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“Straight Pensions.”
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The Civilian of May 30th contained a statement issued by the C. S.
Retirement Association of the United States in favor of ““contributory super-
annuation.”’  Hereinunder is published a letter received from Mr. George T.
Morgan of the United States Mint, Philadelphia, defending the doctrine of
““straight pensions” or ‘“non-contributory superannuations.”” These opposing
views are being earnestly debated by the members of the service in the States
at the present time. In The Civilian of June 2Tth will appear an article
dealing with these phases of the retirement problem to be contributed: by an
acturial expert. It will be shown that the foregoing terms applied to super-
annuation are not absolute but interchangeable and the exposition promises

a clear elucidation of a complicated subject.

To the Editors of The Civilian:

1 notice in your issue of May 2nd
that you say with reference to the
bill introduced into the Ontario Leg-
islature that you commend the con-
tributory system.

I do not believe that a contributory
system of pension is best either for
the Government or the employees.
Let me ask you to give your reasons
for your preference and if you will
bear with me I will present a few
facts that have had weight with me
in forming my opinion in favor of a
straight pension and against a con-
tributory system.

Most of the great railroads in the
United States, more than a score of
.them, employing all told nearly one
million people have pension systems
and all of them are non-contributory.

The officers of the Pennsylvania
railroad tell me that they studied
this matter for ten years before
establishing their system and that
after careful deliberation they decid-
ed that a non-contributory plan was
the best.

The P. R. R. pension system was
established in 1900 and the Con-
troller tells me today that they have
no intention of making a change. On

the P. R. R. plan nearly all the other
railroads have founded similar sys-
tems.

Many large corporations and large
manufacturing plants in the United
States have pension systems. These
corporations employ more than a mil-
lion workers. These pension systems
are all non-contributory.

Here is the answer that T received
from the United States Steel Corpor-
ation, in answer to my question :

““Why do you set aside twelve mil-
lion dollars to pay your pensions?
In what way do you expect to be re-
paid for the loss of interest on this
large sum of money?

‘““We expect to be repaid by the
increased loyalty of our employes
and the longer period of service.”’

Many other large employers of la-
bour have answered my questions in
the same way. They all studied the
matter carefully and then decided
on a non-contributory plan.

The men who are running these
railroads and large corporations are
the brightest brainiest business men
we have in the country. Is it not a
fair assumption that they had some
good reasons for their acts in estab-
lishing straight pension systems.
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There are today nearly two million
workers in the United States who
are happy in the certainty that when
the day of superannuation-shall conte
they will be taken care of and they
do not have to suffer by having any

money taken from their pay envel-

opes to make up this pension fund.

A contributory plan as I under-
stand it is a plan like the bill intro-
duced into the United States Con-
gress by F. H. Gillett of Massachu-
setts and known as the Gillett Bill.
I enclose a copy of this bill.

In a few words the plan of this bill

is that there shall be ‘‘deducted and
withheld”” from each man’s pay each
month a certain percentage which
varies according to the age of the
employe and the years’ of service.
The money so deducted is kept sep-
arate to each man’s account and re-
ceives a certain rate of interest. The
money so accumulated is returned to
him if he should leave the service or
to his heirs if he should die while in
the service. If he should reach the
age of retirement which is fixed at
60 years or 65 years optional, and in
all cases at 70 years compulsory, the
accumulated sum is used to purchase
an annunity which is paid quarterly
as long as he lives.

The English Government and the
German Government systems are ab-
solutly non-contributory. You will
probably remind me that the French
Government has a contributory plan.

The French plan as I understand
it is a five per cent. flat deduction,
the money so deducted going into the
Treasury exactly the same as any
other part of the revenue and then
the pensions are paid out of the
Treasury without any reference to
the deduction of the five per cent. of
the pay of the employes. Now if this
has been in operation for more than
fifty years I cannot see that this is a
contributory plan.  Take for ex-
ample a certain position with the
nominal salary of $1,000 per annum.
If no man holding that position dur-
ing the last fifty years has ever been

“that position a, $950 job?
_holder of thiat place never knew any-

paid more than $950. Why is not

If the

thing else buit $950"sure1’y there is no
kick coming. The French system to
my mind comes under the non-con:
tributory list. g

The National Civil Service Reform
League in a recent annual report
Said: “Some inducement must be
offered ‘to the able and ambitious
young men to enter the service and
stay there.”’ ;

Does a contributery plan induce
able and ambitious men to enter the
service? Does it induce such men
to stay in the service?

It is humiliating for any man to
be compelled, without his consent, to
give up part of his pay. Though it
may be intended ‘for the very best of
purposes.

“‘Deducted and withheld’’ are not
the words calculated to persuade a
good man to eome into the service.
An “‘able and ambitious young man’’
is apt to say. I can take care of my
own affairs. I need that ten dollars
a month now for other purposes and
may be he does if he has a wife and
children.

Suppose he has entered the service
and suffered the monthly deduction.
He knows the money so deducted is
his by right. Is it not a temptation
for a vrestless energetic ambitious
man to take that money out, leave
the service, and try his luck else-
where? You lose the very man that
you should try all you can to keep
in the service.

In the diseussion on ‘‘limited
tenure of service’’ in: the United
States Senate last year the statement
was repeatedly made that fifteen per
cent. of the Government servants
voluntarily resigned every year.

I think the percentage mentioned is
a little above the mark but I know
that according to the latest census
of the 300,000 employes in the classi-
fied service nearly fifty per cent.
{mve been in the service five years or
ess.
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What does this mean? It means
an enormous loss to the Government.
Mr. Arthur Williams of the Edison
Electric Light Company said in a
speech 'delivered in New York that
no matter how clever a man may be
the first five years of his service with
the company is largely an appren-
ticeship. It is after that time that
the company obtain the best result
from his work. How much benefit
therefore should we charge up to the
service on account of a pension sys-
tem that induces good men to enter
the service and stay there? A
straight pension plan is surely the
best to obtain these desired results.

We have been told that railroads
and large corporations adopt the
straight pension plan as a cheap me-
thod to avoid strikes and to prevent
men from asking for an increase of
pay.

Let mg refer to the experience of
the Pennsylvania railroad. During
the last decade, twice, the employes
of the P. R. R. have made demands
on the administration which were re-
fused. The employes asked for a
vote ‘‘strike’’ or ‘‘no strike?’’ Twice
the answer came by an overwhelming
majority it was ‘‘strike.”” But there
was no strike, the company eclimbed
down. During the last ten years the
average pay of the employes of the
P. R. R. has been increased 389.

In the branch of the United States
service where I am employed our
average pay is less than it was ten
Years ago and we do not enjoy any
kind of a pension system either con-

- tributory or non-contributory.

I most decidedly am of the same
mind with the world renowned
actuary Mr. H. W. Manly: ‘‘Any
kind of a pension system is better
than none but a straight pension or
non-contributory plan is the best
both for employer and employed.”’

GEORGE T. MORGAN.
United States' Mint,
Philadelphia, Pa.,
May 10th, 1913.

CO-OPERATIVE ASSOCIATION
CONSTITUTION AMENDED..

At the general meeting of the Civil
Service Co-operative Supply Associa-
tion of Ottawa held to consider the
report of the special committee on
proposed amendments to the consti-
tution’ (published in the last issue of
The Civilian) the general recom-
mendations of the committee were
adopted. The members present saw
fit to amend the report in some minor
particulars, but, on the whole the
findings of the committee were ap-
proved.

The effect of the amendments to
the constitution is to create a class
of profit-sharing stock-holders who
are not civil servants. These stock-
holders will elect three of the nine
directors (as provided for in the or-
iginal constitution). When they ex
ceed the ecivil service members in
number and in amount of goods pur-
chased, steps may be taken, on peti-
tion of ten per cent. of their number,
to admit them to full membership.

The meeting listened to a lengthy
debate between the advocates of a
wide-open organization and those
who wish to preserve it as a distinet
civil service concern. The new ar-
rangement is, in effect, a compromise.
If the civil servants wish to retain
control, they can do so only by in-
creasing their membership and pat-
ronage. ‘

THIN BEYOND BELIEF. — A
stalwart Irish soldier, after being on
active service for some time, became
greatly reduced in weight, until he
was so weak that he could hardly
stand. Then he was invalided home.
On his arrival in Ehgland, just as he
stepped off the train, one of his old
friends rushed up to him. ‘“Well,
well, Pat,’” he said, ‘I am glad to see
you’re back from the front!’’ I
knew I was getting thin, but I nivver
thought you could see that much!’’
rejoined Pat.
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WHEN THE GOING’S PRETTY HARD.

Have you ever watched a street-car on a very frosty day,

As it tried to gain an incline and was forced the other way?
Have you seen the wheels revolving, on the hard ice-coated rail,
When they couldn’t get a grip, Friend? if so, harken to this tale.

