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RG 10, C.II.2 
Affaires indiennes
Bureau du commissaire aux Affaires 
indiennes (Colombie-Britannique)

RG 10, C.II.2 
Indian Affairs
Office of the Indian Commissioner for 
British Columbia

Dès 1876. les affaires indiennes de la 
Colombie-Britannique étaient administrées, 
tout comme dans l'Est, au moyen d'un réseau 
d'agences dirigés par un surintendant 
général. En février 1910. le bureau du 
surintendant a été fermé et les agents ont été 
chargés de traiter tous les dossiers en 
passant par l'administration centrale, à 
Ottawa. La même année, un système 
d'inspection a été instauré et trois 
inspecteurs d'agences d'indiens ont été 
nommés pour les agences du Sud-Est. du 
Sud-Ouest et du Nord. Ces personnes, qui 
étaient respectivement à Vemon. à Victoria 
et à Vancouver, étaient responsables 
d'inspecter et de superviser les agences, les 
bandes indiennes et les réserves.

Beginning in 1876, Indian matters in 
British Columbia were administered, as in 
the East, through a system of agencies with 
an overall Superintendent. In February 
1910. the Superintendent’s office was 
closed and agents directed to conduct all 
matters of business through headquarters in 
Ottawa In the same year, an Inspectorate 
system was inaugurated with the 
appointment of three Inspectors of Indian 
Agencies for the southeastern, southwestern 
and northern agencies. These individuals, 
based respectively in Vemon. Victoria and 
Vancouver were charged with 
responsibility to inspect and supervise the 
agencies. Indians and reserves.

In 1917. W.E. Ditchburn. who had held the 
position of Inspector for the Southwestern 
Inspectorate, was promoted to the post ot 
Chief Inspector for British Columbia and 
his former post, apparently, was abolished. 
In the following year the Northern 
Inspectorate office was also dispensed with.

Effective April 1, 1923. Ditchburn took up 
the new post of Indian Commissioner for 
British Columbia, but following his death 
in 1932 the position was apparently not 
filled. It was abolished in 1935 only to be 
resurrected in 1936. Between the years 
1929-1937. an Assistant Commissioner also 
served in the commissioner's office.

En 1917. W.E. Ditchburn. qui avait été 
inspecteur pour le Sud-Ouest, a été promu 
au poste d'inspecteur en chef pour la 
Colombie-Britannique et son ancien poste a 
été. semble-t-il, aboli. L'année suivante. le 
bureau d'inspection du Nord est. lui aussi, 
devenu inutile.

Le 1er avril 1923. Ditchburn est entré en 
fonction dans le nouveau poste de 
commissaire aux affaires indiennes pour la 
Colombie-Britannique. Après sa mort, en 
1932. le poste est cependant demeuré 
vacant. Il a été aboli en 1935. puis rétabli en 
1936. Entre 1929 et 1937, le bureau du 
commissaire comptait également un 
commissaire adjoint.In 1948 a major reorganization in British 

Columbia was effected; the administrative 
region of British Columbia was created 
with headquarters at Vancouver. The office 
of Indian Commissioner for British 
Columbia was retained while that ot the

En 1948 a eu lieu une importante 
réorganisation de la Colombie-Britannique. 
La région administrative de la Colombie- 
Britannique a été créée et son admmistration



centrale a été installée à Vancouver. Le 
bureau du commissaire aux affaires 
indiennes de la Colombie-Britannique a été 
conservé alors que le bureau d'inspection du 
Sud-Est (qui n'avait pas été aboli en 1917- 
1918. comme cela avait été le cas pour les 
bureaux d'inspection du Nord et du Sud- 
Ouest) a été reclassifié pour devenir celui du 
superviseur régional des agences qui 
concernent les Indiens.

Certains documents de la série C.II.2 du 
RG 10 n'ont pas été inclus dans le projet 
actuel de microfilmage. L’accès à certains 
documents de cette série est actuellement 
limité en vertu de la Loi sur l'accès à 
l'information ou de la Loi sur la protection 
des renseignements personnels; la série 
complète n'a donc pas été microfilmée. 
Prière de communiquer avec les Archives 
nationales du Canada à propos de l'accès à 
ces documents à diffusion restreinte.

Inspector of Indian Agencies for the 
southeast (which unlike its northern and 
southwestern counterparts had not been 
abolished in 1917-1918) was reclassified 
Regional Supervisor of Indian Agencies.

Not all records within RG 10. series C.II.2 
have been microfilmed in the present 
filming project. Access to certain records 
within the series is currently restricted 
under the terms of the Access to 
Information Act or the Privacy Act and 
such records have not been filmed. Please 
consult the National Archives of Canada 
concerning access to these restricted 
records.



AFFAIRES INDIENNESINDIAN AFFAIRS

BUREAU DU COMMISSAIRE AUX AFFAIRES 
INDIENNES B.C., VICTORIAOFFICE OF THE INDIAN 

COMMISSIONER FOR B.C., VICTORIA
DATESTITLE/TITREFILE/DOSSIER

RG 10, C-II-2, 11306

1941-1949Indian Commissioner for British 
Columbia - Correspondence re 
teacher applications and teaching 
conditions in Indian day schools ; 
A. Bray - Port Simpson; V. Wishart
- Gitlakdamix; S. Uruski and A. 
Schmidt - Lakalsap; S. Freeman - 
Masset; S. Freeman and E. Shaffer
- Gitlakdamix

pt [C]
Indian Commissioner for British 
Columbia - General correspondence 
re teaching positions, salaries, 
policy - Indian day schools 
(includes applications)
Indian Commissioner for British 
Columbia - Policy and general 
correspondence re pay regulations 
and other staff matters 
personnel file for W.E. Ditchburn, 
Indian Commissioner for BC

1947-1950

1917-1944

Includes
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12-11-2

February 23, 1950.

MIbb .C. Sharpe,
ti.R. 3,
Salmon Arm, 3.C.

Dear Mias Sharpe:

In vltw of the fact triât you hold no teacher'a 

certificate I regret to Inform you that I era unable 

to reaouiiiend you for the position at Metlakatla.

Yours sincerely,

R.F. Davey,
Inspector of Indian Schools.
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VI. SPECIAL QUALIFICATIONS:
List any special qualifications you have for Indian work

(Please account for all teaching experience, use other side if 
additional apace is necessary)

My total teaching experience is .
...................... years in Provincial Schools»

years in Indian Schools and

SUMMER SCHOOLS - In order to qualify for salary increments as shown in the 
schedule, I certify that I have attended the following professional summer 
schools, conducted by Provincial Departments of Education or Canadian 
Universities for a duration of four weeks or more in length:

By Whom course 
was conducted

V.

Length of Course 
in Weeks ___Course TakenYear

"9 Name of School

II. PERSONAL QUALIFICATIONS:
Name in full (please print)

tf/SA.............................
(Mr. Mrs. Miss Rev. )
Date of Birth 
3ex F.FMA^F.
Religious Denomination . /7&C.4/£•#//«
Canadian Citizenship 

III. PROFESSIONAL AND ACADEMIC QUALIFICATIONS: Service in H. M. Forces 
I attended High School at

Provinces of . ! /?. .T... fi................
a Grade . VÂ.. Certificate. I then attended

m/remen ... Geft?. r‘vy.cf,
(Christian Name) 

Country of Birth .. CA AtâJüfr . •
No. of Dependents ....
Health . .GtOPJf.............
Racial Origin &4K&MW.

stta&r.f,
(Surname)

. o Marital Status . • . . 9

y. .. in the
for years and received• • •

years and received aUniversity for a period of 
• •••••••• degree (only where applicable ; give other details of additional
oducation on back).

I attended a Teacher Training Course at 
Normal School in the Province of ........................... monthsfor
in the years ..

I hold a .............. .............................Class Teacher’s Certificate of a
(temporary or permanent) nature in the Province of ..

dated and isIt is numbered
valid until

IV. TEACHING EXPERIENCE: Total
YearsTown k ProvinceName of SchoolDates

rn

APPLICATION FOR EMPLOYMENT, RE-CLASSIFICATION, OR SALARY 
’ REVISION AS AN INDIAN DAY SCHOOL TEACHER.

VII. REFERENCES AND INSPECTORS REPORTS
Please attach copies of references and your latest Inspector’s Report (if any).
I therefore request, in view of my qualifications and experience as detailed

teacher and that my salary as
................ Indian Day School for the ..............................
according to the salary schedule.

VIII.
above, that I be classified as a Grade 
a teacher in the 
year be set at $

I understand (i) that all salary increases are clearly described in the 
schedule regulations as for "satisfactory service”, (ii) that therefore it 
will be necessary for the Indian Affairs Branch to carefully consider School 
Inspectors’ and other reports submitted upon my teaching service.
(Note: Details of our salary schedule are available in all Indian Agency 
offices. If the application is sent in with part of Section VIII left blank, 
we will inform you of the salary you would receive in our service).

Address DateSignature

(Education Division, Indian Affairs Branch, Department of Mines and Resources)
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APPLICATION FOR EMPLOYMENT, HE-CLASSIFICATION, OR SALARY 
• REVISION AS AN INDIAN DAY SCHOOL TEACHER.

Name of School 
PERSONAL QUALIFICATIONS: 
Name In full (please print)

(Mr. Mrs. Miss Rev.)
Date of Birth .MflY.1%
Sex
Religious Denomination . 
Canadian Citizenship

(iry/veMvfâAtt f.V....C Ms MWfA
(Christian Name) 

193J.,... Country of Birth ..
Marital Status . &L6... * No. of Dependents

Health .. ^
Racial Origin

S./J/)K?£ • • • •
(Surname)

......

PROFESSIONAL AND ACADEMIC QUALIFICATIONS : Service in H. M. Forces
. t-.rUAMtt.ïAUVAU .Mfa.. in the 

for ..3.. years and received
I attended High School at

Certificate. I then attended
Provincesof 
a Grade . /A

•..
••.

years and received aUniversity for a period of 
......... degree (only where applicable ; give other details of additional
education on back).

I attended a Teacher Training Course at 
Normal School in the Province of ............................. monthsfor
in the years .. 

I hold a .............................................  Class Teacher’s Certificate of a
(temporary or permanent) nature in the Province of .. 
It is numbered and isdated

valid until

TEACHING EXPERIENCE: Total
YearsTown k ProvinceName of SchoolDates

1.
2.
3.

(Please account for all teaching experience, use other side if 
additional space is necessary)

My total teaching experience is .
........................ years in Provincial Schools.

years in Indian Schools and

SUMMER SCHOOLS - In order to qualify for salary increments as shown in the 
schedule, I certify that I have attended the following professional summer 
schools, conducted by Provincial Departments of Education or Canadian 
Universities for a duration of four weeks or more in length:

By Whom course 
was conducted

Length of Course 
in WeeksCourse TakenYear

SPECIAL QUALIFICATIONS:
List any special qualifications you have for Indian work

un

»
II.

HI.

IV.

V.

VI.

VII. REFERENCES AND INSPECTOR'S REPORTS
Please attach copies of references and your latest Inspector’s Report (if any).

VIII. I therefore request, in view of my qualifications and experience as detailed
teacher and that my salary as

................. Indian Day School for the ......................... ..
according to the salary schedule,

I understand (i) that all salary increases are clearly described in the 
schedule regulations as for "satisfactory service”, (ii) that therefore it 
will be necessary for the Indian Affairs Branch to carefully consider School 
Inspectors’ and other reports submitted upon my teaching service.
(Note: Details of our salary schedule are available in all Indian Agency 
offices. If the application is sent in with part of Section VIII left blank, 
we will inform you of the salary you would receive in our service).

above, that I be classified as a Grade 
a teacher in the 
year be set at $

Address DateSignature

(Education Division, Indian Affairs Branch, Department of Mines and Resources)
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12-11-2

Feb. 15, 1950

Dear Miss Sharpe:

Superintendent at Prince Rupert, Mr.Our Superintendent, «u r*x
Anfleld, has Indicated that would-be Interested
in a teaching position.
Metlakatla, néar
in a teaching position. We anticipate a 
^i“J“Æ“.Pï«"r^Pto “ SppU=«tlon

psss a
return these immediately so we may rev ew your 
qualifications.

Yours very truly,

W. 8. Ameil,
Indian Commissioner for B.C.-EW

Enel.

Miss M.C. Sharpe, 
F.R. 3,
Salmon Arm, B.C.
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January 83, 19b0.
Air Mall

Indian Affaire Branch,
Dept, of Mines & Resources, 
Ottawa.

Re; Indian Hospital Schools

I have been requested by Dr. Campbell of the Nanaimo 
Indian Hospital to secure a ruling on the holidays which teachers 
in our Hospital Schools may be granted. The attached copy of a 
circular sent to all Indian Hospitals In B.C, will Indicate the 
policy being observed with regard to the dally hours of work end 
t..e length of the teaching week. A statement of policy with 
regard to tne normal school holidays, such as Thanksgiving Day, 
Christ as end Easter is requested.

As the De artment is aware some of our hospital 
teachers are giving Instruction In handicrafts of an occupational 
therapy nature. This Is normally done In addition to the time 
spexit In the wards on academic Instruction. Une of the questions 
raised by Dr. Campbell Is whether or not teachers should be 
completely free on Provincial school holidays which are not 
normally Civil Service holidays, or whether they should be 
expected to carry on as If these were regular school days or 
whether tie academic work should be dropped on these occasions 
and the teacher devote her time to handicraft work.

My own feeling In the matter la that teachers In 
hospital schools should be granted only Civil Service holidays 
and that all other days should be considered as normal teaching 
days, and that the teaching week which conforms with the hours 
of Civil Servants employed In other capacities on the hospital 
staff remain as indicated In the attached circular.

W.S. Arnell,
Indian Commissioner for B.C.; mm 
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January Eti, 1»{jO.

)f j t Â* , rC "7là .■U?;-.?^.ii!fTgyoKHTgi '

■flM ** rHvftl 'eaea*f

it would great!/ ••«Ut this offiee if y m 

will liuiedlBteljr 4e te reine tûe aeboole et wbiete you 

•111 require new taeabera or taaeher replseement». We 

nue here • nueber of applicants for poeltlone no4 it 

le believed that it would be «neb eeeler to secure « 

eonpletent Weeding staff at this tlee tnnn leur in 
tfce /ear.

I

Tour rljr attention to tble wetter will be
np,,realeWd.

B.F. Davey,
Inspector of Indian da boola.t
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12-11-2

January 8, 1948.

F.i*. Anfield, Esq Supt Indian Agency, Prince Hupert. 
B.C.

• » • 9

Ae Charlea Dudoward-Port Slmuson

Mr. a,d. Flowers has sent me a copy of his letter 
to you concerning the possible employment of the above named 
as craft Instructor at the Port Simpson Indian Day School.
I believe that the suggestion made by Mr. Flowers Is 
certainly worth a try, particularly since Mr. Dudoward 
would have the direction of Mr. "lowers.

At t,ie present time we are doing something along 
this line at Skidegate, as 1 believe you are aware, and 
the Department has agreed to pay for the employment of 
native Instructors at tiiat point, However, before putting, 
this up to the Department I would like to have a little 
more definite Information as to the craft or crafts which 
Ur. Dudoward will be instructing. I also think that Ur. 
Flowers snould Indicate the way in which this work is to 
be Incorporated into his timetable. If Mr. DuAeward Is 
to be engaged only for an hour a day the amount of wbO.OG 
seems rat.her high as It would be the equivalent of about 
,2.50 an hour.

. H.F. Davey,
Inspector of Indian Schools.;mn
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Port Sampson, B. C 
December 27, 19*+8.

• »

Mr. F. Earl Anf4eld, 
Tncl^an Superintendent 
P. 0. Box 187,
PFTNCE RUPERT, B. C.

Dear Mr. Anf4eld:

1

As a former educat4onal4st you are fam- 
4liar with the pr4nciple that at least part of an educat'onal 
curriculum should be devoted to subjects and projects deal4ng 
w4th the local4ty concerned. On the Vest Coast 4t 4s not often that 
such subjects deal w4th anyth4ng but f4sh4ng, logging, and asso- 
c'ated enterprises. Tn Port S4mpson, for example, there 4s l4ttle 
of anything beyong f4sh4ng and a small b4t of boatbu4ld4ng. Vh4le 
these act4v4t4es are taken adv-ntage of as much as poss4ble 4n 
school work, there 4s another and outstanding act4v4ty wh4ch 4s 
not be4ng taken advantage of; wh'ch 4sbecom4ng latent and 4s

t refer to the art projects fostered andrap4dly dy4ng out. 
developed by Charles Dudoward.

Th4s man, as you may know, has from early 
youth travelled among related Coastal tribes and has recovered 
some of thealmost forgotten designs, crafts and b-'ts of h4 story 
or fable, and has attempted to make them l4ve aga4n. Tn th4s 
connection he has placed on exh4b4t4on certain unique spec4men*s 
of Tnd4an Art and has attracted the interest of a number of prom­
inent people such as Mrs. M4ldred Valley Thornton, Art Cr4t4c of 
the Vancouver Sun.

Tt seems as though Canada can not afford, 
4n 4ts search for an expression of true Canadian Art and 4ii 4ts 
des4re to develop talents along th4s lJne, to neglect th4s man.
He 4s be4ng neglected 4n that w4th some ass4stance and d4rect4on 
or encouragement he could devote a large ropor»t4on of h4s t4me 
to the re-establ4shment of dy4ng arts, not for the sake of Tnd4an 
welfare only, but for the welfare of all Canada.

Wh4le 4t would not be unwise to put th4s 
man on the staff of a large Tndustr'al Arts department, we need 
not wea4t unt4l someone makes th4s poss4ble. We can put h4m to 
work among h4s own people, 
as a 
School.

We can put h4m to
t propose that Mr. Dudoward be h'red 

part-t4me instructor of crafts for Port S4m; son Tnd4an Day
________I, t would have h4m teach, for one hour each day, classes
4n any craft 4n wh4ch he 's s 41led - prJmar4ly those of most use 
to the pupils. Crafts thught, therefore, would increase The sk4ll 
and confidence of the pup4l, would prov4de h4m w4th an avocat'on 
useful and poss4bly profitable, and would g*ve h4m someth4ng to 
hand on to the next generation. There 's 'ndeed a fourth value; 
namely, the creat4ng of an interest 4n school l4fe and consequent
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T suggest that the Tnd4an Affairs Branch4mprov4ng of attendance, 
make a grant for these educational features of $50.00 per month. 
Th4s would 4ncluie purchase of mater4al used as well as wages.

As T feel that th4s 4s an important matter 
to the people of Fort Sampson and w'll place the school on a h4gher 
plane of usefulness, T would be grateful 4f you would attempt to 
secure the establishment ofthe program.

Yours very truly,

A. D. Flowers, Pr4nc4pal, 
Tnd,’an Day School.
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While 4t would not be unwise to put th4s 
man on the staff of a large Tndustr4al Arts department, we need 
not wea«t unt4l someone makes th4s poss4ble. We can put h4m to 
work among h4s own people, t propose that Mr. Dudoward be h'red 
as a part-t4me 4nstructor of crafts for Port S'mjson rnd4an Day 
School, t would have h4m teach, for one hour each day, classes 
4n any craft 4n wh4ch he 4 s s 41 led - pr'mar4ly those f most u 
to the pup4Is. Crafts tàught, therefore, would 4ncrea e the sk« 
and conf4dence of the pup4l, would prov4de h4m w4th an avocat4on 
useful and poss4bly prof4table, and would g4ve h4m someth4ng to 
hand on to the next generat'on. There 4s 4ndeed a fourth value; 
namely, the creat4ng of an «nterest 4n school l4fe and consequent

earlyknow, has
youth travelled among relat d Coast 1 tr4be and has r 
some of thealmost forgotten des4gns, crafts and b4ts of h4story 
or fable, and has attempted to make them l4ve aga4n. Tn th4s 
connect4on he has placed on exh4b4t4on certa4n un4que spec4men*s 
of Tndian Art and has attracted the interest of a number of prom­
inent people such as Mrs. M4ldred Valley Thornton, Art Cr4tic of 
the Vancouver Sun.

youman,

Tt seems as though Canada can not afford, 
4n 4ts search for an expression of true Cnnaclfen Art and 4ii 4ts 
des4re to develop talents along this l4ne, to neglect th4s man.
He 4s be4ng neglected 4n that w4th some ass4stance and d4rect4on 
or encouragement he could devote a large jropor»t4on oî h4s t4me 
to the re-establ4shment of dy4ng arts, not for the sake of Tnd4an 
welfare only, but for the welfare of all Canada.

As a former educat4onal4st you are fam­
iliar with the principle that at least part of an educational 
curriculum should be devoted to subjects and projects dealing 
with the locality concerned. On the west Coast 4t is not often that 
such subjects deal w4th anything but fish4ng, logging, and asso­
ciated enterprises. Tn Port S4mpson, for example, there 4s lHtle 
of anything beyong f4sh4ng and a small b4t of boatbuilding. Wh’le 
these act4v4t4es are taken adv ntage of as much as poss4ble 4n 
school work, there 4s another and outstanding act4vity wh4ch 4s 
not be4ng taken advantage of; wh’ch 4sbecoming latent and 4s

t refer to the art projects fostered andrap4dly dy4ng out. 
developed by Charles Dudoward.

Dear Mr. Anf4eld«

Mr. F. Earl Anfield, 
Tndian Superintendent, 
P. 0. Box 187,
PPTNCE RUPERT, B. C.

Port 34mpson, B. C.
December 27, 1948.
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4mprov’ng of attendance, T suggest that the Tnd4an Affa4rs Branch 
make a grant for these educat4onal features of $50.00 per month. 
Th4s would 4nclude purchase of mater4al used as well as wages.

As T feel that th<s 4s an important matter 
to the people of Port Sampson and w4ll place the school on a h4gher 
plane of usefulness, t would be grateful 4f you would attempt to 
secure the establ4shment ofthe program.

Yours very truly,
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PLEASE QUOTECANADA

*
FILE .DEPARTMENT

OF

MINES AND RESOURCES
INDIAN AFFAIRS BRANCH

16 December, 1949-OTTAWAPERSONAL

Major R. P. Davey,
Inspector oî Indian Schools, 
P. U, Box 70,
Vancouver, B. C.

Dear Bob:

I have l‘or answer your letter or jecember 12. 
An Indian does not have to pay Income Tax upon earnings made 
on his home reserve.
pay Income Tax on their earnings as teachers in our schools.

I hope Mr. Predericksun will agree to the 
at Saanich and I will expect to hear from you in the

1 was pleased to note your reaction to the work 
being done at Lebret - but I note you were not impressed with 
the Boys1 School at Spanish. 1 believe that since I last 
visited the school, he has lost many of his original staff.

„ith best Wishes to Margaret and yourself 
and the Season's Greetings from the onow-bound East to the 
Plood-bound West'.

Therefore the Six Nations Indians do not

survey 
near future,

Yours sincerely,

-40
BeÇSé V. Neary, 

Superintendent of Education.
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personal December 12, 1949.

Lieut. Col. B.F. Heary, 
Superintendent of ducat Ion,
Indian Affairs Branch,
Dept, of Mines & Resources, Ottawa.

Dear Bernards

I have recently had an Inquiry from one of our 
Superintendents concerning the payment of Income iax by 
an Indian employed as a teacher on an Indian Reserve. If 
you could tell me the policy with regard to t e Indian teachers 
e .ployed on the . lx Nations Reserve It would clarify this 
matter.

I shall be seeing «!r, Frederick son next Saturday 
morning and If he Is egreuable to your suggestion I shall 
probably have to approach the Province so that he may secure 
permission to .a«e the survey over on Vancouver Island.

I certainly enjoyed my visit to Ottawa and It has 
given me a better appreciation of t ne problems which are 
experienced by the officials In Ottawa. I found my visits 
to the different schools most Interesting. I was a little 
disappointed in the Boys' -chool at Spanish but was greatly 
impressed with t ,e work being done at Lebret.

•ith very best wishes to yourself, uetty and the
c ildren.

Sincerely,

R.Ü*. Dcivey,
Diet. Inspector of Indian fchools 

in B.C.
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December lb, 1949,

MIbb Phyllis Deyell, 
Okotoke, Alberta,

Deer ^adam;

Your name has been given fco me by the Superintendent 
of education as a possible candidate for a position in one 
of our Indian Schools.

At the present time there la a vacancy in the 
senior room of a two room Indian Day School at Skldegate, 
on tue ^ueen charlotte Islands. A new furnished, heated 
teaoherag® was provided for this school this year. This 
house is a five room bungalow type and is provided with 
running water, fpel and light free of charge. You would 
share this house with the primary teaoaer, Misa M.ti. Mackle, 
who has been employed at the Skldegate School for about b 
years.

In the hope that you may be Interested in this 
position I as enclosing copies of our application form.

Yours sincerely,

H.F. Devey,
Inspector of Indian Schools 

In B.C.
; mm
ends.
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December lo, 1949,

i*41 s s hamona *Vood, 
Carra^ana, a sketch© wan.

Dear madams

Your name has bien given to me by the Superintendent 
of ^rUCÎM?°„"=‘oÏÏB:lble Ce"“4,te f0r • ln »“

fj!

At the present tl îe there Is a vacancy In the 
senior room of a two roor, Indian Day School at Skidegate 
on the oueen charlotte Islands, a new furnished, heated’ 
teachereg© was rovlded for this school this year. This 
h0UFf H five room bungalow type an* is provided with 
running water, fuel and light free of charge. You would 
share this bouse with the prl ary teacher, lae M.B, Jackie, 
who has been employed et te Skidegate School for 
5 years. about

In the hope that you my be Interested in this 
position X am enclosing copies of our application form.

lours sincerely,

tt.F. Davey,
inspector of Indian Schools 

in B.C.
; am­
ende.
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Air Mail
December lb, 1949.

Indian Affaire Branch,
Dept, of itines m Resources, 
Ottawa.

I refer to Mr. Neary’s Army Signale message of 
December 14th concerning vacancies for Protectant teachers 
in the Indien Day ochoole of 3.C.

At the present time we have two vacancies, one 
in the senior room at the Ok Idegate Indian Day !chool and 
the second in the f analmo Indian Hospital. You will recall 
that e new five room bungalow with ru nlng water was provided 
til s year f_r t ,e Dkléégate school. This would be shared with 
the primary teacher. The enrolment in the senior room at 
Skldegate Is ap roximately 3b, with grades 3 to 6.

The teacher at the Nanaimo iioepitel would have to 
live In the city of Nanaimo which is some two miles from 
the hospital.

•'«.3. Arneil,
Indian Commissioner for B.c.;mm
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December lb, 1949.

'des id Id red 1 
6D9 19 tli Ave. 
valgary dtu.

Dear 'adarn:

ullinger, 
•est,

E?SS£#EiHS§?|:'running «Itel™Tml^BaTîllhï QIid la Provl^ with
share this uouse wi th fr' * of charge. You "(ould
fj.«î.b'*u wi‘,yed **■ **■ "ïLgrt°n”h,o!°?or"“ioïrl‘1"'

position I ,r 6°Pe “‘at be interested in tills 
enclosing copies of our application form.

Yours sincerely,

ReF, Devey,
Inspector of Indian Schools 

in n.Ca;am
ends.
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December 15, 1949.

Mies Ethel Wood,
406 .Manitoba Avenue, 
Winnipeg, Manitoba.

Dear Madam:
Your name hae been given to me by the Superintendent 

of Education as a possible candidate for a position In one 
of our Indian Schools.

At the present time there le a vacancy In the 
senior room of a two room Indian Day School at SMldegete,

urn elte , 1 Thl>on the Wueen Charlotte Islande.
teacherage was provided for this school this year, 
house le a five room bungalow type and Is provided with 
running water, fuel end light free of charge. You would 
share this house with the primary teacher, Miss V.H. 
Maokle, who has been employed at the Skldeg* te School for 
about 5 years.

In the hope that you may be Interested in this 
position I am enclosing copies of our application form.

Yours sincerely,

R.I. Davey,
Inspector of Indian Schools 

In B,C.;mci
enuls.
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Deornber It. 1940.

Mr. J.N. Burnett, 
Inspector of ‘ohoole, 
736 Granville Street,
Vancouver, 3.0,

Dear kr. Burnett:

In accordance with our telephone conversation 
of this morning, I am enclosing herewith copiee of Mr.
H.H. Mackenzie * g reports on the work of Vr. A.G. Corra. 
j.r. Corra was err ployed at the t. -< ary * b Indian cEifential 
School, Jiselon, u.0, from 1943 until June 1946 and I 
understand from him that he has not taught since chat date.

1 have never examined the work of this teacher as 
he left tut Indian echoole prior to my appointment.

It ib not Lue policy of this Department to give 
copies of Inspector's reports to the teacher concerned 
end I would therefore appreciate your treating the 
enclosed copite and thin letter ae confidential.

Youre eincerely,

R.F. Davey,
Inspector of Indian Schools In B.C.
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REFER TO FILE NUMBERINDIAN AFFAIRS 

BRANCH ----- * n-t «Iw
CANADA

DEPARTMENT OF 
MINES AND RESOURCES

ottiwa, OeeeKiber lut 19^9*

ï0: tore» Kery aIm î ’ :if

Address : !’C . 1 ... , it* t #C#

^etldfcstla Zafllen »sySchool:

Your application for classification under

the I949 Revised Salary Schedule xor Indian bay Sohool

Teachers has been received.

This is to inform you that after a review

of your qualifications, teaching record and inspector’s

reports, you have been classified as an Indian - * ol• • •

Teacher, Grade Your salary for the 1949~50•irr;
academic year will be .

1U" ................*...........* w-M-tv *vv-e, effeetive ëmamsf 1,

a teaching month

1 5C.

•dne ^ary, 
of Education,Superintend*

t 247 * '‘re. • i. Ai-iiel 1

X
«
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12-11-2 (168)

194).December 6

< J r .. al 1

Indian Affaire Branch,
Dept, of îAlnee Beeourcee, 
Uttawa.

He: i.rs. Mery A. Hutohineon
nqiuuatla Indian Day School

Further to my letter of December 3rd, the above 
mentioned teac er hea been forced to withdraw her application 
for appoint ieut to .«let Le atla Indian De y Dchool due to the 
fact that the Terrace School Board, who Is at present 
employing re. Hutchineon will not grant her a release. 
Teachers employed for a probationary oeriod have not the 
right to resign at the end of Deoe- .ber from Provincial 
schools as is the case with teachers iievin^ permanent 
statue. 1rs. uutc.'.lnson was engaged oy tm ierrae So«r<- 
In : apte ,ber and Is consequently in nor probation year.
The SohOvl oard Is adamant and the Depart .ant of ducatlon, 
Victoria, would cancel rs. Hutchinson*e certificate If b. e 
did not complete the school ear In the employ of the 
Terrace School Board.

It is recommenced that the transfer of lss
originally su,-jested be mare effective tne first 

are endeavouring to secure a teacher f r to
yiicdion at 

of January.
,* etlaketla School.

= e

W.S. Arnell,
Indian Commissioner for B.C.w

i
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8-11-2-168

Prince Rupert, 3. C. 
December 5» Iy49.P.O. Box 187

V. 3. Arne11, Esq., Tndlan Commissioner for B. C
Vancouver, B. C.

Bet Mrs. M.A. Hutchinson 
Teacher for Met!akatIf

The above-named experienced teacher applied direct to 
Mr. Meary at Ottqwa, for a teaching position in this Agency.
She was referred here with a view to her appointment at Kitkatla. 
Mrs. Huchlnson was interviewed by Mr. Bailey and informed him she 
did not wish to occupy a teacherage with another teacher. I there­
upon contacted Miss Monckton, and secured her consent to a' 
transfer to Kitkatla. Mrs. Hutchinson accepted Metlakatla and 
all papers have been forwarded to your office.

It Is now found that the Terrace District School Board 
refuse to release her and I attach herewith a letter from the 
Secretary of the Terrace School Board.

I appealed to the School Inspector for her release on 
the grounds that her experience would be most worthwhile in the 
Metlakatla School, having in mind that proposed enfranchisement of 
this Band and the continuation of the School under the direction 
of the Prince Rupert District School Board.

Yesterday afternoon, I discussed this matter In detail 
with School Inspector Ferguson of Telkwa, whose district Includes 
Dsk. Mr. Ferguson stated that the Terrace School Board were 
adamant that they d'd not give her a release and that if she left, 
otherwise, she would be reported to the Department of Education 
at Victoria. I have today written to Mrs. Hutchinson requesting a 
decision In writing as to whether she intends to resign or not.
I have Just received your Army Signals of December 3 as follows*

P.O.Box 70• •

"Confirm transfer Monckton and appointment of Huchlnson
to Metlakatlm" .

Miss Monckton was in to see me on Saturday and is very 
definite as to her desire to move to Kitkatla. There are 28 child­
ren on the roll at ‘"etlakatla and she finds all grades quite a 
burden.

I do not think she gets on with the parents at Metlakatla
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very well and she states that regardless of the outcome of Mrs. 
Hutchinson's application, she washes to tranfer to Kltkatla as 
Senior teacher.

It looks as IfThis transfer Is recommended by return, 
we shall have to try and secure a teacher for Metlakatla for Jan. 
1, 1950. I have no one In sight for tills position and would be 
grateful if you would give immediate consideration.

In connection with Kitkntia, it should be said that 
no children above brade 1À have been in school since last June.
I have no hésitation therefore, in recommending that Miss Monckton 
move to K- katla on the grounas that these children are entitled 
to at leasj;, half a school year's opportunity ■'n school.

Your advice on this matter will be appreciated by return.

F. Seri Anfield 
Indian Superintendentfea/ym
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fooveiiber 8, 1949.

Mr. Iv. Telford, 
Po£t!ia£!ter,
Gibsons, 3,v.I

Ko: \ti, A.P. FlowersDear Sir:

I understand the present address of the above- 
named Is Lauding, vurlas Islande

;lours very truly,

for ..u. vTneil,
Midlan vom-rlL5siocjb r for o.c*;zll

Z*
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mail early and ensure early handling IN ANY FURTHER CORRESPONDENCE ON THIS SUBJECT 

PLEASE QUOTE ABOVE NUMBER
ST YOUR

/^V6y^U<) //^3 
/V?. a

|3o6t Office
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DEPARTMENT OF MINES ft RESOURCES

INDIAN AFFAIRS BRANCH

Ottawa, September ?6, 19^9•

TO: Indian commission.r for b.c., 
regional supervisors,
INDIAN SUPERINTENDS!TS AND AGENTS.

RE: Ii.DI/-.!. DnY SCHOOL TEACHERS' SaLaRY PAYMENTS.

I. TEaCIiERS 1/HO are NEWLY APPOINTED.

Salary cheques for all day school teachers are now 
being sent twice monthly. Therefore, all newly appointed 
teachers whose documents are in order should have been 
added to our salary list by now and have received at least 
one salary cheque.

Indian Superintendents are requested to contact all 
new day school teachers in their agencies and to ensure 
that by October 3rd they have received at least one salary 
cheque.

If not, please make certain that the teacher has 
completed the necessary documents and forwarded them to 
Head Office. The most important one for salary purposes 
is the Income Tax Form, (T.D.l 19*+9). If the teacher has 
not completed such a form, have her get one from the nearest 
post office and air mail it to the Education Division at once.

IF THE TEACHER Ha£ COMPLETED AND MAILED THESE DOCUMENTS 
BUT HAL STILL HOT RECEIVED HER SALkRY CHEQUE, THEN ADVISE 
THE EDUCATION DIVISION AT ONCE BY NIGHT LETTER OR ARMY 
iIESShGE,

II. TEaCHERS MHO Have BEEN TRANSFERRED.

All such teachers should have received at least one 
salary cheque at their new addresses. It is not necessary 
to have new documents for such teachers and the Education 
Division should be notified at once if cheques have not 
arrived, or are improperly addressed.

III. RECLAL»-!I CATION OF TEaCH-.RS.

This is proceeding as fast as our resources will 
permit. Salary letters are being sent to the teachers 
concerned, with copies to their Indian Superintendents. 
Salary adjustment cheques ’.Jill be mailed in due course, 
making salary increases, where warranted retroactive to 
September 1st, 19*+9.

IV. SUNDRY.

It is a source of great irritation to anyone when a 
salary cheque fails to arrive on the expected date. Me have 
been fortunate in securing the services of a number of new 
teachers who are well qualified and experienced. Please try 
to show them we are anxious to maintain their interest by 
ensuring that they are paid promptly. Contact them at once 
and ensure that their salary cheques are arriving on time.

B. F. N EARY
(C > Supt, of Education,
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Mr Mall
beptenber 2, 1949.

Indian affairs branch, 
uept. of ‘•iinos <x Resources, 
0ttawa. •

Re: Teachers Attending Summer School
______________ Victoria. B.C._________

inepeotur Devey has received a copy of the list of 
uncertlficat<d teachers e; rolled at the Provincial Summer 
School in Victoria durir the session Just completed. The 
Director of the school, hr. H.P. J.hne, has informed this 
o flee that a 
t.*e department
of « les lernlce ! . -oats of the Ahousaht Indian Day School 
does not appear on this list. This may be due to the fact 
t-at the list su mit ted by Ar. Johns includes only those 
teachers who do not hold B.C. certificates and the term 
"non-certlfloated" teachers Ms been used to cover all 
teac era not holding B.C. certificates irrespective of 
their qualifications for teac ;inm in other Provinces. It 
is possible t at Mies --oats now holds a B.C. certificate 
and that her name was omitted for this reason, 
toe inspector .ill look into 
tut Ahousaht school next week 
department's attention at tu6 present time because tnere 
are undoubtedly others holdin B.C. certificates who were 
enrolled at the past session of t-ie Brovii.cia 1 summer school.

copy of this list hae already ben sent to 
. ins ector Davey has noted that the name

However, 
e natter when he tilelts 
This is drawn to the

<*.S. Arnei 1,
Indian Commis si ont r for B.C.;mh

• C*
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i iOrner Bank of Montreal Building 
Victoria. B.C.

1
i-l PtwiWCtOf eeiîitnCCluM»*

Mi

DEPARTMENT OF EDUCATION 
SUMMER SCHOOL OF EDUCATION 

VICTORIA, B.C.

August 27, 1949

Major R. F. Davey,
Inspector of Indian Schools, 
Department of Mines & Resources, 
P.0. Box 70,
Vancouver, B. C.

Dear Major Davey:
Thank you for your letter of August 

26. We have already sent a list of the teachers 
at Indian Schools attending Summer School to 
Colonel Neary. We had arranged to do this some 
time before the opening of Summer School.

For your information, we are enclosing
a duplicate list.

Yours very truly,

ohns, 
r School.

Harold P. 
Director, Sum

hpj:oc
eno.
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Non-Certificated Teachers.
GradeHoursCoursesStudent

Buddrus, Alpha C 
Morriceton, B. C.

• »

594 - Problems in Primary Methods
588 - Methods in Kindergarten Education

Gillia, Mary,
1142 N. Park St 
Victoria, B. C.

• »

9 - Visual Education Workshop 
32 - Intermediate Observation Class 

360 - Applied Arts 
547 - Techniques of Modern Dance Auditor

Grieve, Velma,
272 E 32nd Ave 
Vancouver, B. C.

• #

Auditor
Auditor594 - Problems in Primary Methods 

597 - Arithmetic in Primary Grades

Maize, Robert Arthur, 
Box 430,
Alberni, B. C.

52 - School Organization and 
Administration in B. C. 

360 - Applied Arts

Merrett, Cora Kate, 
Alert Bay, B. C.

Auditor594 - Problems in Primary Methods 
512 - Jr. Red Cross workshop 25 A

Maokie, Mary Helen, 
3790 Pince Cresce 
Vancouver, B. C.

• »

Auditor594 - Problems in Primary Methods 
597 - Arithmetic in Primary Grades B25
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Smith, Mary Opal, 
1702 Stanley Ave 
Victoria, B. 0.

• »

588 - Methods in Kindergarten 
Education

. 589 - Kindergarten Demonstration 
Class

25 A

25 A

Thomas, Margaret Mary,
Sunnyside Cannery,
Skeena River, B. C.

596 - Language & Literature in 
Primary Grades 

110 - Educational Psychology 
604 - Practical Typewriting

Walker, Alfred John, 
525 - 13th Ave 
Vancouver, B. C.

• »

597 - Arithmetic in Primary Grades 
594 - Problems in Primary Methods 

32 - Intermediate Observation Class

Auditor
Auditor
Auditor

\>
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3 17, 1949,

It, ALL 'HT -il - NTO»

*ord has Jui t been rece ived by tii * office that 
t -u lr«otur of ui.ivr on ul, u,,ut - ,t. f cjtlon, 
leturlb, t-.o, bus rtfCtdvtcl j>»nrle«lon to sect? »fc «aehere

la Indian eeno If without charging fees, This arran 
111 ep >1/ »r the 1949 uourae,

«111 you - Ui' ly Inform ee a-any of yuur teechere 
ee possible who ere plena In to te -a sun %-r session work 
in vlotcrle uf this erre navrent# It Is ««lifted tr.*t It 
will be le.ossible for eoiae ouperlntenbents to contact 
ell tenehare bef re the clore of the ter. but It Is hoped 
tkfct as *ny ee po- el '«le will \m In r. *■

-,a, Arœll.
1 ndi«,n Uv, r.lrrlun r for ...1 :rh

,
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r
V INDIAN AFFAIRS BRANCHINDIAN COMMISSIONER 

BRITISH COLUMBIA
2RÛ

CANADA

DEPARTMENTIN VOUA REPLY REFER TO
OP

NO. L1-~L MINES and RESOURCES
ALSO TO DATE OP THU LETTER

P. O. BOX 70, 
VANCOUVER, B.C.

June 17, 1949.

to all tivp iIImt::nvt’HTBi

•void has Juet been received by this office that 
tue . irect^r of Uui.jDt.-r 1 ch.ul, epurtotut of ducotlon, 
Victoria, u.u, has roeelvt-d pemlflelon to accept Lâche re 
In In : eh if without ebsrgleg f^ea. This arrangement
v ill ap il./ r„r the 1343 course.

will you kindly Inform ae u,any of your teachers
ee possible '«ho are plonnln to te .o nun. t-r i?eFrIon work 
in ic f this U nt, it ie realised that It
will be Is orelble for some tupurlntendcnte to contact 
all benchers before the clore of the term but it in hoped 
that as i iny as po cVhie will be Ini' r -.eft.

“.B, Ârneil,
Indian Uo mltpiont r for .0.;;oh
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PLEASE QUOTECANADA

150-91 (E.l)
DEPARTMENT FILE

1/ or
MINES AND RESOURCES 

INDIAN APPAIR8 BRANCH

OTTAWA

June 14th, 1949.

Mr. W.S. iirneil, 
Indian Commissioner 
P.0. Box 70, 
Vancouver, R.C,

We have just received the following 
letter from Mr. vnrold P, Johns, Di rector, ^ Summer

Summer School of Education, Victoria, B.C.:

"Re: Summer school Fees

school,

1 have today had confirmation by 
letter from the Deputy Minister of Education 
advising me that the Summer School has been authorized 
to ecept tee chars in Indien schools at the Summer 
School of Education without charging fees. This 
arrangement v/ill at. ly for the current year."

You should inform any of our teachers 
who are interested in taking summer courses this 
year.

JfA

Philip rhelan, 
Chief, education Division
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COPY for information of

Major R. F. DAVEY,
Inspector of Indian Schools, 
P.0. Box 70, Vancouver, B> c>

150-91
(*)

■>V
May 16, 1%9.

Harold P. Johns, Esq., M.A 
Director,
Summer School of Education, 
Department of Education, 
Victoria, British Columbia.

• •

Dear Mr. Johns:

I was pleased to receive your letter of May U 
and to note your interest in the development of a better teaching 
staff in our Indian Schools.

As you probably know, Indian Day Schools come 
directly under our Department and we have instituted a policy of 
gradually eliminating the non-quallfled teachers from these 
schools. During the last year alone we have been able to reduce 
greatly the number of such non—certificated teachers.

Our Day School Teachers1 Salary Schedule requires 
attendance at Summer Schools of Education in order to qualify for

Therefore, you shouldsalary increments at certain periods, 
receive an increasing nimber of requests from teachers in Indian
day schools.

The teachers in Indian residential schools are 
hired by the denominations which operate these schools on behalf

While these denominations try to hire cert if-of the Department, 
lea ted teachers, it has become increasingly difficult for them
to do so.

I can quite appreciate your problem in not wishing 
to issue credits to teachers who do not hold teaching certificates. 
We would be quite prepared to accept a letter from you stating

I !

I

1 *

1 ■
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«

2

that a teacher had attended a course In your Summer School of 
Education. This la done In other provinces and serves two purposes:

It does not concern the Department of Education 
by the Issuance of credits to teachers who do not hold teaching 
certificates.

(a)

It serves to Indicate to us the interest of these 
non-eertifioated teachers in at least attempting to improve 
their teaching ability.

Therefore, the suggestions made in the second 
paragraph of your letter would be most acceptable to us.

At the present time there is little 
the payment of the fees of our teachers in attending Summer Schools. 
We hope that In the near future a change can be made in this regard.
I have already made representations that our Department pay the 
tuition fees of these teachers. I do not think that such action 
is possible this summer but I have hopes for next year.

Before requesting the waiving of these fees, I thought 
I would point out to you that our certificated teachers do get 
salary Increments based on attendance at summer schools and that we 
are prepared therefore to have them pay your fees.

I find it very difficult to clarify this situation in 
writing and to express our appreciation for this generous offer of 
willingness to Mice representations to the Treasury Department of 
your Government. I am sending a copy of my reply to Major R. I. 
Davey, our District Inspector of Indian Schools in Vancouver, in the 
hope that he may find it possible to discuss this matter with you 
in the near future.

(b)

can do towards

Tours sincerely

Barnârd Neary,
if Education.Superlnteni

Bf*/EM
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«
CANADA

DEPARTMENT
OF

MINES AND RESOURCES 
INDIAN A! I AIRS BRANCH

P .0 » Box 70, 
Vancouver, 3.C. 
I arch 14, 1949•

0-11-1

TO ALL TLACK.; SS :

Those teachers wlshin' tc avail the:.selves of the 
courses offeree at the Provincial sumner cession held annually 
in Victoria should write to . r. Joans, Director ot
Sumer Fees ion Courses, La t. of education, victoria, i or the 
calender. This calendar will not be published until the be­
ginning of April so requests for it should reach Lr. Johns 
about that tin;e. In the past sor.e teachers have been disappoint­
ed in not beinr: able to enrol in the course which they desired

their registrations reached Victoria after t. e enrôlaient 
had reached the set naximun. It is surgested that as soon as 
you have received your copy of the calendar you n;ake out the 
registration for::, and forward it to . r. Johns in Victoria if 
you plan on ta ing one of these courses.

Should you have pupils who ere likely to leave your 
school to attend either Provincial or private high schools in 
the next academic year will you kindly inform the Superintendent 
in charge of the Agency in which your school is 1ocaten. It 
is importai-1 that those names reach the Superintendent beiore 
the end of June so that he may take steps to see that arrange­
ments are made for the admission of these pupils to the new 
schools.

because

Requisitions for school materials sometimes pass 
through this office, although they normally mo direct to 
Ottawa. I have noted that many of the ones which have come to 
my attention have been poorly completed. Please be sure to give 
sufficient details to enable the Department to supply you with 
the correct items. For example, one requisition contained a 
request for "a mathematical set". It was impossible to tell 
whether the teacher required a set of blackboard compasses, 

or whether it meant compasses, set squares, etc.rules, etc, 
for pupils' use.

Teachers In Catholic Schools who require Grade 2 
Readers should requisition "These *re Gur Del hbors" and work­
book to accompany this book. This reader is one of the maith 
and Freedom Series.

The Trcgracur.es of Studies and Library 1.anuals 
should be obtained by v/ritin/p direct to the office of the

3ox 70, Vancouver, where a stock 
I lease do not write to the Text-

Indian Commissioner for 3.C. 
of these is kept on hand. 
Book Branch in Victoria.

Yours sincerely,

4
R.F. Davey, ^

District Inspector cf Schools.;mh
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June 25, 1946.

Mr. A.s.. valflwell, Principal, Albernl neelde; tlal School,
Albernl, D.C.

ne- B.U. Su,imer School

tilth reference to your letter of Aay 4th 
regarding the proposed extension of financial assistance 
to Indian School teachers anxious to attend the B.C.
Summer School Session, the Department has advised that 
the proposal cannot be favourably considered this year 
for the reason that no funds have been specifically 
provided In the current year's appropriation. The Depart­
ment Is hopeful however that arrangements may be made for 
the extension of such assistance next year.

<>.S. Arnell,
Indian Commissioner for 3.C,-mh
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t-LKABK QUOTECANADA

„LE 1.5.0r91 (El).DEPARTMENT
OP

MINES and RESOURCES 
INDIAN AFFAIRS BRANCH

19^8.Ottawa, June 22
iil H I ut IL .

Mr. V. L. Hrneil. Indian Commissioner, P.0. Box 70.
Vancouver, British Columbia•

Your letter of the l£th instant regarding 
financial assistance to Indian school teachers 
attending the British Columbia Summer School Session 
reached us yesterday and I discussed the contents 
with Colonel Neary.

He recuested me to notify you that we 
have no funds specifically provided for such purpose 
in the urrent year’s appropriation. Howetfer, Colonel 
Neary s ated that he was giving the matter consideration 
and was hopeful that arrangements could be made tor 
such assistance next year. It would be appreciated if 
you would write to him again in I larch or npril o. l^y.

/

jit /$
id Phelan,

1 ^■A
Phili

Chief, Education Division.
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AifJIJJ.
June luth, 1948.

Indian Affairs oreneh, Dept, of lines rnd Resources,
Ottawa, Ont.

I a enclosing a copy of t letter de ted 
ay 4th from Mr. Caldwell, Principal, Albemi

Residential School, regar ing fiivnci-1 assistance to 
Indian school teachers attending the British Columbia 
Bum er Lchool session, together v.ith a nemorandum dated 
June 14th from district School Inspector ^avey in this 
connect ion.

y

It s felt that the extension of financial 
assistance to our teachers, both oa and residential 
schools, would encourage them to a certain extent to tf 
summer school courses : nd I concur in Mr. D; vey* s 
reeom ondation that the hep rtment ssist to the extent 
of laying tuition fees for each teacher to r- maximum of •30.00.

-EVv
Enel.

W. *>. Arnell,
Indian Com issioner for B.C.

ul ._____.
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June 14, 1948.

Miùf/OaAl'IDU"

The Indian Commissioner for B.C. 

from: The District School inepector.

To:

I refer to the letter of Mr. A.E. 
Caldwell, irlnclpal, Albernl Residential School, dated 
May 4th concerning a request for asflstance to teachers 
attending summer school.

In view of the fact that the teachers 
employed in Provincial schools receive assistance In the 
matter of attending Summer Session I would recommend that 
the Department give assistance by the payment of tuition fees 
up to *30,00,

It will be noted that In Mr, Caldwell’s 
letter he refers only to teachers In Residential Schools. 
However 1 believe that It would be unwise to make any such 
discrimination between our Day and Residential School teachers 
and If such assistance Is forthcoming I believe It should 
apply equally to the teachers In the Day and Residential 
schools.

In hie letter Mr, Caldwell makes alternative 
suggestions# First, that the assistance be given by the Depart­
ment, or that an arrangement be made with the B.C. Department 
of Education that our teachers receive the same treatment by 
the Department of Education as the Provincial teachers. I 
believe that the latter suggestion would be out of the question 
since It involves an expenditure of money for Indian education 
which the Province maintains Is the responsibility of the 
Dominion Government.

R.F. Davey,
Diet. School Inepector.;mh
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ALBERNI RESIDENTIAL SCHOOL

Alberni,B.C., 
May 4th, 1948.Mr. W.S.Arneil,

Indian Commissioner for B.C. 
VANCOUVER, B.C.

Re: Summer School Courses for Teachers 
in Indian Schools

Dear Mr. Arneil,

The five teachers in this school are desirous of
This they are entitledattending the B.C. Summer School session, 

to do on payment of the fees, but we find that they are not 
accorded the privileges that have been extended to teachers 
In the Public Schools. Our teachers, in the residential schools 

handicapped already in their Indian work by lack of super­
annuation and sliding scale salary privileges. It is possible 
also that some of the Indian Day School teachers may wish to 
take in this summer course.... and also other residential school 
teachers in remote areas, who might be accorded the privilege 
of assisted fares.

are

The B.C. Department of Education, on order to bring
the standard of it’s teachers to a higher level, has reduced the
cost of attending the Summer bchool sessions in Victoria and
Vancouver as follows:

(a) The course fees to B.C. Teachers have been abolished.

(b) Refund of transportation expenses are granted to teachers
from remote parts of the Province............... a refund of the
amount by which the cheapest first class return fare, 
exclusive of meals and berth, exceeds $20.00.

Under the following conditions:-

(1) The teacher accepts a position in a B.C. bchool for the 
term beginning bept. 1948.

(2) The teacher satisfactorily completes 2§ or more units of 
Summer bchool credits.

(3) Has a recèipt of transportation stamped by ticket Agent 
exclusive of meals and berth*
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At present any Indien school teacher, whether with 
B.D. qualifications, or from another Province, ere not subject 
to the foregoing concessions, end are required to pay

Activity Fund Fee
Tuition Fee for li Unit bourse
Tuition Fee for 2$ " " 1 .

It is possible to register for 5 units, involving 
cost of *30.00 exclusive of board and transportation.

In the interests of better teaching methods in Indian 
Schools it would seem to be good policy for the Indian depart­
ment to arrange to make the summer school courses available to 
Day and Residential School teachers on the same basis as the 
B.C. teachers, either by assistance given by the Department or 
by arrangement with the B.C. Department of Education. 
Applications for Summer School courses must be made by Mey 15th, 
but the suggested assistance could be negotiated irrespective 
of the application date. I would be glad if you would take this 
matter up with Mr. ^avie, who, I understand, will be away from 
the office until about ^ay 15th.

Yours very truly, 

,lA.^eCaldwell,, 

Principal.

*
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lr ni X
Au urt 26, 194>,

l-rtian Affaira branoh, 
l, t. jf ln. f r «erourcea,
t tawu.

Oi t, Slnui- ou *ir iun cho°*é.u, ;

i
attained U. an ap llcatlon for reclaselflcation on

-ssrt-ï- —1 ‘^sïîi;\\ roi* bise A. . atvr ai. »no »e 
tu v \e t ucre- i.entlont i ■ ch vol.

I
/ ,b, Atnel1,

i nd 1 an CoflUiiaelontr for 3,U.A
;aùi
t tic.

c,c. to *r. ^afield.
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AupUPt 22, 1949.

.. rs. -dith M. Larsen, 
àox 142,
Hammond, B.C.

Dear Mrs. Larsen:

Referring to your letter of August 17th, you are 

correct In assuming that school opens on September 6th.

Yours sincerely,

R.f. Davey,
Diet, be ool Inspector.mh
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August 26, 1949.

F.E. ünfield, ‘‘•Bq. , 
Bupt., Indian Agency, 
Prince Rupert, °.C.

I refer to your Army Signals Message 
of August 22nd concernin' the teachers for Hartley oay. 
Unfortunately Mr. Underwood who originally accepted the 
position has now withdrawn his application and t have no

However 1 still have a few applicantsteachers in view, 
coming In and I air hoping to get so .none who Is satisfactory, 
in which care 1 will inform you immediately by wire and ask 
them to go direct to Prince iupert as you request.

.t.S, Arne 11,
Indian Commissioner for B.C.;mh

U
 U 

U
 LI

N
at

io
na

l A
rc

hi
ve

s of
 Ca

na
da

 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AFF
A

IR
S 

A
FT

 A
IR

ES
 IND

IE
N

N
ES

R
ti 10

, C-
Il-

a,
 vol

1 1 
30

6



rn
un

C.A.F.B. 1531 (4 PARTS»

RMY MESSAGE8B0M.I0-4S (BBU >4.0. B1B31

* FILE(OUTGOING)UNCLASSIFIED

AUdüST 22/49'WlNCE RUPERT
• .. v c •W.S. ARNETL

TNDTAN commissioner for b.c.
• VANCOUVER, B. C.

11 HARTLEY BAY TEACHERS RECOMMEND THAT THEY COME TO RUPERT FATHER 

THAN BUTEDATE WiC WILT GET THEM TN FROM HERE.

J

TNDTAN SUPERTNT INDENT ANFIELD

111?

ORIGINATOR’S INSTRUCTIONS
TIME OF ORIGINSIGNATURE DEGREE OF PRIORITY

• I G NEC MMM»*—»»»»♦» m***MM<MIMUHUIMMMI»1

COPY 2
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August 1/ J 194? •
!

. -,,.; : v-red.

r. Peter ^awchuk,
10619-74th Ave.,
Ed onton, a ta,

w.awchukî
^closed pler.se fin- cheque *o. 5071 in 

favour for f-17,51, beir.o refund of

Terr “T.

Fund
your 
Account.

Yours ver> truly,

V,.E. Ameil, , .... _
indien co missioner for

mh
enc»
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1-I^F.LD SERVICE 1 PLEASE QUOTE

HLEiar.il-1-1 66
CANADA

DEPARTMENT 
or

MINES and RESOURCES 
INDIAN AFFAIRS BRANCH

Indian Commissioner for B. C 
Vancouver, B. C.

The following teachers opened school September

Prince Rupert, B. C. 
Sept. 131 194:9*P.0. Box 167

P.0. Box 70W. S. Arnell, Esq • »• »

12, 1949.

Miss M. Nichols - Gitlakdamix 
Capt. Burkett - Canyon City

This completes our school set up opening as at 
Hartley Bay ScBaool will be ready for October 1. Thispresent.

just leaves Greenville and Kitkatla.

/

for T^-iSsri Airfield 
Indian Superintendent

wbb/ym
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Prince Rupert, B. C. 
Sept. 13, 1949.P.O. Box lf7

Indian Commissioner for B. C 
Vancouver, R. C.

The following teachers opened school September

P.O. Box 70W. S. Arnell, Esq • »• »

12, 1949.

Miss M. Nichols - Gitlakdomix 
Cept. Burkett - Canyon City

This completes our school set up opening as at 
Hartley Bey School will be ready for October 1. Thispresent.

Just leaves Greenville and hitketla.

for F. Earl An/ield 
—Indian Superintendent

wbb/ya
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150-112 (E) c
DEPARTMENT OF MINES » RESOURCES 

INDIAN AFFAIRS BRANCH
r

Ottawa, August 2# 1949. c
To:

Indian Commissioner for B.C. (for action) 

Regional Supervisors (for inforaation)
and

Indian Superintendents : (for action}

I949 INDIAN DAY SCHOOL TEACHERS’ SALARY SCHEDULE

You will recall that we advised field officials and 
teachers in the June 1949 issue of the Bulletin that a new Indian Day 
School Teachers’ Salary Schedule was in the course of preparation and 
being sent forward for approval.

The necessary authority has just been obtained for 
the schedule, and it will be taken into effect September 1, 1949* 
will find the details outlined in the attached mimeographed letters. 
These have been prepared for the information of our field officials 
and teachers. Would you please forward these letters now to everx 
day school teacher in your 3uperintendency (excluding only the 
seasonal schools).

You

These letters not only give the details of the salary 
schedule but contain an application form for classification on the new 
scale of salaries. Wn have sent sufficient copies for all your day 
school teachers and extra copies are available here.

When this application form is received from the 
summer address of the teacher concerned, please forward it at once 
to the Department, accompanied by a letter from you indicating your

In British Columbia, the applicationviews as to the teacher’s ability• 
forms should be sent to the Indian Commissioner’s office for the 
comments of the District Inspector of Indian Schools for that province.

We would recommend that you do not wait to send in 
all your day school teachers’ forms at one time but mail them here 
as they are received. Otherwise efficient teachers will be penalize 
by the slowness of others.

We feel that this salary schedule will enable us to 
compete successfully with provincial schools in securing the services 
of a qualified and competent teaching staff in our Indian Day Schools. 
In your capacity as official school trustee, we request your co­
operation as outlined above so that we may complete this salary 
revision by September 1949»

jf\
; c a*

Bernard F. île ary, -* 

Superintendent of Education.a
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Au UFt 1, 1949e

i'.J'. Antlel'l, Eeq,, 
Supte, 1a 11un Agency, 
Prince iiupert, B.G,

1 em enclosing herewith cheque Ko, J021634 
In favour of j-.re. N.H, Campbell, Amounting to 94,07, being 
refund of etirvanent Fund Account (final payment). Her 
first cheque only covered contributions from January let 
to Juin 30th,

It would be apprécié ted If you would forward
this cheque to rs, Campbell#

Yours very truly,

A.3, Arneil,
Indian Commise loner for B.C.mb

enc.
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July 2Û, 1949.

». 1 fs A.-.. ’aterman,
.1c21 bophla 'treet, 
Vancouver, ii.V,

Deur lr b atenueni

i'i'UB Department lias ap proved your transfer 
from t o Kltkatla Indian “ay oohool to the Port lImpeon 
Indian “ay ohool, effective i eptember 1st, 1949.

Youre sincerely,

K.F. vavey,
“1st. ûchool Inspector,mh

c.c. to -Sr. A;,field.

la-11-2

I I

LQ
i i

i I

i i

IT
'

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

U

l N
O l
 AN

 A
FF
 A1

 h
i 
>

AF
P A

IR
ES

 I
ND

IE
NN

ES
K

ti 10
, C-l

 l-<
£,

 vol
1 1 

30
6



June 2b, 1949•

• *
:

t
12-ll-E (166)

1 ne Ian Affaire ranch, 
fe;>t. of lnee &. Auourcue,

Ottawa.

Afcs Kit ee la a Indian Uey bchool

It lg reco.uiended that r. A.J. .alker be 
tranaft-rred frua ttie iwlneha in lan Lay t-chool to the 
i ■ tins ii)' i ,n ay çr.ocl effective ot -t tr let, 1949.

Although r. elker hae no teaching quell flcatlone 
he .ue rtiven fairly erv’ ce at trie '.w .naliH cSool,

w,c. Arnell,
Indian Confieeloner;mh for B.O.
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June 2b, 1949.

i»r. Norman Green,
Principal, hareet High School, 
1,asset, 13.C.

Dear Mr. ^reen: X,
'xAttached is a stateme t of your service in 

the Indian Schools of B.C. Unfortunately we have no 
record of your service at Elkhorn and cannot include 
tuât service in the accompanying etatement.

If the Province will give you credit for service 
in hesJ dent Lai Schools outside of this Province I would 
suggest that you write to Lieut. Col. Ü.F. ? eary, Superin­
tendent of Indian Education, Indian Affaire Branch, Dept, 
of bines & hoeources, Ottawa.

V

Youre sincerely,

H.F. Davey,
Inspector of Indian Schools.; mh 

eric.
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' « '

June 2b, 1949.

TO WHOM IT MAY CONCERN :

This Is to certify that Mr. Norman Green wae

employed as teac-.er In the follov.lng Indian Schools in

British Columbia for the periods as indica ed:

Kincolith Indian Day School- Klncollth, B.C.

From Sept. 1937 to June 1938 
From Sept. 1940 to June 1946

Kitwancool Indian Day School- Kltwanea, B.C.

From Sept. 1936 to June 1940

Yours sincerely,

H.F. Davey,
Inspector of In lan Schools in B.C.;mh
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June 10, 1949.

F.E. Anfleld, ^aq 
bupt., Indian A*r.enoy, 
Prince Hupert, B,U,

• »

1 have your letter of June 7th concerning the pie oe- 
1 . v * K , '/lAiierv who 1b recommended by the ment of Reverend b. nailery,wn «Edition to the Informa-

P.elflo Coert Children e llj.1*. 2° of «hlcb 1»
tlun outlined In my !•“« * *t unviu.e for up to

3Sii:»sr r£much eneourelement *,*£4'„r,l.e.verytatir representatives have

Yourfc sincerely,

of Bohoole.
;mh
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June 16, 1949.

Directe*,dpiclVlo coast Children’s Isslon, 
Box 363, Vancouver, B.U.

Dear * r. 3ayne1

pE, Anflfc id, Superintendent of the Sket na LAl.o .:«="hhrer.rri, to

rt.œ«ïWr"^î K sns^ü-.'ïïsïi „
SK s» ? .tî/r. iiiiTJzi\Tz:£%£*£"Sr - -rruj ™n .It. t»o.„.U|r,o,
In addition to the second teacher ti-at woul 1

Is the possibility that we willIn addition there
third teacher at this point.soon require a

suitable vacancy for I r.At the noment I have no
in-allery.

Yours sincerely,

R.F. Davey,
Diet. School Inspector.

;mh
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PLEASE QUOTEOFFICE OF THE 
INDIAN AGENT 12-11-2-168.CANADA

FILE

DEPARTMENT
OF Prince Rupert, B; C 

June */th, 19^9.

Indian Commissioner for B. C., 
Vancouver.

• 1MTNES AND RESOURCES
INDIAN AFFAIRS BRANCHP.0. Box 187.

W. S. Arne il, Esq Box 70,• 1

Inspector Davey.AttentIon:

Attached please find copy of letter received from 
the Pacific Coast Children's Mission which I think you should 
deal with as it involves immigration problems.

: 'Ca-*-'"

F. Earl ArifleId.
Indian Superintendent.fea/pb
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12-11-2-168.

Prince Rupert, B* C 
June 7th, 1W.

Indian Commissioner for B. C., Box 70, 
Vancouver.

• I

P.0. Box 187.

W. S. Arneil, Esq.,

Attention» Inspector Davey.

Attached please find copy of letter received from 
the Pacific Coast Children's Mission which I think you should 
deal with as it Involves immigration problems.

JL(A/

P. Earl Anfleld.
Indian Superintendent.fea/pb
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A SPIRITUAL MARINE MINISTRY FOR THE EXTENSIVE ISOLATED PORTIONS OF CANADAS PACIFIC COAST 
EVANGELICAL NON SECRITARIAN SUPPORTED THROUGH FREEWILL OFFERINGS Of THE LORDS PEOPLEf’V<

Idast Children's )■U———y—-—-—j-© ri fJ

incor p o r a T E DV
I w/ y

P.C.CJ. VANCOUVER . 6 C
BOX 363

May 31. 1949.
Mr. Anfleld,
Department of Indian Affairs, 
Prince Rupert, B. 0.

PACIFIC COAST CHILDREN'S MISSION
Yours sincerely,

We are concerned about the need for teachers in these schools and 
trust that this contact will be of help. May you receive wisdom from 
the Giver of all wisdom in the many problems of your Important task.

He is Stan. Mallery of 2529 S.E. 119th Avenue, Portland 66, Oregon, 
in case you wish to enter upon correspondence with him. By the way 
hie wife plays the piano well.

While in Portland recently I had contact with a personal friend of 
mine who appealed to me as a good possible teacher for one of our 
native schools in your district, possibly Kltkatla if you so desired. 
He and his wife are both thirty years of age, have three children and 
enjoy good health. He would be free to come early fall at the latest 
if there is no difficulty with immigration regulations, as for educa­
tion, he holds a Junior rating towards an A.B. Degree and holds an 
Evangelical Teacher's Training Diploma. Besides having a year at 
Prairie Bible Institute, he has graduated from Multnomah Bible School. 
He is an ordained man with experience among children as well as among 
natives in Alaska.

You may remember me as a tall chap in charge of the work of the 
Pacific Coast Children's Mission of which Miss Esther Meier is a 
missionary.

