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Final Report

LAWS RSLATINO TO THE LIABILITY OF BMI>LOYBM TO MAKE COMPBN8A.

TWN TO THSm KMPLOYBBS POR INJUIUBS RBCBIVBD IN THE COURSE

OP THEIR EMPLOYMENT WHICH ARE IN FORCE IN OTHER

COUNTRIES. AND A» TO HOW FAi. SUCH LAWS
ARE FOUND TO WORK SATISFACTORILY.

By

THE HON. SIR WILLIAM RALPH MEREDITH, C.J.O.. CotnmiMioner

r.) Hi* Honour Sib John Morison Gibsok, K.C.M.G., K.C., LL.D., LieuititanU

Governor of the Province of Ontario.

May it Tleask Your Honour :

I have the honour to report that I have concluded the enquiriea which I wm
by Your Honour'* Commisiion bearing date the 30th day of June, 1910, appointed

to make " as to the laws relating to the liability of employer* to make compensation

to their employees for injuries received in the course of their employment which

are in force in other countries, and as to how far such laws are found to work

natisfactorily," and on the first day of April, 1913, I submitted to Your Honour a

draft bill embodying such changes in the law as in my opinion shouh" be adopted

in this Province, and I now proceed to state my reasons for recommending that

the draft bill should be passed into law.

At the outset of the enquiry it was contended by those who spoke on behJilf

of the workingmen: (1) That the law of Ontario is entirely inadequate in she

conditions under which industries are now carried on to provide just co pensation

for those employed in them who meet with injuries, or suffer froi industria.

diseases contracted in the course of their employment; and (2) thai under a jvwt

Inw the risks arising from these causes should be rgarded as risks of the industries

and that compensation for them should be paid by the industries.

With these two propositions thr^e representing the employers expressed their

agreement, though it is fair to say that it was probably not intended to ugree

that compensation should be paid in respect of industrial diseases.

Agreeing as I did with the contention of the workingmen there remained

only to be considered in what form and by what means the compensation should

be provided.

For the purpose of reaching a conclusion as to thia, and in obedience to ttie

dire Jons of the Commission, I made enquiry as to the laws in force in the principal

European countries, in the United States of America and in the Provinces of

Canada. I also visited Belgium, England, France, and Germany, and con-

sulted those concerned in administering the laws of those four countries, and other*

[3]
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^ill^ LJ lif V t" "Jl""' "^ '•"• •*•" '"""'' ^ '"k MtWwtorily. Much

ZZ i*"l
'^•»>""« «?<>.«» »*• i*"'"! qu-tion. .11 of which .pp«ir.m the .ppend.^ to my Ant interim import, dated the «rth d.y of M.rch. m?and the appendix to thia report.

-•"», i»i»,

»k-*
^'""/•'•"Jng to the different ritem^ in operation it may be proper to My

that mo. of the«, law, and perhape all of them eieep. the German. ha»e not bSJ

w demlriU*
'"

***
*""**"* * '*""''""• ''P'"'"'' ** ^ '<»'»«' » *« »»>•«' nierit.

1

^*"
j?J*®.."^'" *yP" **' compeniaUon laws. By mm of them the em-

ployer .. mdiTidually liable for the payment of it. and that i. the Briii.h Vy..!"
By the other, which ipay be called the German .yetem, the liability is not individual
but collective, the mdustriee being divided into groups, and the employers in the
industries in each group being collectively liable for the payment of the compen-
sation to the workmen employed in those industries-practically a system of com-
pulsory mutual insurance under the management of the State. The laws of other
countries are of one or other of these types, or modified forms of them, and in
most. If n< all of them, in which the principle of individual liability obtains,
employers are required to insure against it

Those representing the workingmen at the beginning of the enquiry appeared
to favour the adoption of the British system. Mr. P. W. Wegenast, who represented
ine Canadian Manufacturers Association, strongly urged the adoption of the Ger-
man system, and his view was supported by most of the other employers who ^p-
peared or were represented before me, and later on in the enquiry the repiesenta-
tives of the workingmen fell in with Mr. Wegenasfs views.

There were, however, differences of opinion as to deUils. The employers
insisted that a part of the assessments to provide for the payment of the com-
pensation 'hould be paid by tlie employees, and this was vigorously opposed by
tlie repre itatives of the workingmen. The employers desired that no compen-
sation should be payable where the injury to the workman did not disable him
from earning full wages for at least seven days, and to this the representatives
of the workingmen objected. The employers also desired that, as the British act
provides, an employee should not be entitled to compensation if his injury was due
tc his own serious and wilful misconduct, but the representatives of the working-
men objected to any such limitation of the right to compensation..

As stated in my first interim report, I had then come to no conclusion as to
these matters, or as to what system of compensation I should recommend for
adoption, nor had I reached a conclusion as to the industries to which the law
should be made applicable, nor as to certain other details whidi I enumerated in
my report.

A'*' J.? best consideration I was able to give to the important matters as to
wh^ch I was commissioned by Your Honour to make recommendations, I came to

the conclusion, to which I still adhere, that a compensalion law framed on the
main lines of the. German law with the modifications I have embodied in my draft
bill is better suited to the circumstances and conditions of this Province than the
British compensation law, or the compensation law of any other country.

I have had the benefit of hearing the opinions of Mr. Miles M. Dawson, Mr.
S. H. Wolfe, Mr. P. Tecumseh Sherman, anv3 Mr. P. W. Wegenast, all of whom
have given special attention to the subject of compensation laws and industrial

accident insurance, as to the operation of those laws, and as to the best form of
compensation law to be adopted under the conditions which obtain in this Province,
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and »1«> of heHring the opiuiom of Mr. J«m« Harrington Boyd, who ha. l..rg«

part n framing the compeniation law paneed by the Legislature of the sivftUJ of

Ohio, »nd of Mr. F. W. Hinadale, the chief auditor of ti>e Industrial Iimurance

Board of the State of Washington, as to the operation of the compennation lawi )f

thoae Statea, and alto ipon the general i|ue«tion as to the beat form of compo:i.

aation law for this Pr >vince.

These gentlemen differed widely in their opinions aa to the be»t form of

compensation law, as will le seen from their testimony and arguments whicsh ^*ei

in the appendices to my report, and from the memoranda submitted by Mr. */oIfe

and Mr. Sherman, although thoy are practically unanimous as to the industries

bearing the burden of the compensation, and, with the exception of Mr. Wegenast.

they are all of opinion that this burden should be borne equally by the employer

and employed.

Mr Sherman is opposed to the system of collective liabilitv. which he character-

izes as unjust because it imposes upon the individual > >jer the obligation o!

sharing the burden of accidents in other esUhliahmcr t .. .
his own and, as he

assumes, notwithstanding that by the introduction oi' i .^t machinery and ap-

plinnces and safeguarding against accident he has reduced the number of accidents

i- I * establishment to a minimum, he is placed as respects his liability to pay com-

pensation on the same footing b.s an employer whose machinery and appliances are

defective and who takes little or no precaution to guard against aocidento m his

establishment.

If a uniform rate were payable by all the employers in "class or sub-class

ngardless of these consideration., I agree that there wou^d be the
^^i^^^'^f'^^^ Sherman points out, but I have in the draft bill which I have ««btmtted in-

troduced provision, (sec. 71, s... 8 and A) which, in my opinion, will provide against

that happening.

The argumento pre«ciite.' by Mr. Dawson and Mr. Wegenast, and perhaps those

of Mr. WoK, in favou. of the collective system are. I think, unanswerable i. as I

believe, the true aim of a eomper on 'aw is to provide for the >npred ^" '««

and his dependante and to preveL • eir becominp a charge upon their relati.es or

friends, or upon the comn. unity al -.-ge.

It is in my opinion - *nrial that as far as is practicable there should be-cfer-

tainty iaUhTinTured ^-^.rnan and his dependants shall receive tne comi,ensatioi.

tTwhich ie, aio^ntitW. and it is also important that the

-f
-P^yj' "^.

not be ruined. ., having to pay compensation it might be, for *« death "jj'
manent disability of his workmen caused by no fanl of his

J*
•«'/^;^;"^' * "'^

objection to the British act that there is no security ..tTorded to the ;'°j''™*«
""J

his dependante that the deferred payments of the compensation will b«^«
' *"^

that objection would be .till more serious in a comparatively new counter »uch as

this, where many of the industriec are small and conditions are much less stcble

than they are in the British Isles.

This objection could, of course, be met by making it o^hgatory upon the

employer to insure his worsen against accident to the ^'^^'^^
..'f^^l^

which they or their dependants would be entitled under the act. but if n ur^nce

is to be compulsory I se«^ no reason why the cheapest form of it-mutual i urance

—should not be preacr ..ed.

I agree also with Mr. Dawson that the ultimate burden of paying the com-

pensation^nder such a law as is proposed falls upon the commumty and that
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whatever the en.ployer has to pay, wheth.- directly by way of compeusaUon or

ttie cost of tliat which he prodaceB and is added to the selling priw

.nH ww^^!r°*°i
""^ " *^'* insurance should be made compulsory "only if

hazard of their respective businesses. I could understand that tW ™.„Kf k!

in iha «™«t «# .
i'wviae a reserve lund to meet deficiencies in the accident fund

mak ng the heaTressmente tZ^ o^J^ «P«d.ent because it does not involve

unsound."
*** *^^ employers m future years, or economically

who lontrr^ M *f
' f?.T*" *"•' ^'- ^°'^« ^«« controverted by Mr. Wegena.t

ri .!« r tl
'"**

'^^^f''"
P™^« *^*t •" «""« i'^^tanc* the stable maSn,'

£^inro^'^sh^r^ras^^rfur ^^ --"^'-^ '^ -"^^ ^^^ ^•-"^^-"-
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Mr Wegenast's contention « hardly supported by Mr Dawson whose opimon

{pa«M5r.&x to first interim report) is that there will be an in"«";»« "*«

«S is estimated to increase pretty rapidly for about ten years and then rather

slowly and with incfeasing slowiess for at least fifteen years longer, and if thew

?s n^mproTement in the condition- relating to trade and industry, it will .tall

verv slowly increase for twenty-five years beyond that.
, ^

. , _. .

I am not convinced that the German plan affords an adequate safeguard against

the <iJ^« wSch Mr. Sherman anticipates, nor am I satisfied that it doesji^ do

t i K^Sefore, concluded that the act should not lay down any hard and fart

™le as to the amount which shall be raised to provide a reserve und «"<!*»»«*;»

tetter trieaveThat to be determined by the Board which is to have he coUec ion

^uS ^inSration of the accident fund as -P*'-^
"^^^^^^^^^^^^

may dictate. I have therefore made provision in the draft bill *»/]>»* '';*.
bj

"^"^

St 'Se duty of the Board at all times to maintain the accident fund so that with

th! wsmL it shall be sufficient to meet all the payments to be niade out of the fund

irS^ of compensation as they become payable and so as not -^uly or unf«r^

toSn the employers in any class in future years with payments which are to be

n«de in thL/eaTs in resjict of accident* which have previously happened

T^ 0) andV authorizing the Lieutenant-Governor in C«^°<=V^ ^^ ^;.
^»

oSon the Board has not performed that duty to require the Board to make .

Sementery^ssment of such sum as in his opinion is necessary to be added

rSrfund (sToO), and these provisions I deem essential to the safety and

Ide^tcy of the scheme of compensktion for which the draft bill provides.

Tmay he« point out that the act of the State of Washing^^»n ^n vy^neh

ih. draft billVubmitted by the Canadian Manufacturers Association, to which I

stall Stertrds^X^^ «<l«i«« ^h"* *«' ^'"^ ^"^' '^ 'T7 "'"^'"?

^It? r™ent total disabili^ there shall be set apart out of be accident

Ld tt :^t£ted present value of the monthly Pay-nt^" wWh the workman

or his dependants are entitled, the total m no case to exceed »1,00«>.

fraHiU mav not be expected to be as free from political part.san.hip as either

'' ''1^ now ;: ret: general plan upon which the bill has teen drafted

The bill is divided into Parts. In Part I the «»t»ility o e™p^^^^^^^^^

bute to the accident fund or to pay the compensation mdnidually is dealt wjt.i.
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^^^^^^J^2!^L^EJElcoMmmw^
No. S3

TJie bill d
'

'

ever the B^^^lJ^T''*^^ ^ ^hedule 2S .J T^ ^' ""'^ P'-^^'^'O" i«

oot be 4d«Jd^"! r^? •'»'»Jd "ot be met tf bv mZ? ~^P«^«»» "d I »iw

-.1,J^^ °°'' ^"roe belwM, th! ? * "°'*'«« *»» the Mh^ST

""li:-!
'""''' ""^ •- '^'^^'To^.r.'s'r

'Mpi.fer.MeTS I J!? ?! ""«'"• ™'m> or IhS^f ^"^ ""P"*"™
«*edul. 1 rf „, '^j" "»' "»«> "kle to itirf, LeUtt,', '°*"''r' """'^
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it only the indnstries enumerated in schednle S. Although but a small number
of indnatriea are included in that schedule the operation of the two systems will

afford some evidence as to which is the better.

Another NHon why it is not expedient to bring theae omitted industries

within the scope of the act is that by doing so the initial work of the Bo^ d would
be very greatly augmented and the risk would be run that it would be so over-

Ijurilened a« practically to paralyze it? operations. It is, in my opinion, much
better that if these industries are to be brought in that should he done later on.

