FILE 296
CIVIL SERVICE COMMISSION

AND

COLONIAL CIVIL SERVICE




DOCKET STARTS:




%V. 27 % 1781

e A i o ;;x «(/3
/3%//41\ //}/’Q o/ /’&WM)/QJZ‘

/
y !
é»L L _ar \L/r‘

)
5 PP G ot T - oy

DB rteat. /:qu,wm =" /,4 sikoy
Gl hcirtor z;l G sbnical & l/mmg
/ P Aog O (wakad&ah (i sinaiians
»4 Qaﬂbaﬁ a2l 4, wdbecls
[/7/4;‘,/,5”1; /{4/)&” S e G S50
Crfpirssring S by b affly s oe of




'//9’/2/ Y i ey

)
= 5
-2!//.'»/ e A &44/7 o

e Daat L, /

n
p —
b-—“ﬁ:,/vr:,‘l A AL 21.‘,2 ,Z@ -

{W Gra g 5 28zt

74 t
QLK’}’Q ?./ /}t Coh //
/ (

,J 2 € ,/.{*. /”"rzé

> /”

\})/Zo vae Xk /«f ZVJ //,m m/’fﬂ"m' Az ‘54/7
Sy h—aAd <\

+

&-/’7’(

'-{rm/? }{L P e M/a(,/

g lat Zfﬁo Al BT A
4%/’1(4’“ /ﬁ;ﬁh’)/cl %& Corac ‘&)‘C/Z»fk

}Cc,h,_.







‘;
%
&

)
{

'S

-~y P

@ b0 w O




£LA38 OF SERVICE | SYNBOL
Day Messagfe !

Day Message

Day Letter Biue
Night Message Nite
Night Letter | NL

If none of these three symbols
appears after the check (number of
§ words) this isa daf message. Other-

wise its character isindicated by the
symbel appearing after the check.
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vy DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER.
C.S.C. FORM 21
160M—10-20

W. FORAN.
SECRETARY

"!"3/ WR

Canada

Office of the Secretary,
Ottawa,

IN YOUR REPLY PLEASE QUOTE

Dear Sir Arthur;

I have recently very forcibly realized
that there is no literature available to the publiec
treating upon the impor tent reforms which have been ef-
fected in the administration of the ‘fublic Serviece since
the institution of the Civil Service Commission in 1908,
and especially during the last three years.

Public men like yourself who keep in
constent and sympathetic touch with such matters may be
aware, at least to some extent, of what is going on, but
the public generally i1s not informea although no move-
ment more closely touches the public life of the country
then the administration of its Governmental Service. It
is most desirable that the public should understand what
these reforms are and what they stand for to the country
and having this in mind I have had prepared a series of
articles dealing with various phases of the question as,
for example, the comparison of the rival methods oI re-
cruiting oy (&) patronage, (b) merit: the openings that
exist in the Public Service for (a) the college and
professional man, (b) women, (e¢) the returned solaier; end
so forth.

These articles will be published in pamphlet
form for general distribution and it has occurred o me
that an expression of opinion from yourself, as heau of one
of the great Canadian universities, upon the advantdges of
the llerit System would add immensely to the value 0f the
publication.

Might I, therefore, ask you t0 send me &

3 A . -r b | S-L n€d
ol -;I‘t:lul‘ CllI‘I‘le, G’-C.yl. G’O P C.B. L] ——L_‘
Prineipal MeGill University,

MANMDT 4 :
B )IILR.:':J’_IJ, o Ja




/ DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER.
C.S.C. FORM 21
160:—10-20
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SECRETARY & %>

Canada

Office of the Secretary,

IN YOUR REPLY PLEASE QUOTE

Ottana,

Sir Arthur Currie,
B S

signed statement of from three to five hundred
which I may be permitted to publish.

Thanking you in anticipation of
Hno co-operation in this matter,

I am,

Yours very truly,

gy r‘— ":w m A ?Y -

. -4 LA\

words

S
your







M. Y. WILLIAMS, PH.D.
PRESIDENT

A M. BEALE, B.ASC. THE PROFESSIONAL INSTITUTE

ROOM 418, DALY BLDG,

8. J. COOK, B.A., A.l.C.

TREASURER
OF THE

CIVIL SERVICE OF CANADA

OTTAWA, CANADA
January

Dear 3ir Arthur Currie:-

The Professional Institute of t : .ce of Canada
wag formed in order that professional men and women in the Federal
Civil vPervice micht have an orzanization whe: 1 211 might meet on
a common footing, and which might serve to give expression to their
collective aims and objeets. .

A gtudj
state of affairs, when viewed he standineg of how
individually and collectively, mey ' Oﬂly better their
but mey serve their country as citi and as Civil Serv
their respective professional

r of the membership discloses a somewhat

Wie £ind many who have positions of rpofessional respan-
8ibility in the Service, and who have not secured Universwt“
The lack of a degree is an undoubted drawback to many; it
in a lessened average atnmumq" p;ofassinn&l}y, of the 1v~7
In many cases the lack of ( ications for nromos
the part of present me“bexa of » Civil Service adds to the
of inducing Universgsity graduates 1« er the employment of
Pederal Government,

The necessity of a qualified personnel in the
Jervice will be sufficiently apparent to you to nee 1 no f het
comment, at this time, and the part the University of which you
head can play to assist would appear to be an intON:aI function
your institution. It may be stated that many of our members have
taken instruction at a University during one year or more butl have
been unable to complete their courses. I am directed to enquire
your institution can see its way clear to assist those who show a
proper desire to better their standing, but who are not in a pos 3iti
to take their work at a University in the regular way. It ]
that any arrangements which can be made would oo enun’T of bene
many outside the ranks of the Civil Service 1 are simi 32 vy iuu?i
ag regards University trainine, 7

is

4
L
.L‘

-

Yours fLali ’Gﬂ J‘ul" B, //
U~:.-—~j‘ ,-‘ -

3ir Arthur Currie, hona“‘ Ny ueureta e
President, f
MeGill Unive

rsity,
MONTREAL, P.Q.




FoHs Peters, Dsqe,
369 Daly Avenue,

Cttavte

Deary ir. Peters:-

With reference to your letter of
October 5th, I do not know that there is much I can
do to help you in your efforts. I would suggest
that you get in touch with Deam H.l. ¥ cKay of the
Faculty of Applied Science, who has some interesting
figures regarding sslaries in engineeringe. As these
figures involve men of the same aducation, dbility and
calling, they should be useful to youte

I am told that some kind of union has
recently been formed in England, aiming at obtaining higher
remuneration for scientific workers commected with industrys
1 have not been able to obdain any details concerning this,
but should I do so, I shall pass them on to youe

Yours faithfully,

PriHCikialo
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UFPER CANADA COLLEGE,
TORONTO.

October 21st, 1920.

Dear Sir Arthur Currie:-
I am very sorry that when you were in Toronto it proved
to be impossible for us to find time for a talk on a subject which

my heart. I am the more sorry becanse I am fairly

-

sympathetic with me, It is that of getting Cana-

ial Civil Service of Great Britain in such parts
as Uganda, West Africa, etec. During the summer I talked this over
with Colonel L. 8. Amery, Assistant Secretary of State for the Colo-
him very keen indeed., Since I returndd I have found
Falconer is equally keen.. The matter can easily De
arranged on this side by co-operation between the universities, and
so important and constructive & work do I consider it that I am
willing to ecome to Montreal at practically any time in November or
December which meets your copvenience, to talk it over with you.
I know how busy you are with yourEndowment Fund, in wi
every success; but I hope that you will be able to name
if possible a choice of dates, at which we may meet for
half an hour's talk on this very important subject.
In conclusion may I thank you for your eloguent and in=-

speech at the Canadian Club here recently

Yours sincerely,

rthur Currie,G.C.ll,G.
111 University,

Montreal,

mn
Po e




UPPER CANADA COLLEGE,

TORONTO.







UFPER CANADA COLLEGE,
TORONTO.

December 28th, 1920,

Dear Sir Arthur Currie: -

1 beg to enclose a copy of a letter which I wrote you on

October 21st and whieh was acknowledged on October 25th by your se-
eretary, who said that at the time you were absent on your Endow=
ment Campaign, Now that your six million dollars has been success-
fully achieved I hope that you will have time to ke up other mat-
ters, anong them the importgnt question of which I spesk in my let-
ter,

I shall be glad to come to Montreal at any time to discuss
the matter with you. I should like while there to take the oppor-
tunity of seeing the "0ld Boys" of this
i.e. January 3rd to 8th would be especially convenient. Yesterday
¥ spoke of this to my friend, Mr. Lesslie R. Thomson; says that
he meets you fairly often at the University Club. If you could ar-
range & date with him I shall make it my business to comee.

With every good wish to yourself and to Me@ill
New Year,

sincerely,
rn SR g
Gen. Sir Arthur Currie, G.C.M.G.
McGill University,

Montreal, Pe Qo
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Januariy,

African (West)
No. 759.
[FOURTEI

WEST AFRIGAN GOLONIES AND PROTEGTORATES.

GENERAL C f‘*"*l)l”‘IO.JS OF E:ERVLC I FOR CIVIL SERVANTS

[. The employment of officers in the "i\'}l 7%4\1-\'(m~,<,1' a West African Colony or

(

Protectorate is under the Colonial or Protectorate Government : their emoluments are

]HLM golelvy [r\)m the f unds of ill\ “”«‘uiull‘\' or ;’1‘<th1('[4)1'111<’; and Y}xv\' are sub iu('t to {i.\f‘
Colonial Regulations in force for the time being. The Colonial Regulations may be

purchased through any bookseller, or may be consulted on ;zpplirnalmn at the Colonial
Office. A copy of the Regulations -is communicated to each officer on his selection

for appointment.

The special rules as to leave of absence and passages applicable to West Africa
we contained in Chapter IL., §10 of the Colonial Regulations; a copy of these special
rules may be obtained free on application to the Colonial Office. They have lately been

revised.

Officers serving in the interior (" Nigeria will not as a rule be allowed to proceed
on leave till they have completed a full tour of service at their stations.

3. Pensions and g1 ‘mu«u,s on ret nwnu-t:i‘ from the service are granted in accordance
with the law and regulations¥, copies of which are supplied to candidates selected for
appointment and may be seen on ap yplication at the Colonial Office. The West African
Pension Laws are at })1(\(111 under revision. The new Laws whe ])p\(«l will :1})1)1.\'
to all officers.

4. Officers will hold their appointments in the first instance on probation for three
vears from the date of their first arrival in the Colony or Protectorate, but this condition
may be waived in the case of officers transferred from a pensionable appointment in the
service of the Crown.

5. If after three years from the date of first arrival in the Colony or Pro-
tectorate the officer’s lplmmtm«n( is confirmed on the recommendation of the Governor
approved by the Secretary of State, but not otherwise, he ceases to be on probation and
becomes eligible for pension or gratuity on retirement in accordance with the law and
regulations.

6. It will be within the power of the Governor, subject to the approval of the
Secretary of State, to give notice of the determination of the engagement at any time
during the period of probation, without assigning any reason, on giving the officer
a free passage back to England and leave of absence with full pay for the time
necessarily spent on the voyage and for a further period which shall be reckoned at
the rate of five days for each completed month of residential service but shall not in
any case be less than one calendar month.

Notice without assignment of a reason may also be given to an officer while on leave
of absence, in which event he will be allowed to unnpl(lv the leave of absence, other than
return leave, granted to him ; but in no case will such notice be less than one calenaar
month. J

During the period of probation, the Governor will further have full power, subject
to the confirmation of the Secretary of State, to cancel the appointment at any time if
" the officer has been guilty of any misconduct, or if the Governor is satisfied 1h:|,11 he is
inefficient and that his inefficiency is due to his own negligence or default; and in that
event the officer wiil not be entitled to a free passage back to England, or to any ]m\v
of ‘l})\( nce or pay after the date of the letter by which the ¢ mullmun 18 xmllhwl to him.

The Colonial Regulations \Nm 53 to 73) specify the proceedings \\]n( h are taken
in a ( ul«)n\ when the Governor deems it necessary to \n\]nn(l the holder of a permanent
.Lppumtm(,nt with a view to his removal from the \'01'\'i«'('; but it must be understood
(Colonial Regulation No. 50) that all ap l“’“' ments in a Colony or Protectorate are held
subject to the pleasure of the Crown, and that the pleasure of the Crown that an officer
should no longer hold an :Lppuint.mcnt, may be /signified at an; time through the

/\fman (\Vm t) No. 748.

(10/20) (31626r—2)




)
Secretary of State, in which case no special formalities are required, and no notice need
be given.

% 9. If the officer is at any time during the period of probation pronounced physically
unfit for further service, his engagement may be terminated on that ground at the end
of such leave of absence as may be ogranted to him under the regulations.

10. It must also be unrlm«mml that the holder of any office may be required to
discharge any duties upon which the Governor may think it desirable to employ
him. and that it will be within the Governor’s discretion to station him wherevor
the Governor may (-un.\'i(lur that his presence will be most useful. He is also liable,
while on leave of absence, to be employed in the United Kingdom without extra
remuneration if the Governor or the Secretary of State shculd think- it desirable in
the interests of the public service.

11. Half \‘zll-n'{' begins on the date of embarkation in England on first appointment,
and full salary from the date of arrival in the ( Jolony o r Protectorate.

192. Increments to salaries are pay: able only when hle services of an officer during the
period of employment qus th')m“ for increment are ap] nroved.

13. A duty allowance is attached to some 1]>]nmmm11r\ This allowance is payable
to the holder of the office only while he is actually performing its duties, and during his
absence or l‘(](dl) acity it is |)11(1, at the discretion of the lm\nnm, to the officer per forming
them for the time being. Duty allowance is not a pensionable emolument. Most officers
receive * seniority allowance” on rising to salaries of £720 a year and over. Seniority
allowance is drawn by the officer while in the Colony and not \\In]o on leave. It is
not a pensionable emolument.

14. Officers may be 1(*({1111(«1 to give security for such amounts and in such mannes
as the Governor may direct, in respect of the pecuniary responsibility, if any, attaching
to their employment.

[nformation as to the payment of officers’ salaries or of monthly remittances to
persons in this (w)untr_y may be obtained from the Crown Agents for the Colonies,
4, Millbank, S.W. . .

16. Quarters, hoo of rent (but not of rates and similar outgoings), for single men

are provided, or an allowance is given in some cases in lieu of quarters. Accommodation
for European women is in many places, especially in Nigeria, not available ; and the
conditions of life are generally unsuitable fo them. (}‘lh(u\ 1!1“[11(1 not take then wives
out with them until they have (m[mrwl experience of the local conditions and have
obtained permission from the Governor. They may not in any circumstances be accom-
panied by their children unless they have obtained the special penm“mn of the Governor,
which will only be granted in exceptional cases. No passages for wives or children .110
provided at the ])ubllc expense, under the rules of the West African Service, but an officer,
whose wife dccmnp‘mlu or follows him to West Africa with the permission of the Governor
and fulfils certain conditions regarding a minimum period of residence, etc., is granted half
a single fare in respect of his wite's outward passage and another half slngh: fare in respect
of hu‘ homeward passage.
17. Officers, with a few exceptions, are required to pass such tests in native
languages as are prescribed by the local regulations of the Colony or Protectorate to
which they are proceeding. Failure to pass the required tests in the period allowed will
render an officer liable to have his : x])pmnnnent cancelled or his increments withheld : and
promotion will also be dependent on passing in a language, and will only be provisional
until the tests have been passed.

In Nigeria, Assistant District Officers are required, before the receipt of their first
increment, to pass a local examination in law, the Colonial Regulations, and the
Government Circulars or General Orders, and a similar examination 1s prescribed in the
Gold Coast and Sierra Leone.

18. Every officer selected for appointment is required to have himselt re-vaccinated
before })l'ucc(*(lirw' to West Africa, unless one of the Medical Advisers of the Colonial
Offic o cemhux in any particular case that this is unnecessary.

In the absence of a statement to the contrar y, it will be assumed that a selected
(,m(h(lm‘ has no ob]u,tl(m to conforming to the ll\llL[ measures for the prevention and
treatment of tropical disease, including the use of quinine.

20. Officers, with a few exceptions, are required to become contributors to the West
African Widows’ and Orphans’ Pension Scheme. Details of the scheme are oiven
Memorandum : African (West) No. 997, a copy of which
applicatien to the Colonial Office.

In a
may be obtained free on

Cornontar, ()hwren,

January, 1921.
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copy of the let which is, I
to you together with pamphblets and
to mrite to you about thi theugch 1 was
you in regard to the
to me
nings for
of the

>intments are
ineering particularly,

those gtudents in Arts

University would
tion in order that names
s Committee who would
forward their select candidate to the (Coloniazl Office.
However, do you not tuii hat 1t i ¢ almost impossible for

us on Gbils side ake arrangements this sprimg for amybthing like

a co-ordinated systenm £ 3 to ask Maj ¥urse to come
cut. from England? It would seem © - is matter should
o2 taken up by us next summer in § d with Coclonel Amery, when
We are over for the Conierence of (niversities. 1 understand
that you are te 1 '‘cry of. Alberta and Murray
of Saskatchewan to be b and 1 hope to go over also.
there also;, and

could have a conference with Colomel Amery and ¥ajor Furse.
you agree with me in this, perhaps you would write, as [ will
to Colonel Amery.

However, § think that we mizht make
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Printed for the use of the Colonial Office.

[This Memorandum is subject to revigion from time
to time.]

MISCELLANEOUS

No. 115.

[23rd Edition. ]

COLONIAL POLICE APPOINTMENTS.

CoroxNiAaL OFFICE,
April, 1921,




HIGH COMMISSIONERS AND
AGENTS-GENERAL.

Canada—Office of High Commissioner, 19, Victoria
Street, Westminster, S.W.1.

Australian Commonwealth—Office of High Commis-
sioner, Australia House, Strand, W.C.2

New Zealand—Office of High Commissioner, 415,
Strand, W.C.2.

Union of South Africa—Office of High Commissioner,
Trafalgar Square, W.C 2.

Newfoundland—Office of High Commissioner, 58,
Victoria Street, S.W.1.

New South Wales—Office of Agent-General, Australia
House, Strand, W.C.2.

Victoria—Office of Agent-General, Melbourne Place.
Strand, W.C.2.

Queensland—Office of Agent-General, Marble Hall, 400
and 410, Strand, W.C.2.

South Australia—Office of Agent-General, Australia
House, Strand, W.C.2.

Western Australia—Office of Agent-General, Savoy
House, 115 and 116, Strand, W.C 2. '

m . » » . -
Fasmania—Office of Agent-General, Australia House,
Strand, W.C 2.




INTRODUCTION.

Prease ReEap CAREFULLY.

For the assistance of intending applicants this Memo-
randum is divided into three parts.

Part I. gives general information and a list of various
appomtments Whl(‘h are not made by the Secretary of
State for the Colonies, with a note as to where inquiries
should be addressed in each case.

Parr II. gives information as to the principal Police
appointments made by the Secretary of State.

Part III. explains how application should be made.

ArprENDIX I. gives a list of other Memoranda which
can be had on application.

ArpPENDIX I1. gives a list of publications which may be
of interest to intending applicants for appointments in
East and West Africa and Fiji.

NOTES.
(1) Minimum AGE Limits.

It should be noted that the only posts open to candi-
dates under the age of 22 at the time of taking up their
duties are :—

(i) Police Probationerships in the Straits Settle-
ments, Federated Malay States, Hong Kong
and Ceylon, given in Memorandum Eastern
130, see Appendix I.

(11) \ppmntmenh to the West Indian (nnstahulal\
given in Memorandum West Indies 158,
i\ppendlx I.

For each of these services the minimum age is 19

(ii1) Junior Sub-Inspectorships in the Fiji Con-
stabulary.

For this service the minimum age is 20.

Candidates may, however, apply not more than four
months before they reach the minimum age limit for the
appointment which they wish to obtain, in order that their
applications may be completed in time to be considered
at the earliest possible moment.

(32796r—2) Wt. T.843—659 2000 4/21 H.St. G.1 A2
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(2) WAR SERVICE.

For the present no candidate will be considered by the
Secretary of State for the Colonies for appointments at
his disposal who has not—if of suitable age—served in
some branch of His Majesty’s Forces during the late
War, unless his reasons for not doing so are considered
entirely satisfactory by the Secretary of State.

PART I
GENERAL.
The appointments at the disposal of the Secre

tary of State for the Colonies are confined to those

Colonies and countries which are administered under
his directions.

They may be classified generally as follows :—

(@) Tropical A frica, comprising—

On the east side of Africa: The Kenya
Colony and Protectorate (late East Africa
Protectorate), Nyasaland Protectorate, Tan-
ganyika Territory (late German East Africa),
Uganda Protectorate, Somaliland Protecto-
rate, and Zanzibar Protectorate.

On the west side: Nigeria, the Gold
Coast, Sierra Leone and the Gambia.

(b) Eastern Colonies and Protectorates, e.g., Ceylon,
Hong Kong, the Straits Settlements, the
Malay States, Weihaiwei.

(c) The West Indian Colonies, e.g., Jamaica,
Bahamas, Barbados, Windward Islands.
Leeward Islands, Trinidad, &ec., together
with British Guiana and British Honduras.

(d) Fiji and other islands in the Pacific.

(e) Cyprus, Gibraltar and Malta, in the Mediter-
ranean.

(f) Various islands, e.g., Mauritius, Seychelles,
Bermuda, Falkland Islands, and St. Helena.

(9) Mesopotamia, Palestine and Aden—.

Arrangements are under contemplation for
recruiting officers for service in these places by
the Colonial Office, and candidates for ap-
pointment should apply to the Assistant
Private Secretary (Appointments), stating



»

2

their qualifications and the sort of appoint-
ments they desire, when any information that
mav be available will be forwarded to them.
It 1s anticipated, however, that few, if any,
vacancies will occur in these places in the
immediate future.

1. Appointments for which the Secretary of State

does not select— : ‘ .
(a) Self-Governing Dominions—Appointments In

(b) Egypt and the Sudan.

the self-governing Dominions (viz., Canada,
Australia. New Zealand, the Union of South
Africa, and Newfoundland) and territories
under their control, such as Papua and the
Cook Islands, are entirely under the control
of the local Governments, and for informa-
tion with regard to them application should
be made to the High Commissioners or
Agents-General in London, a list of whom,
with their addresses, will be found on page 2.
Application should be
made to the Secretary, Selection Board,
Ministry of Finance, Cairo. Pamphlets of
information can also be obtained from the
Eastern Department of the Foreign Office,
Downing Street, S.W.1.

(¢) Ascension Island is under the supervision of the

Admiralty

() Enquiries relating to appointments in the

British South Africa Police, the Southern

Rhodesia Constabulary, and the Northern
Rhodesia Police should be addressed to the
Dritish South Africa Company, 2, London
Wall Buildipgs, E.C. 2. For appointments in
North Borneo application should be made to
the British North Borneo Company, 37,
Threadneedle Street, E.C.2.  Appointments
in Sarawak are in the hands of His Highness
the Rajah. Information on the subject can

be obtained from the Sarawak Advisory
Council, 2. Millbank, S.W.1. ;

(¢) Appointments to the native Police Forces of

Basutoland, Swaziland, and the Bechuana-

commendation of the Resident Commissioner,
A3
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subject to the approval of the High Commis-
sioner and confirmation by the Secretary of
State. As a knowledge of the natives and
their language is indispensable, these appoint-
ments are invariably filled by the selection of
local candidates.

(f) Gaolers and Warders.—Where a candidate with

previous experience of home prisons is re-
quired, the Home Office would be asked to
recommend from the Home Prisons Service.
In other cases the Crown Agents would select.

(9) Vacancies for N.C.Os. of Police and European

Constables.—For the following appointments
candidates are selected, when required, by the
Crown Agents for the Colonies, 4, Millbank,
S.W.1.

(1) Inspectors in the Straits Settlements,
and Federated Malay States. Preference is
given to candidates with previous civil police
experience.

(2) European Sergeants in Ceylon. Pre-
ference is given to candidates with previous
civil police experience.

(3) Inspectors or Assistant Inspectors in
Uganda. Candidates must be unmarried and
should have experience of police work.

N.B.—In Kenya, vacancies in the rank of
Assistant Inspectors are filled by the
motion of constables. (See (4) below.)

For information as to pay and status of
N.C.O. ranks in East Africa Police Forces,
see p. 10.

(4) In Hong Kong and in Kenya constables
are from time to time selected by the Crown
Agents; but in nearly all the Colonies and
Protectorates the rank and file of the Police
are recruited locally from the inhabitants of
the country.

pro-

(K) The West African Frontier Force, the King's

African Rifles, and the Somaliland Camel Corps do not

come under the head of Colonial Police Forces. They are
military forces, the members of which may, however, be
called upon to discharge civil duties, and the selections »f
officers ‘and non-commissioned officers are made by the

Army Council upon the recommendation of the Secretary




of State for the Colonies. In the case of the West
African Frontier Force, candidates must be officers
of the Regular Army, Special Reserve, or Reserve
of Officers, and must be more than 22 years of age; officers
of the Special Reserve, Yeomanry, and Reserve of Officers
will not be accepted if officers of the Regular Army are
available. In the case of the King’s African Rifles and
Somaliland Camel Corps, officers “of the Regular Army
only are eligible, and the same age limit applles Candi-
dates are selected only after a personal interview
at the Colonial Office, and should take an opportu-
nity of calling to see the Staff Officer, West A frican
Frontier Force, or the Staff Officer, King’s A frican Rifles,
(as the case may be) at the Colonial Office.

N.B.—For any posts mentioned in any paragraph of
the above section application should not be made to the
A ssistant Private Secretary (A ppointments).

2. General information respecting the Colonial
Services : —

Information as to the staff of the different Colonies,
the climate and local conditions, can be obtained from
the - < Colonial Office List,” published by Messrs.
Waterlow and Sons. That publication also contains
the Colonial Regulations governing the Colonial Services
generally, and showing the rules as to leave of absence,
free passages, &c. These Regulations can be purchased
separately through any bookseller, or directly from H.M.
Stationery Office at the following addresses: Imperial
House, Kingsway, London, W.C.2, and 28, Abingdon
Street, London, S.W.1; 37, Peter Street, Manchester;
1, St. Andrew’s Crescent, Cardiff; 23, Forth Street,
Edinburgh. Price 9d. net.

PART IL

(a) Police Appointments made by the Secretary of State.

The conditions of service in the police forces of the
Colonies and the qualifications required of candidates
vary in almost every Colony according to local iaws and
regulations.

Tt is to be clearly understood that the service of each
Colony is separate and distinet, and that, although the

32796 Ad
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Secretary of State is occasionally in a position to transfer
police officers from one Colony to another, and although
this principle is carried out so far as is possible and
expedient, the holding of an appointment in one Colony
does not carry with it the right to look to the service of
another Colony for transfer or promotion.

The senior appointments are usually filled by the pro-
motion of officers who have rendered good service either
in the same or in another Colony. It is only very occa-
sionally that an officer is required from the United King-
dom to fill one of these higher posts; and in such a case
previous experience of police duties would almost invari-
ably be insisted on.

Practically all vacancies occur in the junior grade only.

(b) West Indian Constabulary.

Particulars as to the Police Forces of British Guiana,
Jamaica, and Trinidad are given in a separate memor-
andum (West Indian No. 158 (see App. 1)). A certain
number of vacancies as Sub-Inspectors are reserved for
candidates in this country, who are nominated by the
Secretary of State and selected by competitive examina-
tion on the lines of the examination for cadetships in the
Royal Irish Constabulary. Candidates must be unmar-
ried and between the ages of 19 and 26.

The scheme of examination is at present in abeyance,
but may be resumed later.

Appfication should be made to the Governor by
candidates resident in any of the above-named Colonies,
and to the Assistant Private Secretary (Appointments)
by candidates from elsewhere.

(c) Eastern Colonies.

For appointments to commissioned rank in the police
forces of Ceylon, Hong Kong, the Straits Settlements, and
the Federated Malay States, see separate memorandum,
Eastern 130 (vide App.Il.). Candidates must be un-
married and between 19 and 25 years of age at the time
of selection.

They must obtain a nomination from the Secretary of
State, and are then selected by competitive examination
conducted by the Civil Service Commissioners.

Application for a nomination should be made to the
Assistant Private Secretary (Appointments).
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(d) Other Colonies outside East and West A frica.
Vacancies in other police forces are so seldom filled
from this country, and the qualifications required are so
diverse, that no general statement can be given.

(e) Appointments in West and East Arfrica.

1. The following details of the establishments of
police forces are given for the convenience of intending

applicants.
WEST AFRICA.
Gorp Coast Poricr.
Rank, Salary. House. Remarks.
: oL W ,{,,7f s —— 21 I
1 Inspector-General £1,200 \ Quarters | Duty allowance,
£240.
1 Deputy Inspector-Gene- £960 Do. Duty allowance,
ral. £96.
[ ( | Efficiepcy bars at
‘ || #£600, £720 and
| ‘ || #£840. Officers
| (| who have
1 Staff Instructor... B ey T b | passed the £720
1 Assistant Staff Instruc- | | h-i-)“ﬂflgg ';i:;»("mh . i | efficiency bar
tor. M it | receive in addi-
4 Commissioners ... [ ) cl?nti.‘rt;ﬁet((l). ﬁ:,)l“)) i Do. 1| tion eeniority
12 Assistant Commis- | | .Y peteb | | allowance(non-
|

sioners.

J1 by £40 to £920.

pensionable) at

| vhe rate of £72
a year while
at duty in the
colony.

NiGceErIA PoLiCE.

Rank,

1 Inspector-General and
Director of Prisons.

1 Deputy Inspector-Gene-
ral.

24 Commissioners (with

title of  Assistant

Commissioner up to

£600 bar).

+ Horse allowance at the rate of 3s. a day is given to officers who ' are

required to keep a horse.

given to Assistant Commissioners.

l Salary.
SOUTHERN PROVINCES,
£1,200 |

£960 ,
|
£450 for 3 yeurs |
then. if
confirmed, £510
rising by annual |
increments of |
£30 to £720 and |
thence by annual |
| increments of |
£40 to £920 with |
efficiency bars |
at £600, £720
and £840, |

Do.

Do.

House.

Quarters, or
allowance in lieu. |

|
|
i Allowance.¥t

| Duty allowance,

£240,

‘ Duty allowance,

‘ £96.

| Officers who
have passed the

‘ £720 efticiency
bar receive in
addition senior-
ity allowance
(non - pension -
able) while on
duty in Nigeria.

On first appointment a uniform allowance of £25 is
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Niceria PovricE—cont.

Rank. | Salary. 1 House. Allowance.t
NORTHERN PROVINCES.
1 Chief Commissioner ... | £1,000 Quarters, or Duty allowance,
allowance in lieu. #£200.

1 Assistant Chief Commis- £960 Do. Duty allowance,
sioner. £96.

21 Commissioners (with | £450 for 3 years Do. Officers who
title of  Assistant | then, if

have passed the
£720 efficiency
bar receive 1n.
addition senior-
ity allowance
(non - pension -
able) while on
duty in Nigeria.

Commissioner up to | confirmed, £510
£600 bar). rising by annual
increments of
£30 to £720 and
thence by annual
increwments of
| £40 to £920 with
efficiency bars
at £600, £720
and £840.

KENYA COLONY AND PROTECTORATE (formerly
“EAST AFRICA PROTECTORATE”) POLICE.

Rank. Salary. | House. | Allowance.

| !

1 Inspector-General ... | £1.000, of which Quarters, or | —
[Kenya and Uganda.] | Uganda pays |allowanceinlieu.|
i one-third. ‘

1 Commissioner sl £1,000 Do. ‘ —

1 Assistant Commissioner | £700 by £25 to Do. | —
1 £800. |

10 Superintendents ‘ £500 by £25 to Do. —_

| £700.
14 Assistant Superinten- | £300 for 2 years Do. —_
dents and Cadets.} | on probation,

and then £400
by £20 to £500.

1 Quartermaster ... ‘ £400 by £20 to Do. ==
£500.
*12 Inspectors ... v | £300 by £15 to + Do, . Uniform allow-
l £400. ance of £10 a
} year.
*15 Assistant Inspectors | £250 by £15 to Do. Uniform allow-
£300. ance of £10 a
! ‘ year.
NYASALAND PROTECTORATE POLICE.
Rank, I Salary. 1 House. | Allowance.
1 Chief Commissioner and | £700 Quarters,or | = —
Chiet Inspector of ‘ |allowance in lieu. |
Prisons. ;
1 Depot Superintendent... l £400 by £20 to | Do. ‘ —
£500. ‘
5 Superintendents, Assist- | £300 for 2 years | Do. —
ant Superintendents | on probation,
and Cadets.} and then £400 |
e by £20 to £500.
1 Controller oo | £400 by £20 to | Do. -
| £500. ‘

* N'hese rank as non-commissioned officers.
is given in special cases only.

+ Horse allowance at the rate of 3s. a day is given to officers who are
reqnired to keep a horse. On first appointment a uniform allowance of £25 is
given to' Assistant Commissioners,

1 C.dets with previous police experience may, if recommended, be placed on

the scale £400 to £500 before completing 2 years on probation, provided that.
they pass the necessary tests,

Promotion to commissioned rank
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TANGANYIKA TERRITORY POLICE

Rank. ‘ Salary. House, Allowance.
i b 5 | | e
1 Commissioner ... £1,000 | Quarters, or —
‘(L“OWILUCG in lieu.
1 Assistant Commissioner | £700 by £25 to Do. | —
£800. 1 l
5 Superintendents ... | £500 by £25 to | Do. 1 —
N ‘ £700. |
9 Assistant Superinten- | £400 by £20 to ‘ Do. | —
dents. ‘ £500. ‘ :
| |
|
, 1 Pay and Quartermaster | £400 by £20 to ‘ Do. ‘ —
£500. |
*Inspectors ... | £300 by £15 to , Do. )
| £400. ‘, 1 {
*Assistant Inspectors ... | £250 by £15 to i Do. | | Uniform allow
f £300. | { " A
*Sergeant Instructor, Ist | £300 by £15 to l Do. { an'ce of £10 a
grade. 1 £400. \ SIARS
*Sergeant Instructor, 2nd | £250 by £15 to | Do.
grade. £300, | }
UGANDA PROTECTORATE POLICE.
[
Rank, Salary. | House, Allowance,
1 Inspector- General {-£1,000, of which ; Quarters, or | —
[Kenya and Uganda.] | Kenya pays |allowanceinlieu. .
| two-thirds
1 Commissioner ... £900 Do. } £100 a year
( pensionable)
for charge of
prisons.
1 Assistant Commissioner £750 Do. | L
4 Superintendents ... | £500 by £25 to Do. { —
£700. \
13 Assistant Superinten- | £300 for 2 years Do. —
dents and Cadets.} on probation, [
and then £400 |
by £20 to £500. ‘
1 Quartermaster ... ... | £400 by £20 to | Do. ‘ —
[ £500.
*5 Inspectors ... | £300 by £15 to Do. ‘ Uniform allow-
i ‘ £400. ance of £10 a

*8 Assistant Inspectors ... | £250 by £15 to |

£300. ‘
\ ‘ |

year.

Do. | Uniform allow-

ance of £10 a
year.

SOMALILAND PROTECTORATE POLICE

Rank, 1 Salary. House. I Allowance.
= - : : et vt L

1 Commandant ... £700 | Quarters, or )
‘ allowancein 1ieu.[

1 Assistant Commandant | £500 by £25 to Do. ‘ —-

£600.

5 Distriet Police Officers | £300 for 2 years Do. —_

and Cadets, on probation, [

1 and then £400 \
| by £20 to £500, |

* These rank as non-cominissioned officers. Promotion to commissioned rank

iz given in special cases only.
1 See footnote }. on previous page.
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ZANZIBAR PROTECTORATE POLICE.

Rank, Salary. House. Allowance.
Commandant £700 Quarters, or -
allowance in lieu.
Assistant Commandant ... | £450 by £20 to Do. -
£550.

N.B.—An outfit allowance of £30 is paid to all candi-
dates (other than those already in the Colonial Service)
selected for appointment to East Africa, provided that
the initial salary of the appointment does not exceed
£500.

It should be noted that salaries of appointments in
Kenya, Uganda, Zanzibar, Somaliland and the Tangan-
yika Territory are paid, while the holder is in Kast
Africa, in rupees or florins (10 to the £), and that a
special local allowance equal to 50 per cent. of sterling
salary and allowances is being paid in East Africa at
present, this arrangement being open to reconsideration
in March, 1922, in the light of the then purchasing power
of the rupee or florin. A salary of £500 per annum is
thus converted at the rate of 7,500 rupees or florins a year
while the holder of the appointment is actually serving
in East Africa. It must be understood that the special
local allowance is payable only on salary and sterling
allowances earned by reqldent service in East Africa.

