
DOCS
CAl RA991 96E27 ENG
Education & training services
market sector profile.
53892136



PREPARED FOR
FOREIGN AFFAIRS AND INTERNATIONAL TRADE

CANADA

Canadian Embassy - Cultural Section

...................................................................

Education & Training Services

Market Sector Profile

............................................................ ...

Canadian Embassy

19 Dongzhimenwai Dajie, Chao Yang District

Beijing 100600 P.R. Chînra

Contractor
Consultants Corporation
Beijing Representative Office

Submitted:
March 1996



z



Min.

SUMMARY HIGHLIGHTS

A. POINTS 0F INTEREST FOR CANADIAN ......IêNY

General factors which describe China's professional training and post-secondary
education sector include:

0 quality of training prograrns provîded by Chinese institutions are poor due to
outdated teaching methods and a lack of Western management and curriculum
development knowledge.

0 domestic and foreign comparies are sending some employees abroad to, study
management techniques; most companies provide limited in-house training
serviced by foreign managed HRD firms primarily from, Hong Kong and
Singapore with a few U.S. and Australian based deliverers.

* training prograins currently provided ini China do flot meet the demand. lIn
Beijing atone, there is a untapped education and training market valued in the
ten's of millions of U. S. dollars.

* the most likely buyers of management training programs are medium to large
sized foreign enterprises ini the service sector.

* training currently provided by foreign companies tends to be specialized, Le.
skills based with measurable output.

a regulations governing the education sector are conistantly changing. The need
for and viability of foreign joint-venture programs are offset by bureaucratic
regulations set out by the State Education Commission.
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B& OPPORTUNITY OVERVIEW

China's continuai move from a centrally planned economy toward a socialist market
economy has created a great demand for Western executive training prograins designed to
enhance the problemn solving, interpersonal communication and leadership skills of China's
management personnel. This demnand, however, is flot being met and clearly provides
opportunities for coilege, university and private deliverers of training services. The stifled
development of managerial talent can- be attributed ta several factors: ideological
roadblocks, a narrow interpretation of modem. management, the absence of a consistent
national policy on management education and training, and a lack of qualified teaching
faculty.

The need for high quality, cost effective training programs can be proven by a recent
survey on management training needs of foreign and domestic enterprises conducted by
Gallup China. According to the survey, there appears ta be an excellent market for
executive management training pragrains. Based an survey results, Gallup estimated that
some three ta four thousand companies in Beijing alone are willing ta spend between US
$20,000-$3 3,00 each ta have mid level to senior managers participate ini fu.ll and part-tinie
training progranis fostering critical thinking skills. This is a substantial «interest pool" that

progrrns, are clearly open ta coaperationprograms,





C. SECTOR OVERVIIEW

1. China's post-secondary education /adult training - Background Information

Graduates from China's national univ ersities are bright, eager to learn ani are open to new
ideas and techniques, The narrow specialization forced upon students attending Chinese
universities results ini most graduates lacking a range of conceptual and skills based,
management training. These students, taught by Chinese professors, based on the State
Education Commission SEdC approved business curriculum perceivably lack the
necessary depth offéred in Western approach6s to business and management. However,
graduates of China's official, MBA programs are a promising source of talent, provided the
complement of critical thinking skills become a component ini their academic and life-long
learning process.

The trend of theoretically based verses applied Iearning concepts are unllikely to change in
the near future. SEdC, China's regulatory bureau for its education system, remains one of
the more ideologically conservative ministries of the central governiment. One perception
suggests the aim of SEdC is to produce subservient cadres with a strong natural science
training, a limited sense of original thinking and initiative, and littie practical ability.
Moreover, China's traditional teaching techniques of rote learning and group thinking are
still widely employed today, while initiative and creative analysis can be equivocated to
insubordination. Even among China's premier educational institutions, -the teaching
quality is being further undermnined by the fact that increasing numbers of teaching staff
are flocking to the more lucrative private sector, lured by foreign companies or by thie
prospect of launching their own business.

0f China's present management personnel, those aged 45 and over have been exposed to
the devastating experience of the Cultural Revolution. The general message of the
movement - "do not think for vourself do not take risks" - have leif themn averse to both





IL. IN CHINA FOREIGN TRAINING PROGRAMS

A. Examples of foreign institutions providing training prograns in
China [Partial Listing Only]

i) North American Universities and Coileges

American Universities and Colleges

# Atlanta Business Management Institute

# George Mason University
# George Washington University
+ Harvard University

usetts Institute of Technology)

Type of training provided

Quality control management
Accounting, Energy saving
General management training
General management training
Trading and business law,
Sales strategies, Finance,
International investment
Business administration,
Marketing strategies
General management training
Business management
Accounting
Business administration
General management training
Business administration

training
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IL IN CHINA FOREIGN TRAINING PROGRAMS Examples continued...

il) European Universities and Colleges

# Middlesex University (U.K) Business administration,
Accounting

iii) Asian Universities and Colleges

* University of Queensland -- Australia General management training
* University of Technology of Hong Kong Property management

iv) Training Offered By Foreign Councils and Associations

# America Chamber of Commerce in Beijing
+ Asian and Pacific Economic and Social Council -- U.S.
# AOTS (Association for Overseas Technical Studies) - Japan
# Association for Economic Conversion
# Chicago Futures Exchange - U.S.
# U.K. Culture Commission
+ EDI (Economic Development Institute of World Bank)
* Foundation for International Training F.I.T. - Canada

iation -- Australia
- based in Shanghai

Enterprises with training centers in China

Management
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EL IN CHINA FOREIGN TRAINING PROGRAMS Examples continued...
B. Training progranis provided by Chinese Institutions

Chinese institutions have Iimited avenues to support the practical application of their
theory based learning programs. There are a rnunber of Chinese schools offering MIBA
programs. Approximately, twenty-nine institutions inI China are sanctioned by SEdC to
deliver NMA programs. The following is a list of such schools ini Beijing and Shanghai:

Beijing: University of Inteinational Business and Economnios (UIBE)
Huixin Dong Jie,-. Heping Jie Beikou
Chaoyangqu, 100029
Beijing
Telephone (8610) 422-5522
Fax (8610)421-2186

People's University
39 Haidian Lu, 100872
Beijing
Telephone (8610) 255-5431
Fax (8610) 256-6374

Qinghua University
Qinghuayran, 100084
Beijing
Telephone (8610) 259-4114
Fax (8610) 256-2768
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IV. Marketing Opportunities

A. Sector Outlook - emer*n opportunities

1. Analysis

Managerial competence is the sine qua non for the development of a successful

economy. This competence can only be obtained through, education and training. Over

the past few years, China's rapid economec growth lias resulted in an insufficient supply of

qualified management personnel. Faced with critical shortages of trained personnel at ail

levels within their organizations, particularly' at management levels, both foreign and

domestic companies are finally appreciatmng the fact that training is a necessary cost of

doing business. Although China is taking hesitant steps to improve and expand the range

of management training available through its education systemn -- mainly its universities --

the onus to tramn remains largely with foreign institutions and companies. Teaching

personnel in Chinese institutions often have little practical knowledge of business and have

had minimal international exposure.