As what I have said has indicated, I have not thought it advisable at the

outset to bring within the scope of Part I all employments. The principal indus-

tries excluded are the farming, wholesale and retail establishments, and domestic

service. There is, I admit, no logical reason why, if any, all should not be in-

cluded, but I greatly doubt whether the state of public opinion is such as to justify

such a comprehensive scheme, and it is probable that when the question of bringing

these indnstries vrithiu the scope of the act has to be considered, it will be found
that provisions somewhat different from those which are applicable to the indus-

tries which it is proposed now to bring within it will be necessary.

I have however made provision for bringing any of these excluded industries

within the scope of Part I if and when the Board deems it proper to do so, and its

reg^ation or order bringing them in is approved by the Lieutenant-Governor in

Council.

The bill would, in my opinion, fail to do justice to a large body of em-
ployees who will not be entitled to compensation under Part 1, if it did not

provide for a substantial modification of the common law as to the liability of the

employer to answer in damages to an employee who is injured owinjr to the

negligence of the employer or his servants.

According to the common law it is a term of the contract of service that the

servant takes upon himself the risks incidental to his employment (popularly called

the assumption of risk r Ue), and that this risk includes that of injury at the

hands of fellow-servants, (popularly called the doctrine of common employment).
The doctrine o' common employment is an exception to the general rule that the

master is responsible for the acts of his servants when engaged in his work, and
has rightly, I think, often been declared unfair and inequitable. The reasoning

upon which the exception was justified in the celebrated case of Priestley v Fowler
does not commend itself to me as satisfactory, and I doubt whether if the

question were to arise now for the first time the same conclusion would be reached.

The case was decided at a time when very diffi rent vievrs as to the respective

rights and duties of employer and employed prevailed than are entertained at the

present day, and at a time not far removed from that in which there was upon the

Imperial statute book a law which made it a criminal offence punishable with

imprisonment for "journeymen manufacturers or others" to agree together for

obtaining an advance of the wages of themselves or of any one else, or for lessening

or altering their usual hours or time of working.

The unfairness of this doctrine has been recognized by the Imperial Parlia-

ment and by the Legislature of this Province in the enactment of employers'

liability acts which have modified it but to a very limited extent.

In referring to the legislation of this Province my reference is to the act

called the Workmen's Compensation for Injuries Act. which is erroneously so

styled, for it is really an employers' liability act.
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The draft bill .!«, rroWdl L the abr^lH TJu^'*' ^ ^"^^^^^ '^^"^^'
The rule is ba«ed uZ L L IS^A^^^ "wmption of riA mle.

receives include compenMtion for tK^^f • J^x ,"** "«*" ''*'»<''» " 'orkmtn
h« to run. That i^n mJT^^^ J atllirZ^ *" "^ TP'^'y"'"* -^<^^ ^
tion that the workman i« fiS to work nr L«7. ? "P"" "'« •"<»«>« "«>»P-
to fix the wages for whirj^^li; rk .nTth^tTfl

" ''/'*•"" "'' "^"^^^
account the risk of beinjr killplnr T«I L^ u- u ° ^°« "*«'" "^ »'" t*ke into
in which he enga^ * ^ "' '"^""^ ''»"'> » '°«^«f1 to the emplo-ment

is called contributor igU^Z^ndh^ ti.T^"'' ^">'^° ^^^ <>' *»••*

negligence the employer ifSTaWe T?. ?n
"^« """^

T"'*""**^
^>" *''«' J<»»nt

that though the emjloyir may ha« ^^ ^^^""^V^'" ™'* ^°^^^*- ^° «>i..

the workman has beJn ^iilHf cJntrSoriSLr"'
'''* f^* "•«^>°'^' >'

have beeni and his inju?^ was occ« 17 tK^^' ^•'''"" '^'^''' " "^
is not liable.

occasioned by the jomt negligerce, the employer

nJ^etZTitt ':;?^Lttf"v^k' ?" ™'^ *'^''* 0' -™p-»«-
a bar to recovery by ihe workman or t?»

7*"5°*«'y °«?»««nce shall not be
account in the asLsment of SImJi

dependants but shall be taken into

has already bee/i^ne SUml of the Cff^l""^"* ^ ^''"^ '° *»^« P'o^i^ce
that the rules which it is prop^ ed to^btLf

*^' ""'^^^^^"^ Bepublic, and
requirements of modern induXal condit^T «," ""^^^ "" '*"'««' "««* the
complex relations of mastefand tvaJt

*

Towl*" "^J-"*"* applied to the
plicated machinery and the ureat Z /.,!

*'*"'^' V^ ^ ^^ »«« «f <>o™-
of to-day is the generalirL^ld °J T°"' ?^"' ""^ '*'*" *°'* «>«=*""»?
Employers' LiabJity and T^^enTcomL"":^

the unanimous opinion of the

'"^riieh"^^^^^^^^^
^' ^"^ ^""'

Hono„;7nlS d IfL'^s^r rL'
''' '?'* ''" ^ ^^ave .ubmit^ed to Your

consideration of tho^^'^^ZL^ofZ^Zff1?,/'"k
"?^'^° ' P™'^^ *« «

Canadian Manufacturers ISon and wwfh ;" ^'""•tt*^ «° behalf of the
to the form which a nrotT^Inrlr^ f- ^ *"' V««»™e, embodies its views as

thoseof mydrafrbil^'SgZwSri"\''^^^^^^ "^''^'^ ^^^ '™»
discussed.

omutmg such of the points of difference as I have already

indusSirrhrth'rr oiT^ t'
'™" '^" '' *'^ ^««-*«- -PP'y o-ly to

is given to empSjtrst ind«Sri«rXrf TJ^^^P'^^'*"^'
^»''

^e o^ion
to come under the proviSons of the Tof T^ **"? ^^''^ P*™°« "« *"»PlVd
limited in my draft bmh.! Z3- ^H "PP^^^^at'on of the act is not so

withdraw or Lclud fl a cC ii^ir^' ^^J'^ *^'* *^« B<»'^ ™*y
number of workmen are mplylraidJw^^^^ t''^

^'^ "^''^ '^"^ ' ^^ated

drawn or excluded may SheleL el^f ^.TP^'*^''" '° *7 '"^^^^^ «> '^h-
which but for the withUaf^tdi^S he^rh^vrSnU' ''' ^'"^ *^

of the\"Lsnf^L^.T,irt:s:tr
^'"^ '^^^^^

out, it is to industries ^^'^"^^^^^^'2^:^7.^:2^^^^
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the provisions of sai-h an act arc peculiarly applicable

—

an to the small employer,

to prevent his being mined as the result of an accident in his establishment, and aa

to bis woi^man to insure that he will be compensated if he meets with an accident.

I am very doubtful whether it is desirable to adopt the provisions of section

73 of my draft bill. My object in introducing them was to make easier the work

of the Board at the outset, and not with any idea that the power would be

exercised except as a temporary expedient to lessen the work of the Board in the

early stages of the administration of the act.

The proposition advanced on behalf of the Association in the early stages of

my enquiry, that employees should be required to contribute to the accident fund,

has apparently been abandoned, as I do not find in its draft bill any provision of

that kind. I find in it, however, a provision (sec. 43) that the Board, if satisfied

that in any employment the workmen are " desirous of an increase in the scale of

compensation and are willing to pay the necessary increase in premiums, may by

order sanction any such increased scale and may provide the method of collecting

the increase in the premiums from the workmen in such employment"
In my opinion it is not desirable to complicate the act by the introduction

of any such provision. It would not, I think, be taken advantage of by workmen,
and it is difficult for me to understand exactly what it means. Is it intended

that it shall be applicable to a single establishment or only to a class? Are the

workmen to be unanimous, or can the power which the section confers be exercised

if a majority of them desires an increa.«e in the scale of compensation on the

prescribed condition? If the workmen must 'be nnanimoui:. the section, I have

no doubt, will be a dead letter. If it is intended that a majority shall suffice, the

provision is, in my judgment, highly objectionable. Sub-section 3 of the section

seems to be inconsistent with sub-section 1 or incomplete, in not providing that

if the employer pays the increased premium he may deduct it from the wages

of the workmen.

The mode in which the assessments are to be collected proposed by the

Association differs somewhat from that provided for by my draft bill. The mode
which I provide for is, I think, the simpler.

I do not like the term " premium " which is used in the Association's draft

bill to designate the rate at which the employer is m be assesseii. I prefer the

terminology which I have used. What is levied by the Board is not a premium
but an assessment

Tiic draft bill of the Association has but one schedule of industries to all of

which the act applies, and it makes no provision for abrogating or modifying the

rules of the common law as to employers who are not witliin the scope of the act.

How my draft bill differs from this will be apparc^^ from whnt I have said in

dealing with the general plan upon which it has bee ifted.

By my draft bill (sec. 60). the Board is given < jsive jurisdiction as to all

matters and questions arising under Part I, and subject to its power to rescind,

alter or amend any of its docisions or orders, its action or decision is final and is

not 8u|)ject to appeal.

It is difficult to understand from the Association's draft bill what the juris-

diction of the Board is intended to be. Siction 2i pi*"';:',es thut, the Board shall

have jurisdiction to enquire into, hear and determine all matters and questions of

fact and law neceaary to be determined in connection with compensation payments

and the administration thereof and the collection and management of the funda

thereof.
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Thii Ungntge would confer on the Board a wtthar iimj*-j • • j- .•

P~b.bly, judging from the provirion/oVl^tioa 2^1^. Sn'Thfdtf?
"'

uJZfi^ , • * ***"'»y employer to harass an employee by comnellinff h.™ «

«« other thM those enumerated in «rfim 88
' "*"' *"

,e«.S7.j:^r.^ifsrpt'.i^hrtr.te:i'r„rc'''°''°'.''^'"'''-

Compensation Act. As U.e Association's draft bill Ls n t pr^JidrfVLdM^^^^^^^liab.hty m any case
. provision corresponding to section lo'^^ ound ii ft

UDH>ontractors Th^V are ,n my opinion, unnecessary and undesirable.
Ihe draft bill of the Association is made to apply to thp Crown Mv dmft

laL!! r (T ^^T ^n'""
'^' 'J'^^"*'*'" °' *h« jurisdiction of a Prrvinci^llSature to affect the Crown as represented by the Dominion it i/ilZT rf^

1£ .nS to ^k "''^.' "' "?-"'»l'i"«. '» i-t«nce, <Hth other ™d!

ants to compensation ,f his injury was. in the opinion of the Board, intentionaUy
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csnted bj the workmtn, or « as due wholly or principb.. ntoxication or Mriout

and wilful muconduct on part of the worknuw. itj uflift bill prondet that

ocHnpenMtion shdl not be vable where the injury ii ittributaWe solely to the

terious and wilful miscondi of the workman nnleas the injury reeulte in death

or lerious diaablement
, ,

The pioviiiona of section 4 of the Aaaociation's bill are, in my opmion,

objectionable. There i» no n*- ' for the proviaion as to intentional injury u an

injury purpoaelj cauaed to tuuMli by a workman is not an accident, and com-

pensation is payable only in cases of accident and industrial diseases. In addition

to this the definition of " accident " in ihe interpreUtion section of my draft bill

(gee. 8) makes this abundantly clear; nor is there any reason for introducing a

re.'erence to intoxication, the provision as to serious and wilful misconduct being

sufficient to cover any case in which dmnkennesii ought to bar the right to com-

pensation. Section 4 applies whatever may be the result of the injury. The

corresponding provision of my draft bill, following the British Compensation Act,

does not apply where the injury results in death or serious disablement.

By my draft bill, following in this respect the British act. industrial diseases

are put on the same footing as to the right of compensation as accidents. The

Association's bill applies only to accidents. The diseases to which the act is to

be made applicable are six in number and are enumerated in schedule 3 to my

draft bill, but power is given to the Board by its regulations to add to the schedule.

It would, in my opinion, be a blot on the act if a workman who suffers from an

industrial disease contracted in the course of his employmc .. > .ot to be entitled

to compensation. The ri* of contracting disease is irJ-i -nt ,n the occupation he

follows and he is practically powerle.«s to guar.; /ainst it. A iro'-kman - * 'o

some extent guard against accidents, and it woui i •:- n n < "U J*

unreasonable to comv^ensate him in the one rase and . .
n. i..

.
n 'hi .o

compensation in the other.

The last point of difference between the two draft bills to w! '^n : shall make

any detailed reference is that as to the scale of com; isation.

The scale of compensation proposed by the Association is in my oi-inion based

- wn a wrong principle and will not afford reasonable compensation to the injured

workman and his dependants; and indeed : ubt whether, if it were adopted, the

workingmen would upon the whole be in a much better position than they would

be in without the act, especially if the changes in the foiumon law which I recom-

mend are made.

A just compensation law based upon a division between the employer and thu

workman of the loss occasioned by industrial accidents ought to provide that the

compensation should continue to be paid as long as the disability caused by the

accident lasts, and the amount of compensation should have relation to the earning

power of the injured workman.

To limit the period during which the compensation is to be paid regardle(=s

of the duration of the disability, as is done by the laws of some countries, is, in

my opinion, not only inconsistent with the principle upon which a true com-

pensation law is based, but unjust to the injured workman for the reason that if

the disability continues beyond the prescribed period he will be left wiiii his

impaired earning power or, if he is totally disabled without any earning power

at a time when his need of receiving compensation will presumably be greater than

at the time he was injured, to become a burden upon his relatives or friends or

upon the community.