Ace LimiITs.

2. For these appointments candidates should be
between the ages of 22 and 35. Preference is given to
candidates under the age of 30.

DuTy ALLOWANCE.

3. In West Africa, duty allowance, which is attached
to the higher appointments in the service, is drawn by the
officer discharging the duties of the appointment for the
time being.

In East Africa there is no duty allowance, but officers
acting in a higher post than their own receive acting
allowances as follows :—

(@) If the salary of the higher post is fixed, half the
difference between the officer’s salary and that
of the post;
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{(b) If the salary of the higher post is incremental,
the difference between the officer’s own salary
and the minimum of the scale of salary
attached to the post.

PASSAGES.

4. East A frica—Free first-class passages are plov1ded
for the officer only. After April 1st, 1921, a married
officer, whose salary is £700 a year or less, may be granted
one and a half times the cost of a first-class passage and

he may then make arrangements for his own and his
wife's passages by whatever class he wishes.

West A frice.—Free first-class passages are provided
for the officer only. A married officer will in certain
circumstances be granted half the cost of his wife's
passage to or from West Africa.

LEAVE.

5. West A frica.—FEuropean officers in West Africa
may be granted vacation leave on full salary not exceeding
in all one week’s leave in the United Kingdom for every
complete calendar month of total residential service in
West Africa, plus the time necessarily taken on the
journey to the United Kingdom, and, if the officer is
returning to West Africa for further service, the time
necessarily taken on the journey from the United King-
dom to the Colony.

Vacation leave may be granted without any speciai
grounds after 18 consecutive calendar months of residen-
tial service in West Africa. An officer will not be required
to serve a tour of more than 24 consecutive calendar
months’ residential service except In special circum-
stances; and the Governor may grant vacation leave to
any officer at any time after he has (‘0111})leted 12 con-
secutive calendar months’ residential service. Within the
above limits, the actual length of each officer’s tour will
be at the discretion of the Governor.

Vacation leave on full salary may also be granted to
an officer if he is invalided from West Africa after less
than 12 consecutive calendar months’ residential service.

In addition, sick leave on full salary may be granted
for any period not exceeding six calendar months, and
where "there is reason to believe that the officer will
ultimately be fit to return to West Africa, such leave may
be extended with half salary for a further period not
exceeding six calendar months.
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In addition to the leave mentioned above, local leave
may be granted in certain cases up to 27 days in any one
tour.

East Africa—Leave of absence on full salary is
granted in the normal case after a tour of residential
service (varying from 20 to 30 months, at the discretion
of the Governor) to an amount of five days for each com-
pleted month of residence (or two and a half days when
for any reason the officer is not returning to East Africa).
exclusive of the periods of the voyages to and fro.

Officers serving in Uganda, Zanzibar, the Tanganyika
Territory, and in certain stations in Kenya and Nyasa-
land are allowed six or three days’ leave in respect of
each month of service instead of five days or two and s
half days, respectively.

In Somaliland seven or three and a half days’ leave are
granted in respect of each month of service. The normal
tour of service in Somaliland is twelve to fifteen months.

PENSIONS.

6. West Africa—All appointments on the regular
establishment are pensionable, and an officer is at liberty
to retire on attaining the age of 50 years. Earlier retire-
ment in the event of ill-health is also provided for.
Pensions are computed on the scale of ;! ;thof the officer’s
pensionable emoluments at the time of retirement from
the West African Service for every completed month of
pensionable service in West Africa, or, under certain con-
ditions, at the option of the officer a gratuity of one year’s
pensionable emoluments plus a pension at #ths of the
above rate. There is a contributory scheme for widows’
and orphans’ pensions and. with a few exceptions, all
European officers selected for appointment on or after
the 1st of January, 1914, are obliged to contribute.

Fast Africa—The grant of pensions to officers of
Kenya, the East African Protectorates and the Tan-
ganyika Territory is governed by the principles of the
I'mperial Superannuation Acts of 1859, 1876 and 1887,
t.e., pensions are calculated at the rate of 1-60th of the
retiring salary* plus 15 per cent. of the initial salary of
the appointment in respect of free quarters, for
every year af service, two cqmpleted vears of service

£ . . . =y o e =
In certain circumstances a pension is calculated on average of
salary for two years instead of the actual salary at date of retirement.
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counting as three for pension purposes. Pensions are not
eramed to officers who retire before the age of 50 years,
or before the completion of 20 years Colonial service
(whichever is earlier), except on a medical certificate, and
if retired on medical certificate before completing 10
years’ service, a gratuity (not a pension) is granted.

A widows and orphans pension scheme in East Africa
has been introduced, with effect from the 1st of April,
1921.

CLIMATE.

7. West A frica.—The climate is not now on the whole
unhealthy for Europeans; the conditions of life having
greatly improved during recent years. In paltlgular
the prophylaxis and treatment of 11&)})10(11 diseases are
now much better understood, and the result has been u«
great reduction in the death and invaliding rates. The
death-rate among European officials (excluding deaths
in action or from wounds or from sinking of vessels at
sea) for the 17 years to 1920 has been as follows :—

Rate per 1,000.

1904 ... 273 1910 ... 204 1916 ... 103
1905 ... 281 191) .00 1379 1917 ... 14°4
1906 s 21:2 1912 . ;,.124 1918 ... 16:5
LI0L. yus L EH 1913 54108 1910 s 12°5
1908 .. 171 1914 ... 127 1920 ... 163
1909 oy 379 1915 ... 13°5

East A frica.—The climate has a better reputation than
that of West Africa, but differs widely in different parts.

MARRIED CANDIDATES.

8. Married candidates are eligible for these appoint
ments, but if a married candidate is selected for West
Africa he must obtain permission from the Colonial Office
if he wishes to take his wife with him; or if he has pro-
ceeded to West Africa in the first instance without
his wife, he must obtain the permission of the Governor
under whom he is serving if he wishes her to join him.

A married officer appointed to Kenya, Zanzibar,
or the Tanganyika Territory may take his wife
with, him on first appointment. He should, however,
understand that no promise can be given that it will be
possible to allocate him to healthy stations; and it is
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generally desirable that he should first find out for him-
self e‘cactlv what the conditions of life are and whether
the conditions prevailing in his district are such as would
be suitable to his wife.

An officer appointed to Uganda, Nyasaland, or Somali-
land must apply for permission to take his wife with him
on first appointment, as accommodation is very limited in
those Protectorates.

WEST AFRICAN APPOINTMENTS.

9. The salaries attached to appointments in West
Africa are higher than those attached to similar ap-
pointments elsewhere and West African service also
carries with it specml privileges in respect of leave of
absence, which are granted on account of the unhealthi-
ness of the climate.

Candidates should on no account apply for or accept a
West African appointment in the expectation of ulti-
mately being transferred elsewhere, as the number of
opportunities for such transfer is exceedingly small.
No applications for transfer can be entertained until an
officer has served for five years in West Africa, and
officers desiring to be transferred must be prepa,red to
accept a reduced salary. Only a small proportion even
of applicants who satisfy these conditions succeed in
obtaining transfers.

(f) Fiji Police Appointments.

1. Appointments are made to the rank of Junior Sub-
Inspector, but vacancies are not frequent. Officers
are required to devote themselves, for a certain
time after their arrival in the Co]ony to learning
the Fijian language or Hindustani or both. Thev
will be liable to be transferred at any time to the
Gilbert and Ellice Islands Colony or the British Solomon
Islands Protectorate, at the discretion of the Secretary of
State for the Colonies. Such transfers will be made as far
as possible in conformity with the wishes of the officers
concerned, but only so far as the exigencies of the service
permit. While serving in the Gilbert and Ellice Tslands
or the Solomon Tslands they will be entitied to an
additional non-pensionable allowance at the rate of £50
per annum.
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2. Preference is given to unmarried candidates
between the ages of 20 and 23, they will be selected by the
Secretary of State, and all enquiries on the subject should
be addressed to the Assistant Private Secretary
(Appointments), Colonial Office.

3. The commencing salary of the post of Junior Sub-
Inspector is at the rate of £120 per annum, and rises by
annual increments of £10 to £250 per annum. A tem-
porary bonus scheme is at present in force and allows an
increase of £66 per annum upon a salary of £180 per
annum. Half salary will commence from the day of leav-
ing England, and full salary from the date of arrival in
the Western Pacific. A free passage to the Western
Pacific will be provided for each officer, subject to the
usual agreement, under Colonial Regulation No. 121, to
refund the cost of his passage in the event of his leaving
the service within three years from the date of his arrival
for any other reason than mental or physical infirmity.
Free partly-furnished quarters are provided.

4. Every officer will be subject to any regulations re-
lating to officers (not inconsistent with these rules) which
may from time to time be made by the local Government,
including regulations as to examinations in native lan-
guages and law and Government Regulations.

5. An officer will be liable to be dismissed if at any
time his progress in his studies or his conduct shall be
considered by the Government to be so unsatisfactory as
to render such a course desirable. The Government will
decide, having regard to the ground of dismissal,
whether an officer shall be sent home at the public expense
or should be left to find his own way home.

6. Subject to the necessities of the service, leave of
absence on half salary may be granted after a period of
six years’ resident service without any special grounds.
It may be given before the expiration of that period in
cases of serious indisposition or of urgent private affairs.
In the absence of special grounds, the leave in such case
must not exceed one-sixth of the officer’s resident service;
on special grounds it may exceed that period by six
months. In addition to the above, vacation leave on full
pay may be granted, if no inconvenience or public ex-
pense is caused thereby, not exceeding three months in
any two years or four and a half months after three years’
consecutive service without leave. i
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7. The present rule as to superannuation is that in
the case of ill-health an officer may be allowed to retire
on a pension after ten full years’ resident service; other-
wise he must have attained the age of 55. At the age of
60 retirement may, with the sanction of the Secretary of
State, be compulsory. For ten full years’ resident ser-
vice fifteen-sixtieths of the average annual salary of the
retiring officer’s fixed appointment for the three years
prior to retirement may be awarded, to which one-sixtieth
may be added for each additional year’s service; but no
pension will exceed forty-sixtieths of salary. For pen-
sion purposes absence on vacation leave counts as full
service, and leave on half-pay as half qerv1ce

8. Appointments are made on three years’ probation.
If a candidate has had no previous police experience he
will ordinarily be required to undergo a course of in-
struction at the Royal Irish Constabulary Dep6t, Dublin,
before he is sent out, receiving certain allowances while
there.

SCHEDULE OF APPOINTMENTS.

Rank. ] Salary. ‘ House. ' Allowance.

\ ‘
1 Inspector - General of ‘ £500 by £25 to | Quarters, | Uniform. One
Constabulary. £600 1 |

| orderly ser

| (annually). vant. Free
‘ ) lighting and
‘ ‘ fuel.

6 Inspectors .. | £250 by £10 to | Do. | Uniform. One
| £300. ! ‘ orderly ser-

| vant.

6 Sub-Inspectors ... ... | £200 by £10 to Do. | Uniform. One
; £250. orderly ser-
| vant.

3 Junior Sub-Ipspectors ...| £180 by £10 to | Do. | Uniform. One

1 £250. { orderly ser-
‘ ‘ l vant.
\ ‘ :

Note —Officers stationed at Lautoka, Ba, Labasa, Nadi, Ra, and Navua receive
also £50 as Sanitary Inspector.

PART 111
MoODE oF APPLICATION FOR EMPLOYMENT.

All applications for appointments* described above
as being filled by selection of the Secretary of State must
be addressed to the Assistant Private Secretary (Ap-
pomtments) to the Qecretarv of State for the Colonies,

* For dppmntments ﬁ]led bv the Crown A"entq f01 the Colonies
(see especially Part I, pdmvmph 3) application should ‘be made direct
to the Crown Agents for the Colonies (M. Dept.), 4, Millbank, S.W. 1
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Downing Street, S.W.1. Forms are supplied by the
Assistant Private Secretary, which the candidate must
fill in, with full particulars regarding his career and
qualifications and the employment he desires; he must
name on the form two referees who will answer from per-
sonal knowledge for his character and capacity, and he
must return it to the Assistant Private Secretary
(Appointments) with originals and copies of testimonials
(not more than six), which should be sent in all together.
He must also send his birth certificate (or a certified
copy). The originals of the testimonals and of the birth
certificate will be inspected and returned to the candidate,
and the copies retained for record in the Colonial Office.
If the candidate is considered sufficiently suitable he will
be informed that his name has been noted on the Secretary
of State’s list, and that his name will be considered
with those of other candidates as vacancies from
time to time occur; but no promise can in any case be
made, and no definite prospect whatever can be held out,
that the Secretary of State will be in a position to offer
employment to any particular candidate. If a candidate
is offered an appointment, he can usually be allowed suffi-
cient time to make preparations and to terminate the
employment in which he may be engaged.

Candidates who are resident at a British Univer-
sity, or who have left it within the last few years, are
advised to consult the Appointments Committee or similar
body (if such exists in their University) before com-
municating with the Assistant Private Secretary.

Candidates who do not send testimonials will not be
considered unless they give satisfactory reasons for the
absence of testimonials.

The selection of candidates depends on the general
educational attainments, the professional or other subse-
quent training and experience (if any), and on the
character and personal fitness of the applicants. These
qualifications are judged by the candidate’s academic
and subsequent record, by testimonials from properly
qualified persons, who have a personal knowledge of the

candidate and his career, and by personal interviews at
the Colonial Office.

A ttempts to influence the Secretary of State’s selection
through Members of Parliament or other persons who are
not personally well acquainted with the applicant are
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useless, and will be regarded as indicating that the appli-
cant himself does mot consider his qualifications
sufficiently good to justify his appointment on his own
merits. They can in no case operate to the advantage
of a candidate, and may seriously prejudice his chances
of success.

INFORMATION REGARDING VACANCIES.

It is impossible to foresee the occurrence of vacan-
cies, and the Secretary of State cannot undertake to give
any information as to the likelihood of a vacancy or
vacancies occurring. Nor can he undertake to keep
candidates or others informed of the actual occurrence of
vacancies. But if and when a candidate has been noted
on the list of applicants for a class of employment, his
name come: up for consideration whenever a vacancy in
that class occurs.

APPENDIX 1.

OTHER PAMPHLETS OF INFORMATION.

Particulars as to other police appointments, and as to leave and
pension in East and West Africa and the Eastern Colonies are
published in separate memoranda, namely:

Eastern No. 74. Rules as to Leave, Pension, &c., in Ceylon.

Eastern No. 121. Rules as to Leave, Pension, &c., in Hong
Kong.

Bastern No. 122. Rules as to Leave, Pension, &c., in the
Straits Settlements and Federated Malay States.

Eastern No. 126. Notes for the information of Cadets
appointed to Ceylon.

Eastern No. 130. Police Probationers in Straits Settle-
ments, Federated Malay States, Ceylon and Hong Xong.

African No. 973. Regulations for the employment of
Officers in the East Africa, Uganda, Nyasaland, and
Somaliland Protectorates and the Tanganyika Territory.

African No. 974. Leave and passage Rules for Civil Officers
serving in the East Africa, Uganda, and Nyasaland Pro-
tectorates and the Tanganyika Territory.

African No. 839. Pensions and Gratuities (East Africa).

African (West) No. 748. West African Pensions Laws.

Special Rules as to Leave of Absence, &c. (West Africa).

African (West) No. 759. West African Colonies and Pro-
tectorates. General Conditions of Service for Civil

Servants.
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African (West) No. 997. Pension Scheme for Widows and
Orphans of European Officers serving in the West African
Colonies and Protectorates.

African No. 1076. Leave and Passage rules for Civil and
Military Officers serving in the Somaliland Protectorate.
West Indian No. 158. Comstabulary Forces of British
Guiana, Trinidad, and Jamaica (nomination and com-

petitive examination ; limits of age 19 and 26).

Any of these pamphlets can be obtained from the Assistant
Private Secretary (Appointments) on application.

APPENDIX II.

PusricaTIONS.

The following works contain recent information regarding
conditions in Tropical Africa, and may be of interest to
candidates : —

Regulations for His Majesty’s Colonial Service. Published by
H.M. Stationery Office (94d.).

The Agricultural and Forest Products of British West Africa,
by G. C. Dudgeon. John Murray, 1911 (6s. net).

Notes on the West African Colonies, published by the Oversea
Settlement Office, 57-9 Victoria Street, S.W.1 (price 6d).

The West African Pocket Book: a Guide for newly-appointed
Government Officers. Waterlow & Sons, 1911. Price 2s. 6d.
(Copies supplied free to officers on appointment.)

Alone in West Africa, by Mary Gaunt. T. Werner Laurie,
1912 (15s. net).

Liucas’s Historical Geography of the British Colonies, Vol. &,
West Africa. 3rd edition, revised by A. B. Keith, D.C.I.
Clarendon Press (8s. 6d.). :

Health Preservation in West Africa, by J. C. Ryan, late
Medical Officer, West African Medical Staff. Bale, Sons and
Danielsson, 1914 (5s. net).

_ A History of the Gold Coast and Ashanti, by W. W. Claridge,
In two volumes. Murray, 1915 (40s. net).

Natives of the Northern Territories of the Gold Coast, by A. W.
Cardinall. George Routledge & Sons, Ltd., 1921 (12s. 6d. net).

A Transformed Colony: Sierra Leone, by T. J. Alldridge (late
of the Sierra Leone Service). Seeley & Co., 1910 (16s. net). Out
of Print.

Sierra Leone, its people, products, and secret societies, by
H. O. Newland. Bale, Sons and Danielsson, 1916 (7s. 6d. net).

An Introduction to the Geography of Sierra T.eone, by Harold
Michell. Freetown, 1918. On sale at the Crown Agents for the
Colonies. (ls. 4d. net.)

The Gambia, its history, ancient and modern, by H. F. Reeve.
Smith, Elder & Co., 1912 {10s. 6d. net).
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The Nigeria Handbook, by A. C. Burns, Lagos, 1919,

Letters and Sketches from Northern Nigeria, by Martin S.
Kisch (late Assistant Resident). Chatto and Windus, 1910
(6s. net). Out of Print.

The Making of Northern Nigeria, by Captain C. W. J. Orr,
R.A. (late of the Northern Nigeria Service). Macmillan & Co.,
1911 (8s. 6d. net).

Nigeria, its Peoples and Problems, by E. D. Morel. Smith,
Elder & Co., 1911 (10s. 6d. net).

On Horseback through Nigeria, by J. D. Falconer (of the
Mineral Survey). T. Fisher Unwin, 1911 (12s. 6d. net). Out
of Pmnt.

The Tailed Head-Hunters of Northern Nigeria, by Major
A.J. N. Tremearne. Seeley & Co., 1912 (16s. net).

In the Shadow of the Bush (Southern Nigeria), by P. A.
Talbot. W. Heinemann, 1912 (18s. net).

Through Unknown Nigeria, by John R. Raphael. T. W.
Laurie, 1914 (15s. net).

Native Races and their Rulers: Sketches and Studies of Official
Life and Administration in Nigeria, by C. E. Temple, C.M.G.
Way & Co., Ltd., 1918 (5s. 6d.).

Notes on Tribes, Provinces, Emirates and States of the
Northern Provinces of Nigeria, by O. Temple. Capetown, 1919,

Pamphlets on the East Africa Protectorate, the Uganda
Protectorate, and the Nyasaland Protectorate, by the Oversea
Settlement Office, 57-9, Victoria Street, S.W.1 (price 6d. each).

By the Waters of Africa, British East Africa, Uganda, and the
Great Lakes, by M. Lorimer. 1917. Robt. Scott, Paternoster
Row (10s. 6d. net). *

Handbook of British East Africa, by H. F. Ward and J. W.
Milligan. Crown Agents Store, 4, Millbank, SSW.1 (2s. 6d.
net). Out of Print.

British and German East Africa, by Dr. H. Brode. Kdward
Arnold, 1911 (8s. 6d. net).

Profit and Sport in British East Africa, by Lord Cranworth.
Macmillan & Co., Ltd., 1919 (21s. net).

The Land of Zinj: being an account of British East Africa, by
Capt. C. H. Stigand. Constable, 1913 (15s. net).

Farming and Planting in British East Africa, by T. J. O’Shea.
1917. Newland, Tarlton and Co., Ltd.

German FEast Africa, by A. B. Calvert. T. Werner Laurie
Litd., 1917 (6s. net).

The Handbook of Uganda, compiled by H. R. Wallis, C.M.G.,
Chief Secretary to the Government. Published for the Govern-
ment by the Crown Agents for the Colonies, 4, Millbank, S.W.1
(2s. 6d. net).

Planting in Uganda, by E. Brown and H. H. Hunter. Long-
mans, Green & Co., 1913 (10s. 6d. net).

Nyasaland for the Hunter and Settler, by D. D. Lyell. Horace
Cox, ““Field >’ Office, 1912 (6s. net).

British Central Africa, by Sir H. H. Johnston. Methuen &
Co., Litd., 1906 (18s. net). Out of Print.

Nyasaland. Handbook prepared under the direction of the
H2ist0rical Section, Foreign Office. H.M. Stationery Office, 1920
(%s. net).

’



A Handbook of Zanzibar, published by the Zanzibar Govern-
ment, 1912 (8 annas). Crown Agents for the Colonies, 4, Mill-
bank, S.W.1.

Pemba, the Spice Island of Zanzibar, by Capt. J. E. Craster,
R.E. T. Fisher Unwin, 1913 (12s. 6d. net). Out of Print.

Zanzibar : The Island Metropolis of Eastern Africa, by Major
F. B. Pearce, C.M.G. T. Fisher Unwin, 1920 (30s. net).

Kenya, Uganda and Zanzibar. Handbook prepared under the
direction of the Historical Section, Foreign Office. H.M.
Stationery Office, 1920 (2s. 6d. net).

The Tanganyika Territory, by F. S. Joelson. T. Fisher Unwin,
Ltd., 1920 (21s. net).

Tanganyika. Handbook prepared under the direction of the
Historical Section, Foreign Office. H.M. Stationery Office, 1920
(2s. 6d. net).

Fija.

The Fiji of to-day, by J. W. Burton. 1910. Epworth Press,
25-35, City Road. Out of Print.

A Winter Holiday in Fiji, by Robt. Brummitt, M.R.C.S.
1914. Epworth Press. Out of Print.

Colony of Fiji. A book of general information. Suva, 1914.

Colony of Fiji. Land and Products. Suva, 1917.

Fiji Constabulary. Rules and Regulations. Suva, 1913.

Fiji Constabulary. Annual Reports on. Suva.

Note.—Any of the publications mentioned in Appendix IT can
be consulted at the Colonial Office Library.

Printed by His Mases1Ty’s Starionery Owrice PrEss,
11-17, Hare Street, E.2.
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HIGH COMMISSIONERS AND
AGENTS-GENERAL.

Canada—Office of High Commissioner, 19, Victoria Street, West-
minster, S.W.1.

Australian Commonwealth—Office of High

Commissioner,
Australia House, Strand, W.C.2.

New Zealand—Office of High Commissioner, 415, Strand,

W.C.2.

Union of South Africa—Office of High Commissioner, Trafalgar
Square, W.C.2,

Newfoundland—Office of High Commissioner, 58, Victoria Street,
Westminster, S.W.1.

New South Wales—Office of Agent-General, Australia House,
Strand, W.C. 2.

Victoria—Office of Agent-General, Melbourne Place, Strand,
W.C.2.

‘Queensland—Office of Agent-General, Marble Hall, 409 & 410,
Strand, W.C.2.

South Australia
Strand, W.C.2.

Western Australia—Office of Agent-General, Savoy House, 115
& 116, Strand, W.C.2.

Tasmania—Office of Agent-General, Australia House, Strand,

WAl

Office of Agent-General, Australia House,

Full particulars on the subject of appointments and employment
in Colonies under Responsible Government are contained in the
“ Professional Handbook ” (price 3d.), published by the late
Emigrants’ Information Office. Copies can be obtained on applica-
tion to the Oversea Settlement Office, 6, St. James’s Square,

S.W.1.




COLONIAL MEDICAL APPOINTMENTS.

General.—1. The patronage of the Secretary of State for the
‘Colonies is confined to those Colonies and countries which are
administered wunder his directions. Appointments in the self-
governing Dominions (viz., Canada, Australia, New Zealand, the
Union of South Africa, and Newfoundland) and tercitories under
their control such as Papua and the Cook Islands are entirely underthe

control of the local Governments, and for information with regard
to them application should be made to the High Commissioners or
Agents-General in London, a list of whom, with their addresses,
will be found opposite. Enquiries as to appointments in Egypt
and the Sudan should be addressed to the Private Secretary, Foreign
Office.  Appointments in Rhodesia are made by the British
South Africa Company, 2, London Wall Buildings, E.C.2. For
appointments in North Borneo application should be made to the
British North Borneo Company, 37, Threadneedle Street, E.C.2.
Appointments in Sarawak are in the hands of His Highness the
Rajah. The following information applies .only to the Colonies
in which the Secretary of State controls the administration.

Public services of the various Colonies usually distinet.—2. As a
general rule, each Colony or Protectorate has its own public
service distinct from that of every other ; and it is usually only
the higher officers who are transferred by the Secretary of State
from one Colony to another.

There are two exceptions to this rule :—

(a) The West African Medical Staff, which serves Nigeria,
the Gold Coast, Sierra Leone, and the Gambia, is one
service.

(b) In practice the medical services of the Straits Settlements
and the Malay States may be regarded as one, as the
officers may be and frequently are transferred from the
Colony to the States or vice versd.

Medical appointments filled by the Secretary of State for the
Colonies.—3. The Colonies and Protectorates to which Medical
Officers are appointed by the Secretary of State for the Colonies
are i—

(@) The West African : viz., Nigeria, the Gold Coast, Sierra
Leone, and the Gambia. :

(b)) The liast African: viz., the Kenya Colony and Pro-
tectorate, the Uganda, Nyasaland, Somaliland, and Zanzi-
bar Protectorates and the Tanganyika Territory.

(¢) The Eastern : viz., Ceylon, the Straits Settlements and
Malay States, Hong Kong, Weihaiwei, Mauritius, and
Seychelles.

(d) The West Indian : viz., British Guiana, Jamaica, Trinidad,
the Windward Islands, the Leeward Islands, Barbados,
British Honduras, and the Bahamas.

(¢) Fiji and the Western Pacific, Cyprus, Malta, Gibraltar,
St. Helena, Bermuda, and the Falkland Islands.
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Arrangements are also under contemplation for recruiting officers
for Mesopotamia, Palestine and Aden by the Colonial Office, and
candidates for appointment to these places should apply to the
Assistant Private Secretary (Appointments) as instructed in para-
graph 7 below, when any information that may be available will
be forwarded to them. It is not.however anficipated that many
vacancies will occur in the immediate future.

In Ceylon, Mauritius, Jamaica, Barbados, the Bahamas, and
Bermuda vacancies are practically always filled Im_::\‘ll.\'l_)y the
appointment of qualified native candidates, or—in the case of some
of the higher posts—by transfer from other Colonies. Appoint-
ments in Malta are all filled locally. Vacancies in the Hong Kong
Medical Department have in the past generally been filled by
transfer from other Colonies.

Vacancies occur most regularly and frequently in—
(1) The West African Medical Staff.
(2) East Africa.
(3) The Straits Settlements and Malay States.

In nearly all cases the vacancies for which Medical Officers are
selected by the Secretary of State are in the junior grades of the
service. The senior appointments, especially those in the more
healthy Colonies, are almost invariably filled by the promotion of
officers who have rendered good service in the same or in other
Colonies.

South Africa Protectorates.—4. Medical appointments in the
Bechuanaland Protectorate, Basutoland, and Swaziland are made
only on the recommendation of the High Commissioner for South
Africa, who usually appoints local candidates.

Duties.—5. In most cases the duaties of a colonial medical officer
are of a very general character, including medical, surgical, and
often [)ublic‘heultll work. It is only very occasionally that a
specialist is required, e.g., to take charge of a lunatic asylum.

Qualifications of Candidates.—6. All applicants for medical appoint-
ments in the gift of the Secretary of State for the Colonies should
be between the ages of 23 and 35, and must be doubly qualified ;
preference will be given to those who have held hospital appoint-
ments as house physicians and house surgeons ; 'testimoniuls to
character and professional competence Wll.] be required, and every
officer before being definitely appointed will be medically examined
by ove of.the consulting physicians of the Colonial Office : Sir
J. Rose Bradford, K.C.M.G., C.B., C.B.E., 8, Manchester Square,
London, W.1.; Sir J. Hawtrey Benson, 57, Fitzwilliam Square,
Dublin ; Lieutenant-Colonel J. Arnott, L.M.S., 8, Rothesay Place,
Edinburgh, and Dr. R. H. Kennan, 2, St. James’s Road, Liverpool.

Mode of application for appointment.—7. All applications for such
appointments must be addressed to tne Assistant Private Secretary,

&% the case of East Africa, p;éfereure will be given to candidates who are
over 25 years of age. In the case of Fiji and the Western I?ucific, preference
will be given to candidates who are under 30. At the present time, however, no
definite age limits are insisted on ; but officers over the age of 35 must be
prepared to serve, if required, on a temporary and non-pensionable footing.
Special term« for such temporary appointments in Hast Africa are shown in
the Section headed ““ East Africa.”



)

(Appointme ms ) Colonial Office, Downing Street, 5.W.1., by whom
forms will be supplied, which the ¢ ;andidate mn\t fill n}» with full
particulars regarding his career and qualifications, and the nature oi
the a mnintmm\t he desires ; he must name on the form two referees
who \\l.] answer from personal knowledge for his character ;md
capacity, and he must return it to the Assistant Private Secretary,
{Appointments) with originals and copies of testimonials (not more
than six}, which should be sent in all together. The originals will
be inspected and returned to the candidate, and the copies retained
for record in the Colonial Office.

[f from his application he appears to be primd facie eligible for
appointment, the candidate will be asked to attend at the ,nl(mml
Office for an interview with the Colonial Medical Appomtments
Committee, which meets about once a month to advise the Secretary
of State as to the suitability of candidates. If the candidate is
considered suitable, his name will be noted on the Secretary of
State’s list, and will then be considered with those of other
candidates as vacancies from time to time occur; but no promise
whatever can in any case be given that a candidate, even if
placed on the list, will eventually be offered an appointment. If a
candidate is offered an appointment, he can usually be allowed
sufficient time to make preparations and to terminate the
employment in which he may be engaged, and it is accordingly
not expected that candidates should hold themselves in readiness
by refraining from other employment.

Attempts to influence the Secretary of State’'s selection through
Members of Parliament or other persons who are not personally well
acquainted with the applicant are wuseless, and will be reqarded as
indicating that the applicant himself does not consider his qualifications
sufficiently good to justify his appointment on his own merits. They
can in no case operate to the advantage of a candidate, and may

seriously prejudice his chances of success.

Information regarding vacancies.—8. It is 1mpossible to forecast
either the number or the nature of the vacancies which will arise in
the course of any given year, and the Secretary of State cannot
undertake to give any information as to the likelihood of a vacancy
or vacancies occurring. Nor can he undertake to keep candul vtes
or others informed of the actual occurrence of vacancies. W hen

candidates have been noted on the list of applicants for a class of

employment, their names come up for consideration whenever 2
vacancy in that class occurs; a communication will then be
addressed to the candidate or candidates whom the Secretary of
State is prepared to place on his select list for the p‘uhcul'n
vacancy.

Particulars of Medical Appointments.—9. The following is a short
account of the medical appointments in the Colonies and Protector-
ates in which vacancies are from time to time filled from this
country :(—

West African Medical Stay.

Full information as to the West African Medical Staff is given
in a separate memorandum, African (West) No. 678, which can be
obtained from the Assistant Private Secretary, (Appointments).




East Africa.

(I) Medical Officers in the Kenya Colony and Protectorate and
the Uganda, Nyasaland, Somaliland, and Zanzibar Protectorates
and the Tanganyika Territory are appointed on probation in the
first instance for two years, at the end of which period their
appointments are made permanent if their service has been
satisfactory.

(IT) Unless the Secretary of State directs to the coutrary they
are required to attend a course of instruction at the London or
Liverpool School of Tropical Medicine before taking up their

'l I : ,, 3 :
appointments. If such a course is not taken before proceeding to
Kast Africa, they are required to take it during their first leave of

> y | g
absence.

(TIT1) Medical Officers (but not Medical Officers of Health) are
permitted to take private practice, on the understanding that they
give precedence to their official duties. In Uganda, in the present
stage of the Protectorate’s development, additions to their income
from this source are not likely to be substantial.

(I'V) Salaries are paid locally in rupees (in Zanzibar and
Somaliland) or in florins (in Kenya, Uganda, and the Tanganyik:
Territory) at a fixed rate of 10 rupees or florins to the pound.
Under a special arrangement, which is subject to reconsideration
in March, 1922, a local allowance of 50 per cent. is paid on all
sterling salaries and allowances issued locally in respect of resident
service. This does not apply in Nyasaland, where sterling currency
is used.

(V) Medical Officers are provided with quarters fvee of rent (but
not of rates or other similar outgoings) if quarters are available : if
quarters are not available, the (Governor may provide temporary
accommodation or alternatively,at the discretion of the Government,
an allowance in lieu of quarters calculated at 15 per cent. of the
initial salary of an officer’s appointment.

(VI) The salary of a Medical Officer is £600 per annum, rising
by annual increments of £25 to £900 per annum, with efficiency
bars at £700 and £800.

There are, however, a limited number of temporary appointments,
for which candidates over 35 years of age are eligible ; these ap-
pointments are {or a period of 30 months’ resident service with the
leave earned by such service, and they carry a fixed salary of £700
per annum and a gratuity of £200 is paid on completion of the
engagement,

(VII) Medical Officers in East Africa are permitted to retire
with gratuity, if they wish, instead of waiting to retire on pension
(see paragraph 11 infra), as follows :—

(a) After 9 years’ service of which at least 6 must have been
spent in Bast Africa ... £1,000.

(b) After 12 years’ service of whick at least 8 must have been
spent in East Africa ... £1,250.




If an officer elects to retire with gratuity, he thereby forgoes
all elaim to pension,

(VIII) The grades and salaries in the Medical Department are
as follows :—

Kenya.

Principal Medical Officer ... wael 1+ 15200

De])ut\ Princ ipal Medic al Officer ... i 515000

Principal Sanitation Officer ... £1,000

Resident Surgeon, Nairobi anpmn Hm jital £900 - 50 - 1,000
Senior Medical Officers ... £800-25-900
Sanitation Officers ... £800-25-900
Bacteriologist . g ... %900 - 50 - 1,000
1st Assistant Bacter 101001\t ... £800-25-900
2nd Assistant Bac t(%l!()]()g‘l\t : Same scale as

Medical Officer.

L t(/(uu/tl Protectorate.

Principal Medical Officer ... 5 514900
Deputy l’lincipxl Medical Officer ... <o 151000
Pnnupll \Lmtltmn Officer ... £1.000
Specialist Officer for Anti-Venereal \1( asures  £1,000
Sanitation Officer viw - £800—25 <900
Senior Medical Officers e E800—=25=900
Bacteriologist . o) e £800—25—1900
A ssistant l) ac tmx )l(ml\[ Same scale as

Medical Officer.
Nyasaland Protectorate.

Principal Medical Officer ... 0:%1:000

Senior Medical Officer et - ER00 = 25— 900

Sanitation Officer ... £800-25-900
Zanzibar Protectorate.

Principal Medical Officer ... o532 251,000
Somaliland Protectorate.

Senior Medical Officer e £800—-25-900
Tanganyika Territory.

Principal Medical Officer ... & 1415200

Deputy Principal Medical Officer ... 13000

Senior Sanitary Officer st 1EL000

Director of Laboratory, Dar-es- \llmm ... £800-25-900

Senior Medical Officers ... £800-25-900

The Medical Officers of Health are usually selected from the
Medical Officers in the pmnrmunt establishment. They receive
special non- -pensionable allowances of £50 or £100 a year auoxdum
to station.

Fastern Colonies.

Straits Settlements and Federated Malay States.—European Medical
Officers are appointed on the following scale of salaries :—$440 per
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mensem rising to $480 per mensem during three years’ probation ;
then, if they are placed on the pensionable establishment, rising to
$500 per mensem, and thence by annual increments of $25 per
mensem to $800 per mensem, with a strict efficiency bar at $600
per mensem. This scale of salaries has been fixed on the supposition
that Medical Officers join the service at about the age of 27. Those
Medical Officers who join the department as specialists, such as
Pathologists, Bacteriologists, and Health Officers, may be placed in
the scale from the beginning of their service at $550 per mensem,
and special terms are given to men of over 37.