Dear Mr. Anfleld:

4*

A4
iUO

T\
A. V. Bayne, Director

AVB:m ï
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12-11-2-168.

Prince Rupert, B; C 
June 7th, 19^9.

Indian Commissioner for B. C., Box 70, 
Vancouver.

• i
P.0. Box 187.

W. S. Arnell, Bsq.,

Attention: Inspector Davey.

Attached please find copy of letter received from 
the Pacific Coast Children's Mission which I think you should 
deal with as It Involves Immigration problems.

Jt * ■■***

F. Earl Anfleld.
Indian Superintendent,fea/pb
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Is.<9A SPIRITUAL MARINE MINISTRY FOR THE EXTENSIVE ISOLATED PORTIONS OF CANADA S PACIFIC COAST 

EVANGELICAL SUPPORTED THROUGH FIEEWiLL OFFERINGS OF THE LORDS PEOPLFNON SECRITARIAN

ItilLDRiKS VlSSSQMkflC jÂST r
U---------- ti

%

NCOR PORA

w

P.C.C.M. VANCOUVER.ee
BOX 363

May 31, 1949.
Mr. Anfield,
Department of Indian Affaire, 
Prince Rupert, B. 0.

Dear Mr. Anfield:

You may remember me ae a tall chap In charge of the work of the 
Pacific Goaet Children's Mission of which Mies Esther Meier Is a 
missionary.

While In Portland recently I had contact with a personal friend of 
mine who appealed to me ae a good possible teacher for one of our 
native schools In your district, possibly Kltkatla If you so desired. 
He and his wife are both thirty years of age, have three children and 
enjoy good health. He would be free to come early fall at the latest 
If there Is no difficulty with Immigration regulations, as for educa­
tion, he holds a Junior rating towards an A. B. Degree and holds an 
Evangelical Teacher's Training Diploma. Besides having a year at 
Prairie Bible Institute, he has graduated from Multnomah Bible School. 
He Is an ordained man with experience among children as well as among 
natives In Alaska.

He Is Stan. Mallery of 2529 S.E. 119th Avenue, Portland 66, Oregon,
In case you wish to enter upon correspondence with him. By the way 
his wife plays the piano well.

We are concerned about the need for teachers In these schools and 
trust that this contact will be of help. May you receive wisdom from 
the G-lver of all wisdom In the many problems of your Important task.

Yours sincerely,

PACIFIC COAST CHILDREN'S MISSION

iJU
xV

A. V. Bayne, Director
AVB:m

“IT IS NOT THE WILL OF YOUR FATHER-- THAT ONE OF THESE LITTLE ONES SHOULD PERISH “--MATT 18 =14
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I
12-11-2

June 24, 1949,

i.E. Anfleld, Esq 
boot
• rinee Rupert, H,C.

• »
Indian Agency.• •

aet -U i.Oiera. iikeena A; encv

I refer to your, letter of June 17th concerning
tue re., ,r* it; In tu vurloue Bohcule In your /u <-ncy,
JLu view of tilt;, fiiot t at ad vu rti fce enta bava not apuk ared 
t tenders for the i-skaltep, Inc -11 th end Hartley ay 
.-envois we will neve to worts on tm assumption that tne 
will nut be rtedy f r use until : epio:«otr 1950.

** lo le. od In iiy wire tills sornln, t ie alter 
of »r. fries»: * a transfer is eli. e .nal ired. In view 
of nle wl ft. • a Uealfcl a ; a apte lllty t ie only school In 
>our %eacy which appear* at ail eu 1 table tr t et of Pori 
t>l peon an if your reply Is «gali-sthis tranefer to that 
ec ool 1 shall nave tv iovt him out of your /t, Cuey.

1 shall try to , at two woman for hartley ay, 
ouch an errengt <tnt will re ulre e dltlonel desks end 
other e ; lament to pr-p re fvr an additional eisssrooa. 
ioi ever <«f ,re proceed In,.-, wit thin I should Hie to tie 
Bure that there Is suite., i. roua aval le le. The » • i » 
douse Is not an Ideal eolation and 1 am wondering if you 
bed considered the use of the old council hall on the 
waterfront. 1 as not w 'ere of Its present e nrtttluo but 
think it wortu Cooai .«ring unless It ns deteriorated to 
the point here It Is unsafe.

some

The question of alterations to the Port i>impeon 
teaoherege will b< the subject of another letter.

I here reçois. aenoed the transfer of the Walker*
to hltselae. -■mmJM.f. Davey,

■
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The filing time iboirn in tbe date line is STANDARD TIME et place of origin. Time of receipt is ST ANDARD TIME et place of destination "

u,N'A555 1 1/9

? JV 5 ()cWINNIPEG MAN 14 645P

W S ARNELL 1 . .30
INDIAN COMMISSIONER FOR BC 418 FEDERAL BLDG VANCOUVER BC 

PLEASE FORWARD DETAILS AND APPLICATION 125 LUSTED STR WPG

MAURICE KALUSHKA

jsà-
IP

x v

i

i

CJ> 1 H

CANADIAN PACIFIC
TELEGRAPHS

W&t£d V)idn CornmumcciioriA
W.D.NEIL.General Manager.Montreal
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CANADIAN PACIFIC
TELEGRAPHS

V)(/ddV)idn CommunicatUrnA

L

WDN E1L .Gt.Ni.HAi Manager .Montreal

rbe tiiijg time ibo#ii to Ibe dele line is STANDARD TIM F et piece of origin. Time uf receipt is STAND A RD TIM F el piece of deetioelloo "

L1VNA555 1 1/9

Î9 JL' !4 5 0cpuWINNIPEG MAN 14 645P

W S ARNELL 1. #30
INDIAN COMMISSIONER FOR BC 418 FEDERAL BLDG VANCOUVER BC

PLEASE FORWARD DETERS WÛ APPLICATION 125 LUSTED ST R WPG

MAURICE KALUSHKA
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irs REFER TO FILE NUMBER
150-112 (E)INDIAN AFFAIRS 

BRANCH n/-
Hv' 1 ICANADA

DEPARTMENT OF 
MINES AND RESOURCES

0 z
1 I

Ottawa, July 29, 19m9*

1 i
1949 Iff:VISED DAY SCHOOL 'iT/iChlUS' SALkiTY SCHEDULE

I IDepartment of Lines and Resource»

xi.s our field officials and teachers wore advised in the 
June 1949 issue of the Bulletin, our Day bchool Teachers* Salary Schedule has 
buen revised. Approval for this new scale has just been obtained, and wo are 
pleased to forward to our teachers th details of their new salari s.

You will find in the attached pages three separate auctions 
which will bo of interest to you:-

(a) The Classification Emulations
(b) The S: lary Scale
(c) The Application Form for Classification on the Scale.

.6 will outline below the main changes in the regulations
and salary scale.

CLASS!!' I CAT I OP UECULCTIONS

iJepart. z.ntul policy in the hiring of any school teachers will
be as follows

The elimination of Grade I tcachor[p^from ^our lay schools.

This intention has been clearly stated in previous salary 
schedules. The present serious shortage of touchers alone makes it 
1 ossi bio to hire teachers who do not hold teaching certificates 
granted by provincial departments of education.

Once again, we would urge ax! teachers holding permits and 
letters of authority to qualify for touching certificates as soon as 
possible, -o con make no guarantee whatsoever to thorn of continued 
employment unless they become qualified. This also applies to teachers 
holding the old third class certificates.

Tleaso note that in order to help such teachers obtain 
certificates, they may now apply for a year’s leave of absence without 
pay to attend normal school.

The gradual. reduction in the numb'r_ of Orale II teachers.

Provincial departments of education are gradually ceasing the 
issuance of Second Class Teaching Certificates (Grade JJ teachers), 
Therefore, teachers holding such certificates should begin working 
towards their First Class Certificates. You will note that a wider gap 
no;/ exists between Grade II_ and Grade III teachers’ salaries.

fho employment wherever possible of Grade III teachers.

1.

2.

3.

All provincial departments of education ore now emphasizing the 
importance of hiring only teachers with First Class Certificates. We 
do not intend to let oui* Indian day schools lag behind in any respect. 
Therefore, the salary scale for these teachers has been increased in 
several ways.

Naturally, we employ very few Grade IV or high school teachers 
in our schools as most Indian pupils receive secondary education in provincial 
i i di schools.
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SALARY sc.xe

The following are the main increases in salary for day school teachers:

1. Grade I teachers :

(a) An increase of 60.00 per academic year.

(b) A bonus of $60,00 per annum will be allowed to teachers who 
have attended two summer school refresher courses since 1940.

2. Grade II teachers :

(a) A salary increase of $120.00 per academic year.

Grade m teachers :3.

(a) A basic increase of $180.00 per annum.

(b) An increase in the annual salary increment from the present 
rate of 60.00 up to $120.00

(c) A degree bonus of "120,00 for teachers holding or receiving 
university degrees.

4- Grade IV teachers :

(a) A basic increase of $180,00 per annum.

(b) An increase in the annual salary increment from the 
present rate of $60.00 up to §120,00.

APPLICATION* FOR CLA3GIFICATI 011 013 SAL'ÛÏY SCALE

Duo to the changes in the regulations and salary scale, it will 
be necessary for each teacher to complete and forward to the Indian Supcrin- 
toivlort concerned an application form covering his or her latest qualifications 
It is most important to detail the summer courses which you have attended.
The following table indicates the summer school attendance requirements of 
the schedule : -

No increment in these years unless summer school 
attended as shown in schedule.

Grade II 7th year4th year

6th yearGrade III l6tli year11th year

In other words, you are "frozen" at a salary until you produce 
evidence of having attended the required summer schools. A Grade teacher 
will not receive her third increment until she has produced evidence of 
having attended a summer course, A Grade III teacher will not receive her 
fifth increment until she satisfies the Department that she has attended the 
required summer school course

I

Therefore, would you please give these application forms your 
immediate attention. Otherwise many teachers will receive September salary 
at the old rato as it will take approximately a month to make adjustments in 
cheques. Please do not write to the Department if your September salaz’y is 
at the old rate, You will receive adjustment during October.

ACT N 0 V/ - fill the form at once (Be sure to give details 
of suirmer courses) «* mail to your Indian Superintendent.

Bernard Y. Neary, 
Superintendent of Education.

A
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. *
1949 REVISION OF SALARY SCHEDULE FOR TEACiF.Ro 

OF THE EEPAR'BJÎIÎT CF L'JJNS AND RESOURCES

Teacher, ochcol.

ilOSO - 1380 
.,.1560 - 2040 
,.1630 « 3120 
;<A980 - 3420

Teacher, School, Grade I 
Teacher, School, Grade II 
Teacher, School, Grade III 
Teacher, School, Grade IV

Classification Regulations

Teacher, School, Grade I.

(a) Teachers in this category will be required to hold 
certificates from a recognized Normal or Teachers’ Training School.
1 September, 1947» it will be the policy of the Department to employ only 
teachers who hold recognized touching c< rtificates, Any non-certificated 
teachers employed us of that date can be retained in the service but no 
further non-certificated teachers will be employed except in the event of 
an emergencye If this is necessary, such teachers will fall into this 
category.

1.

After

(b) Teachers whose service with the Department has beer 
satisfactory may apply for u year’s leave of absence without pay in orcicr 
that they may attend a Normal School and obtain a Provincial Teachers 
Certificate.

(c) Salary raises for satisfactory service will be given 
annually for the first six years only as shown on the salary scale.

(d) A bonus of yoO.JO per annum will be allowed to teachers 
in this category who have attended two summer school refresher courses 
since 1940.

2. Teacher, Sc!.-001. Grade II.

(a) Teachers in this category will be required to hold a 
Second Class Teacher’s Certificate (or equivalent requiring High School 
Junior Matriculation plus teacher training at a recognized school).

(b) Salary raises for satisfactory service will be given 
annually for the first nine years only as shown on the salary scale,

(c) No teacher shall be eligible for the increments provided 
in the fourth or seventh years of servi *e according to the scale attached 
hereto, unless such teacher has at some time in the preceding three year 
period respectively, completed one professional or academic session at a 
Provincial or University Summer School for tvachers, or an equivalent 
course recognized by the Department of Mines and Resources.

Tv-acher, School, Grade III.

(a) Teacners in this category will be required to hold a 
First Class Teacher1 s Certificate (or equivalent requiring High School 
Senior Matriculation or First Year University plus teacher training at 
a recognized school).

p •

(b) Salary raises for satisfactory service will be given 
annually for the first ten years; thereafter at the end of the 15th and 
20th years of experience.

(c) No teacher shall be eligible for the increments 
provided in the 6th, 11th and 16th years of service according to the scale 
attached hereto, unless such teacher has at some time in the preceding 
five year period respectively, completed one professional or academic 
session at a Provincial or University Suijwer School for teachers, or an 
equivalent course recognized by the Department of Mines and Resources.

(d) A bonus of 120.00 per annum will be allowed to teachers 
in this category holding or receiving degrees from a recognized University,
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I
4. Teacher, School, Grade IV.

(a) 'Die following teachers may be placed in thic category: I I
I. Teachers who hold teaching certificates ( .ranted by provincial 

departments of education) in specialist subjects such as 
Industrial Arts, Household Science, Agriculture or other specialist 
field and who are employed in teaching such a subject for 50$ or 
more of their teaching time on a full day basis.

i 1

iii. Teachers who hold High School Teachers’ Certificates (granted by 
provincial departments of education) and who are employed in 
teaching grade IX and upwards for 50$ or more of their teaching 
time on a full day basis.

!

§

(*>) Seine as for Teacher, Grade III.

- J(c) Sf;lie as for T acher, Grade III.

Teacher, he.Ifare

•1.1320 - 1680 
*2040 - 2520 
v^tOO - 3360 
,2460 - 3420

Toucher, Welfare, Grade 1 
Teacher, Welfare, Grade 2 
Teacher, Welfare, Grade 3 
Teacher, Welfare, Grade 4

CLA3S1FIC All OH RE GUhATI OHS

(a) Theso regulations shall be the same as for Teacher, School. 
Normally these Welfare Teachers will be employed in day schools situated 
on the more remote Indian reservations, at nursing stations and Indian 
hospitals, and within the Northwest Territories.

(b) Welfare Teachers may qualify for the salary increments 
requiring summer school courses by taking correspondence courses from 
provincial Departments of Education, universities, or other institutions 
recognized by the Department of nines and Resources.

(c) These teachers will be employed for the full twelve- month 
They will remain on the reservation or in the community duringperiod.

this time, with the exception of the usual Civil Service holidays of 
eighteen working days per year to which they will be entitled.

(d) Welfare Teachers may be granted leave of absence for 
seven weeks once every three years to enable them to attend a course in 
social welfare, sociology, education or some related field at a Canadian 
or American university or school recognized by the Department of Lines 
and Resources.

(e) In addition to their normal teaching duties, Welfare Teachers 
will be called upon to lend their assistance in connection v/ith such 
administrative matters as the payment of family allowances, the dispensing 
oi medicines, the investigation of welfare cases requiring, assistance,
and the supervision of special problem cases.

(f) Welfare Teachers will be expected to give leadership to all 
local activities designed to effect improvements in community life. For 
this purpose they will organize recreational programs, devise measures of 
adult education, visit the homes, and endeavour to improve not only the 
living conditions but the general welfare of the people.

In view of the particular nature of the duties to be per­
formed by Welfara Teachers, the latter will be selected on the basis of 
personal qualifications and aptitude for the work. Professional training 
in the field of social welfare work will bo distinct advantage, 
appointees must have a good background in participation in group 
activities.

(6)

and

(h) A bonus of v120.00 per annum will be allowed to Grade 3 
Welfare Teachers holding or receiving degrees in social science from 
recognized university.
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3
I

PRINCIPAL. SCHOOL

$1800 - 3240 
51920 - 3360 
,.2100 - 3540 
02220 - 366O

I. Principal, Grade 1
. Principal, Grade 2
. Principal, Supervising, Grade 3
. Principal, Supervising, Grade 4

I

I II
CLASSIFICATION lffiGULATIQNS

I. Principal. Grade I, 1 1
(a) To qualify for this position, a teacher must have:

A first class teaching certificate,

At least throe years1 successful teaching experience,

Three or four classrooms and their teachers within 
the building under his jurisdiction.

Salary raises for satisfactory service will bo given annually 
for the first ten y vara; thereafter at the end of the 15th 
and 20th years of experience.

Mo principal shall be eligible for the increments provided in the 
6th, 11th and l6th years of service according to the scale attached 
hereto, unless such teacher has at some tiino in the preceding five 
year period respectively, completed one professional or academic 
session at a Provincial or University Summer School for teachers, 
or an equivalent course recognized by the Department of mines 
and Resources.

11.

?..

3.

(b)

(c!

I

A bonus of P120.00 per annum will be allowed to principals in this 
category holding or receiving degrees from a recognized university.

(d)

2. Principal. Grade II.

To qualify for this position a teacher must have:(a)

A first class teaching certificate,1.

At least three years* successful teaching experience,2.

Five or more classrooms and their teachers within 
the building undr his jurisdiction.

3.

(b) Same as for Principal Grade I.

(e) Samt as for Principal Grade I.

(d) Same as for Principal Grade I.

Principal, (Supervising) Grade III.

To qualify for this position a teacher must have:

3-

(a)

1. A first class teaching certificate,

At least six yeai*s* successifütl teaching experience2.

Ton or more classrooms and teachers under his supervision.3.

(b) Same as for Principal, Grade I.

(c) Sgme as for Principal, Grado I.

(d) Same as for Principal, Grade I.
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4

4. Principal (Supervising) Grade 4,

(a) To qualify for this position a toucher must have:

A high school teacher’s certificate,

At least eight years’ successful teaching experience,

Over twelve classrooms and teachers under his supervision.

(b) Same as for Principal, Grade I.

(c) Game as for Principal, Grade I.

GE-ŒiPAL ; Æ GUI aT IONS :

1.

2.

3.

For the purpose of determining a teacher’s salary in the scale 
attached hereto, and for the purpose of determining the teacher’s experience 
for the salary increment, the teacher’s total service as at the beginning 
of each school year shall bo taken, and such salary increment shall not bo 
revised until the boginning of the following school year.

1.

2. No teacher in the year 1949-50, and thereafter shall, while- holding 
the same teaching position held in 194G-49, receive a lower salary than tho 
total amount paid him or her in 1949-50.

Time spent by a duly certificated teacher as a teacher in the public 
schools in any part of the British Commonwealth, or as an Instructor in a 
University in any part of the British Commonwealth, shall be regarded as time 
spent in teaching in the school of the Department, provided that the maximum 
period of such touching service no regarded shall not exceed five- years, v 
Such teachers must also have attended one professional or academic session 
at a Summer School Course recognized by tho Department in order to qualify 
for tho increments described above in the regulations for grades of teachers.

3.

4. A minimum of eight months of regular employment during 0110 school 
year will constitute 1 year of experience. Lessor fractions will not bo 
counted.

In schools in which English is the language of instruction, the 
teacher’s certificate must bo for the English language to be recognized by 
the Department for tho purpose of the salary scale.

In schools in which French is tho language of instruction, the 
teacher’s certificate must be for the french language to be recognized by 
the Department for the purposes of the salary scale.

5.

6.
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SIGNATURE DEGREE OF PRIORITY

8
BICNCO .1 **** *.#•»•••»•» •■<►••*•••• » *44» • • • •• • • • * «

COPY 2
l

•ATEFLAW

Ottawa, July 25, 19^9.

Hr. W.S. Arnell, 
Indian Commissioner, 
F.O. Box 70, 
Vancouver, B.C.,

NEW INDIAN DAY SCHOOL TEACHERS SALaRY SCHEDULE JUST

APPROVED Stop FIRST Cl A£; CERTIFICATE $l68C to $3120 

Stop FECOND CLAES/CERTIFICATE $1560 to $P040 Stop 

DETAILS WILL BE siiNT RY LETTERS YOUR INDIAN UPLRINTENDINTS

FOR SUMMIT ADDRESS TEACHERS STOP IF NEGOTIATING WITH

TEAC iERS (jUOTE NEW SALARY FIGURES

/

/# y
*T

Bernard F. Neary, 
Supt. of Indian Education.
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.torch 15, 1949.
Air Mall

Indian Affaire ira >eh,
Dept, of Mines <sc Resources,
Ottawa.

Re: Teachers' Salary Schedule

As requested In Mr. Neary's Army Signals Message 
of March 12th Inspector Davey has obtained nine schedules 
which are presently In operation In various parts of this 
Province.

There is reference to certificates classified as 
EC, EB, EA etc. A description of the qualifications 
required for these certificates is outlined on the first 
page of the salary schedule for the Prince Rupert School 
District No. 52.

Inspector Davey has tried to secure a fair sampling 
from the various sections of the Province. It will be 
noted that most areas are represented.

W.S. Arne11,
Indian Commissioner for B.C.;mh

ends.
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C.A.F.B. 1531 (4 PARTS1I
tsoM-4.48 <••!>
H. RMY MESSAGE

O 150-112 (K)FELE.'UNCLASSIFIED (OUTGOING)

FLACK BATE

OTTAWA March 12 1949

Mr W S Arasll
Indian Commise! 1 r

federal Building

Britiah ColumbiaVANCOUVER

TEACHERS SALARY SCHEDULE UNDER REVISION HERE -atop-

CAN INSPECTOR DAVKY OBTAIN COPY BRITISH COLUMBIA TEACHERS

FEDERATION SCALE AND FORWARD HERE AIRMAIL -atop- ALSO ANY

OTHER TEACHERS SALARY SCALES AVAILABLE ASSIST PRESENTATION

OUR CASE FOR INCREASES -Stop-

.-'V

Bernard f Neary
Superintendent of Indian Education

CONFIRMATION

y.V".-.

Phoned to:
£t

Phoned by:

Times

mm/m
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Mr• R«H«S«

i: gL-..& •,ruilf[. frcinx-l

Heferenoe your 0-11-1 of July 2nd.

The salary schedule published In Article 
52 of the June Issue oi' the Bulletin applies only 
to Day Fchoole operated on the basis of a full 
aoadcolc year.

It has not been possible to establish 
a salary schedule for day schools which are orated

x;î??rtî.ï:”:îX£i.Tïiîî««^sïso„r^:n
For example one Agency le Gntxrio has

month.
It has not been possible to obtain 

qualified teachers for these schools. Bltna* 
or University students are, therefore, no

lonaries
1/ amplo;

Bernard F. Heary,
Education.Supt. of Indian

BF8/HM.

41 FOFt YOUR INFORMATION»j /
Cl u 4L

150-112 (Ht) •

, July 19# 19^6.
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CO

CO
Co

* FOR YOUR INFORIUiTION,

150-112 (B).

, JUly 19, 19^6.

. Sampson, Bupt Indian Agency 
Tele raph Creek, B. .Mr. R.H.S

annal School Teasers* Salaries.

Reference your 0-11-1 of July 2nd.

The salary schedule published In Article 
52 of the June Issue of the Bulletin applies only 
to Day Ochools operated on the basis of a full 
acadec.lc year.

It has not been possible to establish 
a salary schedule for day schools v) ich are operated 
on a seasons] basis of three or four months In the 
year. It is necessary to set the salaries o these 
teachers based upon such factors as transpor 
facilities, available* living accommodation,

For example one Agency in Ontario has 
over ten seasonal schools located in various regions 
and in each the salaries vary from $13?» to $19;. a 
month.

It has not been possible to obtain _ 
qualified teachers for these schools. Eitnav Missionaries 
or University students are, therefore, normal_/,4œployeû./

/

Bernard F. Heary 
Supt. of Indian Sducat on.

BFM/HK.
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I'LB ABB QUOTECANADA

HLP-DEPARTMENTA I R MAIL OF
MINES and RESOURCES
INDIAN AFFAIRS BRANCH

June 11, 1948,OTTAWA
CONFIDENTIAL

Day School Teachers* Salaries,

Dear Mr. Arneil:

Please find attached the June number of the 
School Bulletin. This issue has been delayed pending Treasury 
Board approval of the new Day School Teachers1 Salary scale.
This has now been obtained and the new salaries will be effective 
1 September, 1948. You will find details of the new salaries 
and classification regulations in article 52. This issue of the 
Bulletin is now going out to all schools, field officials, etc.

We are convinced that the success of our day 
school educational programme is largely dependent upon the type 
of teacher whom we employ in these schools. Therefore we have 
raised these salaries to equal or better than provincial teachers' 
salary rate*- ./hile adjustments are considerable for teachers 
holding provincial teachers' certificates, only small raises have 
been given to non-certificated teachers.

We hope that this revised salary schedule will 
assist you in your efforts to improve the educational standards 
in the day schools of your region.

Sincerely yours,

irnard P. Neary, r v
Superintendent of Education,Enel.

f41, Rsq.,
Runissloner for B.G. ,

W. J. .
Indian 
P.O. Box 70,
Vancouver, British Columbia.

1

'tv
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January 9, 1948

Lieut. Col. B.F. Nc-ary,
^upt. of elfere k Training, 
2nd inn Affairs Branch,
^ept. of Mines k iSeeourr-es, 
Ottawa.

Deer Bernyj

Regarding the draft laolntlon score sheet which you 
sent me there ar r few observations I should like to make 
earning It. Probably the chief difficulty that we ere having 
in 3.C. at t recent time is that of accommode hi on, although 
isolation does present a problem in a few oases. In the Utter 
c* ses the score sheet will be a very definite help. I should 
have preferred the factor of living conditions to be separated 
entirely from that of leol- tlon as I indicated In my memorandum 
forwarded to the Department by Major M' oXay. It Is a little 
difficult to deter ;ine how well the iaoletlon score sheet will 
work in 9.C. as there is nothing to indicate what score is necessary 
to entitle a teacher to the reoleesifloa tlon. Apparently in B.C. 
the minimum score for reoUselfloat on should be set at 35 
little higher but not over 40. If this were done I believe 
there would be about four or five schools which would qualify.
I note that the reolaseifi atlon would be the equivalent of a 
bonus of about 4500.00 which should give the desired result, 
ith regard to the individual items on the sheet 1 think that 

No. 16 should be clarified. Apparently the factor being con­
sidered in this item is the number of pupils par teacher rt ther 
tnan the total number of pupils in the school. Although this 
is obvious to me some of the Amenta might misinterpret the 
present wording.

i

oon-

*

or a

1 was very interested in the copy of "Onede and her 
Meithboura" which I received the otaer day. In my opinion it is
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a first class book, although I think there should have been 
more activities either sug esteel or given as exercises. I 
als> noticed that there wore one or two inaccuracies in the 
section dealing with ti.C, Inaccuracies nv y be an over-statement 
but certainly the wrong impression was given, largely due I 
believe to the author’s atte pt to keep the subject matter 
down to a mini ;um.

I am findins' the work of marking and completing the 
composite sheets in connection with the p ogressive achievement 
teste quite heavy. In feet 1 have had to set > rgei - t on the 
job end she has done much of the marking and the compiling of 
the composite sheets. In this connection I may say the t I am 
not going to have enough of the composite sheets and there is 
no doubt that other ins ectors are finding the se ae problem. 
Vould it be possible to have mimeographed copies made end sent 
to me, or perhaps it is po eible to obtain an additional supply 
of the printed forms? I have not been making duplicate copies 
In order to retain one in my office which 1 should like to have 
done.
the copies which I send into the Department returned to me once 
the master sheets which you are undoubtedly using have been

1 have not a tte pted to make any detailed analysis

If it is at all possible I should like very much to have

completed.
of t e results of these tests es I believe this is being done

I have however made notes to be used inby the Department, 
me ing general observations when I make my annual report. This 
I have found to be of considerable help in giving direction to 
individual teachers.

I am going ou; to see Bill Mouat on ,:aturday end 
I shell let you know how things a e going with him in my next 
letter.

"Uth very best wishes.

RFD/mh N
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iWELFARE AND TRAINING 
SERVICE

CANADA INDIAN AFFAIRS 
BRANCHDEPARTMENT

OF

MINES AND RESOURCES

PERSONAL
Ottawa, December 2b, 1%'/.

Dear Bob:

I attach a draft isolation score sheet for 
Indian schools, wnich we have developed. I would like very much 
to have your comments as to whether it will lit most of the B. C. 
schools which you feel should benefit from increased teachers* 
salaries.

The present proposal is to change the regulations 
for Grade 4 teachers so that they will incluue teaeners of 
isolated schools. You will find attached also a draft proposal for 
changing the classification regulations of a Grade 4 teacher. 
Teachers of schools in the Northwest Territories and the Yukon 
will automatically come under these regulations. The isolated 
schools will be decided by the Indian Affairs Branch by having 
each Indian ajent concerned complete the isolation score sheet.
This score sheet will be submitted to the Department through the 
Regional Supervisor and we can then decide whether the teacher 
can be classified as Grade 4*

The proposed salary range for Grade 4 teachers 
will be from ill,800.00 up to *2,500.00. I think this should 
attract the type oi teacher that we want. In addition, of 
course, we will provide, as usual, free house, fuel and light.
I hope that I have made the above fairly clear and would apprec­
iate your comments as to its suitability for the B. C. schools. 
,«e have a lot of other irons in the fire, «e hope the new 
monthly day school report will be out within the next few days. 
It is at the printer's now and as soon as we receive a supply 
we will send them directly to the teachers. Clark is also hard 
at work revising the cumulative record caret. Our aim will be

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

1 N
O

 IA
N

 AF
FA

lk
1- 

A
FF

 A
IR

ES
 IND

IE
N

N
ES

w
G

 10,
 C-

ll-
d,

 vol
1 1 

30
6



*

2

to make it as simple as possible and to apply to as many 
schools as possible.

I hope you had a pleasant Christmas and that 
will get all the breaks you richly deserve in theyou 

New Year.

As ever,
A

Bernard F. Neary,
Supt. of Welfare & Training.

Major R. F. Davey,
District Inspector of Indian Schools, 
Vancouver, British Columbia.
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Distance from post office or rural delivery 
20 miles or more 
10 miles to 19 miles 
5 to 9 miles

Distance from another
operating school--------
15 or more miles 
10 to 14 miles 
6 to 9 miles

7.

Distance from any store
20 miles or more 
10 miles to 19 miles 
5 to 9 miles

6.

4.

Distance from railway station,
bus depot, or boat wharf----------
75 miles or more 
50 to 74 miles 
30 to 49 miles 
20 to 29 miles 
10 to 19 miles

2.

Distance by rail, bus or
from nearest city------------
200 miles or more 
150 miles to 199 miles 
100 miles to 149 miles

1.

Distance from doctor or hospital 
75 miles and over 
50 miles to 74 miles 
30 miles to 49 miles 
20 miles to 29 miles 
10 miles to 19 miles

8.
5
4
3
2
1

Mall Service per month from nearest
post office or rural delivery----------
1 or fewer
1 per week
2 per week

5.

5
3
1

I I

Cn
i *

ISOLATION SCORE SHEET FOR INDIAN SCHOOLS

I IName of Day School Agency

DateNumber of rooms
I INote : Scorer will place the total n imber of points for each 

item on the line at the right. The sub-scores given 
under each item are for guidance. They are to be circled 
to show how the scores for the item have been arrived at. §
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(b) Teacherage (maximum 9) 
Single room 
Lack of repair 
Gold, poorly 
insulated 
Lack of furnishing 1 
Lack of suitable 
water facilities 1 
Lack of cupboards 1 
shelves and closets 
Lack of cellar 
Isolated (over 
1 mile from 
neighbors)

1

1

2

75 miles and over 
40 miles to 74 miles 
20 miles to 39 miles 
10 miles to 19 miles

Distance from telephone 
25 miles or more 
15 miles to 24 miles 
5 to 14 miles

10.

9. Distance from Indian Agent

13. School building (maximum 5) 
Log or poor frame 
Old or unpainted 
Needing repairs 
Poorly furnished 
Unattractive surroundings 
or site

1
1
1
1

1

3, 2 or 1(ii) Type of people 
Uncooperative 
Unsympathetic 
Not congenial

3, 2 or 1(iii) Nature of home
Lack of cleanliness 
Lack of facilities 
Lack of good food

Fair privacy but 1 
not complete

2Some privacy 
(sleeping with 
children, etc.)

12. Living conditions (Maximum 9)----------
(a) Boarding:

Very unsatisfactory because of: 
(i) Lack of privacy

no privacy what- 3 
soever (open par­
tition, curtained 
off, etc.)

11. Condition of roads in district
No roads exist 
Never passable for car 
Passable less than 

4 months per year 
Passable less than 

0 mouths per year

5
4

2

1

2
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Over 40 
35 to 39 
30 to 34 
20 to 29

Cultural level of community (maximum 4)
(a) Social : low

fair
(b) Educational: low

fair

Number of pupils in school (enrolled)

2
1
2
1

Language of commun!ty- 
Indian language spoken 
by large majority 
Some English-speaking 
Evenly divided

Unassigned (Give details and add from -----
0 to 5 points. Factors from 
1 to 16 must not be included. 
Such items as transportation 
expenses, etc., could be 
listed here.)

Signature of Regional 
Supervisor of Indian Agencies.

TOTAL

Signature of Indian Agent

I have read and considered the above 
scores and considered them a fair and 
accurate estimation of the relative 
isolation of this school.

xX"
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PROPOSED AMENDMENTS T0 SALARY SCALE
Teacher. 3ohool. Qrade IV (1800-2500)

(a) The following teachers will be placed in this category:
I. Teachers who have teaching certificates^(granted by

provincial departments of education) and whose schools 
are located in the North West Territories, the Yukon
Territory or in a school classified as "isolated" by 
the Indian Affairs Branch.

II. Teachers who hold teaching certificates (granted by
provincial departments of education) in specialist sub­
jects such as Industrial Arts, Household Science, Agri­
culture or other specialist field and who are employed 
in teaching such a subject for 50% or more of their 
teaching time.

III. Teachers who hold High School Teachers' Certificates 
(granted by provincial departments of education) and 
who are employed in teaching grade IX and upwards for 
50% or more of their teaching time.

Teacher. Welfare. Grade IY (j2040 - 296Q1
Amended as above.

Principal. Grade IV
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0-11-2

Air Ma il Not. 2b, 1947.

Indian Affaire îranch, Dept, of Mlnee and Reeouroea, Ottawa.

I am enclosing Mr. Indian Agent Anfleld's 
letter of November 10th regarding transportation costa 
for Indian Day School teachers In the more remote areas, 
wherein he recommends that teachers' salaries be based 
on qualifications as at present but that additional 
allowance should be granted based on the actual cost of 
living at the point to vdiloh the teacher is assigned, 
Including transportation costs.

A memorandum from Mr. School Inspector Davey in 
this connection Is also enclosed wherein he makes reference 
to a previous memorandum dated July 31st which was forwarded 
to you under cover of my letter of August 4th last. If 
the Department is going to give favourable consideration 
to the payrant of a bonus based on isolation and accommod­
ation factors the proposal made by Mr. Anfleld need not be 
considered but if no bonus Is to be paid I am of the opinion 
that considerqtion should be given to the appointment of 
teachers as at the headquarters of the agency In which the 
particular school is located as if some such provision Is 
not made It is Inevitable that we will be able to secure 
only Inferior teachers for our more remote schools.

I should appreciate being advised in due course 
If the Department 1 prepared to allow a teachers' bonus 
based on Isolation nd accommodation factors or If not If 
the Department will assume responsibility for transportation 
of teachers on assignment from the respective Agency head­
quarters , unless of course the teacher Is In a position to 
arrive at the school by a more direct route.

D. M. MacKey,
Indian Commissioner for B.C.
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November 20, 1947 
Vancouver, B.C.

0-11-2 &&
M E M 0 il A N u U M

To: The Indian Couffllssioner for B.C.

From:The uistriot School Inspector

tie: leach r&* Calt-ries

I refer to Mr. Anfield's letter of November 10th 
in which he elaborates on the information supplied in a previous 
letter dated June 27th concerning the cost of transportation 
and freight to the schools in his 'genoy.

It is noted that ‘r. Anfield recommends that a 
distinction be made between allowances a d salaries a d that 
teachers in the Skeens River Agency be appointed as at Prince 
Rupert, B.C.

I dealt with these matters in a previous memorandum 
de ted July 31st end the information in tr. A field's letter 
does not indicate the need for any change in the views which I 
put forth at that time. Hie letter does however give further 
evidence of the necessity for some scheme of isolation bonus 
such as the one which has already been proposed.

B. F. Davey,
Diet. Inspector of Indian Schools;mh
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* AIR làAIL

12-11-2
P.O. Box 187.

Prince Rupert, B C November 10th, l9*+7

tie j or D.M. McKay, Indian Commissioner for B.C., Vancouver, .C.

On the grounds that 
on the actual cost of living
and that salary be based on qualifications, it is recommended 
that appointments of all teachers in this Agency be made as 
at Prince Rupert, B.C.

For your information, the following costs are 
applicable. The fare from Fancouver to prince Rupert is 
now $60.70 return.

Gitlakdamix - 
$11.40 return.

t allowances should be based 
, includingtransportation

(1) fare from Prince Rupert to Naas River is 
From there the teachers go up river either 

in the mail boat (an ordinary glllnet boat) and spend any­
thing from twenty-four hours to three days sitting on a 
pile of mail sacks and freight» at a cost of $10.00 each 
way plus 1^ to 24 a pound for all their belongings and 
freight» or a flat rate of $60.00 for a direct trip, 
which would include all their freight and baggage. In 
this village they have to take in with them at least five 
months supply of basic groceries and foods.

(Canyon City) - The same costs apply as to Gitlakdamix 
e exception that the charter rate is $50.00 instead 

of $60.00. There is no store in this village and the 
teachers have to either bring in their supplies from our- 
side or from Aiyansh at Indian village store prices.

(2) Gwlnaha

(3) Lakalsap (Greenville) - Similar costs as for Gitlakdamix 
and Gwinaha, but that charter rate is $20.00. This village
freezes up sooner than any village in the Naas River and 
consequently the teachers must make more careful provision 
for ensuring supplies than to other places in the Agency.

(4) ^incolith - The teachers fjt this village can land at 
the Government Dock, but all their goods have to be

t
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Page 2,
(4) Confd. Kincollth —transported to the village at high

water by Indian gas boat, for which acharge of $5.00 
per trip is made.

Major D.M. McKay.

Port Sii.pson - no adjustment is required here as teachers 
embark within 250 yards of the School.
Metlakatla - Teachers embark at Prince Rupert and proceed by gasboat at a cost of $7.00 to this village.
Kltkatla - Teachers embark at prince Rupert on Indian 
gas boats at a charge of $12.00 per trip to Kltkatla.

(5)

(6)

(7)

haveHartley Bay - Teachers for this vii 
embarked at Butedale and have beenChurch Mission boat. Cost of Indian gas boat is about 
$10.00 from Butedale and $15.00 from Prince Rupert, B.C.

in

ward and Suitnvside and Kltselas - No adjustments made for these schools as both are adjacent to the 
C.N. Railroad tracks.
HIPornee

GENERAL»
Teachers for Kltkatla, Hartley Bay, Metlakatla and 

Kincollth aea all be taken in by the Agency Launch and this 
action is recommended wherever possible*

It should be noted that generally speaking the poorest
teachers pedagically are located in the most isolated villages.
We have cases of untrained teachers earning $1000.00 a year who 
are further penalized by havint to pay as much as $300.00 a year 
for transportation and then having to meet Indian store prices.
Even if they were highly qualified and in receipt of high salaries, 
it is not just to penalize the work they have done to obtain 
their status by excessive transportation costs.

It should also be recommended that in these very isolated 
villages it is essential that married couples or a teacher and

This of course doubles the cost of gettingcompanion be together. ...in, often a charge on one salary of $1000.00 a year, as in the 
of Lakalsap, Gwlnaha and Gitlakdamix in the present school 
Under no c rcums ne s should a single girl be allowed to

when she is the only white person
case 
year, 
remain in any 
there.
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*
Page 3Major D.!«j MacKay.

This matter is I know under advisement by the 
Department and it is hoped that the information given herein will 
assist in bringing a favorable decision to the reconnu ndation that 
appointments be based for this Agency, on Prince Rupert, B.C.

F. Earl AnflejLd, 
Indian Agent.
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August 4, 1947

Air Ml:: 11

In lan Affaire -ranch, Dept# of lines & Resources, Ottawa.

Jour file 150-49 t T)

With reference to Mr. Neery's letter of June 
id 3rd in connection with the Tenchere' urlary Schedule, 
although ”an iaolution bonus" le desirable in British 
Columbia, 1 consider it equally important that a bonus 
be provided for teachers for whom no accommodation or 
inferior aocommodotion is provided. I heve discussed 
this matter at some length with district school Inspector 
oevey who has prepared the atteoned memorandum. You 
will note hie sug estion that the bonus be divided into 
two sections, one for isolation and one baaed on accommo­
dation, with a maximum grant of .150.00 for each section 
with ratings for t,,e v Moue factors in olved ee set out 
by him. This appe rs to overcome most of t .e discrepencles 
in the allowances at resent m de to the teachers of thés 
rovince, and it ie recommended for the Department’s 

approval.

I would ap reclate your reactions to t la 
proposal so that, if approved, ste is may be t ken to 
determine the bonus payable at the various schools.

D. M. MrcKay,
Indian Commissioner for B.O.-mh
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Vancouver, B.C. 
July 31, 1947.

File 0-11-2

MEMORANDUM.

Indian Commissi oner for B.C.To:

From: Inspector of Indian Sohools.

An 1eolation bonus of the type suggested In Mr. Neary'a 
letter of June 23rd, 1947, la desirable for the Indian schools 
of this Province. It la suggested that the following adjust­
ments would make the Alberta score sheet applicable to British 
Columbia. First, the sheet should be divided into two seotlons:

(a) Isolation

(b) Accommodation

with a mint of *150 for each section. The Alberta sheet would 
then be adapted for the first of these In the following manner:

Part A Isolation:

Change to: "Distance from nearest of Vancouver or 
Victoria

Item 1.

500 miles or more 
400 to 499 miles 
300 to 399 miles 
200 to 299 miles 
100 to 199 miles

"Distance from nearest railway station,Item 2: Change to : 
port of call or bus line."

Change to "Mall service per month."Item 4:

1 or less
2 per month
3 per month4 per month

Item 11: Change to "Distance from nearest white neighbors".
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Items 13 and 14 be omitted.

Item 16: Inoreaae maximum to 7 to take cure of special faotors 
such as expensive travel and freight coats from 
regular means of transportation, such as to 
Oltladamlx, where a round trip from nearest point 
of call to school runs as high as *60.

Rating:

Score: Bonus :

0 20 0

21 - 30 60

31 40 100

41 - or over 150
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PART B.

odatlonA oo 01

No aooommo fiat ion provided (9). 

Accommodation provided (maximum 8}
1.
2.

Size (maximum 2) 1 room
2 rooms

(•)
over two rooms

(b) 1Laok of repair

Cold, poorly Insulated

Furnishings (maximum 2)
to) 1

(d)

1 None
Part

(a) La ok of cupboards, shelves 
olosets 1

(f) Lack of water facilities 1

Rating:
Soore Bonus

No accommodation ? |150.

Aooommodation provided

The following schools were rated on this basis with these results: 

Gltladamlx (Alyansh)
*150.Isolation soore - 41 

Accommodation soore - 0
Bonus
Bonus 0

#150.Total -

m
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Part B.

Klnoollth -

Isolation score 
Accommodation aoore

Bonus
Bonus

Isolation score 
Accommodation aoore

Bonus
Bonus

€

Hartley Bay -
Bonus
Bonus

40Isolation eoore 
Aoooamodation score 1

(Providing Department rente Mission House). 

Bella Bella -

50.00 
50.00

Bonus
Bonus

Isolation aoore 
Accommodation aoore

0Bonus
Bonus 150.00

*150.00

60.00
60.00

iioO.OO
Bonus
Bonus

Isolation score 
Aoooinmodation score

KIbpIox

Isolation score 
Aooommodation score

(Providing teacher boards with missionary)

#100.00

o
0
Ü

Morloetown -

Hagel ton -

#100.00 
150.JO 

I55U7ÜÜ

Houialoc
50.00

0___
#50.OÜ

28 Bonus
Bonus

Isolation eoore 
Accommodation 2

1
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Part B. - ja.
c

Cape Madge -

Isolation aoore 
Aooommodatlon score

Bonne
Bonus

0
Kokallah -

Isolation aoore 
Accommodation aoore

0Bonus
Bonus 160.00

$160.00
Skwah -

Isolation aoore 
Accommodation aoore

Bonus
Bonus

0
A number of sohools in various parts of the Province 

have been soored on the basis of the suggested soale, and a 
oompariaon of the results indicate a fair distribution of 
scores. The school at Aiyansh, which Is one of the most 
isolated, shows a bonus of #150 for Isolation, and In addition 
to this the teacher has good living accommodation, which 
should represent a saving of at least #150 a year, if she had 
to board. The net result Is the equivalent of a bonus of <>300.

The Kelts 1 lah .ohool, which is close to the town of 
Duncan, in whlo; the teacher lives, shows no Isolation bonus 
but an allowance in lieu of accommodation of $160.00. The 
Skwah School, which Is less then 3/4 mile from the oentre of 
the olty of Chllllwaok, and has a very good teeoherage, shows 
no bonus.

Klnoolith Is an example of quite an isolated aohool 
where the teacher might have to board with the missionary. 
It Is the only aohool of this type known by me.

The sohools considered include only those of which I 
have a good knowledge of the conditions.

R.F. Davey,
Inspector of Indian Sohools.
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ISOLATION rating.

,/ITLAKDAMH (Aiyanah)
Item
Score

4 10 Total Bonue 
41 #160.000 4

KINCOIITH

Item
Score

10 11
4 0 Total Bonue 

36 100.00
RAZELTON

Item
Score

Total Bonue7 0
KISPIOX

Item
Score

Total Bonue 23 # 60.00
M0RI5ST0WI
Item
Score Total Bonue 22 # 60.00
HARTLEY BAY
Item
Score

1 Total 3onue 
40 #100.004

BELLA BELLA

Item
Score

Total Bonue16 0
HOMALCO
Item
Score

4 Total Bonus 28 # 60.001
CAPE MUDOE

Item
Score

To ta 1 Bonue 13 #0
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T tern 

Score 

KTNCOLITH

To tel D''n’i =
/*~o 

41 -stS»*
8 9 10 11 12 15 1«1 S 3 4 5 6 7

74 0 14535040350

To tel Bonus
/oo

36 ie4-yr
17 15 157 8 9 1017 3 4 5 6Item

2230 3 1 3 4 7 45 0 5Soore

RA3ET tom
Total Bonus15 167 6 9 10 111 c>3 4 5 6Item

075 0 oooooo5 0 0 0 0 0Score

KTSPT0V
Total Bonus7 P 9 10 1.1 17 15 16

0 10 1 Jf 1
17 3 4 5 6Item

■3 ****”0 05 1 3 7 4 2Score

MORTOITWH
Total Bonus1° 15 167 8 9 10 1117 3 4 5 6Item

Z0oy 47 5 0 05 0 0 0 0 1:1Score

HARTLEY BAY
Total Bonus

/ aO
O otirtter

7 6 9 10 11 17 15 16

4 S' 3 3

1 5 3 4 5 6Item
405040357rcore

BELLA BELL/.
Total Bonus7 P 9 10 11 1* 15 161 5 3 4 5 6Item

14 00 0 3 00 0 5 45 0 5 0 0 0Score
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ZfT S' s-O
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17 15 167 A 9 10 111 ° 3 4 5 6Item
031 5 7, 4 O O10 5 13Score

CAPE «OTOOE
To toi Bonus17 15 169 10 1112345670Item '3

$ 0*50o0 0 0 0 4 o0 0 5 0 0Score
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*
INDIAN AFFAIRS 

BRANCH
CANADAWELFARE AND TRAINING 

SERVICE DEPARTMENT
OF

MINES AND RESOURCES

A I ; R M A I L
Ottawa, June 23, 1947.

Major D. M. MacKay, Indian Commissioner for B.C 
P.0, Box 70, Vancouver, British Columbia.

• »

Teachers* Salary Schedule

Reference your O-il-2 of June 18 -

At the time the salary schedule was being 
prepared, several proposals were made as to the way in which 
the salaries of teachers could be adjustea so as to equalize 
the varying standards of accommodation provided in our aay 
schools, suggestions were also made that the relative isolation 
of the schools should be shown in varying salaries.

However, upon advice from senior Treasury 
officials, it was decided to prepare the salary schedule in 
its initial stage in a very simple form. Therefore, only two 
items were taken into effect in establishing the salaries.
As you know by now, these two factors are :

(a) Teaching certificate held,
(b) Teaching experience.

He were also able to work in the factor of continued profes­
sional improvement by allowing for salary increases at certain 
periods only upon completion of summer school courses.

The point made by Treasury officials was that 
a simple schedule would have a much better opportunity of 
passing the Treasury Board than a complicated and involved one. 
It was recommended that we establish a simple schedule and then

amend
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It is our intention inamend it as conditions demanded,
future to make provision for amendments to our schedule 
to provide for such factors as mentioned in your letter 
of above date. In the meantime you will be very interested 
in the attached isolation bonus score sheet which is used 
by the provincial Department of Education in the Province 
of Alberta. The various schools are scored as objectively 

accordance with the scale attached and thenas possible in 
rated as follows:

Bonus per annumScoreGlassification

•r25Q46 and upward 
37-45 inclusive 
3G-36 inclusive 
22-29 inclusive 
20-21 inclusive

200
150
100

50

As it is our intention to further consider 
this matter, we would appreciate your comments upon the intro­
duction of a similar "bonus" in our Indian day schools. If

score sheet such us the attached to be a sound
comments as to how it

you consider a 
practice, then we would welcome your 
could be adapted for our schools.

’

' /
Enel.

bernard F. Neary, 
jupt. of ..elfare & Training.

M
 O

 to
 >

N
at

io
na

l A
rc

hi
ve

s of
 Ca

na
da

 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
O t
 AN

 A
FF

AI
*i

 
A

FF
AI

RE
S 

IN
DI

EN
NE

S
H

ti 10
, C-

ll-
d,

 voi
1 1

30
6



1. Distance by rail from nearest of 
Edmonton, Calgary, Lethbridge,
Medicine Hat or Red Deer-------

200 miles or more 
150 miles to 199 miles 
100 to 149 miles

9. Distance from telephone 
15 miles or more 
5 to 14 miles

2. Distance from railway station 
75 miles or more 
50 to 74 miles 
30 to 49 miles 
20 to 29 miles 
10 to 19 miles

ISOLATION BONU^ JCORK 3HL^T

InspectorateNo.School District 
Number of rooms

Scorer will place the total number of points for each item on 
the line at the right. The sub-scores given under each item are 
for guidance. They are to be circled to show how the scores for 
the item have been arrived at.

Date

Note :

10. Condition of roads in school district 
Never passable for car 
Passable less than 

4 months per year 
Passable less than 

6 months per year

kp
2
1

7. Distance from another accessible operating 
school----------------------------------------

15 or more miles 
10 to 14 miles 
6 to 9 miles

6. Distance from any store 
10 miles or more 
5 to 9 miles

I I

I I

I

it.

X

8. Distance from doctor or hospital 
75 miles end over 
50 miles to 74 miles 
30 miles to 49 miles 
20 miles to 29 miles 
10 miles to 19 miles

5
4
32
1

5. Mail services per week:
nearest postoffice or rural delivery

1 or fewer
2 per week

2
1

4. Distance from postoffice or rural delivery 
10 miles or more 
5 to 9 miles

2
1
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Cultural level of community
(a) Social : low

fair
(b) Educational: low

fair

14.

Language of community — 
Definitely non-English 
Some English-speaking 
Evenly divided

13.

School building (maximum 5) ■ 
Log or poor frame 
Old or unpainted 
Needing repairs 
Poorly furnished 
Unattractive surroundings 
or site

12.

(b) Teacherage (maximum 9) 
Single room 
Lack of repair 
Cold, poorly insulated 
Lack of furnishings 
Lack of suitable water 
facilities 

Lack of cupboards, 
shelves and closets 

Lack of cellar Isolated (over à mile 
neighbors)from

2Some privacy 
(sleeping with 
children, etc.)

Fair privacy but 
not complete
(ii) Type of people 

Uncooperative 
Unsympathetic 
Not congenial

(iii) Nature of home
Lack of Cleanliness 
Lack of facilities 
Lack of good food

1
3, 2 or 1

3, 2 or 1
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TOTAL

GENERAL INFORMATION

Predominant racial origin and 
language of community

Language (other tnan ^nglish) 
understood and spoken by 
teacher

1.

Predominant religious 
denomination of 
community

2.
(a)

(b)

Religious denomination 
of teacher

Scorer.

nn

- 3 -

C3Unassigned (Give details and addfrom 0 to 5 points)— 
(Not to include factors 1 to 15)

16.
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U

ISOLATION liONliü SCORE dilE^T

School District No. Inspectorate
I INumber of rooms Date_____________________________ ________

Scorer will place the total number of points for each item on 
the line at the right. The sub-soeres given under each item are 
for guidance. They are to be circled to show how the scores for 
the item have been arrived at.

1. Distance by rail from nearest of 
Edmonton, Calgary, Lethbridge,
Medicine Hat or Red Deer------------------------ -------------------------

200 miles or more -——•
150 miles to 199 miles 
100 to 149 miles

Note:
I I

I I

2. Distance from railway station---- --------------
75 miles or more 
50 to 74 miles 
30 to 49 miles 
20 to 29 miles 
10 to 19 miles

3. Inaccessibility of school by car from
station due to snow, mud and rivers:
(Five year average should be considered)

6 to 10 months a year 
4 to 5 month ear 
2 to 3 month ear

4. Distance from postoffice or rural delivery
10 miles or more 

5 to 9 miles

5. Mail services per week:
nearest postoffioe or rural delivery—

1 or fewer
2 per week

6. Distance from any store
10 miles or more 

5 to 9 miles

4
3

2
1

2
1

7. Distance from another accessible operating 
school------------------------------------------------------

15 or more miles 
10 to 14 miles 

6 to 9 miles

8. Distance from doctor or hospital———
75 miles end over 
50 miles to 74 miles 
30 miles to 49 miles 
20 miles to 29 miles 
10 miles to 19 miles

9. Distance from telephone-------------------------
15 miles or more 

5 to 14 miles

10. Condition of roads in school district
Never passable for oar 
Passable less than 

4 months per year 
Passable less than 

8 months per year

4
2
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H. Cultural level of community
(a) Social : low

fair(b) Educational: low
fair

(b) Teaoherage (maximum 9) 
Single room 
Lack of repair 
Cold, poorly insulated 
Lack of furnishings 
Lack of suitable water 
faoilitiee 

Lack of cupboards, 
shelves and closets 

Lack of cellar 
Isolated (over à mil* 
from neighbors)

School building (maximum 5)— -- 
Log or poor frame 
Old or unpainted 
Needing repairs 
Poorly furnished 
Unattractive surroundings 
or site

12.

13. Language of community — 
Definitely non-English 
Some English-speaking 
Evenly divided

Sr* Living conditions (Maximum 9)-------
(a) Boarding:

Very unsatisfactory because of:
(1) Lack of privacy

no privacy whatsoever 
(open partition, 
curtained off,etc.)

Some privacy 
(sleeping with 
children, etc.)

2

3

2

Pair privacy but 
not complete
(ii) Type of people 

Uncooperative 
Unsympathetic 
Not congenial

(ill) Nature of home
Lack of Cleanliness 
Lack of facilities 
Lack of good food

1
3, 2 or 1

3. 2 or 1
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16. Unassigned (dive details and add
from 0 to 5 points)— 

(Not to lnolude factors 1 to 15)

TOTAL

GENERAL INFORMATION

Predominant racial origin and 
language of community

Language (other than English) 
understood and spoken by 
teacher

1.

Predominant religious 
denomination of 
community

2.
(a) ( %) 

( *)(b)

Religious denomination 
of teacher

Poorer.
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0-11-2

June 18th, 1947.

Indian Affaire Branch, Dept, of Mines end Kesouroes, vttawa.

Your File 1-1-1X (Vf 1)

I have to refer to Mr, Neary'e letter of May- 
21 st in connection with the new aulary schedule for teachers 
in Indian day schools and In particular the question of an 
adjustment in the salaries of teachers for whom the Depart­
ment provides fuel and accommodation, or otherwise an allow­
ance to teachers for whom the Department does not provide 
such facilities.

Mr. Coleman’s letter of May 10th was prepared 
by School Inspector Davey and was perhaps not sufficiently 
detailed. The extent of accommodation provided for Indian 
day school teachers in this Province varies from nothing as 
in the case of the Uanaimo Indian day school to comfortably 
furnished quarters as provided at the Bella Bella Indian day 
school and elsewhere. It is my view that should the Depart­
ment not take into consideration these facilities in establish­
ing teachers' salaries the schools where such facilities are 
provided will most certainly secure the beet teachers whereas 
the others will very likely remain closed at least until such 
time as teachers become more plentiful. I am of the opinion 
that all the Indian day schools in this Province should be 
reviewed witn the object of placing a valuation on the 
accommodation and fuel provided for the teachers and with this 
in mind I have given careful consideration to the matter and 
placed an approximate valuation on the facilities provided for 
the teachers at each school, taking into consideration the 
location of the school, the actual aooom odatlon und furnish­
ings provided and the cost of fuel purchased each year by the 
Department specifically for tne teacher's residence, on the 
basis of which it would appear that the average value of these 
faculties would be #26.00 per month.
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It le felt that the Importance of this tuatter 
warrante careful consideration by the Department with a 
view to arriving at a reasonable average value of the 
facilities provided, tne teachers at schools where no 
accommodation, fuel, etc , la pro idsd at the oei»rtiaent's 
expense to be given a ce h all owe ce in lieu thereof.

If necessary additional Information can be 
provided if the Department concurs in my views.

D. - ucAny,
Indian Commissioner for B,C.-EW
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December 13/47

Deer Arohblehop Duke:

... „ ^ith reference to your telephone conversation
h^ve teaching vléeneîeeW' th^toUoiK/JJXS tl!”e ’* 
eonoole: Cethollo

Se bird Isl nd 
et <n L“ke

It you ete oi.er for 
Father Henl 
In this con

e Cohool a 
t District 
uecember 16th.

will Derey

Yours faithfully,

D. M. MboKey,
Indian Co .mitsioner for B.c.-rah

The ost Reverend W,M, Duke, 
Arohlblehop of Vancouver,
646 filoherde street, 
Vancouver, B.c,
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INDIAN AFFAIRS 
BRANCH

CANADAWELFARE AND TRAINING 
SERVICE DEPARTMENT 1-1-1 X ti TOF

MINES AND RESOURCES

Ottawa, May £3, 1947.

Major D. M. MacK-ay, Indian Commissioner for B.C 
p.O. Box 70, Vancouver, British Columbia.

Last year we forwarded you copies of 
the form we desired used when you were nominating a 
teacher for an Indian day school.

Owing to the new salary schedule for 
teachers in Indian day schools effective September 
1, 1947, we find it necessary o make a change in the 
form. Please destroy any of t e old forms that you 
have on hand and use the forms which are enclosed in 
this letter.

• 9

Yours sincerely,

~77Bernard F. Neary,
Supt. of Welfare and Training.Enel.
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INDIAM AFFAIRS 
BRANCH

CANADA

DEPARTMENT
WELFARE AND TRAINING 

SERVICE

OF

MINES AND RESOURCES

Ottawa, May 21st, 1947.

Major D.M. macKay, Indian Commissioner, 
P.0. Box 70, Vancouver, B.C.

We nave your letter oi tne 10th instant 
with reference to salary scneaule ror teacners in Indian 
Day Schools.

In preparing a scneaule or salaries it 
is simply impossiole to proviae ror some special cases 
similar to those mentioned in your communication.

1 am inollnea to reel that it* special 
some teacners where residences areprovision were maae 

availaole would request us to put tnem on the higher 
schedule and we would tnen De involved in a number of 
minor difficulties at least.

-n
Bernard F, Neary 

Supt. of welfare 8c training.
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0-11-2

May 10, 1947

Indien Affaira ranch, Dept, of Mines & Hesouroee,
Ottawa.

Re; î-inry ohedule for :eechors 
_____ In Indian ..ohools _____

No mention has been made In the proposed salary 
eohedule for teachers In Indian schools regarding the 
provision of living quarters, fuel, and 11 ht. 
present the :.t.,ority of schools In . C. hr ve these 
provided but there ar* so • Instances «here tl/ey ere 
not and the question crises es to whether an extra 
grant Is to be made In such cases or if the teachers 
where sue;, facilities arc- provided are to pay for them.

At

for D. M. Ife-cAey,
Indien Ce mlseioner for B.C.;mh
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150-49 (W T)

INDIAN AFFAIRS 
BRANCH

WELFARE AND TRAINING 
SERVICE

CANADA

DEPARTMENT
OF

MINES AND RESOURCE,5

Ottawa, May 5, 1947»A 1 R M a I L

Major D. M. MacKay, Indian Commissioner for B.C., 
P.0. Box 70, Vancouver, British Columbia.

Reference your 0-11-2 of April 28 -

Please find attached six copies of our 
salary regulations, as requested In the above letter# 
More complete details will be Issued In the Bulletin 
when published In a few days, . 
this magazine Is delayed because of a breakdown In 
the printing machine.

Please be advised that 1

\ 1

Supt# of Welfare & Training

Enel.
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Teacher. Indian School
i

Teacher, Indian School, Grade I
Teasher, Indian School, Grade II
Teacher, Indian School, Grade III
Teacher, Indian School, Grade IV

,1000-1120.
1200-1560.
1260-1980,
1500-2220.

Classification Regulations

1. Teacher, Indian School, Grade I.

(a) Teachers in this category will be required to hold 
certificates from a recognized Normal or Teachersf Training School. 
After 1 September, 1947, it will be the policy of the Department 
to employ only teachers who hold recognized teaching certificates. 
Any non-certificated teachers employed as of that date can be 
retained in the service but no further non-certificated teachers 
will be employed except in the event of an emergency. If this 
is necessary such teachers will fall into this category.

(b) Salary raises to *1060. and *1120. will be given for 
satisfactory service in the first three years only as shown on 
the salary scale.

2. Teacher, Indian School, Grade II

(a) Teachers in this category will be required to hold 
a Second Class Teacher*3 Certificate (or equivalent requiring 
High School Junior Matriculation plus teacher training at a 
recognized school).

(b) Salary raises for satisfactory service will be given 
annually for the first seven years only as shown on the salary 
scale.

(c) No teacher shall be eligible for the increments 
provided in the fourth or seventh years of service according to 
t e scale attached hereto, unless such teacher has at some time 
in the preceding three year period respectively, completed one 
professional or academic session at a Provincial or University 
Summer School for teachers, or an equivalent course recognized 
by the Indian Affairs Branch.

Teacher, Indian School, Grade IJI

Teachers in this category will be required to hold a 
First Class Teacher’s Certificate (or equivalent requiring High 
School Senior Matriculation or First Year University) plus 
teacher training at a recognized school. Specialist teachers 
with First Class Certificates in Industrial Arte, Household 
Science, Agriculture or other specialist field will also be 
classified in this category.

3. /17(a)

Lm

1 u
% i_nPROPOSALS FOR GRADES OF CIVIL SERVANTS TO BE 

EMPLOYED IN THE ÆLFARE AND TRAINING 
SERVICE OF THE INDIAN AFFAIRS BRANCH 

DEPARTMENT OF MINES AND RESOURCES
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&L200-132O.
13BO-1740.
1500-2220.
1740-2460.

Teacher, Indian Welfare, Grade 1 
Teacher, Indian Welfare, Grade 2 
Teacher, Indian Welfare, Grade 3 
Teacher, Indian Welfare, Grade 4

(b) These teachers can qualify for the salary increments 
requiring summer school courses by taking correspondence •ourses 
from Provincial Departments of Education, Universities or other 
schools recognized by the Indian Affairs Branch,

(c) These teachers will remain on the reservations during 
the usual summer holiday period. They will be given the normal 
Civil Service holidays totalling eighteen days throughout the 
school year.

(d) These teachers will, in addition to their normal 
teaching duties, carry out social end welfare work, assist in 
the administration of family allowances, the dispensing of 
medicines and work towards the general welfare and advancement 
of the Indian people as required by the Indian Affairs Branch.

CLASSIFICATION REGULATIONS

(a) These regulations shell be the same as for Teacher, 
Indian School. Normally these will be teachers of day schools 
situated on isolated reservations.

n-.
% - 2 un

(b) Salary raises for satisfactory services will be 
given annually for the first ten years; thereafter at the end 
of the 14th and 19th years of experience.

(c) No teacher shall be eligible for the increments 
provided in the 4th, 7th, 10th, 14th and 19th years of service 
according to the scale attached hereto, unless such teacher 
has at some time in the preceding three or five year period 
respectively, completed one professional or academic session 
at a Provincial or University Summer School for teachers, or 
an equivalent course recognized by the Indian Affairs Branch.

1 I

LZi
1

Teacher, Indian School, Grade IV4.

Teachers in this category will be required to 
hold a High School Teacher’s Certificate (or equivalent 
requiring a University degree plus teacher training). 
Specialist teachers with High School Certificates in 
Industrial Arts, Household Science Agriculture, or other 
specialist field will also be classified in this category. 
It will be farther required that 50% of such teacher’s 
teaching time be spent in Grade IX and upwards.

(a)

Same as for Teacher, Grade III.(b)

(c) Same as for Teacher, Grade III.

TEACHER, INDIAN WELFARE
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$1380-2100
1500-2220
1740-2460
1860-2580

Principal, Grade 1 
Principal, Grade 2 
Principal, Supervising, Grade 3 
Principal, Supervising, Grade 4

CLASSIFICATION REGULATIONS

Principal, Grade 1, $1380-2100.

To qualify for this position, a teacher must have :

1.

(a)

!• A first class teaching certificate,

2. At least three years1 successful teaching experience

Three or four classrooms end their teachers 
within the building under his jurisdiction.

3.

0>) Salary raises for satisfactory services will be given 
annually for the first ten years; thereafter at the 
end of the 14th and 19th years of experience.

(e) No principal shall be eligible for the increments 
provided in the fourth, seventh, tenth, fourteenth 
and nineteenth years of service according to the 
scale attached hereto, unless such teacher has at 
some time in the preceding three or five year 
period respectively, completed one professional 
or academic session at a Provincial or University 
Summer School for teachers, or an equivalent course 
recognized by the Indian Affairs Branch.

2. Principal, Grade 2, $1500-2220.

(a) To qualify for this position a teacher must have :

1. A first class teaching certificate,

2. At least three yearsf successful teaching experience,

3. Five or more classrooms and their teachers within 
the building under his jurisdiction.

(b) Same as for Principal Grade 1.

(c) Same as for Principal Grade 1.

i-

3
(c) These teachers may be granted a leave of seven weeks 

once every three years to enable then to attend a course in social 
welfare, sociology, child psychology or allied professional field 
at a Canadian or American University or school recognized by the 
Indian Affairs Branch.

PRINCIPAL. INDIAN SCHOOL
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Principal (Supervising) Grade 3, ^1740-2460»

To qualify for this position a teacher must have;

1, A first class teaching certificate,
2, At least six years’ successful teaching experience,
3, Up to and including eleven classrooms and 

teachers under his supervision.

3.

(a)

Same as for Principal, Grade 1.(b)

Same as for Principal, Grade 1.(c)

Principal (Supervising) Grade 4. $1860-2530.