,
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A oaifenn nto of eonptnMtion which hat no nlatioo to tho wuiag pown
rt th« woriraun. except u the Aoociation's bill providee, for the purpoM of
reducing Je rate of 60 per cent of his wage. i.,'in my opinion, .Iwincon
autent with the principle upon which a jiut compeuaation law in baaed, and un-
fair, and a moat undesirable mode of fixing the amount of oompenMtion.

Not OTly it the aeale of oompenaation propoaed by the Aaaociation open to
ttoeae objectiona, but the amount of the compensation is so small that only the lowest
paid workman would be compensated to the extent of 50 per cent, of the loss ofhu earning power.

The case of an unmarried locomotiTe engineer earning $150 a month, not an

"•^!II!**lTf*'.
*^* «n«^«» o' • P««ienger train, may be Uken to illustrate tho

effect of the Assocution's proposition. All that he would be entitled to if perm-
anent disability resulted from his injury would be $«0 a month, or less than
14 per cent, of the loss of his earning power, except in the rare case of hisoemg rendered completely helpless and requiring constant personal attendance,
and in that case his compensation wt .d be double that amount.

-,. T}^ .'• '**^*'" Pro'^uion* which in my judgment are still more objectionable.
Ihe limitation to $1,600 of the amount of compensation in case of permanent
partial disability is, I think, unraaaonable, as is manifest from the illustration
just given.

The payment of lump sums is contrary to the principle upon which com-
pensation acts are based and is calculated to defeat one of the main purposes of
such laws -t;.e prevention of the injured workman becoming a burden on his
relatives or xnends or on the community—and has been generally deprecated by
judgea in working out the provisions of the British act, and was condemned by the
Association itself m the memorandum which it submitted, and which appears in the
appendix to my first interim report (pp. 67-69).

The proposition that the maximum compensation in case of the loss of a
major arm shall be $1,500 besides being open to the objection I have just men-
tioned would be most unfair in the case of a labourer, to say nothing of the
skilled artisan.

A more unjust 'and, as it appeare to me, extraordinary proposition is that
contained in clause (c) of section 31, which provides that in the case of temporarv
disability no compensation shall be payable unless it results " in the diminution of
daily aarnings to the extent of at least fifty per cent"; and as far as I am aware,
and as I should expect, there is no precedent for it in the legislation of any
eountry. As far as 1 have been able to ascertain, the furthest that any country
has gone in that direction ds to provide, as do the Washington act (s. 5, clause d)
and the law of Xorway of July 23rd, 1894, amended bv acts of December 23rd,
1899, and June 12th, 1906 (art. 4, par. 2b), that no compensation shall be pay-
able unless the loss of earning exceeds five per cent. Tn my opinion there is

no justification for any such exception even if it is limited as in the Washington
and Norway laws.

The scale of compensation which I propose was strongly objected to by the
Association as being unfair to the manufacturer, and as imposing upon him a
burden that would handicap him in his competition with the manufacturers of
the other Provinces and of other countries, and ^'ould tend to divert manufactur-
ing from this Province to other Provinces in which less onerous laws are in force.
It was also urged that the scale of compensation is higher than that of any other
country. The last objection, if a valid one, means that there can be no progress
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b-rond Um Poinfc which hu now been f«ich«l by tl« county which bu Foviaed

tto highrtt ioile of compenMtion, for i( the objection U rtUd m to the propoeed

Ugitlition it would be tn equally telid objection to .ny
'•fr«,'°,%?~Th^

2Sn propwed for the country which now prorid* for the highwt *«.le. Ihe

In«UonTmy opinion, i» not whet other countrie. have done, but what does

mTl ALd b^ done. 1 hare no fe« that if the bilUhould become law

iririU handicap the manufacturer, of thi. ProTince a« the Aieociation tPP*"Jo

tliiiik that it will, or tliat it will divert manufacturing from the Province. There

£i bm i.^ fJ™^^ lor «,me year, in the .djoining Province of Quebec a c^pw^

^Tuw which impose, u^n employer, greater burd«. than hey are j«bj«^

S by the Uw of thiVTroTince. and yet it h« not ^J^^^^^l'^^^'^.
mdU ai are prophesied by the A-ociation have followed from the enactment of

*•*•

tr^der'That it may be «»n whether the division of the burden between the

employer and worlcman i. unfair, it may be well to point out '-ow/t w.ll be

Sounder the provision, of the proposed law. Tte worlcman wi 1 bear (1)

SI 1^ ofVl his wages for «»ven days if his di«ibility does not "t longer t»«n

SltTa) tie pain aJT suffering con«K,uent upon hi. injury, (^Hj" ««tUy 'o'

mSical or .ureical treatment, nursing and other neceswnes, (4) the loss of

Slir cent, of hi. wage, while Ui. disability la.t.; and if hi. injury «»uU in hjs

b!iS nSied or disfi^Ired he must go through life bearing that bur^e" al«> wW^^

Jll^at the employer will bear will be M.e payment of 65 per cent, of the injured

workman*, wages while the disability lasts.
* u** „««„ th»

The hurd^ which the workman is required to i>«"
»''w'T*k//1 wll^

,houlde« of any one else, but the employer may and no doubt will.h.ft h« burden

u7n the .boulders of the community, or if he has any difficulty >« ^o'JU
that

wSll by reducing the wages of his workmen compel them to bear part of it

It i. contended that it is unfair to require the employer to pay comp«j«t.on

during the lifetime of the workman becauw m many case, .t will mean that the

workln will receive compensation for a penod during winch if h« 'ad not been

injured he would have been unable to earn wages. No doubt that will be the

• Zu in ^me cases, but on the other hand the workman loses any advantage he

^oJld have derived uad he not been injured from an increase in h.s vv^ges owing

to an improvement in his position, or to an increase of h.s earning power, or to

a ri"e ™ wT«es from any other cause because, except in the one case o a workman

who is undefthe age-of'twenty-one years when injured the compensation is based

on the wages the workman was earning at the time of his injury.

It must also be borne in mind that the workman is required, as the price of

the compensation he is to receive, to surrender his right to damage.
-^^^ J«

common law if his injury happens under circumstances entitling him by the

ZTon law'ti reJover or. if he would be entitled to recover only under the

W^WrcliZTon or Injuries Act. his right to the like damage, as he

wolTentitrdTat common law limited, however, to an amount not exceeding

three years' wages or $1,500, whichever is the larger sum. _^ .

According to the teetimony of Mr. Wolfe (page 141), and there is no reawn

to douMUie accuracy of his statement, in Germany no less than 84 per cent, of

the a^idents incapacitate the workmen for less than fourteen weeks.

The nineteenth report of the Minister of Labour of Prance shows *atj«

number of declared accidents in that country im the year 1910 after deduc.ing

ZTwMch «casioned an incapacity of four days or less, and omitting tho«
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which happMMd in aiiaw, mining and qnuriM, vm 419;I78, ud that of ^w
1,«60, or a Uttk bon than on* third of ono par tttat, wait fetal; 5,451, or ahoatoM and oaa third par oant., raniltad in ptmanant diMibUity, and 8»9,7«. or
about 97 par cent., raraltad in tonporary incapacity lasting for mora than foar
daya, and that in th« rwnaining 5,407 eaaas, m abont ona and ona third par oani, tha
raanlta of tha accidanta ware unknown.

. In Oraat Britain tha duration of dinAility in tha
waa aa follows:

tarminatibg in 1908

than two waakt n.t p«r cant
From two to thraa weak* 27.t par cant.
Prom thraa to fonr waeks 18.4 par oani
From four to thirtaan waeka 37.7 par cant
From thirtaan to twanty-aiz waaka 4.1 par oant.
Orer twantjr-«ix weeka 1.3 par cani

(«4th Annual Report of tha United Statea CommiMionec of Labour, Vol. II,
p^. 1,585^).

SimUar atatistioa for Ontario are not available, but it maj, I think, fairb
ba aaanmad that the great bulk of the acddenta for which canpansation would
be payable under the propoeed law will incapacitate the workman for abort
periods—84 per cent, probably f<w leas than fourteen week»-and that the faUl
aocidentB and those causing permanent disability, total and partial, will be
comparatirely few. If this assumption is warranted there would appear to be
not <mly no reasonable ground for the apprehension of the Association that the
employera will be unduly burdened with payments for compenaaticm continuing
dunng the Uvea of permanently injured workmen, but it is certnin that nnder
the pri^Msed law aa to the vast majority of accidents in every case in which
there could be recovery at common kw or under the Woricmen'a Compenaation
for Injunes Act, the workman will be worse oflf than he is at present, and his
loas will be a direct gain to the employer, amounting annually to a very large sum.

My conclusion is that for all these reasons there is no valid ground for the
objections of the Association to the scale of compensation which I have propoeed.

I have, however, upon further consideration come to the conclusion that as
the purpose of the propoeed law is to protect the wage earner there is no reasonWhy highly paid managers and superintendents of establiihments, to which Part I
18 applicable, should be entitled to compensation out of the accident fund to anamount greater than the highest paid wage earner would be entitled to receive,
and I therefore recommend that the draft bill be amended by adding the follow-
ing to sub-eection 1 of section 39:

> o

"But not BO as to exceed in any case the rate of $2,000 per annum."
If no such limit is prescribed the result would be that the small employer,m the case of an accident happening in another estobliehment to a highly paid

olBci^, woidd be unduly burdened. I propose $2,000 as the limit be^uM thatsum 18 iffobably the maximum amount earned in a year by the higheat paid

The only remaining provision of the draft bill to which I shall ref^ i. section
68. which provides for a contribution by the Province to assist in defrayinff the
expensaa incurred m the administration of the act I have not venturad to mg-
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Ml what thia ooDtrikation thonld be but, in my judgiMiit, it »hould be « lub-

Ui al one. Th» effect of the propoeed. law will be to r^ere the community

from the burden of nuintaining injure<l workmen end their dependent* in CMet

in which under the operetion of the esieting lew they ere without remedy, end by

the trenefer from the courte to the Boerd of the determination of c!aimi for com-

lientation, which will leeeen rery much the coet of the administration of justice.

There ie one matter which ehould be provide«l for for which provieion has

not been made in my draft bill. No proviiion it made for contribution by employers

in the indnstriee mentioned in echedule 2 towerdu defraying the coet of admlnie-

tration. Thia- wai an orersight, and I recommeml thet a «e<'tion be added to the

bill proTiding that "the employers in industriee for the tim«» being embraced in

Hchednle 8 ehall pay the Board »uch proportion of the exi)en«jn i»f the Bt>erd in

the adminietration of thie part as the Board may deem ju»t and determine, and

the ram payable I7 them ahall be apportioned l)etwGen such employers and aAseued

and levied upon them in like manner as in the case of assessments for .ontributions

to the accident fund, and all the proTieions of this part as to aasossments *hall apply

mutatis mutandit to assessments made under the authority of this section."

It is the purpose of my draft bill to empower the Board in determining the

proportione of the contributions to be made to the accident fund by employers to

hare r^ard to the haiard of each industry, and to fix the proportion* of the

assessments to be borne by the employer accordingly, and not to require that the

proportions for each class or sub-class should be uniform; and also to permit the

Board, if in iU opinion the character of any claw of industry jintifles that being

done, to require a larger contribution to the reserve fund by the employer* in any

such class than is required from e iployers in other classes.

The bill as drafted will, I think, accomplish this purpow, but if any doubt

IS entertained as to it. the bill can be amended by the addition of a section ex-

pressly so declaring.

I may be pennitted to say, in conclusion, as the United States Commissioners

said with reference to the bill drafted by them, that I submit the proposed law

"not believing that it is the most perfect measure which could be devised nor the

last word which can be said upon the subject, but as the result of careful investi-

gation and the best thought of the Commission and as constituting at least a «tep

in the direction of a just, reasonable, and practicable solution of the problem with

which it deals."

1 regret that some of its provisions do not commend themselves to the judg-

ment of the Canadian Manufacturers Association, and on that account I have,

since my last interim report, again carefully and anxiously considered those which

are objected to and the objections that are urged against them, as well as the pro-

visions of the Association's alternative proposition, but have seen no reason for

doubting the correctness of the conclusion to which T had come, the results of

which are embodied in the draft bill.

In these days of social and industrial unrest it is, in my judgment, of the

gravest imoortance to the community that every proved injustice to any section

or class resulting from bad or unfair laws should be promptly removed by the

enactment of remedial legislation and I do not doubt that tlie country whos«'

I^egislature is quick to discern and prompt to remove injustice will enjoy, and

that deserve*'' '•e blessing of industrial peace and freedom from social unrest.

Half mea. ch mitigate but do not remove injustice are, in my judgment,

to be avoi That the existing law inflicts injustice on the workingman is

2 w.



It FINAL BEPOBT OF THE COMMISSIONKH. No.

•daitlid bj all. Fran that inJnttiM bt hM long rafffftd, and it would, in r^j

JadpMBt, bo tht graviot mittoko if qoMtioM •• to tho leopo ond ehonetor of .k

prapowd liBtdial Mfidttioa won to bo dotonaiaod, not bj a ooaiidorati«i of t jit

ia Jul to tho woridnfmaB, bot of what it tho looat ho cod bo put off with; ot if

tbo Lefiolotara won to be dotmod fraa pawiof f law dorignod to do foil Jootieo

owiof to fnuBdlon foon thot diwotor to tho indoatrloo ^ tbo Prariaoo wovld

follow fnm iho oaaetmoat of it.

All of whidh it mpoetrally rabmittod.

