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AN OPEN LETTER TO

THE PEOPLE OF NEW BRUNSWICK

Today the University of New Brunswick is under attack. The
future of our education, and our future usefulness to the province
and the nation are in jeopardy.There are those who, for their own
reasons, claim that this situation has been created by the students
themselves or by a some group from outside the province which
cares nothing for our future. We are writing you this letter 1o €Xx-
plain what is réally happening at the University — and why you
should be concerned about it.

You should try to understand the facts because the University
belongs to you and was built to serve you. The New Brunswick
Higher Education Commission reférs to the role of the University
as an “‘investment in the future”. It is the graduates of the province’s
universities who will supply leadership for the future if New
Brunswick is to adapt to a rapidly changing world. And the task
of supplying this leadership costs you — the tax payer a lot of
money. $19,720,000 in provincial grants in 1968-69 alone.

We are afraid that if the present situation continues we will not
be able to serve you in the future as we should. If we are to cope
with the future, we must be taught by the professors best qualified
to help us understand the nature of modern technology and the
ways it can be made to serve the people. This means we must be
ready to examine every new idea and pass judgement on it, no
matter how different and outlandish it may appear.

The Administration and Board of Governors of the University
are not sufficiently aware of this point. They are tied to a set of
ideas, and refuse to allow students the opportunity to appraise
new ideas put forward by professors who disagree with them.
That is why they suspended Dr. Strax. That is why they refuse to
recognize the CAUT’s demands that a faculty member not be arb-
itrarily dismissed. The Board of Governors claims that the censure
of the University by CAUT will have no effect — that they will
still be able to hire new faculty. But we are concerned that the
type of professors who will disregard the Censure will not be the
men who can prepare us for the chalienges of the future.

The Administration and Board of Governors has placed our
future and the future of your University and your province in
jeopardy We ask that you support us in our request that the
CAUT’s demands be met, and the academic freedom of students

and faculty be respected, before any more harm is done.
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by: Donald Cameron
Associate Professor

University of New Brunswick

of University Teachers has just
censured the President and the
Board of Governors of the
University of New Brunswick.
What does censure mean, how

UNIVERSITIES EDUCATE
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and managerial, whereas only
17% of the New Brunswick
labour force are so employed.
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does it come about, and what
is its effect?

Censure is relatively rare
and relatively new in Canada,
ivalent has been
in the United

of University

New Brunswick universities
are not equally accessible to all

ANING OF

censured university has for one
reason or another become an
institution in which the
working conditions of
professors are no longer
satisfactory. Censure is the
most extreme sanction opeii t0
the CAUT, one which is used
only when all attempts at quiet
dip{omacy have failed.

Disputes between professors
and the universities normally
have to do with such things as
rank, salary, failure to grant
permanent appointments, and
so on, If the faculty member
has a reasonable grievance, the
CAUT may add its authority to
his case and argue it for him.
Very few such cases are ever
made public, but .if the
university is indeed guilty of
continuing and unrepentant
malpractice in dny of these

yet only 85 of New Brunswick
university students come from
these families.

—Qver. 66% of New
Brunswick have yearly incomes
of less than $5000 yet onl
34% of New BrunswicK
university students come from
these families. 1

25% of all New Brunswick
university students come from
families whose yearly income is
over $10,000 whereas less than
6% of New Brunswick families
fall in this income class.

48% of all New
Brunswick university students’
fathers are classified as cither
professionals  or proprictary

New Brunswick youth. They
are top heavy with students
from high income families.
However, all New Brunswick
taxpayers are paying an
increasing amount to operate
their universities. If we are
going to build a vibrant and
democratic society, it is
essential that our youth be
educated to the fullest extent
of their ability. All of our
young. people should have an
equal chance and opportunity
to attend the universities
supported by the taxpayer.
Statistics show that is not the
case now. We are taxing the
poor to pay for the rich,

COST OF HIGHER
EDUCATION IN N.B.