Above the concluding figure of $800 per mensem there are
certain higher appointments as follows :—Principal Civil Medical
Officer, Straits Settlements, and Principal Medical Officer, Feder-
ated Malay States, $1,200 per mensem. Class A : seven posts at
$1,050 per mensem. Class B : seven posts at $850, rising annually
by $30 to $1,000 per mensem.

Notes.—(1) The Straits dollar is equivalent to 2s. 4d. of English
currency. This rate is liable to modification, but has remained
unchanged for many years past, and so far as can be foreseen no
change is anticipated.

(21 The following temporary allowances are at present paid to all
officers recruited from Europe in the Government Services of the
Straits Settlements and Federated Malay States :—

A. Unmarried Officers.
20 per cent. of salary.
B. Married Officers.
40 per cent. of salary.

(3) All permanent Government servants are required to con-
tribute 4 per cent. of their s laries towards the provision of pen-
sions for the widows and orphans of public officers.

(4) Private practice by Government Medical Officers is not
allowed. They may, however, d‘_” and receive fees for, consultative
work, under conditions approved by the (Government.

Seychelles.—There are four medical appointments. The Chief
Medical Officer receives Rs.6,000 and Rs.300 in fees. There are
three Assistant (Government Medical Officers, one receiving
Rs.5,500 and Rs.500 house allowance, and two receiving Rs.5,000,
\ small permanent increase of these salaries is under consideration.

Weihaiwei—There are two Medical Officers, a Senior on £3500,
rising by annual increments of £25 to £600 per annum, with fuel
allowance of £50 per annum; and a Junior on £400, rising by
£95 a year to £500, with fuel allowance of £40 per annum. These
salaries are converted locally into dollars at 2s. when the dollar is
over that rate. Free quarters are provided. A temporary war
bonus has been granted, and its continuance is under consideration.
The appointments are non-pensionable, but private practice is
allowed. A small permanent:increase of these salaries is under
consideration,



West Indian Colonies.

British Guiana.—Officers are appointed as Assistant Medical
Officers and receive a salary of £500, rising by annual increments
of £25 to £600 per annum. Private practice is allowed when the
officer is acting in a Medical District ; when attached to an Institu-
tion at which private practice is mnot allowed, plainly furnished
bachelor quarters are provided and a duty allowance in lieu of
private practice. A dednction of 4 per cent. 18 made from salaries
for the payment of premiums on an imnsurance of the officer’s life for
the benefit of his widow or orphans. ~The Governor has the power
to appoint private practitioners om temporary agreements to per-
form the duties of medical officers of districts.

There are the following posts in the Medical Service of the
Colony :—

1 Surgeon-General, £900 per annum, with consulting practice.
1 Bacteriologist and Pathologist, £450-£700 (increment £50),
with £50 allowance in lieu of fees.
Medical Officers at £900.
Medical Officers at £600-£700.
20 Medical Officers at £500—£600.

6
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Some of the senior posts also carry duty allowances (varying from
£50 to £300 per annum) and quarters. = All the junior :11)]>;)imm<*nts
in which private practice is not. allowed carry duty allowances. Fdr
the year 1921 a bonus has been granted on the above salaries
ranging from £70 in the lower posts to £383 in the case of the
Surgeon-Greneral.

Trinidad and Tobago.—In Trinidad and Tobago there are over 40
appointments. Under the terms of the Ordinance regulating the
medical service, officers are appointed in the first instance on two
yc;n's’ pl'()l):lti()n as supernumeraries and are eligible for appoint-
ment ag Government Medical Officers at the end of this period.
Supernmn(n'm'ies receive a salary of £400 per annum with furnished
quarters, and are usually attached to the Government hospital.
Government Medical Officers receive salary at the rate of £400 per
annum with annual increments of £25 aceruing from the date of first
appointment as supernumerary Medical Officers, until reaching the
maximum of £600. Most are employed as District Medical Officers,
with private practice, a residence or a rent allowance of £50, a horse
allowance or motor allowance averaging £110 (except in one district).
Officers employed in institution work receive allowances in lieu of
private practice varying from £50 (and furnished quarters) to £300.
[n no case therefore do the emoluments on first appointment amount
to less than £550 a year and furnished quarters. All officers here-
after appointed are required to contribute 4 per cent. of their
salaries towards the pensions of the widows and orphans of public
officers. In a few districts a system has been introduced by which
the work is performed by private practitioners undeér temporary
contracts. There is great scope for private practice in all medical
districts. Medical Officers having completed 10 years’ resident
service are pensionable at the age of 55.
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A bonus on the following scale up to a maximum of £500 is paid
on all salaries :(—

Not exceeding £25 ... 100 per cent.
Exceeding £25 but not o\cccdnw £300... 40 5
lixceeding £300 but not excoedmg £1.0001 53381
Exc eedmO' £1,000 . &L 0 5
Windward Islands ((numda, St. Lumm St. Vincent).—There are
over 25 appointments. The Colonial Surgeon, Grenada, receives

£650-£800. The Chief Medical Officer, St. Lucia, receives £600-
£700 plus forage and subsistence allowances ; the post is pensionable,
but private practice is not allowed except as a consultant. Most
of the remaining appointments are district appointments with the
right to private practice attached ; the salaries paid by Govern-
ment vary from £315-£375, plus bonus, the scale of which is at
present under revision, and \\'1th allowances in certain cases. The
Governor has the power to transfer a medical officer from one
island to another at his discretion. The appointments are
pensionable.

Lecward Islands (Antigua, St. Christopher and Nevis, Dominica,
Montserrat, Virgin Islands).—The appointments are of the same
nature as in the Windward Islands and are pensionable. An officer
when first sent out is not appointed to a particular island but to the
service of the Leeward Islands, with a salary of £375 or £400,
according to station, and the Governor decides as to the district which
18 to be allotted to him. He isliable to be transferred at the Gover-
nor’s discretion to any medical district in the Leeward Islands, and in
certain districts may be required to perform magisterial duties. The
medical officers receive fees for successful vaccinations, post-mortem
examinations, attendance and giving evidence at courts of justice,
certificates of lunacy, and, in the larger islands, for burial certificates.
They are also, as a rule, allowed private practice. The Chief
Medical Officer, St. Kitts, receives £700-£25-£750 without private
practice.

British Honduras—There are seven medical appointments (besides
the principal post of Colonial Surgeon) and the salary has recently
been raised to the scale $1,944 by annual increments of $121.50 to
$2,430 per annum. Unless they already possess a diploma of public
health, medical officers are liable to be required, before they join the
colony, to undergo a course of instruction at a laboratory of public
health or <ma,looom institution.  The value of the dollar is
approximately the same as that of the United States dollar,

Other Colonies.

Fiji and the Western Pacific—In Fiji the Government Medical
Officers receive a salary of £400, rising by annual increments of
£25 to £500, with partly furnished quarters, or a house allowance
of £50. In some districts a medical officer is also a magistrate
with a combined salary of £500, rising to £600, with free quwrtux.
They are allowed private practice, so far as is consistent with the
proper discharge of their duty to the Government, but in most
districts the prlva,tc practice is very small. Where no private practice
exists, a duty allowance of £50is granted. They are required either
to take charge of hospitals or of districts, at the discretion of the
authorities. The posts are pensionable.
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In addition to a Chief Medical Officer (J.M)U a year, rising to
£800), a Medical Officer of Health (£500 rising to £600), and :
Senior Medical Officer (£450- £')3() there are in Fiji oxghtcen
Medical Officers, three nf whom are also Magistrates. The stafl
in the British Solomon Islands Protectorate consists of one Senior
Medical Officer (£600 rising to £700) and two Medical Officers.
In the Gilbert and Ellice Islands Colony there is one Medical
Officer in Charge (£600 rising to £700), and a Dispenser (£300
rising to £400).

Officers directly appomlod to the Solomon Islands receive a
commencing &]&1\ of £500 per annum, and rise by annual incre-
ments of £25 to £600 per annum, but are not entitled to the above
mentioned duty allowance.

The medical services of Fiji and the Western Pacific are inter-
changeable ; officers nmy be transferred from one to the other at the
discretion of the Secretary of State.

The nllu'~t1011 of the rates of pay generally in the Fiji and Western
Pacific Civil Services is now undm the consideration of a Special
Commissioner who has been sent out to report on the subject, and in
the meantime the salaries are subject to temporary increases,
amounting to 20 per cent. of the salary with the addition of £30.

Cyprus. —There is a Chief Medical Officer paid at the rate of
£750, rising by annual increments of £25 to £900, :m(l three
District Medical Officers paid at the rate of £500 a year, rising
by annual increments of £20 to £600 a year, all en_]uymo 1)11\‘11\'
practice (except the Chief Medical ()f‘h(,c who is allowed con-
sulting practice only) and receiving 2s. per (llem forage allowance.
There is also a Medical Officer of “Health on £600, rising by £20
increments to £720 without private practice ; these are the only
medical appointments in the island which are open to English
candidates.

Gibraltar—There is a surgeon of the Colonial Hospital receiving
£750, and private practice. There are also two Assistant Sm'wum:
with a salary of £720 per annum, who are allowed private conxultm(r
practice unl\. Free quarters, unhnm\hod. are provided for all three
officers.

St. Helena.—The Golonial Surgeon at present receives £300 per
annum, £20 fees as Health Officer, and £30 horse allowance.
Private practice is allowed. The Assistant Colonial Surgeon at
present receives £550 a year and a horse :11[0\\‘:111('&. but the salary
may be revised on the occurrence of a vacancy. No private practice
\\1tlmut special permission of the Governor.

Falkland Islands.—There are two appointments. The Colonial
Surgeon is paid at the rate of £600 per annum, with free furnished
(,111(1‘111,‘1.\ The Assistant Colonial Surgeon is paid at the rate of
£500 per annum without quarters, £200 of the salary being pro-
vided from private sources. Private practice is shared between the
Colonial Surgeon and the Assistant Colonial Surgeon.  The office
of Colonial Quroeon is pensionable.
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Leave and Passages.—10. Fast Africa—Leave of absence on
full salary is granted in the normal case after a tour of residential
service (of not less than 20 and not usually more than 30 months)
to an amount of five days for each completed month of
residence (or 2} days when for any reason the officer is not
returning to East Africa) exclusive of the periods of the voyages
to and fro, for which full pay is also given.

Officers serving in Uganda, Zanzibar, and the Tanganyika
Territory, or in certain stations in Kenya and Nyasaland are
allowed six (or three) days’ leave in respect of each month of
service instead of five (or 24) days’ leave respectively.

In Somaliland special leave regulations exist which provide for
an officer taking leave after a shorter tour of service than in other
parts of East Africa.

Free first-class passages are provided for the officer on first
appointment and on leave.

Straits Settlements and Malay States—In the Malay Peninsula
two months’ leave of absence with full salary may be granted
in respect of each year’s service, and this leave may be accumu-
lated up to a maximum of eight months. Additional leave on
half-pay may be granted on special grounds. If an officer on
the occasion of his first leave is in receipt of a pensionable salary
of less than £500 a year, he is granted a free return passage to
the United Kingdom, and at present passages are granted generally
to officers proceeding on or returning from leave. The continuance
of this privilege is uncertain.

Other Colonies outside 1'ropical Africa.—Subject to the neces-
sities of the service, leave of absence on half salary may be
granted after a period of six years’ resident service without any
special grounds.” It may be given before the expiration of that
period in case of serious indisposition, or of urgent private affairs.
In the absence of special grounds, the leave must not exceed
one-sixth of the officer’s resident service ; on special grounds it may
exceed that period by six months. In addition to the above,
vacation leave on full pay may be granted. if no inconvenience
or expense is caused thereby, not exceeding three monthst in any
two years.

On first appointment an officer whose salary and fees together do
not exceed £700 a year will, except in the case of a few Colonies
possessing Representative Assemblies, be provided by the Crown
Agents for the Colonies with free passages to the Colony for himself
and his wife and children, if any, not exceeding four persons besides
himself. The officer so appointed will be required to execute an
agreement binding him to repay the cost of the passage or passages
so obtained in the event of his leaving the Government service
within three years. Free passages are at present given to officers
on first appointment to the Malay Peninsula.

*Officers of the Fiji and Western Pacific service proposing to spend their
leave in BEurope may receive a grant in aid of passage expenses of £60.

T Or, in the case of Fiji and the Western Pacific and the Falkland Islands,
4} months in any three years.

.




An officer taking leave out of the Colony has in most cases tc
provide his own passages.

Pensions.—11. East Africa.—Officers on the pensionable estab-
lishment retire on attaining the age of 50 years or after 20 years’
Colonial Service, whichever is earlier : but they may be retained in
the Service, with their own consent, for such further period as the
Government may recommend. Karlier retirement in the event of
ill-health is also provided for. Pension is computed at one-sixtieth
of pensionable emoluments (i.e., salary and value of free quarters)
at the time of retirement, two years’ service being reckoned as
three years for this purpose, subject to an average of emoluments
for the last two vears before retirement instead of the actual emolu-
ments at the time of retirement being taken as the basis for
calculation in certain circumstances.

Other Colonies.—In most of the other Colonies an officer holding a
pensionable appointment may be allowed in the case of ill-health to
retire on a pension after ten full years’ resident service ; otherwise
he must have attained the age of 55. For ten full years’ resident
service fifteen-sixtieths of the average annual salary of the retiring
officer’s fixed appointments for three years prior to retirement may
be awarded, to which one-sixtieth may be added for each additional
vear'’s service ; but no addition will be made in respect of any
service beyond 35 years. For pension purposes absence on
racation leave counts as full service, and leave on half pay as half
service.

In a few cases, the retiring age is 60 and the pension after ten
years’ service is ten-sixtieths instead of fifteen.

In the Straits Settlements and Malay States, an officer may, with
the consent of Government, retire at age 50. Pensions are
calculated on a basis of length of service in months instead of
years.
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INTRODUCTION.

I8}

PLEASE READ CAREFULLY.

For the assistance of intending applicants this Memcrandum is divided into
eight parts:

Part I. gives general information and a list of various appointments which are

not made by ‘the Secretary of State for the Colonies, with a note as to where enquiries
should be addressed in each case.

Part II. gives information as to the principal agricultural appointments made
hy the Secretary of State.

Part T11. gives similar information as to Forestry appointments.

Part I'V. gives similar information as to Veterinary appointments.

Part V. gives information as to appointments for Analytical Chemists

Part VI. gives information as to appointments for Geologists.

Part VII. gives information as to conditions of service (temporary allowances,
leave, pensions, etc.,) in the Colonies, Protectorates, &c., in which occur the bulk of
the vacancies at the Secretary of State’s disposal.

Part VIII. explains how application should be made.

Appendix I. gives a list of other Memoranda which can be obtained on applica-
tion to the Assistant Private Secretary (Appointments).

Appendix II. gives a list of books of scientific interest for Colonial Agricultural,
Botanical, or Forestry Students.

Appendix III. gives a list of other publications which may be of interest to
ntending applicants.

NOTES.
(1) Mintmum Ace Limirs
It should be noted that it is onl\ uua.\mnall; that vacancies occur, which are

open to candidates under the age of 22 at the time of taking up their duties.

Candidates may, however, apply some months before they reach the minimum
age limit for the appomtmen‘ which they wish to obtain, in order that their applica-
tions may be completed in time to be considered at the earliest possible moment.

The age limits for all junior appointments in Tropical Africa are 22 and 35,

candidates ()f under 30 years of age being preferred.

(2) WaAR SERVICE.
For the present no candidate will be considered by the Secretary of State for the
Colonies for appointments at his disposal who has not—if of suitable age—served

in some branch of His Majesty's Forces during the late War; unless his reasons for
not doing so are considered entirely satisfactory by the Secretary of State.

(3) ESTABLISHMENTS

' It must be understood that no guarantee can be given that the numbers and
conditions of the appointments described in this Memorandum, or the salaries
‘ attached to them, will remain unaltered.
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PART I
GENERAL.

The appointments at the disposal of the Secretary of State for the Colonies
are confined to those Colonies, Protectorates, &c., which are administered under his

directions.

They may be classified generally as follows : —
(a) Tropical A frica, comprising—

On the east side of Africa: The Kenya Colony and Protectorate
(formerly the East Africa Protectorate), Nyasaland Protectorate,
Tanganyika Territory (formerly German FEast Africa), Uganda
Protectorate, Somaliland Protectorate and Zanzibar Protectorate.

On the west side : Nigeria, the Gold Coast, Sierra Leone and the
Gambia.

(b) Eastern Colonies and Protectorates, e.g., Ceylon, Hong Kong, the Straits

Settlements, the Malay States, Weihaiwel.

(¢) The West Indian Colonies, e.g., Jamaica, Bahamas, Barbados, Windward

Islands, Leeward Islands, Trinidad, &c., together with British Guiana
and British Honduras.

(d) Fiji and other islands in the Pacific. \
(¢) Cyprus, Gibraltar and Malta, in the Mediterranean.
(f) Various islands, e.g., Mauritius, Seychelles, Bermuda, Falkland Islands

and St. Helena.

(g) Palestine, Meqopotamia and Aden. |[Arrangements are under contem-

plation for recruiting officers for service in Lh( >se places by the Colonial
Office, and candldateq for ‘11)})«)11|t111ont should apply to the Assistant
Private Secretary (Appointments) stating their qualifications and the
sort of nppmntments thm desire, when any information that may be
available will be forwarded to thein. It is not, however, mlmpno(l
that many vacancies will occur in these places in the immediate
future. |

2. Appointments for which the Secretary of State does not select :
(@) Self-Governing Dominions—Appointments in the self-governing

Dominions (viz., Canada, Australia, New Zealand, the Union of South
Africa, and Newfoundland) and territories under their control, such
as Papua and the Cook Islands, are entirely under the control of the
local Governments, and for information with regard to them applica-
tion should be made to the High Commissioners or Agents-General in
London, a list of whom, with their addresses, will be found on page 2.

(b) Egypt and the Sudan.—Application should be made to the Secretary,

Selection Board, Ministry of Finance, Cairo. Members of the Univer-
sities of Oxford, Cambridge, London (and University College), Edin
burgh, Glasgow, Trinity (‘olle”e (Dublin), and Wales should, however,
appl) thmugh the \ppomtmonts Committee, or Board, of their
University. Pamphlets of information can also be obtained from the
Eastern Department of the Foreign Office, Downing Street, S.W.1.

(¢) Enquiries relating to nppmntments in Rhodesia should be addressed

to the British South Africa Company, 2, London Wall Buildings,
E.C.2. For appointments in North Borneo application should be

made to the British North Borneo Company, 37, Threadneedle Street,
E.C.2. Appointments in Sarawak are in the hands of His Highness
the Rajah. Information on the subject can be obtained from the
Sarawak Advmory Council, 2, Millbank, S.W.1. Ascension Island is
under the supervision of the Admiralty,

N.B—For any posts mentioned in any paragraph of the above section, applica-
tion should not be made to the Assistant Private Secretary, Colonial Office.

3. General information respecting the Colonial Services :—
= Information as to the staff of the different Colonies, the climate and local con
ditions, can be obtained from the “ Colonial Office List,” published by Messrs
ot ~ . . . ~y . . »
Waterlow and Sons, That publication also contains the Colonial Requlations
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governing the Colonial Services generally, and showing the rules as to leave of
absence, free passages, &c. These Regulations can be purchased s separately through
any bookseller, or directly from HM. Stationery Office at the following addresses :
Imperial House, Kingsway, London, W.C.2, and 28, Abingdon Street, umdnn, S.W.1;
37, Peter Street, Manchester; 1, St. Andrew’s (n\mnt Cardift; 23, Forth Street,
Edinburgh. Price 9. net.

PART IL

AGRICULTURAL APPOINTMENTS.

1. Agricultural Departments exist in varying stages of development in most
of the tropical Colonies and Protectorates. During recent years progress has, in
many cases, been rapid, and in some instances has resulted in the creation of a
number of new appointments. At the same time, it has been realised that, in order
to secure the services of men of the best practical and technical training, the prospect
of really attractive careers should be offered, and that the salaries of the nﬁirors of
the Agricultural Departments should be such as to enable them to live in comfort.

It should be understood that the Secretary of State is hardly ever called upon
to fill a vacancy in an Agricultural Department for which no definife scientific qualifi-
cations are required. Such ap}mmtments are usually filled locally. Candidates
for practically all appointments at the Secretary of State’s (ha]mw] should have
been thoroughly well trained at a fully equipped University or Agricultural College.

It is generally recognised that the type of man to make a good \muu]tm al

Officer should be of a very high order. Not merely must he be a ln“nl\ qualified
technical expert, fitted by his scientific training to grapple with and overcome
the problems that arise in the work of his (h\}mim(mt or to carry out indepen
dent investigation that will lead to valuable improvements in the methods of planting
and raising tmpu 1 crops, but he must also be endowed by his general education and
upbringing with the tact and administrative ability necessary for dealing with the
native mind.

2. A comparatively large proportion of the appointments in the West Indies,
Ceylon and the Federated Malay States, as well as a number of the appointments
in East and West Africa, are of a specialised nature, such as those of Agricultura
Chemists(’), Mycologists; Entomologists, Economic Botanists for the special study
of economic plants, with a view to their improvement by hybridisation, selection, or
other means, and Systematic Botanists for the care of hotanic gardens and for
undertaking research work in the flora and the exact identification of plants. For
these pnst-‘ a good scientific University education and some post-graduate work i
the particular suh](‘(t are I(‘ql”l(’d Experience of research work is very desirable,
as is also some experience of the tropies, though the latter is not usually an indis
pensable qualification.

3. In East and West Africa a larger proportion of the appointments are of
a less specialised character. These are called by different names in the various
Colonies, e.g., Agriculturists, Superintendents of Agriculture or Agricultural In
spectors. For such posts men with good agricultural (11})1(4!]&\ or d(‘“n‘c\ preferably
with some practical experience of (101'101111111(11 work in addition, are usually selected.
Their duties are to visit and report on plantations and gardens; to investigate native
methods of agriculture, to discover what is useful in ll.lth(‘ practises and to stimu-
late the natives to improve the indigenous methods of cultivation or to adopt im-
proved methods; to give advice to owners; to instruct native subordinate staffs: to
supervise Government experimental stations, and generally to assist in the work
of the Departments of Agriculture.

4. The approved establishments of the Agricultural Departments are at present
foll()Ws :

(’) A chmmqhv an(hnt who Wlnhna to qus ﬂxf\ for an appointment as agriculiural chemist should
refer to the qx]lahns ﬂmnmod by the Tnstitute of Chemistry of Great Britain and Ireland for the
Fellowship Examination in Branch D (Agricultural Chemistry), and it would he to his advantace to
possess the certificate of the Institute in that Branch. : A e

32772 e
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EAST AFRICA.

TaE KENvA CoLoNY AND PROTECTORATE (formerly the East Africa Protectorate).(!)
Appointment. ’ Salary. Remarks.
(1) Administrative Division. i ‘
|
|
1 Director of Agriculture e £1,400 |
) o | ‘
1 Gorealish } £500 rising by ;nimul
. »increments of X£25 to |
1 Myecologist : prr
. z J 101)
1 Asgistant Mycologist ... ezl )
1 Adviser on Tobacco ! = foF 4t g
ke S £500—£25—£600
1 Statistical Officer [ A ;
1 Pig and Dairy Expert ... S TR
1 Hosticulturist ... £400—£25—£500
| Flax Instructor. P £400—£20—4%500
2 Agricultural Ih\tlllf‘tOIS £350—£15—£450
(2) Economic Plants Division. |
L Chief of Division . oo | £500—£25—£750 |
1 Tropical Agricultural Instluctor J‘
1 Adviser on Coffee £500—£25—£600 |
1 Flax Officer e | |
1 Flax Officer ) 5
[ 0 —£20—L£50
1 Coffee Officer ek £400 —£20—£500 !
1 Foreman Plant Inbtluctm £250—£15—£350 }
(3) Entomological Division.
1 Entomologist ... : ‘ £500—£R20—L750 3
1 Assistant lunfomolowmt £500—£25—£600 }
1 Plant Import Inspector £400—£20—£500 }
(4) Faperimental Farms.
3 Managers £ 500-—£25—£600 Plus £30 Entertainment Allow-
ance at Naivasha and Kabete.
1 Assistant Manager, Naivasha Farm ... £400—£20—£500
1 Station Assistant, Kabete Farm £250—£15—£350 ‘ .
NyASALAND PROTECTORATE.
1 Director of Agriculture o | £900
| Asgsistant Director : 1‘2
I Entomologist ‘ - oy Dar
. £500—£25—£750
1 ’\I\wltwht ‘g £300—£25 e
1 Agricultural C llemlst r ) ‘
1 Tobacco Inspector coe | £500—£25—£600
4 Agriculturists ... l £350—L£15-—-£500

TANGANYIKA TERRITORY (formerly German East Africa). (

Director of Agriculture £1,200 ‘
Deputy Director & ot £300 i
fintomologist ... w13 2 5 o 3
, ’500—£25—£750 [
Senior District \vncultm ul ()Ilu er f £500—£25—L£75( '
Plant Import Inspector £ 400 —£20—£500
Distriet Agricultnral Officers.. £350—£L£15—£500
Head Gardener, Dar-es- Salaam EH0—X15—L£ 150
1Te Amant Institute.
Director . . £300
Assistant l)m‘( tm £500— 25— £750
Head Gardener.. £350—£15—£450

(') Particulars of temporary allowances now being paid are given in Part VIIL,




UcAaNDA PROTECTORATE.(Y)

Remarks.

Appointment. Salary.

(1) Headguarters.

1 Director of Agriculture £1,100
1 Deputy Director £600—£25—L£800

(2) General Division.

2 Senior Agricultural Officors ... £500—£25—L£750 \
o District Agricultural Officers... £400—£20—L£500 l
D Assistant District Agricultural Officers £350—£15—£400 '

(3) Biological Division.

I Entomologist ... e o
1 Botanist ... £H500—£25—L£750
1 Mycologist s 44

ZANZIBAR PROTECTORATE.(")

1 Director of Agriculture 4900 ’
1 Asgistant Director e YN ‘
; ; ‘ 500—£25— €750
1 Mycologist R st S i |
3 Inspectors of Plantations K £350—L£15—L500 ’
WEST AFRICA.
NIGERTA.
1 Director of Agriculture £1,400 | Duty Allowance £280 (?).
1 Deputy Director £1,100 | Duty Allowance £220.
4 Senior Superintendents £960 | Duty Allowance £96.
9 7 v ("-‘« " S = = e | e e
= )‘[)(Ol”’:'\(f‘ b 1 £600—L£30—L£720— (%) Efficiency Bars at £720 and
2 Entomologists ... £40—£920 | e840 :
9 Agricultural Chemists it i i e -
26 Superintendents £480—£30—L£720— | ) ().
£40—£920 l
Tar Gorp CoasT.
Headgquarters. i

; \
I Director of Agriculture £1,200 | Duty Allowance £240.
1 Deputy Director £1,000 } Duty Allowance £200.
1 Secretary .. | X450 for 3 years : then | Efficiency Bar at £600.

£510—£30—720.

I

(") Particulars of temporary allowances now being paid are given in Part VII.

(*) Duty Allowance is drawn by the officer discharging the duties of the appointmcent for the
time being.

(*) Efficiency Bars at £600, £720, and £840,

(*) Officers who have passed the £720 Efficiency Bar receive in addition a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.
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Tae GoLp CoasT—continued.

A ppointment. Salary. Remarks.

Scientific ,\'r’ll.{f:

(%) Efficiency Bars at £720 and
Mycologists J

[
g 3 LS £ » of the six scientific
| e £600—£30—£720— l £ .1(). One of the SIX.V(:ILU.U{]V(;
Entomologists ... s £40—£920) l officersis “Assistant Director

OO S

Agricultural Chemists... on £960, with Duty Allow-
ance £96.
Provincial Staff.
5 Senior Superintendents = !
5 Superintendents
10 Assistant Superintendents

FA80—£30—E720—= [l .o .,
£40—£920 (V0

) THSERGS

SIERRA Lm\'

1 Director of Agriculture £1,000 Duty Allowauce £200.
2 Asgigtants £480—£30—£720— 3

£40—£920

THE EASTERN COLONIES. AND PROTECTORATES.
CevLon.(Y) (*) (%)

1 Director of Agriculture £1,000

1 Botanist and Mycologist £600—£30—£750 Rent Allowance.

1 Assistant Botanist and Mycologist ... £300—£500.

3 Agsistant Mycologists e | £350—£25—£500 ; with | Rent Allowance.
a half for three years 1
on £400.

1 Entomologist ... . £400—L£50—£600 Free Quarters.

1 Assistant E ntnumlnvlsr . £350—£25—£500 Rent Allowance.

1 Superintendent, Botanic Gardens ... £-|“U-——;~‘2.) £600 | Free Quarters.

1 Curator, Botanic Gardens, Peradeniya £252—£12—£360

1 Curator, Botanic Gardens, Hakgala ... £240-—-£12—£300

1 Manager, Experiment Station, Pera- £300—£25—£400 | Free Quarters.

deniya

1 Tobacco Adviser (Temporary) £700 ‘

2 Plant Pests and Diseases lnspuctur:z... £350—£25—£500 ‘

l) Economic Botanist .. : } £400—£25—£550— |

3 Divisional Agricultural ()lhu rs 5 = T ‘
£50—

1 Additional Dnlslmml Agricultural J £50—£700.

Officer. |

|
Under Rubber Research Scheme. : .
; [ Officers appointed under this

1 Rubber Rescarch Chemist ... g £400—L£ —£550— || Scheme are to be attached
1 Physiological Botanist... £50 | to the Agricultural Depart-
1 Myeologist . | £350—£25—£500 i, |1 ment, and will in practice be
Half of 3 years at £40C. || Government Officers for pur-

| poses of discipline.

Hone Kone. (")

[
: 4 |
Botawical and Forestry Departiment. |

1 Superintendent... £600—£20— £800 Free Quarters and Travelling
Allowance.
1 Assistant Superintendent saat l £ l()()—"]“———f; 500
Tue STRAITS SETTLEMENTS. (') (%)
1 Director of Gardens ... $1,050—£28—£1,190 |
1 Assistant Director b e £630—L£28—£910 i
1 Assistant Curator of Gardens... o
420 —£¢ 4
1 Asgsistant Curator of Parks ... S ) £420—£21—£630
2 Assistant Agricultural Inspectors ... 1; NH—#’ 3 5—£1.120 ILficiency Bar at £840.

(*) Particulars of temporary allowances now being paid are given in Part VII.

(?) Efficiency Bars at £600, £720 and £840.

(3) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) ¥or purposes of local payment the &texllng salaries are at present converted into Rupees at
the rate of 15 Rupees to the £ sterling.
: (}”') lh‘e emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
ig to sit this year,

(*) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only. (See note on currency, Part VII.)




THE FEDERATED MALAY STATES.(') ()
Appointment. Salary. Remarks.
1 Director of Agriculture £1,470
1 Agricultural Chemist ]
2 Assistant Agricultural (J]wmlxt\
1 Government Entomologist ’ }
I Systematic Entomologist ]
1 Assistant Entomologist
y is ; ifficiency Bar at £840 : ads
l) .\1}?010,@?15{ - | ga9tifor tives yeaison lflic nx.u.:\..l wr at £840 ; Heads
9 Assistant Mycologists ... : - . of Divisions receive an allow-
= N pml»mun: then : ] S
1 Economic Botanist { T ance at the rate of £140
M . > £560—L£ ).)——‘] 120. | s
L Systematic Botanigt per annum.
1 Xdrl(:ulturnt ;
4 \sw&tdm A"llCHltdllsl\ A
1 Chief \trucul ural Inspector .
5 Assistant Agricultural Inspe ctors :
2 \"IILH]IHI([] Instructors ; J )
1 Superintendent of Gov elnmmn l lmm— )
tions. £350—L£14—£490
1 Asgistant Inspector of Coconuts il )
THE WEST INDIAN COLONIES.
Ture IMPERIAL DEPARTMENT OF AGRICULTURE.
1 Commissioner £1,500 ‘
1 Entomologist £900 | Personal to present holder.
1 Mycologist : . VO
2600—£25—£800
1 Agricultural C hemist ... : o = ; ‘
1 Botanist . £500—£25—L£800
1 Scientific Assistant £400—£333—X500 . | Post not pensionabe,
JAMAICA.
S, e DI e e - S
1 Director of Agriculture and Island | £850 lll()u.ﬂe. ]
Chemist. j j |
1 Asgistant Director and Government | £500—£25—£600 | House and £50
Botanist. ‘ allowance as
Secretary to

[
|
|
{
[
[
|
[
|

| the Food Pro-
duction Board.

1 Microbiologist \ Th@f 3“}98“0“
1 Entomologist .. X5 T o onus
1 Deputy Is Jand Chemist o R i r s v ‘.ldd)f:'r
1 Industrial Chemist | | E_()nﬁl era-
1 Superintendent of Field Experiments | £375—£25—£450 | -

‘ \
1 Plant Breeder £350 ‘

\ !
1 Superintendent of Travelling In- | £400

structors. 9
1 Headmaster, Farm School | £275—£25—£350 J
BARBADOS.
1 Director of ‘Agriculture £500 £200 Personal Allowance.
3 | Bonus of £125

1. Assistant Director ‘ £300 Bonus of £75.

|

|

(! ) Particulars of temporary allowances now Leing paid are given in Part VIL
(?) Salaries are fixed in Dollars. The present sterling equnalenta are given above for convenience
of reference only. (See note on currency, Part VIL)

32772
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Tar WINDWARD [SLANDS.

ture, St. Vincent.

Appointment. Salary. Remarks.
1 Superintendent of Agriculture, £300—£10—£400 \
Grenada. ‘ P House Allow- |
1 Assistant Superintendent of Agricul- £250—£10—£350 ‘ ance £40. ‘
ture, Grenada. J; The question
| Superintendent of Agriculture, St. £350—L£10—£400 R of bonus is
Lucia. ‘ " under con-
1 Superintendent of Agriculture, St. £350 ‘r! Frve Dt | sideration.
VA aHE - Free Quarters. ]
|
1 Assistant Superintendent of Agricul- £250—£10—£350 {
| | |
) J

THE LEEWARD ISLANDS.

1 Analytical and Agricultural Chemist £500—£20—£600 Bonus £75.
and Superintendent of Agriculture.

|
1 Curator, Botanic Station, St. Kitts ... | £400 House Allowance : Personal to
‘ present holder. Bonus £60.
1 Curator, Botanic Gardens, Dominica ‘ £250—L£25—L£300 Quarters (value £40). £50 Per-

sonal Allowance. Bonus £50.

TRINIDAD.

1 Director of Agriculture £800—£1,000 | Quarters. Bonus £301—£368.
I Assistant Director and Mycologist ... £600—L£700 Quarters. Bonus £235—£268.
1 Entomologist ’ g

‘e ic Botanis ‘ ! 8
I Kconomic I)()f.‘l.nlhf. sl £500—£600 | Bonus £201—£935.
Il Agricultural Chemist ... ‘
1 Sugar Cane Entomologist ... e

1, Lo £ > I
1 (I.(LLd,t) Agronomist = stags il £400—£500 Bonus £168—£201.
1 Sugar Agronomist oo | J

Britisay GuiANA,

S S e R ol Grant-in-Aid,
subject to
revision.

I Director of Agriculture and £750 £285 £200 Personal Allowance.
Government Analyst. £250 in lieu of fees.

1 Assistant Director and Govern- | £500—£25—L600 | £201—£235 | £100 Personal Allowance.
ment Botanist. * l

1 Deputy Government Analyst ... | £600—£25—£700 | £235—£268

| |

| Economic Biologist A ey |
1 Superintendent, Botanic Gardens | - £400—£25—£500 | £168—£201
1 Assistant Botanist and Mycologist | \ '

! Agricultural Superintendent ... £300—£20—£400 | £135—£168

1 Horticultural Superintendent ... £250—L£15—x300 | L£115—£135 | £50 Personal Allowance.

Bririsg HONDURAS.

The establishment of an Agricultural Department is at present under con-
sideration.

FIJI.

~ The following are the existing salaries, but a revision scheme is under con-
sideration.

1 Superintendent of Agriculture - £400—£20—£500 |

1 Entomologist e 150 > 100

I Mycologist" k) £40 ‘ ‘ A temporary bonus scheme pro-
1 Inspector of Produce ... bl £300 lk vides for increases of £30
1 Assistant Ingpector of Produce v a 200 \( plus 209 of (,”,",|“;m.“[g '

1 Agricultural Chemist ... RN £300—£25—£450 ‘[ §i 3

b Inspectors of Plantations ‘ C150—£10—£300 |
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CYPRUS.
Appointment. ‘ Salary. Remarks.
1 Director of Agriculture £600—£20—L£720
MALTA.
1 Superintendent of Agriculture £450

MAURITIUS.(Y)

1 Director of Agriculture 8. 11,500—Rs. 1,000—
Rs. 13,500. Free Quarters.
1 Assistant Director and Chemist 8. 8,000—Rs. 500—
Rs. 9,000
1 Entomologist ... Rs. 6,000—Rs. 500—
Rs. 7,500
1 Agricultural Instructor Rs. 4,680 House Allowance.