W. R. Mnunni,
CommMoHtr.

Datod at Oigoodo Hall, Toronto,

tho Slat di7 of Oetobor, 1»1S.
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To the Uonourable

SiH John Mobibow Gibson, K.C.M.G.,

Lieutemnt-Oovemor of the Province of Ontario, etc., etc.. etc.

The undersigned has the honour to eubmit a further interim

report on the subject of compensation to workmen for injuries

sustained in the course of their employment.

The undersigned has carefully considered the matters into

which he was- by Your Honour's Commission
JP^'"**J

*«

inquire, and has embodied his conclusions in a draft Bill winch

is submitted herewith.

The blanks for the percentage of wages which *PP«"
j^

^^"^

draft Bill should In the opinion of the undersigned be filled in

with the figures 85.

The undersigned has not yet been able to prepare his final

report, but hopL to transmit it with the documentary and other

See takefand a statement of his reasons f- the in-

clusions at which he has arrived, during the present month.

All of which is respectfully submitted,

W. R. MEREDITH,

Commissioner.

OsaooDE Hall,

ToBONTO, April Ist, 1913.

[81]
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BILL
An Act to provide for Compensation to Work-

men for Injuries sustained and Industry

Diseases contracted in the course of their

employment.

HIS MAJESTY, by and with the advice and conwnt of

the Legislative Assembly of th*" Province of Ontario,

enacts as follows:

—

PBEUMINAEY.

1 ThH Act may be cited as The Workmen's Compenw- short uu*

Hon Aei.

IntirpraUf

2.—(1) In this Act:— «•

(fl) "Accident" shall include a wilful and an inten-A.cid.nt."

^ ^
tional act, not being the act of the workman and

a fortuitous event occasioned by a physical or

natural cause;

m " Accident l^und " shall mean the fund provided i;^'^^*"*

for the payment of compensation under this

Act;

(c) "Board" shall mean Workmen's Compensation "Bot*."

Board;

(d) "Construction" shall include re-construction, re- ;'Cor..tr«c.

pair, alteration and demolition

;

(e)
" Dependants " shall mean such of the members of ;?»•;»"*-

the family of a workman as were wholly or partly

dependent upon his earnings at the time of his ^
death or who but for the incapacity due to the

accident would have be^n so dependent

;

8S
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"Bmployar."

*
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"Bmi
men'

ifloy-

"InduatrUI
dtNMe."

"Industry.'

"Invalid."

"Manufae-
turin»."

"Medical
referee."

"Member
of the
family."

fcu semce under a contract of WriM or .prien.

J««^P. written or oral, eicpre« oVfrnpuSfS^
P«Jon engaged in any woA in or about ^wtabhshment undertaking, bu.ine« or empW
S™^ M

"^''^ ^f '«"'»«« «' • workman a«temporarily let or hired to another peraon by th^^«on with whom the workman hj^^^^

wnilst he 18 working for that other person;

^^^ "^Sti" "Y ^°'''"'*« employment in any

S,r.v° '^ °' department of an establighment
undertaking or bnsineM;

(h) <' Industrial disease " shall mean any of the di-

disease which by the Regulations is declared tobe an industrial disease;
«5'«rea ro

(*) "Manufacturing" shall include making nrenar-mg, altering, repairing, omamentingTpffiT
finishing, packing, assembling the p!;t? of andadaptmg for use or sale afy artfcle or'cSm

(0 " Medical Referee » shall mean medical referee an-pointed by the Board; 'P^

(m) "Member of the Family » shall mean and includewife husband, father, mother, grandSer
p-andmother, stepfather, stepmother,^" daSter, grandson, granddaughter Bt^n«on .

,t"f
»-' t'rother'^Bister, SSrottra^'d Jal?sister, and a person standing in loco jSeruHthe w;orkman, whether related to him by co^sangujniy or not so related, and where thfwort

^timate child shall include such child, andwhere the workman is an illegitimate cK' Sinclude his parents and grandparent.
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(n) " Outworker " shall mean a person to whom ar-
;JJ«J;,..

tides or materials are given out to be made up,

cleaned, washed, altered, ornamented, finished,

repaired, or adapted for sale in his own home

or on other premises not under the control or

management of the person who gave out the ar-

ticles or materials

;

(o) "Regulations" shall mean regulations made >),y I'gSS?'-

the Board unJer the authority of this Act;

(p) "Workman" shall include a person who haa -workman."

entered into or workb under a contract of ser-

vice or apprenticeship, written or oral, express

or implied, whether by way of manual labour,

clerict^ work, or otherwise, but shall not include

an out-worker.

(i) Words in the singular number interpreted by sub- tatfoif^Sf

rtion 1 1

the plural

(Z) The exercise and performance of the powers and "UJori!*'

duties of:

—

(a) a municipal corporation

;

(b) a public utilities commission

;

(c) any other commission having the management and

conduct of any work or service owned by or oper-

ated for a municipal corporation

;

(d) the board of trustees of a police village ;
and

(e) a school board,

shall for the purposes of this Act be deemed as the trade or

bu5iucss of the corporation, commission, board of trustees or

school board.

section 1 shall have a cowsponding meaning when used in
*°'""'"

used In
number.

tlons, etc.,

and sehnnl
board B.
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PART I.

COSfPlirSATIOIT.

S8

Ombpmim-
tioa to
workmen.

scoptlona.

PrMump-
Uona.

work at which he was empl^" ^ "* *^*

(6) is attributable solely to the serious and wilful mis-conduct of the workman unless the injZ 1^^^m death or serious disablement.
^ '

(2) Where the accident arose onf a/ ^i.^ i

unless the contrary is shown TshS ^ «'°PJoyment,

i^- f«--~^'^-i^^^^
Section
not to
«pply to
CMual om-
ploymont

Employ-
era indl-
vtdually
Uable.

Employers
Uable to
contri-
bute to
the acci-
dent
fund.

Accident
happening
out of
Ontario.

-B.. for .He,T^TZ XC-ir.j'r.^JStT"

as hereinafter provided hnfaS * i-,*¥,*<*'<^«'>* f»n<l

to pay the comSoJ: "" "'* ^ ''"^'^ mdividually

this Part if it had ^o^n«?K ot^
.*<> compensation under
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(9) Except u provided by iubsection 1 no comp- ^"ition

•hall be payable under this Part where the ac -i^ent to the

woifanan happens wit of Ontario unlesu ii *ar<»p' on a

•teamboat, ahip or vessel, or on a railway, ?nd the aature

of the employment is such that in the course of the work

c service which the workman performs it is required to he

performed both within and without Ontario.

7._(1) Where by the law of the country or place in ^!^^^^'^

which the accident happens the workman or his dependants gjr»bi.^^

tre entitled to compensation in respect of it they shall be (on^

bound within three months after the happening of the acci- workman

dent or in case it results in death within three months after » «•«*

the death to elect whether they will claim compensation

under the law of such country or place or under this Part

and to give notice of such election, and if such election is

not made and notice given it shall be presumed that they

have elected not to claim compensation under this Part.

(2) Notice of the election, where the compensation under how^^^

this Part is payable by the employer individually, shall be to^b.

given to the employer,' and where the compensation is pay-

able out of the accident fund to the Board and shall be

given in both cases within three months after the happening

of the accident.

8. (1) Where a dependant is not a resident of Ontario „^^Sri<Unt

he shall not be entitled to compensation unless by the law " " »•

of the place or country in which he resides the dependants

of a workman to whom an accident happens in such place

or country if resident in Ontario would be entitled to com-

pensation and where such dependants would be entitled to

compensation under such law the compensation to which tho

non-resident dependant shall be entitled under this Part shall

not be greater than the compensation payable in the like

case under that law.

(2) Notwithstanding the provisions of subsection 1 the Bxcption.

Board may make such allowance in lieu of compen«ation to

any such non-resident dependant as may be deemed proper

and may pay the same out of the accident fund.

9_(1) Where an accident happens to a workman in the J^hwe^work-

course of his employment under such circumstances as en-
JJ,^""

title him or his dependants to an action against some person ^o«j^
other than his employer the workman or his dependants if empiajrer.

entitled to compensation under this Part may claim snch K b?5ttSlt!'

compensation or may bring such action.
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Workmnn
mtitiad to
aUr«r«ne«
MtwMn
c«inp«nM-
Uon under
Act and
•nount
rollectad.

Subrogation
of Mnploy-
•r or
Board
to rights of
workman.

Hew
Blactlon
to be
madt.

Sub-eon-
traeten.

coIlSJ'thfn'S'*'" " ^"^^ "«* ^«" » recovered and

Se wortmlror hl.T"'!: **f
*^ ~»Pen«ti«m to which^ JS!^

or hu dependant, are entitled under thit Partthe difference between the amount recovered and*colleotJdand the amount of .uch compenaation shall bS pavablTMcompensation to .uch workmaror hi. depJndanf^^

(3) If the workman or hi. dependant, elect tn i,1.ti«
compensation under thi» Po,* n.

*^"""°"
'I®*' *<> claim

maintain an action m his or their name, against the ^r-
mm by the Board shall form part of the accident fund.

<,;I1^ '^v ^^T'""^
'^"" •* ""^^ «°d notice of it shall be

Snroi-si'^orr!
""' ^" *'^ ""-' provided tint

f^tms'c^;:s'::i5f-/::.iSj;^-^^^
section referred to as the contractor, for Ae e^^Son Ky ornnder the contractor of the whole or anv n«r?!?f - ^ u
nndertaken by the principal, the prbcSlTall Lh^^?
fhTclr ^^^^^irh^^ in'the":?:^utt^n "t. k"

that rS^r r/ti"'' ^^^ ^''"''^ •"'^^ ^^^^ »«We *« paTffthat workman had been immediately employed by him

fhi?l T*"^?
compensation is claimed from the princinal in

reierence to the employer, except that the amounf nf Ihlcompensation shall be calculated with refewncTJrthe L™mgs of the workman under the emnW bfwL u
"'

immediately employed.
e™P'oyer by whom he is

nnifr\r:::tit\rrjL^ei^^^^ zc r'^'-^'f'^any person who would ha4l^enHabtfn "''^"'""'^^^ V
to the workman indeJendrntW ft's seeS ^^1?*'""

•(4) Nothing in this section shall prevent a wnrlrm««
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(6) ThM Motion ahall not apply where the accident hafr

pena elaewhere than on or in or about premises on which the

principal has nndertaken to execute the work or which are

otherwise nnder his control or management

11. Where compensation is payable out of the »<«ident »i«mb«r^|^f

fund, a member of the family of an employer shall not •npiorw

be entitled to compensation unleu he was at the time of t^tawn.

the accident carried on the pay roll of the employer and his

wages were included in the then last statement furnished

to the Board nnder section 76 nor for the purpose of de-

termining the compensation shall his earnings be taken to

be more than the amount of his wages, as shown by such pay

roll and statement.

12. \Vhere compensation is payable out of the accident Binpioyar

fund an employer who is carried on his pay-roll at a salary pajrrou mti-

or wages which the Board deems reasonable shall if such pmH^iOTT'

salary or wages were included in the then last statement

furnished to the Board under section 76 be deemed to be

a workman within the meaning of this Act and shall be

fntitled to compensation accordingly, but for the purpose of

determining the compensation his earnings shall not be

tjjcen to be more than the amount of his salary or wages as

shown by such pay roll and statement

13. No action shall lie for the recovery of the compen- no action to

sation whether it is payable by the employer individually Jj JSSSi'^eV

or out of the accident fund, but all claims for compensation
Jfo".'**"'*"

shall be heard and determined by the Board.

14. If a workman receiving a weekly or other periodical "^"^^^^
payment ceases to reside in Ontario he shall not thereafter compenita-

be entitled to receive any such payment unless a medical ing"out"of

'

referee certifies that the incapacity resulting from the injury 0"*»'^''

is likely to be of a permanent nature and if a medical referee

so certifies the workman shall be entitled quarterly to the

amount of the weekly or other periodical payment aocruino;

due if he proves in such manner as may lie prescribed by

the Regulations his identity and the continuance of the in-

capacity in respect of which the same is payable.

15. The right to compensation provided for by this Part CompenM-

shall be in lieu of all rights and rights of action, statutory in iieu of

or otherwise, to which a workman or his dependants are and ^IgSSf

or may be entitled against the employer of such workman S^^^lt
for or by reason of any accident which happens to him while employe'"-

in the employment of such employer, and after the

day of 191 , and no action in respect thereof

shall thereafter lie.
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:aj&.

B«w«.

btoapUoo.

IMuatlMi
Mt to
Iwmad*
frOn
wagM.

PaiMltr.

Companaa-
tioa not
•a^lnabla
or Uabia to
attaehmant.

NoUea of
accident to
b« viven.

Natura of
notice.

w,i*k{/*
***!" °*^ •* competent for « workman to am

Dlotl^TiijlJ^ ^l^i"
^^ wmpewation it payable by an «m

i£!SJi • ** ?• employer for fixing the amount of tlucompensation or by which the workman or dependTta^

di^iVJfu^i^.t d^edi'crcx- ;-L-/'4^
».V;±"*"r^, P"* "^ ""y •»» ''^i'^h thrTploye"^ or

unaer tius Fart or to require or to permit any of his work-

r/ulTHr S;"''"^^^
*^ ^« »- inc„rredTJ^

of^bmZ riKnf' '=''"'"'^«r
«°y of the provision.

n«n«uT! f 5?" ^r'
®''*'"y """^ wntravention incar a

Cft^J^i
''''^"'^ ^'^^ •"'^ '^«" «'«<> »» liable tiJepay

W.tirt"w\wlT i^''^
^" ^" ~ deducted 7roSme wages or which he has been required or permitted to oarin contravention of subsection 1.