When the street-car’s load is heavy—really more than it can haul,
And you hear the motor thumping—though it doesn’t move at all ;
You will see a fellow running with a little pail of sand

Which he puts upon the rails, so that the wheels can get command.

Then the four wheels get a purchase, and the ear glides swiftly by,
And the motor’s work is lighter, though the speed attained is high ;
On it rushes, with its burden, with an eade that’s simply grand,

Just because a fellow helped it, with a little bit of sand.

When life’s running’s all on uphill, and the rails are hard to grip,
And you find you’ve undertaken p’raps, a rather irksome trip,
Why the finest thing to help you draw your load, in all this land,
Is a mixture—half ambition—and the other half of sand.

Life’s roadway’s often frozen and the going’s pretty hard, }
You’ll oft encounter frost, boys, also granite—flint and shard, !
But the back will bear its burden—and the load will lighter grow,

If you sprinkle sand beneath you, as along the road you go.
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Don’t sit down and say you’re beaten, just because you lose your grip,
Make up your mind to get there—though its p’raps a rotten trip,

Grit your teeth and pull the traces—give life’s whiffletree a strain,

And although the road is frosty, your load will start again.

When you find you’ve struck-an incline and the traces start to bite,
Put your shoulders to the collar, boys, and pull with all your might,
If your feet start sliding backwards—why, you’ll surely understand
That you’ll soon regain your foothold if you use a little sand.

I have travelled on life’s roadway when the walking wasn’t good,

And I've drawn about as heavy loads as any fellow could,

But I always thought of ‘‘street-cars’’ and you’ll find it’s simply grand
If you follow their example, and apply a little sand. :

As you draw up to the summit, and you’re panting like a bull,
Just tighten up your traces, grunt, and give an extra pull,

And outstretched from the pinnacle, you’ll find a helping hand—
You can grab it if you pull again and use a little sand.

BUCKING SNOW.

By Jack Cadden, Railway Mail Service.

Though I am no craven coward, yet I beg to introduce
To your notice a performance that would furnish an excuse,
If I sometimes felt the shivers crawling up my vertebra,
Whilst I twitched a sickly snigger o’er a face as white as clay :
I refer to bucking snow,
When its forty odd below,
And the throttle’s standing open
Just as wide as it can go.

Yes, I'll own, nor blush to say it, that I show the yellow streak
When we’re hiking through a blizzard o’er the prairies black and bleak,
When the headlight’s on the hummer and the drift is on the rails,
And we’re waiting, always waiting, for the bump that never fails.
Beastly business, bucking snow
When your nerves are all ago,
And the presence of the grab-rods
Is the only balm you know.

It’s hard to quit the gravel for the comforts of the ditch,
When, for just a single moment all creation starts to pitch,
But I’d ten times rather have it, (though you’ll say its going some),
Than to sit and hold the air-brake, heading straight for K ingdom Come!
So I “pass’” at bucking snow, :
It’s a game that’s far from slow,
But it has its little drawbacks,
And T guess I ought to know!
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TO THE OUTSIDE DIVISION.
The Civilian regrets a dearth of
' news from points outside of Ottawa.
The editors have written spgcw'lly to
friends in the Outside Service in re-
gard to this important feature. In
order to treat of matters and points
of view elsewhere than in Ottawa,
material and data are required. The
editors desire subsecribers and' all
readers of The Civilian, especially
members of the executive and dele-
gates of the federation to assist in
making The Civilian the journal of
the whole family of civil servants
and not of any particular portion.
Not infrequently do we hear that we
pay too much attention to the Ot-
~tawa service. If such is the case, the
discrimination is not intentional and
is much regretted for we have re-
ceived much kindness from the Out-
side Division.  Geography favours
Ottawa, but we respectfully ask our
friends abroad to help us to over-
come any partiality that may appear
in our news columns. |

NOISY OFFICES.

““Noise begets noise’’ is the title
of a recent newspaper article, in
which the employee of a large con-
cern deseribes the material benefits
obtained by removing the office staff
from a noisy to a quiet location.

This is a lesson that the Govern-
ment has to learn. The accomplish-’
ment of fully one-half of the civil
servants in Ottawa is limited by the
unfavourable surroundings in which

they work, and similar conditions

exist in government offices at other
points. Bad light and bad ventila -
tion have often been referred to.
Noise is hardly less important. Some
branches are located in buildings
where a continuous roar of street
traffic assails the clerks, Others,
located in buildings having quiet sur-
roundings, are hampered by their
own noise.  Numerous typewriters
and adding-machines are often locat-
ed in one room, to the discomfort of
the clerks, the deterioration of their
health and the reduction of amount
and accuracy of their work. The
writer is informed that, in one
branch, several girls have recently
broken down and become nervous
wrecks largely, if not entirely, be-
cause of the deafening clatter amid
which they were required to work.

This is not right. The Government
is losing by such conditions just as
much as the eivil servants are. Sick
leave, defective work and restricted
output cost the country huge sums
every year. A little care and com-
mon sense would undoubtedly re-
duce these losses. Tt ig suggested
that the Government could take a
hint from the telegraph companies.
Where separate rooms cannot be pro-
vided for typewriters and adding-
machines, have smal] semi-compart-
ments constructed for each machine
and its operator. Te or she would
thus be relieved to g very large ex-
tent of the noise ereated by other
machines.  Some of the buildings,
located on noisy up-town streets are

e
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beyond hope,—but ‘‘that is another
story.”’

g B S L

INSIDE SERVICE EXAMINA-
TIONS.

Conditions and regulations re-
garding examinations for entrance
to and promotion in the inside ser-
vice are evidently not as satisfactory
as they might be. A representative
of The Ciwilian visited St. George’s
parish hall during the progress of
the recent tests and heard much dis-
satisfaction expressed by the candi-
dates. Some of the principal com-
plaints were,—

(1) The question papers cover a
wider range than is deseribed in the
curriculum issued by the Civil Ser-
vice Commission. Candidates are
thus required to extend their studies
beyond the defined limits in order to
be prepared for any question that
may be asked. This is particularly
the case in the subjects of literature
and history.

(2) Some question papers, while
coming within the bounds set by the
curriculum, contain several questions
the proper answering of which re-
quires so much writing that it is dif-
‘ficult to get all the work done in the
preseribed time, and the candidate,
having to write at high speed all the
time, has no opportunity to revise or
take any deliberate care in the pre-
paration of his answer.

(3) The time-table, as arranged, in
many cases puts two or more of the
heaviest papers on one day’s pro-
gram. The candidate, weary in
mind and body from three hours
steady labor on one subject, is in no
fit condition to do his best work in
a three-hours’ trial on a fresh sub-
jeet. Discussing this point, one of
Ottawa’s foremost and mbvst experi-
enced eduecationists agreed with the
contention of the candidates.

(4) It is unfair t6 judge penman-
ship from a composition paper. The
- candidate, while endeavouring to do
his best possibie work in composi-

tion, should not be distracted by the
constant necessity of slow and care-
Jul writing.

(5) The light in the examination
rooms is poor.

(6). The tables are uneven and
shaky and the chairs unsuitable.
Wobbling tables had to be steadied
by wedges of wood or pieces of fold-
ed blotting-paper placed under the
legs. The candidate whose table was
in such position that he could brace
it against the wall was a lucky man.

(7) Paper and ink were both poor.
It was alleged that the paper in the
answer-books was so porous that the
thin ink spread on it in unsightly
blots, harassing the candidates and
detracting from the appearance of
their work and their chances of good
marks for penmanship.

Anyone who has ever written on
an examination of the general char-
acter of those provided for eivil ser-

.vice candidates ean readily under-

stand that all the matters above re-
ferred to are of importance. They
affect the opportunity and well-be-
ing of those industrious members of
the service who seek to improve their
status by taking the educational
tests, and also those numerous out-
siders who, by qualifying at these
examinations, will soon be our fellow
civil servants.  The Civilian gives
them publicity in the hope that the
persons having these matters in
charge will investigate the com-
plaints and, if they find them well-
founded, speedily inaugurate the ne-
cessary reforms.

A DR

THE OTTAWA CO-OPERATIVE
STORE.

Are Ottawa civil servants willing
to allow the co-operative store,
launched by their association and
now brought to the very threshold
of permanent success, to pass out of
the realm of a civil service undertak-
ing and become identified with the
general public? It will be a sad
sight to many if they do. That four
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thousand ecivil servants haven’t busi-
ness acumen enough to support an
enterprise like this—especially when
the possibility of success has been
proved—is about as hard a thing as
~could happen. By the changes in the
constitution recently adopted the
store can now recruit supporters
among the public and when these
outnumber and outweigh in pur-
‘chases the civil servants, they are to
be taken in as full members. It is
therefore up to civil servants to come
forward. Last year’s operations
netted a two per cent. dividend,
which is a notable achievement un-
der the circumstances. All that is
wanted is more members and more
steady customers to make the divi-
dend eight or ten per cent. In addi-
tion many ‘‘bargains’’ in coal, fruit,
ete., are given from time to time. To
repeat: if civil servants cannot ap-
preciate an opportunity of this kind
—an opportunity of helping them-
selves most effectively without re-
course to others—they will lay them-
selves open to the charge that they
are lacking in the first requisite of
successful effort in any body of men
—the ability to stand together. Will
not the civil servant who reads this
and who has doubts of any kind
whatever of the association, or of the
way its business is conducted, or of
its results, do himself and his fellows
the justice to enquire of the officers
or the manager and have them set
at rest.

o D T g ]

EDITORIAL NOTES.