In 1968-69, 8800 students
are attending university on a
full-time basis in New
Brunswick. To support these
universities, the provincial
government gave $22,642,000
in assistence.

By 1971-72 it is projected
that there will be 10,600 full-
time university students in
New Brunswick. Provincial
assistance in that year is pro-
grammed to be $30,680,000.

Qur universities are costly.
There is no doubt that
institutions of higher learning
are a necessity in a progressive
society. However, they must be
responsive and responsible to
the needs of the province of
New Brunswick.

New Brunswick faces many

crises,. There are crises in
housing, social services,
industrial development and

utilization of our natural
resources. We suggest that the
universities of New Brunswick
do not offer programs, nor
attempt to offer programs,
which will aid in solving New
Brunswick’s basis problems.

The Board of Governors of
the University of New
Brunswick is chiefly appointed
by the provincial Board of
Governors shows that they are
primarily represent the’
wealthy, industrial sector of
our society. These men and
women are not educators nor
are they concerned with the
basic needs of the common
citizens of New Brunswick.

The people of New
Brunswick should demand
universities that will seek to
provide answers to the needs of
our provinge.

months; early this year - it
threatened censure; last
Saturday it carried out that
threat.

Censure is the cnly force
available to the CAUT, and it
really amounts simply to &
tecommendation that
professors stay away from the
censured university. The
academic life is a very queer
one, however, unlike any
other. Academic men are very
mobile; we have — in effect — a
union, but we don’t strike; and
money probably counts a little
less for us than it does for most
other employees. The crucial
features of a good academic
job are the prestige of the
institution, the prestige of
one’s position in it, the morale
of the place. And because
upiversity teaching is such a

areas, it may as a last resort be

censured — in
blacklisted.
SENSITIVE AREA
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The most sensitive area of
dispute, however, ‘s academic
freedom. The concept of
academic freedom arises from
the fact that the university /s
the home of ideas, a place
where any idea, however
bizarre or repulsive, may be
tested, discussed and accepted
or rejected on its merits rather
than its respectability. On the
other hand, universities are
situated in communities, and
the communities tend to regard
the university as a training
school for necessary
professionals like doctors;
communities don’t usually
understand that the university
must be the home controversial
ideas, and so the legislatures
which represent the
communities and pay many of
the bills erupt from time to
time with cries of ‘‘Clear out
all the kooks on-the campus.”
Naturally enough, the faculty
insists that is must be
protected from irresponsible
criticism, it must on no
account permit its members to
suffer for their ideas. A real
university can never be a home
for orthodoxy; even the most
radical, unpopular and
subversive of faculty members
must be allowed to speak in
perfect security.

CONSEQUENCE

As a consequence, the
suspension or dismissal of a
faculty member is always a
ticklish business. Professors
legitimately demand that no
faculty member be fired

inquiry, without stated charges
and an opportunity to answer

queer profession, the queer
effect, yeapon of censure is pretty
effective,
strikes at the
ambiance that is essential to a
good university job.

UNB has about three hundred
faculty members, and hires, 1
suppose,
professors each year. It’s not
easy to-get professors to come

nice little town, but most
professors find New York or
Montreal or
more congenial; those places
have
laboratories
higher salaries, more graduate
students,
opportunities, a more exciting
cultural life and so on. So if

without a fair and impartial

negotiated privately for

because censure
psycological

ENSURE

have of getting some basic and
necessary reforms in the
University if the faculty won't
even take a firm stand on a
question so serious that eleven
thousand professors, through
their national ~ organization,
have censured the government
of the University? So the
CAUT supporters must
consider resigning — and the
ones who can leave easily are
the best ones, the ones whoare
attractive to other universities.
Their replacements aren’t
likely to be nearly so good.
What professor with a choice
of jobs would willingly walk
into a battleground like this?

