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O POSTING SERVICES CENTRE UPDATEQO

PRE-POSTING PROGRAM

The Centre has had an increase over
previous years in the number of par-
ticipants in its pre-posting briefing ses-
sions. By the end of May, 14 sessions
had taken place, and more than 250

- employees from External Affairs and
other departments had been welcomed

with their dependants.

At the end of june, senior executives
and their spouses were invited to attend
special briefing sessions before going
abroad. With assistance from the
management of the executive group,
the Centre organized and coordinated
a series of briefings and workshops
designed to better define the role and
responsibilities of the senior executives
with respect to the Department’s dif-
ferent foreign programs.

A series of workshops have been
offered to employees, spouses, and
dependants to prepare them for
posting. By the end of May, 375 em-
ployees and spouses had participated
in 35 workshops, given either during
the day or evening. The program will
continue until July. Those who wish to
attend can register by contacting the
Posting Services Centre. ..

The Centre has implemented a
special training program for the mem-
bers of the military, and their spouses,
posted to Budapest, Belgrade, Prague,
Warsaw and Beijing. The program
includes sessions on geography, stress,
protocol and intercultural communi-
cation.

RE-ENTRY PROGRAM

Are you and your family apprehensive
about returning to Canada? This Fall,
the Posting Services Centre will offer a
program for employees and their fami:
lies returning to live in the National

Capital Region. The program will |
focus on readjustment to the local

community and reorientation to the }°

Department.

Further details regarding this pro-
gram will be published in an adminis-
trative notice at the end of the summer.

As well, each employee retuming from |

posting will receive a personal invita-
tion to attend the program.

EMPLOYEE ASSISTANCE
PROGRAM

The new Consultative Committee on

the Employee Assistance Program u
(EAP) is not losing any time. Its |
members are currently finalizing a i [jgisos

policy document on the Employee
Assistance Program.

This program would provide support
to employees and their dependants
through confidential counselling and
assistance. Presently, such services
can be more readily obtained in the

National Capital Region than at the mis- |

sions. However, the Department is

reviewing the situation to ensure that |

reasonable support services will be
available to employees working abroad.
The objective is to implement a pro-
gram for the missions by the spring

of 1989. In the meantime, those
employees wishing to obtain assis-
tance or services should contact the
counsellor available at the Posting
Services Centre O
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00 THE COMMUNITY COORDINATOR PROGRAM 1988 / 8900

EDUCATION

In February, a telegram was sent to all
missions, asking interested employees
to submit the names of children for pre-
registration at the Lycée Claudel for the
1988-89 school year. This was to ensure
that adequate space would be available
for children of foreign service families.

The Lycée has informed the Centre
that there are waiting lists for Nursery
School and for Grade 6. If you wish to
register your children at the Lycée
for September 1988, please contact
the education counsellor as soon as
possible.

COMMUNITY COORDINATOR
PROGRAM

Despite financial restrictions, the Centre
has managed to maintain the Com-
munity Coordinator Program. To date,
41 missions have signed a contract
to implement or continue with the
program.

COMMUNITY COORDINATORS

To date, the following Coordinators
have been appointed for the 1988-89
fiscal year:

ABIDJAN — Ghislaine Boutin
R. Pilon

ACCRA — Nancy Fraser
ANKARA — Maureen Langille
ATHENS — Marthe Bechard
BAGHDAD — Luanna Chernushenko
BANGKOK — Sharmini Poulin
BEIJING — Isabelle Dhavernas
BELGRADE — Angela Davies

Tasma Ramsey

Lorel Spence
BOGOTA — Marie Martine Longtin
BONN — Dianne Hentschel
BRIDGETOWN — Marie McAdam
BRUSSELS — Suzanne Labbé
BUDAPEST — Helen Lemay

Anna Sullivan
CANBERRA — Shirley Bray
COLOMBO — Laura Moore
DAR-ES-SALAAM — Maria Smith
GENEVA — Hettie Stevens
GEORGETOWN — Debbie Scott
GUATEMALA — Gladys Laviades
HARARE — Eva Lapointe
HAVANA — Kimberly Clohosy
HONG KONG — Sylvia Elliott
JAKARTA — Catherine Campbell
KINGSTON — Monique Paquin
KINSHASA — Paulette Boucher
KUALA LUMPUR — Y. Young
LAGOS — Norma Costello
LIMA — Irene Roberts

LONDON — Bev Prentice
Alison Day
Martha Rabbie
S.E. Rimek
MANILA — Ada Abbott
MEXICO — Cecille Bourdages
Lorraine Ellison
MOSCOW — Glynis Couture
NAIROBI — P. Parker
NEW DELHI — Anne Clasper
Donna Hughes
NEW YORK — Loma Cheriton
Annette Passey
PARIS — Monique Beaulieu
PORT OF SPAIN — Laileen Springgay
PRAGUE — Natalie King
Janet Lemoine
RABAT — Roselyne Beaulieu
RIYADH — Lise-Anne Stephens
ROME — Celine Boily-Coté
SAN JOSE — Laura Evans
Jenn %r Roberge
SANTIAGO \—\qeﬁ er Banfield
\Q,\“"’ ,Margaret Chandler
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O NEW NATIONAL GALLERY OPENSO

O n May 21, 1988, after months of
anticipation and growing excitement,
the new National Gallery of Canada
opened its doors to the public.
Throughout the month of May, the Gal-
lery was the site of gala dinners and
special events for dignitaries and
members of the Canadian arts com-
munity, as well as sneak previews for
Ottawa taxi drivers, shopkeepers, and

other selected members of the public.

Opening day, itself, was a day of
great celebration, as thousands of Cana-
dians flocked to the Gallery to marvel
at its breathtaking architecture, and to
take a first look at its newly displayed
treasure of fine works of art.

Since its inception in 1880, the
National Gallery has occupied five loca-
tions, none of which were designed to
properly house works of art. The most
recent of these, the Lomne Building, on
Elgin Street, was originally intended to
be an office building. Attempts to
establish a permanent location for the
Gallery were unsuccessful until the crea-
tion of the Canada Museums Construc-
tion Corporation in 1982.

In early 1983, the federal govern-
ment announced its choice of site for

the new Gallery, at the corer of Sussex
Drive and St. Patrick Street, overlooking
the Ottawa River. The world renowned
Moshe Safdie was chosen as architect,
and after ten months of planning and
consultation with National Gallery
curators and the National Capital Com-
mission Advisory Committee on Design,
Safdie unveiled his impressive design.
The official groundbreaking ceremonies
took place in December 1983, and over
the next four and-a-half years, the
citizens of Ottawa watched with delight
as the superstructure of this inspired
creation began to take shape.

”

As an example of some of the best
in contemporary Canadian architecture
and building technology, the National
Gallery of Canada celebrates its geo-
graphical surroundings while respecting
its architectural neighbours. Moshe
Safdie’s design responds to the needs
of the site, the building’s purposes, and
his understanding of how visitors and
staff will move about and work init. In
the architect’s own words, the gallery
is to be “... a gigantic lighthouse planted
in the heart of the city ... a generous
and welcoming invitation.”

Pedestrians enter the building
through a pavilion opposite the Notre
Dame Basilica. Bus tours enter through
a lower level that brings visitors directly
beneath a glass partition, separating
them from a dramatic, thundering foun-
tain above. Visitors are then drawn
along a ramped Colonnade to the Great
Hall, a gathering point from which
patrons enter the galleries.

The Great Hall affords a spectacular
view of the Ottawa River, the Gatineau
Hills, the Parliament Buildings, and the
city skyline. Here, one cannot help but
pause to reflect on the very essence of
Canada itself. A huge glass atrium with
three tiers, the Great Hall is protected
overhead by motorized, flower-like sails

v




that unfurl to keep temperatures com-
fortable on sunny days. For special
occasions, such as concerts and other
gatherings, a vermilion and purple
tent is hoisted to the apex of the Hall
to enclose the space and modify its
acoustics.

Int contrast to the grand-scale of the
public spaces, the galleries are designed
to be restful, contemplative venues. A
series of ingenious skylights and mir-
rored shafts provide natural light to the
lower levels, without endangering the
artworks through exposure to excessive
amounts of ultraviolet light. These same
skylights and shafts provide an abun-
dance of cheerful, natural light to the
interior courtyards and walkways,
where the visitor may choose to relax.

The walls and floors of the Colonnade,
Great Hall and Concourse are finished
in pink and gray Tadoussac granite.
Peribonka granite lines the Garden
Court, while the courtyard floor outside
the Contemporary galleries is laid with
impala black granite. These subtle tones
give the Gallery a contemporary look,
but also reflect the many colors and tex-
tures found in the Canadian landscape.

At the centre of the Gallery, the vis-

NEW NATIONAL GALLERY OPENS (continued)

Street Convent Chapel. Built in 1888, the
chapel was stored by the National
Capital Commission since the convent
was demolished in 1972. The chapel
was painstakingly restored with the
assistance of Parks Canada and support
from the Friends of the National Gallery.
With its splendid bilue and gold fan-
vaulted ceiling, the chapel is now
preserved as a wonderful example of
the outstanding artisanship that was a
feature of nineteenth century wood-
carving in French-Canada.

The new building provides a vastly
expanded exhibition space for the
National Gallery’s 40 000-work collec-
tion. Patrons will now be able to see
many of the works that have been
collected by the National Gallery but
rarely have been put on display. As
well, there is a 1686 square-metre
special exhibition space, giving the Gal-
lery the ability to mount important
international shows.

The first major attraction will be the
North American debut of the National
Gallery’s own exhibition, The Works of
Degas; the largest Degas retrospective
in over 50 years. Opening on June 16,
1988, and running until August 28,
1988, the show is a co-production of
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the National Gallery of Canada, the
Réunion des musées nationaux in Paris,
and the Metropolitan Museum of Art
in New York. The Works was guest-
curated by Jean Sutherland Boggs,
former director of the National Gallery
of Canada.

Visitors to the Gallery will also enjoy
viewing works from the permanent col-
lection. The Canadian collection, with
over 800 pieces, will have almost four
times as much exhibition space as
before, and will be able to provide a
superb overview of our artistic heritage.
A reconstruction of art patron James
MacCallum’s Georgian Bay cottage, will
feature remounted murals by Tom
Thomson, | E.H. MacDonald, and Arthur
Lismer. Other historical pieces, as well
as the National Gallery’s large collection
of works by the Group of Seven, Emily
Carr, and David Milne, will be displayed
on the first floor.




The European galleries, on the
second floor, present a number of
important works, including Bernini’s
marble bust of Pope Urban VII, Ben-
jamin West's Death of General Wolfe
(1770), and paintings by Constable,
Turner, Van Gogh, Monet, Degas, and
Picasso. The Asian collection features
a large collection of Indian sculpture,
and the American collection includes
both historical and modern works.

The contémporary galleries are also
expanded and present a selection of
installation art, as well as works by
George Segal, Jackson Pollock, and
others. The prints and drawings collec-
tion, and the photography collection,
now have their own exhibition spaces;
and the collection of Inuit prints,
drawings, and sculpture will be on
display for the first time.

State-of-the-art electronic security, fire
alarm, and environmental monitoring
systems will protect the building’s
visitors, staff, and treasures. In the base-
ment vaults and art storage areas, a
pressurized gas system will activate in
the event of fire and prevent water
damage to the collections.

All in all, the opening of the new
National Gallery of Canada is the event
for which art lovers have been waiting
for a long, long time. With its exciting
new building, expanded exhibition
space, and high-tech systems of climate
control, the National Gallery has the
promise to become an art gallery of
international stature.

Dates to remember: The Works
of Degas, June 16 — August 28,
1988 O

National Gallery of Canada

Photo: Cover — Claude Lupien

Other photos: Fiona Spalding-Smith,
Toronto

0 THE MYSTIC NORTH TAKES ROOT[

I n the lee of the National Gallery’s giant
glass candelabrum, a very special
garden is taking shape. Under the
supervision of landscape architect, Cor-
nelia Hahn Oberlander, the terrain
immediately to the south of the Gallery
is being transformed into a reproduc-
tion of the rugged northern landscape
that often was the subject of paintings
by the Group of Seven.

Stunted and dwarf mugho pine,
native dogwood shrubs, red-leafed rose
and bog rosemary make their home in
this hardy, little eco-niche. Arctic blue
grass, cotton grass and blue flag iris
cling to limestone out-croppings,
exposed to the chill northern winds that
blow from the Ottawa River below.-

As the garden matures, visitors to
the Gallery will be able to share an
appreciation of the natural beauty of
the northern landscape that so excited
Tom Thomson, AY. Jackson, Lawren
Harris, and other members of the Group
of Seven. Members of the Group made
frequent joumeys to Algonquin Park,
the Algoma region, northern Lake
Superior and the Canadian Rockies to
capture the essential spirit of the Cana-
dian North in their sketches and pain-
tings. Their work was often charac-

terized by an astonishing immediacy
between the painter and his subject.
This style reflected the sense of
spiritualism, almost mysticism, that
members of the Group of Seven found
in the Canadian landscape.

The National Gallery’s decision to
feature a northern landscape on its
grounds is particularly fitting. While
paintings such as Tom Thomson’s “The
West Wind” and “The Jack Pine” have
become icons of the Canadian national
experience, the Group’s work was
initially a radical departure from the
more formal academic painting that
was popular in Canada in the years
following World War 1. Eric Brown,
Director of the National Gallery of
Canada at the time, took an early
interest in the Group's work, purchasing
paintings for the Gallery’s collections
and ensuring that the artists were well
represented in international exhibitions
of Canadian art.

The Gallery’s Northemn Garden is a
fine tribute to the important role played
by the Group of Seven in the develop-
ment of a national school of art, and to
the majesty of the great wilderness that
has left an imprint of its haunting beauty
on the soul of every Canadian O




0 ARTS AND CULTUREQO
THE SPIRIT SINGS — Artistic Traditions of Canada’s First Peoples

Amulets and necklaces, ritual bowls
and masks, weapons, exquisitely
decorated clothing and cookware,
canoes_and saddles, dolls and a host
of other pieces of art, make up the rich
collection -of more than 650 objects

Mask — Coast Tsimshian, late pre-
historic. Canadian Museun of Civilization.

The Spirit Sings, an exhibition of some
of the finest examples of native art and
artifacts, is now on display at the Lorne
Building in Ottawa.

The exhibit features hundreds of
objects made by Canadian Indian and
Inuit people and collected by European
explorers, missionaries and early visitors
to North America. Many of these
objects have been brought back to
Canada for exhibition for the first
time.

assembled to illustrate the life and
values of indigenous peoples at the time
of early contact with Europeans.

The Spirit Sings exhibition contains

“the best native art from museum col-

lections and, for the first time in genera-
tions, many priceless objects from foreign
museums and private collections.

One example is this beautiful early
seventeenth century basket woven
from several kinds of plant fibers.
Created by an unknown Indian woman
from the Great Lakes region of Canada,
it is the work of a meticulous crafts-
person. Decorated with porcupine quills,

" some left in their natural white and

others dyed black and orange, it is the
only fine basket of its.type that has
survived.

The exhibition celebrates the beauty,
strength and resilience of native artistic
traditions and is divided into six cul-
tural regions: East Coast, Northern
Woodlands, Northern Plains, Western

|
Sewing basket — Micmac or Maliseet
type, late 19th Century.

New Brunswick Museum, Saint John.

Subarctic, the Arctic and the Northwest
Coast. Gallery space for each of the
regions is designed to enhance the
cultural and geographic differences of
the areas. Lighting and sound has been
added to surround the viewer with
an atmosphere that evokes the spirit
that sings from the past through the
many objects.

The Spirit Sings: Artistic Traditions of
Canada’s First Peoples was produced by
the Glenbow Museum in Calgary as a
flagship presentation of the Olympic
Winter Games Arts Festival. During the

. four months it was on display in

Calgary, The Spirit Sings attracted more
than 120,000 people and earned inter-
national acclaim.

The popular show is now in the
National Capital for the only other
public presentation before the artifacts
are returned to their home museums
and collections around the world.

As a major contributor to the pro-
duction of Spirit Sings, the Canadian
Museum of Civilization, is host to the
exhibit in Ottawa until November 6,
1988 O




An increasing concern of Foreign Ser-
vice families is facing the challenge of
long-distance caring of parents or
relatives while serving on a posting.
Little exists as precedence to guide fam-
ilies through this sometimes lonely and
stressful time.

The stresses and difficulties of long-

distance caring can be significant. For
most senior citizens and their families, -

the underlying fear is not seeing their
loved ones .again. Compounding the
emotional stress of watching a parent’s
or relative’s declining health is the
logistical problem’ of making suitable
arrangements while the Foreign Service
family is away. Family conflicts may
erupt between siblings over responsibili-
ties for the care of parents while the
posted son, daughter, or grandchildren
may develop resentments stemming
from their inability to nurture ongoing
relationships with those they love. In
order to deal with these problems,
Foreign Service families need to prepare
themselves. Preparation. is one key to
your family’s peace of mind while away.

“The last thing you should do is wait
until a crisis develops,” says Suzanne
Smith, executive director of the Place-
ment Co-ordination Service of Ottawa-
Carleton. “Many people can’t think
straight when their parent’s condition
worsens and they find they can no
longer cope. You should be ready ahead
of time and everything will be less
stressful when the time comes.”

Families will need to explore
resources in the community where their
relative lives. Mrs. Marjorie Caverly, Per-
sonnel Welfare Counsellor at External
Affairs recommends that seniors be
consulted and take part in the decision-
making process. If placement for a
family member is being investigated,
take the person with you to get their
perception of the facility, management
and the residents.

0 CARING

“The last thing you should
do is wait until a crisis
develops,” says Suzanne
Smith. You should be ready
ahead of time and every-
thing will be less stressful
when the time comes.”

There are different levels of service
depending on the clients needs. Smith
says the expansion in home-care ser-
vices has helped many seniors stay at
home longer than they once could.
“There’s been a tremendous improve-
ment in in-home health care services,
and it allows people to maintain their
independence, with a little outside help.
We always say people should stay at
home as long as they can, even if they
need a little help.”

The different levels of residential
health care is determined by assessing
the clients needs. Homes with residen-
tial care are for people who need up to
1.5 hours of care a day. Extended or
nursing care is for people who need
between 1.5 and 2.5 hours. Chronic
care is for people who need at least
three hours of care a day.

To determine the level of assistance
clients need, the service arranges for a
medical assessment, and for a public
health nurse to assess how well the client
is functioning. Keep in mind there are
waiting lists for every level of care. For
chronic care, waits can be a year or two.

Knowing your family member is pro-
perly cared for is one element of main-
taining peace of mind while away. The
other essential element for both the
senior and adult child, is contact. Mrs.
Caverly stresses the importance of
regular news from the posted family.
Frequent information from children and
grandchildren is much more important
than gifts. Regular news in the form of

FROM ABROADII

cards and letters bridges the distance
between families separated by con-
tinents and shortens the time between
visits. Wherever possible, tape recorded
messages sent between families provide
a multi-dimensional dialogue where the
loved ones share more than words;
where voices, sounds, songs and
laughter convey volumes. Volunteers or
nurses can help Grandmother or Grand-
father talk into the tape recorder and
help mail the tape to family members.

People who want information on
appropriate in-home services or nursing
homes can contact provincial ser-
vices, or in the Ottawa area you can
call Suzanne Smith at the Placement
Co-ordinating Service office at
(613)727-0132. Marjorie Caverly is
available at Personnel Welfare
Counselling Services, External Affairs at
(613) 992-1641 if you need some gui-
dance in becoming informed of resources
available to you in the area where the
concerned individual lives 00

(Excerpts from the Ottawa Citizen,
May 8, 1988)




0 ADOLESCENTS ABROAD — VIDEO REVIEW [

The adolescent years can be a difficult
period for any individual. Many of us
may look back on this time of our
lives with mixed feelings, recalling that

~ our moments of triumph were easily

overwhelmed by our many anxieties.
Growing-up as part of a foreign service
family presents adolescents with addi-
tional challenges to overcome as they
move through this key phase of life.

Adolescents Abroad is a video-
program prepared by the Family Liaison
Office of the United States Department
of State to assist families in coping
with some of the issues that may arise
in raising children in a foreign service
environment. It features Dr. Elmore
Rigamore, State Department Psychia-
trist, and five discussion participants
with foreign service experience: an
educator, a social worker,.a mother of
seven children, and two young adults.

The program provides an overview
of the three stages of adolescence, and
outlines the physical, emotional, and
intellectual changes that a young
person must go through on his or her
road to becoming an adult. These

changes result in an inevitable ebb and
flow of tensions within the growing
individual. Mood swings, combined
with the teenager’s restless desire to
sample the independence of adult life,
often make for tempestuous years for
the family as a whole.

One of the adolescent’s greatest
needs is to initiate the process of
separating oneself from the family and
to develop the self-reliance needed for
adulthood. However, this is not such an
easy task for young members of foreign
service families. Frequent moves make
them less likely to form strong friend-
ships outside of their family and
increase their reliance upon their
immediate family as a source of emo-
tional support. As part of a unique and
visible community abroad, they are
constrained by concerns about the
impact their actions may have upon the
position of their parents, and may be
less free to experiment with new forms
of self-expression that set themselves
apart from their parents’ generation and
are the teenager’s stock and trade.

The video directs: attention to the
problems associated with frequent
moves and readjustments to different
cultures. Dr. Rigamore, and the discus-
sion participants, emphasize that for the
adolescent a move is a traumatic
experience. The young person must
leave behind their familiar milieu and
start afresh in a new home, a new
school, a'new peer group, and possibly,
find a new boyfriend or girlfriend. In
addition, foreign service teenagers must
also come to grips with living in the
midst of a hew culture that might be
vastly different from that to which they
are accustomed. While the parents
might wish their family to learn all they
can about the people and cultural
institutions of their new land, their
children may be more interested in

keeping in touch with the latest trends
in pop culture back home. Some sup-
port should be given to this desire, per-
haps by subscribing to magazines that
will keep teenagers abreast with North
American fashion, movies, and music.

Understandably, many children long
for the friendships they left behind and
are reluctant to venture out to make
new friends, when they know that they
will just have to leave them behind
when they move again. The video
argues that parents can help their
children overcome some of these fears
by setting an example through their
own efforts to maintain personal and
family friendships over the years and
over the miles. Parents can also work
with the school or other members of
the community to establish a program
through which newcomers become
acquainted with other youngsters who
have already made the adjustment to
life at the new post.

Dr. Rigamore emphasizes the impor-
tance of an open dialogue between the
parents and their adolescent children
about an upcoming move. Adolescents

Moving can be viewed
as a process with four
stages: saying goodbye
to the old neighborhood
and friends; disengaging
oneself physically and
emotionally from the old
life; moving, unpacking,
and initial familiariza-

tion with the new sur-
roundings; and finally, a
period of readjustment.




need to understand the reasons for the
move and need to feel they are part of
the decision-making process associated
with the necessary plans.

The video also deals with a number of
other issues, ranging from the problems
associated with kids making less than

- desirable friends, to the need for older

adolescents to gain work experience

and find meaningful ways to occupy

their time. The younger participants in
the video discussion group, who grew
up in a foreign service situation, discuss
what it was like as a teenager to live
a fishbowl existence with little privacy,
as well as some of their experiences
upon returning to their home country.

Although Adolescents Abroad was
prepared for the American foreign service
community and naturally deals with
some more specific American concerns,
the treatment of its subject matter is
broad enough to be of interest to Cana-
dian families. Dr. Elmore Rigamore intro-
duces basic principles of child psychol-
ogy into the program, and encourages
parents to use tolerance, firmness, and
practicality when dealing with their teen-
age children. Dr. Rigamore emphasizes
that a parent’s role, no matter where
he or she may live, is to assist their child
in making the most of the develop-
mental stages of the adolescent years.

This video is not intended to be an
exhaustive survey of the issues and
concerns involved in raising adolescents
abroad. Rather, it is hoped that it will
provide some assistance to foreign
service families, and will serve as a
springboard for discussion amongst
concerned parents, and even amongst
teenagers themselves.

