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Director of Security and Safety 
opts for an ‘early retirement
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Today is Jack Santarelli's final day 
as Director of York's Security and 
Safety Services department, as he 
has opted for an "early retirement."
“Santarelli and I have been discuss

ing early retirement for some time 
now," Farr said, “and have agreed 
to step it up." Starting this Friday, 
Farr said, “the (Security and Safety) 
department will be reporting to Peter 
Struk. the Assistant Vice-President 
ol Physical Resources."

Concern about York security 
management began last summer fol
lowing a rash of break-ins on cam
pus. Since September, employee 
morale within the department 
plummeted “to an all time low," 
according to Chief Steward Claude 
Williams, and officers have com
plained of strained management/ 
employee relations.

Over 50 grievances have been filed 
against the department in the past six 
months, and twice, an entire security 
sciuad has taken their optional day 
off (sacrificing SI 25 of their pay), in 
protest of their work schedule. Since 
security officers learned of Sanlarcl- 
li’s retirement, “morale has gone up 
10 degrees," according to security 
officer Terry Wright.

at the time that the memo was 
distributed.

When asked if there was a direct 
correlation between Santarelli’s 
"early retirement" and Excalibur's 
interview plus Farr’s letter of apol
ogy, Farr said “I have no other 
comment than to draw your own con
clusions.” Santarelli was unavailable 
for comment at presstime.

The selection process to hire a new 
Director for Security and Safety Ser
vices “will be started immediately," 
Farr noted. As well, the question of 
whether security and safety should 
be separate departments (since the 
safety section has greatly expanded 
in the past year), is “on the table, but 
in a routine way,” Farr said.

Regarding his new post, Struk said 
“I welcome the opportunity . . . and 
will be meeting with staff soon. I am 
open to opinions and suggestions 
from them.” Struk has already met 
with department supervisors and has 2 
discussed with them posting adver- s 
tisements for the position of Direc- < 
tor of Security and Safety Services. |
“A new Director will be sought 

and appointed as soon as possible,” 
Struk said, adding that “we have a 
lot of competent people in this 
department.

In last week’s interview, Santarelli 
said he was opposed to officers being 
armed with night-sticks because 
“. . . we have officers here who 
come from different social cultures 
who don’t think the way you and I 
might do as North Americans.” He 
also said that because "some of my 
officers don't speak English as well 
as you or I . . . their thinking isn’t 
quite the same.” Santarelli suggested 
that these officers might get "so 
emotionally involved” in a situation 
that they would use the weapon 
when they shouldn't.

Last Friday, Farr sent a memo
randum to all Security and Safety 
Service personnel stating that 
although he personally is opposed to 
the use of night-sticks, “Mr. Santa
relli’s apparent opinion that some 
members of Security would be cultu
rally less able to handle the responsi
bilities involved in being armed with 
night-sticks is one which I do not 
share."

Farr also wrote "... the remark 
in no way represents an attitude of 
the University; 1 believe that it dis
plays bad judgement and represents 
a disservice to all of the members of 
the Department of Security and 
Safety.” Santarelli was on vacation
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UNDER FIRE HE RETIRES: Jack Santarelli, ex-Director of 
Security and Safety took his early retirement this week.

Osgoode students sued for copying Beaver Canoe logo
without prior consent from Legal 
and Lit and they’re allowed to. We as 
council found out about the shirts as 
they were being distributed,” he 
added.

Tiwari pointed out that council 
did have concern about the sweat
shirts after finding out about their 
distribution. “Two weeks ago,” said 
Tiwari, “a council member did bring 
up the fact that Western University 
had just settled a similar case." 
Western’s Saugeen-Maitland resi
dence was copying the same Beaver 
Canoe logo for last year’s residence 
sweatshirts and was also forced to

coni’d on p. 5

for our union if we happen to lose.”
According to Tiwari, the entire 

sweatshirt ordeal began back in Sep
tember when the Athletics Commit
tee decided to sell sweatshirts as part 
of a plan to subsidize their lost 
revenue from last year. “Since we 
had less money to operate with this 
year than last year,” said Tiwari, 
“our contribution to the clubs was 
reduced. So we encouraged clubs to 
go out and make up this lost money 
in order to keep up the standard of 
activities.”

Tiwari explained that the Athlet
ics Committee produced the symbols 
and acquired the sweatshirts “on 
their own wisdom. They printed

By JAMES FLAGAL 
Osgoode Hall law students faced a 
lawsuit of trademark infringement 
after selling sweatshirts which were 
similar in design to the Beaver Canoe 
Corporation logo. The defending 
students, however, were forced to 
establish an early settlement with the 
plaintiff in order to avoid a court 
hearing because of financial re
straints.

The lawsuit was initiated on Wed
nesday November 19 when Beaver 
Canoe served a statement of claim to 
the Legal and Literary Society 
(Legal and Lit), Osgoode’s student 
union. The statement concerned 
sweatshirts being sold by Osgoode 
Athletic Committee bearing a sim
ilar logo to Beaver Canoe’s, which 
read “Osgoode Hall—built on tradi
tion.” The committee was selling the 
shirts to raise enough money to send 
its athletic group to the Canada-wide 
Law Games in early February.

On November 21, Atul Tiwari, 
president of Legal and Lit, and a 
representative from the Athletics 
Committee visited Ian Tod, Beaver 
Canoe’s lawyer, in an attempt to 
establish an early settlement and 
avoid a court hearing. After a three- 
hour meeting in Tod’s office a settle
ment was reached which basically- 
consisted of the demands within the 
statement of claim. Legal and Lit 
have agreed to the following 
conditions:
O The Athletics Committee must 
stop selling the sweatshirts 
immediately.
□ The Athletics Committee must 
hand over all existing inventory of 
sweatshirts to Beaver Canoe.
□ The Athletics Committee must 
disclose to Beaver Canoe the manu
facturer where the sweatshirts were 
produced.
□ The Athletics Committee will be 
forced to turn over all profits made 
from sweatshirt sales (approxi
mately $800) to Beaver Canoe. In the 
case of dispute over this matter, the 
Master of the Supreme Court will 
determine a sum to be awarded to 
Beaver Canoe.

grounds for infringement exist. Tod 
says that the two logos are definitely 
confusing and that replications can
not be tolerated by his client. “When
ever you (a designer) become popu
lar certain people want a free ride. 
Our client invested a lot of time and 
money in creating this design,” Tod 
added.

Tiwari claims that even though 
Legal and Lit had to opt for an early 
settlement, they had a good defense 
and possibly could have won in a 
trial situation. “Many professors 
told me that 1 had a reasonable 
defense,” said Tiwari, “but even 
with a 10 percent chance of winning, 
legal costs would have been too great

□ Legal and Lit will be forced to pay 
for all legal fees incurred by Beaver 
Canoe. Any disputes over this sum 
will once again be resolved by the 
Master of the Supreme Court.

On Monday, November 24, Mr. 
Justice Hollingworth of the Supreme 
Court of Ontario brought these con
ditions under final judgement status, 
binding Legal and Lit to the stipula
tions within the settlement.

According to Tod, there is no 
explicit legislation which specifies 
when trademark infringement 
occurs. 1 n most cases, it is a matter of 
first glance, said Tod. If the person 
has to look twice to see the distinc
tion between the two logos, then

Student centre financially feasible: Study
attainable square footage (nasf) of 
the centre from 57,800 to 49,000. 
(nasf is the actual usable square 
footage of a building after footage 
for common space like washrooms 
and elevators has been subtracted.) 
West also suggested that the amorti

ront’*/ on p. 3

link-up to the north end of the Ross 
building.

West, who addressed financing, 
said the most important criterion of 
the student financed centre is that it 
must be self-sufficient. Out of the 
five possible funding options consist
ing of the Administration, alumni, 
the corporate sector, provincial 
government, and students, West said 
that only student funding could be 
arranged by February, 1987.

Although West said that the Ad
ministration is expected to provide 
the initial $8,000,000 capital for the 
centre, they are not in a financially 
viable position to commit any extra 
funds at this time. West said that 
because York is only 26 years old, 
the University alumni is too young to 
be counted as a core funding source. 
Corporate sponsorship was ruled 
out at this time because West said he 
felt it was a threat to student 
integrity.

Using a financing option matrix, 
West deduced that the most reaso
nable student levy fee would be $7.00 
per course credit or $35.00 for a full 
course load. While West pointed out 
that a $6.00 levy fee was more finan
cially favourable to the student, it 
would bring down the allowable net

By LAURA LUSH
The proposed York student centre 
could be financially self-sufficient, 
according to the preliminary find
ings of an MBA feasibility study- 
released last Wednesday.
“I believe we can get this student 

centre built,” said Council of York 
Student Federation (cysf) President 
Gerard Blink after hearing the 
results of the eight week study which 
was initiated by five students of Pro
fessor Tillo Kuhn’s Microeconomics 
for Management course. “I’m glad 
the figures from the study show that 
the student centre can be self-suffi
cient.”

The MBA consulting group, con
sisting of Wendy Lau, Wayne 
Shantz, Peter VandcrVelden, Mich
ael West And Mark Willis, reported 
their findings to clients Blink and 
Rob Castle, executive assistant for 
the student centre inititative, in an 
extensive 90 minute presentation in 
the Senate Chamber.

While the study concentrated on 
the feasibility of a student centre 
rather than the need for one, Lau 
pointed out in her analysis of York’s 
current situation that York is the 
only major university in Canada 
without a student centre. Lau also

added that York’s high population 
of 40,000 full and part-time students 
coupled with the chronic space shor
tage meant that the majority of stu
dents’ needs at York, especially 
commuter students who comprise 80 
percent of the total population, 
weren't being met.

In order to meet these needs, Van- 
derVelden said that the proposed 
centre should create greater student 
interaction and a homogeneous feel
ing at York, offer a good location 
and facilities, and be financially via
ble. “As long as the centre provides 
revenue generating operating facili
ties, then it’s feasible."

In his site location analysis, Willis 
said that the factors that he looked 
for when choosing the optimum site 
were: a link-up with central square to 
deviate the heavy traffic flow; a cen
tral location; a geologically sound 
site; accessibility for service and 
emergency vehicles; easy access to 
parking; the potential for expansion; 
an aesthetically pleasing location, 
and cost factors.

Considering the above factors, 
Willis said the best site location 
would be between the Steacie Sci
ence Library and the Farquharson 
Life Sciences building with a direct
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SInternational Affairs 
organization starting a 
chapter at York University sif m
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The Canadian Institute of Interna
tional Affairs (ciia) is opening a new 
chapter at York. According to 
Kathryn Seymour, coordinator of 
the project, the York branch of the 
Institute should be in operation 
before the end of the school year.

The ciia is a non-partisan organi
zation, “dedicated to stimulating a 
greater interest among all Canadians 
in their country’s role in world 
affairs," according to the group’s 
literature. Founded in 1928, the 
Toronto-based institute has fostered 
study and discussion about world 
affairs for many years, and now 
boasts over 2,500 members in 25 
brances across Canada.

The idea for a York chapter began 
when Seymour met with the presi
dent of the society, Alan Hockin, to 
see what was available here in terms 
of the ciia. When she found no such 
group in existence at York, she set 
out immediately to establish one.

Seymour had no problem attain
ing club status for the group from the 
Council of York Students’ Federa
tion (CYSF). “They unanimously 
supported the whole venture," she 
said. The faculty at York has also 
expressed enthusiasm for the pro
ject. "They are excited about stu
dents working in that capacity, and 
are willing to help," she said, adding, 
“All systems are go from here."

The first ciia meeting at York 
drew 12 people, according to Sey
mour, and as students become more 
aware of the group, more people will 
become involved. “The interest is 
definitely there," said Seymour. In 
addition, since the institute is just 
new at York, it is flexible. “(We can) 
mold it into whatever we want,” 
Seymour explained. “Students don’t 
often get the chance to be involved in 
something totally new. They always 
enter into established clubs. That is 
the challenge of this club," she 
added.

The next step, according to Sey- 
is to form an interim execu-
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live, and to ratify a constitution. A 
committee structure must also be set 
up, to take care of the various con
cerns of the group, such as the mem
bership, academic affairs, media and 
publicity, and special events. Sey
mour hopes to lay the ground work 
for these areas at the next meeting.
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GETTING STUDENTS AWARE OF WORLD AFFAIRS: Kathryn Seymour, co-ordinator of the new 
ciia chapter at York says that now is the time for students to get involved-

viewpoint." For this reason, Sey
mour feels that students will benefit 
from this kind of forum.

Seymour hopes to have the 
framework for the York chapter 
established by the end of this term, to 
clear the way for the open house 
which is being planned for January.
John Holmes, past president of the 
CIIA and founder of the institute’s
library, will address the role of stu- November 28, from 12:00-1:00 p.m., 
dents and youth in the future of in Curtis 111). All interested parties 
Canada.

The idea is to attract new members 
to the institute, by providing an occa
sion for them to meet with existing 
members. “(It will be) an excellent 
opportunity for students to make 
contacts, and to impress them with 
their abilities as students,” said

The main idea is to educate the 
students, Seymour explained. “(On a 
national level), the ciia consists of 
largely professional membership, 
she said. “Student input is needed to 
propitiate the group."

The CIIA does not set policy goals, 
or take an active role in lobbying. Its 
object is to share information and 
perspectives, according to Seymour. 
“That’s the charm of it," she said, 
"all sides are represented equally, 
and no effort is made to present one-

tomorrow.
The ultimate objective of the new 

organization is to foster discussion 
groups, seminars, and guest speakers 
to examine the role of Canada in 
international affairs. In addition, 
research projects will be identified 
which the students can undertake on 
an individual basis. All individual 
work will contribute to expanding 
the society's resources, said 
Seymour.

Seymour.
The next meeting of the York 

chapter will be held on Friday,

are welcome to attend.

York’s retirement policy confuses faculty union
will make the agreement reasonable 
for people who want to retire and are 
concerned about the financial as
pects of retirement—but these issues 
must be examined within the guide
lines of our budgetary concerns."

When asked about the Adminis
tration’s delay in putting proposals 
forward, O’Reilly said that the 
Administration is now in the process 
of formulating its position. Part of 
the problem, she said, was the ongo
ing court case against mandatory 
retirement at universities. The suit 
was launched by the Canadian Asso
ciation for University Teachers 
(CAUT) in conjunction with several 
faculty associations and the employ
ees involved, which contended that 
mandatory retirement contradicted 
the section of the Charleroi Rights 
which prohibits discrimination on 
the grounds of race, religion, marital 
status or age. The verdict went 
against the CAUT, as Mr. Justice Gib
son Gray of the Supreme Court of 
Ontario ruled that mandatory retire
ment is in fact legal.

normal retirement date, therefore 
precluding many possible conflicts.

Rinehart, however, cited a num
ber of controversial cases where, he 
claims, valuable faculty members 
were prevented from continuing.

He also criticized the Administra
tion for acting strictly to detend the 
Administrative convenience that 
compulsory retirement affords 
them. In his viewpoint, “the real 
teeth behind their position is that as 
long as compulsory retirement 
exists, there is no need to pay an 
adequate pension. We believe ii an 
adequate pension is paid most peo
ple will want to retire at 65." Rine
hart supports his contention by 
pointing to the high rate of early 
retirement in the Ontario secondary 
school system that is a direct result of 
the new pension plan that was 
recently introduced.

O'Reilly stressed that budgetary 
concerns are in part responsible for 
the present impasse. According to 
O’Reilly, “the Administration is

willing to negotiate anything that

for the professor to remain with the 
University. If the dean does not con
cur, the faculty member is forced to 
retire.

Paula O'Reilly, Legal and Employ
ee Relations Officer, defends this 
practice in order to prevent an indi
vidual faculty member from preju
dicing the needs of the entire faculty. 
“If YUFA’s position is that a faculty 
member has the unqualified right to 
continue regardless of whether he or 
she is contributing satisfactorily to 
the department, then the Adminis
tration would have no way of sever
ing its relationship with that individ
ual, save and except commencing an 
ugly dismissal procedure," she said. 
“The Administration doesn't believe 
that dismissal is not a reasonable or 
desirable way of terminating a long 
service faculty member's relation
ship with the University."

O’Reilly played down the arbi
trary nature of the present system. 
According to her, most faculty 
members are responsible for their 
personal evaluations prior to their

ment could be “easily" met.
Despite the attempts of the joint 

committee, the faculty association 
still awaits the Administration’s 
proposals. According to YIJFA Presi
dent, Hollis Rinehart, the faculty 
association is disappointed and con
fused by the Administration's delay 
in tabling their proposals. “The 
main thing that puzzles us is that 
they made this agreement that said 
this committee would complete its 
deliberations by January 15, 1986 at 
which time mandatory retirement 
will end,” Rinehart said, “and we’re 
still waiting to hear from them."

Rinehart also complained about 
the arbitrary nature of the present 
mandatory retirement system, which 
he claims infringes on the individu
al’s human rights. Presently each 
faculty member is required to meet 
the dean of his faculty 14 months 
prior to his retirement date in order 
to register his decision about wheth- 

not he intends to retire. The

By JEFF SHINDER 
Despite the October, 1985 signing of 
a memorandum of understanding 
between the York University Faculty 
Association (YUFA) and York's 
Administration, little progress has 
been made toward the resolution of 
the mandatory retirement issue.

The memorandum designated a 
joint committee to examine a broad 
range of issues related to mandatory 
retirement. Among the topics to be 
discussed were steps to allow retired 
faculty members to maintain their 
affiliation with the University, pos
sible changes to York’s pension plan, 
a new salary structure for long-time 
faculty who continue to teach on a 
reduced load, and a new formula 
that would give the University a flex
ible retirement policy.

The committee was to conclude its 
deliberations by January 1986 in the 
hopes that an agreement could be 
reached by that time. When the 
memo was written, York President 
Harry Arthurs reassured YUFA that 
the time schedule to reach an agree-

er or
dean, however, must concur with the 
faculty member’s decision in order
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Centre’s square footage breakdown
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zation period to accommodate the 
$7.00 levy fee would be 25 years, with 
a floating interest rate of about 10 
percent.

The most desirable ownership 
agreement for the centre, West said, 
would be a centre jointly owned by 
the University and the students. 
Although the exact terms of refer
ence covering this agreement are still 
to be negotiated with the Adminis
tration, Castle said he envisions that 
students would have the majority of 
seats on the Management Board of 
the student centre.

Shantz, who studied the proposed 
facilities for the new centre, said that 
based on a 1984 space facilities com
parison with the University of 
Toronto and the University of West
ern Ontario, York lagged behind in 
existing space and facilities for all 
areas except for food services and 
merchant stores.

In making his recommendation 
for the proposed centre, Shantz said 
that the new facilities should en
hance existing ones, be able to serve 
the 80 percent of commuter students 
and be multipurposed, doubling as 
both study and relaxation areas.

Out of the 85,000 gross square feet 
available in the proposed centre, 
Shantz said that approximately 30 
percent or 26,000 square feet would 
be allocated to non-revenue generat
ing facilities such as halls, wash
rooms and elevators, and 1,200 
square feet to the centre’s manage
ment office space, leaving 57,000 
NASF.

Approximately 36,500 square feet 
would be designated to student facil
ities, such as lounge and pub areas, 
conference rooms, club office and 
the CYSF office. A further 5,800 
square feet would be divided between 
revenue generating space, with 2,800 
square feet allocated to a food court 
consisting of six fast food outlets, 
and the remaining 3,000 square feet 
allocated to student run services 
such as a word processing and photo
copying outlets.

Shantz said the estimated annual 
revenues from the food court and 
student operated services would be 
$252,000 and $100,000 respectively, 
bringing the centre’s total yearly 
revenue to $352,000. After subtract
ing an operating cost of $4.50/- 
square foot, Shantz said the centre 
would make almost a $ 100,000 profit 
annually. Castle said that these prof
its could either go back into the cen
tre for renovations or go towards 
reducing the levy fee to pay off the 
mortgage.
“1 think the feasibility study is a 

fantastic report,” Castle concluded. 
“These MBA students deserve a lot of 
credit for demonstrating to the Uni
versity that York students working 
together and drawing on their exper
tise can put together a student centre 
package which is financially self- 
sufficient.” Castle said that the MBA 
figures are the ones he and Blink will 
use in their upcoming negotiations 
with the Administration. “We will 
also be using figures from our archi
tects and the figures the University 
has given us,” he added.
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SOME PEOPLE NEVER TAKE THE TTC: In the winter, the bike is still some cyclists’ best friend, 
even if it includes rock solid seats, biting cold handlebars and treacherous routes._________________

Recycled documents now toilet paper
student support is key for the success 
of the program. “We want to know if 
students care,” Friesen said. “If stu
dents do have any input they can get 
a hold of us through the FES. If we 
can get enough people interested, the 
University can’t say no."

lect the paper, that would solve most 
of the problem.”

According to Cerutti and Friesen, 
York’s proposed program depends 
on two basic components being suc
cessfully implemented. Firstly, a 
recycling coordinator must be hired 
whose job responsibilities will 
include: ordering all necessary mate
rials, informing all departments of 
paper pick ups, and organizing 
labour. Secondly, York would need 
a storage facility for the paper until it 
is picked up. This, according to 
Friesen, does not have to be expen
sive. “Just a shell of a building to 
keep the paper dry."

Friesen and Cerutti are not organ
izing this project just because it’s a 
part of their regular school commit
ments; they are interested in inform
ing everyone about the ecological 
benefits of recycling paper.
“Recycling paper is very impor

tant,” Friesen said. “A lot of energy 
goes into making paper and recy
cling is a way of saving energy. Land
fill sites will be less full and less trees 
would have to be cut down.”

Recycled paper has many uses. 
“The high grade paper goes into 
making paper towels, computer 
paper, disposable diapers, and tam
pons,” Friesen said. “It becomes the 
most amazing things and people 
don’t realize it. The important doc
uments of today are tomorrow’s 
toilet paper," she added.

Friesen and Cerutti feel that mass

By NICK LORUSSO

Two York students are proposing to 
expand the Faculty of Environmen
tal Studies’ (Ff;s) recycling program 
to include all of the York campus.

Gaynette Friesen and Rita Cerutti 
are coordinating the project as part 
of a Resource Management course at 
FES. Davey claims party most important

Friesen and Cerutti’s plan is to 
examine the problems of the pre
viously failed campus recycling pro
gram which ran from 1972-75 to find 
out why it did not work. They will 
then present their proposal to every 
faculty and college on campus in an 
attempt to persuade these parties to 
join the campus-wide recycling 
program.
“The recycling program from 

1972-75 was not economical,” 
Friesen said. "York was paying to 
have their paper taken away, but 
now the recycling company pays 
York for their paper. If the program 
was made efficient, York could even 
make money.”

The biggest problem Friesen and 
Cerutti face is finding the labour 
necessary to implement the pro
gram.
“People in every department are 

worried about who is going to empty 
the containers," Cerutti said. “Here 
at FES, a graduate student empties 
the containers, but for the whole 
university it must be decided who 
will do it. If the caretakers could col-

come out of the backroom at this 
time, Davey replied, “I’m concerned 
about the future. To have said 
nothing wuold have been a complete 
cop-out.” According to Davey, the 
Liberal party “is in trouble,” being 
“mired in a three way fight with the 
worst government in Tory history.”

Davey said he was concerned that 
Prime Minister Brian Mulroney’s 
old supporters might turn to the New 
Democratic Party (NDP), and 
reminded the audience that Turner 
was elected by only “a small coali
tion.” Davey noted, for example, 
that in this fall’s by-election in 
Alberta, the Liberals fell behind even 
the ndp in the voting. The Albertan 
Liberals, he said, “are not Liberal 
enough.” Mean while in Quebec, 
“the ndp are breathing down our 
neck,” Davey said.

Davey said that if there was a 
review, he would not give the Liberal 
party alternative leaders. “I have no- 
one in mind,” he concluded.

See interview on page 5.

By PAULETTE PEIROL 
While on a cross-Canada tour to 
promote his autobiography The 
Rainmaker, Liberal Senator Keith 
Davey stopped to address over 150 
students in Osgoode Hall’s Moot 
Court last Wednesday Yet rather 
than discuss the book itself, Davey 
instead chose to deny the “excessive 
rhetoric” surrounding the book’s 
publication.

Davey, an “old guard” Liberal 
who was the strategist for the past 
seven national Liberal campaigns 
(for Lester Pearson and Pierre Tru
deau), said that he decided to write 
The Rainmaker the day Pierre Tru
deau resigned as Prime Minister 
(February 27, 1984). Davey claims 
that the book is in no way an attempt 
to unseat Liberal leader John 
Turner. The Senator still maintains, 
however, that “the ultimate loyalty 
is to the Liberal party, not the 
leader.”

Davey would not specify whether 
he is for or against a leadership

review at this weekend's Liberal 
Party convention in Ottawa. A 
number of students, however, were 
skeptical about his decision. Davey 
has since publically called for a lead
ership review.

“The case of John Turner rests 
almost totally on personal loyalty to 
the leader,” he said. Davey also 
noted that recent calls for leadership 
review “are a healthy, happy sign 
that the Liberals have shaken off 
some of their lethargy since 1985.” 
Although Davey said that he does 
not work in concert with Marc 
Lalonde (a former Minister in Tru
deau's government), he said “I 
admire (Lalonde) for going public 
(in calling for a review).”