SEYCHELLES. (")
( Rs. 500 Quarters Allowance.
| Rs. 240 Forage Allowance.

1 Curator ... Rs. 3,900 *

PALESTINE & MESOPOTAMIA.

Agricultural Departments are in existence, but no decision has yet been made as
to their permanent establishments.

PART IIL
FORESTRY APPOINTMENTS.

1. Normally a limited number of vacancies for Assistant Conservators of
Forests, or Assistant Forestry Officers, occurs annually in East and West Africa, the
Federated Malay States, and Ceylon. Candidates for these appointments should be
between the ages of 22 and 35,(°) () and are required, at present, to be in possession of,
or reading for, a degree or diploma in Forestry of either Oxford, Cambridge, or
Edinburgh Universities. A scheme exists at present for the provisional selection
as Forestry Probationers of candidates who are still studying for such a degree or
diploma. Probationers, who may be selected provisionally not more than one year
before the date of their final examinations in Forestry at the University, may be
paid a Training Grant (tnoeﬂmr with certain allowanc es), pmnm*u that they fulfil

certain conditions set forth in the scheme. The amount of Trair ning Grant payable
would depend on the length of time that would elapse between the date of provisional
selection and the date of taking the degree or diploma. The maximum amount pay-
able to candidates selected one vear ahead is fixed at present at £150 (together with

an allowance of 10s. a day for not more than three months while on practical work
away from the University).

This scheme of provisional selection, however, is of a temporary nature only, and
it is not possible to state for how long it may remain in force.

(Y) Salaries are ]mid in Rupees, the value of which in relation to sterling fluctuates concurrently
with the Indian Rupee.

(?) From 1st January 1921, the salary of this post has been increased by 10 per cent.

(3) In the case of the Federated Mal lay States and Ceylon (only), candidates under 22 may
be considered, if specially recommended.

* Thege are the age limits for actually proceeding abroad to take up an appointment. A pro-
bationer, e.g., might bo selected ])u)vwnmallv at the age of 21, Candidates under the age of 30
are doﬁnitely preferred.

32772 A6




Candidates who are already in possession of a degree or diploma in Forestry ot
one of the Universities referred to may be considered in connection with any vacan-
cies that may occur from time to time where Assistant Conservators of Forests, or
Assistant Forestry Officers, are required for immediate service as such. Such can-
didates would not, of course, be entitled to receive any Training Grant.

Vacancies for Forestry Officers outside East and West Africa, the Federated
Malay States, and Ceylon only very rarely occur.

2. Vacancies may occur from time to time in various Forestry Departments for
Foresters, where the qualifications referred to above are not required. Such vacan-
cies are filled on the recommendation of the Crown Agents for the Colonies, 4, Mill-
bank, S.W.1., to whom all enquiries should be addressed.

3. The approved establishments of the Forestry Departments are at present as
follows :-—

EAST AFRICA.

Kenva CoLony AND PROTECTORATE (formerly the East Africa Protectorate).{)

Appointment. z Salary. temarks,
il paxt g RS SN O
I Conservator of Forests... £1,000
1 Senior Assistant ... | £500, rising by annual
increments of £25 to
£750. f
8 Assistants £400—£20—£500— | Efficiency Bar at £500,
£25—£600
NyYASALAND PROTECTORATE.
1 Chief Forestry Officers.. o : 2700 - |
2 Assistants £400—£20—£500— | Efficiency Bar at £500.
| £25—£600 .

Tancanvika TERRITORY (formerly German East Africa).(!)

1 Conservator of Forests... ‘ £1,000 ‘
1 Senior Assistant £500—£25—£750 |
4 Assistants eeo | £400—£20—£500— |
‘ £25—£600 1

I

|

UcANDA PROTECTORATE. (')

Efficiency Bar at £500.

1 Chief Forestry Officer ... £800
4 Asgistants £400-—£20—£500— Efficiency Bar at £500.
£25—£600

WEST AFRICA.
NIGERIA.

1 Director of Forests

e £1,400 | Duty Allowance £280. (%)
1 Deputy Director

{ £1,100 | Duty Allowance £220.
1 £960 | Duty Allowance £96.
, ‘

V
3 Senior Conservators
‘ Wi : : Title of Assistant Con-
180—£30—£720— O |
1{&45) £30—£72 }<(’>(4){

19 Conservators £40—£990 servator up to £600

Efficiency Bar.

(“) Particulars of temporary allowances now being paid are given in Part VII.
i (]‘~) Duty Allowance is drawn by the officer discharging the duties of the appointment for the
ime being.

(*) Efficiency Bars at £600, £720, and £840.

() Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.




13

TaE GoLp COAST.

Appointment. Salary. Remarks.
~ I L 9
1 Conservator of Forests .. i £1,200 Duty Allowance £240.
1 Deputy Conservator ... el £960 Duty Allowance £96.
3 Provincial Forest Officers ... ee || £480—£30—£720— |

e
8 Assistant Conservators o [ £40—£920 J G
| |

SIERRA LLEONE.

1 Congervator of Forests... £1,000 Duty Allowance £200.
3 Asgistant Conservators £480—£30—£720— | (H )
£40—£920 |

THE EASTERN COLONIES AND PROTECTORATES.
CevLoxn.(*) (*) () s

1 Conservator of Forests e 1 £1,050—£50—£1,200

2 Deputy Conservators ... o £750—L£50—£900

B do. e £600—£50—£700

9 Assistant Conservators ’ Initial salary £400 Rate of increase and maximum

salary not yet fixed.

Hone Kone.(?)
The establishment of the Botanical and Forestry Department is given in Part I1.
THE STRAITS SETTLEMENTS AND THE FEDERATED MALAY STATES.(*) (*)

1 Conservator of Forests ‘ £39 800

T tar Clada | ( £490—£35—£560 for |
é Rgggg 8225;:%3:%(:;;};&0111 . [ the probationary | I‘Jﬂif'ivll(‘}' l‘»m‘m £840. A can-
5 Ratate ot Olascasomtise Tleare: oy g })'0-2‘1(3(1 of three years; | { llnlut(“ .\;)c‘lcch,"l at or over %lw
5 Assistant Conservators, Grade 11 £595 for the fourth i age of 26 years will receive
6 Extra Conservators ? year ; then £630— an initial salary of £560 p.a.
£35—£1,120. J

THE WEST INDIAN COLONIES.

TRINIDAD.
1 Conservator of Forests £500—£700 Bonus £201—£268.
1 Deputy Congervator ... £300—£400 Bonus £110—£168.

Britisa GUIANA.

1 Forestry Officer £500—£25—£600 Girant in aid, subject to revision,
£201—£235.
CYPRUS.
1 Principal Forest Officer L750—£25—£900
1 Assistant Principal Forest Officer ... £500—£20—£600

MAURITIUS.()

1 Director of Forests ... 2 Rs. 8,000—Rs. H500—
' 8. 9,000.

(1) Efficiency Bars at £600, £720 and £340.

(®) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(®) Particulars of temporary allowances now being paid are given in Part VII.

(*) For purposes, of local payment the sterling salaries are at present converted into Rupees at the
rate of 15 Rupees to the £ sterling.

(°) The emoluments of all Ceylon posts are liable to revigion by the Salaries Commission which
is to sit this year.

(%) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only. (See note on currency, Part VII).

(7) Salaries are paid in Rupees, the value of which 1n relation to sterling fluctuates concurrently
with the Indian Rupee. -
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PART IV.
VETERINARY APPOINTMENTS.

1. There are from time to time veterinary appointments at the Secretary of
State’s disposal. For these, the qualification of Member of the Royal College of
Veterinary Surgeons is essential, together with some practical experience of
veterinary work. Appointments are now made by selection, but the re-introduction
of a periodical competitive examination is under consideration.

2. Stockmen and Stock Inspectors are selected, when required from this country,
on the recommendation of the Crown Agents for the Colonies, 4, Millbank, S.W.1, to
whom any enquiries should be addressed.

3. The approved establishments of the Veterinary Departments are at present
as follows :

EAST AFRICA.

Tae Kenva CovLoxy AND ProrecTORATE (formerly the East Africa Protectorate).(')

Appointment. Salary. Remarks,

1 Chief Veterinary Officer el £1,000
1 Deputy Chief Veterinary Officer ... | £800
14 Veterinary Officers ... .. | £500 rising by annual | Efficiency Bar at £600.

| inerements of £25 to |

| £700.
1 Veterinary Pathologist ; eee | £900
1 1st Assistant Veterinary I’(Ltholomst”. ‘ £700
1 2nd do. do. £600—£25—L£700
1 3rd do. do. G ) £500—£25—£600

l

NYASALAND PROTECTORATE.
1 Chief Veterinary Officer £750
1 Veterinary Bacteriologist £600—£25—£700
2 Veterinary Officers ... £500—£25—L700 Efficiency Bar at £600.
TAncANYIRA TERRITORY (formerly German East Africa).(")
1 Chief Veterinary Officer W £1,000
1 Deputy Chief Veterinary Officer ... | £3800
15 Veterinary Officers ... ‘ £500—£256—£700 Efficiency Bar at £600.
1 Veterinary Pathologist . £900
1 Asgistant Veterlnarv l’dthulm_,ht L£700
1 Regearch Officer £600—£25—£700
UcANDA PROTECTORATE. (")

1 Chief Veterinary Officer gL £900

1 Superintendent of Veterinary ( ontml J) £700 |
1 Veterinary Pathologist saT| S %
6 Veterinary Officers ... | £500—£25—=700 | Efficiency Bar at £600.

WEST AFRICA.
NIGERIA.

—

Chief Veterinary Officer . £1,000 Duty Allowance £200 ().
2 Veterinary Officers ... e |0 £480—£30—£720— | ]) ().
£40—£920

(') Particulars of temporary allowances now being paid are given in Part VII.
(*) Duty Allowance is drawn by the officer discharging the duties of the appointment for the
time l)eing.
(*) Efficiency Bar at £600, £720, and £840.
( ) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniorit
(non-pensionable) of £6 a month while at duty in the Colony.

\llo\mm '0
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Tae GoLp COAST.

Appointment. Salary. Remarks.
1 Principal Veterinary Officer ... < £960 Duty Allowance £96.
I Veterinary Officers ... £720—L£40—£920 Efficiency Bar at £840 ().

THE EASTERN COLONIES AND PROTECTORATES.
Cevron.(*) (°) ()

1 Government Veterinary Surgeon ... £375—L£18 15s.—£525

Hone Kone.(%)

I Veterinary Surgeon ... ... | £480—£40 triennially— | Conveyance Allowance £36.
£600. Private consulting practice

allowed.

THE STRAITS SETTLEMENTS.(?) (°)

3 Veterihary Surgeons ... £490—£21—£340 Efficiency Bar at £700.
THE FEDERATED MALAY STATES.(') (%)

|
5 Veterinary Surgeons ... ‘ £490—£21—£840 Efficiency Bar at £700.

THE WEST INDIAN COLONIES.

JAMAICA.
1 Veterinary Consultant o £200 | The question of bonus is under
1 | consideration.
| Sl = 1
TRINIDAD.
1 Veterinary Surgeon ... £400 Temporary bonus £168. Private

practice allowed.

BriTisH GUIANA.

l !
1 Veterinary Surgeon ... e | £300—£20—£400 | Grant in aid, subject to revision,
w. ‘ £135—£168.

FI1JL

1 Veterinary Officer — £500 Temporary increase of £130.
CYPRUS.
s . 1 , , J
1 Veterinary Surgeon ... ol £360—£20—£500 ‘

(') Particulars of temporary allowances now being paid are given in Part VII.

(*) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at present converted into Rupees at the
rate of 15 Rupees to the £ sterling.

(*) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
ig to sit this year.

(") Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference. (See note on currency, Part VII.)
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MALTA.
Appointment. Salary. ; Remarks.
1 Veterinary Surgeon ... ‘ £470

MAURITIUS.()

1 Veterinary Surgeon ... ... | Rs. 6,000—Rs. 500— | Temporary increase of 207,
s Rs. 7500 | salary.
PART V.

APPOINTMENTS FOR ANALYTICAL CHEMISTS.

1. In addition to the appointments of Agricultural Chemists, particulars of
which are given in Part II, there are, from time to time, vacancies for other
Analytical Chemists at the Secretary of State’s disposal.

A candidate for one of these appointments should usually be an Associate of
the Institute of Chemistry or should possess a good University degree in Chemistry.
He should also hold the certificate of the Imstitute of ( hell]l\tl\ in Branch E.
(The Chemistry (including Microscopy) of Foods and Drugs and Water).
The duties and quahhcatlom required vary, but as a rule the Government Analyst
may be called upon to undertake any analytical work that falls outside the sphere
of the Agricultural Chemist, ¢.g., the (Lllletl( al examination of stores such as cement,
oils, and paints; the analysis of samples of water, food and drugs; the identification
and assaying of ores; bacteriological and medico-legal work. Hls duties may include
the teaching of the native subordinate staff and a certain amount of work outside the
laboratory, “such as the inspection of cargoes on board ships. Research Chemists
are sometimes required to carry out special investigation.

2. Particulars of certain appointments for Analytical Chemists are given

below :
EAST AFRICA.
TuE KENYA CoLoNy AND PROTECTORATE (formerly the East Africa I’rotectorate) ("

Appointment. Salary. Remarks,

£700—£25—£800

1 Director of Chemical Research }
£500—£25—£600 i

gl
1 Senior Chemical Officer :
|

]
3 Chemical Officers =7y

WEST ATFRICA.

Ty L T S A
1 Government Analyst ... we | £600—£30—£720 . Efficieney Bars at £720 and
£40—£920 | £840.0).

Tuae Gorp Coast.

; } ,
2 Analytical Chemists ... il £720—£40—£920 ! Efficiency Bar at £840. (?)

"THE EASTERN COLONIES AND PROTECTORATES.
CevLoN.(*) () (°)

1 Government Analyst ... £600—£50-~£800
1 Assistant Analyst £400— £50—£600

(L):-Par ticulars of tempol ary allowances now beuw _pd.ld are gneu in Part V1L,

(?) Salaries are paid in Rupees, the value of which in relation to sterling fluctuates concurrently
with the Indian Rupee.

(*) Officers who have passed the £720 hﬂluency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at present converted into Rupees at the
rate of 15 Rupees to the £ sterling.

(°) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
is to sit this year.
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Hoxe Kone.(*)

1
Appointment. J Salary. } Remarks.
r [
1 Government Analyst ... £600—L£25—L750
2 Assistant Analysts £400--£25—£600

THE STRAITS SETTLEMENTS.(') (%)

1 Government Analyst
Deputy Analyst
2 Assistant Analysts

£476—£28—£532 )

(while on probation) : | Efficiency Bar at £840.
then

£560—£35—£1,120.

Tue FEDERATED MALAY STATES.(!) (%)

|
|

) £476—£28—£532
1 Government Chemist .. o ) '(while on probation) ; e
: : i vt : S :ney Bar at £840.
1 Assistant Chemist then | ¢ Efficiency Bar at £840
£560—£35—£1,120.

CYPRUS.

1 Government Analyst ... e £500—£20—£600
MALTA.

1 Government Analyst ... e | £390—£10—£430
PART VI.

GEOLOGICAL APPOINTMENTS.

1. Permanent geological staffs are maintained in certain of the Colonies and
Protectorates as shown below, but, in addition, geologists are often required on
temporary engagement to carry out special work.

Candidates for geological appointments should possess a University degree
ensuring a good general knowledge of geology. For special investigations experience
in research work would usually be required.

2. The approved establishments of the Geological Staffs are at present as
follows :—

EAST AFRICA.
NYASALAND.

Salary. Remarks.

l
| |
|

Appointment.

1 Geologist £800

TANGANYIKA TERRITORY (formerly German East Africa).(")

L Geologist a1 b i | £1,100
1 Assistant Geologist ... “ £550—£25—£600

UcANDA PROTECTORATE.(*)

1 Government Geologist... £800 ‘
1 Assistant Geologist ... l£55() rising by annual |
1 Chemist and Petrologist ‘ increments of £25 to |

£600. ‘

(Y) Particulars of temporary allowances now being paid are given in Part VIL.
(%) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only (see note on currency, Part VI1I.).
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WEST AFRICA

NIGERIA.
Appointment, Salary. lemarks.
1 Director ... ] £1,200 | Duty Allowance £240. (?)
4 Geologists ... | £540 rising by annmual | (3) ().

| increments of £30—
|  £720 and thence by
| increments of £40 to
| ~£920. ‘

TrE GorLp COAST.

1 Director .. v £1,200 Duty Allowance £240.
1 Assistant Director £960 Duty Allowance £96.
2 Asgistant Geologists ... e | £30—L£30—L£720—£40 ) ().

—£920.
1 Boring Engineer 2 £480—£30—L£720 Efficiency Bar at £600.

THE EASTERN COLONIES AND PROTECTORATES.
CevroN.(*) (°) (%)

|
t -
1 Principal Mineral Surveyor ... SERY £650 ‘

THE FEDERATED MArLAY STATES.(') (7)

1 Geologist £1,050—£35—£1,260
1 Economic \Immg Geologlst £910—£35—£980
1 Asgigtant Chemist ... | £490 for 3 years on pro- | Efficiency Bar at £840.
: bation, then £560—
£35—£1,120.
1 Asgistant Geologist ... #‘49()—#‘ 35—£840
PART VII.
GENERAL.

(a) PupLic SERVICES OF THE VARIOUS COLONIES USUALLY DISTINCT.

It is to be understood that the service of each Colony is separate and distinct,
and that, although the Secretary of State is occ monally in a position to transfer
officers from one ( olony to another, and although this princ 1})10 1s carried out so far
as is possible and expedient, the holding of an appointment in one Colony does not
carry with it the right to look to the service of another Colony for transfer or
promotion,

(b) SENIOR APPOINTMENTS.

Senior appointments are usually filled by the promotion of officers who have
rendered good service either in the same or in another Colony. It is only occasionally
that an ()Hmer is required from outside the Colonial Service to undert: ke one of these
higher posts.

(1 Particulars of tempman allowances now l)cmo pmd are given in Part V1L.

(*) Duty Allowance is drawn by the officer lhqchar,{rmn the duties of the appointment for the
time being,

(*) Efficiency Bars at £600, £720, and £840,

(*) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at prevent converted into Rupees at
the rate of 15 Rupees to the £ sterling.

(®) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
is to sit this year.

(") Salaries are fixed in Dollars. The present sterling equivalents are given abow for conyeni-

ence of reference. (See note on currency, Part VII.)
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(¢) APPOINTMENTS USUALLY ON PROBATION IN THE FIRST INSTANCE.

A large number of appointments in the Colonial Services are pensionable.
Officers ammmw(l to pensionable posts serve on probation in the first instance—the
probationary period varying in different services, e.g., two years in East Africa,
three years in West Africa, &c. If an officer’s services are satisfactory his appoint-
ment is confirmed at the end of his probationary period, and he is then placed on
the permanent and pensionable establishment, his probationary service being in
that case counted as part of his permanent service for the purpose of unn}mtmd the
amount of his pension.

Some appointments, however, are temporary, and service in such an appoint-
ment does not qualify for pension, unless the appointment is subsequently made
-pensionable. in which case, \ul>|mt to the ap })m\'nl of the Secretary of State (and
the approval of the Lords Commissioners of the Treasury, if the appointment is
in a Colony or nthm‘ Dependency over which the Treasury exercises financial control),
an officer’s temporary service may be made pensionable, provided that he still holds
that appointment when it is made a pensionable appointment.

2. APPOINTMENTS IN EAST AND WEST AFRICA. (See also
APPENDIX L)

(@) QUARTERS.

Quarters free of rent, or an allowance in lieu, are provided in the case of all
the above appointments in East and West Africa.

(b) Duty ALLOWANCE.

[n Fast Africa there is no duty allowance, but officers acting in a higher post
than their own receive acting allowances as follows :—

(I) If the salary of the higher post 1s fixed, half the difference between the
officer’s sdl(n) and that of the post.
(LI) If the salary of the higher post is muementa] the difference between the

officer’s own salary ,md the minimum of the scale of salary attached to
the post.

In West Africa, duty allowance, which is attached to the higher appointments
1n the service, is drawn b) the officer discharging the duties of iho appointment for
the time being.

(¢) OuTFIT ALLOWANCE.

An outfit allowance of £30 is paid to all candidates selected for appointment to
fast Africa, provided that the initial salary of the appointment does not exceed
£500.

(d) PASSAGES.

Eust A frica—Free first-class passages are provided for the officer only. After
April 1st, 1921, a married officer, whose sal: ary is £700 a year or less, may be granted
one-and-a-half times the cost of a first-class passage and he may then make arrange-
ments for his own and his wife’s passages by whatever class he wishes.

West Africa—Free first-class passages are provided for the officer only. A
married nl}uer will in certain circumstances be granted half the cost of his wife’s
passage to and from West Africa.

(e) LEAVE.

Fast A frica—Leave of absence on full salary is granted in the normal case
after a tour of residential service (var) ing from 20 to 30 monthn at the discretion of
the Governor) te an amount of five days For ¢ each completed month of residence (or
two and a half days when for any reason the officer is not returning to East Africa),
exclusive of the periods of the voyages to and fro.

Officers serving in Uganda, Zanzibar and the Tanganyika Territory, and in
certain stations in Kenya and Nyasaland, are allowed six or +hree days’ leave in
respect of each month of service instead of five days or two and a half days, respec-
tively.

Vest A [rica.——European officers in West Africa may be granted vacation leave on
full salary not exceeding in all one week’s leave in the United Kingdom for every
completed calendar mont th of total residential service in West Africa, plus the time
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necessarily taken on the journey to the United Kingdom, and, if the officer is return
ing to West Africa for further service, the time necessarily taken on the journey from
the United Kingdom to the Colony. :

Vacation leave may be granted without any special grounds after 18 consecutive
calendar months’ residential service in West Africa. An officer will not be
required to serve a tour of more than 24 consecutive calendar months’ residential
service except in special circumstances; and the Governor may grant vacation leave
to any officer at any time after he has completed 12 consecutive calendar months
of residential service. Within the above limits, the actual length of each officer’s
tour will be at the discretion of the (Im“(‘i‘llm‘.

Vacation leave on full salary may also be granted to an officer if he is invalided
from West Africa after less than 12 consecutive (:alendar months’ residontial
service.

In addition sick leave on full salary may be granted for any per iod not exceeding
six calendar months and, where there is reason to believe that the officer will ulti-
mately be fit to return to West Africa, such leave may be extended with half salary
for a further period not exceeding six calendar months.

In addition to the leave mentioned above, local leave may be granted in certain
cases up to 27 days, in any one tour.

(f) PEnsiONS.

East Africa—Most of the appointments in East Africa are pensionable,
but not all. The grant of pensions to officers appointed to East Africa is
governed by the principles of the Imperial Superannuation Acts of 1859, 1876 and
19‘*"’. 5.e., [)(‘Il%]ﬂnb are calculated at the rate ut 1-60th of the retiring salary(*) phl\
annual value of free quarters, for every yvear of service, two completed years of service
counting as three for pension pmposcs The age for compulsory and voluntary
retirement is fifty, or on cum];lm ton of 20 years’ Colonial service, whichever is earlier;
but an officer may be retained in the service, with his own consent, for such further
period as the Government may desire. If retired on medical certificate before com
pleting 10 years’ service, officers are eligible for a gratuity only.

A widows’ and orphans’ pension scheme in “East Africa is being established
with effect from thi=> 1st April, 1921.

West A frica.—All appointments on the regular establishment are pensionable,
and an officer is at liberty to retire on attaining tho age of 50 years. Earlier retire-
ment in thc event of ill-health is also provided for. Pensions are computed on the
scale of 1, of the officer’s pensionable emo hnn(‘nt\ at the time of retirement from the
West African Service for every completed month of pensionable service in West

Africa, or, under certain conditions, at the option of tho officer, the pension, reduced
by one-fifth, is granted, plus a gratuity of one year’s pensionable emoluments. A
contributory scheme for widows’ and orphans’ pensions has been introduced, and,
with a few exceptions, all Fm'«)p(-:n: officers selected for appointment on or after
the 1st of January, 1914, are obliged to contribute.
(¢9) CURRENCY.
In East Africa the currency in different Dependencies varies.:-

Kenya, Uganda and Tanganyika Territory ... Florins.
Zanzibar ; Rupees
Nyasaland ... Sterling.

Except in Nyasaland, salary and allowances paid to an officer in East Africa are
issued in florins or rupees,asthe case may be, at a fixed rate of 10 to the £; and, for the
present, as a temporary arrangement, v.huh is liable to modification, ofticers receive
a special local allowance equal 0 50 per cent. of salary and sterling allowances earned
in respect of resident service. In any *\\m this arrangement will remain in force
up till the end of March, 1922. Thus, at present a salary of £300 per annum is in
effect ('(mvcrted in East Africa at the rate of 4,500 florins or rupees. When officers
are not in East Africa, e.g., when on leave, their pay and allowances (if any) are
issued in stulm“ by the Crown Agents for the Colonies.
Tn West Africa the currency is sterling.

(h) CLIMATE,
East A frica—The climate has a better reputation than that of West Africa, but
differs widely in (hfforﬂnt' parts.
West A frica—The climate i~: not healthy for Eurc peans, but the mn(htmn\ of

(*) In certain circumstances an average is tdken mstmd of tho actual retiring sul ry.
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European officials {excluding deaths in action or from wounds or i'mn the loss of
vessels at sea dm'mg the War) for the 17 vears to 192(

Rate per 1,000.

»
1904 2L S 204 1916 10°3
1905 U511 139 1917 144
1906 212 124 1918 165
1907 17:8 91 11°8 1919 125
1908 B 1914 127 1920 163
1909 178 1915 135

{(¢) MARRIED OFFICERS.

A married officer appointed to Kenya or Zan/,ibur may take his wife with him
on first appointment. But he should understand that no promise can be given that
it will be possible to allocate him to healthy stations; and it is Uenu(llh desirable
that he should first find out for himself exactly what the conditions of life are and
whether the conditions prevailing in his district are such as would be suitable to his
wife. An officer appointed to Nyasaland, Uganda, or Tanganyika Ter ritory must,
however, apply for permission to take his wife with him on first appointment, as
accommodation is limited in these Dependencies.

If a married (unm(late is selected for West Africa he must obtain permission
from the Governor under whom he is to serve if he wishes to take his wife with him :
or if he has proceeded to West Africa in the first instance without his wife, he must
obtain the permission of the Governor under whom he is serving if he wishes her
to join him.

(7) SPECIAL NOTE A8 TO WEST AFRICAN APPOINTMENTS.

The West African service (‘iii']'i"\‘ with it special privile eges in respect of leave of
absence, which are granted on account of the unhealthiness of the climate.

Candidates should on no account ipply for or accept a West African appoint-
ment in the expectation of ultimately bein \g t’i ansferred Cl%wl\mc as the number of
opportunities for such transfer is exceedingly small. No applications for transfer
can be entertained until an officer has served for five ym] in West Africa, and
officers desiring to be transferred must be prepared to accept a reduced salary. Only
a small proportion even of applicants w ho satis fy these conditions succeed in obtain-
ing ll‘ullbfel‘b.

~(3) APPOINTMENTS IN THE EASTERN COLONIES AND
PROTECTORATES AND IN MAURITIUS.
(@) QUARTERS.
Where so stated free quarters are provided or an allowance in lieu. In other
cases Government quarters may-be provided and a rent charged.
(b) PASSAGES.
Officers are provided with free passages, on first appointment, for-themselves
and their families (i.e., wife and children up to 5 persons, inclusive of the officer).
Under a temporary arrangement similar free return passages may be granted
te officers proceeding on leave from Ceylon whose emoluments are less than £600 a
year. Officers dm\\mg from £600 to £900 a year may be granted half the cost.
Under Len’ipf;mru\' l.'egulzmmw at present in force in .]u-w }\\mﬁ, the Straits Settle-
ments and the Federated Malay States, free return passages on leave are granted to

o
all officers irrespective of salary. In Mauritius, an officer who has been five years in

the Service of tho Crown, may, when granted leave of absence, receive one-third of the

passage money both ways for himself and for his wife and children not exceeding
four persons besides ]n.mcllﬂ

(¢) LeavE.

In normal circumstan Lces leave of absence on half pay 1s granted after four years
resident service in ?ia:f case u, an officer serving in Ceylon; on half pay after four-and-
a-half years in that of an officer serving in Hong Kong; on ha ll~1 ay after five years
in that of an officer serving in Mauritius; and on full pay after four years in that of
an officer serving in the Straits Settlements or in th e Malay States.

X
v
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In the absence of special grounds the leave granted to an officer will not exceed
one-sixth of his resident service. On special grounds it may exceed that period by
six months. : ' .

In Ceylon, Hong Kong and Mauritius half pay leave may be commuted into full
pay leave at the r ate of one month’s full pay leave for two months’ half pay leave up
to a certain limit and on certain conditions.

An officer serving in the Straits Settlements or in the Malay States may be
allowed to take four months leave after two years service or six months after three
years, if he wishes to do so, provided it is not inconvenient to the (Government.

(d) PENSIONS.

The present rule as to superannuation is that, in the case of ill umltn an officer
holding a pensionable appointment may be allowed to retire on a pension after ten
full years’ service: otherwise, in the case of Ceylon, Hong Kong and \lmultm\ he
must have attained the age of 55. For 10 full years’ service 17 of the average annual
salary of the retiring officer’s fixed appointment for the 3 years preceding retirement
may be awarded, to which ! mn: 1y be added for each adc litional year’s service; but no
addition will be made in 1051)( ct of any service beyond 35 years.

In the case of an officer of the Straits \ott]enwnts or Malay States, he must have
attained the age of 55, though, with the consent of the Government, retirement at the
age of 50 may be allowed. For 10 full years’ service ., of the average annual salary
of the retiring officer’s fixed appointments for the three years preceding retirement
may be ch,nded, to which .}, may be added for each mmploto calendar month of
his service in excess of 10 years; but no addition will be made in res pect of any service
beyond 35 years. '

In all the Eastern Colonies a deduction of 4 per cent. is made from the salaries
of all members of the permanent Government Service as a contribution towards the
provision of pensions for the widows and orphans of Government officers.

(¢) CURRENCY

The Government of Ceylon calculates the £1 sterling at 15 Rupees for the
purpose of the payment of salary or pension in the Colony. This rate is, however,
liable to alteration.

The currency of Hong Kong is based on the silver dollar. For purposes of
payments in the C olony salaries fived in sterling are at present converted into dollars
at the rate of 2s.=%$1.

The currency of the Straits Settlements and the Malay States is based on the
Straits Settlements Dollar. All salaries are fixed in dollars and are so paid
while officers are on service in the Colony. For purposes of paving salaries when on
leave, or pension after retirement, dollars are converted into sterling at the Govern
ment .rate of exchange, which is, at present, 2s. 4d. to the dollar. No change has
taken place in this rate for the past fourteen years, and no alteration is umtmnphted
so far as can be foreseen at present. The present sterling equivalents of all salaries
are given throughout this Memorandum for convenience of reference; but it should be
Cleally understood that these are equivalents for exchange purposes only, without
regard to the purchasing power of the dollar as compared with that of sterling.

(/) TEMPORARY ALLOWANCES

Temporary allowances are at present being paid in Ceylon at the following
rates :—

On salaries of £120 per annum to under £500 per annum, 33% per cent. (the
allowance not to exceed £150).

On salaries of £500 to nnder £600, 30 per cent. (the allowance not to exceed £165).

On salaries of £600 to under £750, 25 per cent. (not to exceed £150).

On salaries of £750 to under £1,000, 20 per cent. (not to exceed £160).

On salaries of £1,000 and over, 15 per cent. (not to exceed £200).

A temporary allowance is at present being paid in Hong Kong on a sliding scale
according to the sterling exchange value of the Hong Kong dollar.

In the Straits Settlements and Mal: 1y States temporary allowances are now
heing paid amounting to 20 per cent. of salary in the case of xmwlv and 40 per cent.
that of married officers, owing to the great increase in the cost of living in Malaya




(9) MARRIED OFFICERS.

In the case of many junior appointments, ceteris paribus, single candidates are
preferred to married men, and in any case, owing to the lll‘ll\llx" ~1m|'(|w(‘ it is
advisable that a married oflicer sheuld in the first instance, go out alone, unless
quarters are provided. If he can then find suitable ¢ uummml 111\ m his wife can

join him later.

(4) APPOINTMENTS IN THE WEST INDIAN COLONIES, BERMUDA
AND THE FALKLAND ISLANDS.
() QQUARTERS.
Quarters, or an allowance in lieu, are not provided except where so stated.
(b) PASSAGES.

In the Colonies of Trinidad, the Leeward Islands, the Windward [slands,
Jamaica, British Honduras and the Falkland Islands and in the Imperial Depart-
ment of Agriculture in the West Indies free passages are provided on first appoint-
ment for the officer and his wife and children not exceeding four persons besides
Limself, if the salary of the office does not exceed £800 a year. In the case of Bar-
bados, Bahamas, Bermuda and British Guiana, free passages are not provided unless
special provision is made in particular cases.

(c) LeAvE.

The general xe”ulitwn\ relating to leave provide for the grant of leave of
absence on half pay without auy special grounds after six years resident service from
the officer’s first (l})l)hnlll.l( nt in the Colony. 1In the absence of special grounds, half
pay leave must not exceed one-sixth of the officer’s resident service in thv Colony ; on
special grounds it may exceed that period by six months. Besides this an officer
ordinarily receives vacation leave not, e: \wulmo three calendar months during, and
in respect of, any two consecutive years’ service in the Colony. Four-and-a-half
months’ vacation leave is allowed to be taken at the same time in the case of the
Falkland Islands.

[n British Guiana officers are allowed to accumulate full pay leave
(at the rate of six weeks for each year’s service) up to six months, and
no leave of absence may (except in very special circumstances) exceed six
months in all unless the officer has served for five years or more without leave, in
muoh case two months on half pay leave may be taken in addition to six months’
full pay leave. Time necessarily taken on the voyage to and from England does
not count against such leave. A free return passage to and from InULmd or
officers drawing not more than £5800 a year is gr: inted dllu SIX years’ 1'es1de.11t service
together with half the cost of such passage for their wives. Officers drawing more
than £800 a year receive half the above passage allowances. Proportionate passage
allowances are made for periods of service less than six years.

In Jamaica an officer in receipt of a salary not exceeding £800 a year is given,
when proceeding abroad on leave, pecuniary assistance tow ards the cost of passages
for himself and hl\ wife and children, if any, not exceeding four persons besides
himself, under the following scheme, which has been mm(lmned for a period of five
years. Officers, who have ¢ umplet(‘u not less than three years’ continuous service in
Jamaica, receive one-half the difference between the pre-war and the actual cost of
passages, with the proviso that officers with under three years’ service who are
temporarily invalided by a Medical Board may be treated as having three years
continuous service. Officers, who have completed six years’ continuous service,

receive the difference between the pre-war and actual cost of passages proportionate
grants being made to officers whose service is between three and six years.

(d) PENsIONS.

Pensions in each case are regulated by the law of the Colony in which the officer
is serving. Roughly, however, the position may be stated as follows :—

In T, rinidad, the Leeward Islands, the Windward Islands and British Hondurag
an officer is ordinarily entitled to pension at the rate of one-sixtieth of the salary
which he is drawing at the d"fn( »f his retirement in respect of each vear of service.
with a climate addition amounting to five-sixtieths, provided that his total service
in pensionable 1ppmnhnontm in the Colonies is not less than 10 years. The age for
voluntary retirement is 55 :
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In British Guiana (where the age for voluntary retirement is 55), Jamaica and
the Falkland Islands he receives a similar pension but without the climate addition
of five-sixtieths. The age for voluntary retirement in the last two Colonies is 60.
In Jamaica officers are reqauo«l to contribute 2 per cent. of their salaries towards the
cost of their pensions. In Bermuda and BJh amas, where the age for voluntary retire-
ment is also 60, no pension is payable unless the officer has served 10 years in the
Colony, and the laws should be consulted for the actual provision made. In Barbados
each officer is reqmw d to ‘m]\o out a policy of assurance, on which half the premium
is payable by himself and half by the Government

In the Imperial l)mwim it of Agriculture certain technical officers are pen
sionable, at present, under the Imperial ,‘ingwmmm:atmn ;;('f.‘\\ The age at which an
officer is entitled to retire voluntarily on pension is 60.
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Mope oF APPLICATION FOR EEMPLOYMENT.