Foreign institutions are in a better position to provide training progranis in China

than their Chinese counterpart for reasons other than quality. Firstly, many foreign and

domestic companies are presently spending in the region of US $3,500 -- $6,000 per

month (per trainee) to send their senior managers abroad to study. (Refer to graphs) The

cost would be considerably lesa if a foreign institution were to have an mn-bouse operation

in China. Secondly, an institution planning to offer programs in China can design its

courses to include flot only Western management techniques but also critical issues

relevant to the Chinese business environment. The end result is a custom-built piïograin

with its empliasîs on Chinese business issues offered at a reasonable cost.

2. Forecait

The survey conducted by Gallup International,' under contract, by the Foreign

Commercial Service FC S of the U. S. Embassy, indicates a vast market for foreign traiing

programs. A conservative estiniate of Uic market in Beijing alone is worth well over US

$180 million. Gallup China iestimates that, some three to four Uiousand companies are

willing to spend US$ 20,000-33,000 ecd to send managers to a part-time two year

training program. Companies expresseýl an interest in sending from two to ten employees

to sucli a program. The market for short terrn programs will be even greater due to the

higli turnover rate. If anything like what bas been experienced in Uic hospitality sector in

thc PRC, once an employee bas completed training they move on to a more rewarding





IV. MaorIetJug Opportunduk . SectorOuthok

3. Speciic Opportunities

Likely clients for Canadian training programs include:

# foreign companies that are currently operating in China
+ foreign companies with plans to invest in Sino-foreign joint-ventures

* various ministries under the State Council (state-owned companies)

The most likely buyers of management training programns are medium to large sized
foreign enterprises in the service sector. These companies appear to want their Chinese
executives to focus on Western approaches to problemn solving and leadership skills. In
view of the limited supply of managerial talent and the enormous and ever-growing
demand, the shortage of competent middle and senior managers will become the major
bottleneck for foreign business expansion i China over the pext five to ten years.

Chinese enterprises have only just begun to realize that efficiency and productivity and
consequently, profit, corne from effective management. Most Chinese industries in the
past have been protected from fierce competition, but afler the liberalization policy of
1987, Chinese companies have had a taste of competition from, foreign conglomnerates and
have seen what effective management can bing.

The foliowing is a list of the various ministries interviewed and their training needs. From
this overview we can deteirnine a variety of requirements which generally include: office
administration skills, applied critical thinldng, management techniques for industries
including financial and marketing management applications. As part of this research
project, a series of graphs have been included in this section of the report. The graphs
provide a statistical analysis of education and training needs in the People's Republic of
China. The ratio of foreign funds to domestic fiinds and the total number of trainees sent
abroad by various niinistries are shown in the graphs.

of Railway and affiliated organizations

level management trainlig. For instance: accounting, business

use of office software:





MV. Marketing Opportunitie A. Sector Outl»k 3. BpciIIc Opportuaities Continued...

DLI The Mnistry of Electronic Industry and afflhiated organizations

* The short-terin training of mid to senior level'management in business administration,
marketing strategies, information engineering, curriculum development for niinistry
coilege prograins

IV. The Ministry of Chemical Industry and afluliated organizations

* Short-termn training in quality control management and accounting management,
energy-saving.

V. The Ministry of Mechanical Industry and afiliated organizations

+ Mid-termn and long-terni mid to senior level management training
# MBA training program.
+ The international cooperation with foreign institutions that are an extension of past bi-

lateral programs

VI. Bureau of Building Material Industry and affiliated organizations

# Short-terni management training, especially i business management, accounting
management and marketing strategies.

# Short-ternI technical training in energy-conservation.

VII. CA.AC ( Civil Aviation Admiinistration of China) and affiliated organizations

* Yearly training of 200 pilots
+ Technical training of the maintenance staff.
# Aviation management training

1 afiliated organizations

of paper, glass, food, leather, plastics, light
;& bats, ftu-niture, sewing machines, dclks & watches,





MV. Marketing opportuaitm A. S.ctor Outlook a. Bp.cific opportualtl.s ContInued...

X China Electricity Council and affiliated organizations

# Short-terni general management tranig (department heads or division heads)
# Short-terni vocational educational training of principals of technical secondary schoots

or polytechnic schools.

XiL The Ministry of Foreign Trade and Econonimic Cooperation and affiliated
organizations

+ The nid to senior level management training in trading & business law, sales
strategies, finance, international invesMent, etc.

+ MBA prograru.

XII. The Ministry of Coal Industry and affiliated organizations

#* Short-terni training in marketing and economnics.
*ê Short-terni training in distance aduit education.

XIII. The Ministry of Agriculture and affiliated organizations

* Short-terni management training of cadres ini charge of agriculture at or above the
level of county-heads and cadres at or above the level of the department heads ini the
ministry.

*Short-terni technical training of technical and research staff.

XIV. The Ministry of Construction and affiliatcd organizations

*Training in tendering & bidding, project cost. management, architectural design and
property management.

*Training leading to Certificate of Qualification in eight areas: a) Architect b) Structural
Engineer c) Project ( Cost ) Accountant d) Projcct Supervisor e) Building Contractor f) City Planner
g) Property Appraiser h) Horticulturist.

XV. People's Bank of China and affiliated organizations

*Training of financial supervisors (officiais who supervise ail financial activities in the
commercial banks and insurance comparues, like the Bank of Construction, Ping An Insurance
Company etc.)

*Training ofniacro-economy analysts in the central bank and commercial banks.
,b Trainincr nf ntfF rpcenihlà- fnr thé- cnnerete oneration of international finance and





STATISTICS RE EDUCATION AND TRAINING

1. MinI.ty of Railway and thm AillIated Organizations

Graph A.
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STATISTICS RE EDUCATION ANID TRAINING

2. MInIsty of Motalurgical Industry and the Afflflat.d OrganIztons

Graph A.

Graph B.
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STATISTIS RE EDUCATION AND TRAINING

2. MInb*ty of MotaHurgical Indusby mund th. AMfilatd Organizatons

Grapti C.

3. Mlnlstry-0f El.ctronkc Industry anid tii. AffIIatd Organizatlons

Graph A.
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STATISTIOS RE EDUCATION AND TRAIING

3. MinIstry of Electronie Inductry and the. Affillatd Organzations

Graph B.

Graph C.

YearYa
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STATISTICS RE EDUCATION AND TRAINING

4. Mlikt.y of Chumical Industy end Oie Affillated Organlzstlon

Graph A.
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STikTISTMC RE EDUCATION AN4D TRAINING

4. Mlnlstuy of ChenIcaI industry and the AIWIWWts Oganlzatlon

<3raph C.
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STATISTICS RE EDUCATION ANDýTRAINING

5. Mnltry of Mechanlcal Industy end 1h. AfVIIatd OMMInzatons

Graph B.

