' Ç9791:: 	90% 	0% 	10% 	0% 	10 

83% 	0% 	2% 	14% 	42 

;.•,7"'CO4l3Vr.,.' 	74% 	0% 	11% 	16% 	19  

TOTALi;,j 	82% 	0% 	6% 	13% 	71 

YEARS OF SERVICE BREAKDOWN 

	

yLEVEL '' 	'.' 	' . 	'..' '' 6;40: : 	: 	1,120 -,T.C;ITAL ' 

	

...,' CO.01. + , 	20% 	20% 	50% 	10% 	' 	0% 	0% 	10 

	

ÇO -02 /,: 	31% 	29% 	40% 	0% 	0% 	0% 	42 

	

,C0-03 . 	53% 	16% 	32% 	0% 	0% 	0% 	19 

	

TOTAl.... ,; 	35% 	24% 	39% 	1% 	0% 	0% 	71 

GENDER DISTRUBUTION 

.. 1,4VgLI 	'!.tMM,g.l'ja 	,F,r.'■11.!,...g.;,, 	e;1:1.31:AP. ,':.  
5 	

5 	10 

30 	12 	42 

-',C0703;i' 	16 	3 	19  

frçrr.M..■ '» 	5 1 	20 	71 

EXPECTED RETIREMENT BREAKDOWN* 

:',..4.,,e,i ,; : , 	•,.,J„, ,, 2000 . ,, ,„ , 	•,.-.....2001e. ',; 	.', ,'•,2002 :,..':,..;,•,;, 	,•(.•' ‘29 	3; •• ,.•,• 	, :•.,,,i., 21.304 .:;,., 	,,J.: :,2005 .,;.. 	,..,„,2009•. :'... 	 ':.:•,200r 	- 	'', 	.r. , :,..zoo.8,:: 	', 	...2009 	. : . 1,. 	e:., 	010.. 	• ' 

(,),e,: 	7, ' 	1, 	'//tj. :j 	„,#, 	.;,(., 	.,,.,, ,: à:. ;;.' 	..,,,yiii, 	,,„..ii:j 	",,:p>ii; 	,,Y ;i#,.'i 	''..1 . 4i,;;) 	',:lt .':;.::. 	• 	°Ai .» 	- 	,ri• , ., 	.„ 	#,.:•; 	 .','"i0•••: 	 ' 	' . ;:.°4 
o  '. 	O .% 	o . 	.o."% 	' ..i .: 	.10% 	' 	O 	" 	O.:%; 	'o' 	0A: 	' 	'O% 	' 0 ' 	0.;,:. 	O 	"o% 	O . ' 	-0°). 	o 	0% 	o 	o% 

■,do4)2" :+, 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	1 	2% 	0 	0% 	0 	0% 	1 	2% 	1 	3% 	0 	0% 	4 	10% 

rï,c:cyg;;; 	o 	o% 	o 	o% 	1 	5% 	0 	0% 	0 	0% 	1 	6% 	0 	0% 	0 	0% 	0 	0% 	3 	18% 	0 	0% 

..:ipTAL, 	o 	0% 	o 	0% 	2 	3% 	0 	0% 	1 	1% 	1 	1% 	0 	0% 	1 	1% 	1 	2% 	3 	5% 	4 	6% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 





NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5
YEARS OF SERVIC E
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TOTAL YEARS OF SERVICE
CR LEVELS 2-5
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Data as of March 2000
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AGE 
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NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5

CR-02 EXPECTED RETIREMENT
5N

W
W

4

IL
3M

W
U.
02
a
W
m 1

Z o

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

EAETEMENT

CR-04 EXPECTED RETIREMENT

2000 2001 2002 2003 2004 2005 2006 2007

YEAR OF RETIREMENT
2008

EXPECTED RETIREMENT*

2009 2010

CR-03 EXPECTED RETIREMENT

2000 2001 2002 2003 2004 2005 2006 2007

YEAR OF RETIREMENT
2008 2009

CR-05 EXPECTED RETIREMENT

2010

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

TOTAL EXPECTED RETIREMENT
CR LEVELS 2-5

^
2000 ' 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

YEAR OF RETIREMENT

^ -.._..___ _------._^------• __..----------_._.^.. .___-_' - - ------^
"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON -ROTATIONAL CR RETIREMENT POTENTIA L

5-10 YEARS (0 .00%)
WITHIN 5 YEARS (0 .00% )

AT PRESENT (0 .00%)

CR-02

CR-04

TIME RANGES*
CR-03

NOT ELIGIBLE (100 .00%)

5-10 YEARS ( 18 .85"/u)

WITHIN 5 YEARS (9.84% )
AT PRESENT (0 .00% )

NOT ELIGIBLE (71 .31°/u )

5-10 YEARS (19 .50%)

WITHIN 5 YEARS (9 .98%)
AT PRESENT (0.83%)

NOT ELIGIBLE (69.71%)

TOTAL

5-10 YEARS (18 .33%)

WITHIN 5 YEARS (8 .33°/u)
AT PRESENT (0 .00% )

NOT ELIGIBLE (73 .33%)

CR-0 5

5-10 YEARS (24 .07% )

WITHIN 5 YEARS (12 .96%)
AT PRESENT (3 .70%)

NOT ELIGIBLE (59.26%)

- --.. ..-----~----------__ ..-------- .. ..-------- . .... .-...------.. .
*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL CR GENDER DISTRIBUTION
CR-02

CR-04

TOTAL

FEMALE (56.67%)

MALE (43.33%)

FEMALE (55.56%)

MALE (44.44%)

CR-03

C R-05



CR-02 CR-03 

FRENCH (50.00%) 

ENGLISH (50.00%) 

CR-04 CR-05 

FRENCH (38.89%) 

ENGLISH (61.11%) 

NON-ROTATIONAL CR 
LINGUISTIC DISTRIBUTION 

TOTAL 



SUMMARY OF NON-ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 2-5

LINGUISTIC DISTRUBUTIO N

LEVEL ENGLISH FRENCH TOTAL

CR-02 4 1 5
CR-03 30 30 60

CR-04 52 70 122

CR-05 33 21 5 4

TOTAL 119 122 241

AGE BREAKDOWN

LEVEL 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTA L

CR-02 0% 20% 20% 20% 0% 20% 20% 0% 0% 0% 5

CR-03 0% 2% 15% 18% 13% 22% 15% 10% 5% 0% 60

CR-04 0% 1% 8% 21% 13% 30% 16% 7% 5% 0% 122

CR-05 0% 0% 6% 11% 19% 37% 17% 6% 6% 0% 54

TOTAL 0% 1% 10% 18% 14% 29% 16% 7% 5% 0% 241

RETIREMENT POTENTIAL*

LEVEL I
NOT

ELIOIBLE AT PRESENT WITHIN 5
YEARS

5•1 0
YEARS TOTA L

CR-02 100% 0% 0% 0% 5

CR-03 73% 0% 8% 18% 60

CR-04 71% 0% 10% 19% 12 2

CR-05
_

59% 4% 13% 24% 54

TOTAL 70% 1% 10% 20% 24 1

GENDER DISTRUBUTIO N

LEVEL MALE FEMALE TOTAL

CR-02 4 1 5

CR-03 26 34 60

CR-04 33 89 122

CR-05 24 30 54

TOTAL 87 154 241

YEARS OF SERVICE BREAKDOWN

LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTA L

CR-02 60% 20% 20% 0% 0% 0% 5

CR-03 23% 23% 38% 15% 0% 0% 60

CR-04 18% 19% 41% 22% 0% 0% 122

CR-05 11% 7% 37% 39% 4% 2% 54

TOTAL 19% 17% 39% 24% 1% 0% 24 1

EXPECTED RETIREMENT BREAKDOWN *

LEVEL
2000

# %

2001

# %

2002

# %

2003

# %

2004

# %

2005

# %

2006

# %

2007

# %

2008

# %

2009

# %

201 0

# % 

CR-02 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 % 

CR-03 0 0% 0 0% 1 2% 0 0% 2 3% 2 4% 1 2% 4 7% 2 4% 3 6% 1 2 % 

CR-04 0 0% 0 0% 2 2% 2 2% 3 3% 5 4% 9 8% 2 2% 4 4% 6 6% 2 2% 

CR-05 2 4% 0 0% 1 2% 3 6% 2 4% 1 2% 2 4% 4 9% 4 10 /e 1 3% 2 6% 

TOTAL 2 1% 0 0% 4 2% 5 2% 7 3% 8 4% 12 6% 10 5% 10 5% 10 5% 5 3% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000
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ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6
YEARS OF SERVICE
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ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6
AGE BREAKDOWN

CR-03 AGE BREAKDOWN
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ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6
EXPECTED RETIREMENT*
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'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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Data as of March 2000



CR-03 CR-04 

5-10 YEARS (0.00%) 
WITHIN 5 YEARS (16.67%) 

AT PRESENT (16.67%) 

NOT ELIGIBLE (66.67%) 

5-10 YEARS (41.27%) 

WITHIN 5 YEARS (22.22%) 

AT PRESENT (4.76%) 

NOT ELIGIBLE (31.75%) 

CR-05 CR-06 

5-10 YEARS (30.77%) 

WITHIN 5 YEARS (38.46%) 

AT PRESENT (23.08%) 

NOT ELIGIBLE (7.69%) 

5- 10 YEARS (0.00%) 

WITHIN 5 YEARS (40.00%) 

AT PRESENT (60.00%) 

NOT ELIGIBLE (0.00%) 

5-10 YEARS (33.33%) 

WITHIN 5 YEARS (28.43%) 

AT PF2ESENT (12.75%) 

NOT ELIGIBLE (25.49%) 

ROTATIONAL CR RETIREMENT POTENTIAL* 
TIME RANGES 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



ROTATIONAL CR GENDER DISTRIBUTIO N
CR-03

CR-05

TOTAL

FEMALE (49.21% )

MALE (50 .79% )

FEMALE (0 .00% )

MALE (100.00%)

CR-04

CR-06



ROTATIONAL CR LINGUISTIC DISTRIBUTION
CR-03

C R-05

TOTAL

FRENCH (25.40%)

ENGLISH (74.60%)

FRENCH (28.57%)

ENGLISH (71,43%)

C R-04

CR-06



SUMMARY OF ROTATIONAL CLERICAL PERSONNEL (CR) LEVELS 3-6

LINGUISTIC DISTRUBUTION

LEVEL ENGLISH FRENCH TOTAL

CR-03 4 2 6
CR-04 47 16 63
CR-05 16 10 26

CR-06 5 2 7
TOTAL 72 30 102

AGE BREAKDOWN

LEVEL 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTAL

CR-03 0% 0% 0% 0% 17% 33% 17% 0% 17% 17% 6

CR-04 0% 0% 0% 0% 17% 29% 43% 10% 0% 2% 63

CR-05 0% 0% 0% 0% 4% 31% 38% 12% 12% 4% 26

CR-06 0% 0% 0% 0% 0% 0% 57% 29% 14% 0% 7

TOTAL 0% 0% 0% 0% 13% 27% 41% 11% 5% 3% 102

RETIREMENT POTENTIAL*

LEVEL NOT
ELIGIBLE AT PRESENT WITHIN 5

YEARS
5•1o

YEARS TOTAL

CR-03 67% 17% 17% 0% 6

CR-04 32% 5% 22% 41% 63

CR-05 8% 23% 38% 31% 26

CR-06 0% 86% 57% 0% 7

TOTAL 25% 13% 28% 33% 102

GENDER DISTRUBUTION

LEVEL MALE FEMALE TOTAL

CR-03 4 2 6

CR-04 32 31 63

CR-05 23 3 26

CR-06 7 0 7

TOTAL 66 36 102

YEARS OF SERVICE BREAKDOWN

LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTAL

CR-03 60% 20% 20% 0% 0% 0% 6

CR-04 23% 23% 38% 15% 0% 0% 63

CR-05 18% 19% 41% 22% 0% 0% 26

CR-06 11% 7% 37% 39% 4% 2% 7

TOTAL 19% 17% 39% 24% 1% 0% 102

EXPECTED RETIREMENT BREAKDOWN*

LEVEL
2000

# %

2001

# %

2002

# %

2003

# %

2004

# %

2005

4 %

2006

# %

2007 2008

# % # %

2009

4 %

2010

# %

CR-03 1 17% 0 0% 0 0% 0 0% 0 0% 1 20% 0 0% 0 0% 0 0% 0 0% 0 0%

CR-04 3 5% 1 2% 2 3% 2 4% 4 7% 5 10% 9 20% 11 30% 3 12% 2 9% 1 5%

CR-05 6 23% 1 2 Il'/- l 2 12% 2 13% 3 23% 2 20% 3 38% 2 40% 1 33% 0 0%

CH-06 3 43% 2

Ë

1 50% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

TOTAL 13 13% 4 49/o 5 6% 4 5% 7 9% 9 t3i° 11 te% 14 291/. 5 14% 3 10% 1 4%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5
AGE BREAKDOW N

CS-01 AGE BREAKDOWN
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NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5
EXPECTED RETIREMENT*
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"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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Data as of March 2000



Cs-01 CS-02 
5-10 YEARS (0.00%) 

WITHIN 5 YEARS (0.00%) 
AT PRESENT (0.00%) 