All applications for appointments described above as being filled by selection of
the Secretary of State must be addressed to the Assistant Private Secretary
(Appointments) to the Secretary of State for the Colonies, Downing Street, S.W.1.
Forms are supplied by the Assistant Private Secretary, which the candidate must
fill in, with full particulars regarding his career and qualifications and the employ-
ment he desires. He must name on the form two referees who will answer from
personal knowledge for his character and capacity, and he must return it to the
Assistant Private Secretary (R\})pnintmmm) with m]gnmls and copies of testi-
monials (not more than six), which should be sent in all together. He must also send
his birth certificate (or a certified copy). iho originals of the testimonials and of
the birth certificate will be inspected and ret irned to the candidate, and the copies
retained for record in the Colonial Office. If 1110 candidate is considered sufficiently
suitable he will be informed, in the event of there being no immediate vacancy for
which he could be considered, that his name has been noted on the Sec retary of State’s
list, and that his name will be considered with those of other candidates as vacancies
from time to time occur; but no promise can“in any case he made, .m<l no definite pros
pect whatever can be held out, that the Secretary u' State will be in a position to offer
employment to any particular candidate. If a candidate is nimcd an appointment,
he can usually be allowed sufficient time to make preparations and to terminate the
employment in which he may be engaged.

Candidates who are resident at a British University, or who have left it within
the last fmv years, are advised to mn\ulf the Appointments Committee or similas
body (if such exists in their University) before communicating with the Assistant
Private Secretary.

Candidates who do not send testimonials will not be considered unless they give
satisfactory reasons for the absence of testimonials,

The selection of candidates depends on the general educational attainments, the
professional or other subsequent training and experience (if any), and on the
character and personal. fitness of the applicants. These qualifications are judged by
the candidate’s academic and subsequent record, by testimonials from properly
qualified persons, who have a personal \nowlodﬂro of the candidate and his career,
and by personal interviews at the Colonial Office.

Attempts to influence the Secretary of State’s selection through Members of Par-
liament or other persons who are not personally well f/ff/?////}lfﬂ/? with the applicant
are useless, and uw//’ he reqarded os indicating that the applicant himself does not
consider his (/zmizﬁrr/nmze sufficiently good to /11\{7/2, his appointment on his own
merits. They can in mo case operate to the advantage of a candidate, and may

seriously prejudice his chanses of suceess.

INFORMATION REGARDING VACANCIES.

It is impossible always to foresee the occurrence of vacancies, and the Secret: ary
of State cannot undertake to give any information as to the likelihood of a vacancy
Or vacancies oceurring. Nor can he undertake to ke eep candidates or others informed
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of the actual occurrence of vacancies. But if and when a candidate has been noted
on the list of applicants for a class of employment, his name comes up for considera-
tion whenever a vacancy in that class occurs.

APPENDIX 1

OTHER PAMPHLETS OF INFORMATION.
Particulars as to leave and pension in East and West Africa and the Eastern Colonies are
published in separate memoranda, namely :—

Eastern No. 74. Rules as to Leave, Pension, &c., in Ceylon.

Kastern No. 121. Rules as to Leave, Pension, &c., in Hong Kong.

Eastern No. 1.33 lules as to Leave, Pension, &c., in the Straits Settlements and Federated
Malay States

African No. 973. llrgu\;nimxs for the employment of Officers in Kenya, the Uganda, Nyasa-
land, Zanzibar and Somaliland Protectorates and the Tanganyika Territory.

African No. 974. Leave and Passage Rules for Civil Officers serviung in Kenya, the Uganda

Nyasaland and Zanzibar Protectorates, and the T zanyika Territory.

African No. 839. Pensions and Gratuities (East Africa).

African (Bast) No. 1082. Widows and Orphang Pensions Scheme (East Afriea).

African (West) No. 748. West African Pensions Laws.

Special Rules as to Leave of Absence, &c. (West Africa).

African (West) No. 759. West African Colonies and Protectorates. General Conditions of
Service for Civil Servants.

African (West) No. 997. Pension Scheme for Widows and Orphans of Furopean Officers
serving in the West African Colonies and Protectorates

African No. 1076. TLeave and Passage Rules for Civil and Military Officers serving in the
Somaliland Protectorate

Note.—Any of these pamphlets can be obtained from the Assistant Private Secretary (Appoint-
ments) on application

APPENDIX I1

A LiST oF BOOKS OF SCIENTIFIC INTEREST FOR (OLONIAL® AGRICULTURAL, BOTANICAL, OR
FORESTRY STUDENTS.

There are many books that might be referred to under this heading, but the following may prove
to be a serviceable sele¢tion :— 4
* *° A Handbook of Tropical Gardening and Planting,”” by H. F. Macmillan ; illustrated (Maclaren
& Sons, 38, Shoe Lane, London, price 15s.).
" Sylviculture in the Tropies,” by A. I. Broun, pp. 1-309 (Macmillan & Co., Ltd., St. Martin’s
Street, London, 1912; price 8s. 6d.).
* A Text Book of Tropical Agriculture,”” by Dr. A. Nicholls, pp. 1-312 (Macmillan & Co., London,

1892).
‘ Gardening in the Tropies,” by G. Marshall \\'uudt'ww (may be obtained from the Publishing
Department, Gardeners’ Chronicle Office, 41, Wellington Street, London, E.C.).

* Agriculture in the Tropies,”” by Dr. Willis (L.Hl\(l.\ll'\ Press, (ulmlnulgu, lf(,)‘J).

“ Elementary Tropical Agriculture,” by W. H. Johnson, pp. 1-192, illustrated (Crosby, Lockwood
& Son, 7, Stationers’ Hall Court, London : price 7s. 6d.).

‘ The Commercial Products of India,” by Sir G. Watt, pp. 1-1189 (John Murray, Albemarle
Street, London, 1908 ; }‘rl'i('«' 10s.).

‘ Indian Trees,” by Sir D. Brandis, pp- 1-767 (Archibald Constable & Co., Litd., London, 1906 :
price 16s.).

‘ Manual of Indian Timbers,” by J. S. Gamble, pp. 1-856 (Sampson Low, Marston & Co., Ltd.,
London, 1902).

“ Indian l“(,n't:'stvl’tihsutimn"’ by R. S. 'I‘rr)uyl, pp. 1-257 (Office of the Superintendent of Govern-
ment Printing, aleutta, 1907 ; price 3s. 6d.). ;

'\ \1 anual of l‘ﬂt‘\{l\ " by Sir W Schlich and W. R l“iall(], 5 vols. (London, 1889-96).
:'I iml ers of the World,” bv A. Howard. pp. 1-446 ('\Tu millan & Co., T.ondon, 1920 ; price 30s.).
The Timbers of Commerce .md their Identification,” by . .wLum,, pp. 1-311, iliustrated with
186 plmt,ommuomph\ (William Rider & Son, Ltd.,.lmmhm, 1904 : price 7s. 6d. net).
" “ Report on the lnn sts of !nm\“\ East Africa,” by D. E. Hutchins, pp. 1-143, with a map and
25 photographs (H.M. Stati lonery Office).

x W est African Forests and l or L,\hv\,‘ by A. Harold Unwin (T. Fisher Unwin Ltd., 1920 ; price
£3 3s. net).

Report on Forests, Gold Coast,” by H. N. Thompson, Colonial Report, Miscellaneous Series
No. 66, 1910, pp. 1-238 H.M. Stationery Office, London) : ‘

" Cotton and other Vegetable Fibres,”” by Dr. E. Goulding, pp. 1-231 (John Murray. TLondon,
1917 ; price 6s. net) i

*
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Kew Bulletin, Additicnal Series 1I. * Vegetable Fibres.” (H.M. Stationery Office.)
Kew Bulletin, Additional Series VII. “ Rubber.” (H.M. Stationery Office.)
Kew Bulletin, Additional Series IX. “ Useful Plants of Nigeria.” (H.M. Stationery Office.)

‘Rubber: Its Sources, Cultivation and Preparation,” by H. Brown, pp. 1-245 {John Murray,
f.ondon, 1914 ; price 6s.).
‘ Spices,” by H. N. Ridley, pp. 1-449 (Maemillan & Co., Ltd., London; price 8s. 6d.).
Manual of Tropical and Sub-Tropical Fruits,”” by Wilson Popence, pp. 1-474 ; illustrated (The
Maemillan Clo., New York, 1920 ; price 30s.).
Note.—A publication mentioned in Appendix II. that is marked with an asterisk can be consulted
at the Colonial Office Library. Prices are subject to tluctuation

APPENDIX III.

The following works eontain recent information regarding conditions in the Colonies, and may be
of interest to candidates :—

(GENERAL.

Regulations for His Majesty’s Colonial Service. Published by H.M. Stationery Office (9d.).

FlAST AFRICA.

Pamphlets on the Kenya Colony and Protectorate, the Uganda Protectorate, and the Nyasaland
Protectorate, l;‘\/' the Overseas Setflement Office, 6, St. James’s Square, S.W.1 (price 6d
each).

By the Waters of Africa, British Fast Africa, Uganda, and the Great Lakes, by M. Lorimer
1917. Robt. Scott, Paternoster Row (10s. 6d. net).

Handbook of British Hast Africa, by H. F. Ward and J. W. Milligan. Crown Agents Store,
4, Millbank, S.W.1. (2s. 6d. net). Out oj Print.

British and German East Africa, by Dr. H. Brode. Edward Arnold, 1911 (8s. 6d. net).

Profit and Sport in British Bast Africa, by Lord Cranworth. Macmillan & Co., Ltd., 1919
(21s. net).

The Land of Zinj: being an account of Britich East Africa, by Capt. C. H. Stigand. Constable,
1918 (15s. net).

Farming and Planting in British East Africa, by T. J. O’Shea, 1917. Newland, Tarlton
& (‘(1.4 ]Jt'i.

Kenya, Uganda and Zanzibar. Prepared under the direction of the Historical Section, Foreign
Office, H.M. Stationery Office, 1920. (7s. 6d. net).

The Handbook of Uganda, compiled by H. R. Wallis, C.M.G., Chief Secretary to the Govern-
ment. Published for the Government by the Crown Agents for the Colonies, 4, Millbank,
S.W.1 (2s. 6d. net).

Planting in Uganda, by F. Brown and H. H. Hunter. Longmans, Green & Co., 1913 (10s. 6d.
net).

Nyasaland for the Hunter and Settler, by D. D. Lyell. Horace Cox, ** Field ** Office, 1912
(6s. net)

Nyasaland. Prepared under the direction of the Historical Section, Foreign Office. 1920
H.M. Stationery Office (2s. net).

Grerman Fast Africa, by A. F. Calvert. T. Werner Laurie, Litd., 1917 (6s. net).

The Tanganyika Territory, by F. S. Joelson, 1920. T. Fisher Unwin, Ltd. (21s. net).

Tanganyika. Prepared under the direction of the Historical Section, Foreign Office, H.M
Stationery Office, 1920 (2s. 6d. net).

A Handbook of Zanzibar, published by the Zanzibar Government, 1912 (8 annas). Crown
Agents for the Colonies, 4, Millbank, S.W.1.
Pemba, the Spice Island of Zanzibar, by Capt. J. E Craster, R.E. I Fisher Unwin, 1913

(12s. 6d. net). Ouwut of Print.
Zanzibar : The Island Metropolis of Fastern Africa, by Major F. B. Paarce, C.M.G. T. Fisher
; x y Maj
Unwin, 1920 (30s. net).

WEST AFRICA.

The Agricultural and Forest Products of British West Africa, by G. C. Dudgeon. John Murray,
1911 (6s. net).

Notes on 1:}1(\ West African Colonies, published by the Oversea Settlement Office, 6, St. Jameg’s
Square, S5.W.1 (price 0d.).

The West African Pocket Book : a Guide for newly-appointed Governiment Officers.  Waterlow
& Sons, 1911 (price 25, 6d.).  (Copies supplied free to officers on uppointment.)

Alone in West Africa, by Mary Gaunt. 'T. Werner Laurie, 1912 (15s. net). e ;

Liueas’s Historical (in(;!_fmph\.' of the British Colonies, Vol. 8, West Africa. 38rd edition, revised

: by A. B. Keith, D.C.T.. Clarendon Press (8s. 6d.).

Health Preservation in West Africa, by J. C. Ryan, late Medical Officer, West African Medical
Staff Bale, Sons and Danielsson, 1914 (5s. net).

A History of the Gold Coast and Ashanti, by W. W, Claridge, in two volumes. Murray, 1915
(40s. net).
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A Transformed Colony: Sierra Leone, by T. J. Alldridge (late of the Sierra Leone Service).
Seeley & Co., 1910 (16s. net). Out of Print.

Sierra Leone, its people, products, and secret societies, by H. O. Newland. Bale, Sons and
Danielsson, 1916 (7s. 6d. net).

The Gambia, its history, ancient and modern, by H. F. Reeve. Smith, Elder & Co., 1912
11(1\ 6d. net).

The Nigeria Handbook, by A. C. Burns, Lagos, 1919.

Lottrl\ and Sketches from Northern Nigeria, by Martin S. Kisch (late Assistant Resident).
('h \tto and Windus, 1910 (6s. net). Out of Print ’

The Making of Northern Nigeria, by Captain C. W. J. Orr, R.A. (late of the Northern Nigeria
hu\ ce). Macmillan & Co., 1911 (8s. 6d. net).

Nigeria, its Peoples and Problems, by BE. D. Morel. Smith, Elder & Co., 1911 (10s. 6d. net).

On Horseback through Nigeria, by J. D. Falconer (of the Mineral Survey). T. Fisher Unwin,
l‘i]l (I.) s "y/ net). ()/’{ H»/“I'I’}.!Jf’_

The Tailed Head-Hunters of Northern Nigeria, by Major A. J. N. Tremearne. Seeley & Co.,
1912 (16s. net).

In the Shadow of the Bush (Southern Nigeria), by P. A. Talbot. W. Heinemann, 1912
(18s. net).

Through Unknown Nigeria, by John R. Raphael. T. W. Laurie, 1914 (15s. net).

Native Races and their R ulu\: Sketches and Studies of Official Life' and Administration in
Nigeria, by C. E. Templ 3. M.G. Way & Co., Ltd., 1918 (5s. 6d.).

Notes on Tribes, I’I‘H\l]l(‘r\. I,mlm‘u-_\ and States of the Northern Provinces of Nigeria, by
O. Temple. Capetown, 1919.

Among the Tbos of Nigeria, by G. T. Basden. Seeley, Service & Co., Ltd., 1920 (25s. net).

EASTERN COLONIES AND PROTECTORATES.

Ceylon. A Handbook for ﬂlv Resident and Traveller, by J. C. \Vi]li\ Colombo, 1908.

The Book of Ceylon, by H. W. Cave. Cassell & Co., Ltd., 1912 (12s. 6d. net). Out of Print.

Fergusson’s Handbook and lmum\ of Ceylon, published annus 111\ by the  Ceylon Observer,’’
Ltd., Colombo.

Twentieth Century Impressions of Hong Kong, &ec.: History, People, Commerce, Industries
and Resources, 1908. Out of Print.

Directory and Chronicle of Hong Kong, Straits Settlements, &c., published annually by the
“ Hong Kong Daily Press,”” Ltd. §a o

The Territory of Weihaiwel. Shanghai, 1902.

One Hundred Years of Singapore, by W. Makepeace, Dr. G. E. Brooke and R. I.. J. Braddell,
2 vols. John Murray, 1921 (42s. net).

The Malay Peninsula, by A. Wright and T. H. Reid. T. Fisher Unwin, Ltd., 1912 (10s. 6d.
net).

Federated Malay States. Illustrated Guide, edited by C W. Harrison. Malay States Informa-
tion Agency, 1920 (2s. 6d. net).

British Malaya, by Sir Frank Swettenham. John Lane, 1920 (7s. 6d. net).

Twentieth Century Impressions of Malaya: History, People, Commearce, Industries and
Resources, 1909. Out of Print.

WEesT INDIAN COLONIES.

West Indies Pocket Guide, by Algernon E. Aspinall. Duckworth & Co., 1919 (5s. net).

British West Indies : Their History, Resources and Progress, by Algernon E. Aspinall. Pitman,
1912 (7s. 6d. net).

West India Committee Pamphlets on various subjects, chiefly agricultural. West India Com-
mittee, Seething Lane, E.C.

Imperial Department of Agriculture Bulletins on Agricultural Subjects. On sale at the offices
of the West India Committee.

The Bahama Islands, edited by G. B. Shattuck. New York, 1905.

The Barbados Handbook, by F. Goulburn Sinckler. Duckworth & Co.. 1918.  Out of Print.

Barbados ITllustrated. Ihxtom al, Descriptive and Commercial. Barbados, 1911.

The Bermuda Islands, by A. E. Verrill. Newhaven, Con., 1802-7, 2 vols.

British Guiana Handbook, prepared by the Historical Section, Foreign Ciffice. H.M. Stationery
Office, 1920 (2s. 6d. net).

British Guiana, Commercial Handbook, compiled by Capt. J. M. Reid. Georgetown, 1920.

Through British Guiana to the Summit of Mount Roramia, by Mrs. Cecil Clementi. T. Fisher
Unwin, Ltd., 1920.

British, French and Dutch Guiana, by James Rodway. T. Fisher Unwin, Ltd., 1912 (18s. 6d.

net).

The British Guiana Handbook, edited by A. Leechman. Dulau & Co., 1918 (2s. net). Out of
Print.

Timbers of British Guiana, by H. Stone and W. G. Freeman. On sale at the Crown Agents for

the Colonies, 1914 (5s. net).

British Hondums Guide. Belize, 149

British Honduras Agricultural §

Jamaica Handbook, compiled a i
(85 net)

Jamaica in 1920, by Frank Cun

Leeward Islands (Antigua) Handbt

St. Kitts Handbook, by K. J. Bugg %

Trinidad Handbook. West India ommlt»tee 1920 (6(] net).
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Trinidad Year Book. Published annually at Port of Spain (2s. 6d. net).
Trinidad Then and Now (1874-1912), by J. N. Brierley. Trinidad, 1912.
Grenada Handbook, 1917-18. Crown Agents for the Colonies, 1918 (3s. net).
St. Vincent Handbook, 1914. Kingstown, 1914.

WESTERN Paciric COLONIES.

The Pacific Islands, Stewart’s Handbook. Sifton, Praed & Co., Ltd., 1918 (6s. 6d. net).

The Fiji of to-day, by J. W. Burton. 1910. Epworth Press, 25-35, City Road. Out of Print.

A Winter Holiday in Fiji, by Robt. Brummitt, M.R.C.S. 1914. Epworth Press. Out of
Print.

Colony of Fiji. A book of general information. Suva, 1914.

Colony of Fiji. Land and Products. Suva, 1917.

British Solomon Islands Handbook. Tulagi, 1911.

MAURITIUS.

Mauritius Illustrated : Historical, Descriptive, Commercial and Industrial, facts, figures and
resources, 1914. Qut of Print.

Mauritius Almanac and Commercial Handbook, published annually. On sale at The Crown
Agents for the Colonies (£1 net).

Note.—Any of the publications mentioned in Appendix IIIl. can be consulted at the Colonial
Office Library.

Prices are subject to fluctuation.
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Montrezal,
May 26, 1

Sir Arthur Currie, G,C.M.G LD,

Principal,
McGlll University,

MONTREAL,

In pursuance of our recent conversations
I have the honor to submit herewith for your
approval completed form of application for appoint-
ment to the Colonial Service,.

As agreed upon, final decision on my part,
for purely personsl rezsons, is reserved untlil
arrival at the Coast next week, when I will wire
your office as to my position in the matter.

Such application is made in pursuance of
memorandum issued by the Colonial 0ffice, and upon
your advice that any appointments made under the
scheme this year would be regarded as speclal cases,
not necessarily subject to the decislon of the
Selection Committee as outliined in the memorandum,

There are two matters requiring adjustment,
and concerning which you kindly promised to
communicate with the Colonial O0ffice,-

7
\
s
\

) Transportation from Canada. :
) Allowance frog appointment, and during
training in London,

a
b

I am very grateful to yvou for the advice
and help which you have already given in the whole
matter, and would much appreczgge any further action
you might seef fit to take, whBher here or in England,
in connection therewith, May I say that I am fully
aware that the appointment 1f made would lncur for
me grave responsibilities both towards Canada and the
University., I can only assure you that should you
see fit to recommmnd such appointment, and should same
be ratified by the Colonial Office, that I would do
my utmost to acceptaﬁazh responsivility with a full




Arthur Currie, G.C,M.G,, L.L,D,

gsense of my duty towards my country and

my Alma Mater,

I have the Honor 1o

8ir,

Your Obedient

Vicboria Address-

Empress Hotel, C,P.R.,
Victoria, B,C,
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CONFIDENTIAL 16th July,152l.
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Downing Street;

19th July, 1921.

Desr ¥r-, H11ll,

With reference o our conversation in Oxford

the other day, I am writing to inform you that in casss where

a candldate residing in one of the self-governing Dominions

wishes to apply for an appointment in onz of the branches of
the Colonial Service of ths kind for which selections ars made
by the Sscrstary of State for the Coloniss, npic best course
under present conditions would bs to write to the State

Gavernor, or Govsrnor Gencral of the Dominion for an application

form and pamphlst of information. When he has completed his

application form and collected rsports and testimonials, which
he will find asked for on that form, he should forward them to

ths Governor-or Governor-General ag ths case may be. The

latter would probably arrange for him to be personally inter-
viswed and would thsn. in the normal course, forward any
information connected with his application to the Secretary of
State.

enclose, for your information, some specimen copieg

of the most ccmmon msmorenda in regzsrd to the Colonial Service

and specimens of forms of application. You mey like to

distribute these to some of your correspondents.

As I told you in conversation, it is quite srroneous

to suppose that gentlemen from the salf-governing Dominions

would not be welcomsd as candidates for the Colonial Service

and in fact a number of such condidat

(O]

s have bsen appcinted

since the war to varioms branches of ths Sservics. Thsre 1is,



however, e practical difficulty in connection with such

applicationg, which it is not easy to surmount in cases whsre

the applicant is not abls to visit England. The difficulty 1is

this. It has besn found by experience that, where an officer

1s required to come in contact with native races and to
reprosent the Brltish Goverrment psrsonally amongst them,
quelities of character, psrsonality, tact and address becoms of
great importance. You can readlly understand that it is a
little difficult to judgs of the suitability of any ons candidate
on these grounds, as compared with thoss of others who may be
applying, unless the candidate in @ estion has been personally
interviswed by an officer of experiencs in thess matters. It
1s, of course, often very difficult te arrsnge for such intsr-
views in the case of gpplicants from the sclf~govsrning Dominions,
and to that extent they may be seald to be handicapped in
competition with candidates who ars abls to prssent themsslves
for interview in thig country.

Perhaps some of your correspondents from the Dominion
Unlversities, who are particularly interestod in this question,
might be eble to think out and suggest some better means of
overcoming this difficulty than at present sxists. Some form
of inter-Unlversity selection becard, who could be mads fully
acquainted by us with the kind of gualifications setec., rsquired
for the varlous branches of ths Colonial Service and who might
then interview and report on ths most promising candidates from
their Dominion to the Seerstary of State sugrests itself to me
ag a possible way of smoothing the path for Dominion candidates.
In any case, should any of your corrsspondents be able to make
useful suggestions for improving machinery, I shall be very
happy to considsr them.

Yours sincsrsly,

(Stgned.) R.D. FUPSE.

2 |




Telephone : 5164 Museum. Telegrams: ‘‘Uniburb, Westcent, London.”

UNIVERSITIES BUREAU OF THE BRITISH EMPIRE.

Chairman—

SIR DONALD MacALISTER, K.C.B., M.D, D.C.L., LL.D.

Treasurer—
SIR E. COOPER PERRY, M.A., M.D. 2
50, Russell Square,

Secretary—
ALEX HILL, M.A., M.D. London. W.C. 1.

27th July, 1821,

Sir Arthur Currie,
McGill University.

Dear Principal,

The enclosed letter fram Major Furse is the outecome of

interviews and correspondsnce astoths possibility of placing
ersities overseas on terms of equality with

tles as regards compstition for posts

I am sending specimens of the msmoranda rafsrre

1te cover.,

Secratary.
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Principal

»
McGill Unlver:
Montresg:
AT

I have today recelved
letter informing mé-of favorable actl
London regarding my appiication for
the Colonial -Service, and further s
exlsts elther £o0or Tt fund of"whole

- money, or for increase of allowance

e
Canadlan appointmen tS

As you will Teallize, the finaneizl
invelved in the event of ap )otrunv t would in any

be considerable, and in view of the special circum
as &bove I have deecided, after careful consluv*ﬂtxnn
I can proceed 1o furthcv in:the matter, I pttach
‘your information copy of letter which I have. loday
forwarded to the Coloniah 0ffice

May L edy th 1 appreciate very much
only. the a¢tlion of the f"' rsity in thelr approvel of
my application, but {more cq; ¢lally) the courteous
atvention Wﬂ=uh you_have gilven pérseonally 1o the mattex
since 1ts inception.

I have the honor to be,
8ixr;.

Your Obedient Servanu,

ROBT. SO "Q s
me
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REGULATIONS

RELATING TO

PENSIONS AND GRATUITIES

TO BE MADE TO

EUROPEAN OFFICERS

IN RESPECT OF THEIR HAVING SERVED IN

THE KENYA COLONY AND PROTECTORATE,

THE UGANDA, SOMALILAND, NYASALAND,

AND  ZANZIBAR ~ PROTECTORATES, AND
THE TANGANYIKA TERRITORY.

CoroniaL OF¥iICcE,
A ugust, 1921,




REGULATIONS relating to Pensions and
Gratuities to be made to European Officers
in respect of their having served in the Kenya
Colony and Protectorate, the Uganda, Somali-
land, Nyasaland, and Zanzibar Protectorates,
and the Tanganyika Territory.

1. The scale of pensions and gratuities shall be that now
in force in His Majesty’s Consular Service in China, Japan,
and other countries classed for the purpose as unhealthy
as laid down in 39 and 40 Vict., cap. 53, 11th August, 1876,
which provides as follows :— :

“ Aet of Parliwment to make further provision respecting the Super-

annuation Allowance to be granted to Ciwwil Servants serving
unhealthy Climates.

“ Unhealthy Places.

“1. The Treasury may from time to time by order declare that any
country or place therein named shall be deemed, and the same shall
thereupon be deemed, for the purposes of ‘The Superannuation Act,
1859° . . . . and this Act, to be an unhealthy place.

“ The Treasury may from time to time by order revoke or vary an
order previously made under this section, but the amount of supm':ufﬁlut-
tion, compensation, gratuity or other allowance to be granted to any
person serving, before the date of the order of revocation or alteration,
in the unhealthy place affected thereby shall be the same as if it had not
been made.

“ 9. For the purpose of reckoning the amount of any superannuation,
compensation, gratuity, or other allowance to be granted under © The
Superannuation Act, 1859,’* to a person who has served in an established

* Note.—Section 2 of *“ The Superannuation Act, 1859,” provides as follows :—
“ 9. Subject to the exceptions and provisions hereinafter contained, the
superannuation allowance to be granted after the commencement of this Act
to persons who shall have served in an established capacity in the permanent
Civil Service of the State, whether their remuneration be computed by day pay
weekly wages, or annual salary, and for whom provision shall not “Ullt-r\\'ilé(’-
have been made by Act of Parliament, or who may not be specially excepted
by the authority of Parliament, shall be as follows : (that is to su.\'); ¢
*“To any person who shall have gerved ten years and upwards and under
eleven years, an annual allowance of 10-60ths of the annual salary and
emoluments of his office. :

“ For eleven years, and under twelve years, an annual allowance of 11-60ths
of such salary and emoluments.

“ And in like manner a further addition to the annual allowance of 1-60th
in respect of each additional year of such service, until the completion
of a period of service of forty years, when the annual allowance of
40-60ths may be granted ; and no addition shall be made in respect
of any service beyond 40 years.

“ Provided always, that if any question should arise in any Department of the
public service as to the claim of any person or class of persons for superannuation
under this clause, it shall be referred to the Commissioners of the Treasury
whose decision shall be final.” it

(B 3—27) Wt. 12425—728 500 8/21 H &S Ltd. G 3.
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capacity in the permanent Civil Service of the State, two years’ service
in an unhealthy place shall be reckoned as service for three years, and
service in an unhealthy place for any greater or less period than two
years shall be reckoned in the like proportion. :

¢ Provided that nothing in this section—

(1) Shall alter so much of section 2 of * The Superannuation Act
1859,” as requires a service of ten years before an annual
superannuation allowance can be granted ; or,

“(2) Shall, without the consent of the Treasury, apply to a person
who was residing in an unhealthy place when he entered the
permanent Civil Service of the State.

 Supplemental.

3. Every order under this Act shall be laid before both Houses of
Parliament, in accordance with section 13 of ° The Superannuation Act,
1859.

“ 4. This Act shall apply to persons who have retired from the public

- v rr ks N YT I
service since the 17th day of February, 1875.

“ This Act may be cited as ° The Superannuation Act, 1876,” and shall
be construed as one with ° The Superannuation Act, 1859, and that Act
and this Act may be cited together as ® The Superannuation Acts, 1859
and 1876.”

2. The Kenya Colony and Protectorate, the Uganda
Protectorate, the Nyasaland Protectorate, the Somaliland
Protectorate, the Zanzibar Protectorate and the Tanganyika
Territory are regarded as one for pension purposes, and
officers who have served (onhnu(msl\' under two or more
administrations will be eligible for pension or gratuity in
respect of their service based on their final salary. lempmul\'
service under one administration, if continuous and followed
immediately by permanent service under another adminis-
tration, may, if decided by the Lords Commissioners of
His Majesty’s Treasury to have been rendered in a similar
capacity to the permanent service, be allowed to count
towards superannuation.

3. Service in any of the East African Dependencies shall,
if continuous, count for pension or umtmt\' and not service
in that I)o])endon(\ ()11]3 from which the officer is retired.
An officer shall be allowed, and may be required, to retire
on reaching the age of 50 years or on completion of 20 years’
Bast African service, whichever is the earlier, without the
necessity of producing a medical certificate, but he may be
retained in the Service for such period as the Government
with the officer’s consent may think fit.

4. Pensions and gratuities payable in respect of service
in the Dependencies which are subject to the financial




control of the Treasury will be submitted to the Lords
Commissioners of His 311;0\1\ Treasury for their sanction,
and, when sanctioned, will be made a (h(nno on the revenues
of the Dependency or Dependencies (un(mnod.

5. Due provision will be made year by year in the Estimates
of each l)qwmlvm y for the pensions an d oratuities falling in
course of payment in each year; but no special fund will be
set apart for that purpose.

6. To entitle officers of the East African Dependencies to
pension or gratuity on retirement, their whole time must
have been given to the public service.

Colonial Office,

‘141/]1(.5‘6, 1921.

Printed under the authority of His MAJESTY'S STATIONERY OFFICE
By HARRISON & SoNS, Lrp., 44-47, St. Martin’s Lane , W.C. 2.

Printers in Ordinary to His Majesty.




COLONIAL REGULATIONS.

CHAPTER II.—OFFICERS
§ 10. Leave and Passage Rules in West Africa.

122. Subject to the necessities of the service, European officers
may be granted by the Governor vacation leave on full salary not
exceeding in all one week’s leave in the United Kingdom for every
completed calendar month of total residential service in West Africa
plus the time necessarily taken on the journey to the United Kingdom,
and, if the officer is returning to West Africa for further service,
the time necessarily taken on the journey from the United Kingdom
to the Colony.

No additional leave will be granted in respect of any fraction of
a month.

If an officer on vacation leave instead of proceeding to the United
Kingdom is allowed by the Governor to proc eed to mmtllm country,
the leave in respect of the journey or journeys shall be the time
necessarily taken on the journey to or from such country provided
that this is not greater than the time necessarily taken on the
journey to or from the United Kingdom.

123. Vacation leave may be granted without any special grounds
after 18 consecutive calendar months of residentis al service in West
Africa. A European officer will not be required to serve a tour of
more than 24 consecutive calendar months’ residential service except
in special cirecumstances, and the Governor may, should he think
fit, grant vacation leave to any European officer at any time after
he has completed 12 consecutive calendar months’ r(widomi‘\l service.
Within the above limits the actual length of each officer’s tour shall
be at the diseretion of the Governor \\ho will take into consideration
the necessities of the service, the character of the station or stations
at which the officer has been serving, and his medical history.

Vacation leave on full salary may also be granted by the Governor
to a European officer after less than 12 consecutive calendar months’
residential service in West Africa (a) if he is invalided from West
Africa or (b) in special cases where the Governor considers that
the arrangement will be in the public interest.

124. Vacation leave may be extended by the Secretary of State on
full or half salary at his discretion if the officer is required or permitted

to remain in the United Kingdom by the Secretary of State on
public grounds.

125. Sick leave on full salary may be granted by the Secretary
of State at his discretion to a ]wmpe an officer on the ground of
ill-health for any period not exceeding six calendar months from
the date of the expiration of his vacation leave: and. where there

(1/21) (32182r—2) Wit. 34829—624 1500 2/21 H.St. G.1
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15 reason to believe that the officer will ultimately be fit to return
to West Africa, the Secretary of State may at his discretion extend
such leave with half salary for a further period not exceeding six
calendar months.

Tf an officer who has been granted sick leave is found by the
Medical Adviser to the Colonial Office to be fit to return to West
Africa and fails to do so when ordered, he shall be liable to refund
any pay which he may have drawn in respect of such leave.

126. Any extension of leave, however short, which may be granted
on any other grounds than those mentioned in the two foregoing
regulations must be without pay.

127. In addition to the leave mentioned above; a European officer
who has completed eight months’ residential service and is expected,
subject to good health, to complete at least a further six months’
residential service, or who has been on the sick list and is reported
by a Government Medical Officer to require a period of relaxation
from duty to render him fit to complete a further 6 months’ resi-
dential service, may, at the diseretion of the Governor, be granted
leave to be spent in West Africa or on a sea voyage for purposes
of relaxation from duty, up to an amount not exceeding 21 days
in each tour of service plus the whole or part of the time necessarily
taken in travelling to and from a place approved by the Governor
up to a maximum amount of six days in all. During such leave
full salary but not duty allowance will be paid, and the officer will
be paid travelling expenses on the authorised scale up to a maximum
of six days in all.

198. An officer returning to West Africa will be required to embark
by the first steamer leaving England after the date on which his
leave of absence expires, and will be allowed pay at the rate which
he is then drawing for any days which may elapse between the
expiration of his leave and the departure of the steamer; provided
that, if there is a later steamer which is timed to arrive at his
destination before the first one, he will be required to proceed by
the later one. Wxtensions of leave will date from the expiration
of the original leave, and not from the day on which the officer
would have had to embark if his leave had not been extended.

129. Officers desiring leave on the ground of ‘‘ urgent private
affairs >’ before completing a tour of 12 consecutive calendar months’
residential service may be granted by the Governor at his discretion
permission to proceed on leave. In such cases the officer may
be granted any vacation leave for which he is eligible under Regula-
tion 122 (including leave for the period of the two voyages), but
any extension must be without pay.

180. (a) Every officer, immediately before proceeding on leave
of absence, will present himself to the medical officer of his station
(or other medical officer), as provided by the local regulations, for
examination as to the state of his health.  The medical officer
will furnish him with a paper of advice in proper form, which will




contain directions as to the precautions he should take during the
voyage home and after arrival in the United Kingdom, and also
an expression of opinion as to the necessity or otherwise of his
being seen by one of the Medical Advisers to the Colonial Office.
Immediately .after the examination the medical officer will himself
post a certificate in the approved form direct to the Colonial Office,
so that it will arrive in England by the same steamer ss the officer
examined. :

(b) When the officer arrives in the United Kingdom he will receive
instructions to present himself to one of the Medical Advisers of
the Colonial Office, if that course is thought necessary, and in any
case he may be required to show that the recommendations of
the local medical officer are being carried out.

If an officer falls iil so as to require medical attendance during
the V()\":l}_{t‘ home or during his leave of absence, and remains ill for a
week, he will report the fact to the Colonial Office, and will send
fortnightly reports from his medical attendant as long as he remains
under medical care. This also applies to the case of invalided
officers, who are unable, on arrival in this country, to comply.
within a week, with instructions to visit the Medical Adviser.

(d) Unless these rules are observed, an officer will not be entitled
to pay during any extension of leave which it may be necessary
to grant him on the ground of ill-health.

131. Officers to whom the foregoing regulations of this section
apply are required to discharge any duties upon which the Governor
may think it desirable to employ them; and they are not entitled
to receive any available half salary under wnuh tions 76, 77, 104.
105, and 108 in addition to the \‘l]dl\ of their own nfht(» for per-
1«nmmw the duties of an office vacs ated by the death or removal
or temporary absence of the holder, but they will draw the duty
allowance when acting in any of h(‘e to which such an allowance
is attached.