In his speech, Davey denied that 
he was conspiring to bring Trudeau 
back into the party. “I had never 
thought of bringing Trudeau back,” 
he said, adding that “all these rum
ours are made out of old cloth, and 
cheesecloth at that.”

When asked why he has chosen to

WYCLIFFE
SHOPS
6229 Bathurst 
at Steeles
CALL 222-2565
OPEN EVENINGS 

TILL 8 P.M.

W hair hairThe first night of 
Atkinson classes in the 
Winter term is Monday, 
January 5, 1987. 
Classes scheduled for 
Saturdays will 
commence Saturday, 
January 10, 1987,
NOT January 3, 1987.

a cut above

unisex hair artistry

LIMIT ONE COUPON PER VISIT NOT VALID WITH OTHER PROMOTIONS 
ALL PROMOTION SERVICES ARE PERFORMED BY YOUR SALON STAFF ONLY

WE ACCEPT VISA 
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BLOW DRY
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TTAMPUS mmeISlRONIKLESPLAN YOUR FUTURE NOW PREPARE FOR:

LSAT GMAT 
MCAT SAT 
GRE DAT

Career Planning Seminars 
Computerized Vocational Testing 
“CHOICES” Computer Program 

Summer and Post-Graduation 
Job Search Training 

Resume Critique Service 
Employment Research Videotapes 
Vocational Reference Resources 
Individual and Group Counselling

several other Canadian universities. 
It just goes to show you how inge
nious students can be when someone

Dexter’s last stand
Remember Dexter the Dinosaur, 

the University of Calgary’s aging threatens to raise the drinking age. 
mascot? It seems that the prehistoric 
reptile, recently slated for retire
ment, decided to have one last jaunt 
before rigour-mortis set in.

According to the Gauntlet, he had 
been admitted to mascot hospital 
Scheme A Dream for “minor sur
gery,” and was supposed to have 
been released in time for a social 
engagement the following Friday.
But Scheme A Dream called Scott 
Gertsma, vp communications for U 
of C’s Student Union, on Saturday 
morning to inform him that they had 
lost Dexter. As a result, Dexter 
missed two important events that 
weekend.

However, Scheme A Dream called 
again on Monday, saying that Dex
ter had turned up in a bus station in 
Edmonton, Gertsma told the Stu
dents’ Legislative Council at their 
meeting. “Was he drunk?" inquired 
one councillor.

In the light of Dexter’s truancy, 
the Students’ Union is considering a 
break with Dream A Scheme, and 
will possibly seek out a different 
company to design the new Dexter.

Kissinger cashes inSPEEDREADING
Guess who’s coming to Western? 

That’s right, folks. Former Ameri- 
Secretary of State Henry Kissin-can

ger will be speaking at the University 
of Western Ontario on January 25, 
for a fee of $27,000 (Canadian).

However, this fee will not cover 
the rental of Western’s Alumni 
House (which is $1200), or hotel 
rooms, meals, and transportation 
for Kissinger and his two aides. 
According to the Gazette, Kissin
ger’s agency estimated that an extra 
$3,000 (us) would cover these costs.

Part of the cost ($12,000-$ 15,000) 
will be covered by the University 
Students’ Council speakers’ budget, 
while the balance will come Irom 
ticket sales. Ticket prices will range 
from six to nine dollars for stu
dents, and $10-$ 12 for faculty and

ADVANCED
MEDICAL
BOARDSSTART BY COMING TO A ONE HOUR 

INTAKE SESSION

Mon. 11 a.m. & 6 p.m.
Tues. 12 p.m., Wed. I p.m., Thurs. 2 p.m.

at the 1KAPLAN
m STANLEY H. KAPLAN EDUCATIONAL CENTER 

OF CANADA LTD.

(416)967-4733
Ml05 Ross 
736-5351

the public.
USC speakers' commissioner Mark 

McQueen told the Gazette that 
"people from David Letterman to 
Jean Chretien were approached (in 
his quest for an appropriate 
speaker), and Kissinger was the best 
that fits his criteria.” He said also 
that he had succeeded in his goal to 
provide “the most interesting, most 
diverse, and most accessible speak
ers program possible."

Not to mention expensive. Now il 
I had $30.000 to waste . . .

It’s raining men!EXAMINATION SCHEDULE
FACULTIES OF ARTS, EDUCATION 

FINE ARTS AND SCIENCE

Short-distance sky diving seems to 
be the new fad these days. Two Uni
versity of Calgary students 
hospitalized on November 1, when a 

“fell from the third floor of 
MacEwan Hall and landing on a 
woman on the ground floor" during Tîr*lrP»t or lpfl VP it
a Hallowe’en party, according to the 1 HKCl U1 ICtiVC il

Gauntlet.
Around 12:30 a.m., "a costumed 

man climbed over the third floor rail
ing and attempted to do chin-ups, 
an eyewitness told the Gauntlet.
However, he lost his grip and fell, 
landing on a woman who was sitting 
on the counter of the Coffee Com
pany, two stories below.

Both were rushed to hospital, but, 
having sustained only cuts and 
bruises, were released later that 
morning.

were

man

The entrepreneurial spirit has run 
amuck at the University of Western 
Ontario. Last month, counterfeit 
tickets were presented at two Uni
versity Students’ Council events.

According to the Gazette, “about 
200 people attempted to pass fake 
tickets at a Homecoming in Thomp- 

Arena on October 18," while 100 
counterfeit tickets were presented at 
a Hallowe’en party at Wonderland

Please note the following changes to the Examination Sche
dule Dated: October 23, 1986.

CHANGE TO READ
son

SOCIOLOGY
AS 2110.06C

MATHEMATICS

DCurtis10 :30am8:30amWednesday, Dec. 17 Gardens.
“This activity is clearly wrong,” 

said Loron Orris, president of the 
University Students’ Council. "We 
want to send people a clear message 
that counterfeiting our tickets won t 
be tolerated.”

Five different types of counterfeit 
tickets surfaced at the Thompson 
Arena party, with quality ranging 
from “simple photocopies to profes
sional jobs,” according to the 
Gazette. Only one type of forgery 

discovered at the Hallowe’en

Acronyms accrueF,LCurtis12noon - 2:00pmTuesday, Dec. 16 
Friday, Dec. 12

AS 1510.06 
A, B, C, D, E 

AS 2580.06
A, B, C,D,E,G,H,K

F, I, LCurtis 
+ Stedman

Acronyms today have given 
meaning to the term "grammatical 
contortion.” First there was scuba, 
and NATO—nice little neologisms 
without a whole lot of double mean
ing. then came RIDL and M add, each 
with its own poignant pun. And 
now, for the intellectual and esoteric, 
there’s BACCHUS.

In an attempt to encourage respon
sible drinking among young people, 
students at Wilfred Laurier Univer
sity founded a new program: “Boost 
the Alcohol Consciousness Concern
ing the Health of University Stu
dents” (BACCHUS). I wonder how 
long it took them to make that one

The program seems to be effective, 
though, as it has been adopted by

10 : 30am8:30am new
D

ECONOMICS
Stedman D12noon - 3:00pmWednesday, Dec. 10AS 2100.03B(F)

BIOLOGY
SC 2030.05 LABS 128,131

128,131
128,131

was
party. Fortunately, the organizers of 
both events were inlormed of the 
imposters beforehand, and were able 
to alert door staff.

Orris told the Gazette that the 
ticket styles for all use events will 

be changed to make counter
feiting more difficult.

Amateur counterfeiters will have

Lumbers
Lumbers
Lumbers

10:00am - 12noon 
12noon - 2:00pm 
2:00pm - 4:00pm

APPLIED COMPUTATIONAL/MATHEMATICAL SCIENCE
10:00am - 1:00pm

Thursday, Dec. 18 
Thursday, Dec. 18 
Thursday, Dec. 18

312PetrieMonday, Dec. 15SC 4010.06
soon

VISUAL ARTS
FA 2540.03(F)
FA 2680.03(F)
FA 3560.03(F)

INTERDISCIPLINARY STUDIES—FINE ARTS
FA 1900.06

fit.Fine Arts 322 
Fine Arts 312 
Fine Arts 322

10 : 30am 
11:00am 
10 : 30am

8:30am 
8 :30am 
8:30am

Friday, Dec. 19 
Thursday, Dec. 18 
Thursday, Dec. 18

to be extra careful at the upcoming 
Kissinger engagement.

/IpjpeP. V
Jb rtti.vy’tT

IN CLASS

ADD

f°MGEOGRAPHY
AS 4170.03A(F)

SOCIAL SCIENCE
AS 4990C.06

MCurtis8:30am 10:30amWednesday, Dec.10

B yStedman6:00pm - 9:00pmThursday, Dec. 11

DELETE
POLITICAL SCIENCE

3:30pm - 5:30pm 
3:30pm - 5:30pmTuesday, Dec. 9 

Wednesday, Dec. 10AS 3600.06A 
AS 4600.06C

PHILOSOPHY
AS 1010.06A

Reprinted hum The Imprint. 
I'niv. ot Waterloo, Xovember 14. /V.V>12noc>n - 2:00pmThursday, Dec. 18
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C o n t ’ dNEWS
Senator Keith Davey divulges innermost political secrets
Senator Keith Davey attentively tries to 
answer Excalibur reporter Tim O'Riordan 
queries while in the midst of signing 
copies of his recent book, The Rain
maker. Through constant interruptions 
Davey still manages to produce some 
very articulate responses.
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iVo >ou feel the parly's chances are. 
given the existing situation, in terms 
of a majority?

19.Nov.K6.-( 2:25 pm)

'■-iEXCAL: Senator Davey, is there any 
connection between the Liberal lead
ership convention and the publication 
of your book. The Rainmaker . . . 
[interrupted! . . .

%
"-NZt\DAVEY: Well, you know, the party was 

in this kind of shape in 1958 and, uh, 
we came back in ’62 and forced them 
[the Progressive Conservatives] into 
a minority, and in ’63 we became the 
government—I don’t see why we 
couldn’t do that again—I think it's 
quite possible.

EXCAL: How are your duties as Senator 
working out?

DAVEY: Well, I haven’t been a particu
larly active Senator. I’ve uh, perhaps 
after the first of the year when I get 
through this book tour I’ll be able to 
spend more time in the Senate, and 
be a better Senator—I’m hoping to.

EXCAL: How has your book tour been 
going?

DAVEY: I’m enjoying it very much— 
I’ve been in every corner of Canada, 
and I’ve had a particularly good 
reception everywhere, and I’ve par
ticularly enjoyed working with stu
dent audiences as much as any 
because they’re better-informed, and 
they’re more switched on. and 
they’re more into politics.

EXCAL: What has the student reaction 
to your book been like?

■ _
j t
tv :KEITH DAVEY: None at all!

mEXCAL:. . . at this time ... 2

mDAVEY: None at all—we published the 
book in time for Christmas and uh, 
when the book was at the printers I 
suddenly realized it [the book] 
would be around the same time as 
the, uh, leadership review. But there 
is no, uh, no uh,. . . nothing inten
tionally . . . [pause] . . . [another, 
longer pause] . . .

Az CDmiTA%

DON’T BOTHER ME NOW, PLEASE: Senator Keith Davey proudly parades his recent manifesto 
entitled The Rainmaker while avoiding interruptions so he can truly admire his great literary work

EXCAL:. . . how do you feeI about the 
conduct of the government thus far?

they’ll trust you—who do I sign it 
for? Merry Christmas, [then back to 
interviewer] Now, anything else?

DAVEY: I think students are quite 
interested in the book and I think the 
response has been quite positive as a 
matter of fact . . .

EXCAL: How do you feel about the cur
rent controversy that seems to be rag
ing in the press about the Liberal 
leadership?

DAVEY: The controversy’s going to die 
in about 10 days in Ottawa— 
whether or not John Turner will be 
our leader will be explained and we’ll 
all work behind him or we’ll have a 
convention in the first part of the 
year—so 10 days from now we’ll 
know.’

DAVEY: Well, I think it’s a good 
government and I think that they’ll 
go sometime soon and get their 
majority. I think Peterson is doing a 
fine job as Premier, and I expect he’ll 
get a majority.

EXCAL: Yes. What about Liberal fund
ing to universities? Any promises?

EXCAL: How would you rate the capa
bility of John Turner in relation to 
other Liberal leaders you have worked 
with?

DAVEY: That’s the kind of thing that 
will await the uh,. . . that’s the kind 
of stuff we’ll get into after the first 
of the year I think—not at the 
convention.

EXCAL: Uh-huh...? And?
DAVEY: I think that Turner is a capa
ble man, uh . . . perhaps not as cap
able of leadership as certain other 
leaders—Mike Pearson was an out
standing leader. . . [pause; replies to 
passerby] Hi, how are you? Good. 
I’m fine. Oh, I don’t know, I think

DAVEY: O.K.??! [rising from his seat]
EXCAL: Switching quickly to the Pro
vincial Liberals, and the Peterson 
government. . . [interrupted again]

EXCAL: Uh, O.K. Good stuff, sir. . . I 
won't keep you any longer . . .

EXCAL: You've been a long-time Lib
eral Party worker and supporter, how DAVEY: [smiling] Thank-you.DAVEY: Yep!?

J‘Nicaraguan revolution will work despite US intervention
precisely because of these ties with 
the us, the pm should speak up 
directly in support of Nicaragua. It’ll 
be too late to protest once the us has 
invaded—we need the protest now."

Asked what Nicaragua could 
achieve if it didn’t have to spend half 
of its Gross National Product on the 
war effort, Garay cited many of the 
achievements of the revolutionary 
government, including the eradica
tion of polio, the immensely success
ful Literacy Crusade, and the self- 
sufficiency in basic goods reached 
within two years of the revolution. 
“We would be, perhaps, the most 
developed country in this hemi
sphere—bar none.”

Throughout his talk, Valle-Garay 
stressed the importance of retaining 
Nicaragua’s independence. “We’re 
going to make damn sure that what
ever mistakes we make or whatever 
we do right, we’ll do it on our own 
. . . We have a commitment that this 
revolution is going to work, whether 
the us wants it or not. We are not an 
appendage of the United States.

contra attacks, and has admitted 
receiving funding from pro-Reagan 
groups such as the Heritage Founda
tion. “Freedom of the press is a privi
lege that must be earned," he said.

Valle-Garay also spoke of Ameri
can support of President Reagan’s 
Central American policies. “If 
someone is called ‘un-American’ in 
the US," he said, “it is the kiss of 
death. There is a paranoia about 
being labelled a Communist sympa
thizer, so politicians support Reagan 
. . . The Americans back their presi
dent whenever he sends troops any
where, whether he’s right or wrong- 
even though he’s a jackass.”

Valle-Garay lauded what he called 
Canada’s “enormous support for 
Nicaragua. We have a knowledge of 
what Canada can do as a people and 
as a mediatory power.” However, he 
added, “we would like to see the 
Canadian government go a little 
further” than just making state
ments. “The government of Canada 
is in a difficult position because of its 
proximity to, and economic ties 
with, the us. But we wish to hell that

By STUART ROSS 
“What kind of progress is it to watch 
Bonanza reruns on American colour 
TVs that cost poor families the equi
valent of $5,000?” asked Pastor 
Valle-Garay, Consul-General of 
Nicaragua. Valle-Garay, speaking to 
an audience of 80 at Stedman last 
Wednesday, was citing an example 
of what he feels the US government 
saw as “progress” prior to the 1979 
Sandinista revolution in Nicaragua.

The talk, presented by the Third 
World Forum, was followed by a 
lengthy question and answer period, 
and covered topics ranging from the 
revolution’s history to press censor
ship and the Hasenfus affair. Valle- 
Garay, a member of York's depart
ment of Languages, Literatures and 
Linguistics, described Nicaragua’s 
plight as that of an extremely poor 
nation of three million which decides 
to respond to “decades of neglect by 
leaders and foreign powers” and in 
doing so incurs the anger of the us,
“which is not difficult to do.”

Calling the Nicaraguan revolution 
“a living experiment in develop
ment," Valle-Garay said the revolu
tion is “the last hope” for the “ 300- 
500 million Latin Americans living 
in despair.” According to Valle- 
Garay, the United States is “worried 
that this small country may be able 
to manage successfully on its own, 
without help from ‘big daddy,’ and 
maybe influence other countries, 
such as Canada, to follow the same 
pattern.” This, Valle-Garay said, 
would hurt the American economy.

The self-described “shit- 
disturbing Nicaraguan diplomat” 
also discussed the recent World 
Court ruling that the US government want," Valle-Garay said. “We will 
must cease its illegal war against go to hell if we have to get weapons.”

weapons.
In response to a question from the 

audience, Valle-Garay discussed the 
difficulties the Sandinista govern
ment has in getting coverage in the 
US media: “The only way for us to 
get press coverage would be to hire 
some more Hasenfuses to drop out 
of the sky.” (Eugene Hasenfus, an 
American mercenary who was cap
tured while attempting to deliver 
arms to the contras, was recently 
convicted by a Nicaraguan tribunal.)

Speaking about the government- 
church conflict, Valle-Garay said the 
hierarchy of the Catholic church in 
Nicaragua “has always been very 
arrogant—thinking it’s above the 
law.” He said that the church would 
never again remain complacent 
about starving Nicaraguan children 
as it did in the Somoza era ( the dicta
torship the Sandinistas overthrew). 
However, said Valle-Garay, the 
government and the church hier
archy have begun talks.

Valle-Garay said that the con
troversy exists within the church 
itself. He cited that a large represen
tation of the church has worked— 
since before the revolution— 
integrally with the poor people, and 
that this contingent was one stimulus 
for the revolution.

In response to a question about 
the Sandinista government’s closing 
down of the main opposition news
paper, La Prensa, Valle-Garay said 
this paper was “nothing but a pro
paganda organ for the church and 
the wealthy,” which systematically 
tried to undermine the economy. 
According to Valle-Garay. La Pren
sa is the only newspaper in the world 
that has never acknowledged that 
Nicaraguans have died as a result of

to stop mining Nicaraguan ports and 
to cease funding and encouraging 
acts of terrorism against Nicaraguan 
civilians and civilian targets. Valle- 
Garay said the us government's ref
usal to abide by what it calls "politi
cal decisions” by the World Court is 
inconsistent, in that the United 
States does accept other World 
Court rulings, such as matters of 
Canada-us fishing rights. The us 
itself charges people such as peace 
activists with “political crimes,” 
Valle-Garay added.

The US has also put Contadora 
“on its deathbed,” said Valle-Garay, 
referring to the peace proposal put 
forth by a group of Latin American 
countries. The us has “interfered in
and sabotaged every effort toward 
peace.” Valle-Garay said that Nica
ragua has proved it can get along 
with its neighbours when the US 
doesn’t interfere. “We object to 
situations occuring in El Salvador 
and Honduras—a country that is 
occupied and doesn’t even realize it 
yet—but these are problems we can 
work out among ourselves,” he 
added. Valle-Garay called the con
tras (CIA-supported anti-Sandinista 
guerillas) a “creation of the Reagan 
administration .... We have no 
intention of talking to them—they 
are bound and determined to destroy 
our nation.
“If tomorrow the United States 

invades us,” said Valle-Garay, “the 
message will be very clear to other 
Latin American countries what will 
happen to anyone” who challenges 
the us will. “We have the right to 
have relations with any country we

Lawsuit to attract media
Tod agreed, explaining that Os- 

goode is just one of Beaver Canoe’s 
first targets in clamping down on 
copiers. “It’s an award-winning 
logo, and it's our client’s intention to 
put a stop to all this copying," he 
said.

cont’d from p. I
settle out of court. “We were just in 
the process of telling (the Athletics 
Committee) to stop selling the 
shirts,” explained Tiwari. “As it 
turned out, we got served with a state
ment of claim.”

Tiwari feels that Beaver Canoe’s 
lawsuit against Osgoode was strictly 
for media attention. "They recog
nized the glamour and publicity 
involved in suing a law school. 
They’re more concerned in warning 
the underground producers.”

According to Tiwari, unless the 
council and the Athletics Committee 
find a way to raise the required funds 
before the first week of February, 
perspective law athletes will have to 
pay more if they want to attend the 
Law Games.
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E d i t o r i a
York’s student centre: 
the benefits of past failure

I

Perhaps it’s beneficial to fail once in a while. A case in point is this 
year’s campaign to build a student centre at York. A year and a hall 
ago, a referendum to construct such a building was greeted by the 
student population with a resounding no.

Sixty-two percent of the 2,158 students who cast ballots voted 
against the proposal of the Student Centre Steering Committee (scsc), 
despite the fact that most students liked the idea in principle. And this 
failure was the best thing that could have happened to ensure the 
success of this year’s initiative.

The last campaign was far too premature as it lacked the research 
and consultation phases such an undertaking requires. A well- 
organized ‘No’ side attacked the gaping holes in the scsc’s proposal: It 
dealt in generalities with regard to the size and cost of the centre; there 
were no guarantees regarding existing student space; no other sources 
of funding were pursued; and there was a minimal amount of consulta
tion with the students.

The referendum loss forced this year’s student centre initiators 
(CYSF President Gerard Blink and summer researcher Rob Castle) to 
analyze the defects of the last campaign in order to avoid these pitfalls 
again. As a result, this year’s strategy is markedly different.

Student centres across Canada were examined to see how they were 
paid for, what they contained, and who owned and managed the 
facility. With this background information compiled, the groundwork 
was laid so the planning of York’s student centre could begin. The 
student centre committee has made sure it has an “open door policy" 
to gain student input into the initiative, something the last campaign 
sorely lacked.

Last week a feasibility study, conducted by five MBA students con
cluded that the proposed centre could be financially self-sufficient. 
Questions of location, ownership, space and funding were tackled in 
the report. The study even included exact breakdowns of the available 
square footage as well as annual revenues the centre could generate. 
These are the specifics which students need in order to make an 
intelligent choice in the February referendum. Their absence in last 
year’s campaign doomed the proposal.

Learning from the mistakes of the ’85 referendum and of problems 
other student centres across Canada have faced can only help this 
initiative succeed. And York is in need of a student centre. Student 
space is extremely limited—space originally intended for one person is 
now shared by three. One only has to look at Central Square and the 
Scott library to see how cramped York is. More study space, club space 
and food services are desperately needed.

The research and organization exhibited so far by the student centre 
committee bodes well for a successful referendum. After the upcoming 
meeting with the Administration, the committee will hopefully have 
written agreements guaranteeing a student controlled management 
board, no loss in total student space, a commitment to co-sign a 
mortgage and a capital contribution.

In this campaign the research and organization is there. Now the 
final decision rests with the students who will have to determine 
whether a few dollars added on to registration fees is worth the 
immense advantages a student centre will bring.

l

Ie

I

!

y
fi L\

oue. Lê£AL_ fuTüCE. /$. £FEAT (NTt4& M&W MAC&tyOP?

Letters
officers here who come from differ
ent social cultures who don’t think 
the way you or I do as North Ameri
cans." As a North American I can
not condone the sentiments 
expressed by Jack Santarelli nor do I 
believe can the members of the York 
community.

Mr. Santarelli you owe your staff 
and the York community an expla
nation and apology, let’s have them 
both soon.

York requires Western’s 
luxurious atmosphere

Santarelli lacks racial 
understanding: Reader

Editor:
11 is obvious from last week's “fea

ture" (Santarelli Speaks on Security) 
that the recently released Report of 
the Committee on Race and Ethnic 
Relations has arrived just in time. 
The Director of Security and Safety 
Services has, by his remarks, made 
some of us quite concerned about 
our safety.

In particular, Mr. Santarelli has 
made distinctly racist remarks, in my 
opinion. He seems to feel that people 
“from different social cultures" are 
in some way less able to respect the 
law of the land, the regulations of the 
University and commonsense.

People who speak native lan
guages other than English or who do 
not speak English as well (likeSanta
relli) think in different ways, accord
ing to Mr. Santarelli.

Mr. Santarelli would benefit from 
a better understanding of, and 
respect for, the many people who 
have made Canada their home.

Editor:
1 am absolutely appalled at the 

treatment of students at the York 
University Coffee Shop!

This morning 1 entered this 
“establishment" and purchased my 
lunch. The cashier told me that 1 did 
not give her any money when I had 
just placed a two dollar bill in her 
hand. I argued with her and she 
rudely conceded her mistake.

I proceeded to sit down and eat the 
sordid fare they call food here, and 
opened a book to keep me company 
as I detest eating alone. The manager 
whisked by my table, telling me that 
there was “no studying in the cafete
ria." I ignored her, thinking she was 
merely experiencing momentary 
madness. She returned 20 minutes 
later telling me to put my books 
away. I looked around me and saw 
many people with open books in 
front of them. Hence I disputed the 
point with her but when she threa
tened to take my student number I 
gave up. 1 cannot see having severe 
repercussions for reading a book.

1 cannot understand how one may 
not read, study or otherwise while 
taking nourishment in a “univer
sity.” I put no blame upon this 
woman as she has rules to follow 
from her employer. But really, is it 
necessary to make such a rule in a 
university?