Adolescents Abroad is just one of a
number of videos on family issues that
can be obtained from the Posting Ser-
vices Centre in Ottawa. The Centre main-
tains a variety of resource materials
which are available to members of the
foreign service community O

[1 ELEGANT EMBASSIES OPEN DOORS TO ASSIST CHARITIES [1

A solar-heated home with 99 win-
dows, and an embassy with a collection
of Chinese jade and ivory were among
the six residences in this year’s house
and garden tour put on by the Imperial
Order of the Daughters of the Empire.

An added attraction of the 28th
annual fundraising tour was a trip
through the historic grounds of the
Berkenfels Estate, more than nine acres
surrounding the oldest home in Rock-
cliffe Park.

The Malaysian Embassy, in Rockcliffe,
is a Tudor style stucco and stone house,
built in the 1930s. The house, occupied
by High Commissioner Puan Sri Thomas
Jayasuriya, and his wife Helen, has a
collection of antique South East Asian
maps, and a framed Batik of rice
harvesters in Sabah, the High Com-
missioner's home province in North
East Borneo. '

The expansive reception room, with
cathedral ceilings, is separated into two
sitting areas by a magnificent double
fireplace with a sandstone chimney. The
room spans the entire back of the
house, and the floor-to-ceiling windows
overlook the garden.

The Argentinian Embassy, also in
Rockcliffe Park, is a 78-year-old home
purchased by the Argentine govern-
ment in 1966. The square dining room
includes a marble fireplace with an
Argentinian painting above, and an
arched white wooden cabinet displays
native silver. A typical Argentinian
cow-hide rug adoms the cosy, wood-
panelled den. In the living room, Maria,
wife of Ambassador Francisco José Pulit,
has arranged her collections of silver
ornaments and pill boxes throughout
the room.

Just down the street sits a sandstone
mansion owned by the U.S. government
for its “minister of the embassy”, or

deputy ambassador. Right now, that
post is held by Dwight Mason who lives
in the 50-year-old-home with his wife
Susan.

The sun porch, filled with plants and
overlooking the garden, was added to
the home two years ago, as an extra
area for entertaining. It seats about 22.

In contrast to the older embassies,
the new home of Jillian and Michael
Edelson, a criminal lawyer, is by far
the most modern attraction of the
tour. Standing on a half-acre hillside
in Rothwell Heights, the home’s 99
windows flood every room of the solar-
heated house with natural light.
Designed by architect Chuck Wheeler,
the house is divided into units around
a central courtyard.

The home of economist OJ]. Firestone
and his wife Barbara, in Rockcliffe Park,
is designed around the couple’s art col-
lection. The paintings include works by
AY. Jackson, as well as those of later,
more abstract artists like Jean-Paul
Riopelle and Ghitta Caiserman-Roth.
A towering metal sculpture by Louis
Archambault called The Tree sits in
front of a living room window. Barbara
Firestone says their home reflects their
philosophy that “art was made to live
with”, in a comfortable, yet elegant
manner. :

As usual, proceeds from the tour
went toward various bursaries, scho-
lastic prizes, and charities O

Ina Swedler,
Citizen Correspondent

{Excerpted from The Ottawa Citizen,
April 30, 1988,

-



The government of Canada will be host
to the 14th Economic Summit in Toronto
from June 19th to June 21st, 1988. Prime
Minister Brian Mulroney will wel-
come the leaders of the six other
major industrialized democracies —
France, the Federal Republic of Ger-
many, ltaly, Japan, the United Kingdom,
the United States of America and mem-
bers of the Commission of the European
Communities. Canada previously
hosted the Economic Summit in 1981
at Montebello, near Ottawa.

Since 1975, the year of the first
economic summit organized by Valery
Giscard d’Estaing in Rambouillet, France,
new bridges of international cooperation
have been built in an ongoing effort
to maintain world economic growth.
Summit achievements include agree-
ments to control aircraft terrorism,
deregulation of energy and the reduc-

On July 6, 1987 the Embassies of
Canada, the United Kingdom and the
United States of America in a joint
ceremony exchanged letters with the
Minister of External Relations of Brazil,
the Honourable Roberto de Abreu
Sodré, constituting reciprocal employ-
ment arrangements to allow the depen-
dant of diplomatic and embassy
personnel in their respective countries
to work on the local labor market.

This is not the first time that Canada
has entered into such an arrangement
but it was an historic first for Brazil. This
country has never before had such recip-
rocal employment arrangements and it
took us some two years to complete
negotiations. In the end it was probably
the personal intervention of the minister
of External Relations, who has been
instrumental in modemizing the condi-

L_

tion of some protectionist barriers
restricting world trade. '

The Summit has no permanent home
or secretariat. Sites have been rotated
among member nations since the yearly
meetings began. Summits have been
held in Rambouillet, France (1975), Puerto
Rico (1976), London (1977 and 1984),
Bonn (1978 and 1985), Tokyo (1979 and
1986), Venice (1980 and 1987), Ottawa/
Montebello (1981), Versailles, France
(1982), and Williamsburg, U.S.A. (1983).

While economic summits are not
decision-making forums, they do pro-
vide a unique opportunity for leaders
from the major industrialized countries
to discuss common problems directly
and informally. Working together, the
summit leaders can set in motion
changes on issues from across the spec-
trum of global concerns, often setting
an agenda for action in the broader
international economic system.

tions of posting for the Brazilian foreign

service, that allowed the completion of

these arrangements OO

Left to right: Roberto de Abreu Sodré, Minister of External Relations of

0 ECONOMIC SUMMIT ‘88 COMES TO CANADAO

The continuing objective of the summit
meetings is to foster compatible eco-
nomic policies among summit countries
in order to promote sustainable world
growth, and to provide effective and
coherent responses to economic chal-
lenges as they arise. The need for in-
creased policy co-ordination reflects the
high degree of interdependence among
nations in the global economy today.

The substantive agenda for the 1988
Summit is being prepared by Dr. Sylvia
Ostry, the Prime Minister's personal
representative for the Economic
Summit. Canada will work to help
achieve progress on the full range of
summit issues: appropriate macro-
economic policies; protectionism, and
the need for a stronger GATT; the plight
of the poorest developing countries;
Third World indebtedness; East-West
relations; and other economic and
political questions O

O BRASILIA ACCORD: EMPLOYMENT RECIPROCITY IN BRAZIL O

Yours Sincerely,
Richard Belliveau
Counsellor and Consul

Brazil: Marcos Azambuja, Under-secretary for Administration; Richard
Belliveau, Counsellor and Consul, Embassy of Canada; and Harry Schlaudeman,

USA Ambassador.

Photo: Chuck Barry




O PEARSON COLLEGE — ADVENTURE IN LEARNINGO

The Lester B. Pearson College of the
Pacific, situated 29 kilometres west of
downtown Victoria, was founded in
1974 as the second United World Col-
lege; there are now six. The first, the
College of the Atlantic, opened its doors
in Wales in 1962 with the aim of edu-
cating young people of different races
and nationalities in an atmosphere of
understanding and non-prejudice, and
with an emphasis upon service to
others. It was an experiment in “adven-
tures in high endeavour”. Lester
Pearson, Nobel Peace Prize winner and
then Prime Minister of Canada,
recognized the value of bringing young
people together in a challenging
environment “without regard to race,
religion, or politics”. It became his
dream to see such an institution in
Canada, and the college on Vancouver
Island stands as a memorial to him.
Today many eminent Canadians sup-
port it as trustees and patrons.

Low-slung cedar buildings under tall
trees blend into the landscape sloping
down to Pedder Bay. Two hundred stu-
dents occupy five “houses” — named

after their sponsors: Calgary, Japan, Vic-
toria, East (a private bequest) and
McLaughlin (the R. Samuel McLaughlin
Foundation) — each with live-in “house
parents”, who are married faculty
members (some with children) available
to the young people at all times.

The houses shelter roughly equal
numbers of young men and women on
separate floors, and all share the
common room, which doubles as a
classroom. Every house contains first

L

and second-year students. There is
generally a Canadian in each four-bed
room, and room assignments are made
with the idea of mixing nationalities and

Every September,
100 new students take
their places for a two-
year course preparing
them for the Interna-
tional Baccalaureate
examinations. These
may be written in Eng-
lish, French or Spanish,
and the IB diploma is
accepted by some 600
universities in 46 coun-
tries as an entrance
qualification.

academic years; thus, the feeling of
belonging to an international family
begins on the very first day. Some
faculty members live in staff quarters;
some live off campus. Laboratories,




PEARSON COLLEGE — ADVENTURE IN LEARNING (continued)

library, lecture halls, common rooms,
administration, swimming pool, infir-
mary and dining hall are in separate
buildings. No place on campus is more
than three minutes from any other
along paved footpaths, and this
closeness contributes to the feeling of
belonging to a small village of about
250 people.

The curriculum leading to the
diploma is exacting and includes two
languages (one is usually the student’s
mother tongue; the other, a “foreign”
language), economics, history, philo-
sophy, social anthropology, biology,
chemistry, physics, mathematics, and
options in art or music or a second
course in another subject, possibly a
third language. International affairs
are also studied. English is the main
language of instruction but some
courses are given in French. One sub-
ject not found in Canadian schools is

Canmec re’*resentea in

Argenlma e Aus!raha

Bahamas Barbados

Belglum Bolivia Brazil |
Bulgaria
Chile- Chma {People’s Republic)
Colombia . Costa Rica
Denmark
Ecuador
Egypt
Ethiopia
Fiji Finland
France Ghana
Guatemala
Hong Kong Hungary
India Indonesia
Ireland israet haly
tvory Coast J_amaica

Japan Jordan

Canada {all provinces and termones)

the theory of knowledge, a course that
reflects upon the relationship among
the academic disciplines.

Once a week, everybody gathers for
a concert or debate, or to hear a speaker
from the student body or staff or from
outside. In addition, during their two
years, the students are required to write
a 5 000-word essay dealing with some
aspect of a subject being studied.
Besides all this, they must participate in
one or more of the various services (for
the school, community, or nearby Race
Rocks Ecological Reserve). It is a heavy
program and, according to director
Tony Macoun, former headmaster of
Ashbury College, Ottawa, one job the
college has to do is help students
manage their time effectively.

Of course, living in a close com-
munity in which no fewer than 63
nationalities are represented can be said
to be an education in itself. About 50

studen zbadv 1887~ 88

Kenya Lesotho
Mexico

New Zea!.gnd

Malaysia
Netherlands
Nigeria Norway
Pakistan Palestine*
Panama Peru
" Philippines Poland
- Sierra Leone
Singapore
" - South Atrica
Swéziland
Sweden
Switzerland
‘Thailand
Turkey Uganda
United Kingdom  United States

Uruguay Venezuela

West Germany Western Samoa

Yugoslavia

* Palestnan retugees

students, or 25 percent, are from every
province and territory of Canada,
...Spanish-speaking countries from Cen-
tral and South America send about 20

percent of the students ..(while) the
remaining. 30 percent are from Asia,
Africa, Australia, New Zealand, the Car-
ribean countries and the United States.

It was Lester Pearson's wish that the
college “be open to all students with
ability, regardless of financial means”,
and for this reason every student at
Pearson is on a scholarship.

Selection of students is by national
or provincial committees along guide-
lines set by the United World Colleges
office, which include not only academic
standing but also an assessment of the
individual’'s potential to contribute to,
and benefit from, college programs.
There is never any lack of applicants for
Pearson College or, indeed, for any of
these unique schools.

The United World Colleges cannot
solve all of the world’s problems, but
they have made a beginning by giving
intelligent, energetic young people
lessons in geographical, racial and
cultural diversity, and in getting along
together despite their differences OO

Jack Manore, Victoria, B.C. (excerpted
from Canadian Geographic). For further
details, consult the April/May issue of
Canadian Geographic.




Mrs. Mary Taylor has been assoaated
with the Canadian foreign service for
31 years since her marriage to
Mr. James Taylor in 1957. Mrs. Taylor
met her husband while working at the
British High Commission as Second
Secretary in New Delhi. Mr. Taylor
was Second Secretary at the Canadian
High Commission in Delhi at the
time. Together they have raised five
children and shared postings to Delhi,
Paris (twice), Moscow, and Brussels.
Mrs. Taylor works part time as an
editor and translator. The Taylors are
currently located in Ottawa where her
husband is serving as Under-Secretary
of State for External Affairs.

Liaison: How would you briefly de-
scribe your role as a wife of a young
officer in your early days with the
foreign service? :

Mary Taylor: As a newly married wife,
I continued working at the British High
Commission in Delhi. They were quite
happy that I stayed on because it saved
them the inconvenience of replacing
me right away and it freed-up a flat!
However, my husband received a letter
from the Department of External Affairs,
requesting that I stop work as soon as

OINTERVIEW [

pOSSIble and establlsh my identity as
the wife of a Canadian diplomat.

When we were first in the foreign ser-
vice, there was a section on the perfor-
mance rating in which comments could
be made on the officer’s wife. The first
time we were in France, my husband’s
report included a section which de-
scribed my performance as a wife, and,
presumably since it was good, it helped
his chances for advancement, and if it
had been bad, it wouldn’t have.

As a young woman in those days
you were expected to participate in
more entertaining. People at all levels
had more servants, and so you were
expected to go to more functions. It
depended upon where you were and
who your ambassador’s wife was, but
certainly during that period, wives could
sometimes be required to go to a formal
dinner who could barely get into an eve-
ning dress. Of course, that sort of thing
would be expected by somebody who
was being fairly demanding, but it
would be made clear that if you didn’t
go, it would be a black mark against
you. Also, you were expected to enter-
tain, and if you weren’t doing so, you
might be told to.

Liaison: In what ways has the role
of spouses changed since your first
posting?

Mary Taylor: I think that, as a young
wife now, you could go to any post and
say that you were not interested in
doing any entertaining or even in going
out to diplomatic functions, and that
would be accepted. I think it would
narrow your life, because it is a way in
which you meet people and learn about
the country, but I don’t believe it would
affect your husband’s career.

Liaison: How do you think women of
your generation view these changes?

Mary Taylor: I suppose that some
women of my generation feel they have
had the worst of both worlds. When
they were young women they were
expected to do quite a lot. For example,
they might be asked to take a visiting
minister's wife around to see the
shops or requested to attend the
ambassador’'s dinner for a visiting
senator. Now this has totally changed.
I think that any head of post’s wife
would feel that the most she can do
now is to invite other wives to attend
a function but that she can’t require
them to help her. Yet as an ambas-
sador's wife you are still inevitably

involved when somebody important

comes and on other occasions.

Liaison: Do you see the changes hap-
pening today as positive?

Mary Taylor: Yes, I think they are geared
to a society in which the vast majority
of women work, and therefore have
developed much more independent
roles. When I first became associated
with the foreign service, a great many
women felt that their status came from
what their husbands did. Sondra
Gotlieb’s phrase, “Wife of”’, describes
this very well. Now attitudes are dif-




ferent, and this is something which I
think has changed for the better. I have
three daughters and I would not want
them to have to give up their careers.

Liaison: Many spouses are concerned
about the affect repeated moves and the
demands of the service will have upon
their own careers. Would you have any
advice or suggestions for a young couple
starting out on a foreign service career?

Mary Taylor: I sympathize with people’s
frustrations at being cut off from their
career and their future opportunities. I
think it is something a couple should
discuss very seriously when one of
them goes into the foreign service
because in many cases foreign service
life will undeniably have an adverse
affect on the spouse’s career.

The first thing I would do as a young
wife is to go over it with my spouse and
see whether this was really what we
wanted to do, and whether conceivably
my career was more important than his
and required his not being in the foreign
service. I think that there might be
some instances where one person has
to give way and I think it shouldn’t
always be the woman, it should some-
times be the man.

There is no easy way around this,
although it does depend on what one’s
career is, and it can be helped to some
extent by having arrangements with
other countries so that people can
work. Many spouses have taken
courses in teaching English as a second
language, and that is an area in which
there is a good deal of work abroad.
There are some careers that are
obviously more portable than others,
for instance, certain kinds of journalism,
translation or computer-related jobs. If
possible, it is a good idea to explore
which practical skills are worth leaming
before going on a posting.

The best suggestion I can make to
those embarking on postings, is to

O INTERVIEW O

There are a lot
of opportunities in the
developing world besides
paying work. If one is
academically inclined, there
are a host of subjects yet
unstudied. Women I know
have written and published
books on subjects un-
explored in the westem
world. Others have started
import/export businesses
that market materials from
other countries.

prepare yourself as best you can. Lear-
ning the language softens the culture
shock upon arrival, and it puts both you
and your family in a more receptive
frame of mind.

Foreign service families sometimes
forget that there are a lot of other
careers that involve moving, so it is not
a problem exclusive to the FSO. Foreign
service families have become accus-
tomed to a high success rate in their
careers, so officers and their spouses
sometimes build-up unrealistic expec-
tations for their futures forgetting that
the majority of people don't have
meteoric careers. This may be partly
due to the mystique of getting into the
foreign service.

Liaison: What aspects of foreign
service life do you feel have been of
major benefit to yourself, or perhaps
to your family?

Mary Taylor: One benefit of foreign ser-
vice life is that you tend to try to get
the most out of wherever you are. A lot
of people feel when they are posted
somewhere for three years that they

may never go there again, so, during
that time they try to get the most they
possibly can from the experience. In
foreign service life you see a lot more
and do a lot more. I believe life in the
hard posts — D posts — can be every
bit as rewarding as an A posting, par-
ticularly because of the kind of support
you get from the Department and the
foreign service community. We found
Moscow a very satisfactory place to
live, for example. The community was
like a family, making extra efforts to
involve children and families. The
problem with living in a big city like
Paris, can be the lack of contacts and
interaction. From my experience it is
not always easier to be happy in an A
post than a D post.

One maijor benefit for the children —
apart from getting a much broader view
of the world — is that they all speak
French well, and three speak it at a very
high level because they have been
educated almost entirely in French. We
also benefited as parents of children
who were in the host country’s schools.
Schools are geared to producing citizens
of that country and teach the children
values deemed appropriate to their
culture, and so this provides wonderful
insights into a country that one would
never otherwise have had. Our family
is fortunate to have profited so much
during our postings. We tend to be less
involved in physical activity and more
interested in the arts and this has
influenced our children as well. One
daughter writes an art column and her
interest is probably attributable to her
intermational experience.

I have greatly enjoyed getting to
know other countries and their cultures.
I find that as a result of living abroad
I have developed interests that give me
a lot of pleasure, and that I wouldn't
have necessarily been exposed to under
other circumstances. Of course, this var-
ies from person to person. in my case,
I have learned a bit about art and an-
tiques and I have really enjoyed that O




MY GRANDFATHER'’S HOUSE

Written by Charles Ritchie
Toronto, Ontario

Macmillan of Canada, $19.95
Reviewed by Peter Trueman
Global News, Ottawa

4 Finally, a few days ago I mentioned that
I was looking forward to Charles Ritchie’s -

new book, My Grandfathers House, to
take the bad taste out of my mouth from
less gracious writers. It was just what I
had hoped it would be, and far too short.

If you have not yet discovered the
delights of Charles Ritchie’s writing, this
latest book would be an excellent place
to start. Mr. Ritchie was one of the most
accomplished and effective diplomats this
country ever produced. He served in a
variety of key jobs, in the department in
Ottawa, and in important posts abroad.

When he retired in the early seventies,
he had eamed the right to speak his
mind, put his dinner jacket in mothballs,
and sink gratefully into a leather chair at
one of his clubs. Instead, he began the
process of editing and publishing his
diaries, and a delighted Canadian public
began discovering the other Charles
Ritchie, the engaging fellow behind the
diplomatic facade.

This was particularly enjoyable for me
because I'd known Ambassador Ritchie

in a professional way at the UN and in
Washington. Some elegant Englishman
once remarked about Vincent Massey
that he “made one feel like such a
savage”. Ambassador Ritchie had the
same effect on me. But the real Charles
Ritchie, the Ritchie already known to his
friends and revealed by the diaries, turmed
out to be warm, human, sensual, self-
deprecating, totally approachable, and a
skillful and sensitive writer. The latest
book reveals that in London during the
summer of 1931, when Mr. Ritchie was
24, his mother asked him what he pro-
posed to do with himself. “I should like”,
he said reflectively, “to be an author”. In
the meantime, he took a job on Lord
Beaverbrook’s Evening Standard, which
not surprisingly didn’t work out.

Mr. Ritchie concludes that passage
with a wry comment: “I have never been
able to rid myself of the suspicion”, he
writes, “that it takes more to be a suc-
cessful journalist than to be a successful
ambassador”. But I can say without fear
of contradiction that Charles Ritchie
would have become a brilliant correspon-
dent, if only he’'d started in the right
newsroom. As it was, journalism’s loss
was diplomacy’s gain, and he became a
better writer than most journalists ever
dream of becoming. Since the publication
of his first book 13 years ago, Charles
Ritchie has also been the author he idly
dreamed of being in 1931.
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If my arithmetic is right, he just tumed
81 and published his fifth book at about
the same time. He is an example to us
all. I'm Peter Trueman, in Ottawall

HOW TO CARE FOR
YOUR PARENTS, A HANDBOOK
FOR ADULT CHILDREN

Nora Jean Levin
Washington, D.C.
Storm King Press, $4.95

Nora Levin’s Handbook for Adult Children
is an extremely useful and informative
resource for concerned children who want
to decipher those areas where they can
be of help to their aging parents. The book
gives step-by-step suggestions for creating
personal and financial profiles, for utilizing
community resources, and for taking
measures to prevent emergencies from
turning into disasters. Particularly helpful
and important are the areas describing
hospital and medical insurance.

The author recognizes the concems and
difficulties encountered by children living
at a distance from their aging parents and
offers important suggestions to help
alleviate major problems. The book does
not, however, deal with the many emo-
tional issues connected with this situation.
still, it is an extremely valuable guide to
knowing how and when to “step in” and
start helping before adult children are
faced with an emergency O

PROCEDURES

C1rcular Document Admm.
No 17, 1988 (ABB)

: The purpose of th]S document isto cIanfy -
responsibilities in respect to medical
examinations in order to promote a com-f
prehensxve approach for detemumng 9
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From the
Foreign Service

Community Association

125 Sussex Drive, Ottawa, K1A 0G2 (613) 993-5729

FROM THE SPOUSAL EMPLOYMENT COMMITTEE

“The times they are a-changin’ " sang
Bob Dylan, and nowhere is this more
evident than in today’s employment
scene. One of the most noticeable
trends is the increased percentage of
women in the labour force, and the
increased responsibility of the positions
which they occupy. For various reasons,
which include both the desire for self-
fulfillment and economic necessity, the
two-career family is now the norm. And,
as more women join External Affairs,
male spouses are also starting to pack-
up for the posting season.

However, rotational foreign service
life can have a serious negative impact
on the employment and career pro-
spects of spouses. This was one of the
key findings of the Royal Commission
on Conditions of Foreign Service (the
McDougall Commission), which
reported in 1981. Specific examples of
the hardships faced are numerous, and

some are documented in “Not A Bed
Of Roses: The ‘New’ Foreign Service
Spouse” (Liaison, Vol. 4, No. 4).

Some spouses do not see why they
should have to put their careers on
hold, and have formed the Spousal
Employment Committee as part of the
Foreign Service Community Association.
The aim of the Committee is to elimi-
nate employment barriers at home and
abroad, and much of our work consists
of lobbying to change policies and
attitudes at the Department.

In 1985, the Committee was
instrumental in shaping the Employ-
ment Policy for Spouses and Depen-
dants. (Admin. No. 38/87. Don't leave
home without it) We succeeded in
turning what started out as a guideline
to signing personal service contracts
into an actual palicy, in which a firm
commitment is made by the Depart-
ment “to facilitate employment oppor-

FOREIGN SERVICE COMMUNITY ASSOCIATION
125 Sussex Drive, Ottawa, Ontario K1A 0G2

Telephone No.: Home .................

Name of Spouse {if married): ............

Memberships are due in January of each year.

* Membership Application
® Fee: $15.00 per year
$20.00 per family

Tel.: (613) 993-5729

tunities for spouses and dependants”.
Since then, we have been actively
involved in monitoring the effect of the
Policy, which has been uneven at best.
The Policy exists, but many attitudes
remain to be changed before it will be
implemented successfully.