To qualify for this position a teacher must have;

1. A high school teacher’s certificate,

2. At least eight years’ successful teaching experience

Over twelve classrooms and teachers under his 
supervision.

4.

(a)

3.

Same as for Principal, Grade 1.(b)

Same as for Principal, Grade 1.

GENERAL REGULATIONS:

For the purpose of determining the teacher’s salary in 
the scale attached hereto, and for the purpose of determining the 
teacher’s experience for the salary increment, the teacher's total 
service as at the beginning of each school year shall be taken, 
and such salary increment shall not be revised until the beginning 
of the following school year.

No teacher in the year 1947-48 and thereafter shall, 
while holding the same teaching position held in 194c-47, receive 
a lower salary than the total amount paid him in 1946-47•

Time spent by a duly certificated teacher as a teacher 
in the public schools in any part of the British Commonwealth, 
or as an Instructor in a University in any part of the British 
Commonwealth, shall be regarded as time spent in teaching in the 
schools of the Indian Affairs Branch, provided that the maximum 
period of such teaching service to be regarded shall not exceed 
five years. Such teachers must also have attended one profes­
sional or academic session at a Summer School Course recognized 
by the Indian Affairs Branch in order to qualify for the increments 
described above in the regulations for grades of teachers.

In schools in which English is the language of 
instruction, the teacher’s certificate must be for the English 
language to be recognized by the Indian Affairs Branch for the 
purposes of the salary scale.

In schools in which French is the language of instruction, 
the teacher’s certificate must be for the French language to be 
recognized by the Indian Affairs Branch for the purposest.ot the 
salary scale.

1.

2.

3.

4.

5.
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April SB, 1347

Air Jail

Indian Affaire branch, Dept, of inee Resource»,
Ottawa.

Your file 150-43 ( T)

With reference to Mr. Neary’s letter 
of April Slat, I would appreciate receiving a further 
six copies of the régule tlone approved by the Minister 
and the Treasury Board for providing a teacher’s 
ai lery schedule.

for D. M, M chay,
Indian Commissioner for B.C.-eh
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150-^9 ( ?)'ta

INDIAN AFFAIRS 
BRANCH

CANADAWELFARE AND TRAINING 
SERVICE DEPARTMENT

OF

MINES AND RESOURCES
A

Ottawa, April 21st, 1947.

Major D.M. Machay, Indian Commissioner, 
P.0. Box 70, Vancouver, B.C.

Classes arid alary Lauras for 
Taacnera of Indian Day ehools

I enclose for your Information the regul­
ations which have now been approved by our Minister 
and the Treasury Foard for providing a teachers* 
salary schedule.

full details of this new scale will be 
published m the next Issue of the Bulletin. Teachers 
will be given further lnforyiatlon concerning those 
regulations which will enable the» to estimate their 
position on the scale and their salary, effective 
1st of September, 1947.

There will also be an application form 
attached to the Bulletin which ail teachers will 
submit to the Department ti,rough the Indian Agent 
concerned, requesting that their oalary, based 
upon qualifications end ex erience, be set as re­
quested . S\

ZBernard T. rtary,
-upt. of elfare * Training.

K.
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0-11-8

August 9th, 1946.

Dear Col, Falrey:

I should appreciate a few copies of 
the printed form, 6N-4466-3990, put out by your 
Department, giving information with respect to 
teachers' salaries in the public and high schools 
of British Columbia. I think the information set 
out in the pamphlet was authorized by the Council 
of Public Instruction and includes Important notes 
regarding the basic salary schedules for Grant 
purposes.

Yours faithfully,

D. M. MacEay,
Indian Commissioner for B.C.

/EW

Col. F. T. Falrey,
Deputy Minister of Education, 

Parliament Buildings,
B.C.VICTORIA,

h.
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FM JCPA 9D/ E F NEARY IND AFFAIRS MIR OTT JUL 25/45
-

TO JCWAR / J P B OSTRANDER REGIONAL SUPV OF IND AGENCY REGINA

JCVAC/ W S ARNEIL IND COMMISSIONER VANCOUVER B C

JCEGC G H GOODERHAM REGIONAL SUPV OF IND AGENCY CALGARY

JCWAC R S DAVIS REGIONAL SUPV IND AGENCY V? I INPEG

NEW INDIAN DAY SCHOOL TEACHERS SALARY SCHEDULE JUST APPROVED

STOP FIRST CALSS CERTIDICATE 1680 3120 STOP SECOND CALSS

CERTIFICATE 1560 TO 2040 DETAILS WILL BE SEND BY LETTERS YOUR 

INDIAN SUPTS FOR SUMMER ADDRESS TEACHERS STOP IF NEGOTIATING WITH

TEACHERS QUOTE NEW SALARY FIGURES

CFN 16S0 3120 1560 2040
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80£-1 (Treas.) 
821-1 »% 'DEPARTMENT OF 

MINES AND RESOURCES
FILE NO.

CANADA

INDIAN AFFAIRS BRANCH

TREASURY OFFICE

Ottawa, July 27, 1949.

HEGISTJ3ESD

W. 3. Arne il, Bsq., 
Indian Commi a a i oner, 
P.O.Box 70, 
Vancouver, B.0.

With ref urence to your letter of the plat i

Choque No. Name amount
J021634 
J021643

N.R. Campbell 
K.Kroeker

Ttie reason that the contributions 
at once was due to the fact that all

raneferred when application was lade for a refund of the Mhnv* ^

rzT^T.i

>94,07 " 
167.79

ware not all refunded 
Retirement Fund contribution

4 W. Lau chlan 
C32ief Treasury Officer,

/B
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80£-1 (Treus, ) 
821-1 m

V " FILE NO.
DEPARTMENT OF 

MINES AND RESOURCES

CANADA
INDIAN AFFAIRS BRANCH

TREASURY OFFICE

Ottawa, July 27, 1949,

REOISTl^KBD

W.S,Arneil, Esq., 
Indian Commissioner, 
P.O.Box 70, 
Vancouver, B.C.

With refurence to your letter of the 21st instant, 
we are enclosing herewith, cheques drawn in favour of the 
undermentioned persons, Being refund of Hatirement Fund 
Account (final payment).

iuaountNameChoque No,
, n f{ 4_.

194,07
167,79

N.R* Ceimphell 
K.Kroelcer

J021634 
J021643

The reason that the contributions were not all refunded 
at once was due to the fact that all Retirement Fund contri but ions 
prior to January let, 1949, were transferred from the Superannuation 
Branch to Central Pay Office and they were in the process of being 
transferred when application wae Sade for a refund of the above 
accounts. Their first cheques therefore only covered contributions 
from January 1st to June 30th#

pk-j?*

4 W.Lauchlan 
Chief Treasury Officer#â.

Ze REPEAT
REPETITION
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820-1 (Treaa.) 
.844-1........ *.........FILE NO.

DEPARTMENT OF
i

MINES AND RESOURCES

CANADA
INDIAN AFFAIRS BRANCH

TREASURY OFFICE

Ottawa, July 26, 1949»

REGISTERED

W. 3. Arneil, Esq 
Indian Commissioner, 
P.0. Box 70, 
Vancouver, B.C.

• i

We are enclosing herewith, cheques drawn in 
favour of the under-mentioned persons, who were formerly 
employed as teachers under your jurisdiction, being re­
fund of Retirement Fund Account.

Amount

#36.30

$56.27

NameCheque No.

J. M. Morrison 

F. C. Monaghan

A9-J-021227
A9-J-021226

/A. ^

! Uv < W. Lauchl&n,
Chief Treasury Officer,

//' ^ 
-9 _//->X '

JT'

/
A
End

z

e

n 
n 

n

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
U

t A
N

 hF-F
 A

iN
^ 

A
FF

A
IR

ES
 INO

lL
N

N
t.:

-»
*G

 10 C
-tt

~d
, vol

t 1 
31

)6



V
I A E# Laac lilan,

Chief Treasury Officer,

A
final.

Ri'^IXSTEKlSD

». 3. ArneU, fisq 
Indian Commissioner, 
P.0. Box 70, 
Vancouver, B. C.

• t

We are enclosing herewith, cheques drawn in 
favour of the under-mentioned persons, who were formerly em­
ployed as teachers under your jurisdiction being refund of 
Retirement Fund Account,

AmountNameCheque Ho,

*54.45
*50.82
*43.56
*67.16

A. D. Flowers 
Marguerite Page 
M. M. McArthur 
F. C. Dey

A9-J-021219
A9-J-Û21228
A9-J-Q21224
A9-J-021215

837-1 (Treas.) 
837-1 nr

t FILE NO.,.860^1........ n
823-1 n$DEPARTMENT OF 

* MINES AND RESOURCES

CANADA
INDIAN AFFAIRS BRANCH

' I TREASURY OFFICE

Ottawa, July 20, 1949»
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June £6, 1949.

ti.F. ibvey, 
let, Lohuol 1 nr. Hector.i ssû

lieverei.6 *». , dunt,
Supt. jf lselonr,
United Church of Canada, 
oGb bunsaulr Ltreet,
»er«Cs>jV-r, B.C.

Dear r. Bunt:

e

Albornl i I n \m'j . oh^ol«te:

lee «• . tpel Smith.who recently resigned fro» 
t e punition of teacher at the Campbell iver : ohool, h*s 
/•a e application for a U aching. position at t; e above 
entloneri school. «*8 ire ; 1th v.as noulneted by you for 

the Campbell «lvur School I have assumed that the bolted 
Church Is prune red to nominate her for Albernl and have 
r c. ended her ep olntu, at.

in order to give you a picture of our teacher 
requirements on rererves where the United Church has the 
ri< „t of nomination I have listed below the schools at 
which we wll.1 re uire teachers:

ort » Upson 
hltisatt.... 
i> Idegi te...

£ teachers
ftz

1 *

Yourr sincerely,

i
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July 13, 1949,

The Most Reverend Anthony Jordan,
Bishop1B House,
Prince Rupert, B,C,

Dear Bishop Jordan:

further to my letter yesterday, I hare just had 
a visit from : rs. M*6* ureen who Informs me that Miss Norma 
G email 11 is still, interest- d in teaching at our Indian Schools. 
This applicant wrote to me at the end cf June but as she did 
not reply tu my lutter I assumed that sue was no longer 
Interested in such a poeltiun. She has been teaching in 
one of the Provincial Schools in the S lithers District and 
Is possibly known to you. 1 have written to her giving 
Information about the *k)chcr oeboule school and I have hopes 
that she will send In her application*
tills 1 would like to have Your Excellency fs nomination on 
hand eo tnat 1 can give her an early reply as to the possi­
bility of her employment*

Miss Uemmlll is of course a Roman Catholic and 
should be known to the erleh driest In It ere* If not, 
her home address Is 17ôb Marine Drive, Eollyburn, B*C, She 
is well known to Sirs. Green who speaks very highly of her.

Yours sincerely,

If she should do

R.if. Davey,
Inspector of Indian Schools.; tab
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REFER TO FILE NUMBER

150-112 (E)INDIAN AFFAIRS 
BRANCH m

CANADA

DEPARTMENT OF 
MINES AND RESOURCES

Ottawa, July 29, 19m9•

1949 HE VISED DAY SCHOOL TTACiJLlS’ SAL/JtY SCHBDULE

Department of 1 lines and Resources

*a our field officials and teachers were advised in the 
June 1949 issue of the Bulletin, our Lay School Teachers’ Salary Schedule has 

A roval for this now scale has just been obtained, and wo areboon revised.
pleased to forward to our teachers th details of their new salaries.

You will find in thr attached pafys three separate sections
which will bo of interest to you:-

(a) The Glassification Regulations
(b) The Sulary Scale
(c) The Application Form for Classification on the Scale,

e will outline belov; the main chair os in the regulations
and salary scale.

CLASSIC IGATlOi. ifECtTuTTIONS

Departmental policy in the hiring of aay school teachers will
be as follows:~

Thc elimination of Crude I teachero^from our day schools,

Tliis intention has been clearly stated in previous salary 
schedules. The present serious shortage of touchers alone makes it 
possible to hire teachers who do not hold teaching certificates 
granted by provincial departments of education.

Once again, vie would urge arl teachers holding permits and 
letters of authority to qualify for touching Ci rtificatos as soon as 
possible, 0 can make no guarantee whatsoever to them of continued 
employment unless they become qualified. This also applies to teachers 
holding the old third class certificates,

1lease note that in order to help such teachers obtain 
certificates, they may now apply for a year’s leave of absence without 
pay to attend normal school.

1.

The gradual reduction inthe numb r of Crade II teachers.

lrovinciol departments of education are gradually ceasing the 
issuance of Second Glass Teaching Certificates (Grade LI teachers), 
Therefore, teachers holding such certificates should begin working 
towards their First Class Certificates. You will note that a wider gap 
no;: exists between Grade 11^ and Grade III teachers’ salaries.

The employment wherever possible of Crade III teach rs.

2.

3-

.ill provincial departments of education are now emphasizing the 
importance of hiring only teachers with First Class Certificates. We 
do not intend to lot our Indian day schools lag behind in any respect. 
Therefore, the salary scale for these teachers has been increased, in 
several wàys.

naturally, we employ very few Grade IV or high school teachers 
ir our schools as most Indian pupils receive secondary education in provincial 

■) 1 çb schools.
1
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2

SALARY SC. £E

The following are the main increases in salary for day school teachers:

1. Grade I teachers:

(a) An increase of v60,00 per academic year.

(b) A bonus of $'60»00 per annum will be allowed to teachers who 
have attended two summer school refresher courses since 1%0.

2. Grade II teachers:

(a) A salary increase of 4120,00 per academic year.

3. Grade III teachers:

A basic increase of ,.100,00 per annum.

An increase) in the annual salary increment from the present 
rate of 60,00 up to 4-120,00

A degree bonus of .‘120.00 for teachers holding or receiving 
university degrees.

(a)

(b)

(c)

4. Grade IV teachers:

(a) A basic increase of ^180,00 per annum.

An increase in the annual salary increment from the 
present rate of 4-60,00 up to $120,00.

(b)

APPLICATION FOR CLASS!PIO/TJON ON a,L-N'/ SCAjJE

Duo to the changes in the regulations and salary scale, it v/ill 
be- necessary for each teacher to complete and forward to the Indian Superin­
tendent concerned an application form covering his or her latest qualifications. 
It is most important to detail the- summer courses which you have attended.
The following table indicates the summer school attendance requirements of 
the schedule:-

No increment in these years unless summer school 
attended as ahov;n in schedule.____________________

7th year4th yearGrade II

16th year6th year 11th yearGrade III

In other words, you are "frozen1’ at a salary until you produce 
evidence of having attended the required summer schools. A Grade II teacher 
will not receive her third increment until she has produced evidence of 
having attended a summer course, A Grade 111 teacher will not receive her 
fifth increment until she satisfies the Department that she has attended the 
required summer school course

Therefore, would you please give these application forms your 
immediate attention. Otherwise many teachers will receive September salary 
at the old rate as it v/ill take approximately a month tu make adjustments in 
cheques. Please do not write to the Department if your September salary is 
at the old rate. You will receive adjustment during October.

N 0 V/ - fill the form at once (Be sure to give details 
of summer courses) - mail to your Indian Superintendent.

ACT

/ Y1)
Bernard F. Neary, 

Superintendent of Education.

j
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1%9 REVISION OF SALARY SCHEDULE FOR TE ACIERS 
OF THF lEPARTIECT OF LINES AI.’D RESOURCES

To acher, School.

,,-10S0 - 1380
.,1560 - 2040
«>1630 - 3120 
(,1980 - 3420

Teacher, School, Grade I 
Teacher, School, Grace II 
Teacher, School, Grade III 
Teacher, School, Grade IV

Classification Regulations

Teacher, School, Grade I.

(a) Teachers in this category will be required to hold 
certificates from a recognized Normal or Teachers * Training School. After 
1 September, 1947, it will be the policy of the Department to employ only 
teachers who hold recognized toaching certificates. Any non-certificated 
teachers employed as of that date can bo retained in the service but no 
further non-certificated teachers will be employed except in the event of 
an emergency. If this is necessary, such teachers will fall into this 
category.

1.

(b) Teachers whose service with the Department has been 
satisfactory may apply for a year’s leave of absence without pay in order 
that they may attend a Normal School and obtain a Provincial Teachers 
Certificate,

(c) Salary raises for satisfactory service will be given 
annually for the first six years only as shown on the salary scale.

(d) A bonus of ,-uO.DO per annum will be allowed to teachers 
in this category who have attended two summer school refresher courses 
since 1940.

2. Teacher, Sc! col. Grade II.

(a) Teachers in this category will be required to hold a 
Second Class Teacher’s Certificate (or equivalent requiring High School 
Junior Matriculation plus teacher training at a recognized school).

(b) Salary raises for satisfactory service will be given 
annually for the first nine years only as shown on the salary scale.

(c) No teacher shall be eligible for the increments provided 
in the fourth or seventh years of servi -e according to the scale attached 
hereto, unless such teacher has at some time in the preceding three year 
period respectively, completed one prof< ssioial or academic session at a 
Provincial or University Summer School for teachers, or an equivalent 
course recognized by the Department of mines and Resources.

Hacher, School, Grade III.3»

(a) Teacaera in this category wi 13 be required to hold a 
First Class Teacher’s Certificate (or equivalent requiring High School 
Senior matriculation or First Year University plus teacher training at 
a recognized school).

(u) Salary raises for uatiofactury service v/ill be given 
annually for the first ten years ; thereafter at the end of the 15th and 
20th years of experience.

(c) No teacher shall be eligible for the increments 
provided in the 6th, 11th and 16th years of service according to the scale 
attached hereto, unless such teacher has at some time in the preceding 
five year period respectively, completed one professional or academic 
session at a Provincial or University Swoner School for teachers, or an 
equivalent course recognized by the Department of Mines and Resources.

(d) A bonus of 120.00 per annum will be allowed to teachers 
in this category holding or receiving degrees from a recognized University.
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„1320 - 1680 
V2040 - 2520
v2/,oo - 3360 
,2460 - 3420

Toucher, Welfare, Grade 1 
Toucher, Welfare, Grade 2 
Teacher, ,;elfare, Grade 3 
Teacher, Welfare, Grade 4

I. Teachers who hold teaching certificates ( .ranted by provincial 
departments of education) in specialist subjects such as 
Industrial Arts, Household Science, Agriculture or other specialist 
field and who are employed in teaching such a subject for 50^ or 
mort; of their teaching time on a full day basis.

II. Teachers who hold High School Teachers’ Certificates (granted by 
provincial departments of education) and who are employed in 
teaching grade IX and upwards for 50^ or more of their teaching 
time on a ful.1 day basis.

(b) Same as for Teacher, Grade III,

(h) A bonus of vl20.Q0 per annum will be allowed to Grade 3 
./clfare Teachers holding or receiving degrees in social science from 
recognized university.

a

(e) In view of the particular nature of the duties to be per­
formed by Welfare Teachers, the latter will be selected on the basis of 
personal qualifications and aptitude for the work. Professional training 
in the field of social welfare work will be distinct advantage, 
appointees must liavo a good background in participation in group 
activities.

and

(f) Welfare Teachers will be expected to give leadership to all 
local activities designed to effect improvements in community life. For 
this purpose they will organize recreational programs, devise measures of 
adult education, visit the homes, and endeavour to improve not only the 
living conditions but the general welfare of the people.

(e) In addition to their normal teaching duties, Welfare Teachers 
will he called upon to lend their assistance in connection with such 
administrative matters as the payment of family allowances, the dispensing 
ol medicines, the investigation of welfare cases requiring assistance, 
and the supervision of special problem cases.

(e) These teachers will be employed for the full twelve - month 
period. They will remain on the reservation or in the co,lamity during 
this time, with the exception of the usual Civil Service holidays of 
eighteen working days per year to which they will be entitled.

(d) Welfare Teachers may be granted leave of absence for 
seven weeks once every three years to enable thorn to attend a course in 
social welfare, sociology, education or some related field at a Canadian 
or American university or school recognized by the Department of Mines 
and Aesources.

(b) Welfare Teachers may qualify for the salary increments 
requiring summer school courses by taking correspondence courses from 
provincial Departments of Education, universities, or other institutions 
recognized by the Department of , ines and Uesources.

CLASSIFICATION HR GUIDIONS

(a) These regulations shall be the same as for Teacher, School. 
Normally these Welfare Teachers will be employed in day schools situated 
on the more remote Indian reservations, at nursing stations and Indian 
hospitals, and within the Northwest Territories.

(c) Soi if as for T ocher, Grade III, 

Teacher, keifarc

2
1

4. Tsachor, School. Grade IV.

(a) The following teachers may be placed in this category:
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1 U
3 I

HUNCH PL. SCHOOL

$1800 - 3240 
;1920 - 3360
,-.2100 - 3540
02220 - 3660

• Principal, Grade 1
. Principal, Grade 2
. Principal, Supervising,
• Principal, Supervising,

Grade 3 
Grade 4

I I
CLASSIFICATION REGULATIONS

Principal, Grade I. I i
(a) To qualify for this position, a teacher must have :

I1. A first class teaching certificate, 1

At least throe years’ successful teaching experience,2.

Three or four classrooms and their teachers within 
the building tinder his jurisdiction.

3.

(b) Salary raises for satisfactory service will be given annually 
for the first ten years ; thereafter at the end of the 15th 
and 20th years of experience.

(c) No principal shall be eligible for the increments provided in the 
6th, 11th and 16th years of service according to the scale attached 
hereto, unless such teacher lies at some time in the preceding five 
year period respectively, completed one professional or academic 
session at a Provincial or University Summer School for teachers, 
or an equivalent course recognized by the Department of Lines 
and Hesources.

(d) A bonus of .'120.00 per annua will be allowed to principals in this 
category holding or receiving degrees from a recognized university.

2. Principal, Grade II.

To qualify for this position a teacher must have:(a)

A first class teaching certificate*1.

2. At least three years’ successful teaching experience

Five or more classrooms and their teachers within 
the building und r his jurisdiction.

3.

(b) Dame as fur Principe! Grade I.

( 0 ) Gant as for Principal Grade I.

(a) Same ao for Principal Grade I.

Principal, (Supervising;) Grade III,3.

(a) To qualify fur this position a teacher must have :

1. A first class teaching certificate,

2. At least six years’ succecs£üil teaching experience

3. Ton or more classrooms and teachers under his supervision.

(b) Same as for Principal, Grade I. 

Some as for Principal, Grado I. 

Same as for Principal, Grado I,

(c)

(d)

r"
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4 • Frlnclpal (Supervlalni'T;) Grade U.

(a) To qualify for this position a toaebt.-r must have :

A hiçh school teacher’s cortificato,

At least eirht years’ successful teaching experience,

Over twelve classrooms and teachers under his supervision.

(b) Same as for Principal, Grade I,

(c) Same as for Principal, tirade 1.

GEPE. OIL jdSOULaTI 01 iS :

1. r

2.

c3.

r
For the purpose of determining a teacher?s salary in the scale

and for the purpose of determining the teacher’s experience 
for the salary increment, the teacher1a total service as at the beginning 
ol each school year shall bo taken, * nd such salary increment shall not be 
revised until the beginning of the following school year.

2. No teacher in the year 1949-50, and thereafter shall, while holding 
the same teaching position hold in 1943-49 
total amount paid him or her in 1949-50,

Time spent by a duly certificated teacher ne a toneher in the public 
schools in any part of the British Comiiionwealth, or as an Instructor in a 
University in any part of the British Commonwealth, shall be regarded as time 
spent in teaching in the school of the Department, provided that the maximum 
period of such teaching service 00 regarded shall not exceed five years, 
ouch teachers must also have attended one professional or academic session 
at a Summer School Course recognized by tho Departaient in order to qualify 
lor the increments described above in the regulations for grades of teachers,

A minimum of eight months of regular employment during one school 
year will constitute 1 year of experience, 
counted.

1.
attached hereto,

receive a lower salary than tho

3.

U.

Lesser fractions will not bo

In schools in which English is the language of instruction, the 
teacher’s cortificato must bo for the English language to be recognized by 
the Department for tho purpose of the salary scalo.

In schools in which French is the* language of instruction, tho 
teacher’s certificate must be for the French language to be recognized by 
the Department for the purposes of the salary scale.

5-

6.
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10-11-2

J une lu, 1949.

lhe Mo et nevurend ...artLn Johnston 
Oleiiop of ublBun,
815 - arn titriet, 
eleon, u.U.

Oear oieiiop Johnston:

O.D.

S&îpEf « E-SE:-™ " •
oatholio anti i am considering hlm for a position In one 
of OUT s oho le. hie last Inspectors report Indicates that 
ïre L5U^1K ®8fiBfa®fcor^ work anfl I feel that If you are T l «' Ml

Yours sincerely,

H.Fe Davey,
Diet, School inspector.;mh
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PLEASE QUOTE 

FILE
OFFICE OF THE 
INDIAN AGENT CANADA

DEPARTMENT
OF

MINES AND RESOURCES 
INDIAN AFFAIRS BRANCH

Alert Bay, B. C
June 15th, 1949.

• i

Mr. P. F. Davey, School Inspector, Indian Affairs Branch,
Vancouver, E. C.

This will acknowledge receipt of copy of your letter 
addressed to Mies Cora Merrett, teacher at Metlakatla Indian 
Pay School. I presume from the contents of your letter that 
It 1b your Intention to transfer Miss Merrett to the Alert 
Bay Indien Day School.

When I discussed Alert Bay Indian Day School with you 
the lest time you informed me there would be no difficulty in 
obtaining teachers this year. At that time I pointed out the 
need of a younger teacher in this school so that we could 
have someone who would take part in sports which, in my opinion, 
is most essential. You know we have elderly teachers at the 
present time who have not the physical capacity to direct 
sports; and if we could get one or two younger teachers it would 
make ell the difference in the world in this school. Miss Merrett 
is getting on in years end will be no help insofar as sports are 
concerned.

This means if she is appointed here there wil] be no 
young teacher available to take any part whatsoever in sports. 
And from my experience with Miss Merrett I think she would be 
best appointed elsewhere.

These are only my observations.

(M. S. Todd) 
Indian Superintendent.
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y
July lb, 1949

Rev# y.C. Macdonald, D.D., 
Toronto, Ont#

Pr# Rupert » Fort J &Dear Dr* McDonald*

/ill you bo good enough to plao 
following teachers before the Department at Ctta*, for appointment to 
the above school» ( ZÂy /n

(&J/à
e the names of the

Mrs# Kdlth II# Larsen, 
Miss Q e 15# Findlaye

help'wlllln^oss to 
tlsflsd himself as to their qualifieations.

Inspector Davoy has advised me of t
accept appointment, and has 
They have filed with him the required application forms#

i
Yours most sincerely,

.*pb

m
*

%~
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June 14, 190.

ludlMi hffalm drench, 
e„.t, of . inae à. Retourcee,

UtttiWti,

ne: Mine A,B. ..aterman
KtUatla Indien Bay i. chopl

*" *S‘T.SSi «‘Æ’m'.ïî: SSi-i
Oht nas Indicated that w would eece t t'.e port tLon

r rApplication foi- b a-e belnr t>< t to ..tr eoc wl*l ca
warded to t;.-. «part «ni se eoon ae received. 
information le oeln« given to the ve pertinent la 
ti at „or . et 1 reniant func1 deduction» will be retained to 
her credit end not re urned to her ae according to the 
nor cal procedure of the oeparttaeiit on receipt ot roe ia
tlona.

position

vi,B, Arne 11 ,
Indian C .mnlprlunor for B.d.•,mh
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June 14, 1949.

Mine An, ellne -atfirman, 
Klticatla mdltm i,ay school, 
ivl Lka tlu , , C.

Dear -Iep waterman:

1 httvt) your letter of June 9th regarding your 

a pointaient to the Port Simpson Indian Ley t ohool, and 

would eg? that you complete the enclosed application forme 

and return them to this office In duplicate.
I

Youre sincerely,

ri.i, Lavey,
LI et, .school Inspector.mh

ends.

... -'*■* .■ uL ---- - ._«■ .. _j_l.
■ V. ' ,-<76r'
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C.A.F.B. 1531 (4 PARTS»
WOM.t04n <8B 11 
HO. I24-2IB1B3I ARMY MESSAGE

file!UNCLASSIFIED (OUTGOING)

PLACE DATE

JUNE 24, 1949.• PRINCE RUPERT 
B. C.

• W. S. ARNEIL,
INDIAN COMMISSIONER FOR B. C. 
FEDERAL BUILDING 
VANCOUVER, B. C.

RE URMS TODAY'S DATE CONSIDER FRIESAN COMPETENT HAND IE 

PORT SIMPSON. HAVE NO KNOWLEDGE OF NRS. FRIESAN'S TRAINING OP 

EXPERIENCE AS TEACHER. IT IS IMPORTANT THAT A QUALIFIED PRIMARY 

TEACHER BE APPOINTED AT PORT SIMPSON. IF f®S. FRIESAN NOT COM 

PETENT DO NOT RECOMMEND HIS APPOINTMENT AS NOT MORE THAN ONE 

TEACHER SHOULD BE BOARDED AT NURSING STATION.

ieldF. EARL AN F 
INDIAN SUPERINTENDANT.

ORIGINATOR S INSTRUCTIONS

SIGNATURE DEGREE OF PRIORITY TIME OP ORIGIN

SIGNED

COPY 2
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MX.B. 1881 (DUP.) 
H.O 224-B-lBBl 

2Ü0M-6-47 (90)

ATE

/ (INCOMING)

ARMY MESSAGE

JCVAP 2

RR JCVAC

FM JCVAP 4/ F S ANFIELD IND SERVICE PRINCE RUPERT JUN 2^/6 

TO JCVaC/ J S ARNEIL IND COM FOR BC VANCOUVER
GRNC

REURTEL TODAYS DATE CONSIDER FRIESAN COMPETENT HANDLE PCRT SIMPSON

HAVE NO KNOWLEDGE OF MRS FRIESANS TRAINING OR EXPERIENCE AS TEACHER

IT IS IMPORTANT THAT A QUALIFIED PRIMARY TEACHER BE APPOINTED AT

PORT SIMBSON IF MRS FtlESAN NOT COMPETENT DO NOT RECOMMEND HIS

APPOINTMENT AS NOT MORE THAN ONE TEACHER SHOULD BE BOARDED AT NURSING

STATION

BM / D 251855Z
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July 27, 1949.

F.E. Anf1«Id, Eeq 
Cupt., Indian Af-cnc ,
Frlnce Rupert, B.Q.

• •

1 am enclosing Herewith cheques drawn In 
favour of tue under-mentioned persons, who were formerly 
employed at teachers In your Apeney, belru- refund of 
icetlre er t Fund Account.

Cheque ho. A9-G2U19- ,'r. A.D. Flowers - . 54.4b

A9-J-021.L£ti- Alt, a liar^ma r l tft ,,‘upe -
;co.b2

«111 you pleate forward the cheques to the per.- ne 
concerned as we do not a ipeur to have their forwerdlrup 
addrets on file.

n

Arneil,
Indien Comte si ont? rmb for BeCeenolSe
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June 10 th, 19^

!
it..—. 'V

F.B. Anfleld, hsq. , 
bupt., Indian Agency, 
Prince Rupert, B.C.

.... h Indian ua,7 School

erristt to theln VU!"ohoeïlttwîlï be nectisary to recure a re-
Alt rt 'J ' '• /
place t f r «r.

thul ^unbar1 hi ve recently written to a rn. 
e lu, : at t

BU ti-teFtlr., t.:ut - .e tranefer to etleratla. i. 
u wof 60 years of ®e"e who her t’lven y«r>

fclton. '■ fc «rem.Blit/ • as
t at you w^ulti fl 1 ur - Ft o operative.

rt

It
sua ary of t • 
eb >ut the end of 
ie t.At you wl 1 require:

o teachers at ort £1 Upson 
1 and possibly E at h 1 tltikdtiir.lx 
1 et etlekutle 
Z et - Itketla

other v-icenclef which you ere sureIf there art» arty 
will occur L.l you kindly let ne knvw.

A.: for B.C,Indian! oh
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12-11-2

January 17, 1949

Indian Agency, Prince Rupert, B.C.F.L. afield, t-eq Bupt • t• t

Re: MIbf Paran Freeman

Mr. Superintendent Findlay’s report on the 
circumstances leading up to the resignation of the above 
mentioned teaoner from tne oaseet Indian Day hchol 
Indicates triât Mise Freenan had some difficulty In working 
with the other «embers of the staff. It is my opinion that 
Miss Freeman would fit In best In a one room school. I am 
a little concerned about transferring her to Port tlmpson 
where 1 feel that we might nave a repetition of the occurence 
at «asset. If ..irs. Campbell's medical r-.^crt Indicates that 
a e is unable to return to her duties at hitkatla I feel 
that gits Freeman would be best employed at that point.
If this If not possible I ana preps red to recommend that she 
be employed at Port Simpson for the remainder of the current 
academic year only.

R.F. Davey,
Diet, hcnool Inspector.;ah
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May 12, 1949.

Mrs. Marguerite M. Macdonald, 
Munson* s Lending, B.C.

Bear Mrs. Macdonald:

Thank you for your letter of May 6th and 
I shall be expecting you to call at icy office after 
the close of the present school tern.

Our salary schedule Is at present under 
revision and I expect that by the end of Ju. e 1 shall 
have word as to the new range.

Yours sincerely.

. Ouvey,
Inspector of .Schools.jrnh
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February 19/49.

Mrs. Marguerite M. MacDonald, 
Man:one Lend , B.C.

Dear Mrs. MacDonald:

Major »arrender of the ‘ alv tlon Array has given 
me your name as a possible applicant for a position In one 
of our In lan Day Fchools.

OurI am enclosing herewith an application form, 
salary schedule for teachers holding a fflrst Claes Certificate 
begins at *>loOO. and Increases by annual Increments of *60.00. 
A credit up to five years experience outside of Indian schools

In addition to trie salary, furnished heatedmay be ,rented, 
teacher»!- as are sup illed.

At the present time I era not sure as to the 
vacancies which will occur for the next academic year but 
if you are Interested 1 ouul. supply you with this Information 
towards the and of the present term. On receipt of your 
application form I could give you definite Information as to 
your salary.

Yours sincerely,

R.f. Davey,
Inspector of Indian Schools,;mh

enc.
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February 17, 1949.

Major '’'arranger,
Salvation Army,
Smith Building, 
Prince Rupert, 3. C.

Dear Major .Verranderr

un checking our files 1 find ti-at the -ire.
McDonald whose name you give me as a poeBible teacher 
for our schools is not the rr.. cüonald whom we were previous­
ly ooneicleriiig. 1 aa; flooding application forma to her 
and H.iould *e .mve a vacancy e 3 she c Interested I will 
be pleated to recommend her a-; clnt.,eut.

Youre sincerely,

R.F. Devey,
inspector of Indian Schoole.;oh
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Personal
April 23rd, 1949.

Dear Bernard:
Vr.nr File 150-132 (Fi

letter of April 11th relativeFurther to my . . .,

I attach hereto for your information a memorandum that

L-tS Tg.STS?iTiSSr.-
ation contained therein may he of assistance to you.

With kindest personal regards,

Yours sincerely,

W. £>. Arneil,
Indian Commissioner for B.C./EW

Enel.

Bernard F. Neary, Esq., 
Supt. of Indian Education, 
Indian Affairs Branch, 
Ottawa, Ont.
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MEMORANDUM

April 23, 1949.

He: Falrbridge Farm School

In accordance with your verbal instructions I visited 
the above mentioned school on the morning of April 22nd and 
had a lengthy conversation with the Principal, Major Arthur 
Plows concerning the general organization and the relation­
ship between the operation of the class-room work and the

As I believe you know, the academic work is underresidence.
the control of the Provincial Dept, of education and the 
local School doard. This latter body is responsible for the 
engaging of teachers and for paying their salaries.
Farm School property is assessed for taxes and paid approximately 
-#1600 in the last year, the bulk of which is for school taxes.
T.,e class-room block as it now stands represents expenditures 
by the Society which originally sponsored the Farm School, the 
Dept, of Education, and the local School District but it 
stands on property owned by the Society to whom it will revert 
when it is no longer used for class-room instruction.

The

This block houses the Superior School which is at present 
used to accommodate the Farm School pupils, the children of 
nearby residents, and also pupils who are carried by bus from 
the nearby town of Duncan.

The two schools operate Independently of one another as 
far as organization is concerned. There is however the physical 
link of location. The Principal of the Farm School also 
represents the Society as a taxpayer and was last year a school 
trustee. He was not however returned to office this year.
The co-operation between the two schools to permit the necessary 
functions of harvesting of the crops, other agricultural 
pursuits, laundry work, etc. depends solely on the harmony 
which exists between the two principals. In this respect,
Major Plows states the school bar always been fortunate. Major 
Plows has had a long association with the school and was I 
believe the original principal of the Superior School and later

\
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2.

transferred to the staff of the Farm School. He has also 
known the present principal of the Superior School for many 
years. These factors undoubtedly contribute considerably 
to the lack of friction between the two schools at the 
present time. Major Plows Informs me that their has never 
been any serious difficulty, but he feels sure that the 
school has been fortunate In this respect In that the 
personalities of the principals have always been congenial 
and their relationship has been simplified by long personal 
acqulantance and friendship.

Instruction In the senior class-room includes a course 
In agriculture which has been linked with the practical side.
The practical side Is fitted to the theoretical side by 
having the pupils participating In some of the work. The 
Farm mena er at the request of the Principal of the Superior 
School gives the occasional demonstration to illustrate the 
application of the theory learned in class. In addition 
pupils do farm chores during class periods to a limited 
extent, but Is greatest during the harvest season. The 
operation of such chores as are required (not including 
harvesting crops etc.) about the cottage are performed outside 
of school hours, including the laundry. The heavy laundry 
which occurs occasionally when there are blankets to wash, etc 
is done on a Saturday or other holiday.

The preparation of meals for the eighty pupils is 
simplified In that only breakfast and lunch (the heavy meal 
of the day) are prepared in the common dining room by the 
cook and his assistant. The evening meal is prepared in the 
cottages under the supervision of the House mothers.

Some sample salaries may be of Interest:

1. Duties Master (corresponds to Boys Supervisor or
Disciplinarian) ............ 4145.00 plus all

perquisites.
*100.00 a month plus

board and lodging and a total of 6 weeks holidays with 
pay.

2, House Mother

3. Cook (married) *120.00 plus all 
perquisites.

| 65.00 plus all perquisites.Asst. Cook

I
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3.

The Principal of the Farm School wae uncertain of the 
teacher's salaries but believed the schedule for the district 
was approximately <11500 to *2600 for a class-room teacher.

I received a rough break down of last year's budget 
but on discussing It with Major Plows It became evident that 
It was difficult to make a comparison with our own schools 
because the cottage system Is more expensive and the pupilage 
Is far below the number for which accommodation has been 
provided. The present enrolment Is 80, whereas accommodation 
has been provided for 200. In addition the school provides 
service for 224 pupils who are out in employment which cost 
last year *12,000.

Listed below are the Items from the budget:

Salaries -Including perquisites (value of perquisites estimated
at *10,000) .35,000

4.500 

24,000

5,000

2.500

2,000
5.500

1.500 

9,000

Fuel

Food

Clothing

Light & power

Medical
i

He pair and replacement

Laundry
General administration

GOOSchool

87,100
10.000Less perquisites

# 77,100
u 
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4.

The item General Administration includes the following:
670.00Insurance

1600.00Taxes
Transportation 1500.00

entertainment 800.00

Workman’s Compensation
Sports Equipment
Special audit and printing 

of Brochure

250.00

200.00

3000.00

Socket money for children, holiday 
expenses for children and other 
expenses make up the balance.

The Principal of the Farm School will be pleased to 
give any further information which the Department may require.

1 have not included a description of the cottage 
dormitories as 1 feel that the Department is not lntorested in 
these at the moment, but I can supply this if the Department 
wishes.

In the case of cur schools I feel that the senior teacher 
should be responsible to the Department rather than the 
Principal of the Residential School. Such a policy would 
require very careful selection of the senior teacher if conflict 
between the two sections is to be avoided.

R.F. Davey,
Diet. Inspector of Schools.;mh
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Personal

April llth, 1949.

Deer Bernard:

I was indeed glad to receive your letter 
of April 6th and to learn that consideration is being 
given to payment by the Department of school teachers of 
a selected group of Residential schools. To my mind this 
experiment is an excellent forward step end one that will 
reflec* favourably throughout the Dominion.

I have Just had an opportunity to discuss 
itinerary calls for a number of 
Island and he will proceed there 

During his visit he rill get in touch

the matter with Bob. 
school inspections on the 
later this week.
with officials of the Fairbridge Farm school 'mid you may 
expect a report within two weeks, 
knows the Assistant Principal there end we do not anticipate 
any difficulty in providing you with a comprehensive report.

’’is

I might add that Bob

I si cerely hope you enjoy your visit to 
Toronto and trust th-it it takes in Port Credit with your
family.

With kindest ersonal regards,

Sincerely,
</)

.*/EW W. S. Arneil,
Indian Commissioner for B.C.

.* ut ^
HÛ

<z
u, M

Bernard F. Neary, Esq., 
Supt. of Indian Education, 
Indian Affairs Branch, 
Ottawa,
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PLEASE QUOTE

«,....159-132 (E)CANADA

DEPARTMENT
OF

MINES AND RESOURCES 
INDIAN AFFAIRS BRANCH

April C, 19*19.PhHSOIInL OTTAWA ,

Dear Bill;

«s you are, no doubt, aware, we have been 
mating plans for an experiment with regard to the payment 
by the Department of teachers at residential schools.

Three schools have been suggested namely, 
hubenaeadie, Mohawk and Alberni. I have yet to discuss 

the use of the Alberni School with Dr. Dorey but I will he 
seeing him in Toronto in a-fortnight and I will bring the 
matter up for discussion.

You can appreciate some of the problems which 
will be encountered by having the teachers paid by the 
Department and the other members of the school staff paid by 
the Church authorities. However, we feel that we can only 
decide as to the feasibility of this plan bj giving it a 
thorough trial, and have, therefore, selected three schools 
in which we hope it will be applied next year.

Would you please discuss this matter with Bob 
Dave> and ask him to obtain as much information as possible 
concerning the Fairbridge Farm ,chool system, as you are aware, 
the Provincial Department of éducation operates the school there 
in conjunction with the dormitories operated by the Fairbridge 
Farm society. V/e are also having enquires made elsekhere in 
the East, and are try ini to get as much practical knowledge as 
possible concerning the rather delicate relationship between 
the day school and the dormitory.

Therefore, any information which can be obtained 
concerning the operation of the Fairbridge Provincial School 
and its relationship with the farm school would be sincerely 
appreciated.

Mr. W.£. Arne il, 
P.0. Box 70, 
Vancouver, 13.C.,
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February 10, 1949.

Mrs. i'.T. Cox, 
Box 192, 
Albernl, B.C.

Dear Mrs. Cox-

Ref erring to your letter of February 9th, 
enclosed Is a certificate covering your service in 
the St. George's and Albernl Residential Schools.

Yours very truly,

W.S. Arne11,
Indian Ccmrl s*i.oner for B.C.mh

enc.
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February 10, 1949.

TC WHOM IT MAY CONCERN:

Thle 1b tc certify that Mrs. E.T, Cox 
(nee Muriel E. Dixon) was employed as teacher In the 
following Indian Schools in this Province for tne 
periods as indicated:-

St. George's Residential School - Lytton, B.C.
Turing the academic year 193&-31 

Alberni Residential School- Alberni, B.C.
During the academic years 1931-03

Youra very truly,

; W.S. Arnell,
Indian Commissioner for B.C.mh
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February 5, 1949.

Mrs. E.T. Cox, 
Box 192, 
Albernl, B.C.
Dear Mrs. Cox­

ae requested tn your letter of recent date 
I am enclosing a certificate covering your service 
tetcher In Indian Lchools In this Province.

as

W.s. »rnell,
Indian Commissioner for B.C.mh

enc.
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February 5, 1949.

TO WHOM IT MAY CONCERN:

This le to certify that Mrs. E.T. Cox (nee 

Muriel E. Dixon) was employed as teacher at the St. 

George's Indian Residential School, Lytton, B.C. 

the academic year 1930-31.

during

W.S. Arnell,
Indian Commissioner for B.C.mil
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Feb. 3, 1949 Lytton, B. C.Rev. Canon C. F. Hives
Principal

Dear Sirs

This is tn certify that a Miss Muriel E.Dixon, 
who, I believe, became Mrs Cox, was a teacher in 
St. George's School during the Academic year 1930-31•

Yours faithfully.

Principal.

V” 'T *v V V * i.

Lr# Re F# Davey. 
Inspector 
Vancouver,

of Indian Schools in B*C
B.C.
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February 2, 1949.

Canon G.F. IIlveE, 
irlnolpai, G .
St• George’s Residential bonool,
Lytton, B.C#

Dear Canon Hlves-

I have been requested fer e certificate 
for Mrs. 2. . Ccx (ne Mu 112. Jixon) 

I believe was tea hlng at y ur c ool during 
the 1930-1231 academic year,

I would appreciate your confirming this

of

Information.

Yours sincerely !

R.F. Duvey, _ _ „
Inspector of Indian Schools In B.c.Oil
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heoember 30 th, 194ti.

Indien SuperIntentent, i-Tlnee Super t, B.C. 

Indien uey lohool

S’.K. An fini A, ,.eq• i

He: j‘ort Slap

iûe ve pertinent has approved the transfer of lie» 
«age from the Âltkmtle Indian va y ehool to the Junior 
room, rort ;>lmp®on Indien Say School, olao the transfer 
of *lee onokton from the rort Slapeon Indian Day School 
to the Klteelae Indian hey . ohool.

il*/» have
vletrlot Inspector of Indian

Schools
; we
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Prince dupe t, S. S. 
December 24th, 194 i.P. U. Box 187.

. d, ïynnant, Regional Superintendent, Indian Health oerwloes 
for B. C., 41o Paierai Building, Vancouver, B. 0.

Dr. P

We are making change of te.chers at Port Simpson, Miss
Misa Cia rk h a signified her will-M. Page r placing Mias Bonokton. 

ingness to continue tho present arr n<, . a nt of h vlng Misa Page 
bound and room at the ^uralng Station, for rtiioh iss tionokton 
p Id *4o.00 a month.

Our Department la obligated to provide accommodation for 
our teachers, ana it would seem that this should be allowed for 
in amending the n< te to be oh rged Bias Page. It is r commended 
that this rate be amen led to $bb.00 a month Instead of , 4.J.00, 
this all wing her $10.00 h month for room.

iouId you advise re this.
forward to Commissioner lime 11 a he :tay wish Inspector Dave y 
to dlocuas this with yo -i.

A.copy of this letter la going

o-J-

?. Sari «field*;
Indian Superintendent.

fea/gr
o.o. Commissioner nneil y 

Dr. J. A. Maodon Id

U
 U U

 L
N

at
io

na
l Ar

ch
iv

es
 of 

C
an

ad
a 

A
rc

hi
ve

s na
tio

na
le

s du
 Can

ad
a

A
rri

lR
E£

FI
N

O
IE

N
N

£S
h

Q
 10 C

-lt
-d

, vo
l

1 1 
30

 6»



1 -Il-î3-lu8

i ri no j -lui- I,
Deoeiaber Î4tn, IM .

• * e

P. U. Box 137.

Dr. P, 3. ï jnnanfc, he, lonol Jupurlnten lent, Inâlrm Health lervloee 
for B. C., 41 o f te al Building, Vimo over, B. J.

v« are ra ,kint ohuHoO of te ohera ut Port C lmp son, S Isa
klea ^1. rk h a sltp.lfi ed lier wlii-

Pa, a
la si kunekton

L. Pu, e r pltiolii, klea i ui.okton, 
lngness to ovntlmie ths present rr n, nt of h vlnb- Lis 
bo ra and room nt the tiuraliit$ -»t itlon, for ; loh P 
p li -.4 .00 a u nth.

Oor department la cbllt. tted to provide aooorauoautlon for 
O or teuehers, sna it wouxa eeom that this should ou allowed for 
ln a«endln, the r te to be oh r,,uü Misa <a*î«.
that t sia rüte bu inemel to < > a month In ten i of ,4.>.00,
this ali flflrig her $10.00 h month for room.

ould you id vise re this, a.eopy of this letter la tfoln» 
forward tu Commissioner ». me 11 a he <y wlah Inepeotor J.vey 
to diseuse this with yt; ».

It le r Oviartanaed

flu*-'*-

T, Curl *i
Indian ->ttpariBt*nuuE.t.

11.fea/tsr
a.a. Co; mieeloner me 11 

Dr. J, &. kmodon Id
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12S-1-S (E).
26-XiKôCdÉXüfëX

SUPERVISOR
XXfMiXXJfiJfiilMCiao:

INDIAN AFFAIRS 
BRANCH

* X - 3Â.
Education Division. CANADA

DEPARTMENT
OF

MINES AND RESOURCES

Ottawa, Februar. 25, 19^.

Hr. h.S. Arneil, Indian Com lssioner, F.O. box 7L,
Vancouver, British Columbia.

£) is is to a-vice yov that the following 
teachers in your Province have been approved for 
permanent appointment under the Civil Service Superannuation 
act, if and when they are considered eligible as to age 
and health:

Hiss Alice Frith - Conghees Indian Day School 
Mrs. nobertson - Coqualeetza Hospital 

Massey - Kazelton Indian Day School
il» •

hrs. v «

Official letter vith complete information 
has gone forward to both Agent and teacher concerned.

/

Bernard F. Ileary 
Supt. of Indian Education.
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F. Leery 
superintendent of Education.

Be

>
1'l.RABB QUOTECANADA

nulrlr.ll (E .1}C DEPARTMENT
OP

MINES and RESOURCES
INDIAN AFFAIRS BRANCH

OTTAWA September 9, 1943.AIR '/AIL

Mr. Arne il,
Indian Commissioner, 
F.O. Pox 70, 
Vancouver, v ,C.

e received your letter of august 17th in 
connection with salaries of annual training instructors 
at Indian Residential ^cnools in Lri tish Columbia.

Attached is a schedule of salaries for manau1 
training instructors in your provin e.

You will note that we have outlined briefly 
the qualifications required end the manner in which we 
want the .ork carried out.

/

u »

i i

i U

i I

i i

I
-

n

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

A
FF

A
IR

ES
*I

N
D

IE
N

N
ES

K
C to

, C-
l l

-d
, VO

 I
i 1 

30
6

•>

t



%s
/ * «

scnedule of 3a:,;rteg for ■ anual training testruotors 
__________________ IN DRITI3K com;ÇB1À._________________

GRADE I. 175.00 per teaching month for ten months.

while this group need not be certificated, the 
department expects these teachers to be practical 
man with experience as skilled laborers. xhey 
should also be able to handle young people.

GRADE II. plOO.OO per month for ten months.

/hile this group need not be certificated, teachers 
apply!ug for this grade must have followed courses 
for the teaching of h anual Training at some school 
satisfactory to the Department. They should have 
practical experience and should be able to handle 
young people, in the shop as well as on the play- 
ground.

GRADE III. 1150.00 per month for ten months.

The teachers in this group should hold a Manul 
Training certificate issued by a school accept­
able to the Department. They should also be 
able to handle young people in the snop and on 
the playground.

It will be noted that the Department desires 
more organised play in its residential uchools. Some 
schools have this activity well organized already, others 
are sadly lax in this respect. The Department strongly 
disapproves the method of allowing the children to roam 
curing their spare time with nothing definite to do. The 
reason for this is obvious.

The school is expected, as its contribution to­
wards this training., to furnish board and lodging and any 
additional salary over and above the amount allowed by 
the Department.
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The school must follow the programme outlined 
by the Department and furnish the Indian Affairs branch 
v ith a schedule of 'the time allotted to this training.

A monthly voucher for the payment of the In­
structor should be submitted through the office of the 
Superintendent of the Indian Agency. This voucher should 
be accompanied by a monthly report on the training 
accomplished. No salary will be paid unless this regul­
ation is adhered to.
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SC 'TiDULL OF SALARIES FOR AMVAI, TRAINING INSTRUCTORS
_______ ti; r,;;iTisE com:bia._________________
$75.00 per teaching month for ten months.GRADE I.

while this group need not be certificated, the 
department expects these teachers to be practical 
men with experience as skilled laborers, ■‘■hey 
should also be able to handle young people.

GRADE II. *100.00 per month for ten months.

/hile this group need not be certificated, teachers 
applying lor this grade must have followed courses 
for the teaching of Manual Training, at some school 
satisfactory to the Department. They should have 
practical experience and should be able to handle 
young people, in the shop as well as on the play­
ground .

GRADE III. $150.00 per month for ten months.

The teachers in this group should hold a Manul 
Training certificate issued by a school accept­
able to the Department. They should also be 
able to handle young people in the shop and on 
the playground.

It will be noted that the Départant desires 
more organised play in Its residential schools. Some 
schools have this activity well organized already, others 
are sadly lax in this respect. The Department strongly 
disapproves the method of allowing the children to roam 
during their spare time with nothing definite to do. The 
reason for this is obvious.

The school is expected, as its contribution to­
wards this training, to furnish board and lodging and any 
additional salary over and above the amount allowed by 
the Department.
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The school must follow the programme outlined 
by the Department and furnish the Indian Affairs branch 
vith a schedule of the time allotted to this training.

A monthly voucher for the payment of the In­
structor should be submitted through the office of the 
ouperintendent of the Indian Agency, This voucher should 
be accompanied by a monthly report on the training 
accomplished. No salary will be paid unless this regul­
ation is adhered to.
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December IS, 194a.

*ir -all 

r*-. Anfield . ^eq., •:upt., Indian “«enoy, irince Aubert, n#ü.

Poroei him on lndIh De y £>

îïî.iSJ*u“ nSôw«; ti.z s?*:*—‘ « -*•. =....
«* ■« ,*r”r“?• »• •ffoo .1 b,1 *"• e. sntly tuaohljag at j

aiffic Jituee re teed b/ îr^riüere ta ül,itlr.ely °v«rcone the 
n.rolnf rtetlon but in view \r t # \ g niB Gi*Hle *t the
prepared to appelai ’ ? ^rVL it f!?f 1 at Wti «re 
to b ecu re tru service* of * ' or 5 probably be lapoeslble
simpson School. • • - --r f ,r the > ort

10 th concerning 
L prepared to
I WOUl til»,»

I am not

not

W.S.. arnell,
Indian tioueisBioner

;ah
for i.g.

■

O
 c+to II■ »

• -rt c
*-
 •et
 c

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

m

-

1N
O

 t A
N

 AF
FA

IR
 

A
PT

A
IR

ES
 IND

IE
N

N
ES

W
G
 10.

 C-l
 t-

é,
 voi

1 1 
30

6



m

1 u
*

i §

i i

'S

t
C f

3-11-2

L -M 0 — // ~ *

September 15, 194b.

K. II. . core, ~sq., Indian ' upt Duncan, B. C.• i

^e: Kuper Island rieeldentlal
school

_____  armai Training; instructor

I enclose he ewlth. a schedule of salariée 
for tanual ‘l1 raining Instructor» In r-rltleh Columbia 
w ich have been prepared by the Department. <1 1 
you kindly Inform the htverend * rlnclpal of this 
salary schedule.

«.i». axnell, 
J-ndlan boaimissioner for;mh

enc.
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♦ *

SALAR1-S FOR iiANUAL TRAINING INSTRUCTORS 
TH BRITISH COLUMBIASCHEDULE OF

* » *

GRADE 1. *75.00 per teaching month for ten months.
While this group need not be certificated, the 
department expects these teachers to be practical 
men with experience as skilled laborers, ihey 
should also be able to handle young people.
*100.00 per month for ten months.GRADE 11.

need not be certificated, teachersWhile this group __ applying for this grade must have followed courses
for the teaching of Manual Training at some school 
satisfactory to the Department. They should have 
practical experience and should be able to handle 
young people, in the shop as well as on the play­
ground.

month for ten months.
The teachers in this group should hold a Manual 
Training certificate issued by a school acceptable 
to the department. They should also be able to 
handle young people in the shop and on the play-

GRADE ^11. *150.00 per

ground.
It will be noted that the Department desires more

of allowing the children to roam curing their spare time with 
nothing definite to do. The reason for this is obvious.

this

The school is expected, as its contribution towards 
Siîrî'SiîîiAd^bî^tîï amodntaanïwefSy the SXaît«nt!“

The school must follow the programme outlined by 
the Department and furnish the Indian Affairs Branch with a 
schedule of the time allotted to this training.
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September lu, 194c,

K. H. . oore, «--sq., Indian 1 upt Duncan, B. G.• »

^es i.uper Inland residential 
school

_______anual Training -instructor

1 enclore he ewith a schedule of salarie» 
fjr Manuel draining lnatructor» in urltlah Columbia 
w lcn have been prepared by the Department. ««Ill 
you kindly Inform the tieveread Principal of this 
salary schedule.

««.là. jtrneil,
Indian Vommlsoloner for ^.u.;mh 

enc.
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It will be noted that the apartment desires more 
organized play in its Residential Bch ols. Some schools nave 
this activity well organized already, others are sa ly lax 
in this respect. The department strongly disapproves the method 
of allowingPthe children to roam during their spare time with 
nothing definite to do. The reason for this is obvious.

GRADE 1. *75.00 per teaching month for ten months.

school must follow the programme outlined by 
Department and furnish the Indian Affairs Branch with a 
dule of the time allotted to this training.

The
the
sche

**“ ■?,?ÏÏJ:h,SïïS,îi.^ÏÏ4e2îlÏS1ïï«SîSîabove the amount allowed by the Department.this training, to 
salary over and

month for ten months.GRADE 3-11. *>150.00 per
The teachers in this group should hold a Manual

ng certificate issued by a school acceptable 
Department. They should also be able to 

people in the shop and on the play-
Traini 
to the 
handle young 
ground.

♦ '

SALARIES FOR iuANUAL TRAINING INSTRUCTORS 
IN BRITISH COLUMBIASCHEDULE OF

• » •

*100.00 per month for ten months.

iigHEFEâES;re:=
satisfactory to the Department. They should have 
practical experience and should be aDie to handle 
young people, in the shop as well as on the play­
ground.

GRADE 11.
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A monthly voucher for the payment of the 
Instructor should be submitted through the office of the

This voucher shouldSuperintendent of the Indian Agency, 
be accompanied by a monthly report on the training accomplished. 
No salary will be paid unless this regulation is adhered to.
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♦ ■

SCtiiiDULi OF SALARIES FuR i.JUNUAL TRAINING INST,\iJCTU.<S 
________ lb jrITISH COLUMBIA.

#70.00 per teaching month for ten months.

While this group need not be certificated, the 
department expects these teachers to be practical 
men with experience as skilled laborers. They 
should also be able to handle young people.

*100.00 per month for ten months.

While this group need not be certificated, teachers 
applying for this grade must have followed courses 
for the teaching of 1 anual Training at some school 
satisfactory to the Department. They should have 
practical experience and should be a;le to handle 
young people, in the shop as well as on the play­
ground .

GRAD;, 111, *150.00 per month for ten months.

The teachers in this group should hold a Manual 
Training certificate issued by a school acceptable 
to the Department. They should also be able to 
handle young people In the shop and on the play­
ground.

e t

GRADÉ. 1.

ORAL- 11.

It will be noted that the Department desires more
Gome schools haveorganized play in Its nealdeatial *-chools. 

thl's activity well organized already, others are sa ly lax 
in tnls respect. The Department strongly disapproves the method 
of allowing the children to roam during their spare time with 
nothing definite to do. The reason for this is obvious.

The school Is expected, as its contribution towards 
this training, to furnish board and lodging and any additional 
salary over and above the amo\lnt allowed by the Department.

The school must follow the programme outlined by 
the Department end furnish tne Indian Affairs trench with e 
schedule of the time allotted to this training.
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A monthly v uoher for the payment of the 
Instructor should be submitted through the office of the 
Superintendent of the Indian ^ enoy. This voucher should 
be accompanied by a monthly report on the training accomplished. 
No salary will be paid unless this regulation Is adhered to.
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nu.lv.Di. Vr ; ALAïU - S FuR . AHUAL IhAlNiHO INST CTV S 
_________________ i: t;na; puli

Giuujja 1, s7v,00 .-ter teaching month for ten „ionthe.

Ahlle this roup abed not he certifioeted, the 
department 4>.reote these teachers to be practical 
men with experience as skilled laborers. They 
should also be able to handle young people,

Gàn' 11, *100,00 .er month for ten months.

Ville this group need not be certificated, 
apply Inc for t !.s grade must have followed 
for the teaching of anuel Training at some school 
satisfactory to the department. They should have 
practical experience and should be a' le to handle 
young people, In the shop as well as on the play­
ground,

ORA: 111. plbO.OO per munth for ten months.

The teac .ere In this group should hold a Manual 
Training certificate Issued by a school acceptable 
to the depart ent. They should alec be able to
handle jounf people In the shop and on the play­
ground.

It will be notud tint the i/epartment desires more 
organized play In Its *ieeldentlal Schools. Some schools have 
this activity well organized already, others are sa 1y lex 
In ti.ls respect. The Department strongly dise , roves the metltod 
of allowing t..e children tu roar, during their spare time with 
nothing definite to do. The reason fur this Is obvious.

The school is expected, as Its contrl utlon towards 
this training, to furnish board end lodging end eny a dltlonal 
salary over and above tne anuUnt allowed by t.-:e Department.

Tne school must follow the programme outlined by 
the Repart w»nt and furnien t-.e indien affairs ranch with a 
sent dole of the time allotted to this training.

teachers
ooursee

*
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nctiaDu: ,. ok vauuu-8 f-~r . .adual tuainidg ine.t vjctc 3 
________II. . uITlSH UbHIfaBlA.

,.-70.00 i-er teaching month for ten mon the.

« til le this group need not be certificated, the 
department expect* there teacher» to be practical 
man with experience ae skilled laborers, They 
should also be able to handle young people,

QtUil. 11. #100.00 per month for ten month*.

.«hila this group need not be certificated, teacher* 
applyln- for thle grade muet have followed courses 
for the teaching of anuel Training at some nchool 
satisfactory tc the Department. They should have 
practical experience and should tie a le to handle 
young people, In the shop as well as on the play— 
•/round.

CRAB. 4.11. #150.00 per month for ten month».

The teac. ero in thle roup should hold a i/anual 
Training certificate Issued by a school acceptable 
to the department. They should also be able to 
ha die .vounp people in the ah op and on the play­
ground.

» #

0 ... h. 1.

It will be noted that the ^apartment desire* more
Comt schoolr haveorganized play in lie «wildintlul «-cnools. 

this activity well organized already, others are sn ly lax 
In tnis reBpuct. The Department strongly disapproves the method 
of allowing'the children to roam during their spare time with 
nothing definite to do. The reason fur this 1» obvious.

The school is expected, as its contribution towards 
this training, to furnish board and lodging and any additional 
salary over and above tne amo\lnt allowed by the Department,

The echool muet follow the programme outlined by 
the Department a< 4 furnleh t»»e Inclan Affairs srunoh with • 
eoaedul# uf the time allotted to this training.
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A monthly v uoher for the payment of the 
instruis tor should be submitted throw',h the office of the 
Superintendent of t .e ■‘•ndlti n ^ enoy. 
be accompanied by a monthly report on the training noconollehod. 

o eelary will be paid unless this regulation Is aflii- fl to.

Thin voucher should
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Air Mail August 17, 1948.

Indian Affairs Branch, Dept. of Mines and Resources, Ottawa.
i

Re: Salaries - Manual Training Instructors

With reference to Mr. Neary's letter of August 
11th (file 1-1-11 E.l), the points raised with regard to 
salaries for manual training instructors in residential 
schools in British Columbia would appear to be fully covered 
by the attached memorandum from My. bavey which was 
prepared in connection with an application for an increased 
grant for the Kuper Island Residential School and prior to 
receipt of Mr. Neary's letter.

It is felt that a definite policy should be 
established with respect to the grants payable to residential 
schools towards manual training instructors' salaries and 
that these grants should, as suggested by Mr. bavey, be 
based on the school enrolment and the instructors' 
qualifications. You will note Mr. ^avey suggests a maximum 
grant of $100 a month for schools naming an enrolment of 
100 or less and a grant on the basis of the instructor's 
qualifications and in accordance with the salary schedule 
in use for our day schools for the schools where the enrol­
ment is over 225.

W. S. Arneil,
Indian Com::issioner for B.C.
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zf V* '
PLEASE QUOTE , .

1-11-2 (167)OFFICE OF THE . 
INDIAN AGENT CANADA

FILE
DEPARTMENT

OF

MINES AND RESOURCES
INDIAN AFFAIRS BRANCH

Massett, B.C. 
Fob# 16, 1948.Queen Charlotte Agency

Vancouver, B.C#Fed. BldgMr. W.S. Arneil, Indian Commissioner for B.C • 9• 9

Re! Massett Indian Day School

Miss Shore and Miss Manuel,
teachers appointed to Indian Day School at Massett,

I have received
com­

menced their duties on Monday, Feb. 9th. 
a report from them of the number of pupils in each room 
and of supplies needed to carry on their work. Requisitions 
are being forwarded by Air Mail to Ottawa with the request 
that supplies be sent as soon as possible .

Miss Manuel has enrolled 40 pupils 
from 7 to 12 years of age and there is no further accomodation

Miss Shore has enrolledfor a number of children of school age.
31 from grades 4 to 7, ranging from 10 to 16 years.

Due to the fact that the Day School 
did not open at the beginning of the term, several pupils were 
taken by the Junior High School at Now Massett. I would re­
commend that since the Indian Day School is now over orowded, 
that these pupils be allowed to complete the present school term 
at the New Massett Junior High School. Their teacher is very 
pleased with their progress, and it would not be to their ad­
vantage to have to return to the village school and join others 
who are only starting the terms1 work.

The question of a third teacher at 
the Indian Day School will be one for discussion at the time of 
the School Inspectors visit to this Agency.

. Q.
.A. Findlay,

Super5 ntendent,
Queen Charlotte Agency.jaf/jdc
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1-11-8 (167)

Massett, BeCe 
Feh, 16, 1948.Queen Charlotte At one y

Mr, W,S, Arneil, Indian Commiseloner for B,C,, Fed, Bldg,, Vancouver, B,C,

Ret Massett Indian Day Sohool

Mise Shore and Mis» Manuel,
teaohere appointed to Indian Day Sohool at Bassett, oom- 

meed their duties on Monday, tub. 9th, I havo received 
a report from them of the number of pupils in each ro- m 
and of supplies needed to carry on their work. Requis it ions 
are being forwarded by Air Mail to Ottawa with the request 
that supplies be sunt as soon as possible.

Miss Manuel has enrolled 40 pupils 
from 7 to id years of age and there is no further accomodation 

a .-.umber of onildren of sohool a e. Mise Shore has enrolled 
SI from grades 4 to 7, raiding from 10 to 16 years.
f<

Due to the feet that the Day Sohool 
did -iot open at the beginning of the term, several pupils ./ere 
taken by the Junior High Sohool at Hew Massett, I wo'Id re- 

md that sinoe the Indian Day School is now over crowded, 
that theue pupils be allowed to complete the present sohool tei 
at the lew Massett Junior High Sohool, their teaeher is very 
pleased with their progress, and it would not be to their ad­
vantage to have to return to the village sohool and join others 
who are only starting the terms1 work.