NOT ELIGIBLE (100.00%) 

5-10 YEARS (3.85%) 
WITHIN 5 YEARS (3.85%) 

AT PRESENT (0.00%) 

NOT ELIGIBLE (92.31%) 

CS-03 CS-04 

5-10 YEARS (0.00%) 
WITHIN 5 YEARS (12.50%) 

AT PRESENT (0.00%) 

NOT ELIGIBLE (87.50%) 

5-10 YEARS (3.33%) 
WITHIN 5 YEARS (10.00%) 

AT PRESENT (3.33%) 

NOT ELIGIBLE (83.33%) 

CS-05 TOTAL 

5-10 YEARS (3.66%) 
WITHIN 5 YEARS (6.10%) 

AT PRESENT (1.22%) 

NOT ELIGIBLE (89.02%) 

5-10 YEARS (20.00%) 

WITHIN 5 YEARS (0.00%) 
AT PRESENT (0.00%) 

NOT ELIGIBLE (80.00%) 

NON-ROTATIONAL CS RETIREMENT POTENTIAL 
TIME RANGES* 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL CS GENDER DISTRIBUTIO N

CS-0 1

FEMALE (30.77%) -1 . ~~iEl FEMALE (34 .62% )

MALE (69.23%) -~ ® MALE (65 .38% )

CS-03

FEMALE (30 .00%)

MALE (70 .00%)

CS-05

FEMALE (20 .00% )

MALE (80.00%)

FEMALE (12 .50% )

MALE (87 .50%)

FEMALE (29 .27% )

MALE (70 .73%)

CS-02

CS-04

TOTAL

Data as of March 2000



CS 0 1

CS-03

NON -ROTATIONAL CS
LINGUISTIC DISTRIBUTIO N

FRENCH (50 .00% )

ENGLISH (50 .00% )

FRENCH (25 .00% )

ENGLISH (75 .00%)

FRENCH (46 .34% )

ENGLISH (53 .66%)

CS-04

TOTAL



SUMMARY OF NON-ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-5

LINGUISTIC DISTRUBUTION

LEVEL ENGLISH FRENCH TOTAL

CS-01 6 7 13
CS-02 13 13 26
CS-03 17 13 30
CS-04 6 2 8
CS-05 2 3 5

TOTAL 44 38 82

RETIREMENT POTENTI

LEVEL EUG^BLE AT PRESENT Y
WITHIN

EARSg

CS-01 100% 0% 0%

CS-02 92% 0% 4%
CS-03 83% 3% 10%
CS-04 88% 0% 13%

CS-05 80% 0% 0%

TOTAL 89% 1% 6%

GENDER DISTRUBUTION

LEVEL MALE FEMALE TOTAL

CS-01 9 4 13

CS-02 17 9 26

CS-03 21 9 30

CS-04 7 1 8

CS-05 4 1 5

TOTAL 58 24 82

AGE BREAKDOWN

LEVEL 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTAL
CS-01 8% 8% 8% 31% 31% 8% 8% 0% 0% 0% 13

CS-02 0% 4% 4% 38% 19% 19% 15% 0% 0% 0% 26
CS-03 0% 0% 10% 40% 13% 20% 7% 7% 3% 0% 30

CS-04 0% 0% 0% 25% 13% 13% 50% 0% 0% 0% 8

CS-05 0% 0% 0% 0% 40% 40% 0% 20% 0% 0% 5

TOTAL 1% 2% 6% 34% 20% 18% 13% 4% 1% 0% 82

AL* YEARS OF SERVICE BREAKDOWN

g10YEAR3 TOTAL

0% 13

4% 26

3% 30

0% 8

20% 5

4% 82

EXPECTED RETIREMENT BREAKDOWN*

LEVEL
2000 2001 2002 2003 2004 2005 2006 2007 20

# % # % # % # % # % # % # % # % #
ltyel

0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0
-ni

CS-02 0 0% 0 0% 0 0% 0 0% 1 4% 0 0% 0 0% 0 0% 0

CS-03 1 3% 0 0% 0 0% 1 3% 0 0% 2 7% 0 0% 1 4% 0

CS-04 0 0% 0 0% 0 0% 0 0% 0 0% 1 13% 0 0% 0 0% 0

CS-05 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 201/. 0 0% 0

TOTAL 1 1% 0 0% 0 0% 1 1% 1 1% 3 4% 1 1% 1 1% 0

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

08

%

2009

# %

2010

# %

0% 0 0% 0 0%

0% 0 0% 1 4%

0% 0 0% 0 0%

0% 0 0% 0 0%

0% 0 0% 0 0%

0% 0 0% 1 1%

LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTAL

CS-01 38% 23% 38% 0% 0% 0% 13

CS-02 35% 31 % 31 % 4% 0% 0% 26
CS-03 20% 30% 40% 3% 7% 0% 30

CS 04 25% 25% 38% 13% 0% 0% 8

CS-05 40% 60% 0% 0% 0% 0% 5
TOTAL 29% 30% 34% 4% 2% 0% 82

Data as of March 2000
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CS-01 AGE BREAKDOWN 
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ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-3
EXPECTED RETIREMENT*

~ 4 ,1~,
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YEAR OF RETIREMENT
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ROTATIONAL CS RETIREMENT POTENTIAL *
TIME RANGES

CS-0 1

5-10 YEARS (25 .53%)

WITHIN 5 YEARS (31 .91%)

AT PRESENT (14 .89%)

NOT ELIGIBLE (27 .66%)

CS-03
5-10 YEARS (0 .00%)

WITHIN 5 YEARS (0 .00%)
AT PRESENT (0 .00%)

NOT ELIGIBLE (100 .00%)

5-10 YEARS (5 .00%)
WITHIN 5 YEARS (10 .00% )

AT PRESENT (10 .00% )

NOT ELIGIBLE (75 .00%)

5-10 YEARS (17 .33%)

WITHIN 5 YEARS (22 .67% )

AT PRESENT (12 .00% )

NOT ELIGIBLE (48 .00%)

CS-02

TOTAL

--_ ---- ----__. -_ _. ._ ----- -- - --- ~----- -------_ _
'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



ROTATIONAL CS GENDER DISTRIBUTION
CS-01 CS-02

FEMALE (27.66%)

MALE (72.34%)

CS-03

FEMALE (12.50%)

MALE (87.50%)

FEMALE (20.00%)

MALE (80.00%)

FEMALE (24.00%)

MALE (76.00%)

TOTAL



ROTAT I ONAL CS LINGU IST IC D ISTRIBUTION

CS-03

FRENCH (20.00%)

ENGLISH (80.00%)

FRENCH (25.33%)

ENGLISH (74.67%)

CS-02

TOTAL



SUMMARY OF ROTATIONAL COMPUTER SYSTEMS PERSONNEL (CS) LEVELS 1-3 

LINGUISTIC DISTRUBUTION 

LEVEL 	ENGLISH FRENCH 	TOTAL  

CS-01 	36 	11 	47  

CS-02 	16 	4 	20  

CS-03 	4 	4 	8  
TOTAL 	56 	19 	75 

AGE BREAKDOWN 

LEVEL 	20-24 	25-29 	30-34 	35-39 	40-44 	45-49 	50-54 	55-59 	60-64 	65+ 	TOTAL  
CS-01 	0% 	0% 	2% 	2% 	6% 	26% 	23% 	26% 	15% 	0% 	47  
CS-02 	0% 	5% 	10% 	20% 	15% 	25% 	15% 	10% 	0% 	0% 	20  
CS-03 	0% 	0% 	13% 	63% 	25% 	0% 	0% 	0% 	0% 	0% 	8  
TOTAL 	0% 	1% 	5% 	13% 	11% 	23% 	19% 	19% 	9% 	0% 	75 

RETIREMENT POTENTIAL* 

AT PRESENT LEVEL 	NOT 	 WITHIN 5 	5-10 	TOTAL ELIGIBLE 	 YEARS 	YEARS  

CS-01 	28% 	15% 	32% 	26% 	47  

CS-02 	75% 	10% 	10% 	5% 	20  

CS-03 	100% 	0% 	0% 	0% 	8  

TOTAL 	48% 	12% 	23% 	17% 	75 

YEARS OF SERVICE BREAKDOWN 

LEVEL 	0-5 	6-10 	11-20 	21-30 	31-35 	35+ 	TOTAL 

CS-01 	4% 	2% 	34% 	43% 	13% 	4% 	47  
CS-02 	20% 	25% 	30% 	10% 	15% 	0% 	20  
CS-03 	13% 	50% 	38% 	0% 	0% 	0% 	8  

TOTAL 	9% 	13% 	33% 	29% 	12% 	3% 	75 

GENDER DISTRUBUTION 

LEVEL 	MALE 	FEMALE 	TOTAL 

CS-01 	34 	13 	47 

CS-02 	16 	4 	20 

CS-03 	7 	I 	8  

TOTAL 	57 	18 	75 

EXPECTED RETIREMENT BREAKDOWN* 

LEVEL 	
2000 	2001 	2002 	2003 	2004 	2005 	2006 	2007 	2008 	2009 	2010 

# 	°A 	# 	% 	# 	% 	# 	% 	# 	% 	# 	% 	# 	% 	# 	% 	# 	% 	# 	% 	4%  

CS-01 	7 	15% 	3 	8% 	1 	3% 	6 	17% 	4 	13% 	1 	4% 	4 	16% 	2 	10% 	2 	11% 	2 	12% 	2 	13% 

CS-02 	210% 	16% 	00% 	00% 	00% 	16% 	00% 	00% 	16% 	00% 	00% 

CS-03 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00%  

TOTAL 	912% 	46% 	1 	2% 	610% 	47% 	24% 	48% 	24% 	37% 	25% 	25% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 





NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5
YEARS OF SERVICE
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TOTAL YEARS OF SERVICE
DA LEVELS 3-5

r^, 171

0 ç-r^^^L -, :I-1_^_ ^- ,- -- -----•1 .
0-5 6-10 11-20 21-30 31-35 35+

YEARS OF SERVICE

Data as of March 2000



DA-03 AGE BREAKDOWN 
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DA-04 AGE BREAKDOWN 
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AGE 

TOTAL AGE BREAKDOWN 
DA LEVELS 3-5 

NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5 
AGE BREAKDOWN 

Data as of March 2000 



NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5
EXPECTED RETIREMENT*
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DA LEVELS 3-5

5

4

3
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1
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'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL DA RETIREMENT POTENTIAL
TIME RANGES*

DA-03

5-10 YEARS (0.00% -
WITHIN 5 YEARS (0 .00%) ----

AT PRESENT (0.00%) -

NOT ELIGIBLE (100 .00%) -

DA-05

5-10 YEARS (33 .33%) -

WITHIN 5 YEARS (0.00%) -

AT PRESENT (33 .33%) --

NOT ELIGIBLE (33 .33%) -

WITHIN 5 YEARS (33 .33%) j

5-10 YEARS (15 .38% )

WITHIN 5 YEARS (23 .08% )

AT PRESENT (7 .69%)

NOT ELIGIBLE (53 .85%)

DA-04

TOTA L

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL DA GENDER DISTRIBUTION

FEMALE (100.00%)

MALE (0.00% )

FEMALE (0 .00% )

MALE (100 .00%) --

DA-0 3

DA-0 5

MINW&UL1110,~

FEMALE (33.33% )

MALE (66 .67% )

FEMALE (30 .77% )

MALE (69 .23%)

DA-04

TOTAL

Data as of March 2000



FRENCH (100.00%)

ENGLISH (0.00%

FRENCH (0.00%) -

ENGLISH (100.00%) --

NON-ROTATIONAL DA
LINGUISTIC DISTRIBUTION

DA-03

DA-05

FRENCH (55.56%) -

ENGLISH (44.44%)

FRENCH (46.15%)

ENGLISH (53.85%)

DA-04

TOTAL

Data as of March 2000



SUMMARY OF NON-ROTATIONAL DATA PROCESSING PERSONNEL (DA) LEVELS 3-5 

LINGUISTIC DISTRUBUTION 

,,..t.4.y..pe enp..!4tp,fmgren,•  'i,r 	.T. 	'':(,i',;. 

!Y.%7.9.1 	d 	1 	1  

0.??Ç'135..i :, 	3 	0 	3 

TOTAL:.._ 	7 	6 	13 

AGE BREAKDOWN 

9.: 	., 	..,., 	, 	'35,...,10 	 ,..,:::: 	..:,:,:"50,5 .  	, .:.5,4 	.: , .60.64 . •... 	•66-t . 	••: : TOTAL ,  

	

!:.PN43..Y'l 	0% 	0% 	 0% 	0% 	100% 	0% 	0% 	0% 	0% 	0%' 	1 

	

'''.'..,P.',9'..1''.:::i 	0% 	0% 	. 	0% 	11% 	11% 	11% 	22% 	44% 	0% 	0% 	9 

	

if,.9A706 ,-- 	0% 	0% 	0% 	0% 	0% 	0% 	33% 	33% 	0% 	33% 	3 

:.  