During the past year, the Committee
met with the Assistant Deputy Minister
(Personnel) to discuss briefings on the
policy for heads of mission. Other
issues, such as increased efforts to
obtain more reciprocal employment
arrangements and security clearances
for spouses, were also raised. We met
with personnel officials at National
Defence, who are supportive of pro-
posing changes to the unemployment
insurance legislation.

The Committee would like to hear
about your experiences with spousal
employment matters, and is keen to
enlist the support of new members. For
further information, please contact the
chairperson, Clara Hirsch, at 237-5615.
You are all welcome to attend the next
Committee meetings, which will be at
7:30 p.m. on August 15 and September
19 in the Foreign Service Community
Association office, Room B1-108 at the
Pearson Building O




DOWN UNDER
ON TOP FOR
EXPO '88

Canada’'s Rick Hansen,
known as the Man in
Motion for his 26-month
round-the-world - wheel-
chair odyssey, has come to
a temporary stop heading
Canada’s delegation at
World Expo '88 in Bris-
bane. Mr. Hansen, age 30,
is Canada’s youngest
Commissioner-General.

search, rehabilitation and
wheelchair sports.

Expo 88 will run for six
months from April 30 to
October 30. Its theme is Lei-
sure in a World of Tech-
nology. The $565-million
fair has attracted exhibits
from 36 countries and is

expected to attract almost

eight million visitors. The
last World Expo staged in
Australia took place 100
years ago.

When Canada’s Minister

Rick Hansen at World Expo 88 in Brisbane. |

For 26 months between
1985 and 1987, Rick Hansen
wheeled himself around the
world in a wheelchair. His
inspiring 40 000 km “Man
In Motion” tour, including
3000 km in Australia, fo-
cussed attention on the
disabled, and raised $23
million for spinal cord re-

for Trade announced Rick’s
Expo appointment, most of
his countrymen cheered.

However, there were also
a few raised eyebrows.
“Many were surprised that
Canada would appoint a
disabled person to represent
it in an international arena,”
Rick says.

“But, to me, it reflects a
change in emphasis, attitude
and the perception of dis-
abled persons within Canada
and around the world.”

“I hope my appointment
may set a precedent — that
it will have an effect on the
outlook of other countries
on their disabled citizens.”

The Canadian Pavilion is
approximately 2 185 square
metres in area, with two
totem poles, an Inuksuk and
a stage with a 10-metre high

Thunderbird as distinctive

features outside the pavil-
ion. A 24 projector multi-
image presentation, “This
Is Our Home”, introduces
Canada and Canadians. The
feature presentation is a
35mm film on 5 screens

focusing on the Canadian

landscape and seasons. The

treatment is panoramic and

humorous.

Commissioner General
Rick Hansen is assisted by
a management team and 36
young Canadian hosts se-
lected from all regions of the
country. A number of Cana-
dian literary figures will also
travel to Australia, including
the authors Rudy Weibe and
Michael Ondaadtje.

SOVIET-CANADIAN
POLAR BRIDGE
EXPEDITION

On June 2nd, after more
than 100 days of arctic
travel, four Canadian and
nine Soviet skiers completed
their 1 733-kilometre jour-
ney from Severnaya Zemlya
Archipelago in.-the Soviet
Union to the Canadian desti-
nation of Ellesmere Island.

Chris Holloway of Old
Chelsea, Richard Weber of
Kingsmere, Max Buston of
Calabogie and Laurie Dexter,

"were the Canadians on the

trek.

When they reached the
North Pole on Tuesday April
26, 100 officials, politicians
and reporters . from both
countries greeted them.

The Canadians learned a
little Russian. The Soviets
were the leaders, down to
the ninth man.

The Canadians taught the
Russians to trust the taste
of pemmican, peanut butter
and the feel of Gore-Tex, a,
laminated fabric.




Richard Weber told the
CBC camera crew at the Pole:
“We are two northern peo-
ples, and if we start getting
at each other’s throats, then
we won't get to Canada. So
we have to work together,
we have to work as a team,
we have to become fairly
close.”

There was some friction.
The Soviets obeyed their
leader, but the Canadians
were always asking ‘Why?’
— ‘Why are we doing this
this way?’

“The Russians try to fight
nature. They don’t want the
best equipment, the safest
gear,” said Laroque.

“For them, the expedition
is a struggle to overcome
Mother Nature. Our guys
don't take that attitude.
They don’t try to fight
Mother Nature; they try to
live with her”.

CAFFEINE LEVEL IN
COFFEE VARIES

If that second cup of coffee
sets your nerves ajangle but
your friend stays steady as
a rock after four or five, the
difference may not only be
between the two of you but
between your coffees.

A study by Ottawa re-
searchers of the caffeine
content of coffee as brewed
in 58 homes showed the

levels ranged from 21 milli-

grams per cup to 148.

The same group tested
coffee served at 11 restau-
rants and found considerable
differences from place to
place and even sizeable dif-
ferences from one day to the
next at the same restau-
rant. What's more, the sup-
posedly decaffeinated coffee
at some restaurants had
substantial amounts of the
stimulant. There were also
big differences in caffeine
concentration among 17
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brands of instant coffee | e

prepared under identical
conditions in the lab.

The studies were con-
ducted by Bozidar Stavric |
and his colleagues at
Canada’s Health Protection
Branch.

(Reprinted from The
Washington Post.)




done. The Paris Embassy team, com-
bined with several French players from
Meudon la Forét, tried to intimidate the
small town Maple Leafs, but to no avail;
they soon saw the might of the Warsaw
warriors. Game one ended in a 6-6 tie
and game two ended in a 7-6 win for
the Canadian Embassy Paris.

A re-match date has been tentatively
made for sometime in November. The
tournament will be held either in Lahr,
Germany or Nice, France. This tourna-
ment is by no means exclusive. If you
have a team and wish to participate,
contact D. Legendre, Canadian

From left to right: First row: Andreas Lauber (Swiss Embassy), Conrad Houlden (Future All Star),
Rick Heddleston (Extemal Affairs), Steve Fader (DND), Craig Fader, Denis Legendre (External Affairs),
Lloyd Stone (MPSG), Tom Spiteri-Hay (spouse External Affairs). Second row: Mark Manning (U.S.M.G.),
Vesa Holta (Finnish Embassy), Ed Marshal (U.S. Embassy), Ronald Broderick (MPSG), Roger Smith
(CTV Correspondent London), Walter Ellison (External Affairs), Richard Trudel (spouse External

Embassy, Warsaw.

The Matejki Maple Leafs would like
to thank ABMA for their help and hospi-

Affairs), Gorden Houlden (External Affairs).

HOCKEY IN PARIS:
THE MATEJKI MAPLE LEAFS

Sometime in August of 1987, the Cana-
dian Embassy in Warsaw received
hockey equipment to suit up 15 players
through the RH/SP program. This led
to the birth of the Matejki Maple Leafs.
As the Embassy is located on Matejki
Street, the name seemed catchy and
appropriate.

A challenge was sent to the staff at
our Embassy in Moscow, then Gerry
Langelier from Paris, who one year
previously was a proud Matejki Maple
Leaf himself, accepted the challenge.
The stage was set for Valentine’s Day
Weekend, February 12 to 16. Two
games would be played.

The Maple Leafs, lead by Denis
Legendre and Lloyd Stone/MPSG, with

"help and support from the spouses,

set out on the task of raising money.
Events such as car rallies, casino
night, 50/50 draws during Beaver Club
nights etc. were all very successful. The

tality, and all our spouses for their
support, help, and most of all, their
understanding. We are happy to an-
nounce there were no petitions for
divorce during the season O

final tally came to $3 500 raised in a
span of five months.

An exhibition match was set up
against Warsaw Embassy L.E.S. Much
to our amazement, we realized, after a
9-7 loss, that more work had to be

The Matejki Maple Leafs
Denis Legendre

DIRECT COMMUNICATION WITH SPOUSES
DID YOU RECEIVE THIS ISSUE OF LIAISON DIRECTLY?

if you didn’t and would like to, or if you have a change of address, please fill in and return this form to
Posting Services Centre (ABB), Department of External Affairs,
Lester B. Pearson Building, Ottawa K1A 0G2

Direct Communication With Spouses Form -Change of Address Form

Name of spouse: ......... e NIME .o oeittieeeeeeeeeceanieeeeanaans
TR R T R R P PR PP T PR TR PP RETPRRT PP 1
T Address: ..o Old Address . ........ooiiiiiiiiiiiii i, 1
1 1
[T e ] |
| Language requested: English I:I French I:I ........................................... 1
I Name of employee: ........ ... ...l New Address ................. ...l I
1 I
L B e TR RN TRTE 1
] Division Or Post: .......oouuniieniiiiiiaiaaaneae 1 i it et s et i

Although every effort and precaution is taken to ensure the accuracy of the information contained in Liaison, the Secretary
of State for External Affairs and the Department of External Affairs do not accept any liability whatsoever for damage, loss
or injury of any nature due to any errors, omissions or inaccuracies in the information contained in Liaison. It is the respon-
sibility of the reader before relying on any information contained in Liaison, to verify the information with officers responsible
for the administration of the program or law to which the information relates.




De gauche & droite : Premier rang : Andreas Lauber (Ambassade de Suisse), Conrad Houlden (futur

ki s mi

All Star), Rick Heddleston (Affaires extérieures), Steve Fader {MDN), Craig Fader, Denis Legendre (Affai-
res extérieures), Lloyd Stone (MPSG), Tom Spiteri-Hay (conjoint, Affaires extérieures). Deuxiéme rang :
Mark Manning (U.5.M.G.), Vesa Holta (Ambassade de Finlande), Ed Marshal {Ambassade des Etats-
Unis), Ronald Broderick {MPSG), Roger Smith {Correspondant de CTV & Londres), Walter Ellison (Affai-
res extérieures), Richard Trudel (conjoint, Affaires extérieures), Gorden Houlden {Affaires extérieures).

HOCKEY A PARIS:
LES MATEJKI MAPLE LEAFS

Un jour d’aofit 1987, 'ambassade cana-
dienne a Varsovie regut un équipement
de hockey, par I'entremise du programme
RH/SP, permettant d’accommoder
jusqu’a 15 joueurs. C'est ainsi que sont
nés les Matejki Maple Leafs. L'ambassade
se trouvant sur la rue Matejki, le nom
semblait accrocheur et tout indiqué.

Un défi fut lancé aux employés de
notre ambassade a Moscou, alors, de
Paris, Gerry Langelier, naguére lui-méme
preux combattant de I'écurie des Matejki
Maple Leafs, relevait le gant. Le tournoi
devait débuter le 12 février, jour de la
Saint-Valentin, et se poursuivre jusqu’'au
16. Deux manches allaient étre disputées.

Les Maple Leafs, conduits par Denis
Legendre et Loyd Stone/MPSG/ et forti-
fiés par les conjoints, entreprirent de col-
lecter des fonds. Les rallyes, la nuit du
casino, les tirages 50/50 au cours des soi-
rées du Beaver Club et autres événements
analogues furent tous trés réussis. On ras-
sembla 3 500 % en cinq mois.

Un match de démonstration fut orga-
nisé contre 'ambassade de Varsovie.
Aprés une défaite de 9 a 7, nous nous
sommes rendus compte, a notre stupé-
faction, qu'il nous fallait travailler davan-
tage. L'équipe de I'ambassade de Paris,

qui comptait plusieurs joueurs francais
de Meudon la Forét, essaya d’intimider
les Maple Leafs miniature. Mal leur en prit
puisqu'ils eurent tét fait de constater la
puissance des guerriers de Varsovie. La
premiére manche se termina par un
match nul 6 a 6 et la deuxiéme manche
par une victoire de 7 a 6 pour 'ambas-
sade canadienne a Paris.

Un nouveau match a été provisoire-
ment fixé pour novembre. Le tournoi aura
lieu soit a Lahr, en Allemagne, ou a Nice,
en France. Ce tournoi n’est en aucune
facon exclusif. Si vous avez une équipe
et désirez participer, veuillez communi-
quer avec D. Legendre, Ambassade du
Canada a Varsovie. Les Matejki Maple
Leafs désirent remercier FABMA pour son
aide et son hospitalité, ainsi que tous les
conjoints pour leur soutien, leur aide et,
par-dessus tout, leur compréhension. 11
nous fait plaisir d’annoncer qu'aucune
requéte en divorce n'a été déposée au
cours de la saison OO

Les Matejki Maple Leafs
par Denis Legendre

1 © COMMUNICATION DIRECTE AVEC LES CONJOINTS |
I AVEZ-VOUS RECU DIRECTEMENT CE NUMERO DE LIAISON ?

1 Sinon, et si vous le désirez ou si vous avez changé d'adresse, veuillez compléter le formulaire cijoint et le retourner

ministére des Affaires extérieures, Edifice Lester B. Pearson, Ottawa K1A 0G2

Formulaire de communication directe avec les conjoints

Nomdu conjoint: ..............ooiiiiiiaiiaan.n.

|
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|
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1
|
1
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1
1
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«Bien que toutes les précautions soient prises pour assurer la justesse de linformation contenue dans Liaison, le
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quelle soit, pour les dommages, pertes ou préjudices de toute nature causés par des erreurs, des omissions
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Il y a quand méme eu
quelques frictions. Les Sovié-

a

tiques obéissaient a leur
chef, mais les Canadiens de-
mandaient toujours « pour-
quoi? » — « Pourquoi faisons-
nous cela de cette maniére? »

«Les Russes essayaient
de combattre la nature. Ils
ne voulaient pas le meilleur
_equlpement le matériel le
plus sar, » de dire Laroque.

« Pour eux, I'expédition
était une lutte contre Mére
Nature. Les nétres n'avaient
pas cette attitude. Ils n’es-
sayaient pas de combattre
Meére Nature, mais simple-
ment de vivre avec elle. »

LA TENEUR EN CAFEINE
DU CAFE EST VARIABLE

Si votre deuxiéme tasse
de café vous rend électrique,
mais que votre voisin
demeure exactement le
méme aprés quatre ou cinq
tasses, la différence n’est

pas nécessairement celle qui
existe entre vous deux, mais
plutdt celle qui existe entre
vos cafés.

Une étude effectuée dans
58 foyers par des cher-
cheurs d'Ottawa sur la
teneur en caféine du café
infusé a montré que les
niveaux allaient de 21 & 148
milligrammes par tasse.

Les mémes chercheurs
ont testé le café servi dans
11 restaurants et ont cons-
taté des différences con-
sidérables d'un endroit a
I'autre, voire des diffé-
rences importantes d'un
jour a I'autre dans le méme
restaurant. Qui plus est,
le café prétendument déca-
féiné servi dans certains
restaurants contenait des
quantités non négligeables
du stimulant. De notables
différences existent égale-
ment dans la concentration
de caféine de 17 marques
de café instantané préparé
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dans des conditions identi-
ques en laboratoire.

Les études ont été effec-
tuées par Bozidar Stavric et

ses collégues de la Direction -

de la protection de la santé
du Canada

(Tiré du Washington Post.)

croire qu’il-a déja eu une
saison prmtamére ‘Vers
1892, maisquiln'yenapas
eu depuls Par conséquent,
 les habitants de fraiche date
 d’Ottawa doivent sattendre
a remiser leurs: vétements
d’hiver habltuels ‘pour
arborer dés le jour suivant
‘habits de flanelle ou robes
de nylon, selon ce quiesta.
'propos. Au cours: de la
 saison I'uvemale laquelle :
plus souvent qu’ autrement,';'vy
commence: le ‘premier.
‘octobre pour se terminer &
la fin d’avril, nombreux sont:
les habitants de la ville qui
trouvent le réconfort en se
"rappelant que des compa- |
gnies aériennes trés efficaces
 font quotidiennement et dili- |
gemment la navette entre
leur région et les Bermudesf
ou les fles des Caraibes. Au
cours des mois d'été, la vﬂlef
ressemble presque & un.
fdesert En effet, pendant de
‘nombreuses  années, ses
habltants se sont berces de

, gardevrébe
exploration”

sahanenne




EXPO 88

Le Canadien Rick Hansen,
appelé 'nomme roulant a
cause de son odyssée de
26 mois autour du monde
en fauteuil roulant, a fait
halte quelque temps pour
diriger la délégation du
Canada a l'exposition mon-
diale de 1988, a Brisbane.
M. Hansen, agé de 30 ans,
est le plus jeune commis-
saire générale du Canada.

Au cours de son périple
autour du monde, de 1985
a 1987, Rick Hansen a par-
couru 40000 km, dont
3 000 en Australie. Attirant
l'attention sur les handi-
capés par son exploit
extraordinaire, il a recueilli
23 millions de dollars pour
la recherche sur la colonne
vertébrale, la réadaptation
fonctionnelle et les sports en
fauteuil roulant.

Expo 88 durera six mois,
du 30 avril au 30 octobre.

Elle porte sur le théme « Les
loisirs dans un monde de
technologie » et colitera 565
millions de dollars. Elle a
attiré des exposants de 36
pays et devrait attirer prés
de 8 millions de visiteurs. Il
n'y a pas eu d'exposition
mondiale en Australie
depuis 100 ans. Quand le
ministre du Commerce du

Canada a annoncé la nomi- -

nation de Rick, la plupart
de ses compatriotes ont
applaudi.

- A

Rick Hansen a I'exposition mondiale de 1988 a Brisbane.

Cependant, il en est qui
ont sourcillé. - « Beaucoup
étaient surpris d'apprendre
que le Canada se faisait
représenter par un handi-
capé pour un événement
internatiorial, » de dire Rick.

« Mais, pour moi, cela tra-
duit un changement de priori-

tés, d’attitude et de percep-

tion des handicapés au
Canada et dans le monde. »

« J'espére que ma nomi-
nation créera un précédent

et quelle influera sur la
fagon dont les autres pays
traitent leurs citoyens handi-
capés. »

Le pavillon canadien a une
superficie d'environ 2185
métres carrés. On le recon-
nait facilement a I'extérieur
par ses deux totems, son
Inuksuk et une estrade
dominée par un Oiseau du
tonnerre de 10 metres de
hauteur. Une présentation a
images multiples lancée par

T ik

24 projecteurs, « Voici notre
pays », décrit le Canada et
les Canadiens. Le grand film
de 35 mm projeté sur cinq
écrans brosse un tableau
panoramique et méme
humoristique des grands
paysages et des saisons au
Canada.

Le commissaire général
Rick Hansen est secondé par
une équipe de gestion et par
36 jeunes hotes et hotesses
choisis dans toutes les

régions du pays. Plusieurs
personnalités littéraires
canadiennes se rendront
également en Australie, dont
les auteurs Rudy Weibe et
Michael Ondaadtje.

EXPEDITION POLAIRE
SOVIETO-CANADIENNE

Quatre skieurs canadiens
et neuf soviétiques ont par-
courus 1733 kilométres
séparant 'archipel de Sever-
naia Zemlia, en Union Sovié-
tique, de I'lle canadienne
d’Ellesmere, ou ils sont
arrivés le 2 juin.

A leur arrivée au pole
nord, le mardi 26 avril, 100
hauts fonctionnaires, politi-
ciens et journalistes des
deux pays les attendaient.
Chris Holloway de Old
Chelsea, Richard Weber, de
Kingsmere, Max Buston, de
Calabogie et Laurie Dexter
sont les membres canadiens
de I'expédition. -

Les Canadiens ont appris
quelques mots de russe. Les:
Soviétiques étaient les lea-
ders, du premier au denier.
Grace aux Canadiens, ils se
sont habitués au goiit du
pemmican et du beurre
d'arachides et au contact du

Gore-Tex, un tissu laminé.
Richard Weber a déclaré

a I'équipe de télévision de
Radio-Canada, au péle:
«Nous sommes deux peuples
nordiques et, si nous com-
mengons a nous prendre a
la gorge, nous n’atteindrons
pas le Canada. Il nous faut
donc travailler ensemble, en
équipe, et nouer des liens
assez étroits.

e —————————ee———— L
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De la part de
I’Association de la communauté
du Service extérieur
125, promenade Sussex, Ottawa K1A 0G2 (613) 993-5729

DU COMITE DE L’EMPLOI DES CONJOINTS

“The times they are a-changin’” (Les
temps changent), chantait Bob Dylan.
Ce fait n’est nulle part plus évident, a
Pheure actuelle, que dans le domaine
de Pemploi. L'une des tendances les
plus visibles consiste dans le pourcen-
tage de plus en plus élevé de femmes
dans la population active et dans
Pimportance croissante des postes
qu’elles occupent. Pour diverses raisons,
entre autres le désir d’épanouissement
personnel et la nécessité économique,
la famille & deux carriéres est devenue
chose normale. Et, a mesure que le
nombre de femmes augmente aux
Affaires extérieures, les conjoints com-
mencent également a se préparer a des
postes a I'étranger.

Cependant, le service extérieur par
rotation peut comporter de sérieux
désavantages pour les perspectives
d’emploi et de carriére des conjoints.
Telle a été I'une des principales cons-
tations de la Commission royale
d’enquéte sur la situation dans le ser-
vice extérieur (Commission McDougall),

dans son rapport déposé en 1981. Les
exemples précis de difficultés rencon-
trées sont nombreux et certains sont
mentionnés dans « Le ‘nouveau’ con-
joint des Affaires extérieures: la
vie nest pas un lit de roses » (Liaison,
vol. 4, n° 4).

Certains conjoints, qui ne voient pas

pourquoi ils devraient mettre leur car-.

riere en veilleuse, ont créé le Comité de
Pemploi des conjoints, au sein de 'Asso-
ciation de la communauté du service
extérieur. Le Comité vise a écarter les
obstacles a l'emploi au pays et a
I'étranger. Une bonne partie de son tra-
vail consiste a exercer des pressions
pour obtenir des changements de poli-
tiques et d’attitudes, au Ministére.

En 1985, le Comité a suscité I'élabo-
ration de la Politique sur I'emploi des
conjoints et personnes a charge.
(Admin. n 38/87. Ne partez pas sans
I’avoir!) Nous avons réussi a obtenir que
ce qui était au début une ligne direc-
trice relative a la signature de contrats
de service personnel devienne effecti-

L’ASSOCIATION DE LA COMMUNAUTE DU SERVICE EXTERIEUR ® Demande d’adhésion
125, Promenade Sussex, Ottawa, Ontaric K1A 0G2

Numéro de téléphone: Maison ..........

Nom du conjoint (si marié(e)): ...........

Les frais d’adhésion sont payables en janvier de chaque année.

® Cotisation: 12 $ par année
20 % par famille

Tél.: (613) 993-5729

vement une paolitique comportant de
fermes engagements, de la part du
Ministére, a faciliter Femploi des con-
joints et des personnes a charge. Depuis
lors, nous avons surveillé la suite
donnée a cette politique. L'exécution en
a été a tout le moins inégale. La poli-
tique existe, mais beaucoup d'attitudes
devront encore changer pour que sa
mise en ceuvre soit vraiment réussie.

A cours de la demiére année, le
Comité a rencontré le sous-ministre
adjoint (Personnel) pour discuter de
Pexplication de la politique aux chefs
de mission. D’autres questions ont éga-
lement été soulevées, par exemple
Pintensification des démarches pour
obtenir un plus grand nombre d’arran-
gements réciproques d’emploi et le con-
trole sécuritaire des conjoints. Nous
nous sommes entretenus avec des res-
ponsables du personnel, a la Défense
nationale, qui souhaiteraient voir pro-
poser des modifications a la loi sur
I'assurance-chdmage.