From all I have seen at this univer
sity, 1 have observed that there is a 
severe travesty of justice and com
fort. The profit made by this univer
sity each year is too much to excuse 
its scanty operation. The university 
should take some lessons from the 
University of Western Ontario, 
where the comfort of its students is 
foremost in its mind. The cafeteria, 
consisting of long tables upon which 
one can spread one's books, is sur
rounded by carpeting and comforta
ble chairs where the weary student 
may take a snooze or curl up with a 
required textbook; this is their 
Community Centre.

However, here at York we have 
cold, uncomfortable wooden 

ami'ilimp. 7

Matthew Rotenberg 
i>s No wonder Santarelli is opposed 
to the issuing of night sticks to the 
security officers, he may well find 
himself being a victim of their use.

‘Santarelli unleashes 
verbal night-stick’e x c a I i b u r
Editor:

Re: Santarelli Speaks on Security.
1 must express my shock and 

amazement at statements made by 
Mr. Jack Santarelli, Director of 
Safety and Security Services in last 
week's interview with Excalibur. I 
will concentrate specifically on 
answers to questions on special con
stable status and the use of weapons 
for protection.

Mr. Santarelli says, “Now we have 
officers here who come from differ
ent social cultures who don't think 
the way you and I might do as North 
Americans . . . etc."

While Mr. Santarelli mentions 
(twice) that his remarks are not 
meant to be disparaging, why make 
reference to his officers’ cultural 
backgrounds? If the officers are not 
properly trained, then say so! Do not 
imply that “North Americans" (?) 
are superior in their thinking or 
interpretation of the law. The law’s 
the law! If someone is going to be 
hired, then make sure she/he learns 
and knows the rules first. But, don’t 
imply an inferiority on the part of 
some cultures.

And, finally, in York’s multicultu
ral context, which the university and 
so many of us are proud of, did 
North American Jack Santarelli

Lome Manly
.....................................  Paulette Pelrol

...................................................................... Kevin Bray. James Flagal
Angela Lawrence. Kevin "Mosquito ' Pasquino

.................................. Laura Lush
............................................................ David Bundas. James Hoggett

...... Zena McBride
Janice "Glee" Goldberg

............................................................................................. Alex Foord
........................ .................. ...... Ryan McBride

Charles Addams. Luis Aguila. Reya All, Babak Amirfeiz. 
Loren Arduim, Sujata Berry, Gary Blakeley. Mel Broitman. 

Joe Carter, Rob Castle. Humberto da Silva, Samantha Stephens. 
Butty Davis. Roberta di Maio, David Dollard. Juan Escobar. 

Fred Flintstone, Joe Friday, Greg Gagne. Dobie Gillis, 
Romy Gold. Christine Gomes, Cathy Graham, Theresa Grech, 

Karim Hajee. Susan Hilton. Jay Howell. Steve Isenberg. 
Adam Kardash, Stan Klich, David Kyne. Patty Lane, 

Nick Lapiccirella. Nick Lorusso. Zena McBride. George Mathewson. 
Bonnie Mitten. Gail Morgenstern. Herman Munster. Lisa "N Y." Olsen, 

Jennifer Parsons, Alex Patterson. Corner Pyle. Wendy Quinton, 
Ben Rafael, Minto Roy, Jeff Shinder, Lesley "F D " Sipos. 

Cathy "CSQ" Sturm, Paula Torneck. Edo Van Belkom, 
Andrew Vance. John Wen, Stephen Wise, Wyndham Wise.

Lisa Wood. Meiyin Yap. Paula Zarnett 
(And Bobby Flagal as the Beaver) 

(Coming soon: Obscure Jewish baseball players) 
Kevin Connolly 

Patty Milton-Feasby 
Stuart Ross 

.......... Merle Menzies

Editor
Managing Editor 
News Editors 

Arts Editors 
Features Editor 
Sports Editors 

Exchanges Editor 
Art Director 
Darkroom Manager 
Quasi-Official Mascot

These people arc just as capable of 
following the appropriate proce
dures as anyone else. Rather than 
add more officers, perhaps that 
department needs better, less 
bigoted leadership.

Staff

— Wayne Burnett

Santarelli compromises 
Safety and Security

Editor:
1 must confess to being a little 

dismayed after reading the interview 
conducted by Lome Manly and 
Paulette Periol in the November 20 
issue of Excalibur “Santarelli Speaks 
on Security.” Santarelli's overt 
racial slurs are not only counterpro
ductive in the creation of a harmon
ious environment on campus but 
they also show an incredible amount 
of stupidity on his behalf. 11 is ability 
to perform in the capacity of Direc
tor of Safety and Services has been 
seriously compromised.

The answer to low staff morale is 
obviously attributable to Santarelli’s 
opinion of his staff. “Now we have

Board o' Publications Chairperson 
Advertising Assistant 
Typesetting Gentleman 
Advertising Manager

EDITORIAL 736-5239 

ADVERTISING 736-5238 

TYPESETTING 736-5240

MAILING ADDRESS 

Room 111, Central Square 

York University 

4700 Keele Street 

Downsview M3J 1P3

think before unleashing his verbal 
nightstick?

—Michael Latchana 
Director of Social & Cultural Affairs

York Student Federation
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corn'd from p. A watched some people within the 1st 

community take a sacred Christian 
symbol and publicly demean it. We 
feel offended, and this does not help 
good relations. We simply ask the 
JSF to respect our faith and its 
expression in our symbols. A gesture 
of good will would be welcome, but 
we will forgive and forget and get on 
with the business of being good 
friends.

Ian James, Chairman of the Inter- 
faiih Council; York InterVarsily 

Christian Fellowship. York Catholic 
Community, York Chinese Christian 

Fellow ship, York Lutheran Student 
Movement, York Navigators, Glen- 

don Christian Fellow ship

ize that we govern our own fate and 
we do have the power to enhance our 
learning opportunities, I believe we 
will make the right decision. All we 
have to do is say so.

benches and a cafeteria in which you 
may not even open a book. I know 
there are common rooms in each col
lege but oftentimes these are not 
convenient. I know we have a mas
sive library, but is a non-smoking 
one which leaves little room for com
fort in carrels.

Perhaps I've been spoiled by 
Western but then again, we pay for 
our future, we work hard in order to 
later contribute to society; should we 
not be allowed a little cushioning 
from this institution?

mm Y

Twas the time for retirement Moira II. Scott

hankfully Jack Santarelli decided to take 
early retirement. For the past two and a 
half years Santarelli has been York’s 
Director of Safety and Security. During 

that time and in particular more recently, 
morale in the Security Department sank to an 
all-time low as grievances by security officers 
soared to an all-time high—over 50 in the last 
six months alone. Santarelli’s action was long 
overdue.

In an interview published last 
week in Excalibur, Santarelli demon
strated an insensitivity to the people 
of this university which was inexcu
sable and made one question the 
competency and the suitability of the 
man responsible for our safety on 
campus. On subjects ranging from 
morale of his officers to security in 
the pubs, Santarelli proved he was 
not the person we wanted protecting 
our community.

Just what did he say, you ask?
More accurately, you should ask 
what foolish things didn't he say?
Let’s first look at the issue of morale.
"Morale,” said our man Jack, “is 
never 100 percent." Brilliant obser
vation. But he still maintained that 
his “gut feeling" was that morale 
was “relatively good.” Come now,
Mr. Santarelli, were we to believe 
that after 50 grievances by your staff 
in six months things were as they 
should be? When morale was so low 
that it drove your employees to run 
to Exeat to tell their tales, then I sug
gest to you there was a slight man
agement problem.

And what of the security of the 
humble socializer in one of many 
friendly pubs on campus. To these 
people Santarelli posed a question:
"Is it really our job to dash in there 
(pubs for example) to arrest peo
ple?" Of course not. But one would 
like to think that were there a prob
lem in a pub. security would be on 
the scene quickly. Apparently, we 
should not expect such a response.
Rather, to quote Santarelli if I may,
". . . you know what alcohol does to 
some people, what do you expect to 
happen? ... By and large it’s just 
overexuberance . . ." Overexuber
ance on the part of some drinkers is 
no excuse for security failing to per
form its function quickly and effi
ciently to ensure the protection of 
our students.

A few weeks ago a serious security 
problem arose. A woman ap
proached a man for a light and 
instead of producing a lighter, he 
brandished a revolver and threa
tened to kill someone. Security was 
called. The attending officers were 
not informed that they were walking 
into a potentially dangerous, if not 
life-threatening situation.

What did Santarelli have to say 
about this? "... I could have just 
cried when I saw that . . . but there 
wasn't a policy on the situation."
NO POLICY?! Arc we to under
stand that our security chief had no 
policy on how his department woul d

T Student centre strictly 
ploy to strengthen CYSF

Editor:
Once again the ambitious student 

politicians of CYSF are struggling 
with a massive problem: How to get 
their own building? CYSF has always 
been convinced that it should be the 
voice of the York student body, and 
every once in a while. Administra
tion officers can be found who agree 
with this theory. The problem with 
theories, of course, is how to put 
them into practice. Well, after much 
hard thought, the amalgamated 
genius of the University has come up 
with a wonderful new idea—build a 
Student Centre, and get the students 
to pay for it!

Wonderful. The argument seems 
foolproof^an opportunity for the 
adminstration to do away with the 
college system and its embarassingly 
individualistic masters, and an 
opportunity for CYSF to eliminate 
the bothersome College Councils 
who are constantly undermining 
student solidarity.

The problems which remain are 
only minor by comparison. As a stu
dent, it seems that I’m to ignore the 
fact that four out of my five courses 
are booked into classrooms that are 
too small for the number of students 
registered in the courses. I'm also 
supposed to forget that the York 
library system is hopelessly under
funded and undersized, or that there 
is insufficient study space for those 
of us who are trying to work. Of 
course, faculty members are no bet
ter off, as underfunding has virtually 
eliminated their opportunities for 
fellowships which would allow them 
to research and publish.

I really wish that Excalibur would 
spend some serious time and effort 
trying to get the facts and figures 
behind these serious shortcomings, 
rather than just report the self serv
ing mouth-mush of a pack of oppor
tunistic student hacks. I know that 
such responsible journalism would 
be mightily appreciated.

Thanking you for your help in 
advance.

—Debbie Draper

Don’t spend funds on 
York student centre In response to JFJ, Levy 

shows great hypocrisy
Editor:

We must congratulate ourselves, 
after a long hard fight, since York 
has succeeded in wrestling funding 
from the clutches of the government, 
the possibilities are endless, Bravo.

Now, we can allot funds within the 
institution to build new and sorely 
needed residences and apartments, 
endow the libraries pay and ade
quately train YtJSA etc. Right???

WRONG!!! I swear, if I hear 
another mention of this wretched 
student centre nonsense, I’ll 
scream!!!

We don’t need a student centre. 
What we do need is the Scott library 
to be extended to it’s originally 
planned capacity—ten floors instead 
of only five—to get the estimated 
three quarters of a million books out 
of the warehouse in which they are 

doubt milldewing, for starters. 
Let’s also not forget to do something 
about the lack of student housing, 
the overcrowded classrooms and the 
underpaid professorial and support 
staff—Wasn’t that what the STOP 
THE gap rally was all about?

By implementing the student cen
tre, we will not only fullfil the Gil- 
mour Report's Prophecy and lose 
our colleges to CYSF’s desire for cen
tralized power, we will also lose our 
individuality as members of these 
colleges.

How sad that it has come to this, 
now that we’ve got the money and 
the ability to reach our potential as a 
fully loaded academic institution, we 
choose to waste it on such a 
triviality.

When you cast your vote, think 
carefully of all the departments that 
could be benefitting from the funds 
including your own. Should we 
choose not to have the student cen
tre, we could rest comfortably with 
the knowledge that the funds we 
worked so hard to obtain would go 
towards equipment and instruments, 
enlarging our overcrowded 
classrooms—underlining the real 
reasons we protested in the first 
place. The most important aspect of 
this is knowing we have both a cho
ice and a voice in deciding the future 
of not only our university, but our 
degrees as well.

By rejecting this blatant waste of 
precious funds, we will also be able 
to maintain the individuality of its 
college system.

Let’s not let our wishes fall upon 
deaf ears, we did it at the rally and we 
can do it again, let’s speak up for 
York and our futures. Once we real

deal with situations involving wea
pons? Where, 1 ask you, was the 
credibility of this man? How could 
there be no policy on situations that 
are life-threatening to his officers? 
Surely, he had a duty not only to 
protect the students, staff, and 
faculty of the university, but also his 
staff.

There are many more points open 
for discussion and criticism, but 
what concerned me most was Santa
relli’s blatant racist comments 
regarding members of his force. 
When asked by Excalibur if he 
thought York security officers 
should carry weapons, Santarelli 
voiced his concern. He feared that 
since some of his officers “come 
from different social cultures” they 
might gel so "emotionally involved 
that the [nightJstick might come out 
when it shouldn’t." But, of course, 
he was “not making any disparaging 
remarks about them.” How com
forted his staff must have felt with 
that reassurance!

Besides, some of his officers 
“don’t speak English as well as you 
or 1” and “their thinking isn’t quite 
the same." Well. I see it all now. It’s 
merely a language barrier that was at 
the root of all his problems. Mr. San
tarelli, your English is obviously very 
good, very North American, but I 
fear it was your thinking that was 
different from the community 
around you."

Walk through the hallways of this 
university, Jack. Tell me what you 
see. Allow me to help. You see an 
incredibly vibrant multicultural 
community. A community whose 
very strengngth is its diversity. A 
community that brings people from 
around the world together in a pro
cess of intellectual and social 
interaction.

This university has built a reputa
tion of being open to all people, not 
just proper English speaking North 
Americans. Our security force, in 
order to be sensitive to the commun
ity it serves, should reflect the com
munity. Santaielli’s comments were 
outdated and reflected a time and 
attitude long since inappropriate in 
this country. The furor over his 
comments completely destroyed his 
credibility. He’s gone now and we as 
a community must direct our ener
gies to repairing the damage Jack 
Santarelli caused.
Rob Castle, last year's CYSF Aca
demic Affairs Director, is a first-year 
Osgoode student and coordinator of 
the student centre initiative.

Editor:
Concerning your November 20 

cover article on the ex-Jews for Jesus 
members Larry Levy: He seems to be 
against the missionary organizations 
because they target a specific 
group for conversion. So what? 
There are all sorts of missionary 
groups around the world who con
centrate on specific cultures and 
peoples. So what’s the big deal if 
there’s one more targetting Jews. If 
Jews truly believe in their religion, 
what have they to fear? The irony of 
the whole situation is that Levy, who 
claims to be against the targeting for 
conversion of one group, is now the 
director of an organization trying to 
convert Christians back to Judaism. 
I know hypocrisy is is a big word,. . . 
but there certainly seems to be a con
tradiction somewhere. Of course,

no

totalitarian wimps were never 
known for their brilliant use of 
reasoning.

—Daniel Silver

Council member clarifies 
CUBA/delayed cheques

Editor:
I was pleased to see Steve Isenberg’s 

front page article in the Excalibur on 
November 13, “C'UEW compen
sated for delayed pay cheques." 
However, there were a few errors of 
fact that I would like to correct.

First, it is not clear to CUEW that 
800 members were paid late in Sep
tember. We have no way of knowing 
the exact proportions of the prob
lem, but our efforts to locate those 
affected put the number somewhere 
between 100 and 200, still a sizeable

David E. Armstrong

JSF trivializes Christian 
symbol in anti-JFJ drive group.

Second, the $25 nuisance fee and 
reimbursement for bank and other 
charges were not conceded by the 
university administration after 
CUEW “circulated posters." If only 
life were so simple! Rather, we won 
this settlement at Step 4 of the grie- 

on October 23.

Editor;
On November 18 the Jewish Stu

dent Federation sponsored Larry 
Levy of Jews for Judaism to speak 
about his reasons for leaving the 
Jews for Jesus organization. In their 
publicity they trivialized a Christian 
symbol, the cross, and this action has 
offended many Christians. Let us 
start with the premise that it is the 
wish of all religious groups to co
exist and relate to one another in 
harmony. We believe that the JSF is 
made up of peace loving and tolerant 
people on the whole. Thus it has 
been with sadness that we have

vance procedure 
The union’s position was tnat it is 
completely unacceptable for our 
members to wait six or more weeks, 
without any warning, to receive their 
first pay cheque. In making this 
argument, I was backed up by seven 
CUEW members attending the meet
ing who had their own stories to tell. 
The posters which adviced "Paid 
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Late? Retaliate!” were intended 
merely to publicize the settlement 
and redress we had won.

Finally, Larry Lyons is officially 
the Chairperson, not Chairman, of 
Local 3.

reasonably reluctant to reduce their 
strategic weapons while SDI goes 
ahead ... for the fewer weapons 
they have the easier it will be for the 
us to make sdi work as a component 
of an offensive first strike.

HAIR DESIGN

YORK UNIVERSITYROSS BLDG. CENTRAL SO. Of course this works both ways, so 
that a soviet sdi deployment makes a 
first strike on their part much more 
plausible. The only way we can avoid 
that is an agreement that both sides 
should forego sdi development. The 
Soviets are extremely willing to con
clude such an agreement as part of 
general disarmament and we should 
take up their offer without further 
delay.

Margaret J. Watson 
Chief Steward (Council)in,0r0UrS9preecmcu,arCome in

Christmas
Soviet objections to 
Star Wars are valid$55 NOW $29.95 

$50 NOW $29.95 
WOMEN CUT & STYLE .. $22 NOW $15.00

PERMS .. 
HILIGHTS Editor:

As the question of SDI of ‘Star 
Wars’ appears to be the chief obsta
cle to a far-reaching Disarmament 
agreement, we would do well to con
sider whether the strong Soviet 
objections to it have any validity.

In theory SDI is regarded as a Def
ensive system (the D stands for 
Defence), yet for several reasons it 
will not work in this sense. Firstly, 
the cost of providing against an 
enemy first strike would be totally 
prohibitive, or the order of 1000 bil
lion dollars, whereas to defend 
against a retaliatory second strike 
(by missiles which escape ‘our’ first 
strike) would be at least 10 times 
easier.

Secondly, if the ‘other side’ 
decides to strike first, they can very 
easily destroy the highly sensitive 
sensors which must be placed in 
space to detect their missiles (and 
without these sensors SDI would be 
totally useless). This could be done, 
for example, by exploding a bomb 
containing small pellets, previously 
placed in the same orbit as the sen
sor, but rotating in the opposite 
direction.

Thus the only way sdi will be use
ful to us, if at all, would be if we 
strike first, destroying the Soviet SDI 
sensors as an initial step. The Soviets 
are well aware of this, and are quite

—J.M. McNamee

VALID TILL DEC. 23, 1986 WITH LINA & GEORGIO ONLY 

(One coupon per client) Part time student wants 
different swim hours

TELEPHONE 661-3150 FOR AN APPT. Editor:
On behalf of the thousands of 

part-time evening students and 
faculty I am compelled to write to

CDCLET US PREPARE YOU 
FOR THE

DEC. 6,1986 LSAT
OR THE

JAN. 24,1987 GMAT

you.
It seems that Recreation York 

does not much care for the conven
ience and participation of many 
part-timers. My particular beef is 
with the times allotted for Recrea

Counselllng and Development Centre

WE CAN HELP tion Swim.
You can swim between ( 12 and 2 

p.m.) and (9 and 11 p.m.). What we 
need is some hours around 6 p.m.; 
say 5 to 7 p.m. Needless to say 12 to 2 
is too early for all the evening faculty 
and students and 9 to 11 is too late.

Can the York’s Recreation

• Each course consists of 20 hours 
instruction for only $160 or 32 
hours for only $225

• Courses are tax deductible
• Complete review of each section 

of each test
• Extensive home study materials
• Your course may be repeated at 

no additional charge
Classes for the December 6 LSAT 
20 hour course Nov. 28,29, 30/86 
32 hour course Nov. 8,9,29, 30/86

Classes for the Jan. 24 GMAT 
20 hour course Jan. 16,17,18/87 
32 hour course Jan. 10,11,17,18/87 
For information

GMAT/LSAT Preparation Courses 
(416) 923-PREP

Personal Counselling 
Croups and workshops 
Learning Skills 
Learning Disabilities 
Self-Help Programme 
university Skills Series 
Community Mental Health 

Consultation
Department give priority to thou
sands of students over a few physical 
education coaches and their upcom
ing stars. I invite them to prove their 
professional commitment and 
enthusiasm between 10 and 12 
midnight.

Room 145
Behavioural Sciences 

Building 
736-5297 Chris Kalcvar 

P.T. /'acuity. Atkinson

OMBUDSMAN REPORT
(Yearend 1985-86)

few weeks of school. The Complex I cafeteria is almost empty but the 
pizza men are busier than ever and I would expect that Harvey’s and 
Wendy's are doing pretty good business. The reason? Most students 
have run out of scrip and their opinion is that if (and I quote) “we are 
going to be spending ‘REAL’ money, we want real food and real service, 
not Rill food and Rill service.” I have heard the above comment from 
more than enough people to warrant its inclusion in this report.

Which brings us to another point, why are there so many people 
running out of scrip so early on in the year? The blame cannot simply 
be put on the student’s mismanagement of funds. Much of the blame 
belongs on the amount of scrip allocated and the pricing of the food. 
For the latter point I do not mean merely the price of the food but also 
the fact there seems to be something wrong with a system in which 
people who are dependant on the service are charged the same as day 
students (excuse me, we are not charged tax). The system, suggested 
by the pretendering committee, of meal plan outlets and cash outlets 
would be an ideal, and its within our grasp so “let’s go for it”.

Such a meal plan/cash outlet system might also cut down on dish 
loss. The meal plan outlets would out of necessity have to be more 
secure areas, food and dishes would not be allowed out of the cafeteria. 
Cash outlets on the other hand could make more use of disposable 
dishes.

Overall I feel that is important to stress to any caterer that both 
services and quality of the food are of the utmost importance and 
management should always be on top of both. This should also be a 
major consideration in tendering the contracts, both the quality of the 
food and the level of service should be of the highest standards.

In closing, I would simply like to thank you, for giving me the oppor
tunity to be of service to the York Community.

During my year as Food Services Ombudsman I have received 
numerous complaints. These complaints covered a wide spectrum of 
Food Services at York. They ranged from cold food, to cockroaches to 
low levels of service. Some of these complaints were received by phone 
but the vast majority of complaints (or compliments) were derived from 
personal contact with Users. But however the complaints were 
received or whatever the complaints were about the important thing 
was that a line of communication was open.

I feel that these lines of communication could be strengthened and 
built upon though. One way of accomplishing this is through greater 
involvement and discussion with the Users Committees' Chair people 
since it is next to impossible for the Ombudsman to be in all places at 
once (and during hectic weeks, very difficult to eat in every cafeteria 
during the course of the week), it is important that the Ombudsman be 
able to rely on these people as his “second set" of eyes and ears. Since 
the Ombudsman is equipped with an answering machine he can, figur
atively, be reached at all times. Perhaps the chairpeople should be 
required to “check in” with the Ombudsman on a regular basis so that if 
a situation does develop the Ombudsman will not be caught unaware.

One thing the chairpeople would be very helpful in reporting is the 
service at their respective outlets. More than anything else I have 
encountered this year, service seems to be a major problem, this is 
especially true at Marky’s and the Rill Food outlets. I cannot truly 
believe that this level of service would be tolerated in the “outside 
world". At the Rill outlets it would certainly seem as though some of the 
younger employees have something against the students for being in 
university (I must also say that there are also some excellent employees 
at these outlets but as they say “one rotten apple spoils the bunch”). At 
Marky’s I heard numerous times from students who have taken a valid 
complaint to the manager only to have her try to place the blame back 
on the user, they do not seem to be willing to accept responsibility for 
their own mistakes.

The students' attitudes seem to have been exemplified during the last
D.W. Bennett
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PUBLISHED BY THE 
OFFICE OF THE PROVOST

This summary is intended to provide all members of the 
community with an outline of the Report of the Committee on 
Race and Ethnic Relations. The full 106 page Report is available 
through the Office of the Provost (S920 Ross Building, Keele 
Campus) and the Office of the Dean of Students (241 York Hall, 
Glendon Campus).

Summary of the Report
Committee on Race 
and Ethnic Relations
York University
May 1986

Recommendations of the Committee
1. The re-articulation of a human rights policy for the York University community;

2. A Centre for Race and Ethnic Relations be established at York University;

3. All hiring, recruitment, and promotion policies for faculty, staff, library and 
personnel be reviewed for possible 
racial and ethnic minorities;

4. More effective outreach programmes be designed to foster relations between York and the 
large numbers of ethnocultural and advocacy groups which have been formed so that the 
University can better serve the needs of the changing population of the city.

service
sources of systemic discrimination against members of

c Y;

"[The Laskin 
Committee] wishes 
merely to emphasize 
the full acceptance 
by the University of 
the public policy of 
the Province which 
prohibits 
discrimination on 
the basis of such 
criteria as race, 
creed, colour, sex, 
nationality, ancestry 
or place of origin, as 
expressed in the 
Ontario Human 
Rights Code.”