The quBsticm of a third tea oner at 
for disoussion at the time ofthe Indian Day School will be 

tïm Sohool Inspectors visit to this Agency,

•a. Findlay,
Superî tendent,

Charlotte Agency.jaf/jdc Qi
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Queen Chariot o k oney

un
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I I

1-11-2 ;l>?j

Mr. W.S. Aroeil, Indien C-n-wdSElorer fer D.:., fed# Bldg., Vancouver, B, .

fiei Massetl Indian Day Uoiu*>l

MUe Shore and Mise Manuel,
beeohere appointed to Indian Day "o'.ool at Bassett, oom- 
nwnood their dutlee on tfcnday, Feb. Dth. 1 reaeIwtt
a re.jort from them of the 'i-imber of pupils In eaoh ro * 
end of supplies needed to carry on tlelr work. equisltione
are bo in,-; forwarded by Air kf Ll to .1th the roque et
that supplies be e-nt as soon as oesible.

"'l a "fV'-Lel haa Oiiroiled £0 yuplle 
from 7 to U years oi a e and hero la nc further qq onodat.un
for a -etiier of o lldren of school a e. tii:u S ure nae unrolled 
31 from rades 4 to 7, renting fr< m 10 to lu ye'-•«.

Duo to the fast t uxt the Day School
nid <it open at the beçin nc of the turn, s /oral -ils were 
taken by the Junior i;;h Sohool at M w lîasaett. I wo Id re- 
oonuand that einoe the Indian Day School Is an over crowded, 
that the. e pupils be eliowec to oor^lete the proa irt sonool 
at the Men tie a sett Junior lth Sohool. Tlielr teaotier is very 
pleaood with their progress, and It would not be to their sd- 
wanta, e to jaw to return to the village school ami join others 
who sure only starting tbe terme’ work.

Tite question of a third teacher at
tbe Indian Day Coho 1 will be one for dis ease ion at the tiae of 
the Sohool Inspectors visit to this Agency.

1 A<2

•a. Findlay, 
Super: tendent.

m/jdc queen Oiariotte aguney.
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A. 1-6 Vancouver, B.C. 
March 25, 1947

Memorandum
To: Indian Commissioner

From: School Inspector

Re: Grant towards Manual Training 
_____ Instructor’s Salary.__________

In view of the fact that the Department is making 
a grant of approximately $65.00 per month towards the salary 
of Manual Training Instructors in Residential Schools in 
Eastern Canada, and in some cases more, it is felt that 
this amount should be the bt sis for grants in this Province 
for instructors who have practical knowledge a d at least a 
year's experience in instructing boys.

In the case of an instructor who has had teacher’s 
training, the grant should be higher and probably in the 
neighbourhood of $100.00. 
considered as a specialist and normally receives a higher 
rate of salary t..an a class-room teacher.

The number of pupils receiving instruction in Manual 
Training s. ould also be considered in setting the grant, 
is recommended that the above amounts apply to those schools 
in which 50 or more pupils will receive instruction in Manual 
Training.

In the latter case the teacher is
\

It

R.F. Devey,
District Inspector of Indian Schools.RFD/mh
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AFFAIRES INDIENNESINDIAN AFFAIRS

BUREAU DU COMMISSAIRE AUX AFFAIRES 
INDIENNES B.C., VICTORIAOFFICE OF THE INDIAN 

COMMISSIONER FOR B.C. , VICTORIA
DATESTITLE/TITREFILE/DOSSIER

RG 10, C-II-2, 11306

1941-1949Indian Commissioner for British 
Columbia - Correspondence re 
teacher applications and teaching 
conditions in Indian day schools; 
A. Bray - Port Simpson; V. Wishart
- Gitlakdamix; S. Uruski and A. 
Schmidt - Lakalsap; S. Freeman - 
Masset; S. Freeman and E. Shaffer
- Gitlakdamix

pt [C]
Indian Commissioner for British 
Columbia - General correspondence 
re teaching positions, salaries, 
policy - Indian day schools 
(includes applications)

1947-1950

Indian Commissioner for British 
Columbia - Policy and general 
correspondence re pay regulations

Includes

1917-1944

and other staff matters 
personnel file for W.E. Ditchburn, 
Indian Commissioner for BC
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CIVIL SERVICE

INSURANCE ACTI

AS AMENDED BY 
4-5 GEORGE V, C. 6 ; AND BY THE 

STATUTES OF 1920

REGULATIONS
MADE IN PURSUANCE OF SECTION 15 

THEREOF

TABLES OF INSTALMENT DEATH BENE­
FITS IN LIEU OF PAYMENT IN 

ONE LUMP SUM

AND

TABLE OF PREMIUM RATES

Compiled by

THE DEPARTMENT OF INSURANCE 
OTTAWA, ONTARIO
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IMPORTANT INFORMATION

The Civil Service Insurance scheme is a system 
of life insurance provided by the Government of 
Canada for its permanent employees. (See Section 
5 of the Act.)

When the insured is a married man or a widower 
with children, the beneficiary or beneficiaries must 
be wife or children or both. (Sec Section 6 of the 
Act.)

\

I-

When the insured is an unmarried man, or is 
a widower without children, the beneficiary or bene­
ficiaries must be either his “ Future Wife ” or his 
“ Future Wife and Children The name of a 

such a case is not per-

♦

parent or other relative in 
mitted. If the insured dies unmarried, or a widower 
without children, the insurance money shall fall into 
and become part of his estate and may be disposed 
of by Will. (See Seetiên 7 of the Act.)

Amounts of insurance may be issued in even
thousands from a minimum of

xirnum of ten tfiousand dollars. (Sec Section

CONTENTS

Page
Important information.......................................

The Civil Service Insurance"Act.......................

Regulations made in pursuance of Section 15 
of the < 'ivil Service Insurance Act

Tables of Instalment Death Benefits. .

Table of Premium Rates

3

5
thousand dollarsone

8 to a ma 
IS of the Act.)

Monthly deductions from salary provide 
premium payments.

Members of the Service who are under Super­
annuation Fund No. 1, will, upon being insured, be 
required to pay three per cent superannuation in- 

cent which they now pay. (See

10

. 12

stead of two per 
Section 16 of the Act.)

A policy may be continued in force after the 
insured leaves the Service, provided the premiums 

jj are paid promptly as they fall due.

In lieu of payment in one sum, a death claim, 
or any part thereof, may be paid in equal annual 

shown in the Tables of Instalment 
Death Benefits, on pages 10 and 11.

If payment under Table A, on page 10, is 
selected the annual instalments will cease at the

instalments as

3
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BHOBT TITLE.

1. Tbli Act may be cited aa the Civil Service Insurance Act.
tt. B.‘, 1808, c. 18, a. 1.

INTERPRETATION

2. In this Act, unless the context otherwise requin»,
(a) ‘Minister’ means the Minister oi Futonce; 
lb) ‘insurance contract' means any contract whereby, 

under the authority of this Act, the Minister contracts 
with any person for the payment of a certain sum of 
monev to be made upon the death of such person;
'the insured’ means any person so contracting with the

Mjwuranc'e money’ means the amount so contracted to 
be paid by the Minister. R. 8., 1808, c. 18, s. 2.

3, when it is stated in any mjuriince contract m.twlo un«lern1^«
Susobmf thereto! that the insurance contract is for the benefit of 
the wife and children generally, or of the children generally, of the

death, whether by the same wife or by different wives. It. b., 
1806, c. 18. s. 3.

ADMINISTRATION.

4 The provisions of this Act shall be carried out by the staff

INSURANCE CONTRACTS

mmhfor the payment of a certain sum of money to be made upon 
(loath of such person. R. 8., 1806, c. 18, s. 6; 4-5 George \ ,
8' ^{"whe^the insurS is a married man or a widower with 
children, the insurance contract shall l>e for the benefit of his wife, 
orof his wife and children, or of his wife and some one or more of 
his children,or of las children only. or of some one or more of them ; 
and w hen the insurance contract is effected for the benefit of mon 
tluui one. the insured may apportion the insurance money among 
them as lie deems proper. It. 8-, 1866, c 18, s. t'

c. 6,

7 When the insured is an unmarried man. the insurance coo ;] 
tract shall be for the benefit of Ids future wife, or of his future wife 
and children, and the insured may apportion t he insurance money 
among them in such manner s# be see# fit; but if, at the maturity

is
estate K. 8., 1808, c. 18, e. 7.

8. Any apportionment under the next two preceding sections 
may be mad» in the insurance contract, or by a declaration en- 
dorsed thereon or annexed thereto and signed by tlie insured 
H 8,1900, c I8,s. 8

32

CHAPTER 18 OF THE REVISED STATUTES 
OF CANADA, 1906,

As amended by 4-5 George V. C. 6, and by 
the Statutes of 1920.

An Act respecting Government Civil 
Service Insurance.

5

end of the term of y eu re chosen. For example, if a 
policy for $1,000 is payable under Table A in five 
instalments, the benefit will absolutely terminate 
when the five payments have been made. The 
payments will be made to the beneficiary if alive 
if the beneficiary dies before the five payments are 
completed, the remaining payments will be made 
to the beneficiary’s estate.

If payment under the column headed “Annual 
Instalment payable during lifetime of Payee " under 
Table B, on pages 10 and 11, is selected the pay­
ment of the annual instalments will absolutely 
terminate upon the death of the beneficiary.

If payment under the other columns of Table 
B, on pages 10 and 11, is selected the payment of 
the annual instalments w ill continue as long as the 
beneficiary lives; but if the beneficiary dies before 
the end of the term of years chosen, the remaining 
payments f< ir the term will be made to the beneficiary's 
estate. For example, if a policy for $ 1,000 is payable 
in annual instalments during the lifetime of the bene­
ficiary, guaranteed for five years, the benefit will 
continue for the lifetime of the beneficiary; but if 
the beneficiary should die after three payments have 
been made, the remaining two payments will be 
made to the beneficiary's estate and the benefit will 
thereupon absolutely terminate.

* »

-

Read the Act and Regulations carefully.

h
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12. The Minister shall cauw? tables to lx* constructed filing 
the premiums to he paid by the insured to the Minister as the 
consideration (nr such insurnnce contracts, and also nil other tables

of the Institute of Actuaries of Great Britain, and on a rate of 
interest of six per cent um per annum, no allowance being made for
cxpi nseSuch „hull bo framed so that the premium to obtain
an insurance contract may Im paid in one sum. or in annual, semt- 
nnnual. quarterly, or monthly instalments, and either during the 
life of the insured or during a limited period. It.8., 1908, c. lb, 
s. 12.

9. When- an apportionment, has been made ns hereinbefore 
provided, and one or more of the persons in whose favour the 
apportionment has lnH?n made, die in the lifetime of the insured, 
the insuriHi may, by an instrument in writing endorsed on or 
attached to the insurance contract, declare that the shares former 
ly apportioned to the persons bo dying shall be for the lienetit of the 
wife and children of the insured, or of one or more of them, as he

2 In default of such declaration the shares of the iiereone e-i 
«lying shall he for the lienetit of the survivor, or survivors of the 
persons in whose favour the apportionment was to made, in equal 
shares if more than one.

:t. If all the persons so entitled die in the lifetime of the insured, 
the insured may by an instrument in writing endorsed onor attached 
to the insurance contract, declare that the insurance money shall 
Is- for the lxmefit of his wife, if living, or of his surviving children, 
if any, or some one or more of them, <-r of his wife ami children, or 
of his wife and some one or more of his children, in such proportions 
as he sees fit, and in default of such declaration, the insurance shall 
lx- for the benefit of ids wife, if living, and of his children, if any, in

*U t If the insured survives his wife and all his children the 
insurance money shall fall into and become part of the estate of the 
insured. It. K , 1900, c. 18, s. 9; 4-5 George V, c. 6, a. 2.

9a. When the insured is a widow, the insurance contract «hall 
be for the benefit of her father, mother, brother, sister, child or 
children or ui.hi-r nereon di.-pendent on her, or one or more of t hem 

2. When the insured is a spinster, the insurance contract shall 
be for the benefit of her father, mother, brother, sister or other 
person ditx-ndent on her, or one or more of them.

:i. When the insurance contract is for the benefit of more than 
one, the insured may apportion the insurance money among them 
in such manner us she sees fit, ami such apportionment may be 
iiuidi* in the insurance contract or by a declaration endorsed there­
on or at Inched thereto and signed by the insured. 4-5 George V, 
c. 0, s. 3

dollars and ten thousand dollars, respectively. 11. 8., 1908, c. 18, 
s. 13; 4-5 George V, c. 0, s. 4, and Statutes of 1920.

14. Every applicant for insurance shall furnish with his appli­
cation u meilical certificate in such form as is prescribed by the 
Minister. H. B., 1900, c. 18, s. 14.

15 The Governor in Council may, for the purposes of this 
Act, from time to time make regulations for,—

i
! (a) regulating the mode and form of making contracts;

(b) prescribing the mode of proving the age, identity, and the
existence or death of persons; ,

(c) prescribing the rmxle of paying money in connection with 
insurance contracts;

(cl) providing for the payment of the insurance money as an 
annuity fora term of years certain or for the lifetime of the 
beneficiary or beneficiaries, or otherwise;

(d) dispensing with the production of probate of a will or
letters of administration, either generally or in ney par­
ticular clues of cases; ... . .

(e) prescribing the accounts to bo kept and their manage-

(t) determining beforehand the canes or classes of cases in 
which an insurance contract may be surrendered and a 
cash surrender value paid therefiir, or a free or paid-up 
insurance contract issued instead thereof, and for presenb- 
ing the mminer in which such cash surrender value or 
amount of paid-up insurance shall be determined;

(fl) determining the canes, not otherwise provided for in this 
Act, in which a person not originally named as, but Who le 
eligible under this Act to be a beneficiary, may be made 
a beneficiary; and in which nn apportionment of the 
insurance money once mode may lx.* varied; ami,

other purpose for which it is deemed expedient to 
make regulations in order to carry this Act into effect. 
R S 1008 c. 18, s. 15; 4-5 George V, o. 6, s. 5, and 
Statutes of 1920.

9b. W hen an apportionment has been made, as in the next 
preceding section provided, and one or more of the persons in 

H whose favour t lie apportionment has been made, «lie in the lifetime 
| of (lie insure*!, the insure-1 may by on instrument in writ mg en- 

«iiirNil on or attucheii to the insurance contract and signed by the 
insurisl, «leclore t hat the shares formerly apport iuneil to the peraon 
or persons so -lying shall he for the bMi fit of the surviving parent 
or p in nts, child or children, or other lieneliciory of the insured 
living at the -late of the déclarai ion, or of one or more of them ins 
she b«---s lit. with the right of apportionment us hereinbefore
provo-M of eucll declaration the shares of the persons bo

dy ing shall be fur the benefit of the survivor or survivors, if any, 
of the persons in whose favor the apportionment was so made, in
equal shares if more than one. ,

3 If all the persons in w hose favour the «ieclarution has been 
marie, die in the lifetime of the insured, the insured may by en 
instrument endorse*! on or attached to the insurance contract, 
«leidnre that the uusurance money, (o) if the insure*! lie a widow, 
shall be for the U-netit of lier surviving father, mother, brother, 
sister, child or children. or oilier person dependent on her or one 
or more of them, in such proport ions a* siu? sees fit. and (5i if the 
insumi lie a spinster, shall be for the lx-nelit of her surviving 
father, mother, brother, aister or other person dependent on her, 
or one or more of them, in such proportions us she **•«*» lit

4 If the insurv-1 survives her parents and all others who may 
be her beneficiaries under this Act. the insurance money shall fall 
into and become port of the estate of the insured.

5 A duplicate of every declaration made in pursuance of this 
and the three next preceding wh?lions shall lie tiled with the 
Superin ten-lent of Insurance at the time such declaration is made. 
4-5 George V, c 6, s. 3.

9c. An insurance contract issue*! under tlie provisions of this 
Act on the life of a widow or spinster shall be terminated on the 
marriage of the insured, but the insured skill be entitled, *>n its 
termination, to receive such paid-up insurance or cash surrender 
value us may lx* determined by r«*gulation made in pursuance of 
section 15 of this Act Any paid-up policy issued in pursuiu.ee of 
this section shall be subject to the provisions of the two next pre 
ceding sections of this Act in the same manner as the original 
contract 4-5 George V, c. 6, s. 3.

10 When no apportionment is made of the insurance money 
as hcreinlx'fore provided, all persons interested shall be held to 
share equally therein It. 8., 1908, c. 18, s. 10.

11. The Minister may decline to enter into an insurance eon 
tract in unv case w here there are. in his opinion, sufficient grounds 
for liie declining to do so. H. 8., 1900, c 18, s. 11.

(g) any

eUFKBANNtJATKW DSDOCTtONa.

16 In the event of any person to whom the Civil Service 
Superannuation Act applied on the first day of April, one thousand 
eight hundred and ninety-three, taking advantage of the provisions 
of this Act. a deduction at the rate of three per centum per annum 
shall lx* made from the salary of such person towards making good 
the superannuation allowance provi*ied fur by the said Act, such 
deduction to lx* instead of the deduction of two per centum per 
annum un l one and one-quarter per centum per annum respectively 
Ht the last mentioned «late payable under the soul Act. It. 
1906, c. 18, s. 16. , ......

16a. The moneys received un«ier the provisions of this Act 
shall form part of (he Consolidate.! Revenue Fund; and the 
monuvs payable under the said provisions shall be payable out of 
the said Consolidated Revenue l uml 4-5 George V , c. 8, s. 6.

>

RESORT.

17. The -Superintendent of Insurance shall, within three 
months after the close of each fiscal year, prepare for the Minister 
a statement showing the amount received for premiums during the 
lust fiscal year for all insurance contracts entered into previous to 
the said date, the amount of all sums paid in connection therewith 
during the said period, also the number of new contracts entered 
into since the previous statement and the gross amount thereof, 
with such furl lier details and partieuiars us are deemed advisable.

2 The Minister sludl lay the said statement before Parlia­
ment within thirty days after the commencement of the session 
thereof next after the date of the said statement K. 8 , 1908, 
c 18, s. 17
Nuts. The above Act as amended applies to all contracts of 

insurance entered into whether before or after the passing of 
the amending Acts
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X. (1) The insured shall elect in Hi* application the plun on 
which the insurant* money «hull ho paid and shall, in respect of 
each beneficiary, provide that, after his death, the plun elected

(a) shall not be varied; or
(b) may be varied at the option of the beneficiary; or 
iv) may bo varied at the option of the beneficiary with 
the consent of the Minister.

(2) The election made by the insured in hie application may 
be subsequently varied by declaration of the insured endorsed 
upon or attached to the policy.

(3) A duplicate of any declaration made under subsection 
two of this regulation shall lie filed with the Minister at the time 
such declaration is made.

XI The insurance money payable under an insurance contract 
can only be dealt with by the insured to the extent authorised by 
the ( ‘ivil Service Insurance Act, and any attempted dealing there­
with by pledge, assignment or otherwise not so authorised shall 
be wholly disregarded as absolutely null and void.

REGULATIONS
Made in pursuance of Section 15 of the 

Civil Service Insurance Act

II. The words “insurance contract," "insured and insur­
ant» money" in the following regulations have the several mean­
ing# assigned to them in the second section of the said Act.

II. Insurance contracts shall be signed by, or bear the litho­
graphed or fac-simile signature of, the Minister of Hnance, and 
countersigned by the Superintendent of Insurance.

III. Should the insured cease to Iks a member of the Civil 
Service of Canada, thtn upon the surrender of his insurance contract 
after the same has been in force two yearn, two annual premiums 
or their half-yearly, quarterly or monthly equivalents having 
been paid thereon, either by deduction from salary or otherwise, 
a cash surrender value will bo paid t herufor equal to the full reserve 
thereon, calculated according to the H M. Mortality Table of the 
Institute of Actuaries of Great Britain, and a rate of interest of 
sii pur cent per annum, or a free or paid-up insurance contract will 
Ik* issued in lieu thereof for an amount calculated according to the 
said table and rate of interest, which the said reserve applied as 
a single premium will purchase, payable at the death of the 
insured.

XII Self-destruction of the insured within two years from the 
date of an insurance contract is a risk which will not be assumed 
by the Government in such contract Should the insured die 
from such cause within the said period the amount payable under 
such insurance contract shall be the reserve thereon calculated 
at in regulation No III.

i
XIII Any person entitled to take the benefit of the said Civil 

Service Insurance Act will be furnished with a copy of the neces­
sary form of application ami the name of a medicul examiner upon 
his applying therefor to the Superintendent of Insurance.

XIV. The medical examiner's fee for examination and certifi­
cate shall tie paid by the applicant. and upon his failure to pay the 
same, it may tie paid by the Minister of finance und deducted 
from the salary of the applicant.

XV. Such medicul examiner shall not deliver his certificate 
to the applicant, but shall forward the same direct u> the Super­
intendent of Insurance. Should such medical examiner, in Ills 
certificate, recommend, without qualification, the acceptance of 
the risk, the insurance contract may be at once drawn up und 
issued in accordance with the application; but in the event of 
such medicul examiner failing to recommend, without qualifica­
tion, the acceptance of such risk, then the report mid certificate 
of such medical examiner shall be referred to such medical prac­
titioner at the City of Ottawa, as medical referee, as may be fur 
that purpose designated by the Minister of finance, and the risk 
,-luill be accepted or declined us shall lie recommended by such 
medical referee. In every such case the fee of the madicul referee 
aforesaid shall lie paid by the applicant, and upon hts failure to 
make such payment upon being notified of the amount of such fee 
and to whom the same is payable, the said medical referee s fee 
may be paid by tiw Minister of Finance and deducted from the 
salary payable to such applicant

XVI. The fees payable to a medical examiner and medical 
referee under the two preceding regulations shall be paid before 
any insurance contract is issued

IV. In the event of the marriage of an insured widow or 11 
spinster, the contract shall be terminated, hut tin* insured shall 
Im* entitled to receive, on the surrender of the contract within two 
months after the date of termination, a cash surrender value theri­
tor equal to the full net premium reserve therein calculated ns at 
the date of termination according to the H. M Mortality 1 able 
of the Institute <if Actuaries of Great Britain, und u rate of interest 
of six |K-r cent per annum, or in lieu thereof, a free or paid-up 
insurance contract for an amount, calculate»! according to t he said 
table and rule of interest, which the said reserve applied us a 
single premium will purchase, payable at the death of the insured

the insured during the continuance of his contract 
desire to name as a beneficiary thereunder any person not thereto­
fore named as a beneficiary, he may with the approval of the 
Minister, name such person us a beneficiary in addition to the 
person or iiersons tlieretofore muuod as beneficiaries, prov ided that 
the person so named is eligible under the provisions of the < ml 
Service Insunince Act to lx* a beneficiary.

V. Should
i1

death and age of the insured, unless such proof of age shall hay 
been previously given If previously (tiven, the age rosy be 
admitted by writing endorsed upon the insurance contract signed 
by the persons authorised by these regulations to sign an insurance 
contract.

VII. If the age of the insured he understate*! in an application 
for an insurance contract, t he amount payable under such contract 
shall lie the amount which bears the same ratio to the sum assure. I 
which the premium proper to the age state*i of the insured bears 
to the premium proper to the actual age of the insured, the stated 
age and the actual age being both taken as at the date of the 
insurance contract. The premium proix-r in this regulation 
referred to is the net annual premium shown by tiie mortality 

< table mention»**! in regulation No. Ill, the rate of interest being 
l1 * 1

VIII. The age of the insured at his birthday nearest the »lute 
of an insurance contract shall he taken to be his age for t he purpose 
of fixing and determining the premium payable by the insure I 
under such insurance contract

(1) The insurance money, or the portion thereof to which 
any beneficiary u> entitled, shall at the option of the injured be 
payable in one* sum *>r in whole or in part as an annuit y -certain 
for u term of years; or in whole or m part as a life annuity to the 
beneficiary; or in wluile or in part as an annuity guaranty** 1 fur 
five. ten. f'lftwn or twenty years and payable thereafter so king as 
the beneficiary may live.

(2) The amount of the annual payment under each of tin* 
areiuity pLms livreinlx'fore mention».**! shall be as shown in the 
schedule attuelied to t luise regulations

IX
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6 years.

$ eta.
67

98
17
39

' 1

68

23
51
7»

37
69
U2
37
73
12
51

36

29
78

62
37

54

10 year». 

$ eta.

15 year».

I eta.
29 94

9730

13
27
44
64

28 KB
1063

79 16
61

33 k7
13

17
9115

73 17

33
71» 01

36
17 72
68

■
u22

7370
17

71
25 11

20 years.

• eta. 
45 47 
45 52 
45 00 
45 71
45 85 
40 02
46 21 
46 41 
40 62
46 84
47 07 
47 30 
47 63
47 77
48 01 
48 25
48 49 
46 74
49 00 
49 27 
49 55
49 84
50 14 
50 45
50 77
51 10 
61 «3
51 78
52 14 
52 51
52 90
53 29
53 69
54 11

Annual 
I natal meat

payable 
■luring 
lifetime 

c( Payee.

I
70
72

89

. »

95
20
V,
73

58

16
46

It
40
83

41
90
42

10
7i

Annual Inatal ment, puy able during lifetime 
of Payee, guaranteed, for

SCHEDULE
TO THE REGULATIONS on Pages 8 and 9

TABLES OF INSTALMENT DEATH BENEFITS

The sum assured, or any part thereof, may, in the case of a 
personal payee, in lieu ol payment in one sum, be paid either (1) 
in equal annual instalments for any term us shown in Table A 
below, or i2) in equal annual instalments guaranteed for live, 
ten, fifteen or twenty years, and as long thereafter as the payee 
may survive, or payable for life, as shown in Table U below. The 
instalments shown in the following Tables are based on u sum 
assured of 11.000. Fur larger sums assured the instalments will 
be proportionate.

Table A.

ofAmount of 
Annual 

Instalment.

Term
Annual

Instalment.
ol

Instal­
ments

6 eta.
54

1 eta. 
509 81 
340 49 
204 89 
215 99 
183 43 
160 20 
142 81

118 65 
109 76

72

65
16
88
70

Term
■ -I

Instal­
ments.

Amount of 
Annual 

Instalment.

6 eta
102 45 

VO 29 
91 02 
66 48 
82 52 
79 04 
75 95
73 21
70 75 
08 54

Term
ol

Instal­
ments

12 years
13 “
14 “
15 “
10 “
17 “
18 "
19 “
20 “
21 “

Annual
Instalment Annual Instalment,payable during lifetime 
payable of Payee, guaranteed for
during------------------------------------------------------------------- —

lifetime
of Payee. 5 years. 10 years. 15 years 20 years.

'Age
of

Payee,

•Age 
' I

Pm

i| ’Age last birthday when the first instalment falls due.

Nora.—The first instalment, under either table, will fall due 
I on acceptance of proof of claim.

L
u

Table B—Continued.

Table B

1

‘i

'

■

I u

I .1

2

I I

I I

t

l

**
*£

**
*-

£»

^c
c«

-4
0>

o
>*

c:k
: I

:::
:::

::

33
33

33
33

33
33

33
33

Sg
$S

g$
53

gS
88

SS
eS

S2
§3

8S
S5

58
Sg

SS
Xr

33
33

3î
î3

33
$£

g,
2î

SÊ
5E

3È
=3

85
6£

§3
55

8ë
§§

$S
SS

§8
SS

8ë
SÊ

g$
ff

g$
S$

$$
$$

88
S$

$S
SS

2S
33

53
35

i3
32

38
$5

S8
88

S$
52

S8
$S

$5
5§

S”
t6

8S
g5

:2
£S

£S
8g

S$
S$

£3
33

33
88

$5
38

$8
$8

S$
8S

8$
5S

S3
35

8S
|

5i
iiE

EE
iiS

i$
Ei

g$
$S

S8
$$

^2
:3

y3
33

33
3S

5$
88

SS
S£

iS
SS

S;
5”

 

Êî
ÿg

S 5
S3

8i
',7

££
33

33
33

32
£I

S*
§8

s=
i£

i2
S:

£3
3£

2g
£g

g3
?g

SS
S«

 ?

SS
Sg
Ss
SS
iS
gS
is
ci
iS
ss
sg
ss
sB
sa
as
sa
ss
se
ss
ss
BB
sg
gs
ss
*

sli
33

5i
gi

EE
E3

E5
E§

$£
5£

S$
g$

Sg
33

33
33

88
S§

S2
8S

22
S8

$$
0

Sl
s3

2S
SS

82
28

28
£8

gS
88

SS
SS

*È
38

Së
Ê8

Ê8
SS

SS
SS

iS
88

5S
88

S!
F

g8
8£

£g
23

33
33

S3
S2

3S
83

88
88

SM
SS

5S
S8

SR
5S

S5
SS

88
Sf

i£
SS

82
S8

8^
2s

ë^
88

ëî
ï8

8S
8g

Sg
SS

55
5^

55
S5

«o
B*

,o
.o
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0 71
0 74
U 77
0 HU
u 83
U Vi
0 88
U 01
0 08
U 06
U 00
1 02
1 Uii

1 II
1 17
1 21
1 26
1 80
1 85
1 41
1 46

1 58
1 64
1 71
1 78
1 86

" I

24
84
46

70
84
00
14
81
I 1
68
80
11

4 85

$ cl ». I et*.I cte.

1 41

1 54

1.66

1 72
i ;;
I K 2
î 86
l oi
1 07
2 02

2 14

2 27
2 84
2 41

2 64

2 81

2 08
3 09
3 19
■ I u
3 42

■ A
367
3 KO
3 04
4 08
4 22
4 38
4 54
l . i
4 KO
5 08
5 28
5 49
5 71 
5 05
6 19

TABLE OF PREMIUM RATES

Monthly premiums, per |1,000 insurance, 
payable.

For i «u i "i Until For
20 age life,

year». 65

Single
Age. premium

.15»
insurance.

15in
years, years

12
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__

__
__

__
__

__
—

 „ —
^ —

 ~ 
—

ee
ce

ce
ee

ce
-t

 *.
 »

. C
~ 

C»
 

I- 
^ 

, 
, -

 , , 
,

$£
2£

5C
fc

i£
5M

Sa
i8

SS
=ï

^__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
CO

gs
gs

SÊ
SÊ

Së
îÊ

Eë
-ir

gâ
SS

S :
■ t-

,- 
—

—
 —

 —
 —

 i —
 - —

 --
 —

 -*
 —

 -*
 —

 - **
r8

5S
iB

6l
£#

i=
$$

w
$S

8Ê
SS

ilî
b$

$S
S5

S8
jR

sE
s5

iS
iÈ
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CIVIL SERVICE

INSURANCE ACT
I

AS AMENDED BY 
4-5 GEORGE V, C. 6 ; AND BY THE 

STATUTES OF 1920

REGULATIONS
MADE IN PURSUANCE OF SECTION 15 

THEREOF

TABLES OF INSTALMENT DEATH BENE­
FITS IN LIEU OF PAYMENT IN 

ONE LUMP SUM

AND

TABLE OF PREMIUM RATES

Compiled by

THE DEPARTMENT OF INSURANCE 
OTTAWA, ONTARIO
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IMPORTANT INFORMATION

The Civil Service Insurance scheme is a system 
of life insurance provided by the Government of 
( 'anada for its permanent employees. (See Section j 

5 of the Act.)
When the insured is a married man or a widower 

with children, the beneficiary or beneficiaries must 
be wife or children or both. (See Section 6 of the 
Act.)

When the insured is an unmarried man, or is 
a widower without children, the beneficiary or bene­
ficiaries must be either his “ Future Wife ” or his 
“ Future Wife and Children The name of a 
parent or other relative in 
mitted. If the insured dies unmarried, or a widower 
without children, the insurance money shall fall into 
and become part of his estate and may be disposed 
of by Will. (See Sectien 7 of the Act.)

such a case is not per-
CONTENTS

Page
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The Civil Service Insurance"Art.......................

Regulations made in pursuance of Section 15 
of the Civil Service Insurance Act............

Tables of I instalment Death Benefits................

Table of Premium Rates...................................

3

of insurance may be issued in even5 Amounts
thousands from a minimum of one thousand dollars 
to a maximum of ten thousand dollars. (See Section8

|| IS of the Act.)
Monthly deductions from salary provide 

premium payments.
Members of the Service who are under Super­

annuation Fund No. 1, will, upon being insured, be 
required to pay three per cent superannuation in- 

cent which they now pay. (See

10

12

stead of two per 
Section 16 of the Act.)

be continued in force after theA policy may 
insured leaves the Service, provided the premiums 

as they fall due.paid promptlyare
lu lieu of payment in one sum, a death claim, 

or any part thereof, may be paid in equal annual 
shown in the Tables of Instalmentinstalments as 

Death Benefits, on pages 10 and 11.
under Table A, on page 10, is 

selected the annual instalments will cease at the
If payment

3
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SHOUT TITLE.

I. This Act may be cited ue the Civil Service Insurance Act. 
R. 8.', 1006, o. 18, B. 1.

INTERPRETATION

2 In thus Act, unless the context otherwise requires,—
(a) Minister’ means the Minister of Finance;
(b) •insurance contract' means any contract whereby, 

under the authority of this Act, the Minister contracts 
with any person for the payment of a certain sum of 
money to be made upon the death of suchperson;

(o) 'the insured' means any person so contracting with the

(d) insuranoe money’ moans the amount 
be paid by the Minister. R. 8-, 1608.

so contracted to 
o. lb, s. 2,

b£SE£=PSk
death, whether by the same wife or by different wives. R. b.,
1906, o. 18, s. if.

ADMINISTRATION.

INSURANCE CONTRACTS

! for the payment of a certain sum of moiujy to be made upon the 
death of such person. R. 8., 1906, o. lb, 8. 5; 4-8 George , •

8 insured is a married man or u widower with
! children the insurance contract shall be for the benefit of his wife, 

orof his wife and children, or of his wife and some one or more of 
his children, or of Ins children only, or of some one or more of them, 
and when the insurance c ontract is effected for the U-neht of more 
than one, the insured may apportion tlie msuranev money among 
them as he deems proper R. 8., 1906, c. 18, s. 6.

7 When the insured is an unmarried man. the insurance con- jl

MM
ra skate!; - SSraffic \
children the insurance money shall fall into and become part of his 
estate. R 5 , 1906, c 18, s. 7.

majf b^SR*^P^^ ,̂^^raliiS^ 
dXd tlïïreon or annexed thereto and signed by the insured. 
It. 8,1606, c. 18, ». 8.

5

>

CHAPTER 18 OF THE REVISED STATUTES 
OF CANADA, 1906,

As amended by 4-5 George V, C. 6, and by 
the Statutes of 1920.

An Act respecting Government Civil 
Service Insurance.

.

f

end of the term of years chosen. For example, if a 
policy for $1,000 is payable under Table A in five 
instalments, the benefit will absolutely terminate 
when the five payments have been made. Tin- 
payments will be made to the beneficiary if alive. 
If the beneficiary dies before the five payments un­
completed, the remaining payments will be made 
to the beneficiary's estate.

If payment under the column headed “Annual 
Instalment payable during lifetime of Payee ” under 
Table B, on pages 10 and 11, is selected the pay­
ment of the annual instalments will absolutely 
terminate upon tin- death of the beneficiary.

If payment under the other columns of Table 
B, on pages 10 and 11, is selected the payment of 
the annual instalments will continue as long us the 
beneficiary lives; but if the beneficiary dies before 
the end of the term of years chosen, the remaining 
payments for the term will be mode to the beneficiary's 
estate. For example, if a policy for $1,000 is payable 
in annual instalments during the lifetime of tin- bene­
ficiary, guaranteed for five years, the benefit will 
continue for the lifetime of the beneficiary ; but if 
the beneficiary should die after three payments have 
been made, the remaining two payments will be 
made to the beneficiary's estate and the benefit will 
thereupon absolutely terminate.

Read the Act and Regulations carefully.

I
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12. The Minister shall cause tables to be constructed filing 
the premiums to be paid by the insured to the Minister as the 
consideration for such insurance contracts, and also nil other tables 
necessary for the carrying out of the provisions of this Act.

2. All such tallies shall be baaed on the H. M. Mortality Table 
of the Institute of Actuaries of Great Britain, and on a rate of 
interest of si* per centum per annum, no allowance being made for 
expenses.

3. Such tables shall be framed so that, the premium to obtain 
an insurance contract may he paid in one sum, or in annual, semi­
annual, quarterly, or monthly instalments, and either during the 
life of the insured or during a limited period. R.8., 1906, c. 18, 
e. 12.

13 The minimum and maximum amounts payable at death 
which may be contracted for under this Act. shall bo one thousand 
dollars ami ten thousand dollars, respectively. IV 8., 1906, c 18, 
s. 13; 4-5 George V, c. 6, s. 4, and Statutes of 1920.

14. Every applicant for insurance shall furnish with his appli­
cation a medical certificate In such form os is prescribed by the 
Minister. R. 8., 1906, c. 18, s. 14.

15 The Governor in Council may, for the purposes of this 
Act, from time to time make regulations for,—

(a) regulating the mode and form of making contracts;
(b) prescribing the mode of proving the age, identity, and the 

existence or death of persons;
(c) prescribing the mode of paying money in connection with 

insurance contracts;
(cl) providing for the payment of the insurance money as an 

annuity fora term of years certain or for the lifetime of the 
beneficiary or beneficiaries, or otherwise;

(d) dispensing with the production of probat»? of a will or 
letters of administration, either generally or in asy par­
ticular class of cases;

(e) prescribing the accounts to be kept and their manage­
ment; . „ ,

U) determining beforehand the cases or classes of cases in 
which an insurance contract may be surrendered and a 
cash surrender value paid therefor, or a free or paid-up 
insurance contract issued instead thereof, and for preecrib- 
ing tlu* manner in which such cash surrender value or 
amount of paid-up insurance shall be determined;

(fl) determining the cas»1#, not otherwise provided for in this 
Act, in which a person not originally named as, but who m 
eligible under this Act to be a beneficiary, may be made 
a beneficiary; and in which an apportionment of the 
insurance money once made may be varied; and,

'g) any other purpose for which it is deemed expedient to 
make regulations in order to carry this Act into effect. 

IV 8 1906 c. 18, s. 16; 4-5 George V, o. 6, s. 5, and 
Statutes of 1920.

erSBBANNÜATIO/f DEDUCTIONS.

16 In the event of any person to whom the Civil Service 
Superannuation A<*t applied on the first day of April, one thousand 
eight hundred and ninety-three, taking advantage of the provisions 
of thi# Act, a deduction at the rate of three per centum per annum 
shall fa* made from tin- salary of such person towards making good 
tin* superannuation allowance provided for by the said Act, such 
deduction to lie instead of the deduction of two per oentum per 
annum and one and one-quarter per centum per annum respectively 
at the last mentioned mite payable under the anid Act. IV 8.,

n 16a The money# received under the provisions ol this Act
shall form part of the Consolidated Revenue Fund, and the 
moneys payable under the said provisions shall be payable out of 
the said Consolidated Revenue Fund 4-5 George V, c. 6, s. 6.

hi. filler

17. The Superintendent of Insurance shall, within three 
mont lis after the close of each fiscal year, prepare for the Munster 
a statement showing the amount received for premiums during the 
lust fiscal year for all insurance contracts entered into previous to 
the «aid date, the amount of all sums paid in connection therewith 
during the said period, also the number of new contracts entered 
into suive the previous statement and the gross amount thereof, 
with each further details and particulars as are deemed advisable.

2. The Minister shall lay the said statement before Parlia­
ment within thirty days after tlie commencement of the seesioo 
thereof next after the date of the said statement. R. 8., 1906, 
c. 18, s 17.
Note.-The above Act as amended applies to all contracts of 

insurance entered into whether before or after the passing of 
the amending Acts

7

ti, Whore an apportionment has been made us hereinbefore 
provided, and one or more of the persons in whose favour the 
apportionment has lawn made, die in the lifetime of the insured, 
the insured may, by an instrument in writing endorsed on or 
attached to the insurance contract, declare that the shares former 
ly apportioned to the per* ms so dying shall lx? for the liencfitof the 
wife and children of t he insured, nr of one or more of them, as he 
sees lit.

2 In default of such declaration the shares of the persons so 
dying shall be for the benefit of the survivor) or survivors of the 
persons in whose favour the apportionment was so made, in equal 
shares if more than one.

3 If all the persons ho entitled die in the lifetime of the insured, 
the insured may by an inst ruinent in writing endorsed on or attached 
to the insurance contract, declare that the insurance money sluill 
be for the lienefit of his wife, if living, or of his surviving children, 
i( any, or some one or more of them, or of his wife and children, or 
of his w ife anil someone or more of his children, in such proportions 
as he sees fit. and in default of such declaration, the insurance shall 
Im- for t he benefit of his wife, if living, uml of his children, if any, in 
equal shares.

4 If the insured survives his wife anti all his children the 
insurance money shall fall into and bec une part of the estate of the 
Insured. IV 8., 1906, o. 18, s. 9; 4-5 George V, c. 6, a. 2,

9a. When the insurutl is a widow, the insurance contract shall 
lx* for the benefit of her father, mother, brother, sister, child or 
children or other person dependent on her, or one or more of them

2 When the insured is a spinster, the insurance contract shall 
be for the lienefit of her father, mother, brother, sister or other 
person dependent on her, or one or more of them.

3. When the insurance contract is for the Iwnefit of more tliun 
one, the insured may apportion the insurance money among them 
in such manner us she sins fit, and such apportionment may be 
made in the* insurance contract or by a declaration endorsed there­
on or uttached thereto and signed by the insured. 4-5 George V, 
c. 6, s. 3.

Vh When an apportionment ha» I wen made, as in the next 
preceding section provided, and one or more of the persons in 
whose favour the apportionment has been made, die in the lifetime 
of the insured, the insured may by an instrument in writing en­
dorsed on or attached to the insurance contract and signed by the 

red, declare I hat the shares formerly apportioned to the person 
or person# so dying shall be for the lienctit of the surviving parent 
or parents, child or children, or other Is-neficiary of the insured 
living at the «late of the declaration, or of one or more of them ae 
she sees tit. with the right of apportionment as hereinbefore 
provided.

2. In default of such declaration the shares of the persons so 
dying shall be for the benefit of the survivor or survivors, U any, 
of the persons in whose favor the apportionment was so made, m 
equal shares if more than one.

3. If nil the persons in whose favour the declaration has Ixxjn 
mails, die in the lifetime of the insured, the insured may by an 
instrument endorsed on or attached to the insurance contract, 
declare that the insurance money, (ui if the insured be a widow, 
shall lie fur the lienefit of her surviving father, mother, brother, 
sister, child or children, or otlier person dependent on her or one 
or more of them, in such proportions as she sees fit, and (b) if the 
insured lie a spinster, shall be for the lienefit of her surviving 
father, mother, brother, sister or other person dependent on her, 
or one or more of them, in such proportions as she sees fit

4 If the insured survives her parents and all others who may 
fie her beneficiaries under this Act. the insurance money shall fall 
into ami become part of the estate «>f the insured

5 A duplicate of every declaration made in pursuance of this 
mid the three next preceding sections shall be tiled with the 
Superintendent of Insurance at the time such declaration is made. 
4-5 George V, c 6, s. 3.

8c. An insurance contract issued under the provisions of this 
Act on the life of a widow or spinster shall lie terminated on the 
marriage of the insured, but the insured sluill be entitled, on its 
termination, to receive such paid-up insurance or cash surrender 
value as may be determined by regulation made in pursuance of 
section 15 of this Act. Any paid-up policy issued in pursuance of 
this section sluill be subject to the provisions of the two next pre­
ceding sections of this Act in the same manner as the original 
contract. 4-5 George V, c 6, s. 3.

!

■ .

10. When no apportionment is made of the insurance money 
us hereinbefore provided, all persons interested tdiall be held to 
sliare equally therein R. 8., 1906, c 18, s. 10

11 The M:nister may decline to enter into an insurance tom- 
tract in any case where then- are, in his opinion, sufficient ground# 
for his declining to do so R 8., 1906, c 18, s. 11.

6
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X (1) The insured shall elect in his application the plan on 
ahull be paid and shall, in respect of 

his death, the plan electedREGULATIONS whicli the insurance money 
each beneficiary, provide that, after 

pi) shall not be varied; or
(b) may be varied at the option of the beneficiary; or
(c) may be varied at the option of the beneficiary with 
the consent of the Minister.

(2) The election made by the insured in his application may 
be subsequently varied by declaration of the insured endorsed 
upon or attached to the policy.

(8) A duplicate of any declaration made under subsection 
two of tins regulation shall be filed with the Minister at the time 
suoh declaration is made.

XI The insurance money payable under an insurance contract 
can only be dealt with by the insured to the extent authorised by 
the ( 'ivil Service Insurance Act, and any attempted dealing •here­
with by pledge, assignment or otherwise not so authorised shall 
be wholly disregarded as absolutely null and void.

Made in pursuance of Section 15 of the 
Civil Service Insurance Act

I The words "insurance contract," "insured" and "insur­
ance money" in the following regulations have the several mean­
ings assigned to them in the second section of the said Act.

II Insurance contracts shall be signed by, or bear the litho­
graphed or fac-similé signature of, the Minister of finance, and 
countersigned by the Superintendent of Insurance.

III. Should the insured cease to be a member of the Civil 
Service of ( 'anada, then upon the surrender of Ins insurance contract 
idler the same has been in force two gears, two «innuid premiums

Institute of Actuaries of Great Britain, and a rate of interest of 
six per cent per annum, or a free or paid-up insurance contract will 
Ik- issued in lieu thereof for im amount calculated according to the

insured.

I

XII. Self-destruction of the insured within two years from the 
date of an insurance contract is a risk which will not l*« assumed 
by the Government in such contract. Should the insured die 
from such cause within the said period the amount payable under 
such insurance contract shall be the reserve thereon calculated 
a.: in regulation No. III.

XIII Any person entitled to take the benefit of the said Civil 
Insurance Act will be furnished with a copy of the neces­

sary form of application and the name of u medical examiner upon 
bis applying therefor to the Superintendent of Insurunee

XIV. The medical examiner's fee for examinât ion and cert ifi­
le shall be paid by the applicant, and upon hie failure to pay the

same, it may be paid by the Minister of Finance and deducted 
from the salary of the applicant.

XV. Such medical examiner shall not deliver his certificate 
to the applicant , but shall forward the same direct to the Super­
intendent of Insurance Should such medical examiner, in his 
certificate, recommend, without qualification, the acceptance of 
the risk, the insurance contract may be at once drawn up and 
issued m accordance with the application; but in the event of 
such medical examiner failing to recommend, without qualifica­
tion, the acceptance of such risk, then the r-yprt ami certificate 
of such medical examiner shall be referred to such medical prae- 
t,iinner at the City of Ottawa, as medical referee, as may be for 
that purpose designated by the Minister of Finance, and the risk 
shall be accepted or declined ua shall be recommended by such 
medicul referee In every suoli cast- the fee of the medical referee 
aforesaid shall be paid by the applicant, and upon his failure to 
make such payment upon being notified of the amount of each fee 
and to whom the same is payable, the said medical referee » fee 
may b© paid by th© Muiiptvr of t inane© and deducted Ironi the 
salary payable to such applicant.

mamam ;«l.iïrSrl.3wr.if

c:i

\ should the insured during the continuance of bis contracteeSBffl
Service Insurance Act to be a bonehcuiry.

sSEaSSsrS
contract

XVI The fees payable to a medical examiner and medical 
referee under the two preceding regulations shall be paid before 
any insurance contract is issued

VII If the age of the insured be understated in an application 
' for an insurance contractât he amount payaWeunder^uch^

tot lie premium proj**r to the actual age of the insured, the stuted 

six per cent as therein mentioned.
VIII The uge of the insured at bis birthday nearest t he dale 

under such insurance contract.

5 £& ‘îüïïî
the beneficiary may live.

2) The amount of the annual payment under each of the 
; annuity plans I icrein before mentioned slmll be m shown m the 

schedule attached to thune regulation*I_ _ _ J
98
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'tr

Payee.

Term
of

Instal­
ments

Table B.

Annual
Instalment

Annual Instalment, payable during lifetime 
of Payee, guaranteed for

payable 
• luring 

lifetime 
i f Payee. 20 years.5 years. 10 years. 15 years.

I eta.
45 94
45 «7
46 03 
46 13 
46 27 
46 44 
46 64
46 S6
47 10 
47 36 
47 61 
47 67 
46 13 
46 39 
46 66 
46 91 
49 17 
49 45
49 74
50 04 
50 35
50 67
51 01
51 36
61 72
52 09
62 46
52 66
53 30
53 73
54 17
54 63
55 II 
55 59

t eta.
45 47
45 52 
45 60

| eta. 
46 29 
46 30 
46 36 
46 46 
46 62
46 82
47 04 
47 26 
47 53
47 79
48 06 
46 33
48 61
49 89 
49 17 
49 45
49 73
50 02 
50 33 
50 65
50 98
51 33 
61 70
52 08 
52 47
52 68
53 31
53 76
54 22 
54 70 
65 20 
65 71 
56 25 
56 80

f eta. 
46 67 
46 68 
46 73 
46 83
46 96
47 17 
47 39 
47 63
47 88
48 14 
48 41
48 68 
46 96
49 23 
49 51
49 79
50 07 
50 37
50 69
51 02 
51 37
51 73
52 12

52 93
53 36
53 62
64 29
54 78
65 29 
65 82 
56 37
56 95
57 54

» eta. 
46 70 
46 72 
46 78
46 69
47 05 
47 24 
47 46 
47 70
47 95
48 20 
46 46
48 73
49 01 
49 29 
49 58
49 87
50 16 
50 46
50 78
51 11 
51 46
51 83
52 21 
62 61
53 03 
53 47
53 93
54 41 
64 90
55 42
55 96
56 52
57 10 
67 71

45 71
45 85
46 02 
46 21 
46 41 
46 62
46 84
47 07 
47 30 
47 53
47 77 
4b 01
48 25 
48 49
48 74
49 00 
49 27
49 55 
4M 84
50 14 
50 45
50 77
51 10 
51 43
51 78
52 14 
52 51
52 90
53 29 
53 69
M h

Amount of 
Annual 

Instalment.

6 eta. 
609 81 
346 49 
264 89 
215 99 
183 43 
160 20 
142 81 
129 32 
118 55 
109 70

Term Amount of 
uf Annual 

Instalment.Instal­
ments

TABLES OF INSTALMENT DEATH BENEFITS

The aum assured, or any part thereof, may, in the ease of a 
personal payee, in lieu of payment in one sum, be paid either (l) 
in equal annual instalments for any term us shown ini Table A 
below, ur (2) in equal annual instalments guaranteed for live, 

fifteen or twenty years, and as long thereafter as the payee 
may survive, or pavable for life, as shown in 1 able II below I he 
instalments ahown in the following Tables are based on a sum 
assured of 11.000. For larger sums assured the instalments will 
be proportionate.

ten,

Table A

•Age lust birthday when the first instalment falls due.

Note.—The first instalment, under either table, will fall due 
on acceptance of proof of claim.

II

Table B—Continued.

Annual
Instalment Annual Instalment,payable during lifetime 

of Payee, guaranteed for
•Age

"I payable 
during 
lifetime

of Payee. 6 years 10 years. 15 years 20 yearn.

Payee.

1

SCHEDULE
TO THE REGULATIONS on Pages 8 and 9

10

1

Amount of 
Annual 

Instalment.

Term
of

Instal­
ments.

8 eta.
102 45 
96 29 
91 02 
86 46 
82 52 
79 04 
75 95
73 21
70 75 
66 64
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TABLE OF PREMIUM RATES

r $1,000 insurance,Monthly premiums, per 
payable.tiingle

premium
per

11,000
insurance.

Age. Until
atn

ForForForFor life201610
years, years.

$ cts.$ cts.$ cte.$ cte. $ cts.$ its.

0 710 71 
0 7fi

0 till1 11 1 OH120 40 
131 60 
130 58 
141 41 
146 84 
140 70 
153 33 
166 85 
100 52 
104 50 
168 85 
173 60 
17* 42 
1H3 40 
188 08 
104 01 
100 47 
205 14 
211 06 
217 23 
223 07 
230 33 
237 20 
244 20 
251 62 
260 25 
267 20 
275 70 
284 56 
203 77 
303 35

15 0 .11 13I I i10 0 770 78I -II1 181 5417 0 HO0 H21 051 6018 0 830 851 081 261 0510 0 800 871 111 301 0020 0 880 'JO1 33 ! 1 14
1 36

1 7321 0 910 931 171 7722 0 930 05 
0 98

1 201 82 1 1023 0 961 23i 131 *024 1 02 0 991 20i 171 0125 1 021 051 61 1 301 07
1 0600I 1402
1 001 131 01 1 3828 1 li1 181 421 05 

1 70
1429 I 17I 4730 1 211 271 7527

1 32 1 201 8113 1 371 611 Hfl41
I 4 i1 061 924834

I 411 40I M1 9856
1 461 66.2 0464■ 1 521 631 832 It
1 581 70 

1 76
i M2 1838 1 641 052 250030

1 711 872 022 332 0940
12 093 00 2 40II
12 172 ■!'«3 1042

2 263 30 2 5843
2 08 2 34 2 303 4244 2 442 783 6445

307 2 ss 2 54
3 80 I 2 90 i 2 04
3 94 '311 2 75
4 06 3 2 Hi

2 5031346
47

2 0348 3 1340
3 352 064 22354
3 004 3351

4 54 
4 71

352
4 23336053

34 60401>4
5 0845 Oh41455

42756
5 4057
5 71- 4

*69
6 1948060
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CIVIL SERVICE 
REGULATIONS

PREPARED BY THE CIVIL SERVICE COMMISSION 
UNDER AUTHORITY OF SECTION 4 (Subsbction 2) 
AND SECTION 37 OF THE CIVIL SERVICE ACT, AS 
AMENDED. AND APPROVED BY HIS EXCELLENCY 

THE GOVERNOR GENERAL IN COUNCIL

*

OTTAWA: F. A. ACLAND
FBINTBK TO TUB KING’S MOST KXCKLLKNT MAJESTY
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AMENDMENTS TO REGULATIONS

(SERIES No. 2)

73 " Retiring leave may be granted by the Commission, on the recommendation 
of the deputy head of the department to permanent employees ^r a period equ^ to 
the unexpended portion of the employee’s accrued sick and special leave, not, how 
ever, to exceed sixty days, except in the special eases outlined below, and to expire 
automatically should the retiring employee be re-employed m the Service.

In the case of persons who are ^“B/eRred derU^pr ovisions of «î’e
annuution and ^ru’immitioii’ Act,' 1924,’the maximum amount of retiring leave
Civil Service 
which may be granted shall be as follows :—

To those who have served continuously for at least ten years and not more 
than fifteen years—three calendar months.

To those who have served continuously for at least fifteen years and not 
more than twenty years—four calendar months.

To those who have served continuously for at least twenty years and not 
than twenty-five years—five calendar months.

To those who have served continuously for at least twenty five years— 
six calendar months.

more

retired for inefficiency orRetiring leave shall not be grunted to persons who are 
misconduct ”. (P.C. 3/08, January 22nd, 1925).
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AMENDMENTS TO REGULATIONS

(SERIES No. 1)

33. The Commission may select for any office or employment any iterson who is 
a successful coniiietitor for higher office or employment ; provided that such person 
relinquishes his claim to appointment in the higher grade ; and provided that no sueh 
selection shall 1m- made to the prejudice of any person on the list of successful com­
petitors for such lower office or employment. (P.(\ 18/1441, August ‘2d. 11*24.)

53. Where an employee recommended for transfer under Section 52 of these 
regulations is receiving a salary greater than the maximum coiii|)ensutioii of the class 
to which he is to be transferred, his salary, after transfer, shall he the maximum salary 
of his new class, or sueh rate within the range of said class as may la; mutually satis­
factory to the Commission, the Department, and the employee. Where such employee 
is receiving less than the maximum of the new class, his salary shall be determined 
as under Section 51. (I\(\ 10/185, February 2nd, 11124.)

75. Vacation leave may In- carried over to another year on the approval of the 
Deputy Head of the Department when the public interest does not suffer thereby ; 
but it shall not be carried over for more than one year, and the vacation leave for 
these two years must Ik- taken before the second fiscal year is ended or balance thereof 
will lapse. Provided, that in the case of employees in outlying districts where the 
geographical conditions are such as to render such action necessary, vacation leave 

be allowed to accumulate until such time as the Department is prepared to allowmay
the full amount to be taken. (P.C. 17/1441, August 2d, 1924.)

83 (,i). An employee who has not reached the maximum of his class and who is 
promoted to a higher class shall be considered eligible for salary increase on the «late 

which it would have fallen due prior to promotion provided that the said promotion 
has not given him an increase equal to or greater than his old rate of increase. If an 
increase is received in connection with promotion which is equal to or greater than 
the rate of increase in the former class, such employee shall not be considered eligible 
for salary increase until the then or next ensuing quarterly date one year from the 
date of promotion. (P.C. 10/185, February 2nd, 1924.)

(h) An employee who has reached the maximum of his class and is afterwards 
promoted to a higher «-lass shall not be considered eligible for salary increase until the 
thi'ii or next ensuing quarterly «late one year from the date of promotion, notwith­
standing the fact that lie may not have received any salary increase for one or more 

previously. (P.C. 10/185, February 2nd, 1924.)

• m

years
84 (h). Su|M*rnumornry employees shall not 1m* considered eligible tor annual in- 

under the provisions of Section 45b. sub-section 3. (P.C. 10/1441, Augustcreases
12ti, 1924.)
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AMENDMENTS TO REGULATIONS

(SEMES No. 4)

7f>. Vacation leave must be taken during the year in which it is earned, except 
m the ease of employees in outlying districts where the geographical conditions render 
it, impossible to take leave each year, in which eases it may be allowed to accumulate 
until such time as the department is prepared to allow the full amount to l>e taken. 
Exception may also be made in cases where the exigencies of the public service have 
made it impossible or inexpedient for the department to grant annual leave to an 
employee. In such cases the deputy head shall request the employee in writing to 
forego his leave for one year, and shall give him authority to carry all or a portion of 
said leave over to the next fiscal year, but the leave carried over must be taken in the 
succeeding year together with the leave for the year to which it has been transferred ; 
providing that if, in the opinion of the Civil Service Commission, certain cases merit 
more generous treatment, provision therefor may be made by the Governor General 
in Council on the recommendation of the Commission.

(P.C\ 32/2242, January 4th, 1926.)

!

<>

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AFF
A

Tx
S 

A
FF

A
IR

ES
 IND

IE
N

N
ES

A
G

 10,
 C-

II-
2, v

ol
 H30b



AMENDMENTS TO REGULATIONS

(SERIES No. 5)

H3. “ Any female employee in the Public Service ahull, upon the occasion of her 
marriage, be required to resign her position.” (P.C. 517, 12th March, 1921).

114. “ Any Deputy Head, officer, clerk or employee who in dismissed from the 
Civil Service by order of the Governor General in Council on the ground of political 
partisanship in accordance with the provisions of Section 32 of the Civil Service Act, 
1918, as amended, shall not be eligible to compete for the same or any other position 
in the Public Service for the period of one year from the date of dismissal.” (P.C. 
12/2521 of the 24th December, 1923).

I N.B.—The above are regulations which have been in operation for some time, 
but were omitted from the printed pamphlet. They should, however, be recognised 
by all Departments, and will be included in future issues of the regulations.
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AMENDMENTS TO REGULATIONS

(SERIES No. 3)

107. Upon receipt of u requisition from a department for the appointment of 
additional personnel at the seat of Government, the Commission, when it considers 
such action to be in the public interest, shall invite applications from the permanent 
employees of the headquarters of the various departments at Ottawa, and shall also 
communicate to the deputy heads of the departments the nature of the position to be 
filled and the qualifications required therefor, requesting the names ami particulars of 
service of any efficient employees who could be spared for transfer, and who appear 
to possess the necessary qualifications for the position or positions in question. A 
period of five days shall be allowed for the filing of applications and for the receipt 
of replies from the deputy heads.

108. The qualifications of such applicants, together with their length of service 
and efficiency records, shall be examined by the Commission in conjunction with the 
department concerned, and the candidate fourni to possess the qualifications most 
suitable for the vacant position shall be seconded or loaned to the department where 
the vacancy exists for such probationary period, not exceeding two months, as may 
be necessary, provided that preference shall be accorded to such persons us may be 
dealt with under the provisions of sections 47 to 55 of these Regulations.

109. During this probationary period the position occupied by such person in his 
former department shall remain vacant, and if after probation he is found unsuited 
for his new position he shall be returned to the position from which he came.

110. If the employee so seconded proves satisfactory to the department receiving 
him, he shall be retained therein ami an effort shall be made to so readjust the work 
of the branch of the department from which he came that his former position may be 
abolished and an economy of public money be thereby effected.

111. The foregoing procedure shall only be supplementary to and shall in no way 
supersede the provisions of sections 47 to <14 of these Regulations.

112. The foregoing procedure shall be immediately applied at the seat of Govern­
ment and as opportunity permits, shall be extended as far as possible to the Service 
at large.

(P.C. 11/851, May 30th, 1925.)
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CIVIL SERVICE REGULATIONS

Prepared by the Civil Service Commission under authority of 
Section 4 (subsection 2) and Section 37 of the Civil Service Act, as 
amended, and approved by His Excellency the Governor General in
Council.

DEFINITIONS

Unless the context otherwise requires,—
(a) “ Commission ” means the Civil Service Commission.
(M “ Deputy " or “ deputy head ” means the deputy of the Minister of the Crown 

presiding over the depertinent, the Clerk of the Privy Council thet Clerks of 
the Senate and House of Commons, the Librarians of Parliament the Commis 
missioner of the Royal Canadian Mounted Police, the Superintendent of Insur- 
au(-e, the Dominion Archivist, the Board of Railway Commissioners for Canada, 
and in all cases in which such meaning is not ^consistent with his powers and 
duties under the Consolidated Revenue and Audit Act, the Auditor General.

(c) “ Head of the department ” means the Minister of the Crown ^ur l{heetim® bei“}j 
presiding over the department and includes the Speakers of the Senate and 
House of Commons.

(d) “Civil Service ” means and includes the civil positions and employees in **nd 
under the several departments of the Government of Canada, and m the officestsax «• tss m wCanada, the Civil Service Commission, and all other ciwl positions under and 
persons in the civil employ of His Majesty, but not including the members of 
any Commission or Board appointed by the Governor in Council.

(e) “ employee " means and includes officers, clerks, and employees in the Civil 
Service, but does not include deputy heads. (Civil Service Act, section 2.)

1. “examination” means any test, written, manual or oral, or in the form 
of a demonstration of skill or physical fitness, or a record of performance, or

y combination of these, held by the Commission to establish a list of persons 
eligible for appointment or promotion.

2. “eligible list” means a list of persons found qualified by examination by 
the Commission for appointment to or promotion in the service.

an

3. “permanent position” means a position the duties of which are regarded 
by the department and the Commission as being of continuous indeterminate 
duration.

4. “temporary position” means a position the duties of which are regarded 
by the department and the Commission as being not of continuous indeterminate 
duration.

5 “seasonal position” means a position where the nature of service is such 
that it is not continuous through the year, but recurs in each successive year.

6. “part-time position” means a position requiring only part-time service for 
the fulfilment of its duties.
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76
not older than the maximum age prescribed for the position for which the examina­
tion is being held and if successful thereat may be appointed irrespective of his age. 
(Civil Service Act, section 41 (3).)

“ Whenever the Commission is satisfied that any irregularity or fraudulent prac­
tice has obtained at an examination held by it or by any person deputed by it, the 
Commission may summon before it by a summons (which may be in the form in 
Schedule C of this Ad) signed by the chairman or by any one of the commissioners, 
ami may examine under oath or affirmation any person who, in its opinion, is in a 
position to give evidence in relation to such irregularity or fraudulent practice. 
(Civil Service Act, section 5.)

"If any person is proved upon any inquiry to have been concerned in anv 
fraudulent practice, or to have been guilty of any breach of the regulations made 
by the Governor in Council with respect to any examination held under the 
authority of this Act, such person shall be liable, upon summary conviction, to a 
penalty not exceeding one month; and if any such person's name is upon the list of 
persons who have been found qualified for any position the Commission may 
remove his name from such list. (Civil Service Act, section 0.)

" Every person who, at any examination held under this Act, personates any 
candidate or employs, induces or allows any person to personate him or connives 
or assists at any personation, is guilty of an offence and liable, on summary con­
viction, to imprisonment for a term not exceeding six months, or to a fine not 
exceeding two hundred dollars, and, if he is employed in the Civil Service, to be 
dismissed therefrom. (Civil Service Act, section 7.)

“ Every person who surreptitiously procures from any printer or other person, 
and every person who, without authority, furnishes to any other per.on any exami­
nation question paper or any other paper relating to any such examination us afore­
said, is guilty of an offence and liable, on summary conviction, to imprisonment, 
with or without hard labour, for a term not exceeding six months, or to a fine not 
exceeding two hundred dollars, and, jf he is employed in the Civil Service, to be 
dismis ed therefrom. (Civil Service Act, section 8 (1).)

“ No such person shall be allowed to present himself at any subsequent examina­
tion. (Civil Service Act, section 8 (2).)

‘The list of eljgibles for each class of positions in the Civil Service shall be 
made up first of names of persons who have previously held permanent positions 
in such class and who were laid off in good standing under the provisions of this 
Act, and then of names of persons who have been examined by the Commission 
and found qualified. (Civil Service Act, section 43 (2).)

“ Any person who formerly held a permanent position in the Civil Service of 
Canada but resigned and proceeded on active service overseas in t lie military or 
naval forces of His Majesty or any of His Majesty's Allies during the present war, 
may have his name placed on the eligible list for the class of position from which 
he resigned, or for any other position for which he may have qualified, in the order, 
us respects other persons, provided by the regulations of the Commission, and his 
salary on appointment shall be the salary lie was receiving at the time of his resig­
nation, or the minimum salary of the class in which the position is classified, which­
ever be the higher." (Civil Service Act, section 43 (4).)

7. No person shall be admitted to an examination until he has filed 
application, under oath, upon the form and in the manner prescribed by the 
Commission, and until he lias satisfied the Commission that bis age, health, 
citizenship, residence, habits and moral character are satisfactory, and has 
furnished such proof as may be required.

8. Except as otherwise specified in the Civil Service Act and in the present 
regulations, no person shall be admitted to any examination for clerical nr 
lower grade positions unless he has attained the full age of eighteen years and 
is not over thirty-five years of age on the first day of the examination, except 
in cases where duly qualified candidates within these age limits are not avail­
able. In the case of examinations for positions as Office Boys, the age limits 
shall be sixteen and eighteen years. The age limit for examinations for other 
positions shall be as advertised for such examinations.

9. Persons who are natural born or naturalized British subjects, who 
domiciled in Canada at the date of enlistment and have been on active service 
overseas or on the high seas in the military or naval forces of His Majesty or of 
any of the Allies of His Majesty during the war 1914-1918, and who have left 
such service with an honourable record or who have been honourably discharged,

86638—3

EXAMINATIONS
“The examination!» held by the Commission to establish lists of persons eligible 

for appointment may be written or oral or in the form of a demonstration of skill or 
any combination of these and shall be of a character fairly to t«*<t and determine the 
relative fitness and ability of candidates actually to perform the duties of the class 
to which they seek to be appointed. Any investigation of training and experience 
and any test of technical knowledge, manual skill, or physical fitness that in the 
judgment of the Commission serves to this end may be employed. Examinations 
shall be competitive, and, except ns herein provided, shall be open to all persons who 
may be lawfully appointed to any position within the class for which the examina­
tion is held, with such limitations as may be specified in the regulations of the Com­
mission as to age, si x, health, habits, residence, moral character and other qualifica­
tions that ore in the judgment of the Commission requisite to the performance of 
the duties of such positions. (Civil Service Act, section 38.)