Mais il y a encore beaucoup d’autres
problémes d’emploi. Il faut d’abord que
les conjoints fassent connaitre leurs dif-

_ ficultés a cet égard, afin que nous puis-

sions chercher des solutions. Le Comité

aimerait que vous lui fassiez part de vos -

expériences en matiére d’'emploi des
conjoints. II souhaiterait aussi
s'adjoindre de nouveaux membres.
Pour de plus amples renseignements,

veuillez communiquer avec la prési-

dente, Clara Hirsch, en composant
237-5615. Vous étes les bienvenus aux
prochaines réunions du Comité, qui
auront lieu & 19 h 30 les lundis 15 aoilt
et 19 septembre, au bureau de I'Asso-
ciation de la communauté du service
extérieur, piéce B-1-108 de l'édifice
Pearson OO




MY GRANDFATHER’S HOUSE

Ecrit par Charles Ritchie
Toronto (Ontario)

Macmillan du Canada, 19.95$
Commentaire de Peter Trueman
Global News (Ottawa)

Finalement, iy a quelques jours, j’ai men-
tionné que j'avais hate de lire le nouveau
livre de Charles Ritchie, My Grandfather’s
House, pour perdre ce gofit amer qui
m’était resté aprés la lecture d'écrivains de
plume moins élégante. Si vous n’avez pas
encore découvert la merveilleuse écriture
de Charles Ritchie, son dernier livre est une
excellente occasion pour commencer.
M. Ritchie est 'un des diplomates les plus
accomplis et efficaces que ce pays n’'ait
jamais produits. 1l a occupé diverses fonc-
tions clés, au Ministére & Ottawa, et &
Poccasion daffectations importantes a
I'étranger. Lorsqu'il a pris sa retraite au
début "des années soixante-dix, il avait
acquis le droit de dire le fond de sa pensée,
de mettre son smoking aux boules & mites
et de se laisser glisser gracieusement dans
un fauteuil de F'un de ses clubs préférés. Au
lieu, il a commencé & découvrir l'autre

Charles Ritchie, la personne attachante qui
se cachait derriére la fagade de diplomate.
Expérience d'autant plus plaisante pour
moi, puisque j'avais connu I'ambassadeur
Ritchie sur le plan professionnel aux
Nations Unies et & Washington. Un Anglais
élégant a un jour fait remarquer, en par-

0 COMMENTAIRES O

lant de Vincent Massey, que celui-ci « vous
faisait sentir comme un vrai sauvage».
L'ambassadeur Ritchie avait le méme effet
sur moi. Mais le vrai Charles Ritchie, le
Ritchie déja connu de ses amis et révélé par
son journal, s’est avéré une personne cha-
leureuse, compatissante, sensuelle, humble
et tout 4 fait abordable, sans compter ses
talents d’écrivain habile et sensible. Dans
son dernier livre on apprend qu'a Londres
a I'été de 1931 — M. Ritchie avait alors 24
ans — la mére de celui-ci lui a demandé ce
quil proposait faire de sa vie. «J'aimerais,
a-t-il répondu d’un ton pensif, devenir un
auteur. » Entre temps, il s’est trouvé un em-
ploi a 'Evening Standard de Lord Beaver-
brook, lequel, comme on pouvait sy
attendre, n'a pas marché. M. Ritchie con-
clut ce passage par le commentaire désa-
busé suivant : « Je n'ai jamais réussi & me
débarrasser du sentiment, écrit-il, qu'il faut
plus pour réussir comme journaliste que
pour réussir comme ambassadeur ». Mais
je puis affirmer sans risque de contradic:
tion que Charles Ritchie serait devenu un
brillant correspondant si seulement il avait
fait ses débuts dans la bonne salle de nou-
velles. Mais le destin en a voulu autrement :
Ia oi le journalisme a perduy, la diplomatie
a gagné. Depuis la publication de son pre-
mier livre il y a 13 ans, Charles Ritchie
est également devenu Pauteur qu'il révait
oisivement de devenir en 1951. Sauf
erreur, c'est 81 ans quil aeuily a @
peine un mois, et c’est a peu prés au

méme moment qu'il a publié son cinquiéme
livre. 11 est un exemple pour nous tous.
Ici Peter Trueman, & Ottawa O

HOW TO CARE FOR
YOUR PARENTS, A HANDBOOK
FOR ADULT CHILDREN

Par Nora Jean Levin
Washington, D.C.
Storm King Press, 4.95$

L'ouvrage de Nora Levin est un guide trés
utile et instructif & P'intention des enfants
qui sont préoccupés par leurs parents vieil-
lissants et qui veulent savoir comment leur
venir en aide. Le livre présente des sugges-
tions détaillées sur la fagon de créer des
profils personnels et financiers, d'utiliser les
ressources de la collectivité et de prévenir
que des urgences tournent en désastres.
Les sections traitant de I'assurance-maladie
sont particuliérement utiles et importantes.

L’auteurs reconnaft les inquiétudes et les
difficultés des enfants qui vivent loin de
leurs parents vieillissants et offre d'impor-
tantes suggestions pour les aider a résoudre
les problémes principaux auxquels ils font
face. Le livre n'aborde pas, cependant, les
nombreuses questions d’ordre émotionnel
rattachées a cette situation. 1l reste qu'il
s'agit d'un guide trés précieux qui explique
aux enfants adultes quand et comment
intervenir pour venir en aide avant que ne
survienne une urgence O




Mary Taylor : Je comprend les frustrations
éprouvées a voir sa carriére interrompue et
a perdre des chances d'avenir. Selon moj,
c’est une question qu'un couple devrait
étudier trés sérieusement lorsque I'un des
époux entre au Service extérieur, parce qu'il
est indéniable qu'en de nombreux cas la vie
qu'il faudra mener aura des conséquences
négatives sur la carmriére du conjoint.

Si j"étais une jeune femme dans cette
situation, la premiére chose que je ferais
serait d’en parler avec mon mari, de
déterminer si c’est réellement ce que nous
avions souhaité faire et s'il se peut que
ma carriére soit plus importante que la
sienne et exige qu'il renonce au Service
extérieur. Selon moi, il est des cas oit
quelqu'un doit s’effacer, et cela ne devrait
pas toujours étre la femme, mais quelque
fois aussi le mari.

Il nexiste pas de solution facile, bien
que cela dépende de la profession que
'on exerce, et que dans une certaine
mesure les arrangements pris avec
d'autres pays puissent se révéler utiles
en permmettant de travailler. Nombre de
conjoints ont suivi des cours les prépa-
rant a enseigner I'anglais comme langue
seconde; dans ce domaine, il existe de
nombreux débouchés a I'étranger. Certai-
nes carriéres sont évidemment plus faciles
que d'autres a poursuivre dans un autre
pays — par exemple, certaines formes de
journalisme, la traduction ou les emplois
de I'informatique. 1l serait bon, si possible,
de se renseigner sur les compétences pra-
tiques intéressantes a acquérir avant de
partir pour une affectation.

La meilleure suggestion que je puisse
faire & ceux qui partent pour une mission
est de s’y préparer le mieux possible.
Apprendre la langue adoucit le choc cultu-
rel éprouvé a l'arrivée et donne a lintéressé
comme a sa famille un état d’esprit plus
réceptif. Les familles des agents du Service
extérieur oublient quelque fois que de
nombreuses autres carriéres exigent des
déménagements, et que ce probléme ne
leur est donc pas réservé. Les agents du
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Outre le travail salarié,
il existe de multiples pos-
sibilités, particuliérement
dans le monde en déve-
loppement. Si I'on est
incliné a I'étude, on se
trouve devant une foule
de sujets nouveaux. Je
connais des femmes qui
ont écrit et publié des
livres sur des sujets
encore inexplorés dans le
monde occidental; d’autres
ont lancé des entreprises
d'import-export qui com-
mercialisent des matériaux
en provenance d’autres

pays.

Service extérieur et leurs conjoints se sont
habitués sur le plan professionnel & un taux
de succes élevé, si bien qu'ils congoivent
quelque fois des espoirs irréalistes quant

‘& leur avenir, oubliant que la plupart des

gens ne font pas des carriéres fulgurantes.
Cela peut étre dil en partie au prestige
attaché a l'entrée au Service extérieur.

Liaison : Selon vous, quels aspects de la

vie du Service extérieur ont été les plus
positifs pour vous-méme, ou peut-étre
pour votre famille ?

Mary Taylor : L'un des avantages de cette
vie est que vous avez tendance a vous
efforcer de profiter le plus possible de
chaque séjour. Beaucoup de ceux qui
obtiennent une affectation pour trois ans
pensent qu'ils pourraient bien ne jamais
revenir a cet endrait, si bien qu'ils s’effor-
cent de tirer tout le parti possible de leur
séjour. Le Service extérieur vous permet
de voir et de faire beaucoup plus qu'une
autre existence. Selon moi, les missions

difficiles — les missions D — peuvent étre
aussi intéressantes que les missions A,
en raison notamment de I'appui qui vous
est offert par le Ministére ainsi que par
le milieu diplomatique. Par exemple, nous
avons trouvé trés agréable notre séjour
2 Moscou. Le milieu diplomatique y était
trés accueillant, s’efforcant de faire une
place aux enfants et aux familles. Lorsque
vous vivez dans une grande ville comme
Paris, vous pouvez souffrir du manque de
contacts et de relations. Selon I'expérience
que jen ai, il n’est pas nécessairement
plus facile d’étre heureux dans une mis-
sion A que dans une mission B.

L'un des principaux avantages que nos
enfants ont retirés de cette vie — outre
une vision beaucoup plus vaste du
monde — est de bien parler frangais; trois
d'entre eux le parlent trés couramment
car ils ont fait leurs études presque entié-
rement en frangais. Nous avons égale-
ment bénéficié du fait que nos enfants
fréquentaient les écoles des pays ot nous
séjournions. L'école a partout pour but
de former des citoyens et de faire acquérir
aux enfants les valeurs jugées appropriées
a la culture nationale, si bien que les
parents d'éléves peuvent acquérir du
pays une connaissance intime qui leur
serait inaccessible autrement. Notre
famille est privilégiée d'avoir pu tirer tant
de profit de nos affectations. Nous avons
tendance a accorder moins d'importance
aux activités sportives et davantage aux
arts, ce qui a également eu une influence

. sur nos enfants. L'une de nos filles rédige
une chronique artistique et ses goits peu-

vent probablement étre attribués a ses
séjours dans plusieurs pays.

J'ai beaucoup aimé étre en mesure de
découvrir d’autres pays et d’autres cul-
tures. Vivre a l'étranger m’a permis
d'acquérir les gofits dont je tire beaucoup
de plaisir et qui ne me seraient pas néces-
sairement venus dans d’'autres circons-
tances. Bien entendu, cela varie d’'une
personne a l'autre. En ce qui me concerne,
j'ai pu acquérir certaines connaissances
en matiére d'art et d’'antiquités et ce a
mon grand plaisir.




La vie de Mme Mary Taylor est liée au
Service extérieur canadien depuis 31
ans, c'est-a-dire depuis qu’elle a épousé
M. James Taylor, en 1957. Elle a rencon-
tré son mari a New Delhi oli elle exer-
cait les fonctions de deuxiéme secré-
taire au haut-commissariat de
Grande-Bretagne alors que M. Taylor
occupait le méme poste au haut-
commissariat du Canada. Ils ont élevé
cing enfants et leur vie commune a eu
successivement pour cadre New Delhi,
Paris (@ deux reprises), Moscou et
Bruxelles. Mme Taylor travaille a temps
partiel en qualité de rédactrice en chef
et de traductrice. Le couple est actuel-
lement installé a Ottawa oii M. Taylor
occupe le poste de sous-secrétaire
d’Etat aux Affaires extérieures.

Liaison : Comment décririez-vous briéve-
ment le role d’épouse d’un jeune agent
que vous avez tenu au début de votre
vie dans le cercle du Service extérieur ?

Mary Taylor : Aprés mon mariage, j'ai
continué a travailler au haut-
commissariat de Grande-Bretagne a New
Delhi. Mes supérieurs en étaient heureux
parce qu'ils n'avaient pas a se soucier de
me remplacer immédiatement et que cela
libérait un appartement ! Toutefois, mon
mari a recu du ministére des Affaires exté-
rieures une lettre demandant que je quitte
mon emploi aussitdt que possible et que
j’établisse mon identité d'épouse de diplo-
mate canadien.

Lorsque nous sommes entrés au Ser-
vice extérieur, I'évaluation du rendement
comportait une section dans laquelle pou-
vaient figurer des commentaires sur
I'épouse de I'agent. Au cours de notre pre-
mier séjour en France, un passage du rap-
port établi sur mon mari décrivait mon
comportement en qualité d'épouse et,
étant donné que ces commentaires
étaient favorables, ils ont probablement
augmenté les chances d’avancement de
mon mari, ce qui n'aurait pas été le cas
g'ls avaient été défavorables.

A cette époque, on s’attendait a ce
quune jeune femme prenne davantage
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part aux activités mondaines. A tous les
échelons, on disposait de serviteurs plus
nombreux et on était donc censé assister
a plus de réceptions. Bien que cela ait
dépendu du lieu d’affectation et de la per-
sonnalité de la femme de 'ambassadeur,
il est certain que durant cette période les
épouses pouvaient quelquefois étre tenues
de se rendre & un diner officiel alors
qu’elles étaient & peine en état de mettre
une robe du soir. Bien entendu, seule une
personne assez exigeante avait ce genre
d'attentes, mais on vous faisait com-
prendre que si vous ne vous rendiez pas
a la réception, ce serait un mauvais point
pour vous. On s’attendait également a ce
gque vous receviez, et si vous ne le faisiez
pas, on pouvait vous rappeler a 'ordre.

Liaison : En quoi le réle des épouses s'est-
il transformé depuis votre premiére dffec-
tation ?

Mary Taylor: Je pense qu'une jeune
épouse pourrait maintenant arriver dans

jmwimporte quelle mission et déclarer

quelle ne tient pas a recevoir, ni méme
a assister a des réceptions diplomatiques,
et cela serait accepté. Selon moi, ce serait
appauvrir son existence, parce que les
réceptions permettent de rencontrer des
gens et d’apprendre a connaitre le pays,
mais je ne crois pas que cela aurait une
incidence sur la carriére du mari.

Liaison: Selon vous, comment les
femmes de votre génération voient-elles
ces changements ?

Mary Taylor : je suppose que certaines
ont le sentiment d'avoir perdu sur les
deux tableaux. Lorsqu'elles étaient de
jeunes épouses, on attendait beaucoup
d’elles. Par exemple, on pouvait leur
demander d'accompagner dans les maga-
sins la femme d'un ministre en visite
ou d’assister au diner offert par 'am-
bassadeur a un sénateur de passage.
Maintenant, c’est entiérement différent.
La femme d'un chef de mission estime
guelle peut tout au plus inviter les
autres épouses & assister a une récep-
tion, sans pouvoir leur demander de
l'aider. Cependant, il reste indispen-
sable qu'une femme d’ambassadeur
tienne son réle lorsque des visiteurs
importants se présentent, ainsi qu'a
d’autres occasions.

Liaison : Considérez-vous comme posi-
tifs les changements qui se produisent
aujourd’hui ? :

Mary Taylor : Oui, ils me paraissent cor-
respondre & une société dans laquelle la
grande majorité des femmes travaillent
et ont donc acquis une indépendance
beaucoup plus grande. A 'époque ot  ai
connu la vie du Service extérieur, beau-
coup de femmes estimaient que leur
situation était déterminée par celle de leur
mari, ce que décrit trés bien I'expression
de Sondra Gotlieb, « Wife of ». Aujourd'hui,
les attitudes sont différentes, et c’est
quelque chose qui a changé pour le
mieux, selon moi. J'ai trois filles et je ne
souhaiterais pas quelles aient a aban-
donner leur carriére.

Liaison : Nombre d’épouses s'inquiétent
de lincidence qu'auront sur leur propre
carriere des déménagements répétés
ainsi que les exigences du Service exté-
rieur. Auriez-vous des conseils ou des
suggestions @ [lintention d'un jeune
couple entrant dans cette carriére ?

e




LE COLLEGE PEARSON — 'AVENTURE DANS LES ETUDES (suite)

campus qui ne se trouvent jamais a plus
de trois minutes I'un de l'autre, et cette
proximité contribue a donner le sentiment
que l'on fait partie d'un petit village
d’environ 250 personnes.

Le programme de préparation au
diplome est exigeant et comprend deux
langues (généralement la langue mater-
nelle de I'étudiant, plus une langue «étran-
géren), de I'économie, de T'histoire, de la
philosophie, de anthropologie sociale, de
la biologie, de la chimie, de la physique,
des mathématiques ainsi que des cours
optionnels en art ou musique, ou un
deuxiéme cours dans une autre matiére,
parfois une troisiéme langue. On étudie
également les affaires internationales.
L'anglais est la principale langue d’ensei-
gnement, mais certains cours sont
donnés en frangais. On Y retrouve égale-
ment une matiére qui n'est pas enseignée
dans les écoles canadiennes, soit un cours
sur la théorie de la connaissance, ot I'on
examine les rapports entre les diverses
disciplines scolaires.

Une fois par semaine, tout le monde
se réunit pour assister a un concert ou

Lountrizs ra

Argentina Australia

Bahamas Barbades

Belgium Bolivia Brazil .

Bulgaria Canada (all provinces and territories)

Chile China (People’s Repubilic}

Colombia Costa Rica
Denmark
Ecuador
Egynt
Ethiopia
Fiji Finland
' France Ghana
Guatemata -
Hong Kong
India

Hungary
indonesia
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un débat, ou pour écouter un orateur
choisi parmi les étudiants ou le personnel,
ou venant de I'extérieur. En outre, durant
leurs deux années de collége, les
étudiants sont tenus de rédiger un
mémoire de 5 000 mots portant sur un
aspect quelconque d’'une matiére étudiée.
En plus de tout cecj, ils doivent participer
a un ou plusieurs services (pour I'école,
la communauté ou la «Race Rocks Eco-
logical Reserve» située non loin). C’est un
programme chargé et, selon, le directeur
Tony Macoun, ancien directeur du Collége
Ashbury, a Ottawa, le Collége doit aider
les étudiants a gérer leurs temps
efficacement.

Bien str, le simple fait de vivre dans
une communauté fermée regroupant au
moins 63 nationalités est éducatif. Une
cinquantaine d'étudiants soit 25 pour
cent viennent de toutes les provinces et
tous les territoires du Canada,..les pays
“hispanophones d’Amérique centrale et du
sud envoient pour leur part environ 20
pour cent des étudiants...(tandis que les
30 pour cent restants viennent d’Asie,

studen? npody, 1987-38
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" Nigeria Norway
Pakistan Pareszin_e'
Panama Peru
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Sierra Leane
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South Africa
Swaziland
Sweden
Switzerland
Thailand

Turkey Uganda
United Kingdom  United States
Uruguay Venezuela

West Germany  Westem Samoa

Yugoslavia

d’Afrique, d’Australie, de Nouvelle-
Zélande, des Antilles et des Etats-Unis).
Lester Pearson avait exprimé le sou-
hait que le collége soit ouvert a tous les
étudiants qui en avaient la capacité, quels
que soient leurs moyens financiers, et
c’est pourquoi tous les étudiants de
Pearson bénéficient de bourses.

La sélection des étudiants est effectuée
par des comités nationaux ou provin-
ciaux, en vertu de lignes directrices éta-
blies par le bureau des United World
Colleges, qui tiennent compte non seule-
ment des résultats scolaires des jeunes,
mais également des contributions que
ceux-ci sont susceptibles d’apporter au
programme du collége et des avantages
qu’ils pourront en retirer — ni le Collége
Pearson ni aucune de ces écoles tout a
fait uniques ne manquent jamais de
candidats.

Les United World Colleges ne peuvent:

résoudre tous les problémes mondiaux,
mais ils ont fait quelques pas dans la
bonne direction en donnant a des jeunes
intelligents et plein d’énergie, des legons
de diversité géographique, raciale et cul-
turelle et en leur apprenant & vivre
ensemble malgré leurs différences OO0

Jack Manore, Victoria (C.B.) (traduction
d’un extrait de Canadian Geographic).
Pour plus ample information, consulter
le numéro d'avril/mai du Canadian
Geographic.




OLE COLLEGE PEARSON — L’AVENTURE DANS LES ETUDES O

Le Collége Lester B. Pearson du Paci-
fique, situé a 29 kilométres a l'ouest du
centre-ville de Victoria, a été fondé en
1974. Cétait le deuxiéme United World
College, et il en existe actuellement six.
Le premier, le Collége de I'Atlantique, a
ouvert ses portes au pays de Galles en
1962 dans le but d’instruire des jeunes
de races et nationalités différentes dans
un climat de compréhension et d’ouver-
ture d’esprit, en mettant I'accent sur le
service a autrui. C’était une aventure aux
objectifs nobles. Lester Pearson, Prix
Nobel de la paix et Premier ministre du
Canada a I'époque, avait vu I'intérét de
rassembler des jeunes dans un milieu
stimulant «sans égard a larace, la religion
ou la politiquen. 1l révait de voir une telle
institution au Canada et le Collége de I'lle
de Vancouver est un hommage a sa
mémoire. Auvjourd’hui de nombreux Cana
diens éminents siégent & son conseil
d’administration en lui accordant leur
patronage.

Des batiments de cédre de faible hau-
teur entourés de grands arbres se fondent
dans le paysage qui descend jusqu'a
Pedder Bay. Deux cent étudiants sont
répartis dans cing «maisons» nommées
d'aprés leurs parrains : Calgary, Japan,
Victoria, East (legs privé) et McLaughlin

-(Fondation R. Samuel McLaughlin) —

chacune d’elle ayant ses «parents» qui
habitent sur place, c’est-a-dire des mem-
bres de la faculté mariés (certains ayant
des enfants), disponibles en tout temps
pour les jeunes.

Dans ces maisons sont logés, a des
étages différents, un nombre a peu prés
équivalent de jeunes hommes et de
jeunes filles; tous partagent une salle com-
mune qui sert également de salle de
classe. Chaque maison regroupe des étu-
diants de premiére et de deuxiéme année.
il y a généralement un Canadien dans
chaque chambre de quatre lits, les autres

i

occupants étant choisis de maniére a
mélanger les nationalités de méme que
les anciens et les nouveaux; ainsi, le sen-
timent d’appartenir a une famille inter-
nationale est créé dés le premier jour.

Chaque année au mois
de septembre, une cen-
taine de nouveaux étu-
diants entament un cours
de deux ans qui les pré-
pare au Baccalauréat
international. Les étu-
diants peuvent passer
leur examen en frangais,
en anglais ou en espa-
gnol et le dipléme du Bl
donne accés a quelque
600 universités dans
46 pays.

Certains membres de la faculté habitent
dans des quartiers réservés au personnel,
tandis que d'autres vivent hors du
campus. Les laboratoires, la bibliothéque,
les salles de conférence, les salles com-
munes, I'administration, la piscine, l'infir-
merie et la salle a manger se trouvent
dans d’autres batiments. Des chemins
pavés relient les divers endroits du
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OLE CANADA ACCUEILLE LE SOMMET ECONOMIQUE 1988 0

Le gouvernement du Canada sera 'hote
du quatorziéme Sommet économique, qui
se tiendra a Toronto du 19 au 21 juin
1988. Le Premier ministre Brian Mulroney
accueillera les chefs des six autres prin-
cipales démocraties industrialisées — la
France, la République fédérale d'Alle-
magne, 'ltalie, le Japon, le Royaume-Uni
" et les Etats-Unis d’Amérique — ainsi que
de la Commission des communautés
européennes. Le Canada avait déja été
I’héte du Sommet économique de 1981,
qui avait eu lieu & Montebello, prés
d’Ottawa.

Depuis 1975 — année ou Valery Gis-
card d’Estaing a organisé le premier
sommet économique a Rambouillet, en
France —; de nouveaux ponts de coopé-
ration internationale ont été construits en
vue de rétablir et de maintenir la crois-
sance économique mondiale. Parmi les
réalisations du Sommet, mentionnons les
ententes visant a contréler le terrorisme
aérien, la déréglementation du secteur
énergétique et la réduction de certaines
barriéres protectionnistes restreignant le

commerce international. Le Sommet n'a
ni siége ni secrétariat permanents. Depuis
le début de ses assises annuelles en 1975,
il a été tenu par rotation dans les divers
Etats membres : 8 Rambouillet, en France
(1975), a Porto Rico (1976), a Londres
(1977 et 1984), a Bonn (1978 et 1985),
a Tokyo (1979 et 1986), a Venise (1980
et 1987), a Ottawa/Montebello (1981), a
Versailles, en France (1982) et a Williams-
burg, aux Etats-Unis (1983).