3m0B *TOW No. of the
Trainees Abroad

250 aENo. of the. Trainees
200--Abroad Foreign

150- Gov'tllnst Furd

100 

-
50-

Yeas ea
1994 1995

The number of trainees shown in the. above graph Includes only those sent abroad from head

office of Ministry of Mechanioal Industry

6. Minletry of Building Matorial Industr and the. AffIhIat.d OManizatlons

Graph A.





STATIS11CS RE EDUCATION AND TRAIN4ING

'o Mnistuy of Building Mawaal lndustuy end th. Affilhl.td Organizadons

Grsph B.
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STATISTICS RE EDUCATION ND TRAJNING

7. CAAC and the Afflilatod Organizations

Graph A.
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STATISTIC8 RE EDUCATION AND TRAJNING
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STATI8TIC8 RE EDUCATION AND TRAINING

In the. Mistiy of Raiwy and affillated oraiainsom, statistiks te educatlon & training can
be de.crib.d in the. graph

Total No. of the. Wortoers & Staff i the. Vear 1995 3400000
No. of the. Worlwrs & Staff Having Taken Migiier Education 102000
No. of the. Managmr of Rail StatIons/Fatorle Taldng Training in 199 2000

Total No. of the Train... Abroad 20 20
No. of the. Trane Abros Foreign <3ovt/lnst Fund 20 20

ln the. Minlstry of Mtlugc lndusty and affilatod organizations, some statistics re education
& taining can b. describ.d in the. graph

Total No. of thlWorkoes & Staff in the. Year 1995 4000000)
No. of the. Workers & Staff Havling Taken Higiier Eclucation 920000

Yea lfl YUr 1995
Total No. of the. Trainees Abraad 3000 4000
No. of the. Tranes Abroad Foreign GovVIlnst Fund 45 40

Total No. cf the. Maaerf Enterpris.. 6000 6500
No.ofth MaagrsTaingTrinng900 900

ln die. Miniutry of Elsoiro>nic Indusy and afiitdorganizatons, some statistkcs re education

Total No. of iii. Workers & Staff in the. Vear 1995 *1850000
No. Of tha Worloers & Staff Having Taken Higiier Education 259000





STATISTICS RE EDUCATION AND TRMNING

In 1h. Mlnistry of Mechunicat Industry and affiliated, organizations, somne statistica re education
& training can b. descrlbed in the graph

Total No. of the Worloers & Staff in the'Vear 1995 20000000
No. of ie Worfcers & Staff Having Takwn Hlghor Educatlar, 2000000
Total No. of the Managers of Enterprises 500000

Yer 99 Yr1995B2Total No. of tlbo Trainees Abroad 100 300
No. of the Trainees Abroad Foreign (3ov'Ulnst FuRd 10 10

In the Minl*ty of Building Maternai lndustry and afflhated organlzations, some statistics re education
& training can b. descrlbed in th. graph

Total No. of dhe Workors & Staff in th. Year 1995 13000000
No. of the Workors & Staff Hsving Taken Higher Education 520000

Yearlff Yharl122
Total No. of the Trainees Abroad2020
No. of th. Traines Abroed the Ministy Funds 200 200

Total No. of the Managers of Enterprises 500000 600000
No. of the Managers Taklng Training 150 150

In CAAC and aflae gaitonsome statistics re education
& training can b. dscrbod in th. graph

Total No. of the Workers & Staff in the Year 1995 150000
No. of th. Workers & Staff Flaving Taken Higher Eduication 30000
No. of the Mid ta Senior Level Cadres Taking Training in.1995 200

Totl o.of heTrines brad100 100
No. of the Trainees Abroad Foreign GovVtlnst Fund 100 100





4. Recouuuended Strategy re Offeing Traiîng to Chinese Ministries

In discussions with various ministries, a common request suggested foreiga
organizations prepared to provide training progranis in China contact the
educatioW/training officers of the ministries concerned ( Refer £0th i Bt of contact officers ini the
appeadix of this report). The. vaious nunistries wiil then provide furtiier information on steps
necessary to set up training progranis or initiate negotiations between the institutions. In
the process of thia survey, the. educatioWtraining officers showed a great interest in the
matter of cooperation with foreign countries. They are willing to provide as much help and
as many tcaching facilities as they can. An iniàltution wishing to set Up a comprehensive
program lan cither Beijing or Shanghai may also want to contact the Mlnistry of Foreign
Trade and Economic Commnission (MOFTEC) which boasts they will b. able to provide

A furtiier alternative is to contact £<J consultants who have demonstrated
experience la Canada-China education linkages and program management and
coordination. Their advisory roi. capacity is utilized by several North American, U.K. and
European institutions, as well as Canadian and U.S. Embassy departments la Beijing; and
the. firn bas been known te serve as a bridge between industry, both Chines. and foreign
institutions and pofessional associations.





V. Competitive Factors

A. Introduction

1. Foreign training programs offered in China

In addition to the training programs mentioned earlier in this report there are also a
growing number of professional training providers in China:

Asia East Gate Development Inc.

Offers training in English and Mandarin, in sales and marketing and in management
process skils such as communications and problem-solving. Company bills US$2,500 a
day for programs with classes of between 10-20 students. Length and frequency of
training courses are negotiable.

William M. Mercer Asia-Pacific

Offers training in a range of general management areas including supervision skills,
problem-solving and decision-making skills. Currently costs US$250-400 for a two-day
program.

Michael Cheng & Associates

Offers training in management, sales and customer service. Al programs are conducted in
Mandarin using Chinese-language training materials.

Wellmore Management Consultancy

Offers training in areas such as performance appraisal, management by objective, and job
description programs. In-house training for a group of 12 or more students costs around





TechSearch Asia Ltd

Offers general management training in areas such as problem-solving, inter-cultural
management, and productive group skills.

Asian Sources Media Group

Offers training in areas sch as human resource management and marketing.

Universal Ideas Consultants Corporation

/4 offers management consulting services specific to the education and training sector.
The firm assists training institutions, organizations and management consultant firms with
their market entry strategies. Services may range from establishing an ongoing presence
in-China to project-management, market research and mission coordination. Marketing
overseas, short-term study programs to Chinese ministries and related enterprises is also a
viable part of its operation. /4I has more than ten years of various aspects of Canada-
China education and training related experience. Representation is on a retainer and/or
commission fee basis pending the nature of the assignent. References include the
Canadian Embassy, Commercial and Cultural sections; and the Foreign Commercial
Service of the Embassy of the United States, Beijing, PRC.

2. Partial list of foreign companies with training centers in China include:

+ Mataushita
# Beijing Jeep
# China Hewlett-Packard
# Shenzhen Philips





B. International Competition

1. North American Competition

The United States geverninent lias for many years used international higlier
education activities te promote Ainerican scientific interests, strengthen relations with
trading partners and te ensure national security. The list of Ameican institutions providing
training pregranis in China is not cmrensve but indicates a strong existing presence.
Ainerican institutions have long realized that there is an untapped market for adult training
in China and have actively taken steps te ensure their share of the market. They are
constantly knocking on the doors of the U.S. conglomerates operating ini the China
business arena priznazily selling their management training wares, Their shortcoming is
that they lack a coordinated effort and unified marketing strategy plan.