“Immediately after each examination a list of the successful competitors in the 
case of a competitive examination, and of successful candidates in orner of merit in 
other examinations, shall be made out and published in the Canada Gazette. (Civil 
Service Act, section 3D (1).)

"The Civil Service Commission shall prepare and maintain a special list of 
persons in receipt of pensions by reason of their services in the war, nineteen hun­
dred and fourteen to nineteen hundred and eighteen, who

(i) have from causes attributable to such service lost capacity for physical 
exertion to an extent which makes them unfit efficiently to pursue the 
avocations which they were pursuing before the war,

(ii) have not been successfully re-established in some other avocation, and
(iii) desire to be placed on such list.
“The Commission shall obtain us full particulars of each person on such list, 

including particulars of his age, education, physical and mental condition, 
and responsibilities, as it is possible to obtain from all available records.

"In all examinations for entrance into the Civil Service the persons named on 
such list who are found to possess the necessary qualifications shall be placed in the 
order of merit on the list of successful candidates above all other candidates. (Civil 
Service Act, section 39 (2).)

"In all examinations for entrance into the Civil Service all persons other than 
those mentioned in subsection two of this section who have been on active service 
overseas on the military forces or who have served on the high seas in a sea-going 
ship of war in the naval forces of His Majesty, or of any of the allies of His 
Majesty, during the war, nineteen hundred and fourteen to" nineteen hundred ami 
eighteen, who have left such service with tin honourable record or who have been 
honourably discharged, or when any persons who have served us aforesaid have 
died owing to such service the widows of such persons, and who in either case obtain 
sufficient marks to pass such examinations, shall, irrespective of the marks they have 
obtained, be placed in the order of merit on the list of successful candidates next 
after any candidates who are on the special list mentioned in subsection two of this 
section and above all other candidates. (Civil Serv ice Act, section 39 (3>.)

‘‘The provisions of any statute or regulation prescribing the age limit, and 
physical requirements with respect to any appointment in the Civil Service shall 
not apply to any person with the military or naval service mentioned in subsections 
two or three of this section if the Commission certifies that he is of such

resources

mu

/

an age
and in such u satisfactory j hysicul condition that he is then able to perform the 
duties of the office and will probably lx* able to continue to do so for a reasonable 
period after hi* appointment. (Civil Service Act. section 39 (4).)

“Notice of every examination shall be published in the English and French 
languages in the Canada Gazette, and such notice shall state tho number of positions 
that it is expected will be open for appointments, the positions that are then vacant, 
and in each case the qualifications required for such positions. (Civil Service Act! 
section 40 (1).)

“Every examination under this Act. shall be held in the English and French 
language, at the option of the candidate. (Civil Service Act. section 40 (2).)

“No person shall, without the authority of the Governor in Council, be admitted 
to any examination unless he is a naiurul born or naturalized British subject, and 
also has been a resident of Canada fur at least three years. (Civil Service Act, 
section 41 (1).)

"The Commission, wjth the approval of the Governor in Council, may by 
regulation prescribe the several limits of age within which persons shall be eligible 
for appointment to positions in the Civil Service. (Civil Service Act, section 41

/
were

(2).)
" Any person holding a permanent appointment in the Civil Service may cuter 

for any open competition or examination if such person when first appointed was
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and who have left such service with un honourable record or who have been 
honourably discharged, or when any persons who have served as aforesaid have 
died owing to such service, the widows of such persons, or persons who have 
been certified by a Medical Board to have become disabled as the result of 
military service before proceeding overseas, shall not be required to pay a fee 
for admission to any examination.

(4) Before any appointment shall become effective, the person to be 
appointed shall sat.sfy the Commission in the manner and on the form pre­
scribed by the Commission as to his physical fitness for such appointment. The 
fee for such physical examination shall be 93, except when the person to be 
appointed undergoes the complete tned cal examination required for the purpose 
of taking out Civil Service Insurance, when the fee shall be 95.

16. In all examinations weights shall be assigned to each subject to repre­
sent their respective relative values in determining the fitness of applicants.

17. General competitive examinations to establish eligible lists for the 
clerical and lower grade classes of positions shall, when required, be held in the 
months of May and November, and other examinations may be held from time 
to time us occasion arises.

18. The general competitive examinations shall be held at the following 
places (provided that not less than three candidates make application to write 
at the same place) :—

Prince Rupert, Victoria, Vancouver and Nelson, in the province of British 
Columbia; Edmonton, Calgary and Frank, in the province of Alberta; Saskatoon, 
Regina and Moose Jaw, in the province of Saskatchewan; Brandon and Winnipeg, 
in the province of Manitoba; Port Arthu , Sault Stc. Marie, North Bay, Windsor, 
Sarnia, London, Woodstock, Hamilton, Toronto, Peterborough, Kingston, Ottawa 
and Brantford, in the province of Ontario; Montreal, Sorel, Sherbrooke, Three 
Rivers, Quebec and Rimouski, in the province of Quebec ; Fredericton, Chatham, 
St. John and Moncton, in the province of New Brunswick; Charlottetown and 
Summerside, in the province of Prince Edward Island; Yarmouth, Halifax, 
Sydney and Kent ville in the province of Nova Scotia 
be held at other pla es where there is a sufficient 
justify the same.

Provided that where competitive examinations are required involving tech­
nical or scientific subjects and necessitating the use of scientific apparatus, it 
btiall not be necessary to hold such examinations at each of the above places, but 
the Commission shall, as far as possible, arrange for at least one place in each 
province wl ere such examination may be taken.

19. Any subject of any examination may be written in either English or 
French at the option of the candidate, but the choice of language must be made 
at the time of application.

20. (1) Where the appointment of a Postmaster in any of the smaller 
offices throughout the Dominion is required, the Commission shall, through the 
responsible official of the Post Office Department, institute inquiries in the 
locality in which the appointment is to be made, with a view to securing a suit­
able person, suitably located, for such position, and, having made a selection 
and having satisfied themselves that such person possesses sufficient education 
to enable him to efficiently discharge the duties of the position and that he is 
duly qualified as to health, character, and habits, the cert.ficate required for his 
appointment shall be issued.

(2) Where such procedure, for sufficient reason, is
mblic interest, the Commission shall invite applic

or when any persons who have served as aforesaid have died owing to such 
service, the widows of such persons if domiciled in Canada at the date of their 
husbands' decease, may be admitted to all examinations without regard to length 
of residence in Canada.

10. In cases where in the judgment of the Commission the public interest 
renders such action necessary, persons may be admitted to examinations for 
Rural Postmasters despite the fact that they may not be British subjects, nor 
have resided in Canada for three years.

11. In cases where, after due publicity, the Commission has been unable 
to secure an adequately qualified applicant with the necessary three years 
residence in Canada, persons may be admitted to examination despite the fact 
that they have not resided in Canada for tinee years, provided they arc other­
wise qualified under the law and regulations.

12. Persons who have been on active service overseas in the military or 
naval forces of His Majesty or of any of the All.es of His Majesty during the 
war 1914-1918 who have left such service with an honourable record or who ha\e 
been honourably discharged, and who are duly qualified as to residence in 
Canada, but who are not natural born or naturalized British subjects, may be 
admitted to examination provided that they sat;sfy the Commission that, st 
the t ine of making application for examination, they have made similar appli­
cation to become naturalized British subjects, and provided further that no such 
applicant shall receive an appointment to the Civil Service until he shall have 
become a naturalized British subject.

13. Unless the requirements of the position demand otherwise, applicants 
of both sexes may be admitted to any examination.

14. The Commission may refuse to examine an applicant, or after an exam­
ination, certify an eligible who is found to lack any of the established 
preliminary requirements for the examination or position for which he appl es, 
or is physically so disabled as to be rendered unfit lor the performance of the 
duties of the position in which lie seeks employment, or has been dismissed 
from the public service for delinquency or m «conduct, or has made false state­
ment of any material fact, or practised or attempted to practise any deception 
or fraud in his application or examination or in securing his eligibility.

Any Deputy Head, officer, clerk or employee who is dismissed from the 
Civil Service by order of the Governor General in Council on the ground of 
political partisanship in accordance with the provisions of Section 32 of the 
Civil Service Act, 1918, as amended, shall not be eligible to compete for the 
or any other position in the Public Service for the period of one year from the 
date of dismissal.

15. (1) Candidates at examinations may be required to pay such fees for 
admission thereto as may be ordered by the Commission.

(2) The fee for all examinations shall be payable by the candidates when 
making application for examination. Should any candidate after making 
application and paying the required fee be unable to write on the examination 
one-half of the fee shall be returned. If, however, a candidate notifies the 
Commission before an examination is held that he will he unable to present 
himself owing to illness or for any other cause, the fee in full shall be refunded. 
Provided that where an examination is held at a centre for not more than three 
candidates, no fees shall be refunded to any candidate failing to present himself 
for examination.

(3) Candidates who have served overseas in the military or naval forces 
of His Majesty or of any of the Allies of His Majesty during the war 1914-1918,

also
of to

same

considered inadvisable in
the t
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shall select from among those applying the person who, in their judgment, is best 
qualified for the position. For the purpose of such selection, the Commission may 
make such inquiries and hold such an examination or test to determine the 
qualifications of the person or persons so applying as they may deem necessary.

21. The procedure outlined in subsection (2) of section 20 of these regula­
tions shall be observed in the filling of any positions for which a suitable 
candidate cannot be secured from the 1st established by means of the several 
examinations prescribed by these regulations, and for any other position for 
which, in the opinion of the Commission, local competition, but not necessarily 
written examinations, seems the most desirable and practicable means of selec­
tion.

26. Supervisors at examinations shall be paid in accordance with the follow­
ing scale of fees:—

Presiding Supervisors, per day...............
per half day.. .

00

Assistants, per day
per half day................................................

Where a number of candidates at any centre exceeds twenty-five, an assistant 
supervisor may be appointed for such additional number up to twenty-five, and 
other additional assistants may be appointed in like proportion where the 
number of candidates exceeds fifty.

Examiners shall be paid such fees as are regarded by the Commission 
commensurate with the services rendered.22. In all cases where an examination is provided for under any statute 

for any special position, or positions (such as Lay Inspectors, Veterinary 
Inspectors, Egg Inspectors, Grain Inspectors, Steamship Inspectors, Cullers, 
Public Analysts, Inspectors and Assistant Inspectors of Electricity), such 
examinations shall be held under the direction of tl e Civil Service Commission 
and successful candidates appointed in order of merit in accordance with the 
Civil Service Act, and the present regulations. These special competitions shall 
include such academic subjects, technical papers or practical tests as may be 
agreed upon between the departments and the Commission, and shall be of such 
a character as shall best determine tl e qualifications of the applicant for the 
position to be filled.

as

27. Within one month after the publication of the results of any examination 
any candidate who considers that his answer papers have not been correctly 
rated, may make application to the Commission to have such papers reread. 
Such application must be accompanied by a fee of the amount paid by the 
candidate at the examination. In cases where the appeal is sustained the fee 
will be returned.

28. The answer papers of all candidates at anv examination, after being 
rated by the examiner, shall be retained by the Commission for a period of six 
months from the date of publishing the results, and may then be destroyed.

29. The eligibility of persons who have passed, prior to the 1st June, 1918, 
Civil Service examinations provided for under any statute, or who were exempt 
from examination under such statute, shall be considered as having lapsed 
except in the case of the following classes of persons:—

(1) Persons who have been on active service overseas on the military or 
naval forces of His Majesty, or of any of the Allies of Ilis Majesty 
during the great war, who have left such service with an honourable 
record, or who have been honourably discharged, or widows of persons 
who have served as aforesaid and who have died owing to service 
overseas.

(2) Persons now employed in a temporary capacity in the Civil Service, 
1919 *iaVC ktCn t*1US elnployetl continuously since the 10th November,

To be eligible under the present section graduates of Canadian universities 
and of the Royal Military College must have registered their diplomas with the 
Civil Service Commission, or the Department of the Secretary of State, not later 
than the 12th February, 1918.

Persons mentioned under (1) and (21 may be placed on the list of persons 
eligible for permanent appointment to any class of position for which their 
examinations, in the opinion of the Commission qualify them, provided they are 
otherwise qualified under the Civil Service Act, and the Regulations of the Com­
mission, at the time of their appointment.

30. The names of persons placed upon eligible lists under the provisions of 
section 43 (4) of the Civil Service Act, shall be placed in the order of merit above 
all successful candidates at the examinations and above persons whose names arc 
placed upon the eligible lists under the provisions of section 28 (3) of the Civil 
Service Act.

31. Eligible lists shall expire one year after the date of establishment, 
except in cases where in the opinion of the Commission the public interest will

23. Each examiner appointed by the Civil Service Commission shall take 
and subscribe the following oath of office:—

I, A.B., do solemnly promise and swear that I will not reveal to any one 
the questions prepared by me for any Civil Service Examination and that I 
will take all possible care to ensure that they be kept secret while they remain 
in my hands. That if I make a translation of tl e questions, I will not show 
it to any unauthorized person. That I will not keep a copy of my questions and 
that if I memorize them, or any of them, I will not, directly or indirectly, do 
or say anything that would lead an unauthorized person to gain a knowledge 
of them.

1 do, furthermore, solemnly promise and swear that I will correct the 
examination books sent me with all possible care and to the best of my ability, 
will out any favouritism or discrimination.

So Help me God.
Sworn before me at

Signature
on the

day of 192...
Signature ......................................................
Title ............................................................

24. Each examiner in each subject shall submit to the Civil Service Com­
mission with his returns a schedule showing how he lias apportioned the marks 
for the different questions and especially showing how he has marked typical 
partial answers.

25. If the Commission requires the services of any officer in any department 
in connection with any appointment or promotion to be made to the public 
service, or any other matter coming under the jurisdiction of the Commission, 
such officer shall hold himself in readiness to co-operate with tl e Commission 
and shall place his services at the disposal of the Commission in any way and 
at any time. UB t A 1
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mnnent appointment to such position not less than one year previously, may, if 
desired by bis Department, be certified by the Commission as permanent and 
considered eligible for annual increases in salary.

36. (1) Hereafter, no married woman, whose husband is living, shall be 
eligible for appointment in the Public Service.

(2) Provided that, when the Commission reports that the supply of experi­
enced help for any particular kind of work is not sufficient to meet the demands 
of the Public Service, a married woman may be certified for temporary employ­
ment.

be served by the continuance of the list. Where an eligible list is about to expire, 
persons whose names appear on the list and have not yet been given employ­
ment, shall be notified thereof, provided that persons whose names appear on 
the list and who are then employed in the service, shall retain their eligibility 
during the period of such employment.

APPOINTMENTS

"Appoint meat « to the civil service shall be upon competitive examination. 
Whenever a vacancy in any position in the civil service is to be filled, the deputy 
head ehull request the Commission to make an appointment 
shall thereupon appoint the person whose name stands highest upon the eligible list 
tor the class in which the position is found and who is willing to accept the appoint­
ment ; in case there is no eligible list, for the class, tfie Commission shall forthwith 
hold an examination and, if necessary to prevent any serious interference with the 
public business, but not otherwise, may fill the position at once by making a tempo­
rary appointment as prescribed herein. (Civil Service Act, section 43 (1).)

“ i.xropt us to appointments to positions in the headquarters of the 
departments and other portions of the civil service at Ottawa, the appointments to 
any local positions in any province shall, so far as practicable, be made from bona 
fide residents of such locality. (Civil Service Act, section 43 (30

" Any person who formerly held a permanent position in the Civil Service of 
Canada but resigned and proceeded on active service overseas in the military or 
naval forces of His Majesty or of any of His Majesty's Allies during the present 
war, may have his name placed on the eligible list for the class of position from 
which lie resigned, or for any other position for which lie may have qualified, in 
the order, as respecta other persons, provided by the regulations of the Commission, 
and Ins salary on appointment shall be the salary he was receiving at the time of 
his resignation, or the minimum salary of the class in which the position is classified, 
whichever be the higher (Civil Service Act. section 43 (4).)

“ The deputy head may at any time before the expiration of six months reject 
any person assigned or appointed to any position under his control or direction, or 
he may extend the period of probation within which such person may be rejected 
for another six months ; and the cause of rejection, or the reason for extending the 
period of probation, shall lie reported by the deputy head to the Commission. 
(Civil Service Act. section 13 (1).)

“ Where a person is rejected the Commission shall thereupon select, another 
person to take the place of the one rejected. (Civil Service Act, section 13 (2).)

" After a person has served in a position for the probationary term of six or 
twelve months, as the case may be. he shall be deemed to be appointed to such 
position.” (Civil Service Act, section 14.)

32. A successful competitor nt any examination held under the direction of 
the Commission for employment in the civil service who declines to accept an 
appointment when it is offered him, shall forfeit all future right to such appoint­
ments, and bis name shall be removed from the eligible list unless he offers, in 
the judgment of the Commission, good and sufficient reason for his action, or 
unless he 1ms in advance waived appointment for a period and for reasons satis­
factory to the Commission in which ease his name may remain upon the eligible 
list in the order of merit.

33. The Commission may select for any office or employment any person 
who is a successful competitor for higher office or employment; provided that 
such person relinquishes his claim to appointment in the higher grade ; (and 
provided that no such selection shall be made to the prejudice of any person 
on the list of successful competitors for such lower office or employment).

34. No permanent appointment shall be effective prior to the date on which 
the eligibility of the person appointed was established and approved by the Com­
mission.

The Commission
(3) Provided further, that where it can be established by a married woman 

that lier husband is unable, through illness or other cause, to contribute to her 
support, such married woman may be certified for permanent or temporary 
employment.

(4) Provided further, that where, in the opinion of the Commission, it 
would be desirable or necessary, and in the best interests of the Public Service, 
to employ a married woman or to employ husband and wife together, such 
married woman may be certified to by the Commission for permanent or tempo­
rary employment.

several

TEMPORARY EMPLOYMENT

“When from u temporary pressure of work extra assistance is required in any 
branch of the Civil Service, the Commission may, on the written report of the 
deputy head that such extra assistance is required, authorize the employment of 
tuck number of temporary employees as are required to carry on tie work For 
this purpose the Commission shall establish lists of persons eligible for such tem­
porary^ employment. (Civil Service Act, section 23 (U.)

“Temporary employment in the civil service shall only be authorized for such 
tune, not exceeding six months, as the Commi sion deems necessary, and the 
period for which the employment is authorized shall be mentioned in the certificate 
of qualification issued by the Commission. One or more extensions of such period 
of employment may be granted by the Commission, but each such extension shall 
be limited to a period not exceeding six months. (Civil Service Act, tection 23 
(3).)

“When employees are required on short notice for emergency work outeide the 
city of Ottawa, the responsible agent or officer of the Department requiring such 
extra assistance may engage the necessary employees, and the said agent or officer 
in each case shall forthwith report to the Commission through the deputy head of 
his Department the names of the persons to employed. No suen employment shall 
extend beyond thirty days unless approved by the Commission. Provided that 
where the place o; employment is outside the Dominion of Canada, the term of 
such employment may extend to ninety days. Such employees may be paid the 
prevailing rate of pay at which persons qualified to perform such emergency work 
may be secured in the place or locality where the work is required to be done. 
(Civil Service Act. section 23 (4).)

“Tie Commission may authorize the temporary employment, without 
petitive or other examination, of persons possessed of professional, technical, 
scientific, or other expert knowledge, whose services are required for work of an 
exceptional character, and the salary or other remuneration to be paid to any 
person so employed shall be tuch as the Governor in Council may prescribe. (Civil 
Service Act, section 23 (5).)

“Temporary employees shall only be paid out of moneys specially voted by 
Parliament for the purpose.” (Civil Service Act, section 24.)

37. Assignments for temporary employment shall be made, whenever 
possible, from the list of persons eligible for permanent employment When, 
however, these lists are insufficient to meet the needs of the service for tem­
porary assistance, the Commission may hold competitive examinations for tem­
porary employment, or may select in order of merit persons who have filed 
applications for temporary employment with the Commission.

a eom-

35. Any employee who (1) is occupying a position permanent in nature, (2) 
has been continuously occupying such position satisfactorily to the Department 
for at least one year, and (3) has passed the necessary examination, for per-

.
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44. Seasonal employees may be granted leave of absence for one season 

and still retain their eligibility for seasonal employment and for annual increase, 
but those who abandon their positions or fail to report in any one season, 
without having first secured the necessary leave of absence, shall be considered 
as having lost their eligibility.

45. Seasonal employees may be considered eligible to enter promotional 
competitions for permanent full time positions.

46. The Departments shall notify the Civil Service Commission of the 
return of seasonal employees to duty after each period of lay-off showing the 
name, classification, and position reference number of each employee with the 
date of re-employment.

TRANSFERS

“The Commission shall by regulation provide for the transfer of employees 
within any Department or any portion of the civil service. No employee shall he 
transferred from a position in one department or portion of the civil service to a 
position in another department or portion of the civil service, except upon the 
request of the respective deputy heads.” (Civil Service Act, section 45A).

47. The word “ transfer” shall be held to mean a change from one position 
*o another position in the same class, or a change from a position in one class to 
a position in another class with the same or a lower maximum compensation, and 
shall apply only to permanent employees.

48. (a) A transfer from one position to another position in the same 
class may be made from one Department to another Department after approval 
by the Commission.

(b) A transfer from cne position to another position in the same class 
may be made within a Department by the Deputy Head of the Department 
without reference to the Commission p ovided no change in residence is involved, 
but a report of such transfers must be made immediately to the Commission.

49. A transfer between classes with the same maximum compensation 
which, in the judgment of the Commission, have approximately the same 
qualifications, may be made after approval by the Commission.

50. A transfer between classes with the same maximum compensation but 
which, in the judgment of the Commission, have not approximately the same 
qualifications may be made by the Commission only after it has satisfied itself 
of the fitness of the person recommended to be so transferred.

51. If a transfer made under Sections 48, 49 or 50 of these regulations 
is to a class which does not contain the same salary rate as that which the 
employee is receiving, the transfer must be made at the rate which the employee 
is receiving, and increase to the next higher rate of the new range may be made 
at the expiration of one year from the date of the employee’s last increase.

.52. A transfer to a class with a lower maximum compensation may be 
made after approval by the Commission.

53. Where an employee recommended for transfer under Section 52 of these 
regulations is receiving a salary greater than the maximum compensation of 
the class to which he is to be transferred, his salary, after transfer, shall be 
the maximum salary of his new class, or such rate within the range of said 
class as may be mutually satisfactory to the Commission, the Department, 
and the employee. Where such employee is receiving less than the maximum 
of the new class, his salary shall be determined as under Section 51.

14

38. The acceptance or refusal of temporary employment shall not affect the 
rights of an eligible for permanent appointment.

39. Where it is desired to extend the employment of persons taken on 
under the provisions of section 23 (4) of the Civil Service Act beyond the 
period specified by law, the report of the appointing officer shall be accom­
panied by the following declaration:—

(a) That the appointment was necessary for the efficient carrying on of 
the work of the department;

(b) That the selection was made without reference to personal or political 
considerations and strictly on the merit principle as between persons 
applying or available for the position;

(c) That the preference extended by law to veterans of the Great War, 
to persons in receipt of pensions by reason of their services in the 
Great War, and to widows of persons who have died as a result of 
such service, was faithfully exercised in the selection;

{d) That such persons satisfied the department ns to their qualifications;
(c) That they were suitable ns to age, character and habits;
(/) That the salary or wages paid were fair and reasonable and did not 

exceed the rates approved by the department.

40. No person shall be temporarily employed for longer than six months 
except in cases where the employee is qualified by examination for permanent 
appointment to the position occupied, or where no eligible»* are available for 
permanent appointment to the position in question, or where the Commission 
considers it to be in the interests of the service that the temporary employment 
of the incumbent should be continued, and in cases of extension beyond six 
months, the continuance of the temporary position must be authorized by 
Council.

SEASONAL EMPLOYMENT

41. All positions in the Civil Service where the nature of service is such 
that it is nut continuous through the year, but recurs in each successive year, 
shall be designated as “ Season Positions,” and shall be subject to the provisions 
of the regulations applicable generally to positions to be filled by open com­
petition, including preference to returned soldiers if such are qualified and 
available. Positions under the Board of Grain Commissioners may be con­
sidered seasonal where the nature of the service is such that it is not con­
tinuous over a period of years, but depends upon the conditions surrounding 
the movement of the grain each year.

42. Any person selected for appointment to a seasonal position as a result 
of success at an open competition therefor, shall be certified by the Civil Service 
Commission for seasonal employment and all those for whom seasonal certifi­
cates have been or shall be issued, shall he considered eligible for re-employ­
ment from year to year without further certification. Persons who have not 
been selected by open competition may be appo nted temporarily to seasonal 
positions in the absence of suitable eligible» but shall receive only a certificate 
of temporary employment and shall not be considered eligible for re-employ­
ment in the succeding year without the issue of a further certificate.

43. Seasonal employees shall be considered eligible for annual increase in 
salary as provided by subsection 3 of Section 45B of the Civil Service Amend­
ment Act, 1919.

l n
un
1 u
i

i *

—
3 »•

u
N

at
io

na
l Ar

ch
iv

es
 of 

C
an

ad
a 

A
rc

hi
ve

s na
tio

na
le

s du
 Can

ad
a

u

IN
DI

AN
 A

FF
Al

kS
 

AF
FA

IR
ES

 I
ND

IE
NN

ES
*G

 10
, C

-I
l-

8,
 v

ol
 11

30
b



LEAVE OF ABSENCE

“The deputy head may grant to each officer, clerk or other employee a yearly 
leave of absence for a period not exceeding eighteen duya in any one fiscal year, 
exclusive of Sundays and holidays, after they have been at least one year in the 
service. (Civil Service Act, section 25 (1).) . . .“Every such officer, clerk or employee shall take the leave so granted at such 
time each year as the deputy la ud determines. (Civil Service Act, section 25 (2).)

“The Commission, with the approval of the Governor m Council, shall make 
regulations under which tin* deputy head may m case of illness or for other sufficient 
reason grunt leave of absence to any officer, clerk or employee for such period or 
neriods^witb or without pay, or with reduced pay, uriug such period or periods, 
m- such’part of the same, as the regulations may prescribe. (Civil Service Act, section
26*) “When any officer, clerk or employee is absent from duty without leave, hie 
salary for each day of such absence shall be deducted from his monthly ealary. 
(Civil Service Act, section 27.)

65. The words “ officer, clerk or employee " shall be held to include both per- 
ma tient and temporary employees.

66. The word u day ” shall be interpreted to mean a working day.

67 Sick leave with pav may be granted by the Deputy Head of a Depart­
ment to employees who, through illness, are incapacitated for duty, at the rateof 

and one-half days for each completed month of continuous service, the unusedone

17
higher position in the61. The assignment of a permanent employee to 

Service, whether as the result of success at an open competitive examination, or 
at a promotion examination, shall be treated as a promotion.

62 A promotion shall be become effective from the date of the Commis­
sion’s approval, or, if the person selected by the Commission for promotion is 
certified bv the department to have been performing the duties of the position 
in question, his promotion may be made effective from the day on which he first 
took over the duties, provided that it shall not ante-date the day on which lie 
Commission was asked by the department to fill the vacancy, nor the last day 
for which the name of the previous incumbent appeared on the payroll.

63. The salary rate upon promotion shall be the minimum rate prescribed 
for the new position, except where the person selected for promotion is already 
receiving a higher rate, in which case lie shall be promoted at the same rate as 
he is receiving, or if there be no such rate for the new class, then at the next 
higher rate.

64. (1) Permanent employees who have qualified for a higher class by open 
competitive examination may be promoted to vacancies in their own depart­
ments, without further competition, in the order in which their names appear 

the eligible list, without waiting until their names have been reached lor 
assignment.
on

(2) Where an employee is so recommended for promotion out of the order 
in which his name appears on the eligible list, a comparative rating shall be 
made by the Commission of the employee recommended and all other permanent 
employees in the same department whose names appear ahead of Ins on the 
eligible list. If such rating shows that the employee recommended by the de­
partment is the best qualified for the position which requires to be filled, Ins 
promotion may be approved.
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54. A recommendation for transfer in which a change of residence is 

involved must be accompanied by a certificate from the Deputy Head of the 
Department in which the vacancy exists that the position in question cannot be 
filled efficiently by local promotion.

55. When a Private Secretary to a Minister of the Crown, who is a per­
manent employee of the Civil Service, vacates his position as Private Secre­
tary, he may be considered eligible for transfer to any position in the public 
service for which, in the judgment of the Commission, his qualifications and 
previous experience qualify him, provided that the minimum salary of the

position shall not exceed the maximum salary, less allowance, of the class 
in which the transferee now is.
new

PROMOTIONS

“ Promotion is a change from one class to another class with n higher maximum 
compensation, and vacancies diall he t iled, ns far ns is consistent _ with the beet 
interests of the Civil Service, by promotion. (Civil Service Act, section 45 CD.)

" Promotions shall be made for merit by the Commission upon such examina­
tion, reports, tests, records, ratings or recommendations as the Commission may by 
regulation prescribe. (Civil Service Act, section 45 (2).)

“In making promotions the Commission may, by regulation restrict the com­
pel it ion by merit to employees or to employees of certain class or classes of a 
specified seniority, and may prescribe the marks or ratings to be obtained by such 
employees for efficiency and seniority, such marks or ratings not to exceed one-half 
of the total marks required under any merit system or method adopted by the 
Commission for promotion purposes. (Civil Service Act, section 45 (3).)

“ The rate of compensation of an employee upon appointment to a position in 
the Civil Service shall be at the minimum rate prescribed for the class; provided, 
however, that when the appointee is already jn the Civil Service in another position 
the rate of compensation upon appointment to the new position either through 
transfer or promotion shall be the same as that received before such new appoint­
ment. or, if there be no such rate for the new class, then at the next higher rate, 
provided always that no appointment shall be made at less than the minimum nor 
ut more than the maximum rate proscribed for a class.” (Civil Service Act, section 
45 B (2).)

56. Requisitions for the filling of vacancies in permanent positions in the 
Service shall include a statement from the Deputy Head of the department as 
to whether or not, in his opinion, it is consistent with the best interests of the 
Service that the vacancy in question should be filled by promotion, and, if so, 
to what groups or classes the competition should be restricted.

57. Promotion examinations may be limited to such services or classes or 
to such organization units, departments, or parts of the Service as the Commis­
sion deems advisable.

58. Promotion examinations shall be given due publicity by the Commis­
sion in the units, branches or departments within which the competitions in ques­
tion are to be held.

59. Promotion examinations may include practical, oral or written tests or 
be of such other nature as will, in the opinion of the Commission, best determine 
the relative qualifications of the candidates and their fitness for the position in 
question. The factors to be considered shall be seniority and efficiency in the 
Service, and fitness to perform the duties of the vacant position, but the marks 
given for efficiency and seniority shall not exceed one-half of the total marks 
that can be obtained at the examination.

60. Promotion examinations shall be open to permanent employees only.
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department. Retiring leave as provided in the preceding paragraph, does not 
apply to persons who are retired under the Retirement Act, Chap. 67, 10-11 
George V, nor to persons who arc retired for inefficiency or misconduct. In 
view of the practice which has hitherto obtained of granting leave with pay up 
to a maximum of six months to persons who are retired under the Superannuation 
and Retirement Act. Cl apter 17, R.S. 1906, it is recommended that the above 
sections shall not apply to persons coming under this category and that they 
may be granted Retiring Leave as heretofore up to a maximum of six months 
with full pay, the amount of the said leave to be within the discretion of the 
deputy head of the department.

74. Leave without pay may be granted by tl e deputy head of the depart­
ment for periods of not more than one month, and by the Commission for periods 
of over one month. All applications for leave without pay over one month must 
be recommended by the deputy head of the department, with a certificate that 
the interests of the service are conserved thereby or tl at the said leave is 
necessary as an extension of sick leave beyond the limits of leave with pay.
/. 75. Vacation leave may bo carried over to another year on the approval
iff the Deputy Head of the Department when the public interest does not 
Imiffer thereby; but it shall not be carried over for more than one year, and 
/the vacation leave for these two years must be taken before the second fiscal 
I year is ended or balance thereof will lapse. Provided, that in the case of 

employees in outlying districts where the geographical conditions arc such as 
to render such action necessary, vacation leave may be allowed to accumu- 

I late until such time as the Department is prepared to allow the full amount 
to be taken.

76. Leave obtained fraudulently will be considered as sufficient ground 
for the deputy head of the department to recommend the dismissal of the 
employee from the service.

SALARY INCREASES
“The rate of compensation of an employee, who has not reached the maximum 

rate of compensation of the class in which he was .serving, may be increased upon 
the recommendation of the deputy head approved by the Commission, but no such 
recommendation shall be approved unless it is accompanied by a statement of the 
deputy bead supported by such evidence and records as the Commission may require, 
that the employee has rendered meritorious service and has increased his usefulness 
in the service. Such increase shall be to the next higher rate for the class. The new 
rate shall become effective at the next quarterly date after its approval by the 
Commission, that is to say, either the first day of January, April, July or October. 
Provided, however, that no employee whose rate of compensation exceeds six 
hundred dollars per annum shall receive an increase under the provisions of this 
section more than once in each year, unless and except such employee be classified 
in a position in respect of which the classification provides for semi-annual instead 
of annual increases or compensation. (Civil Service Act, section 45B (.3).)

“No temporary employee shall be deemed to be eligible to receive any increase 
of compensation under the provisions of this Act.” (Civil Service Act, section 
45B (6).)

77. All recommendations for salary increases shall be submitted to the 
Commission on C. S. Form 104.

78. Recommendations for salary increase may be submitted at any time 
within the three months immediately preceding the quarterly date on which they 
fall due.

79. In all cases where an employee has exceeded, during the preceding twelve 
months, the amount of leave of absence with pay which he might be allowed 
under the leave regulations, his annual increase, if recommended by the Depart­
ment, may be approved by the Commission to be effective from the quarterly

18

portions to be cumulative from month to month. Such accumulated leave how­
ever, shall not be granted to exceed six months in any fiscal year except on 
the approval of the Commission. Sick leave may be granted only on the oro- 
duction of satisfactory evidence of the disability of the employee to perform 
ins duties, in the form of a written declaration from the employee in cases 
where the absence has not exceeded four days, and a certificate from a qualified 
medical practitioner where the absence has exceeded four days It shall he 
competent for any Deputy Minister to reduce the number of days within which 
a medical certificate will be required if it appears to him to'bc in the best 
interests of his Department to do so. Sick leave granted only on an employee’s 
declaration of disability, i.e. without medical certification shall nut exceed twelve 
days in any fisen! year.

In all rases where applications for sirk leave appear to be made too fre­
quently or where there is any reason to doubt the bona fides of a certificate the 
case shall be referred to the Department of Health for investigation and report.

68 Leave of absence may be granted with pay bv the Deputy Head of a 
Department to any employee on account of injury accidentally received in the 
performance of his duties and not caused by negligenee on the employee's part, 
if application for such leave is properly supported by a certificate from a quali­
fied medical practitioner; but in all cases where an award is made to the 
employee in connection with such injury under the provisions of Chapter 15 
8-9 George V as amended by a Workmen's Compensation Board, the amount 
Department 8^ducted from tilc «mount payable as salary by the

69. Special leave with pay for certain designated causes such ns illness in 
the family death in the family (the term “family" for the purpose of this 
section to be defined by the law officers of the Crown), quarantine, etc., may be 
granted by the Deputy Head at the rate of one day for each completed month 
of continuous service, the unused p -rtions to be cumulative from month to 
month. Such accumulated leave, however, shall not be granted to exceed 
thirty days in any fiscal year. Special leave shall he granted onlv 
production of a written declaration from the employee

Causes for which special leave may be allowed shall be designated bv the 
Commission and communicated to the Department in the form of Extracts from 
the Minutes.

70. All leaves of absence granted during the preceding calendar month 
hv the deputy lead of a department, and all absences without leave during 
the preceding calendar month shall be reported to the Commission on the 15th

• of .r:ljh month a duplicate of tins report being attached to the pay list 
ns required by the Auditor General.

71. No leave of absence with pay except such as may be granted by or
under statutory autl ority, shall be granted to employees who are receiving 
prevailing rates of pay. 6

72. Employees who are transferred from one department to another may 
rr\ their leave with them subject to the convenience of the department to 
neh they have been transferred, such employees upon leaving a department to 
tain a statement of the balance of the leave to which they are entitled for

presentation to their new department.

on the

73. Retiring leave may be granted by the Commission to permanent 
employees for a period equal to the unexpended portion of the employee's 
accrued sick an special leave, not, however, to exceed sixty days, and to

All applications for retiring leave must be approved by the deputy head of the

r
i

un
1 u

i ■

i i

i

i

X

^
 
4

p a
.

g.
3 g N

at
io

na
l Ar

ch
iv

es
 of 

C
an

ad
a 

A
rc

hi
ve

s na
tio

na
le

s du
 Can

ad
a

IN
D

IA
N

 AF
FA

IR
S 

A
FT

 A
IR

ES
 IND

IE
N

N
ES

*G
 10,

 C-I
l-a

, vo
i 1130b



LO

un
1 u
i i

LZi
i

20 21
dateonwhich it falls due, but payment of salary at the increased rate, shall be 
withheld for a period equal to the said excess absence.

80. An employee whose salary increase is not recommended bv the deputy 
head on the date on which it would ordinarily fall due owing to the'fnct that the 
employee has not rendered meritorious service and is not considered to be deserv- 
mg Of increase may, if his services improve sufficiently, be recommended for 
salary increase at some succeeding quarterly date instead of having bis increase 
withheld for n whole year, hut the quarterly date of future increases shall be 
thereby changed so that it will fall due in each succeeding year on the iiunr- 
terly date from which it was last granted. 1

and if concurring in the request of the Department, will submit such request 
to the Governor in Council for approval.

86. (1) Immigration Inspectors shall be paid for services rendered on 
Sundays and holidays, where not otherwise compensated for by being relieved 
from duty for an equivalent number of working hours.

(2) The hourly rate of pay shall be as follows:—
Sundays..........
Legal Holidays

(3) Each officer shall be required to work such hours on Sunday and 
holidays as the circumstances and conditions require as determined by the 
depa.tment, but the maximum number of hours for which overtime may be paid 
for each Sunday or holiday shall be eight hours.

(4) No officer in receipt of an annual salary of $2,000 or over shall be 
eligible to receive overtime pay and no officer holding a supervisory position 
shall be eligible for overtime except in cases where he is required to perform 
the usual duties assigned an Immigration Inspector.

WORKING HOURS AND ATTENDANCE RECORDS
“The Commission shall by regulation prescribe working hours for each portion 

of the civil service, and there «-hull be kept and med in each branch of the civil 
service a book, system or device approved by the Commission fur preserving a record 
of the attendance of the employees." (Civil 8erv.ee Act, section 33.)

87. Attendance books, automatic time-registers or other approved system 
of recording attendance shall be used in every department. Every officer in 
charge of a division, or branch, shall be responsible to the deputy head fur 
the proper keeping of the attendance records and the observance of the regul­
ations in this behalf.

88. From the 1st September to the 30th June the hours of attendance to be 
observed by officers or employees nut exempted by law or not subject to special 
regulations in this regard shall be from 9 a.in. until 5 p in. each day except 
Sundays and recognized holidays, except also Saturdays when the hours shall be 
from 9 a.m. until 1 p.m. During the months of July and August, provided 
Parliament is not in session, the hours of attendance for those days for which no 
special provision is made shall be from 9 a.m. until 4 p.m. In the case of 
mechanics, tradesmen, or unskilled labourers, the hours of attendance shall be 
as far as possible those prevailing in the country for that class of labour and 
shall be such as are prescribed by the deputy head.

Where the nature of the work or the exigencies of the service will not admit 
of the general observance of the hours of attendance, prescribed in the preceding 
paragraph by an officer or employee, or a group of officers or employees, it shall 
always be competent for a deputy head to fix such hours of attendance to meet 
such cases as lie may find necessary in the public interest.

89. One and one-half hours shall be allowed daily for luncheon, from 12.30 
p.m. to 2 p.m. or at such other time as the officer in charge may for good and 
sufficient reasons determine. Whenever the nature of the work or the exigences 
of the service render it advisable, and in the case of mechanics, tradesmen, and 
unskilled labourers, the time allowed for luncheon may be less than an hour 
and a half and shall be as prescribed by the deputy head.

90. Every officer or employee under the rank of a Deputy Minister except 
those in exempted positions as set forth below, shall register daily in person 
the time of his arrival and departure.

60c. per hour. 
50c. per hour.

;

8*.. No newly appointed employee shall be considered to be eligible for salary 
increase until the then or next ensuing quarterly date one year from the date

83. (a) An employee who 1ms not reached the maximum of his elnss and 
who ,s promoted to a higher class shall be considered eligible for salary inmmse 
on the date on which it would have fallen due prior to promotion provided 
that the said promotion has not given lnm nn increase equal to or greater than 
his old rate of increase. If an increase is received in connection with promotion 
which is equal to or greater than the rate of increase in the former class such 
employee shall not be considered eligible for salary incrase until the then or 
next ensuing quarterly date one year from the date of promotion.

(b) An employee who bus reached the maximum of his class and is after­
wards promoted to a higher class shall not be considered elegible for salary 
increase until the then or next ensuing quarterly date one year from the date 
of promotion, notwithstanding the fact that he 
salary increase for one or

of

may not have received any
more years previously.

84. (a) Employees occupying part time positions shall not be considered 
eligible for annual increase under the provisions of Section 45B, subsection 3 
but the rate of compensation for such positions shall be determined by thé 
Commission and the Department concerned, the computation being based upon 
the hours of service and the duties performed, and no change shall be made
mining factors^ UU G*S a corresP°I1(iinK change has taken place in these detcr-

(b) Supernumerary employees shall not be considered eligible for annual 
increases under the provisions of Section 45B, subsection 3.

I

OVERTIME

I. '2^^-TSSmay be prescribed m such legulutmn to employees, not in administrative or execu? 
tîon 453* ufj f°r W°rk d°ne 0Uttflde of Prescribed hours." (Civil Service Act, sec-

bur positions other than where the compensation is an hourly or daily 
rate of pay, additions remuneration may be provided for work performed out- 

,°[j)re.scn^d working hours only on the request of the Department to the 
Civil Service Commission. The Civil Service Commission, after investigation

85.
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23!91. Each Deputy Head shall submit for the approval of the Commission 

a list or positions of an executive or administrative nature the incumbents of 
which, in his opinion, should be exempt from the operation of Section 90 above, 
getting lurth the reasons for asking exemption in each case; and the approved 
\}>t u! such positions shall be held to constitute the onlv exception to the regul­
ations regarding the registering of attendance. Any additions to this list shall 
lie submitted and approved in a similar manner.

95. When an employee holding a permanent position that is to be abolished 
or which is no longer required is to be laid off, the deputy head of hie depart­
ment shall at once notify the Commission thereof, giving the name, age, classifi­
cation and length of service of such employee, together with the date at which 
his lay off is to become effective, with a statement as to whether or not he is 
being laid off in good standing. Such notice shall specifically state whether the 
employee has been rendering efficient service or otherwise and whether or not 
such deputy head recommends said employee as efficient and fit for re-employ­
ment. A statement of the duties being performed by such employee at the 
time of lay-off shall also be furnished by the department in cases where they 
differ materially from the duties of the class as outlined in the classification 
schedule.

Registers shall be accessible to officers and employees before and up to 
1 set lor arrival and then closed; provided, however, that it shall he 

competent for a Deputy Minister to give instructions to officers in charge of 
attendance records to approve late arrivals in emergency cases where a sufficient 
excuse !s offered. The registers shall not be accessible for recording departures 
until the proper time for ceasing work.

the

96. Permanent employees who are laid off in good standing and whose 
efficiency and fitness for re-employment have been certified to by the depart­
ment in accordance with the provisions in the preceding paragraph shall be 
placed on an eligible list for the class of position which they were occupying 
or for any other class for which they may have qualified by examination 
before the date of lay-off, above all other eligible», and shall be ranked according 
to their length of service. Permanent employees who are not so specially recom­
mended shall not he considered as being laid off in good standing and shall 
not be entitled to have their names placed on such eligible list.

97. Should the Deputy Head of a Department not recommend any 
employee so laid off as efficient and lit for re-employment he shall notify both 
the employee and the Civil Service Commission to this effect. Such employee 
«hall have the right to appeal to the Commission against the recommendation 
of the Deputy Head and the Commission may, after such investigation as it 
shall deem necessary, place the employee’s name on an eligible list for reassign­
ment if the appeal is sustained.

98. Permanent employees who have been laid off and who are reappointed 
to the Public Service in any capacity shall be appointed at the minimum salary 
rate provided for the class to which they are appointed, and their retiring 
allowance, if any, shall thereupon cease. Provided that an employee who is 
being retired from a department in good standing and qualified to have his 
name placed upon an eligible list, if assigned to a similar position in another 
department within the period during which leave of absence has been allowed 
him on retirement, may, at the option of the department to which lie is assigned, 
be regarded as a transfer and placed in the same grade in the range of com­
pensation of the class as that in which he was in the department from which 
he had been retired.

93. Anv officer or employee who arrives late shall report himself to the 
officer in charge of the division or branch, and shall register the time of his 
anival. A report shall be made to the deputy head with respect to the conduct

(ti) fails to give a satisfactory explanation when he is late; or 
(b) is habitually irregular in the time of his arrival; or 
(r) absents himself without leave during office hours.

""ports shaH. be open to inspection by the Commission if required and 
lie duly taken into consideration in connection with the promotion or

he itPnfterea8>-i “ h' cmPloyeefi concerned. It shall be competent for a deputy 
ea l alter consultation with the Commission to fix a penalty to be imposed

the Tbov^lieud-lrtment m “ CaSC® where cmPloyccs arc reported against under

If nnv .ffl°jfrer sh*U b.eJBbuenVrom duty "n!esg reasonable cause be shown.

V*"'1 Tîffk fa--hnan é^pSatLiHir ablZr^wSl^an

ejder necessary. If any officer absents himself without authority, or if no 
witislnctory explanation is given by him for such absence, the deputy head may 
deduct from the salary of such officer his pay for each of such absences 

J he duties of any absent officer shall be performed by bis fellow 
in such manner as the officer in charge of the division 
or direct.

officers 
or branch may authorize

officer in charge of the branch, the whole staff shall be 
ordinary office hours until such work is completed.

99. Continuity of service in the case of a permanent employee who has been 
laid off in good standing shall be reckoned from the date of the first permanent 
appointment, deduction being made for the period under lay-off.

100. A permanent employee who has been laid off in good standing shall 
be eligible, whether before or after reassignment to another department, to enter 
promotional competitions thrown open to the whole Service, providing that such 
promotional competition is held within twelve months from the date of lay-off 
of such employee.

retained after the

LAY-OFFS
• “A,° employee holding a permanent position that is to be abolished, or which
‘linM0 hoDgrr rfq4ircd' shall be laid off and his salary discontinued but his name 
diall be placed, m the order provided by the regulations of the Commission on 
Jir eligible list for the class of position from which he was laid off or fjr any other 
...ositiou for which he may have qualified." (Civil Sendee Act, section 28 (3).)

RESIGNATIONS

“The Commission shall by regulation prescribe what shall constitute a resignation 
of a position by an employee." (Civil Service Act, section 28 (2).)
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101. The resignation of any employee shall he submitted in writing to the 
Deputy Head of the Department accompanied by an application for such 
retiring leave as the employee may be entitled to receive. If the resignation is 
accepted the Deputy Head shall forward same to the Commission with a recom­
mendation for the amount of retiring leave which he is disposed to allow, and 
upon the Commission’s acknowledgment of same, the resignation shall be held 
to become effective at the expiration of the period of retiring leave approved.

102. An employee may, with the approval of the Deputy Head, withdraw 
his resignation at any time during the period of retiring leave, provided that he 
makes a refund of the salary which he has received while on such leave, but after 
the expiration of the full period of retiring leave, the employee can no longer be 
considered eligible for re-instatement.

103. Any employee absent from duty without leave for a period of two 
weeks shall be held to have abandoned his position which shall thereby become 
vacant, and if the Department desires, immediate steps may be taken to fill the 
same.
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104. The written resignation of an employee shall be submitted to the 
Department at least two weeks in advance of the time when the employee 
desires to cease duty, otherwise the employee’s claim to retiring leave may be 
considered as forfeited.
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105. (1) All communications from the various departments of the public 
service to the Civil Service Commission, respecting appointments, classification, 
promotion, increase of salary, transfer or other change in status of employees, 
shall hereafter be made only by the Deputy Heads of the respective depart­
ments, or by such persons (not exceeding one in any department) as they may 
especially authorize, and shall be brought to the immediate attention of the 
Minister of the Department concerned.

(2) Except as provided in clause (1) of this regulation, no person shall 
directly or indirectly, solicit or endeavour to influence a member of the Com­
mission, or any officer thereof with respect to the appointment of any person to 
the service, or with respect to the promotion or transfer of, or an increase of 
salary to any officer, clerk or employee in the service.

(3) Any person who, directly or indirectly, solicits or endeavours to in­
fluence a member of the Commission or any officer thereof, in favour of his 
appointment, promotion, transfer or increase of salary, shall be deemed to be 
unworthy of such appointment, promotion or increase, and it shall not be accorded 
him, and if he is employed in the Civil Service, he shall be liable to immediate 
dismissal.

106. (1) Except in the case of vacancies created by death, resignation, or 
other causes which do not involve any addition to the staff, no application shall 
be made to the Civil Service Commission for the creating or filling of a new 
permanent position until approval of such addition to the staff has been obtained 
from the Governor in Council. When approval has been obtained, as above 
provided, application may then be made to the Civil Service Commission for the 
classification and filling of the position.

(2) Where a new temporary appointment is required, or the continuance 
of a temporary position beyond what appears to be a reasonable time, the Com­
mission may require the department to obtain the authorization of Council for 
such addition to the staff or for the continuance of position before a certificate 
is issued.
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An Act to provide for the Superannuation of 
Civil Servants

11 IS MAJESTY, 
il the Senate at 
as follows :—

1. This Act may he cited as The Civil Service Superan­
nuation Act, 1924,

ÎÎ. In this Act, unless the context otherwise requires,—
(a) “child” includes a step-child and an adopted child;
(b) “civil servant” means and includes any permanent 

officer, clerk, or employee in the Civil Service as 
herein defined, subject to the provisions of The Civil 10 
Service Acty 1918, and not exempted therefrom,—

(i) who is in receipt of a stated annual salary of at 
least six hundred dollars; and

(ii) who is required, during the hours or period of his 
active employment, to devote his constant attention to 15 
the performance of the duties of his position and the 
conditions of whose employment for the period or 
periods of the year over which such employment 
extends preclude his engaging in any other substanti­
ally gainful service or occupation ;

(c) “Civil Service” means and includes the several posit ions 
in or under any department, branch, or portion of the 
executive government of Canada or of the Senate, 
House of Commons or Library of Parliament, and such 
other branches or portions of the public service of 25 
Canada as the Governor in Council from time to time 
designates under the provisions of section eleven of this 
Act;

(d) “contributor” means a civil servant who contributes 
under this Act to the Consolidated Revenue Fund;

consent of 
ida, enacts

5

20

30

Short title.

Definitions.
“Child."
“Civil
servant."

“Civil
Service!*

“ Contribue 
tor."

3rd Session, 14th Parliament, 14.15 George V, 1024

THE HOUSE OF COMMONS OF CANADA.

»

BILL 122.

I I

1 u

Lfj

■ U
i i

i i

U
N

at
io

na
l Ar

ch
iv

es
 of 

C
an

ad
a 

A
rc

hi
ve

s na
tio

na
le

s du
 Can

ad
a

IN
D

IA
N

 A^F
 A

 T *
 5

a
in

d
ie

n
n

e;
lv

. C-
1 ! 

-c
f, vo

 I

FO
£ 

i. i



f ’ l*>

2

“Hrnd of thr- 
Depart- 
im-nl "
and "Deputy- 
head."

“Head of the Department” and “deputy head” shall 
have the same meanings as these expressions have 
respectively under The Civil Service Act, 1918, and shall 
include for any portion of the Civil Service to which 
these expressions as defined in the said Act do not 
extend, such officers of the Crown as the Governor 
in Council may respectively designate ;

(f) “Minister” means the Minister of Finance;
({]) “permanent officer, clerk, or employee” means a 

person who is appointed during pleasure to perform 10 
the duties of an office or position of continuing indeter­
minate duration by Act of Parliament or by order 
of the Governor in Council in the competent exercise 
of subsisting executive powers in that behalf, or under 
and in pursuance of authority in that behalf conferred 15 
upon an officer or agent of the Crown by Act of 
Parliament or by Order of the Governor in Council 
as aforesaid; and in the case of any officer, clerk or 
employee of the Senate or House of Commons or of 
the Library of Parliament, a person who is appointed 20 
by resolution of the Senate or the House of Commons, 
or by joint resolution of both Houses of Parliament, 
the case may be, to perform the duties of a position of 
the character aforesaid;

(h ) “Retirement Act” means Part II of the Civil Service 25 
Superannuation anti Retirement Act;

(i) “Retirement Fund” means the Retirement Fund 
created by the Retirement Act;

(j ) “salary” of a contributor means the regular salary paid 
in respect of his service, but does not include allowance 30 
or payment4 for overtime or other extra allowance or 
pay or any gratuity;

(lx) “service”, for the purpose of computation of any 
allowance under this Act, shall include service rendered 
by a civil servant in a temporary capacity, except as 35 
hereinafter provided ;

(l) “Superannuation Act” means Part I of the Civil 
Service Superannuation and Retirement Act.

Part I.
3* This Part applies to every civil servant appointed 

after the date of the coming into force of this Act, and to 40 
such other civil servants as elect under the provisions of 
any of the other Parts of this Act to become contributors.

4. Every person to whom this Part applies shall, by 
reservation from his salary, contribute live per cent of 
such salary to the Consolidated Revenue Fund, but no 45 
such contribution shall be made in respect of a period of 
service in excess of thirty-five years.

\i
A

“Minister."
" Permanent 
oflirer, 
clerk or 
employ e<."

as

‘‘Retirement
Act."

"Retirement
Fund."

“Salary."

“Service."

“Superan-
uatiun

Act."

Application 
of Part 1.

t j
Contribution.
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Superannua­
tion to the 
contributor.

5. The Governor in Council may grant
(a) to any contributor who has served in the Civil 

Service for ten years or upwards and
(i) who has attained the age of sixty-five years, an 

annual superannuation allowance to the amount 5 
specified in section six of this Act; or,

(ii) who before attaining the age of sixty-five years 
becomes disabled or otherwise incapable of performing 
the duties of his office, or who retires from the Civil 
Service by reason of the abolition of his office, an 10 
annual retiring allowance equal to the superannuation 
allowance to which he would have been entitled if he 
had attained the age of sixty-five years at the date of 
such disability or retirement; or,

(iii) who for any reason other than misconduct or 15 
those hereinbefore specified retires from the Civil 
Service, a withdrawal allowance payable in 
equal to the total amount of his contributions made 
under this Act without interest;

(b) to the widow of any contributor who dies while in 20 
the ( 'ivil Service or while in receipt of a superannuation
or retiring allowance under this Act, an annual allow­
ance payable until re-marriage, equal to one-half the 
allowance which the said contributor was receiving 
or would have been entitled to if he had been super- 25 
annuated or retired at the date of his death, as the 
case may be;

(c) to each child of any contributor who dies while in 
the Civil Service or while in receipt of a superannuation
or retiring allowance under this Act, an annual allow- 30 
ance payable until the said child reaches the age of 
eighteen years, equal to ten per cent of the allowance 
which the said contributor was receiving or would have 
been entitled to if he had been superannuated or 
retired at the date of his death, as the case may be, 35 
such child’s allowance not, however, to exceed three 
hundred dollars per annum; provided that the total 
allowance to the children of any contributor shall 
not exceed the allowance to the widow and the total 
allow ance to the w idow and children shall not exceed 40 
three-fourths of the allowance which the contributor 
received or would have been entitled to, as the case 
may be; provided further that the allowance to a child 
who has lost both parents by death may be increased 
by the Governor in Council to tw ice the amount here- 45 
inbefore specified as the child's allow ance.

ii, (1) The superannuation allowance mentioned in the 
next preceding section shall be one-fiftieth of the average 
salary received by the contributor during the last ten years

Sixty-five 
years of age.

Less than 
sixty-five 
years of age 
in ease of 
incapacity 
or abolition 
of office.

Withdrawal
allowance.

one sum

Allowance, to 
widow.

Allowance to 
children.

Amount of 
allowance, 
how calcu­
lated.
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of his service multiplied by the number of years of his

s, HspîSkï
been discontinued shall not be counted in computing the 5
v pir'innH; P/-OV,< e^how7Pr1’ that absence on active ser- 
vice in the Great War, whether with or without leave of 
absence, shall not be deemed a discontinuance of service.

Gratuity 
when yearly 
nllowanne 
not earned.

■ 7" V,' Ifra contributor becomes disabled or otherwise 
Xcts abolished,Tiï lEisImW by realon of a^or l°

wr&rtTtfç sysfat-te 1 
sMÆsfaAîss mntrib"ti™
if E !LtS^ibUtar dlT Wh|le in the Civ» Service, and t his period of service is less than ten years, the Governor
o hrirM i"'ly gra,nt to h'8 widow- or- Ü he leaves no widow, 20 

to his children under eighteen years of age at the date of
yea? of hia Sk?’n0t exeeedm« one month’s pay for each

Gratuity to 
widow or 
children.

£=56. 25

-fsp: it*, sauras
continue during the lifetime of the recipient.

Report by 
the
Treasury
Board.

® (1) No allowance shall be granted 
• i^li unless the Treasury Boar

I reasury Board, on the advice of the Civil Service Com-

ÏÏSÆtS ffSLtLS.mMiaK
(2) No allowance filial! be granted to the widow 

cm lei of a contributor
(a) \{ the person to whom it is proposed to grant the

unw™ ôf it ? orL<‘ ” °f ^

(b) if the contributor married aftei 
retirement; or,

rCnJL% ?"trillUtor, vvus- !lt the time of Ids marriage, 
over sixty years of age; or, ’

<‘i) d a contributor dies within one year after his mar- 45
nage, unless the 1 reasury Board is satisfied that lie
was m good health at the time of his marriage and
theallovai/1'^ H° °tler objections to the granting of

to a
he 30

35No allowance 
to widow or 
children in 
certain cases.

or any

40
* superannuation or
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of this Act andtf'liUuigC'pxc^dstha/of h^OmlfKl!nt0 force

s»a K&ft,tsr *»i°(4)°A,"?i!d"a7 ',r "»*«- Prc™ri™e “ the G”V«™"
, if,‘in’ tl"5tiô”„f '£dTrctr.''n *? b« '‘continue,i 5
»• child becomes unworthy of it. ^ oai(^» 8UC^ widow or

• Ü c:vil ** 1.0

St" se:, t™r> - “s10sa a tis* '=lie granted only m cons LStinn h r“ alJowa"ce> but it shall
“jS£3K£S*,,s

beyond the age of seven tv •, Ve,( Service
if the deputy head of <mv 1 r°vl<1ed, however, that
—iter tecoLTintCcTZB wi,bi" «""l

aw&at s
beyond the said age il in L S'T- , su<‘h ««‘tributor
report is concurred^in by the head of H ^ 7'' a'"1 11 SUl'h 
the Treasury Bmml ti,, r ° 11 a . f tlle dei>artment andthe service of such con^ri^r m ,C°u',,‘il extend 
period not exceeding five years n ^ “V1 ag<> for 11 30 
shall he granted after the exoiratinn <■ 7U<“h extenslon 
the date of the comimr into fv!,,Üf7 ?f .ten yea,'-s from contributor he himself ,1 .j,.,,,,,' // !ils,lAr't- If the said 
required of the deputy head sledl i68^’ tfe, re,,ort herein 
the department. ^ )e lntlde by the liead of 35

contributor 
twenty 
years older 
than wife.

Allowance
discontinued

un worthiness.
for

Retirement
compulsory

Age limit, 
70 years.

Proviso:

may be 
extended to 
75 years.

Dismissal or 
removal. impairing or itfïeetilîg the HgîiTof the'e un(k‘rKtl)od as 

under tin, Art m nay l,e deemed ewedLut’ c<,ntnb“‘"ns

?«; SXSszX'Sr? Ty -** «•**«*-

“ be payable otherwise than in

Regulations 
py Governor 
m Council. f
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(c) prescribing the nature and form of the accounts to 
li'n0 income and disbursements under this Act,

the MinisteS*atement t0 b° 'aid before Parliament by
(d) prescribing and determining, in any ease of doubt, 5 

to what persons in any brandi or portion of the Civil 
Service the provisions of this Act do or do not apply 
and the conditions on which, and the manner in which 
they shall apply in any case or class of cases:

(e) prescribing the basis for the computation of instal- m
ments of contributions made under any other Part of this Act;

(f) for any other purpose deemed 
effect to the terms of this Act.

A n re monT received under the provisions of this 15 Act shall form part of the Consolidated Revenue Fund, and & 
the moneys payable under the said provisions shall be pay­
able out of the said Consolidated Revenue Fund.

necessary to give

Consolidated
Revenue
Fund.

Income Tax 
returns. nonifp'i hin 6r°u H 8erv^V° w.hom this l’art is or becomes

tip* ASA ■££20
«te «T XCL-ÎS 25

?

Contribu­
tions
deducted.

Annual 
statements 
to Parlia­
ment. $7 ft fttr aussi aa as

fa; a statement of all superannuation and retiring and 30 
withdrawal allowances granted during the last-fiscal
înTnvn^f the termH of this Act, giving the name 
and rank of each person superannuated or retired his 
salary, age and length of service, the allowance granted
nnH wi.r/! ret.1,remcnt- the cause of his superannuation 35 
and whether the vacancy lias been subsequently filled, 
and if so, whether by promotion or by new appoint­
ment, and tiie salary of the new incumbent1 

(b; a Statement of all allowances granted to widows and 
children of civil servants under this Act during the 40 
said year, showing the name, age and sex of each 
person to whom any such allowance has been granted- 
and the name, age at death, salary and length of service 
ot the civil servant to whose dependents such allow- 
h nee or allowances have been granted; 

fr; a Statement showing the amount received as con­
tributions and the amount paid as allowances during 
the said year under this Act together with such further
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information as may be prescribed by the Governor in 
Council by regulation made under this Act.

Part II.

1R. This Part applies to civil servants who at the date 
of the coming into force of this Act are subject to the 
provisions of the Retirement Act.

16« Any such civil servant may at his option, within 
six months after the date of the coming into force of this 
Act, elect to become a contributor under this Act and in 
the event of his so electing there shall be transferred to 
the Consolidated Revenue Fund the amount standing to 10 
his credit in the Retirement Fund, which amount shall 
thereupon be deemed to be a contribution under this Act 
and such contributor shall, as from the date of such election,' 
be deemed to have waived his right to any payment or 
benefit under the provisions of the Retirement Act and 15 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part 1 of this Act to the same 
extent as if he had been appointed after the date of the 
coming into force of this Act and had been a contributor 
for the period in respect of which he contributed to the 20 
Retirement Fund.

Application 
of Part II.

5
Election 
to become 
contributor.

Periods of
non- , 1 * • (1) lf the said contributor has not contributed to
contribution, the Retirement Fund in respect of his entire period of 

service, including any service rendered by him in a tem­
pt)] ary capacity, prior to the time of his election under the 25 
provisions of the next preceding section, the period in 
respect of which he did not so contribute shall be counted 
only to the extent of one-half in computing allowances 
under this Act in respect of his service, unless, subject to 
the provisions of section four of this Act, the said 30 
contributor at the time of 1ns said election pays into the 
Consolidated Revenue Fund an amount equal to five per 
cent of the total salary received by him during the said 
period without interest, in which (went the entire period 
of service of the said contributor shall be counted in com- 35 
puting allowances in respect of his service under this Act.

(2) Any payment made under this section shall be deemed 
to be a contribution under this Act and shall be made in 
one sum or in instalments of equivalent value computed 
on such bases as to mortality and interest as the Governor 40 
m Council may by regulation prescribe.

Certain 
payments 
deemed a 
contribution

f

Part III.

1H. This Part applies to civil servants who at the date 
of the coming into force of this Act are subject to the 
provisions of the Superannuation Act.

Application 
of Part III.
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19. (1) Any such civil servant may at his option 
within six months after the date of the coming into force 
of this Act, elect to become a contributor under this Act 
and in the event of his so electing the said contributor 
shall, as from the date of such election, be deemed to 5 
have waived his right to any payment or benefit under the 
Superannuation Act, and, except as hereinafter provided, 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part 1 of this Act to the 
same extent as if he had been appointed after the date of 10 
the coming into force of this Act and had been a contributor 
for the period in respect of which lie contributed under the 
Superannuation Act.

(2) In computing the allowance of the widow or child of 
any such contributor under this Act, the period of service 15 
during which he contributed under the Superannuation Act 
prior to the date of his election as aforesaid shall be counted 
only to the extent of one-half unless the said contributor 
at the time of his election pays into the Consolidated Re­
venue Fund an amount equal to the difference between 20 
five per cent of the total salary received by him during 
such service and the amount actually contributed by him 
in respect of such service under the Superannuation Act 
without interest, in which event the said period of service 
shall be counted in full in computing the said allowances. 25

(3) If for any period of his service, including service 
rendered by him in a temporary capacity, prior to the date 
of his election as aforesaid any such contributor did not 
contribute under the Superannuation Act, the said period 
shall be counted only to the extent of one-half in computing 30 
all allowances under this Act, unless, subject to the pro­
visions of section four of this Act, the said contributor 
at the time of his election as aforesaid pays into the Con­
solidated Revenue Fund an amount equal to live per cent 
of the total salary received by him during such period 35 
without interest, in which event such period shall be 
counted in full in computing the said allowances.

(4) The superannuation or retiring allowance of any
DOt person to whom this Part applies shall not be less than the
diminished, allowance to which he would have been entitled if he had 40

continued to be subject to the Superannuation Act and had 
not elected to become a contributor under this Act.

(5) Any payment made under the provisions of sub­
sections two or three of this section shall be deemed to be a

contribution, contribution under this Act, and shall be made in one sum 45 
or in instalments of equivalent value computed on such 
bases as to mortality and interest as the Governor in Council 
may by regulation prescribe.

Election to
become
contributor.
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Allowance,
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calculated.
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23. This 
July, 1924.

9

Part IV.

20. This Part applies to civil servants who at the date 
of the coming into force of this Act are not subject to the 
provisions of the Retirement Act or the Superannuation Act.

21. (1) Any such civil servant may, within six months 
from the date of the coming into force of this Act, elect to 5 
become a contributor under this Act and in the event of 
his so electing, the said contributor shall, as from the 
date of such election, except as hereinafter provided, be 
subject to the provisions of, and entitled to all the benefits 
and privileges under Part I of this Act to the same extent 10 
as if he had been appointed after the coming into force of 
this Act and had been a contributor for his period of service 
prior to the date of such election.