MESSAGE FROM THE PROVOST

Dear Member of the York Community,

In the spring of 1984, I was fortunate to find a number of colleagues willing and 
able to help formulate some guidance for all of us on the very important issues of 
race and ethnic relations. The findings and recommendations of this advisory 
group are now being shared with all members of the community, so as to benefit 
from their comments and suggestions. I very much hope you will pass on your 
views by writing me at S920 Ross or by calling at -5275. Your response will assist 
in the formal policy consideration to be given to the report.

For now, please let me offer public thanks to the members of the Committee 
and those who assisted their careful study of complex issues. The work of the 
Committee provides us all with important and useful advice for creating the best 
possible climate for mutual respect and tolerance, and the fullest possible 
opportunity for the pursuit of social justice as a continuing priority of York 
University.

;

p. 13, Freedom and 
Responsibility in the 

University: Report of the 
Presidential Committee on 

Rights and Responsibilities' of 
Members of York University 

(November, 1969).
T.A. Meininger 
Provost
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Background Membership of the Committee
Clifford J. Jansen, Billie Mullick, 
Carole Yawney, and Andrew Zar- 
nett. The Committee was aided by 
the following researchers: Hugh 
Ashford, Effie Ginzburg, Howard 
Piafsky, Lyal Sunga, and Mary Ellen 
Turpel.

The following people have served 
as members of the Committee on 
Race and Ethnic Relations: Peter A. 
Gumming (Chairperson), Irv 
Cooper, George Eaton, Harry Glas- 
beek, Munyor.zwe Hamalengwa, 
Brenda Hanning, Frances Henry, 
Elspeth Heyworth, Louise Jacobs,

tee was also to report on the state of race 
relations at York and mechanisms to handle

In 1969, a Presidential Committee on 
Rights and Responsibilities of Members of 
York University, chaired by the Honourable 
Mr. Justice Bora Laskin, presented its 
Report. This Report included reference to 
human rights policy in the province and its 
application to York. Although the Report 
itself did not become official University pol- legal advice, deemed unsuitable for general 
icy, it did influence subsequent policies and publication and dissemination, 
regulations with regard to student conduct. The responsibility for continuing discus-

In November, 1982, then President H. sion of the issues and for development of
Ian Macdonald convened a meeting with general policy was assigned, in February,
members of the community to discuss the 1984, to the newly appointed Provost of the
incidence of anti-semitism on the York University. In March, 1984, Professor T.A.

Meininger established the Committee on 
Race and Ethnic Relations whose terms of

problems. After a preliminary Report dated 
28 April, 1983, the work of the Special 
Review Committee led to the appearance of 
two later reports, both of which the admin
istration of the University, on the receipt of

Submissions
D. Moore (SHEACC), I. Pengelly 
(Jane-Finch community), 0. Qua- 
mina (Personnel Services), L. Sand
ers (E.S.L. Coordinating Commit
tee), E. Scarponi (COSTI—HAS), 
A. Shefman (League for Human 
Rights), T. Trantor and C. Oliver 
(Ethnic Relations Unit, Metro 
Toronto Police), Caribbean Stu
dents Association, Federation of 
Indian Students, and Security and 
Safety Services.

The Committee received written 
submissions from the following: W. 
Burnett (Glendon College, Faculty 
of Education), G. Doxey (McLaugh
lin College), D. Hobson (Vanier Col
lege), I). Lumsden (Norman Beth- 
une

campus. In a subsequent address, President 
Macdonald offered a more general articula
tion of the responsibilities of the University 
in this area of increasing concern. There 
followed a Presidential Statement dated 2 
December, 1982, enunciating a policy of 
tolerance within the community.

In April, 1983, President Macdonald 
established a Special Review Committee, 
mandated initially to review a racial inci
dent in the York apartments. The Commit-

reference were to find ways "to increase the 
sensitivity to, and appreciation for, social 
and ethnic harmony,” and "to promote tol
erance among people of differing racial and 
ethnic backgrounds within the University 
community.” This Committee, after 20 
months of hearings, interviews, a survey, 
considerable research and much discussion, 
has now issued its report.

College), C.E. Rathe (Founders 
College), the E.S.L. Coordinating 
Committee, and the Federation of 
Indian Students. Oral presentations 

made by: M. Elliott (Winterswere
College), L. Lawrence (Fine Arts),

Report of the Committee on Race and Ethnic Relations
TERMS

[Note: What follows is a condensation of the Committee's lengthy report. The condensation seeks to provide all members of the 
community with a convenient published version of the report that conveys the salient findings and recommendations. Responsibility 
for the condensation rests not with the Committee itself', but with the Provost of the L niversity.]
[ The body of the report is organized as follows: 1) Introduction; 2) The University and the General Law; 3) Perceptions of Racism 

Campus'; 4) Existing and Possible Methods of Redress for Human Rights Complaints at York; and, 5) Recommendations. I his 
condensation will follow the organization of the report.]

Racism. — a term which 
denotes discrimination on the 
basis of race, ancestry, 
national or ethnic origin, or 
colour,

Racial Incidents — they 
may be defined for the 
purposes of this report as 
verbal or physical interaction 
among any member of the 
institution that expresses a 
negative attitude, derogation 
or hatred for a person based 
on race, ancestry, national or 
ethnic origin, or colour. These 
incidents may take the form of 
racial slurs, threats, 
discriminatory evaluations 
and placement decisions, 
insults, verbal abuse, name
calling, jokes, racist graffiti, 
intimidation and physical 
assault. Although the number 
and extent of incidents are not 
in themselves deterministic, 
the factors of frequency and 
repetition must be taken into 
account. A minor incident 
causing annoyance when 
repeated frequently may 
escalate to constitute major 
harassment.

Apprehended Violence
— a term used to describe an 
element inherent in many 
racial incidents. It may be 
used in one sense to describe 
fear on the part of a victim of 
potential physical violence 
resulting from harassment. It 
can also be used to describe 
violence inherent in non
physical aggression such as 
that felt in continuing verbal 
harassment.

—from the Committee’s 
Report

on

1. Introduction
Some kinds of conduct, however, 

obviously do not advance understanding, 
the goal of freedom of expression. II we 
assume as a general moral principle that 
individuals prima facie ought to be 
accorded an equal and basic measure of 
respect, then conduct which denies respect 
to an individual is not morally permissible. 
Insofar as racial jokes and slurs infringe this 
principle, they ought not to be permitted in 
the university.

the community have been victims of name
calling and racist and ethnic insults. Such 
insults have been sometimes made by stu
dents to students directly or indirectly (e.g. 
thorugh graffiti on washroom walls). Some 
students have also reported discriminatory 
attitudes against certain racial and ethnic 
minorities on the part of professors and 
teaching assistants. For example, some stu
dents have felt that foreign students are 
assumed to be academically inferior and 
that some minority groups are viewed as 
stereotypes by some professors and teaching 
assistants.

Students also reported that racism is 
experienced not only in the classrooms, but 
also in administrative offices, residence, 
libraries, and campus cafeterias. Moreover, 
staff and faculty who are members of minor
ity groups can also be subject to similar 
harassment.

That there is racism at York is no surprise 
despite the fact that York is an academic 
community. The people who make up the 
University community are as exposed to 
cultural biases and stereotypes as anyone. 
An institution within society, York can 
expect some degree of intolerance but it also 
has a role to play in dealing with difficult 
problems that arise in the conflict between 
the freedom of individuals and groups to act 
as they please on the one hand, and the 
requirement of basic respect for individuals 
and their human rights, on the other.

The pursuit of justice and fair play ought 
never to be neglected or forgotten. The 
protection and promotion of the human 
rights of individuals and of groups is today 
considered a cornerstone of the social foun
dations of democracy. Careful attention 
must be paid to the dignity of individuals, 
minority groups, the poor, the disadvan
taged and the powerless. Similarly, people 
must be able to express dissenting opinions 
and different perspectives. Young people 
whose talents and contributions are yet to 
be recognized would he discouraged, or find 
their initiative smothered completely, by 
forced conformity or outright intolerance.

Dealing with racial and ethnic discrimi
nation can raise concerns about freedom of 
expression of opinion. The free exchange of 
ideas and opinions is a critical necessity to 
society and its universities. Freedom of 
speech is highly valued in Canada. Indeed, it 
might be considered the most essential 
human right.

[In this section of the Report, the Committee 
discusses its mandate, describes the methods it 
developed to study the question, relates in the 
abstract the presence of occasional racist inci
dents and their implications, and raises the 
issues that face the University, concentrating 
in particular on freedom of expression.]

The Committee on Race and Ethnic Rela
tions at York University was struck as an 
advisory body to the Provost. By its terms of 
reference, the purpose of the Committee is 
to increase the sensitivity to, and apprecia
tion for, race and ethnic harmony, and to 
promote tolerance among people of differ
ing racial and ethnic backgrounds within 
the University community.

York University, reflecting the composi
tion of Metropolitan Toronto, has a rich and 
varied ethnic makeup. Indeed, this is one of 
York’s significant advantages. However, as 
much as York reflects the population of the 
city, it is also a microcosm of the larger 
society and is unable to escape manifesta
tions of racism among members of the 
community. Although enjoying a relative 
peace on campus, incidents of intolerance 
occurring at York over 
have demonstrated that an undercurrent of 
racism exists among a lew members of the 
York community. This challenge emphas- 

the need for an official institutional

[ The Committee goes on to discuss the grey 
areas that arise in putting such principles to 
work in a university, attempting to create an 
intellectual context for establishing a balance 
among freedom of expression, bona fide 
demie inquiry and respect for human dignity.]

In the university community, it is diffi
cult and impractical to prohibit the use of 
specific language. A better solution might 
be to establish mechanisms to deal with 
concerns that arise among members of the 
university community. These mechanisms 
would provide students with a means of 
airing grievances they might have vis-a-vis 
instructors. Such a mechanism is more dif
ficult in the case of student-to-student con
flicts, and it could be argued that this area 
should he left to the law of the land.

More generally, and as another kind ol 
example of the issues, a speaker who argues 
that apartheid is a justifiable political system 
ought to be allowed to offer his or her opin
ions free of disciplinary action from the 
university. But so should others be allowed 
to protest the speaker's opinions. And if the 
speaker is not a student, but a speaker from 
off-campus, students ought to have their 
right preserved to protest peacefully the 
speaker’s very presence on campus. Such is 
the right of free speech. The offering ol 
unpopular opinions should be allowed, hut 

should objections, peaceful protest and 
demonstration also be allowed. This 
approach to the right of f ree speech 
that sometimes a speaker may not he heard. 
This implies a balance must be struck. Vt hat 
speaker ought to be heard regardless of 
strong objections to his or her presence or 
opinions? No speaker enjoys, or ought to 
enjoy, an absolute right to inflict his or her 
opinions on the public. Allowing both 
speaker and audience rights elevates the 
freedom to speak to the political level.

aca-

the past few years

izes 
response.

As well as being obligated to deal with the 
problems on campus, the University also 
has an educational role in providing an 

pie of commitment and leadership in 
the area of human rights to the larger 
community.

The Committee, in the hope of grounding 
the recommendations in the reality of facts, 
carried out a survey of the nature and extent 
of racial incidents on campus. The Commit
tee reviewed the experience of other uni
versities. Oral and written submissions 
from students, student groups, faculty 
members and various groups from on and 
off-campus were received. The Committee 
also developed a legal framework through 
which complaints of racial and ethnic 
harassment could be resolved in an expedi
tious, consistent, fair and effective manner.
Finally, the Committee has recommended 
certain educational and preventative initia
tives to alleviate sources of potential mis
understandings and conflicts.

The Committee found that members of

exam

so

means
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2. The University and the General Law
"York University’s position with respect 

' to the on-campus behaviour of its 
members has been characterized by a 
relative absence of regulations and by 
the guiding principle that citizens of 
the York community should be free to 
speak, write, publish, create, study, 
teach, /earn, engage in research, and 
associate as they see fit. These freedoms 
are limited at York only by the law of 
the land and by the requirement that 
all persons have a sufficient sense of 
responsibility to respect the exercise of 
those same freedoms by others.
Inherent in this attitude of York 
University is a rejection of intolerance 
of the views, religion, colour, or 
nationality of others. We consider it a 
wrong to engage in such intolerance, in 
a university community above all 
others, and will continue to firmly 
proclaim against wrongs and to correct 
or discipline them when it is in our 
power to do so."

on the basis of race, ancestry, colour, 
nationality, and place of origin with respect 
to services, goods, facilities, and accommo
dation, in employment, in respect of the 
capacity to enter into contracts, and to 
become a member of a vocational associa
tion such as a trade union.

The Code now specifically protects indi
viduals from racial harassment, whether in 
the workplace or the residence. Employers 
and landlords are responsible for the con
duct of other employees and other residents 
if these individuals racially harass another 
employee or resident.

"Harassment" is defined in paragraph 
9(f) of the Code as "engaging in a course of 
vexatious comment or conduct that is 
known or ought reasonably to be known to 
be unwelcome.” This definition of harass
ment guarantees individuals the right not to 
be the subject of racial slurs, through name
calling, posters, signs or racist graffiti. As 
well, under the Code, it is not necessary for 
the person responsible for the harassment 
to know that the vexatious comments or 
conduct were unwelcome. If the person 
should reasonably have known the activity 
was unwelcome, he or she may be liable for 
it. Everyone must use common sense and 
cannot excuse their own racist behaviour by 
pleading insensitivity or ignorance.

The Ontario Human Rights (.ode, 1981 
applies to students of York University, and 
indeed, to all members of the York com
munity. Any racial name-calling by a repre
sentative of the University as landlord, or 
by other tenants in residence, in circum
stances where a University official should 
reasonably have known about and put an 
end to the name-calling, would be covered 
by the Code. Similarly, the conduct of Uni
versity officers towards its employees is 
covered. It is not entirely certain if racial 
harassment between students or between 
faculty members and students in situations 
which do not involve housing, employment 
or services or facilities, are affected by the 
Code. However, it seems probable that if any 
harassment took place in such circumstan
ces and was known, or should reasonably 
have been known, to university officials 
who did nothing about it, there would be a 
breach of the Code, inasmuch as there was 
discrimination because of a prohibited 
ground in the provision of educational 
services.

Racial harassment by one student 
towards another, by a faculty member 
towards a student, between staff and faculty 
or between staff and students tends to lower 
the self-esteem of the victim and once that 
happens, an injury has been done which 
involves a cost both to society and to the disabled l»v these feelings. The Code seeks to

[In this part of the Report, the Committee 
engages in an extensive review of how external 
law and legislation bear on the University and 
members of its community. The Re/iort dis
cusses the applicability and actionability of 
Human Rights legislation in the context of the 
University.]

The University does not confer any spe
cial legal privileges on

that all federal, provincial and 
municipal laws apply equally on campus as 
off. However, the University may decide to 
establish certain regulations and procedures 
designed to govern behaviour or resolve 
disputes on campus. Nevertheless, a person 
always retains his or her right to have legal 
cause of action decided by a court of law.

*****

its members. This
means

Canada is a signatory to the Universal 
Declaration of Human Rights and a party to 
the International Covenant on Civil and Polit
ical Rights and its Protocol. While there is 

difficultv in enforcing these interna
tional obligations due to the division of 

between the federal and provincial

some

powers
levels, international law lias been cited in 
Canadian cases. It remains a useful standard 
and guide to interpreting and adopting 
principles of human rights.

As to internal legislation, in contrast to 
the American Constitution, the Constitution 
Act, 1867, did not initially include a Bill of 
Rights. Civil rights cases were therefore 
decided on the grounds that civil liberties 

almost exclusively under provincial 
jurisdiction. It was 
Parliament and the provincial legislatures 

supreme within their respective

are
generally accepted that

were
spheres of jurisdiction. In 1960, the Cana
dian Bill of Rights was passed as a law by 
Parliament. While this provided a measure 
of protection, the fact that it is a law and not 
a constitutional amendment meant that it 
applied only to the federal sphere, that it 
could be repealed at an v time, and that it did 
not clearly override other federal laws.

Meanwhile, and as it pertains to Ontario, 
the law emerging from court decisions is 
that no tort of racial discrimination exists. 
Instead, protection is provided through the 
Ontario and the Canadian Human Rights 
Commissions, depending on which body has 
jurisdiction. Other decisions have 
concluded, under the Ontario Human Rights 
Code as it existed prior to 1981, that racial 
harassment is contrary to the code and that 
victims can be compensated for pain and

(From University Statement, 15 April 1983)

enhance every individual s feeling of self- 
worth and provide him or her with respect 
for his or her inherent dignity. As well, the 
Code strives to assure that everyone will 
have equality of opportunity within society, 
by precluding a person being judged on the 
irrelevant criterion of race, place of origin, 
colour, or ancestry. Every individual should 
be able to realize self-fulfilment on his or 
her merits.

particular individual at hand. While some 
individuals are less sensitive to racial insults
than others, most people depend in part 
upon the opinions of other people for self
appraisal. Persons humiliated because of 
some arbitrary judgment made by others 
about them on the basis of a prohibited 
ground may suffer from feelings of self
doubt, resentment, injustice, mistrust and 
cynicism. A once productive student who 
might otherwise have made a valuable con
tribution to society may be psychologically

suffering.
The Ontario Human Rights Code, 1981, 

includes the guarantee that all individuals 
have the right to be free from discrimination

*****

The Canadian Charter of Rights and free
doms, which became part of the Constitu
tion of 1982, provides individuals with con
stitutional guarantees or rights, regardless 
of jurisdiction. The courts may now invali
date laws at any level which encroach upon 
these rights.

Section 15 of the Charter prohibits dis
crimination against individuals on the 
grounds of race, 
or ethnic origin, sex, 
physical disability. Every individual is pro
claimed equal before and under the law: and 
has the right to the equal protection and 
equal benefit of the law. This protection is 
in respect of both intentional discrimina
tion and systemic or institutional 
discrimination.

Apart from the actual entrenchment of 
human rights in the Canadian Constitution, 
the Charter provides a symbolic value to 
inspire greater respect amongst individuals 
for the dignity of the individual. Further
more, the Charter brings Canada's Constitu
tion into greater accord with international 
human rights instruments. The similarity in 
wording bet ween t he (.barter provisions and 
those of international human rights docu
ments makes it all the more likely that 
human rights standards recognized the 
world over are trulv realized in Canada. As 
we have emphasized, York l diversity (and 
all universities) should serve as a model 
institution for society in giving effect to the 
realization and enhancement of human 
rights, including equality rights.

religion, colour, national 
age and mental or|
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3. Perceptions of Racism on Campus: A York University Survey
Generally speaking, the survey results 

suggest that lew studentsare really aware ol 
raeism. being unable to cite examples. In 
addition, their level ol perreptioii ol issues 
related to racism is not very high. This holds 
for a considerable number ol non-Vi bites as

|This part of the Report describes how the tenanee and security personnel — 
Committee sought to inform itself on the nature referred to in very few instances.
and extent of racial incidents and racist atti-

were

While the overall figure of 39 or 3%
tudes on campus, and of the perceptions oj the might be thought to he a relatively small 
student community on the subject. The Report number as compared to the total numbers ol 
describes and evaluates data collected through students surveyed, the complaining slu- 
rr survey o/ students and from the observant e of dents have been subjected to painful and

embarrassing encounters which have no
well.

Three questions borrowed from another 
earlier survey in Toronto were used to 
attempt to measure the degree of prejudicial 
altitudes on the part of respondents. 1 he 
survey suggested that approximately 10' ! ol 
the student body exhibit some degree of 
racism in their attitudes towards non- 
NX bites. The overwhelming majority ol this 
10% group are NX bite students, but a lew 
non-White students also exhibited racist 
sentiments.

While about 10' ! of the student body are 
considered to exhibit some degree ol racist 
sentiment, almost twice that many express 
tolerant views. In analyzing the responses 
to questions phrased in a manner to elicit 
potentially prejudicial views, fully 19',' of 
the sample take a strong position against 
racism. The majority of this group is \\ lute.

graffiti. \
place in a university.

As to perceptions, fully 79%, of the sam- 
undertook to investigate il and how racism pie were not aware ol racist incidents on
occurs on campus and the problems result- campus. Even students who are themselves

of ethnic, particularly European back- 
Little information could be gathered from ground, cannot cite examples of racism at

existing sources as to the extent, nature and York. Yet, 78%, of these same students
perceptions of racism as it relates to believe racism to exist at York. Therefore, a
students—the main constituency of the large number of students believe that racism
University. In view of the lack of data, the takes place at York, but cannot cite
Committee decided to sponsor a study to be examples,
conducted among the students themselves 
to determine if and how racism affected 
their lives on campus. This survey is the 
first on the subject of racism ever under
taken in a Canadian university.

As part of its mandate, the Committee

"It is the 
responsibility of 
our institutions of 
higher learning to 
combat the fear or 
the absence of 
conscience that 
allows atrocities 
to occur, and 
prejudice to live 
on and flare up. 
We must ensure 
that our students 
develop the 
capacity to be 
social critics so 
that, for example, 
they know the 
difference 
between political 
or ideological 
literature and 
hate literature.
We must teach 
them to think 
carefully about 
the highly 
complicated 
issues that often 
surround or 
obscure prejudice

ing from its manifestation.

Most of the roughly 20% who can cite 
examples are non—XX bites. Two out of 
every three Black students, one out of every 
three East Indians and one out of every four 
East Asians are aware of racist incidents.

The survey encompassed 900 third- and The most frequently cited example was a 
fourth-year students in the faculty of Arts specific incident relating to the harassment 
and another 101 students in Atkinson of a Black graduate student in the York 

apartments. Other examples included tIn- 
incidents named bv the 39 students above

Overall, the survey suggests that most 
consists of verbal

courses at the same level of study. The sur
vey was conducted at the time of registra
tion in September, 1984.

It was determined that the sample was 
fairly representative of the overall student 
populations in the respective Faculties. Of 
the students responding, two-thirds of the 
sample were 23 years of age and younger 
while 55% were women. 80.8% were born in 
Canada, with the majority of tfie test being 
born in East Asia, Europe and the 
Caribbean.

racism on campus 
harassment. No reports ol physical assault 
were received. Generally, racial incidents 
involve other students and members ol the

and incidents involving their friends.
The survey found that in general students 

have not thought a great deal about race and 
ethnic relations. 60.2% of the respondents 
gave "no opinion” to the statement that the 
University has not done enough to eradicate 
racism on campus. One-third expressed no 
opinion about whether non-NX bite students 
exaggerate the issue of racism or carry a 
"chip on their shoulders.” This may mean 
either that many students really have no 
views about such statements or that they 
are expressing caution in not wanting to 
criticize the non-Whites on campus.

teaching staff.
Most students have no views on or expe

rience with racism. About 10% have them
selves racist attitudes while 19% are 
extremely tolerant in their views In com
parison with studies in the general popula
tion, the percentage ol students with racist 
attitudes is 5 to 9 percent less. More gener
ally, the issue of racism is of some impor
tance to only about one-third of the sample.

Suggestions from students as to how to 
eradicate racism include the establishment 
of a human rights centre, better screening 
before staff is hired, and a University-wide 
sensitization and education programme.

Table 1 illustrates the distribution of 
groups within the sample surveyed. These 
figures show that approximately one in four 
of the respondents was non-White.

Table 2 illustrates the distribution of 
etbno-cultural backgrounds of Canadian- 
born students.

Both sets of figures were utilized to com
pare the perception and experience of 
racism among different groups.

As the characteristics of the sample 
approximate those of the total student pop
ulation at York, the Committee believes that 
these results reflect the experiences, opin
ions and perceptions of the students of York 
University.

TABLE 1
While and Non-White 

Students in Sample
In February and March 1986, a survey of 

graffiti in many areas of the University was 
undertaken. In all. 250 items of racially 
motivated graffiti were found over a two- 
month period of time. The graffiti can be 
categorized into the following themes:

• race and sexuality
• race and violence
• race and economic status
• race and stupidity and other negative 

stereotypical views of groups

Examples in the first category included 
references to race and sex, lor example or 
the size of sexual organs. Such examples 
occurred 40 times. Violence against identif
iable groups included "Kill all Pakis, 
Chinks, Italians, Niggers and Jews before 
they take away our jobs. Such examples 
occurred 50 times. There were 23 Nazi 
swastikas.

Economic status and race are also related 
as in the message "Ethic groups take our 
jobs and the welfare line is getting whiter. 
Twenty three such cases were found. In 70 
examples, various negative traits, such as 
stupidity, were attributed to specific groups. 
These included items such as "Jews are not 
in Fine Arts because there is no money in 
it" and "Blacks never wash.”

All of these and other examples suggest a 
strong racial bias on the part of the writers. 
The potential for psychological harm to the 
minority groups who use the hallways and 
washrooms is significant.

What is clear is that in all cases, racial 
insults and racial denigration are the aim ol 
the graffiti writer. Underlying this form ol 
racial harassment arc strong attitudes id 
racial prejudice. People who go to the extent 
of writing on washroom walls are very 
committed to their bigotry. One social 
scientist m trying to analyze the motiva
tions ol graffiti writers comes to the conclu
sion that ". . . writing on walls is at bottom 
the expression ol aggressive and destructive 
wishes . . .” (Harvey D. Lumas, "Graffiti: 
Some Observations and Speculations, 
Tsychoannlvtic Rcvicic. \ ol. 60. No. 1. 19,3, 
p. 85).