Although the Canadian civil ser-
viee is in hard luck in that no collee-
tive administrative legislation has
been passed in the session of parlia-
ment just closed, there is one man to
whom the whole service should ren-
der its heartfelt gratitude,—the Hon-
ourable L. P. Pelletier. Amidst the
turmoil of political strife he has not
failed to find time to devote to the
welfare of the personnel of the Post

Office . Department, long §ufferers
from the neglect of the past. The
service and particularly the P. O. D.
will surely evince in a substantial
manner its pleasure at the sympa-
thetic attitude of the Postmaster-
General. In a following issue The
Ciivlian. will classify the benefits Mr.
Pelletier has conferred upon the ser-
vice.
S S

Civil servants rejoice with the
technical employees of the Govern-
ment printing bureau who have re-
ceived an increase of wages with
back pay from June, 1912. This is
just one more recognition of the fact

that the monetary value of labour is
constantly increasing and that the

Government must raise its salary

schedules to keep pace with the cost

of living and the increased remuner-
ations paid by private employers.
D

The Ciwvilian congratulates Dr. C.
Gordon Hewitt, D.Se., Dominion en-
tomologist, on his election to a Fel-
lowship in the Royal Society of Can-
ada. If we mistake not, Dr. Hewitt
is one of youngést men who was ever

entitled to write “F.R.S.C.”" after

his name.

A Prize for John F. Berton of Cus-
toms, Ottawa.

The poet ‘‘Low Rate’’ sends The
Cwilian the following note :—

““The only correct answer to the
‘Poet’s Despair’ was submitted by
Mr. -John F. Berton, Customs De-
partment, Ottawa, which arrived too
late for announcement in the last edi-
‘80}1{1. He admits the ‘‘blend’”’ was

"Twas Ever Thus.

Kate and the Captain went to dine

" To their mutual delectation.

The meal began with consom-mé
And ended with consum-mation.
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Elt the Sign of the ’_mooben Teg

By “Silas Wegg.”

Skulls, Automobiles and Donkey-
Ca.rts”.

As I wandered along Sparks street
the other day I came upon a window
in ‘which the skulls of various ani-
mals, the skulls of men among them
Were exhibited. I paused in my
walk, arrested by the remark of one
of the erowd gazing at the exhibit,
a lewd fellow of the baser sort, to
the effect that the civil servants were
evidently having a day off.

I did not laugh at the joke. It was
not necessary. The lewd fellow him-
self did enofigh laughing for the
¢rowd. DBut his remark made me
take a look at the array of skulls in
the window, and I was thankful for
it, just as a wayfarer is thankful to
the goat that butts him over a fence
into a field of strawberries. I found
myself in the wonderland of reflec-
tion, for the sight of a skull always
Sets one thinking in a pleasant way

~ about the things of life and death.

here is nothing painfully personal
in meditation upon a skull. We think
of Imperial Caesar and the other
Worthies who are turned to clay and
Speak our little elegies and go to our
dinners with an added zest. It is not
lke gazing on the face of a corpse.

After a little mental mooning
among the bones I turned to go on
Iy way when my eye was caught by

" A 8ign in the window which informed

all anqd sundry that by the payment
of one dollar each, they could ascer-
tain ‘what they were fitted to do.

€re  were testimonials also from

those who had paid the dollar each .

and were now in receipt of steady
Streams of soul-satisfying simoleons.

I stayed throughout the rest of my
noon-hour reading those testimonials
and thinking of the possibilities
which a dollar, a single dollar, could
turn into certainties.

If it were true, I thought, if this
phrenologist behind the curtain, or
those two state phrenologists, whom
we call Commissioners, could find out
what each one of us in the Service is
fitted to do,—and then set us doing
it,—what a scattering of skulls there
would be, what overturning of desks
and sudden cataclysms behind green-
baize doors! Messengers might be-
come Ministers and Ministers be set
at running errands! I was incapaci-
tated for steady work that afternoon,
so awful did the consequences of

-such new knowledge "of ourselves

seem. I felt that a hand at any mo-
ment might seize me by the left leg
and throw me downstairs into the
hopeless abysm of the third division.
Thank Heaven, I exclaimed, as the
clock struck five, this has been a day-
mare and there will be no such
terribly just reorganization.

Time teaches us, too foreibly it
seems, how many are the things we
can’t do. It is easy for any neophyte
in phrenology to read the bumps we
acquire. It is not so easy to read the
bumps we were born with. ““Ignor-
ant of our powers from birth to
death’s last hours,”’ as the poet puts
it, we are like some man of the last
century, say, who has heen given an
automobile. He does not know the'
secrets of the mechanism of this
vehicle. But he makes some use of
it nevertheless. He cuts down two
stout saplings and gets himself some
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rope and nails and makes shafts for
the car. Then he hitches old Dobbin
to the vehicle and goes up and down
the countryside at the rate of six or
seven miles an hour, when, if he but
knew what power lay concealed
within his earriage, he might be fly-
ing along the road outstripping the
swiftest wind.

It is the error of lunacy to sit in a
donkey cart and imagine it is an
automobile. It is the error of ignor-
ance to use a motor car as a donkey
cart. That fellow across the street
who thinks he has the ability to be
prime minister and forgets to wait
on customers who come for tape and
buttons is trying to crank up a
wheelbarrow. The other fellow by
his side who goes on selling tape and
buttons when he might be building a
bridge or railroad is the fellow who
hiteches a donkey to his automobile.

There is use in this world, there is
use in this ecivil service of ours for
both automobiles and donkey carts.
Men with initial power within them-
selves are needed and men without
that power can be used. Most men
own automobiles without knowing it.
Executive ability is not so rare a
thing as its exalted place in the
quarterly report might indicate. But
the most of it is undeveloped. Now
a reorganization of the civil service
should proceed along the lines of
finding how many automobile owners
and how many donkey cart owners
there are. Then the owners of auto-
mobiles should be divided into two
classes, one class including those who
are willing to use their motor cars
as such and the other class those who
are willing to have their cars pulled
along by donkeys. The members of
the second class are really of less use
than the owners of real donkey carts,
for there is a faithfulness and doeil-
ity about the latter which counts for
more than the paint and varnish of
the degraded cars of the former.

There is hope for a man, though,
who has ability which he is not us-
ing. Let the phrenologists find the

men. It is then some one else’s duty
—the minister’s, or the deputy min-
ister’s, let us say—to see that the
men come to a realization of their
value as officials.

I know this will sound strange to
many of you, for you are under the
illusion that the duty of a chief is to
teach people to be humble, not to en-
courage them to be ambitious. I
know that you believe that the chiefs
believe that you believe that the min-
ute the chief thinks you are capable -
of good work you will be pulling for
more pay. Unravel that sentence and
you will find concealed within it
what I may call, at the expense of
my metaphor, the fly in the civil ser-
vant’s ointment. The civil servant
knows he has a more permanent ten-
ure of work than the outside public
has, but he believes that he does not
get appreciation as it is given out-
side. _ s

He does not receive the slap on the
shoulder very often, it is true, and
the statutory increase, falling on the
automobiles and the donkey ecarts
alike, is never received as a token of
praise. But there is appreciation of
the civil servants’ work, although no
sign of it be given. The chief does
care more for the automobile speed
than the lazy motion of the donkey
cart. I think the civil servant has a
greater grievance in this, that the
chiefs do not call upon the owners of
the automobiles to use the powers
that are within them, but let the
owners hiteh their machines to
dgnkeys and so mosey along through
life.

I have said in other talks and I
will risk my reputation to repeat it
in this talk, that the greatest of all
the death dealing temptations that a
civil servant has is the lure of the
routine work. That is why so many
good automobiles in the service
ranks have shafts nailed to them
with donkeys between the shafts. A
donkey cart is better fitted than a
motor car for the ruts.

One further amplification of our
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metaphor and I am done. There is
no permanent benefit to be derived
from just smelling like an automobile
or making a Honk! Honk! through
your nose. Bluffs like that may
work. They have worked. But it is
not comforting to think that one is
to be remembered just by his smell.

OBITUARY.

The Late R;I)ert Sinclair.