They may also be required by the Secretary of State to discharge
any dut\ or to go through any course of instruction which he
may think necessary during their leave of absence and will not
be entitled to any additional remuneration or leave of absence in
consideration of such employment. Allowances granted to cover
necessary out-of-pocket expenses are not regarded as remuneration.

132. Free passages to England and out again will be allowed to
all officers under the rank of Governor who may be granted leave
of absence under Regulations 122, 123, and 129, and a free passage
out will be allowed on their first appointment to all such officers
on their executing the usual agreement, under which they will be
bound to refund the cost of the passage in the event of their relinquish-
ing their appointment w ithin three years from the date of their
arrival in the Colony or Protectorate for any other reason than
bodily or mental infirmity.

Any officer below the rank of Covernor who with Government
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permission is accompanied or followed to West Africa by his wife,
will be paid half a single fare outwards, and, if she remains in
West Africa six months, or if she or her husband are invalided within
that period, half a single fare homewards on returning to England.
These payments will not be made unless the officer’s wife before
departure from the United Kingdom submits a certificate from one
of the Medical Advisers to the Colonial Office or from her own
medical attendant showing to the satisfaction of the Secretary of
State that she is physically fit to proceed to West Africa and
reside there for a minimum period of 6 months excluding the period
of the outward and return voyage. Free passages will not be
granted to wives or children under Regulation 121.

133. If an officer is transferred while in West Africa from one
West African Colony or Protectorate to another his service during
that tour in the two Colonies or Protectorates will be regarded
as consecutive for the purposes of Regulations 122 and 123. and
the whole of his salary during leave of absence will be paid from
the funds of the last Colony or Protectorate.

134. Persons engaged under agreements in the West Indies or
Asia for certain subordinate posts in West Africa are employed
on special terms as to leave of absence, under which, after three
consecutive years of residential service, they may be granted vacation
leave with full pay for two calendar months plus the time necessarily
taken on the journey to England, and (if they are returning to
West Africa) return leave with full pay for two calendar months
plus the time necessarily taken on the journey from England, with
free passages to and from their homes. Such persons may also
be granted the same vacation for the purpose of relaxation from
business as is allowed to native officials of similar grade, but this
annual vacation must not be continuous with the vacation leave
or return leave provided for in their agreements.

135. The foregoing Regulations (122 to 134) do mnot apply to
officers who are natives of West Africa. All such officers are subject
to the general regulations as to leave of absence and passages, with
the exception that they are not entitled to any pay under Regula-
tions 76 and 77. when acting in the place of a Huropean officer.
They will. however, in lieu of such pay, draw the duty allowance
when acting in any office to which a duty allowance is attached;
and when they are acting for a European officer and not receiving
any duty allowance, the Governor may, if he‘ thinks fit, award a
oratuity in respect of such acting service, subject to the approval
of the Secretary of State. On the other hand, the Regulations
numbered 84 to 87. 90, 91, 92, 95 to 98, 100, 101 and 102 do not
apply to Huropean officers.

All officers who are not of pure European descent will be regarded
as natives of West Africa for the purpose of these regulations unless
special arrangements are made on engagement either as provided
in Negulation 134 or otherwise.
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Downing Street,

12th August, 1921,

Dear Sir Arthur Currie,

With reference to our recent telgphone
conversation, a short conference with regard to
Canadian candidates for the Colonial Service will, as
I provisionally warnsd you, take place at 10,30 a.m,
on Tuesday next, the 16th instant, in Mr.Wood's room at
this Office., I shall take it that this is convenient
to you unless I hear to the contrary, and if you will
be kind enough to ask for me just before 10,30, I will
take you on to Mr.Wood.

Believe me,

Yours very truly,

General
Sir Arthur Currie, G,C.M,G,,K,C,B,
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concerned, to interview them and then to forward
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jossiers of all candidates whom they considered
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would further, if they thought fit, classify the candi-
Sk i 1arlyr 3 » £ V) 3 ) &
dates roughly in order of merit, he final decision as

to who should be selected would rest with the Secretary

I thought however that it was worth while
calling your attention to the point, in view of the
fact that you will on your return to Canada doubtless

have opportunities of talkin

9

over the scheme with others
interested, and it occurred to me that the term "Selection
Board", which we have used to describe the proposed Eoard,

might lead to possible misunderstanding on the part of

those who had not had the opportunity of participating




21st September, 1921,

Dear Sir Arthur,

With reference to our discussion on August 16th with
regard to the proposed Selection Board for Canadian
candidates who wish to enter the Colonial Services, I am
writing to let you know that I am afraid it will now be
impossible for Furse to come out to Canada next month, At
the time of our conference, I had hoped that the Colonial
Office had sufficient funds available to pay his expenses,
but owing to circumstances which have arisen since, I am
afraid that this is no longer the case, We have tried to
obtain the necessary extra funds from the Treasury, but
they are unable to let us have them during the current
financial year, I am afraid, therefore, that Furee's visit
must be postponed until some date after the end of March,
1922, and we will meanwhile do our best to provide the
necessary funds for his trip on next year's estimates,

I am very sorry that, for these reasons over which we

have no control, we cannot meet your wishes with regard to

the date of his arrivalj but I think there will be certain

compensating




advantages, e,g, the Canadian University authorities will
now have ample time to go over the proposal, prepare their
own suggestions, and be fully prepared to discuss the

guestion with Furse when he does come round, It will be

important that they should think the matter over thoroughly

first and should make particular note of any difficulty
which they think likely to arise from their end; in .order
that, so far as possible, any detail which might be liable
to cause difficulty in the future could be thoroughly
thrashed out with Furse when he is on the spot,

For this reason I should be very glad if you could be
80 kind as to make arrangements to have the outline of the
scheme at any rate discussed with the representatives of
other Canadian Universities during the McGill Celebrations
next month, If you, yourself, could explain to them
briefly what is intended and ask them to think over the mattey
thoroughly during the winter that would be a great
advantage,

I am forwarding by this mail the necessary memoranda
to the Governor-General, asking him to distribute them at

once in order that they may be in the hands of the
University




University authorities before the McGill Celebrations,

I am also informing him privately that I have asked you

to have the matter discussed during the Celebraticns, if
you can see your way to do so, I am writing to Sir Robert
Fazlconer by this mail to tell him what we have had to settle
with regard to Furse's visit,

Yourse very sincerely,

General Sir Arthur Currie, G.C,M.G., K.C.B.
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MIIORANDUM ON PROPOSED METHOD OF :XAMINING CANADIAN
CANDIDATES FOR THE COULONIAL SERVIC
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There is a good deal of svidence that the interest
“the Empire and particularly in

straotion in native countries, has bsen

|_.4.

the vroblems of admin

i

and it is probeble that if
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greatly auickened by the
the opportunity were oifersd a certain number of young
Canadian Tniversity Graduates of the highest stamp might be
raady 40 hely Great Britein in the work of the HEmpire in peace
as they did with such maried effect in war. The wost practical

i
¥

and interesting field for their esctivities would seem 10 De
in the verious services which sdminister the colonies and
protectorates of the Hmpire.
The main advantames of such e scheme would be:-
(1) - The opening of a new and interesting fieldof
work 0 a certain number of young Uaunsdians,
riving them experience of life in new
countries and under entirely novel conditions.
(2) ‘the Colonial Service would undoubtedly
zain, if the system of selection was sound,
by the inclusion of picked representatives
of the grest Canadian Universities, whose
powers of leadership and organisation were
50 conspienously vroved in the war.
(3) The inclusion of Canadians in the Colonial
Sarvice should tend to a definite increase
in Canada of a resl mowledze and undersanding
of the problems and schievements of the Smpire,

amongz st
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amapet native races, the burden of which has

heretofore been carried almost exclusively on

S 0~ S s - & Resg 4 2
whe soduddaers 01 uregaty oritain.

If Canadians took a definite share in such work,

be tightened in a modast

Wk wid At T ’ ala Tt A
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It would obviously be easier for Canmadians t0 compet
at any rate at first, for such appointments as are made by
nomination rather than for those where a competitive examinatic
is necensary. Few Cansdians would probably be prepered to ce
over Lo London for competitive examination with the risk 6f
having t0 return empty-hended in case of failure. Pendingthe
possibility of some system of comcurrent examinations being
established this would rule out the Home and Indien Civil
Services (neither of which in any case come under

b’
.

tion of the Secretary of State for the Colonies).
Golondial Service it would likewise rule out
(i) The Political Department (Cadabi Services) of the
Bastern Colonies, e.2. Straite Settlements, Federated
Kalay Statee, Ceylon and Hong Xong, for which selection
is by competitive examination in conjunction with the
Indien Civil Servico.
(i) The Police ssrvices of the sems Lolonies for which
candidates take the Indian Police examination, after
receiving & nominstion by the bBecretary of State to com-
pete at the exsmination.
{iii) Yhe West indian vox;s'i,apu;ary' for which a system of
competitive examination after nomingtion will in all
probability be resumied in the pear future

I11.
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I11. Allowing for these exceptions it will be convenient
to give here a general list of the Colonies and

Protectorates under the jurisdiction of the Secretary of

state:-

(a) Iropical Africa, comprising -
uﬂ the east bl’(‘ﬁf xfxf'rice,; :‘»9 ly ”*‘].nda,
Nyasaland, uoral;lar and the Tanganyiks -
Territory (late German Bast Africa), Zanzibar.
On the reot gide; Nigeria, the Gold Coast,
.:-1:1"1“@ L80n and t’ '8 uluLla.-

(b) _Colonies and Protectorates. etec. e.g.

xOD the Straits Settlements, the
f‘“l? J.ls el -

(¢) The West Indian Colonig 8.8,
Jemaica, Bghamas, ;arbados, Windward Islands,
Leeward Islands, Trinidad, etec., together with
British Guiana s British Honduras.

(d) Fiji and other islands in the Pacific.

(e) Cyprus, Gibralter and Malts, in the Mediterranean

(f) Various islands, .. Mauritius, Seychelles,
Bermuda, Felkland Islands and 5t, Helema.

(Sea also Miscellaneous No.96, pege B, enclosed).

Iv. in the Colonies and Protectorates mentioned in para-

grapn 111 the junior grades of the following branches of
the service eére Tilled by nominstion:-

Mgdical SerVice ...... in-all colonies and progector-
awes

Certain Legal appointments = ™= = i
Seientific

+ The igland of Pemba is included in the Zanzibar Protectorate.
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Scientific appei mments
generally in connection

In all colonies and

Lk ﬁ"TlCJlture, 8.2
Chemi ste, Botanists, g
lycologists, etc.

protectorates.

Forestry scecescscccseascsss Inﬁcertainvcpuntries. 8.
Poderated Malagy otales,
Ceylon, East Alrica,
Nigeria, Gold Coast.
ditto.

flsy 4
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Police almost exclusively t0

Past and West Africa.

E N R E N R B S S

Educational ... sll colonies and protectorstes

(R N R EE R R R

Mg kAT RPRPORPRRACAS G Bagh snd West Africa and

fiji.

Adwind

Of the above it is thought that the following would
not offer suitable facilities for the selection of
Canadians except verhaps in One or two rare cases:-

(a) Legal
normal year is very small.

The number of legal vacancies in a

The higher sppointments
are ‘almost invariably fiiled by promotion from within

the Colonial Service. Canadian applicants could

therefore compete with candidates from the United

Kingdom only for o very few junior appointments and

further they would be precluded from the usual

prospects of promotion owing {0 the fact that in

most colonigs the higher lega‘ appointments ¢an

only be filled by members of the three United

Kingdom Bars. For these reasons it is not thought

worth while to consider this class of appointment.

I & o st T I 1 < x4 ey ars 11
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i

herself remuire the services of all her bast trained

forestry camdidates. .In any case the whole question

of the provision of the training of forest officers

for




S.
for the Home. Indian and Colonial forest services is ab
present under the consideration of the Forestry Commis-
gioners and it would be imposgible t0 take up the
question of Canadian candidates until the new repula-

tions are known.

For practically all the bstter class of appointments
in the Bducation Departments candidates who have per-
sonal experience of the English residential vublic
school system are required, lost Canadiens would, it is
thought, not have such experience and would, therefore,
not be eligible. If, however, any Hducational candidste
with suitable experience wished to apply, it would pro-
bably be possible to give full consideration to his
application.

(d) In the case of other appointments such as Marine
Appointments (vide llemorandum Misc.96 - p.13) afd
Appointments in the Ireasury, Custome and Audit branches
of certain Colonies and Protectorates - vacancies are
normally 80 few and the percentage of well qualified
applicants is 80 large thet it is not thought woréh while
to congider them from the point of view of this scheme.

The branches of the Colonial Service to which attention
is therefore invited are thes following:~
Lo 3

edical Tor full particulars see Memoranda No.Misc.99 and
A. W, 678 snelosed.

w,‘_ il : i oig o ) s U k 5 2 (20 0
in the cas; ertain ¢ act Madi
regliater of the United Kinedom. They should also have held
resideni nospital appointment, preferably both as houss phy-

gician and house surgeon. Fagilities are wiven, in the lar-

ger services such as those of Bast and West Africa for post-

graduate work: and specialists appointments.
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have
entered the service as Wediegal Officers ve taken up
gpecialist work later.

Enquiries have been made, through the Canadian
Ministry of Health, as to whetlher there is a large syrplus
of medig¢al men desirious of taking up aprointments ocutside
Canada, but the response has not been large:  four
candidates in all have been, or are being, offered sppeint-
MenLs

Seientific.

Owing to 2 number of chenges which have recently
taken place no proper memorandum is aveilable al the moment,
but it will bée ferwarded to you as scon as possible,
feariwhile a briefl general note
Police, For particulers see Vemo. Nisc. 119 enclosed,
Survey, Fer fuller narticulares gee typed mewmo, enclosed,
The standard to be aimed at is a ‘qual ified Dominion

Land Surveyer. Candidates would ‘be accepted as Probationers

before obidining the Dominion dicence if pers

suiteble and if their qualifications were

render it resésonably certain tnat if they remained in
Canada they Would succeed in obi ining the Dominien
licence af ter & period of practical

(for sl) the above please see aleo 8 il 1ow) .

e B X111, Note
This breanch of the (olonial Service would seem to be
the most suitable of all to the schewe under discussion
ﬂnd/tierafore dealt with separately here.
With the exceptiom of two or three waeancies in ¥iji
nd the Western Pacilic, all the.administrative vecancies
occur in the Colonies and Protectorates in (ropical Africa,

Thege.,
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ihese Prolectorates are separate and have distinct services,
but they fall into two main graups- the Ezst and West African,
Within each of these groups the salsrieés, regulations of
service, system ol lesave =nd pension ete., are practically
e same .,

ihe countries asdministered by these services have
not so far loomed very large in the public eye and meny
people know very little about them. There will probably be
a considerable change in this respect during the next 20
years or so .and in =ny case the following figures will give
an idea how great isthe task of their administration, 0On
the East side of Africa the Tanganyika Territory (late Germen
Last Africa) has a roughly estimated area of 380,000 square
miles and a population of 7,800,000. 'The other Colonies and
Protectorates have an area of 466,000 square miles and a popu-
lation of 7,600,000, The VWest African Colonies and Protector-
ates cover an area of 400,000 squere miles, with = population
of 19,000,000, Nigeria alone is half as big sgain as France
and hag a population aboyt twice that of

Ihe duties of an administrative of ficer are ususlly
very similar on both sides of Africa: they are of .a very
varied character. "The Administrative Of ficer is the immediate
sgent of the Government in his district, snd his responsibility
extends to 211 departments of the Administration which have
not a special representative of their own at his sisation.
fhus, in addition to his primary functions (a) of magistrate
and (b) of volitical of ficer, {i.e. the officer responsible

maintensnce of satisfactory reletions between the

w WO Y A

natives and the central =dninistration), he may be called

upon to take charge of a detachment of police; to perform the

R o~ NS & A% el 3 4 0 + o ~nE Y A 1
duties of eccountant for his district; {eo superintend the

iistrict

% N.B. Al figures rough estimate only,




distriet prisons; to supervise ro=d construction, the clear-
ing of waterways or other public works. In seversl districts

¢

sn important part of the aduinistrative officer's duties con-
sigts in the assessment =and collection of the ¥and revenue and
hut. tax or poll tax, KEvery of ficer ip expected to do 2 certain
smount of travelling, in the course of which he inspects the
outlying portions of hig district, lransacis any necessary
business with nstive chiefs, seiiles disputes betwesn indi-
vidusls or commnities and generally desls with all matters
requiring the personal attention of a representative of the
Government on the spot. In so far as the duties may 4if fer
they probably do so more according to the nature of the pars
ticular station in which the officer may be guartered at the

moment than according to the Protectorate or side of Africa he

A list of the Colonies and Protectorates concerned
hes #slready been given in Section 5. Of these the small
Protectorate of Somaliland on the Hast side and Gembia Colony
on the West side are rather peculiar end @iffer in some re-
snects from the rest. ‘This is however a maiter of miner im-
vortance as vacancies in their services sre very rarve,
fuller details with regard to these administrative services

gee Part 3 of mémerandum, Mise. Y6 encloseq.

In the administrative service sbout 100 vacancies
may be expected annuslly. Under present regulations they are
filled at three selections in each year which lake place
during April, August snd DBcember respectively. 1Ihe successful

candidates are sent for a short training coupse which zl

present tekes place in London, and]l asts three months.




end of the course y have to pass & oualifyin
they haVe preofited suf-
studies, ‘They are penerslly expeeted
and makeother srrangements while on
the course, and are sent out to Africs soon after its

erminatlion.

o

It will be seen from the ountline of the dutieg of
an administrative officer given sbove that

is necessary in selecting him. In many

£

represent the British dmpire, perhans fo
meny thousand natives. (On hias ability, integrity, ses of
justice, vower of leadership, tact and address mgy depend the
vaole attitude of the native tewards the Bri h Government
in hig district, If he does his work well he can do great
good; if he does it badly, immense har [t will be realised
that all-round qualifiestions are reguired if
such work, Braing by themselves are of little
or no use unless the officer has character, tset and a good
manner and address. LSquanimity of tempersment, & cepscity
for sympathy for those amongst whom he will be working, and
a healthy and active body ars of the freatest importance.

lo select the right men for this service it is essen

tial to see him. It is this guslification which has mede the

selection of L,"«f‘z’u*,(;ig_i};:; and o ther candidates who cannot be
interviewed in Englsnd extremely diffieult in the past, snd
it is mainly with a view to ovércoming this difficulty that
the present proposals are put forward.

Subjeet wo whe observations of the Canadian University
euthorities it secms thol the best method would

follows:«
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1f the (esnadian University authorities concerned
were prepared to sppoint a small Selection Committee, who
could colleect the fullest possible information sbout all
candidates who wished to appky, =nd would interview them a}
least once mo that they could emtimate snd report om how far
their personsl characteristics were suitsble for the work con-
cerned, it would bs possible to forward to them for the use
of such a Committee all the necessary forms etc, which would
enable the csndidates to be conpared in the fairest pgssible
meanner with csndidstes from the United Kingdom, Beflore tie
first Selection at any rate it is thought recegsary that an
of ficer, who hzs full experience of Uhe exanination =snd selec=
tion of econdidates in this country, should go out lo Canada
and get into pergonsl toucn wiilli such repregentatives as the
Canadisn Universities may appuint, in order that he way make
perfectly clear to them what is required, explain to them
exactly how exsmination end recommendation of candidates is
conducted over hers with = view lo the Canadian Commitlee
vorking on similar lines, and, as isar a8 possgible, clear up
on the spot.any misunderstandings which may exist.

The whole system would merely be ¢xperimental in its
early stages, and would have to De indged by resilts. It will
readily be realised that itis of the greatest importence
that a very high stendsrd should be reached in the first
batches of Canadians to be selected, in erder tnat any
prejudices sgainst a new class of representatives which wight
possibly exist in the minds of some of the senicr officers in
the Colonial Service may be overcome and that the syhtem msy

be given the best possible start,

for
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4

For this reason it is thought advisable that in the first

year at zll evenis only very picked men should be taken for

a2 gmall number of places,

The methods which would best fit in with the system of selection

in foree here would be briefly as follows:= The Conadian

Selection Committee would collect and thoroughly exsmine

ell information that could be obtained about the spplicants.
They would interview them at least once, They would then for-
ward the complete dossiers of all candidates whom they con=-
sidered suiteble together with a full report on their personal
qualifications and would, if they thought fit, classify them
roughly in order of merit, On receipt of these dossiers the
Secretary of State would himself make the seleetions, which
might veary in number sccerding te the number of vacancies

at his disposal at the {ime and the sirength of the competition
from other sources, This is the cystem in force here and is
the most flexible and practical, It would also make it possible
in some cases to offer a second chance st a later selection to
a candidate who hed not been successful at once, but who had

been placed high in the order of merit.

A medical examination of the successful candidates by
someone thoroughly aequainted with tropical conditions would
have to be arranged in Oansds, &nd any selection on merit
would be subject to the candidate Leing found medically fit,
in exactly the same way as is done for candidates in thig
country, If there is no Medical Officer available in Canada
with the required tropical experience, it woulm,probably be
possible to arrange for one of the Medical Ufficers in the
West Imdies, who has had previous experience in tropical Affica

to be lent for the purpone,

The
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The date at which it is most convenient for the Selection
Committee to meet will of course be a matter for the Canadisn
University suthorities to decides 1t would probably be
advisable to arrange it in such a way that the selected
candidates could arrive inkngland in time to take the next
training course; bul in particular cases it would be possible
for any individual candidate to attend one of the later
training courses if he wished to, Only, his seniority
in the service would of course date from the time at which
he took up his sppointment in Africa. Should there be any
change in regard to the length or conditions of the training
eturse in the future, Cenadian candidates would be expected
to conform,

With resard to the branches of the service other than the

Administrative mentioned in 6 above (For age limits see §X111

Note 3) it should be explained that vacancies in these may
oceur at any time, that the number of vacancies cammot be agecy=
rately estimsted ahead and that mlections are made as and when
required, Noreover in the case of scientific appointments

the saleries and conditions of service, as also the qualifica=
bions’ required, differ widely with the various appointments.
1f therefore Canadian representatives were to compete for any
of these branches, it would be necessary that the Sdection
Committee should send home to the Secretary of State for

the Colonies the fullest possible informetion sbout the candi=-
dates, including the Committee's report, after interview, on

their personal characteristics. On the receipt of his dossgier

Fings S aare 'g’_g.v‘ y A o o

A celthary 0l o Lale would degiue whekher she candidate in

question could be noted on his list of candidates

for con=

gideration for a particulsr class of appointment, Those who

were go noted would be fully considered st least once,

when
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suiteble vacancy oceurred;

be held out in sdvance., This is the

in resgard to &ll candidates for these appointments,
1t will probably be advisable that details ir regs

such applications should be left for discussion rith the
Colonial Office representat €, if it 4s decided to send him
outes Bubt it would be of sssistarnce if information could be
dven in advence as to whether any considerable number of can-
didates for these branches may be expected,

it is hoped that this memorandum will have sufficiently

explained matters for the (Csnadian University suthorities

to be able to come to a decision as to the feasibility of
the scheme in its main outlines,  If uiey feel in favour of
going further with it, it would be aesirable that they
should inform this department st their earliest convenience
whether they are prepared to make a start next year (1922)
and if so what would be the most suitable date after the end
of March for the Colonial Office representative to go out,
(April has been sugpested for this purpose).

Any observations which they have to make on ‘the preposals
outlined sbove would be wel comed,

Notes Attention is specially invited te the following

points:-

1y

ete 1, - War Service - ¥or the present no candidate will be
considered by the eerevary of State for the Colonies for
appointments at his disposal who has not - if of suitable age-
served in some branch of ilis iajesty's Forves during the

recent Wer, wnless hisg reasons for not doing so are concidered

Ciivileiy seasaszactory by the Secretary of State.,

dote 2, Age limits for Administrative Services i

¥ AN &1
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The age limits at preseni in force are from 22 to
climatic reasons, il has been decided that a candidate should
not be leds than 22 &b the time when he arrives in Africa,
As regards the meximum sge limit, the opinionm of the Colenial
Governers goncerned is se strongly in iE}IVs'):J.I' of young candi-
datés snd the officers themselves gaim so greatly with regerd
Lo thnelr prospects by joining the Service abt a comparatively
garly ape that it is conmidered that it would be advisable
in selecling candidates only Lo consider those who are under
30 years of age, and prefgrahly men whose age on arrival in
Africe would be between 22 and 27 years,
Note Js Age limits for other branches -

(a) For Police - For the reasons quoted above,cendidates
should be between 22 and 0.

(b) In tne case ol more teecimical services, greater
latitude can often be allowed, szlthoush for any
particular appointment perticulsr age limits may be
agked for by the local CGovernment concerned. For thé
age limitg for these bramches you sre referred to
the respective memoranda enclosed,

The Tollowing memoranda and forms sre enclosed as specimen
copiesg for infermation. A further supply of any or all of
them can be forwarded if remuired:=
10 copies liiscells gneous 96 This gives general lhxortttlon abou
the Coloniel oer'vige and 1? 4 pod
*ﬁtroduct*on to uue rest. %
Zives Lﬂl'”ﬂatiu witn ruu¢rd 0 the

qdﬂénl orutlve ervices in Last and
iest Africs.,

He pera.with regard ] B Al
a_Pag e just been
superaquLay “wuuﬂeuugh*lcﬂm

; leaveTules which sre encloved.

10 oopies _g;ggéﬁiggggs 115 Colonial Police Appeintments,

10 coples ‘;1303]’21—’7 eous 280  doriosulturol, loeeskey-smd otuer

{ Scientific Appointments,
|
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iseellaneous 99 edical Appointments in the
(Except West plxtcz)
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Rules as to leave, pension etc.in
Ceylen
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Africs
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4"8(( ’Or rjl &.;,.)01'(15 ney 111‘ ‘vu.’.\er
than Medical
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1 GtralLS ’6LL1n1B“B“ and § 3

.L'O Lald ®

West Africen Pensions Laws

4,

fensiOn scneme for

idows and Orpheng
West Africa,



COLONIAL SURVEY APPOINTHMENTS.

(These particulars are issucd pending the revision of
the Colonial Office pamphlet relating to survey appointments)

Vacancies occur from time to time in Junior Survey
Aprointments in Ceylen, Federated Malay States, Uganda, the
Gold Coast, and Niperia, Candidates who should be between 21
and 27 years of age, should apply to the Assistant Private
Secretary (Appointments), Colonial Office, Downing Street,
Iondon, S.%.l., for the necessary forms of application,

Appointment will be as Probationer for one year
at the initial salary of the junior grade shown in the lists
appended and if the Probationer's service is satiefactory he
will be taken en the ordinary staff in the junior grade.
Pensionable appointments (subject to a period of probation of
three years in all) exist in all the countries mentioned, but
in Ceylon and Uganda the number is smaller than the full number

of the staff, and surveyors remaéin on a temporary footing until

by the occurrence of vacancies they qualify for w»ensionable

appointment.

A free passage is given to the selected candidate,
and a free passage home is given if he 1is not retained at the
end of the year's probation, If he is retained he comes on
to the ordinary leave and passage regulations of the Country
in vhich he is serving.

Where necessary a selected canfdidate may be called
upon to undergo a short course of instruction at the Ordnance
Survey, Southampton, before embarkation., Certain allowances
are given in respect of this course.

Particulars of salaries in the various Survey

Departments are enclosed,

Partioulars




Partioulars of Salaries etec.,

in various Colonial Survey Departments.

CEYIL.ON.

The present rates, subject to the temporary Iincreases

shown below, sre as follows:-

L &

y ¥
Surveyor-General 1050 by 50 to 1200

Deputy Surveyor-
General 750 900

Superintendents 600 750

Superintendent of
Observatory 600 ) 750

Assistant Astronomers 300 400

Assistant Superintendents 350 420
(including Probationers)

A house allowance of £50 p.a.is paid during the Probationary
veriod only.

Travelline and personal allnowances as laid down in
Ceylon General (Qrders,

Officers (except the Surveyor-General and Survey
Probationers) etationed in Colombo and not provided with
quarters draw an allowance at the rate of 7+ per cent of

salary if unmarried or 11 per cent if married,

Temporary Increases.

Salaries,

Over £120 and under £500: 33l per cent, maximum
£500 " " £600: 2 n n 0
£600 £750:

£750 £1000:

£1000 and over

PN

MIPTTID A MY
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FEDIRATLD MALAY STATES.

Dollars per mensem, £ per annum,

Surveyor~General 1200 1680
Asgistant Surveyor-

General 1000 1400
Superintendents 900 1260
Deputy Superintendents 620 by 20 to 800. 868 ~ 28 -~ 1120
Assistant

Superintendents, 400 " 20 ™ o600 960 - 28 ~ 840
Probationers 250 ™25 v 300 350 =~ 35 =~ 420

Temporary allowance (liable to modification) to meet
the high cost of living:-~ (a) to unmarried Officers 15%

(b) to married Officers 30%.

TLond Officer and Director of Surveys £1100
Deputy Director £800
Assistant " £600 -~ 256 ~ 700
District Surveyors )

) £500 -~ 25 ~ 700 X
Senior Staff Surveyorst
Junior Staff Surveyors £400 -~ 20 = 500 X

The esalaries marked X are oconsolidated, and include
house and travelling allowance. No war bonus or duty
allowance is granted.

The local standard coin is the florin, and sterling
salaries are converted at 10 florins to the pound, but
(subject to reconsideration in April 1922) an sddition of

90 per cent is made in the case of local payments of salary.

GOLD COAST,

Surveyor-General £1200 4 £240 duty allowance

Director, Topogranhical Survey )
é £1050 4 £210 " .

~——

- Cadastral Survey

Deputy Director Topographical )

survey. ) £960 4 £96 " "
Devuty " cadastral )

SUrvey. )




20LD COAST (Contd.)

-

surveyores, £480 by £30 to £720 and thence by £40
to £920, with proficienecy ray of £72
after £720 and efficiency bars at

£600, £720 and £840.

NIGERIL.

furveyor~General £1200 & £240 duty pay.
Deputy Surveyor-General £1000 & £200 " "
Assistant Surveyor-General £960 ¢ £96 ¥ "

Senior Surveyors £720 X £40 -~ £920 (with £72
proficiency pay)

Surveyors £480 g £30 ~ £720.
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i med. Application for a Colonial Medical Appointment.

Form to be filled up by the Applicant himself, and returned to the Assistant Private Secretary
(Appointments) to the Secretary of State, Colonial Office, London.

Name in full

State whether British- |
born or naturalised ;
if latter, give parti-
culars

Date of Application |

Address

. Professional qualifi- |
cations and the date
at which each was |
obtained.

i

2A. Any military experi-
ence you have had |
should be stated here,
with a note ot any
certificates, etc., ob-
tained.

‘

3. Father’s Name
Profession or occupation |

Address ‘

|
|

If dead, his Name and Profession |
should nevertheless be given.

4. Day and year of birth

(A birth certificate must be enclosed. 1t will be returned.)

P T I s e e S e R e B e i e e L e T A,

-
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Number of children

5. Education
gcneml)

Mention the Schools,
Colleges, and Univer- |
sities at which you
received your general
educwmon, and give |
in each case the date |
of entry and leaving. |

Education

(professional)
Mention the Schools,
Colleges, and Univer-
sities at which you |
received your Ppro- |
fessional education;
and give in each case |
the date of entry and |
leaving.

(344s) (378038) Wt. 14135B/738 Grp.163 1000 8-21 W & § Lt 1 [TorN OVER




7.

State here any

knowledge you |

possess of any

|

language other |

than English...

l

8.

Mention any
prizes, scholar-
ships, or other

distinctions |

gained during
your  general
or professional

education or |

subsequently ;
also any con-
tributions to
medical litera-
ture.

9.

Mention any
clinical appoint-
ments held—

Non-resident

lesident

Give the date and

duration of each ap-
pointment.

10,

State how you
have been en-
gaged since you

obtained a |

qualification ...

Mention each position
held by you, the dates |
between which you |

held it, and the canse
of leaving.
(Information given

under 8 should not |

be repeated).

11

[f you do not apply for [
a particular appoint-
ment, state to what
Colonies you would
go, giving the order

of proferonce.

If you apply
for a particular
appointment
state it

(Before filling in these

particulars,youshould
read carefully the
papers headed Mis-
cellaneous No. 99
and African (West)
No. 678.)




12. About how soon
would you be
available to
proceed over-
seas if selected |

¥

13. Referees oo 1. Name

Give the names and |

addresses of two re- | Address
sponsible persons who

know you well in‘

private life. The |
namesof distingnished | Occupation

persons should not be

given unless they

really know you well ;

and the names of rela-

tives or of those from

whom you send testi-

. 2. Name
monials should not be i

given under any cir-

cumstances.

Address

Occupation

14. Testimonials.

Give the name, address, and occupation of the writer of each of your testimonials. The period of your career for
which he can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.0., January, 1915.—March, 1918).
Not more than six should be submitted, and they should as far as possible cover your education and each
\ subsequent stage of your career. The original testimonials and one copy of each should be sent. The former will
be returned after inspection. Copies may be in MS.,in print, or typewritten ; and it is desirable that they should
be on foolscap paper not larger than this form. Should the writer of a testimonial prefer to gend it direct
to the Assistant Private Secretary (Appointments), there is no objection, but in siuch a case you shounld state
hereon that he is doing so. The names, ete., of other persons to whom reference can be made may be added if
desired.

Tt is desirable, but not essential, that one of your testimonials shonld be from the Dean of the Medical
School at which you were educated.




-

plication for Appointment to the Colonial Service.

Form to be filled wp by the Applicant himself, and returned by post to the Assistant Privaie Secretary
(Appoiniments), Colonial Office, London.

N.B.—In normal cire stances a1 y should not call at the Colonial Office until he receive y written invitation to do so. The
Assistant ivate S y y ents) eannot unde e to see anyone who calls without such invitation, though he will endeavour

e hours for interview are 3—5 p.m. on Monday, Tuesday, Thursday and Friday.

1. Name in full
State whether British-
born or Naturalised;
if latter, give particu-
laxs : ...
Date of Application

Profession or Occupation

Address ...

Father’s Name...
Profession or Occupation
Address ...

If dead, his Name and Profession
should nevertheless be given.

Day and year of birth... Age last birthday

(A birth certificate must be enclosed. It will be returned.)
Place of birth
Whether single, married or a widower
Number of children............Sons Aged respectively

ey Daughters

* Appointment desired.
[1f you do not apply for a
particular class of ap-
pointment, you should
state to what Colonies you
would go, and what is
the lowest salary that
you would accept.]

Education (general
and professional)
Mention the Schools or
Colleges at which you
received your education ;
and give in, each case
the date of . entry and
leaving, and; any aca-
demic distinctions ob-
tained, and public ex-
aminations passed. The |
highest form you reached
at school should be

stated.

Tt vou “.(T.‘,V;‘ ohtsined
any athletic distinctions
or have held any posi-
tion of responsibility at
School or College, you
should state it here.

State here any know-
ledge you possess of
any language other
‘than English.

* N.B.—Applications for more than one branch of the Service can be made if desired. If you have any preiorence as between different
branches or different Colonies, ete., it should be stated here. Y

(69,064). Wt.34,272——620. 3000. 2/21. Gp.132. A.&E.W. [TURN OVER.




b

Employment or ex-
perience from com- |

pletion of education |

to present time ...

Mention each position
held by you, the dates
between which you held
it, and the
leaving.

State

present employ-

ment and salary you are |

now receiving.

cause of

8.

Professional
cations (if
the date at which |
each was obtained. |
Give here full details of |
your service in H.M. |
Forces, giving rank held,
regiment,

and any
mentions in despatches, |
and certificates, etc., ob- |
tained. Any special ap- |
pointments, e.g., Staff
Officer or Adjutant, to |
be mentioned with |
dates. Periodsof service !
overseas to be clearly |
given, stating country
and nature of appoint-
ment held.

qualifi-
any), and

; ‘
promotions,
‘

decorations, ‘

Personal References

Give the names and ad- |
dresses of two referees. |
They should be respon-
sible persons who know
you well, either in private
life or in business; and |
one at least should be
well acquainted with you
in private life. The |
names of distinguism
persons should not be |
given unless they really
know you well; and the

names of relatives or of |
those from whom you
send testimonials should
not be given.

2.