	

 TOTAL, 	0% 

	

-,....- . -.. .. 	 0% 	0% 	8% 	15% 	8% 	23% 	38% 	0% 	8% 	13 

RETIREMENT POTENTIAL* 

	

. 
'l• 	

, ,NoTi‘r,-„: 	wir(14ïéïidiiit if,lefeiRP42.:.  ":,•.,jit-Àti'.=.' ,''''•,:,•',',''...• • 

	

, 	„ , 	'',.ÉtItait.g.', ,••. , 	,, ,, ,,', ,,, ,i, , , , :, . , :, 	-0. . 	- 	,- 	•. 	.' 
' 	ID ' 	i•03 , :.:i% 	100% 	0% 	0% 	0% 	1 

56% 	0% 	33% 	11% 	9 

	

, Dit.06 .i..?4, 	33% 	33% 	0% 	33% 	3 

	

TOTAL 	54% 	8% 	23% 	15% 	13 , 	.... 	- 

YEARS OF SERVICE BREAKDOWN 

. 	. 	, 	. 
•it..gy.gi.:., 	,-.),-,. ,, ,o. 	,. 	, 8.10 ' 	 21-30,q 	. 	. 315 . . . 	95+ 	TOTAL . . 	. 	., 	. 	• 	: . 	, 	. 	

0% 	0% 	100% 	0% 	0% 	0% 	1 

•::.[.!A04. ,' 	11% 	33% 	11% 	44% 	0% 	0% 	9 

[D.  A-05 . 	33% 	0% 	67% 	0% 	0% 	0% 	3 

' '..'TOTAL , ; 	15% 	23% 	31% 	31% 	0% 	0% 	13 

GENDER DISTRUBUTION 

›lig,YPe  

	

YOÀ■03 4 	. ' ' 0 	- 	1“ 	' 	1 	' 

	

6 	3 	9 

	

f..Pe0 5 :■ 	3 	0 	3 

	

› 	 4 	13 

	

:T9TA4'' 	9  

EXPECTED RETIREMENT BREAKDOWN* 

..:i./2000 	.;2001 . ..;2 	01;..; 	002 	,i i'l',;IH2003..r;:. ,, 	' .!2004 	, 	.2005 : 	2006 : 	: 	2007:•. . 	. 	2008: 	: 	2009  

:.' 	/0.:' 	:te: 	,.,. 	. 	.,./ 	„ 	' 11;,1 ir;',04,  	#: 

	

. 	,  
0% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00%  

,•:,•;[?•*e.t?e, 	o 	0% 	1 	11% 	0 	o% 	2 	25% 	0 	0% 	0 	0% 	1 	17% 	0 	0% 	0 	0% 	0 	0% 	0 	0%  

11;fA,i0 .5,›I'.■ 	1 	33%0 	0% 	0 -  0% 	0 	0% 	0 	0% 	0 	0% 	00% 	0 	0% 	0 	0% 	0 	0% 	1 	50% 

1 	8% 	1 	8% 	0 	0% 	2 	18% 	0 	0% 	0 	0% 	1 	11% 	0 	0% 	0 	0% 	0 	0% 	1 	13% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 
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NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5
YEARS OF SERVICE
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Data as of March 2000



	 Pam 	 _ 	 
 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59
H 

 60-64
F-  

65+ 
AGE 

DD-04 AGE BREAKDOWN 

_ 
20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ 

AGE 

DD-05 AGE BREAKDOWN 
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cn 
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4 

0 
a. 
2 3  
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AGE 

TOTAL AGE BREAKDOWN 
DD LEVELS 4-5 

NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5 
AGE BREAKDOWN 

Data as of March 2000 



NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4-5
EXPECTED RETIREMENT*

IT IS EXPECTED THAT NO ONE WILL RETIRE UNTIL 2015 . THIS ASSUMES THAT PEOPLE RETIRE AT 55
YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON .ROTATIONAL DD RETIREMENT POTENTIAL
T IME RANG ES*

5 10 YEARS 0 °

DD-04

WITHIN 5 YEARS 5-10 YEARS
AT 0

.00%
((00 .00

.00% %) WITHIN 5 YEARS
~
0 .00%~PRESENT ) , _ AT PRESENT 0 .00%)

NOT ELIGIBLE (100.00%) -- -

5-10 YEARS 0 .00%
WITHIN 5 YEARS 0.00%; -

AT PRESENT 0.00%) ----

NOT ELIGIBLE (100.00%) -

TOTAL

NOT ELIGIBLE (100 .00%) --

DD-05

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000



NON-ROTATIONAL DD GENDER DISTRIBUTION

DD-04

TOTAL

DD-05

FEMALE (0.00%)

MALE (100.00%)



NON-ROTATIONAL DD
LINGUISTIC DISTRIBUTION

DD-04

FRENCH (0 .00%) FRENCH (0 .00 %

ENGLISH (100.00%) --
M. ENGLISH (100 .00%)

TOTAL

FRENCH (0.00%) --

ENGLISH (100 .00%)

DD-0 5

Data as of March 2000



SUMMARY OF NON-ROTATIONAL DRAFTING PERSONNEL (DD) LEVELS 4- 5

LINGUISTIC DISTRUBUTION

'E °. ;
0

DD 05 ;' ; 1 0 1
TOTAI»+ ; ; 5 0 5

AGE BREAKDOWN

-29 ;, j+ 0' ; 5 9 50-54 . 55•59 80>64 65+ TOTAL ,
,-0 0°0 0% 25°0 25% 25°0 25% 0°0 0% 0% 0% 4

DD=05 ~ 0% 0% 0% 0% 0% 100% 0% 0% 0% 0% 1

TO,T,AL .;} 0% 0% 20% 20% 20% 40% 0% 0% 0% 0% 5

RETIREMENT POTENTIAL*

EL~ q
n,.~vritirl,8'..

-0!`i 00°0 0% 0% 0% 4

DD~05 100% 0% 0% 0% 1

:70TAL' { 100% 0% 0% 0% 5

GENDER DISTRUBUTIO N

,:,, LFY, E' MALE-, FEMA TOT,,4

~DD•0 1 3 4

DD-05 ~ . 1 0 1

;TOTAI: ; , 2 3 5

YEARS OF SERVICE BREAKDOW N

,~„ :. . .~ . . .
0•5 ,"' ,

. „ . . . .
16l O

. . . . ., .~
11 20 ,

i . . . i , :.~ . .
214 0`~`

,
31-3 5, . ~

35+ :':
..~ . 4',

TOTAL `
~ .~_ . . ~

, D .04 50% 25% 25% 0% 0% 0% 4
S DD 0' . 0% 0% 100% 0% 0% 0% 1

TQTAI ..!.` 40% 20% 40% 0% 0% 0% 5

EXPECTED RETIREMENT BREAKDOWN *

2000 ¢T 2001, ~2002 ' ~~2003 2004 2005 2000 2007 2008 2009 201 0
L'~VBL

% °{o #~ %;

"DD-0 ' 0 0% 0 0% 1 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

DD-0S 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

;tTOTA) 0 0% 0 0% 1 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000
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NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5
YEARS OF SERVICE
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NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5
AGE BREAKDOW N
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Data as of March 2000



NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5
EXPECTED RETIREMENT *
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON -ROTAT IONAL ED RET I REM E NT POTENT IAL

5-10 YEARS 0.00%
WITHIN 5 YEARS 0.00%

AT PRESENT 0.00%)

ED-01

ED-03

5-10 YEARS (0.00%
WITHIN 5 YEARS (0.00%;

ED-02

WITHIN 5 YEARS (25.00%)

AT PRESENT (0.00%) -----

5-10 YEARS (16.67%) --

WITHIN 5 YEARS (8.33%)
AT PRESENT (8.33%)

NOT ELIGIBLE (66.67%)

TOTAL

AT PRESENT (20.00%)

WITHIN 5 YEARS (0.00"/0^
AT PRESENT (0.00%

ED-05

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL ED GENDER DISTRIBUTION

ED-01 ED-02

MALE (25.00%)

Data as of March 2000
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MALE (0.00%) ---

FEMALE ( 100.00%) --

MALE (0.00%)
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TOTAL
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TOTAL
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LINGUISTIC DISTRIBUTIO N
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ENGLISH (100 .00%)
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ED-05

Data as of March 2000



SUMMARY OF NON-ROTATIONAL EDUCATIONAL PERSONNEL (ED) LEVELS 1-5 

LINGUISTIC DISTRUBUTION 
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RETIREMENT POTENTIAL* 

. LÈ 	?ÉdIC3CÎFT3&:": 	;1.)'■!?Oée 	Yen" 	5 ' 5:1° 	' 	ttitÀL" YEARS 'i 	YEARS 	, 
• prpi 	100% 	0% 	0% 	0% 	1 

80% 	20% 	0% 	0% 	5 

...Emb 	50% 	0% 	25% 	25% 	4 

' Ell'0E'74 	50% 	0% 	0% 	50% 	2 
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ED•••01::: .,'„ 	100% 	0% 	0% 	0% 	0% 	0% 	1 

	

i;• .E .1::G02',..,.:. 	20% 	20% 	60% 	0% 	0% 	0% 	5 

	

g-.p. 793•. ' 	0% 	75% 	0% 	25% 	0% 	0% 	4 

	

EP. 1105 ' 	50% 	50% 	0% 	0% 	0% 	0% 	2 

	

..To:rai.. - ., 	25% 	42% 	25% 	8% 	0% 	0% 	12 

GENDER DISTRUBUTION 

`••• 14 1,=;:' 	L , •, 	••F.,gM eM 	. ' TP:rALf=  
', i,MD701,..;•,; 	0 	1 	1 

g ).''.92 ' 	2 	3 	5 

1?•93. • 0 	4 	4 

''...Ept794 	
1 	1 	2 

•79T,44': 	3 	9 	12 

EXPECTED RETIREMENT BREAKDOWN* 

• •,=• ,,T. , • - • 	.2O0: 	.' ,.:2001:••• 	4,J2002 - 	".....' ,2 	0.3. 	• .' , 200 	• 	005 	• ' 	...,..J•2006;•• 	0 	r 	• 	:••2000.:, • 	20.00: .:- 	.• -..-2010J:.: 

	

..LEYELl' 	'i; 	. 	• 9 . ' %# 	. 	9 	# Id 	 • ..•.ce•• 	.• 	,,..:•/... 	.;k10:. •.........• 	... 	••• 

	

Et?..011:•: . 	0 	0% 	0 	0% 	00% . 	0% 	0% 	0% 	0% 	0% 	00% 	0% 	0% 

•,,•4O-0.2 . i., 	1 	20% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 

	

1:.E.D41.3,;1:, 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	1 	25% 	0 	0% 	0 	0% 	1 	33% 	0 	0% 	0 	0% 

., 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	1 	50% 	0 	0% 	0 	0% 

	

.TOTAL.;" , t 	1 	8% 	0 	0% 	0 	0% 	0 	0% 	0 	0% 	1 	9% 	0 	0% 	0 	0% 	2 	20% 	0 	0% 	0 	0% 
,,...........,.. 	, 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 
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NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6
YEARS OF SERVICE

5
(0
w

}4
O
J
a3
^
w

Ô2
û^
w

z0

EG-05 YEARS OF SERVICE

-+-------+--^--^-- ;,..-
0-5 6-10 11-20 21-30 31-35 35+

YEARS OF SERVICE

5
^
w

}4
O
J
a3
2
w

Ô2
w
w
m1
^
D
z0

EG-06 YEARS OF SERVICE

0-5 6-10 11-20 21-30 ' 31-35 ' 35+
YEARS OF SERVICE

TOTAL YEARS OF SERVICE
EG LEVELS 5-6

i

N6w
w
Ô5
J
11.4
n
w3
w
^ 2
w1
m
^0
z 0-5

+
6-10 -30 31-35 35+

YEARS OF SERVICE

li

1

Data as of March 2000



EG-05 AGE BREAKDOWN 

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ 
AGE 
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EG-06 AGE BREAKDOWN 
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TOTAL AGE BREAKDOWN 
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-1- 	-1 	

- 1-1_____ 
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 _ _____ ... 	_ 
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2 3  

O 2 

W I ru  
D 0 

NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6 
AGE BREAKDOWN 

Data as of March 2000 



NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5-6
EXPECTED RETIREMENT *

5
N
W
W4

Ô
J
G.
2

3

W

LL
02

0~
W
m 1

Z
0

EG-06 EXPECTED RETIREMEN T

2000 F 2001 1 2002 2003 ~200 r 2005 ~2006 h 2007 F 2008 t 2009 r 201 0

YEAR OF RETIREMENT
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W
W4

Ô
J
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W
W
02
Qr
W

1

Z
o

EG-06 EXPECTED RETIREMENT

2000 1-266-1-1 2002 } 2003 r 2004 I_ 2005 1 2006 2007 { 2008 i 2009
1

201 0
YEAR OF RETIREMENT

TOTAL EXPECTED RETIREMENT
EG LEVELS 5-6

N 5W
W
~
04
-J
IL
2 3
W
u.
O 2
û~
W1
m

0
Z

I

2000 + 2001 2002 ~ 2003 f 2004 ~ 2005 2 1 2007 ~ 2008 f 2009 ~ 201 0
YEAR OF RETIREMEN T

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



EG-06 

5-10 YEARS (28.57%) - 

WITHIN É YEARS (0.00%) 
AT PRESENT (0.00%) - 

NOT ELIGIBLE (71.43%) 