The quality of American university programs is perceived as world renowned, especially
names sucli as Harvard, Berkeley, Stemn and Wharton School of Business. The
cost of physically attending these universities is higli. Companies in China would like their

managmentpersonnel te receive the best training possible. Several foreign and domestic
companies have indicated a preparedness te make this type of investment, but net if it is
necessary te send their valued local mid-senior managers overseas for prolonged periods
of turne, Governient dprmnsfrein the United States are now paying meaningfixl
attention te the importance of marketing apprepriate management training prograins te
foreign and doniesticcmpne operating in the PRC. U.S. training initiatives wili most
likely beceme more focused ever the next five years. U.S. intt'in have first access te

U. .mltiatinalcorporations, cerresponding joint-venture partners and domestic feeder
industries who are aIso the most capable purveyors ef a variety of training prograins te
ensure the success of the business ventures in China. Anicrican institutions may play a

preomiantrele in the field ef international higlier education U.S. accredited degrees are
net a priority in the selection precess of which training' prograins would best suit local
training requirements. This statisticaly supported prernised demonstrates Canadian





a rutrnamal Comemon Noelb Anuuicmu Coot"

best strengths and deve$Iop niches to assist its memrbers iu eutering the China muarket.
moere ueeds to b. a unified approadi to remain competitive against some of China's larger
trading partners., Increased efforts are ueccssary to promote Canadian prograins to
potential eud-users. A clear role exista for private firms to undertake the marketing of
Canadian education and training prograxns iu China. An expensive alternative to this
approach would be for individual institutions to set up their own representative offices in
China at an approxiniate cost of $25,000.00 Canadian per year. If you want a piece of
the China market you have to b. prepared to iiivest human and financial resources.

2. Luropean Competition

The Europeau Union secs '"trans-national" higher education activities as an
important contribution to the developinent of an European identity while respecting the
diversity of cultures, institutions and practices, aud important also to streugthening
European ecouomic and social development. Strouger marketing efforts and better
targeted marketing sohemes have attracted more international students and trainees to
study lu Europe. However, the saine cannot be said for efforts aimed at providing
training prograins lu other counitries.

The number of institutions curreutly providing training prograins is very small.
This is unlikely to change lu the future: courses offered by North American universities are
perceived by the Chines. to b. more dynamic, and preference would most likely be given
to North American universities wheu choosing a partuier. Therefore, competition from
Europ.an universities aud coileges will b. minimal wiith the exception of Germany whose
efforts in technical sud vocational training is exemplary.





B. ,*tenuo. Copcuo Aaimn C4metiont

It i8 difficult to add flirtiier comment on Japan's influence in the training service sector.
Japanese efforts are naturally extended to their own flrms and joint-venture operations,
1he fact that English is the. international and preferable language of doing business lends
more credibility to entities *ho utilized western management methodologies and practices.
One should flot overlook the opportunity to offer services to Japanese, South Korean,
Taiwanese, U. S. and European companies operating in the. major trading centres of China

As an indication of potential level of competition, the. following is of course a partial list
only of education and training programa providèd in cooperation with foreign countries.

1.1. Sin. - Canadiali Edlication & Training Exchange I>rograms.

1. Technical or Vocational Education Prograins ( CI]DA Programs).

a) Tecimical Assistance for Domestic Satellite System
b) Oit and Gis Technology Transfer Program
c) South China Power Studies Project
d) Strategic Energy Planning for Southern China
e) Technical Assistance to the Electric Power Research Institutes of

the. Mlnistry of Energy
f) Hebei Dryland Project
g) Tanggu Animal Quarantine Project.
h) Potash Agronomnic Development Program.
I) Integrated Daiùy Cattie Breeding Project.
j) China Rehabilitation and Research Center.

2. Professional or Management Training Programa ( CIEDA Programs)

a) anaa/CinaMangemntEducation Program
b) anaa/CinaEnerpiseMangemntTraining Center





a JIntnoeuI Couigiia Agi cbnwioe

1.2. Sluo-Gerin Education & Training Exchange Progranîs.

1. Techmical or Vocational Education Programns

a) Vocational training centers, funded by Hanns Seidel Foundation
b) Postgraduate studics, delivered by Federal Ministry for Economic Cooperation and

Development
c) Scholarship programs, fiinded by Federal Miistiy for Economic Cooperation and

Development
d) One year scholarships for students and graduates/study tour for foreign acadeinics,

fimded by German Academic Exchange Services

2, ProfessionaI or Management Training Programs

a) Medical specialists or mid-IeveV/executive mngetdelivered by Deutsche

b) Scholarship programn for Cbinese doctoral candidates i physics, funded by
Stiftung Volkswagenwerk

c) Training for sports teachers and trainers, fumded by University Leipzig.

3, Ky Sortterr Maageentor Technical Activities.

Follow-up seminars within the Scholaraliip Programn International Training Courses in

Rural Dvlpetand Agiulual Production.

1.3. Sino-Israeli Education & Training Exchange.Prograius.

a) Sino-Isaf International Agriculture Trinn Conter, wbich is engaged in the
trainig in Agicultural Eniernlocated in China University of Agriculture,





B. Intematonul Competton Astan CompetAtion

1.5. Sino-French Education & Training Exchange Programs

1. Tecimical or Vocational Education Progranis
a) The technical training in Air Conditioning, delivered by French Governinent and

Beijing Municipality
b) The vocational training of auton 'otive engineers, delivered by Chinese government,

French govertnent, and French companies at Wuhan of Hubei Province

2. French and Chinese Government Go sponsored Professional or Management Training
a) MBA prograni, delivered i Beijing, Nanjing and France
b) Touriani Management training, delivered in Beijing
c) MBA Law training, delivered by French and Chinese Governments
d) The training of senior enginoers, including delivery by compaies & universities

1.6. Sino-Switzerland Education & Training Exchange Progranis.

a) The training of teachers for maaeetin China, fiinded partly by the Swiss
DevelpmentCooperation, jointly organized with the China Training Center for

Senior Personnel Management Officiais in Beijing.

b) Switzerland and China exchange students and scholarships on an officiai basis
every year. The Swiss Federai Government is offering 6 scholarships for post-
graduate studies of one year renewable for a second year. About 8 "cantonali
scholarsips, provided by vanious Si~ss UniversitO5, are aiso offéred every ycar to
advanced students (close to BA).

Sino-JS. Education & Training Exchange Programs.





VIL. Marketing (tips) Observations

The People's Repùblic of China is in a 'quick march' ta develop its educational training
sector. Clearly, the Chinese business environinent poses several dificuit challenges.
Canadimn institutions are stili learning to address and cope with the needs of a rapidly
changing. socihlst-market economy with Chinese characteristics. So are the Chinese!
They are naturaily much faster at their own gaine. When developing a liaison, Canadian
institutions should therefore acknowledge their Chinese counterpart as the stronger
partner.