The death of Robert Sinclair,
whose interment took place Tuesday,
removes from the sphere of active
life one who was held in the highest
esteem by all who were fortunate to
be acquainted with him. For up-
wards of thirty-five years he was a
faithful official of the Dominion Gov-
ernment, having been connected with
the department of Indian Affairs un-
til 1893 when he was superannuated.

‘The late Mr. Sinclair was possess-
ed of a pure tenor voice and his
gifts in this connection were always
freely given whenever required for
church or charitable objects. No
one could sing Scotch songs with the
fervor and sweet expression with
which he rendered them.

As a member of the St. Andrew’s
Society, in the old days, no concert
was complete without a number from
“Bob”’ Sinclair. Those who had the
good fortune to enjoy his hospitality
will never forget the charm and
pathos with which he recited selec-
tions from The Habitant, for he was
equally gifted as an elocutionist.

Since his retirement some twenty
years ago, he lived a quiet home life
but the many old friends who remain
will long cherish the memory of his
kind and genial companionship.—Ot-
tawa Citizen.

The Late Chas. T. Gibbs.

The death oceurred at his resi-
dence, 337 Chapel St.,at 6.30 p.a.June
8th of Charles T. Gibbs, accountant
to the Senate, after a brief illness.
The late Mr. (ibbs was seizedl with

paralysis the previous evening, prior
to which he appeared to be in his us-
ual health, and he never afterwards
rallied.

Deceased was very well known to
habitues of the Hill, having been in
the service of the Senate since
March, 1884. He was born at Oshawa,
Ont., on Jan. 28, 1847, being a son
of the late Hon. Thos. N. Gibbs, sen-
ator and privy councillor, and Al-
mira Ash.

Mr. Gibbs was married at Ottawa
in 1877 to Caroline, daughter of
Philip Thompson, Ottawa. He is sur-
vived by two daughters, Miss Lilian
Gibbs, Ottawa, and Mrs. J. B. Me-
Laughlin, Ottawa. Mr. Frank Gibbs,
Dominion grain commissioner, Win-
nipeg, and Mr. Harry Gibbs, stock-
broker, Winnipeg, are brothers, and
Mrs. Geo. Thompson is a sister.

® ¥ »
The Late William Bond.

Contributed by the Seed Branch.

It is with more than ordinary re-
gret that we record the death of Wil-
liam Bond of the Seed Branch staff,
Department of Agriculture, at the
age of 25 years.

Mr. Bond accepted an invitation
to come to Canada and take the posi-
tion of assistant seed analyst in 1907,
He was a biologist by intuition and
had devoted the best of his splendid
abilities to the study at college, at
the Anysome laboratories near
Grange-over-Sands, England, and
later at the Ottawa seed laboratory,
with unusual zeal and success. When
taken ill he was on leave of absence
to complete his college course at
Maedonald College, Que.

Mr. Bond will long be remembered
by a host of friends, won by his
happy combination of intelligence,
genial, unselfish personality, and
strong wholesome character.  7The
Civilian extends sincere sympathy to
his two sisters in Canada and his
brother in the home land.
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OFFICERS OF OTTAWA ASSO-
CIATION PRESENT RESOLU-
- TION TO THE PREMIER.

On Saturday the 7th inst., the of-
ficers of the Ottawa C. S. Associa-
tion called on the Right Honourable
the Prime Minister to present to him
a resolution adopted by the execu-
tive and approved at a general meet-
ing of the association on the 13th
May. The officers were accompanied
by Mr. A. E. Fripp, M.P., for Ot-
tawa and Dr. Chabot expressed his
deep regret at being unable to at-
tend

The resolution is reproduced here-
with to inform the service generally
both Qutside and Inside ag to the at-
titude of the association.  In this
connection it is well to state tuat the
scheme proposed was intended mere-
ly as a measure of temporary relief,
having particularly in view the des-
perate position of the messengers,
the lower grades and those at the
maximum of the Third Division. The
officers of, the association presume
there will be a general review of the
whole service based upon the Murray
report and, pending such review,
presented their views in regard to
the greatest sufferers as a tentative
measure. The delegation were con-
scious of the difficulties in the way
of accomplishing their wishes on ac-
count of the strenuous nature of the
past session and the haste incidental
to closing parliamentary business.

The Premier received the delega-
tion with his natural courtesy and
expressed his sympathy with the
aims of the organization. He asked
for some further information in re-
gard to the minimum of the Second
and Third Divisions and promised
earnest consideration of the plea ad-
vanced. :

The resolution follows :—

Ottawa, May 26th, 1913.

Rt. Hon. R. L. Borden, K.C,, M.P.,,
Prime Minister,
Sir:
We have the honour to submit for your
consideration the following resolution,

adopted by the Executive of the Civil
Service Association, and approved at a
general meeting of the Association on the
13th instant. ’

Whereas, since the year 1908, when the
present scale of salaries of the Inside Ser-
vice became effective, there has been a
continuous and very marked increase in
the cost of living, entailing many hard-
ships upon the employees of the Govern-
ment—the. increase in the retail prices of
the necessaries of life in Ottawa during
the past two years alone having been (ac-
cording to Government statistics) in the
neighborhood of 14 per cent.:

And whereas, in all employments out-
side the Government service there have
been corresponding inereases in salaries
and wages since that date:

And whereas, it has been stated from
time tc time that it is the intention of the
Government to deal thoroughly with the
present conditions in ' the service and the
various matters referred to in the report
of Sir George Murray:

And whereas, the Government will ap-
parently not have an opportunity of pass-
ing the necessary legislation for such pur-
pose during the present session of Par-
liament: ‘

Therefore be it resolved that the Gov-
ernment be petitioned to grant to the In-
side Service a measure of temporary fin-
ancial relief, pending any re-adjustment
of the salary scale which may be effected
by the action mentioned in paragraph
three hereof, by raising the maximum of
each subdivision, excepting A of the First,
but including that of the Lower Grades,
by the sum of $200; and by increasing the
amount of the annual increment given in
the Second and Third Divisions and in
the Lower Grades, from fifty dollars to
one hundred dollars per annum. Such in-
creases to be effective from 1st April,
1913. .

If the above suggestion be carried into
effect we believe that it would afford con-
siderable relief for the time being, espec-
ially to those.in the lower divisions of the
service many of whom having arrived at
the maximum of their grade several years
ago, have not since received any increase
of salary whatever.

To carry the above proposal into effect
the Civil Service Amendment Aect 1908,
will have to be amended in sections 28,
29, 30, 32 and 37; and by inserting a clause
for appropriating the necessary moneys for
the purpose, similar to seetino 47 of the
Act of 1908, somewhat as follows:—
1‘):)‘8A6t to amend the Civil Service Act,

His Majesty by and with the advice, of
the Senate and House of Commons of Can-
ada, enacts as follows:—

1. Sections 28, 29, and 30 of the said
Act are repealed and the following sub-
gtituted therefor:
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‘¢28. In the First Division, the min-
‘“imum and maximum salaries shall be
‘“as follows:—

‘“In subdivision ‘A,’ $3,000 to $4,000.

‘‘In subdivision ‘B,’ $2,300 to $3,000.

¢29. In the Second Division, the min-
‘“imum and maximum salaries shall be
‘“as follows:—

““In subdivision~A,’ $1,800 to $2,300.

‘‘In subdivision ‘B,’ $800 to $1,800.

‘¢30. In the Third Division, the min-
‘“imum and maximum salaries shall be:

‘‘In subdivision ‘A,’ $1,100 to $1,400.

‘“In subdivision ‘B,” $500 to $1,000.

2. Section 32 of the said Aet is amend-
ed by striking out $800 in line four there-
of and by substituting therefor $1,000, and

.by striking out ‘‘fifty’’ in line seven there-

of and by substituting therefor $100.

3. Subsection 2 of Section 37 of the said
Act is repealed and the following substi-
tuted therefor: X

€2, Unless the official record to be kept
in the manner hereinafter set forth, shows
him to be undeserving thereof, there may
be given to every officer, clerk or other
employee in the Second and Third Divi-
sions an annual increase of $100 until the
maximum of his subdivision is reached.’’

4. All increases granted hereunder shall
take effect from the 1st day of April, 1913.

5. All sums of money voted by Parlia-
ment for the financial year ending on the
31st day of March, 1914, and applicable to
the payment of salaries or increase of sal-
aries of persons in the Inside Service, shall
be applicable to the payment of increases
of salary granted under this Act, so far
as such sums are not required for the speci-
fic purposes for which they were granted;
and during the financial year ending
March 31st, 1914, there may be paid out
of the Consolidated Revenue Fund of Can-
ada such further moneys as may be re-
quired for the payment of increases of sal-
ary hereunder as have not been voted by
Parliament.

Trusting that the above will meet with
your favourable consideration,

We have the honour to be, Sir,
Your obedient servants,
ARTHUR PARE,
President.

WALTER TODD,
Secretary.