5-10 YEARS (22.25%) - 

WITHIN 5 YEARS (11.01%) — 
AT PRESENT (0.00%) --- 

NOT ELIGIBLE (66.74%) 

NON -ROTATIONAL EG RETIREMENT POTENTIAL 
TIME RANGES* 

EG-05 

5-10 YEARS (0.00%) 

WITHIN 5 YEARS (50.00%) --- 

AT PRESENT (0.00%) 

NOT ELIGIBLE (50.00%) 	 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL EG GENDER DISTRIBUTION

FEMALE (0.00%)

EG-05

FEMALE (0.00%)

EG-06

n.i'7f'"i^"s^E;

MALE (100.00%) -

FEMALE (0.00%)

MALE (100.00%

TOTAL

MolifiUmp",

MALE (100.00%)

Data as of March 2000



NON-ROTATIONAL EG
LINGUISTIC DISTRIBUTION

EG-0 5

FRENCH (0 .00%) FRENCH (0.00%)

ENGLISH (100 .00%) ---_■ ENGLISH (100 .00%) -

TOTAL

FRENCH (0.00%)

EG-06

ENGLISH (100.00%)



SUMMARY OF NON-ROTATIONAL ENGINEERING & SCIENTIFIC SUPPORT PERSONNEL (EG) LEVELS 5- 6

LINGUISTIC DISTRUBUTIO N

d' . ., ;'i", . . ,,, . ::FRENCH T.O ;r:;-0 ' 2
0 2

ECs'-~,06 ~ 7 0 7
TQTAL ; 9 0 9

AGE BREAKDOW N

s. E ~ '" 20 2 ; -,: r25-29,: 30 13 ; 35•39 '-' 0 ; A5 8 .` 541, 55-59 ., 60-64,, . " ;TOT

'0 j"7773 0°0 0°0 0°0 0% 0°0 50% 50% 0% 0% 0% 2

EG=08 0% 0% 0% 0% 14% 14% 43% 29% 0% 0% 7

TO•TAL ,~ 0% 0% 0% 0% 11% 22% 44% 22% 0% 0% 9

RETIREMENT POTENTIAL*

~~VéL <p~ldl9~~, ' P,R~$~N1+° ' ;~fEARB, e1oYFr►~s TOTA L

;!EG-05'r 50% 0°0 50% 0% 2

. ;il 71% 0% 0% 29% 7

TOTAL .;, 67% 0% 11% 22% 9

GENDER DISTRUBUTIO N

~ 'E ,E + ÿ ;~M, LE~~;., . . EMAL E, . . . . : TOTA. .~ .
EG . . 2 0 2

4 EG-06 . 7 0 7

;T,OTAL,= 9 0 9

YEARS OF SERVICE BREAKDOW N

LLVEL 0 5 640 1f-20 -, ~ 21-30 31-35 ~ . 35+ . TOTAL :.

EG+05' 0% 0%0 °50% 0 %50% 0% 0% 2

~G 06i ; 0% 29% 71% 0% 0% 0% 7

TOTAL'" 0% 22% 67% 11% 0% 0% 9

EXPECTED RETIREMENT BREAKDOWN *

2000 : 2001 . 20Q2 2003, ~~2004•r ;, , 2005 2006 2007 2008 2Q09 2010
LEVEL

~
{ ~{ / ;` 1! ~/ I ~i .µ

G•05 0 0% 0 0% 0 0% 0 0% 1 50% 0 0°0 0 0% 0 0% 0 0% 0 0% 0 0 %

EG~06 ;; 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 14% 0 0% 0 0% 0 0% 1 17 %

TOTAL° i 0 0 0% 0 0% 0 0% 1 11% 0 0% 1 13% 0 0% 0 0% 0 0% 1 14 %

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000





NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9
YEARS OF SERVIC E
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w
LL
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z

EL-06 YEARS OF SERVIC E

0-5 6-10 11-20 21-30 31-35 35+
YEARS OF SERVIC E

TOTAL YEARS OF SERVICE
EL LEVELS 2-9

0-5 6-10 11-20 21-30 31-35 35+
YEARS OF SERVIC E

Data as of March 2000



NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9
AGE BREAKDOWN

20-2 4

5

4

3

2

1

20-2 4
0

EL-02 AGE BREAKDOW N

25-29 40-44 45-49 50-54

AGE
55-5 9

EL-09 AGE BREAKDOWN

60-6 4

25-29 30-34 35-39 40-44 45-49
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30-34 35-39

50-54 55-59 60-64

65+

65+
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+--+
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TOTAL AGE BREAKDOWN
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M 1 i i

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
AG E

Data as of March 2000



NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9
EXPECTED RETIREMENT*

EL-02 EXPECTED RETIREMENT

2003 2004 2005 2006 2007

YEAR OF RETIREMENT
2000 2001 2002
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2008 2009
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EL-06 EXPECTED RETIREMENT

F + I i i I I F
2000 2001 2002 2003 2004 2005 2006 2007 2008
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2009

TOTAL EXPECTED RETIREMENT
EL LEVELS 2-9
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4

3

2

1

0
2000

i i I i i i i i i
2001 2002 2003 2004 2005 2006 2007 2008

YEAR OF RETIREMENT

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

2009

2010

2010

Data as of March 2000



EL-06 EL-02 

5-10 YEARS (0.00%) 
WITHIN 5 YEARS (0.00%) 

AT PRESENT (0.00%) 

NOT ELIGIBLE (100.00%) 5-10 YEARS (100.00%) 

WITHIN 5 YEARS (0.00%) 
AT PRESENT (0.00%) 

NOT ELIGIBLE (0.00%) 

EL-09 TOTAL 

5-10 YEARS (40.00%) 

WITHIN 5 YEARS (0.00%) 
AT PRESENT (0.00%) 

NOT ELIGIBLE (60.00%) 

5-10 YEARS (100.00%) 

WITHIN 5 YEARS (0.00%) 
AT PRESENT (0.00%) 

NOT ELIGIBLE (0.00%) 

NON-ROTATIONAL EL RETIREMENT POTENTIAL 
TIME RANGES* 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL EL GENDER DISTRIBUTION

EL-02

FEMALE (0.00%) ^^* FEMALE (0.00%)

MALE (100.00%) MALE (100.00%)

EL-09

FEMALE (0.00%)

MALE (100.00%)

FEMALE (0.00%)

MALE (100.00%)

EL-06

TOTAL

Data as of March 2000



NON-ROTATIONAL EL
LINGUISTIC DISTRIBUTIONEL-0& -L-06

FRENCH (0 .00%) --ftkillil FRENCH (0 .00%)

ENGLISH (100 .00%)

EL-09

FRENCH (100.00%)

ENGLISH (0.00%)

ENGLISH (100.00%)

FRENCH (20 .00%)

ENGLISH (80.00%)

TOTAL

Data as of March 2000



SUMMARY OF NON-ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 2-9

LINGUISTIC DISTRUBUTION

LEVEL ENGLISH FRENCH TOTAL

EL-02 3 0 3

EL-06 1 0 1
EL-09 0 1 1

TOTAL 4 1 5

LEVEL 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTAL
EL-02 33% 33% 33% 0% 0% 0% 0% 0% 0% 0% 3
EL-06 0% 0% 10% 0% 0% 0% 100% 0% 0% 0% 1
EL-09 0% 0% 13% 0% 0% 100% 0% 0% 0% 0% 1

TOTAL 20% 20% 20% 0% 0% 20% 20% 0% 0% 0% 5

RETIREMENT POTENTIAL*

LEVEL NOT
ELIGIBLE AT PRESENT WITHIN 5

YEARS
5-10

YEARS TOTAL

EL-02 100% 0% 0% 0% 3

EL-06 0% 0% 0% 100% 1

EL-09 0% 0% 0% 100% 1
TOTAL 60% 0% 0% 40% 5

GENDER DISTRUBUTION

LEVEL MALE FEMALE TOTAL

EL-02 3 0 3

EL-06 1 0 1

EL-09 1 0 1
TOTAL 5 0 5

LEVEL
2000

o

2001

/o%

2002

^ /o%

2003

# /o%

2004%

# /o

2005

%^ /o

2006

%^ /o

2007

^ /o%

2008

# /o%

2009

^ /a%

2010

# /o%

EL-02 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

EL-06 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 100'/ 0 0%

EL-09 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 1 100%

TOTAL 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%ro 0% 1 20% 1 25%

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTAL

EL-02 100% 0% 0% 0% 0% 0% 3

EL-06 0% 0% 0% 100% 0% 0% 1

EL-09 0% 0% 100% 0% 0% 0% 1

TOTAL 60% 0% 20% 20% 0% 0% 5

Data as of March 2000





ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8
YEARS OF SERVIC E
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Data as of March 2000



EL-08 AGE BREAKDOWN 
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Data as of March 2000 



ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8
EXPECTED RETIREMENT*

EL-04 EXPECTED RETIREMENT
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•ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

iïiuiiïïiï . ■ __ _

- 1

Data as of March 2000



ROTAT IONAL EL RET I REM ENT POTENT IAL*
EL-04

5-10 YEARS 12 50 %

TIME RANGES
( ' ) 5-10 YEARS 9 09°

WITHIN 5 YEARS 6.25%
AT PRESENT^0.00%;

NOT ELIGIBLE (81.25%) ---

EL-06

WITHIN 5 YEARS (10.00%)

AT PRESENT (15.00%) -

EL-08

WITHIN 5 YEARS ( 0,00%) -

AT PRESENT (33.33%) --

NOT ELIGIBLE (0.00%)

( . ^) _'_-

WITHIN 5 YEARS (6.82%)
AT PRESENT (0.00%)

NOT ELIGIBLE (84.09%)

5-10 YEARS (20.00%) -

WITHIN 5 YEARS (20.00%)

AT PRESENT (20.00%)

5-10 YEARS (19.23%) ---

WITHIN 5 YEARS (7.69%
AT PRESENT (4.81%; -----

EL-05

EL-07

TOTAL

ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



ROTATIONAL EL GENDER DISTRIBUTION

FEMALE (12 .50% )

MALE (87 .50% )

FEMALE (0 .00%) -

MALE (100.00%) -

FEMALE ( 0 .00% )

MALE (100 .00%)

EL-04

EL-06

EL-08

EL-05

~ .,~ :Ff"s:~-•~;~. ~`,!,d'.+o )

FEMALE
(
4.55/a

MALE (95.45%) --

FEMALE (20 .00%) ---

MALE (80 .00%) - -

FEMALE (6 .73% )

MALE (93 .27%) -

EL-07

TOTAL

Data as of March 2000



ENGLISH (75.00%) - 

ROTATIONAL EL LINGUISTIC DISTRIBUTION 

ENGLISH (60.00%) -- 

FRENCH (25.00%) - 
FRENCH (40.00%) -- 

-11 FRENCH (0.00%) 

ENGLISH (100.00%) 	 

FRENCH (25.00%) 

ENGLISH (75.00%) ----- - 

ENGLISH (70.45%) --- 

EL-07 

ENGLISH (81.25%) 

EL-06 

EL-08 TOTAL 

EL-05 EL-04 

FRENCH (18.75%) -- 
FRENCH (29.55%) - 

Data as of March 2000 



SUMMARY OF ROTATIONAL ELECTRONICS PERSONNEL (EL) LEVELS 4-8

LINGUISTIC DISTRUBUTION

i..^.. M 'E (3L S +. . .. _.'.. r, .a, ,. r- 1'
26

6
32

31 13 44

° CEL^06w' 15 5 20
EL-02 3 2 5

;E'- OB>; 3 0 3

TOTAL; 78 26 104

RETIREMENT POTENTI

C C.EVEL^` â^Ïl0^B^8;i:; /►7PRE8BN1,

81°0 0°0 6°0

EL^05;! 84% 0% 7%
„,i.+ El:?06, , .ü 30% 15% 10%

ELQ7J 40% 20% 20%

hiw EL"^O8'" ^ 0% 33% 0%

TQTAL; ^ 68% 5% 8%

GENDER DISTRUBUTION

W,
^ a+ t J' 1 O

28 4 32

^,,EL 05'* 42 2 44

20 0 20

EL-07^ 4 1 5

3 0 3

TOTAL; 97 7 104

AGE BREAKDOWN

s E 20.%2 ;{25 ;:^35 38`', . .`.45 49 . ;'.. , 50ti5 '. 55^59 ;:i 60r64 , 65± ;TOTA

0°0 0°0 6% 9% 28% 22% 19% 9% 6% 0% 32

jEL^05'ï ; 0% 0% 2% 20% 34% 18% 14% 7% 5% 0% 44
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NON-ROTATIONAL EN RETIREMENT POTENTIAL
TIME RANGES *
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
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NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1-7
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EXPECTED RETIREMENT*
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NON-ROTATIONAL ES RETIREMENT POTENTIAL
TIME RANGES*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000
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ES-03 	 ES-04 

FEMALE (25.00%) i -- 

MALE (75.00%) — 

FEMALE (0.00%) --I -  

MALE (100.00%) — -- 

TOTAL 

Data as of March 2000 



ES-01

ENGLISH (100.00%)

FRENCH (0.00%) -------

ES-05

FRENCH (11.11%)

ENGLISH (88.89%)