P^'

«W«®:
^'^*'* '''***. '^^ "PP™^«' 0^ *he Board no sum pay-

^eldroZ£rT-V\^' ""^ ''^ commutation of^Sjweewy or other periodical payment in respect of it shall b«capable of being assigned, charged or atSed, nor shall|t pass by operatioa of law except to a personal repr^nStive nor shall any claim be set off against it.

"P"""***

. ^"rf^^ ?"''i«ct to subsection 5 compensation shall notbe payable unless notice of the accident iVgiven as sJon «practicable after the happening of it and Sfor" the wor"man has voluntarily left the employment in which he walinjured and unless the claim for compensation rmadewSS
Tf 5Sr:-^'"-"

*'^ \*Pr^"^ °^^^^ accid nt or in'S^of death within six months from the time of death.

(2) The notice shall give the name and address of theworkman and shall be sufficient if it states in or'% ]«!

lUk.
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gntfe Um c«um of the injury and where the leeident hap-

pened.

(8) The notice may be len-ed by delirering it at or tend- •'y'** **

ing it by r^etered poat addreaaed to the place of buaineaa
"*

or the reaidenee of the employer, or where the employer ia a

body of peraona, corporate or anineorporate, by delivering

it at or aending it by registered poat addreaaed to the em-
ployer at the office or if 'here are more officea than one at

any of the offices of auoh body of persons.

(4) Where the compensation is payable ont of the acci-

dent fund the notice shall also be giren to the Board by
delivering it to or at the office of the Secretary or by sending

it to him by registered post addressed to his office.

(5) Failure to give the prescribed notice or any defect r»uiii« to

or inaocuracy in a notice shall not bar the right to compen- fS^ta'ao^
sation if in the opinion of the Board the employer waa not SiSJt rtsht

prejudiced thereby or where the compensation is p«y«ble ^'525;„
out of the accident fund if the Board is of opinion Uiat the In Mrtein

claim for compensation is a just one and ought to be allowed.

21.—(1) A workman who claims compensation, or. to workman to

whom compensation is payable under this Part shall if so »ftmination.

required by his employer submit himself for examination
by a duly qualified medical practitioner provided and paid
for by the employer and shall if so required by the Board
submit himself for examination by a medical referee.

(2) A workman shall not be required at the request of in accord-

bis employer to submit himself for examination otherwise ??gSiat«oni..

than in accordance with the Regulations.

22.—(1) Where a workman has upon the request of L?-"^cS'
his employer submitted himself for examination, or hasbctwMn
been examined by a duly qualified medical practitioner Snfnera.**'

selected by himself, and a copy of the report of the medical Jnci toiV
'

practitioner as to the workman's condition has been fur- ^ediSu
'"

nished in the former case by the employer to the workman referee,

and in the latter case by the workman to the employer the

Board may, on application of either of them, refer the matter
to a medical referee.

(2) The medical referee to whom a reference is made o*m'^'SiS
under the next preceding subsection or who has examined nn^ar**
the workman by the direction of the Board under subsection

1 of section 21, shall certify to the Board as to the condition

of the workman and his fitness for employment, specifying
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wfcm nwjeMMy the kind of ompIo^iMiit and Us oortifleattdull b. ooDoliuiTe u to the mtten eortifled.
*^*°*'"

,ii'i£ ' ^"'^"^ *«• not robmit hiaiMlf for «uiiiiiii».

IIZ^, "q»i"dto do io M provided hy ufa.Mtion 1 of
jeotton 21. or on bein^ required to do eo doe. not rabinit

thTt „.Ki.»- "«»'»«*r
to HMKiicl referee underthat .«b«K,tion or under lubeection 1 of thi. .ection,

~«..."^
way obetrnct. any examination, hia right to com^

payment hi. nght to it .hall be .u.pended until .uch «•
amination hu taken place.

™.!!'' '^"^''"'^'^ Of «*!>« Pwiodical pajment to a work-

Z w^EL '^Tir"'^
•* *^* "^'"•* »' »* employer or of

JnSjrj ii*°'
'' '^! co™pen..tion i. payable by the employer

aco dent fund, of the Board', own motion or at the requent

r„i *
"*'*"?'».•'«' on '"ch review the Board may put an

!^ri? '"fT"* ?' ""^ •""'^'« •""'fa P-y™"** tea .um.
not beyond the maximum hereinafter prewsribed.

'*^" un^ t^^^w.?*
**"^*" ^" * *hf <l«te of the accident

rortaM under twenty.K)ne year, of age and the review take, placemore than au month, after the accident the amount of^weekly payment may be increawd to any «um not exceeding
,

per cent, of the weekly sum which if he had remained
uninjured he would probably have been earning at t"e d?te

lUvitw
of «OB>
panMttion.

IncraaM
of eoiB>
ponaat
to won
under

Commuta-
tion of
MjmMita
for lump
um.

Lump
sum to be
paid to
Board.

Applica-
tion of
lump
sum.

**^-Ty.). Where the compensat.on i. payable by an em-ployer individually, the employer n ay, with the conwnt ofthe workman or dependant to whom it ie payable and withhe approval of the Board, but not otherwi«! and whe« t
18 payable out of the accident fund the Board may commute
the weekly or other periodical payments payable to a work-man or a dependant for a lump sum.

;„i;^-j^^^'^.*'l%!TP """ '' P*y«^'^ by the employer
individually it shall be paid to the Board.

(3) The lump sum may be :

—

(o) applied in such manner as the workman or de-
pendant may direct;

(h) paid to the workman or dependant;

(e) invested by the Board and applied to meet the
future payments as they become due;
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(d) ptid to truateea to be uwil nud ('tn|iluyed u|>oii mm\
•ubject to idch truita and for the bunefit of such

penona aa, in caae it ia payable hy tb« employer
individually, the workman or dependant direota

•nd the I^ard approves, or, if payable out of

the accident fund, aa may be deaired by the

workman or dependant and approved by the

Board;

(«) applied partly in one and partly in another or

othera of the modog mentioned in clauaea (a).

(6), (c) and id),

aa the Board may determine.

'.—(1) Where a weekly or other |>eriodical payment commuu-
ia payable by the employer individimllv and has been con- ""weekly
tinued for not leas than aix months, the Board may on the p^y"""'"-

application of the employer allow the liability therefor, to be

commuted by the payment of a lump sum of auch an amount
aa, if the incapacity ia pennanont, would purchaac an im-

mediate annuity from a life insurance company approved
by the Board, equal to seventy-five per cent, of the annual
value of the weekly or other periodical payment, and in other

caaes of such an amount aa the Board may deem reasonable.

(2) The aum for which a payment may be commuted oV'?ump'"°
under subsection 1, shall be paid to the Board and shall be »»
vlealt with in the manner provided by section 25.

27.
iDMuranca

(1) Where an employer insured by a contract of company

insurance of an insurance company or any other underwriter commute
*°

is individually liable to make a weekly or other periodical *r''o'th'er

payment to a workman or his dependants and the payment payment'
has continued for more than six months the liability shall.

if the Tioard so directs before the expiration of twelve

months from the commencement of the incapacity of the

workman or his death, if the accident resulted in death, be

commuted by the payment of a lump sum in accordance
with the next preceding section, and the company or under-

writer shall pay the lump sum to the Board, and it shall be

dealt with in the manner provided by section 25.

(2) This aection shall not apply to a contract of insur-

ance entered into before the passing of this Act.

28. The Board may require an employer who is in- require

dividually liable to pay the compensation to pay to the to^av'^Buni

Board a sum sufficient to commute in accordance with sec- to commute,
tion 26, any weekly or other periodical payments which are

3 w. R '
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Board may
require
employer to
Insure bis
workmen.

Where em-
ployer In-
sured Board
may require
Insurer to
pay amount
payable to
employer
directly to
Injured
workman.

payable to the workman during his life or to his widow dur-
ing her widowhood and such sum shall be applied by the
Board in the payment of such weekly or other periodical
payments aa they from time to time become payable, but
if the sum paid to the Board is insufficient to meet the
whole of such weekly or other periodical payments the em-
ployer shall nevertheless be liable to make such of them as
fall due after the sum paid to the Board is exhausted.

•j^'i
'^,^®, ^^^''^^ ™«.^ require an employer who is indi-

vidually liable to pay the compensation to insure his work-
men and keep them insured against accidents in respect
ot which he may become liable to pay compensation in a
TOmpany approved by the Board for such amount as the
Board may direct and in default of his doing so the Board
may cause them to be so insured and may recover the ex-
pense incurred in so doing from the employer.

30.— (1) Where an employer who is individually liable
to pay the compensation is insured against his liability to
pay compensation, the Board may require the insurance
company or other underwriter to pay the sum which under
the contract of insurance such company or underwriter would
be liable to pay to the employer in respect of an accident to
a workman who becomes, or whose dependants become en-
titled to compensation under this Part, directly to the Board
in discharge or in discharge pro ianto of the compensation
to which such workman or his dependants are found to be
entitled.

NoUoe to
be Klven to
Insurer.

Sect 26
to apply.

(2) Tn any case to which subsection 1 applies where a
claim for compensation is made notice of the claim shall be
given to the insurance company or other unden riter and
to the employer and the Board shall determine not only the
question of the right of the workman or dependant to com-
pensation but also the question whether the whole or any
part of it should be paid directly by the insurance company
or other underwriter as provided by subsection 1.

(3) Section .'. shall apply to the compensation payable
to the Board under subsection 1.

In case of
Sermanent
IsabUlty

•mploysr
may bs
required to
p^ capital

31.—(1) Where the accident causes permanent dis-
ability, either total or partial or the death of the workman
and the compensation is payable by the employer individ-
ually the Board may require the employer to pay to the
Board such sum as in it-* opinion will be sufficient with the
interest thereon if invested so as to earn interest at the
rate of 5 per cent, per annum to meet the future payments
to be made to the workman or his dependants, and such
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J

sum when paid to the Board shall be invested by it and

shall form a fund to meet such future payments.

(2) The Board, instead of requiring the employer to or to^ijive^^^

mAe the payment provided for by subsection 1, may re- payment

quire him to give such security as the Board may deem penwuoiv

sufficient for the future payments.

S7t. Where a right to compensation is suspended under compema-
• . # 1 • T^ • 1- n I- 1^1 tlon not

th» jn". Visions of this Part no compensation shall be payable p«7^bi«

in rfjpect of the period of suspension. auapenaion.

8CAI.B OF COMPENSATION.

33.—(1) Where death results from an injury the amount g^^^^S^,
of the compensation shall be :

—

*»' ***">•

(a) The necessary expenses of the burial of the work-

man not exceeding $75.

(b) Where the widow or an invalid husband is the sole

dependant a monthly payment of $20.

(c) Where the dependants are a widow or an invalid

husband and one or more children, a monthly

payment of $20, with an additional monthly

payment of $5 for each child under the age

of 16 years, not exceeding in the whole $40.

(d) Where the dependants are children a monthly pay-

ment of $10 to each child under the age of

16 years, not exceeding in the whole, $40.

(c) Where the workman was under the age of 21 years,

and the dependants are his parents or one of

them, a monthly payment of $20, ceasing when

the workman would have attained the age of 21

years.

(/) Where the sole dependants are persons other than

those mentioned in the foregoing clauses a sum

reasonable and proportionate to the pecuniary

loss to such dependants occasioned by the death,

to be determined by the Board, but not exceed-

ing in the whole $40 per month.

(2) Where permanent total disability results from the tion in

injury the amount of the compensation shall be a weekly permanent

payment during the life of the workman equal to pev iwuty!""

cent, of his average weekly earnings during the previous
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U^lve months if he has been ,o long employed, but if notthen for any less period during which he hu been in theemployment of his employer.
"« oeen m tne

(3) In the case provided for by clause (/) of sub. ction

of tt! K.^^ •? "^f
""""""^ *'^y «>W - i" the opinionof the Board it might reasonably have be^ expected hJd the

:;trrof'';hi i-£t' -"^--^
'- -"^- ^ ^«

.£^^'^^r Jh^rarbult^shrreniT^^
of them to a lump sum equal to the monthly payments for two

S^ttday^of^Z^rri:^' ^ ^^^«"«^^- -nth

in t'eipS?^ftllV
'''" °°* "'''' ^^ P''^^"^ ^ -^ -"^^

'

tbf^;.^^""^
a workman leaves no dependants such sum asthe Board may deem reasonable for the expenses of his med^cal attendance and of his burial shall belaid to the^e^t

to whom such expenses are due.
t^">»ua

36. Where the disability is partial or temporary the

S^te'tS '•''" ^ * --Wy payment of . sC p^,!tionate to the impairment of the earning capacity of lLworkman not exceeding in any case per c!nt SfSa^er^^
don 3^TH '^''''^'^ '}^ tl»e manner provided by s^

UabflUyTast;''
compensation shall be payable whife the

£3"""
1 o^LTon ^TSr^'r-

^"^"^^^ "' P™"*^^ ^y subsection
percentage ",

^* ^^^"O" ^3, shall not in any case exceed per cent of
ce'r?»„n'J?.