A French composer was present at
a rehearsal of some of his works,
and was much annoyed at the errat-
ic way in which the conductor of the
orchestra used the baton. Stopping
the band, he said to the offender,
‘‘Mistaire, zare, you would make a
beautiful conductor—for zee omni-
bus; you vas always behind !

DISCUSSIONS IN HOUSE OF COMMONS
May 28th.
Civil Service Salaries.

Mr. BELAND: The minister has soar-
ed up from the Department of the In-
terior to the Department of Public Works,
and if it were not more important he
would have remained in his old place. I
cannot see why his deputy should he paid
only $5,000 when the Deputy Minister of
the Naval Service is paid $6,000 for do-
ing practically nothing.

Mr; ROGERS: That is only another in-
stance of the many inequalities and anom-
alies in the Civil Service Act which we
found when we took it over, and which
I think we must find some way of remedy-
ing in the near future.

Mr. PROULX: I regret to say that the
tendency is to increase the salaries of
the better paid officials, of the higher
officials, while the Government will em-
ploy a messenger in a department at $500
a year. How can you expect a man to
support a family on a salary of $500 a
year? The officer wh gets $5,000 a year
is considered worthy of an inerease of
salary, and one who gets $7,000 a year
wants it increased to $10,000 a year.

Mr. EDWARDS: A man should not
have any family if he has only $500 a
year. ‘ g

Mr. PROULX: I do not agree with the
hon. member for Frontenac. Every man
should have the privilege of getting mar-
ried. Why should you penalize a man
because he has not the education to oe-
cupy a higher position?

Mr. PROULX: I think the tendency
is to inecrease the higher salaries and not
to consider the officials who are not well
paid. They may not be underpaid for the
work they do, but still they have to live,
and they have to support a family, and
they should be paid enough to enable them
to do so. There should be greater equali-
zation in the salaries of the service.

Mr. ROGERS: I would like to say, that
in my opinion my hon. friend the member
for Prescott (Mr. Proulx) hit the bull’s
eye in so far as the Civil Service is con-
cerned, at all events, in pointing out that
it is impossible to employ any member of
the Civil Service at a greater salary than
$500 when he first takes up ordinary de-
partmental work. You cannot possibly get
a desirable employee at any such salary
as $500, or if you do, and he starts to
work in one of these departments, he is
only there -a few months when his quali-
fications are discovered by some company
or individual in the town, or at some other
place in the country, and he is taken away
from the Government service, As time
goes on the Civil Service finds that it is
not in possession of the class of workers
that it should have. The net result is
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that we get the very worst class of em-
ployees under the Civil Service Act that it
is possible for us to find; and this, in my
opinion, is the principal condition which
should be remedied by any change that
“is made in that Aect. It is unfair to ex-
sect that you can get good service for
any such salary as $500, and the service
would probably be better off without a
person who would be willing to stay in it
at that salary. That is one of the things
that, I think, should be remedied. With
respect to what has been said by the hon.
member for Maisonneuve. (Mr. Verville)
and the hon. member for Bonaventure
{Mr. Marcil) with reference to salary in-
" sreases, this brings up a very wide and a
rery general question which is not direect-
y connected with my department, and I
um unable to make any statement today
vith respect to what may happen or what
‘nay be in store for the future. However,
i may say that hon. gentlemen opposite
wvho have spoken will at least notice that
‘hey apparently represent public opinion
‘n this Chamber and, of course, popular
ypinion always wins out in time. They
have alluded to the matter, and we swill
1ave to leave it to the future to see what
sopular opinion may have in store for the
members of the Chamber and with refer-
anee to the salaries which have been re-
“erred to by my hon. friend.

June 3rd.

Salaries of Railway Mail Clerks and:

Carriers.

On motion of Hon. L. P. Pelletier (Post-
naster General) the following resolution
was considered in committee, reported and
rgreed to:

Resolved, that it is expedient to amend
he Post Office Act, and to provide (a)
hat any railway mail clerk who, on the
irst day of April, 1913, has had fifteen
vyears’ service, temporary or permanent,
“nd who has given good and faithful ser-
“ice, may be given a special increase of
“100, from the first day of April, 1913, but
‘meh increase shall not exceed the differ-
‘nee between his present salary and the
“iaximum salary of a railway mail clerk;
{b) that the period of service of letter
rarriers, messengers, porters, mail trans-
‘er agents and box collectors in grades
2, € and D shall be reduced from two
_ears to one year; and (¢) that the min-
‘mum salary of the said persons shall be
“2 a day, and the maximum $3 a day.—
Mr, Pelletier.

June 4th.

Mr. CARROLL: How long does a rail-
~ay\ clerk serve before reaching the max-
imum of his salary at the present time?

Mr. PELLETIER: The railway mail
~lerk starts at $500 and goes up by year-
w increments of $100 until he reaches

$800; and then, from $800, the annual in-

crease is $50 a year up to $1,400, which is -

his maximum.

Mr. LEMIEUX: Then the mileage brings
it up sometimes to $1,800 a year. ;

Mr. PELLETIER: Oh, yes, the rail-
way mail clerks on the long routes make
a 'good "bit of meney.: = ey

Mr. CARROLL: I have a telegram from
the railway mail clerk at Sydney, who
seems to think that the present Bill makes
some changes with reference to the time

‘when a raillway mail clerk will reach his

maximum. He seems to indicate that, pre-
vious to the present Bill, it took twenty
yvears to reach the maximum salary and
that after the passing of this Bill he will
reach the maximum salary in fifteen years.

Mr. PELLETIER: This Bill does mnot
change anything so far as that is con-
cerned. Its only effect on the railway mail
clerk is to give an increase of $100 a year
to the railway mail clerks who, on the 1st
of April, 1913, had been fifteen years in
the service.

Mr. CARROLL: Have the railway mail
clerks asked for legislation to make the
law such that in fifteen years they will
reach the maximum?

Mr. PELLETIER: That is the law now,
This clause is introduced partly to meet
the demands of the railway mail clerks
who came to see us. 'We may not be able
to grant them thsi year all they ask, but
we are taking care of the old employees.
This will in certain cases put them up to
the maximum of their class. We also take
care of the letter carriers for whom we
are spending $175,000 more than last year.
Last year we provided for the salaries of
post office clerks. This year we are tak-
ing care of the old railway mail clerks
and of the letter carriers in whom my hon.
friend from Cape Breton takes so much
interest. I expect we will be able to do
something for the postmasters and little
by little meet all the demands, most of
which are legitimate, that are made on
us.

‘‘Better to Leave Well Alone.’’

A young composer had written an
anthem for a certain celebration, and
was greatly concerned at seeing the
audience slowly departing before his
anthem had been given. Rushing up
to the econductor, he asked: ‘“Is it all
over?’’ - ‘“‘Practically.”’ ‘‘But, sir,
they have not sung my anthem!’’
“Well,” said the conductor, with a
twinkle in his eye, ‘“so long as the
people are going out peacefully and
quietly, why sing it??”’
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Co-operate with the “Civilian”’

SEND IN YOUR NEWS

&

The Cuwvil Service of Canada needs a mouth-

piece—a need which the “Civilian” strives to
fill. Help the “ Civilian”’ and thereby help your-
self, The bigger, newsier, more popular and
more widely-read the * Civilian” becomes, the
louder can it speak in the inferests of the Civil
Service. Send all real interesting items that you

know someone else will like to read.

@

SEND IN YOUR NEWS

. e

An Unfortunate Confidant,
“Well, thank goodness,”’ said a

Helping Daddy.

Father: ‘‘Billy, you’ve been: a

gucst at a private dance, approach-

‘Ing a sad-looking man who sat in a

dark corner, “‘that’s over!’’ ‘““What
I8’ “I’ve danced with the hostess.
Have you gone through it yet?’’
“No; I don’t need to. I'm the

good little boy this morning. You
haven’t disturbed me once!’’ Billy :
““Yes, and I’ve been doing something
really useful too. I’ve cut ’hout an
inch off the ends of all the cigars in
that box over there, and now you ean
smoke them |’
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| PUBLIC SERVICE NEWS.

Mr. Snowden asked Mrs. ' Courtney

whether she had had experience of Uni-
versity men and non-University men work-
ing side by side and engaged on very
much the same work. The reply ran—
““Yes, in the Times Book Club. There
were two or three University men there,
and a large number of mnon-University
men.”’ ““Did you come to any conclusion

as to the relative capacity of the two-

classes?’’ ‘“‘The kind of knowledge pos-
sessed by them was rather different.’’
‘‘But so far as business aptitude was
concerned?’’ ‘‘So far as business apti-
tude was concerned I think the non-Uni-
versity men probably had the advantage.’’
‘“They had the advantage?’’ ‘‘I think
s0. The others learnt; but they took some
time.’’—Civilian, London, report of Royal
Commission.
* % %

1

The sixth National Assembly of C. S.
Commissioners, meeting in Washington,
June 12, 13 and 14, is made up of mem-
bers of National, State and Municipal
Civil Serviece Commissions, and the objects
of the Assembly, as stated in its Consti-
tution, are as follows:

‘‘To enable all those charged with the
administration of civil service laws to
become acquainted and exchange ideas; to
promote co-operation, uniformity and per-
fection of methods of the different com-
missions; to enable the commissions to
profit by exechange of ideas with officers
who are directing departments, and to give
such officers broader opportunitw to in-
form themselves on the methods .of the
merit system,’’—The Chief.