Bien que les sommets économiques ne
soient pas un lieu de décision, ils consti-
tuent néanmoins une occasion unique
pour les chefs des principaux pays indus-
trialisés de discuter de problémes com-
muns de facon directe et sans formalités.
Collectivement, les participants au
Sommet peuvent mettre en branle des
changements couvrant toute la gamme
des questions d'intérét général et, sou-
vent, dresser un programme pour agir sur
le systéme économique international.

L'objectif permanent des sommets est
drarriver a établir des politiques écono-
miques compatibles parmi les pays

participants afin de favoriser une crois-
sance mondiale qui puisse &tre soutenue,
et de définir des réponses efficaces et
cohérentes aux défis économiques a
mesure qu'ils se présentent. La nécessité
d’une coordination accrue des politiques
reflete la grande interdépendance des
nations dans I’économie globale
d’aujourd’hui.

L'ordre du jour des questions de fond
qui seront examinées au Sommet 1988
sera dressé par Mme Sylvia Ostry, la
représentante personnelle du Premier
ministre au Sommet économique. Le
Canada tachera d'aider a faire progresser
I'ensemble des questions qui seront étu-
diées : I'adoption de politiques macro-
économiques appropriées; le protection-
nisme et la nécessité de renforcer le GATT;
les difficultés économiques des pays
en développement les plus pauvres; la
dette des pays du Tiers monde; les rela-
tions Est-Ouest; et d’autres questions éco-
nomiques et politiques OO

[0 ACCORDS DE RECIPROCITE D’EMPLOI CONCLUS AVEC LE BRESIL O

Le 6 juillet 1987, les ambassades du
Canada, du Royaume-Uni et des Etats-
Unis d’Amérique, lors d'une cérémonie
conjointe, ont échangé des lettres avec
le ministre des Relations extérieures du
Brésil, I'honorable Roberto de Abreu
Sodré, qui constituaient des accords de
réciprocité d’emploi visant a permettre
aux personnes a la charge d'employés
des missions diplomatiques et des ambas-
sades dans leurs pays respectifs de tra-
vailler sur le marché local.

Ce n'est pas la premiére fois que le
Canada conclut un tel accord, mais il
s'agit d'un précédent historique pour le
Brésil, qui n'avait jamais signé de tels
accords de réciprocité. Aussi nous a-t-il
fallu deux ans pour mener les négocia-
tions a terme. Finalement, c’est probable-

ment a la suite de l'intervention person-
nelle du ministre des Relations extérieures
lui-méme, qui a contribué a moderniser

les conditions d'affectation du service .

De gauche a droite: Roberto de Abreu Sodré, ministre des

diplomatique brésilien, que ces accords
ont pu étre conclus O

Richard Belliveau
Conseiller et consul

Relations extérieures

du Brésil, Marcos Azambuja, sous-secrétaire @ l'’Administration, Richard Belliveau,
conseiller et consul a I'ambassade du Canada et Harry Schlaudeman, ambas-

sadeur des Etats-Unis.

Photo par: Chuck Barry




a la prise de décision associée aux
mesures qu'il faut prendre.

Le vidéo traite également d'autres
questions, allant des problémes sou-
levés par les mauvaises rencontres, au
besoin des adolescents plus agés
d'acquérir une expérience de travail et
de trouver des moyens intéressants de
s’occuper. Les jeunes participants au
groupe de discussion qui ont vécu cette
expérience, parlent de leur vie a
I'étranger dans un milieu « transparent »
ou la vie privée est trés limitée, ainsi
que de ce qu'ils ont éprouvé en retour-
nant dans leur pays.

Bien entendu, ce vidéo a été congu
pour des familles américaines et parle de
problémes plus spécifiquement améri-
cains, mais le traitement du sujet est suf-
fisamment vaste pour intéresser aussi
les familles canadiennes. Le Dr Elmore
Rigamore présente quelques principes
fondamentaux de la psychologie des
enfants et encourage les parents a faire
preuve de tolérance, de fermeté et de
bon sens dans leurs rapports avec leurs
adolescents. Le Dr Rigamore insiste
particuliérement sur le fait que le réle
des parents, quel que soit I'endroit otx
ils vivent, est d’aider leurs enfants a tra-
verser le mieux possible ces étapes
importantes de I'adolescence.

Le vidéo ne cherche pas a traiter de
facon exhaustive les questions et les
problémes que représente I'éducation
des adolescents a I'étranger. On espére
plut6t qu'il aidera les familles et servira
de base de discussion aux parents et
aux adolescents eux-mémes.

Adolescents Abroad est Tun des
vidéos sur la famille que 1'on peut se
procurer aupreés du Centre des services
a l'affectation a Ottawa. Le Centre pos-
séde une variété de documents qui sont
mis a la disposition du personnel affecté
a l'étranger O

AMBASSADES ELEGANTES :
PORTES OUVERTES POUR ORGANISMES DE CHARITE

Une maison solaire avec 99 fenétres
et une ambassade possédant une collec
tion de jades et d'ivoires chinois étaient
parmi les six résidences ayant participé
cette année aux visites de maisons et
jardins organisées par le Imperial Order
of the Daughters of the Empire.

Pour la 28 campagne de levée de
fonds annuelle, on a organisé une visite
des jardins historiques du Berkenfels
Estate qui entourent sur plus de neuf
acres la plus anciennes maison du Parc
Rockcliffe.

L’'ambassade de Malaisie, dans Rock-
cliffe, est une maison de pierres et de
stuc de style Tudor, construite dans les
années 1930. Occupée par le Haut-
Commissaire Puan Sri Thomas Jayasu-
riya et sa femme Helen, la maison
posséde une collection de cartes ancien-
nes de I'Asie du Sud-Est et un batik
encadré représentant une récolte de riz
a Sabah, province d'origine du Haut-
Commissaire, au nord-est de Bornéo.

La grande salle de réception, avec
son plafond cathédrale, est séparée en
deux salons par une magnifique che-
minée double en grés. La piéce occupe
tout T'arriére de la maison et les
immenses fenétres, qui vont du sol au
plafond, donnent sur le jardin.

L'ambassade d'Argentine, également
a Rockcliffe, est une maison vieille de
78 ans, achetée par le gouvernement
de I'Argentine en 1956. La salle a
manger carrée comporte une cheminée
de marbre surmontée d'un tableau
argentin et un meuble de bois blanc en
forme d'arche dans lequel sont exposés
des obijets en argent. Un tapis argentin
typique en peau de vache orne le
bureau lambrissé confortable. Dans le
salon, Marie, la femme de 'ambassa-
deur Francisco José Pulit, a réparti ses
collections d'objets en argent et de
boites a pilules.

Un peu plus bas dans la rue, se

trouve une grande maison de grés

appartenant au gouvernement ameéri-
cain pour son « ministre de 'ambas-
sade » ou ambassadeur adjoint. Actuel-
lement, ce poste est occupé par Dwight
Mason qui habite dans cette maison
vieille de 50 ans, avec sa femme Susan.

La véranda, remplie de plantes et
donnant sur le jardin, a été rajoutée
il y a deux ans pour agrandir I'espace
de réception. Elle peut contenir environ
22 personnes.

Faisant contraste avec les ambas-
sades, la nouvelle maison de Jillian
et Michael Edelson, criminaliste, est
de loin le batiment le plus moderne
de la visite. Batie a flanc de coteau
dans Rothwell Heights, cette maison
solaire congue par 'architecte Chuck
Wheeler, est éclairée de 99 fenétres et
divisée en plusieurs ailes entourant une
cour centrale. '

La maison de l'économiste O.l].
Firestone et de sa femme Barbara, dans
Rockcliffe, a été congue en fonction
de la collection d'art que posséde le
couple. Parmi les tableaux, des ceu-
vres de AY. Jackson et d'artistes plus ré-
cents et plus abstraits comme Jean-Paul
Riopelle et Ghitta Caiserman-Roth. Une
sculpture massive en métal intitulée
I'Arbre, de Louis Archambault, trone
devant une fenétre du salon. Barbara
Firestone aime a dire que leur maison
est le reflet de leur philosophie, selon
laquelle l'art sert a vivre avec confort
et élégance.

Comme d’habitude, le produit de la
visite financera des bourses, des prix sco-
laires et des ceuvres de charité O

Ina Swedler,
correspondante du Citizen

(Traduction d’un extrait du Ottawa
Citizen du 30 avril 1988.)
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0« ADOLESCENT ABROAD » — CRITIQUEDO

nges
et
dolescents

L'adolescence est une période souvent
difficile. Bon nombre d’entre nous nous
rappelons cette époque de notre vie
avec des émotions diverses. Nous nous
souvenons en effet que nos moments
de triomphe étaient facilement écrasés
par nos nombreuses angoisses. Grandir
dans une famille du service extérieur
représente une difficulté supplémentaire
pour des adolescents qui doivent démé:
nager a ce moment crucial de leur vie.

Adolescents Abroad est un vidéo
préparé par le Family Liaison Office du
Department of State des Etats-Unis pour
aider les familles & faire face a certains
des problémes qu'elles peuvent con-
naitre en élevant des enfants dans le
milieu du service extérieur. On y voit
le Dr Elmore Rigamore, psychiatre du
State Department et cing participants
& une tribune qui ont une expérience
de ce milieu : un éducateur, un travail-
leur social, une mére de sept enfants
et deux jeunes adultes.

L'émission donne un apercu des trois
étapes de I'adolescence et explique les
changements physiques, émotionnels

et intellectuels par lesquels passent
les jeunes gens et jeunes filles avant
de devenir adultes. Ces changements
créent inévitablement toutes sortes de
tensions. Les changements d’humeur
associés a 'impatience des adolescents
de connaitre I'indépendance de la vie
d’adulte, font de ces années un moment
difficile & passer pour toute la famille.

L'adolescent a besoin en particu-
lier de se détacher de sa famille et
d’acquérir l'autonomie qui lui sera
nécessaire eri tant qu'adulte. Or, cela
devient trés difficile pour les enfants
d'une famille qui se déplace a I'étranger.
Les déménagements fréquents les
empéchent de nouer des liens amicaux
solides a l'extérieur de leur famille, ce
qui accroit leur dépendance émotive a
I'égard de la famille immédiate. En fai-
sant partie d’un groupe unique et bien
visible a I'étranger, ils se sentent limités
par les conséquences que pourrait avoir
leur comportement sur la position de
leurs parents et se sentent peut-étre
moins libres d’essayer de nouvelles
formes d’expression qui les différencient
de la génération de leurs parents et qui
sont normales a cet age-la.

Le vidéo insiste sur les problémes
que créent de fréquents déménage-
ments et 'adaptation a de nouvelles
cultures. Le Dr Rigamore et les autres
participants soulignent que pour l'ado-
lescent, le déménagement représente
un traumatisme. Il doit quitter un milieu
familier et tout recommencer dans une
nouvelle maison, une nouvelle école, de
nouveaux amis et peut-étre trouver un
ou une amie. D'autre part, il doit éga-
lement s’habituer a vivre dans une nou-
velle culture qui peut étre extrémement
différente de celle qu'il connaissait
jusque-la. Alors que les parents vou-
draient que la famille apprenne a con-
naitre les gens et les institutions cultu-
relles de leur nouveau pays, les enfants

peuvent continuer plutét de ne s'inté-
resser quaux derniéres nouveautés
musicales et autres de leur propre cul-
ture. 1l y aurait lieu de les satisfaire a
cet égard en s’abonnant par exemple
a des magazines qui les tiendront au
courant de la mode, des films et de la
musique nord-américaine. Il est compre-
hensible que de nombreux enfants
soient malheureux d'avoir quitté leurs
amis et soient peu disposés a nouer de
nouvelles amitiés, quand ils savent
qu'ils devront les laisser eux-aussi. Le
vidéo montre comment les parents peu-
vent aider les enfants a surmonter cer-
taines de ces craintes en donnant
exemple et en s'effor¢ant de maintenir
les liens familiaux et les amitiés au
cours des années et malgré les dis-
tances. Les parents peuvent également
collaborer avec I'école ou d’auires mem-
bres du groupe afin d'établir un pro-
gramme qui permettra aux jeunes
arrivés de connaftre d'autres enfants qui
se sont déja adaptés a la vie dans le
nouveau poste.

Un déménagement se fait
en quatre étapes :.les
adieux au quartier et aux
amis; le détachement
physique et sentimental;
le déménagement propre-
ment dit et la période

de familiarisation avec

le nouveau milieu et fina-
lement une période
d’adaptation.

Le Dr Rigamore conseille fortement
aux parents de parler avec leurs enfants
d'un prochain déménagement. Les ado-
lescents ont besoin d’en connaitre les
raisons et de sentir qu'ils participent




De plus en plus, les familles du service
extérieur sont confrontées a la difficulté
de procurer a leurs parents ou a d’autres
membres de leur famille, les soins néces-
saires alors qu'ils sont en poste a
I'étranger. 1l existe trés peu de précédents
pour aider ces familles a traverser ces
moments difficiles durant lesquels elles
se sentent parfois trés seules.

Les problémes que posent ces « soins
a distance » ne sont pas négligeables.
Pour la plupart des personnes agées et
leurs familles, il y a avant tout, la crainte
de ne plus revoir ceux qu'on aime. Et a
la peine que I'on ressent a voir diminuer
la santé d’'un parent, se rajoutent les pro-
blémes de logistique que représentent les
dispositions & prendre pendant que la
famille se trouve en poste a I'étranger. Des
conflits peuvent survenir entre fréres et
sceurs, lorsqu'il faut décider qui doit
assumer la responsabilité des soins des
parents, tandis que le fils, la fille ou les
petits-enfants en mission au loin, se sen-
tent frustrés de ne pouvair entretenir de
rapports constants avec ceux qui leur
sont chers. Pour surmonter ces difficultés,
il faut se préparer d’avance. Ce n'est qu'a
cette condition que votre famille pourra
avoir l'esprit tranquille quand elle se
trouve au loin.

«La derniére chose a faire est
d’attendre qu'une crise se produise»
affirme Suzanne Smith ». « Beaucoup de
gens ont du mal a raisonner lorsque I'état
de santé de leur parent s’aggrave et qu’ils
se rendent compte qu'ils ne s’en sortent
plus. 1l faut étre prét d’avance et lorsque
le moment arrive, les choses sont moins
pénibles »n.

Les familles doivent examiner les res-
sources qui existent dans le quartier ou
le parent habite. Marjorie Caverly, des
Affaires extérieures, recommande de con-
sulter les personnes agées et de les faire
participer a la décision. Si vous cherchez
un endroit ot vous pourriez placer un
membre de votre famille, emmenez la per-
sonne avec vous pour qu'elle vous dise
ce qu'elle pense des lieux, de la direction
et des résidents.

0 DES SOINS A DISTANCED

1l existe divers niveaux de services
selon les besains des clients. Suzanne
Smith précise que grace a 'amélioration
des services de soins a domicile, bien des
personnes dgées peuvent rester chez elles
plus longtemps qu’avant. « Les services
de soins de santé a domicile se sont gran-
dement améliorés et cela permet aux
gens de garder leur autonomie, moyen-
nant un peu d'aide de I'extérieur. Nous
disons toujours que les gens devraient
rester chez eux tant qu'ils en sont capa-
bles, méme s’ils ont besoin d'un peu
d'aide. »

Les niveaux de soins de santé en éta-
blissement sont déterminés en fonction
des besoins des clients. Les soins donnés
en milieu institutionne!l s’adressent aux
personnes qui en ont besoin pendant une
période allant jusqu’a une heure et demie
par jour. Les soins prolongés s'appliquent
a celles qui ont besoin d'une heure et
demie & deux heures et demie de soins.
Quant a celles qui ont besoin d’au moins
trois heures de soins par jour, elles entrent
dans la catégorie des «traitements de
maladie chronique ».

Pour déterminer le niveau d'aide dont
les clients ont besoin, le service fait faire
un bilan médical et demande a une infir-
miére de la santé publique d’évaluer com-
ment la personne fonctionne. 1l ne faut
pas oublier qu'il y a des listes d’attentes
pour tous les niveaux de soin. Dans le cas
des soins de maladies chroniques,
Iattente peut étre d’'un ou deux ans.

Le fait de savoir que I'on s’occupe bien
de votre parent vous aidera a avoir
I'esprit tranquille lorsque vous serez au
loin. Mais il est également essentiel pour
le parent agé, comme, pour l'enfant
adulte, de garder le contact. Marjorie
Caverly rappelle combien il importe que
la famille & I'étranger entretienne une cor-
respondance réguliére. Recevoir fréquem-
ment des nouvelles de ses enfants et
petits-enfants a bien plus de valeur que
n'importe que! cadeau. L'échange de
cartes et de lettres aide & compenser
I'éloignement des membres d’'une méme
famille séparés par des continents et a

réduire lattente entre deux visites.
Lorsque cela est possible, I'envoi de mes-
sages enregistrés sur bandes en cassettes
permet un dialogue en plusieurs dimen-
sions ol I'on échange plus que des mots :
les vaix, les sons, les chants, les rires don-
nent davantage de volume. Des bénévoles
ou des infirmiéres peuvent aider grand-
pére ou grand-mére a enregistrer leur
message et a I'expédier a la famille.

Pour tous renseignements sur les
services & domicile ou en établisse-
ment, on peut contacter les services
de la province ou, dans la région
d'Ottawa, appelez Suzanne Smith, du
bureau du service de la coordination pour
le Placement, au (613)727-0132. Aux
Affaires extérieures, c'est a Marjorie
Caverly quil faudra vous adresser au
(613)992-1641 si vous avez besoin
d'assistance pour connafre les ressources
disponibles dans la région ou la personne
intéressée réside O

(Traduction d’extraits du Ottawa Citizen
du 8 mai 1988.)




0 ARTS ET CULTUREL

LE SOUFFLE DE L’ESPRIT — Traditions artistiques des premiers habitants du Canada

Masque - Tsimshians de la cote
période préhistorique.
Musée canadien des civilisations

«Le souffle de I'esprit», une exposition
contenant les meilleures collections de
musée d'art autochtone est présente-
ment dans la région de la Capitale natio-
nale, a I'édifice Lome.

L'exposition met en évidence des cen-
taines d'objets, fabriqués par les Amérin-
diens et les Inuit du Canada, que les
explorateurs et les missionnaires euro-
péens et les premiers visiteurs en Améri-
que du nord ont recueillis. Beaucoup de

ces objets ont été ramenés pour la pre-
miére fois au Canada en vue de la grande
exposition d'ceuvres d'art autochtone
initulée «Le souffle de I'esprit».

Des amulettes et des colliers, des
bols et des masques rituels, des armes,
des vétements décorés de fagon
exquise, des canots et des selles, des
poupées et une foule d’autres ceuvres
constituent la riche collection de plus
de 650 objets réunis pour illustrer la vie
et les valeurs des peuples autochtones
a I'époque de leurs premiers contacts
avec les Européens.

L’exposition «Le souffle de I'esprit»
contient les meilleurs collections de
musées d'art autochtone et, pour la pre-
miére fois depuis des générations, beau-
coup d’objets d’une valeur inestimable
provenant de musées étrangers et de
collections privées.

Par exemple, un magnifique panier
tissé avec plusieurs sortes de fibres végé-
tales, créé au début du dix-septiéme
siécle par une Amérindienne inconnue,
de la région des Grands Lacs au Canada.
Elle était a la fois méticuleuse et ingé-
nieuse. Elle décora le panier avec des
dessins fait avec des piquants blancs de

Corbeille a ouvrage - type micmac ou
malécite, XIXe siécle tardif.
New Brunswick Museum, Saint john

porc-€pic et d’autres teint de couleurs
orange et noir. En fait, son joli panier est
le seul du genre qui ait survécu.

L'exposition célébre la beauté, la
vigueur et la solidité des traditions artis-
ques des autochtones. Elle est répartie
en six régions culturelles : la cote atlan-
tique, les grandes foréts du Nord, les
plaines du Nord, le Subarctique ouest,
I'Arctique et la c6te nord-ouest. L'espace
réservé a chaque région est destiné a en
faire ressortir les particularités culturelles
et géographiques. L'éclairage et le son
font baigner le spectateur dans une

"atmosphére évoquant I'esprit qui chante

le passé a travers les objets.

«Le souffle de I'esprit : Traditions artis- |

tiques des premiers habitants du
Canada» a été montée par le musée
Glenbow de Calgary, comme présenta-
tion thématique pour le Festival d’arts
des Jeux olympiques d’hiver. Pendant
ses quatre mois a Calgary, elle a attiré
plus de 120 000 visiteurs et s'est acquise
une réputation internationale.

«Le Musée canadien des civilisations,
qui a grandement contribué a la produc-
tion de «Le souffle de I'esprit», présente
Pexposition a Ottawa jusqu'au 6
novembre 1988 O




Van Gogh, Monet, Degas et Picasso.
La collection asiatique propose un
vaste assortiment de sculptures in-
diennes, et la collection américaine com-
prend des ceuvres tant historiques
que modernes.

Les galeries contemporaines sont, elles
aussi, élargies et présentent un choix
d’installations ainsi que des ceuvres de
George Segal, Jackson Pollock et d’autres.
La collection d’estampes et de dessins
ainsi que la collection de photographies
disposent maintenant de leurs propres
espaces; quant a la collection d'estampes,
de dessins et de sculptures Inuit, elle sera
exposée pour la premiére fois.

~ Des systémes de sécurité électronique,
des avertisseurs d'incendie et des dispo-
sitifs de contrdle de I'environnement, tous
demier cri, protégeront les visiteurs et le
personnel, ainsi que les trésors que con-
tient I'édifice. Dans les voites du sous-
sol et dans les zones d’entreposage des
ceuvres d'art, un systéme au gaz com-
primé se déclenchera en cas d'incendie
et protégera les collections contre les
dommages causés par I'eau.

Tout compte fait, 'ouverture du nou-
veau Musée des beaux-arts du Canada
est I'événement que les amoureux de
l'art ont le sentiment d’avoir attendu
pendant une éternité. Son édifice nou-
veau et magnifique, ses espaces con-
sidérablement augmentés et ses disposi-
tifs de contréle atmosphérique de point
assurent au Musée des beaux-arts du
Canada le rang d'un musée d’envergure
internationale.

Un événement a se rappeler: I'ceuvre
de Degas du 18 juin au 28 aoit
1988 O

Musée des beaux-arts du Canada

Photo : Couvert — Claude Lupien
Autres photos : Fiona Spalding-Smith,
Toronto

0 LA MYSTIQUE FORET BOREALE PREND RACINE [0

A abri de 'imposante structure de
verre du Musée des beaux-arts prend
racine un jardin trés spécial. Sous la
supervision de larchitecte paysagiste
Cornelia Hahn Oberlander, le terrain
immédiatement au sud du Musée est en
voie d'étre transformé en une reproduc-
tion de la rude taiga qui est le sujet de
nombreux tableaux du Groupe des Sept.

Pins mugho nains, cornouillers indi-
génes et andromédes y retrouvent le rude
habitat septentrional qui est le leur.
Paturin de lArctique, linaigretes et iris
versicolores s'agrippent aux pierres affleu-
rantes, exposés aux vents du nord qui
soufflent depuis la riviére des Outaouais.

Amesure que le jardin se développera,
les visiteurs du Musée pourront appré-
cier la beauté naturelle des paysages de
lataiga qui ont fait vibrer Tom Thomson,
A.Y. Jackson, Lawren Harris et d’'autres
membres du Groupe des Sept. Les mem-
bres du Groupe ont fait de nombreux
séjours au parc Algonquin, dans la région
d’Algoma, sur la rive nord du Lac Supé-
rieur et dans les Rocheuses canadiennes
pour saisir I'esprit unique du Nord cana-
dien dansleurs dessins et tableaux. Leur
ceuvre se caractérisait souvent par un rap-
prochement étonnant entre le peintre et

son sujet. Ce style refléte la spiritualité,
voire le mysticisme, que les membres du
Groupe des Sept ont trouvé dans les pay-
sages canadiens.