So my guess is that censure,
unless it’s lifted quickly, will
probably hurt UNB very badly.
And the people who will suffer
in the long run will be the

people of = New Brunswick,
whose university will slowly
turn from a
university, with a bright future,
into a kind of academic slum.
Nobody wants that to happen,

good small

but if the Board of Governors

THE EFFECTS?

i
So what are the effects;

about thirty

to Fredericton; Fredericton is a

San Francisco

major

publishers,
libraries,

and

more research

UNB_ goes after thirty
professors next year, and it’s
still under censure, the odds
are it’s going to stand an even
worse chance than usual. And
professors already at UNB will
begin to think of other jobs.
The best professors, those most
in demand elsewhere, will leave
first. Indeed, that’s already
happening; 1 know several
colleagues who are negotiating
for jobs elsewhere, and a
number of faculty members
have had inquiries from other
universities who suspect that
people at UNB may be
thinking of moving. And it
won't take much of this to
lower the quality of instruction
measurably, and thus lower the
quality of UNB degrees.
Censure has only been used
once before in the CAUT’s
nineteen-year history, at Simon
Fraser University in British
Columbia, and Simon Fraser is
still suffering from it; the bad
taste of, censure still deters
faculty members from applying
for jobs there. If this is true at
Simon Fraser, one of the

. For one thing, b
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I do,
Governors  will

decision. What chance do they

sn't prepared to allow fair
hearings for its
that's a

What it boils down to is

this: that a $ine university faces
one of the gravest crises in its
long and honorable history.

All its friends must hope, as
that the Board of
retrieve it’s
good name by acceding to the

CAUT’s stipulations at the first

opportunity.

~do you
have a
son or

daughter
at unb?

At the University of
New Brumswick the stu-
dents them seives publish
one of the largest weekly
newspapers in the Mari-
time Provinces. Highly
controversial in our own
area,and a highly respected
member of its national As-
The Canadian

and occasionally foments,
student unrest.
Subscriptions are avail-
able at cost. ($3.00 per
year for 25 issues) Fill in
the convenient form
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On Sept. 24, 1968, Prof.

* Norman Strax was informed by

a letter from the President of
the University that he had been
suspended from all duties as a
faculty member because of
certain activities that had
allegedly disrupted “the

- normal functioning of the

university”. These activities
consisted of purposely refusing
to show an identity card when
requested at the Circulation
Desk of the Harriet Irving
Library. Similiar activities were
undertaken by another
professor, Mr. Gerald Pacholke
of the mathematics
department, for which no such
disciplinary action was deemed
necessary. Professor Strax
however, was suspended by
President” MacKzy, with the
subsequent ratification of that
suspension by the Board of
Gvoernors. Professor Strax was
also given twenty-four hours to
vacate his office. When he
failed to meet this demand
President MacKay sought an
injunction against the physics
professor, prohibiting his being
allowed on university property.
To uphold the suspension and
the use of the injunction the
University Administration then
filed suit against Prof. Strax on
the grounds of “disruption” of
the university.

JUDGEMENT PASSED

This suit was carried on
throughout October and
November and judgement in
the case was handed down by
Justice Barry of the New
Brunswick Supreme Court in
late December. The Court
ruled that the university had
the power to suspend Prof.
Strax, and upheld the validity
of the injunction against him.

Prof. Strax’s caseé had also
been under review during this
period by 2 three-man ‘fact
finding” committee appointed
by the Board of Governors to
investigate the allegations O

disruption in the library. Prof.
Strax appeared at only two
meetings of this committee, on

One week after Prof. Strax
refused to deal with ‘the
Faculty Committee of the
Board of Governors, the
President of the University
received a telegram from the
Executive of the Canadian
Association of University
Teachers (CAUT) expressing
concern over the handling of
the suspension. This national
~association of eleven thousand
(11,000) professors had outlined

a set of guidelines for the
dismissal of the university
professors based on arbitration
and mediation. CAUT policy
states that charges must be
made as a basis for arbitration,
and that such arbitration be
carried out through a
committee whose membership
would be acceptable to both
sides. On- November 17th the
National Council of CAUT met
and set down three conditions
for the satisfactory of the case:

(1) the Board of Governors
should agree to accept arbitrat-
ion according to CAUT pro-
cedures.