In the market research process of this report, several recommendations for institutions
wishing ta enter the China market have been identified. A buief summary of these

1) The negotiation, signing, implementation and renegotiation of ajoint-prograin in
the Chinese context is a relationship building process. Developing relations is the

quinessntil, vitual reality'of ciosing in on more and more market opportunities.
The shauing of relationships, where there may be a perceived benefit to ail parties
concerned, is also widely practiced, Canadian institutions could be as effective as
its US, Asian and European competitors if they formed strategic alliances
(consortiums) among themselves.

2) Expect Chinese institutions to behave as commercia partniers rather than public
officials. Concernas will focus on commercial viability, the upper hand in profit
sharing, trans&er of training components.

3) Adopt visible mreigand promotion tools, transtated into Chinese, that inform
potential clients of the sinfcneand benefits of utilizeing your services.
Maintain a generous supply of ifrain





7) Having a Canadian internship component would be more attractive to, foreign
enterprises than domcstic enterprises, however almost every Chinese partcipant
would envy the chance to visit Canada or even moreso the U.S. even if it was just
for a few wceks. Genuine overseas study programs should be less than six months
and greater than three weeks.

8) Provide development opportunities to empioyces in an aggressive way, both,
within China and abroad, and link trainiing to career deve1opment,

9) MINC's prefer the courses be taught in English, domestic firms prefer Mandarin

10) Training programs in business should focus on the following skiffs.
* Leadership

11) Having an executive leadership component in the executive management training
prograni is critical to its succeas, Other important areas include:

# Corporat Strategy

12) An appropriate marketing mix to attract Beijing enterprises who will sponsor their
Chinese executives to proposed executive managemenit training programs include:

# Invitations to visit the BMT program offies





VIII. Canada and People's Republic of China sources of Information
Educational Sector contacts in the PRC

Index of the Ministries/Bureaus/Councils/Banks

1. The Ministry of Railway
Contact Person: Mr. Lu Chang
Contact Phone: (8610 ) 324 -0859 Fax: (8610 )201 - 1589
Contact Address: Beijing Railway Business Management Institute

27 Bei Tai Ping Zhuang,Haidian District
Beijing, China, 100088

2. The Ministry of Metallurgical Industry
Contact Person: Mr. Li Xing-jian
Contact Phone: ( 8610 ) 513 - 3322 ext. 4620 Fax: (8610 ) 513 - 1966
Contact Address: Training Division Personnel & Education Department

The Ministry of Metallurgical Industry
46 Dong Si West Street, Dongcheng District
Beijing, China, 100711

3. The Ministry of Electronic Industry
Contact Person: Mr. Wu Hai-min
Contact Phone: ( 8610 ) 820 - 8561 Fax: ( 8610 ) 822 - 1832
Contact Address: Talents Exchange Center Personnel & Education Department

The Ministry of Electronic Industry
27 Wan Shou Lu, Haidian District
Beijing, China, 100846

4. The Ministry of Chemical Industry
Contact Person: Ms. Yang Chun-ling
Contact Phone: ( 8610 ) 491 - 4455 ext. 2622, 2624 Fax: ( 8610 ) 495 - 1445
Contact Address: Trainina Division Personnel & Education Department





VIII. Canada and Peopies Republic of China sources of Information Educational Sector contacts in the
PRC kiex of he MiýwuaWCucW&k camined.

6. The Bureau of Building Material Industry
Contact Person: Mr. Zhou Gong-ya
Contact Phone: ( 8610 ) 831 - 1144 ext. 405 Fax: ( 8610 )831 - 1497
Contact Address: Vocational Education & Training Division

The Bureau of Building Material Industry
11 San Li He Street,'Xicheng District
Beijing, China, 19831

7. Civil Aviation Administration of China
Contact Person: Mr. Jiang Buo
Contact Phone: ( 8610 ) 401 - 2233 ext. 8426 Fax: ( 8610) 401 - 4104
Contact Address: Vocational Training Division

Science & Education Department
Civil Aviation Administration of China
155 Dong Si West Street, Dongcheng District
Beijing, China, 100710

S. The Ministry of Light Industry
Contact Person: Ms. Tang Li-yun
Contact Phone: ( 8610 ) 839 - 6640 Fax: (8610 )858 - 8653
Contact Address: Talents Exchange & Training Center

The Ministry of Light Industry
22 Fu Wai Street, Xicheng District
Beijing, China, 100833

9. The Bureau of Environmental Protection
Contact Person: Mr. Ren Nai-an
Contact Phone: ( 8610 ) 615 - 3366 ext. 5726 Fax: (8610 ) 615-1780





VIU. Canada and Peoples Republic of China sources of Indrmation Educational Sector contacts in the
PRC Indez arhe ro.us..

11. The Ministry of Foreign Trade and Economic Cooperation
Contact Person: Mr. Li Wen-tong
Contact Phone: ( 8610 ) 970 - 4702, 974 - 5123 ext. 153 Fax: ( 8610 ) 978 - 1033
Contact Address: International Economic & Business Executive Training Department

International Business Management Institute
Dong Sanqi, Changping County
Beijing, China, 102209

12. The Ministry of Coal Industry
Contact Person: Ms. You Ya-nan
Contact Phone: (8610 ) 421 - 7766 ext. 24413 Fax: ( 8610 427 - 6911
Contact Address: Talents Exchange & Training Center

The Mlinistry of Coal Industry
21 He Ping Li North Street, Dongcheng District
Beijing, China, 100713

13. The Ministry of Agriculture
Contact Person: Mr. Zhao Yao-hui
Contact Phone: (8610 ) 419 - 2728 Fax: (8610 )500 - 2448
Contact Address: Adut Education Division

Education Departnient
The Ministry of Agriculture
11 Nong Zhan Guan Nan Li, Chaoyang District
Beijing, China, 100026

14. The Ministry of Construction
Contact Person: Ms. Geng Pin-hui
Contact Phone: (8610 ) 839 - 3725, 839 - 4045. Fax: (8610 839 - 3333
Contact Address: Training Division

Department of Personne, Education & Labor
The Ministry of Construction
Baiwanzhuang, Haidian District
Beijing, China, 100835

Fax: ( 8610 ) 601 - 6434
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Interim Provisions for Chinese - Foreign Cooperation
in Running Schools

Chapter 1
General Provisions

Article 1 These Provisions are formulated for the purpose of strengthening control of
Chinese -foreign cooperation in ruDping schools and promoting education in
China and cooperation ini the field of education with foreign countries.

Article 2 Chinese - foreign cooperation in running sohools mentioned in these Provisions
refers to education undertakings enrolling Chinese citizens as the main objectives
and run by educational institutions (hereinafler referred to as cooperative
educational institutions) established in cooperation by foreign bodies corporate,
individuals and relevant international organizations and Chinese educational,
institutions and other social organizations with the status of legal person.

Article 3 Chinese - foreign cooperation in running schools is an important form of Chinese
education in its internationals exchanges and cooperation, and serves as a
complement to Chinese education.