(2) In computing allowances under this Act in respect of 
such contributor the period of his service prior to the date 15 
of his election us aforesaid shall be counted only to the 
extent of one-half, unless, subject to the provisions of 
section four of this Act, at the time of such election he 
pays into the Consolidated Revenue Fund an amount equal
to five per cent of the total salary received by him in respect 20 
of such service, without interest, in which event the said 
period shall be counted in full in computing the said allowr- 
ances.

(3) Any payment made under the provisions of the next 
preceding subsection shall be deemed to be a contribution 25 
under this Act, and shall be made in one sum or in instal­
ments of equivalent value computed on such bases as to 
mortality and interest as the Governor in Council may by 
regulation prescribe.

Part V,

22. The Act, chapter sixty-seven of the statutes of 1920 30 
and all amendments thereto, are hereby continued in force 
until the................day of....................... , 1924.

Application 
of Part IV.

Klee lion to
become
contributor.

Allowance 
computed 
ut one-half, 
unless 
payments 
made up.

h

Payment 
deemed 
u contribu­
tion

1920, c. U7, 
extended.

Commence­
ment of Act.
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No. 92

JOURNALS
4 OF THE

HOUSE OF COMMONS
OF CANADA

OTTAWA, FRIDAY, 22ni> JUNE, 1923

Prayer».

Mr. Cupp, fur Mr. Malcolm, from the.Special Committee appointed for the 
purpose of inquiring into the operation of chapter 12, 8-9 ( ieorge Y : An Act 
respecting the Civil Service of Canada, presented the Second ami Final Report 
of the mid Committee, which is as follows:—

Your Committee appointed to inquire into the operation of chap. 12, 8-9 
( ieorge V, an Act respecting the Civil Service of Canada, pursuant to the resolu­
tion adopted by the House on the 22nd of February last, begs leave to submit 
it.~ second and final report, and to lay on the Table of the House a complete 
copy of the evidence adduced during its hearings.

The Committee held fifty-seven sittings, and heard fifty-one witnesses, as
These latter included representatives from theappears by Appendix “Z”. 

various Civil Service organizations throughout Canada, Officers of the Civil 
Service Commission, Deputy Ministers and the Civil Service Commissioners.

The present Civil Service Law comprises a series of modifications of the 
various Civil Service Acts, passed since 1807, and particularly a modification of 
the 1908 Act. The present Act, known as that of 1918, compared with Civil 
Service laws of other countries is of a very much more comprehensive nature. 
The Act of 1908 was based upon the British Civil Service Act. It recognized 
the Merit System, the system of Promotion by Competition, but left with the 
Deputy Ministers the rights of selection and promotion. The Act of 1918. 
designed to abolish any opportunity for Departmental favouritism, is a further­
ance of the Merit System in appointments and promotions by Competitive 
Examination. This Act removes the right of selection from the Deputy Min­
isters and places it in the hands of the Civil Service Commission appointed by 
the Crown.

The evidence given by a number of witnesses is to the effect that the Act 
of 1908 gave satisfaction but that it applied only to the Inside Service. The 
only objectionable feature in the Act of 1908 was. as disclosed by the evidence, 
certain stipulations in section 21 which did not safeguard, as completely as 
was desired, the interests of the Civil Servants, in matters of promotion. The

54464-3»*
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548 HOUSE OF COMMONS 13-14 GEORGE V

« Lÿ6'lSlLi,"TXtSTn:r Vt M:rl ™< «**>-modification towards making itmoretoSSu?l^K"hj,:('t to «»»'" 
this Act too comprehensive and made to extend i <’Y°U'' Committee found 
m the opinion of the Commissions noithcrut vrlnT !" " hid,.
Competitive Examination were applicable ^ "!' s>-toni of
remedied by amendments to the Act. 8 dcfert bas idrondy been
«■presentations1 which may‘be^lividttS'mto^'w C?nimitt^ l,,,RS haive to Mibmit
to the operation of the Civil Service law & T "-T P-rtaininK directly
affecting the internal management of the Civil SerOee r h,c !vn,u‘'1
‘‘hiss which refers more particularly tn tl,n ' • ° Çommis.sion, ami a second
operation of the CivilService law* ,tseIf’ ratl,pp tha" to the

sttris-..
Part One

AMENDMENTS TO THE ACT

..r -has power to reject an cnmlovep Hnrin» iu fh,,UK'1 *'le department

certificate. ’ be preferabl<‘ to have the Commission cancel the

?» S£ ÜrmM Kivi;time111 "me mUnnt‘r the D‘pUty H"“d ''an reject an eoftom"3Æ

to take leave exwpt onuc* in'tour''ü^t^ytarl^umiTu ^ "h“''T UMabl,‘ 
that through stress of work, employees even at nt , L 1 frcqu<nt|y !jaI>l >cn.- also 
log the annual leave to which C l ittV n V''' P|l'venf«,,| from tak- 
order to get over this di-ndv/mlsoc ,ntlt eii. Under present conditions, in
annual Icfve, hut it would seem thît Zoint ohLTVI ^ m ,ieu "f 
the Act. u point of this kind should be covered by

r

sm '«tist? srassfssL”*.....
may be convenient for the Department to ’

to pro- 
°r, if stress of work 

any year, the said leave 
cumulative until such time as it

grant it.
|‘‘8ve of abseimeTjn'tln-°C?v!I’Servic^sh^fd^n^tl•iu M»-v 19,9 “Acting 
be mcorporated into the Act for the purpose of consolidation y"U'' Con,mitt“'
to PmWdeSnÏÏ5euf,aeb^ TT rat T 25"Le ™««W. » as
completed month of service prior to th^r ,1 °De and ‘me;,mlf days, for each

u«„ LX.IX'SZTZ
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1 Considerable evidence has been adduced with reference to the disposition 
!,n he made with supernumerary clerks; one proposal being the retention of 
supernumeraries with pay until they can he absorbed into other positions; the 
other alternative proposal being to place them on leave of absence without pay, 
'-object to recall whenever their services might be required, and eligible for 
transfer to any other positions in the Service with the same maximum 
pen -at ion or lower compensation for which they arc considered by the Com­
mission to he qualified. This would give the employees some chance of employ­
ment during the time when they were waiting for transfer. It would also 
operate to prevent the Department abolishing a position for the sole purpose of 
laying off the incumbent of this position, as they would in all cases he obliged 
to recall their old employees providing they had not been yet transferred to 
another Department.

Your Committee therefore recommends the repeal of subsection 3 of section 
28. and recommends the use of the provisions of subsection 4 of section 9 in lieu 
thereof.

cotn-

5 It has been the practice of the Commission in the past, when a list of 
eligible» has been established for positions in the Public Service, to make 
assignments from that list until it is completely exhausted. When the original 
list contains a large number of names, it frequently happens that those at the 
bottom of tin list have changed their residence, or are no longer available for 
employment when their turns on the list have been reached, and it is considered 
desirable that the Commission should have power to limit the life of eligible 
lists, when >uch action is considered desirable and in the public interest.

Your Committee therefore recommends that subsection 4 of section 32 be 
amended so as to provide for the limitation of the life of eligible lists to not 
more than one year.

(>. Under the present law. the Commission is required to appoint the person 
whose name stands highest upon the eligible list in question. It frequently 
happens that special qualifications arc required for a particular position, and 
that the person standing highest on the eligible list does not possess these quali­
fications. while a person further down on the eligible list may possess them. It 
is accordingly considered desirable that the Commission should have power to 
make a selection in this way without going through the formality of assigning 
every person who stands higher on the list, and having these rejected until a 
person with the desired qualifications is found.

Your Committee therefore recommends that subsection 1 of section 43 
be amended so as to provide that selections for appointment shall be, as far as 
practicable, in the order of the names on the eligible list, but the Commission 
may. at the request of the Deputy Minister select any person who. in the opinion 
of the Deputy Minister, show's exceptional qualifications for any particular 
position or work.

7. In order that eligible lists will include only the names of such persons 
who have been examined by the Commission and found qualified, and without 
prejudice to the preference which the law allows to supernumerary employees 
mentioned in section 5,—

Y"ur Committee recommends that subsection 2 of section 43 be amended 
accordingly.

8. The Act contains no definition of the word “Residence'' and this has led 
to considerable difficulty in making appointments.

Your Committee recommends that subsection 3 of section 43 be amended 
so as to define the length of residence required before a candidate can be 
regarded as a bona-fide resident of the said locality, and your Committee recom­
mends that the length of residence be fixed at one year. ;
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9 In questions nf transfers and promotions, difficulty has often arisen ns to 
what the range of compensation shall he, and for the purpose of more certainty, 
in the interpretation of the law in that behalf, your Committee recommends that 
subsection 2 of section 46b be amended so as to provide that in the case of a 
transfer or promotion of a person in the Service to another position, the next 
higher rate in the range (if his present salary is not a rate in the new range) 
hall he granted only in the case of promotion. Tf the said transfer is made in 

the public interest the employees removal expenses incurred by him as a result 
of -aid transfer shall he reimbursed to him.

10. It has been represented that in certain sections of the Dominion it is 
found impossible to secure employees at lie minimum rates provided by classi­
fication. For example in remote points where the supply of the kind of help 
required is extremely limited, it is found that the prevailing rates of pay mu t 
be met. It is accordingly considered desirable to provide that the salary paid 
need not be restricted to the minimum rate of the salary provided by classifica­
tion.

Your Committee therefore recommends that subsection 2 of section 45b be 
amended so as to enable permanent appointments at other than the minimum 
rate of salary in localities where the Commission finds the prevailing rate will 
not permit of appointments at the minimum.

11. As the law now stands at present, it provides that annual increases 
may be granted permanent employees upon the recommendation of the Deputy 
Head approved by the Commission. It is. however, considered that the amount 
of checking and clerical work necessitated by the submission of such recom­
mendations to the Commission is exorbitant, and it is accordingly recommended 
that an amendment be made as stated in the preceding paragraph.

Your Committee therefore recommends that subsection 3 of section 45b be 
amended so as to provide that annual increases may be granted by the Deputy 
Head instead of by the Commission.

12. It has also been shown that there are certain classes of employees whose 
services are required for temporary work sometimes extending over one year, 
and in certain cases as far as two anil three years, as for instance seasonal 
employees, audit clerks, and those employees taken on for the purposes of the 
Census. At present the regulations do not provide for statutory increase for 
these employees and your Committee is of the opinion that there is no reason 
for depriving these employees from >taiutory increase.

Your Committee therefore recommends that subsection 6 of section 45b lie 
amended for that purpose by adding thereto tic following words:

“except in the ease of Census employees, seasonal employees, and Audit 
Election employees who shall be eligible «luring their three or two years’ 
employment as the case may be, for increase in salary as provided in 
section 45b (3).”

13. Section 49 of the Act provides that any person may be appointed by 
a Minister of the Crown or other member of the Government to be his Private 
Secretary, and if such a person does not hold n permanent position in the Civil 
Service he may be paid such salary as the Governor in Council may prescribe. 
If lie holds a permanent position in the Civil Service he may ho paid an addi­
tional salary not exceeding $600 a year while so acting. The result of this 
section is that there is frequently an exceedingly wide margin between the 
salary received by a Private Secretary appointed from without the service, and 
that of a permanent member of the service selected for such a post. This margin 
is not covered by the *600 provided by the law. and it is considered desirable 
that an amendment should be made to provide for this condition.
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9. In questions of trim-fers and promotions, difficulty lias often arisen as to 
what the range of compe nsation shall be, and for the* purpose of more certainty, 
in the interpretation of the law in that behalf, your Committee recommends that 
-uhsection 2 of section 45b he amended so as to provide that in the ease of a 
transfer or promotion of a person in the Service to another position, the next 
higher rate in the range (if his present salary F not a rate in the new range) 
shall be granted only in the case of promotion. If the said transfer F made in 
the publie interest the employees removal expenses incurred by him nu a result 
of said transfer shall be reimbursed to him.

10. It has been represented that in certain sections of the Dominion it F 
found impossible to secure employees at lie minimum rates provided by classi­
fication. For example in remote points where the supply of the kind of help 
required is extremely limited, it is found that the prevailing rates of pay mu t 
be met. It is accordingly considered desirable to provide that the salary paid 
need not be restricted to the minimum rate of the salary provided by classifica­
tion.

Your Committee therefore recommends that subsection 2 of section 45b be 
amended so as to enable permanent appointments at other than the minimum 
rate of salary in localities where the Commission finds the prevailing rate will 
not permit of appointments at the minimum.

11. \s the law now stands at present, it provides that annual increases 
may he granted permanent employees upon the recommendation of the Deputy 
Head approved by the Commission. It is, however, considered that the amount 
of checking and clerical work necessitated by the submission of such recom­
mendation^ to the Commission F exorbitant, and it F accordingly recommended 
that an amendment be mad' as stated in the preceding paragraph.

Your Committee therefore recommends that subsection 3 of section 45b hr 
amended so as to provide that annual increases may be granted by the Deputy 
Head instead of by the Commission.

12. It has also been shown that there are certain clashes of employees whose 
services are required for temporary work sometimes extending over one year, 
and m certain cases as far as two and three years, as for instance seasonal 
employees, audit clerks, and those employees taken on for the purposes of the 
Census. At present the regulations do not provide for statutory increase for 
these employees and your Committee F of the opinion that there is no reason 
for depriving these employees from statutory increase.

Your Committee therefore iceomnqnds that subsection fi of section 45b be 
: mended for that purpose by adding thereto tie following words:

“except in the case of Census employees, seasonal employees, and Audit 
Election employees who shall be eligible during their three or two years' 
employment as the ease may be, for increase in salary as provided in 
section 45b (3).”

13. Section 49 of the Act provides that any perxm may be appointed by 
a Minister of the Crown or other member of the Govern ment to be bis Private 
Secretary, and if such a person does not hold a permanent position in the Civil 
Service lie may be paid such salary as the Governor in Council may prescribe. 
If lie holds a permanent position in the Civil Service lie may he paid an addi­
tional salary not exceeding $600 a year while so acting. The result of this 
section is that there is frequently an exceedingly wide margin between tie 
-alary received by a Private Secretary appointed from without the service, and 
that of a permanent member of the service selected for such a post. This margin

- not covered by the .«600 provided by the law. and it is considered desirable 
that an amendment should be made to provide for this condition.
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Your Committee therefore lecommemi* that subsection 1 of section 49 be 
amended by striking out all the words after the word paid in the seventh line 
thereof amt adding immediately after said word “ paid the JoHowinij; word*- 
“such additional salary whilst so acting as may be fixed by the t.o\ernor in
Council.”

15 Your Committee is of the opinion that in eases where revenue post 
offices are placed on a city basis, that the staffs of such offices should he granted 
Civil Service status on qualifying examinations. These employees have under 
the present, law no right, to be retained in their positions In view of their 
experience in the work, it is considered that the usual age limits and the principle 
of competition should not apply, but that if they are quahfled for retention on 
the Post, Office Staff, they should he so retained subject to the certificate of ti e 
Civil Service Commission. Provided, however, that this shall apply only to 
employees who shall have been two years in tlvc Service nr one. year in the

** "« «vi' ««Vi™ Ce—....
be given power to provide for regulations accordingly.

16 In considering the qualifications of applicants for positions in what is 
known host as the outside service, it was pointed out that the «amination for 
light, keepers does not cover a knowledge of signals nor the necessary ability to 
handle a boat in rough weather, which would make the appointee of value

"“'r.,;'”™—,i:r—..s » .....
of amending the standard of qualifications for light keepers asse ^ m the 
Book of Classification bv adding thereto clauses to cover the appl < ant krm 
edge of transmitting and interpreting signals to and from passing vessels, an 
the ability in seamanship necessary to assist vessels or sailors m (tistr... .

Part Two

Former Committee, restricted the hearing of evidence to I mental

representatives of accredited Civil Service Organizations.
As a result of this additional evidence, your Committee is of the

ment
should he given effect to.

It is admitted by all who have investigated C ml bervice 
onlv in Canada, but in other countries as well, that a superannt 
im essential part of the regulative machinery. Ttm conclusion is in accord 
with the experience of private corporations in dealing with large groups of

11111 The Superannuation Act which was in force up to the year 1898, and which 
remain, in force so far us employees entering the service before that year 
concerned, provides for retiring allowances to civil servants retiring by reason 
of disability or an attainnumi uf aae sixty and who have served in an established 
capacity in the Civil ServfcrTor Ten years or upwards. Contributions to the 
fund are made by employees at the rate of 3è percent of eatery, m the caseof 
contributors entering the service after April 1st, 1893, and 2 per cent m ne cas 
,,i tliu-e entering the service lie fore the said date. The superannuation allow- 

under the Act is one-fiftieth of the average salary for the last three years
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service by the number of ytmrs' service not exceeding thirty fixr 
* " * cent of the average salaryyears.

for the last three years of service.
This Art is defective in failing to provide for the continuance of M percentage 

, the retired employees allowance to his widow or minor children after his 
death, or an allowance to his widow mu children in the event of his death in 
service prior to retirement; and in failing to provide for the return of any portion 
ol the employees contributions on his voluntary retirement from the service It 
1<$ a.,6f? (jr:fcctlvc m permitting in some <'*es an arbitrary addition to the actual 
period of service tor the purpose of (imputing the allowance of a retiring 
employee. 1 his provision appears to l.five been abused and a Bill repealing 
this provision has been presented at the present Session.

In 1898 the Superannuation Act was replaced, so far as new entrants were 
concerned, by the so-called Retirement Act under which contributions of 5 
per cent of the salary are required to h made by employees entering the service 
a lei April 1st 1898. which contributions have been accumulated at I per com 
interest up to anuary 1st, 1920. and at 5 per cent since that, date. Under tlii> 
Act the accumulated contributions are payable to the employee on bis retire 
ment, or to his estate or to such person as the Treasury Board determines in 
the event of his death while in the Civil Service. This Act is defective in i 
viding for no contribution by the Government to the employee’s retiring allow­
ance, and in providing for a lump sum payment instead of an annual allowance*.

Jhe general principles on which modern superannuation schemes are ba^c-d 
appear to be fairly definitely agreed upon. The basis most favoured is that 
ll!l,;£r wïilcïl bo.t,11 the employees and the employer contribute to the -import 

« the scheme, the entire cost as a rule being borne approximately equally by 
th: Tlie benefits provided for include allowances on retirement after attain- 

ment of a stipulated age; allowances to widows and minor children in the event 
o the death of the employee during service or after retirement, the widow’s 
allowance being usually one-lmlf of the employee’s allowance; and allowances 
to the employees on retirement from disability regardless of age. There i< 
also usually provision made for the return of the employee’s contributions with-

v’"X been reeJe“Ll! V°lUMtarj' r,'tirem‘ nt Period of

)l'o-

lour ( ommittee is of the opinion that the adoption of a superannuation 
M'hune substantially on the line< of tha, above des, Abed would remove one of 
the greatest deterrent- to efficiency an, eurtailinent of staffs in mmiv of i|„ 
Departments of the publie service and it therefore recommends that such a 
s, heme be adopted by 1 urlmment at th. earliest possible date.
rte- /*rU’'lle BUl>m.ittol f" y(,ur Committei by representatives of the various 
rim eviteT 0r**°'?Ht,"n?l brou«l't ««' the fact that cons,,lend,le ,1,-at -fae- 
ti, n eMhttd among the civil servants with decisions on classification, promotion, 
sa hi\ adjustment, and other matters generally affecting the service. One „!

ie principal causes for this dissatisl action seems to In due to the lack of the 
existence of a permanent board to which the civil servant can appeal.
ehanLYwitÆ Kr0uth °f tn'lustry. e®‘'*enf'y has developed, but th,,-,
charged with the problems of organisation and management have found that
enmloveld °tT b‘‘ “ccomPllBH by securing the great,-t co-operation of tl'eir 
eniplovces. I hr war emphasised this essential factor A- a r, alt there ha'.-, 
been established in private enterprises many forms of industrial councils which 

. mP enVmon* to *he .f'rnP1"V|'1... questions affecting his welfare The
^m, rnar!ViHn TT !>l“" ,,f emP!'»'p<‘ representation finds its
counterpart in a similar demand from those engaged in the public service.
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sc'r\'i«T multiplie,1 hv tin' number of y«<ar>' service mil <-wee, ling thirl v (i\ « 
vr-ars. I he maximum ullowimre is therefore 70 per «-ont ol fix uwn.gc salm- 
tor t he last three years of service.

I In*- AH is ilvferfive in failing: to pro> i«lf fur the mminnaiK- of ., p, nrntau,. 
7 7,IV rct,rcfl employees allowance to his widow or minor el.il,Iren after his 
' 1 .h ur.iU1 allowance to Ins widow am children in the went of his death in 
ervive prior to retirement; and in failing to provide for the return of any portion 

«.I the employees contributions on his voluntary retirement Imm the service |i 
i,; defective m permitting in some nfces an arbitrary addition to the actual 
pci tod ol service for the purpose of computing the allowai 
employee. This provision appears to h^ve been abused and 
Lins provision lias been presented at the present Session.

In 1898 the Superannuation Art was replaced, so far a- new entrant- were 
concerned, by the so-called Retirement Act under which contributions of 5 
I"..r '! V»' 7I-I,iy •''»'<• re«|ilived to h« made by employe.» n,tvring the ,erviee
alter April 1-t 1898, which contribution, have been accumulated at 1 per cm. 
m "ic-t up to .l;muary 1st, 1920. and at 5 pei naif since that date. Under tin- 
\« t th(- accumulated contributions are payable to the employe.- on hi- retire 
im-nt. or to 1rs estate or to -m l, per-.m as the Treasury Board .let. uni,,.> m 
he event of Ins death while in the Civil S rvice. This An i- defnetiw in pm 

n.ling for no contribution by the Government to the employee's retiring allow- 
am e, and m providing for a lump sum payment in-t.-ad of an annual allowan« '

J he gem ra 1 principles on whivh modern superannuation seh. in< are based 
appear to he j airly definitely agreed upon. The basis most favoured i- fled 
um er which both the .employees ami the employer mntrihut. t„ tl„ 
o! he scheme, tie entire cost n< a rule being borne approximately equally by 
both The benefits provided for lnvlud, allowano on retirement after at'taiii- 
nient ol a stipulated age; allowances to vid.m ml minor vhild.cn in the event 
o /l'0 death of the employee during service or after retirement the wido\C- 
allowaucv being usually one-half of tlu employee's allow.-,nc. : ;,„d allow;,,,, e- 
to the employees on retirement from disability regardli -s nf age. There 
also usually provision mad. for the return of the employee’s contributions with­
out interest in tie event of his volunt.tr retirement after a minimum period of 
service has been rendered.

of a
Bill

*' ïx tv‘‘ "pi,f'T tl,“> «’“• option of ii .-uperaimuiitiuii |IUW ull-'timtmlly <m the lmc* of tin, ulunv do,-, iil,.-., | .vtnuxv ........ .
LS': d*St**rpe».fK hi liiirMHX «uni.ilm. ul ul -tali- i„ mam .„

I p.ut! l.-nts ol the public SC!vice and it therefore recommend- that such a 
st'*‘vl1"' *H‘ adopted Iiv Parliament at t!._ . arlic t possible da

. r.viiU'iivc submitted to your Commit!,, In tvpr-entatixe- of the variou- 
,- x Service nrguiiissatiori- brought out the fart that e.m-id.Tabi, di-.-Vsfae-
l!!lLvXI6t|:‘ t,w,"iv,1l s,‘rvi*nt*‘ wi«h da,-mam- . n eiu-ih,:,tion. pmulotion,
salary adjustment. and «lier matter- m »'rally affecting the -crx ice Um 
Ilia pi ll.'ipal rail,,, lor tilth dissiitislactioii sc. „h hi la du<' to the lark nf the 
oxtstemv of a permanent board to which the eivil -en ant ran appeal

In the rapid growth of industry gnat eHieivncv has .level..... . but the-,
thhS.H nlvhh probl‘‘nl' "f organiztrinn and management have found that
emnh v, T ,,rcomP1-l"d by securing the great.-. ...-operation of I.... ..
b M /if ? h • W!ir emp.mstM.i flu- ,-ent id factor X a r, ult there h:.v, 
hern estai,1,she, n private entc-rpri , - ..any forma nf in.lu-trial emm.d- xxl.ieb
need ^Pr,':pnf,ah"n, to H,p employe, nu questions alTceting hi- welfare 
nc d in private cntcrpr.se for some plan of employe representation finds its 
mmnterpart in a similar demand from those engaged in the publie
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V our Committee has heard inueh valuable evidence <m thin Mihiert mi,-I,wmrnmsmrnmto the conditions existing in thin country under the present (’ivil Service 
After reviewing tho evidence and considering the problem from its 

angles, your Committee is impressed, however, with the 
creation of some type of board 
so that the causes of complaint may 
familiar with conditions in the Service.

Your Committee therefore recommends that the Civil Service Commission­
ers he given power to establish without delay Departmental Personnel Board- 
to he made up of an equal representation
Depart ent, and departmental employees. I hese Boards to et in an advisory 
capat-it m matters of classification, promotion. dismissal. salary rev:sion 
,'.p of absence, and other kindred problems affecting the welfare and efficiency 

of the departmental service.
The evidence submitted to

Art. 
various 

necessity for the 
(,ivil servant shall lie represented 

given fair consideration by those
on

the:

discloses the urgent need of a 
evidence that 
v reclassifica-

your i omi
general readjustment of salary. It has h« 
complete reorganization should take place
Imn of the personnel of tho various departments and finally that a readjustment 
o! the ranges of salary should be made, based upon the value and worth of the 
services rendered.

■d out in t) 
he followed

i ,At, ‘VT «'/rerlamfienhon, it was fell that the salaria» rould nut then 
be Imallv dealt with, and tint a bonus should lie added to meet the increased 
mst ol living conditions; tins did not constitute a permanent or satisfactory 
method of revising salaries, and it is felt that the salarie- should he fixed on a 
permanent basis ami the bonus eliminated.

'lour Committee therefore ........ imends that immediately after rrorgimiza-
10,1 ,u,d reclassification has taken place, that salary revision and adjustment 

he proceeded with without delay. Pending this revision the bonus 
tinned. to he eon-

Considerable evidence has been taken on matters of classification and 
reorganization The evidence disclose- that the classification under the present 
system has caused considerable disturbance in the Civil Service, due to the 
lack of flexibility in the administration of the Act.

Vmr Committee feels that the creation of Personnel Boards, hereinbefore 
remmmended. would furnish excellent means for the solution of some of the 
difficulties now experienced hv civil servants in regard to the classification 
other problems incidental to their work.

It is essential, in the opinion of this Committee, that the reorganization of 
those departments of the Public Service which have not thus far been reorgan­
ized. should be undertaken by the Civil Service Commission as early a- po-sihle 
with a view to setting up an establishment suited to the requirements of each 
department. In order to make such action effective, the willing and hearty 
co-operation of the departments is regarded as absolutely essential.

The Commission, with the co-operation of the respective departments 
should determine the nature of the establishment and the number of employee- 
required to efficiently conduct the public business. Overlapping of activities in 
different branches of the same department or different departments should hr 
ruminated and efforts along similar lines co-ordinated, resulting in increased 
efficiency and decreased cost.
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Your Committee desires to call attention to the following extracts of 
Commissioner Jameson’s evidence:—

“ |n ord'er to make such action effective fi.e., reorganization) the co-opera­
tion of the Departments would be an absolute necessity. It would have to be 
understood at the outset that all members of the Service would be treated 
fairly, and not thrown ruthlessly out on the street. The employees would fall 
into three categories: (1) Those who were efficient and whose time was fully 
occupied with their duties; (2) Those who were efficient, and yet were super­
numerary to the requirements of the department; (3) Those who were ready 
for retirement under the Superannuation Act. 1 may say that there are many 
who believe that the Service to-dav is considerably overmanned in certain 
departments, and that a proper reorganization would disclose a large number 
of supernumeraries. To attempt such reorganization however without a super­
annuation Act and ample assurance that the employees who were found super­
numerary would not be hurt, would in my opinion be an absolute failure. Not 
unnaturally the various chiefs of branches and heads of divisions would do 
their utmost to protect people who had rendered faithful service in the past, 
and nothing short of absolute co-operation between the Civil Service Com­
mission and the Department could attain the object in view or effect a substan­
tial saving of public money............By following the course outlined it can he
-eon that overmanning the departments would in a few years become a thing of 
I he past. Incident ally. I am of the opinion that many millions of dollars would 
thereby be saved yearly and the efficiency of the service increased.”

Your Committee therefore recommends that reorganization of those depart­
ments of the Public Service, which have not thus far been reorganized, should 
be undertaken by the Civil Service Commission without delay to facilitate the 
early application of a measure of superannuation, in co-operation with the 
Deputy Heads of the Departments, with a view of setting up an establishment 
suitable to the requirements of each Department.

RETURNED SOLDIERS PREFERENCE

^ our t ommittee after hearing evidence from the representatives of the 
various soldier organizations, have given very careful consideration to the 
representations made for maintaining the preference to returned soldiers 
tamed in the present Act, and feel that this preference should be maintained

eon-

DEPETV MINISTERS’ REPORT

During the year 1922 a Committee of Deputy Ministers \ui- formed at the 
instance of the Government to consider matters affecting the Civil Service of 
Canada. During the course of the Hearing the report of (his Committee of 
Deputy Ministers was produced and is printed on page 785 of this evidence. 
3 he Commissioners do not concur in the suggested modifications contained in 
this Report.

Your Committee feel that this Report was conceived for the sole purpose 
of promoting efficiency in the Civil Service, yet it cannot but feel that the Com­
missioners are bona fide in their objections to this report.

Your Committee recommends that at the earliest possible date a conference 
towards greater efficiency in the service be held between the Commissioners and 
the Deputy Ministers for the purpose of arriving at an understanding over the 
matters therein set out.
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Min MISSION TO TREASURY BOARD OF PROPOSED AM ENDMENTR

Your Committee begs leave to call attention to section 37 of the present
Art.

“The Commission may make such regulations as it deems necessary for the 
carrying out of this Act. Such regulations and all other regulations made under 
this Act -hall be subject to the approval of the Governor in Council, and shall 
be published in the Canada Gazette (1919, 2 Soss., r. 10).”

Your Committee begs leave to recommend that before the recommendations 
of the Civil Service Commissioners making changes nr modifications in the 
regulations of the percent Act are approved by Council, that these recommenda­
tions be submitted to the Treasury Board, so that the various Heads of the 
Departments may have opportunity to consider the proposed amendments.

During the course of the present inquiry, Mr. Clarence Jameson, one of the 
Civil Service Commissioners, called your Committee’s attention to the granting 
of rewards for meritorious service. Your Committee heartily approves of this 
suggestion, and begs leave to quote the following extract from the evidence sub­
mitted by Mr. Jameson.

“The principle of giving national recognition to those who render some 
signal service to humanity through scientific research and discovery, which 
unhappily seems to be more honoured in the breach than in the observance, 
should I think, be quickened, and extended to those in the Public Service. The 
case of Dr. Saunders of Marquis Wheat fame may be cited as an illustration. 
The Civil Service Act might very properly make provision for such distin­
guished public employees, and some substantial financial reward by way of 
annuity for life, would. I believe, in such circumstances, meet the hearty 
approval of the people of Canada. The danger of course would be that if the 
door were opened to suitable recognition of the deserving person, the charlatan 
and wire-puller would also appear upon the scene. To guard against abuse of 
the system therefore, some ample and effective check would doubtless be essen­
tial, There would probably require to be some open method above taint nr sus­
picion of favouritism for determining what persons should from time to time be 
so recognized.”

Your Committee recommends that the Governor in Council give -pecial 
consideration to this recommendation for the purpose of making such changes 
to the Civil Service Act as may be required to at once give effect to this recom­
mendation.

MEMBERS OF ADVISORY BOARD, ETC., TO TAKE OATH

It appears by the evidence that Members of the Advisory Board, when 
• ailed upon by the Commission to make recommendations for appointments or 
promotions are not called upon to take an oath It appears also that for the 
purpose of making certain appointments, the Civil Service Commission may 
enlist the services of certain government employees for the purpose of making 
recommendations in matters of appointments and promotions, and that these 
employees also arc not sworn.

Your Committee is of the opinion, that a new section should be added to 
the present Act providing that the Members of the Advisory Board and such 
employees as are herein before referred to should he sworn to the faithful per­
formance of their duty.

SUGGESTIONS AND RECOMMENDATIONS REGARDING CO-ORDINATION

Your Committee is impressed with the necessity of co-ordinating arid 
harmonising the various Departments of the Public Service into one efficient 
administrative unit in order to prevent duplication and overlapping and to 
eliminate over-staffing.
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f.,llJ°3R P'ngr,'!ii‘ lmK, l","’n ,nRllv l,ut your Committee i„ convinced that, the 
<’n? n,‘y **° secured by definitely charging ,,me central aufhnr- 

% with this important task. The Prime Minister, it F suggested is the nrnnnr 
authority to act as the co-ordinating head and business manager of all Govern 
ment services, but the serious and grave responsibilities attached to his office 
particularly with reference to Government policies, would probably make it
JOTW tll"i ,1.u,iV |i|lnu]ri llP delegated to an expert, in the same manner 

1 ,f> 'O^rninrnt has delegated its responsibility in connection with the
sres;'1n"i,lTv' f* " "I»" ”ni™.wts&SLiæszr ' w "m,,rar" """ - -....

In this connection your Committer’s attentio has been directed to the
recommendation of the Fourth Report published n 1014 of the last Royal
[ r,"'!'!l":FlnM nppointcd to investigate the British Civil Service. In order to
witldn H1efl'r"" ,° lnn !U1îhn,rlty' ,Ih' Commission recommended "the creation
eont Ô, if tïcivïï S0nr,i m T™' for the supervision and
(ont?oi of the ( ml Service fl) To rnrry out inquiries and investigation* into
f"y and ?3VC<Tn°rt-d w,ith#1D,>Partmental Administration and method of work- 

V -2 ^ )nn? to,tl10 rmtiro of hf‘ad« of Departments concerned any
matter of importance for them to know, with its recommendations.”
nf ,\tmR[hvViiPr,°V/n”1 • Wl lU\,,n(,r 1 fs «P^rntion. is an appropriate adaptation 

f he so-caned “Business Manager Plans” which has evoked universal com­
mendation in its application to municipal government.

Your ( omrnittee has not had sufficient opportunity or time at its ,jj.| 
o give tins matter the serious consideration it deserves, and therefore reeom- 

mends that, the Civil Service Commission do forthwith, under the powers setZ Lt meH°H 4 ° 4 ? ti,p ^ Sprvi"" A-f. analyze and LestignteImirTmnnt ntd8 °f r°-°rdm'!tmJ£ !""1 harmonizing the various Government 
^ v H 0,10 orynm^d nrtnuiindriitive body, with n view to the elimin-

nr \,‘n< .mvP I,<’atl0n a"d 0V®rl“PP>"K "i services mid in order to nlimimite ;md 
prrunt ail} overmanning and to report thereon to the Governor ill Come il

EXEMPTIONS

^ our ( ommittec is impressed with the nm>xitv of hav.ng uiost careful 
consideration given to recommendations from the Commission requesting 
lions of positions jrorn the operation of the Act 
of former exemptions the Commissioners 
requests for exemptions.

\ our Comnnttee therefore recommends that hereafter should the Cnm-
o XTet and slm d'r/l 0 r PX<4ud-P ,,ny furtl,IPr P<’Fdm<. from the operation 
nt the Act. and should the Commissioners not he unanimous in their reoue-t •
that, the dissenting Commissioner shall carefully set out bis objection- to the 
requested exemption and that such objections as set out shall form part of th 
record to be submitted to the Governor in Council.

as i SC!(;,H'r ri"'?"!,T,,dr tl'at »»>• recommendation to ex,dud.

fft&srz;X'st in .... .... ..... .
.. Jour Committee is of the oninion that the two fundamental principles of
hvCom. e:rV1"r Art :'T th" Astern and the System of \prm,ntmen«
CnlrT 7- r'7mo'o "" 11 nd that both these principles must h. preserved 
l ider the existing ( ml Service Act the responsibility for economy and efficiency

exemp­
li is noted that in the 

v ere not always unanimous in their
case
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in the Public Service rests jointly on the Civil Service Commission and the 
llcudh ol Departments, and an improvement in the efficient and economical 
operation of the service can only be effective by the joint action of both. Tlivre- 
lore in this report your Committee have emphasized the need of co-operation 
and have provided amendments which in the opinion of witnesses will improve 
the Act towards greater flexibility.

Your Committee has further suggested proposals for improving the 
ol the civil servants, in the hope that this improved status will make 
greater efficiency in the service.

status 
for a

Your Committee wish to express their belief that with the earnest co-opera­
tion ol all parties interested, the Civil Service Act will function more suceess- 
lu ly as time goes on, and that eventually the service will be brought to such 
a high state of efficiency that it will be a credit to both the departments and 
the ( ml Service Commission and satisfactory to the employees.

Your Committee recommend that the Order of Reference, Proceedings and 
evidence given before the Committee, together with a suitable synoptic index 
to be prepared by the Clerk of the Committee, be printed as an appendix to the 
Journals of the House of the present Session, and be printed in Blue Book 
lorm for distribution and that rule 74 be suspended in reference thereto

APPENDIX “ A ”
LIST OF WITNESSES HEARD BY CIVIL SERVICE COMMITTEE

Mr. William Koran, Secretary of the Civil Service Commission
R. Patching, Head Clerk of the Civil Service Commission.
^ Yr Futnam, Chief of the Organization Branch, Civil Service C ommission. 
( . ri. Bland, Assistant Secretary, Civil Service Commission.
Mr. J. R. A. Baril, French Examiner.
Mr. Thivierge, Assignment Branch, Civil Service Commission.
R Morgan, Senior Examiner.
W. S. Watson, Senior Examiner.
S. G. Nelson, and H. R. McNaughton. Senior Examiners.
A. C. Campbell. President Civil Service Association.
Miss Ruth Walker, Junior Examiner.
Miss Jean Reid, Junior Examiner.
Miss Mora Guthrie, Junior Examiner.
Mr. J. W. Bourbonnais, Senior Examiner.
Mr. Charles Garrett, Senior Examiner.
Mr. Arthur C. Kemmie, Senior Examiner.
Mr. J. Leo Bouchard; Junior Examiner.
Jus H. Ryan, Vice-President Civil Service Association.
Major D. L. McKeand, President Civil Service Federation of Canada 
Mi^s Edna T. Inglis, Vice-President Civil Service Federation of Canada 
Geo E Mountain, Chief Engineer, Board of Railway Commissioners.
J. M. hwaine, Associate Entomologist. Department of Agriculture 
H C House, Statistical Clerk, Department of Railways.
F W Patterson, Assistant Director, Experimental Farm.
J. A. Elriek. Amalgamated Civil Servants of Western Canada.
Ralph Hodgson, President of the Amputation Society.
H. L. Burmaster, Secretary Treasurer of the Amputation Society 
•1 C. O’Connor, Civil Service Association.
Miss Grace Reynolds, President of the Halcyon Club.
Miss F M Burt of the Halcyon Club. .
Chas. S Blue, for the Committee Reporters.
T. Matheson, President of the Dominion of Canada Public Works 

Federation.
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558 HOUSE OF COMMONS 13 N GEORGE V

Simon M(-Carry of the -ame organization, and James Foley.
Mr. R. Colvin, Dominion Customs and Excise Association.
I H. Burns, Dominion Customs and Excise Association 

C. C. McNeil and G. W. Dix of the O.W.V.A.
W. S. Dobbs ot the Toronto Branch Amputation Society.
Sir Joseph Pope, K.C.Y.O.I.S.O., Under Secretary of State fur Externa; 

Affairs.
Thus. Mulvey, K.C., B.A., Under Secretary of State.
.1. B. Hunter, Deputy Minister of Public Works.
Joseph Grisdale, Deputy Minister of Agriculture.
! .. L New com be, Deputy Minister of Justice.
Alex. Johnston, Deputy Minister of Marine and Fisheries.
F. T. Coolican, Acting Superintendent of the Post Office Department.
( jco. J. Desbarats, Deputy Minister of Defence.
F. A. A clam I, Deputy Minister of Labour.
John C. Saunders, Deputy Minster of Finance.
Mr. ( ieorge Bull and ( W. Sara I tor Temporary Employee .
Mr. W. W. Cory, Deputy Minister of the Interior.
N. F. Parkinson, Deputy Minister Soldiers’ Civil Re-establishment.
Hon W. J Roche. Chairman, Civil Service Commission.
M. C. Larochelle, Civil Service Commissioner.
Clarence Jameson, Civil Service Commissioner.

I.

(bar Minuta of Proceedings and ,'he Evidence arcompam/ing titPi port 
si r Appendix to Journal.s\ No. 5.)

Mr. Cahill, from the Select Standing Committee un Railways, Canals and 
! elegraph L lies, presented the Fourth Report of the said Committee, which is 
as follows:—

Your Committee have had under consideration the Bill No. 221 (Letter K5 
of (he Senate), intituled: “ An Act respecting The Calgary and Fernic Railway 
( ompany, ' and have agreed to report the same without amendment.

Dn motion of Mr. McGiverin, it va- ordered. Tlmt Rule 103, relating to 
the post ng of Private Bills in the lobby and in the Votes and Proceedings be 
suspended for the remainder of the present session.

Mr. Bureau, by leave of the House, introduced a Bill, No. 237, An Act to 
amend the Petroleum and Naphtha Inspection Act, which was read a first and 
a second time, and ordered for consideration in Committee of the Whole til a 
later hour this day.

The following Bill from the Senate was read the first time, viz:_
Bill No. 233 Çetter C6 of tin Snmtv), intituled: “ An Act for the relief of 

Jessie Anne Epstein. - Mr. Duff.

By leave of the House. Mr. Mackenzie King (York) moved, That the 
Home do now return to Motions under Routine Proceedings ; which was agreed

Motions being accordingly c lied;
Mr Mackenzie King (York) then moved, That it be resolved That on 

and after Tuesday, the 26th day of June instant, until the end of the present 
Session, the House shall meet at eleven o'clock in the morning of each day 
except Sundays, and that in addition to the usual intermission at six o’clock, 
p.m., there shall be also, an intermission every day from one to three o’clock 
Pm. and that the various Committees of the House be at liberty to sit during 
the Sessions of the House.
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Simon Mv< larrv of the* same organization, ami James Foley.
Mi IL t olvin. Dominion Custom- ainl I .xinm A- -ocialion 
I II. Burns Dominion ( ii.-tom- un<i l.x,i-e A--nciation 

( . <1. McNeil and (I W Dis of the U.W.V.A.
U S. Dobbs of the Toronto Branch Amputation Society, 
sir Joseph Pope. K.( \ .O.I.S ( ! ' "nder Secretary of Siati lor IXlern t.

Affairs.
I l‘os Mulvey. K.( ,. B.A.. Vntler Secretary of State.

.1 B. Hunter, Deputy Minister of Public Works.
Joseph (Irisdale. Deputy Minister ol Agriculture.
I L Newcombe. Deputy Minister of Justice.
Alev Johnston, Deputy Minister of Marine and Fisheries.
1/ *• C ’oolieati, Acting Supeviutemlent of the Bo t < )tiiee Department 

< leo. J. Desharats, Deputy Minister of Defence.
I A Aelaml. Deputy Minister of Labour.
•h*1 *n ( Saunders, Deputy Minister of Finance 
Mr Cicorge Hull and ( \\ Sara! for Temporary Finploy
Mr \\ \\ ( ory. Deputy Minister of the Interior.
V F Parkinson. Deputy Minister Soldiers’ Civil Rex-Iahli-hmvnt 
lion \\ J. Roche. Chairman. Civil Service Comnï-sion 
XI C Larochelle, Civil Service ( 'mmissioiier.
( larence Jami son. ( ivil Service Commissioner.
(For Minuits of Proc< <tliw;,s at -/ :/,

Apptndix to Journals. A 'a. 5.)

Mi ( ahill. trom the Select N finding ( ommittec on Railway.'-. Canal- and 
elegraph L lies, presented the Fourth Report of the >aid Committee. vhirl, i- 

as follows:—
Your Committee have had under <• insidcrntion the Bill No. 221 (Letter Kf> 

n\ the Senate) intituled: “An Act n-p-ting The Calgary and Fcrniv Railwax 
< otnpany. am. have agreed to report the same without amemhnent,

()u niotimi of Mr. AMliverin, it \ a- ordered, 'That Rule 103. relating to 
the post ng of Private Bills in the lobby and in the Vote- and Proceeding-, 
su -pended for the rvniaimler of the promt -<-sion.

Mr Bureau, by leave uf the Ih-v: \ introduced a HU. No. 237 \n Art to 
amend the Petroleum and Naphtha Inspection Act, which wa- read’a first and 
a second tune, and ordered for « nisi, It rat ion in Committ, < of the Whole at a 
later hour thi- day.

I li*' following Bill from the Senate was read the fir-t time, viz:
Bill No. 233 (Letter Cti of tin Senate!, intituled: “An Act for the relief of 

Jessie Xmie Lp<tem " Mr DufJ.

re-.

arrntnptw(lintj this It, portnrr

h.

,

By leave of the House. Mr Mnckmz/e King (York) moved. That the 
riou-e «1,1 now return to Motion- under Routine Proceeding-: which was agreedto.

Motions being accordingly callul;
Mr Mackenzie King iShirk) then moved, n, , ftlJI , That it be resolved, That on

and alter I ue-day. the 26th day of J me in-tant, until the end of the present 
Session, the House shall meet at eh yen o'clock in the morning of each dav 
except Sum. avs. and that in addition to the usual interim-Mon at six o'clock 
pm. there shall he also, an intcriin-Mn every day from one to three o’clock 
pm., and that the various Committ 
the Sessions of the House

ot the Hou e be at liberty to -it duringre-
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17 GEORGE V.

CHAP. 74.

An Act to provide annuities for the Widows of certain Civil
Servants.

[Assented to 14th April, 1927.]

ÎIIS Majesty, by and with the advice and consent of the 
il Senate and House of Commons of Canada, enacts 
as follows:—

1. This Act may be cited as “The Civil Servants Widows short title. 
Annuities Act, 1927.”

2. In this Act,—
(a) “Contributor” means a civil servant or a retired • 

civil servant who died in service or retired from the butor" 
Civil Service before the first day of January, 1925, and
who at the time of his death or retirement was subject 
to the provisions of Part I of the Superannuation and 
Retirement Act;

(b) “Widow” means the widow of a contributor to whom “Widow/’ 
she had been married before the first day of January,
1924.

'Contri-

3, Subject to regulations made under this Act as herein- Animat
allowance.after provided, the Governor in Council may grant to any 

widow an annual allowance payable till death or remarriage, 
of an amount equal to one-fourth of the allowance which 
her husband received under the Superannuation and Retire­
ment Act, or would have received if at the time of his death 
he had been retired under the said Act.

4. (1) No allowance shall be paid under this Act to any Remarriage, 
widow who has remarried, unless such remarriage was to a 
contributor and was contracted prior to the first day of 
January, 1924, in which event, the allowance to the widow7 
under this Act shall be based upon the allowance of the 
contributor to whom she was last married.

(2) No allowance shall be granted to any widow who is, Unworthy 
in the opinion of the Treasury Board, unworthy of it.

part i—22§
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Chap. 74.2 Widow8 Annuities. 17 Geo. V.

Regulations. 5. The Governor in Council may make regulations 
prescribing the manner in which the allowances authorized 
by this Act shall be paid, the cases in which a lump sum 
payment may be made, in whole or in part, in commutation 
of the annual allowance and for any other purpose deemed 
necessary to give effect to the terms of this Act.

6. The moneys payable under the provisions of this Act 
shall be payable out of the Consolidated Revenue Fund.

Payment#.
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17 GEORGE V.

CHAP. 48.

An Act to amend The Civil Service Superannuation Act,
1924.

[Assented to Hth April, 1927.]

and consent of 1924. c. 69; 
r'nrm/ln. rmn/’t.s 1925,0.36.

TTIS Majesty, by and with the 
II the Senate and House of Con 
as follows:—

1. Section two of The Civil Service Superannuation Act,
92l, is amended by inserting the following paragraph:—

(gg) “Misconduct” means wilful disobedience of the “Mieoo*. 
provisions of any statute or regulation governing the ducl " 
performance of official duties the breach of which 
involves dismissal from the Civil Service, malversation 
in office, or abandonment of office.

S. Section tliree of the said Act is repealed and the 
following is substituted therefor:—

“3. This Part applies to every person who becomes a Application 
civil servant after the date of the coming into (prce of of 1>art L 
this Act, and to such other civil servants as elect under 
the provisions of any of the other Parts of this Act to become 
contributors.”

3. Subparagraph (iii) of paragraph (a) of section five 
of the said Act is repealed and the following is substituted 
therefor:—

“(iii) who for any reason other than misconduct or withdrawal 
those hereinbefore specified retires, whether voluntarily alluwlince- 
or by dismissal or removal, from the Civil Service, a 
withdrawal allowance payable in one sum equal to the 
total amount of his contributions made under this Act 
without interest;”

4. Section six of the said Act is amended by adding Calculation
thereto the following subsections:— ^tribute?’

“(3) If a contributor who is subject only to the provi- hav^ 
sions of this Part has, prior to his becoming a contributor, ^Tviouiiy to 
served in the Civil Service, whether in a temporary or becoming

permanent
a contributor.
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2 Chap. I H, Civil Service Superannuation.

permanent capacity, such prior service shall he counted 
only to the extent of one-half in computing all allowance 
under this Act unless within three months after his becoming 
a contributor, or within three months of the passing of this 
amending Act. whichever is the later, he contributes to the 
Consolidated Revenue Fund an amount equal to five per 
cent of the total salary received by him during the period 
of such prior service, with simple interest thereon, at the 
rate of four per cent per annum, which amount shall be 
deemed to be a contribution under this Act and shall 
be payable in one sum or in instalments of equivalent value 
computed on such bases as to mortality and interest as the 
Governor in Council may by regulation prescribe.

“(4) If the average salary for the period fixed by this 
Act for the purpose of computing the allowance of any 

fj*ed by this contributor is less than the average salary for any like 
period during the contributor’s service, the contributor, or 
his widow or children under the age of eighteen years, 
as the case may be, shall be entitled to receive, in addition 
to any allowance under this Act, a refund of the contribu­
tions made in respect of the excess of his salary during any 
like period over his salary for the period so fixed : Provided 
that the Governor in Council, on the recommendation of 
the Treasury Board, may by regulation determine the basis 
of such refund in any case or class of cases, and when a 
contributor has died without receiving such refund, the 
person or persons amongst the surviving widow and 
children, or children only, of such contributor to whom it 
shall be paid, and if to more than one of them, the manner 
in which it shall be apportioned.”

5. Section eight of the said Act is amended by adding 
thereto the following proviso:—

“Provided that the Governor in Council, on the recom­
mendation of the Treasury Board, may, by regulation, 
authorize the payment of an annual allowance to the last 
day of the month in which the recipient dies.”

17 Geo. V.

Average 
salary 
for period

Annual
allowances.

O. Subsection one of section nine of the said Act is
the Treasury amended by adding thereto the following proviso:—
Board. “Provided that the latter report shall not be required if 

the contributor has attained the age of sixty-five years.”

7. The last four lines of subsection three of section ten 
of the said Act are hereby repealed.

H, (1) Section eleven of the said Act is amended by 
repealing the first line thereof and substituting therefor 
the following:—

“11. (1) The Governor in Council may, on the recom­
mendation of the Treasury Board, make regulations,—”
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Chap. 4 H. 3Civil Service Superannuation.• 1926-27.

(2) The said section is further amended by inserting the 
following paragraph after paragraph (e) thereof:—

“(ee ) determining the amount which shall, for the pur- where 
poses of this Act, be deemed to be the salary of a )U<or 
contributor who, out of his authorized salary, is required «wwHtant». 
to pay for the services of one or more assistants.”

(3) The said section is further amended by adding thereto 
the following subsection :—

“(2) Notwithstanding any provision of this Act the Power to 
Governor in Council may on the recommendation of the refutation* 
Treasury Board, also make regulations determining whether, and readjust- 
and to what extent, and under what conditions, reeommend-

(i) any duly authorized period of absence from duty 
without pay after the date of the passing of this amending Board!y 
Act shall be counted as service for the purpose of com­
puting allowances under this Act, and

(ii) any contributor who has been absent on leave 
without pay shall nevertheless be deemed to have been 
in receipt of salary for the purposes of computing the 
average salary received by him for the purposes of this 
Act.

(iii) any benefits may be granted under this Act to a 
contributor or the widow or children or dependents of a 
contributor who, by reason of a reduction of his salary 
or other change of the conditions of his employment, 

to be eligible to be a contributor under this Act :(•castes ■■
Provided that, in the event of such contributor leaving 
the service or dying without becoming re-eligible to be a 
contributor under this Act, the benefits which may be 
granted to him or to his widow or children or dependents 
shall not in any case be in excess of those which would 
have been received if he had been retired from the service 
immediately before he ceased to be eligible to be a con­
tributor under this Act.

(iv) the period during which a former contributor, 
though still serving in the Civil Service, lias not been 
eligible to be a contributor under this Act shall, in the 
event of his becoming re-eligible to be a contributor, be 
counted for the purposes of this Act, and the manner in 
which the retiring or other allowances under this Act 
shall, in such case, be computed when such period forms 
part of the period fixed by this Act for the purpose of 
computing such allowances.

(v) periods of past non-contributory service in or under 
any branch or portion of the public service of Canada 
which had ceased to exist prior to the coming into force 
of this Act shall be counted for the purposes of this Act.

(vi) persons whose duties or employment are of a 
seasonal character shall be deemed to be civil servants 
within the meaning of this Act and eligible to be contri­

butors217
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17 Geo. V.4 Chap. 48. Civil Service Superannuation.

butors thereunder and their periods of work and of lay­
off from work shall be counted for the purpose of com­
puting any allowance or gratuity under this Act.”

O. (1) Section sixteen of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the second line thereof, 
and substituting therefor the words “three years”.

(2) Section twenty of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the second line thereof, 
and substituting the words “three years”.

(3) Section twenty-two of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the first line thereof, 
and substituting therefor the words “three years”.

Time
extended for 
electing 
to become 
contributor.

OTTAWA: Printed by Frederick Albert Acland, Law Printer to tbs 
King'» Most Exoellent Majesty.
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\ vrw;• 14-15 GEORGE V.

CHAP. 69.

An Act to provide for the Superannuation of 
Civil Servants

[Assented to 19th July, 1924.]

IT IS MAJESTY, by and with the advice and consent of 
II the Senate and‘House of Commons of Canada, enacts 
as follows:—

1. This Act may be cited as The Civil Service Super an- short title. 
nuation Act, 1924.

2. In this Act, unless the context otherwise requires,— Definitions. 
(a) “child” includes a step-child and an adopted child; ••child/'

sasWcSi ears sa.-
herein defined,'— , , ,

(i) who is in receipt of a stated annual salary ot at
least six hundred dollars; and

(ii) who is required, during the hours or period of his 
active employment-, to devote his constant attention to 
the performance of the duties of his position and the 
conditions of whose employment for the period or 
periods of the year over which such employment 
extends preclude his engaging in any other substan­
tially gainful service or occupation ;

(c ) “Civil Service” means and includes the several positions -civil w 
in or under any department, branch, or portion of the bervico 
executive government ot Canada and, for the puiposes 
of this Act, the Senate, House of Commons and Library 
of Parliament, but saving all rights and privileges of 
either House in respect of the control or removal of 
its officers, clerks and employees; and such other 
branches or portions of the public service of Canada 
as the Governor in Council from time to time designates 
under the provisions of section eleven ol this Act;

(d) “coi trihutor” means a civil servant who contributes ‘Gontribu- 
under this Act to the Consolidated Revenue Fund;

(e)277
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2 Chap. 00. Civil Service Superannuation. 14-15 Geo. V.

(e) “dependent” of a contributor means and includes 
the father, mother, brother, sister and child of a con­
tributor who is at the date of death of the contributor 
dependent upon the contributor for support;

(}) “Head of the Department” and “deputy head” shall 
have the same meanings as these expressions have 
respectively under The Civil Service Act, 1918, and shall 
include for any portion of the Civil Service to which 
these expressions as defined in the said Act do not 
extend, such officers of the Crown as the Governor 
in Council may respectively designate;

(g) “Minister” means the Minister of Finance;
(h) “permanent officer, clerk, or employee” means a 

person who is appointed- during pleasure to perform 
the duties of an office or position of continuing indeter­
minate duration by Act of Parliament or by order 
of the Governor in Council in the competent exercise 
of subsisting executive powers in that behalf, or under 
and in pursuance of authority in that behalf conferred 
upon an officer or agent of the Crown by Act of 
Parliament or by Order of the Governor in Council 
as aforesaid; and in the case of any officer, clerk or 
employee of the Senate or House of Commons or of 
the Library of Parliament, a person who has been or 
is appointed as aforesaid, or by or under resolution, 
order or other authorization of the Senate, House of 
Commons, or both Houses of Parliament jointly, as 
the case may be, to perform such duties as aforesaid 
or duties from year to year during or having relation 
to the sessions of Parliament;

(i) “Retirement Act” means Part II of the Civil Service 
Superannuation and Retirement Act;

(j) “Retirement Fund” means the Retirement Fund 
created by the Retirement Act;

(k) “salary” of a contributor means the regular salary paid 
in respect of his service, together with the value of 
living and residential allowances but does not include 
allowance or payment for overtime or other extra 
allowance or pay or any gratuity;

(l) “service”, for the purpose of computation of any 
allowance under this Act, shall include service rendered 
by a civil servant in a temporary capacity, except 
hereinafter provided;

(m) “Superannuation Act” means Part I of the Civil 
Service Superannuation and Retirement Act.

‘'Dependent"

"Head of the
Depart-
ment"
and "Deputy- 
heud."

“Minister "
'TermAt ■ nt 
officer, 
cleric or 
employee."

1

"Retirement
Act."

"Retirement
Fund."

“Salary."

r
“Service."

as
“ Su pent n-
nuat ion 
Act."

T1- —•
1 his Part applies to'every civil servant appointed 

after the date of the coming into'torce of this Act, and to
such

Applicatiou 
vf Part 1.
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3Chap. 09.Civil Service Superannuation.

eue h other civil servants as elect under the provisions of 
any of the other Parts of this Act to become contributors.

4. Every person to whom this Part applies shall, by Contribution, 
reservation from his salary, contribute five per cent of 
such salary to the Consolidated Revenue Fund, but no 
such contribution shall be made in respect of a period of 
service in excess of thirty-five years.

1924.

5. The Governor in Council may grant > uTtoThe'1’
(a ) to any contributor who has served in the Civil contributor. 

Service for ten years or upwards and
(i) who BBS*attained the age of sixty-five years, an suty-fivo 

annual superannuation allowance to the amount y**™<>f age. 
specified in section six of this Act; or,

(ii) who before attaining the age of sixty-five years Loss than 
becomes disabled or otherwise incapable of performing jjjjgïÿ* 
the duties of his office, or who retires from the Civil in ruse of 
Service by reason of the abolition of his office, an 
annual retiring allowance equal to the superannuation of office, 
allowance to which he would have been entitled if he 
had attained the age of sixty-five years at the date of 
such disability or retirement; or,

(iii) who for any reason other than misconduct or 
those hereinbefore specified* retires from the Civil 
Service, a withdrawal allowance payable in one sum 
equal to the total amount of his contributions made 
under this Act without interest;

(b ) to the widow of any contributor who dies while in 
the Civil Service or while in receipt of a superannuation 
or retiring allowance under this Act, an annual allow- 

payable until re-marriage, equal to one-half the 
allowance which the said contributor was receiving 
or would have been entitled to if he had been super­
annuated or retired at the date of his death, as the
case may be; ...

(c) to each child of any contributor who dies while in Allowance to 
the Civil Service or while in receipt of a superannuation childreti- 
or retiring allowance under this Act, an annual allow­
ance payable until the said child reaches the age of 
eighteen years, equal to ten per cent of the allowance 
which the said contributor was receiving or would have 
been entitled to if he had been superannuated or 
retired at the date of his death, as the case may be, 
such child's allowance not, however, to exceed three 
hundred dollars per annum; provided that the total 
allowance to the children of any contributor shall 
not exceed the allowance to the widow and the total 
allowance to the widow and children shall not exceed 
three-fourths of the allowance which the contributor 
received or would have been entitled to, as the case

may

Withdrawal
allowance.
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4 Chap. 69. ( ivil Service Superannuation.

may be; provided further that the allowance to a child 
who has lost both parents by death may be increased 
by the Governor in Council to twice the amount here­
inbefore specified as the child’s allowance.

14-5 Geo. V.

O. (1) Except as hereinafter otherwise provided the 
superannuation allowance mentioned in the next preceding 
section shall be one-fiftieth of the average salary received 
by the contributor during the last ton years of his service 
multiplied by the number of yecfrS of his service, not, 
however, exceeding thirty-five years.

(2) If the service of the contributor has not been con­
tinuous the period or periods during which such service has 
been discontinued shall not be counted in computing the 
allowance; provided, however, that absence on active ser­
vice in the Great War, whether with or without leave of 
absence, shall not be deemed a discontinuance of service.
? 4 if 

7. (1)

Amount of 
allowance, 
how calcu­
lated.

Certain 
periods not 
counted.

, f-
Gratuity 
when yearly 
allowance j 
not earned. |

If a contributor becomes disabled or otherwise 
incapable of performing the duties of his office, or if his 
office is abolished, and if he is ineligible by reason of age or 
length of service for a superannuation or retiring allow- 

under this Act, the Governor in Council may grant him 
a gratuity not exceeding one month’s pay for each year of 
his service; or, if he is required to retire on marriage, a 
gratuity not exceeding the amount of his contributions 
made under this Act without interest.

(2) If a contributor dies while in the Civil Service, and 
if his period of service is less than ten years, the Governor 
in Council may grant to his widow, or, if he leaves no widow, 
to his children under eighteen years of age at the date of 
his death, a gratuity not exceeding one month’s pay for each 
year of his service.

(3) If a contributor dies while in the Civil Service and 
leaves no widow and no child under the age of eighteen 
years, the ( lovernor in Council may grant to the dependents 
of the contributor, in accordance with regulations made 
by the Governor in Council under the provisions of section 
eleven of this Act, an amount not exceeding the amount 
of the contributions made by the contributor under the 
provisions of this Act without interest.

an ce

Gratuity to 
widow or 
children.

Dependents 
of contri­
butor 
without 
widow or 
child.

A"nufti q The annual allowances hereinbefore provided for shall,
how payable. otherwise provided by regulation made in pursuance

of the provisions of this Act, be payable in equal monthly 
instalments and, unless otherwise herein specified shall 
continue during the lifetime of the recipient.

O. H) No allowance shall be granted to a contributor 
under this Act unless the Treasury Board reports that he 
is eligible within the meaning of this Act, and

Report, by
tllF
T iv usury 
Board. no superan­
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4 Chap. 69. Civil Service Superannuation.

may be; provided further that the allowance to a child 
who has lost both parents by death may be increased 
by the Governor in Council to twice the amount here­
inbefore specified as the child’s allowance.

O. (1) Except as hereinafter otherwise provided the 
superannuation allowance mentioned in the next preceding 
section shall be one-fiftieth of the average salary received 
by the contributor during the last ten years of his service 
multiplied by the number of yeaffi ôf his service, not, 
however, exceeding thirty-five years.

(2) If the service of the contributor has not been 
tinuous the period or periods during which such service has 
been discontinued shall not be counted in computing the 
allowance; provided, however, that absence on active ser­
vice in the Great War, whether with or without leave of 
absence, shall not be deemed a discontinuance of service.

If a contributor becomes disabled or otherwise 
incapable of performing the duties of his office, or if his 
office is abolished, and if he is ineligible by reason of age or 
length of service for a superannuation or retiring allow- 

i ance under this Act, the Governor in Council may grant him 
| a gratuity not exceeding one month’s pay for each year of 

his service; or, if he is required to retire on marriage, a 
gratuity not exceeding the amount of his contributions 
made under this Act without interest.

(2) If a contributor dies while in the Civil Service, and 
if his period of service is less than ten years, the Governor 
in Council may grant to his widow, or, if he leaves no widow, 
to his children under eighteen years of age at the date of 
his death, a gratuity not exceeding one month’s pay for each 
year of his service.

(3) If a contributor dies while in the Civil Service and 
leaves no widow and no child under the age of eighteen 
years, the Governor in Council may grant to the dependents 
of the contributor, in accordance with regulations made 
by the Governor in Council under the provisions of section 
eleven of this Act, an amount not exceeding the amount 
of the contributions made by the contributor under the 
provisions of this Act without interest.

14-5 Geo. V.

Amount of 
allowance, 
how calcu­
lated.

Certain 
period h not 
counted.

con-

7.rGratuity 
when y earl] 
allowance 
not earned.

Gratuity to 
widow or 
children.

Dependents 
of contri­
butor 
without 
widow or 
child.

8. 1 he annual allowances hereinbefore provided for shall, 
huw^yabie. unle8S otherwise provided by regulation made in pursuance 

of the provisions of this Act, be payable in equal monthly 
instalments and, unless otherwise herein specified, shall 
continue during the lifetime of the recipient.

O. (1) No allowance shall be granted to a contributor 
under this Act unless the Treasury Board reports that lie 
is eligible within the meaning of this Act, and no superan-
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Chap. 09. 5Civil Service Superannuation.

nuation or retiring allowance shall be granted unless the 
Treasury Board, on the advice of the Civil Service Com­
mission, reports in addition that the granting of such 
allowance will be in the public interest.

(2) No allowance shall be granted to the widow or any No allowance
.... - , .. . to widow orchild of a contributor chiidrun in

(a ) if the person to whom it is proposed to grant the ccrtllln 
allowance is, in the opinion of the Treasury Board, 
unworthy of it; or,

(b ) if the contributor married after superannuation or 
retirement; or,

(c ) if the contributor was over sixty years of age at 
the time of his marriage contracted after the coming 
into force of this Act;

(d) if the contributor dies within one year after his 
marriage, unless the Treasury Board is satisfied that he 

in good health at the time of his marriage and 
that there are no other objections to the granting of 
the allowance.

Provided, however, that a breach by the contributor of 
the conditions as to marriage prescribed by this subsection 
shall not prejudice the right to an allowance of a child 
of an earlier marriage of the contributor.

(3) If a contributor marries after the coming into force rr
of this Act and if his age exceeds that of his wife by twenty ™n0^ufcor 
years or upwards, the allowance to such wife (aider this year* older 
Act shall be reduced by such an amount as the Governor thun Wlfe- 
in Council may by regulation prescribe.

(4) A widow’s or a child’s allowance shall be suspended Allowance 
or discontinued if, in the opinion of the Treasury Board,
such widow or child becomes unworthy of it. unworthiness

19. (1) Retirement from the Civil Service shall be Retirement 
compulsory on every contributor to whom the super- ^puisory. 
animation or retirement allowance is offered, but such offer 
shall not be considered as implying any censure on the 
person to whom it is made, nor shall any person be con­
sidered as having a right to such an allowance, but it shall 
be granted only in consideration of good and faitlfful service 
during the period in respect of which it is calculated.

