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WHAT SHALL 1 DO NOW?

How to work for Canada in Peace.

To find the best evaployment is part of our war readjustment. Some-
times it seems to us now as if it had been easy to make a choice of work in
war. Choosing an employment in peace may appear sometimes more
difficult. But Canadian women as the result of war activities are endeavor-
ing to fix a new standard of national service in all their employments, and
this can be done without sacrificing the best interests of the individual.

Casada needs the service of her women workers. The productive
worker and the necessary worker are in reality national servants. This
principle possibly has never been realized by nations as it ought to have been.
A brief review of important employments for womcn may cmable the
munition worker, the woman in other war activities, the girl entering employ-
ment from school, and womcn workers in general, to take each her own
individual part in the great work of reconstruction.

The munition worker. The majority of munition workers came from
other employments. Numbers of women, howcver, ¢arned their first pay
in war plants. Many were from country homes; others werc married
women. Thus therc are several classes of munition workers. Numbers
bave rejoined their former occupations and are satisficd. Country dirls in
many cascs have gonc home. The majority of marricd women who were
munition workers probably are looking after their homes and taking care of
their children. No other work that 2 woman can do is as important to
Canada as making a home and taking care of children. Stiil, a certain
percentage of former munition workers cither do not wish to return to any
cmployment in which they were prior to the war, or, having worked for the
first timce in munitions, they desirc 1o continue in paid employment.

A word of advice to munition workers: Kecp a certified statcment
of your scrvicc in munitions. This official rccord is your duc, and is an
honor to you. It may prove of assistance when you arc looking for employ-
ment.
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Women workers and men’s wages. No course of action should be
taken by women workers wkich will lower men’s wages. Women at work
believe in a square deal for everybody. Men’s wages are fixed at a rate

which considers the home. The best defence of the home depends on -

every worker choosing an employment in which he or she can work success-
fully and in which he or she can earn the highest wages. Since there seems
to be at present an over-supply of men workers for machine shops, it would
not appear to be fair or good judgment for women to seek to enter tlis
industry when there are a number of other employments open to them.

The woman who is happer working with machinery than she is in any
other cmployment, and who is more successful in this than she is in other
kinds of work, is justified in wanting to continue machine w.rk, provided
that she sees a reasonable prospect of employment. The high wages paid
in war time do not warrant us in believing that machines must be provided

for women workers unless there is some necessary work which must be-

done. If a woman has the physique rcquired and mechanical aptitude,
there are some forms of tool making which she can undertake successfully,
but women in this class are exceptional and few in number, and should not
be satisfied unlcss they become highly skilled workers. A few women
workers are employed in making and “assembling’ the small parts of
various manufactured articles.

Thousands of necessary workers are in factories. The factory
worker is adding to the wealth of the country, because she aids in pro-
duction. Thus she is helping {o raise the standard of living for herself and
others. She should look for employment with the best employer she can
find. The factory where she works should be clean, airy, sanitary, and her
wages should be the best in the market, provided that she is a diligent,
cfficicnt, dependable worker. Her rate of payment slould depend on her
skill, after 2 minimum has been obtained which is required for a fair average
living. Employers should recognize a responsibility for varying monotony
in work, and affording workers opportunities for acquiring training and
skill.

To develop art in industry. Therc are a number of different kinds
of workers in factorics. Much of the progress of Canadian industry
dcepends on the way in which their work is done. Designers and those who
adapt designs for Canadian usc arc beginning to realize that their work is of
national importance. Already a Designers’ Club, the membership of which
is composed wholly of women workers, has been formed in one city.  This
may become the beginning of 2 new cra in Canadian industrial design.

The house worker. The recognition of the housc worker is emerging
as ore of the results of recomstriclion in womecen's employments. The
health, comfart and physical well-being of a houschold are largely in her
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hands. The betterment of her employment should be a matter of conference
between workers and employers. Workers organize with advantage; so do
employers. Many employers and workers have alrecady arranged good
conditions. But the inefficient worker should not reccive the same wages
as the efficient worker. Training, organization and standardization are the
watchwords of reconstruction for domestic workers.