TOTAL

FRENCH (16.67%) -

ENGLISH (83.33%) -

NON-ROTATIONAL ES
LINGUISTIC DISTRIBUTION

ES-03

FRENCH (100.00%) --

ENGLISH (0.00%) --

ES-06

ENGLISH (80.00%) --

FRENCH (0.00%) - FRENCH (0.00%)

ENGLISH (100.00%) - ENGLISH (100.00%)

ES-04

ES-07

Data as of March 2000



SUMMARY OF NON-ROTATIONAL ECONOMICS, SOCIOLOGY, & STATISTICS PERSONNEL (ES) LEVELS 1- 7
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NON-ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
EXPECTED RETIREMENT*
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NON-ROTATIONAL EX RETIREMENT POTENTIAL
TIME RANGES*

WITHIN 5 YEARS (14.29%)
AT PRESENT (7.14%) - --

5-10 YEARS (40.00%)

WITHIN 5 YEARS (0.00%)
AT PRESENT 20 00%

EX-01

EX-03

( ' ) 5•10 YEARS 100 00o/ ---

NOT ELIGIBLE (40.00%)

5-10 YEARS 0.00%)
WITHIN 5 YEARS 0.00%)

AT PRESENT 0.00%) •--^

NOT ELIGIBLE (100.00%)

EX-05

5-10 YEARS 0.00%
WITHIN 5 YEARS ^0.00%;

AT PRESENT (50.00%) - -

NOT ELIGIBLE (50.00%) -

WITHIN 5 YEARS ^0.00%^
AT PRESENT 0.00%

NOT ELIGIBLE 0.00%

5-10 YEARS (25.93%) -

WITHIN 5 YEARS (7.41%) --

AT PRESENT (14.81%) -

NOT ELIGIBLE (51.85%)

EX-02

EX-04

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL EX GENDER DISTRIBUTION

EX-01 EX-02

FEMALE (0.00%) - -- ^^ ^^Y^

FEMALE (35.71 %)

MALE (100.00%)

MALE (64.29%)

FEMALE (0.00%)

MALE (100.00%)

FEMALE (0.00%)

MALE (100.00%)

EX-03

EX-05

EX-04

TOTAL

Data as of March 2000



NON-ROTATIONAL EX 
LINGUISTIC DISTRIBUTION 

EX-01 	 EX-02 

FRENCH (0.00%) 

FRENCH (28.57%) 

ENGLISH (71.43%) 

EX-03 	 EX-04 

FRENCH (20.00%) 

FRENCH (50.00%) -- 

ENGLISH (80.00%) 

ENGLISH (50.00%) 

EX-05 	 TOTAL 

FRENCH (50.00%) 

ENGLISH (74.07%) 

ENGLISH (50.00%) 



SUMMARY OF NON-ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5

LINGUISTIC DISTRUBUTION
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ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
AGE BREAKDOWN
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ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5
EXPECTED RETIREMENT *
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ROTATIONAL EX RETIREMENT POTENTIAL
TIME RANGES *

EX-01

5-10 YEARS (22.52%)

WITHIN 5 YEARS (31.53%)

AT PRESENT ( 17.12°/u)

NOT ELIGIBLE (28.83%)

EX-03

EX-05

5-10 YEARS (6.25%) --

WITHIN 5 YEARS ( 25.00%) -

5-10 YEARS (18.28%)

WITHIN 5 YEARS (31.18%) -- ---

AT PRESENT (26.88%)

NOT ELIGIBLE (23.66%) °--

5-10 YEARS (6.25%) --

WITHIN 5 YEARS (18.75%) -

EX-02

EX-04

TOTAL

"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.



ROTATIONAL EX GENDER DISTRIBUTIO N

FEMALE (14.41%)

EX-01

Kox-fti~. 9

MALE (85.59%)

EX-03

FEMALE (13 .10%)

MALE (86 .90%)

FEMALE (12 .50%)

é k?"W11W",

EX-05

~•^Y t MO

EX-02

FEMALE (16.13%) --

MALE (83 .87% )

FEMALE (6 .25%) -

MALE (93 .75% )

FEMALE (14 .06%) --

MALE (87.50%) MALE (85.94%) ---

EX-04

TOTAL

tan WP~

Data as of March 2000



ROTATIONAL EX LINGUISTIC DISTRIBUTIO N

EX-0 1

FRENCH ( 25.23%) FRENCH (25 .81%) -

ENGLISH ( 74 .77%) -- ENGLISH (74 .19% )

EX-03

FRENCH (27 .38% )

ENGLISH (72.62%)

EX-05

FRENCH (31 .25% )

ENGLISH (68 .75%)

FRENCH (26 .88% )

ENGLISH (73 .13%)

EX-02

EX-04

TOTAL

Data as of March 2000
, _ ,_,----- --



SUMMARY OF ROTATIONAL EXECUTIVE PERSONNEL (EX) LEVELS 1-5 

LINGUISTIC DISTRUBUTION 
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Data as of March 2000 





).-; -...,•'..- 	: . -.,-‘r., 
11-20 

 
21-30 	31-35 

YEARS OF SERVICE 

FI-02 YEARS OF SERVICE 
cn 5 - 
w 

>- 4 0 
-J 
ca. 
2 3  - 
w 
Li  
0 2 - 
ct 
ill  1 

z 0 
0-5 6-10 .1 	 21-30 	31-35 	35+ 

YEARS OF SERVICE 

FI-04 YEARS OF SERVICE 

21-30 	31-35  
YEARS OF SERVICE 

cf) 5 - 
w 
w - 

4 - O 
o. 
2 3  - 
w 
u. 
(-_:1 2 - 
rY 
03 1 
2 

z 0 - 

TOTAL YEARS OF SERVICE 
Fi  LEVELS 1-4 

w 15 --- 
w 
>- 
o 12  - 
-J 

› 9 - 
w 	. 

0 

w • 3 - 

• - z 11 .-20 	21-39 	s  31-35 	35+ 
YEARS OF SERVICE 

0-5 6-10 

NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (FI) LEVELS 1-4 
YEARS OF SERVICE 

Data as of March 2000 



NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (FI) LEVELS 1-4
AGE BREAKDOW N
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NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (FI) LEVELS 1-4
EXPECTED RETIREMENT*
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NON-ROTATIONAL FI RETIREMENT POTENTIAL
TIME RANGES *

5-10 YEARS (14 .29%)

WITHIN 5 YEARS (7 .14%)

FI-0 1

FI-03

5-1 0

PRESE N

YEARS (0 .00% ) -
(0 .00% 3WITATHIN 5 YEARS
0 .00%T( -

FI-02

AT PRESENT (7 .14%) - -

NOT ELIGIBLE (71 .43% )

5-10 YEARS 0 .00% -
WITHIN 5 YEARS 8 .33 %

AT PRESENT (16 .67%)

5-10 YEARS 54,76%)
WITHIN 5 YEARS 4 .76% t/

AT PRESENT 7.14% --

NOT ELIGIBLE (83 .33%) ---

TOTAL

NOT ELIGIBLE (100 .00% )

5-t
0

YEARS 0.00% --
WITHIN 5 YEARS 0 .00 %

AT PRESENT 0.00% --

FI-04

Data as
of March 2000 *ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .



NON-ROTATIONAL FI GENDER DISTRIBUTION

FI-01

r9m,

FEMALE (42.86%) - FEMALE (46.15%)

MALE (57.14%) --- 11 MALE (53.85%) - -

FI-03

TOTAL

FEMALE (40.48%)

MALE (59.52%)

FI-02

FI-04

Date as of March 2000



FRENCH (35 .71%)

ENGLISH (64 .29%)

FI-01

FI-03

TOTAL

NON-ROTATIONAL FI
LINGUISTIC DISTRIBUTIO N

FRENCH (33 .33%) -

ENGLISH (66 .67%) ---- ---

FI-02

FI-04

Data as of March 2000



SUMMARY OF NON-ROTATIONAL FINANCIAL ADMINISTRATIVE PERSONNEL (FI) LEVELS 1-4 

LINGUISTIC DISTRUBUTION 
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: 'FI.04:,''. -.: 	0% 	0% 	0% 	0% 	0% 	67% 	33% 	0% 	0% 	0% 	• 	31 

7170TÀ1... 	0% 	5% 	10% 	17% 	• 	14% 	29% 	14% 	7% 	5% 	0% 	24 

RETIREMENT POTENTIAL* 

eif+9. in 1!› 	'jell' .  te- 04e- 
• 	 AL ,'.:eptilN>p gÉVE .., pOge4 ,.n "7 ::1:i:YEAR'P,:e jt:9,i'. 

71% 7% 7% 14% 14 
J02 r  100% 0% 0% 0% 13 

M).3.: 	75% 	17% 	8% 	0% 	12 

100% 	0% 	0% 	0% 	3  

83% 	7% 	5% 	5% 	42 

YEARS OF SERVICE BREAKDOWN 

	

:4LEVEl.:: 	 - 6.' 	• 	f72 	•-• 214. 0 : : 	: , 31 . 	 . 35+ • 	' T,OTAL.:: • 

	

.. 	 r 	r 	,.. 

	

FI-.01 .  .'.. 	36% 	29% 	14% 	14% 	7% 	0% 	14 	' 

	

,. f1-02 ' 	31% 	31% 	38% 	0% 	0% 	0% 	13 

1-03 	17% 	33% 	25% 	8% 	17% 	0% 	12 

	

,F1-04;',' 	33% 	0% 	67% 	0% 	0% 	0% 	3 

	

..:7roje .4• 	29% 	29% 	29% 	7% 	7% 	0% 	42 

GENDER DISTRUBUTION 

i.I.4 	,te, . 	L 	' 	e.Me4:',:»,5'.4PieWZ  

	

,.. 	8 	6 	14 

	

MF1-02:' . 1, 	7 	6 	13 

	

FP03:".': 	9 	3 	12 

	

F1-04. 	1 	2 	3 

	

:71OTAL: :•:_ 	25 	17 	42 

EXPECTED RETIREMENT BREAKDOWN* 

2000 	a 	0 	t; , 	1. 2002...... -. 	. 	 2001:: . 	200e•'' . .' 	2005 • .' '2000». 	: "2007 ' 	••••' 2008 '.'•I 	. 	: .2009 :.  

. 4, 	 ..:/ 	 A 	i  	•  %% 

	

..ig141:...:• 	1 	7% 	18% 	00% 	00% 	0 	0% 	00% 	00% 	00% 	1 	8% 	19% 	00% 

	

?.;.IFJ02 .•.: 	0 	0% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 

17% 	00% 	00% 	00% 	00% 	110% 	00% 	00% 	00% 	00% 	00% 

	

FPO4' .. •"' 	0 	0% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	00% 	0 0% 

	

l',OTAL.: 	3 	7% 	1 	3% 	0 	0% 	0 	0% 	0 	0% 	1 	3% 	0 	0% 	0 	0% 	1 	3% 	1 	3% 	0 	0% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 





ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2
YEARS OF SERVIC E
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ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2
AGE BREAKDOWN

FS-01 AGE BREAKDOWN
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Data as of March 2000



ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2
EXPECTED RETIREMENT*

FS-01 EXPECTED RETIREMENT
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"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



ROTATIONAL FS RETIREMENT POTENTIAL*
TIME RANGES

5-10 YEARS (1 .68%)
WITHIN 5 YEARS (1 .68%)

AT PRESENT (0 .34%)

NOT ELIGIBLE (96 .30%)

TOTAL

5-10 YEARS (12 .28%)

WITHIN 5 YEARS (12 .86%)
AT PRESENT (4 .17%)

NOT ELIGIBLE (70 .68%)

5-10 YEARS (17 .84%)

WITHIN 5 YEARS (18 .73%)

AT PRESENT (6 .18%)

NOT ELIGIBLE (57 .24% )

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



ROTATIONAL FS GENDER DISTRIBUTION
FS-01

FEMALE (45.79%)

MALE (54.21 %)

TOTAL

FEMALE (29.43%)

MALE (70.57%)

FEMALE (20.85%)

MALE (79.15%)

FS-02



ROTATIONAL FS LINGUISTIC DISTRIBUTION 
FS-01 	 FS-02 

FRENCH (28.62%) FRENCH (24.38%) 

ENGLISH (71.38%) ENGLISH (75.62%) 

TOTAL 

FRENCH (25.84%) 

ENGLISH (74.16%) 