La décision du Musée des beaux-arts
d'accorder une place de choix au paysage
septentrional sur ses terrains est tout a
fait appropriée. Bien que des tableaux tels
“Le Vent d'Ouest” et “Le Pin” de Tom
Thomson soient devenus des icones de
l'expérience nationale canadienne, au
début, I'ceuvre du Groupe brisait radica-
lement avec la peinture plus convention-
nelle et académique qui était populaire
au Canada dans les années qui ont suivi
la Premiére guerre mondiale. Eric Brown,
directeur de la Galerie nationale du
Canada a I’époque, s’est intéressé tot a
I'ceuvre du Groupe en achetant des
tableaux pour la collection de la Galerie
et en faisant en sorte que les artistes
soient bien représentés dans les exposi-
tions internationales d’art canadien.

La forét boréale qu'a plantée le
Musée dans son jardin est un hommage
éloquent au réle important joué par le
Groupe des Sept dans le développement
d’une école nationale d'art, ainsi qu'a la
majesté de la nature qui a laissé une em-
preinte si marquante sur celui-ci O




LE NOUVEAU MUSEE DES BEAUX-ARTS OUVRE SES PORTES (suite)

de voiles qui ressemblent a des fleurs et
qu'un mécanisme déploie pour maintenir
la température agréable durant les joumées
ensoleillées. Pour les occasions spéciales,
comme les concerts et autres rassemble-
ments, une tente pourpre et vermillon est
hissée a son pinacle pour enclore I'espace
- et modifier son acoustique.

Contrastant avec l'immensité des espaces
publics, les galeries sont congues pour étre
des endroits reposants, qui favorisent le
recueillement. Un systéme ingénieux de
lucarnes faitiéres et de puits de lumiére
réfléchissants inonde d'une lumiére natu-
relle les niveaux inférieurs, sans mettre en
danger les ceuvres d’art par une exposition
excessive & la lumiére ultraviolette. Gréce
a ces puits et lucarnes, la réconfortante
lumiére du jour peut remplir les cours et
les corridors intérieurs, aires de repos pour
le visiteur.

Les murs et les planchers du Portique,
du Grand Hall et de la Promenade sont
revétus de granit rose et gris de Tadoussac.
Du granit de Péribonka borde la cour du
jardin, tandis que le plancher de la cour
contigué aux galeries d'art contemporain
est recouvert de granit noir impala. Ce sont
la des teintes subtiles qui donnent au
Musée une apparence contemporaine, tout
en rendant compte des nombreuses cou-
leurs et textures présentes dans le paysage
canadien.

Au centre du Musée, le visiteur trouvera
la Chapelle du Couvent de la rue Rideau, re-
construite. Erigée en 1888, la Chapelle était
entreposée par la Commission de la capi-
tale nationale depuis la démolition du cou-
vent en 1972. Elle fut patiemment restaurée
avec l'aide de Parcs Canada et le soutien
des Amis du Musée des beaux-arts. Ornée
d’un superbe plafond bleu et or & vofite en
éventail, la Chapelle est aujourd’hui pré-
servée et constitue un exemple merveilleux
des remarquables talents qui ont caracté-
risé le travail du bois dans le Canada-
francais du dix-neuviéme siécle.

Le nouvel édifice offre un espace beau-
coup plus considérable pour les 40 000 ceu-
vres d'art du Musée des beaux-arts. Il sera
maintenant possible d’admirer plusieurs
des ceuvres acquises par le Musée, mais
rarement exposées. L'édifice comprend éga-
lement un espace spécial de 1 686 métres
carrés, ce qui permettra au Musée d’orga-
niser des salons d'envergure intemationale.

Le premier événement d'importance
verra les débuts nords-ameéricains du
Musée des beaux-arts, dans son exposition
de I'ceuvre de Degas; ce sera la plus grande
rétrospective Degas en plus de 50 ans.
L'événement, qui débutera le 16 juin 1988
et se poursuivra jusqu’au 28 aolit 1988, est
une coproduction du Musée des beaux-arts
du Canada, de la Réunion des musées
nationaux de France et du Metropolitan
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Museum of Art de New York. L'exposition
a été orchestrée par le conservateur invité,
Jean Sutherland Boggs, ancien directeur du
Musée des beaux-arts du Canada.

Ceux et celles qui visiteront le Musée
pourront également admirer les ceuvres
provenant de la collection permanente. La
collection canadienne, qui compte plus de
800 ceuvres, sera répartie sur un espace
presque quatre fois plus étendu qu'aupa-
ravant et offrira un magnifique survol de

‘notre patrimoine artistique. Une reconsti-

tution du cottage de la baie Georgienne
dont était propriétaire le mécéne James -
MacCallum comprendra des peintures
murales restaurées de Tom Thomson, de
J.E.H. MacDonald et de Arthur Lismer. Le
premier étage proposera également
d'autres ceuvres historiques ainsi que la
vaste collection, acquise par le Musée, des
ceuvres du Groupe des Sept, d’Emily Carr
et de David Milne.

Les galeries européennes, au deuxiéme
étage, comptent un certain nombre de
piéces importantes, notamment le buste de
marbre du pape Urban VI, de Bernini, la
Mort du Général Wolfe (1770), de Benjamin
West et des peintures de Constable, Tumer,




OLE NOUVEAU MUSEE DES BEAUX-ARTS OUVRE SES PORTES O

Le 21 mai 1988, aprés des mois d’attente
et d'agitation grandissante, le nouveau
Musée des beaux-arts du Canada ouvrait ses
portes au public. Tout au long du mois de
mai, se sont déroulés au Musée des soirées
de gala et des événements spéciaux a
l'intention des dignitaires et des membres
du milieu artistique canadien. Les chauffeurs
de taxi d'Ottawa, les marchands et d'autres
groupes choisis ont également eu droit en
avant-premiére a des visites de I'édifice.

Le jour de l'ouverture fut luiméme jour de
grandes réjouissances, puisque des milliers
de Canadiens envahirent le Musée pour goi-
ter son éblouissante architecture et recueillir
une premiére impression de son trésor d’ceu-
vres d’art dans leur nouvelle présentation.

Cing batiments ont abrité le Musée des
beaux-arts depuis sa création en 1880,
mais aucun d’entre eux n’était congu pour
se préter & l'exposition d’ceuvres d'art. Le
plus récent, limmeuble Lorne, sur la rue
Elgin, devait a I'origine servir d’édifice a
bureaux. On essaya sans succés d’assigner
un endroit permanent au Musée jusqu’a ce
que fut créée en 1982 la Société de cons:
truction des musées du Canada.

Au début de 1983, le gouvernement
fédéral faisait connaitre son choix pour
emplacement du nouveau musée. il s’agis-
sait de lintersection de la promenade
Sussex et de la rue Saint-Patrick, endroit qui

surplombe la riviére Ottawa. On retint les
services de Moshe Safdie, architecte de
renommée mondiale, puis, aprés 10 mois
de planification et de négociation avec les
conservateurs du Musée des beaux-arts et
le Comité consultatif du design de la Com-
mission de la capitale nationale, Safdie
dévoila son impressionnante maquette. Les
cérémonies officielles de la premiére pel-
letée de terre eurent lieu en décembre 1983
et, au cours des quatre années et demi qui
suivirent, -les habitants d’Ottawa purent
observer avec délices I'évolution de la mer-
veilleuse superstructure jusqu’a son modelé
final.

En fait d'architecture canadienne con-
temporaine et de technologie du batiment,
le Musée des beaux-arts du Canada exalte
son emplacement géographique sans déna-
turer le relief des édifices voisins. Le
modéle proposé par Moshe Safdie épouse
a la perfection les besoins de I'emplace-
ment et la vocation de I'édifice. Il corres-
pond & la fagon dont l'architecte a pergu
le rapport devant exister entre le monu-
ment et ceux qui allaient I'habiter. Pour
reprendre ses propres termes, le musée
doit étre «...un phare géant érigé au cceur
de la ville..une invitation géréreuse et
irrésistible ».

Les piétons entrent dans I'édifice en
empruntant un pavillon qui fait face a la
basilique Notre-Dame. Les autocars pano-
ramiques y accédent par un niveau infé-
rieur et déposent les visiteurs directement
au-dessous d’un vitrage, que surplombe
une fontaine grondante et majestueuse. Les
visiteurs longent alors un portique muni
d’une rampe, le Grand Hall, point de ras-
semblement qui donne accés aux galeries.

Le Grand Hall, offre un panorama spec-
taculaire de la riviére des Outaouais, des
collines de la Gatineau, des édifices du par-
lement et du profil de la ville. Cest un
endroit ol 'on s'attarde malgré soi pour
méditer sur 'essence méme de ce pays
qu'est le Canada. Immense atrium vitré a
trois niveaux, le Grand Hall est surmonté




0 COORDONNATEURS COMMUNAUTAIRES 1988 / 1989 0

EDUCATION

Afin de garantir les places nécessaires
pour les enfants des employés du ser-
vice extérieur au Lycée Claudel pour
septembre 1988, un télégramme a été
envoyé en février a toutes les missions
‘demandant de soumettre les noms des
enfants pour la préinscription. Le Lycée
nous avise maintenant qu'il existe des
listes d’attente pour la maternelle et la
6ieme année. Si vous désirez inscrire
vos enfants au Lycée pour septembre
1988, veuillez contacter le plus tot pos-
sible la conseillére en éducation.

_.PROGRAMME
DES COORDONNATEURS
COMMUNAUTAIRES

Malgré des coupures budgétaires, le
Centre a réussi a maintenir intact le pro-
gramme des coordonnateurs commu-
nautaires. Jusqu’a maintenant, 41 mis-
sions ont signé un contrat pour I'implan-
tation ou la poursuite d’'un programme
de coordonnateur communautaire.

COORDONNATEURS
COMMUNAUTAIRES

A date, les coordonnateurs suivants ont
été désignés pour 'année 1988-1989.

ABIDJAN — Ghislaine Boutin
R. Pilon

ACCRA — Nancy Fraser
ANKARA — Maureen Langille
ATHENES — Marthe Bechard
BAGDAD — Luanna Chernushenko
BANGKOK — Sharmini Poulin
BEIJING — Isabelle Dhavernas
BELGRADE — Angela Davies

Tasma Ramsey

Lorel Spence
BOGOTA — Marie Martine Longtin
BONN — Dianne Hentschel
BRIDGETOWN — Marie McAdam
BRUXELLES — Suzanne Labbé
BUDAPEST — Helen Lemay

Anna Sullivan
CANBERRA — Shirley Bray
COLOMBO — Laura Moore
DAR-ES-SALAAM — Maria Smith
GENEVE — Hettie Stevens
GEORGETOWN — Debbie Scott
GUATEMALA — Gladys Laviades
HARARE — Eva Lapointe
HONG KONG — Sylvia Elliott
JAKARTA — Catherine Campbell
KINGSTON — Monique Paquin
KINSHASA — Paulette Boucher
KUALA LUMPUR — Y. Young
LAGOS — Norma Costello
LA HAVANE — Kimberly Clohosy
LIMA — Irene Raoberts

LONDRES — Bev Prentice
Alison Day
Martha Rabbie
S.E. Rimek
MANILLE — Ada Abbott
MEXICO — Cecille Bourdages
Lorraine Ellison
MOSCOU — Glynis Couture
NAIROBI — P. Parker
NEW DELHI — Anne Clasper
Donna Hughes
NEW YORK — Lorna Cheriton
) Annette Passey
PARIS — Monique Beaulieu
PORT OF SPAIN — Laileen Springgay
PRAGUE — Natalie King
Janet Lemoine
RABAT — Roselyne Beaulieu
RIYADH — Lise-Anne Stephens
ROME — Celine Boily-Coté
SAN JOSE — Laura Evans
Jenny Roberge
SANTIAGO — Jennifer Banfield
Iglargaret Chandler
SEOUL — uE\aqpevGrant
SINGA@G'ﬁgé** G- Ripley .
& W WPM. Kingdon®,
\Y‘%IE& Mleke-Eales

WYARSOVIE — Laura Stone
WASHII{QTON - Mogn,a' o;opecky
_n»‘ arton’
YAOUNDE ——dﬁ%gyés Roy
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O CENTRE DES SERVICES A L’AFFECTATION : ACTIVITES O

PROGRAMME PRE-AFFECTATION

Bien que la saison des affectations ne
soit pas encore terminée, le Centre a
connu jusqu’a maintenant une augmen-
tation du nombre de participants aux
séances d’information administratives
avant l'affectation. A la fin de maij,
14 séances avaient eu lieu et accueilli
plus de 250 employés du Ministére ou
d’autres ministéres, ainsi que les per-
sonnes a leur charge.

Ala fin de juin, les cadres supérieurs
et leurs conjoints étaient invités a des
séances d'information avant leur départ
pour l'étranger. Avec la participation de
la section de la gestion du groupe exé-
cutif, le Centre a organisé et coordonné
une série de présentations et d’ateliers
de travail visant a préciser le rdle et les
responsabilités des cadres supérieurs
vis-a-vis les divers programmes minis-
tériels a I'étranger.

Une série d’ateliers préparatoires a
I'affectation ont été offerts aux em-
ployés, aux personnes a charge et aux
conjoints. jusqu’a maintenant 375 em-
ployés et conjoints ont participé . aux
35 ateliers pré-affectation donnés
durant le jour ou en soirée. Le pro-
gramme se poursuit jusqu en juillet et

ceux/celles intéressés a g'inscrire peu-
vent le faire en s’adressant: -au Centre.

Le Centre a mis sur pied uh pro-
gramme spécial de formation al'inten-
tion des militaires et des conjoints
affectés dans les villes de Budapest,
Belgrade, Prague, Varsovie et Beijing.
Le programme comprend des sessions
d'information sur la région géographi-
que, le stress, le protocole et la com-
munication interculturelle.

PROGRAMME DE REINSERTION

Vous revenez vivre au Canada ? Vous et
les membres de votre famille étes in-
quiets de ce changement dans votre vie?

Pour répondre & vos appréhensions,
le Centre offrira au début de 'automne
un programme a lintention des em-

ployés et des membres de leur famille |
qui reviennent vivre dans la région de | |
la Capitale nationale. Ce programme a | -

deux volets soit la réinsertion dans le
milieu et Porientation au Ministére. Les

détails de ces activités seront publiés |

dans un avis administratif a la fin de
I'été et chaque employé rentré récem-
ment a 'administration centrale sera
personnellement invité.

- PROGRAMME D’AIDE
AUX EMPLOYES (P.A.E)

Le comité consultatif sur le P.A.E. formé
récemment ne perd pas son temps. En
effet, ses membres sont a mettre la
touche finale & un document de poli-
tique sur le programme d’aide aux
employés. D’'une maniére générale, ce
programme doit permettre de fournir
une aide et des conseils, a titre confi-
dentiel, aux employés et aux personnes
a leur charge qui en font la demande.

Actuellement, les services d’aide aux

employés peuvent étre obtenus plus

facilement a Ottawa que dans les mis-
sions. Toutefois, le Ministére est en
train d’analyser la situation pour assu-
rer des services d’aide convenables aux
employés a l'étranger. L'objectif est
d’étre en mesure de mettre en ceuvre
au printemps de 1989 un programme
d’aide aux employés dans les missions.

‘débute avec le present numéro: Ehza-
,bethkCampbell Pagé sera au pupltre

Entre-temps, les personnes en poste
désireuses d’obtenir de I'aide ou des ser-
vices peuvent s’adresser aux deux con-
seillers rattachés au Centre O
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LIAISON

EDITORIAL

LIAISON arrives this month with re-
focused content and mantled in a new format.
Our editorial objective is to reflect the needs
and interests of our audience in Canada and
around the world. Our special feature section
will provide a glimpse into a multi-cultural
kaleidoscope. In this issue, we present Japan
fromboth internal and external perspectives.

We would appreciate seeing your
stories, anecdotes, art work, poetry and prose
for publication in Liaison. We are announcing
a cover art contest for children. The winner’s
art will be published on the cover of Liaison
with a biography of theartist. Please send your
art work Er Becember 10th, 1988. Remember,
Liaison is distributed to over 6000 members of
your community, and this may be your mo-
ment in the sun!

Just as we are going to press the
Federal Government announced its decision to
compensate ]a&anese—Canadians unjustly in-
terned during the Il World War.

Acknowledgements

Many thanks to all who contributed to
this issue. Special thanks to Kyoko Kosaki of
the Hinoki Academy JapaneseLanguage Train-
ing School, 695 Southmore Dr.W., Ottawa, for
providing an invaluable network of con-
tributors to this issue. Ms. Ito of the Japanese
Embassy and her colleagues contributed ar-
ticles and photographs for this edition.

Art Work was courtesy of Tomoko
Kodama, Group Yohaku, 1251 Southwood
Drive, Ottawa. Ms. Kodama became a
Canadian citizen in 1974. She holds a B.F.A.
from the Women's University of Fine Arts in
Tokyo and has been teaching oriental brush
painting for 19 years in Ottawa. Her par-
ticipants have created an ensemble called
Group Yohaku and have exhibited in Ottawa,
Japan and Beijing, China.
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DIRECT COMMUNICATION WITH SPOUSES
DID YOU RECEIVE THIS ISSUE OF LIAISON DIRECTLY?

1
1
| If you didn't and would like to, or if you have a change of address, please fill in and return this form to
1 Posting Services Centre (ABB), Department of External Affairs,
Lester B. Pearson Building, Ottawa K1A 0G2

1 Direct Communication With Spouses Form

: Name of spouse: .................... e Name ....

TR T R Al NERTEREEES

I Address: . ...ooinii 0ld Address
|

[T e |

| Language requested: English D French D .........

I Name of employee: .............................. New Address
1

IR IREERCREEE

| Divisionor Post: ... bl

Change of Address Form
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Mzr. Jon Allen
(centre),

Mr., [ames H,
Taylor éﬂght),
Urider-Secretary of
State for Exterial
Affairs and Mr. ].S.
Stanford (left),
Assgciate
Under-Secretary of
State for Exterrial
Affairs
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PUBLIC SERVICE AWARDS OF EXCELLENCE

In a June 9, 1988 ceremony at the new
National Art Gallery,Jon Allen, an External Af-
fairs employee, G.V. Buxton and Dr. A.
Chisholm (both of Environment Canada) were
Eresented with a group Award of Excellence.
ight Awards were presented in the Second
Annual Ceremony by the Honourable Dougf
Lewis, Minister of State (Treasury Board), to 3
employees from seven Departments.

InOctober, 1987, Environment Canada
awarded a Merit Award to Jon Allen (then of
ILegal Operations Division), for hisoutstanding
contribution as principal legal advisor to the
Canadian delegation which led to the success-
ful conclusion of the international protocol for
the protection of the ozone layer. The delega-
tion was headed by Dr. Alex J. Chisholm of En-
vironment Canada. G. Victor Buxton, also with
Environment Canada, was the primary author
of the Canadian proposal for reduction of
chlorofluorocarbons (CFCs) presented at the
United Nations Environment Programme
sponsored workshop in September 1986. Mr.
Allen, Dr. Chisholm and Mr. Buxton were sub-
sequently nominated by Environment Canada
for the Public Service Award of Excellence.

Jon Allen isnow assigned as Executive
Assistant to the Associate Under-Secretary of
State for External Affairs (DMC).

Commemorative posters of the
Awards ceremony are being sent to all posts.

POSTING SERVICES CENTRE NEWS

Mr. Bill Devine,
Employee  Assistance
Program counsellor, has
retired from the Public Ser-
vice. Since he joined the
Department in 1980, Mr.
Devine has assisted and en-
couraged employees and
members of their families to overcome difficult
situations in their personal and professional
lives. The Centre, along with departmental
employees, wish Billa hﬁ)py retirement. Until
the position is staffed, Mrs. Marjorie Caverl
will assist employees and members of their
families.

Mrs. Christina Dowler, training officer
at the Centre, has been temporarily seconded to
Treasury Board asa member of the study group
on Equal Pay for Work of Equal Value. Good
luck, Christina.

The posting season has almost ended.
This year, the Centre has organized 44
workshops. These sessions have seen 525
employee and family participants. The pre-
posting briefing sessions for this year’s posting
season ended mid-September. The Centre or-
ganized 27 sessions, one of which was specifi-

cally presented for CIDA’s
employees. Participation was
excellent, with 509 in atten-
dance, of which 350 were
departmental employees, 109
(sipouses and 50 from other
epartments.

: In early October all
employees returning to Headquarters are in-
vited by the Under-gecretary o? State to attend
an orientation session with a focus on provid-
ing a better understanding of current
Departmental concerns.

The Community Coordination
Program has considerable success in improv-
ing the quality of life at Canadian diplomatic
missions abroad. In the interest of sharing in-
formation, the Centre has recently published a
r%port summarizing the activities conducted in
10 missions: Brussels, Bucharest, Kingston,
Mexico, Nairobi, Paris, Prague, Tokyo, Tunis
and Washington. The reportconveys the ener-
gy, enthusiasm and imagination which Com-
munity Coordinators bring to their work.
Copies of the report can be obtained by contact-
ing Carol Walker at (613) 992-2229.
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MRS. MARY VANDENHOFF, HEAD OF MISSION:

HELSINKI, FINLAND

After 15 years
of serving the Federal
Civil Service with In-
dustry Trade and Com-
merce and the
Department of External
Aftairs as a Commerce
Officer, Mrs. Vanden-
hoff accepts her first as-
sienment as Head of
Mission to Helsinki,
Finland. We talked to .
Mrs. Vandenhoff about her new role and chan-
ges innon-rotational staff policy for trade com-
missioners.

Your first assignment abroad is as
Head of Mission. How does this assignment
impact on you professionally and personally?

From a career perspective the timing’

wasrightand it fortunately was a Head of Mis-
sion assignment, which not only gives me the
experience on a mission, but also gives me the
experience of the other aspects of foreign rela-
tions and Canadian interests abroad. As Direc-
tor of Export Finance, I was obviously getting
some valuable exgerience dealing regularly
with postsabroad, but stillitis important to get
the experience first hand. From the family
perspective the timing was right, as well.

As a female Head of Mission, do you
see that impacting on your duties and your
profession? Canada has more female Heads of
Missionthanany other developed country,and
that is a very healthy sign. Xlthough can’t
predict the kind of reaction I'll receive as Head
of Mission, I believe it will be positive. Based
on my experience, having come through the
trade side and having been the lone female at
business school, in the final analysis, being a
woman has very littleimpact. At firstthey may
react that " oh, you're a woman", but it is very
quickly forgotten, and they deal with youasa
professional. When you are working with
people, youquickly forget that they are female,
and I expect that to be the reaction in Finland.
It won’t make my life any more difficult or an
easier. Inthe end it balances out the same as it
does for my male colleagues.

What are themajorissues and challen-

ges facinlé' you on your mission?
inland looks particularly interesting
to us because it matches so many of the inter-
ests of myself and my husband. From a trade

: neutrali?.

erspective it focuses a
ot on investment in
Canada. I think there
are a lot of good
straight trade develop-
ment opportunities in
terms of promotion of
exports abroad. Also,
the aspect of bringing
investment into Canada
is new and important.
: Because of our commer-
cial relationship with Finland, Ifind ita very in-
teresting challenge.
~ On many issues we are like-minded.
Both countries have particularly strong forest
industries. We share striking geographic
similarities; both are nordic countries and have
particular problems with the cold climate
whichleadsto joint research. Weboth lie north
of large industrial areas with inherent environ-
mental concerns. Both our countries share a
long border with a suger power, however the
similarity ends there, Finland having been in-
vaded 42 times by her neighbor. Our two
countries share the concern of being smaller
countries vis-a-vis our large neighbors, but we
are seen as major 1pla ersin peace keeping roles
around the world because of our perceived

inland is also a challenge from a
political point of view, since it is recognized as
mliﬁcal listening post for the Soviet Union.

ile it is still a western democracy, it has a
special relationship with the USSR, so from the
perspective of east-west relations, the political
situation is of considerable interest.