Name

Address

Occupation

Period during which
he has known you

Name

Address

Occupation
Period during which
he has known you




10. About how soon
would you be avail-
able to proceed over-
seas if selected.

11

11. Testimonials.

Give the name, address, and occupation of the writer of each of your testimonials. The period of your career for
which he can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.O., January, 1916—March, 1918).
Not more than six should be submitted, and they should as far as possible cover your education and each
subsequent stage of your career. The original testimonials and one copy of each should be sent. The former will
be returned after inspection. Copies may be in MS., in print, or typewritten ; and it is desirable that they should
be on foolscap paper not larger than this form. Should the writer of a testimonial prefer to send it direct
to the Assistant Private Secretary (Appointments), there is no objection, but in such a case you should state

hereon that he is doing so. The names, etc., of other persons to whom reference can be made may be added if
desired.




African (West)
No. 678.

| Twenty-third Edition. |

INFORMATION OF A GENERAL CHARACTER FOR THE USE OF
CANDIDATES FOR APPOINTMENTS ON THE WEST AFRICAN
MEDICAL STAFF.

Contents.
Paragraphs

Conditions of engagement ...
Applications for appointment
Instruction in Tropical Medicine ...
Leave of Absence, Passages, etc.
Outfit
Quarters o ion o
Appointments and Salaries
Private Practice
Pensions and Gratuities

C'onditions of engagement.

1. The general conditions of service for Civil Servants in the West African
Colonies and Protectorates are set out in African (West) No. 759, a copy of which
can be obtained from the Colonial Office.

2. The employment of officers in the Civil Service of a West African Colony or
Protectorate is under the Colonial or Protectorate Government:; their emoluments
are paid solely from the funds of the Colony or Protectorate, and they are subject
to the Colonial Regulations in force for the time being, and to the laws and
General Orders of the Colony in which they are serving.

3. Medical Officers will hold their appointments in the first instance on
probation for three years from the date of their first arrival in the Colony or

Protectorate, but this condition may be waived in the case of officers transferred
from a pensionable appointment in the service of the Crown.

During the period of probation the Governor will have full power, subject
to the confirmation of the Secretary of State, to cancel the appointment at any
time if the officer has proved inefficient. If he has been guilty of any misconduct,
or if the Governor is satisfied that his inefficiency is due to his own negligence
or default, the officer will not be entitled to a free passage back to England or
to any leave of absence or pay after the date of the letter by which the cancellation
is notified to him.

[f the officer is at any time during his period of probation pronounced
physically unfit for further service his engagement may be terminated on that ground
at the end of such leave of absence as may be granted to him under the regulations.

[t will also be within the power of the ‘Governor, subject to the approval of
the Secretary of State, to give notice of the determination of the probationary
engagement at any time during the probationary period, without assigning anv
reason, on giving the officer a free passage back to England and leave of absence
with full pay for the time necessarily spent on the voyage and for a further period
which shall be reckoned at the rate of seven days for each completed month of
residential service, but shall not in any case be less than one calendar month.

Notice, without assignment of a reason, may also be given, during the proba-
tionary period, to an officer while on leave of absence, in which event he will be
allowed to complete the vacation leave granted to him, but in no case will such notice
be less than one calendar month. :

Applications for appointment.

4. Applicants for appointment as Medical Officers in the West African
Medical Staff (the higher grades will usually be filled by promotion from the lower)
must be British subjects of European parentage and between twenty-three and
thirty-five years of age; preference is given to candidates who are over twenty-five
years of age. Applicants must possess a complete double qualification, and must
be on the Medical Register.

(33484—2) Wit, 6204—690 1000 6/21 H. St, G.1
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5. Passages for wives and children are not provided by the Government, and
houses for the wives of junior Medical Officers are rarely available. Officers are
not allowed to take their wives and young children out with them until they have
acquired experience of the local conditions and have obtained the sanction of the
Governor; and permission to bring out young children will only be given in the most
exceptional circumstances.

6. Candidates should apply in writing to the Assistant Private Secretary
(Appointments), Colonial Office, Downing Street, S.W.1, by whom forms will be
supplied, which the candidate must fill up with full particulars regarding his career
and qualifications and the nature of the appointment he desires; he must name on
the form two referees who will answer from personal knowledge for his character
and capacity, and he must return it to the Assistant Private Secretary with originals
and copies of testimonials (not more than six), which should be sent in all together.
The originals will be inspected and returned to the candidate and the copies retained
for record in the Colonial Office. He should also enclose a certificate of birth, which
will be returned to him.

7. If from his application he appears to be prima facie eligible for appoint-
ment the candidate will be asked to attend at the Colonial Office for an interview
with the Colonial Medical Appointments Committee, which meets about once a
month to advise the Secretary of State as to the suitability of candidates. If the
candidate is considered suitable his name will be noted on the Secretary of State’s
list, and will then be considered with those of other candidates as vacancies from
time to time occur; but no promise whatever can in any case be given that a candi-
date, even if placed on the list, will eventually be offered an appointment. If a
candidate is offered an appointment he can usually be allowed sufficient time to make
preparations and to terminate the employment in which he may be engaged, and
it is accordingly not expected that candidates should hold themselves in readiness
by refraining from other employment.

8. The selection of candidates depends on the general educational attainments,
the professional training and experience, and on the character and personal fitness
of the applicants. These qualifications are judged by the candidate’s academic
and professional record, by testimonials from properly qualified persons who have a
personal knowledge of the candidate and his career, and by the personal interview at
the Colonial Cffice.

(Attempts to influence the Secretary of State’s selection through Members of
Parliament or other persons who are mot personally well acquainted with the
applicant are useless, and will be regarded as indicating that the applicant himself
does not consider his qualifications sufficiently qood to justify his appointment on
his own merits.)

9. Candidates whom it is proposed to select for appointment will have to be
medically examined by one of the medical advisers of the Colonial Office (or, in the
case of those residing in a Colony, by a medical officer appointed by the Colonial
Government), and no appointment will be made unless the candidate is declared to
be physically fit for service in West Africa.

10. Candidates for medical appointments in West Africa are allowed to
express a preference for any particular Colony or Protectorate, and their wishes
in this respect will be borne in mind and met as far as possible, but they are liable
to be posted in the first instance, or transferred afterwards if necessary, to any
other West African Colony or Protectorate at the discretion of the Secretary of

State. Candidates who wish to be posted to the Northern Provinces of Nigeria should
be able to ride.

11. Transfers from one Colony or Protectorate to another will, however, be
made as seldom as possible, and will usually be restricted to the following cases :—

(i) If an officer is appointed in the first instance as supernumerary to the
establishment in one Colony or Protectorate, pending the occurrence of

a vacancy in another Colony or Protectorate.
(i1) if an ofﬁcexj himself applies for transfer in the same grade.
(111) On promotion.

(iv) Temporary transfers in case of emergency.

It is also considered that, in view of the small medical staff of the GGambia. it is

better that junior officers should not be allowed to remain for more than three or
four tours in that Colony.
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12. ‘Candidates should on no account apply for, or accept, a West African
appointment in the expectation of ultimately being transferred elsewhere, as the
number of such transfers is exceedingly small. No applications for transfer can be
entertained until an officer has served for five years in the West African Medical
Staff, and officers desiring to be transferred must be prepared to find that medical
salaries in other Colonies are lower than in West Africa. Only a small proportion
of applicants succeed in obtaining a transfer.

13. Officers of the West African Medical Staff who may be transferred to
pensionable appointments under the Crown elsewhere than in West Africa do not
forfeit their claim to pension in respect of their West African service on final retire-
ment, provided that they have been members of the Staff for at least twelve months.

14. Every officer selected for appointment is required to have himself revac-
cinated before proceeding to West Africa, unless one of the medical advisers of the
Colonial Office certifies in any particular case that this is unnecessary.

15. In the absence of any statement to the contrary it wiil be assumed that a
selected candidate has no objection to conforming to the usual measures for the
prevention and treatment of tropical disease, including the use of quinine.

16. Officers are required to become contributors to the West African Widows’
and Orphans’ Pension scheme. Details of the scheme are given in a memorandum :
African (West) No. 997, a copy of which may be obtained free on application to
the Colonial Office.

Instruction in Tropical Medicine.

17. Every candidate selected for appointment will, unless the Secretary of
State decides otherwise, be required to undergo a course of instruction for two or
three months, either at the London School of Tropical Medicine, Endsleigh Gardens,
Euston Square, N.W.1, or at the Liverpool School of Tropical Medicine, University,
Liverpool. The cost of tuition will be borne by the Government, but candidates
must make their own arrangements for board and lodging; an allowance of £3 a
week will be paid to them monthly in arrear for this purpose. A daily allowance
of 5s. (but no salary) will be paid to each candidate monthly in arrear during the
course, and may be continued subsequently up to the date of embarkation. These
payments will be made subject to the candidate signing an agreement by which he
will be bound to refund them (1) if he declines to accept an appointment in any of
the Colonies or Protectorates for which he may be selected by the Secretary of State,
(2) if he fails to obtain the certificate referred to in the next paragraph, or (3) if
he relinquishes the West Africa Service for any other reason than mental or physical
infirmity, or is removed for misconduct, within three years of the date of his arrival
in West Africa.

18. Every candidate sent to cither of the Schools is required to obtain a certifi-
cate showing that he has satisfied the School authorities with regard to his regularity
of attendance, progress, and proficiency, and for this purpose to undergo any
examinations which they may consider necessary; and if he fails to obtain such a
certificate he may not only be called upon to refund the payments made to him or on
hig behalf (as provided in the previous paragraph) but his selection for the West
African Medical Staff may be cancelled.

If at the end of the session there exists no vacancy in the Staff to which a candi-
date can be appointed, he will be placed in a Reserve and granted an allowance at
the rate of £200 a year until the occurrence of a vacancy. The payment of this
allowance will commence on the day following the last day of his attendance at the
School of Tropical Medicine (which is stated in the certificate furnished by the
School authorities), and will be continued until he commences to receive half salary
on the day of his embarkation for West Africa.

19. The date of embarkation for West Africa is the date from which appoint-
ment to the, West African Medical Staff takes effect, and Medical Officers cannot
count the period of detention in England in the Reserve towards service for pension
or seniority in the Staff. Seniority alone, moreover, does not give any claim to
promotion.

20. Reserve officers will be required to embark within a fortnight after the
receipt of a notification from the Colonial Office that a vacancy has occurred to
which they have been appointed.

33484 A2
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21. In the case of candidates who are appointed to vacancies immediately on
the conclusion of the School session, the daily allowance (see paragraph 17) of 5s.
1s continued up to the day before embarkation, provided that they embark not later
than a fortnight after the end of the session.

Leave of Absence, Passages, etc.

22. Medical Officers are in general subject to the Colonial Regulations in force
for the time being, Chapter II. section 10 of which contains the rules specially
applicable to West Africa. A brief summary of these rules is given here for
convenience.

23. Kuropean officers in West Africa may be granted vacation leave on full
salary not exceeding in all one week’s leave in the U mlcu Kingdom for every com-
pleted calendar month of total u\nlonliul service 1n West Africa, plus the time
necessarily taken on the journey to the United [\Hl"(]un‘ and, «if the officer is
returning to West Africa for further service, the time necessarily taken on the
journey from the United Kingdom to the Colony.

24. Vacation leave may be granted without any special grounds after 18 con-
secutive calendar months of l(‘.\l(lell[ldl service in West Africa. An officer will
not be required to serve a tour of more than 24 consecutive calendar months’ resi
dential service except in special circumstances; and the Governor may grant vacation
leave to any officer at any time after he has completed 12 consecutive calendar months’
residential service. Within the above limits, the actual length of each officer’s tour .
will be at the discretion of the Governor.

Vacation leave on full salary may also be granted to an officer if he is invalided
from West Africa after less than 12 consecutive calendar months’ residential service.

25. In addition, sick leave on full salary may be granted for any period not
exceeding six calendar months, and where there is reason to believe that the officer
will ultimately be fit to return to West Africa, such leave may be extended with half
salary for a further period not exceeding six calendar months.

26. In addition to the leave mentioned above, local leave may be granted
certain cases up to 27 days in any one tour.

27. Free passages are given to all officers who are granted leave as above. A
free passage is also given on first appointment, subje('t. to the officer signing an
agreement under which he is liable to refund its cost if he relinquishes his appoint-
ment for any other reason than physical or II]G]H][ infirmity, or is removed for
misconduct, within three years from the date of his arrival in West Africa.

Married officers who have obtained the Governor’s permission to bring their
wives to West Africa may, under certain conditions, be paid a grant equal to haH the
cost uf a passage to West Africa. and half the cost of a homeward passage on their
wives’ return from the Colony.

28. Half-pay is given during the voyage out on first appointment.

29. Fuller information on these points will be found in the Colonial Regula-
tions, which may be obtained through any bookseller, or may be seen at the Colonial
Office on application. A copy of (lmpt(‘ [1. section 10 may be obtained free on

application to the Colonial Office. A copy of the R(’”lllltl‘m\ is communicated to
each officer on his selection for appointment.
Out fit.

30. Information as to outfit gener ally, including camp outfit, is contained in
the West African Pocket Book, a copy of which is given to every officer selected
for an appointment in the West African Medical Staff

31. Camp outfit, as distinct from furniture supplied by Government in fur-
nished quarters at recognized stations, mu\-t be taken out by every Medical Officer,
and on first appointment an allowance of £30 is given towards its purchase.

[nstruments and drugs and all medical (1})])11 inces (including microscopes) are
supplied by the Government for all })lll)ll( purposes. Drugs wqunel for private

practice should be imported by Medical Officers themselves or obtained on payment
from the medical stores with the sanction of the Princ ipal Medical Officer. Instru-

ments and medical appliances supplied by the Government may be used in private
practice. It is proposed to furnish every Medical Officer on his appointment to
the Staff with a nnuosmpo and to make him responsible for keeping it in good
condition; the cost of periodical overhauling and fair wear arid tear to be borne
by Government.




Quarters.

32. At all the recognized staticns single quarters, free of rent (but not o
rates and similar outgoings), are provided for Medical Officers, or an allowance 1s
paid in lieu of quarters. Information as to the nature of the quarters, the amount
of furniture supplied, etc., will be found in the West African Pocket Book.

A ppointments and Salaries.

33.—(1) The Medical Services of the West African Colonies and Protectorates,
namely, the Gambia, Sierra Leone, the Gold Coast (inciuding Ashanti and the
Northern Territories), and Nigeria (Southern and Northern Provinces), form one
service under the name of the \\ est African Medical Staff. All the Medical Officers
for the service are selected by the Secretary of State for the Colonies, and are on
one list for employment and promotion.

(2) The grades and emoluments of the Staff are at present as follows :—
(@) The Director of the Medical and Sanitary Service, Nigeria, receives a

salary of £1,700 a year, with a duty allowance at the rate of £340 a
year.

(b) Principal Medical Officers receive salaries as follows :—

[n the Gold Coast and Nigeria, £1,500 a year, with a duty allow-
ance at the rate of £300 a year.

In Sierra Leone, £1,350 a year, with a duty allowance at the rate
of £270 a year.

There is no Principal Medical Officer in the Gambia.

(¢) Deputy Principal Medical Officer.—There are four appointments of this
grade, two in the Southern Provinces, Nigeria, and one each in the
Northern Provinces, Nigeria, and the Gold ( oast respectively. Salary
at the rate of £1,300 a year, is attached to these appointments, tmrethel
with a duty allowance at the rate of £260 a year.

(d) Senior Sanitary Officer.—There are four appointments of this grade, one
each for the Northern Provinces, Nigeria, the Southern Provinces,
Nigeria, the Gold Coast, and Sierra Leone. Salary at the rate of
£1, 300 a year 1s att(uhed to these appointments, together with a duty
allowance at the rate of £260 a year.

(¢) Provincial Medical Officer.—There are seven appointments bearing this
title, two each in the \nntheln Provinces, Nigeria, in the Northern
Provinces, Nigeria, and in the Gold Coast respectively, and one in
Sierra Leone, with salary at the rate of £1,200 a year, and duty allow-
ance at the rate of £240 a year.

(f) Senior Medical Officer.—There are twenty appointments of this grade,

' with salary at the rate of £1,000 a year, rising by annual increments of
£50 to £1,150 a year, and seniority allowance (11 (]10 ate of £100 a year.
The Senior Medical Officer, Gambia,. is allowed © staff pay ” of £150
a year, in addition to duty allowance, but he is debarred from private
practice.

(9) Sanitary Officer—There are seven appointments of this grade, with
salar y at the rate of £1,050 a year, rising by annual increments of £50
to £1,200 a year, and a duty allowance at the rate of £210 a year.

(7) Medical Officer.—The salary attached to this grade is at the rate of £660
a year, rising by annual ‘increments of £30 to £720 a year. Then if
confirmed in the appointment, £720 a year, rising by annual increments
of £40 to £960, with seniority allowance at the rate of £72 a year.
Before passing £800, medical officers are required to take a special
course of stud\ for three months (see paragraph (4) below). If they
obtain satisfactory certificates at the e ml of the course they draw their
further increments up to £960 a year.

(3) A Medical Officer who has served for three years on the maximum salary
of this scale (£960) without obtaining promotion is <‘|1(f|hlv if recommended by the
Governor, to be placed on the scale £1,000-£50-£1,150 with £100 senior ity allowance
(as for Senior Medical Officers).
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(4) H?ffq/l,e/' Scale of Salary.—The regulations in regard to the special course
of study referred to in sub-paragraph (2) (%) above are as follows :—

The approved course of study is the three months’ course of the West London
Post-Graduate College or the London School of Clinical Medicine, Greenwich, in
clinical medicine, clinical surgery, and pathology.

Officers are allowed to substitute for this course either : —

(1) The course of study and examination for a recognised diploma or degree

in public health, sanitary science, or State medicine; or

(i1) The course of study and examination for a further medical or surgical
diploma or degree; or

(i11) 1f the Governor, on the recommendation of the Principal Medical Officer,
approves, a course of study in some special branch of medical or surgical
practice (e.g., ophthalmology, dermatology, genito-urinary diseases), or
an advanced course at the London or Liverpool School of Tropical
Medicine.

Whichever of these courses of study is selected, the necessary tuition and
examination fees will be paid by the Colonial Government, except in the event of an
officer deciding to enter for a further medical or surgical diploma or degree, in which
case no fees will be paid. In all cases, including the last-named, officers will be
allowed their railway fares and a lodging allowance at the rate of 5s. a night, together
with a trainiug allowance at the rate of 5s. a day for the period necessarily occupied
by the course of study and examination; and their leave of absence may be extended
with half salary so as to allow of a total period of five months in England. The
payment of fees, allowances, and railway fares in connexion with the course of study
and examindtion for a diploma in public health, etc., is conditional on the officer
undertaking to refund the sum paid in the event of his failing to obtain the diploma
or relinquishing the West African service (for any other reason than mental or
physical infirmity) without completing two full tours after obtaining it.

(5) Special appointments.—
(¢) The Director of the Medical Research Institute, Lagos, and the Patholo-
gist, Accra, receive a salary of £1,300 a year, with a duty allowance of

£260 a year. ;

(b) Salary at the rate of £800 a year, rising by annual increments of £40 to
£960 a vear, is attached to about ten posts (those of Assistant at the
Medical Research Institute, Lagos, and Medical Officers of Health at
various places) irrespective of the seniority of the officer holding the
appointment. In addition to the seniority allowance (£72 a year), stafl
pay at the rate of £150 a year is also attached to these posts; and the
holder of the appointment draws half of the staff pay during leave of
absence, the remainder being drawn by his locum tenens. The holders
of these appointments are not allowed private practice.

L )

(6) Duty Allowances and Staff Pay.—A duty allowance is payable to the holder
of the appointment to which it is attached only while he is actually performing its
duties, and during his absence or incapacity it is paid, at the discretion of the
Governor, to the officer performing them for the time being. Staff pay differs from
duty pay only in the circumstance that the holder of the post to which it is attached
draws half of it during full pay leave of absence, the remaining half being drawn
by his locum tenens, if any. (During leave on half-pay the holder of the post draws
only one-quarter of the staff pay; during leave without salary he draws none.)
Seniority allowance is drawn by its holder while performing his duties, but is not
payable to anyone in his absence.

(7) Duty allowances, seniority allowance, and staff pay are not pensionable
emoluments.

(8) Imcrements.—Increments to salaries are payable only when the service of
an officer during the period of employment qualifying for increment is approved.

(9) Payment of Salaries—Information as to the payment of officers’ salaries
or of monthly remittances to persons in England ‘may be obtained from the Crown
Agents for the Colonies, 4, Millbank, S.W.1. All allowances are paid locally.
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Private Practice.

34. All officers of the Staff, except Principal Medical Officers, Deputy Prin-
cipal Medical Officers, Provincial Medical Officers, Sanitary Officers, and a few other
officers holding special appointments, are at present allowed to take private practice,
provided that it does not interfere with the faithful and efficient performance of
their official duties, but it is within the power of the Governor to withdraw or suspend
the privilege in such places and for such periods as he may consider desirable.

Private practice does not exist at the majority of stations, and no guarantee
can be given that an officer will be posted to a station in which he will be able to
practise privately. As a general rule, and subject to the exigencies of the service,
stations where there is private practice are allocated to senior members of the Staff.

Pensions and Gratuities.

35. Pensions and gratuities on retirement from the service are granted in
accordance with the law and regulations of each individual Colony.

36. The ordinary regulations relating to pensions and gratuities for the West
African Service can be seen at the Colonial Office, but for convenience a brief, though
necessarily incomplete, account of them is given here.

37. On attaining the age of fifty years, an officer is qualified for a pension,
alculated at the rate of one four hundred and eightieth of the last annual salary for
each month of pensionable service, except that the pension of an officer who has been
promoted within three years of his retirement is calculated on the average of his
salary for the last three years unless he is invalided out of the service. If invalided
after a minimum of seven years’ service he is qualified for a pension calculated at the
same rate. If the officer so wishes he may receive instead a pension reduced by one-
fifth and a cash gratuity equal to one year’s pensionable emoluments.

38. If invalided before completing seven years’ service he is qualified for a
grafuity not exceeding three-quarters of a month’s salary for each six months of
service, provided that he has been confirmed in his appointment.

39. For the purpose of calculating the amount of these pensions and gratuities
leave of absence without salary is not counted, while leave with half salary 1s counted
at the rate of one month for every two months of such leave. An addition, represent-
ing the value of free quarters, is made to the officer’s salary. This addition is as
follows : To salaries exceeding £600 a year, an addition of £60; to salaries above
£600, but not exceeding £720, an addition of £80; to salaries above £720, but not
exceeding £840, an addition of £90; to salaries above £840, but less than £1,000, an
addition of £100; to salaries of £1,000 and over but not exceeding £1,300, an addition
of £120; and to salaries exceeding £1,300 an addition of £150.

It will be observed that a pension of upwards of £570 a year is secured to every

satisfactory officer who serves for eighteen years, even if he receives no promotion.
(18/40ths of (£1,150+£120)=£571 10s.)

40. If a confirmed officer dies in the West African Service the equivalent of
one year’s pensionable emoluments is payable to his legal personal representatives.

41. In addition to the ordinary regulations, an officer of the West African
Medical Staff enjoys the following special privilege. At the end of nine years (of
which not less than six must have been residential) he will be permitted to retire with
a gratuity of £1,000, or at the end of twelve years (of which not less than eight must
have been residential) with a gratuity of £1,250. All claims to pension are, however,
forfeited on the receipt of such a gratuity. In the event of an officer dying in the
service after completing the period of residence qualifying him for the smaller or
the larger of these gratuities, a sum equal to the amount by which the gratuity in

question exceeds the ordinary gratuity mentioned in paragraph 40 will be paid to
the credit of his estate.

Colonial Office,
June, 1921.

Printed by Hrs Masesty’s StATIONERY OFFICE PrEss,
11-17, Hare Street, E.2.
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AS TO LEAVE, PENSION &c,

CEYLON

1. Subject to the necessities of the service, leave of absence on half salary may be
granted to members of the permanent Government service without any special grounds
after a period of four years’ resident service in the Colony from the date of the first
ap p()mtment ]‘\((])Tl(nl\ may be made with regard to the qualifying period of resident
service in cases of serious indisposition or of urgent private affairs. In the absence of
special Umunds the half pay leave granted to an officer will not exceed one-sixth of his
1'esidcnt service. On special wrmund\ it may exceed that period by six months.

2. In addition to the above, vacation leave on full pay may be granted, if no
inconvenience or expense is caused thereby, not exceeding three months in any two
yem's.

At the request of any officer who may be eligible for the grant of leave on half
sals u’y the Governor may commute the whole or any part of such leave into one half
the period of leave on full sal: ary, provided that the total period of commuted and un-
commuted leave, together with any period of vacation leave which may be granted, does
not exceed ten month\ at a time. No officer can claim as a right to ‘commute hls leave

in this manner, the decision whether commutation can or cannot be allowed being wholly
within the t{mletmn of the Governor.

Period of “ casual leave’ not exceeding fourteen days in one year will not be
counted in calculating the amount of vacation leave on full pay for which an officer is
eligible when he is preceeding on long leave. Such casual leave cannot be accumulated
from year to year, nor can an officer who has not taken such leave be permitted to take it

m a s]n,]] of long leave in addition to the three months’ vacation leave on full pay which
he has accumulated.

(a) On first appointment, officers are provided with free passages to Ceylon for
thun\olw and their families (i.e., wife and children up to four persons, inclusive of the

Officer).

(b) Officers whose emoluments, inclusive of allowances amount to less than £600
per annum may be granted free return passage for themselves and their families when
proceeding on leave to England. Officers drawing salaries from £600 to £900 inclusive
may be provided with ha]f the cost of such passages. [t should however be understood

that this scheme for free and aided passages is a temporary one, and may be cancelled at
any time.

The present rule as to superannuation is that in the case of ill-health an officer
ho]dmtr a pensionable appointment may be allowed to retire on a pension after ten ful]
years’ service ; otherwise he must have attained the age of 55. For ten full years’
service fifteen-sixtieths of the average annual salary of the retiring officer’s fixed appoint-
ments for the three years prior to re tirement may be awarded, to which one-sixtieth may
be added for each additional year’s service ; but no addition will be made in respect of
any service beyond 35 years. For pensmn purposes absence on vacation leave and
absence on full pay in commutation of half pay leave count as full service, and absence on
half pay as half service. No pension may exceed £1,000 a year whatever may be the
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salary of the retiring oﬂu,u An officer who is compelled by ill-health to retire before
he has completed Len years’ service may be paid a gratuity calculated at the rate of one
month’s salary for each year of service.

A deduction of four per cent. is made from the salaries of all those who enter the
Ceylon permanent (Government service, as a contribution to the pensions of the widows
and orphans of Government servants.

The Government of Ceylon calculates the £1 sterling at 15 l\upus for the purpose
of the payment of salary or pension in the Colony. This rate is, however, liable to
alteration.

CoroNiAL OFFICE,

August, 1920.

NOTE.—

Further information can be obtained on personal application at the Ceylon Department
of the Colonial Office.
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RULES AS TO LEAVE, PENSION,

IN

HONG KONG.

I. Subject to the necessities of the Service, leave of absence on half s alary may be
granted to members of the permanent Government Service, after a pvriwi of four and a
half years’ resident service, without any special grounds. It may be given before the
<\;)11 ation of mxr period in cases of serious Hnil\])()\lﬂfm or of urgent private affairs. In
the absence of special grounds, the leave in such case must not exceed one-sixth of the
officers’ resident service ; on special uxwmxh it may exceed that period by six months.

2. The Governor will not in any case grant leave on half sal ary for a period of more
than nine months at a time, but that puwl may be extended by the Secretary of State on
the ground of ill-} nllln or of urgent private affairs or for such other reasons as may appear
to him to be sufficient. In O\H]nlnllil ases extensions of leave without pay may be
oranted.

3. In addition to the above, vacation leave on full ]»-1\' may be granted, if no incon-
venience or expense is caused thereby, not exceeding three months during
of, any two consecutive years
At the request of any uhwl‘ who ‘may be eligible for the grant of any period o
leave on half salary, the ‘m\' rnor may commute the whole or any portion of such 10.1\@
into one-half the ]wllml of leave with full salary, provided that the total period of com-

and in respect

o o
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muted and uncommuted leave, together with any period of vacation leave that may be
granted, does not exceed ten months at a time. No officer can claim as a richt
to commute his leave in this manner, the decision whether commutation can or cannot be
allowed being wholly within the discretion of the Governor.

5. Officers attached to an educational institution are not entitled to vacation leave
under the rule stated above in ]m wgraph 3. When in the ( olony they enjoy the ordinary
vacations of the inrxt,lturmn to which they are attached. When nlmw long leave outside
the Colony they may be allowed to draw full pay during the first three months of their
leave unless a school vacation has i nmediately preceded the grant of leave, in which case
full pay may be drawn during two months only. The remainder of the leave in either
case is on half ~1IU\' and half 1»1\ only can be drawn during any school vacation falling
\\'IUIIH the period of an extension of leave.

The present rule as to superannuation is that, in the case of ill-health, an officer
Imllling a. pensionable appointment may be allowed vo retire on a pension after ten full
years’ resident service ; otherwise he must have atiained the age of 55. For ten full years’
resident service fifteen-sixtieths of the aver: \ge annual salary of the retiring officer’s fixed
appointments for three years prior tr) retirement may be awarded, to which one-sixtieth
may be added for each additional year’s service ; but no addition will be made in respect
of any service beyond 35 years. For pension purposes absence on vacation leave counts
as uln service, and l<.1w on half pay as half service.

A deduction of 4 per cent. is made from the salaries of all members of the permanent
hn\ ernment Service, as a contribution towards the provision of pensions for the widows
Jn(l orphans of Government officers.

The currency of Hong Kong is based on -the silver dollar. For purposes of
p.r.\mcnr\ in the Colony salaries 11\0(1 in sterling are converted into dollars, as to 80 per

cent. at the rate of 1s. 9d., and as to 20 per cent. at a rate fixed by the Gover rnment, and
based upon the average exchan 1we value of the dollar during the.month ending on the

fifteenth of the month for which sal: ary 18 to be paid.

CoLoN1AL OFFICE,
March 1913.

NOTE.—Further ///jmma/mn can /m r;/r/ru/u'(/ on personal a/;/»/uu//rm :t/ the Eastern ])eluutmmz{
of the Colonial Offices

(26107—2) Wt,26783—309 250 11/19 H. St.
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CABLE ADDRESS: “‘VERA??
PRESIDENT’S OFFICE . Cooe A.B.C. (BTH ED.)

EODMONTON (SouTH) Dec. 5‘;*_,}.’1’9')1.
ALBERTA, CANADA

mn

Sir Arthur Currie,
Principal ,McGill Univer
Montreal, Qus.

ar Principal Currie:
You will recall the meeting held
in your o
instructed to take sters to
of possible candidatss for po in the Coloni=

After going carefully into the matter I have asked Mr. Justice

Duff, General Gwatkin and Mr, 0. M, Biggar to act on the

committee, Mr, Justice Duff has given
have no doubt that the others will give theirs also.
communicate with you further in the matter in due course.

Sincere=ly vours,

o

7/

President of the Conference of Canadian
Universities, 1921-22.
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B Dike of ‘Pheveonahite: Totls
House of Lords of Ex-
periment

I\TTEREbT ' IN EMPIRE

| Keen Inquiry to Get Right|
Men to Handle Natlve
Races

IONDON, July 13. — (Canadian
Press Cable) .—In the House of Liords
yesterday Earl Grey asked whether it
was true that the Colonial Office re-
| cently made arrangements to consider
| applications from graduates of Cana- |
| dlan wuniversities for appointments to |
| the British Colonial service for duty
in tropical Africa and elsewhere, and
| whether representatives of the Col-
| onial Office had recently been to Can-
| ada to confer with the Canadian auth-
|or1’ﬁ&<; in the matter.
|  The Duke of Devonshire, Secretary
| for the Colonies, replied that this was
| a subject which was of considerable
| interest to himself and his predec or
k(md that a certain amount of satisfac-
| tory progress had been made. Vis-

; 1<m.11t Milner, when Secretary of Statce
the Colonies, he said, in conse-
quence of certain ?mxtwnrtln infor-

i mation which had come from private
sources, learned that Canada had de-
termined to make a move in the dir-
ection indicated. |

It was felt then, he continued, that
the interests of Canadians in other
parts of the Empire had to a very
large extent been quickened by the |
war and t‘mi if effective machinery
were established, giving accurate in-
formation 10 the universities and
other bodies in Canada and also if
the means were provided for consid-
ering suitable apr m< ations, a cer

mumber of gra aue s might be willing
to enter the service of the Colonial
Office. It Wwas, of course, necessary |
that full consideration be given the
matter. The Colonjal Office had it
under consideration and it was re-
cognized that it was essential that the

universities which participated in the
scheme ghould be kept posted regard-
ing the nature of suitable openings in
the Colonial service, with the condi-
tions of service, pay, ete.

VISITED CANADA.

The second consideration, he said,
was a matter of great importance, in
view of the necesity that any one re-
commended for duty among native
races should be carefully selected and
arrangements provided that the Secre- |
tary of State might have full in-
formation regarding the candidates
who might be brought forward.

In order to bring the matter to a f
more definite conclusion, Viscount |
Milner, he said, had sent his private
secretary on a tour of Canada, where
he got in close touch with the uni- |
versities.

As a result officers had been ap-
pointed at each university. Each un-
iversity had a selection board, and
there was a central committee at Ot-
tawan, congisting of experienced men
who dealt with the names sent to them
from the | universities before making
final recommendations to the Secre-
tary of State for the Colonies. 1t
would seem, he went on, that the
candidates were put through a careful
examination by two separate bodies,
before a final decision was made.
Necessarily, this was still in an ex-
perimental stage, but he was glad to |
say that they had two satisfactory
results so far. Two graduates had |
availed themselves of the apportunity
to enter the Colonial Service. One
was placed as a medical officer in the
Gold Coast while another was sent
to Mauritius as an agricultural repre-
sentative.

He felt quite certain that the
gecheme would be a success and that
it would not only be a benefit to the
Colonial Service but there would be a
clearer understanding in Canada. of
the needs, opportunities and' re-
gources of the Empire. It would give
Canadians a novel and interesting
opening for administrative work as
well as rich opportunities for research
work in fields otherwise inaccessible to
them. He was glad to say that the
iColonial Office was working in close
connection with the Canadian auth-
irities. No large influx of Canadians
was anticipated. Probably five or
gix men would be picked annually. He
gtated that he had no apprehension
that the openings given the men so
selected would in any way compete
with those given to the men of the
Old Country. He hoped the scheme
would prove 'a great success, he con- |
cluded.
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ground for gratification
statement regarding arrangements

the entry

State for the
in the House
doubtless come as
ma-
operation through which
can enter the Colonial Office
r means of this appointments
been made one on the Gold

ther in Mauritius.
viously of the utmost importance
of men for this serviece should
great care. The present system
double examination, one by a selec-
the University, and the other by
a central board at Ottawa, which in turn makes
recommendations to the Colonial Office. Thus
every. eguard is taken to ensure that the
names sent forward are thase of men suited
mentally, temperamentally and

cally for the work.

Canadians in the Colonial Service will dis-
cover wherein the rest of the Empire differs
from their native land. They will begin tg
understand criticism and its values. They will
learn to appreciate different perspectives, will
begin to see avenues through which a more
thorough mutual understanding of hopes and
aims may be effected between distant parts of
the Empire. They will find common ground

drawing closer together not only along
paths-of sentiment, bul also by ways of a keener
sympathy based upon a more intelligent grasp
of problems that conflict and ideals that de
not coincide.

And above all and beyond all, and of in-
finitely greater value than anything else, will
be ‘the slow but deep realization of what the

Empire means, and what Canada means
as a free unit of that Empire. The young Can-

adian, wherever he may be located, will be a

| continual source of broadening influence among

his own people. The influence of the Service
on him will react through his correspondence
with the people here at home, and there will
be created thus a constant stream of sympathy.
gradual development of the scheme, it
does not require a very serious effort of the
imagination to picture the Colonial Service as
giving forth from scores of such streams an in-
fluence that can. only be for the good of all
the component parts of the Empire
Viscount Milner did a fine thing when he
inaugurated this system. The Duke of Devon-
ghire is doing the Empire a valuable service
when he develops it.” Canada, Australia, South
Africa, and the Islands of the Sea will all be the
gainers, and no less profitable will be the ex-
perience to the Englishmen in the service who,
through personal contact with representatives
| of the Cverseas Dominions, will find their own
gympathies and their own understanding quick-
ened and broadened and deepened.