SUMMARY OF ROTATIONAL FOREIGN SERVICE PERSONNEL (FS) LEVELS 1-2

LINGUISTIC DISTRUBUTIO N

LEVEL ENGLISH FRENCH TOTAL
FS-01 212 85 297

FS-02 428 138 566

TOTAL 640 223 863

AGE BREAKDOWN

LEVEL 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+ TOTA L

FS-01 1% 16% 38% 24% 9% 5% 4% 2% 1% 0% 29 7

FS-02 0% 0% 5% 11% 18% 20% 24% 17% 4% 1% 56 6

TOTAL 0% 6% 16% 15% 15% 15% 17% 12% 3% 1% 863

RETIREMENT POTENTIAL *

LEVEL NOT
ELIOIBLE

AT
PRESENT

WITHIN 5
YEARS 5. 1 0 YEARS TOTAL

FS-01 96% 0% 2% 2% 297

FS-02 57% 6% 19% 18% 566

TOTAL 71% 4% 13% 12% 863

GENDER DISTRUBUTIO N

LEVEL MALE FEMALE TOTAL

FS-01 161 136 297

FS-02 448 118 566

TOTAL 609 254 863

YEARS OF SERVICE BREAKDOWN

LEVEL 0-5 6-10 11-20 21-30 31-35 35+ TOTA L

FS-01 63% 28% 7% 2% 0% 0% 297

FS-02 3% 17% 47% 28% 5% 0% 566

TOTAL 23% 21% 33% 19% 4% 0% 86 3

EXPECTED RETIREMENT BREAKDOWN *

LEVEL
2000

N %

2001

# %

2002

# %

2003

# %

2004

# %

2005

# %

2006

# %

2007

# %

2008

# %

2009

# %

2010

# %

FS-01 1 0% 1 0% 1 0% 0 0% 2 1% 1 0% 1 0% 0 0% 1 0% 1 0% 2 1 %

FS-02 35 6% 11 2% 18 3% 30 6% 28 6% 19 4% 28 7% 23 6% 17 5% 14 4% 19 6%

TOTAL 36 4% 12 1% 19 2% 30 4% 30 4% 20 3% 29 4% 23 3% 18 3% 15 2% 21 3%

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000
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NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9
YEARS OF SERVIC E
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Data as of March 2000



GL-07 AGE BREAKDOWN 
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NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9 
AGE BREAKDOWN 

Data as of March 2000 



NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9
EXPECTED RETIREMENT*

GL-07 EXPECTED RETIREMEN T
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Data as of March 2000



NON -ROTAT I ONAL G L RET IREM ENT POTE NTIAL
T I ME RANG ES*

5-10 YEARS (0.00%)

WITHIN 5 YEARS (100.00%) -

AT PRESENT 0.00%
NOT ELIGIBLE 0.00%

5-10 YEARS (0.00%) ------

WITHIN 5 YEARS (50.00%)

AT PRESENT (0.00%) --

NOT ELIGIBLE (50.00%) --- -

GL-07

TOTAL

5-10 YEARS (0.00%)
WITHIN 5 YEARS 40.00%1

AT PRESENT (0.00°/a) -

NOT ELIGIBLE (100.00%) --

GL-09

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL GL GENDER DISTRIBUTIO N

' FEMALE (0.00%)

G L-07 GL-09

FEMALE (0 .00% )

MALE (100 .00%) ----E MALE (100 .00%)

TOTAL

FEMALE (0 .00% )

MALE (100 .00% )

Data as of March 2000



GL-07

FRENCH (0.00%

ENGLISH (100.00%)

NON-ROTATIONAL GL
LINGUISTIC DISTRIBUTION

GL-09

TOTAL

FRENCH (0.00%) --

FRENCH (0.00%)

ENGLISH (100.00%

ENGLISH (100.00%)



SUMMARY OF NON-ROTATIONAL GENERAL LABOUR PERSONNEL (GL) LEVELS 7-9

LINGUISTIC DISTRUBUTION

G s F, , j. ; .
.
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GM-08, 1 0 1

70TAL 2 0 2

AGE BREAKDOWN
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TOTAL ; 0% 0% 0% 0% 0% 0% 50% 0% 50% 0% 2

RETIREMENT POTENTIAL*
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7 ;GL-07 ~ 0% 0% 100% 07. 1
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TOTAL''ï 50% 0% 50% 0% 2

GENDER DISTRUBUTIO N

7 E ty +; INALfi FE A' E, y, TOTA 7
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G1~-09iw? ; 1 0 1

;TOTAL°~:+ 2 0 2

YEARS OF SERVICE BREAKDOW N
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TOTAL . 0% 50% 50% 0% 0% 0% 2

EXPECTED RETIREMENT BREAKDOWN *
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000





OS-04 YEARS OF SERVICE 
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OS-05 YEARS OF SERVICE 
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NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10 
YEARS OF SERVICE 

Data as of March 2000 



NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10
AGE BREAKDOWN

GS-04 AGE BREAKDOW N
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NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10
EXPECTED RETIREMENT*
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'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL GS RETIREMENT POTENTIAL
TIME RANGES*

GS-04

5-10 YEARS (50.00%) 5-10 YEARS (50.00%) -

WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00%)

NOT ELIGIBLE ( 50.00%) -
WITHIN 5 YEARS (33.33%)

AT PRESENT (0.00%) -
NOT ELIGIBLE (16.67%) ---

GS-10

WITHIN 5 YEARS (80.00%) -

AT PRESENT (20.00%)
NOT ELIGIBLE (0.00%)

WITHIN 5 YEARS (46.15%) -

AT PRESENT (7.69%)

NOT ELIGIBLE (15.38%)

GS-05

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



FEMALE (0.00%) 

GS-04 

	  .,Ateeete 

GS-05 

FEMALE (16.67%) -- 

MALE (100.00%) 
MALE (83.33%) -- - 

GS-10 TOTAL 

MALE (100.00%) --- MALE (92.31%) - 

NON-ROTATIONAL GS GENDER DISTRIBUTION 

FEMALE (0.00%) FEMALE (7.69% 

Data as of March 2000 



FRENCH (100.00%)

ENGLISH (0.00%)

NON-ROTATIONAL GS
LINGUISTIC DISTRIBUTION

GS-04 GS-05

GS-10

FRENCH (66.67%) ---

ENGLISH (33.33%) --

FRENCH (61.54%)

ENGLISH (38.46%) -

TOTAL



SUMMARY OF NON-ROTATIONAL GENERAL SERVICES PERSONNEL (GS) LEVELS 4-10 

LINGUISTIC DISTRUBUTION 

t LEVEL JENGLISFt , FRENCH, 	TOTAL ' 

0 	2 	2 

G34/5 . 	2 	4 	6 

3 	2 	5 

:19-rAL . 	5 	8 	13 

AGE BREAKDOWN 
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.e.s4i.:: 	o% 	0% 	0% 	0% 	0% 	o% 	60% 	40% 	0% 	0% 	5 

r,i.: 3Tel, 	0% 	0% 	0% 	0% 	8% 	15% 	46% 	31% 	0% 	0% 	13  

RETIREMENT POTENTIAL* 
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'L.TOTAL.".:' 	15% 	8% 	46% 	31% 	13 

YEARS OF SERVICE BREAKDOWN 

» 31 45 	.:. 	'  TOTAL::  
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GENDER DISTRUBUTION 
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„TOTAL: 	12 	1 	13 

EXPECTED RETIREMENT BREAKDOWN* 
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 
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NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6
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NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



GT-05 

5-10 YEARS (0.001 - 

	

WITHIN 5 YEARS (0.00% 	 

	

AT PRESENT (0.00% 	 
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5-10 YEARS (27.27%) 

WITHIN 5 YEARS (9.09%) 
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AT PRESENT (11.11%) -- 
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NON-ROTATIONAL GT RETIREMENT POTENTIAL 
TIME RANGES* 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL GT GENDER DISTRIBUTIO N
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NON-ROTATIONAL GT
LIN G UISTIC DISTRIBUTION
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SUMMARY OF NON-ROTATIONAL GENERAL TECHNICAL PERSONNEL (GT) LEVELS 5-6

LINGUISTIC DISTRUBUTION
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2-5
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NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2-5
EXPECTED RETIREMENT*
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'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



N ON -ROTAT IONAL H R RET I REM ENT POTENT IAL
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000
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SUMMARY OF NON-ROTATIONAL HISTORICAL RESEARCH PERSONNEL (HR) LEVELS 2- 5

LINGUISTIC DISTRUBUTIO N
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6
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NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2-6 
EXPECTED RETIREMENT* 

`ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL IS RETIREMENT POTENTIAL

IS-02

WITHIN 5 YEARS (0.00%)
AT PRESENT (0.00% - -

IS-04

WITHIN 5 YEARS (16.67%) ----
AT PRESENT (0.00%) ---

IS-06

5.10 YEARS (16.67%) ---
WITHIN 5 YEARS (0.00% --

AT PRESENT (0.00%)

NOT ELIGIBLE (83.33%)

5-10 YEARS (0.00%
WITHIN 5 YEARS .00%

AT PRESENT 0.00% -- '

5-10 YEARS (7.69%)
WITHIN 5 YEARS ((0.00%))

AT PRESENT 0.00%

5-10 YEARS (17.50%) -- --

WITHIN 5 YEARS (5.00%) --°----
AT PRESENT 10.00%)

NOT ELIGIBLE (77.50%) -

IS-03

IS-05

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL IS GENDER DISTRIBUTION 
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SUMMARY OF NON-ROTATIONAL INFORMATION SERVICES PERSONNEL (IS) LEVELS 2- 6
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000
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"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 
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NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6
YEARS OF SERVIC E
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NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6
AGE BREAKDOWN
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL PE RETIREMENT POTENTIAL
TIME RANGES*

PE-0 2

5-10 YEARS (100 .00%)

WITHIN 5 YEARS 0 .00% -- -
AT PRESENT 0 .00%

NOT ELIGIBLE 0.00%~

PE-04

5-10 YEARS (33.33%)

WITHIN 5 YEARS .00%~ -
AT PRESENT 0.00%u - -

NOT ELIGIBLE (66 .67%) -

PE-0 6

5-10 YEARS 0.00% -
WITHIN 5 YEARS ~0.00%u3 -

AT PRESENT (50.00% )

NOT ELIGIBLE (50.00%) -

5-10 YEARS (10 .53%) -
WITHIN 5 YEARS ( 5,26%~ -- -

AT PRESENT (5 .26% )

5-10 YEARS (0 .00%
WITHIN 5 YEARS (0 .00%;

AT PRESENT (0.00% )

NOT ELIGIBLE (100.00%) -

5-10 YEARS (17 .14%
) WITHIN 5 YEARS(2.86%u )

AT PRESENT (5 .71%) --- -

NOT ELIGIBLE (74 .29%)

PE-03

PE-0 5

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .

Data as of March 2000



NON-ROTATIONAL PE GENDER DISTRIBUTION
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MALE (0.00%) --
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MALE (44.44%) -

PE-06
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MALE (26 .32%)
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NON-ROTATIONAL PE
LINGUISTIC DISTRIBUTION

FRENCH (0.00%)

FRENCH (77.78%)

ENGLISH (22.22%)
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PE-04
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PE-03

PE-05

TOTAL



SUMMARY OF NON-ROTATIONAL PERSONNEL ADMINISTRATION (PE) LEVELS 2-6 

LINGUISTIC DISTRUBUTION 
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE, 

Data as of March 2000 
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NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4
YEARS OF SERVIC E
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NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4
AGE BREAKDOWN
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NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4
EXPECTED RETIREMENT*
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
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NON -ROTATIONAL PG RETIREMENT POTENTIAL
TIME RANGES*

PG-01

5-10 YEARS (0.00%)
WITHIN 5 YEARS ^0.00"/°)

AT PRESENT (25.00%) _-- 5-10 YEARS (23.53%) -

NOT ELIGIBLE (75.00%) --

WITHIN 5 YEARS (11.76%) -
AT PRESENT (0.00%)

PG-02

NOT ELIGIBLE (64.71%) ---

PG-03

5-10 YEARS (33.33%)

WITHIN 5 YEARS (33.33%) -

AT PRESENT (0.00%) ---

NOT ELIGIBLE (33.33%) ----

TOTAL

5-10 YEARS (20.00%)

WITHIN 5 YEARS (16.00%) -
AT PRESENT (4.00%) -

NOT ELIGIBLE (60.00%)

PG-04

AT PRESENT (0.00%)
NOT ELIGIBLE 0.00%--'

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



FEMALE (70.59%) ----- 

MALE (29.41%) - 

FEMALE (0.00%) 

MALE (100.00%) --- 

PG-01 

FEMALE (25.00%) — 

PG-03 
■ 	d 

FEMALE (33.33%) -- 

MALE (66.67%) --- 

PG-02 

PG-04 

NON-ROTATIONAL PG GENDER DISTRIBUTION 

TOTAL 

Data as of March 2000 



PG-01

PG-03

NON -ROTATIONAL PG
LINGUISTIC DISTRIBUTION

FRENCH (64 .71 %) ---

ENGLISH (35 .29%) -

FRENCH (0 .00%) -

ENGLISH (100 .00%) ---

PG-02

PG-040



SUMMARY OF NON-ROTATIONAL PURCHASING & SUPPLY PERSONNEL (PG) LEVELS 1-4

LINGUISTIC DISTRUBUTION
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p(i-0a i, 1 0 1

„TOTAL:;° 9 16 25

a :2 25 29 ': , 30=3 5 3 ,. Q:.. 4549 : 50•S " 55•59 65± T TA :,
PG+O,,,,j 0% 0°0 0% 0% 50% 25% 0% 0% 0% 25% 4