* % *

Tt is stated that there are three main
grounds upon which the retirement of an
officer at sixty-five might be detrimental
to the interests of the public service. They
are the following:—(1) When the num-
ber of officers in a Department above the
- prescribed age is such that their simul-
taneous removal would ecause grave incon-
venience; (2) when an officer possesses
peculiar qualifications which are essential
to the performance of the duties of his
office, and which it would be difficult to
replace by a fresh appointment; (3)
where an officer has been entrusted with
the execution of a particular duty which
is approaching completion, and it is found
that the transfer of the work to another
officer who is necessarily less familiar
with it would be attended with incon-
venience.—C. 8. Gazette.

% % %
The ‘“Irish Civil Service _Reyiew”
deals as below with low salaries in the
civil service in Ireland :—

The civil servants invariably come
from a respectable, comfortable home. He
cannot take a house or ‘apartments in a
working-class or slum district in the ecity;
he is expected to dress reasonably well,
he must (God help us!) keep up appear-
ances, his country cousins imagine him in
receipt of £700 or £1,000 a year, and stay
with him for a few weeks or a month ac-
cordingly every year—he must act the

“affable and generous host. It costs money;

shopkeepers are victimised, bills accumu-
late which are never paid, and no doubt
the Chancellor of the Exchequer or other
high state officer would marvel at such
outrageous dishonesty. Let them then
give their servants a living wage.

On the morality of a people depends
their greatness; and what must be thought
of a system of Government that makes
immorality and dishonesty almost a neces-
sity to thousands of its own employees.
Does that Government justify its exist-
ence, and how? Does it represent the en-
lightened mind of the nation? If so, ths
Writing is on the Wall, and the anger of
an outraged God aroused.

WOMEN’S COLUMN.

The following i;from the London
Civilian’s report of the Royal Com-
mission :—

Mrs. Courtney said: ‘‘Perhaps the out-

standing feature of the evidence is the
witness’ experience in the control of mix-
ed staffs of men and women. ‘I attach
great importance to all the points here en-
umerated, viz.,, varied work, movement,
and free intercourse between the sexes. I
have never known any bad result from
the last point. Men and women meeting
over business do so in a matter-of-fact
comrade-like spirit, which has a good effect
on both mentally. There is less friction
and jealousy than where either sex works
separately. I have had much experience
of this, both where they sat apart but
went in and out of each other’s rooms,
where they sat together, and where they
were all moving about a large building
and dealing also with the public, as in the
Times Library, and I can emphatically
say that all those systems work well, and
that I do not understand upon what ex-
perience persons who uphold the contrary
base their opinion.’’
* Ko .

The evidence of Miss Emily Penrose ran
on much the same lines as that of the
other women witnesses. Miss Penrose
made the useful suggestion that a women
Civil Service Commissioner should be ap-
pointed. Her summing-up of the value
of the competitive examination is well

)
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worth quoting, as it has a very important
bearing on the Second Division argument
that promotion to high posts should be
made by very careful selection of men
based on their record in the Service rather
than as at present by automatic promo-
tion of First Division men on the strength
of ‘an academic education acquired while
the individuals concerned are but very
young. ‘I think my view is that it is-a
good test, but it is not complete; that a
baper examination may pick out the most

highly educated candidates, and those who .

Dossess exceptional gifts of reasoning
bower, memory, observation, and sense of
Proportion; but it cannot test the other
equally important qualities such ags tact,
practical judgment in affairs and experi-
ence in dealing with men and women, and
of the social conditions of the country,’’
It is perfectly obvious that these are the
qualities which may be observed in an of-
fice, and, while the present competitive
éxamination is the best working basis of
entry, it needs to be supplemented by a
System of promotion by merit, involving a
careful serutiny of: the qualities mention-
ed by Miss Penrose if a high standard of
This make-
Wweight is entirely lacking at present.
When it arrives, the First Division as at
Present constituted will rapidly fall to its
Proper level as a business proposition.

‘%
HONORED BY THE KING.

—

Three civil servants were among
those subjects upon whom King
George was pleased to confer dis.
tinguishing honours on the occasion
of his birthday. :

James George Aylwin Creighton,
K.C., upon whom was conferred a (.
M. @., is law clerk of the senate, He
18 a native of Halifax, N S., where he
Was educated. One of his most dis.

. tinguished pieces of work was revis-

Ing the statutes of Canada in 1885
and 1886. He has held his present
bosition since 1882,

William Joseph Lynech, chief clerk

in the Patent Office, was born in

1853, entered the civil service in 1869
and was promoted to his present post
In 1897. He is prominent in civil ser-
Vice organization work and the hon-
our of the Imperial Service Order,
how conferred upon him, gives plea-

‘ Sure to his friends and fellow eivil

servants as well as to the recip oot
himself,

William Cochrane Bowles, whe al-
so receives the 1.S.0., has been in the
Dominion public service since 1356
and in his present position as clerk
of votes and proceedings in the hoise
of commons since 1886. He is well
known in church and other circles in
Ottawa.

Correspondence.

We do not hold ourselves responsible for

- opinions expressed under this heading.

Message for Mr. Roberts.

To the Editors of The Civilian: x

Hail to - your correspondent,
“Lloyd Roberts.”” He has the right
idea,—with trimmings. But has 21y
Roberts done his little part? Has he
lent his shoulder to the wheel? If
$0, he is entitled to his little critic.
ism; if not, let him make good by
leading in the path he would haove
other follow.

—One who is trying to help.

Best Spent Dollar.

To the Editors of The Civilian :

Herewith T enclose $1 in payment
of subscription to The Civilian due
June 1st for ensuing 12 months.

I consider it about the best spens
dollar I pay out.

Yours sincerely,

JOHN SEDGWICK.
Winnipeg, May 29th, 1913.

““What do you consider the most
important event in the history of
Paris?”’ said one American tourist
to another. ‘“Well,”’ replied the
second tourist, who had grown weary
of the tipping system during his
visit to the French capital, ‘‘so far
as finanecial prosperity is conceryad.
I should say that the discovery »f"
America was the making of "o
place!”’
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Personals.

e,

The following list brings to a con-
clusion the record of changes in the
service to April vst, as far as obtain-
able.

The- term ‘‘Division’’ (Dw.) ap-
plies exclusively to officers of the In-
side Service.

Appointments.

Justice Dept.—Wm. St. P. Hughes, In-
spector Penitentiaries, Inside Service, Sec.
21; Capt. J. C. Ponsford, warden Mani-
toba penitentiary; John Black, clerk, Ter-
ritorial Court, Yukon.

Marine Dept.—J. H. Wales, messenger,
Inside; Capt. Peter Lachance, examiner,
Quebee; H. L. Lucas, Div. 2B; J. A. Breen,
Div. 3B; A. R. W. Wilby, Dist. Eng. Nic-
toria, B. C.; Jas. McAllister, sub-agent,
Fort William; Chas. Payson, Inspector,
Dawson; Capt. J. D. Weir, Superintendent,
Montreal; Bert. Mantrop, inspector, Vie-
toria; E. F. Pickard, inspector, Vietoria;
Miss Frerichs, Div. 3B.

Mines Dept.—C. H. Young, Div. 2B, Geo.
Sur.; Miss L. A. Salt, Div. 3B; Walter C.
Cunningham, Div. 2A; L. D. Burling, Div.
1B.

Naval Service—Harold S. Robson, Div.
3B. -
Public Works.—Ronald Winter, Div. 2B,
See. 21; Frank Ross, Div. 2B, Sec. 21; Chas.
Steele, accountant, Winnipeg; Miss
Yoonne Parent, Div. 3B; Miss A. E.
Scharfe, Div. 3B; Thos. R. Balmer, Div.
2B, Sec. 21; Geo. Gordon Rogers, Div. 2B,
Sec. 21; J. R. Grant, Div. ol 1 | e
Thompson, junior asst., Chase, B.C.; J. A
Miller, senior asst., Prince Rupert. .

Railway Commission. — Clyde Leavitt,
chief fire inspector; A. B. Drum, clerk; J.
Mimmins, clerk; H. C. Johnson, fire in-
spector; R. J. White, chief clerk; Miss
Mabel Seroggie, stenographer; Mrs. Lena
Murphy, stenographer; Miss May Vaughan,
stenographer. ; ; i
. Secretary of State. — Miss Patricia
Jerome, Div. 3B. :

Trade and Commerce—Miss W. Fyles,
Div. 3B, Census. / 3

Railways and Canals.—J. W. Weir, Div.
3B; Bernard Schachers, caleulator Que-
bec bridge; B. E. Black, messenger.