(2) No contributor shall be retained in the Civil Service a- limit, 
beyond the age of seventy years: Provided, however, that70 yv:ir8- 
if the deputy head of any department reports, within three 
months after the coining into force of this Act, in respect of 
any contributor in such department who, whether before 
or after the coming into force of this Act, attains the 
age of seventy years, or not less than thirty days before the 
attainment of the said age by any contributor, that Proviso.

account of his peculiar efficiency and fitness for his ^tended to 
position the continuance in office of such contributor 75 years, 
beyond the said age is in the public interest, and if such

281 report
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14-15 Geo .V.Civil Service Superannuation.

report is concurred in by the head of the department and 
the Treasury Board, the Governor in Council may extend 
annually the service of such contributor beyond the said 
age for a period not exceeding five years. If the said 
contributor be himself a deputy head, the report herein 
required of the deputy head shall be made by the head of 
the department.

(3) Nothing herein contained shall be understood as 
impairing or affecting the right of the Governor in Council 
to dismiss or remove any contributor from the Civil Service, 
and on such dismissal or removal the Governor in Council 
may, on the recommendation of the Treasury Board, pay 
to the contributor the whole or any part of his contributions 
under this Act as may be deemed expedient.

11. The Governor in Council may make regulations,— 
(a) prescribing the method of computation of super­

annuation and retiring allowances authorized by this Act; 
(b ) prescribing the cases in which the annual allowances 

herein provided for shall be payable otherwise than in 
monthly instalments:

(c) prescribing the nature and form of the accounts to 
be kept of income and disbursements under this Act, 
and of the statement to be laid before Parliament by 
the Minister;

(d) prescribing and determining, in any case of doubt, 
to what persons in any branch or portion of the Civil 
Service the provisions of this Act do or do not apply 
and the conditions on which, and the manner in which 
they shall apply in any case or class of cases ;

(e) prescribing the basis for the computation of instal­
ments of contributions made under any other Part of 
this Act;

(f) for any other purpose deemed necessary to give 
effect to the terms of this Act.

Chnp. 09.ü

Diamimtl or 
removal.

h

Regulations -■»' 
by Governor 
in Council.

ft

1 2. The moneys received under the provisions of this 
Act shall form part of the Consolidated Revenue Fund, and 
the moneys payable under the said provisions shall be pay­
able out of the said Consolidated Revenue Fund.

13. Every civil servant to whom this Part is or becomes 
applicable, shall be entitled, in making a return of his 
income for purposes of taxation on or in respect of income 
under any Act of the Parliament of Canada, to deduct 
from his salary the amount of the contribution reserved 
from his salary during the taxable year and paid into the 
Consolidated Revenue Fund under the provisions of this 
Part.

C oneoliduted
Revenue
Fund.

Income Tax 
returns.

Contribu­
tions
deducted.
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Chap. 69*Civil Service Superannuation.1924.

14. The Minister shall lay before Parliament within Annual^ 
fifteen days after the commencement of each session there- U) parita-

(a) a statement of all superannuation and retiring and 
withdrawal allowances granted during the last fiscal 
year under the terms of this Act, giving the name 
and rank of each person superannuated or retired, lus 
salary, age and length of service, the allowance granted 
to him on retirement, the cause of his superannuation 
and whether the vacancy has been subsequently filled, 
and if so, whether by promotion or by new appoint­
ment. and the salary of the new incumbent;

(b) a statement of all allowances granted to widows, 
children or other dependents of civil servants under 
this Act during the said year, showing the name, age 
and sex of each person to whom any such allowance 
has been granted; and the name, age at death, salary 
and length of service of the civil servant to whose 
widow, children or other dependents such allowance 
or allowances have been granted;

(c) a statement showing the amount received as 
tributions and the amount paid as allowances during 
the said year under this Act together with such further 
information as may be prescribed by the Governor in 
Council by regulation made under this Act.

con-

Part II.

15. This Part applies to civil servants who at the date Application 
of the coming into force of this Act are subject to the 
provisions of the Retirement Act.

lO. Any such civil servant may at his option, within Election 
one year after the date of the coming into force of this (ODtributor. 
Act elect to become a contributor under this Act and in 
the event of his so electing there shall be transferred to 
the Fund created under this Act the amount standing to 
his credit in the Retirement Fund, which amount shall 
thereupon be deemed to be a contribution under this Act, 
and such contributor shall, as from the date of such election, 
be deemed to have waived his right to any payment or 
benefit under the provisions of the Retirement Act and 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part I of this Act to the saine 
extent as if he had been appointed after the date of the 
coming into force of this Act and had been a contributor 
for the period in respect of which he contributed to the 
Retirement Fund. Provided, however, that in computing A“™ 
the superannuation allowance of any such contributor, the

283 average
years’ salury.
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Civil Service Superannuation. 14-15 Geo. V.

average salary shall be based upon the salary received by 
the contributor during the last five years of his service.

17. (1) If the said contributor has not contributed to 
the Retirement Fund in. respect of his entire period of 
service, including any service rendered by him in a tem­
porary capacity, prior to the tune of his election under the 
provisions of the next preceding section, V 
respect of which lie did not so contribute 
cihly-tQ-the extent of one-hall in computing allowances 
under this Act m respect of lus service, unless, subject to 
the provisions of section four of this Act, the said 
contributor at the lime" of his said election pays into the 
(JonsoJ LeycnucTmnd an amount equal to five per
cent of the frotal salary received by him during 4htT'said 
period, twit hsunble interest lift he rate of four nercenf per 
iiiiiiuiii, In which event the entire period of service of the 
saia eontributor shall be counted in computing allowances 
in respect of his service under this Act.

(2) Any payment made under this section shall be deemed 
to be a contribution under this Act and shall be made in 

contribution. one gmn or jn instalments of equivalent value computed 
on such bases as to mortality and interest as the Governor 
in Council may by regulation prescribe.

Chap. Of).8

Periods of 
non-
contribution.

period in

Certain 
pay monta 
doomed n

1 H. The Governor in Council may within two years from 
the date of the coming into force of this Act, provide for 
the retirement of the present Clerk of the House of Com­
mons and may grant to him on retirement an annual 
allowance payable throughout life of two thousand five 
hundred dollars.

Retirement 
nf Clerk of 
the House.

i

Part III.

If). This Part applies to civil servants who at the date 
of the coming into force of this Act are subject to the 
provisions of the Superannuation Act.

Application 
of Part III.

20. (1) Any such civil servant may at his option 
within one year after the date of the coming into force 
of this Act, elect to become a contributor under this Act 
and in the event of his so electing the said contributor 
shall, as from the date of such election, be deemed to 
have waived his right to any payment or benefit under the 
Superannuation Act, and, except as hereinafter provided, 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part I of this Act to the 
same extent as if he had been appointed after the date of 
tine coming into force of this Act and had been a contributor 
for the period in respect of which he contributed under the 
Superannuation Act.

Election to
become
contributor.

(2)

iflUMBTiei
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/, child or Allowance.

Civil Service Superannuation.1924.

(2) In computing the
> calculated.

the period of service during which he contributed under 
the Superannuation Act prior to the date of his election 
as aforesaid shall he counted only to the extent of one-lmlf 
unless the said contributor at the tune of his election pays 
into the Consolidated Revenue Fund an amount equal to 
the difference between five per cent, of the total salary 
received bv him during such service and the amount actually 
contributed by him in respect of such service under the 
Superannuation Act, with simplejnterest atj he rate lit,* PH?*

asrJs «atrëJâ&ga
all?3)tUIfCfor any period of his service, including service Period.m 

rendered by him in a temporary capacity, prior to the date contribution 
of his election as aforesaid any such contributor did not 
contribute under the Superannuation Act, the said period 
shall he counted only to the extent of one-half in computing 
all allowances under this Act, unless, subject to the pro­
visions of section four of this Act, the said contributor 
at the time of his election as aforesaid pays into the von- 
solidated Revenue Fund an amount equal to five per cent 
of the total salary received by him during such period, 
with simule interest at the rate of W nor cent per annum, 
in yVb-h evenl siirl~crTocrsfiall be counted in Full in com­
puting the said allowances.

(4) The superannuation or retiring allowance ot any Retirim; 
person to whom this Part applies shall not be less than the 
allowance to which he would have been entitled if he had dunmubed. 
continued to be subject to the Superannuation Act and had 
not elected to become a contributor under this Act.

(5) Any payment made under the provisions of sub- c.rtai^ 
sections two or three of this section shall be deemed to be a joem,,! 
contribution under this Act, and shall he made in one sum —utu» 
or in instalments of equivalent value computed on such 
bases as to mortality and interest as the Governor m Council 
may by regulation prescribe.

Part IV. .

21. This Part applies to civil servants who at the date AffiK™*» 
of the coming into force of this Act are not subject to the 
provisions of the Retirement Act or the Superannuation Act.

*>•2.(1) Any such civil servant may, within one year Election to 
from the date of the coming into force of this Act, elect to c^mbutor. 
become a contributor under this Act and in the event of 
his so electing, the said contributor shall, as from ^ he

285
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10 Chap. 69. C ivil Service Superannuation. 14-15 Geo. V.
electi.°?> xrept as hereinafter provided he

-Ssm±n
inr to the date of such election. Provided however 

•hat m computing the superannuation allowance 07 Inv
Allowance 
upon last 
five years' 
salary.

(2)Allowance 
computed 
Q» one-half, 
unless 
payments 
made up. .HE5E

counted in fullT^^^'the «id^alliH^^11^

2ÏSH3B-EEE55
Payment 
deemed 
a contribu­
tion.

Part V.

£;ery empUqree of the Civil Service
foree.°f ,hls Art, occupies a position

r «a fi ftapst* «ass*
nude under the authority of Section 1)8 (b) of the CivilêîSnhjÿrto ll"' pr"iiei™1' of h.» Act

«WÛnKch'certhS.''5’ em,,l°-Vme"t “-1 “ ««'

Tern porary 
employees. who, at the

olmt° , ®4: (V eTtiun «Sht of 77a- PWic .Service Retirement
,î"r" STivnf°ohc ♦8ftutü* ?f 192°- «** ™a,.ted

Ad blm11 bc deemod to have expired and ceased tX in

force

exit iidetl to 
let Nov., 1924.

this

286
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the first day of November, 1924.

Civil Service Superannuation.1924.

OTTAWA: Printed by F. A. Aclamd, Law Printer to the 
U King'd Most Ficellent Majesty.
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17 GEORGE V.

CHAP. 48.

An Act to amend The Civil Service Superannuation Act,
1924.

[Assented to 14th April, 1927.]

TTIS Majesty, by and with the advice and consent of 1924,0.69; 
11 the Senate and House of Commons of Canada, enacts 1U25,C-36, 
as follows:—

1. Section two of The Civil Service Superannuation Act,
1924, is amended by inserting the following paragraph:—

(gg) “Misconduct” means wilful disobedience of the “Misco*. 
provisions of any statute or regulation governing the duct-" 
performance of official duties the breach of which 
involves dismissal from the Civil Service, malversation 
in office, or abandonment of office.

2. Section three of the said Act is repealed and the 
following is substituted therefor:—

“3. This Part applies to every person who becomes a Application 
civil servant after the date of the coming into fjprce of of *>art L 
this Act, and to such other civil servants as elect under 

. the provisions of any of the other Parts of this Act to become 
contributors.”

3. Subparagraph (iii) of paragraph (a) of section five 
of the said Act is repealed and the following is substituted 
therefor:—

“(iii) who for any reason other than misconduct or withdrawal 
those hereinbefore specified retires, whether voluntarily allowance, 
or by dismissal or removal, from the Civil Service, a 
withdrawal allowance payable in one sum equal to the 
total amount of his contributions made under this Act 
without interest

4. Section six of the said Act is amended by adding Calculation
thereto the following subsections:-^ ScntribuS?’

“(3) If a contributor who is subject only to the provi- having 
sions of this Part has, prior to his becoming a contributor, to
served in the Civil Service, whether in a temporary or ^

permanent215

;
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17 Geo. V, 'Civil Service Superannuation.2 Chap. 48.

permanent capacity, such prior service shall he counted 
only to the extent of one-half in computing all allowance 
under this Act unless within three months after his becoming 
a contributor, or within three months of the passing of this 
amending Act, whichever is the later, he contributes to the 
Consolidated Revenue Fund an amount equal to five per 
cent of the total salary received by him during the period 
of such prior service, with simple interest thereon, at the 
rate of four per cent per annum, which amount shall be 
deemed to be a contribution under this Act and shall 
be payable in one sum or in instalments of equivalent value 
computed on such bases as to mortality and interest as the 
Governor in Council may by regulation prescribe.

Average “(4) If the average salary for the period fixed by this
“period Act for the purpose of computing the allowance of any 
fixed by this contributor is less than the average salary for any like 

period during the contributor’s service, the contributor, or 
his widow or children under the age of eighteen years, 
as the case may be, shall be entitled to receive, in addition 
to any allowance under this Act, a refund of the contribu­
tions made in respect of the excess of his salary during any 
like period over his salary for the period so fixed : Provided 
that the Governor in Council, on the recommendation of 
the Treasury Board, may by regulation determine the basis 
of such refund in any case or class of cases, and when a 
contributor has died without receiving such refund, the 
person or persons amongst the surviving widow and 
children, or children only, of such contributor to whom it 
shall be paid, and if to more than one of them, the manner 
in which it shall be apportioned.”

5. Section eight of the said Act is amended by adding 
thereto the following proviso:—

“Provided that the Governor in Council, on the recom­
mendation of the Treasury Board, may, by regulation, 
authorize the payment of an annual allowance to the last 
day of the month in which the recipient dies.”

Act.

Annual
allowances.

rt h Subsection one of section nine of the said Act is
th^Treawry amended by adding thereto the following proviso:—
Board. “Provided that the latter report shall not be required if

the contributor has attained the age of sixty-five years.”

7. The last four lines of subsection three of section ten 
of the said Act are hereby repealed.

Dismissal 
or removal.

8. (1) Section eleven of the said Act is amended by 
repealing the first line thereof and substituting therefor 
the following:—

Regulations “11. (1) The Governor in Council may, on the recoin- 
toyc§l!i5uor mendation of the Treasury Board, make regulations,—”

(2)210
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(2) The said section is further amended by inserting the 
following paragraph after paragraph (e) thereof:—

“(ee ) determining the amount which shall, for the pur- ^®^butor 
poses of this Act, be deemed to be the salary of a p”ys 
contributor who, out of his authorized salary, is required actants, 
to pay for the services of one or more assistants. ’

(3) The said section is further amended by adding thereto 
the following subsection:—

“(2) Notwithstanding any provision of this Act the Power to 
Governor in Council may on the recommendation of the ", jutions 
Treasury Board, also make regulations determining whether, ™dn^U8t‘ 
and to what extent, and under what conditions, recommend»

(i) any duly authorized period of absence from duty 
without pay after the date of the passing of this amending Board.
Act shall be counted as service for the purpose of com­
puting allowances under this Act, and

(ii) any contributor who has been absent on leave 
without pay shall nevertheless be deemed to have been 
in receipt of salary for the purposes of computing the

salary received by him for the purposes of this

(iii) any benefits may be granted under this Act to a 
contributor or the w idow or children or dependents of a 
contributor who, by reason of a reduction of his salary 
or other change of the conditions of his employment, 
ceases to be eligible to be a contributor under this Act:
Provided that, in the event of such contributor leaving 
the service or dying without becoming re-eligible to be a 
contributor under this Act, the benefits which may be 
granted to him or to his widow or children or dependents 
shall not in any case be in excess of those which would 
have been received if he had been retired from the service 
immediately before he ceased to be eligible to be 
tributor under this Act.

(iv) the period during which a former contributor,
though still serving in the Civil Service, has not been 
eligible to be a contributor under this Act shall, in the 
event of his becoming re-eligible to be a contributor, be 
counted for the purposes of this Act, and the manner m 
which the retiring or other allowances under this Act 
shall in such case, be computed when such period forms 
part of the period fixed by this Act for the purpose of 
computing such allow ances. . . .

(v) periods of past non-contnbutory service m or under 
any branch or portion of the public service of Canada 
which had ceased to exist prior to the coming into force 
of this Act shall be counted for the purposes of this Act.

(vi) persons whose duties or employment are of a 
seasonal character shall be deemed to be civil servants 
within the meaning of this Act and eligible to be contri-

1926-27.

average
Act.
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4 Chap. 48. 17 Geo. V.Civil Service Superannuation.

butors thereunder and their periods of work and of lay­
off from work shall be counted for the purpose of com­
puting any allowance or gratuity under this Act.”

9. (1) Section sixteen of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the second line thereof, 
and substituting therefor the words “three years”.

(2) Section twenty of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the second line thereof, 
and substituting the words “three years”.

(3) Section twenty-two of the said Act, as amended by 
chapter thirty-six of the statutes of 1925, is amended by 
striking out the words “two years” in the first line thereof, 
and substituting therefor the words “three years”.

Time
extended for 
electing 
to become 
contributor.

OTTAWA: Printed by Frederick Albert Alland, Law Printer to the 
King'll Most Excellent Majesty.
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BILL 122.

An Act to provide for the Superannuation of 
Civil Servants

AS PASSED BY THE HOUSE OF COMMONS 
4th JULY, 1924.
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3rd Session, 14th Parliament, 14-15 George V, 1924

THE HOUSE OF COMMONS OF CANADA.

BILL 122.

An Act to provide for ihe Superannuation of 
Civil Servants

IliS MAJKSn, by and with the advice and consent of 
a8 and House of Commons of Canada, enacts

Short title.
rl,c ciM “ n‘cM ser™ st,p’rm-

5
Définit ions.
"Child."
"Civil

rvunt."

Îh^ Act unless the context otherwise requires,—
„ .Md mcluc}?8 a step-child and an adopted child; 

civil servant means and includes any permanent
herein' defined ^ e,1'ployee in the CiviI Service as

(i) who is in receipt of a stated annual salary of at 10 
least six hundred dollars; and

(n) who is required, during the hours or period of his 
active employment, to devote his constant attention to 
the performance of the duties of his position and the 15 
conditions of whose employment for the period or 
periods of the year over which such employment 
extends preclude his engaging in any other substanti­
ally gainful service or occupation; 

fcJ“Uivil Service” means and includes the several positions 20
in or under any department, branch, or portion of the 
executive government of Canada and, for the purposes
111 tllls A,,f’the Senate, House of Commons and Library 
of Parliament, but saving all rights and privileges of 
either House m respect of the control or removal of 25 
its officers, clerks and employees; and such „tw 
branches or portions of the public service of Canada 
as the Governor in C ouncil from time to time designates 

z,l{J1<7er the provisions of section eleven of this Act;
(a) contributor” means a civil servant who contributes 30 

under tins Act to the Consolidated Revenue Fund

“Civil
Service,"

h

"Contribu­
tor."
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Exflanatoht Note.

The amendments a» reported by the Special Committee are underlined.

1. (b) The words “subject to the provisions of The Civil Service Act, 1018, and 
not exempted therefrom", after the word "defined" at the end of (b), are taken out 
of the Bill as reported by the Committee.
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(e ) “dependent” of a contributor moans and includes 
the father, mother, brother, sister and child of a con­
tributor who is at tin* date of death of tfi» contribute- 
dependent upon the contributor for support.;

(J) “Head of the Department” and “deputy head'9 shall 5 
have the same meanings as these expressions have 
respectively under The Civil Service Act, 1918, and shall 
include for any portion of the Civil Service to which 
those expressions as defined in the said Act do not 
extend, such officers of the Crown as the Governor m 
iti Council may respectively designate;

(g) “Minister” means the Minister of Finance;
(h) “permanent officer, clerk, or employee” means a 

person who is appointed during pleasure to perform 
the duties of an office or position of continuing indeter- 15 
xninate duration by Act of Parliament or by order
of the Governor in Council in the competent exercise 
of subsisting executive powers in that behalf, or under 
and in pursuance of authority in that behalf conferred 
upon an officer or agent of the Crown by Act ot 20 
Parliament or by Order of the Governor in Council 
as aforesaid; and in the case of any officer, clerk or 
employee of the Senate or House of Commons or of 
the Library of Parliament, a person who has been or 
is appointed by resolution of the Senate or the House 25 
of C ommons, or by joint resolution of both Houses of 
Parliament, as the case may be, to perform the duties 
of a position of the character aforesaid;

(i) “Retirement Act” means Part II of the Civil Service
Superannuation and Retirement Act; 30

(j) “Retirement Fund” means the Retirement Fund 
created by the Retirement Act;

(k ) “salary” of a contributor means the regular salary paid 
in respect of his service, together with the value of 
living and residential allowances but does not include 35 
allowance or payment for overtime or other extra 
allowance or pay or any gratuity;

(l) “service”, for the purpose of computation of any 
allowance under this Act, shall include service rendered 
by a civil servant in a temporary capacity, except as 40 
hereinafter provided;

(m) “Superannuation Act” means Part I of the Civil 
Service Superannuation and Retirement Act.

Part I.
3. This Part applies to ever}' civil servant appointed 

after the date of the coining into force t)f this Act, and to 45 
such other civil servants as elect under the provisions of 
any of the other Parts of this Act to become contributors.

“Dependent"

“Head of the 
Depart­
ment"
and "Deputy- 
head."

"Minister.”
“Pennanent 
officer, 
clerk or 
employee."

“Retirement
Act."

“Retirement
Fund."

"Salary."

“Service.”

"8u perso­
nation 

Act.”

Application 
of Part I.

'
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3
Contribution.

r—7 -3
surll conTril i u ti on ‘ si 1 a II ' he ' mac hH n * resped; ^period of 
«service in excess of thirty-five years. 1

5
Superannua­
tion to the
contributor. '

5. The Governor in Council... „ may grant
(o) to any contributor who has served in the 

bervice for ten years or upwards and 
(i) who has attained the age of sixty-five years, an 

annual superannuation allowance to the amount 10 
specified m section six of this Act; or,

(n) who before attaining the age of sixty-five years
»lsarhhd °Lotht rw18? incapable of performing 

the duties of his office, or who retires from the Civil 
Service by reason of the abolition of his office an is 
annual retiring allowance equal to the superannuation 
allowance to which he would have been entitled if lie 
had attained the age of sixty-five years at the date of 
such disability or retirement; or,

(iii) who for any reason other than misconduct 
hose hereinbefore specified retires from the 

Service a withdrawal allowance payable in one sum

s co,,trii,utio" "•*>
(b) to the widow of

Civil
Sixty-five 
years of age.

Less than 
sixty-five 
yearn of age 
m rase of 
inrupnrity 
or aiKjlitfon 
of office.

Withdrawal
allowance. or 20

Civil

Allowance to 
widow. «tiKSâr-ssrance payable until re-marriage, equal to one-half the 

allowance which the said contributor was receiving 
or would have been entitled to if lie had been super- 30 
annuated or retired at the date of his death, as the 3 
case may be;

fc) to each child of any contributor who dies while in 
the Civil Service or while m receipt of a superannuation 
or retiring allowance under this Act, an annual allow- 35 
ance payable until the said child reaches the age of
wh ! y!ar!’ t0 ten per cent of the allowance 
which the said contributor was receiving or would have
been entitled to if he had been superannuated or 
re ned at the date of his death, as the case may be 40 
such chik s allowance not, however, to exceed three 
hundred dollars per annum; provided that the total 
allowance to the children of any contributor shall 
not exceed the allowance to the widow and the total 
allowance to the widow and children shall not exceed 45 
three-fourths of the allowance which the contributor 
received or would have been entitled to, as the case 
may be; provided further that the allowance to a child 
who has lost both parents by death may be increased

Allowance to 
children.
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6

on account of his peculiar efficiency and fitness for his 
position the continuance in office of such contributor 
beyond the said age is in the public interest, and if such 
report is concurred in by the head of the department and 
the Treasury Board, the Governor in Council may extend 5 
the service of such contributor beyond the said age for a 
period not exceeding five years. If the said contributor 
be himself a deputy head, the report herein required 
of the deputy head shall be made by the head of the 
department.

(3) Nothing herein contained shall be understood as 
impairing or affecting the right of the Governor in Council 
to dismiss or remove any contributor from the Civil Service, 
and on such dismissal or removal the Governor in Council 
may, on the recommendation of the Treasury Board, pay 15 
to the contributor the whole or any part of his contributions 
under this Act as may be deemed expedient.

11. The Governor in Council may make regulations,—
(a) prescribing the method of computation of super­

annuation and retiring allowances authorized by this Act ; 20
(b) prescribing the cases in which the annual allowances 

herein provided for shall be payable otherwise than in 
monthly instalments:

(c) prescribing the nature and form of the accounts to 
be kept of income and disbursements under this Act, 25 
and of the statement to be laid before Parliament by 
the Minister;

(d) prescribing and determining, in any case of doubt, 
to what persons in any branch or portion of the Civil 
Service the provisions of this Act do or do not apply 30 
and the conditions on which, and the manner in which 
they shall apply in any case or class of cases;

(e) prescribing the basis for the computation of instal­
ments of contributions made under any other Part of 
this Act;

(f) tor any other purpose deemed necessary to give 
effect to the terms of this Act.

1 2. The moneys received under the provisions of this 
Act shall form part of the Consolidated Revenue Fund, and 
the moneys payable under the said provisions shall be pay- 40 
able out of the said Consolidated Revenue Fund.

13. Every civil servant to whom this Part is or becomes 
applicable, shall be entitled, in making a return of his 
income for purposes of taxation on or in respect of income 
under any Act of the Parliament of Canada, to deduct 45 
from his salary the amount of the contribution reserved

may be 
extended to 
75 years.

10

Dismissal or 
removal.

Regulations 
by Governor 
in Council.

35

Consolidated
Revenue
Fund.

Income Tax 
returns.
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nuation or retiring allowance shall be granted unless the 
Treasury Board, on the advice of the Civil Service Com­
mission, reports in addition that the granting of such 
allowance will be in the public interest.

(2) No allowance shall be granted to the widow or any 5 
child of a contributor

(a) if the person to whom it is proposed to grant the 
allowance is, in the opinion of the Treasury Board, 
unworthy of it; or.

(b) if the contributor married after superannuation or 10 
retirement; or,

(c) if the contributor was over sixty years of age at 
the time of his marriage contracted after the coming 
into force of this Act;

(d) if the contributor dies within one year after his 15 
marriage, unless the Treasury Board is satisfied that lie 
was in good health at the time of his marriage and 
that there are no other objections to the granting of 
the allowance.

Provided, however, that a breach by the contributor of 20 
the conditions as to marriage prescribed by this subsection 
shall not prejudice the right to an allowance of a child 
of an earlier marriage of the contributor.

(3) If a contributor marries after the coming into force
of this Act and if his age exceeds that of his wife by twenty 25 
years or upwards, the allowance to such wife under this 
Act shall be reduced by such an amount as the Governor 
in Council may by regulation prescribe.

(4) A widow’s or a child’s allowance shall be suspended
or discontinued if, in the opinion 'of the Treasury Board, 30 
such widow or child becomes unworthy of it.

IO. (1) Retirement from the Civil Service shall be 
compulsory on every contributor to whom the super­
annuation or retirement allowance is offered, but such offer 
shall not be considered as implying any censure on the 35 
person to whom it is made, nor shall any person be con­
sidered as having a right to such an allowance, but it shall 
be granted only in consideration of good and faithful service 
during the period in respect of which it is calculated.

(2) No contributor shall be retained in the Civil Service 40 
beyond the age of seventy years: Provided, however, that 
if the deputy head of any department reports, within three 
months after the coming into force of this Act, in respect of 
any contributor in such department who, whether before 
or after the coming into force of this Act, attains the 45 
age of seventy years, or not less than thirty days before the 
attainment of the said age by any contributor, that

No allowance 
to widow or 
children in 
certain 
case».

U
contributor 
twenty 
years older 
than wife.

Allowance
discontinued
for
unworthiness.

Retirement
compulsory.

Age limit, 
70 years.

Proviso:
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on account of his peculidr efficiency and fitness for his 
position the continuance in office of such contributor 
beyond the said age is in the public interest, and if such 
report is concurred in by the head of the department and 
the Treasury Board, the Governor in Council may extend 5 
the service of such contributor beyond the said age for a 
period not exceeding five years. If the said contributor 
be himself a deputy head, the report herein required 
of the deputy head shall be made by the head of the 
department.

(3) Nothing herein contained shall be understood as 
impairing or affecting the right of the Governor in Council 

removal*1 °r to dismiss or remove any contributor from the Civil Service, 
and on such dismissal or removal the Governor in Council 
may, on the recommendation of the Treasury Board, pay 15 
to the contributor the whole or any part of his contributions 
under this Act as may be deemed expedient.

11. The Governor in Council may make regulations,—
(a) prescribing the method of computation of super­

annuation and retiring allowances authorized by this Act; 20
(b) prescribing the cases in which the annual allowances 

herein provided for shall be payable otherwise than in 
monthly instalments:

(c) prescribing the nature and form of the accounts to 
be kept of income and disbursements under this Act, 25 
and of the statement to be laid before Parliament by 
the Minister;

(d) prescribing and determining, in any case of doubt, 
to what persons in any branch or portion of the Civil 
Service the provisions of this Act do or do not apply 30 
and the conditions on which, and the manner in which 
they shall apply in any case or class of cases;

(e) prescribing the basis for the computation of instal­
ments of contributions made under any other Part of 
this Act;

(f) for any other purpose deemed necessary to give 
effect to the terms of this Act.

1 île The moneys received under the provisions of this 
Act shall form part of the Consolidated Revenue Fund, and 
the moneys payable under the said provisions shall be pay- 40 
able out of the said Consolidated Revenue Fund.

121. Every civil servant to whom this Part is or becomes 
applicable, shall be entitled, in making a return of his 
income for purposes of taxation on or in respect of income 
under any Act of the Parliament of Canada, to deduct 45 
from his salary the amount of the contribution reserved

may he 
extended to 
75 years.

10

Regulations 
by Governor 
in Council.

35

Consolidated
Revenue
Fund.

Income Tax 
returns.
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Contribu­
tions
deducted.

from his salary during the taxable year and paid into the 
Consolidated Revenue Fund under the provisions of this 
Part.

Annual 
statements 
to Parlia­
ment,

If. The Minister shall lay before Parliament within 
fifteen days after the commencement of each session there- 5 
of:—

(a) & statement of all superannuation and retiring and 
withdrawal allowances granted during the last fiscal 
year under the terms of this Act, giving the name 
and rank of each person superannuated or retired, his 10 
salary, age and length of service, the allowance granted
to him on retirement, the cause of his superannuation 
and whether the vacancy has been subsequently filled, 
and if so, whether by promotion or by new appoint­
ment, and the salary of the new incumbent;

(b) a statement of all allowances granted to widows, 
children or other dependents of civil servants under 
this Act during the said year, showing the name, age 
and sex of each person to whom any such allowance 
has been granted ; and the name, age at death, salary 20 
and length of service of the civil servant to whose 
widow, children or other dependents such allowance
or allowances have been granted;

(c) a statement showing the amount received 
tri butions and the amount paid as allowances during 25 
the said year under this Act together with such further 
information as may be prescribed by the Governor in 
Council by regulation made under this Act.

15

as eon-

Part II.

15. This Part applies to civil servants who at the date 30 
of the coming into force of this Act are subject to the 
provisions of the Retirement Act.

lO. Any such civil servant may at his option, within 
yw after the daft* of the coming into force of this 

Act, elect to become a contributor under this Act and in 35 
the event of his so electing there shall be transferred to 
the Fund created under this Act the amount standing to 
his credit in the Retirement Fund, which amount shall 
thereupon be deemed to be a contribution under this Act, 
and such contributor shall, as from the date of such election, 40 
be deemed to have waived his right to any payment or 
benefit under the provisions of the Retirement Act and 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part I of this Act to the same 
extent as if he had been appointed after the date of the 45

Application 
of fart II.

Election 
to become 
contributor. one
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coming into force of this Act and had been a contributor 
for the period in respect of which he contributed to the 
Retirement Fund. Provided, however, that in computing 
the super,'innuMiion allowance of any such contributor, the 
average salary shall ho based upon tin* salary received by 5 
tin* eontrilmtor during ihe Inst live years of his service.

Allowance 
upon last 
years' 
salary.

17. (1) If the said contributor has not contributed toPeriods of
contribution, the Retirement Fund in respect of his entire period of 

service, including any service rendered by him in a tem­
porary capacity, prior to the time of his election under the 10 
provisions of the next preceding section, the period in 
respect of which he did not so contribute shall be counted 
only to the extent of one-half in computing allowances 
under this Act in respect of his service, unless, subject to 
the provisions of section four of this Act, the said 15 
contributor at the time of his said election pays into the 
Consolidated Revenue Fund an amount equal to five per 
cent of the total salary received by him during the said 
period without interest, in which event the entire period 
of service of the said contributor shall be counted in com- 20 
puting allowances in respect of his service under this Act.

(2) Any payment made under this section shall be deemed 
to be a contribution under this Act and shall be made in 
one sum or in instalments of equivalent value computed 
on such bases as to mortality and interest as the Governor 25 
in Council may by regulation prescribe.

Certain 
payment» 
deemed h 
contribution.

1 H. The ( lovernor in Council may within two years from 
the date of the coming into force of this Act, provide for 
the retirement of the present Clerk of the House of Com­
mons and may grant to him on retirement an 
allowance payable throughout life of two thousand five 
hundred dollars.

Ret irement 
of Clerk of 
the House.

annual ^0

Part III.
1th This Part applies to civil servants who at the date 

of the coming into force of this Act are subject to the 
provisions of the Superannuation Act.

20. (1) Any such civil servant may at his option 
within one year after the date of the coming into force 
of this Act, elect to become a contributor under this Act 
and in the event of his so electing the said contributor 40 
shall, as from the date of such election, be deemed to 
have waived his right to any payment or benefit under the 
Superannuation Act, and, except as hereinafter provided, 
shall be subject to the provisions of, and entitled to all the 
benefits and privileges under, Part I of this Act to the 4r- 
same extent as if he had been appointed after the date of 40

Application 
of Part III.

35
Election to
become
contributor.
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the coming into force of this Act and had been a contributor 
for the period in respect of which he contributed under the 
Superannuation Act.

(2) In computing the allowance of the widow, child or 
other dependents of any such contributor under this Act, 5 
the period of service during which he contributed under 
the Superannuation Act prior to the date of his election 
as aforesaid shall be counted only to the extent of one-half 
unless the said contributor at the time of his election pays 
into the Consolidated Revenue Fund an amount equal to 10 
the difference between five per cent of the total salary 
received by him during such service and the amount actually 
contributed by him in respect of such service under the 
Superannuation Act without interest, in which event the 
said period of service shall be counted in full in computing 15 
the said allowances.

(3) If for any period of his service, including service 
rendered by him in a temporary capacity, prior to the date 
of his election as aforesaid any such contributor did not 
contribute under the Superannuation Act, the said period 20 
shall be counted only to the extent of one-half in computing 
all allowances under this Act, unless, subject to the pro­
visions of section four of this Act, the said contributor 
at the time of his election as aforesaid pays into the Con­
solidated Revenue Fund an amount equal to five per cent 25 
of the total salary received by him during such period 
without interest, in which event such period shall be 
counted in full in computing the said allowances.

(4) The superannuation or retiring allowance of any
oot person to whom this Part applies shall not be less than the 30
diminiiihed, allowance to which he would have been entitled if he had

continued to be subject to the Superannuation Act and had 
not elected to become a contributor under this Act.

Certain (5) Any payment made under the provisions of sub-
sections two or three of this section shall be deemed to be a 35 

contribution, contribution under this Act, and shall he made in one sum 
or in instalments of equivalent value computed on such 
bases as to mortality and interest as the Governor in Council 
may by regulation prescribe.

Allowance,
how
calculated.

Periode of
non
contribution.

<
Retiring
allowance

Part IV.
21. This Part applies to civil servants who at the date 40 

of the coming into force of this Act arc not subject to the 
provisions of the Retirement Act or the Superannuation Act.

22. (1) Any such civil servant may, within one year 
from the date of the coming into force of this Act, elect to 45 
become a contributor under this Act and in the event of

77325-2

Application 
of Part IV.

Election to
become
contributor.
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his so electing, the said contributor shall, as from the 
date of such election, except as hereinafter provided, be 
subject to the provisions of, and entitled to all the benefits 
and privileges under Part I of this Act to the same extent 
as if he hail been appointed after the coming into force of 5 
this Act and had been a contributor for his period of service 
prior to the date of such election. Provided, however, 
that in computing tin* superannuation allowance of any 
Hch contributor, the average salary shall be based upon 
the salary received by tile contributor during the last five 10 
years of his service.

(2) In computing allowances under this Act in respect of 
such contributor the period of his service prior to the date 
of his election as aforesaid shall be counted only to the 
extent of one-half, unless, subject to the provisions of 15 
section four of this Act, at the time of such election he 
pays into the Consolidated Revenue Fund an amount equal
to five per cent of the total salary received by him in respect 
of such service, without interest, in which event the said 
period shall be counted in full in computing the said allow- 20 
ances.

(3) Any payment made under the provisions of the next 
preceding subsection shall be deemed to be a contribution 
under this Act, and shall be made in one sum or in instal­
ments of equivalent value computed on such bases as to 25 
mortality and interest as the Governor in Council may by 
regulation prescribe.

Allowance 
upon hit*t 
fivu yearn' 
nulury.

Allowance 
computed 
at one-hulf, 
unlcHM 
pay monte 
made up.

Pay ment 
deemed 
a contribu­
tion.

Part V.

F very employee of tin» ( ivil Service1 who, at the 
date of the coming into force of this Act, occupies a position 
which .-object tu the provisions of the Civil Service Act. 3Q 
or which would be su -object but for an Order-in-Council 
made* under the ant horny of Section 3K (n) of the Civil 
Service Act, shall be subject to the provisions of this Act 
to the same extent a- if lu» uerc a permanent- employee, 
unies.- he was assigned by the Civil Service Commission 35 
upon certificate of temporary employment and is still 
serving under such certificate.

Temporary
employee#.

2 1. The Public Service Retirement Act, chapter sixty- 
seven of the statutes of 1920, and all amendments thereto, 
are hereby continued in force until the first day of 30 
November, 1924.

Operation 
of Act 
extended.
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PROMOTIONS IN THE CIVIL 
SERVICE

It is desirable in the opinion of the Com­
mission that the Service should have an 
intimate knowledge of the method of pro­
motions now in operation, and it is hoped 
that this leaflet may indicate more clearly 
the provision which has been made to en­
sure promotion on merit throughout the 
Service.

Section 45 of the Civil Service Act pro­
vides that all vacancies in the Service 
11 shall be filled as far as is consistent with 
the best interests of the Service by pro­
motion.”

I

PUBLICITY
When a vacancy occurs in a Department 

;i»ii a réquisition is received by the Com­
mission asking that it be filled, the first 
question that is put is “Can it be filled by 
promotion?” and unless sufficient reasons 
van be advanced why it should not 
and the Commission is satisfied that 
it is in the best interests of the 
Service that it should not be so 
tilled, a promotional competition is held. 
The Department may recommend that the 
competition be confined to a certain Branch, 
to a certain District, or to a certain class 
of employees, and, as a rule, the recom­
mendation is approved. In some eases, the 
Commission may rule that the competition 
shall be open to a certain class of em­
ployees in the Civil Service, but it is only 
in the last resort that a position is thrown 
open to outside public competition. Posters 
describing the position vacant and calling 
for applications from qualified permanent 
employees are exhibited prominently in the 
Department, the District, or the Branch

3
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EFFICIENCY
With this in view it becomes necessary 

to define “ Efficieucy.,, that is, to decide of 
what component parts it is comprised, on 
what specific factors the “efficient” em­
ployee must be judged. The factors selected 
after careful survey may briefly be de­
scribed as (a) Quantity and quality of work, 
steadiness and application to duty; (b) 
Adaptability and initiative; (c) Know­
ledge of work of Department ; (d) Conduct 
in relation to others, tact, personality; 
(e) Directional ability, judgment; (/) 
Physical fitness ; punctuality, attendance. 
It is not argued that this method is in­
fallible, but it has been well tested and 
proven satisfactory and as far as possible, 
it eliminates what is known as the human 
error.

FITNESS FOR PROMOTION TO 
POSITION UNDER COMPETITION

“ Fitness ” is the next factor to be con­
sidered, that is, fitness for the vacant posi­
tion to which promotion is to be made. The 
efficiency of the applicant in his present 
position is ascertained, and if the grade 
to which he seeks promotion is simply a 
step higher in the same line, with the 
same duties or almost such, simply requir­
ing a little larger use of intelligence and 
placing a little more responsibility upon his 
shoulders, then the percentage of “ effici­
ency ” may well be used to determine his 
“ fitness.” On the other hand, if the pro­
motion be to a position which will demand 
more of his personality, initiative, judg­
ment and exercise of his supervisory powers 
and quality of leadership, these too can be 
weighed from the efficiency rating by leav­
ing out two of the minor factors therein 
analysed and re-weighting the other four.

4

to which the competition ia to be confined. 
Thus every employee is given a chance to 
compete.

EXAMINATION
The three factors on which a promo­

tional competition is decided are (1) Sen­
iority, (2) Efficiency, (3) Fitness for Pro­
motion to the vacant position. If the 
nature of the competition is such that a 
written examination is considered advis­
able, a written test is prescribed. If not, 
promotion is made on the basis of ratings 
given to the candidates in the factors of 
seniority, efficiency and fitness. The rating 
of an applicant must as far as possible 
eliminate personal prejudice, or what might 
be called the variation of the human equa­
tion, which occurs when even the most con­
scientious of men is asked to give his 
written opinion and recommendation con­
cerning a number of persons with whom 
he has had more or less personal relations. 
This is the object of the “ numerical ” or 
“ percentage ” system, whereby the effici­
ency of an applicant can be expressed in 
arithmetical terms capable of mathemati­
cal weights and comparison.

SENIORITY
Seniority is given the least weight. That 

is to say, length of service will not out­
weigh evident superiority in efficiency and 
fitness ; while at the same time, other things 
being equal, or even slightly against the 
senior applicant, length of service will 
have sufficient weight to turn the scale in 
his favour. This is as it should be. The 
top heavy value attached to seniority in the 
past undoubtedly worked hardship upon 
able juniors and proved detrimental to the 
Civil Service. This is no longer allowed 
to predominate.

I i

I i
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With all three, seniority, efficiency and fit- 
thus considered, special information 
he furnished by his senior officers

net# 
must
which may be taken into consideration 
should there be occasion.

Weights then, are allotted to these three 
factors, and the resultant percentage 
obtained gives a fair and Unbiased value to 
the candidate.

Thus, every phase of the question is care­
fully considered; the competency of the 
applicant in his present position, his per­
sonality, industry, intelligence, initiative, 
co-operation with others, in fact, his real 
value to the Service—so that the man most 
fitted for promotion shall receive it.

RESULTS
The system bids fair to be the best 

solution yet applied to the intricacies and 
difficulties of promotional procedure, and 
the results achieved warrant the good will 
and commendation of the Service. The 
Commission will always be glad to receive 
from the Service suggestions towards the 
betterment of the procedure, and asks for 
the co-operation of the Service in this 
regard.
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Ottawa, Ont.,tff.tr. Ursnoh, Dept, of Min.» t H.»our=e., 

v-'t •■'»• r\\a 19-1681

____ -‘af-TSS»
employee8 ln tbe Indian s®rvl°® h* tir *loyd fmlth employed es
^n’ir.ï'onTh^.Tr^'-t'u^oh'N.o^.no .ttb Mr. olof H.n.oo.

«T?.

Indian

of
for

hI quite agree that Mr.^Department an^Mr/Indian

rMliï taïîi !2t3 « “• ..oordtnety*
mk. m ntA«ft T wrote to the nepa rt- On May lat, my îith *(r. Olllett on the fab-

mon, ^ing reference to my ^•”*JGrthatall federal employee» 
ject and euggeated that It woul 1 JJJ ^^erable conditlone of

S5SStiiîsrs.,»js*2 s- »$‘ir
th.îr «orï U no !... t-..r«ou« ‘““b“tî,°‘.,„.l,u£ Lbe .1»-» 
wieherlee Department and ot^*r*h should not reeelve lt aa we.l
^*»u»tr.I=o^it°tt:r,^.,.nt„tlon. b. -«• .

u4*g to=“ 1̂r^nV=rl£t.rie”f«“”“«,*ltb “*

enclosed.copy of my 
subject are

ÏSiTcSÜ»*-* f=r B.o.
/HT
.üOl&e r.Vnf na Hiver seriezG g ; - y sent to
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« PLEASE QUOTEFFICE OF IXE 
INDIAN AGENT CANADA PILE

DEPARTMENT
OF

MINES AND RESOURCES
INDIAN AFFAIRS BRANCH

Prince nupert, B.G. 
Lay 19th, 1944.

B.a.Major û.M. a^oKay, Indian Commissioner for B.G., Vancouver,

As requested in your letter 108-3^92 
of the 17th inst., I enclose herewith a copy of our letter 
to Ottawa concerning the 25/» auaitional allowance while on 
duty in waters classified as danger zone.

J. Gillett, 
Indian A<.ent.JG/LD

Bno 1.
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"COPY"

Prince Hubert, B.G. 
Jan. 7th, 1944

Indian Affairs Branch, Department of Lines & ttesouroes, Ottawa, Ont.

le understand that by an vruer-in-Oooneil 
of August 4th, 1940, .0 7/ü181, that the men on the 
fishery patrol boats working out of Priiioe hupert 
allow-d 25/» increase on salary for the time that they 
are out in the open w ters as this is consiuered a dan­
gerous zone.

are

Does his Oruei-ln-Counoil apply to all 
Government uoats? I may say that our boat is larger than 
some of the fishery patrol boats and v.e cover the same waters.

J. Gillett, 
Indian Atent.JG/L.D
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158-3492

hey 17, 1944.

Indian Apent, irlnoe Rupert, B.C.J. Olllei.t, a(4 • >

uu advised mu to the effect 
unuar.' 7, 1944

i.hllti In i rince aiport 
that un er cute of /our lot tr of

he Department regard In.- an O.- er- 
4. 1942, PC7/6182 which authorized pa. _ . _
2&?i. of an employee’s oelary while on duty In the coartal • atere
olatslfled t a danger zone.

ï , you wrote 
ncll dated August 
of an i;dltiunalto t

On my roturn tc the city I wrote to the Department 
rcouamondln* that thle asslf-tanct. »• extended to employees in 
our service ope atlng in such zonee under similar conditions 
to those to whom the tonus was being paid I have now received 
u reply to the c?f f sc t/hiaL ttie Indisn *%ft 1rs brunch n&.<no 
reoor i of having rec lved say Information from you on the sub- 
lect. In order that the matter may be pursued, you ml 'ht 
let me have at your early convenience a copy of four lutter or 
January 7th to the Department regardlng the matter.

D.M. KucKay,
Indian Comb!rsloner for B.C./KT
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INDIAN AFFAIRS 
BRANCHOFFICE OF THE 

DIRECTOR
CANADA

19-168XDEPARTMENT
OF

MINES AND RESOURCES

Ottawa, May 13, 1944.

Major D. M. MacKay, Indian Commissioner for British Columbia,
Vancouver, B. C.

I am enclosing herewith copies of 
correspondence regarding the question of special allowance 
for Indian Agent Gillett and Engineer Smith, while 
operating the Naskeena in danger zone waters.

I do not consider that Mr. Smith is in order in pursuing the matter through extra departmental 
channels, but I should be obliged if you would make 
enquiry and let me have your report and recommendation 

to what action if any should be taken.as

Director.
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The letter speaks for itself and I shall 
be pleased to have your comment or decision so that I 
can advise Ur. Smith ac ordingly. I have kept a copy of 
hie letter for my files

Yours very truly,

(signed) Olof Hanson, M.P.

OHlMM
Enc.

OTTAWA, Ontario, 
May 9, 1944.

Mr. W.J.F. Pratt,
Private Secretary to the 
Minister of Mines and Resources, 
OTTAWA, Ontario.
Dear Mr. Pratti

Ret Increasef Patrol Boats
I enclose herewith original letter, dated 

May 3rd, which I have received from Mr. J. Floyd Smith,
Box 187, Prince Rupert, B.C., relating to the above. Mr.
Smith is the Engineer on your boat *Neskeena*.

COPY HOUSE OF COMMONS 
CANADA
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C 0 P Ï as original.

P. 0. Box 167, 
Prince Rupert, B.C, 
May 3rd, 1944.

Mr, Olaf Hanson, M.P., 
House of Commons, 
Ottawa, Ont,

Dear Sirs

The men on the fishery patrol boats working 
out of Prince Rupert are allowed 85JÈ increase on salary 
for the time that they are out in the open water surround­
ing Prince Rupert as this is considered a danger sone,

Mr, Gillett, Indian Agent, took this matter 
up with the Indian Affairs Branch sometime ago inquiring as 
to whether or not the Order-in-Council applied to all Govern­
ment boats.

As you possibly know, I am the engineer on the 
boat "Naskeena" of the Indian Affairs Branch, This boat, which 
is much larger than most of the patrol boats, is managed by 
Mr. Gillett and myself and we cover the same waters and even 
go farther afield than the patrol boats, I see no reason why 
we should not be Included.

Anything you can do in the matter so that the 
crew on our boat can also be included, would be greatly 
appreciated.

Yours truly,

(signed) J, Floyd Smith,
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Ottawe, Hay 13, 1344.

Dear 'it, Haneoni-
I have your letter of May 0 with undo sorti from Sir, J. Floyd Smith, ijiglnuur, ou the launch "Raskaena".
It is understood that the allow.aioe 

referred to Is granted to Flsherlus Départirait employees, 
while opor tiny In Bangor aonu waters, undor a special 
Oruor-ln-Couriell which does not apply, however, to employees 
of tills department.

I am not prepared wltliout obtaining 
further Information to off^r m opinion on tin» comparable 
conditions of employment in the Indian Affairs Breixch 
service in the light of which the claim put fortii by 
'Hr. Smith would hare to be considered,

I may add that the Indian offrira 
yrareh Sms no record of having resolved any information on 
tin» subject from Indian Age.it Glllett as mentioned by
Mr. Smith.

The correspondence Is uolng ref erred 
to the Indian Cotanl sa loner at Vancouver for a report 
and when It is received I shall advise you»

Yours sincerely.

w.J.r. Pratt, Privet# Secretary.Olof ilsnson, Isq., M.P., 
House of Commons, 
OTTAWA»
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158-8070 f
aJUlt-&'\

Kay 1, 1944.

Indian Af'atn Branch, Dept, of i'.lnee &- hesources, Ottawa.

vh.en In irlnca Rupert I vas informed by Ur, Indian 
Agent 0111 tt that he wrote you on January 7, 1944, regarding 
an Order 1 Council dated August 4, 194C, ^ #C. 7/ôlôl, which 
authorized payment of an additional lb/, of amplo/oes' salary 
«hile on duty In zoustal waters olansifled a« a danger zone, 
to which no reply wa received.

naturally luck of uniformity In dealing with this 
runt ter ie the cause of some dissatisfaction and although I have 
not ocnplete Information before ma ae to the order and to whoa 
It is intended to apply It would euem only right that all federal 
employees operating in the zone referred to and facing the fame 
danger should be put on the same basis.

D.M. MacKey,
Indian Commissi oner for 3.C./KT
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Ottawa, February 23rd. 194227-2-1

C1rcular Letter. 1942-1

Dear Sir :

The Civil Service Commission has been giving 
a good deal of consideration to the question of maternity 
leave for married women employed In the Government service.

It has finally Been decided that, from the point 
of view of public health, It Is not desirable to grant leave 
of absence from any Individual position, or fix any definite 
date of return to duty. The question of the use of sick 
leave credit has also been discussed, and It has been decided 
that continuous absence on account of pregnancy should not be 
treated as sick leave with pay at the expense of the 
Government. For the benefit of the Service generally, and In 
the best Interests of the women themselves, the following 
rules have been drawn up:

1. That an employee be allowed to use her sick leave credit 
for any short periods of absence until the fact of 
pregnancy Is established, but that It should not be

• used for any continued absence, that Is, In excess of 
three days, thereafter.

2. That It should be understood that an expectant mother 
should cease to perform her duties at least two months 
before the birth will take place, and that an> woman who 
conceals her condition from the Department In order to 
avoid this rule will render herself ineligible for re­
employment.

3. That a woman who Is reoulred to cease work because of 
pregnancy shall retain her right to re-employment at such 
time as she can produce a medical certificate to the 
effect that the child has been properly weaned and no 
longer needs the mother's personal case, providing
that when that time arrives married women are still 
being employed in t .e Government Service ; and that 
she shall have preference In appointment over new 
entrants to the Service, in the same way as If she 
were returning after a leave of absence.
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4. That a woman returning to the Service In this way 
after childbirth shall be considered as having had 
continuous service, and shall be allowed to retain her 
sick and speelal leave credit and shall not be regarded 
as coming under the rule which provides for no leave 
within the first six months' service for new employees.
The above Is recommended In order that the employee may be 
In the same position as If she had been granted leave of 
absence, but without the objectionable feature of requiring 
her to return to duty within a given period.

The above should be rhought to the attention 
of all married women In your Department, In order that 
they may be duly advised of the requirements, and may know 
what consideration to expert from the Department.

Yours very truly,

"E. Saunders". 
Secretary.
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INDIAN AFFAIRS 
BRANCHOFFICE OP THE 

DIRECTOR
CANADA

DEPARTMENT
OF

MINES AND RESOURCES

Ottav/a, June 29, 1944*

Major U. L. L-acKay, Indian Commissioner for ti.c., 
Vancouver, £>.C.

1 have to advise you that Head Office has now 
approved of a recommendation being submitted to 
Treasury aoard for the establishment of full time 
temporary positions of Clerk, tirade 2, (with 
stenographic ability) for tne sella Uoola and Williams 
Lake Agencies*

The matter of a full time position of Clerk at 
the Kootenay Agency is to be left in abeyance tor the 
present*

Director»
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Cj158/38033. January 5, 1335.

cr<
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Sirs

I have the honor to say it is deemed advisable to refer 
the enclosed enquiry to the Department with respect to wages paid 
to employees on our Agency boats, inasmuch as the men who operate 
our boats are not specifically classified in the Civil .Service 
as to the variety of duties which they are called upon to perform. 
Our launchman serve as constables and farm Instructors in addition 
to oaring for and operating our Agency boats and I am not in a 
position to give the information asked for on the basis of 
classification under the heads as required by the Chief Supervisor 
of Fisheries,

In the case of Mr. Moorehouse of Skeena River Agency, 
he acte as constable ns well as launchman. Mr. Nightingale of 
West Coast Agency serves as launchman, constable and office helper. 
Mr. Levelton of Della Coola serves as constable as well as launch- 
man, as is also the case with Mr. Bartlett, of Vancouver Agency 
who is temporarily attached to Kwawkewlth Agency. Constable Newnham 
of the Skeena River Agency acts as Constable only. Constable 
Wdtkinson of Skeena River Agency also handles a boat but not e.s an 
engineer.

By letter of Doctor Duncan C. Scott dated March 36th, 
1988, No.7-163, Mr. Levelton was appointed as "launohman and 
constable" at a salary of &L3Q0 and a house rent allowance of ^340 
additional. I have no information as to the arrangements for the 
appointment of Mr. Moorehouse.

In case that any information I could give from this 
office might possibly not be in complete accord with the records 
of the Civil Service Commission and the Department, it is consider­
ed best that the inquiry should be submitted for reply from the 
Department,as my recoids as to classification and appointment by the 
Comission and Department are not complete.

I have informed Major Motherwell that hie inquiry has 
been referred to the Department.

Your obedient servant,

0. 0. Perry.
Asst. Indian Commissioner for B.C.

ISnol
P/AC

The Secretary,
Department of Indian Affaire, 

Ottawa, Ont.
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158/38024. January 5, 1935.

Dear Major Motherwell:

I wish to advise you that your letter of January 
3rd. Instant, Ho.50-3-2, has been referred to the Depart­
ment at Ottawa for reply, as my records as to classification 
and appointment under the headings referred to are not 
complete. No doubt you will hear from the Department In due
course.

i

Yours sincerely,

C. C. Perry.
Asst. Indian Oorami.sslonor for B.C.P/AC

a. Motherwell,
Chief Juporvisor of Fisheries, 

«Vineh Building,

Major J.

Vancouver, B.C.
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ÜUR REPLY REFER TO
ADDRESS REPLY TO THEf,

Mj. 423383•echetaht. deft. of Indian affainb, '
OTTAWA

ALSO TO THE DATE OF THIS LETTER

PLEASE WRITEON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

October 2b, 1933.

Dear Mr. Perry

I have to thank you for your letter 
of the 11th instant, ref. 158/31433, drawing the 
attention of the Department to typographical errors 
in the instructions to Indian Agents recently issued. 
It is regrettable that the copy sent to tne printer 
was incorrect insofar as reference to tne sections 
of tne Indian Act are concerned.

Regarding Section bti , wnien has 
reference to Indian larriage and Divorce, this is 
a matter wnioh, as you are aware, is at present 
under advisement and I hope in the near future to 
Issue further instructions to our Agents.

Yours very truly,

y

/ A
F. LlacKenzie, 

Secretary.

C. C. Perry, Esqu
Assistant Indian Commissioner 

for B. C 
Victoria, B. C. <y• i

r OCT 3 i 1933
^'CTORIA, B c:

t
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In the OQ30 of Mr, Moorehouee of Jkeena River Agency, 
sa constable as well ae launohman. Mr. Nightingale of 
at Agenoy servos as launohman, constable ,md office hefcpe . 

: r. Levelton of Della Coolo serves as constable as well as launch 
nan, as Is also the case with Ltr. Bartlett, of Vancouver Agency 
who is temporurll attached t hwawkewlth Agency. Jons table flownhe: 
of the Skeens Rlv r ... genoy ac a as Constable only. Constable 
Satkineon of Jkeena River Agency also lumdles a boat but not as an 
engineer.

he

I have Informed Major Motherwell that his Inquiry has 
been referred to the Department,

In case that any Information I could give from this 
office might possibly not be In complete accord with the records 
of the Civil dervioe Commission and the Department, it is consider­
ed beat that the inquiry should be submitted for reply from the 
Department,as my records as to classification and appointment by the 
Commission and Department are not complete.

By letter of Doctor Duncan C. Joott dated March 36th, 
1938, No.7-16c, Mr, Levelton was appointed as "launohaan and 
constable" at a salary of <51300 und a house rent allowance of 4&40 
additional# I have no Information ae to the arran eirienta for the 
appointment of Mr# Moorehouse#

t u

rn

CD
CZi138/30033,

January 3, 1935,

CZ5
Dirt

I have the honor to say it is deemed advisable to refer 
the enclosed enquiry to the Department with respect to wages paid 
to employees on our Agenoy boats, inasauoh as the men who operate 
our boats are not specifically classified in the Civil iervice 
aa to the variety of duties which they are called upon to perform. 
Our laimohmen serve as constables and farm instructors in addition 
to oaring for and operating our Agency boats and I an not in a 
position to give the information asked for on the basis of 
classification under the heads as required by the Chief Jum rvieor 
of Fisheries,

The Jooretury,
Department of Indian Affaire, 

Ottawa, Ont.

2nd
p/a0 0, C. Perry,

Asst, Indian Commissioner fear B,C.

Your obedient servant,

\
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OAMADA

D1PARTIIENT OF FISHERIES

Office of the Chief Supervisor

finch Building,

Vancouver, B.C «Tun# 3, 1935.• »

File No.50-3-2.
'UCLÏ3 -UIB TO EMPLOYJEJ UN PaTROL BOATU.

Dear Mr. Perry:-

The writer would appreciate it very much 
if you would be good enough to forward information as to 
the wages paid by your Department to orews of patrol boats 
in British Columbia for the years 1933 and 1934.

This information is required in order that 
comparison may be made with the rates paid to crews of this 
Department’s boats in the Province.

you are probably aware, most of our boats 
are manned by a patrolman and an engineer and in some in­
stances there is a cook-deckhand employed.

If you will be good enough to cover these 
three ranks in your reply and also state the areas in which 
they operate it will give the writer the desired information, 
which of course will be treated confidentially.

fYours truly,

"J. a. Motherwell"

Chief .Supervisor of Fisheries.

0. C. Perry. Esq.,
«ctlng Commissioner of Indian Affairs, 
Victoria,
B.C.
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ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTERDO NOT

go
CANADA

DEPARTMENT OF FISHERIES

OFFICE OF THE CHIEF SUPERVISOR

Winch Building,
ALL COMMUNICATIONS TO BE 

ADDRESSED TO THE CHIEF BU-ERVIEOR

IN YOUR REPLY PLEASE 
QUOTE

19 55.Vancouver, B.C., Jan. 3#

FILE NO 50.w 3*2 • WAGES PAID TO DLPLQYEE3 ON PATROL BOATS.

Dear Kr.Perry,-

The writer would appreciate it very much 
if you would be good enough to forward information as to 
the wages paid by your department to crews of patrol boats 
in British Columbia for the y are 1933 and 1934•

This information is required in order that 
comparison may be made with the rates paid to crews of this 
Departmentfs boats in the Province.

As you are probably aware, most of our boats 
are manned by a patrolman and an engineer and in some in­
stances the e is a cook-deckhand employed.

If you will be good enough to cower these 
three ranks in your reply and also state the areas in which 
they operate it will give the writer the desired information, 
which of course will be treated confidentially.

*
>AYours truly,

5 1935

WCTORIX. *:

j
JAN /C-,

|pR^i J.A.Motherwell,
Chief 3Up rvisor of fisheries#

C.C.Ierry.Àaq 
Acting Co milaai oner of Indian Affairs, 
Victoria,
B.C.
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I168/31433. IOctober 11, 1933.

I I

Dear Sir:

I beg to aay thnt I have today received from the 
Department a copy of .General Inatruotlone to Indian Agents In 
Canada, dated Ottawa, September let, 1933, and I have perused 
the same very carefully, having noted therein the several 
amendments and additions for the guidance of our officials. 
Perhaps I should mention, with due respect, that It le noted 
that a few presumably typographical errors have been noticed 
In the new Instructions. On page 4 at Section 8 In the last 
line Section 128 of the Indian Act la quoted; thla should be 
Section 122.
Section 161 of the Indian Act Is referred to; thla should be 
Section 182.
Section 23 the word "and" appears; this should be "to." 
other words "paragraphe 76 to 89 with regard to timber cutting" 
would be correct.
the duty of Agents to attend the "monthly" council meetings of 
the Bend. It should be pointed out that meetings are not held 
monthly, nor required monthly under Section 177 of the Indian 
Aot. If the word "regular" could be used Instead of "monthly" 
this would meet the situation, for In some Agencies It le not 
possible to hold meetinge with the council more than four times 
a year, the Indiana being away from their home villages for 
months at a time. Suoh oorreotlon, however, le not atrlotly 
Important elnoe the Agents will be aware of the deelre of fie 
Department that they should ma et the situation as reasonably as 
possible.
relating to Indian marriage and divorce as eat out In a letter 
dated October 4th slgaed by you are not mentioned and In order to 
meet the situation I have suggested In a separate letter aent to 
Ottawa today that a copy of the oorreepondenoe setting forth the 
views of the Department which would qualify Section 66 might 
possibly be mimeographed and sent to our Agents In British 
Columbia for their further Information.

On page 8 at the second line of Section 12,

On page 9 In the 4th line being the 14th line of
In

On page 12 at Section 32 It le stated to be

On page 18, Section 66, the vlows of the Department

I wish to eay that the new Instructions which have beei 
Issued will no doubt be of good service to our officials In 
British Columbia and It Is hoped that by careful attention to the 
same more efficient administration ae well ae understanding of the 
Department’s policies and desires will result.

Your obedient servant,

C. C. Perry,
Aaat. Indian Commissioner for B.C.P/AC

Dr. Harold W. MoGlll,
Deputy Superintendent General,

Department of Indian Affaire, 
Ottawa, Ont.
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I be* to any ttv t I have today reoe lved from the 
Depsrtment a oopy of General Instruction» to Indian Agente In 
Canada, dated Ottawa, September let, 1938, and I have perused 
the same very os re fully, having noted therein the aeveral 
amendmento and addltlons for the guidance of our official». 
Perhapa 1 uhould mention, with flue respect, that it Is noted 
that a few preaumiibly typographical errore have been noticed 
In the new lne trust ion a. On page 4 ut ."notion 8 in the last 
line Section 186 of tho Indian Act le quoted; this should be 
Section 128. On p*»go 6 at the second lino of Section 12,
Section 161 of the Indian Act la referred to; this should be 
Section 182. On page 9 In the 4th line being the 14th line of 
Section 23 tho word "and” appears; thle should be "to." 
other words " paragraphs 76 to 89 with regard to timber cutting 
would bo correct. On page 12 at Section 32 It le stated to be 
the duty of Agents to attend the "monthly" council meetings of 
the Band. It ehould be pointed out that meetings are not held 
monthly, nor required monthly under Section 177 of the 
Act. If the word "regular" could be used Instead of "monthly 
this would meet the situation, for In some Agenolob It Is not 
posai hi e to hold meetings with the council more than four times 

the Indiana being away from their home villages for 
! uoh oo'reo Ion, howev r, is not at 

Important since the Agents wll bo aware f Uie desire 
Department tiu> t they should maet the situation as reasonably as 
possible. On page 18, r.ectlon 66, the views of the Department 
relating to Indian marriage and divorce as aet out In a letter 
dated otober 4th el#pied by you ere not mentioned and In order to 
meet the situation I have suggested In a separate letter sent to 
Ottawa today that ■ oopy of the correspondence setting forth the 
views of the Department which would qualify Section 66 might 
possibly be mimeographed and Bent to our Agents in British 
Columbia for their further Information.

In

a year, 
months at a time. the

I wish to say that the new Instructions which have beei 
Issued will no doubt be of good service to our officials in 
British Columbia end It Is hoped that by careful attention to the 
on me more efficient administration well as un de ra tending of the 
Department's policies and desires will result.

Your obedient servant,

C. C. Derry,
Aset. Indian Commissioner for B.C.Vac

: r. Harold V* Modi , *
Deputy Superintendent General,

Department of Indian Affairs, 
Ottawa, Ont.

T
I

%

*
1(^8/31433. October 11, 1933.

Dear Sirs
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158/21846. May 16, 1951.

Dear Sir: -

I an enclosing herewith copy of a circular, dated 
May Bth, which I hare received from Ottawa. If y*n hare not 
already oupplied the inf emotion asked for to the Department, 
kindly forward me nnmtere to thr fire cue et lone erked in order 
that I nay incorporate them with the return from thie office.

Yours truly.
AVH/KD. 

Enclosure: -
V. K. Ditohburn.

Indian Commissioner for 3. C.

Q. ti. .ragnell, Esq.,
Inspector of Indian Agencies, 

P, 0. Box 762,
Kamloops, B. G.
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Department of Indian Affaire, 

Canada*
Copy. CZi

Ottawa, May 6th, 1931. «ZZ.
Dear Slrs-

CZiIn view of a return that le being prepared with 
reference to pereonnel of the CItII service ae on October let, 
1980, I have to aak yon to be good enough to let the Department 
have a reply to certain que et lone oncoming etaff of your 
Agency, Including physicians (on a laxy), ae of that date, 
(October let, 1980, ae follow»: -

Date of Birth.

Conjugal oon l 
ae follow»: l 
divorced, W.)

country of Birth. (Indicate as follow»: Canada, C| 
British I sloe, S.**!.; elsewhere In the British Empire, 
O.B.i United states, D.S.j Continent of Europe, Kupj 
elsewhere, 0.0.)

Overseas dative Service (State yes or no).