%#

960 73.8White
Black 82 6.3
East Indian/ 
South Asian 
East Asian

About 3% (or 39) of the students indicated Canadian Native 
that they had been the object of a racial 
incident at York. Some of the 39 reported 
more than one experience, and therefore 63 
incidents were recorded.

75 5.8
157 12.1

12 .9
(Others, No Response) 15 

Total
1.2

1301 100

. . . We must make 
them aware that 
the fight for 
human rights is 
never-ending, and 
that in aspiring to 
all kinds of justice 
and freedom in 
their lives they are 
fulfilling their 
duty to humanity 
in the noblest 
way. ”

Of the 39 students who reported expe
riencing racism, the majority (28) were 

White. East Indians and Blacks, the TABLE 2 
Ethno-Cultural 
Backgrounds of 

Canadian-Born Students

non-
two largest non-White groups on campus, 

racism more than do other non-experience 
Whites. Not one of the 12 Canadian Native 
students indicated an experience of a racist 
incident. Eleven White students (five Jew
ish and six European) reported racial 
harassment. # % 

314 44.6 
144 20.5 
84 11.9

By and large, the allegations of racism of British
Italian 
Jewish

students centre about verbal insults and
name-calling by other students and deroga
tory statements with a racial or ethnic con
notation made by members of the teaching Chinese 
staff. A few professors and teaching assist
ants are specifically accused of making 
racist and irrelevant statements about those

2.115
104 14.7 
43 6.1

704 100

Other European 
Other

Totalwho can be considered minoritygroups
groups (Third World and other foreign stu
dents, non-Whites and Jews) within the 
context of the University. Of the twenty-five
incidents involving teaching staff, eight low "no opinion” responses. One was the

statement which asserted that the l niver-

Only two statements elicited relatively

H. Ian Macdonald, 
President’s Introduction, The 

Harrv S. Crowe IVJemorial 
Lectures, "Anti-Semitism: A 
Historical and Contemporary 

Perspective ” 
(13 November 1982)

specifically alleged that professors do not 
grade non-White students in the same way 
as While Canadian students.

sitv should take steps to relieve racism ( 18%. 
had no opinion). The second statement sug
gested that racism would not exist were it 
not for "troublemakers" (16% had no 
opinion).

Locations of racist incidents were class- 
, administrative offices, and residen- 

with the library and cafeterias also
rooms
ees,
mentioned. Students were most often men- Tlie questionnaire also asked il there was 
tinned (24 situations) as the perpetrators, more, less or about the same level ol racism 
followed by professors (17), tutorial leaders at York as elsewhere and 34% gave no opin- 
(8), and administrative staff (8). Other ion. 39% claimed that racism was about the 
members of the York staff—library, main- same, 19% said less and 7% thought more.
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4. Existing and Possible Methods of Redress for Human Rights Complaints at York
set of guidelines which describes the type of 
incident more likely to require adjudication 
through formal procedures (i.e., a full dis- 
ciplinary hearing).

In assessing the seriousness of a particu
lar case the coordinator at the centre should 
have regard to such factors as the duration 
of the alleged incident (whether the inci
dent is composed of one event or a whole 
series of events connected over time) as well 
as the type of incident reported.

Obviously, there are different classes of 
incidents which merit different responses. 
Where either physical violence, appre
hended violence or discriminatory marking 
is a major element of a particular complaint, 
it is more likely that recourse would be 
made forthwith to formal adjudication. This 
is especially true where the alleged conduct 
has been of a persistent nature, recurring 
often over a relatively short period of time.

If such guidelines are adopted, they 
should be included as part of a new more 
comprehensive statement concerning race 
relations on campus. This statement should 
state forcefully and clearly that racial intol
erance of any kind is not to be tolerated on 
campus and that those who engage in this 
kind of activity may well be subject to disci
plinary procedures. Efforts should be made 
so that the information included in the 
statement accurately reflects any changes 
in policy and procedures.

In sum, when racist acts or conduct have 
sufficient connection to the University (in 
that they take place on campus and are per
petrated by members of the University 
community) they may be considered uni
versity offences. By this it is meant that the 
l niversity has the right and the responsibil
ity to investigate these incidents, hold hear
ings, and where necessary, appropriately 
punish the offenders. This is particularly so 
when the act or behaviour in question sur
passes the thresholds of seriousness des
cribed above.

raises questions as to whether procedures to 
date are susceptible to complaints of a reas
onable apprehension of bias. There is not 
any evidence or suggestion of actual bias in 
past decisions; hut the nature of the institu
tional framework at York has left it open to 
accusations of a reasonable apprehension of 
bias. With regard to disciplinary decisions, 
the investigative and decision-making func
tions should be separated. A consideration 
of this recommendation is a useful starting- 
point for any further discussions of reforms 
to the system. It is submitted that the sepa
ration of functions in the process would 
remove any perception of potential 
arbitrariness.

Another aspect of the current process 
meriting discussion is the composition of 
the disciplinary tribunal. In the past at the 
level of the University this responsibility 
has been handled by one person (now usu
ally the Provost). Consideration will be 
given below as to whether a more represen
tative body is appropriate in the context of 
issues of racial intolerance.

*****

relatively minor case of racial harassment 
into an explosive confrontation.)

[After defining terms, the Committee dis
cusses the need for a general procedure, reviews 
the existing statement of University expecta
tions. and discusses the procedures currently in 
place for students when there is an infringe
ment of the l diversity’s standard of conduct. 
The report then seeks to define when an inci
dent of racial intolerance can become a l di
versity offence, and it goes on to propose var
ious informal and formal modes of dispute 
resolution. |

Racism is a significant problem in (Cana
dian society. The Special Parliamentary 
Committee on Visible Minorities (Equality 
Now!) observed that "as many as 15 per 
cent of the population exhibit blatantly 
racist attitudes, while another 20-25 per 
cent have some racist tendencies.” Racism 
may range from crude name calling to insti
tutional or systemic racism which reduces 
an individual’s or group’s life chances. This 
report focusses upon the more blatant, or 
intentional, forms of racism such as verbal 
abuse or harassment.

Clearly not every racial incident should 
he resolved by recourse to formal proce
dures, as this would be unnecessary and 
impractical. In any dispute resolution 
arrangement the emphasis should be placed 
on resolving most incidents long before they 
reach the formal hearing stage, presumably 
by some form of mediation.

It is expected that generally only the most 
serious incident, those for example which 
include elements of apprehended violence, 
or those which result from a misuse of aca
demic power and cannot be resolved by 
other means, will require redress through 
formal mechanisms.

Unlike the area of sexual harassment, 
currently there are no specific procedures 
for dealing with allegations of racial 
harassment at York. Such allegations would 
he dealt with under the usual non-academic 
disciplinary procedures.

Under the York University Act ( 1965) sec
tion 13(2) (c), the President is accorded the 
right to regulate non-academic aspects of 
student life. In practice, the President has 
delegated his authority to York College 
Masters, to Deans and to the Provost. Deci
sions imposed by Masters and Deans are 
appealable to the Provost, and those of the 
Provost can be appealed to the President.

[The Report proceeds to review in detail the 
I niversity’s procedures in cases of non
academic discipline, and the procedures that 
would be employed in cases of alleged human 
rights offences among and between students. 
Illustrations are drawn from the 1983 rase 
which involved racial harassment in the York 
apartments. J

One apparent problem is the diversity of 
responsibility in cases of discipline. It is 
often not clear to students to which office 
complaints should he made. In the 1983 
incident, the Special Review Committee 
found that "access to assistance was not 
apparent, not utilized or not availa
ble . . . because various departments in
volved did not communicate with one 
another effectively.” In response to this 
problem, the Committee submits that the 
lead in the area of sexual harassment should 
he followed. Investigative and disciplinary 
power should he centralized, not delegated 
and diffused, to better ensure an expedi
tious, fair and efficient process.

Another concern of the Committee is the 
vagueness of current standards of conduct. 
The current system has the advantage of 
flexibility. However, this ran lead to confu
sion and ambiguity, as well as inconsis
tency. It would be helpful to formulate at 
least in a broad way the threshold at which 
racial intolerance becomes a University 
offence.

A third area in which the Committee 
found some cause for concern was the fact 
that investigative and judicial mechanisms 
are combined in the same officers. I his

The need for formulating a broad thre
shold beyond which racial intolerance 
becomes a University off ence stems primar
ily from (1) the need for a measure of clarity 
so as to be fair to those involved, and (2) the 
need to set guidelines which advisors, inves
tigators and adjudicators may use when 
involved in a case. The term "University 
offence” is used in this report to signify a 
breach of University policy serious enough 
for the University to investigate and, if 
necessary, punish. This breach is usually 
manifested in conduct or acts which have 
been expressly forbidden by the 1 niversity 
ami which have a significant connection to 
it in that they have taken place on Univer
sity property and have been perpetrated by 
members of the University community 
(including students, faculty, administrators 
and support staff).

The decision to instigate formal proce
dures over allegations of racial harassment 
rests with the individual affected. In the 
future, this individual should have access to 
a centralized authority similar to the Sexual 
Harassment Education and Complaint Cen
tre. Part of the proposed authority’s duties 
would consist of advising alleged victims of 
discrimination of their rights and options. 
In doing so they should have recourse to a

*****

The official University policy towards 
racial discrimination has been expressed in 
various statements issued over the years, 
broadly endorsing the principle or racial 
equality |see insert|. I nfortunately, deeds 
have perhaps not always matched the words 
that express this long-standing concern for 
the protection of human rights. There has 
been a marked absence of clear guidelines 
and procedures to which members of the 
York community could turn when faced 
with difficulty. (This became apparent dur
ing a 1983 episode where the lack of guide
lines and procedures exacerbated an already 
difficult situation and tended to elevate a

Let us now discuss the forms of dispute 
resolution most appropriate for dealing with 
racial incidents at York.

l irst, as recommended by the Special 
Review Committee and as earlier incorpo
rated in the University’s procedures lor _ 
sexual harassment, centralized procedures 
are recommended. \s put in the report 
sexual harassment, with such an approach,

on
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of intolerance to step forward, while afford
ing a measure of protection in terms of 
procedures and process to the alleged 
virtimizer.

The hopes and expectations accompany
ing these proposals are tempered by the 
recognition that real change takes time. 
Changes in deeply ingrained attitudes come 
about slowly if at all, but the increased 
awareness brought about by the implemen
tation of these procedures should contrib
ute to that change.

While we are concerned primarily with 
the reform of procedures for human rights 
disputes, these have implications for other 
areas of non-academic discipline. The past 
perhaps has evidenced an inclination to 
reform non-academic disciplinary matters 
in a piecemeal rather than in a comprehen
sive fashion. At the date of this report, a 
report by the Review Committee on Non- 
Academic Discipline hasjust been finalized. 
Although there are some differences in the 
proposed dispute resolution system in our 
report, as opposed to that suggested by the 
Review Committee on Non-Academic Dis
cipline, the differences generally do not 
seem to be significant. The proposals of the 
two committees could be reconciled to pro
vide a single, unified system, although wo 
are of the view that given our focus upon 
the creation of a specialized "Centre for 
Race and Ethnic Relations,” the Resolution 
of human rights complaints through its pro
cedures can and should stand as a separate 
system. That is, it is not essential that our 
proposed dispute resolution system for 
human rights complaints he part of the pro
posed dispute resolution system of the 
Review Committee on Non-Academic 
Discipline.

However, we must mention that we do 
take strong exception to the Review Com
mittee’s recommendation that a tribunal 
recpiirea burden greater than the balance of 
probabilities standard but less than the 
reasonable doubt standard, suggesting a 
"middle ground.” We believe this approach 
would be inappropriate. The standard of 
proof should not be higher than the law 
requires in civil actions generally or before 
administrative tribunals such as provincial 
and federal human rights boards of inquiry, 
that is, the standard of proof on the basis of 
a balance of probabilities. To attempt to 
employ a novel, "middle ground” standard, 
as the Review Committee suggests, would 
introduce vagueness and confusion in 
standards, and tend to deprive complainants 
of redress for their injuries.

"uniformity and fairness in the treatment 
of complaints would be more easily ensured, 
confidentiality would be less imperilled, and 
the imposition of sanctions would be more 
easily achieved.”

Thus, the creation of a "Centre for Race 
and Ethnic Relations” should be consi
dered. It could exist either as an entity 
independent from the Sexual Harassment 
Education and Complaint Centre or in com
bination with it to form a comprehensive 
body designed to protect all human rights. 
At first glance, the latter option might be 
thought to be preferable in that resources 
may be concentrated on one operation and 
the duplication of functions avoided. How
ever, there is a significant concern 
expressed that a generalized Human Rights 
Centre might tend to concentrate on gender 
discrimination issues at the expense of race 
relations issues. On balance, it is thought 
best by the Committee that a "Centre for 
Race and Ethnic Relations" be separate and 
apart from the existing Sexual Harassment 
Education and Complaint Centre. Both have 
important but distinctive functions in 
furthering human rights within the Univer
sity community.

A main aim of creating a high-profile Cen
tre is to encourage individuals who feel they 
have been victimized to step forward.

[ The Report now discusses the kind of inves
tigative and disciplinary procedures—from 
least formal to most formal—that could be 
employed in dealing with alleged violations of 
human rights in a university setting. ]

We do not attempt to design a compre
hensive system of non-academic discipline 
at York, as we are primarily concerned with 
the issue of human rights disputes. 
Moreover, the Review Committee on Non- 
Academic Discipline has submitted to the 
President a Report dated March 31, 1986, 
which comprehensively reviews the subject 
of "non-academic discipline.”

In respect of human rights disputes, it 
seems desirable to design procedures which 
take some of the benefits offered by a more 
formal system such as that in place at other 
universities and combine them with the pos
itive aspects of York’s present system. 

*****
This part has sought ways of establishing 

dispute resolution procedures at York as 
one way of alleviating the problems result
ing from intolerance. It is hoped that these 
will have the effect of encouraging victims
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5. Recommendations
A further word must be said about free

dom of expression of opinion. It goes with
out saying that within a democratic society, 
and in particular, within a university 
munity, free speech is a central and funda
mental value, and that any restrictions upon 
it must be supported by the best of reasons. 
Protecting freedom of expression while pre
serving respect and recognition for the basic 
human rights of individuals and groups 
suggest difficult problems.

Respect for human rights is an inherent 
value to our society, consistent with and 
supportive of the value of freedom of 
speech. Moreover, a democracy faces an 
invidious danger and insidious form of sub
version when human rights are comprom
ised. Freedom of expression need not 
include the violation of human rights to 
find fulfillment. Indeed, it is only through 
respect for human rights that the freedom 
of expression of all members can be truly 
achieved. We emphasize that our proposed 
complaint and disciplinary hearing proce
dures apply to intentional discrimination. 
Every person within York University can 
enjoy full freedom of expression of opinion 
without intentionally discriminating 
against an individual or group. Our propos
als do not in any sense compromise lawful 
freedom of expression presently enjoyed 
within the York community.

Accordingly, the first recommendation is

\ln this section of the Report, the Committee 
summarizes and augments earlier findings in 
support of its four recommendations.]

com-
We believe that it would be useful for the 

University to re-articulate its continuing 
support for human rights. Thus, the Uni
versity should state that it subscribes to the 
preamble of the Ontario Human Rights Code, 
and states expressly that it seeks to do every
thing possible within the University com
munity to enhance that policy |.see insert].

To this end, the University should con
firm in particular that every member of the 
community has a right to equal treatment 
without discrimination because of those 
grounds prohibited bv the Code, including 
race, ancestry, place of origin, colour, eth
nic origin, citizenship or creed, including a 
right to equal treatment with respect to ser
vices, goods, and facilities; a right to equal 
treatment with respect to the occupancy of 
accommodation; a right to equal treatment 
with respect to employment; a right to con
tract on equal terms; and every person who 
is an employee or student has a right to 
freedom from harassment in the commun
ity, including such places as the classroom 
and the residences.

can

means subject to all require
ments, qualifications and considerations 
that are not a prohibited ground of discrim
ination. "Harassment” means engaging in a 
course of vexatious comment or conduct 
that is known or might reasonably be known 
to be unwelcome. "Members of the com
munity” include students, staff, manage
ment and faculty.

A right is also infringed by a person who 
publishes or displays before the community 

the publication or display before 
the community of any notice, sign, symbol, 
emblem, or other similar representation 
that indicates the intention of the person to 
infringe a protected right or that is intended 
by the person to invite the infringement of a 
protected right. Provided however, this pro
tection shall not interfere with freedom of 
expression of opinion. Provided further, all 
of the several exceptions set forth in the 
Human Rights Code, 1981 would apply as 
well to the University community.

Anyone in the community who inten
tionally infringes or does, directly or indi
rectly, anything that infringes a right that is 
protected should be subject to the complaint 
procedures, sanctions and remedies set 
forth in this report.

(The Committee has not dealt with sex, 
marital status and handicap. These 

outside the mandate of this Cont-

" Equal”
1

y THE RE-ARTICULATION OF A HUMAN 
RIGHTS POLICY FOR THE YORK 
UNIVERSITY COMMUNITY.4

Despite the fact that the University has a 
long-standing concern for the protection of 
human rights in its community, there has 
been a marked absence of clear guidelines 
and procedures which members of the Uni
versity could turn to in times of difficulty. 
In the event of racial incidents, the 
aggrieved persons, particularly students, do 
not know where in the complex structure of 
the University to file a complaint. There is 
also a common perception that nothing 
much would be done anyway and that for
mal charges against perpetrators of racism 
lack substance or teeth.

In order therefore to formalize and cen
tralize policies, guidelines and methods of 
dispute settlement as well as to establish 
sanctions with respect to the problem of 

discrimination on campus, this Com-

or causes
X

...

1% * *

58** i
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race
mittee recommends:age,

areas are
mittee. There are separate mechanisms 
within York to deal with gender and age 
discrimination, and the Committee is con
centrating on intentional discrimination 
| handicap is almost invariably a matter of 
systemic discrimination].)

THAT A "CENTRE FOR RACE AND 
ETHNIC RELATIONS” BE ESTABLISHED 
AT YORK UNIVERSITY./

The proposed Centre should have three 
major functions. It should be empowered to 
hear and act upon complaints front any

K» H
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faculty over the past decade, the problem is 
compounded for minority people. Thus, 
they are not hired and therefore do not get 
the opportunity to demonstrate merit. 
Women and racial minorities occupy more 
part-time teaching positions than do White 
males as several American studies show and 
such positions do not readily allow for 
research and publication activity. Thus, the 
ability to demonstrate merit as defined in 
University circles can remain an elusive 
goal for members of disadvantaged groups. 
However, much greater effort can be made 
to recruit from minority group candidates 
who demonstrate future potential by the 
completion of a Ph.D. or who show promise 
in other ways.

Another way in which the system appar
ently discriminates is by using word-of- 
mouth and other informal ways of dissemi
nating knowledge about vacancies. Such 
information is contained within the already 
existing networks and tends to keep new
comers out. Despite the fact faculty posi
tions must be advertised publicly, behind- 
the-scenes networking still takes place and 
this seems particularly to be the situation 
when the appointment procedure is exceed
ingly constrained by the economy and the 
consequential underfunding of the 
University.

At the staff level, appointments are often 
filled by using an internal labour market, 
through the transfer or promotion of cur
rent employees. As a result of this proce
dure, most jobs are shielded from external 
labour market demands and forces for 
change. Only a limited number of new entry 
positions become vacant and are thus 
potentially available to minorities and other 
disadvantaged groups, many of whom are 
just beginning to seek careers. Internal 
labour markets are cost effective for the 
University but re-evaluation of such tech- 

should be undertaken in order to

alternative to a judicial hearing. The very authority as the Provost currently has. The
informality and confidentiality of the medi- President would simply be delegating his or
ation process allow for a speedier resolution her disciplinary authority. An employee
of the problem (less preparation is involved, covered by a collective agreement who
no need for counsel, etc.). Moreover, since wishes to appeal a tribunal decision can
compromise is emphasized rather than invoke grievance and arbitration proce-

dures (unless the collective agreement is 
amended over time to accept as final the 
process set forth herein).

*****

member of the University community with 
respect to harassment or discrimination 
based upon the following prohibited 
grounds of discrimination: race, ancestry, 
place of origin, colour, ethnic origin, citi
zenship and creed. (As we noted, sex dis
crimination and age discrimination are dealt 
with elsewhere at York. To repeat, we 
believe that this Centre should be separate 
from the Sexual Harassment Education and 
Complaint Centre.) Secondly, the Centre 
should have an educational and 
consciousness-raising function. Thirdly, 
the Centre should have a research and mon
itoring function on matters relating to race 
and ethnicity.

adversariness, reconciliation of the parties 
is more likely.

*****

Another important function of the Cen
tre will be to act as an educational and

Judicial proceedings would be used where 
mediation has failed, or the dispute is too 
serious for mediation. Precedents over time consciousness-raising resource for the Uni

versity. We emphasize that we view this 
function as the most important one for the

will provide guidelines for defining serious 
cases. In general, when the conduct com
plained of has been persistent and when long run- The Centre would disseminate

information both as to its existence and***** elements of violence, apprehended violence 
or misuse of academic power are apparent in 
the incident, the coordinator or the Centre 
should recommend that the parties initiate 
formal proceedings.

functions as well as convey pertinent 
information from external sources. The 
Centre must take broad positive initiatives 
(e.g., lectures, other public functions, liai
son with other groups and programs, etc.) to 
achieve greater understanding and toler- 

the diverse ethnic and racial

The Centre’s high profile will encourage 
alleged victims to come forward and lay 
complaints, and the Centre should take a 
strong proactive position in this regard. 
Having said this, we emphasize that we do 
not foresee many complaints in any given 
year. However, it is very important that a 
proper and adequate procedure be estab
lished, and be known by the University 
community to exist, so that those few com
plaints that do come forward are dealt with 
expeditiously and fairly, and justice is both 
done and seen to be done.

Given some of the power relationships 
that exist in a university (as for example 
between professors and students), the Cen
tre sould provide sufficient confidentiality 
and assurances of protection so t hat victims 
feel secure in pursuing their rights. The 
very fact of the Centre’s existence will make 
it easier for those who have been aggrieved 
to seek redress while also acting as a deter
rent to those who might otherwise have 
indulged in acts of racial harassment.

After a written complaint has been filed, 
and the repondent afforded an opportunity 
to respond in writing, an initial investiga
tion would then be carried out to determine 
whether the complaint warrants further 
action or is frivolous, malicious or patently 
untrue. If the complaint is found to warrant 
further action, two further steps are availa
ble: mediation and then a tribunal hearing.

Formal charges would be heard by a 
three-person tribunal appointed as follows: 

from a list presented by the complain- 
from a list submitted by the

ance among 
groups within the University community. 
The Centre should also have links with

one
ant, one
respondent, and the third member, the 
chairperson, would be appointed by the 
President of the University. The civil 
standard of proof, a balance of probabilities, 
would be followed by the tribunal.

organizations and communities outside of 
the University.

The Centre should be responsible for 
organizing sensitivity-training programmes 
for staff. In addition, it might seek to assist 
minority students integrate more fully into 
campus life.

Sanctions open to the tribunal would 
include rustication (for students), defer
ment of rustication on promise of good 
behaviour, apology, private or public 
reprimand, and dismissal, depending on the 
nature of the offence and the position of the 
wrongdoer.

In some cases, it may be appropriate to 
grant a remedy to the complainant as well as 
impose a penalty on the respondent, where 
charges are substantiated. As well, where a 

plaint is found to be unjustified, it may 
remedy to the

*****

The Centre’s research function can 
include studies of systemic sources of dis
crimination in areas such as student 
recruitment, student services, curricular 
inflexibility and on the representation of 
minority groups as members of the faculty 
and support staff. One of the obvious facts 
on campus is the relatively few numbers of 
non-White faculty compared with the 
numbers of non-White students the Uni
versity currently attracts. Non-White stu
dents are fairly consistently taught by 
White faculty members and the problems 
that result from this have to do not only 
with the lack of role models in authority 
positions but, perhaps more importantly in 
the University context, with the implica
tions for curriculum and course content. 

*****

coin
be appropriate to grant 
respondent. Possible remedies include a 
written or oral apology, an independent re
assessment of an essay or final grade, or a 
transfer out of a particular class or location. 
The tribunal might also order a person to 

and desist from having contact either

niques
make the University more responsive, as 
well as more representative, of changing 
social circumstances.

Accordingly,
THE COMMITTEE RECOMMENDS TO 
THE UNIVERSITY THAT ALL HIRING, 
RECRUITMENT, AND PROMOTION 
POLICIES FOR FACULTY, STAFF, 
LIBRARY AND SERVICE PERSONNEL 
BE REVIEWED FOR POSSIBLE 
SOURCES OF SYSTEMIC DISCRIMI
NATION AGAINST MEMBERS OF 
RACIAL AND ETHNIC MINORITIES.

cease
directly or indirectly with the other person.

Appeals would be heard by the Provost.
An appeal would only be allowed if the Pro
vost finds that the tribunal had not followed 
the fundamental principles of justice in its 
procedures or that the tribunal had not
interpreted or applied University policy operations. It should have a co-ordinator 

rectly. As well, the respondent has the who js academically qualified and familiar 
option of bringing an action to Divisional 
Court if the tribunal has not met the 
requirements of fairness or due process.