J«
''^^r^e "0"!% earnings of the workman calcuSin

n»t«'^r''^7™u
'^^'^

i^
''*'*'°'' ^»' «°d »^ *« compensation

payable under that subsection would in any case exceed that
percentage it shall be reduced accordingly, L^whersevlrS
persons are entitled to monthly paymentMhe pa^Tn "Iha

- be reduced proportionately.

u^:,.^
monthly payment in respect of a child shall ceasewhen the child attains the age of ISyears.

w'wt™-'" 39.—(1) Average earnings shall be computed in such
'^%Zut^. ' "'' «« » 1ft calculated to give the rate per week wmonth at which the workman was remunerated.

When pay-
ments to
child to
cease.
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(2) Where owing to the shortness of the time during Jg^j^J^J'
which the workman was in the employment of his employer <>'

i?*'"*''*^

or the casual nature of hia employment or the terms of it, nature.

it is impracticable to compute the rate of remuneration as of
the date of the accident regard may be had to the average
weekly or monthly amount which during the twelve months
previous to the accident was being earned bv a person in
the same grade employed at the same work by the same
employer, or if there is no person so employed then by a
person in the same grade employed in the same class of em-
ployment and in the aarre locality.

(3) Where the workman has entered into concurrent con- Where two

tracts of service with two or more employers under which employers
he worked at one time for one of them and at another time
for another of them his average earnings shall be computed
as if his earnings under all such contracts were earnings in

the employment of the employer for whom he was working
at the time of the accident.

(4) Employment by the same employer shall mean em- ueanin* ot
ployment by the same employer in the grade in which the employment

workman was employed at the time of the accident uninter- emp'oylr.

rupted by absence from work due to illness or any other ?2Suy''
unavoidable cause.

(5) TVTiere the employer was accustomed to pay the work- special

man a sum to cover any special expenses entailed on him by not*to'be

the nature of his employment that 'sum shall not be reckoned
'"'=*""*'*•

as part of his earnings.

40. In fixing the amount of a weekly or monthly payment Matter* to

regard shall be had to any payment, allowance or i)enefit ered°in"^'

which the yjorkman may receive from his employer during payment*
the period of his incapacity, including any pension, gratuity
or other allowance provided wholly at the expense of the
employer.

41. The amount of the weekly payment in the case of not^'to'"'

partial incapacity shall in no case exceed the difference be- aSwence
tween the average weekly earnings of the workman before wagee*"
the accident and the average weekly amount which he is whaf'ma"*
earning or is able to earn in some suitable employment or be earned:

business after the accident but shall bear such relation to
the amount of that difference as under the circumstances
appears just.

42. Where there are both total and partial dependants the tion^to°35l
compensation may be allotted partly to the total and partly p*""**"**-

to the partial dependants.
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43. Where the Board is of opinion that for any reason
It M necesaary or desirable that a payment in respect of a
child should not be made directly to its parent, or where a
dependant child has no parent or guardian, the Board may
direct that the payment be made to such person or be applied
in such manner as the Board may deem best for the advan-
tage of the child.

THE WORKMEIT's COMPENSATION BOABD.

44. There is hereby constituted a Commission for the ad-
ministratiMi of this Part to be called "The Workman's Com-
pensation Board," which shall consist of three members to be
appointed by the Lieutenant-Governor in Council and shall
be a body corporate.

45. One of tbf 'Commissioners shall be appointed by the
Lieutenant-Gover,.„/ in Council to be the Chairman of the
Board and he shall hold that office while he remains a mem-
ber of the Board and another of the Commissioners shall be
appointed by the Lieutenant-Governor in Council Vice-
Chairman of the Board.

rtaSSnIi'*- . f?:
In the absence of the Chairman or in case of hismay act. inability to ajt or if there is a vacancy in the office, the Vice-

ChaYm ° ™*^ "''* "^ "°^ **"*" '"'''*' "" ^^^ P*"^*" *** *^®

w^'rrv?oH?" 47. Where the Vice-Chairman appears to have acted for
SlS*S5fe"..

o' >°jtead of the Chairman it shall be conclusively pre-sumed that he so acted for one of the reasons mentioned in
tHe n,?xt precedmg subsection.

iSl^- ffi^',^""^
Commissioner shall, subject to section 49 hold

office during good behaviour for a period of ten vears butmay be removed at any time for cause.

Ag. limit 49. Unless otherwise directed by the Lieutenant-Gover-
nor in Council a Commissioner shall cease to hold officewhen he attains the age of 75 years.

Workman'*
Companaa-
tior. Board,
how conatl-
tutad.

Chairman,

Vloe-chalr-
maiL

Re-appolot-
ment

,.*!?; ^ Commissioner if not disqualified by age shall be
eligible for re-appointment.

eilM^i've"""
, .

5*- Each of the Commissioners shall devote the whole of
^•duties'"' ^'8 t»™<^ to the performance of his duties under this Part.

saiartea 52, The salary of the Chairman shall be $
per annum, and^ the salary of each of the other Commia-

per annum.sioners shall be $
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63. The presence of two Commisaioners shall be nece»- *'"*•"*"*•

sary to constitute a quorum of the Board.

54. A vacancy in the Board shall not if there remain two vacan^not

members of it impair the authority of such two members to authori*/ k
.^ two mem-
aei> bcra r«-

maln.

55. The Board shall have the like powers as the Supreme S^'V* "'

Court for compelling the attendance of witnesses and of

examining them under uath, and compelling the production

of books, papers, documents and things.

5C—(1) A Commissioner shall not directly or indirect- J,°°^*^ ^^
Iv :^ dUquallfled
* '

in certain
caaea.

(o) have, purchase, take or become interested in any
industry, uo which this Part applies or any
bond, debenture or other security of the person

owning or carrying it on;

(6) be the holder of shares, bonds, debentures or other

securities of any company which carries on the

business of employers' liability or accident in-

surance
;

(c) have any interest in any dev -^e, machine, appliance,

patented process or article which may be re-

quired or used for the prevention of accidents.

(2) If any such industry, or interest therein, or any such

share, bond, debenture, security, or thing comes to or be-

comes vested in a Commissioner by will or by operation of

law and he does not within three months thereafter sell and

absolutely dispose of it he shall cease to hold office.

57. The offices of the Board shall m situated in the city gSi""
°'

of Toronto and its sittings shall be held there, except where tilis^"'

it is expedient to hold sittings elsewhere, and in th ase sit-

tings may be held in any part of Ontario.

58. The Commissioners shall sit at such ti.^ s and con- Proceed-

duct their proceedings in such manner as they may deem Board!

most convenient for the proper discharge and speedy despatch

of business.

59.—(1) The Board shall appoint a Secretary and a
'*f'^''}.*^^°'

Oliief Medical Officer and may appoint such auditors, actu- and onicera.

aries, accountants, inspectors, medical referees, clerks and
servants as th' Board May deem necessary for carrying out

the provisions of this Part and may prescribe their duties
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Xo. S3

tJpL^uTof'ThTSorrd"'''"'''^ ^^'" ^'^' '^'^ ^-^'-^

arising under this p7rt ! Tu ""."""ers and questions

open to question or review L
'°°"'"-'"-^« «nd shall not be

by or before the Board T»,n ,!!f
"''"' ""'^ "° proceedi-gs

prohibition or he^prl^^^"" '^r':.""^^-
^'^ ^"^J"-'^'-'

be removable b, -^.^^^rTthSllTn^r ^ ^

^mUnsiS4\"t:trw^^ P^^"* ^''^ ««"d
it or from rescinding ^alternl T, !i'>'°

'^^'''* ^'^^ ^y
order previously3 Ih2h ^1,*^'^?^/°^ *^^i«ion or
ity to do.

^
'
*" '^''•^*' *^« Board shall have author-

rea!oUeVtr' ure^sfTjfw "f ""^ ^« '* ""^^ ^ee™
compensation or to ^ny other'I^^ ?/ """'^^^^^ «'«>™ for
tion for the expenses he ha, T'^™"""'" «« ^'ompensa-

incidental to the^rntest and «n /"*/\^^ '^"^O" ^^ or
payment by an empfoyer of an^ ,

"^ '^' ^'"'^ f"'' ^^o
in the man^ner provS by secdon "rsh'Tf';!''^

"^^" «'«^
ment of the Court in which Ttilfil!! f ^'T' * "^g"
accordingly. " '^ ^^^'^ «nd may be enforced

om^^s a'nlu;^,':;;^
rhieilTshan TT ^«"^ ^^ ^*'

o make may be nle 'by anv one of the'
p"™'^ ^^^^^^^

by an officer of the Board d = i Commissioners or
to make the enqui?;. anTfhe Boa^^'

"'^'' P^"«" ^^^P^i^ted
as to the result of ^beinquir^'^

'""^ ''' "f'"" ^^« ^^Po^t

»3. An order of the BonrH ^?«, !,
tion by an employer who is Ldi5d„' H ^rT,'"'

^^ ^ompensa-
pensation or aVotherrdrrt 't b" ^dt%r *'^ ''^"
of money made under the authoritv nf .1 ^ *® Payment
of any such order certified bvh/li'' ^T'

"'• « ^^P^
copy may be filed with thl cLllf ^""^ ^ ^ « t"'®
court and when so filed shall S^J ""^ T"*^ ^'^ <i"t"«t
and may ^ enforced as ''ii^^TAlZt'J ^«* --*

Pc-»er of
Boa d aa
to award'
'Off Com-
pensation
for E^z-
penaes.

Board mayct on
report of
ofllcera

Boforce-
mant of
ordera of
Board.
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shall bp transmitted forthwith to the Provincial Secretary Efe'tJniit-
and any regulation may within one month after it has been

S'dt"'now'
received by the Provincial Secretary be disallowed by the

° "" °^'

Lieutenant-Governor in Council.

(2) After cne period for disallowance has expired every publication,
rci^iilation which has not been disallowed shall become effec-
tive and shall be forthwith published in the Ontario Gazette.

(3) Every person who contravenes any snob regulation Penalty,

after it has become effective or ptiy nilc of an association
formed as provided by section 97. which has been approved
and ratified as provided by that section shall for every con-
travention incur a penalty not exceeding $.50.

65. The accounts of the Board shall be audited by the Audit of

Provincial Auditor or by an auditor appointed by the Lieu-
•««<""»''

tenant-Governor in Council for that purpose and the salary
or remuneration of the last mentioned auditor shall be paid
by the Board.

66.— (1) The Board shall on or before the day of Report to

in each year make a report to the Lieutenant- Gov" m"o""''

Governor of its transactions during the Jiext preoedinj: calen-
dar year and such report shall contain such particulars as
the Lieutenant-Governor in Council may prescribe.

(2) Every such report shall be forthwith laid before the
^/"i^Jd

*°

.\s8embly if the Assembly is then in session and if it is not before

then in session within fifteen days after the opening of the
^"*°"">'-

next session.

67. The Superintendent of Insurance or an officer of his
fe"'3y'"" -

Department named by him for that purpose shall once in insurance

each year and oftener if so required by the Lieutenant-Gc .- MV'atP^wl
emor in Council examine into the affairs and business of S" Boa?!]""
the Board for the purpose of determining as to the suffi-

ciency of the accident fund and shall report thereon to the
Lieutenant-Governor in Council.

CONTKIBUTIOW BY TIIK PROVINCE.

68. To assist in defraying the expenses incurred in the Provincial

administration of this Part there shall be paid to the Board wa'rdscSsts

out of th. Consolidated Revenue Fund such annual sum not tratfon.'"""

exceeding $ as the Lieutenant-Governor ii Council
may direct and such sum shall be payable in equal quar-
terly sums on the first day of each quarter commencing on
the day of 19 .
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(2) Notwithstanding the generality of the descrintion .fthe classes mentioned in Schednlp i V,^^ *
oescription nf

embraced in Schedule 2S f^1 ?%°^ ^^ industries

be included in any of stf ^ ^"S"^ °' ^ **^"«d *«

Schedule lb the Hnn^r/^T' "°'««« '* " «dded to

this Part. •

''"^ ""'''' *^^ *"»^«"ty conferred hy

trie?;f:"
""-' ''''^' ""^ ^"«'°««« '=°°»ected with the indr.-

^''"'^' bSil"";iS' T"7^"^' ^^^'"^' -«n„facturing,
building, construction, engineering, transporta

rksTncf'Tb"' ^^l?"''
power'iines, 3er-works and other public utilities, navieationoperhn^,, hips, tugs and d;edg7«^^^^^^^^^

tion of grain elevators and warehouses team-

braced in anv nf i,« 1 .

"'-"'^ ""P -7 19 not em-
nn..A I 11 ^- .

"'*^^^« mentioned in Schedule 1 thp
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72.—(1) The Board shall have jurisdiction and author- fyrt-d'ct'on

ity to:

—

" "^™

(a) re-arrange any of the classes for the time being, ^ «» '••

embraced in Schedule 1, and withdraw from any Sf'?".'""*"*
class any indtistry embraced in it and transfer
it wholly or partly to any other class or form it
into a separate class;

(6) establish other classes embracing any of the indus- S'g other"'
tries which are mentioned in Schedule 2, or arc «'•"«
not embraced in any of the classes in Schedule
1;

(c) add to any of the classes mentioned in Schedule Adding to

1, any industry which is not embraced in any
'^
*"*'

of such classes.

(2) Whore in the opinion of the Board the hazard to work- ^^t'"^"'
men in any of the industries embraced in a class is less than ^^i"„°'n.
that in another or others of such industries, or where for "corainy"

any other reason it is deemed proper to do so, the Board may of buST-

sub-divide the class into sub-classes and if that is done the
"*"' *'''•

Board shall fix the percentages or proportions of the contri-
butions to the accident fund which are to be payable by the
employers in each sub-class.