0% 0% 6% 12% 12% 41% 24% 6% 0% 0% 17

0% 0% 0% 0% 33% 33% 33% 0% 0% 0% 3
PG-0^,i 0% 0% 0% 0% 0% 0% 100% 0% 0% 0% 1

T0TAL1: 0% 0% 4% 8% 20% 36% 24% 4% 0% 4% 7177Î25-1

RETIREMENT POTENTIAL*

^ti ^4 r^^AR ^^^1^ ,^i A a.^ .•kr, t

75% 25% 0% 0% 4

O^2 65% 0% 12% 24% 17

F6 Q3^" 33% 0% 33% 33% 3

'PG-04 ;. 0% 0% 100% 0% 1

rOTA^?; 60% 4% 16% 20% 25

GENDER DISTRUBUTION

+0; 3 1 4

PG+024;; 5 12 17

7P .'' 2 1 3
P0-04` ,: ' 1 0 1

TOTAk 11 14 25

0 y 003 ^ 5

#

2008 2009 ' .2010 '

F

1
25/0° 0 0%° 0 0%° 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

0 0% 1 6% 0 0% 1 6% 0 0% 0 0% 2 13% 0 0% 1 8% 0 0% 1 8%

. 0 0% 0 0% 0 0% 0 0% 0 0% 1 33% 0 0% 0 0% 0 0% 1 50% 0 0%
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6
YEARS OF SERVICE
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PM-01 AGE BREAKDOWN 
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NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1-6
EXPECTED RETIREMENT *
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NON-ROTATIONAL PM RETIREMENT POTENTIAL
TIME RANGES*

PM-01

5-10YEARS(11.11%)

WITHIN 5 YEARS (11.11%
AT PRESENT ( 0.00%; - -

PM-04

5-10 YEARS 0.00%
WITHIN 5 YEARS ^0.00%^ -

AT PRESENT 0.00% -

NOT ELIGIBLE (100.00%) --

TOTAL

5-10 YEARS (3.70%) --
WITHIN 5 YEARS (11.11%

AT PRESENT (0.00%

NOT ELIGIBLE (85.19%)

PM-02

5-10 YEARS 40.00%^ - 5-10 YEARS (0.00%)
WITHIN 5 YEARS 5̀0.00"/0 - ^ WITHIN 5 YEARS (0.00%)

AT PRESENT 0.00%) AT PRESENT (0.00%)

NOT ELIGIBLE (100.00%) ÿr;^ NOT ELIGIBLE (100.00%)

PM-05

5-10 YEARS (0.00%) --

WITHIN 5 YEARS (21.95%) ----
5-10 YEARS (0.00%) -

WITHIN 5 YEARS (33.33%) ----

AT PRESENT (0.00%) ---

NOT ELIGIBLE (68.29%) ----I ,; NOT ELIGIBLE (66.67%) ---

PM-03

PM-06

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



NON-ROTATIONAL PM GENDER DISTRIBUTION

FEMALE (55.56%) -

FEMALE ( 100 .00% )

PM-01

"Me

PM-04

PM-02

11

PM-03

MALE (44.44%) --

MALE (0 .00%) --

FEMALE (50 .00%) --

MALE (50 .00%) - --

PM-05

FEMALE (33 .33%) -- -~ ' 0 FEMALE (33 .33%)

FEMALE (75.00%) -

MALE (66 .67%) --- MALE (66 .67%) --

MALE (25 .00%) -

FEMALE (50 .00%) -

MALE ( 50.00%) --

TOTAL

PM-06

Data as of March 2000



NON-ROTATIONAL PM
LINGUISTIC DISTRIBUTIO N

PM-01 PM-02

FRENCH (11 .11% )

ENGLISH (88 .89%)

PM-04

FRENCH (25.00%) --

ENGLISH (75.00%) -

TOTAL

FRENCH (25 .00% )

ENGLISH (75.00%) -

PM-03

FRENCH (0 .00%) - FRENCH (0 .00%)

GLISH ( 100.00%) ---- ENGLISH (100 .00% )EN

PM-05

FRENCH (55 .56% )

ENGLISH (44 .44%) --

EN

PM-06

FRENCH (0 .00%

) GLISH (100.00%) -

Data as of March 2000



SUMMARY OF NON-ROTATIONAL PROGRAM ADMINISTRATION PERSONNEL (PM) LEVELS 1- 6

LINGUISTIC DISTRUBUTIO N

C, ~. ~ "~T T
•,, 8 1 9

PM 702, ; 1 0 1

PM-03 2 0 2

p~111 ;04 3 1 4
4 5 9

Pm-'W, 3 0 3

TOTAL,' 21 7 28

AGE BREAKDOW N

0-24 25-29 30•34 35•39, S ,., . ., . . 50-54 ;1 55-59 60m64 ; 65± TOTAL . :
0% 11% 0% 0% 33% 22% 22% 11% 0% 0% 9

;PM ;0.2 j ; 0% 0% 0% 0% 0% 0% 100% 0% 0% 0% 1

PM•03 0% 0% 0% 50% 50% 0% 0% 0% 0% 0% 2

0% 0% 0% 75% 25% 0% 0% 0% 0% 0% 4

PM~05"4 0% 0% 0% 33% 22% 0% 22% 11% 0% 11% 9

0% 0% 0% 0% 33% 0% 33% 0% 33% 0% 3

T TAL' ; 0% 4% 0% 25% 29% 7% 21% 7% 4% 4% 28

RETIREMENT POTENTIAL*

I : E1(Ej-r~ ~` c cf r} A1 (2 E &8NT '
", .I i1 ~~ ~B Y,~Ÿ 1 1`~i I ï rlr'wt I .nÎ,: '

78°0 0% 11°0 11% 9

PM-02 100% 0% 0% 0% 1

. P,M-03 ;;,•,~ 100% 0% 0% 0% 2

fPM 0!~ F' 100% 0% 0% 0% 4

PIV~-0S { s'Y 78% % 25% 0% 9

PM-QB ;'j, 67% %

Ë

33% 0% 3

' TOTAL „' 82% O% 11% 4% 28

GENDER DISTRUBUTIO N

, . .~ . ~r•.,, :. , :F AL,,,, . , . .. ~ ,~ OT L~ ;~ ,. . .
.0 , 4 5 9

.PMï,0,2 F: 0 1 1

PMr03 ;'.: 1 1 2

PM !04 't 1 3 4

PM-05, 6 3

-0
L

2 1

T

=
14 28

Data as of March 2000

YEARS OF SERVICE BREAKDOWN
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1a 2 d
L . t

2~ 30 31=35
. ...

35+ TOTAL,'.
.:'.

~01 ' 11% 22% 56% 11% 0% 0% 9

PM.=02, 0% 0% 100% 0% 0% 0% 1

Pm=03 0% 50% 50% 0% 0% 0% 2

~M-OA, 75% 25% 0% 0% 0% 0% 4

PW05: 33% 33% 11% 11% 0% 11% 9
`PM-06 100% 0% 0% 0% 0% 0% 3

7OTA~ 36% 25% 29% 7% 0% 4% 28

EXPECTED RETIREMENT BREAKDOWN *

W
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È!
'~' - ~~' ; % .~.~~ %~ tt „-% •~~ , , %,, , ~ ~% .f~- % ~ .% i~ ~.' % . ~% ~

. ..
.%

. .'#%,.

1 . 0 0% 0 0% 0 0% 0 0% 0 0% 1 11% 0 0% 1 13% 0 0% 0 0% 0 0%

PM-02 •` 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

Pm-03 ' 0 0'/'- 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

PM-p 41 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

~~II=QS':; 1 11% 0 0% 0 0% 0 0% 0 0% 1 13% 0 0% 0 0% 0 0% 0 0% 0 0 %

PIV~~06 ;; 0 0 %1 0 0% 0 0% 0 0% 1 33% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

TQTA~.ç,'. 1 4% 0 0% 0 0% 0 0% 1 4% 2 8% 0 0% 1 4% 0 0% 0 0% 0 0 %

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
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NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL ( SI) LEVELS 1-6
YEARS OF SERVIC E
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~
w

12

9

3 a

0
0-5 6-10 11-20 21-30 31-35F 35+

YEARS OF SERVICE

SI-04 YEARS OF SERVIC E
5

U)
w -
ô4-

A
~ 3-
w

Ô2
of
w
m1
~

z0 ;
t

6-10 11-20 21-30~31-35 35 +
YEARS OF SERVICE

SI-02 YEARS OF SERVIC E

w 5 I
w~4 { .. -- -

J
a3g -
w

ô2
w
Co 1

Z0
0-5 6-10 11-20 21-30 31-35 3

YEARS OF SERVIC E

SI-05 YEARS OF SERVIC E
5 ;

ww
Ô 4
J

2 3
w

Ô2

w
0 . .---

-20 21-30 31--5 6-10 1
YEARS OF SERVICE

TOTAL YEARS OF SERVICE
SI LEVELS 1-6

U)
w 20

016
n-
212w

+

6-10 11-2
"0 21-30 31-35 35+

YEARS OF SERVICE

SI-03 YEARS OF SERVIC E

Z

0-5 6-10 11-20 21-30 31-35 35+
YEARS OF SERVICE

SI-06 YEARS OF SERVIC E

0-5 6-10 11-20 21-30 31-
YEARS OF SERVICE

+

Data as of March 2000



NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL (SI) LEVELS 1-6
AGE BREAKDOWN
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Data as of March 2000



NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL (SI) LEVELS 1- 6

SI-01 EXPECTED RETIREMENT
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"ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000



5-10 YEARS (30.00%) 

WITHIN 5 YEARS (3.33%) -- 
AT PRESENT (0.00%) -- 

NOT ELIGIBLE (66.67%) 

SI-01 

SI-04 

5-10 YEARSr1.001 -- 
WITHIN 5 YEARS 0.00% -- -- - 

AT PRESENT 0.00% - 

NOT ELIGIBLE (100.00%) 

SI-02 

5-10 YEARS (27.27%) -- - 

WITHIN 5 YEARS (9.09%) 
AT PRESENT (0.00%) -- 

NOT ELIGIBLE (63.64%) -- 

SI-05 

5-10 YEARS (0.00%) -- 
WITHIN 5 YEARS (0.00%) - -- - 

AT PRESENT (0.00%) - 

NOT ELIGIBLE (100.00%) • •--- 

5-10 YEARS (66.67%) 

WITHIN 5 YEARS (33.33%) ---- 

AT PRESENT (0.00%) --- 
NOT ELIGIBLE (0.00%) 

SI-03 

SI-06 

5-10 YEARS (0.001 
WITHIN 5 YEARS (0.00% 

AT PRESENT (0.00% - 

NOT ELIGIBLE (100.00%) 

5-10 YEARS (29.17%) ---- 

WITHIN 5 YEARS (6.25%) - 
AT PRESENT (0.00%) 

NOT ELIGIBLE (64.58%) - 

NON-ROTATIONAL SI RETIREMENT POTENTIAL 
TIME RANGES* 

TOTAL 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



NON-ROTATIONAL SI GENDER DISTRIBUTION

SI-01

SI-04

SI-02

SI-05

FEMALE (0.00%) ---

MALE (100.00%)

SI-03

TOTAL

FEMALE (60.42%)

MALE (39.58%) --

SI-06

Data as of March 2000



NON-ROTATIONAL SI 
LINGUISTIC DISTRIBUTION 

FRENCH (26.67%) 

ENGLISH (73.33%) -- 

SI-01 

SI-04 

FRENCH (50.00%) 

ENGLISH (50.00%) 

FRENCH (27.27%) -- 

ENGLISH (72.73%) -- 

SI-02 

SI-05 

FRENCH (100.00%) -- 

ENGLISH (0.00%) 

SI-03 

FRENCH (33.33%) 

ENGLISH (66.67%) -- 

SI-06 

FRENCH (100.00%) -- 

ENGLISH (0.00%) 

TOTAL 

FRENCH (31.25%) -- 

ENGLISH (68.75%) - 

Data as of March 2000 



SUMMARY OF NON-ROTATIONAL SOCIAL SCIENCE PERSONNEL (SI) LEVELS 1-6

LINGUISTIC DISTRUBUTIO N

. , M 3G1T§ „i .
22 8 30

8 3 1 1
2 1 3

1 1 2

81-05. :: : 0 1 1

srâs o 1 1

TOTAL'` ; 33 15 48

AGE BREAKDOW N

+ ;2 r2 25 9 . D~ 34 ._.35-39 55~58! 60-6 65+ OTAL ;
0% 3% 10°0 17% 50% 13% 7% 0% 0% 30

S102 0% 0% 0% 9% 18% 36% 36% 0% 0% 0% 1 1

;" .'S1=031 0% 0% 0% 0% 0% 0% 0% 67% 33% 0% 3

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 2

31r05 0% 0% 0% 0% 0% 100% 100% 0% 0% 0% 1

SI06' ; ;'I 0% 0% 0% 100% 0% 0% 0% 0% 0% 0% 1

TOTAt: :;ï 0% 0% 2% 10% 15% 44% 19% 8% 2% 0% 48

RETIREMENT POTENTIAL*

VEI ,~~ 1cY a~ "_ k TOTA 4

67% 0% 3% 30% 30

31=02, :; .'-," . 64% 0% 9% 27% 1 1

•, ,,;5,1-03 ?" 0% 0% 33% 67% 3

SI•04 100% 0% 0% 0% 2

SIa,05 .'`. 100% 0% 0% 0% 1

3106 100% 0% 0% 0% 1

: :T,OTA 65% 0% 6% 29% 48

GENDER DISTRUBUTIO N

E'd A " 0 r~. .

e.rgS -0'I
10 20 30

?S1-02,• 5 6 1 1

2 1 3

31-04 :p 1 1 2

0 1 1

S1-06,: . . , 1 0 1

TdTA4 19 29 48

YEARS OF SERVICE BREAKDOWN

L'~V@L . '" . 0 i5' 610 11+0 21-3D', 31 •35 35+ TOTAL .