*****

Mediation is an informal and nan- The Centre should be prominently 
located and contain sufficient space foradversarial technique of dispute resolution 

which in recent years has been gaining in 
popularity as an alternative to formal judi
cial proceedings. The process is voluntary. 
Where mediation is attempted, judicial 
charges are suspended pending the out- 

Mediators would be selected by the

cor
with the area. The position should be full
time for the first year, with a possible reduc
tion to two-thirds or one-half after that first

The Committee does not recommend the 
establishment of a formal employment 
equity or affirmative action program at this 
time, but suggests that they be considered 
upon the recommended review and person
nel audit being completed. The results of 
this review and audit should then be exam
ined by the staff of the newly created Centre 
for Race and Ethnic Relations. In the event 
that a lack of representativeness among 
employees of the University is indicated, 
the Centre in consultation with relevant 
administrators, including the President of 
the University, might develop an employ
ment equity scheme suitable for the 
University.

year. The term of office should be two years. 
The search committee should consist of two 

In the present scheme discipline is members from the Committee on Race and 
imposed on employees working under col- Ethnic Relations and the Provost. The 
lective agreements through the "manage- co-ordinator should be responsible to and 
ment rights" clause in these agreements. report to the President.
This permits the University administration The budget of the Centre should be suffi- 
to impose discipline including discharge for cient for remuneration for the co-ordinator

(or release time), a full-time secretary and 
additional part-time staff as required, office 
expenses, the sensitivity-training pro
grammes, liaison, and research.

There should be a ten-member Advisory 
Committee, including representation from 
faculty at both campuses, at least two stu
dents, representatives from support staff, 
campus unions and York College Masters.

come.
Co-ordinator of the Centre and its Advisory 
Committee, subject to agreement with the 
parties involved. The mediator meets with 
the parties together, and then with each 
party in private, to determine if there are 
differences in each party’s public and pri
vate positions. The task of the mediator is to 
point out areas of agreement between the 
parties and discuss possible compromise 
solutions. In many instances, mediation 
offers a flexible, expeditious and efficient

*****

just cause.
Our proposal should not alter signifi- 

tly this state of affairs. The proposed 
Tribunal would act under the same grant of
can

"Whereas recognition of the inherent dignity and the equal and inalienable rights of 
all members of the human family is the foundation of freedom, justice and peace in 
the world and is in accord with the Universal Declaration of Human Rights as 
proclaimed by the United Nations;
And Whereas it is public policy in Ontario to recognize the dignity and worth of 
every person and to provide for equal rights and opportunities without discrimination 
that is contrary to law, and having as its aim the creation of a climate of 
understanding and mutual respect for the dignity and worth of each person so that 
each person feels a part of the community and able to contribute fully to the 
development and well-being of the community and the Province;"

preamble, Ontario Human Rights Code, 1981

The Committee was concerned by the 
traditional perception of the University as 
isolated from the mainstream of society. 
While the University has made notable 
strides in the area of community outreach, 
much more remains to be done. In particu
lar, the Committee feels that greater liaison 
with ethnocultural communities and use of 
the ethnic press would be advantageous. In 
this context:

Although an audit of staff and faculty has 
yet to be done, impressionistic 
observation, as noted above, suggests 
that the staff, library personnel and 
faculty as presently constituted do not 

to adequately reflect the multiracial 
and multicultural nature of our changing 
Canadian society. Several reasons are prob
ably responsible for this apparent imbal
ance,
tional racism in society which has prevented 
the entry of non-White and other minorities 
in the university labour market, further, 
since faculty appointments are normally 
evaluated with respect to a candidate's pub
lishing and research record, minority people 
with their relatively more recent entry into 
this labour market are less able to demon
strate such merit. Moreover, given the gen
eral financial constraints in hiring new

seem

THE COMMITTEE RECOMMENDS TO 
THE UNIVERSITY THAT MORE 
EFFECTIVE OUTREACH PROGRAMS 
BE DESIGNED TO FOSTER 
RELATIONS BETWEEN IT AND THE 
LARGE NUMBER OF ETHNO
CULTURAL AND ADVOCACY GROUPS 
WHICH HAVE BEEN FORMED IN 
METROPOLITAN TORONTO, SO THAT 
THE UNIVERSITY CAN BETTER 
SERVE THE NEEDS OF THE 
CHANGING POPULATION OF THE 
CITY.

"15. Equality Rights
(1) Every individual is equal before and under the law and has the right to equal 
protection and equal benefit of the law without discrimination and, in particular, 
without discrimination based on race, national or ethnic origin, colour, religion, 
age or mental or physical disability.
(2) Subsection (!) does not preclude any law, program or activity that has as its 
object the amelioration of conditions of disadvantaged individuals or groups 
including those that are disadvantaged because of race, national or ethnic origin, 
colour, religion, sex, age or mental or physical disability.

not the least of which is the institu

iez

*>-

Canadian Charier of Rights and Freedoms
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(England) Exchange A report on the 1986 Competition:
Pictured here are the winners of York University's first Murals Competition held last February to 

select three student entrants to create murals for a variety of sites on the Keele campus. Thirty 
entries were received, judged by a jury of on- and off-campus art critics, and a show of all 
submissions was open to the York Community for ten days following the competition. Wayne 
Emery, Scott Farndon, and Barbara Joyette's murals were completed by the end of June and 
mounted on site by August, 1986. As a result of the show, two more student entrants were 
commissioned to prepare murals by local sponsors (Peter Fyfe, for Vanier College, and Carl Tacon, 
for the Faculty Club); these murals were completed over the summer and are now also in place. 
Congratulations to all five of these creative York students

Take a tour of the sites: (from North to South)
• Founders Junior Common Room

Scott Farndon"
• Vanier College West Stairwell

Peter Fyfe
• Steacie Science Building, Wall opposite 110

Wayne Emery*

Applications are still being accepted 
for this one-year undergraduate 
exchange programme with the 
University of York, England.

Up to two spaces may be made 
available to students with high academic 
standing in science or the liberal arts. 
Tuition scholarships will be paid by 
York University (Canada). All other 
expenses are to be borne by the student.

For further details, please contact the 
Office of Student Affairs.

Application deadline:
Friday, December 12, 1986

• Curtis Lecture Hall, opposite Credit Union
Barbara Joyette"

• Ross Building, south of Faculty Club
Carl Tacon

' winner of 1986 Murals Competition

AND NOW IS YOUR CHANCE!
The 1987 Murals Competition is being sponsored by CYSF, the Office of Student Affairs, the 

Faculty of Fine Arts, the Creative Arts Board and the Department of Physical Plant. All students 
are eligible to make submissions as specified on the entry forms. Start thinking now about
entering.

ALL DETAILS WILL BE PUBLISHED IN EXCALIBUR ON DECEMBER 3,1986
Watch for the advertisement giving full details: how to enter, submission dates, form of 

submission, judging, information session.

York Profiles
What Does Physical Plant Have to Do With YOUR Education?

physical facilities, housekeeping, 
groundskeeping, the plant operation (heating and 
cooling), the post office, the inter-campus courier 
service, renovations and construction of new 
facilities. Some [ecently-completed projects in 
which his divisions were involved include the 
installation of flashing lights at campus 
crosswalks, alterations in the Counselling and 
Development Centre to accommodate the 
Learning Disabilities Programme, kiosks for 
parking attendants, and alterations to the Samuel 
Beckett Theatre

As in many other areas of the University, the 
short-fall of funding and staffing hinders Physical 
Plant from totally responding to needs of the 
community to the degree that its members 
expect “Often we have to work with departments 
to modify their plans to fit the available 
resources," he says. He also adds that the 
budget with which his Department works has not 
changed significantly in recent years in response 
to the shrinking dollar.

Mr. Struk's only request to you as students is 
that you recognize that York University is your 
university There is a large workforce of people 
who are supporting you by maintaining an 
acceptable physical environment Working with

Spread over a space of 4 1/2 million square 
feet, the size of York's Keele campus equals 
of a small city. Peter Struk, the new Assistant 
Vice-President (Physical Plant) is now overseeing 
the large task of maintaining and developing 
York's extensive physical environment.

"We clean, we maintain, we operate and we 
give support to the ambiance and environment 
for learning and teaching to take place," says Mr. 
Struk. Developing a positive frame of mind to 
support the academic process is the attitude that 
Mr Struk wants to instill in the staff and 
management people in the Department of 
Physical Plant.

Mr. Struk brings to his position 17 years of 
experience at Seneca College, with a 
background as a member of an academic unit, 
both as a teacher and an academic administrator. 
He believes this experience allows him to be 
especially effective in the role of accommodator. 
His hope is to add a new dimension to service 
that will enhance and improve York's situation in 
a way that is consistent with the academic plan 
of the University.

Leadership of the Department of Physical Plant 
means being accountable for various divisions 
responsible for maintenance of the University's

11
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these people, rather than against them, by 
respecting the campus facilities benefits you.
"We are all a part of making this University a 
place we are proud of, one that is attractive, 
inviting and safe for us all," says Peter Struk

Joan Adetuyi
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IRTS" York theatre grad 
solves “mysteries”

President’s Prize
Candidates must be full-time or 
part-time York University under
graduates. Submission will be re
ceived in the following categories: 
poetry, prose fiction, screen-play, 
stage-play. There is no minimum or 
maximum length requirement in any 
category but NO CONTESTANT 
MAY SUBMIT MORE THAN ONE 
ENTRY IN EACH CATEGORY. 
MSS. must be typed, double spaced, 
original, unpublished. Entries 
should be submitted in an envelope 
addressed to ' The President's Prizes, ' 
Creative Writing Programme. 236 
Vanier College, York University; the 
name of the author should not be 
typed or otherwise written on any 
page of the MS, but should be typed 
on a separate page paper-clipped to 
the ms, with the title of the entry 
(poem, story, etc.) following the 
author’s name.

The deadline for all submissions is 
Friday 19 December, 1986: entries 
received at the Programme Office 
after that date will on no account be 
accepted. A prize of $250.00 will be 
awarded for the best entry in each 
category, although no prize will be 
awarded in any category where the 
judges feel entries are of insufficient 
merit. NO ENTRIES WILL BE 
RETURNED. The results of the 
competition will be announced at the 
end of February.

SECTION
▲ A ▲ Â

tw
kind of director, with a theatre sea
son paralleling the play. Roy draws 
an important distinction between 
this kind of director and the modern 
trend to do away with Artistic Direc
tors, replacing them with 
accountants.

“Just because theatre has business 
aspects doesn't mean it is business.” 
Roy said. He explained that in busi
ness, if you make a popular ham
burger, you churn out more and 
more hamburgers. In theatre, if the 
product works, you can’t continue to 
produce it for years on end.

What kind of product does Roy 
think Canadians need? “Something 
that will shake them up.” He said 
that a good season of theatre should 
reflect the middle class system 
in which we live. This means sho
wing the good and the bad, and that 
can mean an ugly and nasty por
trayal. Roy says that, unlike in busi
ness, in theatre it is necessary to “bite 
the hand that feeds you."

Roy’s presence and inspiration as 
a “York boy who made good” 
seemed to make many of the theatre 
students eager to start sharpening 
their teeth.

By KEN KEOBKE cessful theatre seasons, building up 
the confidence of the mostly elderly 
patrons until he felt they could trust 
him enough to sit through produc
tions such as the controversial Can
adian play Ashes, which deals with a 
couple’s inability to have children.

In his talk with York students last 
Friday, Roy chose to discuss produc
tion, rather than directing. When he 
graduated, Roy faced the inevitable 
Catch-22 of not being given 
directing jobs because he hadn't had 
directing experience. He found that 
rather than “become bitter and 
marry into money” he could become 
a producer and, in essence, become 
self-employed. He said that there are 
several opportunities to do this, 
from organizing an afternoon read
ing of a play among friends to creat
ing a new theatre company. The 
problem is the grander the proposal, 
the more money is required.

If the young producer hasn’t mar
ried into money by this point, Roy 
says he is then faced with three legal 
forms of begging: government 
grants, help from the public sector or 
fundraising. Once the money is in 
hand, the producer becomes a new

James Roy graduated from the 

York University theatre department 
a dozen years ago and speaking to a 
hundred theatre students last week, 
he likened his move into the direc
tor’s chair to a “first visit to a 
brothel—very exciting, but the ins 
and outs were still a mystery.” Look
ing back at his career, these myster
ies seem to have been solved.

Roy left York to seek fame and 
fortune, but noted that “to be fam
ous in Canada is probably a contra
diction in terms.” Nevertheless, Roy 
has since become a popular director 
He is currently on his way to the 
University of Guelph to work on a 
student production of What the 
Butler Saw, but he is first stopping in 
Newfoundland to direct a new pro
duction of Romeo and Juliet.

One of Roy’s early accomplish
ments was the establishment of the 
Blythe Theatre Festival, which he 
ran for many years before going ont 
to become the Artistic Director the 
Belfry Theatre in Victoria, home of 
the “newlywed and the nearly dead.”

In Victoria, he headed several Sue
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E1Crow’s dangerously experimental Dali bio 
mixes dramatization and surrealism on stage
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HOME ON THE RANGE: Dali performers (left to right) Tom McCamus, Julian Richings, Oliver Dennis, Ellen Ray Hennessy, Banuta Rubess and 
Martha Ross pucker in unison in Crow's Theatre production.

and surrealism on stage. But, thanks 
to the fine script and first-class act
ing, it works.

The play takes us chronologically 
through Dali’s life by a series of fast- 
paced individual scenes. From his 
childhood days and the infantile 
beatings of his baby sister (he kicks 
her in the teeth), to his years as a 
critically acclaimed artist, every 
scene is unique.

One memorable moment is a 
depiction of Dali's own thoughts as 
he envisions such scenarios as “Can
nibalized in Autumn” and “Electro
cuted by Telephone.” Much of the 
script revolves around sex and vul
garity, as does much of the artist's 
work. There are such visual scenes as

5rii 88 <5S

MS
5§ê
IE d Zthey cover 14 roles. Julian Richings 

stands out as a wonderfully versatile 
and comic actor, taking on the roles 
of both Dali’s father and his furious 
critic.

The set is simple—a Dali-style sea
scape on three backdrops. And the 
props, many of them cardboard cut
outs, are minimalist yet effective. 
They include items right out of the 
artist’s paintings, including his 
infamous crutches, a coffin (Dali’s 
trunk), and a melting watch.

Dali is definitely not a play for the 
conservative, but then neither is the 
artist’s work. Crow’s Theatre is 
devoted to “exploring new direc
tions and alternatives in theatre,” 
and Dali is a successful exploration.

vomiting and masturbation, as well 
as expressive moments in the dia
logue: “Let me ejaculate on your 
shirt, sir. Tomorrow it will be worth 
thousands,” says Dali.

Tom McCamus plays the role of 
Salvador Dali with a terrific sense of 
eccentricity. “The only difference 
between a madman and I is that I am 
not mad,” says his character. 
McCamus stops at nothing short of 
having us believe that at one moment 
he’s on a murder spree and the next, 
he’s talking to a lobster. His intensity 
can actually shock the audience into 
believing what they are seeing.

The supporting cast of five other 
actors do a fine job at keeping the 
energy flowing and between them

By DARREN ALEXANDER

I -£
row’s Theatre is currently pres

enting a revised rendition of Dali, the 
winner of last year’s Dora Mavor 
Moore Award for Innovative and 
Artistic Excellence. And it seems as 
though writer/director Jim Millan 
was rightfully acclaimed for his 
work, which runs until Nov. 30 at the 
cramped (but cozy) Theatre Centre.

Dali is a comical account of the life 
of Salvador Dali, presented in much 
the same way that the controversial, 
surrealist artist might have envisi
oned his own life. As a result, the 
play is a dangerously experimental 
attempt to combine dramatization
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CHINESE CUISINE
Licensed by L.L.B.O.

Fine Dining Room & Party Facilities 
Dinner Buffet every 

Tuesday and Sunday
TAKE OUT DELIVERY SERVICE

R■ —i s
9

*■ East moonA 10% DISCOUNT
738-1428in Dining Room (exclud

ing Buffet) and Pick-up 
Food Order $12.00 and 
up—with Student Card

Local Free" Delivery begins at 4:30 p.m. 
•WITH MINIMUM FOOD ORDER L

2150 STEELES AVENUE WEST
One Block East of Keele Street on North Side
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YORK U LEATHER JACKETS
• Highest Quality Garment Leather
• Excellent Custom Workmanship
• Friendly Personal CustomerService
• York U’s Choice for Over 24 Yearsmsk4

<A

■m LEATHER JACKET with crest, back 
from $185and sleeve letters

MELTON JACKET with leather 
sleeves with crest, back and sleeve let- 

from $145
Jr ^

ters

Carnation Sportswear 
437 Spadina Ave. (at College St.) 
Toronto, Ontario 979-2707jt
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Waddington, Munro 
capturetheimagniation 
of Atkinson audience

J
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By WENDY QUINTON
Canadian poets Miriam Wadding

ton and Jane Munro were euests 
of Atkinson College last week for 
what is best described as an explora
tion of the senses. The event was a 
York sponsored presentation of 
“Readings by Canadian Women 
Writers.”

Waddington, a part-time profes- 
at York, read from her recently 

published book, Collected Poems. A 
collection of past and present writ
ings, her book touches on a variety 
of issues that have affected her life.

Pieces such as “In The Big City” 
and “Who will Build Jerusalem" 
convey a sense of isolation and empt
iness. Both poems reflect the writer’s 
early fears of loneliness and her 
awakening in an unknown world. 
“Someone Who Used To Have 
Someone" and “Running Up and 
Down Mountains At Changing 
Speeds” explore the inevitable aging 
process. Waddington stated “getting 
old is lousy,” and her feelings toward 
aging are clearly conveyed in her 
writing.

Yet her poems are not without a 
humorous edge which is apparent in 
poems about the everyday problems 
of life. “Husbands" is a comical look 
at the many roles a woman plays in 
her life, those of wife, mother, lover 
and friend. This approach illumi
nates her outlook on the world. Life, 
according to Waddington, is full of 
many causes, but one can only 
change the world a little and the rest 
of the time should be spent enjoying 
life. Waddington’s work touches on 
a variety of subjects that span her 
many “thought provoking” years as 
a poet.

Poet Jane Munro, daughter of 
author Alice Munro, read from her 
books, Daughters and The Trees.lust 
Moved Into a Season of Other. In her 
poem, "Creek Bed," Munro ex
plores two issues that she confronted 
at the time of writing. She was walk
ing along a creek bed and was faced 
with unanswered questions concern
ing her childhood and her recent 
divorce. The walk illuminated a ser-

%7.1 /tfci
&

!
V

sor
ies of conflicts between remem
brance of her mother and the power 
of Mother Nature. The creek bed 

path which she followed towas a
liberation from past conflicts. “I am 
entering middle age, all out of place /- 
partly wading is to measure the illu
sion of shallowness with my body.”

WOULD YOU BUY A USED CAR FROM THESE MEN? Gasmoney and Cigarettes is comprised of Pat Axe 
(left) and Tony Orsi. Honestly.

Local blues band abhors rock clones The end of the poem possesses a 
glimmer of hope, “creek, changing 
its course creekbed."
“Mary /Marina” is based on a 

myth about an island named Marina 
which is referred to as Mary. The 
poem speculates about the lives of 
the two women. Marina, the island 
mistress, and the Virgin Mary. Mun- 
ro’s use of metaphoric comparisons 
allows her to shade the poem with 
humorous elements.

At the centre ofMunro’s work can 
always be found a tale of an adventu
rous quest. Munro combines imagina
tive words to produce prose that is 
thought-provoking and exciting as 
the writer explores herself and the 
world around her.

Waddington and Munro captured 
the attention of the audience by fil
ling their minds with a variety of sub
jects. The subjective nature of their 
writings was the key to the audien
ce’s attentiveness as one was able to 
directly identify with the poems.

By ADAM KARDASH
UU hat do you get when you take 
four blues musicians, the music of 
Thorogood, the Rolling Stones, and 
Van Morrison, and some very loud 
amps? A tight Toronto band called 
Gasmoney and Cigarettes.

The brash rock and roll blues 
band, Gasmoney and Cigarettes, 
met a sparse but receptive crowd at 
the Vanier Junior Common Room 
last Thursday. Although the lack of 
a sound and light person created a 
deficit, the band compensated for 
this with their energy and sincere 
attempt to provide a professional 
show.
“We’re just doin’ what feels 

right,” said bassist /vocalist Toni 
Orsi. The 36-year-old Orsi, who 
also manages the band, has charis
matic appeal which never stops 
radiating. He also gives the band a 
strong “down and dirty” image—

discouraged.
Summing up the band’s feelings 

Orsi cited the Juno award to Long 
John Baldry, a veteran of the blues 
scene since the mid-’60s, for most 
promising Canadian artist. Orsi 
referred to this choice as a “complete 
farce.”
“We’re just trying to prove you 

don’t have to be a clone, you don’t 
have to bastardize, and that you can 
create your own style, especially 
from the roots,” Orsi explained.

According to Gasmoney and 
Cigarettes, clone bands such as the 
Blushing Brides and Très Hombres 
make between $2,500 and $ 10,000 a 
night. This is gold compared to the 
average pay for a blues band. "We 
get free beer, gas money and 
cigarettes,” said Orsi, laughing.

The band can be heard at one of 
the half dozen or so blues venues in 
town.

just what Orsi likes.
The rest of the group feeds off of 

Orsi’s style. Harmonica player Rob 
“the Butcher” harped the blues to 
his heart’s content. He was especially 
effective when he played off of Pat 
Axe’s (is that really his name?) 
raunchy blues guitar.

Providing the backbeat for Gas
money and Cigarettes is 18-year 
veteran of the blues circuit Kelly 
Irwin. Drumming presently in three 
blues bands his resume includes 
recordings with Lighthouse and sit
ting in with the Downchild and 
Cameo Blues Bands.

During the interview, band mem
bers continually alluded to their dis
content with the Toronto and Cana
dian music scene. Although they 
acknowledged that blues musicians 
rarely see fame and fortune and that 
lately the Toronto blues scene is 
flourishing, they still feel

CYSF CYSF CYSF CYSF CYSF CYSF

STUDENT PEER 
SUPPORT CENTRE FOOD DRIVE

In times of personal 
and academic distress 

We can provide you with 
information and support 

Just drop by 
and talk to

a volunteer peer-helper

YORK

736-2100 exi 3632 cmLocated in Rm 112, Central Square 
by the South Entrance

HOWDOYOU 
FEEL ABOUT HELP

YORK? SHOW WE CARE
Dec. 1 to 5, 1986

York's Foodbank needs non-perishable goods and/or cash donations 
Bring it to our Table in Central Square on Dec A or to the CYSF office Room 
105. Central Square
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Present this student 
coupon at an
IBM Authorized OutletN(ksi)W CERTIFICATE OF ELIGIBILITY AND PURCHASE 
FORM FOR Fl'LL-TIME POST-SECONDARY STUDENTS 
OF ACCREDITED EDUCATIONAL INSTITl TIONS.

Name

Xddress

THERE’S NEVER BEEN A BETTER TIME Uit\ Pm\. Postal Codr

I list it til ion

TO BUY A GENUINE IBM PC
Ci t \ Prox. Postal ( .od<‘

Please chuck u<|iii|micnt desired

_____ IBM PC U)f)
system unit \\ith
256 K

IBM PC \T Model 286 
system unit with 20 MB 
storage. 6 ft Ik user 
inemorx

memory
t/

_____ IBM Proprinter 1201

_____ IBM(A>lourMonitor5155

I .imit: one system configuration per purchaser. I agree to abide 
h\ 1 he conditions ol this order as stated above.

/
l ake advantage of new low prices on some IBM 
PCs and promotional prices on selected IBM 
PC attachments. Even better, take this coupon 
to an IBM Authorized Outlet and tell them you 
are a student. Now is the time to decide for a 
genuine IBM Personal Computer. Start by 
reading the details on the hack of this page.

I certify that:

I. I am a lull-time student at the educational institution indi
cated above and:

I am purchasing the equipment above for personal use and 
not lor business use or resale.

Signed

I kite

Please take the completed lorm to vour IR\l Xuthorized 
Outlet lor IBM Personal Computers.

lor vour nearest IBM Authorized Outlet, 
phone IBM Canada Ltd. at 1-800- 165-6600.



Now it’s even easier than ever to Inn a 
member of the IBM Personal (Computer 
family. New low prices make owning a 
genuine IBM PC more affordable than ever.

If you act before December 2 I. 1986, 
you'll be able to take advantage ol 
promotional prices on selected IBM PC 
attachments too.

\nd only an IBM PC is an IBM PC.

Introducing 
the new liigh- 
perlormaneeNOW ITS TIMK TO 

LOOK VI SOM Kill I NO NI XX 
\NI ) XKFORDXBI.K! IBM PCX I
----------------------------------- Model 286.
The new IBM PC XT Model 286

is a logical progression 
for engineering and 
computer science 
students, it makes 
improved performance 
more abordable 
than ever.
The IHM PC XT Model 2Hh is 

approximately 3 times faster than 
the other IBM PC XTs. This new 
model comes standard u ith 20MB 
storage and 640K user memory . as

mmmmmmmmr*

T \ii 7

Nfc>JW !