(3) Separate accounts shall be kept of the amounts col- separate

lected and expended in respect of every class and sub-class, frbe"kSpt
but for the purpose of paying compensation the accident Jj'as.'^and
fund shall, nevertheless, be deemed one and indivisible, aub-ciass.

(4) Where a greater number of accidents has happened in varying
any industry than in the opinion of the Board ought to have M«e2«ment
happened if proper precautions had been taken for the pre- caael""*^'"

vention of accidents in it, or where in the opinion of the
Board the ways, works, machinery or appliances in any in-
dustry are defective, inadequate or insufficient the Board
may add to the amount of any contribution to the accident
fund for which an employer is liable in respect of such in-
dustry such a percentage thereof as the Board may deem
just and may assess and levy the same upon such employer,
or the Board may exclude such industry from the class in
which it is embraced, and if it is so excluded the employer Additional
shall be individually liable to pay the compensation to

'^"•"*'*'-

which any of his workmen or their dependants may there-
after become entitled.
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of them during the year then Ust paat verified by the statu-
tory declaration of the employer or the manager of the
bnsiness, or where the employer is a corporation by an officer
of the corporation having a personal knowledge of the n>at-
tcrs to which the declaration relatea.

(2) Where the biuineM of the omp'>yer embraces more JSRiSli* t.
than one branch of businesa or class ol industry the Hoard b«nch.^may require separate statements to be made as to each branch •*«•

or class of industry, and such statements shall be made, veri-
fied, and transmitted as provided by subsection 1.

(3) If any employer does not make and transmit to the r?rn?ih
**

Board the prescribed statement within the prescribed time
"'•"'•**

the Board may base any assessment or supplementary assess-
ment thereafter made upon him on such sum as in its opinion
is the probable amount of the pay roll of the employer and the
employer shall be bound thereby, but if it is afterwards as-
certained that such amount is loss than fbc actual amount of
the pay roll the employer shall Ik* liable to pay to the Board
the difference between tho anionnf for which lie was assessed
and the amount for which he would have lieen assessed on
the basis of his pay roll.

(4) If an employer does not comply with the provisions of
''**"''•

subsection 1 or subsection 2, or if any statement made in
pursuance of their provisions is not a true and accurate state-
ment of any of the matters required to be set forth in it the
employer for every such non-compliance and for every such
statement shall incur a penalty not exceeding $500.

'^'^—(1) If a statement is found to be inaeourat.. tho as- m'^bT^*
sessment shall be made on the true amount of tho pav roll ascir?S,SSn«
ascertained by such examination and enquiry or if an assess- roiill.

•*'*

ment has been made against the employer' on the basis of
his pay-roll being as shown by the statement the employer
shall pay to the Board the difference between the amount for
which he was assessed and the amount for which he would
have been assessed if the amount of the pav-roll had been
truly stated, and by way of penalty a sum' equal to such^'"**''"
difference.

(2) The Board if satisfied that the inaccuracv of the^J^e"*''
statement was not intentional and that the employer honestly ^''^t
desired to furnish an accurate statement, may relieve him

"^ ''

from the payment of the penalty provided for bv subsec-
tion 1 or any part of it.
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S!I?SS „«^'"~^*^ "^ ^«* "<* "»y «"*"»»»' of it, and any

«*i r »o "•«»»''« the booka and aoooonta of the employer•adto make auch other enquiry a. the Board may dwmnecewary for the purpoae of aaeertaining whether any atate-ment furniahed to the Board under the Jroriaion. rfUt'o^
76 la «n accurate atatcment of the mattera wWch are re-
quired to be atated therein or of ascertaining the amount of
Uie pay-roll of any employer, and for the purpose of any aueh
examination and enquiry the Board and the person so ap-
pointed shall have all the powers which may be conferred
on a commissioner appointed under The Public Inquiriet

j^«.vn..

Paiuaty for
obatrvcUoa.

tionin
*'•« '"•'^"'« of the examination and inquiry men-

ionA '"^t'o" 1. or refuses to permit it to be made ah.Ylincur a penalty not exceeding $500.

t^illigSt' ^••—(1) The Board and any member of it and any offi-

.«??,.•' Z rT.hTTair"**''"' M ^l
'' ^"^ ^^•* P^'PO'* 'J-" have^e right at all reasonable hours to enter into the establish-

accTdent fS '"jl?" ^^^ " "«^'« *° '^'^'^^^'^ to the

nfw ?/i V"^ ^t P""''^'' co^nwted with it and everypart of them for the purpose of ascertaining whether theways, works, machinery or appliances therein are safe ade-C L th"""'°* ?^ "'/*^" "" P-P«' Precauttn's at
iji •

prevention of accidents to the workmen em-

whTtht t»,

"' /^"* '?.' establishment or premises andwhether the safety appliances or safeguards prescribed bv

tZ "'^''i'^'i'^P^ojed therein, or for any other purpcS^which the Board may deem necessary for 'the purS^deterrniHing the proportion in which anch employer s^„?dcontribute to the accident fund.

Penalty for
obstruction. (2) An employer and every other person who obstructsor hinders the making of any inspection made under thea^nhority of subsection 1, or refuse, to permit it to be madeshall incur a penalty not exceeding $600.

'

JS'tSi'n"^""" . ^^—(}) No officer of the Board an 1 no person author
SfvXa^ ized to make an inquiry under this Part shall Jh'lge or a,Wto be divulged except in the performance of his duties oT

bv hi «: 'fit" "* '^' ^r^ ""^ information obtaLdby him or which has come to his knowledge in makine or inconnection with an inspection or inquiry iVnder this Part

Pwity.
(2) Every person who contravenes any of the provisionsof subsection 1 shall incur a penalty not exceeding^$"r
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81. The penalti(>fl impoMd by or undeT the authority of mlS^liSlt-

this Part ahsi! bo recoverable under The Ontario Summary '^nSttSi

Convietiona Act and when eolleeted shall be paid over to

the Board and ihall form part of the accident fund.

AaaKaiMERTB.

88. The Board shall on or b<>forc the day of r.'i^Ji"'""

, 19 , make a provisional assessment on the em- """"

ployers in each class uf such sum as in tbo opinicn of the

Board will be aafficient to meet the claims for compensation

which will be payable by that class during the then calendar

year, and to provide a reserve fund of such amount as the

Board may deem necessary to pay the compensation payable

in future years in respect of claims in that class for acci-

dents happening in that year and also tc meet the expenses

of the Board in the administration of this Part for the year.

83. The sums to be so assessed may be either a perctnt- i'"*'.';??!;*"

age of the pay-rolls of the employers or a specific sum as the he hai«d.

Board may determine.

84. The Board shall in every year thereafter assess an<l asieu^"*"'

levy upon the employers in each of the classes a sum sufficient
">*"'•

to pay the compensation which was paid in the next preced-

ing calendar year in respect of injuries to workmen in in-

dustries within the class and to provide a reserve fund of

such amount as the Board may deem necessary to pay the

compensation payable in subsequent years in respect of

claims in that class which arose during such next preceding

year and also to pay the expenses of the Board in the ad-

ministration of this Part for that year and such assessments

may be based upon the pay rolls of the employers.

85.—(1) The Board shall determine and fix the proper- p/'S°Vm-"
tion or part of the sum for which a class is so assessed under 2w"*^''
the provisions of either of the next preceding two sections ?'°Sl°^'^(i
which is to be paid by the employers within the class or

within any sub-class and every employer shall pay to the

Board the sum payable by him within 16 days after notice

of the assessment and of the amount so payable has been Notice of i

given to him. Minneiit

(2) The notice may be sent by registered post to the em- how notie*

ployer and shall be deemed to have been given to him on the JJ'^,df
day on which the notice was posted,

Inaufllclent

86. If the amount intended to be provided for by the to*b5*S5S«

assessment in any year is by reason of the failure of an em- pPoment*^

iiMata.
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I

ployer to p«y his proportion of it or from »ny other cause
insufficient for the purpose for which it was made, the Board
may make supplementary assessments to make up the de-
ficiency and section 85 shall apply to such assessments.

All dasaaa q_ ...

SSJ.d'ror*'
Where the payments made by the employers in ay

SSyif'them
^^^^ *" insufficient to meet the amount of any assessment

• upon the employers embraced in it the deficiency shall be
made up by supplementary assessments upon the employers
iu all the classes and the provisions of section 85 shall apply
to such assessments.

Where defi-
ciency made
Bood by
employer,
mode of ap-
plication of
payment.

BSmployer
not aa>

liable to
p»y
amount
for which
he should
have been
assessed.

Amount
collected
to be
taken
into ac-
count In
maklnar
subse-
<iuent as-
sessment.

Employer
liable to
pay unpaid
sums.

Lleutenant-
Ctovernor-
In-Councll
may require
supplement-
ary assess-
ments to
l>e made.

®®-—(1) If and 80 far as any deficiency mentioned in
the next preceding two sections is afterwards made good
wholly or partly by the defaulting employer the amount
which shall have been made good shall be apportioned be-
tween the other employers in the proportions in which the
deficiency was made up by them by the payment of supple-
mentary assessments upon them and shall be credited to
them in making the next assessment.

(2) If for any reason an employer liable to assessment
is not assessed in any year he shall nevertheless be liable
to pay to the Board the amount for which he should have been
assessed, and payment of that amount may be enforced in
the same manner as the payment of an assessment mav be
enforc-^,

(3) Any sum collected from an employer under subsec-
tion 2 shall be taken into account by the Board in making
an assessment in a subsequent year on the employers in
the class or sub-class to which such employer belonged.

89. Notwithstanding that the deficiency arising from a de-
fault in the payment of the whole or part of any assessment
has been made up by a special assessment a defaulting em-
ployer shall continue liable to pay to the Board the amount
of every assessment made upon him or so much of it as re-
mains unpaid.

90, ^Vhenever the Lieutenant-Governor in Coimcil is of
opinion that the condition of the accident fund is such that
with the reserves it is not sufficient to meet all the payments
to '>e made in respect of compensation as they become payable
an; so as not unduly or unfairly to burden the employers
in any class in future years with payments which are to be
made in those years in respect of accidents which have hap-
pened in previous years, he may require the Board to make
a supplementary assessment of such sura as in his opinion
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u necessary to be added to the fund, and when such a require-

ment is made the Board shall forthwith make such supple-

mentary assessment and it shall be made in like manner as is

herembefore provided as to other special assessments and

all the provisions of this Part as to special assesameBts shall

apply to it

91. In order to maintain the accident fund as provided J^JSrvA.

by section 70 the Board may from time to time and as often

as mav be deemed necessary include in any sum to be

assessed upon the employers and may collect from them such

sums as may be deemed necessary for that purpose and the

sums so collected shall form a reserve fund and shall be in-

vested in securities in which a trustee may by law invest

trust moneys.

92. If an assessment or a special assessment is not paid
fSSHH^y-*'"

at the time when it becomes payable, the defaulting em- g^^t**
ployer shall he liable to pay and shall pay as a penalty for

his default such a percentage upon the amount unpaid as

may be prescribed by the Regulations or may be determined

by the Board.

93 Where default is made in the payment of any assess- °?" nplSS

ment, or special assessment, or any part of it the Board may
"JJJJ-

issue its certificate stating that the assessment was made, the

amount remaining unpaid on account of it and the person

by whom it was payable and such certificate or a copy of it

certified by the Secretary to be a true copy may be filed with

the clerk of any county or district court and when so filea

shall become an order of that court and may be enforced as

a judgment of the court against such person for the amount

mentioned in the certificate.

04._(1) If an assessment or a special assessment or any ^{JJt'JJf

part of it remains unpaid for 30 days after it has become j.~m,nt

payable, the Board, in lieu of or in addition to proceeding as mun«apja

provided by the next preceding section, may issue its cer-

tificate stating the name and residence of the defaulting em-

ployer, the amount unpaid on the assessment, the establish-

ment in respect of which it is payable, and upon the delivery

of the certificate to the clerk of the municipality in which

the establishment is situate he shall cause the amount so

remaining unpaid as stated in the certificate to be entered

upon the collector's roll as if it were taxes due by the de-

faulting employer in respect of such establishment, and it

shall be collected in like manner as taxes are levitd and

collected and the amount when collected shall be paid over

by the collector to the Board.

V 4 w.
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(2) The ooUector sludl be entitled to add five Der centthewrf to tU imwunt to be collected „d to retaS .^ch^^centage for hi« aemce. in making the collection
^

notio* of
aootdmla.

PtmUty.

BXT9BN8 OP AC0ID«NT8.

fh^:''^^^ ^^'y employer shall within three days after

£ iWA"* **' "accident to a workman in his empWent
notify the Board by registered post of the :- ^ ^

(a) happening of the accident and nature of it;

(6) time of its occurrence;

(c) Name and address of the workman;

(d) place where the accident happened •

(«) name and address of the physician or surgeon, ifany by whom the workman was or is attended

(2) For every contravention of subsection 1 the employer8haU incur a penalty not exceeding $50.
«"P'oyer

INDUBTMAL DISEASES.