Article 4 Chinese and foreign parties rnay mun educational institutions of various forms at
varying levels, excluding China's compulsory education and those formns of
education and training under special provisions by the state,

The state encourages Chinese - foreign cooperation in running schools in the field
of vocational education.

Article 5 Chinese - foreign cooperation in education shall abide by the Chinese law and
decrees, implement China's waideline fo~r education. conformi with China's need





Chapter Il

Establishment

4rticlc 8 Application for cooperation in education shall meet the following requirements:
(1) A correct purpose of running education;
(2) A sound educational organization and a professionally efficient managerial staff,
(3) A qualified fac'ulty;
(4) A campus, library, teaching instnumecAÉ and equipment and living facilities that

are up to the requirements for running a school;
(5) A fund needed for starting the educational undertaking and a steady source of

fiznd

Article 9 An applicant applying for running a cooperative educational'institution shall
submit the followig documents:

(1) A written application for running cooperative education;
(2) The articles of association of the cooperative educational institution;
(3) A feasibility report;
(4) Comnients of the professional department i charge of the Chinese party to the

cooperative undertaking upon examination of the project in question;
(5) A letter of intent or an agreement on the cooperation signed by both parties;
(6) A notarized or authorizcd credit certificate of the foreign party.

Article 10 The norma for the establishment of coopcrative educational institutions offering
formai schooling shail pattern after the norms for the establishment of Chinese
educational institutions of the sanie categories.

Article Il An application for a cooperative educational institution with an independent
program offering formai higher education shail be first exaniined by the people's
government of the province, autonomous iegion, municipality or the department
i Charge under the State Council in accordance with the affiliation of the





Article 12 An application for a cooperative educational institution with an independent
programn offering formai sccondary education shail be first cxamined by the
educational department in charge in the province, autonomous region or
municipality in accordance with the affiliation of the Chinese party to the
cooperative projcct and then submitted to the people's governiment of the
provincial level or the department in charge under the State Council for approval
and reported to the educational administration of the State Council for the record.

Article 13 An application for a cooperati've educational institution offering various types of
informai. education and training shall be examined and approved by the
educational deparment of the province, autonomous region or municipality or the
department in charge under the State Coundil in accordance with the affiliation of
the Chinese party to the cooperative project and reported to the educational

deprtmntof the provincial government or of the State Council for the record.

An application for running a cooperative kindergarten shail be approved by the
educational administration in the people's governmnent of a province, autonomous
region or municipality,

Article 14

(R)
(2)
(3)

Article 15

An application for cooperative education shall be denied of approval if one of the
following occurs:
It violates the Chinese law or decrees or regulations;
It is not in keeping with China's strategic plan for educational development;
It is not appropriate for approval i other respects.

The authorities in charge of the examination and approval shall determine whether
to approve the application for running a cooperative educational institution or flot
within thrce months upon receiving the application, unless it is otherwise
stipu'lated by other laws, decrees or regulatiopas. The applicant which is approved,
for running a cooperative educational institution shahl be issued a letter of
approval.





Article 17 An applicant applying for officiai registration shail submit the documents listed
below:

(1) An application for registration and a letter of approval for cooperative education;
(2) An inventory of the school site, documents on proprietary rights to the school

property and school facilities;
(3) Documents conflrming fund contribution and fund from the relevant authorities;
(4) Certificates of the qualifications of the chairman of the coundcil of trustees. and

president of the school;
(5) Lists of the lcading body and trustees of the school and the payroll of the teaching

and administrative staff;
(6) The name, scale, length of schooling, composition of departments and majors and

courses and the size of enroîlment.

Article 18 An*pplicant applying for establishing a cooperative school offering formai
education which lias not been entirely qualifled with conditions for estab1ishing a
school for formai enroilment shail be approved by the ex.amining and approving
authorities to make preparations for the establishment of a cooperative school and
given a letter of approval. t the effect.

An applicaiit having been granted approval for making preparations; for
estailishing a cooperative school shall, witbin two years from the date of the
approval, afier officiai approval. I the event an applicant having failed to apply
for formai establishment of a cooperative school and enrolirnent , the original
authorities granting the approval for making preparations for establishing a
cooperative school shail cancel the approval.

Enroilment is prohibited during the preparatory peiiod.





member of the coicil or joint administrative organ shail be electcd by the couricil
or joint administrative organ.

Chinese members in the council or joint administrative organ shah fot be Iess
than half of the total number thereof.

Article 21 A council or joint administrative organ shail exercise the following funictions:
(1) Electing, appointing and dismissing the members of the counicil or joint

administrative organ;
(2) Appointing and dismissing the presîdent (dean) or Ieading member of the school;
(3) Foruiulating the developnient plan for the cooperative educational institution;
(4) Deciding plans for raising the educational flmd;
(5) Examining and approving the budget and final account of the cooperative

educational institution;
(6) Administering the fund and property of the cooperative educational institution;
(7) Deciding on other major issues.

Article 22 The president (dean) or leading member of a cooperative educational institution
shail be a Chinese citizen of permanent residence within China and be approved
by the authorities.

The president (dean) or leading member of the cooperative educational institution
which bas the status of a legal person shall be the legal representative of the

«institution. The president (dean) or leading member shail implement the
resolutions, of the coundcil and take charge of the ail-round work of the cooperative
educational institution.

Article 23 A cooperative educational institution may employ full - time and part- time
teaciiers whose qualifications shall refer to thtse for Chinese public schools of the
same categories at the sanie levels.





Article 25 The ewrollment of a cooperative educational institution offering formaid education
shall be conducted in pursuance of relevant Chinese regulations and under the
unified control of the state enroilment plan.

A cooperative educational institution enrolling students outside China Shall refer
to the stipulations by the educational administrative departmnent of the State
Council regarding enroilment of foreign students.

Article 26 A cooperative educational institution conducts its teaching with full autonomy
provided it adheres to the state educational guideline and the goals and basic
specifications for training useful personnel for society determined by the state.

The basic language used ins cooperative educational institution is Chinese, but
certain course may be taught in foreign languages.

Article 27 A cooperative educational institution offering formai education shail grant
diplomas in accordance with relevant Chinese regulations. A cooperative
educational institution offering informai education shail issue to its graduates
certificates of Chinese academie degrees.

A cooperative educational institution offéring vocational training znay issue
certificates of qualifications of the country of the foreign cooperative partner or of
international recognition.

Article 28 The starting fund of a cooperative educational, tuition fees collected from
students and the fond (inchuing facilities) raised in the name of the cooperative
educational institution shail be used solely for the expenditure and development of
the institution, and shall not be used for other purposes.





Chapter IV
Supervision

Article 32 A cooperative educational institution should accept the guidance, control,
supervision, appraisal and checks by the educational administrative dcpartmcnt.

Article 33 lIn one of the following cascs,.a cooperative educational institution may apply to
the approving authorities for dissolution:

(1) When asituation defined as fit for dIssolution by the articles of association of the
school arises;

(2) When it bas failed to rcach the set objectives;
(3) when there is a serious shortage of the resources (such as fund, student supply or

teaching staMT for normal operation.