IBM suggested 
list prices are 
dow n on a 
number ol 

IBM Personal Computers. Consider the 
I BM PC Model 166 for everything from basic 
word processing to BASIC programming, use 
the broad range of software available or open 
a direct line to campus data bases and get a 
headstart on your career.

So why buy a personal computer that 
claims to be “as good as or “nearlv the same 
as” an IBM PC when it’s now so easy to own a 
genuine

LIST FRICKS 
BEEN

NOW IBM™ 
HAVE

REDUCED!

> \ii 7mm [ util
I lecember 
21. 1986. you 
can bin am 

member of the IBM Proprinter family or an 
IBM Colour Monitor at promotional prices. 

There's no better time than now.

• \i

NOW THERE'S EV EN MORE 
GOOD NEWS!

IBM PC?

There’s never been a better time to visit your 
participating IBM Authorized Outlet.
To find vour nearest I KM Mithori/.ed Outlet, simply phone 
I KM (Canada Ltd. al 1-800- M>.>-(>(>00.

Authorized
Outlet

()nl\ an IBM PC is an IBM PCPersonal
Computers

trade marks ol International Business Machines ( .orporation.IBM is a registered trade mark, and IN. X I and Pmprinler
IBM < ianada Ltd., a related company, is a registered user.



ANCIENT CULTURES 
OF PERUSisterhood and suicide 

make for clever Crimes
Indian Ceramics from 

1300 B.C. to 1400 A.D.

November 19-December 19
Art 6allery of York Unlvorsity NI45 Rost Building

Monday/Tuesday/Friday 10-5 
Wednesday/Thursday 10-9 
Sunday

Vicus Indian Vessel (200 S C -500 A D.)

and Michelle Martin. The characters 
have been brought together because 
the youngest sister Babe, played by a 
wonderfully bubbly Martin, has shot 
her husband.

The sisters’ three hours on stage 
together is spent exposing their frus
trations and differing attitudes 
toward life. As with most families, 
these frustrations revert back to 
childhood rivalries such as “Why did 
Granny always let you wear dozens 
of bells on your coat and we only got 
three apiece?” and other events. 
Most importantly, the sisters discuss 
the suicide of their mother.

When Babe attempts suicide, first 
by rope (it breaks), then by the oven, 
she is suddenly hit with the realiza
tion that their mother was afraid of 
the dying alone. This realization, 
that death is lonely and her mother 
was not crazy, allows Babe and the 
other characters to gain a new pers
pective on themselves.

The three hour production was 
very ambitious and although at 
times it didn’t work, the audience 
was left looking a cast and crew who 
will certainly be worth watching in 
years to come.

range (for sticking one’s head in), 
was realistically depicted. It’s 
harder, however, to expect award
winning acting.

Inexperience is one reason for this, 
but age is another; kindergarten stu
dents who are multilingual mathem
atical wizards can be found but it’s 
almost impossible for that same brat 
to pull of a convincing Hamlet. 
Makeup can only go so far in making 
an actor seem older and more

By KEN KEOBKE
Last week, many students on 

pus noticed pictures of a cat hanging 
in a noose. The poster for Beth Hen
ley’s play Crimes of the Heart may 
have seemed vulgar and sensational, 
but after seeing the play, the image is 
given a bittersweet interpretation. 
The Pulitzer-winning comedy, per
formed in the Samuel Beckett Thea
tre, was a great success, if not always 
great theatre.

It was a great success in that it 
gave a group of undergraduate thea
tre students a chance to practice their 
craft—design, lighting, sound, act
ing, producing and directing—in 
front of a real audience. What made 
this performance of Crimes of the 
Heart work so well was that the rea- 

and motivation for the perfor
mance came from third year director 
Shyam Selvadori and the other stu
dents involved, on top of their regu
lar assignments.

Technically good shows are rela
tively easy to come by and, thanks to 
a generous budget from the Samuel 
Beckett Theatre and the support of 
the Theatre Department, the play’s 
set in a midwest kitchen with a gas

\cam-
12-5

I

TYPING SERVICEM. York University 
136 Farquharson Building 

736-2100 ext. 3386mature.
The two males in the production, 

Glen Blair and Ewan McLaren will 
benefit from the natural aging pro
cess. Despite high energy, their work 

wooden and stilted. Nicole

WORD PROCESSING 
PHOTOCOPYING

TYPING
TRANSCRIPTION

Reservations Recommended 
Discount on large orders

was
Arends, play ing an elderly mother of 
two, was also difficult to believe at 
times, and the choice of having her as 
the sole person speaking in a South
ern dialect often made her role a

son

Murray A. Elia Chair in 
Italian-Canadian Studies

York University 
Graduate Scholarships

caricature.
Much of the praise for the success 

of the production goes to the three 
Magrath sisters played by Suzanne 
Belanger (as Meg, the failed singer), 
Marjorie Lecker (Lenny, the lonely 
heart who has deprived herself in 
order to take care of their grandfather)

Ford’s performance admirable 
but just too much of a good thing

Applications are invited for the first annual Elia 
Chair graduate scholarships in Italian-Canadian 
Studies. Two $1,000 awards will be granted for 
academic year 1986-87 to York students currently 
pursuing a degree in any graduate program.
The scholarships are intended to facilitate 
research which has the potential of contributing to 
our understanding of the Italian-Canadian 
experience.
Applicants should submit a one page research 
proposal, under-graduate and graduate trans
cripts, two letters of reference, and curriculum 
vitae by no later than December 23, 1986.
Applications and enquiries should be addressed

i
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JUST ONE BIG HAPPY FAMILY: The Mosquito Coast stars Harrison Ford (bespectacled), River Phoenix 
(!), and Hilary Gordon (cowering).
By KEVIN PASQUINO
^7etting away from it all means 

heading up to the cottage for most 
people. But for Allie Fox and his 
family, getting away from it all 
means leaving the not-so-good 
ILS.A. and moving to Central 
America to build a new corruption 
free civilization.

Harrison Ford and director Peter 
Weir, who together made Witness, 
have again teamed up for an adapta
tion of Paul Theroux's best-selling 
novel, The Mosquito Coast. For 
Ford, gone is the adventurous and 
sexy hero Indiana Jones and the 
strong detective of Witness. In Mos
quito Coast. Ford is Allie Fox, a 
slightly crazy inventor and a family 
man. Frustrated with the way Amer
ican culture has degenerated. Allie 
packs up his family and heads south 
to build his vision of paradise.

Ford is the star of this film in more 
ways than one. In addition to his top

UPTOWN‘i 429 QUEEN STREET W
Thurs: $3.00 
Fri/Sat: $6.00movie was either shorter or had 

instead been made into a TV 
mini-series.

Inspite of this, Harrison Ford’s 
performance as Allie Fox will prob
ably earn him an Academy Award 
nomination (the Academy loves 
leading men who take eccentric, 
dramatic roles), but The Mosquito 
Coast is an ambitious film that never 
fulfils its potential.

While The Mosquito Coast as a 
book could afford to have one cen
tral character, the film suffers 
because of it. Ford gives an excellent 
performance, but it’s too much of a 
good thing. Some variety would 
have been appreciated, and more 
character development would have 
also helped, but unfortunately none 
of this is presented. The Mosquito 
Coast is at best an interesting study 
of the extremes a man will go in 
order to fulfil his dreams, but as a 
likeable film it’s a disappointment.

2335 Y0NGE STREET
Tues: Amateur Night 
Wed: $3.00 
Thurs: $6.00 
Fri/Sat: $9.00

billing, he is also responsible for car
rying the whole movie. Allie’s wile 
(Helen Mirren) is only generically 
referred to as "Mother” and their 
children function as a cute backdrop 
for their father’s eccentricity.

River Phoenix, the handsome 
young actor from Stand By Me, gives 
a good portrayal of son Charlie. He 
is the only other character in the film 
who is even slightly developed. 
Through Charlie's eyes we see Allie 
deteriorate from a loving father to 
obsessed, uncaring visionary. Direc
tor Weir never delves deep enough 
into the other characters for us to 
understand why they keep following 
their crazed father and husband. 
One expects Allie’s wife or children 
to rebel at some point, but they never

k»mt4f ktktrtt +

Showlimes:
Thurs & Fri 9:00 pm 
Sat 8:30 & 11:00 pm

1280 BAY STREET
Mon: Amateur Night 
Tues: $6.00 
Wed: $3.00 
Thurs: $6.00 
Fri/Sat: $9.00

*
* Showlimes

Tues-Thurs 9 00 pm 
Fri & Sat 8:30 8, 11 pm

*

*Showlimes
Mon-Thurs 9:00 pm 
Fri & Sat 8 30 & 11 pm *

¥

Dinner Packages Available * 

Thursday to Saturday
♦

Reservations are a MUSTdo.
Perhaps the film's greatest weak- 

is its length. With only one (4 1 6) 967-6425ness
character in control of the whole 
film, one begins to wish that the
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SPORTS

Yeomen take second 
spot without their best

* place finishes out of the 12 weight 
classes. Pat Findlay, a second year 
arts student, was the only Yeoman to 
win in his division ( 192 lbs). Findlay 
was plagued by a back injury last 
year after winning the national jun
iors and placing third in the Com
monwealth trials the year before.

Park was “satisfied" by the out
come of the day’s events though he 
admitted that he “would have liked 
to have had two or three more 
firsts.”

York finished with a total of 41 
points, nearly doubly that of the 
third place team McMaster (22 
points), but falling 11 points short of 
an outstanding Montreal Wrestling 
club (MWC). Coached by Russian 
Victor Zilberman, mwc were excep
tional by figuring in 11 of the 12 
classes and furthermore winning 
nine of them. Park mentioned that 
the mwc team were “substantially 
older” than the Yeomen team, 
adding that he still thinks that “we’re 
capable of beating them.”

The Yeomen's next competition 
will be against McMaster this week
end in Hamilton.

By CHRISTINE GOMES

The Yeomen wrestling team finished 
second at the prestigious Toronto 
International tournament held Sat
urday at York. The event, organized 
by York coach John Park, brought 
together teams and clubs from Onta
rio, Manitoba, Quebec and New 
York state.

The Yeomen captured second 
place in the nine team competition 
despite a couple of disadvantages.
The insufficient funding and unsatis
factory training facility problem 
hampered York’s performance.
According to Park, there is “no 
doubt they (the Yeomen) could be 
training better, and if they train bet
ter they could perform better.”

Injuries also were a factor as two 
of the Yeomen’s top wrestlers didn’t 

..«ff. & compete. Both Paul Hughes, Com-
^H 8 monwealth gold medalist in the 136 

-j»: Ji/i pound division, and Steve Sam-

m «WE lim
| tournament.

In the face of these setbacks York 
pulled in three second and six third

Lady Blues sweep squash tournament

!.. ’ «
H

mm
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WRESTLEMANIA: Last weekend, an impressive York squad hosted the Toronto International Wrestling 
Tournament and took second place. Here, York’s Richie Hart tries to pin down his opponent. Hart finished 
second in his 114 lbs weight class.

A few weeks prior to York’s Can- 
Am tournament, Yeowomen 
Michele Ramsey and Rachel Devitt, 
a second year Phys. Ed major, com
peted in the Ontario Novice Compe
tition. Ramsey and Devitt finished 
first and second respectively compet
ing against each other in the final.

With the players’ performances 
improving the Yeowomen hope to 
soon be a force to be reckoned with 
on the squash circuit. “Right now all 
we can do is grit our teeth,” Cluett 
said, “and look towards our next 
tournament. We’re just a young 
team and it will take time for us to 
mature.”

player Cheryl Miller finished with a 
record of three and two. Her biggest 
victory in the tournament came 
against Dartmouth’s number one 
ranked player Chris Sutz. Miller 
defeated Sutz for the first time in five 
meetings.

Michele Ramsey, number three 
ranked for York, had the most 
impressive record with four wins and 
only one loss. Ramsey, a second year 
general arts major, was not disap
pointed with the fourth place finish. 
“The results were very close for all 
the teams except for University of 
Toronto whose perfect score was 
significantly higher than the rest,” 
Ramsey said.

By LINDA FOGAZZI 
Last weekend the York Yeowomen 
squash team took fourth spot in the 
seventh annual Can-Am tourna
ment.

The final standings of the six team 
round robin tournament hosted by 
York saw the University of Toronto 
grabbing top spot. U of T won all 
their matches with a perfect score of 
25 match points. Second place went 
to Queen’s with a total of 16 points,

“Overall I felt the tournament went 
well,” Cluett said. “1 was very 
pleased with our team’s performance 
and the way we’re coming along, 
despite the fact that we’re a very 
inexperienced team.”

The difference between second, 
third and fourth place was very close 
as the outcome hinged on four cru
cial rallies between York, Dart
mouth and Queen’s.

York’s number one ranked squash

followed by Dartmouth College who 
acquired 15 points.

York finished fourth with 12 
points, ahead of Williams University 
with seven points in total. The other 
American team was Yasser Univer
sity which had a dismal day, losing 
all their matches and finishing last.

Bob Cluett, coach of the Yeowo
men and organizer of the Can-Am 
was pleased with the tournament 
and the performance of the team.
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THE VMNSPDTED KING 
If BIDCET TURNTABLES.Dual

CS505-2 AM 
TURNTABLE %'/#

I HOTEL QUALITY AT AN 
ORDINARY PRICE.

RX830 RECEIVER BE
PICK UP THIS ENURE PACKAGE NOW - QMLY ,095®®

REST LOUDSPEAKERS AWARD 
FOR IRE PAST I YEARS
MUT HI ft MAGATWt

HEYBROOK
HB1 LOUDSPEAKERS

fsFREErrtimnimiicaitrme 
FREE NAUR SPEAKER STANDS 

FREE RE» PREMIUM SPEAKER CARLE \DGv

PLUS FREE DELIVERY AMD EXPERT INSTALLATION
VAUGHAN'S QUALITY AUDIO-VIDEO DEALER-SERVICE SECOND TO NONE!

OPEN II A.M.-I P.M. MON.-HH. 
OPEN I A.M.-8 P.M. SATI00AY 1

: XY
Eo
?3200 Steeles Ave. W., l»IO Steeles

Just West of Jane Street York
University 1665-0749 TOP YEOWOMAN: Michel Ramsey (top) had the most impress'vu 

record in the tournament for the Yeowomen with a recora of 4-1
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THE BIG SAVE- Yeowoman netminder Connie Wrightsell deflects a shot wide of the goal. Wrightsell made 
key saves throughout the game and helped lift the Yeowomen to a 5-1 victory over Guelph, keeping their 

unbeaten streak alive.

By JAMES HOGGETT 
Better move aside, York hockey 
Yeomen, because there may be 
another championship team sharing 
the spotlight at the Ice Palace this 
year. That other team is none other 
than the hockey Yeowomen.

The Yeowomen are now unde
feated in three starts. Last Tuesday 
night, despite outplaying the Guelph 
Gryphons, the Yeowomen could 
only muster a 2-2 tie. York trailed 
the Gryphons 2-0 throughout the 
game and it was not until the last two 
minutes of the third period that York 
exploded with two quick goals from 
Debbie Mayberry and Judi Gilbert.

York coach Sue Gaston was not 
impressed with the tie. "I was rather 
disappointed in the score," Gaston 
said. "We outplayed Guelph and 
outshot them. We could have won

did not play all that good.”
Judi Gilbert, a third-year Mass 

Communication major, who earned 
star of the game with her hat-trick, 
felt good about the win. “The team 
came out well,” Gilbert said. "We 
tried to execute the plays that we 
learned in practice and I think we did 
that well which showed in the scor
ing, especially in the third period."

The Yeowomen's record is now 2- 
0-1 and they are the only undefeated 
team in the owiaa. This year they 
hope to better their second place fin
ish last year by winning the owiaa 

title. “I think we have the team to do 
it this year,” Gaston said. “We 
much stronger and better balanced 
than last year." Gilbert agrees with 
coach Gaston, saying, "We have lots 
of talent, it’s just a matter of being 
able to put the puck in the net more.”

except we came up against a hot 
goalie."

On Saturday the Yeowomen 
dumped the Queen’s Golden Gaels 
by a score of 5-1. “It was a nice win," 
coach Gaston said, "but we still 
didn't plav as well as we’re capable 
of."

Queen’s opened the score early 
in the first period. York countered 
later with two goals of their own, 
both by Judi Gilbert who earned a 
hat-trick on the day.

York’s Kelly Vandenthillart 
scored the only goal in the second 
period, with teammate Liana Pres
ton in the penalty box for tripping 
and unsportsmanlike conduct.

York added two more goals in the 
third to make the final 5-1. "We 
played better in the third period,” 
Gaston said, "but (on the whole) we

are
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THE WINDS RESTAURANT
SUPERB CHINESE FOOD 

DINING, TAKE-OUT & HOME DELIVERY 
UNIVERSITY CITY PLAZA 

59 FOUR WINDS DR., DOWNSVIEW, ONT
PHONE: 736-4646

SUN-THURS. 11:30 a m.-12:00 midnight 
FRI & SAT, 11:30 a.m.-1 00 a m.

BASKETBALL RESULTSORL HOCKEY RESULTS
WOMEN’S:

Founders 37 Stong 22 

Bethune 54 Vanier 8 

Founders 32 Osgoode 18 

Mac 24 YBS 12

MEN’S:Founders 1 Sockets 1

Stong 53 Founders 34 

Osgoode 62 Winters 44 

Bethune 60 Vanier 20 

Mac 81 Grads 38 

Osgoode 34 Founders 32 

Vanier 40 Glendon 30 

Mac 50 Vanier 42

Scorpions 9 Vanier 3 

Terminators 4 Oldies I

Alumni 4 Grads 3

Osgoode 8 Winters 2 

Grads 4 Calumet 1 

Mac 10 Vanier 0

ORL:

BBA 24 Bethune 23 

MBA 47 Vanier 16 

Mac 38 Osgoode 37
Bethune 5 Winters 2

GAMES THIS WEEKTORCH HOCKEY STANDINGS
MEN’S:

Glendon 6 Vanier I 
Bethune 4 Calumet 2 
Calumet 2 Winters 0 
Founders 4 Vanier 2 
Mac 8 Winters 0 
Founders 6 Glendon 4 
Bethune 4 Vanier 1

A Pts.GP W L T F

29 21

24 19

40 14

1 6312 10
119 1 1 49

12 7 5 0 41

10 5 4 1 40

12 4 7 1 46

114 6 1 40

1137 1 33

0 27

Founders

Bethune

Calumet

Glendon

Vanier

Mac

Osgoode

Winters

35

54 9

45 9

50 7

63 0

WOMEN’S:

Stong 7 Osgoode 1 
Alumni 5 Mac 111 0

| Sports writing 
I can be a dirty job..3

What question could you ask 
this distraught athlete 
without having him turn on 
you like an angry bear?
“How do you feel right now?” 
is the wrong question. If 
you’d like to discover the 
definitive approach then be 

o sure to attend an important
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;

iPUlPI meeting for all Excalibur 
< sports writers and S photographers, 3:00 p.m 

* g Thursday, Nov. 27.
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Yeowomen keep pace o9^ WE’RE
UP & RUNNING
136 Farquharson Bldg 

GRAND OPENING SPECIAL

10 Free
Copies

Offer good only at Farquharson locale

I University City Plaza 
65 Four Winds Drive 

(416) 663-0042
136 Farquharson Bldg. 

736-5489

\\ ivxteT Fiesta

TACO BELL
3929 Keele St. (at Finch) 

635-1831

We feed you well.
N

YORK
UNIVERSITY

FINCH AVE

•<"

TACO
BELL

KEELE ST

69*
at 3929 Keele St. _
Back by Popular □
Demand! Our great ]|p
tasting Thcos at a special ^ 
price. This is the one 
you've been waiting for!
Lim it: 10 per customer

M*0X

•x AA
•* Vk :?

ft. 2

m

Cs

Save up to 
$3.00

•S’

2forl
at 3929 Keele St.
Buy one at the Regular 
Price and get the 
Second One Free! Soft 
Flour Tortilla. Fresh 
Ground Beef, Pinto 
Beans, Rich Sour Cream 
Fresh Lettuce and 
Tomatoes. Chopped 
Onions. Real Cheddar 
Cheese. Mild Red Sauce.

Save $1.99
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Sports Briefs
By nick lapiccirella

VANIER CUPYork’s defence finest in OUAA
University of British Columbia 
Thunderbirds defeated the Western 
Mustangs 25-23 in one of the most 
exciting Canadian College football 
finals in years. The game was the 
culmination of an exciting football 
season watched by more than 17,000 
fans at Varsity Stadium.

The Thunderbirds scored a dra
matic touchdown with less than 10 
seconds remaining. It was a Holly
wood finish in more ways than one.

Apparently the producers of 
Police Academy 4 needed a football 
game as a backdrop, but had to have 
the fans in short sleeves. It was quite 
impossible, however, with snow in 
the stands.

“been playing superb hockey this season and has 
a good chance to play on the OUAA all-star team.

If you think that’s impressive, wait—it going to 
get even better. Lou Kiriakou, another veteran of 
the AHL, joins the already talent-laden defense in 
January. Chambers describes Kiriakou as an 
outstanding skater and offensive player.

Sometimes, strong defenses are forced to com
pensate for weaker netminding. But even York’s 
goaltending is outstanding. There is likely not 
another team in the country with a tandem as 
solid as Scott Mosey and Mark Applcwhaite. 
And so far in this unbeaten campaign, Applewha- 
ite is yet to start as he is patiently waiting for a 
groin injury to heal. All things considered, from 
the blueline back, the Yeomen are nothing short 
of exceptional.

With so much talent is Chambers afraid of 
overconfidence creeping in and spoiling their 
chances? “I get concerned, especially about the 
weaker teams,’’ Chambers says. “But there is 
enough pride and character that the players want 
to play well in every game.”

As a rule, Dave Chambers plays it very low-key 
when talking about his club’s chances of a 
national title. He is constantly reminding his 
players, the fans and the press of the old adage 
that “anything can happen in sport.” Chambers 
is right of course. Anything will and usually does 
happen in sports. But with that defense, it’s hard 
not to already make plans for a March weekend 
in Edmonton.

“Next year they'll be unbelievable. Nobody will 
touch’em." Those were the words of Edo Van 
Belkom, last year’s Excal sports editor- 
intimated to me while we shivered in the press 
box at a Yeomen game last winter. And sure 
enough, Mr. Van Belkom's prediction is ringing 
true, as this year’s hockey Yeomen have been 
awesome.

Heading into tonight's game against the West- 
Ontario Mustangs, the Yeomen are almost 

perfect. Only a tie against Windsor has deprived 
York a sparkling 10-0 record.

Certainly the Yeomen have been good the last 
two years. Good enough and fortunate (at times) 
to twice partake in the national championship 
final round. On those occasions, York teams 
caught a few people by surprise. This year, how
ever, their superb play may catapult them onto a 
pedestal reserved for only truly great teams.

“We planned it as a three year deal,” said head 
coach Dave Chambers of his rebuilding program 
upon his return to York in 1984. “We thought in 
our third year (1986) we would have enough 
experience to make a run as a serious contender." 
Yet while rebuilding, the Yeomen haven’t exactly 
been mediocre. Two Ontario titles and a Cana
dian championship attest to that. But frightening 
as it may seem (for the competition), “we have to 
get better," Chambers claims.

Championship hockey is almost always a pro
duct of excellent defensive play. And in the third 
year of his rebuilding program, Chambers has

MEL BROITMAN

ern
assembled an incredible backline. “This is the 
best defense for sure," Chambers says when 
comparing this team to both recent and earlier 
(mid 1970s) York clubs and his teams of the late 
70s at Ohio State University.

Rob Crocock, Mike James, Darren Gani, Bill 
McGuire, Dirk Reuter and Bob Nicholson are 
among the finest collection of defensemen ever to 
play Canadian university hockey. All of them 
possess above-average offensive and defensive 
skills.

Their list of credentials is impressive. Crocock, 
injured all of last year, was a defensive stalwart 
on the 1984 championship team. Mike James also 
a member of the ’84 champions, played on Brian 
Kilrea’s 1983 Memorial Cup champion Ottawa 
67s. Newcomer Darren Gani previously signed a 
contract with the Edmonton Oilers and Bill 
McGuire and Dirk Reuter both have plenty of 
minor professional experience in the American 
Hockey League. As well, Bob Nicholson, who at 
times struggled last year, has as Chambers says.

YEOWOMEN
VOLLEYBALL

The Yeowomen battled through 
snowstorms just to get to their week
end games, but when they arrived 
they posted four straight wins.

On Friday York played a well dis
ciplined Ottawa Gee Gees squad in 
what coach Merv Mosher described 
as a “real barn burner.”

At stake was sole possession of 
first place and York defeated Ottawa 
3-2 with the scores, 15-12, 10-15, 15- 
6, 11-15 and 16-14. Mosher des
cribed the win as a good team effort 
with York actually trailing Ottawa
14- 12 in the final game, before rally
ing with four straight points.

On Saturday morning York tra
velled to Carlton and handily 
defeated the Ravens 3-0. The game 
scores were 15-2, 15-5, and 15-5.