3% 23% 40% 33% 0% 0% 30

SI'-02 18% 18% 27% 27% 0% 9% 1 1
;SI-03 ' 0% 33% 67% 0% 0% 0% 3

S1-~4 0% 50% 50% 0% 0% 0% 2

81-05 100% 0% 0% 0% 0% 0% 1

SI~LiD''': . 0% 100% 0% 0% 0% 0% 1

TOTAL ;'! 8% 25% 38% 27% 0% 2% 48

EXPECTED RETIREMENT BREAKDOWN *
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.i'SI•02 ` 0 0% 1 9% 0 0% 0 0% 0 0% 0 0% 0 0% 1 10% 1 11% 1 13% 0 0 %

SI -03 ; 0 0% 0 0% 0 0% 0 0% 0 0% 1 33% 0 0% 0 0% 1 50% 0 0% 1 100 %

';7 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

SI-06 ; ; 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0 %

1! 1 0 0% 1 2% 0 0% 0 0% 1 2% 1 2% 3 7% 2 5% 5 13"/0 1 3% 3 9 %

Data as of March 2000





STSCY-02 YEARS OF SERVICE 
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STSCY-03 YEARS OF SERVICE 
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NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
AGE BREAKDOWN

STSCY-02 AGE BREAKDOWN
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NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
EXPECTED RETIREMENT*

STSCY-02 EXPECTED RETIREMENT

0
2000 2001 + 2002 4 200V200 004 25+ 2006-i 2007 l 2008 + 2009 + -2010,

YEAR OF RETIREMENT

STSCY-04 EXPECTED RETIREMENT

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
YEAR OF RETIREMENT

^- +-^- I--+-F-^+ -+---I 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

YEAR OF RETIREMENT

`ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.
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w
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W
m 1

STSCY-03 EXPECTED RETIREMENT

Z
0 - --+-- ---4----

00
-+- -i- -^+- -+- -- - - -

2000 2001 22 2003 2004 2005 2006 2007 ' 2008 ' 2009 ' 2610
YEAR OF RETIREMENT

TOTAL EXPECTED RETIREMENT
STSCY LEVELS 2-4

Data as of March 2000



NON-ROTATIONAL STSCY
RETIREMENT POTENTIALTIME RANGES *

STSCY-02 STSCY-03

5-10 YEARS 4.35% )
WITHIN 5 YEARS 0 .00% -

AT PRESENT 4.35% ~

NOT ELIGIBLE (91 .30%)

5-10 YEARS (10 .00% )
WITHIN 5 YEARS (5,00%)

AT PRESENT (5.00%)

NOT ELIGIBLE (80.00%) ---

STSCY-04

5-10 YEARS 6.00
% WITHIN5 YEARS ~6 .00% 3

AT PRESENT (2 .00% )

NOT ELIGIBLE (86 .00%)

5-10 YEARS 6 .45%
WITHIN 5 YEARS ~4 .30%

AT PRESENT (3 .23% ~

NOT ELIGIBLE (86.02%) -

TOTAL

'ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000



STSCY-02 STSCY-03 

FEMALE (100.00%) -- 

MALE (0.00%) 

STSCY-04 TOTAL 

MALE (0.00%) 

FEMALE (100.00%) - FEMALE (100.00%) 

MALE (0.00%) 

NON-ROTATIONAL STSCY 
GENDER DISTRIBUTION 

FEMALE (100.00%) 

MALE (0.00%) - 



FRENCH (39.13%)

ENGLISH (60.87%)

FRENCH (50.00%)

ENGLISH (50.00%)

Data as of March 2000

NON -ROTATIONAL STSCY
LINGUISTIC DISTRIBUTION

STSCY-02 STSCY-03

FRENCH (50.00%

ENGLISH (50.00%) --

STSCY-04 TOTAL

- FRENCH (47.31 %)

ENGLISH (52.69%)



SUMMARY OF NON-ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4

LINGUISTIC DISTRUBUTION

ENGLISH,

14 9 23

sTSÇr.o^ 25 25 50

s4sÇ}^-04;i;' 10 10 20

TQTA 49 44 93

AGE BREAKDOWN

r,^ 0 2 ,';. 5-29.; .30r34 .. ', 5 9.:. 0 ':4 50,5 55 59 60•6 65f TOT
ti'BTSCY-02-: 0% 0% 0% 17% 17% 30% 30% 4% 0% 0% 23

; ar8çr-0s 0% 0% 6% 22% 22% 18% 18% 6% 8% 0% 50
8TsçY,¢4 ;^ 0% 5% 0% 10% 30% 25% 20% 10% 0% 0% 20
TQTAL4' 0% 1% 3% 18% 23% 23% 22% 6% 4% 0% 93

RETIREMENT POTENTIAL*

E^l,
eh

A4 RESENf ^+ O YEARB TOTA^.

stsçros," 91°0 4% 0% 4% 23

}'0804i l^ 'y5 n.,.?r .. . 86% 2% 6% 6% 50
^$T¢or44 80% 5% 5% 10% 20

86% 3% 4% 6% 93

GENDER DISTRUBUTION

^^rc,qr^os ^ 0 23 23

w^Tdcd^^ia 0 50 50

0 20 20

T01AL'';, 0 93 93

YEARS OF SERVICE BREAKDOWN

LEVEL . : O^â 6=10 ',11-20' 21 30 ^ 31-35 35+ - TOTAL

sYscVo: °4% 26% a65/0 0%0% a0% a4/0 23

5tsb,^03 .0" 22% 16% 60% 2% 0% 0% 50
AtsbY-04 ' 15% 20% 50% 10% 5% 0% 20
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE.

Data as of March 2000
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ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
YEARS OF SERVIC E
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ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4
AGE BREAKDOWN

STSCY-02 AGE BREAKDOWN

25
U)
W
W
>- 20
0
J

^ 15

W
U-
010

IX
W

im 5

Z 0

AGE

30

STSCY-03 AGE BREAKDOWN

^ - ^ - t 'r^ ^ Li
20 24 25-29 30-34 35 39 40-44 45 -49 50-54 55-59 60-64 65+

AGE

TOTAL AGE BREAKDOWN
STSCY LEVELS 2-4

- I ^ - i -f,- 1 1 -'_
20-24 25-29 30-34 35-39 45-49 50-54 55-59 60-64 65+ ^

Data as of March 2000



I-1111111  H.11.11-1-ffli-1-111"1-1- 	II 
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 

YEAR OF RETIREMENT 

N
U

M
B

E
R

 O
F

 E
M

P
L

O
Y

E
E

S 

STSCY-03 EXPECTED RETIREMENT 

h- 	 h 	 -1- 	4 	
_1■1H- 	_1_ 1■11■11-4_1■11-1-1■1 f MUM MIME. 

2000 200 12002-  2003 2004 2005 2006 2007 2008 2009 2010 
YEAR OF RETIREMENT 

10 
cn 
LU 
>- 8 
0 
-J 

6 

0 4 

CCI 2 
2 

0 

TOTAL EXPECTED RETIREMENT 
STSCY LEVELS 2-4 

I, 	_t__■_i__■_i_■._i_ _ I-■ _ 
2002 2003 2004 2005 2006 2007 2008 2009 2010 

YEAR OF RETIREMENT 

N
U

M
B

E
R

 O
F

 E
M

P
L

O
Y

E
E

S
  

ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4 
EXPECTED RETIREMENT* 
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*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 



ROTATIONAL STSCY
RETIREMENT POTENTIAL TIME RANGES*

STSCY-02 STSCY-03

5-10 YEARS (28 .57%) -- 5-10 YEARS (27 .96%)

WITHIN 5 YEARS (7 .94%)
AT PRESENT ~1 .59%) --

NOT ELIGIBLE (61 .90%)

STSCY-04

WITHIN 5 YEARS (15 .05%) -

5-10 YEARS (29 .57%) --- 5-10 YEARS (28 .78%) ------

WITHIN 5 YEARS (31 .30%) -

AT PRESENT (13.91%) -

NOT ELIGIBLE (25 .22%)

WITHIN 5 YEARS (20 .30%

) ATPRESENT (8.12%) -

NOT ELIGIBLE (42 .80%)

TOTAL

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE .
Data as of March 2000



ROTATIONAL STSCY GENDER DISTRIBUTION

STSCY-02

FEMALE (98.41 %)

MALE (1.59%) -

STSCY-04

FEMALE (100.00%)

MALE (0.00%)

MALE (1.08%)

FEMALE (99.26%)

MALE (0.74%

STSCY-03

TOTAL



ROTATIONAL STSCY
L I NG U ISTIC DISTRI BUTION

STSCY-02 STSCY-03

FRENCH (41 .27% )

ENGLISH (58.73%)

STSCY-04

FRENCH (43 .48%) FRENCH (43 .54%) -

TOTAL



SUMMARY OF ROTATIONAL SECRETARIAL PERSONNEL (STSCY) LEVELS 2-4 

LINGUISTIC DISTRUBUTION 

gVg!,-: g09:Liel.` ,  Migte,!-V. KI:grA4  
37  ' 	26 	. 	- 63 

.PF,Y4).', 	51 	42 	93 

"MitT/304i•ke4 . : . 	65 	50 	115 
153 	118 	271 

AGE BREAKDOWN 

	

LEVEL!,i.:• 	,r.:.201.24.', 	»;.,25.29,;i: .  j>30 ,34 .:'' >.' 	, ',.! ..35,39, 	,:,' 	,>,',..40 ■44H1:, 	.';.;:: 	4549 .: i ) 	. ':..'' 50.!54....':'::' 	. :2::55.59."..; 	• .•' 	60-64 	i . ,.. ..::.,.-'. ,65+'""; 	1 .1 TOTAL 
,  

	

. -.:StM,Or:,i'è.' 	0% 	0% 	0% 	6% 	13% 	33% 	24% 	17% 	5% 	' 	2% 	63 

	

°? . 6t8e■i403:,)- 	0% 	0% 	0% 	5% 	26% 	28% 	17% 	12% 	10% 	2% 	93 

	

.1.:•.ït8by:f)4. 	0% 	0% 	0% 	1% 	11% 	24% 	29% 	23% 	9% 	3% 	115 

	

àT.P.  TA14.:: 	o% 

	

.,, ,..—,....,. ,. 	 o% 	0% 	4% 	17% 	28% 	24% 	18% 	8% 	2% 	271 

RETIREMENT POTENTIAL* 
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81-8py.02:., 	62% 	2% 	8% 	- 	29% 	63 

52% 	5% 	15% 	28% 	93 

	

.,:)!!!,19,4, s,i,.: 	25% 	14% 	31% 	30% 	115  

	

Toy■Llf., 	43% 	8% 	20% 	29% 	271 

YEARS OF SERVICE BREAKDOWN 
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'.;. ersy-tl', . 	 0% 	17% 	75% 	8% 	0% 	0% 	63 

0% 	11% 	55% 	31% 	3% 	0% 	93 

	

:'iltrrs,4;1',, 	0% 	0% 	30% 	57% 	10% 	3% 	115 

	

TOTAll':': 	0% , 	 8% 	49% 	37% 	6% 	1% 	271 

GENDER DISTRUBUTION 

	

4 ileSigLe`e 	';' IVIALet4le +egt,,Meg), 'd  11-i.9.0ree).'  

1 	62 	63 

1 	92 	93 

	

P',,e GY;9,4  «.•• 	0  
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115 	115 

	

1..0TALjt'; 	2 	269 	271 

	

, 	, 

EXPECTED RETIREMENT BREAKDOWN* 

	

.. 	. 	, 	. 
'',19,.0.: 	

.: $•goo3 	04,''': .» 	-zoos., .. 	?.gooe.. 	.,..2opzi...,, 	2009 ".. 	2009'.,•
•

• , 	.•. 	• 	. 	,,..,..,, 	, 	 . 	.. 

	

4?.. 	. 	

' 	.. 	e."; 	• 	
. 

'orgerel;;I:,, 	1 	2% 	1 	2% 	0 	0% 	0 	0% ' 1 	2% 	3 	5% 	3 	5% 	4 	7% 	3 	6% ' 2 	4% 	613% 

5 	5% 	2 	2% 	4 	5% 	2 	2% 	3 	4% 	3 	4% 	6 	8% 	2 	3% 	7 	11% 	3 	5% 	8 	14% 

16 	14% 	6 	6% 	2 	2% 	11 	12% 	7 	9% 	10 	14% 	11 	17% 	5 	10% 	8 	17% 	8 	21% 	2 	6% 

:',107,1rAlie, 	22 	8% 	9 	4% 	6 	3% 	13 	6% 	11 	5% 	16 	8% 	20 	10% 	11 	6% 	18 	11% 	13 	9% 	16 	12% 

*ASSUMES PEOPLE RETIRE AT 55 YEARS OF AGE AND 30 YEARS OF SERVICE OR AT 65 YEARS OF AGE. 

Data as of March 2000 
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