Article 34

Article 35

Afler the dissolution of a cooperative educational institution, the educational
administrative department or a professional dcpartment in charge under the State
Council shal organize the relevant financial and auditing dcpartments to conduct
liquidation of the school property; part of the property of the cooperative
educational institution after liquidation shall be retumcd to or convertcd into
moncy and repaid to the original contributors according ta the original agreement,
and afier Uic aforesaid payment, Uic part of the school property including
donations from various quarters of the socicty shail become state property and to
b. used to devclop education.

Upon dissolution of a cooperative educational institution, the founders in charge
shal mae prperarragemntsfor the resettlement of the students at school.

When the counicil of a cooperative educational institution is unable to convene
because of major disputes or because of brcaches of the law, the educational
administrative dprnetshail order it to make consolidation within a specified
time, and if it bas not been consolidâteà in time or to, no avail, the educational
administrative dcpartmcnt in charÈe shail order it ta be reorganized or to take

necssrymeasures to make4ue consolidation in coi ac with the articles of
association of the council.





(3) Taking tuition or granting diplomas or certificates in violation of relevant
provisions;

(4) Poor management and inferior teaching quality;
(5) Other law breaking activities.

Article 37 The party concerned who does not agree to the administrative penalty may plead
for a review of the case or bring up an administrative procedure. If the party does
not request for review or bring up an administrative procedure within the
legitimate time limit and refuses to accept the penalty, the educational
administration may request the people's court to coerce the party to accept the
penalty.

Article 38 Disputes between the Chinese and foreign parties to cooperative education over a
contract or articles of association may be settled through consultation or
mediation. If the parties do not agree to settle the dispute through consultation or
mediation, or if consultation or mediation fails, they may bring the case for a
Chinese arbitral body for arbitration in accordance with the written clauses or
agreement already reached. If there are no written clauses or agreement on
arbitration, either party may bring the case to a Chinese court.





Chapter V
Auxillary Provisions

Article 39 When organizations or individuals with the. status of a legai person in Hong Kong
and Macao and dornestic organizations with the. status of a legal person intend to
run cooperative education, they shail refer to these provision.

The. state educational administration shail join other departinents concerned to,
fonnulate separate provisions fo>r elucationaI institutions to be run on the.
mainland by Taiwan civil organizations or individuals with the. status of a legal
person.

Article 40 Organizations or individuais outsidc China shail not run schools or other
educational institutions on their own and enroll Chines. citizens within the.
Chinese territory.

Overseas organizations or individuals running schools in China which enroil the.
children of foreign nationais residing in China shail follow relevant Chines.

p ovisins

Article 41 Foreign bodies corporate and individuals and relevant international organizational
mentioned in Article 2 of these provisions exclude religious organizations and

*clergyman.

Article 42 People's goemnsof the provinces, autonomous regions ami municipalities
may forrnulate rules for implementation of these provisions in the liglit of the
actual conditions of respective localities.~

lues. vison shail corne into effect as of the. date of implementation.





-PREFACE

Since 1978 when the Chinese Govemment adopted its "Open Door" Policies,
it also encouraged many bilateral education and training exchange programs
with several foreign countries in almost every commercial, industrial and
regulatory sector.

China's central goverunent recognizes 'the importance that foreign countries
have played in assisting Chinese education & training initiatives.
Unfortunateiy, a precedent of providing International Financial Institution's
IFH development funds is a given expectation and has somewhat spoiled a
normal understanding that education and training services are also a business
and are flot always free. It may be challenging to get domestic enterprises
and institutions to pay the truc value for foreign training programs even
though there is a recognized benefit from the given training which will
promote the favourable development of Chinese economy and/or improve the
economic situation of a state run enterprise.

The ongoing economic transition ftom a "Planned Economy " to a .

Marketing Economy " yields a large number of demands for the training
requirements of mid to senior level managers.

The foltowing section this report includes an, over-view of education and
training programs that foreign goveruments or organizations have
participated i or fimded. Information for this report was derived ftom a
series of questionnaires specifically designed for this report and distributed to
selected Chinese Ministries and foreign embassies located in Beijing.





Section 2. Charts that describe the areas mnd progranis of Chinese education & training
funded by or with foreign participaton

2,.1. Arcas where Foreign Governmnents or Organizations Fund Chinese Education & Training
ProgramLs

Technical& Mid to senior University& Trainig Short-terni Other
vocational level college*' progranis as a study tours
exchange maaeet linkage component of ( legs than
prograins training progranîs initernational 3 months)
_ _ _ _ _trade

Australia
Canada yes yem y«s yes_ _ _ _ _

France Me yes yus yes_ _ _ _ _

Germnany yes yus Yu Rescarch
scholarships fo~r

________acadenîics

Israel yes _ _ _ _

Japan ye. y.. yue Japanese
Government-
* fiinded
schoshp

_ _ _ _ _ _ students
NCW

Zealand
- Exchange

studcnts and

__ assistance
yes_ __ ___





World es 
s 

y o a
2.2. Major technical & vocational programs with foreign participation

1 ye
rt, Medicine,





Sweden ycs Yus Comparative
Seminar on Law

_____and Development
Switzerland

U.K. yeu Yes yes Enviromunent
Sine, Legal
Study, Social

Sciences,

U. S.A. Jourualism,
History, Law,

Psycology,
________Econo.mcs

UNESCO _____ _____ ye___ __

World Bank _____ yes yes _____

23. Major university programns with foreigni participation





CanadaMeia

Sciences,
_ _ _ _ _ _ _ _ _ _Ecoiogy

France _____ yes yes
Germany yes yes Information,

____ __ ____ ___ Telecom.

larael

Japani _______ _____

New
Zealand _

Sweden

Switzeriand

U.K. yes __ _ _ _ yes y«s yes_ _ _ _

U.S.A Unîversity
Affiliation

UNESCO - _ _ _ _ __ _ _ _ yes yes _______n

Wodid Bank yes __ _ _ yes Yes yes_ _ _

2.4. Average age of trainees on professional progranis to foreign counitries.





2.5, Situations that the Cost for the Training of Chinese Students Studying ini Foreign Countries
Is Paid by Any Governmnents/Organizations/Individuals.

Self-funded Funded Funded by Fundcd soioIy Schoiaxships Other
(paid for by solely by bath Chinese by the foreigii provided by

the Chincsc Gov't and the gov't indicated the inat. in
individual Gov't foreign govýt the foreign
students) indicated countries

_ _ _ _ _ _ _ _ _ _ _ _ _ _ indicated

Austwaia _

Canada_ __

France yes _____

Gennany yes yes __ _ yes yes

Is1 __

Japan yes yes_ _ _ _ _

New Zaland yes_ _ _ _ _

Swede _____

Switzerland ycs _____ yes _____ ____

U.&. yes yes Fundcd by
international

U.SA . ye yc _ __ __ _ __ __ _ __ __ __ __ _

2.6. Situations in which cducation & training prgasdelivered in China through the resources of
ftbreic~ounes/rgniat are funded.