Saturday evening York defeated 
the Queen’s squad 3-1. The game 
scoring was 15-8, 14-16, 15-13, and
15- 9. “The score probably indicated 
that the girls were a bit tired, not 
winning as handily," Mosher said.

On Sunday York played Royal 
Military College and easily handled 
them in three games straight: 15-1. 
15-4 and 15-3. York is now in first 
place in the Eastern division with a 
perfect 6-0 record after playing each 
team in that division.

Ifom fuzzy thiiudng 
comes one peachy idea.

e L■ .

We at Hiram Walker are very 
happy to bring you our brand 

new Peach Schnapps.
It's a clever combination of the 

great taste of Schnapps with the 
luscious flavour of peaches.

Its great straight or all mixed up. 
For instance,you can easily make 

a cold Fuzzy Navel.
Just pour 2 ounces of Hiram 

Walker Peach Schnapps over ice and 
add orange juice to taste.

Or how about the chilling 
experience of a Peaches and Cream. 

That's IV2 ounces of Hiram 
Walker Peach Schnapps over ice 
and top it with milk or light cream.

Anyway you like it, our new 
Peach Schnapps has a cool, 
crisp, peachy taste.

And ideas like these don't 
just grow on trees.

j !
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MEN'S BASKETBALLÆâI V
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Last weekend, the Yeomen basket
ball team took part in an exhibition 
tournament at Siena Hts. College in 
Michigan. The team dropped both 
their games, losing 83-71 versus 
Hillsdale College and 87-75 against 
Tiffen College.

The games afforded coach Bob 
Bain an opportunity to judge York's 
strengths and weaknesses. “The 
team’s weaknesses were revealed to 
us,” Bain said. “We got hurt badly 
on the boards.” York's leading 
scorer against Hillsdale was Mike 
Sherwood with 24 points. Stu 
Levinsky led the team in scoring 
against Tiffin with 21 points.

York's next game in London 
against Western on Saturday (Novem
ber 29) and is part of the regular 
season schedule.
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, Taste the Difference.Hc STREAKING YEOMEN■ m Walker :;:§1
1

: The men’s hockey team are making 
believers out of those who had any 
doubts about their strength. Victo
ries against Brock and Waterloo 
extended York's unbeaten streak to 
10 games, giving them an unblem
ished 9-0-1 record.

On Friday, the Yeomen travelled 
to Brock and thoroughly outplayed 
the Brock team, badgering them by a 
score of 6-2. Four players had three 
points on the night. Greg Rolston 
and Ben Daniccia had two goals and 
an assist while Rick Moracco had 
one goal and two assists and Brian 
Gray had three assists.

On Sunday, York played a strong
er Waterloo team but was still able to 
beat them handily 4-1. Brian Gray, 
Darren Ganni, Duane Smith (with 
his first in ouaa competition) and 
Brian MacDonald each collected a 
goal for the Yeomen.
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i For some peachy 
recipe ideas 
write Hiram Walker 
Schnapps.
RO. Box 2343. 
Department R 
Brampton. Ontario
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YEOMEN HOCKEY
vs.^

WESTERN
V olley baJJ
JANUARY 2, 3 AND 4, 1987

tait McKenzie building
YORK UNIVERSITY

VS/t
THURSDAY• NOVEMBER 27*7:30 P.M.1986 CIAU Champion»

1986 GP AC Champion»
1986 NCAA semifinaliata
1986 EIVA and EXCALIBUR Champions

University of Winnipeg Wesmen

Penn State Nittany Lions

© Pick up your Yeomen trivia 
questionnaire at the door

© 1st correctly completed questionnaire 
drawn wins DINNER FOR 20 at Pizza Hut

q Giveaways throughout the evening

© Pizza slices on sale at the game

1986 OUAA Champion»
1985 OUAA Champion»
1986 OUAA semifinalist»
Host and 1986 OUAA finalist»

University of Waterloo Warriors 
University of Toronto Varsity Blues 
University of Western Ontario Mustangs 
York University Yeomen

38S
YORK UNIVERSITY ARENA and nothin’ but!

/mv
1986 QUAA Champions 
1986 MI VA finalists

For ticket information on Sessional, Day and 
Tournament passes: call 736-5183. Advance 
and group rates available.

Laval University Rouge et Or 
Ball State Cardinals

Come out to Pizza Hut after the game! (Doors close at 11:00 p.m.)
-vvi£f-

Canada's Best Basketball

■tout! York University 
Tait McKenzie ( 
Basketball '
ClassicShf$ I

till 'üü Friday, Saturday 
Sunday 
November 
28, 29 & 30, 1986

> • BISHOPS
• BROCK
• GUELPH
• LAVAL
• TORONTO
• WATERLOO
• WINNIPEG
• YORK

i „\ .
4L Cv

\HOME GAMES
NORTH YORK CUP

Thors Oct 16

Tltu/s Nov 13 TORONTO

)

m:::: ^
730pm W

"RyERSON

•WINDSOR Schedule
Sal Nov 15 "BROCK 

Tnms Nov 27 WESTERN

Thurs .DK 4 CONCOROtA (EifnbWon)7 30 p m 

Thurs.Jan 15 "GUELPH

Fn Jan 23 "QUEEN S

Thurs . Fan 5 "McJdASTER

Sat . Fan 7 "RM C

ThufS.Feb 1» "WATERLOO

Friday. November 28 
Toronto vs. Guelph 
Bishop's vs Brock 
Winnipeg vs Laval 
York vs. Waterloo

Saturday. November 29 
Playdown

2:00 P.M. 
4:00 PM. 
6:00 P.M. 
8:00 P M.

AT 2:00 PM 6:00 PM. 
4:00 PM 0:00 P.M.

■denotes league gamee ALL YEOMEN 
^ VARSITY 

HOCKEY GAMES

Sunday. November 30 
Playdown 9:00 A.M. 11:00 A M

1:00 P.M. 
Championship 3 00 P.M
Bronze

IP Tickets it Info.//T

Day Pass 
$3.00/adults 
Tournament Pass:
(5 00/adults 
Information: Call 736-5183

$2.00/students

$3 00/students

^SHOOTERS EVERY GAME

YORK UNIVERSITY ARENA RA M A DA
iPrl, AIR CANADA 

SPORTS
400/401

LabaltsBIue
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Classified
essay report or thesis earns a top mark 
For as little as $2 a page or $10/hr an 
experienced freelance writer-editor and 
Social Sciences graduate will proofread 
and copyedit your work Tutoring and 
style-counselling also available Call 
Your Writer 927-7673

AM/FM stereo cassette with power boos
ter. Excellent condition CERTIFIED 
Need NO additional expense to operate 
No rust $1795 474-1363 (office), 869- 
1546 (home)

wasting Payment to be arranged 625- 
8860 ext 240

Will type Essays. Reports, Theses, Let
ters. etc Reasonable short notice assign
ments accepted Call 452-7552 after 5:30

T SE NVE
THIRD WORLD FORUM—General Meet
ing and informal get-together, Thursday. 
December 4th, 5 00 p m Location to be 
announced

SERVICES p.m
RESUMES/LETTERS—Applications. 
Writing, Proposals. Admissions, Counsel
ling/Problem Solving Specialists Cealive. 
Prompt. Affordable High Quality . 15

years experience Toronto's Finest 
Mr. York, 445-6446, 9-9, seven days

GREAT AFFORDABLE CHRISTMAS 
GIFT! 8 mm film transferred to videotape 
Stop fussing with projectors and screens 
Parents will love it! VHS or Beta. Call John 
534-5272

HELP WANTED
YUSA MINI SERIES—Tips on Holiday 
food preparation and entertaining with 
speaker Doreen Wood. Consumer Rela
tions adviser with Miracle Food Mart 
Thursday. December 4. 12-1 p.m and 1-2 
p m S915 Ross. Senate Chamber Eve
ryone welcome Refreshments

TUTORING—Recent M A (Psychology) 
scholarship winner, no charge Call Pete 
458-6044

SUMMER MANAGEMENT POSITIONS
with King Fence No experience neces
sary Applications at Employment Centre 
or call 845-5229 and ask for Trevor WORDPRO TACTICS—24-hour reliable 

turnaround on word-processed essays, 
theses, resumes & covers—guaranteed 
accuracy—variety of typestyles—student 
rates—close byl 663-1339 anytime

C L U B SWORDPROCESSING/TYPING—Essays, 
theses, manuscripts. Resume with cover
ing letter $15 Low rates, fast turnaround 
High quality print, convenient location. 
Call 654-9303

YORK
SUMMER EMPLOYMENT at Richmond 
Hills Day Camp Now hiring for staff posi
tions Daily transportation & lunch pro
vided Call 731-9377

PSYCHOLOGY STUDENTS ASSOCIA
TION second meeting to be held Tues 
day, December 2 at 4 p m in S201 Ross 
All welcome Agenda—election and 
career information

THE WOMEN S CENTRE invites all 
women to read their poetry .11-1 p.m 
Tuesday, December 2nd. SI56 Ross 
OPEN HOUSE to follow at 1 p m

TYPIST—Highly experienced in resumes, 
essays, theses, etc IBM Selectric Bathurst- 
Lawrence area $1 35/page double 
spaced 783-4358.

CBC FILMING "SKATE”—Need volun
teers for crowd scenes Lunch provided 
Door prizes 7:00 a m to late afternoon 
December 1 and 2 Markham Centennial 
Arena Dress warmly

PROFESSIONALPHOTOGRAPHER-
available for weddings and family por
traits. sample albums can be viewed on 
campus anytime, extemely low prices, 
call soon for family portraits for Christ
mas Message 767-4613 
TYPISTS REQUIRED, full time or part 
time. 60 wpm and up JJs Typing Service, 
136 Farquharson Bldg. Phone (736-2100) 
ext 3386

POETRY. PROSE & VISUALS We want 
'em. Yakk magazine, 610 Vanier Resi
dence Send through campus mail, but 
remember your SASEM Deadline Dec 4

FACULTY OF ARTS STUDENT CAUCUS 
MEETING—Tuesday. January 6. 1987 It 
will be held in the Senate Chamber on 9th 
floor Ross South at 5 p.m.

WORDPROCESSING—Yonge/Lawrence 
area Reports, essays, theses, graphics 
Major projects stored on disk for updating 
and revisions Fairlawn Wordpro 
482-7015

DESPERATED For someone to program a 
set of 'Esper ' Electronic Cash Registers 
at Komrads. 1 Isabella Street, ask for Ron 
or Paul. 924-7853

LESBIAN & GAY ALLIANCE AT YORK-
Come to our collective meetings. Thurs
day evenings, 5 p.m in the Purple Lounge 
(2nd floor. Fine Arts Building)

PEACE MOVIES— If You Love this 
Planet" and others Wednesday, Decem
ber 3.4 p m , S173 Ross York Association 
for Peace -5232.

WORD PROCESSING SERVICES:
Resumes. Theses, Manuscripts, Reports. 
Etc Excellent rates Please call 731-5042

VIDEO PRODUCTION COMPANY offers 
volunteer opportunities in production 
assisting, storyboard drawing and gra
phics and still photography 665-4711

PHILOSOPHY STUDENTS'ASSOCIA
TION will be holding its executive elec
tions followed by an end of term reception 
on Thursday, December 4th at 4:30 p m 
Festive refreshments will be served All 
welcome!

TYPING/WORD PRO SERVICE! Essays, 
business letters, brochures, and morel 
We will store your document for future 
use For excellent results, call 487-4516

WOMEN IN ITALIAN STUDIES—Papers 
are invited on the roles and contributions 
of Italian and Italo-Canadian women is 
such areas as Poetry. Drama. Narrative, 
Critical Thought. Women's Studies, etc 
Please send title and a one page abstract 
by Decemberl, 1986, to Prof Ada Testa- 
fern, Department of Languages. Litera
tures and Linguistics, S531 Ross.

WORD PROCESSING
Do It Yourself at

Teddy Bear Computer Time Rental
3 Hours Free Time
lor first lime users 

in November
Don't Delay 

PHONE 921-3830

WANTED—Part-time help in popular pos
ter/fine art store Mostly evenings and 
some days Flexible hours Great atmos
phere Call Wayne at 484-4132

B. CRAIG ELECTROLYSIS—Unwanted 
hair removed permanently and comforta
bly by certified Electrologist (Facial, 
body, eyebrow shaping) Medically 
Approved Free consultation and 20% off 
first visit with ad. Call 881-9040

HISPANIC STUDENT ASSOCIATION
presents its first film "The Mothers of the 
Plaza de Mayo" This film was screened at 
Toronto's acclaimed Festival of Festivals 
Stedman Lecture Hall D, December 3. 4 
p m Admission $2 00

F O U N DANDLOST

SALE LOST—10K 20" Rope Necklace. Lost on 
Wednesday. November 19th Great sen
timental value If found please contact 
Jacqueline Hudson, 247-3995. Reward 
offered

FOR
ONE STOP ESSAY SERVICE-Essays,
Manuscripts, Thesis, Letters IBM Typew- 
riter Experienced typist, high quality, 
fast, accurate Photocopying available 
Dufferin-Steelesarea From 95$/page 
Book in advance, avoid disappointment 
Call Carole 669-5178

PUBLIC DOMAIN SOFTWARE for IBM
and MAC, $4 67 & $6.54 perdisk. Guaran
teed blank disks $8 41/box Call or see us 
in Central Square on Thursdays Edu- 
SysCompTech on campus 665-4991.
79* EACH—Floppy Disks. DSDD, 100% 
Guaranteed Call for pricing on 3W 
Disks, software, hardware! 924-3996

HERE'S YOUR CHANCE FOR FAME!
‘Wanted an artist to paint portrait Any 
style except abstract and modern. Like to 
remain recognizable Fee: materials, plus 
$40 Sittings in Winter Term call John 
862-0683

CONFUSED? NEED TO TALK ABOUT
IT? Members of the Lesbian and Gay 
Alliance Collective will hold an informal 
DISCUSSION/COUNSELLING GROUP 
starting the third or fourth week in 
November If interested, watch for future 
ads in Excalibur Do it for yourself!

LOST—A large blue Icelandic Wool 
Sweater—of great emotional signifi
cance! If found please call 739-0289 
(large reward offered —no questions 
asked!!)

TYPE YOUR OWN ESSAYS! Typewriters, 
rent or buy from $35.00 a month Buy one 
for$45 00 (manuals) or $95 00 (electrics). 
Dominion Typewriter Ct.. 100 Adelaide 
St E , 364-2978

WANTED: Babysitter to look after socia
ble 2'. year old boy occasionally for a few 
hours in daytime or evening Phone 663- 
9232 after 5 p.m

R U A VEGIE? We are looking tor 
fellow York vegetarians to help start a 
club Call Martin 635-6341, 10 a m -10 
p.m Leave message.

FOR SALE: One Portable Brother typew
riter Excellent Condition, quiet $200 00 
(negotiable) Call Alyx at 736-5481 
Please leave a message if necessary

PERSONALS

ANYONE HAVING ARTICLES in the
storage room, 4th/5th McLaughlin Resi
dence please remove them by November 
30th. or they will be thrown out 
WANTED: Songs for local band Call 221- 
8832 and ask for Nad

UNIVERSITY FAMILY CONSULTANTS & 
MEDIATORS—Members of Mediation 
Canada Mediation Staff: Dominic 
D'Urzo, M A and Pasquale Bettraino, 
M.S.W 4699 Keele St . Ste 201, Downs- 
view. Ontario M3J 2N8 (416) 663-9242

PROFESSIONAL TYPING for Essays. 
Thesis, Reports, etc. Pick up/Oelivery 
available- Advanced electronic typewriter 
automatically corrects and lines up right 
margin Rates begin at $1.00/page Call 
881-3827

UKRANIAN FILMS: Zakhar Berkut and 
"Return of the Butterfly" presented by 
York Ukranian Students' Association 
Wednesday, December 3. 7:30 p.m and 
Saturday. December 6. 2:30 p m at CLH 
L’ (English subtitles) York Ukranian Stu
dents' Association general meeting, 
Tuesday, December 2, 12:00 noon

FOR SALE—Perego Convertable Carria
ge/Stroller Excellent condition Call 225- 
8803 after 7 p.m $100 or best offer
AIR TICKET TO EDMONTON (Male) 
Departs from Toronto December 16th, 
returns December 30th. $290 includes 
tax Phone 737-0293 after 6 p.m.
DESIGNER WEDDING DRESS-Tradi-
tional: satin, lace and pearl Paid $800, 
asking $350 Size 9/10 Phone 737-0293 
after 6 p m.
COMPLETE APPLE 11+ SYSTEM-Main
board. 2 disk drives, modem, monitor. Z- 
80 card, letter quality printer, software 
Excellent condition $1000 638-1545
SALE: Mens' sweaters, brown, beige, 
excellent condition, 5'9" to 6', $5 00. 
dress pants, 3 pair, blue. 31" inseam. 33- 
35" waist. $3.00; Tan slacks, 32" inseam, 
36" waist. $3.00; Books, assorted fiction, 
Philosophy: Spioza, Whitehead, Colling- 
wood, Ayer, 20C. Radio, solid state, multi
band. AC-DC, $15.00,667-0038, 5-10 p m
FOR SALE: 1 IBM Selectrix I. $17500 
Call 745-5495

MALE, oriental student, 27. into physical 
fitness, movies and intellectual conversa
tions. seeks female companion, 20-30 
(does not have to be oriental). Photo 
appreciated P O Box 246, Woodbridge. 
Ontario L4L 181

LET'S GET HUGGED, NOT MUGGED!
Hug Week is coming Watch for us! 
GRAD'S BOOKS FOR SALE —Hu-
manities. English. Canadian Studies, 
novels, texts and coles notes Good con
dition half price 699-5064

T-SHIRTS 
SWEATSHIRTS 
SWEATPANTS 

RUGGER JERSEYS 
GOLF SHIRTS 
POLO SHIRTS 

HOCKEY SWEATERS 
PAINTER CAPS 

BUTTONS
DECORATED GLASSWARE 

BOXER SHORTS 
BEER COOLIES

100% Cotton, Heavy Fleece. 
Oversize Garments

All Custom Crested at 
Wholesale Prices 

Call your York Sales 
Rep Today!!

THE CAMPUS SHIRT CO. 
(416) 731-6381

HISTORY STUDENTS ASSOCIATION
will be holding ,ts annual Christmas 
Reception on Wednesday. December 3 at 
5 00 to 7 00 p m in Vanier's Senior Com
mon Room All History Students 
welcome!
THE CANADIAN-SCANDINAVIAN FOUNDA
TION—Scholarships and Grants for Stu
dies and Research in Scandinavia, dead
line for applications is January 31, 1987 
For further information and application 
forms please contact Secretary, c/o Dr 
Jan Lundgren, Department of Geo
graphy, McGill University. 805 Sher
brooke Street West, Montreal, Quebec
H3A 2K6, Tel: (514) 392-4718________ _
TWO ENGLISH MAJORS lost in cultural 
desert (Newmarket) seek others in similar 
situation for alternative dining witty 
repartee, and general debauchery to 
prove there is strength in numbers Call
853-3757___________________________
INTER-VARSITY CHRISTIAN FELLOW
SHIP and the JEWISH STUDENT FED
ERATION present Hope for the Mes
siah: Christian-Jewish Dialogue between 
Rabbi Rosenzweig and Dr Clark Pinnock 
Thursday. November 27, 4-6 p m.. Sted-
man Lecture Hall D___________________
THE THIRD ANNUAL PRE-CHRISTMAS 
BOOK SALE—Friday November 28-10 
am-8 pm., Saturday, November 29—9 
a m -4 pm The Toronto Elizabeth Fry 
Society of Toronto. 215 Wellesley St E . 
Downstairs lounge

THE MONKEES MADNESS FAN CLUB-
The greatest performers ever! Write Rick 
15-55 Pebble Byway 655. Toronto, Onta
rio M2H 3J5. Buttons/sweatshirts 
available!

E LVT R A

TRAVEL FIELD POSITION immediately 
available Good commissions, valuable 
work experience, travel, and other benef
its Call Brad Nelson (toll free) 1-800-433- 
7707 for a complete information mailer

THANK GOD FOR K, otherwise no darts 
would be played, no water fights created, 
no piggy backs given! Luv U. SKI MT. STE ANNE—December 27 to 

January 1 Only $289 triple occupancy 
Hurry—only two trips left Christy 739- 
0930, Melam 221-0325

HAPPY BIRTHDAY MUNCHKINI! May all
your days be filled with happiness, good 
cheer and sagebrush Dave/Dean
FREE TRIP TO MONTREAL (food and 
accommodation included) plus FREE 
DENTAL TREATMENT for the right cav
ity Person needed from December 16 or 
17 to December 20 For particulars and 
screening, please call Helen at 445-9495 
till 10:00 p.m. Only serious inquiries, 
please call
LOVING, CARING COUPLE wish to 
adopt Ontario Home Study completed 
call Social Worker Frank 236-3379

EMPLOYMENT/TRAVEL OPPORTU
NITY—Campus Representatives needed 
to promote Spring Break Florida Trips 
Write Box 110, McMaster University, 
Hamilton, Ontario L8S 1C0 Call D'Arcy 
afternoons at (416) 545-2696

DRUMS: 5 piece West Bury White, 
includes all hardware (1 Sabian '20' 
medium ride and 1 '20' crash), excellent 
condition, must sell. Call 535-8633

TOP ESSAYS, RESUMES, NEWSLET
TERS. Do it Yourself Wordprocessors at 
Teddy Bear Computer Time Rental, home 
of the user cuddly computer. Attendant 
helps beginners and those wanting com
plex formats. LOW RATES LONG 
HOURS. 20 Spadina Rd . |ust N of Bloor 
921-3830
PROFESSIONAL TYPING AND WORD 
PROCESSING—Letters, reports theses, 
spread sheets Select pitch and typeface, 
diskette available Experienced legal and 
exec secretary. Call Linda evenings, 
745-0470.

TUTORING

TUTOR WITH GREAT EXPERIENCE in
math and computers can help with theses 
and exams Will act as research consul
tant. Call 661-5670 after 8 p.m

FOR SALE: Men's, size 11'/? Trappeur 
Downhill Ski Boots. Excellent condition 
Used only 1 season $95 00 Call 
244-9760 NEEDEDRIDES

TUTORING—Taught Statistics, Econom
ics and Mathematics at Harvard, 15 years 
university teaching experience, very 
patient, convenient hours. $25/hour Call 
Dr. Hersh (between 7 and 8 p.m.) Keep 
trying, difficult to reach. 633-6499

CAR STEREO SYSTEM—Alpine tape 
deck, AM/FM. digital, 10 pre-set, Alpine 
equalizer, booster 7 band, Pioneer speak
ers 6x9, 3 way includes cabinet Call 
535-8633

DRIVING TO WINNIPEG—Mid-Decem
ber Room for one Share driving and 
expenses Call Bill 519-855-4208, even
ings only.
REGULAR RIDE WANTED for student 
Mississauga (Bloor/Dixie) to York Uni
versity morning and evening. TTC is time

1979 CONCORD DL, 4 dr.. 6 cyl , auto
matic . power steering, power brakes. AN ARTICULATE and well-organizedTYPING—fast, acurate—reasonable 

rates—Bathurst/Finch area Call late 
afternoon or evening Jeannette 
635-1860If you can’t always be by her/his side give him/her something 

that will. (Bugging devices and radar installed at an additional 
price.) cuso

THIRD
WORLD
BAZAAR

RESUMES, MANUSCRIPTS, ESSAYS—
Done on word processor Fast & efficient 
Close to York $ 1 50 per page Call Debbie 
738-9150LEATHER PROFESSIONAL TYPING SERVICES
offered to students at reasonable rates

MM
Europe Bound
Y r S

• Purses
• Briefcases
• Attaché Cases
• Eelskin Wallets
• Knapsacks

HANDICRAFTS 
from around the world

• baskets • textiles, masks & carvings
• lacquerware & bronze • leather 

puppets and batik • glassware
• carpets, bags & jewelry • boxes 

& containers • woolen clothing

YOUR TRAVEL 
ESSENTIALS STORE

AT GREAT

DISCOUNT PRICES Back Packs Soit Luggage 
Money Belts Conversion Plugs 

Travel Books Travel Tips 
Hostel Card Application

GUARANTEED 
LOWEST PRICES

Compact Travel 
Accessories etc.

Super Selection, Quality & Friendly Service

IN CENTRAL SQUARE
Every Monday, Wednesday & Thursday, 9:00-3:00 

(across from the Green Machine)
This is a FREE raffle ticket! On Thursday, December 4th at 12:00 
noon we will be giving away a leather attaché case to some 
lucky duck! Come by and drop this stub off in the raffle box!
Name:-----------------------------------------------------------------------------
Address: ------------------------------------------------------------------------
Telephone Number: __________________________________

All CUSO proceeds to Environmental 
projects in Asia and Agricultural 
projects in Nicaragua> 30% off

Vuarnet sunglasses 
2 McCAUL STREET 
AT QUEEN STREET 

595-5577
10% Off with coupon

YUARNi

Central Square, York University

Mon. Dec. 1-11 am-8 pm 
Tues. Dec. 2-10 am-8 pm 
Wed. Dec. 3-10 am-5 pm
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