Is one of your challenges and initia-
tives to create a higher awareness of theimpor-
tance of the valuable relationship between our
two countries? ‘

Yes. We have enjoyed good relations
with Finland, and I am pleased that the decision
to close our embassy in Finland was sub-
sequently overturned. By nature the Fins are
fairly reserved. They don't talk about their

ualities, advantages, and accomplishments.

he Canadians and Fins are compatible and do
business quietly and therefore don’t get the
recognition.

What factors caused decision-makers
to reconsider the closure?

TheFinnish community in Canadaand
the Finnish people were shocked and brought




their concerns to the Canadian government’s
attention. When the information that the
relationship was very strong, was made avail-
able, the government decided that cost-saving
measures could be created in ways other than
closing the embassy. As a result, everyone is
more aware of theimportance we have%r each
other. There is tremendous potential for
cooperation between the two countries and this
can only grow when its importance is realized.

Canada is moving closer to a FTA
with the U.S. What interest will this generate
in Finland?

They are watching the free trade agree-
ment very closely. It is easier for them to enter
the US through Canada. This interest isin part
prompted by the pending events of 1992. They
are in danger of being affected by the threat of
"Fortress Europe" because of the European Free
Trade Agreement. Europe is Finland's largest
market, and they don’t want to be frozen out of
that market. Their advantages may disappear,
and to broaden their market potentially to the
U.S., is desirable.

Similarly, because of Finland’s close
relationship witK the USSR, I can see a tyge of
reciprocal agreement with Canadian busi-
nesses who are interested in accessing Soviet
markets. I can see potential investment oppor-
tunities for Canadian companies to work with
Finnish companies to access the USSR market.
The Fins are well introduced to the Soviet
market, but it is based on a clearing account, or
barter, arrangement. Essentially, Finland buys
oil fromthe USSR and, in return, the USSR buys
industrial goods from Finland. However, the
agenda is that this trade be balanced, and with
the reduced price of oil, trade has been reduced,
which is another reason Finland is looking to
broaden its export base. Finland's trade is
restricted by the Soviet's ability to pay, in this
case in oil. “Perhaps Finnish investment in the
USSR could be a way around the problem. This
is something Canadians have talked about. It is
called "third country cooperation”, working
with another country to get access to other
markets.

Youwereinvolved in therecommenda-

tions emanating from non-rotational trade

 commissioner concerns. Can you tell us more
about the role you played in this?

Officers like myself, who had been pre-
viously non-rotational, found ourselves disad-
vantaged in a rotational department,
performing essentially the same kind of work
as our foreign service counterparts, but only in
Ottawa.

LIAISON 5.2

I spent one year in the Personnel
Branch looEing at this problem. The recom-
mendation was that officers who had been on
rotation had the opportunity to become non-
rotational and non-rotational officers could be-
come rotational.

Following a year of briefings of officers
and familiesonthe e?éects of foreign servicelife,
each officer was given the opportunity to con-
vert and 90 per cent did, of which I was one.
Prior to that, | had a second ment of four months
to Ecuador and I realized that this type of life
would suit me fine.

The challenge, however came in Per-
sonnel. How to accommodate non-rotational
officers in a rotational department and come
out witha solution satisfactory both for the sys-
tem and individuals. _

The final recommendation evolved
from the officers themselves. To pursue a
career in the international area was a significant
challenge to the individuals and the depart-
ment. Itis always difficult for people who join
the government in a non-rotational career to
make a change into a rotational service at a sig-
nificant career stage. The major concerns were
for their families. We addressed those concerns
by having information sessions. But many of
the major concerns came from the foreign ser-
vice community itself. Entry had always been
restricted by the competitive process, and the
entry by the lateral process created fears of
diluting the community. There were majorcon-
cerns from the more junior officers, and those
who had not dealt with the non-rotational trade
commissioners. They held the perception that
trade commissioners may have Eeen less
professional.

Howdid you overcome these concerns?

Through exhaustive communications
sessions and by simply providing the educa-
tional profile of the trade commissioners,
which was comparable to the foreign service of-
ficer. Conversion took place in July/ August of
1986. Now, after two years of evolution, it
seems to have been a success.

Your husband, Mr. Jack Vandenhoff,
will be accompanying you. How does he see his
role on this mission?

Jack has been working for the NRC for
35 years and excelled in his work, which is
scientific Flass blowin% He sees this as a
wonderfu opportunil?r ormeand is plannin:
to fully support me. He will be the spouse an
is loo ini forward to entertaining. He at-
tended the Head of Mission briefing on
hospitality and is certainly quite prepared to
take part in all aspects of our posting.



From the

Foreign Service
Community Association
125 Sussex Drive, Ottawa, K1A 0G2 (613) 993-5729

PERCEPTIONS OF FOREIGN SERVICE

CHILDREN?

Wepresent the conclusions of an essay
written for a university sociology course by a
self-styled "Canadian foreign service ‘brat’".
Liisa Coyle spent most of her life abroad with
her parents, David and Riitta, now in Pretoria.

. We are very pleased that Liisa came
to the FSCA for some of her sources, and hope
that other foreign service offspring will feel
similarly attached to this community when
they are no longer travelling with their parents.

A) A POSITIVE DESCRIPTION:

Foreign service children tend to havea
great knowledgeoflanguages; they possess ex-
cellent social graces and are relatively well
brought up. They tend to be widely educated
and more tolerant and broad-minded than the
average. They seem to revel in learning new
things and enjoy discovering new cultures and
beliefs. They live relatively sheltered lives, but
know how to socialise with people of all ages.
They seldom get into trouble or have problems

or éet depressed; they have a sense of humour -
an

are highly articulate. They are active,
cheerful, polite, self-assured and well behaved.

B) A NEGATIVE DESCRIPTION:

"The main drawbacks referred to are
thelack of amother-tongue, rootlessness, insuf-
ficient command of the written languages, a
more limited circleof friends, weakerand more
superficial personal links outside the family,
anxiety, fear and uncertainty.” "They are said
tobe superficially polite, sometimes withan at-
titude of superiority which is reflected by their
speech and deportment. They have learned to
keep up appearances, butbehind this decorous
facade they are inaccessible. Their polished
manners often give them the last word. They
assert themselves and market themselves in
order to succeed and in this way live up to the
expectations of their parents, teachers and
classmates.” Certain peolple qualify their at-
titudes as snobbish, spoilt and superior and
also tend to describe the child’s experiences, as

he tells of them, as merely a way for the child
to brag about his many travels.

CONCLUSION

The stability and continuity of the
child’s surroundings have a vital bearing on his
security. In their great social enthusiasm,
children soon learn to understand and then
speak the language of those around them in a
natural manner. The family is by far the most
important factor influencing a child’s develoF-
ment. It is through his parents that a child
learns who he is, what trust he can place in
othersand what the world islike. A child who
has received love, respect, appreciation and
parental attention knows that he is worth
something. With a stable sense of identity, a
child will adjust far more easily to new sur-
roundings. If the parents enjoy travelling,
travel wﬁl be a stimulating experience for the
child too. The parents are the ones who regu-
late the child’s life; they are responsible for the
child’s education, behaviour and general well-
being. Children find that life in the service is
transient by nature, but they do experience op-
portunities to travel which broadens their view
and range of reference. They also acquire new
knowledge, and make exciting and instructive
new contacts. Beinga foreign service child also
means being at home everywhere and yet not
having a home anywhere. But he also ex-
periences certaindrawbacks such asloneliness,
uncertainty, instability and alienation. He ex-
periences difficulties when changing schools,
countries, and friends. He receives a culture
shock when he returns to his native country -
and many of his dreams and positive expecta-
tions a{out coming home are often
disappointing, to say the least.

Liisa Coyle

Note: Both quotes are taken from:

The Surroundings And Deyel n
i i i : A survey report
compiled for the Swedish Ministry of Foreign

Affairs by Barbro Hall & Gunnila Masreliez-
Steen, consultants; Kontura Personal; Swedish
Government, Stockholm, 1982.
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EXPERIENCE: RETIREMENT'S REWARDS

CESQ, the Canadian Execu-
tive Service Organization, is served
by people who have gained alifetime
of experience and are now retired.

The program was launched
in 1967 by Maurice Strong, who was
then director of Canada’s External
Aid progfrram. He felt that this exper-
tise could be useful to developing
countries and would also provide

ood public relations abroad for

anada. Today, External Affairs
Minister, JoeClark, calls CESO"one of the most
effective forms of international ‘non-monetary’
aid in Canada".

The program was so successful over-
seas that two years after it was launched; the
then, Indian and Northern Affairs Minister,
Jean Chrétien, asked that it extend its mandate
to take in Canada’s native communities.

In the past 20 years CESOhas provided
volunteer consultants for small businesses and
institutions in 106 countries; they have com-
pleted close to 5,000 projects abroad and more
than 8,000 pro{ects in Canada. This year they
expect to handle about 450 projects abroad and
1,500 in Canada.

CESO assignments in a developing
country are usually about two months ong.
Here in Canada the assignment may be only
one or two weeks with return visits to check on
progress and offer advice on the next steps re-
quired for further development.

More than 90 percent of CESO's
operating funds are provided by the Canadian
International Development Agency and the
Department of Indian and Northern Affairs.
The rest comes from more than 300 of Canada’s

top corporations, more than 300 individuals,
and provincial and territorial governments.
CES(S” s goal is to increase donations from the
private sector so that it can sponsor more
volunteer projects.

Local representatives are the key to
CESO's operation at home and abroad. There
are CESO representatives in 42 countries, na-
tives of the countries where they work. Herein
Canada there are eight regional officers across
the country. This network acts as liaison of-
ficers, actively secking areas where volunteer
consultants could be useful. The skills required
are then cross-checked with CESO files in
Toronto and a volunteer with the needed ex-
pertise is chosen. If there is no such volunteer
on file, an active search is made to find some-
one with those skills.

The majority of requests are for en-
gineers or persons with expertise in manufac-
turing basic products like cement, ceramics or
paper, or for agricultural experts. Therealsois
a requirement for people with experience in
small business, handicrafts, restaurants and
tourism. Unfortunately, there are man people
on file who are still eaEerly awaiting their first
assighnment while others, with sought-after
skills, receive many assignments.

An Ottawa office was set up in Decem-
ber 1986 to develop closer ties among the
volunteers and spouses in the Eastern Ontario-
Outaouais area and provide greater awareness
of the work these volunteers are doing. They
have established volunteer committees, held
social events and published a newsletter. In-

uiries can be directed to Mr. Bill Hendersonat
613) 236-7763

LANGUAGE TRAINING PROGRAM FOR SPOUSES

Would you like to speak French? You
can learn to do so by attending courses offered
by the Official Languages Division of the
Department of External Affairs. These courses
have been given, free of charge, since 1968 and

- are reserved for spouses of rotational

employees.

During these courses, the teachers put
more emphasis on oral expression, but written
work is not neglected. On average, the classes
are composed of 6 to 8 students and are at the
beginning and intermediate levels. A place-

ment test is given in order to determine your
level of knowledge of the second language.

These courses will be given at the
Lester B. Pearson Building between 9 and 12
AM or between 7 and 10 PM, twice a week, for
a maximum of 6 hours weekly. If you are inter-
ested in attending such courses, please contact:
Hubert Mangin, Official Languages Division
(ADL), Lester B. Pearson Building, 125 Sussex
Drive, Ottawa, Ontario, K1A Oé’2 or phone
(613) 996-3850.
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CAREER MANAGEMENT IN PERSONNEL

by Lucie Allaire

In the past few years, employees have
seen their promotional optgortunities reduced.
In fact, many have seen their transfer oppor-
tunities reduced. This situation , although not
unique to our department, poses some serious
problems for employees who feel there is
nowhere to go. Also because our department
is subject to downsizing, some employees are
displaced and face some new career decisions.

In APS, we want to enhance the service
we offer to employees of this department who
either facea potential joblossor who feel aneed
for a change in their professional lives. Thisis
why we are setting up a new section called
Career Development Programs (APSP) whose
mandate will be to look after people’s career
needs. We expect the section will become
operational in the near future. This new focus

on career development is primarily aimed at-

the non-rotational segment of our department
as the rotational stream divisions continue to
assume their responsibilities for the career
development of al?rotational employees.

The I:present Employment Standards
section (APSE) becomes the monitoring section
(APSM) and will carry out both staffing and
classification monitoring programs for the
department. The rotational administrative
Personnel Assignment division (APSA) is not
affected by this reorganization.

APS is the division responsible for
staffing, classification and for the Rotational
Administrative Personnel Assignment
program. It works closely with all areas of the
department. It is composed of 45 people,
specializing in staffing and classification, as
well as career management. More specifically,
itis responsible for the staffing of all non-rota-
tional positions up to and including the SM
level, the classification of both rotational and
non-rotational positions, and the management
of assignments for ST-SCY’s, CR, CM, EL,
PRC’s, AS and administrative EX.

In an effort to provide a more com-
E;ehensive personnel service to managers, we

ve decided to combine our classification and
our staffing functions, and to organize along
the lines of the departmental structure. This
will permit us to work more closely with
departmental managers and move towards a
more proactive mode of operations. Managers
can expect to deal with a single unit, often a
single officer, who will get to know their opera-
tions very intimately.

While classification of a new position
is underway, the manager and the officer can
start planning staffing n%ht away. Inaddition
to improving our level of services in the staff-
ing and classification areas, we hol::e to getinto
some practical human resources planning with
the managers on non-rotational staff.

~ Our new section now responsible for
staffing and classification will be called Opera-
tions and will carry the APSO “designator".
Four distinct units will report to the Deputy
Director Operations.

Unit A will provide personnel services
to: the Ministers’ offices, ACB, BCB, DMC,
DMT, USS, IFB, XDX, CCBI, CPD, CFX, DMX,
CMD, SMX, and other small units.

Unit B will work exclusively with the
MCB Branch.

Unit C will provide services to the fol-
lowing areas: Geographic Branches, EFB, JFB,
TFB and posts abroad.

nit D will be responsible for the
recruitment and promotion exercises of all
rotational administrative personnel. We expect
to put this new structure into effect by October.

Letter: Peking Embassy

It was time for the Canadian Embassy
inPeking to purchase anew mini-bus. With the

. agreement of the Department of External Af-

fairs, the previous mini-bus (5 years old) was
given to the French school of Peking as a token
of appreciation for its support for the Fran-
cophones of the Embassy since its foundation.
In fact, the school has been accepting our

Francophone students often.
Isabelle

havernas, Community Coordinator

nd Ginett
Darcq inette

ompierre, Of the
Bmz%ﬁ%’stian
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s. Marting Deve,
President of the

nagement
ommiitiee.




AR

/¢

MOSAIC

GREEN PROTEIN

Crushed and dehydrated green leaves
could help solve malnutrition in many parts of
the worl(f

The process developed by researchers
in England and Africa is simple: "green leaves
are washed and mashed; the resulting liquid is
strained; heated to the boiling point; and
strained again. What remains is solidified
protein that is then air dried. Any non-
poisonous green leaves can be used
to make the dprotein powder.

And, say the researchers, the
residue from thefirst straining makes

ood animal feed, while the liquid
eft from the second can be fermented
to alcohol.

In one village in Ghana, in-
fant malnutrition has dropped from
70to 30 percent since mothers started ;
making the protein and adding a
teaspoonful a day to their children’s .
meals. Nutritionists warn, however,
that the green powder isn’t a com- -
plete foog : it contains vitamin A, cal- -
cium and iron, but lacks vitamins C
and B2.

WORLD HERITAGE
SITE

GrosMormeNational Park in
western Newfoundland has been proclaimed
the 10th Canadian site on UNESCO’s (United
Nations Educations, Scientificand Cultural Or-
ganization) World Herita%e List.

Established in 1973, the park attracts

nearly 50,000 visitors each year, who come to
view its freshwater fjords, waterfalls and
mountains. Gros Morne is home to a rich
variety of wildlife, including moose, woodland
caribou and snowshoe hare, and various rare
plants.

LIAISON 5.2

FOREST FACTS

Almost 1,200 hectares of tropical forest
are destroyed every hour; 11 million hectares of
forest -an area the size of Nova Scotiaand New
Brunswick combined - are destroyed around
the world every year. More than 40 percent of
the world’s tropical forests have already been
destroyed.

At current rates of deforestation, 10 to
20 percent of the earth’s plant and animal life

will have disappeared by the turn of

the century.

t- ONLY ONE-THIRD OF
s EARTH’S LAND IS
]~. WILDERNESS

Although two-thirds of the
land on earth is now inhabited by
people, "there is still a chance to main-
tain some measure of balance between
,,J“ ‘man and nature,”” say the authors of

the first worldwide inventory of
remaining wilderness.
sing U.S. Defence Depart-
ment maps to identify blocks of
wilderness at least 250 km2 in size, J.
Michael McCloskey and Heather
Sgalding of the Sierra Club found that
42 percentof remaining wild land isin
the Antarctic and the Arctic, with
"empty quarters"” in the Soviet Union, Canada,
Australia, Brazil, China, Greenland and Al-
geria. Less than 20 percent of the world’s
wilderness is officially protected, and less than
half is forbidding enough to be self-protecting.

Antarctica an§ Arctic have 42% of
wilderness; of the rest, 23% is desert; 20%
temperate; 12% tropics; and 3% mixed moun-
tain biomes.

1988 CANADA - JAPAN
TRADE FIGURES EXCELLENT

From January to June 1988, Canadian
exports to Japan totalled $4.15 billion, repre-
senting a $1.14 billion, or 37.8%, increase over
1987 exports for the same period.

Sectorsof particular exportgrowth this
year were wood and wood products, chemicals
including plastics, and gold.
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apan. There is aland in the Far
East that we call Japan. Be-
cause it was the easternmost
N kingdom in the Orient, it was
named Nippon or Nihon in
Japanese and Jih-pen in Chinese,
. . meaning origin of the sun in both
languages. (Today, we say Land of the Rising Sun). Marco Polo (1254-1324) wrote of Zipangu
(his romanization of Jih-pen kuo, kuo meaning nation or country), the islands to the east of his
travels. There, he had been told, great riches could be found. Columbus set sail in search of
Cathay and Zipangu, and as we all know discovered America instead. The first Europeans
reported to have landed in Japan were Portuguese sailors who, in 1543, were carried by the
winds and currents to the islands. The Portuguese version of jih-pen was Japao and hence,
our name for Japan. :

: '\'_I/Vi{ga,a sﬁ"ldaj

" Japan is anisland nation; secure but not entirely isolated. Theislands of Japan have been
occupied by the same group of people as long as written history and legend can recall. In histori-
cal times Japan had never been overrun by waves of migrating tribes, as had nearly all of Europe.
Nor has it been occupied or governed by foreigners, as have Russia and China for example, ex-
cept for the brief period of Allied occupation from 1945 to 1951. The Japanese people were never
subject to European colonization, as was a large part of the world outside Europe.

The national flag of Japan consists of a solid red circle in the center of a pure white back-
ground. Itis called "Hi-no-Maru" which means "roundness of the sun". It is symbolic of Japan
which in Japanese is "Nippon", meaning source of the sun. Hence the expression "Land of the
Rising Sun”. Although this symbol had been popular in Japan since the 13th century,it was only
in the second half of the 19th century that it became the national flag of Japan. The standard form
of the flag was fixed by official proclamation in 1870.

Some scholars say that early inhabitants of Japan included immigrants from northern
Asia, the southern region of China, part of Southeast Asia, and the South Pacific islands. The
Japanese are believed to be a mixed people of these and other races. The population of Japan was
about 121 million as of October 1985. Japan’s population is the seventh largest in the world after
China, India, the Soviet Union, the United States, Indonesia, and Brazil. However, because so
many mountains limit the living space, this huge population makes Japan one of the most den-
sely populated countries in the world. In 1985, 76.7 per cent of the Japanese lived in city areas.
Of this urban population, 55.8 per cent are concentrated in the "Big Three" metropolitan areas:
Tokyo, Osaka, and Nagoya. The capital city of Tokyo has thelargest population, 11.8 million.

The country and people of Japan have a recorded history of over thirteen centuries, a fact
which may make it seem difficult for Canadians to relate to Japan. But, in fact, Japan and Canada
started their modern eras at almost the same time. In Canada, Confederation occurred in 1867,
and in Japan, the Meiji Restoration began in 1868. It was in 1868 that Japan opened its doors to
the rest of the world and entered the modern era. Japan and Canada first established diplomatic
relations with the exchange of legations in 1929, and since the end of World War I, relations be-
tween Japan and Canada have been friendly and productive. Since 1972, twelve major bilateral
forums have been established between Canada and Japan as a means of maintaining continuing
contact in a variety of areas.
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TWO WOMEN’S PROFILES

MARINA PALMER !

‘;‘; hen the Palmer family moved to Tokyo they opened the doors to an exciting world of

extracurricular activities. Husband Bob dusted off his trumpet after 26 years of silence
and started up a jazz band. Bob Palmer, first secretary in Tokyo after having served in the
foreign service since 1964 in Indonesia, Poland, London, and Nairobi, describes Tokyo as a fas-
cinating place, but distinctly " a man’s world". This is emphasized by the difficulties women
have breaking into the work force. Because of this situation, women are forced to find ways to
fulfill interests; which is probably why Marina, Bob’s wife, began teaching international gour-
met cooking courses to an all Japanese class.

"The women really enjoy it," said Marina. " They are fascinated by the ornaments in our
home and the way I lay out my table settings. Some women bring cameras to photograph the
complete dining arrangement before we eat.”

As Marina puts it, " [ have always had a great interest in good food and its preparation
and presentation, and I have taken numerous cooking classes. Though I had never taught before,
I'was given the opportunity to take over classes given by a spouse whose posting was coming to
an end. The cooking classes often turned into an English dass, as I intentionally left certain
English words in the recipes to help them expand their vocabulary.”

"There are literally thousands of wonderful places to shop. I particularly
enjoyed the beautiful pottery, Japanese dishes and bamboo. The fish market is
something a visitor should try not to miss."

Marina admits life in this mammoth city of 23 million can be hectic - and
expensive. Although Marina has become well accustomed to drastic changesin
her lifestyle over the years, she admits that being the wife of adiplomatisnotfor &
every woman. 3

"You have to be a very versatile type of person to move into a country ¢
with a different language, climate and lifestyle and then a few years down the .
path say good-bye to friends and prepare for a whole new world in another . &
country.” ' !

Versatile - sheis. During her tenure in Tokyo, Marina created more career
opportunities than many of us can hope for in a life time. The ubiquitous Marina
tried her hand at everything from marketing maple syrup and Canadian
vegetable oil at fairs, to organizing fashion shows and teaching international
cooking.
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Marina surrounded by
her cooking class in

Japan.

Maestro Bob
Palmer conducting
his jazz band in

Japan.




Paula Lishman
fashions modelled
by Marina

Takako Ito with former
Ambassador Yosho
Okawa

Through friends, Marina was introduced to Cuisinart Japan,
and for two years she helped promote this and other Cuisinart food
processing equipment by giving classes and selling the products. She
also edited the Cuisinart English newsletter for a year.

"Depending on where you are and how large the Trade section
is in your Embassy, you can inquire about the opportunities to work at
food fairs, promoting Canadian goods in stores and at fairs" recom-
mends Marina. Marina promoted everything from Catelli spaghetti to
maple sugar cookies. As a promotion for KANOLOA rapeseed oil
(Japan is one of the largest buyers of rapeseed oil from Canada) she
prepared and presented a meal, displayed in a Japanese magazine with
a circulation of 500,000.

Marina’s activities were not limited to the initiati ves of others. Onher own she organized
and hosted a fur fashion show in Tokyo for one of Canada’s great fur knit fashion designers and
manufacturers, Paula Lishman. This activity was not only a great success, it was great fun and
also provided Marina with commissioned sales.

Another event mounted by Marina and a Japanese friend included hosting a tour com-
pany from Kitchener, Ontario, for one day in Tokyo. Together, they taught a class in Japanese
cooking, complete with table settings, and they escorted the tour group to a Buddhist temple
where they took part in a tea ceremony, ate sushi and drank sake.

Other volunteer jobs Marina held were: being Den Mother for a group of cub scouts; coor-
dinator for two Canadian Thanksgiving dinner/dances; presiding over the Canadian Women'’s
Club in Tokyo as President for one year; acting as secretary to the Parent Teachers Association;
and co-founding the Consular Wives Club there.