Switzerland ______ _ _ _ _ _ _ yes _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

U. K. __ _ _ _ _ _ _ yes yes_ _ _

__ __ _ __ __ _ __ __ _ yes_ _ _

UNESCO Funded by
UN

____ __ ___ __ ____ __ ___ __ ____ __ ___ ___ or A.D.B.

World Bank __ _ _ _ _ _ _ yes_ _ _ __ _ _ _ _ _ _ _

2.7, Types of students/participants ( beneficiaries ) of training programs.

Mid-level Executive Technicians/ Unskilicd/ Office Other
management management technologists/ semi-slled support staff

enuers lab ourers_

Australia___

Canadia___

France yes ycs _ _ _ _ _ _ _ _ _ _ _ _ _ _

Germany - yes yes yes_ _ _ _ _ _ _

laraci _ _ _ _ _ yes_ _ _ _ _

L Japan 1 _______

New Zealand University
students





Germany yes One of the
prîorities in

Gennan
cooperation

__________ __________ __________ programs

Japan ___

New Zealand __ _ _ _ yes _ _ _ _

Sweden _ _ _ _ _ _ _ _ _ _ _ _ _ ______ ______

Switzerdand ______________ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

UK. __ _ _ _ _ __ _ _ _ __ _ _ _ __ _ _ _ _

U.S.A._ _ _ __ _ _ _ _ _ __ _ _ _ _ _ Minor

UNESCO _ _ _ _ _ _ _ _ __ yes_ _ _ _ _ _ _ _ _ _

World Bank __ _ _ yS_ _ _ __ _ _ _ _ _

institutions interested in fwither information on developing short-terni
/buines/taderelated study tours to the corresponding foreign country,





TYPES, 0F IN-CANADA TRAINING PROGRAMS, &
CORRESPONDING STUDENT-VSrrOR VISA GENERAL REQUIREMENTS

FulI4hWm CoIsg-Unive.raty programnsA

Seftrgl rec~iPeta opt for US packages,

2. Self-funf.d Appiécants Questionabba?

3. Sufficisot fuads for full wsrgth of program

pro dsplted in Crbd, Bank.

4. la styear tuitionhoasing fuliy pgld.
5. If Local (Family) Sponsor Proof of sgnl-

Ncant ongoing i0corne.submit tax repoft

6. Dlscoe full Aaaets-Property/Autoaî

Possesiona.

7- OvOrsns Sponsor-hmudiat. Fanily

Member Not Recommended-Provd

Fuil bwning, ncome & tax disclosures.

Fui4frm Program Applicants

1.- PRC Public Affaira Passport Preferred

2. Proof of L..ngth of Emplo"rnt in China

3. Guarani« Employnst a/p return-PRC
4. Proof &documsentaton re got. unding

5. Solid explanstion why paricular

-plcn Warrants overseas training

6. Signlfcant wouic reiate & acactemlc

expeoence and qualfcatiiona

7. Age is often a factor-u$a.iy 30 45

Prefhabty rofm6nly nwmbers resldlng

in Canmada

Six Month's or Les

1. Institution to Institution linIcage preferred

2. Smail groupa of 6-30 preferred

3. Fuit disciosure re fundlng

4. Self-funded PPlcanUa.queationable?

5. Qovemment-Enterpris., funded preferred

6. Provide documnented trainirtg planai

7. TQEFI. 450+ if tmg. longer thon 1 mcas.

8. AIlexpnses tobe prepad a Cman

organizer in advanoe

S. Invitation Latter requlred fromn Cnd. hout

10, Note required from affliated Chinese

11. Miniatry/Foreigri Affaira Office lu

reaPOnalbl. for submitting pasaports

Short-Taorn Training 2-4 weeks only E.

1. Primarily work-tudy/obarvatlon

misaions wfth Chinese govemnment

authorlzation & paym.nt in-part or fuil

2. UaualIy Institution to institution linkage

3. SmnaI groupa of 8-30 prsferred

4. No English Proficlancy Requirament

5. PRC Public Affaira Paaapo#t Preferrad

&. Chimea. Note of Authorization requlred

7. Invitation Latter required from Cnd, host

8. Ch. Mbolatrlsa Foreign Foreign Affaira

Fulimey post-radua

1. Uuayongrm

2. Age is oftn al1

3. Proven acaden





STAT1ISTICS RE EDUCATION ANDO TRAINING

in the Minlstry of Mechanical lndustiy and affllêated organizations, some statistics re education
& training can b. described in the graph

Total No. of the Workers & Staff in theo Year 1995 20000000
No. of the Warkers & Staff Having Taken Hlgher Education 2000000
Total No. of the Managers of Enterprises 500000

Total No. of the Trombees Abroad 10300
No. of the Trainees Abroad Foreign GovVlnst Fund 10 10

In the. Minlisty of Building Mate<tal lndustiy and affilatod organizations, some statistics re education
& training can be described in the graph

Total No. of the Worloers & Staff in the Year 1995 13000000
No. of the. Workers & Staff Havlng Taken Hlgher Education 520000

Yearlif XmLi2295
Total No. of the. Trainees Abroad 200 200
No. of the Tramnes Abroad the Mini.try Funde 200 200

Total No. of the Managers of Enterpuises 500000 600000
No.ofth MaagrsTaingTrinng150 150

In, GAAC and aflae raitonsome asUbsUs re education
& training can be descrlbed in the grapli

Total No. of the Woqkers & Staff in the Yoar 1995 100

NO. Of "le Workers & Staff Having Taken lllgher Educatioul 30000
No. of the Mid to Senior Level Cadres Taking Training in 1995 200

Total No. of th. Train... Abroad1010
No. of the. Truinees Abroad Foreign GovVtinst Fund 10010

RaiKNay5000
MetalurgcalIndutry4000
Elecroni indsby3500

MechaicalInclstry6000

rlj&àrl5000





STATISTIC$ RE EDUCATION AND TRAININ

In the Ministy of Raitway and affilated organizations, sorne sttst"o re education & trainlng cen
b. decribed in the. graph

Total No. of di. Wailoers & Staff in the Vear 1995 3400000
No. of the Workers & Staff Havlng Taloen Higher Education 102000
No. of t. Managmor0f Rail Stations/Factorles Taking Training ln 199f% 2000

Yearl94 Yar 1995Total No. of Oie Trainees Abroad .20 20
No. of the Traiea Abroad Foreign Gov't lnst Fund 20 20

In the Ministry of Mtlugc lndustry and affiliated organizations, smre statistics re education
& training can b. d.scribed in the graph

Total No. of the Work.rs & Staff in the Vear 1995 4000000
No. of th. Work.rs & Staff Havlng Taken High.r Educallon 920000

YeaU 1994 agiI199
Total No. of the Trainees Abroad 3000 4000
No. of the Trains Abroed Foreign GovVInst Fund 45 40

xIKi 2% erl9Total No. of th. Managers of Enterprisos 6000 6500
No. of thei. Managers Taklng Training9090

ln th. Ministry of El.lronkc lndustry and affillated raitonsmsaitc eedain
&training can b. decz1bed in th. graph
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