Trade and Commerce.—Jas. P. Jones, to
Board Grain Commissioners.

Promotions.

Marine Dept.—Jas. B. Halkett, chief
correspondence branch to Div. 1A, April
1st, 1912; W. H. Noble, to Div. 1B; Miss
Bernadette Layeux, to Div. 3A; Miss F.
1. Wilson, to Div. 3A; Miss Lena Worden,
to Div. 3A; W. C. Surtees to Div. 2A; A.
H. Dame, to Div. 2B.

Militia Dept.—Miss Isabel Creeggan, to
3A; Miss Ena M¢Adam, to 3A

Mines Dept.—J. Marshall to Div. 1A; 8.
Groves, to Div. 1B.

Geological Survey.—C. D. Seneeal, W.
H. Boyd, O. E. Le Roy, Chas. Camsell, to
Div. 1A; W. H. Collins, W. A. Johnston,
W. Malcolm, A. Dickison, to Div. 1B; Miss
M. Lister, Miss M. Calhoun, to Div. 3A.

Mines Branch.—F. G. Wait, A. W. G
Wilson, B. F. Haanel, to Div. 1A; M. F.

‘Connor, to Div. 1B; Miss G. C. MaeGregor,

Miss Ina MecLeish, to Div. 3A.

Public Works.—Alfred Laframbois, to
Div. 3A; A. A. Rivard, to Div. 2B; Miss
Clara Ross, to Div. 3A.

Printing and Stationery.—Edw. O’Con-
nor, to Div. 3A; J. O. Patenande to Div.
1A, Supt. Stationery; P. M. Draper, to
Div. 1B; J. W. Driseoll, to Div. 3A.

Privy Council. — A. E. Blount, to Div.
1A; Chas. J. Keating, to Div. 1B.

Railways and Canals.—Miss R. Bennett,
to Div. 3A.

Royal N. W. M. Police.—L. J.-T. R. de
Plessis to Div. 1B; R. 8. Bishop, to Div.
1B; A. E. R. Cuthbert, asst. Commissioner.

Secretary of State.—Eugene Hamel, to
Div. 2B.

Trade and Commerce.—Miss Mildred K.
Cox, to Div. 3A; E. H. St. Denis, Census,
to Div. 1A; John Byrnes, to Div. 1B; F.
E. Bawden, to Div. 2A; O. Gravel, to Div.
3A; A. Bourret, to Div. 3A; Paul Colonier,
to Div. 2A; C. F. Just, to Trade Commis-
sioner Hamburg.

Resignations.
Printing and Stationery. — Chas. B.
Snelling.
Justice Dept.—Dr. J. M. Platt, Kingston
penitentiary.

Marine Dept.—Paul Dufresne, messen-
ger, Inside.

Militia Dept.—A. Theriault, Inside; C.
T, Trotter, Inside; Miss M. Simpson, In-
side.

Mines Dept.—Geo. G. Aitken, Inside.

Naval Service—Miss V. Burbidge, In-
side.

Dept. Public Works.—Miss Alice Hard-
castle, J. B. Charleson, Inspector Public
Buildings; W. F. Slack, clerk of works,
Ottawa.

Railways and Canals. — Miss C. La
Fleche, Ottawa; H. A. Morris, Ottawa; R.
MeCrimmon.

C. 8. Commision.—G. W, Bryan, messen-
ger.

Secretary of State—J. G. Mitchell.

Trade and Commerce.—Miss T. A. Me-
Clennan.

Superannuations.

(. 8. Mackay, Lightkeeper, Battle Is-
land: C. P. Hamm, lightkeeper, Musquash,
N. B.; Alfred Roulean, Dept. TPublic
Works, Inside. .
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Transfers.

Geo. W. Dawson from Insp. of peniten-
tiaries, to Dept. Public Works.

Col. A. G. Irvine from Manitoba peni-
tentiary to Kingston penitentiaries as
warden.

V. J. Edge from Marine Dept., Inside,
to River St. Lawrence Ship Canal, Inside.

John B. Mason from P. 0. Dept., to
Marine Dept., Inside service.

A. A. Lapointe from Militia, to Forestry
Branch, Inside.

Eugene Hamel from Militia, to State
Depr., Inside.

Miss waititia Noel from Public Works,
to State Dept., Inside. i

General.
Captain Franeis Bennetts, father of Mr.

g2 1Y Bennetts, assistant clerk of the Privy

Council, died at Sherbrooke, Que., on May
22nd at the venerable age of eighty-two
years. :

The retirement on superannuation of Al-
bert P. Low, LL.D,, B.Ap.Se., deputy min-
ister of the Department of Mines, is ar-
ranged. Dr. Low has been in the Oivil
Service for thirty-two years and deputy
head of his department since 1907. TFor
several years past ne has been in ill-health,
It is hoped that reiief from the cares of hig
responsible office will contribute to his
carly and comyplete recovery,

The Poet ‘“Low Rate’’ of England, is
dead. Long live the Poet ‘*Low Rate’’ of
the Canadian Civil Service,

William Condlin of Queenston, Ont., has
een appointed an officer of the Immigra-
tion service at that port.

John Fraser, Auditor General, has left

 Ottawa on official business.

The Civil Service Co-operative Supply
Association of Ottawa has made another
money-saving purchase of coal. Sales are,
of course, restricted to the members of the
organization,

James Keachie McLean, D.L.S., of the
Survey Branch of the Department of In-

_ dian Affairs, died suddenly on May 25th at

the Sarcle Indian Reserve, near Calgary,
Alberta. He was born in 1851, the eldest
Son of the late Donald MeLean of Guelph,
and entered the civil service in 1904. Fun-
eral service was held at his late residence

1 Ottawa on May 30th and interment was

made at Guelph on the 31st,

Perley George Keyes, late secretary of
the Department of the Interior, died at his
home in Ottawa on May 27th. Mr. Keyes
Wwas born in Palmyra, Ont,, in 1853, en-
tered the civil service in 1878 and became
Seeretary of the Department of the Interior
01900 Last December he was forced by
ill-health to retire from active service, He
faves a son and two daughters,

Mr. Edmund E. Stockton of the office

of the Auditor_General, has gone to Daw-.

Son, Yukon, on Nis annual ‘trip ‘of inspec-

'

tion, and will be away until late in Oes
tober. Mrs. Stockton-atcompanies him.

Miss Florence Gibb, of the Department
of Militia and Defence, who has been on
leave because of serious illness, is again
on duty,

Miss Gertrude Prenter of the Depart-
ment of Militia and Defence, has returned
to the office after absence on sick leave.

TPhe Canadian lawn bowlers are in Eng-
land, Mr. R. R. Farrow, assistant com-
missioner of Customs, was able to arrange
for leave of absence only a few days be-
fore the departure of the team. Mr. Far-
row and Mr. W. A, Warne, chief- trade
statistician, Department of Trade and
Commerce, will uphold Canadian civil ser.

_vice honor in the Old Land.

Mr. L. H. Martel of the Department of
Marine and Fisheries is in the Maritime
Provinees on business,

Mr. C. 8. Scott of the Finance Dept.,
is at present in the West on official busi.
ness. :

Mr. D. J. McLean, assistant post office
inspector at London, whose home has been
at Bridgeburg, will move his family to
London.

Mr. John Francis MeDonald of the De-
partment of the Interior, was married at
St. Joseph’s church, Ottawa, on May 4th,
by Rev. Father Murphy, to Miss Mary
Coffey, daughter of Mr. and Mrs. P. J.
Coffey.

HAtbletics.

The Toronto C. S. Baseball League
is a live organization which for some
years past has been providing good
sport for a number of the servants
of the King. An interesting feature
of this league is the inclusion of Fed-
eral, Provincial and Municipal ecivil
servants. The officers, ete., are as
follows :—

Patrons—THon. Dr. Reaume, W. B,
Rogers, Controller O’Neill, S. W. Me-
Michail, 1.S.0.

Officers — President, A. O. Gal-

‘braith; vice-president, S. Meeking ;

treasurer, A..J. Walsh ; secretary, W.
G. Farley.

Executive—H. Hall, Customs; H.
Burns, Parliament Bldgs.; W. J.
Woods, City Hall; H. Bee, Customs.

The schedule from the present
time to August 21st, is as follows -—
June 18—Parliament Bldgs. vs. P.O.

"’ 19—City Hall vs. Customs,
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CFitwell”
| —$ 4, O Qe

Here You Are !

The most comfortable as
well as the most stylish
shoe sold.

Wears as well as any $5.00

shoe and only $

costs you .. 4 OO
Fitwell shoes are made on
50 different styles and all
leathers.