(2) the injunction against
Dr. Strax should be disolved
before arbitration is started.

(3) Dr. Strax’s legal ex-
pences should be met by the
university.

FURTHER RESULT

As a further result of the
National Council meeting, the
CAUT sent an investigating
committee to the university on
February 19-20. As a result of
talks between this committee
and representatives of the
Board of Governors,. it was
agreed to submit the question
of payment of Prof. Strax's
legal fees 1O arbitration.
However, the CAUT strongly
argued that the injunction
would have to be dropped

the advice of his lawyer, who before any arbitration could
felt that the proceedings Were begin. The CAUT insisted in

some what irregu

three-man committee refu§ed
specific
Prof. Strax. teaching, but also from any

to discuss any
accusations. against

jar, siuce the the dropping of the injunction

because, in effect, its use bars a
professor from not only
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BRIEF HISTORY OF THE
~ EVENTS LEADING TO CENSURE

other academic activities, such
as research. it means that he is
not only suspended but in
effect dismissed-without a fair
and proper hearing.

After the investigation
the Board of Governors,

through President MacKay,
sent a letter to CAUT stating

that they would agree to
non-binding arbitration on
certain aspects of the situation
but would not agree to lifting
the injunction.

NO CHOICE

As the Board of Governors
did not specifically agree to
make the decisions of the
arbitration committee morally
binding, and as the Board of
Governors did not agree to
remove the injunction; the
CAUT had no choice but to go
ahead with the censure vote at
its National Council meeting of
March 15th.

The local chapter of CAUT,
The Association of University
of New Brunswick Teachers
(AUNBT), which comprises
5% of the faculty of UN.B.,

came out strongly in support
of the CAUT in its Nov. 26th
meeting. The AUNBT passed
motions deploring the delay of
the university administration in
establishing just and prompt
procedures for dismissal similar
to those outlined by CAUT,
and insisted that such
procedures be at once
implimented.

However, at the March 8th
meeting, the AUNBT said that
although they slg¥orted the
idea of the CAUT, they felt
in this case, as censure

seriously affects the academic
reputation of UNB, wnat wney

could not support the CAUT
on their censure motion. Three
days before this meeting, the

AUNBT President, Prof. Doug

Brewer, resigned his position

of what he felt was a :
bedgee f both the Brunswick rests at this moment

failure on the part 0

CAUT and the Beard of
Governors to make a serious
mediate their

attempt to
dispute.

MOTION PASSED

The March 15th National
Meeting of the CAUT passed

the motion of censure against
UNB by a decisive vote of
36-3-1. It is vital that censure
be lifted as soon as possible in
order to minimize the damage
already done to the academic
reputation of the University.

FULL REPORT

CAUT will now issue a full
report explaining the situation
at UNB and will advise its
membership not to accept
positions in the University.
This report distributed
nationally will draw
unfavourable attention 1O
UNB, and discourage qualified
nrofessors from coming to the
university. The value of the
degree granted by the
university depends upon the

academic reputation of the
university. The reputation of
the university in turn depends
upon the reputation of its
faculty. The value of any
degrees conferred by this
provincial university therefore
will be less because of the
downgrading of the quality of
the professors.

The people of New
Brunswick are paying for
higher education, financially as
well as educationally.

CENSURE AFFECTS POOR

Censure  will particularly
affect those who cannot afford
to send their children
elsewhere for a good
education. Accessibility of
those from the lower income
groups to university education
is severely limited in New
Brunswick in favour of the
sons and daughters of the
wealthy. The members of the
Board of Governors are not
representitive of the economic
status of the people of New
Brunswick. However the future

of the University of New

in the hands of this select
body.

Concentrated action must
be undertaken by concerned
ycitizens 1o persuade  the
Board of Governors to reverse
their decision and thereby
restore the University toO its
rightful place in the academic
world.
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" BIRD, Wallace S.