Marina, Bob and son, Robert, are at home now in Ottawa, adjusting once again to a life-
style somewhat foreign. Though they are Canadian, the Palmers have spent most of their adult
life on postings. The challenges and opportunities right here are as real as on any foreign post-
ing for the whole family. Marina is currently working on an assignment with CIDA, and will
soon be emersed in other creative endeavors.

TAKAKO ITO

he author, Takako Ito is an attaché in the Information and Culture Section of the Japanese
Embassy. Ms. Ito completed her Masters degree at the Paterson School of International
Affairs while working in Canada. Before coming to work at the embassy, Ms. Ito worked in
the first North American Division in Japan, on the Summit in Tokyo, and on the Mul-
roney/Nagasaki official visits. Ms. Ito is single and intends to spend another two to three
years in Ottawa."

Japanese diplomats say they have a "human life” while they work in Canada, and they
are very reluctant to return home. This is easily understood if one knows about the reality in
Japan. After commuting in an extremely crowded train (or subway), one works for 12 hours
and more, and repeats this six or seven times a week. This isolates one from their own family.
He may be allowed to have one week of holidays if lucky enough to have any at all, and the
high cost of living and small size of accommodation makes one wonder what the country with
the world’s second largest GNP means to oneself. Ubiquitous crowds at every tourist site, sport-
ing facility and recreation centre do not give a real sense of relaxation. In contrast, the same
Japanese family in Canada can have a weekend together and enjoy their holidays, whilea single
woman like me is free from the social pressure to get married and voluntarily retire from work.

Although I am as far as 20,000 km from home, I feel very comfortable living in Canada
which provides me with both the convenience of living in a city and the beauty of nature. A
few reasons for this feeling: the availability of merchandise and services that would be found
at a much higher cost in Tokyo; the variety of multicultural cuisine; large houses, and fewer
people on the street (with the exception of "Canada Day"). This has changed my previous con-

cept of "space”; and there are clean and safe streets even at night; less racial discrimination in this
"mosaic” society compared with my personal experiences in the United States; and wider accep-
tance of working women and of equal rights for both genders.

However, my home country, like my parents, may not be the best in the world and are
not my own choice, but I still love them, particularly when I am away. Japan can learn from

-Canada in many respects and I am willing to assume this important task.
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JAPANESE EMBASSY IN CANADA

C heerful voices are heard in the auditorium of the Embassy of Japan in Ottawaevery Wed-
nesday morning throughout the school year. Called the "Open Embassy Programme",
the Embassy invites Canadian school children from grade four to the Senior High School level.
For the younger children, a short lecture about Japan is followed by a film, an origami lesson
(the art of paper-folding) and a demonstration of the students’ names written in Japanese
characters which they take home as a souvenir. For the older students, a Japanese official
generally leads a discussion about everything from Japanese politics to economics and
Japanese trends. Since the Open Embassy Programmes’s inception, over 8,000 students from
the Ottawa region have passed through its doors. Our objective has been to inform teachers
about educational resources available at the Embassy in the form of posters and audio visual
materials, and to re-educate the teachers themselves, about the many facets of Japan.

Other educational projects sponsored by the Embassy have included an ambitious en-
deavour in conjunction with the University of British Columbia to produce a textbook called
"Japan Nearby" aimed specifically at the Canadian High School student. The text is filled with
information about Japan-Canada relations. To date, almost 30,000 copies of the text have been
sent to high schools across Canada. Another undertaking by the Embassy in Ottawa, is a pen-
pal programme which has matched almost 3,000 students from Japan with a Canadian counter-
part.

Other Embassy projectsinvolvinglocal students featured an essay contest for high school
students in the Ottawa area in June, 1987. Two winners received a one-week trip to Japan last
August. In September, in conjunction with "Festival Japan”, 800 high school students from
Gloucester High School were invited to a synthesizer performance by noted Japanese musician
Shigenori Kamiya at the National Arts Centre.

According to Takenori Shimizu, the Embassy’s public relations officer, it is important for
the Embassy to offer these educational programmes and projects to Canadians because the level
of knowledge of Japan is relatively low. According to a recent Gallup survey commissioned by
the Embassy last March, only 47% of Canadians think the Japanese political system is democratic
with free elections. 64% of Canadians claim to know very little or not very much about Japan.
However, 65% of Canadians now believe that Japan is Canada’s most important partner in the
Asia-Pacific region.

Japan is putting more effort into being understood in the international community by
promoting projects which bring foreignersinto Japan. One programme, the Japan Exchange and
Teaching Programme, recently hired 125 young Canadians for a one-year term as assistant
English teachersin primary and secondary schools throughoutJapan. Another programme spon-
sored by the Japan Foundation invites Canadian teachers to Japan for a special visit. This year 8
teachers from Western Canada participated in the programme.

The Embassy plays a cultural role in the local community as well as an educational one.
Last September, Festival Japan, the largest Japanese cultural event ever held in Canada, was suc-
cessful in raising almost ten thousand dollars for two local organizations, the United Way of Ot-
tawa-Carleton and the Children’s Hospital of Eastern Ontario.
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SOCIAL STATUS OF WOMEN IN
JAPAN TODAY

Kyoko Kosaki, a six year partner in
the Hinoki Academy, the Japanese Language
Training School in Ottawa provides us with
her personal insight on the subject of women
in Japan. Ms. Kosaki and Kawasaki Mitsuko
provide translation, interpretation and con-
sulting services in business and modern-day
Japanese culture along with intensive lan-
guage training.

As you know Japan had been iso-
lated for about 250 years from

.} early 1600 to the middle of the eighteen
hundreds. In 1853, Admiral Perry came
to Japan with four war vessels in order
to negotiate trade with the Japanese
government. In 1863, the New Meiji
Restoration Government was formed.
This new government realized that
Japanese society was far behind the western world in industry, business, medical and educa-
tion systems. Therefore, the government sent many government officials and students abroad
to England, France, Germany and the United States to study western affairs. The government
also invited many foreign scholars, teachers, doctors, business authorities and missionaries
into Japan. The government built elementary schools, high schools, and colleges all over the
country, to educate Japanese youth.

Missionaries had important roles in education, especially education for women. They
built many mission schools. I went to the oldest girls’ mission school in the north of Tokyo named
Tai Girls’ High School in Hakodate, Hokkaido, which was one of the first three ports to open after
1856. "TAI" means enduring love.

In the early 20th century, about my mother’s time, girls from good families were not al-
lowed to go to work. After they finished schooling, which is 6 years in elementary school and 2
or 4 yearsin the girls school - equivalent to junior high school - the majority of them stayed home
and were trained in the arts of tea ceremony, flower arrangement, cooking, sewing and prepara-
tion for marriage. Their objective was to have a good marriage. Less than 0.5% of the girls went
on to higher education to become teachers or nurses.

In the 1950’s, most of the girls finished their education at Grade XII. After the World War
II, the Japanese Education System adopted the American System. Maybe 2% of high school
graduates continued to highereducation. Abouthalf of them stayed home for bridal trainingand
less went into the work force. However, because of a lack of professional training, their positions
in the company and government officesare very low - such asanswering telephone, simple book-
keeping, filingand making tea for male co-workers. Most of them worked only two or three years,
then retired to get married. They didn’t stay in workforce after marriage, because companies
usually did not want married women. ‘

Inthelate1960's, as the economy continued to improve, education at collegesand univer-
sitiesimproved. In 1955, only 10% of high school graduates continued their studies at the college
or university level. By the 1980’s, 40% of high school graduates continued their education, ap-
proximately 1/3 of them, female. In thelate 1960’s, major private universities opened their doors,
and by theearly 70’s, all universities opened for female enrollment. There are now 446 four-year
universities in Japan, almost double the 228 in 1955. Enroliment is up to 1,835,000. If you include
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two yea(; college and advanced trade or special-skill schools the student population becomes
2,200,000.

Today, a great many young women can be seen working in almost every Japanese com-
pany: as receptionists, secretaries, typists, bookkeeping assistants or in any number of other jobs.
About 35% of the nation’s working force are filled with women. Only 6% of them reach manage-
ment positions (1983). '

Despite the fact that most Japanese girls takeoffice jobsafter completing college oruniver-
sity, not many of them remain with the company until they reach 30. The majority of girls con-
sider their work as a good opportunity to gain a valuable insight into the corporate world, and
as a carefree life prior to marriage. They have come to form a rather distinctive social subclass,
with an exceptionally high level of disposable income. The majority are young and unmarried,
and live with their parents. These girls contribute, on the average, about one-fifth of their income
to the family budget. The rest they save or spend as they please.

Working girls in Tokyo average amonthly take-home salary of about $600, not counting
the large semi-annual bonus which can amount to several months salary. Most of these girlssave
about one-third of their pay, setting it aside as a personal fund to use after marriage or financing
pleasure trips overseas. Such savings average three-quarter of a million yen (about $3,800), with
many of the girls becoming so called "yen millionaires” after remaining five years or more on the
job. The rest of their pay is spent on themselves, on clothing, recreation and socializing. Work-
ing girls are, indeed, one of the most lucrative markets in Japan for the fashion and tourist in-
dustries. One out of five have made a trip abroad, and fashion is at the top of their interests,
followed by travel, leisure activities, hobbies, etc.

While Japanese men enter a company after completing their schooling, and generally
remain there until they reach retirement age, Japanese girls work for several years, asa rule, then
leave to get married. In fact, because Japanese companies put great importance on on-the-job
training, every departure of a working girl is no small loss to the company. Perhaps this s the
main reason why the management does not want to assign girls to responsible positions.

Recently an increasing number of young women in Japan are seeking long-term careers,
and are accepting important posts in the corporate world and government. It has become more
common for female workers to stay on their jobs several years after marriage, usually until they
have a child. And more working mothers and career girls can be seen in the office. Butitis ex-
tremely difficult for working mothers, because there are only a few public daycare centers avail-
able, and most of them have long waiting lists. Private baby-sitting systems are not common. In
addition, the Japanese family structure has changed to the "nuclear-family" consisting of only
parents and children. So working mothers can’t depend upon their in-laws, as they used to in
the more traditional life style. :

Therefore, most career women stay single. They have to work hard to obtain higher posi-
tions. They must work even harder than male workers. To gain social status they have to prove
that they are capable of succeeding in highly professional jobs or responsible positions. A new
law legislated equal pay for jobs of equal value for men and women in 1983.

Some examples of successful career women include Miss Ishihara (age 60). She isManag-
ing Director and Board Member of one of the largest department store Takashimaya. Her annual
salary is $120,000. )

Miss Anzai (age 53) has the highest position of all the women working in the Tourist In-
dustry. Her Tourist Company is the biggest tourist business in Japan. ($92 million business). She
started work at age 25 answering telephone, ticket making and tea making. After doingthe same
job for 4 years, she asked for a promotion. The manager was surprised, because he had never ex-
pected such a demand from a female worker. Finally he gave her a chance to prove her ability.
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LIAISON 5.2

WHAT’S SHAPING ECONOMIC
ACTIVITIES IN JAPAN? |

Masako Oashi Lovatt obtained her degree in sociology from Tokyo University and her MBA from
McGill University. She worked for an American management consulting company in Tokyo before im-
migrating to Canada. Recently she has worked for an economic consulting firm in Ottawa.

INTRODUCTION

I he purpose of this essay is to provide some perspectives on Japanese basicbehaviour pat-

terns and social background which will explain the vitality and resilience of the Japanese
economy. The Japanese economy has developed better than in other countries because the
Japanese system has allowed people to make better use of their individual capabilities and to
be more motivated and energetic in improving their lives and thus in developing their
economy collectively. This system and this vitality derives from Japanese historical and so-
cial backgrounds which have influenced their thinking and behavioral patterns.

SOCIAL CHARACTERISTICS

First of all, Japan is a nation where people trust each other. This explains the very small
number of lawyers and low crime rates. Japan is a densely populated homogeneous (one race)
historically agricultural society witha traditionally well educated population. Here, social norms
or standardsare well established and people can predict others’ behaviour reasonably well. These
factors, probably with special emphasis ontheagricultural traditional, are also related to the other
Japanese characteristics of group consciousness mainly derived from household orientation.

InJapan human relationships within the household group were traditionally considered
more important than kinship, because the typical family and merchant households were units
whose members had to work together to earn a living. This household model of group conscious-
ness has been transferred to modern business organizations, while the actual household typical-
ly become a small nuclear family consisting of only parents and their children.

These social and human be-
havioral characteristics have been incor-
porated into economic activities through
(1) the Japanese employment system of
management/employee relationship; and
(2) financial and free enterprise systems
which have given small firms oppor-
tunities to fulfill their vitality. In order for.
these systems to work properly, addition-
al factors of Japanese society are indispen-
sible; they are a high level of education, an
even distribution of income and virtually
no existence of social classes. Thus
people’s motivation to improve themsel-
ves is maintained. At the same time mass
markets exist for good products which fit
people’s needs.

Business district of
centralOsaka

S



LIAISON 5.2

FREE ENTERPRISE SYSTEM

In Japan, people can start businesses easily. Small firms can grow rapidly with bank
financing if they are selling what people need. Enlarging their trustworthiness in this free
enterprise system enhances motivation and economic activity for
| individuals.

This explains why there are more than six million com-
panies in Japan. The vitality of these small companies should not
be underestimated. Many are technically sophisticated and users
of industrial robots. Large Japanese companies can rely on their !
small subcontractors and purchase 60-80% of required parts and
materials from them. If small companies’ products werenotgood, £
Japanese competitiveness would be far less. |

EMPLOYMENT SYSTEM

In a sense, a company can be viewed as a household or
family. A new employee is received by the company as if he were
a newly born family member or a newly adopted son-in-law. He
is educated in the family (company) and the work becomes his life.
The company assumes responsibility for many aspects of his life
shown in various kinds of fringe benefits, e.g. financial aid for
employee owned housing plan. A Japanese uses the expression
"uchi” (my house) to mean the company or the office to which he
belongs. When a Japanese first introduces himself to others, he is likely to say "I am from Com-
pany X" rather than saying "l am a salesman." He is deeply emotionally involved in the company.

Although it may not be a life time employment system in many cases, dismissal or even
layoff is rare. Managers feel they are responsible for the employees and their families. Dismis-
sal or layoff is the worst nightmare of top management.

In this employment system, labour costs are fixed costs and they tend to become high.
In the short term, or without the mutual trust between management and employees, the system
is not very economical. Everything connected with employment is viewed in the long term.

Passenger car
assembly line

GROUP CONSCIOUSNESS

Employee motivation is also strongly related to interpersonal relations within an or-
ganization. Almost all Japanese managers have the view that the leader is responsible for the
emotional harmony of a group. (Powerful, brilliant charismatic leaders are not necessary.) They
believe that if two persons join forces they may produce as much as three or five times as much
as the single individual, and that a company with good human relations will succeed in its busi-
ness.

Japanese group consciousness works passively, too. What is important for people’s be-
haviour in a Japanese group structure is not religion or philosophy but a very human morality.
A feeling that "I must do so because they are also doing, or because they will laugh at me unless
I do so" usually governs the life of an individual. People’s ideas tend to change more easily and
have a higher degree of adaptability.

Tomoko Kodama:
Bamboo
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ARTS AND CULTURE

CHADO
Japanese Tea Ceremony

I he tea master was Sen Rikyu (1522-1591). Sen Rikyu summarized the
basic principles of CHADO with these four characters; WA, KEI, SEI
and JAKU. WA means harmony. The harmony between people, of people
-, with nature, and the harmony of the tea utensils and the manner in which
o they are used are all aspects of WA. KEI means respect. Respect is paid to

™ all things and comes from sincere feelings of gratitude for their being. SEI
./ -4 means purity and implies both worldly and spiritual cleanliness. Lastly,
T JAKU means tranquility or peace of mind and comes with the realization of
wmg i the first three principles.

v

BONSAI: Potted Dwarf Tree

Bonsai is the art of dwarfing trees or plants by growing and training them in containers
according to prescribed techniques. The aim is to create aminiature tree that will replicatealarge
tree in nature. The bonsai with its own container and soil, physically independent of the earth
since its roots are not planted in it, is a separate entity, complete in itself, yet part of nature. This
is what is meant by the expression "heaven and earth in one container". The principles, of bon-
saido, or the "Way of bonsai", are rooted in SHINTO. Through the art of bonsai anyone can learn
great love and respect for nature, and other universal, spiritual truths.

An aesthetic principle in bonsai is the three-way relationship or triangle necessary for
achieving visual balance and expressing the relation between a universal principle (life-giving
energy or deity), the bonsai grower, and the tree itself. Tradition holds that three basic virtues
are necessary when creating a bonsai: shin-zen-bi (truth, goodness, and beauty). It is also said
that the successful bonsai grower must possess the qualities of benevolence, justice, courtesy, wis-
dom, and fidelity.

SPORTS: SUMO

Besides contemporary types of sports, many traditional sports such as judo, karate, kendo
(Japanese fencing), and sumo (Japanese wrestling) are actively enjoyed and watched. Martial arts
have always had a strong affiliation with Shinto, a Japanese religion. Itis sumo, however, thatis.
Japan’s national g : PO T . , N :
sport. After bowing,
squatting, stamping,
rinsing their mouths
with water, and }
sprinkling the B
ground with salt (all ¥&
of which are derived [
from Shinto rituals),
the wrestlers grapple [§
each other.

TUse
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CLASSICAL JAPANESE DRAMA: NOH

Noh is a highly stylized form of dance drama which originated from various religious
dances and rituals in the thirteenth century. From the austere stage setting with its unchanging
backdrop (consisting of a picture of a single, ancient pine tree) to the slow, formal movements of
the actors, noh drama exemplified traditional Japanese theatre. The themes of the dramas centre
around tales of ghosts, demons, gods, warriors, aristocrats, and common people.

KABUKI

The most famous dramatic form in Japanese theatre is kabuki. From its inception in the
sixteenth century, when women were the main performers, to its present form where an all male
cast performs the dramas or dances, kabuki has remained a popular theatrical tradition. The
themes of kabuki centre around the lives of nobles, warriors, and common people.

The movements in kabuki are faster paced than innohand are accompanied by shamisen
(a three-stringed instrument), drum, flute, and vocals. Costumes, make-up, and sets are colour-
ful and spectacular. Itis little wonder that audiences still find kabuki an enriching experience.

BUNRAKU

Another traditional dramatic art is bunraku,
the puppet drama. The puppets are half life-size and
each is manipulated by three men in black costume.
The dramas, accompanied by a narrator and a
shamisen player, depict famous love stories or tradi-
tional stories based on historical events. Originating
in the sixteenth century and developed at the same
time as kabuki, bunraku has unfortunately lost its
popularity to kabuki. Today, only one bunraku
theatre survives and is located in Osaka.

LITERATURE

Japanese literature has a tradi-
tion dating back to 712 A.D. with the
Kojiki (Records of Ancient Matters), an
anthology of myths, legends, and other
prose. Later an anthology of 4 500

' poems titled Man’yoshu (Collection of
Ten Thousand Leaves) was compiled
‘around 759. In the eleventh century The
Tale of Genji, the first great novel not
only in Japanese history but in world
history as well, was written by
Murasaki Shikibu, a lady-in-waiting at
the Imperial Court.
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LIAISON 5.2

RELIGION

I here are three majorreligions in Japan: Shinto, Buddhism, and Christianity. In 1983, ap-

proximately 75% of Japanese indicated some affiliation with Shinto and approximately
74% with Buddhism, while approximately 1% were Christians, with Protestants slightly out-
numbering Catholics. (These figures total more than 100% because many Japanese are af-
filiated with more than onereligion.)

SHINTO

Shinto is Japan’s only in- %%
digenous religion. Originating in .7
prehistoric times, it is based on nature ;ﬁéﬁ,
worship with a belief in numerous ¢ 3%%
deities who are thought to live in g€
natural objects. Later developmentsin g3
Shintoism were ancestor and hero
worship, including deification of the j
Emperor. From the late nineteenth ¥
century to the end of World War II,
Shintoism wasregarded as the Statereligion by theauthorities butunder the Constitution of 1946,
it ceased to receive special recognition. Today, Shintoism plays an important ceremonial and
symbolic role in Japanese life. It still reflects the Japanese traditions of respect for nature, belief
in anindividual’s indebtedness to his ancestors, and reverence of deified persons.

BUDDHISM

In the sixth century, Buddhism was brought to Japan from India via China and Korea.
The seventh century witnessed a rapid spread of Buddhism under the patronage of an Imperial
prince, Prince Shotoku, who ordered the construction of many temples and pagodas. During
Prince Shotoku’s reign, Buddhism took precedence over Confucianism as a prime influence of
political thought. '

Today, Shinto and Buddhism co-exist and complement each other, with most Japanese
being both Buddhist and Shintoist. Shinto, is concerned with the rituals of life: birth, coming of
age, marriage, and harvest, and with gods that protect places. Buddhism is more concerned with
death and the afterlife: funerals and cemeteries, and with commemorative ccremonies held at
specific intervals to pray for the souls of the dead.

CHRISTIANITY

Christianity wasbrought to Japan in 1549 by St. Francis Xavier, a Spanish Jesuit mission-
ary. Although Christianity was officially banned in 1589, the number of Christians continued to
increase as trade with Europe flourished. By the early seventeenth century, the number of Chris-
tians in Japan had grown to over half a million. Then, ina successful effort to strengthenand sta-
bilize the shogunate’s (the military government’s) control over the country, Christianity was
banned again, and this time the ban was severely enforced. Trade was also greatly restricted and
a period of isolation began. It was not until 1854, when Japan was forced to re-open its ports to
theoutside world, that Christian missionaries were allowed to teach in Japan again. Today, there
are many schools, universities, and hospitals run by Christian groups.
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LIAISON 5.2

RELIGION

I rois grandes religions sont représentées au Japon : le shintoisme, le bouddhisme et le

christianisme. En1983, quelque 75 % des Japonais se disaient shintoistes et environ 74 %
bouddhistes. 11y avait environ 1 % de chrétiens, les protestants I'emportant légérement en
nombre sur les catholiques. (Si I'addition dépasse 100 %, c’est que de nombreux Japonais .
adheérent a plusieurs religions.)

SHINTOISME

Le shintoisme est la seule '+~
religion autochtone du Japon. Née
dans les temps préhistoriques, elle se }
fonde surl’adoration delanature et sur
la croyance a de nombreuses divinités |
vivant dans les objets naturels. Plus «§:
tard, les shintoistes en sont venus a g
adorer les ancétres et les héros, et if;
notamment a diviniser 'empereur. ¥,
Des dernieres années du XIXe siecle a
la fin de la Deuxidme guerre mondiale, le shintoisme était considéré par les autorités comme la
religion de I’Etat maisla Constitution de 1946 lui a fait perdre ce statut spécial. A l'heure actuelle,
le shintoisme joue un rdle cérémonial et important dans la vie japonaise. 11 traduit toujours les
traditions japonaises du respect de la nature et de la vénération des ancétres et des personnes
déifiées.

BOUDDHISME

Au Vle siecle, le bouddhisme est arrivé de 'Inde au Japon par l'intermédiaire
de la Chine et de la Corée. Le VIle siécle a vu I'expansion rapide du bouddhisme sous
le patronage d"un prince impérial, le prince Shotoku, qui a ordonné la construction de
nombreux temples et pagodes. Sous son régne, le bouddhisme I'a emporté sur le con-
fucianisme comme facteur principal de la pensée politique.

I'heure actuelle, le shintoisme et le bouddhisme coexistent et se complétent,
la plupart des Japonais étant a la fois bouddhistes et shintoistes. Pour la plupart des
gens, le shintoisme s’intéresse aux moments importants de la vie : la naissance, le pas-
sage a l'age adulte, le mariage, la récolte, I'adoration des dieux qui protégent les lieux.
Le bouddhisme concerne davantage la mort et 'au-dela : funérailles, cimetieres,
cérémonies commémoratives célébrées périodiquement pour I’ame des défunts.

CHRISTIANISME

Lechristianisme a été introduit au Japon en 1549 par s