Dresident’s Office.
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Sir Arthur Currie, G.C.M.G.,
Principal, McGill University,
Montreal.
My dear Sir Arthur:

Major Furse has just written to me asking
about a tentative pro nme £ hi isit in connection with
the offer 6f the Coloni 'fice 1 e appointments to students
of Canadian Universities. t wi as you knew, arranged, that
if possible he should attend the Conierence of Canadian (Universitiss.
This he will now do, so that we may expsct nim in Winnipeg on
June 1A and 1%7. He wishes to
sities before that. I leave
and T am afraid thet I must ask
than Saturday, June 10th, probably on Friday,
these two fixtures in view I have drawn up alternative
for his trip which itself is determined
that he cannot lesave England until after
wighes to leave as late as possible,
trip ought not to be more than six
Montreal June R e

Will you be kind enough to write

Furse, Colonial Qffice, stating definitely on what

be possible for you to have him visit your University




Major Furse has sent me a copy of a letter that he wrote
to Principal Harrison of Macdonald College. He was under the

impression that it was connected with Toronto. In my reply

to bim T have told him that he should write directly to you,

and that he will doubtless visit Macdonald College when he is
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Sir Arthur Currie,
Principal, McGill University,
Montreal, Cue.

My dear Sir Arthur:

I have not hea from th ng Sscretary for

External Affairs on the matter of the vi f Major Furse since I
wrote him in November. I wrote him agsin a few days ago asking him

Yad

whether there was any further information ani if he/not any whether
I ought not to write direect to Major Purse in the name of the Universities

Conference. In the 5 e, it oceurred to me that if ther

hemselves to the Colonial

and posted
universities
or & common document could be prerared for all the universities. I wonld

be glad to know whather such action should bes taken and if so

wrin m
, Whather

1ave it prepared or whether wach university should do 1k,

I am glad to g&ﬁ'that all the universities have concurred

£ \ - -
of Mr. Justice Duff, General Gwatkin and Mr. Biggar

as a committes,
Sincerely yours,




~NATTICOT
\Jialal\s

(Appcintment

\ ~r "r
DLoNnl1la4t

Dear Sir,
I should be much Ci_ili;:;u 1L
from the App
Office information with I
We have a number of young men here from

™

mpire, who are teking work in agriculk

g
ture leading to degrees, and should be glad of an

opportunity to bring the names of any special deserving

ones to the notice of the Cclonial Qffice. I have,
however, no information as to the character and

nature of appointments made through your office, but

if any positicns are advertised ; sufficient noctice

given, I should be glad

me.
Faithfully Jghlu’

(SD) F.C. -AAE
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MacoomnaLd COLLEGE.

R Y STAT S. PRE rRAPH OFF1 3
PRINCIFAL'S GFFiCE AILWAY STATIONS. EX SS AND TELEG CES
Ste. ANNE DE BELLEvuEe. QUE.

POST OFFICE
MACDONALD COLLEGE QUE. CANADA,,

Currie,
McGill

irning 8ir Robert Falconer's

I wrote sometime ago to the Colonial Office
asking them to inform me of any appointments in the agricultural
line that were open and advertised by the Colonial 0Office.

I also asked if the Indian Office had any appointments of

When at the Universities Conference in 1919,

I brought this matter up, but as I have never received any

information concerning appointments, I thought I had better
write direct to the Colonial office. They have been inquiring
about one of our graduates, who 1s a native of the West Indles
who 18 applying for a post in British Guiana.
ghould Mr. Furse come out to Canada, I hope
will call at Macdonald College.

Faithfully yours,

FOH:CL Princilipal,
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ppointuments i the Colonial Service.

"‘.. -

As I understand

SO King
nfarma T 8]
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schneme z8 you { as ne w taer
J J

I
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1l

I thought

Sir Rovert Falconer ,K,.CM
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CANADIAN PACIFIC R'Y. CO.’S TELEGRAPH
TELEGRAM

All Messages are received by this Company for transmission, subject to the terms and conditions printed on their Blank Form No. 2, which terms and
conditions have been agreed to by the sender of the following message. This is an unrepeated message, and is delivered by request of the sender
under these conditions.

J. McMILLAN, Manager Telegraphs, Montreal.




TELEGRAM

CABLE CONNECTIONS TO ALL PARTS OF THE WORLD

J. McMILLAN, Manager Telegraphs, Montreal

Sent No l Sent By Rec’d By Time Sent ‘ Time Filed Check

Send the following Message, subject to the terms printed on the back hefeof which are hereby agreed &o:
{




arising from failure 't
gence of sant
illegible 3

Company
mission or d

thereon at

two per ce
This C«

Telegraph

sender, being

claimed, in wri

No employee €f the Co

times the ten-word Day

shall be charged for each ad jonal

DAY LETTERS r
are, in all respects, subordi

DAY LETT

DAY LETTER
discharge of the obl

DAY LET
shall be delivered
there shall remain su
the priority of the tr

m by any other
ompany shall not
office by one of

agent of the

33 the same be

as follows: one and one-half
e initial rate forsuch fifty words

nd delivery of such DAY LETTERS

any does not rtake that a DAY LETTER
1 in this respect is subject to the z:andltmp that
of its date durin gular office hours, subject to
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Mey 30th 1922.
My dear General,
I think you must have met Major Furse, the head
of the Appointments Branch at the Colonial Office when

you were over here for the Universities Conference last

summer, but in case you did not this is to commend him

very warmly to you personally. I know his mission is

one with which you sympathise and which i€ successful
will add a new interest and outlook to Canadian

University life.

With kind regards,

Yonrs

General Sir Arthur Currie,GCMG.,KCB.,
McGill University
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July 5th, 1922.

Edward Wood, Esd.,
Colonial Office,
Downing Street,
London, S.Wele

My dear Mr. Wood:-

I have just said goodbye to Ma jor
Furse, having left him at the University of lMontreal
which is the principal French-Canadian University of
this Province. I hope he succeeds in interesting
them, because it would be a very good thing if some
Colonial appointments could be filled by French-
Canadians. It would indicate to them in & positive
way that they were regerded as just as good British
subjects as any others.

Major Purse leaves this afternoon 10
visit Dalhousie University in Yova Scotia. His visit
to the Conference of Canadian Universities at Winnipeg
was very much appreciated and I am sure will result
in much good. He is satisfied with what he has been
able to accomplish on the trip and I believe hes
succeeded in meking workable arrangements.

With all good wishes, 1 &m,

Yours faithfully,




July 5th, 1922.

Colonel L.S. Amery,
The Admiralty,
LOﬂdOT“, Sn‘«’I’l

KMy dear Colonel:-

I have just said goodbye to Msjor
Purse, who leavecs this afternoon to visit Dalhousie

Univergity in Wova Scotia,

Major Furse's visit to the Conference
of Canadian Universities held at Winnipeg was much

appreciated and I helieve will result in much good.
I am very glad indeed that he had the time to go
right through to the coast. He is quite satisfied
with the result of his visit and I believe has
succeeded in completing the details of a workable
arrangement.

May I offer my warm congratulations
on the honour which has come to you in being made a
Privy Councillor.

Cordially reciprocating your good
wishes, I am,

Yours faithfully,




I i1 & C ; . ] ¢ haesr From = \ Y
ESES € /7 L8 aear I1Irom you
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I think
and I hope we

something that

she owns an Hnpire.
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Second son.
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meet him.

Many thanks for your kind line of congratula-

tions on my Privy Councillorship.
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iy dear Major:

3 This
Professor T.H. Matthev

b}

ill serve as a in

w ; troduotion of
7S, about whom I spoke with you when
in Montreal.

we consulted together

I have not given Professor Matthews

much of an outline of what we are going to ask him to

&o “.t have told him that you wounld rive him all
ry information.

told you Mr

A

"ar and that he

Principsal.




Downing Street,

a W

elVedo

July, 1922,

Dear Sir Arthur Currie,
I write to thank you for your letter with

regard to Major Furse's tour in Canada, whixh I was

very glad to receive. I have postponed answering it

4

until I had an opvortunity of speaking to Furse on his

4

return. I hope, from what he says, that the scheme for
the selection of Canadian graduates has been success-
fully launched, and he has also told me of your great
kindness to him during his time in Canada.

I should like, on behalf of Mrs Churchill and

P

myself, to send you our very warm thanks for the trouble
y ’ :

you have taken and the great assistance you have
to us in this matter. It is, of course, only a
experiment, but I am hopeful that, if the arrangements
which have béen made can be successfully worked in the
future, we may achieve results which will benefit the
Empire as a whole to a degree out of 2ll proportion to

o

the actual number of men who may be selected.
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)y V.udi.U., A




1

=

will be
hey shal

o

Py
3

s
-~
=

2

rec

2l

raq

-

the

rom you all

erewith

h

hing

attac

g
L/

I




é/"l/‘a{j //{/’l 4:/1 ‘m(/_ = T

/4’14,.10 p-.a/ % =

;7/(/, /—('&—A{" ;




iversity and I am very
me. I have
him all the
for his
So far cs I can tell
whet 18 requirsd anad

R U s o By
ceeY Ioxrward,

tangible results go

not done very much this yecr,

o & e T
>

s VO VT

-|Du t A‘/ r C‘ .\./.

that one of the candidates recomm

the new Toronto Universit

liddd Ll

-y
“

= a v oy " +WNa I A Pand, “w W
orlers ) Pppointment on 1 he ¥ gat A1l 1can —31-&‘-5—/-1

Indian, who has been traine

e e e Flee k-
unasyr Prc:cs_;cr J3F: rison and w

—

d at Macdonsald
ho was interviewed

on




in the Agricultural Department of Maur]
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continue his studies for another year

:nding. We are in correspondence

pothe
So you will see that we have
start,
With all good wishes and with my renewed
tharks for your great kindness to me in Canadsa,
Bellevs me,

Yours very truly,
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Ooctober
Eighteenth

1922.

Dr. F. C. Harrison,
Principal, Macdonald College,
cte. Anne de Bellevue, Que.

Dear Dr. Harrison: -

The oclipping attached to your
letter of the 1l4th of October is indeed interesting
and enlightening.

I am calling a meeting next Monday
afternoon at four o'clock of a committee to deal
with the project placed before the Conference of
Canadian Universities by Mejor Furse. I had Pro-
fessor Matthews call on Major Furse while he was in
England this year and he will abt as the represen-
tative of the Colonisl Office at MoGill and also as
the Secretary of our Committee. I have asked Dr.
Whitnall and Dr. Bancroft to serve on the Committee
and I would like you to serve also.

After the meeting is over I would
like to discuss with you further the matter of
additional propaganda by the College.

Yours faithfully,

Princ ipal.
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Communications on this subject
| should be addressed to—
| THE ASSISTANT PRIVATE SECRETARY
(APPOINTMENTS),
CoroNIAL OFFICE,
Loxpon, S.W.1, |

and the following

Number quoted : | Downing S‘breet,

_ June, 1923,
Doar Sigfenm /ln g
There is a vacancy for an Assistant
Mnalyst in Ceylon of which particulars are enclosed. I

have received an enquiry sbout it from a Mr.H.P.Foran of

733 Outremont Avenue, Outremont,Montreal, who is at
present a Chemist under the Quebec Liquor Commission. He
states that he entered MacGill in 1913 and took a B.A.
Degree with Honours in Chemistry and an M.Sc.Degree by
Research. So far as we can tell from his letter, he
seems to have had the sort of experience required amd I
have sent him a form of application,saying that if he
wants to apply he should submit it to his official
superior for transmission to this Office.

You will understand that as he is in Government
Service we are obliged to deal with his application
through official channels. At the same time it is very
importent for us to know what was thought of him at
MeGill, both as regards his scientific attainments and on

the




the personal side. If you could be so kind as to
let me have a report on him stating whether your
Committee can recommend him unreservedly for the
appointment in question,l should be very grateful.

Yours sincerely,
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OSTLUND & BROWN

SUCCESSORS TO

H.OSTLUND
BARRISTER, SOLICITOR, Ano NOTARY PUBLIC

(DISTRICT 18 UNITED MINE WORKERS OF AMERICA
: JIMPERIAL CANADIAN TRUST COMPANY
SOLICITOR FOR{ToWN OF RAYMOND
MUNICIPAL DISTRICT OF WARNER No. 36

RYLANDS’ BLOCK
LETHBRIDGE, ALBERTA uulv~16/23.

Dr, Nicholson, L.L.D.,

Registrar, McGill University,

3 D
(%] l’ L e'qe

Dear Sir:-

I noticed an Article in Saturday's Newspaper,
concerning the appointment of Graduates from Canadian
Universities, to positions in the Colonial Department,
I pnderstand that great weight will be attached to any
recommendation which might be given by the respective
Universities, and I am taking tane liberty to inform you
that I would be very much pleased to obtain a position
in the above named Department,

Your records will show
the Faculty of Law, at lcGill, in

receiving the Degree of B.C.,L, at that T1in BEver since

graduation I have been connected with the above X¥irm,

As far as my College record is concerned you

are in the best position to see for yourself from the
statistics you have., If you desire any refernces as to
my progress and conduct in Alberta, you are at liberty
to refer to the Hon, R.B.,Bennet, of Calgary; the Hon,
Mr, Justice Stuart, of the Appellate Division, also of
Calgary; and to the Sehior member of the firm, lir, H,

Ostlund, of Lethbridge,




iged to you, if you would look

above matter for me and I will feel vver: much

indebted to you for anything you might do,
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December 4th, 1923,

Right Hon. L. S. Amery,
First Lord of the Admiralty,
Whi '.,Ob ] 9 ondon “ ;Lgland.

By dear Colonel Amery:-

Let me acknowledge with
thanks receipt of your letter of November 20th,

in
touch with Commodore Hoge and i lp him in
every way I can to fill any e ts of your
Naval Medical Services.

Ve are ull vatching with
& great deal of interest the politi paign
now being waged in Great uritain, and more than
one of us are giving you the credit for having
forced the Prime Minister to fight this battle
on the protection issue.

With all good wishes for
Jour personal success and .for the success of your
Policy, I an,

Ever yours faithfully,
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March 9th, 1926,

Dre We Lo Srant,
Principal, Upper Canada College,
Toronto, Ont.

My dear Principal Grant:-

-

I beg to agknowledge your
letter of March 4th with reference to Colonizl
Office Appointments.

The present scheme was intro-
duced about four years ago to recruit candidates
for the Colonizl Service frem Cansdian universities,
The branches to which candidates may be appointed
are:
) Administrative
}] Medical
) Secientific (Geologists,Chemists,

Agriculturists).

In each of the larger Canadian
Universities a Selection Committee interviews
cand idates and, if it approves of them, forwards
the applications to a Central Committee of whigh
Er. Jo. ¥, Macdonnell of the Yational Trust Company
of Montreal is the Seocretary. This Central Committee
may forward the candidate's name to the Colonial
Office, where it is a2dded to the regular list and

considered when any suitable vacancy in the Service
arises,

The Colonial Office at present
is, I understand, willing to éonsider first class
agricultural officers and medical men and would
also like to obtain one or two Canadians arnually
for the Administrative Branch if reaslly good men




of the ight type were

Three McGill men have entered the Agris
cultural Branch since the scheme was started, but
were not ireated strictly according to the above .
schemey; owing to thsir being in England when they
applied, or to living far from MeGill. In such
cases, however, the Colonial 0Office makes use of
the established machinery for obtaining particulars
of the candidates, ‘e have three or four candid-
ates applying at the moment. Last summer Major
Furse, the Private Secretary (Appointments) in
London, gave a good account of the ¥eGill men in
the Servicse.

fficer for Toronto University

The Liaison o
v '« Ae B. Fennell , M.C,, Registrar's

beli
©e

-

]

1 trust the above covers everything yon
wish to know, and with all good wishes, 1 &m,

Yours faithfully,




UPPER CANADA COLLEGE,
TORONTO,5

March 4th, 1926,

Dear Sir Arthur Currie:-

You will remember that some years ago an at-
tempt was made by the Colonial Office to get Canadian
university candidates for the Colonial Civil Service
of the Empire, more especially in Africa. I know that
certain difficultis were encountered, and thet the Colo~
nial O0ffiece was unable to take as many candidates as it
had expected, I shall be very grateful if you will let
me know the present situation, and what records have
been made by such candidates, if any, as have been sent

by the University of MeGill.

Yours sineerely,

~7 L

e e

IC%{A;;g\ja«/a53174vt¢krg

Sir Arthur Currie, G,C,M,G.,

The University of MeGill
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September 28, 1926.

\rthur F. Sladen,
’ 5 pe—— Yras o
sovernment House,
Ottaw

it is with regret that I forward to vou the

Jed UL o VL

X
- 2 o » Fe el ~ Y ” " ———
ietter received from the hesd 0?2 on Department

J3 QWX

v
iin Ingineerings It contains a cor yl.,,mt concerning a delay
th tf-'nasnl sion of elocw:c.‘ nts resulting in serious prejundice
an extremely promising

JOUAE MoNe

1 neeld not remind you tha
of State for the Coloaies V‘G\ﬁu"‘ﬂ upon the poli
to posts in i J“.J office, the matter vas
importance to warrant him in making L4 46 T
at that time that 12 the s ystem were to be & suecess, all ¢ corned must
Go~oporate Lo the best of their abilitye 5o for as I im 1m University
has falfilled its obligations in this regard. Here unf r*’»ﬁLtGJ\/ is &
Gase whore someone has evidently failed. Mr. "2lter was an exceptionally
good candidate; it is guite evident thw a delay at some point has not
only prevented him from obtaining a good position, but has lost the
Golonial Office a valuable s

I am sorry to trouble you, but in view of the formal
nature of this complaint I have no option but to ask in 2ll deference
that the matter be investigated and that I be advised as to the result.

Yours falthfally,

Frincipa
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ir Arthur is much obliged
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JOHN BONSALL PORTER. E.M. D.Sc,,

MEM. INST. C. E,, ETC. PROFESSOR. DEPARTMENT OF MIN'NG ENGINEER'NG

JOHN W. BELL, M.sc. McGiLL UNIVERSITY

ASSOC. PROFESSOR.
MONTREAL
WILLI ERLENBORN, M.Sc.

LECTURER.

. 2 P
be ~ V4 5 &
T S fik: :&'Jf' ¥ 2

M

ey 4 / s 4 ’
2isond PHakK n Yy ¢ * ey halfen s
ANt Kadl 2L 4, / RN ~ AN 2 4

”‘v'ﬁt{[w’-l{f,/'i‘i : ""m({_‘(f/{/ .-f'/(J 4. \M{;{f f&"{yd/w

</




November 3rd, 1926,

Dr. Gerald Olmsted,
Children's Hospital,
Philadelphia, Pa.

Dear Dr. Olmsted:-

Let me acknowledge receipt of
your letter of November lst,

I regret that the Committee
which has to 4o with the forwarding of recommendations
for positions in the Colonial services found 1% in-
advisable to forward yours. Let me say that I have
always been & member of the Committee which deals with
applications by MeGill men. In fact I had much to do
with inducing the Colonial Office to admit the graduates
of Canadian universities to these positions. The
Colonial Office attaches a very great deal of importance
to the selection of these candidates after personal
interview and it was on that point that I had some
difficulty in persuading them that we can pick the men
Just as well here. Ve have always insisted on an
unusually high standard becanse we wished to establish
and maintain the confidence of the Colonial Office.

The Committee has never yet given
to a candidate the reasons why his application was not
forwarded and I am quite sure they never will. If you
give the matter a little more thought you will see that
it is cuite impossible for a Committee to put itself
in a position where it must explain to every candidate
the exact reason why his application wrs not recommended.
I can, however, give you the assurance that there was
nothing whatever against your personal character, nor
the slightest suspicion that you would ever do anything
to bring discredit upon yourself or dishonour upon your
university. Not at all; it was considered that you had
many excellent social qualities.




Dr, ODlmsted

I am very sorry that you are
nted, but I hope the feeling will be only
Frankly it seems to me that the
h you were seeking did not offer many
for you to make a name for yourself
ssion.
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ith all kind wishes, I am,
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I think
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no intention of departing

custom of sccepting without gquestion the decislon ol

-

Committee on an individual csse. ut as in your lev
January 27th you were kind enough to offer to send
Committee's reasoasfor the rejection of Dr. Olmsted,

thought it best to take advantage of your willingnes:
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LONDON, S.W.1
3lst March, 1927
Sir Arthur,
I gather from
Selection Committee of the lieGill Uni which deals
with applicants for the Colonial Service under our specisl
scheme, rather took exception to our having asked if they
would let us know thei 28§ for rejecting an application
from a Dr. J.G.l. Olmsted.
I am anxioug to remove misunderstanding which

interest you take in

this scheme, I think T had better trouble you with a short

explanation.

Dr. Olmsted was recommended for an appointment in
the Bahamas Medical Service by the Chief lMedical Qfficer
of that Service, Dr. Pesrce.

In a letter which Matthews wrote me on January 27th
with regard to this case, he ended up by saying: "If you

o

wish to know the Committee's opinion of Dr. Olmsted, and

GENERAL SIR ARTHUR CURRIE,
GQCII‘.AIGO, X;cuoljo




for rejecting him

In view of this offer,

-

Chief Medical O0fficer had recommended the man, I thought
we had better take advantage of Professor liastthews?
willingness to supply.the information, in order to be in
a better position to explain to the Governor why the
recommendation of his Chief ledical Officer had been
turned down.

-~L
I ot imagine that Professor Matthews would

have made this offer/if it was likely to embarrass your

Committee in any way.

I want you and your Committee to understand our
special reasons for asking in this case, and to realise
that we had, snd have, no intention of depvarting from our
custom of accepting your Committee's decision on such
matters without question.

have therefore written a letter to Professor

llatthews, of which I send you a copy, and I hope this will

put the matter straight.




kewpdty add thst

your Committee took.

going to Canad:

gee no chance




exander Maemillan, DaSe0sy

impose on your
good nature and ask me in a certain

fsr &
young fellow
caint John,
gar 1985, Vhile

o n

k
i
T
S 5

bgen an Interns in
has beon Ship Surgeon
Herchant Marine S.0.
'® ure very particular ss to
mmend to0 the Colonisl O0ffisce,
the Secretary of State
to admit Canadians to the British
llre Crujkshank's father is
hn Percy Cruikshank, MNanager of MNeoAvity's Iron and
Brass Foundry, snd his address is 12 Olive Street,
S3aint John VWest. His mother's maiden name was Janet
Ethel Cromble. That I want you to do, Colonel, 1s
to tell me whether the family are what you and I

would call 'decent people’.

1 am going up to Ottawa tomorrow
to attend a little dinner of the Infantry Association,
We all miss Byng's Vimy dinners.

Yours faithfully,




April 13th, 1927,

Lieut.~Colonel 4, Melillan,

Saint Jehn, N, B.

My dear Colonel:-

1 appreciate greatly your kind-

P
ness in giving me your opinion of Cruikshank,

g had & verygood time in Cttaws
on Saturday. George Kilpatrick spoke very nicely in
proposing the tosst toc the fallen comrades, and the
only other speeches made weres Dby Falston and myself.,
He proposed s toast to the Canadian Corps and 1
respouded. There were about 200 present but & very
different group than one has boen accustomed to see
at the Vimy dinners in Ottawa, The Infantry Association
and the Medical Association held their annual meetings
there last week end and the dinner was composed of
many of them. However, the old gang foregathered in
other rooms after the bancuet broke up 2nd snjoyed
themselves in the usual waye

Please remember me kindly to all
my Saint «John friends.

Yours faithfully,
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zajor

National
Montreal,

.
v e

June 20th, 1927,

M. Hacdonnell,
Trust Company,
Cue.

Dear MNajor Hacdonnell:-

sapplication for a
from Arthur Gregory Boswell James.

are

e¢ter and

o) :
t ]
o

4| P <
W

o N
v
¥

5 3
Archibald
epartment of
unless

€

attached certaln certificates

I am forwarding herswith an
Colonial Medical appointment
To this appli-
as to
ability of the applicant.

I may say that Dr. James
and confidence of all those at
y with whom he has come in contact.
2dily improved while here and I
Mdartin, Dr. Chipman, Dr,., Howard and
are all senior professors in the
Medicine and never give recommendations

they are fully satisfied that the applicant

is worthy in every way.

Yours faithfully,

Principal.




38, 01ld Queen Street,
Personal Westminster, S.W.1l

22nd July 1927

Dear Sir Arthur,

It is very much on my conscience that T have
not thanked you before for your letter of April 1l4th
with regard to the case of Doctor 0Olmstead, but you
will probably have heard that in the meanwhile we have
been having the first Colonial Conference here. It has

been most interesting, and a great success, but it has

Lo

involved a tremendous lot of extra work/which/made it

impossible for me to get anywhere near level with my
correspondence.

I am very much obliged to you for all the trouble
you have taken about the case of Dr. Olmstead. We entirely
appreciate the position of your Committee,and are in full
agreement with the line it takes in these matters.

with all good wishes.

Yours sincerely,

GENERAL STR ARTHUR CURRIE,
G.C.M.G., K.C.B.




Communications on this subject
should be addressed to—

THE PRIVATE SECRETARY
(APPOINTMENTS),
CoLONIAL OFFICE,

LoNDON,
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REGISTRAR'S OFFICE

MEMORANDUM ¢ A Jamery llth, 1936

|

w..FROM_______ T« He Matthews

Colonial Office Appointment

Dr. G. H. Fisk, a graduate in Medicine in 1933 is applying for an
appointment to the British Colonial Service.

You will remember that we appointed Dr. Dey, Dr. Brittain, Dr. Fleming,
yourself, and myself, as the MeGill Selection Committee, whose duty it will be to
interview Dr. Fisk. Dr. Fisk has hospital appointments on Mondays and Thursdays
and would prefer not to be asked to attend on either of these days.

I should be grateful if you would let me know a suitable day for the
interview and would suggest some time during the week starting January 20th.

Before the meeting I will circulate copies of Dr. Fisk's record and
testimonials, and the confidential reports which I have obtained.




MeGILL UNIVERSITY

Minutes of & meet ing of the Colonial Qffice Seleekion
Committee held in the Couneil Room of the Arts Building, on
Tuesday, January the 2lst, 1936, at 2 p.nm.

Present: The Principal, Dean Brittain, Dr. Fleming,
the Registrar

Dr. Fleming was elected to the chair.

Dr. Guy H. Fisk, M.D. MeGill 1933, was interviewed and
the Committee decided to forward his applieation to
the Central Canadian Committee. A copy of the letter
sent to Mr. Maedommell is attached.

T, He Matthews

Januaxy 22nd, 1936




Jamuary 2lst, 1936.

JeMe lNacdonnell, Esq.,
National Trust Company Limited,
20 King Street E.,

Toronto, Ont.

Dear lacdonnell,

The MeGill University Selection Committee this afternoon
interviewed Dr. Guy H. Fisk, who is a candidate for appointment %o
the Colonial Medical Service.

We decided to forward his application to the Central
Canadian Committee and %o endorse it strongly. Our reasons for
this endorsement are:

1. Dr. Fisk's pleasant and attractive personality,

2 his academic and hospital record,

8. the umisually successful results of his private practice
&% St. John's which he started himself,

4, the promise he gives of very definite research ability
and his keen interest in tropical medicine.

The Committee believes that Dr. Fisk would make a first
class administrative officer of health and, with his flare for re-
search, should be a particularly good candidate for the Colonial
Medical Service.

I am enclosing the necessary papers.

If Dr. Fisk's application is forwarded %o Londen I should,
if possible, like to know when we may expect to hear whether he re-
ceives an appointment. Arrangements that would have to be made in
connexion with his practice and house would make this information
very useful to Dr. Fisk,

Yours sincerely,

Registrar







REGISTRAR’'S OFFICE

MEMORANDUM

TOSE-~

Mr. Fisk's address

Dr. Guy H. Fisk,
334 Champlain Street,
St. Johns, Que.




PRINCIPAL AND VICE-CHANCELLOR McGILL UNIVERSITY

A. E. MORGAN MONTREAL

The Registrar 27th January 1937

Please act as you suggest in your memorandum of

the 26th January.




MEMORANDUM McGILL UNIVERSITY
REGISTRAR'S OFFICE




McGILL UNIVERSITY

Minutes of a meeting of the Colonial Office
Selection Committee held in the Council Room of the
Arts Building, on Tuesday, 2nd March 1937, at 3 p.m.

Present: the Principal, in the Chair,
Dean Brittein, Desn Fleming, Professor Day, and the
Registrar.

Mr. Henry W.T. Webb, a student in Fourth
Year Agriculture at lacdonald College, was interviewed
and the Committee decided to forward his application to
the Central Cenadian Committee. A copy of the letter
sent to Mr. Macdonnell is attached.

5th March 1937




MeGILL UNIVERSITY
Montreal

Registrar's Office

JeMs HMaedomnell, Esg.,

National Trust Company Limited,
20 King Street, Dast,

Toronto, Ont.

Dear Macdonnell:

The Colonial Office Selection Committee of
MeGill University has considered the application for a
Colonial Office Agricultural Scholarship of Mr. Henry
William Thomas Webb, has interviewed him, and now fors
wards his application with its recommendation.

Mr. Webb's qualifications are apparent from
his application form, the accompanying letters, and his
academic record, and I think I need only add that et the
interview he impreesed us very favourably. We felt that,
on personal grounds, he would make a most acceptable

colleague for the Govermment officers in any of the
Colonies.

Yours sincerely,




( Ad tdahe




McGill University

Registrarts (Office

30th October 193%

Dear 8ir,
A meeting of the Celonial Office Selection
Commi ttee will be held in the Council Room of the Arts

Building on Tuesday, 2nd November 1937, at 4 P.M.

T. H, Matthews

Registrar

Business

Consideration of the application of Mr. Lynden Lyster
of Macdonald College for an appointment to the Celenial
Service

S
Dean Brittain+
Dean Fleming
Professor Day




Minutes of a meeting of the MeGill Colonial Office Selection
Committee held in the Couneil Room of the Arts Building on
londay, 3rd April 1939, at 3.00 P.M.

Present: Dean Fleming, Professor Day, and the
Registrar.

The Committee interviewed Mr. Clifton Rexford
Coughlin and Mr. Henry Joseph Griffiths.

It was decided that Mr. Coughlints appliecation
should be forwarded with a strong recommendation and that
the new application of Mr, Criffiths, when it arrived,
ghould be forwarded with a note stating that he had
applied unsuccessfully some years ago for a Colonial
Veterinary Scholarship and was mow applying for a post
in Parasitelogy in whieh he had specialized for the last
six years,

3rd April 1939
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CANADIAN DELEGATION.
IMPERIAL CONFERENCE.

(1926)
OFFICES :

Ritz HoTEL.

Nov. 4, 1926.
Sir Arthur W, Currie,
Principeal,
MeGill University,
Montreal, Canada.

My dear Sir Arthur:

Your letter of October 20 with further reference

to the case of Mr. A, J. P. Walter has been forwarded to

me from Ottawa. 4 wr- Jhﬂd&wfg cta.. for ~ fooorat Sl

I should have made it clear that communications
with the provincial government ordinarily go through the
Department of the Secretary of State. That practice was
followed in this case, and as the letter forwarding Mr.
Walter's application of May 19 was sent from the Secretary
of State's Department, we have no information as to the
official of the Quebec Government to whom this communication
was addressed. I have no doubt, however, that if the matter
has not yet been cleared up and you desire information on
this point, Mr. Walker, the Acting Under-Secretary of State
for External Affairs in Ottawa, will te pleased to ascertain

Yours sincerely, 1f’tjsz——_i;%ziz,iﬁz;:j“

it for you.




Ostober 20, 1926,

1 e T4 T e
3-5’). -:.,»rf?.'.u )[lg ".J-:Og

0ffico of the Under—3Secretary of State,

~ P
For Extermal Affsirs,
Ottawa.

I om very much obliged for your lett

inst. and for the trouble you have taken in

the delay which took plsce ian the case
Micht I troudble you with one more query?
your letter forwarding lr. Walter's
application te Juebec wag sent on lMay 19th. It apparently
did not reach Dr. Pormelee, the English Secretary of the
Deyortment of Rducation, watil June 7th. It appears
therefors that the prineipal d
4]

of

Valter.
You informed me thet

5 lelay occurred in the Office in
tuebee which »

in
received the letter in the first place.

s.ould bo oxtremely gra 1 if
would let me ! —

Y.
L2UTLUELE LA
mow to what offiscial of nmebee Governmont
Jour commmmicotion was addre \

FOR

LA

Yours feithfully,

Prineipale
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OFFICE OF
THE UNDER-SECRETARY OF STATE
FOR EXTERNAL AFFAIRS
CANADA.

Ottawa, 5th October, 1926,

My dear Sir arthur,

The Governor General's Secretary has sent
us copy of some correspondence with you on the subject of the
delay in forwerding the application of Mr. A.J.P. Walter for
a Colonial Office post.

delay occurred in
resulting, as you
8in

extremely promi
The documents on our file in the matter do
not indicate the date at which the appointment was first
advertised in London and it is possible that some delay
occurred before Mr, Walter's application was initi
However that may be, it should not have required nearly six
weeks to earry on the correspondence and secure the personal
interview and report called for by the Colonial Office
Regulations. A certain amount of delay is involved in the
fact that the formal interview which is required in such
cases must be arranged by the Provincial suthorities and that
communications to the Provinces must pass through the Office
of the Secretary of State. The time taken by this procedure,
however, was not important. We are informed by the Governor
General's Office that Mre. Walter's letter was received on lMay
l4th. The papers were received in the Department of External
Affairs on May 17th and were sent to the Under-Secretary of
State the same day, 1 learn that they were forwarded to the
Quebec authorities on May 19th., On June 7th we requested the
Uﬁde;~Secretary of State to enquire why no reply had been
igﬁgl;g%:'aéﬂ ?‘telegfanjwas sent accordingly. The documents
were recelved in the Secretary of State's Office on June 17th
&fﬁ reacned our office on June 19th. They were forwarded on
the same day to the Governor General's Secretary, who
immediately, transmitted them to the Colonial Office. You will

ov Nallar on 27

’

observe




observe from this . teme: the delay in
not occur at Ottaw I h no information as to
Provineial suthoritie id not find it possible to secure a
report of the offiecial in iew an earlier date.

other point which is not quite clear,
g letter reference to a statement

(fice that Mre. Walter's papers had not
arrived on July 6th and that another candidate had of necessity
been appointedes As the documents were forwarded from the
Governor General's Office on the 2lst June, they should under
ordinary circumstances have reached the Colonial Office by
June 30th at the latests If this had been the case,
apparently Mr. Walter's application would have been recei
in ample time for the decision.

Yours sincerely,

)8 Tt

Sir Arthur W, Currie, G.C.MiGey KeCoeBe, LLsDe,
The Principal and Vice-Chancellor,
MeGill University,

Montreal,










% Department of Public Insteuction
Quebec, P. Q.

HON. CYRILLE F. DELAGE

SUPERINTENDENT

When replying please give LIONEL BERGERON
G. W. PARMELEE at the head of your letter TN

this number.
ENGLISH SECRETARY, DE- FRENCH SECRETARY AND

PUTY MINISTER OF THE No B e DEPUTY MINISTER OF THE

DEPARTMENT, AND DI~ Rgplies should be addressed DEPARTMENT.

RECTOR OF PROTESTANT in “TheSuperintendent of

EDUCATION. Publi¢ /Instruction, Que-
bec, P Q.

October 14th, 192

Sir Arthur Currie G,C,.M 0 5 St o SR : N
McGill University,
Montreal, P,Q.

Re: lir, A, J, P, Walter

Dear Sir Arthur:e

In reply to your letter of October 1llth.,
I have to say that I remember quite well the incident in
connection with the application of lr, A, J. P, Walter for
a post in South Africa to which you refer,

The record containing applications, testi-
monials ete, passed through my hands, but I find that I
have taken no note whatever of dates other than those which
concern my own connection with the case.

Iy records show that I received the Colon-
ial Office record on the 7th of June, On the following day
I left for Nontreal, taking it with me in order to have the
desired personal interview with NMr, Walter.

I had some difficulty in locating him but
I learned that he was in Ottawa, and later that he had gone
to Nova Scotia., However, I interviewed Dr, Porter and Dean
MacKay from whom I got information which I sent forward
with the assurance that it egould be entirely relied upon
in reference to all those matters upon which I had been
asked to express an opinion,
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Ind@ed, I asked Dean MacKay to put his recommen-
dation in writing and to send the letter to the Windsor
Hotel, This he did on Friday or Saturday the 1llth or 12th
of June, I returned to Quebec on Saturday the 1l2th., and
the records left my hands on Monday the l1l4th,

I remember telling Colonel Bovey, or someone in
his office, that I was most anxious to get into touch with
Mr, Walter for fear delay would be prejudicial to his in-
terests, but I am sure that I did not attribute that delay
to any particular office or suggest any reasons for it,

I may say that short delays frequently occur be=-
tween Quebec and Montreal that are quite incomprehensible,
Your last letter was dated October 1llth., 2and enclosed in
an envelope which had the Montreal post mark " cbooer 2%,
12 pim," and was delivered this morning, the 14

" 4

#

Yours faithfully,

Director of Protestant Educition
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