How the country women of Canada helped to win the war.
In one country ncighborhood, a survey of the farmers’ wives and daughters
in the summer of 1918 showed that seventy per cent. of the country women
of that district were working in the fields. This remarkable change in the
customs of Canadian country life is greatly to the honor of onr splendid
women. The production of food, the care of food, its preparation, any work
which has to do with the food supply. is of the greatest importance to women.

Will you be a farmerette this summer? Undoubtedly the work
which girls have done on farms has helped to feed the world, and has given
these girls standing as responsible and necessary workers. Housing, board,
and conditions of work should be wisely looked after by public and private
authorities. Bands of workers should organize for companionship, recreation
and better working conditions. These are wise and necessary steps for all
workers. Above all, girls who work on the land should be careful of their
health, both now and for the future.

Country girls in city employments. City employments offer oppor-
tunities of work to many country girls. The country girl was a splendid
munition worker. Positions in factories, stores, offices, schools, hospitals,
and in every other establishment which depends on the work of women, are
held by numbers of country girls. These girls are a living link between the
town and country. The country girl who is looking for work should write to
the Government Emplovment Bureau for advice. Various other organiza-
tions also, such as the Young Women's Christian Association, will advise
with regard to training, board and lodging, and the amount required for
living expenses. There are many country girls who would prefer to stay at
home if they could find some way of earning money. They should consider
specializing in onc of the lines of work for girls which appear under the head-
ing ““Work for the Girl at Home," in the list of occupations printed in this
pamphlet. Partnership of father, mother, son and daugkter in the business
of the farm belongs to the new era in agriculture.

Have you heard the call for nurses-in-training? Provision for the
work of hospitals both now and in the futurc is receiving serious considera-
tion from those who are respomsible for hospital management.

The geed for nurses has never been so great in the history of our”
country. The key note of to-day is the comservation of the life of our
nation. Graduate nurses are nccded in rapidly increasing numbers in
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preventive public health work. More pupils must be trained # make this
possible.

If you have any inclination to become a trained nurse this is an employ-
ment which is especially advantageous for young women of education and
ability. Hospitals are now considering the establishment of the
eight-hovr day for pupils. Standards of training have been established
by law in most of the provinces of the Dominion,

The outlook for nursing has never been brighter than at present, and
pupils are needed in increasing numbers.

V.A.Ds. and S.0.Ss. The girls who have learned how to nurse, to
assist in household cleaning and management, and in the cooking and pro-
viding of food, in the great hospitals during the war, and in the influenza
epidemic, have learned at the same time to be better home makers. They
should continue their work in dietetics, health, sanitatior and nursing,
either in the homes of Canada or in paid employment. The best employment
for any woman is in home making. The highest skill, training and ability
are required in the home. Paid employment as nurses, food experts, and
health workers are among the best employments for women, both on account
of natural endowment and for national welfare.

Who is the first worker of the nation? The Mother. The
Governments of Canada, Provincial and Dominion, should recognize that
the greatest service of women is motherhood. A woman who has the care
of three, four, five or six little children, without ary Xwelp, is the hardest
worked persom in Canada. Her work is the most important. Measures
should be taken to establish a home-help employment of trained workers,
who will assist and relieve the mother during part of the éay.

Are you a business girl? The young woman with office training is
becoming always 2 more important factor in business life. If she has the
gift for organization and management, positions of importance are open to
her. Her special qualifications on the other hand may fit her for sccretarial
work. Such work also leads to promotion. There arc few employments in
which girls of average training and ability show thecmselves at a greater
advantage than in business life. The demand for competent workers is not
only constant, but it is incrcasing.