The 2 MACS Lu

Outfitters for Men and Boys

P(T)Ison Iron Works Limited

TORONTO

Steel Shipbuilders, Engineers and Boilermakers

Steel Vessels, Tugs. Dredges and Rarges of

all Sizes and Descriptions. Sole Canadian

manufacturers of Heine Safety Water Tube

Boilers. Write us for illustrated catalogue.
WORKS AND OFFICES—

ESPLANADE EAST, TORONTO, ONT.

MOVED

TO LARGER PREMISES.

in order to .accommodate the rapidly in-
creasing attendance has moved to larger
premises. Nearly double the room. The
school will be open all summer. For
particulars ..rite the principal—
W. E. GOWLING,
Cor. Bank and Wellington Sts.

/WW\/WVVV\/\M/\/\M

§ = Ppitchard & Andrews
Company of Ottawa, Limited. ¢

% GENERAL ENGRAVERS

AND Brass WORKs
264 Sparks Street, Ottawa

Masson’s Shoes

72 SPARKS ST,, OTTAWA

=y

Please Patronize Our Advertisers.
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”’ 25—Parliament Bldgs. vs. City
Hall.
7 . 26—Post Office vs. Customs.

July 2—City Hall vs. Post Office.

3—Customs vs. Parliament
‘ Bldgs. ; :
"’ 9—Post Office vs. Parliament
" Bldgs. :

> 10—Customs vs. City Hall.

’? . 16—City Hall vs. Parliament
Bldgs.

’? 17—Customs vs. Post Office:

’? 23— Post Office vs. City Hall.

"’ 24—Parliament Bldgs. vs. Cus-
toms.

"’ 30—Parliament Bldgs. vs. P.O.

”?  81—City Hall vs. Customs.

Aug. 6—Parliament Bldgs. vs. City

Hall.
> T—Post Office vs. Customs.
> 13—City Hall vs. Post Office. .
14—Customs vs. Parliament

Bldgs.
’ 20—Post Office vs. Parliament
Bldgs.
7 21—Customs vs. City Hall.
> <

The auto and auto-cycle are fast
becoming dangerous, in many of our
cities, The magistrates of Ottawa
are imposing fines, impartially, when
the evidence warrants it. One can
hardly pick up a paper, nowadays,
Wwithout finding some instance of fat.
ality or severe erippling, from these
Vehicles. The machines are all right
In themselves, and afford a vast deal
of healthful and pleasurable pastime.
t is the insatiable desire for speed
Which is at fault, and which must be
Controlled by law, at all cost. The
Same applies with equal force to mot-
or hoats.
i o, e i

In Ottawa it is a pleasure to stand
and watch the crowds of youths,
argely members of the civil service,
Who disport themselves every after-
Boon on Cartier Square. ~Almost
évery foot of the large campus’is ut-
llized, chiefly with baseball, but quite
Yequently with ‘soccer’ football
Practice. One morning last week the
Writer was moved to rise early, when

he discovered a number of boys hav-
ing a vigorous game of ball at 5.50
am.! Good for the boys!

LR i

. The result of the voting on the
ballot printed in this column as to
the future organization of teams in
the alley bowling of the Ottawa ser-
vice is as follows :— _
In favour of discontinuing the pre-
sent method of forming teams in the
Ottawa C. 8. Bowling League by de-
partments—70 against—=34. .

T s )

Shell rowing has become very pop-
ular at Ladies’ Colleges in the United
States. The girls don regulation
Sweaters and get out in the regula-
tion eight oar racing shells, with slid-
ing seats coxwain, megaphone and
everything.  Wellesley College has
now the champion crew, It is truly
a grand exercise for both sexes and
should be encouraged.

e, . B,

The Civil Service Baseball League
of Ottawa opened on June 2nd, very
auspiciously, with a match between
last year’s champion team from the
Printing Bureau, and that of the
Customs Department. The former
suffered the first defeat since they
began playing, being beaten by a
seore of 10 to 3.  Considering the
early stage of the season, the quality
of ball exhibited was good. It is to be
hoped that two feautres may mark
this season’s games (in addition to
good playing) viz., the co-operation
and attendance of civil servants and
the selection of firm and impartial
umpires. The latter is a peint which
may make or mar any contest. A
good start was made in this regard at
the opening match. Mr. Turcotte’s .
work was distinctly high class.

N S

‘The Customs team followed up
their win, with a victory over the
Census team 11—3. A very high
class of ball was put up. Everything
points to a splendid season. !
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Our old friend, Edward Payson
Weston, has started on another little
walking stunt of 1,500 miles, at the
age of 75 years. He left the New
York College grounds last Sunday,
bound for St. Paul, Minnesota. Sev-
eral millionaire New Yorkers accom-
panied him in automobiles to the city
limits. The old man apologized for
his slow gait of three and a half miles
an hour in the city; but promised to
‘hit it up’ when he reached the su-

burbs. He is certainly a wonder.

*  In his youth Weston once ran and
walked 112 miles in a day, at Madi-
son Square Garden. Is there any
horse in Ottawa, or elsewhere, that
could do this, and live?

ESIEN

With the advent of the ‘idle rich’
such expensive pastimes as yachting
and polo are taking up much atten-
tion, of an international nature. It
is unfortunate that- the emblems of
championship in both these sports
have been wrested from Great Brit-
ain, and are now deposited in the
United States. That keen Irish
sportsman, Sir Thomas Lipton is
bent on taking back the America’s
Cup—or die in the attempt.

At the present moment a very
strong polo team from England is in
the States, with the avowed object of
recovering the world’s champion-
ship. Fancy the expense of bringing
60 polo ponies, and their attendants,
across the Atlantie. Of this number,
brought by the English team, the
Duke of Westminster contributed
over half.

By the time The Civilian appears
these matches will probably have
been played.

Please Explain.

<A party of missionaries sailing from
Hawaii to China and nearing the 180th
meridian without their knowledge, on Sat-
urday posted a motice in the ecabin an-
nouncing that ‘to-morrow being Sunday
there will be service in this cabin at 10
a.m.’ The following morning at 9 the cap-
tain tacked up a notice declaring that
‘This being Monday there will be no ser-
vice in this cabin this morning.” "’

Department’ of the Interior Rifle Associa-
tion of Ottawa.

Scores on Saturday the 31st May at 200,
500 and 600 yards:—
200 500 600—TL

W B bgtamer oy ne 340031 2004
J ML Roberts oL 1on S0 82 193 20—04
B Tureotbe <. 2ieaiB38 - 30.:30—93
A A Cabaom ot e 281825 30890
Ho L. Maineuy L0 i o 8D 82 2486
P A Wodod 0.8 s 86 S 28N 3189
J. B Mauwnder . 0 Liocy 300 287 27—85
A W Toaites . baounbin 4287 - 31 196485
Wk Rurdy- ., L csa s b8 2 31 0 26-—84
JEHBMgRy LS 05 el 27 ~—B0
TG amT GEh A SR D6 U DT R R wR]
B WiBrander .o .o w023 28 28—T70
J N HergHBON, -« 2 iy ore -+ 2601 26, 27— 0
A MeQracken . 0, s i 21123 ©24—74d
S s B i S e O S e S )
A Braldwood’ o aicaal8 520" 20—l
T B Taylor s o i v o kn2d 19 4567
AdueBmathon o s e b i 80 2R T 1661
W. Thompson ...v.. ... 22 24  20—66
Oondl Walline s o i s a0 gl 2 -m6d
L Goodday o & v o R 1972662
G. N; Clarke\ ... "i4. ¢ 128 19 13—+-60

Winner of second eclass spoon, P. A.
Wood.

Scores on Saturday, the 7th June at 900
and 1,000 yards:—

900 1000—T1.
J. F. Maunder .. ... .7 .. 43 3780
JoNE Biobertsi i, il ad 20—73,
W, B luatimer ] o ite s a5 4000 81-==T1
W Ehompeon oo iiosan s i s 2T 1 292256
ABraifaeood 05 e A 8L 1344
WhaA SR edy e U S R A T 85D
H. L. Mainguy .. .. .... .. 26 16—42
it o i e Torae ol R eI R g B 2 B )

Winner of first class spoon, J. M.
Roberts.

The heavy and tricky wind made high
scoring very difficult and even the crack
shots were puzzled. All the wind provided
for in the guages was allowed and even
that was not sufficient.

The first shoot for the Roberts Trophy
will take place on Saturday, the 14th June.

Mr. J. H. Brigly, a member of the As-
sociation Executive Committee, will pre-
sent four water colour sketches for com-
petition among second and third eclass
members,

Two sketches to be awarded the mem-
ber making the highest aggregate score
in each class for six regular shoots.

Second class members must include one
shoot at the long ranges.

Third" class members to shoot at the
short ranges only.

All shoots to take place from July 5th
to October 25th.

Scores must be made on the Associa-
tion’s targets, and members using long
Ross rifles will be handicapped six points.