.^o?,?rtr woTat wMchK^ disabled from earning full wages at the

7^1 , T J-
^ ^'^ employed or his death is caused by anindustrial disease and the disease is due to the nature of any

twetTntb"
"'"•' '^ '^•l-^^g^d at any JS'^'tSS

iTetler und^ r""""'
*" '^' ?"*" °^ ^ disablement,wnetner under one or more employments the workman nJhis dependants shall be entitled to compensationlTfftJe

disease were a personal injury by accident and the disable

modLr t ^IPPf'°g of the accident, subject to themodifications hereinafter mentioned, unless at the time ofentering into the employment he had wilfully and fTlse?yrepresented himself in writing as not haviL previouslvsuffered from the disease.
^ previously

By whom ,

"r'^"" in,1^1l^"'-.*t',frP*°*"*'°'» " P«y«»>le by an employer

lyed S^w '
Si"" ^ P'i^''"^ ^y '^' «'°Pl^y«' ^^0 l.^t em-ployed ttie workman during such twelve months in the em-ployment to the nature of which the disease wm die.
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(8) The worlqnan or his dependants if so required shall f^HJ^
"'

furnish the employer mentioned in the next preceding «™t- JJ'gJ*^^*
section with such information as to the names and addresses of '>,'}>*' ^J
all the other employers by whom he was employed in the

employment to the nature of which the disease was due dur-
ing such twelve months as such workman or his dependants
may possess, and if such information is not furnished or is

not sufficient to enable that employer to take the proceedings
mentioned in subsection 4 that employer upon proving
that the disease was not contracted while the workman was
in his employment shall not be liable to pay compensation.

t«at •m-
(4) If that employer alleges that the disease was in fact pioyar may

contracted while the workman was in the employment of some fOTtfe*"

other employer he may bring such employer before the Board *""Pior»r».

and if the allegation is proved that other employer shall be
the employer by whom the compensation shall be paid.

(5) If the disease is of such a nature as to be contracted aiMuuM
by a gradual process any other employers who during such j!jJa'„'ij

'

twelve months employe the workman in the employment to
Sfer "eSpioy-

the nature of which the disease was due shall be liable to 'LI.!?.
«""•

make to the employer by whom the compensation is payable
such contributions as the Board may determine to be just.

tribute.

(6) The amount of the compensation shall be fixed with pemaition'

reference to the earnings of the workman under the em-*"*^"***-
ployer by whom the compensation is payable and the notice

provided for by section 20 shall be given to the employer
who last employed the workman during such twelve months
in the employment to the nature of which the disease was
due and the notice may be given notwithstanding that the

workman has voluntarily left the employment.

(7) 'the workman at or immediately before the date of ^J^^^f'to
the disat raent was employed in any process mentioned inf^^^\^**
the secona jolumn of Schedule 3 and the disease contracted nature of

is the disease in the first column of the schedule set opposite ment.

to the description of the process the disease shall be deemed
to have been due to the nature of that employment unless

the contrary is proved.

(8) Nothing in this section shall afiFect the right of a R'K^t to

I ,. ("1. 1.1 conapensa-
workman to compensation in respect of a disease to which tion where

this section does not apply if the disease is the result of an remit of

injury in respect of which he is entitled to compensation un-SSt'to'bir

der this Part »""»•*•
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may ba
paid out
of tha.ae-
ddent fond

Applica-
tion of
Part 1.

®7.—(1) The employers in any of the classea for the

time being included in Schedule 1 may form thenuelves
into an aaaociation for accident prevention and may make
rules for that purpose.

(2) If the Board is of opinion that an association so

formed sufficiently represents the employers in the indus-

. tries included in the class, the Board may approve such
rules, and when approved by the Board and by the Lieuten-
ant-Governor in Council they shall be binding on all the em-
ployers in industries included in the class.

(3) Where an association under the authority of its rules

appoints an inspector or an expert for the purpose of acci-

dent prevention, the Board may pay the whole or any part

of the salary or remuneration of such inspector or expert

out of the accident fund or out of that part of it whicii is

at the credit of any one or more of the classes as the Board
may deem just.

88. This Part shall apply only to the industries men-
tioned in Schedules 1 and 2 and to such industries as may
be added to Schedule 1 under the authority of this Part.

Applica-
tion of
Sections
100 to 101.

Liability
of Bimploy-
ar for de-
fectira
warn
worka, etc.,
and for
nactlKence
of hla
aarvanta.

PART n.

99. Sections 100 to 102 shall until the day of

191 , apply to every industry and to every workman
employed in it, and after that day shall apply only to the
industries to which Part I. does not apply and to the work-
men employed in such industries.

100. Where personal injury is caused to a workman by
reason of any defect in the condition or arrangement of the
ways, works, machinery, plant, buildings or premises con-
nected with, intended for or used in the business of his em-
ployer or by reason of the negligence of his employer or
of any person in the service of his employer, the workman or
if the injury results in death the legal personal represen-
tatives of the workman and any person entitled in case of
death shall have an action against the employer, and if the
action is brought by the workman he shall be entitled to
recover from the employer the damages sustained by the
workman by or in consequrr^ce of the injury, and if the
action is brought by the legal personal representatives of the
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workman or by or on behalf of persons entitled to damages

under The Foial AceidenU Act they shall be entitled to re- J^%»-
v-

cover snob damages as they are entitled to under that Act.

101. A workman shall hereafter be deemed not to have Caruin

undertaken the risks incidental to his employment or those uw rules

due to the n^ligeooe of his fellow workmen and contributory
•*"«>»•<•-

negligence on ^ part of a workman shall not hereafter be

a bar to recovery by him or by any person entitled to dam-

ages under The Fatal Aeddente Act in an action for the re-
J^

Qjo- v.

coveiy of damages for an injury sustained by or causing

the death of the workman while in the service of his em-

ployer for which the employer would otherwise have been

liable.

102. Contributory negligence on the part of the workman contribu-

shall nevertheless be taken into account in assessing the t»j;,^,«»««^

damages in any such action. to^S?
inc dam-
•CM

PART in.

jOBfMja..

The Workmen's Compensation for Injuries Act, R.S.O. »•!>•»»•

1897, c. 160, is hereby repealed.
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SOHEDULE 1.

iHDunun THB DicnoRM IN WHICH Jam Liabu to Cojimbuw to
no AodDKiT Fmn.

ClaM I.—LnmlMrins; logginc. rirer^rlTlng, rafUnc. boomtBc; m,w-
miUs. lUiisle-mUli, lath-milla; maaafaotan of T«neer and of
tfcelalor; nuinufa«ture of uUnm, pokes, or hoadinsi.

Claaa 2.—Pulp and papw mllla.

Clan S.—Mannfactare of tnrnltare, interior woodwork, organa,
pianos, piano aotlona, canoes, small boats, cofflns, wicker and rattan
ware; upholstering; mannfacture of mattresses, or bed-springs.

Class 4.—Planing mills, sash and door factories, manufacture of
wooden and corrugated paper boxes, cheese boxes, mouldings, win-
dow and door screens, window shades, carpet sweepers, wooden toys,
articles and wares or baskets.

Class 6.—^Mining; reduction of ores and smelting; preparation of
metals or minerals.

Class 6.—Quarries; sand, shale, clay or grairel pits, lime kilns;
manufacture of brick, tile, terra-cotta, flrenroofing, or paring
blocks, manufacture of cement, asphalt or paving material.

Class 7.—Manufacture of glass, glass products, glassware, porce-
lain or pottery.

Class 8.—Iron, steel or metal foundries; rolling mills; manu-
facture of castings, forglngs, heavy engines, locomotives, machinery,
safes, anchors, cables, rails, shafting, wires, tubing, pipes, sheet
metal, boilers, furnaces, stoves, structural steel, iron or metal.

Class 9.—Car shops.

Class 10.—Manufacture of small castings or forginga, metal
wares, inatrumenU, utenaila and articles, hardware, nalla, wire
goods, acreens, bolts, metal beda, aanitary, water, gaa or electric
flxturea, light machlnea, typewriters, caah reglatera, adding ma-
chlnea, carriage mountlnga, blcyclea, metal toya, tools, cutlery.
Inatrumenta, sheet metal producta, buttona of metal, ivory, peari
or horn.

Claas 11.—^Manufacture of agricultural Implementa, threshing
machines, traction engines, waggons, carriages, sleighs, vehicles,
automobl'es. motor trucks, toy waggons, sleighs or baby carriages.

Class 12.—^Manufacture of gold or silverware, platedware,
watches, watch-casea, clocka, jewellery, or mualcal inatrumenta.

Claaa 13.—'Manufacture of chemicala or exploaivea, corroaive
aclda or aalts, ammonia, calcium carbide, gaaollne, petroleum,
petroleux' -roducta, celluloid, gaa, charcoal, artificial ice, gun-
powder ^r ammunition.

Claaa 14.—Manufacture of paint, color, vamiah, oil, Japana, turpen-
tine, printing ink, printera' rollers, tar, tarred, pitched or aaphalted
paper.

Claas 15.—^Distilleries, breweries; manufacture of spirituous or
malt liquors, alcohol, wine, vinegar, mineral water or soda waters.

^ /
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Olus i(.—Munfuture of Bon-haurdona ehemleata drngi,

madldnaa, dy«* •xtrmcU, pharaMratieal or totlot pnpusUoB^

m««h wadlMrpvtonM. noB-oomwlTo Midi or etaemleal propanr

Uou; ho^blaeklng or polMi.

^.^ 17. ^MIUtBf : iDMiutMturo of eerealt or «i«Ue foodm war*-

booaiBC or hufdUng of grain or operation of grain eloTatora.

Glaaa 18.—Packing hoasM, atetiolra, mannfactaro or prtparatlon

of meata or meat prodncU or glno.

Claia 19.—Tannerloa.

Claia 20.—Manufacture of leather goodi and prodncU, t>eltlng,

addlery, liamew. trunka. Talltea. boota. ahoea, glOTea. umbrellaa.

rubber gooda, rubber ahoea. tubing, tlrea or hoae.

Claaa 21.—Manufacture of dairy product!, butter, cheeae, con-

denaed milk or cream.

^1,1,, 22—Canning or preparation of fruit, Tegetablea. flab or

food atuff*; pickle factorlea and lugar reflnerlea.

Claaa 23.—Bakerlea; manufacture of blaculU or confectionery,

aptoea or condlmenta.

Claaa 24.—Manufacture of tobacco, clgara, clgarettea or tobacco

product!.

CUM 26.—Manufacture of cordage, ropee, fibre, brooms or bruahea;

work In manllla or hemp.

Class 26—F'ax mills; manufacture of teztllea or tabrlca, spin-

ning, weaving and knitting manutactoriea; °»»'»»»'»cV'"?., ° /flS"
thread, hosiery, cloth, blanketa, carpet* canvaa, bags, shoddy or reit,

Claaa 27.—Manufacture of men'a or women's clothing, white

wear, shlrta, collar* coraeU, hoita, caps, furs or robes.

Class 28.—Power laundries; dyeing, cleaning or bleaching.

Class 29.—Printing, photo-engraving, engraving, "tho^aphlng,

embossing; manufacture of sUtlonery, paper, cardboard boxes,

begs or wall-paper; and book-binding.

Class 80.—Heavy teaming or cartage; aafe-movlng or moving of

bollera, heavy machinery, building stone and the like; warehous-

ing, storage.

Claaa 31.—Stone-cutting or drewlng; marble works; manufac-

ture of artificial stone.

Claaa 82.—Steel building and bridge construction; Installation of

ele-.ators, fire-escapes, boilers, engines or heavy machinery.

Class S3.—Brick-laying, maaon work, atone-oetting, concrete work,

plastering; and manufacture of concrete blocks.

Claaa 34.—Structural carpentry.

Class 36.—Painting, decoratlc- or renovating; sheet meUl work

and roofing.

Class 30.-Plumbing, sanitary or heating engineering, operation

of passenger or freight elevators, theatre stage or moving pictures.

Claas 37.—Sewer conatruction, deep excavation, tunnelling, ahaftr

Inking and well-digging.
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OMi M.-Conrtnwtto^ laaUltattM or opanUoB of atoottlepower Hum or applUaoM, u« powtr tnmmSlSom
'•""^

Cluo ••—GoiutrucUoB of totegnipk w Ulopboao Usw.

ClOM 40.—Rood-msklac or rv«tr of roods with mmMmrj.
Cluo 41.—ConatmeUoa of railways.

Clsas 4S.—ShlpbalMlng.

Class 4t.—NaTlgaUoB.
^

Class 44.—Dredilnc subaqaaoiu oonstmetioB or pllo drlTlav.
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SCHEDULE 2.

I50VSTUE8 THK llimomi IH WHICH AW iNOiyiDUALLT LlABLI TO

Pat nn CtmnRtATioif.

6T

1. The trade or bMlnoM, m deflned bjr lubeeetioa S of teetlon 2.

of a mnniclpal corporaUon, a public ntilltlea eommlMton. aar other

eommliaioii havlag the management and conduct of maj work or

errlce owned by or operated for a municipal corporation, a board

of truateeo of a police Ttllate and a lehool board.

t. The construction and operation of railways opersfted by steam,

electric or other motlTO power, street railways and Incline railways,

but not their eonstmctlon when constructed by any person other

than the company which owns or opntUt the railway.

3. The construction and operation of car shops, machine uhops,

steam and power plants and other works for the purpoees of any

such railway or used or to be used In connection with It when con-

structed or operated by the company which owns or operates the

railway.

4. The construction and operation of telephone lines and works

for the purpoees of the business of a telephone company or used or

to be used In connection with Its business when constructed or op-

erated by the company.

5. The construction and operation of telegraph lines and works for

the purposes of the business of a telegraph company or used or to

be used in connection with lU business when constructed or operated

by the company.

6. The construction and operation of steam vessels and works for

the purposes of the business of a navigation company or used or to

be used In connection with lU business when constructed or operated

by the company.
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