Carefully prepared statistics show the imporancc of training to the
business girl. The advantage of three or four years at a High Schoo],
before entering a business college, n:zans that she will receive a higher
salary from the beginning of her business life, and that her salary will
advance more rapidly. The girl who leaves school after passing the entrance
cxamination and ti.en. takes a business course, in many cascs Teceives only

ten dollars 2 week in her first position. The average girl, who has’ Umversxty' )
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matricalation standing with a business training, begins at fifteen dollars a
week. At the end of three years the public school graduate is Likely to
receive omnly thirteen or fourteen dollars a weeck, while the High School
graduate in all probability is receiving twenty dollars. A young woman who
is a University graduate with business training generally obtains eighteen
dollars a week in her first position, and at the end of three years is practically
certain to receive from twelve to fifteen hundred dollars a year. In most
cases the University graduate after three years of business experience holds
a position in which she dictates her own correspondence and is preparing
for higher executive work. Such workers possess a high average of ability
and training. Girls and their parents should realize what an excellent
investment a good school training is.

The department store and salesmanship. This large employment
for women is steadily advancing in standing. Special instruction promises
to make the saleswoman a highly skilled worker. "The Department Store
offers employment not only to shop assistants, but to writers, artists, nurses,
vocational teachers, employment experts, and social welfare workers. Ina
few instances, competent business women have undertaken the highly
responsible work of foreign buying. '

Special opportunities for University-trained women. It had become
evident even before the war that courses in Economics and Social Welfare
Work were preparing women graduates fo enter speccial positions in the
large employments of women. The study of women's employments is one
which should be undertaken especially by women graduates. Factory
inspecting, welfare work, nursing, banking, journalism and library work,
c¢hemical industry and actuarial work, as well as other occupations, offer
ficlds where the highly trained minds of women students may be engaged
with advantage, not only to the individual, but to the commaunity. There
are nmumerous opemnings in the business world, both in management and
organization, which afford employment to University graduates. The
University graduate, with business training, is at a great advantage in
finding responsible and attractive work.

A normal percentage of women University graduates wmarry, and
medical testimony is to the effect that they are successful mothers. A
recent census of over 16,000 women graduates in the United States showed
that 39 per cent. had married. Of the marriages 69.9 per cent. had children.
averaging 2.1 per family. Of these children only 6.7 per cent. died, as
against mortality rates of from 13.4 per cent. to 16.5 per cent. in well-to-do
residential towns in New England and Pennsylvania, from classes of pecple
of about the same financial and social standards of living. If any justifica-
tion for the woman college graduatc was needed, statistics such as these
prove her value to the community. )
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Teaching as public service. In no occupation can women of the best. .

quality work more effectively for the welfare of the country than in teaching.
Undoubtedly, the woman graduate has in this occupation a special field of
usefulness.

The importance of your training. Every girl or voman who means to
work for self-support, and as a good Canadian citizen, should avail herself of
c¢very opportunity to train in school, college, university, and technical
classes. Mr Meyer Bloomfield, the head of vocational training in the
United States, sums up his observation of women's war work in Great
Britain as follows: .

“The war has taught them one important lesson. They have
learnced that the more training, the greater intelligence and the sounder
physique 2 woman has, the quicker is her adaptation to new work and
the more certain is her risc to a position of responsibility. Very few
uneducated women hold important positions in Great Britain even in
war work. This was no lack in democracy, but simply due to the fact
that trained minds incvitably find their way to the top. 1t has proved
an argument for better education and more preparation for one’s
vocation. It has brought about a new stress on general so-called
cultural education.”

One of the greatest safeguards against poverty and unempioyment at any
time in her future lifc which a woman can possess is experience and skillin
some form of useful work.

The worker's health. Experts who have studied women in war
occupations urge that it is nccessary to issuc a special warning with regard
to the health of young girls, especially in heavy employments. When the
girl is tired and worn out, or suficring from hcadache or over-strain, she is
doing hersclf positive injury if she resorts to the usc of medicines or drugs.
The only way for the worker, cspecially the young worker, to maintain her
health is by rest, good food, proper clothing and fresh air. When she is
over-dre , she should depend on thesc natural remcedies. At the same time,
the young worker shouid remember that rclaxation and suitable cnjoyment
arc csscntial 40 good health. No industry is so nccessary as to reqaire the
sacrificc of the health and well-being of the girls of the country.

What will we do for our children? The guestion is asked in the
present survey of occupations for women because child welfarc and the care
o1 children offer opportunitics for study, employmcat. 2nd sodiai betterment
which have not yet by any means teen fully realized.