AITKEN, Hon. (John William) Max,
‘
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| MACKAY, Colin B.,

——

| MELDRUM, W.W.,
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! ATKINSON, Fred T.,

=

NALKER, William T.
¢ MACDOUGALL, Juseph A.
i

VANWART, Arthur F,

LYNCH, Miss Mary Louise

IRVING, Kenneth (

JEWETT, Beverely |

OLAND, Phillip W

WILSON, Charles N

HARRISON, Fred. A

HAMILTON, V (

JEAN, Bernard A

MULHOLLAND, R.D

CAMPBELL. D Chester
HOYT, MM
MCLAREN, lan M
O'BRIEN, J. Leonard
ADAMS, Donald A

| (CASSIDY, Stanley
FELLOWS, ES.,

MCNICHOL , Mrs. Will. A
ROGERS, Mrs. Howard G.

SUTHERLAND, 1.8.,

KINGETT, Alfred H.

BURCHILL, Hon. G. Percy,

ST e

—e

JOHNSON, Vernon E.

| SHEMILT. LW

© YOUNG. D. MacMurray

GARLAND, Eric G

| MACALLISTER, George A

The Board of Governors

UNIVERSITY OF NEW BRUNSWICK

APPOINTMENT
Lt.Gov. of N.B,

Chancellor

ViceChancellor and
President of the University
Ex Officio

Ex Officio

Ex Officio

Ex ()fflcln

Appointed (6 yr. term)

Appointed (6 yr. term)

Appointed (6 yr. term)

/\ppunm'd(hyr term)

Appointed (6 yr. term)

Appointed (6,yr. term)

Appointed (6 yi term)

Appomted (6 yr tenn)

Appointed (0 yr. tenm)

Appointed (6 yr. term)

Appuml«'dlh yi. term)
Appointed (6 yr term)
Appomted {6 vr term)
Appoited (6 Vi tern)
Alunmn (3 yr term)
Alumni (3 yi. term)
Alumni (3 yr. term)

Alumnae (3 yr. term)

Alumnae (3 yr. term)

Appointed (3 yr. term)

NBTA (2 yr. term)

Governor Emeriti

Governor Emeriti

Faculty (1 yr. term)

Faculty (3 yr. term)

Faculty (2 yr. term)

Faculty (3 yr. term)

OCCUPATION

Exec. Vice-Pres. of Mussens Canada L1d.,

Pres., Mack Maritime Distributors £td.:
Director, Siap Mapufacturing Co. Ltd..
Past Pres.. Fred. Bd. of Trade,

Dir. & Chrm. of the Bd., Beaverbrosk
Newspapers Ltd.. Dir. Price Bros. Led.:
Heir to 1st. Baron Beaverbrook.

President of UNB since 1953

Minister of Education, Province of N.B.
Deputy-Minister, Education
Mayur.v(‘ity of Fredericton, Merchant

Mayor, City of Saint John, Medical
Practitioner

Physician, retired

Mcrmber, National Paroic Bd.

Pres., brving Oil Co..

Pres.. Island Motor Transport Lid..
Pres:, S.3. Drydock Co

Pres., J.D. trving Ltd

Pres., Irving Refining Lid.

Pres., Irving Pulp & Paper Lid..
Pres.. SMT (Eastern) Ltd .

Pres.. Ocean Steel and Constr. Ltd..
Pres., d"Antueil Lumber Co

Chrm ., Lewis Bros. Lid

Physician & Surgeon

Pres.. Moosehead Ltd.. Dir., MRA Ltd.:

Dir.. MRA Holdings, Ltd.:

Dir.. Moosehead Holdings Ltd.

Dir.. Alpine Holdings Ltd.. :
Mem., Adv. Bd. S.J. Royal Trust Con

Pres.. §.J. Tug Boat Co. Lid.
Pres., S.J. Terminals Lid.