Have the women of the nation financial responsibility? Until we
rcgard both spending and saving from the point of vicw of national well-
being, women who arc home makers and those who arc in paid employments
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cannot realize the great extent of financial investment for which they are
responsible. The money we spend and the money we save efiect national
credit, employment, progress and solvency. It is impossible to over-
estimate the importance of our spending and saving. If Canadians, like
the people of France, were to regard each financial transaction from the
standpoint of national safety, we also would be able to show consistently our
attachment to our national ideals.

Our duty to our workers. Canadian women are urged to do every-
thing in their power to retain young Canadian men and women in Canada
and to secure for them positions of opportunity in industry, art, science, und
all allicd occupations. The loss to the commaunity in taient, gdenius, training,
skill and inspiration will constitute an incalculabie injury, should young
people nct find every opportunity for varied and responsible employment
here.

Points to remember when choosing an occupation. Choose an
employmcnt in which you arc at an advantage. Necessary occupations
ensure stcady cmploymecnt. ¥Food, hezlth, clothing, houschold management,
thrift, teaching, child care, and nursing offer traditional employments to
women. The average woman can Jook to these necessary occupations with
a fair certainty of earning an honorable and comfortable livelihcod. If you
prefer an exceptional occupation, and arc qualificd for it, do not be discour-
aged by initial failure. This is the age of the woman at work. The oldest
and largest cmployments are constantly showing ncw and intercsting
dcvelopmeats in work for women. When the mcerchant begins a busincss,
he sclects commoditics to scll for which therc is a demand. The worker
should choose an occupation which offers stcady, uscful and well-paid
cmployment. There scems no rcason why many girls should not find
cmployment in their father’s busincss. Lady Rhoadda is an example of the
daughtcr who was her father's partner.

Statistics of Women’s Employments in Canada, 1910 Thesc
statistics show that by far thc largest numbers of women find ecmployment
in old and wcll-established occupations.

1910

Factoryoperators. .. ... i it 91,918
Pomestics. ... i i i i it et et 931984
Profcssional workers, other than tcachers and nurscs,

including those cng«(cd in artistic pursuits.. .. .. .. 6,394
TCRACREES . . ieeienn s & o hteeieeeeeeeaaann 34,0863
TrainCd DMUISCS. . ...... . c.ccrescancnanannannn 5.476
Oficc workers, stcnodnohcrs. typists, and book-

03 T L o 32,867
SalCSWOMICN.. .. . ... tiiin i tnanncnscseronoaanns 24,321
Hotcl and boarding housckeepers. . ... .ooviivivnn .. 3,545

Boarding housc and hotelemployees.. . ... ..oviaatnn 11.672




Housekeepers. . ........iiitieinnnnnn eeteeeiaeaan 6,763
Laundresses.. . . .. ... e et 8,267
Nurscsandnursemaids. .. ............c.oiinuenann. 3,144
SeamsStreSSeS.. ... . .. e 1,874
Telephone and Telegraphoperators.................. 5,114
Charwomen. . ... ... ittt e e e 2,532
Merchantsanddealers.. .. ... ... ... ... ... ..., 4,069

In the census returns for 1910 dressmakers and milliners are included in the
total for manufactures.

The Impcerial Munitions Board cstimates that the Jargest number of
women employed in Canada at any one time in making munitions was
betweer 35,000 and 37,000 in November and December, 1917.
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LIST OF USUAL AND UNUSUAL OCCUPATIONS OF
CANADIAN WOMEN

ACCOUNTING
ADVERTISING
ARCHITECTURE
BANKING

- BOOK-KEEPING

BEE KEEPING

CATERING

CHEMICAL INDUSTRY

CIVIL SERVICE
COMMERCIAL TRAVELLER
COMPTOMETER OPERATING
CONFIDENTIAL CLERK
COSTUME DESIGNING
DEACONESS

DENTISTRY

DESIGNING FABRICS, WALL PAPERS. ETC.
DICTAPHONE OPERATING

-

DOMESTIC SCIENCE—
Cook, speaal kicg, dietd er of
‘cluds, _Botels, auran 3 zad
DRAUGGHTING
DRESSMAKING—

Designing, sewing. boying. macklas operating,
ag and owing.

EMPLOYMENT EXPERT
EXPERT IN FLOUR TESTING
FACTORY E.\IX’LOYRIE.\T—-

p Ao . designers, forcwomesa,
goaph baok- aurses, dictitiaas,
welfare workers. travclless. =anagers and

OWLCTSy

FARM WORK FOR WOMEN—
Farma masagisg, bee kcc;aag, plant growicg,
Sower growing, posllry 2ad cgfs, =ik aad
ckecse, vegetatles, {ruit growing.

HOME MAKING

TIOTSE DECORATING

FIOUSE FURNISHING

HOUSE EMPLOYMENT-
Cosk, Jaundresz, bonsemald, children’s assse,
3CAMITUCIT, hd:cs nzxd. comnanion, motkera
dAp B Bhold s=aaxger asd
orfasizer.

ILLGSTRATING

JOURNALISM }

‘LANDSCAPE GARDENING

IAW

_LIBRARY WORK

MAP MARKING

MEDICINE
MILLINERY
Making, designing, sclling, managing, owning.

NURSING—

Institutional, private. ilitary, public health,
schools, suoperiutendeats  of hospitals _aad
training scbools. managing and owning private
hospityls.

OFFICE EMPLOYMENT—
Steaographer, 1y5ist, bock-‘ccpcx confidcntial
billing

clerk, scerctary, clesk, cheque clesk,
fyling cleck, dictay opcrator. P
operator, !sbrxnxn. managesr.

PHARMACY

PHOTOGRAPHY

POLICE WOMEN
PZROOF READING

SALESMANSHIP
SEAMSTRESS
SHAMPOOING
SHOPPING EXPERT

SOCIAL WORK—
Sccrclarics, _statisticians, visitors, lecturers,
dictiians, Joctors, nurses, ficld  woskess,
invcstifators, parole ofhicers, ofEcers of insti-
ictions. supcninlendents.

STENOGRAPHY

STORE EMPLOYMENT—
Messeager  fasls, rarcel  girls, :axxkcu.
asistants, 3 shoppers,
farzishers, assistant cTs,
assistanl boyers, buyers, drerlisss, Durses,

dictitians, wcliare workers, cmploymeat
€XpeTls, owaere,

TEACHING—
Pcblic sctools, Eigh schood ooncgcs. ua‘tc:-

sitics, _privale Boxl =atc,
domeslic ydeace, kindesgzilenm, atts aad
Baadicralls, lectesiar, _leacking bardicappod
c:ildrea, maacal traiziag, scwiag, milisery.
dreszmakiag, physdcal trxiniag, gardemag,

commercial  zudjects,  goveracs:, toloT,
zecrelasy, xupeswisiag.

MFGRAPHY—-
Mosse op g, automatic i

TELETHONE EMPLOYMENT-—
Crealing, sepeTvising, gwitale  wiichboard
eperating.

VOCATIONAL ADVISING
WELFARE WORK

WORK FOR TUE GIRL AT HOME—
Blonsc makizg, clildrea’s eldldcs, candy
makiag. scwing, dressmakiag, ai!!iacrr.
bread malkiag, cakeand jam makiag, pickley,
marmmalade, calcsiag, shomEaL, embroidery,
laundsy \w:k. aczdieg. :a;b:g u:dczdcnhex.
aaziay, misiag froit and Jowers, Poulity xad
<Lfz, vegetadic growiag, maaxMhAf 2 le:sug
EHhrary, teachiag, mothes's hiely, bomse wxk
!at JEL £hdory, doclats” and denlists secrelary,
KURE book-keeper, vinting hosickeepes.
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Additional copics of **Wnat Shall I Do Now? How to work for Canada
in Pcace” may be obtaincd upon application to the Women's Department,
Canadian Rcconstruction Association, Royal! Bank Building, Toronto.

Sccrctarics of organizations arc rcquested to bring this pamphlct-on
the ecmployments of women and dirls to the atlention of their associations.
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