Pres.. Standard Dredging Co. Ltd..
Dir.. S.J. Dredging Co. Ltd.:

Dir.. N.B. Telephone Co. Ltd..
ir, Bunk of N.S.:

Dir. Lnamel & Heating Prod. L3
Dir . MRA Ltd 3

Dir . The Eastern Trust Co.g

D 8.0 Marine Transpurt Lid.
Dir. TS Simms & Co. Lud

Former Vice-Pres. of Canadian int. Paper:

Vice-Pres. & Dir., N.B. Int. Paper Co..
Dir.. Miramichi Lumber Co..

Pres.. Laval Univ. Furestry Research Found..
Vice-Pres, & Dir., Que. Forestry Industry

ASSOC. L

Vice-Pres.. N.B. Forestry, Products Assoc..

Tunber Cruiser, Price Bros, bad.

Former exee. of Forestry & Woods, Price
Bros. Lid.: Vice-Pros . Assist. Gen. Mgr. &

Dir. of Canuda Cemenmt Co. Lid.

Minister of Justice, Prov. of N.B
-

Gen. Manager, Bank of Muontreal since

Pres . Tractors & Bqupment Lid.

Lepislative Counsel 1o the Office of the

Premues

Pres Rochester & Pittsburgh Coal Canada Toronto

Lid . Mem . Domiion Coul Bd.

Pros . South Neison Forest Prod. Ltd..

Former Li-Gov. of N.B., 195860

Fraser Paper Ltd

Pres.. Stan Cassidy Flectrieal Lid

Consulting Forester: Chairman, N.B. Water Fredericton

Authority
Teacher. Fredericton High School

Former Teacher

Dentist

Sce.-Treas. NBTA

Senator since 1945: Pres., Geo Burchill

& Sons Ltd.

Chrm.. Bd. of Dirs.. N.B, Telephone Co. Ltd.
Dir.. Bathurst Power & Paper Co.. Dir.,
Montreal Trust Co.: Pres. of N.B. Lib. Assoc..

1941-53.

Pres.. Can. Int, Paper Co: Pres.. N.B dnt.
Paper Co.: Pres.. Masonite Co. of Can, Lid..

1959 Montreal

Pres.. Int. Fibre Bd. Ltd.: Pres.. Int.
Plywoods Ltd.: Pres.. The Continental
Paper Products Lid.: Pres., C ommercial
Alcohols Lid.: Dir.. Toronta-Dominion

Bank: Dir.. Int. Paper Saies Co. Inc.. Vice-

Pres . Excc. Bd. of Can. Pulp & Paper
Assoc. 1959.

Prof. Chem. Eng  Head of Dept.. UNB:
Chrm..N.B. Research & Productivity
CL.. 1962 Scientific Advisor, Prov. of

N.B., 1964: Mem., Nat. Research Council

of Canada, 1966

Assoc. Prof. of History, UNB: Fellow of the Fredericton
Ford Found.: Mem.. Humanities Research 4546311

Council of Canada 1963 : Beaverbrook
Overseas Scholar, 1951-53.

Associate Prof. of Civil Eng., UNB

Professor of Law since 1950 Vice-Pres. of

the Exec. Committee of the CAUT

ADDRESS
Fredericton

London

Fredericton
475-3135

Fredericton g
454-5997

Fredericton
454-2977

Fredericton
4544323

Saint John
693-4447

Fredericton
4546210

Ottawa

Saint John
657-71878

Fredericton
475-6084

Saint John
847-7390

Saint John
693-9371

Montreal
7386554

Montreal
935-3922

Caraquet
N.L.

Fredericton
475-3629

Fredericton
454-3136
N.L.

South Nelsor
622-0192

Newcastle
622-3293

Fredericton
475-8203
454-4686
Fredericton

Saint John
8478734

Woodstock
328-2415

Fredericton
454-2393

South Nelsor

Montreal

Fredercton
475-3774

Fredericton
4549507

Fredericton
475-7010

v

“to do and perform ail other matters and things which may
seem good, fit and useful for the well ordering and advancement

of the University.”
(W)36 Ch. 12, 1968 University of New Brunswick Act