1.
, ( Indicateae at October 1

, S| Married, ll;
8.

or

3.

4.
Education. (Indicate completed oouree ae follow»: 
tinnedlan Public School only or Ite equivalent else­
where, P| High School r Collegiate, or lte equivalent, 
H; and University, If hie was completed with av?ard
of degree, U;)

6.

In oaeee where employees have left the service, please 
make every effort to get in touch with them. In order to secure 
any data which you are unable to supply from your official or 
pereonal records. If It le Impossible tn any oaee, to obtain 
all the Information from the person concerned, please make a 
note to that effect In your return.

Please submit this Information at your eerUest
convenlenoe*

Yours very truly, 

"A. V, MacKensle"

Secretary.

W.E. Dltohbuxn, Esq., 
Indian omise loner, 

Victoria, B. C,

' J
'i% % . •

.#
___________.
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OUR REPLY REFER TO

No.ÊÊ
. AULWl-BB RICHi V TO THK 

■ HKtARV, DF.HT, OF INDIAN AFPAIRb, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA
Ottawa, May 5th, 1931.

Dear Sir:-

In view of a return that is being prepared with reference 
to oersonnel of the Civil Service as on October 1st, 1930, 1 have 
to ask you to be good enough to let the Department have a reply to 
certain questions concerning the staff of your Agency, including 
physicians (on salary), as of that date, (October 1st, 1930, as 
f oUows

Date of birth.

Conjugal Condition as at October 1st, 1930, (indicate as 
follows: Single, S; Married, M; Widowed or divorced, W.)

Country of Birth. (Indicate as follows: Canada, C; British 
Isles, B.I.: elsewhere in the British Empire, O.B.; United 
Statesm U.S.; Continent of Europe, Eup.; elsewhere,O.C.)

Overseas Active Service (State yes or no).

Education. (Indicate completed course as follows:
Canadian Public School only or its equivalent elsewhere, P; 
High School or Collegiate, or its equivalent, H; and Univer­
sity, if this was completed with award of degree, U).

In cases where employees have left the service, please make 
every effort to get in touch with them, in order to secure any data 
which you are unable to suoply from your official or oersonal records. 
If it is impossible in any case, to obtain all the information from 
the person concerned, please make a note to that effect in your 
return.

1.

2.

3.

4.

5.

••

Heaen submit this information at your earliest convenience.

Yours very truly.

%F. Mackenzie, y 
Secretary, * I

Hr

m t 12 hi3l

s^ctoril^^

W. S. Bitch "burn, wsq,
Indian Oommie»ioney^ 

Victoria, B,(EV

• *
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17 GEORGE V.

CHAP. 74.
An Act to provide annuities for the Widows of certain Civil

Servants.

[Assented te 14th April, 70£7.]

H IS
of Canada, enactsHouse ofSenate 

as follows:—

1. This Act may be cited as “The Civil Servants Widows short title. 
Annuities Act, 1927“

2. In this Act,—
(a) “Contributor” means a civil servant or a retired •contn- 

civil servant who died in service or retired from the buU,r" 
Civil Service before the first day of January, 1925, and
who at the time of his death or retirement was subject 
to the provisions of Part I of the Superannuation and 
Retirement Act;

(b) “Widow” means the widow of a contributor to whom “Widow." 
she had been married before the first day of January,
1924.

%

Subject to regulations made under this Act as herein­
after provided, the Governor in Council may grant to any 
widow an annual allowance payable till death or remarriage, 
of an amount equal to one-fourth of the allowance which 
her husband received under the Superannuation and Retire­
ment Act, or would have received if at the time of his death 
he had been retired under the said Act.

4. (1) No allowance shall be paid under this Act to any Remarry, 
widow who has remarried, unless such remarriage was to a 
contributor and was contracted prior to the first day of 
January, 1924, in which event, the allowance to the widow 
under this Act shall be based upon the allowance of the 
contributor to whom she was last married.

(2) No allowance shall be granted to any widow who is, Unworthy 
in the opinion of the Treasury Board, unworthy of it.

part i—22$

Annual
allowance.

339 5.
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Chap. 74. ir?rfou*« Annuities. 17 Geo. V.2

Regulations. 5. The Governor in Council may make regulations 
prescribing the manner in which the allowances authorized 
by this Act shall be paid, the cases in which a lump sum 
payment may be made, in whole or in part, in commutation 
of the annual allowance and for any other purpose deemed 
necessary to give effect to the terms of this Act.

ft. The moneys payable under the provisions of this Act 
shall be payable out of the Consolidated Revenue Fund.

Payments.

OTTAWA: Prist*! by Fridehk k Albert Acland, I-aw Printer to (be 
Kins'. Moat Evelleot Msjfttiy
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CIVIL SERVICE FEDERATION 
OF CANADA

I

\

BULLETIN ON THE PROCEEDINGS
OF THE! 1

CIVIL SERVICE COMMITTEE
OF THE

HOUSE OF COMMONS, 1923
1
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CIVIL SERVICE FEDERATION 
OF CANADAI

BULLETIN ON THE PROCEEDINGS OF 
THE CIVIL SERVICE COMMITTEE OF 
THE HOUSE OF COMMONS, 1923. * *

t

!

r
> & 4;

l or the Civil Service, as such, the most important event of the past session was 
the creation of the Committee of the House of Commons to enquire into the work­
ings of the Civil Service Act. It afforded Civil Service Organizations an opportun­
ity, of which they were quick to take advantage, to bring their problems directly 
before the representatives of the people, and, therefore, before the bar of public 
opinion which always must be the ultimate arbiter of the welfare of the service.

The Civil Service Federation of Canada with its affiliated bodies, by virtue 
of its seniority was the first organization to be heard by the Committee. 
President and Vice Presidents spoke at length and gave the Committee a clear, 
comprehensive, and concise explanation of conditions in the service and the require­
ments of the present situation from the viewpoint id the employees. They received 
sympathetic and interested attention throughout, and it is felt that the impression 
made by them will be reflected in a lusting improvement in the attitude of the 
1 louse towards the Service.

As the central Dominion-wide Organization it is the part of the Federation to 
deal with general service-wide problems affecting all grades and classes of Civil 
Servants. In pursuance of this principle a memorandum was submitted to the Com­
mittee. This memorandum which is reproduced hereinafter covers the three topics 
which in the opinion of the Federation are now of most vital concern to Civil 
Servants, being Salary Revision, Superannuation and Civil Service Councils or Per­
sonnel Committees. It is hoped that the policies outlined in the above mentioned 
memorandum are sufficiently broad, sound, and non-controversial to form a basis 
of agreement upon which all Civil Service organizations can unite. To effect such 
union on issues of general interest is the primary object of the Federation.

:

The

t
/

.1 -A

hM

!

hollowing the Federation, local and class organizations, according to their 
proper functions, subsequently submitted representations respecting matters of spec- 

The Deputy Ministers also gave evidence and a great 
was amassed.

ial interest to them, 
deal of information respecting the service

■ j/#*
>

The report of the Committee, which is reproduced herein, is, in tin opinion 
of the Federation, eminently satisfactory. It is amply evident that the Committee 
has throughout been actuated by regard for the public welfare rather than by any 
consideration of political expediency. This is particularly apparent in the clean 
cut i ndorsation of the Merit System contained in the concluding paragraphs of the

v r
:

:»■!!
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report. Patronage monge rs who may have founded sinister hopes upon the proceed­
ing of the Committee have been sharply disappointed. Indeed the unanimity of 
the report is a certain assurance that there will he no reversion to the Patronage 
System. This is of course supremely gratifying to Civil Service Organizations, 
through whose efforts the Merit System has been established, not without long ye 
of uphill, and at times disheartening, struggle.

With respect to the three important issues urged by the Federation, namely. 
Superannuation, Salary Revision, and Civil Service Councils the report is encourag­
ing. On superannuation the recommendations leave little to he desired. The Com­
mittee proposes a contributory scheme with provision for widows and minor chil­
dren in the event of death, and return of contributions upon voluntary retirement, as 
requested by the Federation. Of paramount interest on this subject was the 
announcement of the Prime Minister in the Mouse following the presentation of the 
Committee's report on June 29tli that “at the beginning of next session the 
Government will be prepared to present to Parliament a bill along the lines 
of the recommendations made. '

quires only concerted and intelligent impetus from the service itself to become an 
accomplished fact.

At such a juncture it is vital that Civil Service Organizations should agree 
upon common policies and united effort. Nothing so hampers and impedes pro 
gress in the general interest of the service

ars

as a number of diverse organizations 
working at cross purposes. Each association gains advantage and added strength 
by co-relating its activities with other Civil Service Organizations, on problems 
of mutual interest. The Federation would be glad to engage in an exchange of 
views on the subject of closer co-operation among Civil Service Organizations 
and suggests that the various associations forward their views to each other and 
to the Federation.

f he Report of the Committee of the House and the Federation memorandum
follow.

REPORT OF PARLIAMENTARY COMMITTEE.
On salary revision the Committee goes to the root of the question in 

mending the discontinuance of the present unsatisfactory bonus system in favour 
of a permanent adjustment of salaries. Besides being inequitable, the present 
system is a cause of anxiety to the majority of Civil Servants at the beginning 
of each fiscal year, and the Federation will urge the Government to adopt a 
revised salary schedule to meet present economic conditions, to become effective 
on April 1st, 192L

recoin-
Your Committee appointed to inquire into the operation of chap, hi, 8-» 

George V, an Act respecting the Civil Service of Canada, pursuant to the résolu- 
tiontion adopted by the House on the 22nd of February last, begs leave to submit 
its second and final report, and to lay on the Table of the House a complete 
copy of tin evidence adduced durnig its hearings.

The Committee held fifty-seven sittings, and heard fifty-one witnesses, 
appears by Appendix “/".With regard to Civil Service Councils the Committee proposes the establish­

ment of hoards or committees composed of representatives from the Government as 
employer and the service as employee. This would be an extension of the principle 
of co-operation that has already been carried out with so much success in the Hoard 
of Hearing and Recommendation, the appe llate body established through the efforts 
of the Federation as a means

as
These latter included representatives from the 

ions Civil Service organizations throughout Canada, Officers of the Civil Service 
Commission, Deputy Ministers and the Civil Service Commissioners.

var

The present Civil Service Law comprises a series of modifications of the 
various Civil Service Acts, passed since 18<$7, and particularly a modification of 
tin 1008 Act. The present Act. known as that of 1018, compared with Civil 
Service laws of other countries is of a very much more comprehensive nature. The 
Act of 1008

of redress for Civil Servants improperly classified. 
It should he remembered that two of the four members, apart from the Chairman, 
of this Hoard are appointed by the Federation thus fulfilling the essential require­
ment of a joint council. The Federation believes that the development of the 
principle of co-operation could be achieved most successfully by the establishment 
of a National Civil Service Council.

was based upon the Hritish Civil Service Act. It recognized the Merit 
System, the system of Promotion by Competition, but left with the Deputy Minis­
ters the rights of selection and promotion. The Act of 1918, designed to abolish 
any opportunity for Departmental favouritism, is a furtherance of the Merit System 
in appointments and promotions by Competitive Examination. This Act 
the right of selection from the Deputy Ministers and places it in the hands of 
the Civil Service Commission appointed by the Crown.

In short the report is in effect a sympathetic and intelligent vindication of the 
reasonable and moderate policies that have long been advocated by the Federation. 
Year after year these reforms have been carefully and logically expounded to Com­
mittees oi ( ;t hi lift and Parliament by delegations from the service. The present 
report shows that at last the arguments have taken effect. It is the cumulative 
result oi prolonged and continuous effort.

removes

The evidence given by a number of witnesses is to the effect that the Act 
of 1908 gave satisfaction but that it applied only to the Inside Service, 
only objectionable feature in the Act of 1908
certain stipulations in section 21 which did not safeguard, as completely 
desired, the interests of the Civil Servants, in matters of promotion. The Act of 
1918, while insuring the continuance of the Merit System, and appointment by 
competition, has been found by your Committee to be subject to some modification 
towards making it more workable. A previous Committee found this Act too 
comprehensive and made to extend to a class of position which, in the opinion of 
the Commissioners, neither the Merit System or System of Competitive Examina­
tion were applicable. This defect has already been remedid by amendments to 
the Act.

The
was, as disclosed by the evidence,It is to be regretted that time did not permit consideration of the findings of 

the Committee by Parliament at the past session. as was

There was never a time in the history of the Service when there was more 
work for our Organizations to do or. it is feared, when they were doing less than 

1 he l S. Congress has recently assented to a measure of classification that 
gives the American service in general rates of pay almost double those received in 
C anada. 1 his, together with tin recommendation of the Parliamentary Committee, 
affords our Organization a handle of argument for salary revision more effective 
than any comparison that could heretofore in* made. The* prospect of superannua 
tion was never brighter, particularly since the publication of the Committee's 
report followed by the announcement of the Prime Minister in the House.

now.

As a result of the evidence heard, your Committee begs leave to submit 
representations which may In- divided into two classes ; those pertaining directly 
to the operation of the Civil Service law itself, and which may be termed as affecting

It re-
,1

2
3

k
\

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

1*
5

A
FT

A
ÎF

ES
 IND

IE
N

N
ES

k
g
 to,

 c-n
-2

, vo
t

11
30

b



I

un
m
i 1

i i

i

they would in nil cases lie obliged ton-call their old employees providing they had 
not been yet transferred to another Department.

Your Committee therefore recommends the repeal of subsection .1 of section 28, 
and recommends the use of the provisions of subsection t of section 9 in lieu thereof.

&. It has been the practice of the Commission in the past, when a list of 
eligibles has been established for positions in the Public Service, to make assign­
ments from that list until it is completely exhausted. When the original list con­
tains a large number of names, it frequently happens that those at tin bottom 
of the list have changed their residence, or are no longer available for employment 
when their turns on the list have been reached, and it is eonsidred desirable that 
the Commission should have power to limit tin- life of eligible lists, when such 
action is considered desirable and in the public interest.

Your Committee therefore recommends that subsection t of section .12 be 
amended so as to provide for the limitation of the life of eligible lists to not 
more than one year.

ti. Under the present law, the Commission is required to appoint the person 
whose name stands highest upon the eligible list in question. It frequently hap­
pens that special qualifications are required for a particular position, and that 
the person standing highest on the eligible list does not posses these qualifications, 
while a person further down on the eligible list may possess them. It is accordingly 
considered that the Commission should have power to make a selection in this way 
without going through the formality of assigning every person who stands higher 
on the list, and having these rejected until a person with the desired qualifications 
is found.

Your Committee therefore recommends that subsection I of section 1.1 be 
amended so as to provide that selections for appointment shall be, 
tieable, in the order of the names on the eligible list, but the Commission may. 
at the request of the Deputy Minister select any person who, in the opinion of the 
Deputy Minister, shows exceptional qualifications for any particular position or work.

7. In order that eligible lists will include only the names of such persons who 
have been examined by the Commission and found qualified, and without prejudice 
to tin preference which the law allows to supernumerary employees mentioned in 
section 5,—

Your Committee recommends that subsection 2 of section H be amended 
accordingly.

8. The Act contains no definition of the word “Residence” and this has led 
to considerable difficulty in making appointments.

far as prac-as

Your Committee recommends that subsection .1 of section H be amended so 
as to define the length of residence required before a candidate can be regarded 

bona fide resident of the said locality, and your Committee recommends that the•is a
length of residence be fixed at one year.

0. In questions of transfers and promotions, difficulty lias often arisen as to 
what the range of compensation shall lie, and for the purpose of more certainty in 
the interpretation of the law in that behalf, your Committee recommends that 
subsection 2 of section 45b be amended so as to provide that in the ease of a 
transfer or promotion of a person in the Service to another position, the next 
higher rate in the range (if his present salary is not a rate in the new range) 
shall be granted only in the ease of promotion. If the said transfer is made in the 
public interest the employees removal expenses incurred by him as a result of said 
transfer shall 1m- reimbursed to him.

'

the internal management of the Civil Service Commission, and a second class 
which refers more particularly to the service itself, rather than to the operation 
of the Civil Service law.

After hearing the evidence of the Commissioners particularly, your Committee 
begs leave to submit the following amendments to tin- Civil Service Act. These 
amendments, it is felt, will correct certain shortcomings and broaden the scope of 
the Act in matters where the Commissioners and officials of various Civil Service 
Organizations feel that the jurisdiction of tin- Civil Service Commission should 
be made to extend, for the benefit of the Civil Service. They /ire the following:

Part One

AMENDMENTS TO TIIK ACT

1. Under the present law. it lias been held that the Commission has no 
power to cancel a certificate once it has been issued, and though the Department 
has power to reject an employee during the probationary period, eases sometimes 
arise in which, through irregularities or failures to comply with the provisions 
of the law, it would be preferable to have the Commission cancel the certificate.

Your Committee therefore recommends that section 1.1 be amended to give 
to the Commission power to cancel the certificate within the probationary period 
in the same manner as the Deputy Head can reject an employee within that time.

2. It often happens that radiotelegraph employees and others are unable 
to take leave except once in four or five years, and it frequently happens also 
that through stress of work, employees even at Ottawa are prevented from taking 
the annual leave to which they are entitled. Under present conditions, in order to 
get over this disadvantage special leave must be granted in lieu of annual leave, 
but it would seem that a |mint of this kind should be covered by the Act.

Your Committee therefore recommends that section 25 be amended to provide, 
that, if from location of work in isolated positions, or, if strt-ss of work in the 
Department, prevents the granting of leave in any year, the said leave may be. 
at the discretion of the Deputy Head, cumulative until such time as it may In­
convenient for the Department to grant it.

3. The Order in Council, recommended to be passed in May 1919, affecting 
leave of absence in the Civil Service, should, in the opinion of your Committee, 
be incorporated into the Act for the purpose of consolidation.

Your Committee therefore recommends that section 25 be amended, so as to 
provide for leave of absence at the rate of one and one-half days, for each completed 
month of service, prior to the commencement of the fiscal year for employees who 
have been less than twelve months in the service.

4. Considerable evidence lias been adduced with reference to the disposition 
to he made with supernumerary clerks; one proposal hing the retention of super­
numeraries with pay until they van In- absorbed into other positions; the other 
alternative propoal lieing to place them on leave of absence without pay, subject 
to recall whenever their services might he required, and eligible for transfer to any 
other positions in the Service with the same maximum compensation or lower com­
pensation for which they are considered by the Commission to be qualified. This 
would give the employees some chance of employment during the time when they

waiting for transfer. It would also operate to prevent the Department abolish 
ing a position for the sole purpose of laying off the incumbent of this position, as
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1.1. Vour Committee is of tin- opinion that in 
office* are placed on a
Civil Service statu* on qualifying examination*, 
the present law no

eases where revenue post 
city basis, that the staffs of such offices should be granted

These employees have under 
right to hi* retained in their positions. in view of their 

experience in the work, it is considered that the usual age limits and the principle 
of competition should not apply, but that, if they are qualified for retention on 
the Post Office Staff, they should he so retained subject to the certificate of the 
Civil Service Commission. Provided, however, that this shall apply only to 
employees who shall have been two years in the Service or one year in the position 
held /it the time the change is made.

10. It has been represented that in certain sections of the Dominion it is 
found impossible to secure employees at the minimum rates provided by classifica­
tion. For example in remote points where the supply of the kind of help required 
is extremely limited, it is found that the prevailing rates of pay must be met. It 
is accordingly considered desirable to provide that the salary paid need not be 
restricted to the minimum rate of the salary provided by classification.

Your Committee therefore recommends that subsection l2 of section Mb he 
amended so as to enable permanent appointments at other than the minimum 
rate of salary in localities where the Commission finds the prevailing rate will not 
permit of appointments at the minimum.

11. As the law now stands at present, it provides that annual increases 
may he granted permanent employees upon tile recommendation of the Deputy 
Head approved by the Commission. It is. however, considered that the amount 
of cheeking ami clerical work necessitated by the submission of such recommenda­
tions to the Commission is exorbitant, .and it is accordingly recommended that an 
amendment he made as stated in the preceding paragraph.

Your Committee therefore recommends that subsection 3 of section 4.1b In* 
amended so as to provide that annual increases may he granted by the Deputy 
Head instead of hv the Commission.

12. It has also been shown that there arc certain classes of employees whose 
services are required for temporary work sometimes extending over one year, and 
in certain cases so far as two and three years, as for instanee seasonal employees, 
audit clerks, and those employees taken on for the purposes of the Census. At 
present the regulations do not provide for statutory increase for these employees 
and your Committee is of the opinion that there is no reason for depriving these 
employees from statutory increase.

Y'our Committee therefore recommends that subsection fi of section 45b In- 
amended for that purpose by adding thereto the following words:

i

Your Committee therefore recommends that the Civil Service Commission la- 
given power to provide for regulations accordingly.

Ki. In considering the qualifications of applicants for positions in what is 
known la st as the outside service, it was pointed out that the examination for 
light keepers does not cover a knowledge of signals nor the necessary ability to 
handle a boat in rough weather, which would make the appointee of value in lending 
assistance to ships in distress.

Your Committee therefore recommends to the Commissioners the advisability 
of amending the standard of qualifications for light keepers as set forth in the 
Book of Classification by adding thereto clauses to cover tin- applicant’s knowledge 
of transmitting and interpreting signals to and from passing vessels, and tin- 
ability in seamanship necessary to assist vessels or sailors in distress.

Part Two

hornier Committees restricted the hearing of evidence to Departmental and 
Civil Service Commission representatives. Your Committee enlarged the scope 
of its evidence to hear representations cm the operation of the Act from represen­
tatives of accredited Civil Service Organizations.

As a result of this additional evidence, your Committee is of the opinion that 
in order to attract the proper class of citizens to the Civil Service, in order to create 
a feeling of contentment and loyalty to the Service, and in order to deal honestly 
and fairly with those who have given life service to the Government of the Country, 
the recommendations contained in Part Two of the r< |>ort should he given effect to.

It is admitted by /ill who have investigated Civil Service conditions, not 
only in Canada, hut in other countries as well, that a superannuation scheme is 
an essential part of tile regulative machinery. This conclusion is in accord with 
the experience of private corporations in dealing witli large groups of employees.

The Superannuation Act which was in force up to the year 181)8, and which 
remains in force so far as employees entering the service before that year are 
concerned, provided for retiring allowances to civil servants retiring by reason of 
disability or an attainment of age sixty and who have served in an established 
capacity in the Civil Service for ten years or upwards. Contributions to the fund 
are made by employees at the rate of 8lA per cent, of salary, in the case of contribu­
tors entering the service after April 1st, 181)8, and i per vent, in the ease 
of those entering the service before the said date. The superannuation allow­
ance under the Act is one-fiftieth of the average salary for the last three years' 
service multiplied by the number of years' service- not exceeding thirty-five years. 
The maximum allowance is therefore 70 per cent, of the average salary for the 
last three years of service.

"except in the ease of Census employees, seasonal employees, and Audit 
Election employees who shall he eligible during their three or two years’ 
employment as the ease may bt . for im-rease in salary as provided in 
section 4.1h (3)."

13. Section 40 of the Act provides that any person may la* appointed by a 
Minister of the Crown or other member of the Government to he his Private Secre 
tary, and if such a person does not hold a permanent position in the Civil Service 
he may In- paid such salary as the Governor in Council may prescribe. If lie holds 
a permanent position in the Civil Service lie may he paid an .additional salary not 
exceeding #<>0() a year while so acting. The result of this section is that there is 
frequently an exceedingly wide margin lie tween the salary received by a Private 
Secretary appointed from without the service, and that of a permanent member 
of the service selected for such a post. This margin is not covered by the $600 
provided by the law. and it is considered desirable that an amendment should In- 
made to provide for this condition.

Y'our Committee therefore recommends that subsection 1 of section 40 be amend­
ed by striking out all the words after the word "paid” in the seventh line thereof 
and adding immediately after said word "paid” the following words, "such ad 
ditioiml salary whilst so acting as may he fixed by the Governor in Council.”
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in the settlement of problems affecting his welfare, 
is unable, by reason of tin- diversity of evidence submitted, to reeommend the aecep- 
tanee of any definite plan now in existe nee as being adaptable to the conditions 
existing in this country under the present Civil Service Act.

After reviewing the evidence and considering the problem from its various 
angles, your Committee is impressed, however, with the necessity for the creation 
of some type of board on which the civil servant shall be represented so that the 
causes of complaint may be given fair consideration by those familiar with condi­
tions in the Service.

Your Committee therefore recommends that the Civil Service Commissioners 
be given power to establish without delay Departmental Personnel Boards to be 
made up of an equal representation of the Civil Service Commission, the Depart­
ment. and departmental employees. These Boards to act in an advisory capacity 
in matters of classification, promotion, dismissal, salary revision, leave of absence, 
and other kindred problems affecting the welfare and efficiency of the departmental 
service.

Your Committee however,This Act is defective in failing to provide for the continuance of a percentage 
of tlie retired employee's allowance to his widow or minor children after Ids 
death, or an allowance to his widow and children in the event of his death in
service prior to retirement; and in failing to provide for the return of any portion 
of the employee's contributions on his voluntary retirement from the service. It 
is also defective in permitting in some eases an arbitrary addition to the actual 
perod of service for the purpose of computing the allowance of a retiring employee. 
'Phis provision appears to have been abused and a Bill repealing this provision 
has been presented at the present Session.

replaced, so far as new entrants were 
concerned, by the so-called Retirement Act under which contributions of 5 per 
cent, of the salary are required to be made by employees entering the service after 
April 1st, 181)8, which contributions have been accumulated at 1 per 
interest up to January 1st. 11)20. and at 5 per cent, since that date.
Act the accumulated contributions art* payable to the employee on his retirement, 
or to his estate or such person as the Treasury Board determines in the event of 
his death while in the Civil Service. This Act is defective in providing for no con­
tribution by the Government to the employee's retiring allowance, and in providing 
for a lump sum payment instead of an annual allowance.

The general principles on which modern superannuation schemes are based 
appear to be fairly definitely agreed upon. The basis most favoured is that under 
which both the employees and the employer contribute to the support of the 
scheme, the entire cost as a rule being borne approximately equally by both, 
benefits provided for include allowances on retirement after attainment of a stipu­
lated age; allowances to widows and minor children in the event of the death of 
the employee during service or after retirement, the widow’s allowance being usually 
one-half of the employee's allowance; and allowances to the employees on retire 
inent from disability regardless of age. There is also usually provision made for 
the return of the employee’s contributions without interest in the event of his vol­
untary retirement after a minimum period of service has been rendered.

Your Committee is of the opinion that the adoption of a superannuation scheme 
substantially on the lines of that above described would remove one of the greatest 
deterrents to efficiency and curtailment of staffs in many of the Departments of tin- 
public service and it therefore recommends that such a scheme be adopted by Parlia­
ment at the earliest possible date.

Evidence submitted to your Committee by representatives of the various 
Civil Service organizations brought out the fact that considerable dissatisfaction 
existed among the civil servants with decisions on classification, promotion, salary 
adjustment, and other matters generally affecting the service. One of the principal 
causes for this dissatisfaction seems to be due to the lack of the existence of a 
permanent board to which the civil servant can appeal.

In the rapid growth of indsutry great efficiency has developed, but those 
charged with the problems of organization and management have found that this 
could only be accomplished bv securing the greatest co-operation of their employees. 
The war emphasized this essential factor. As a result there have been established 
in private enterprise# many forms of industrial councils which give representation 
to the employee on questions affecting his welfare. The need in private enter­
prise for some plan of employee representation finds its counterpart in a similar 
demand from those engaged in the public service.

Your Committee has heard much valuable evidence on this subject; such plans 
as the Whitley Councils have been presented as giving to the civil servant a voice

In I8D8 the Superannuation Act was

cent. 
Vnder this

The evidence submitted to your Committee discloses the urgent need of a 
general readjustment of salary. It has been pointed out in the evidence that 
complete reorganization should take place first, to be followed by reclassification 
of the personnel of the various departments and finally that a readjustment of 
the ranges of salary should be made, based upon the value and worth of the 
services rendered.

At the time of reclassification, it was felt that tin- salaries could not then be 
finally dealt with, and that a bonus should Ik- added to meet the increased cost of 
living conditions; this did not constitute a permanent or satisfactory method of 
revising salaries, and it is felt that the salaries should be fixed on a permanent 
basis and the bonus eliminated.

Your Committee therefore recommends that immediately after reorganization 
and reclassification has taken place, that salary revision and adjustment be proceed­
ed with without delay. Pending this revision tin bonus to be continued.

Considerable evidence has been taken on matters of classification and reorgan­
ization. Tile evidence discloses that the classification under the present system has 
caused considerable disturbance in the Civil Service, due to the lack of flexibility in 
the administration of the Act.

Your Committee feels that the creation of Personnel Boards, hereinbefore 
recommended, would furnish excellent means for the solution of some of the difficul­
ties now experienced by civil servants in regard to the classification and other 
problems incidental to their work.

It is essential, in the opinion of this Committee, that the reorganization of 
those departments of the Public Service which have not thus far been reorganized, 
should be undertaken by the ( ivil Service Commission as early as possible, with a 
view to setting up an establishment suited to the requirements of each department. 
In order to make such action effective, the willing and hearty co-operation of the 
departments is regarded as absolutely essential.

The Commission, with the co-operation of the respective departments, should 
determine the nature of the establishment and the number of employees required to 
efficiently conduct the public business. Overlapping of activities in different 
branvhes of the same department or different departments should be eliminated and 
efforts along similar lines co-ordinated, resulting in increased efficiency and decreas­
ed efficiency and decreased cost.

The
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Your Committee desire# to call attention to the following extracts of Com­
missioner Jameson's evidence :

“In order to make such action effective (i.e., reorganization) the co-opera­
tion of tile Departments would be an absolute necessity. It would have to lx* 
understood at the outset that all members of the Service would be treated fairly, 
and not thrown ruthlessly out on the street. The employees would fall into three 
categories: (1) Those who were efficient and whose time was fully occupied with 
their duties; (2) Those who were efficient, and yet were supernumerary to the 
requirements of the department; (8) Those who were ready for retirement under 
the Superannuation Act. 1 may sav that there are many who believe that the 
Service to day is considerably overmanned in certain departments, and that a 
proper reorganization would disclose a large number of supernumeraries. To at­
tempt such reorganisation however without a superannuation Act and ample as­
surance that the employees who were found supernumerary would not be hurt, 
would in may opinion be an absolute failure. Not unnaturally the various chiefs of 
branches and beads of divisions would do their utmost to protect people who had 
rendered faithful service in the past, and nothing short of absolute co-operation 
between the Civil Service Commission and the Department could attain the object 
in view or effect a substantial saving of public money. . . . By following the 
course outlined it can be seen that overmanning the departments would in a few 
years become a thing of the past. Incidentallv, 1 am of the opinion that many 
millions of dollars would thereby be saved yearly and tile efficiency of the service 
increased."

Your Committee therefore recommends that reorganization of those depart­
ments of the Public Service, which have not thus far been reorganized, should Ik* 
undertaken bv the Civil Service Commission without delay to facilitate the early 
application of a measure of superannuation, in co-operation with the Deputy Heads 
of the Departments, with a view of setting up an establishment suitable to the 
requirements of each Department.

"The Commission may make such regulations as it deems necessary for the 
carrying out of this Act. Such regulations and all other regulations made under 
this Act shall be subject to the approval of the Governor in Council, and shall 
be published in the Canada Gazette (ItltU, *2 Sess.. e. 10)."

Your Committee begs leave to recommend that before the recommendations of 
tin* Civil Service Commissioners making changes or modifications in the regulations 
of the present Act are approved by Council, that these recommendations be submitted 
to tin* Treasury Board, so that the various Heads of the Departments may have 
opportunity to consider the proposed amendments.

During the course of the present inquiry, Mr. Clarence Jameson, one of the 
Civil Service Commissioners, called your Committee's attention to the granting of 
reward# for meritorious service. Your Committee heartily approves of this 
suggestion, and begs leave to quote the following extract from the evidence sub­
mitted by Mr. Jameson.

"The principle of giving national recognition to those who render some signal 
service to humaiiitv through scientific research and discovery, which unha|i|illv 
seems to be more honoured in the breach than in the observance, should T think, 
be quickened, and extended to those in the Public Service. The case of Dr. 
Saunders of Marquis Wheat fame inav he cited as an illustration. The Civil Service 
Act might very properly make provision for such distinguished public employees, 
and some substantial financial reward by way of annuity for life, would. I believe, 
in such circumstances, meet the hearty approval of the people of Canada. The 
danger of course would be that if the door were opened to suitable recognition 
of the deserving person, the charlatan and wire-puller would also appear upon the 
scene. To guard against abuse of the system therefore, some ample and effective 
check would doubtless lx* essential. There would probably require to be some open 
method above taint or suspicion of favouritism for determining what persons should 
from time to time be so recognized."

Your Committee recommends that the Governor in Council give special 
consideration to this recommendation for the purpose of making such changes 
to the Civil Service Act as may be required to at once give effect to this recom­
mendation.

i

i

returned soldiers preference

Your Committee after hearing evidence from the representatives of the 
various soldier organizations, have given very careful consideration to the repre­
sentations made for maintaining the preference to returned soldiers contained 
in the present Act. and feel that this preference should be maintained.

DEPUTY Minister's REPORT

During the year 19‘2ï2 a Committee of Deputy Ministers was formed at the 
instance of the Government to consider matters affecting the Civil Service of 
Canada. During the course of the Hearing the re|x>rt of this Committee of Deputy 
Ministers was produced and is printed on page 78.5 of this evidence. The Com­
missioners do not concur in the suggested modifications contained in this Report.

Your Committee feel that this Report was conceived for the sole purpose of 
promoting efficiency in the Civil Service, yet it cannot but feel that the Commission­
ers are bona tide in their objections to this report.

^ our Committee recommends that at the earliest possible date a conference 
towards greater efficiency in the service be held between the Commissioners and the 
Deputy Ministers for the purpose of arriving at an understanding over the matters 

* therein set out.

MRMKER8 OP ADVISORY HOARD, ETC., TO TAKE OATH

It appears bv the evidence that Members of the Advisory Board, when 
called upon by the Commission to make recommendations for appointments or 
promotions are not called upon to take an oath. It appears also that for the 
purpose of making certain appointments, the Civil Service Commission inav 
enlist the services of certain government employees for the purpose of making 
recommendations in matters of appointments and promotions, and that these 
employees also are not sworn.

Your Committee is of the opinion, that a new section should 1m* added to 
the present Act providing that the Members of the Advisory Board and such 
employees as are hereinbefore referred to should be sworn to the faithful per­
formance of their duty.

SUGGESTIONS AND RECOMMENDATIONS REGARDING CO-ORDINATION

Your Committee is impressed with the necessity of co-ordinating and har­
monizing the various Departments of the Public Service into one efficient adminis­
trative unit in order to prevent duplication and overlapping and to eliminate over- 
staffing.

!

i

SUBMISSION TO THEASl H\ BOARD OK PROPOSED AMENDMENTS 

^ our Committee begs leave to call attention to section 87 of the present
Act.
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Competitive Rxnmiimtion. and that both these principles must he preserved. I tider 
the existing Civil Service Aet the responsibility for economy and efficiency in the

the Civil Service Commission and the Heads of 
Departments, and an improvement in the efficient and economical operation of tin- 
service can only lx* effective by tin- joint action of both. Therefore in this 
report your Committee have emphasized the need of co-operation, and have pro­
vided amendments which in the opinion of witnesses will improve the Aet towards 
greater flexibility.

Your Committee has further suggested proposals for improving the status of 
the civil servants, in the hope that this improved status will make for a greater 
efficiency in the service.

Your Committee wish to express their belief that with the earnest co-operation 
of all parties interested, the Civil Service Aet will function more successfully as 
time goes on. and that eventually the service will he brought to such a high state of 
efficiency that it will he a credit to both the departments and the Civil Service 
Commission and satisfactory to the employees.

Some progress has been made but your Committee is convinced that the 
fullest efficiency can only be secured by definitely charging some central author­
ity with Ibis important task. The Prime Minister, it is suggested, is the proper 
authority to act as the co-ordinating head and business manager of all Govern­
ment services, but the serious and grave responsibilities attached to his office, 
particularly with reference to Government policies, would probably make it neces­
sary that this duty be delegated to an expert in the same manner that the Gov­
ernment has delegated its responsibility in connection with the management of 
Government Railways. Such an expert could be also entrusted with the duty of 
supervising public purchasing and contracts, with a view of securing business 
efficiency.

In this connection your Committee's attention has been directed to the 
recommendation of the Fourth Report published in I'M f of the last Royal Com­
mission appointed to investigate the British Civil Service. In order to establish 
a controlling authority, the Commisson recommended “the creaton within the 
Treasury Board of a special section for the general supervision and control «if 
flu- Civil Service: (1) To carry out inquiries and investigations into any matters 
connected with Departmental Administration and method of working, and. (2) T<i 
bring to the notice of heads of Departments concerned any matter of importance 
for them to know, with its recommendations."

Another proposal which merits exploration, is an appropriate adaptation of 
the so-called “Business Manager Plans" which has evoked universal commenda­
tion in its application to municipal government.

Your Committee has not had sufficient opportunity or time at its disposal 
to give this matter the serious consideration it deserves, and therefore recom­
mends that the Civil Service Commission do forthwith, under the powers set 
out in subsection I t«i section f of the Civil Service Act. analyze and investigate 
tin best methods of co-ordinating and harmonizing the various Government 
Departments into one o 
of duplication and overlapping ill services and in order to eliminate and prevent 
anv overmanning ami to report thereon to tin Governor in Council.

EXEMPTIONS

Your Committee is impressed with the necessity of having most careful 
consideration given to recommendations from the Commission requesting exemptions 
of positions from the operation of the Act. It is noted that in the case of former 
exemptions the Commissioners wer«* not always unanimous in their requests for 
exemptions.

Your Committee therefore recommends that hereafter should be Commissioners 
find it advisable to exclude any further position from the operation of the Act, 
and should the Commissioners not lie unanimous in their request; that the dissenting 
Commissioner shall carefully s«*t out his objections to the requested exemption and 
that such objections as set out shall form part of the record to be submitted to the 
Governor in Council.

Your Committee further recommends that any recommendation to exclude 
as stated above shall be forwarded to the Prime Minister with the statement 
of objections attached, and that both the recommendation to exclude and the 
objections be fully considered by the Governor in Council, before any Order 
in Council be passed confirming the exemptions.

Your Committee is of the opinion that the two fundamental principles of 
the Civil Service Aet are the Merit System and the System of Appointment by

Publie Service rests jointly on

Your Committee recommended that the Order of Reference. Proceedings and 
evidence given before tli Committee, togtlur with a suitable synoptic index to bi­

as an appendix to the Journalsprepared by the Clerk of the Committee, be printed 
of the House of the present Session, and he printed in Blue Book form for distribu­
tion and that rule 71 be suspended in reference thereto.

APPENDIX “A"

1,1 HT OF WITNESSES 11E A11 If HY CIVIL MKMVICK COMMITTEE

Mr. William Foran, Secretary of the Civil Service Commission.
H. Patching. Head Clerk of the Civil Service Commission.
('. V. Putnam, Chief of the Organization Branch. Civil Service Commission. 
C. H. Bland. Assistant Secretary. Civil Service Commission.
Mr. J. R. A. Baril. French Examiner.
Mr. Th!vierge. Assignment Branch. Civil Service Commission.
W. S. Watson. Senior Examiner.
R. Morgan, Senior Examiner.
S. G. Nelson, and H. R. MeNaughton. Senior Examiners.
A. C. Campbell, President Civil Service Association.
Jas. H. Ryan, Vice-President Civil Service Association.
Major I). !.. Mckeaud. President Civil Service Federation of ( anadn.
Miss Edna L. Inglis, Vice-President Civil Service Federation of Canada. 
Geo. A. Mountain, Chief Engineer. Board of Railway Commissioners.
J, M. Swaine. Associate Entomologist, Department of Agriculture.
H. C. House. Statistical Clerk. Department of Railways.
F. W. Patterson, Assistant Director. Experimental Farm.
J. A. El rick. Amalgamated Civil Servants of Western Canada.
Ralph Hodgson, President of the Amputation Society.
H. E. Burmaster, Secretary Treasurer of the Amputation Society.
J. (’. U’C'onnor, Civil Service Association.
Miss Grace Reynolds. President of the Halcyon Club.
Miss F. M. Burt of the Halcyon Club.

rganized administrative body, with a view to the elimination
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( lins. S. Blue, for th<- Committee Reporters.
T. G. Mfttheaon. President of the Dominion of Cnnada Public* Works Federntion. 
Simon McGnrry of the saine organization, and James l'oley.
Mr. R. Colvin. Dominion Customs and Excise Association.
T. H. Burns. Dominion Customs and Excise Association.
C. G. McNeil and G. W. Dix of the G.W.V.A
W. S Dobbs of tin Toronto Branch Amputation Society
Sir Joseph Pope, K.C.V.C.I.S.O.. Under Secretary of State for External Affairs 
Thu». Mulvev. K.C.. B.A.. Under Secretary of State.
J. B. Hunter. Minister of Public Works.
Joseph Grisdale, Deputy Minister of Agriculture.
K. !.. Neweonibe, Deputy Minister of Justice.
Alex. Johnston. Deputy Minister of Marine and Fisheries.
P. T. Cooliean. Acting Superintendent of the Post Office Department.
Geo. J. Desbarats. Deputy Minister of Defence.
F. A. Aeland. Deputy Minister of Labour.
John C. Saunders. Deputy Minister of Finance.
Mr. George Bull ami C. W. Saral for Temporary Employees.
Mr. W. W. C'orv, Deputy Minister of the Interior.
X. F. Parkinson, Deputy Minister Soldiers’ Civil Re-establishment.
Hon. W. J. Roche, Chairman. Civil Service Commission.
M. G. I.aroehelle, Civil Service Commissioner.
Clarence Jameson, Civil Service Commissioner.

SALARY REVISION

The present Civil Service salary scales are the result of a reclassification 
begun in 1018 by the Civil Service Commission, assisted by Messrs. Arthur Young 
A Company, of New York.

In the Report of Transmission, the explanatory document submitted to Parlia­
ment when the classification was ratified in 1010, it is expressly stated that the 
rates of pay are based upon a normal purchasing power of the dollar, and there­
fore, a special Allowance or bonus should he provided to meet the abnormal increase 
in the cost of living due to war and post helium conditions. (Vide Report of 
Transmission, page *26. Section .186). To meet this requirement a bonus lias been 
voted from year to year. This bonus, however, has never sufficed to cover more 
than a small percentage of the depreciation in the purchasing power of the dollar, 
and during all these years of economic strain the Service has consequently laboured 
under a real grievance and unmerited hardship. At the time of this writing. March 
11)83, it is true that the Cost of Living Index shows a considerable decline as 
compared with the high price list of July 1080. The official cost of living statistics 
prepared by the Labour Department, however, still show an Increase of sixty per 
cent, over 1914. Thus it follows that, to every $100 now paid in salary, $60 should 
he added to make up depreciation in the purchasing power of the salary in accord­
ance with the basis of the classification as set forth in the Report of Transmission 
and adopted by the Parliament of Canada. The consequent inadequacy of the 
present bonus will be observed by reference to the statistical statements attached 
herewith showing the relationship between bonus and salary in the various grades 
(Vide Appendix “A"). These figures should be read in connection with special 
Civil Service cost of living statement prepared by the Department of Labour (Vide 
Appendix “B”).

It is here pertinent to draw attention to the British bonus. In Great Britain 
the Civil Service bonus covers the full increase in the cost of living, being on a 
sliding scale rising and falling with the fluctuât on in ihe official cost of living index. 
At one time, therefore, the British bonus for lower grades was 180% of salary. 
From this comparison the C anadian Service appears to have been very badly treated 
indeed. The British bonus, moreover, is more satisfactory than the Canadian, inas­
much as it is given on the basis of services rendered irrespective of sex, civil or 
salary status. There is no distinction as between married and ingle, and even 
the higher paid officials receive an adequate bonus to offset the depreciation in the 
purchasing power of their salaries. The Federation lias always advocated like 
standardization in the Canadian bonus. It would be the first and indeed essential 
step towards the elimination of the Imnus entirely by permanent incorporation in 
salary schedules. Such incorporation would do away with the tiresome repetition 
of the annual struggle to put the necessary bonus provision through Parliament. 
It must be recognized, moreover, that a certain percentage of the increase in the 
cost of living is permanent and irreducible. That part of the increase in the cost 
of living during recent years, ascribable to the effects of the Great War. may is 
regarded as temporary, but there are other factors, involving changing sociological 
standards, which are lasting. The Imnus is essentially a temporary emergency 
measure, and. therefore, inadaptable to conditions of a permanent character.

As an illustration of the inadequacy of present Canadian Civil Service salary 
schedules, attention may be drawn to a comparison showing salary rates of certain 
large groups in the Canadian and the proposed United States classification, shown 
in the statistical statements appended hereto (Vide Appendix “C"). 
observed that the minimum salary in the United States classification is $1080, as 
compared with only $600 in the Canadian, and that this differentiation is con

i

F E I) E R AT ION M E M OR A N DU M

Ottawa, Out.,
86th March 1988.

lo the Chairman and Members of the Special Committee of the House of Commons 
appointed to inquire into the working of the Civil Service Act.

Honourable Gentlemen,-
1

I he Civil Service Federation of Canada welcomes the establishment of your
committee as affording an opportunity for closer co-operation and improved under­
standing between public servants and the representatives of the people. The Féd­
ération. which has fourteen years standing, is the central Dominion-wide body repre­
senting civil servants of all grades and classes from coast to coast. The Federation 
desires efficient and économie administration, conistent with fair and reasonable 
treatment of the Service, and submits herewith representations witli regard to 
problems vitally affecting the welfare of civil servants, with as much brevity as 
the nature of the subjects permit.

D. L. McKEAND, 
President, Civil Service Federation

of Canada.
It will be
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adequate mid comprehensive svhemr of superannuation 11ml will prove mutually sat­
isfactory and beneficial to the Government and the Service. In the event of the 
introduction of a Bill, it is hoped that the Federation will lie given an opportunity 
of discussing it with the Government, as it would be the function of the Federation 
to take the lead in co-ordinating and harmonizing the policies of the various 
Civil Service organizations throughout the country, on a matter which equally affects 
all grades and classes of Civil Servants.

sistentlv maintained upwards through the various comparative ranges. Surely there 
is no reason why Canadian Civil Servants should receive so much less than Ameri- 

oHieials with similar functions.
To clearly indicate how Civil Service salaries have failed to keep abreast of 

the increased cost of living over a long period, there is appended hereto a statistical 
statement showing a comparison of salaries in certain large groups as in 11)08 and 
ltig.8. It will be* observed that the increases, where they exist at all, bear little 
relation to the shrinkage in the purchasing power of the dollar during the period 
under review ( Vide Appendix “1) ).

It may be added that, as will he observed from cost of living figures (Vide Ap­
pendix “B") the index is slightly higher than last summer and that consequently 
any bonus provision which was necessary then is even more necessary for the pre­
sent year. It is observed, moreover, that during recent months the trend of whole­
sale prices has been upwards and that there is no prospect of a further decline.

It is thought that the foregoing should satisfy the Government that, at least, 
the present bonus should he replaced by a permanent salary revision having regard 

economic conditions not provided for in present salary schedules.

can

(

BOARD OF HEARING AM) ttF.COM MF.NDATION

The American experts left the classification of the Canadian Civil Service in an 
ineonglomerate mass, inconsistent, inaccurate and unworkable, 
seemed that all the labour and money expended 
lost utterly. It was 
Board of Hearing and Recommendation
being composed of two members appointed by the Government through the Deputy 
Ministers, two members appointed bv the Federation and a chairman selected from 
the Civil Service Commissioners. Thus the constitution of the Board embodies 
the essential principles of a joint council, lor tin first time the Service, as such, 
was given a direct voice in the administration of its own problems. The experi­
ment has been more than justified. The Board has functioned most satisfactorily, 
not merely as an appellate body but also in the actual constructive work of review­
ing and revising the entire classification which, as a result of its efforts, is now on 
a working basis. The Federation, moreover, takes pride in the reflection that its 
representatives on the Board have been at all times guided by justice and public 
spirit, unqualified by the slightest tinge of selfish class-consciousness, 
has been demonstrated the fitness of Civil Service organization to participate in 
Civil Service administration and the capacity of Canadians to put their own house 
in order with their own brains and experience better than by the employment 
of foreign i xperts, however highly paid.

The process of revising the classification and Civil Service administration gen 
erally is a ceaseless flux. In this field there is always, and will always be, more 
to be done.
ity that only experience can 
value, it would now be lamentable indeed if it were allowed to fall into disuse. 
Vet there is grave danger that this may happen if some step is not taken to place 
the Board on a sounder and more definite footing than it now occupies. It is true 
that for the future the Federation has plans for a more elaborate system of Civil 
Service Councils. In the meantime, however, the most important consideration is 
the conservation of the excellent machinery which we now possess.

The foregoing sets forth briefly the more important matters which the Fed­
eration, as the central and parent body among Civil Service organizations, now 
deems it timely and necessary to place before you. In conclusion the federation 
cordially offers any assistance within its power, as occasion may arise, during the 
deliberations of the Committee.

For a time it
on this undertaking would be 

then that tin- organized Service came to the rescue.
was established in the summer of It)It)

The

to new

81/1* F RAN N1’ AT I ON.

No svstem of classification or improved methods of administration will be 
operated satisfactorily in the Civil Service until a comprehensive measure of super 
animation is in force. It was hoped and anticipated that a Bill would be introduced 
at the present Session of Parliament. It will be recalled that prior to the election 
of Mill the Government of the late Sir Wilfred Laurier had under consideration 
a Bill which would doubtless have been enacted into law had the Government Ih-cii 
sustained.

Thus

apparent inasmuchThe advantage of superannuation in the public interest 
as it relieves the Government of the embarrassment and extravagance of retaining 
the services of retaining the services of officials who have outlived their usefulness, 

flow of promotion, deters efficient officials from leaving the public

are

The Board has acquired a degree of efficiency and reliabil- 
hring. Having developed an organization of such

creates a proper
service for private employment where emolument and opportunity are greater, 
helps to attract a better class of applicants for positions in the Service and in gen­
eral serves to promote efficiency in every way.

It is felt that in the past progress has been hampered by overmuch premature
The Federation is therefore fordiscussion of detail and consequent disagreement, 

the present content to merely ask that a measure be enacted without specific recom­
mendations with regard thereto, other than to refer to certain broad principles 
which are considered essential to a successful and satisfactory scheme. These 

briefly that it should be actuarially sound, that the retiring allowances should 
be such as to provide a sufficient competency for beneficiaries, and that provision 
should be made for the dependents of a deceased beneficiary or contributor. The 
Federation desires it to be clearly understood, morover. that it would not favour 
anything in the nature of a free gift or gratuity, but advocates a system whereby 
Civil Servants would themselves contribute to a superannuation fund by monthly

»

are

deductions from salary.
was the chief factor which led to the 

Since that time
The need of a superannuation measure 

original formation of the Federation nearly fifteen years ago. 
many other important reforms have lx en secured through our organization, but our 
original goal is yet unattained. We trust, however, that it is now in sight, and 
that if not the present, at least the next Session will see the introduction of an
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APPENDIX “A"

BONDS

1022-1023

Statement showing bonus attnehed to each salary rate in ( lerical Service.
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APPENDIX ,,C,, >

UNITED STATES

Comparison of some representative positions in the Canadian Civil Service with 
the Classificaton proposed for the Civil Service of the l inted

%
:FWmM
; - rnsimilar positions n 

States. >
K,

UNITED STATES mSm♦CANADA

Under Statistical Clerk $1260— 1880
11 K)— MHO

,îr. Statistical Clerk . . . .$ 000—$ 000
2i00— 8120

:
Statistician rStatistician

...CLERICAL
$1080— 1260 

1820— 1440
Under Clerk 
Junior Clerk

___ $ 600- $ 900
___ 600— 000

|Messenger Clerk . 
Junior Clerk.........

.

<>j
STENOGRAPHY ■

Jun. Clerk Stenographer $1 HO— 1.160Jun. Clerk Stenographer $ 600— 000

ACCOUNTING
Under Accounting Clerk $1820 1**0
Junior Accounting Clerk 1560— 1680
Senior Accounting Clerk. 1860 20 to
Principal Account Clerk 2160 2520
Chief Accountant...........  4680 5040

♦NOTE Canadian salaries are in some cases supplemented by a Bonus.
(See statement A.)

600— 900Junior Account Clerk . .
Account Clerk ................ 960— 1260
Senior Account Clerk . . 1820 1680
Principal Account Clerk 1800- 
Chief Accountant

-

2280 
4140— 4500

*APPENDIX TV

SALARY SC HEDULES

Slatcnit .it showing changes in Salary Kates (or the Clerical Service from 1908—1922

Increase in 
Maximum I19221908

12.5%

12.5%

$ 600— 900 

600— 900 

960- 1260

Messenger Clerk 

Junior Clerk . .

C lerk ................

Senior Clerk . . 

Principal Clerk

Messenger . . . .$ 500— 800 

Clerk—8B . . . 500— 800

Clerk—8A ... 000 1200

Clerk—2B 800—1600

Clerk—2A . . . 1600—2100 

Clerk— IB .. 2100—2800 

Clerk—1A . . 2800 4000

5%

5%......... 1820—1680

......... 1800—2280

........... 2400 2880

............3000—8600 10%deerease

8.57%

2.86 %> v-Head Clerk.........

Chief Clerk.........
:
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158/20286.
February 16, 1931.

Sir:-

I beg to acknowledge receipt of departmental letter 
Bo* 1931-1, d ted February 11th, r.dvlelrg that Inciet.aeu to 
six officiels i-nd employers In drltleh Columbia mu»Uoiled, 
therein, via:-

A* tore or «1, Victoria, ! ten* gr* B,
Ï* Hlgglnbottom, Hew Westminster, Const.-

F am Inst run tor
J.ii.tf. -4*oay, Stuart Like, ïyplst Or. S 
J. -oluiaan, 03-linage», Indian -ç*nt Or. 5
ï.£. harper *eod, titlklne, Indian Agent Gr. 5 
A.H. darber, Bicola, Indian Agent Cr. 6

•„1£60 - *1320

100 -

1140 - 1200
L10C - 2220
2340 - 8460
2240 - 2460

960

nay be given increases If recomended by the heputy Superintend­
ent General, and asking for my report thereon,

g o report favorably 
that he increases menti

on all 
oned be

i be casesin
and would

four obedient servant,
î/O.

W« K* Pitehburn*
Indian Cobbleeloner for 3* C,

Ihe Secretary,
Reparlaient of Indian Affairs, 

Ottawa*
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St en. Sfr. 2Corcoran 
Higginbottom Farmer-Conbtable 
H. F.Lacey 
Coleman
F.Harper Reed "
H.Barber

Typist, Gr. 2 
Agent, Gr.

»

Hh

Victoria 
New Westminster T. 
Stuart Lake 
Okanagan 
Stikine 
Nicola

A.

J.

/ J.
T.
A.

YOUR REPLY REFER TO

No. 1931 E68 BIAODRESS REPLY TO THE 

6ECRDTARY, DEPT. OF INDIAN AFFAIRS, m ALSO TO THE DATE OF THIS LETTER
OTTAWA

PLEASE WRITE ON ONLY ONESUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, February 11th.,1931-

Sir,-

The undermentioned officials may be given increases 
in salaries from April 1st next, if recommended by the Deputy, 
and the Department will be pleased to have your report.

SalaryTitleNameAgency

Your obedient servant,

z

VC '/

/A. F.Mackenzie
Secretary.

W.E.Dltchburn Esq
Indian Commissioner, 
Victoria, B.C.
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158 Z8094?S,
April 23, 1931.

Slr:-

In accordance with Do par tentai instruction® I 
hAT#i the honor to tranuait horowith the ■ irll Service

kr* • Bail, Indien Agente

Jhlc la the Inet of the carde reatitreâ tip to the 
present by the Department, and as submitted by the Department 
for completion, all other® having been previously forwarded 
dnly oortlfled, to the Department.

Yonr obedient servant.P/XD.

Enoloaare: -
V. E. Ditchtourn.

Indian <om le-.toner for B. C.

The Secretary,
Department of Indian Affaire, 

Ottawa.
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

819 MetroP°utan
Vancouver, 3.C.,

April ££,3.931./1949.

Your File 158/£09£0.

Dear Sir:-

I beg to acknowledge receipt of your 
letter of the £lat instant and to enclose herewith 
Classification Card filled in by Miss H.M.Milne, 
Clerk-stenographer at the Vancouver Indian Agency, 
office.

■

Your obedient servant,

Enclosure

(F.J.C.Sall). 
Indian Agent.3/HM.

W.E.Ditohburn, Esq.,
Indian Commissioner for 2.C., 

Victoria, 3.C.
«
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158/20920.
April 21, 1931.

Dear Sir:

from the DepartmentComplaint has reached 
to the effect that it has not received the Claaeifioation 
Card for your olerk-stenogr&pher at Vancouver Agency.
Aa it is imperative that this be sent in without delay 
kindly have this 
the card to this office for retransmission to the Depart­
ment.

tter attended to at once and forward

Your obedient servant,

G# C. Perry.
For ff, E. Ditohbwn.
Indian Commissioner for B.C.

f/ac

F. J. C. Ball, Esq 
Indian Agent,

Vancouver, B.C.
•»
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158/20919.
April 21, 1931.

Dear Sir:

I have the honor to acknowledge receipt of 
Departmental letter dated April 16th, Ho. 339996-9, in 
which I am advised that the Department has not yet re­
ceived the Classification Cards from certain clerks 
in British Columbia Agencies. In reply I beg to advise 
the Department that the cards from the Stuart La}»,
New Westminster, Bablne, Kamloops and Okanagan Agencies 
were duly reolived at this office and forwarded in turn 
to the Department.

I have today received the card of Mrs. Jessie 
A. Jacob, dated April 16th, from Skeona River Indian 
Agency, Prince Rupert, signed by Indian Agent Collieon, 
which I am forwarding herewith. It is now understood 
that only Vancouver Arenoy Classification Card is outstanding 
and I have today written to Mr. Indian Agent Ball requesting 
him to forward the card of his Agency clerk-stenographer 
without further delay.

Your obedient servant.

C. C. Perry,
Por W. E. Ditehburn.
Indian Commissioner for B.C.

ET! CL
P/AC

Duncan C. Scott, Esq.,
Deputy Superintendent General 

Department of Ind an 
Ottawa, (hit

Affairs,
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

Prince ^upert B.G. 
April 17th 1931004-3625

Sir :-
I beg to transmit herewith, 

Civil Service Classification card 
in connection with the position of 
Clerk-Stenographer in this office, 
which I have been requested, to for­
ward to your office with the iniorm- 
ation required.

x/

t.Your obedient ser

i

Iiyilan AgentWEO/JJ

'V. E.Ditohburn,Esq
Indian Uommissioner for B.G.
v ictoria B .0.
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DEPARTMENT OF INDIAN AFFAIRS 
CANADA

DUNCAN C SCOTT 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA
April 16, 1^31.

339,996-9

Dear Mr. Ditchburn,-

I beg to adviee you that we have not yet 

received the classification cards for the Clerks 

following agencies : - Skeens, Stuart Lake, Hew Westminster, 

Sabine, Kamloops, Vancouver and Okanagan, 

imperative that these be sent in without delay, if you 

have received any of them kindly forward immediately 

if not, see that the Agents attend to the matter 

as lossible.

at the

As it is

, and,

as soon

Yours very truly, -r

/
■W. E. Ditchburn, Esq.,

Indian Commissioner,
Victoria, B.C. /■

At

\nt'Si B. C-

\
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

Lvttjn, B. C. , 

March 26,1931.

9U09-X-I5A

Sir
I herewith beg to acknowledge receipt of yur 

circular letter dated March 17th, 1931, in reference to 
having filled out a Cl as? i float Ion '*ard, which you enclosed, 
for all employees in clerical positions at Indian Agencies, 
for the Civil"Service Commission.

T am now enclosing this card filled out to the beet 
of my knowledge, and trust sane will be found in .rder. 
might say that "re. Drewett has worked very hard this of.et * iwli

■',1 ’winter.

In regard to the questions asked in yur letter, T 
be& to reply ae follows :

Is No employees of Lytton Agency are required tc 
live on a.ny >f the many reserve in the Agency.

2: It is not easy to obtain clerks wh will stay 
in Lytton, as living is high, and it is away 
from City life.

3; All employees of the Agency live within the 
Agency.

Sir,I have the honor to be
Your obedient eervapt,

a-'

A. Strang)
Acting Indian Agent.

Assist. Deputy K. Secretary, 
Department of Indian Affairs, 

Ottawa.

AS/MD
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168/80838. April 10, 1931.

Your fvls 339.996-9.

Dear Sir:-

In connection with Instruottone contained In your 
letter of the 4th ultimo regarding the filling 
tlon Garde by clerks In the various Indian Off 
Provisos, I am herewith submitting the cards ofi-

Ules L. M. Dynes, Grade 3 Clerk, of Hew Westminster, 
Hew Westminster Agency.

out of Classifiea- 
loee In this

Mr. James H.Jf. Daoey, Grade 8 Clerk, of Vanderhoof,
Stuart Luke Agency.

Miss Doreen Heelae, Grade 8 Clerk, of Vernon,
Okanagan Agency.

Mr. Sydney Mnlllneon, Grade 8 clerk, of Haselton,
Bablne Agency.

Your obedient servant.
WED/O.

Kncloeurees-
W, K. Dltohbum.

Indian Cowlsaloner for B. C,

Duncan c, Soott, Meq.,
Deputy Superintendent General 

of Indian Affairs, 
Ottawa.
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

New Westminster,B.C. 
April 9th,1931.File No.1-2.

SIR:-

I beg to forward you herewith 
"Classification Card" received from the 
Department, under cover of Circular letter 
dated the 17th ultimo, made out by Miss L.M. 
Dynes, In connection with the work carried on 
by her in this office.

The instructions are that this 
should be sent through your office for trans­
mission to the Départirent.

Tours truly, /
jO 0^*At

A.O'N. Daunt. 
Indian Agent.

Enel.

W.E. Dltchburn, Esq.,
Indian Commissioner for B.C., 

Victoria.B.C. 0* ) r \
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

Vanderhoof, B. .

April 6th. 1931.L-l. ,

Dear Sir: -
I beg to attach hereto Classification Card which has 

been filled in by Jas. 1 .F.Lacey, Typist Grade 2 , in this office.

been done according to instructions received in a letterThis has

■from the Department dated at Ottav/a, March the 17th., 1931, •

This letter instructs that when completed the card should be
I trust that thisforwarded to the Department through your office, 

will be found satisfactory and in order.

Your obedient servant,

Indian Agent.L.

T.Ditchburn, Esq..,
Indian Commissioner for B.C., 
Victoria, 3.C.

/^WhCR'S OfyrN
f APR 10 1^1

u u 
u

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

IR
S 

A
FF

A
IR

ES
 IND

IE
N

N
ES

*G
 10,

 C-I
I-8

, vo
l 11306



OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

Vernon, B.O. 
April yth 1931.

File 8-9-1.

Sir:
I enclose herewith Claesification Card for 

Miss Doreen Heelas of this office, duly completed, 
in accordance with Departmental instructions dated 

March 17th 1931.

Your obedient servant

J^Jauee-'Cdleman ) 

Indian Agent.JC/DH.

W.E.Ditchburn Esq.
Indian Commissioner for B.C.,
VICTORIA, B.C.

4P?? g
°HIA, B. C.
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lie/msi. December 19, If81.

Yopr file 1931 B.

Dear Sin -

1 beg to acknowledge receipt of your letter oi the 
i4th Inetsnt stating that the xmdermentiloncu. oificlale 
be given Increase* in enlarlee from the let Jr nuary 
recommended by the Deputy, ana the Department would 
bare my report with regard to the

fltuae

tuuy
next, If 
like to

enmei-
Agenoy

Victoria 
Stuart Lake 
Bab Ine

ILtlfi
K, Lfrfuxy 
A.J.k. hue 
G.c. Mortimer 
S. MallLeon 
A.B. Smith 
A. Strang

In reply 1 beg to Bay 
advanced in their efficiency, 1 
creases go Into effect on the let January, 1952.

Stenographer Or.8 #1860-1520.
turner A Constable 
Agent Or. 6 
clerk Or. 8

It ”1

Agent Or. 6

900, 960. 
8200-2520 
1060-1140 
720-780. 

1700-1620.
Bio ola 
Lytton

that aa these officials have 
would reoomend that the in-

7our obedient servant.
WED/KD.

W. B. Ditchburn, 
Indian Commissioner for B. C,

The secretary,
Department of Indian Affaire, 

Ottawa.
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3UR REPLY REFER TO

No. 193.1 E
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ALSO TO THE DATE OF THIS LETTER

PLEASE WRITEON ONLY ONE SUBJECT 

IN EACH LETTER

Your obedient servant,

T. tv. U. MacInnés
Acting Secretary.

St enographe r,Gr.2 
Farmer & Constable

K. Denny 
A. J. F. Rae 
G.C.Mortimer Agent, Gr. 5 
jB..Mallieon 
A.E.Smith 
A. Strang

Clerk,Gr. 2
>1 1H

Agent,Or. 5

I v
ft

ADDRESS REPLY TO THE

SECRETARY, DEPT. OF INDIAN AFFAIRS.

OTTAWA

W. E. Ditchburn Esq., 
Indian Commissioner, 
Victoria, B.C.

Agency SalaryName Title

The undermentioned officials may be given increases 
in salaries from the 1st January next, if recommended by the 
Deputy, and the Department will be pleased to have your report.

Sir,-

canada Ottawa, December 14th.,1931.
DEPARTMENT OF INDIAN AFFAIRS
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158/21474»
June 11, 19PI.

Your frl* 1931 B.

Dear Slr:-

Uth further reference to your letter of the 
26th ultimo In which you eet forth certain official»
of the Deportment entitled to Inereaeee on July 1st 
next, 1 now beg to ea„y 1 wish to reeomc.end that the 
salary of 0,3. MaeXenale, onBtablo-ïeruîlne Instructor 
of the Vllllams Lake Agenoy, should also be Increneed 
the eaiae an the others. T. saa now in receipt of a letter 
from Mr. Indian Agent Baylor In which he Info me tae that 
Oonet'-ble nof-enele has been doing first ulase work.

lour obedient aervant.
WKD/JOD.

à. h, hitchburn. 
Indian Coraileeloner for B. C.

2ho Secretary,
hepartnent of Indian Affaire, 

Ottawa»
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OFFICE OF 
INDIAN ADEN!

DEPARTMENT OF INDIAN AFFAIRS 
« CANADA

WILLIAMS LAKE AGBNCY.

Williams Lake.B.C. 
June 6the 1931»Your file;

158/16/21376

Dear Sirj-

Replying to your letter of the late Insterelative to 
possible increase of salary for Farmer-Constable G.D.McKenzie of 
this Agency,and asking for a report upon hia work,I beg to say that 
I have found the work of this employee satisfactory in every respect.

Since his engagement In June 1930,this constable has ha* 
56 court cases under the Indian Act,including white offenders number­
ing 14,who have been fined or sent to jail for liquor offences in 
connection with Indians.

Farm work and irrigation matters have also received 
attention from Mr .McKenzie who is at all times active and willing.

Details of his work have been mentioned in the monthly 
diaries forwarded,but in future a general report will be attached to 
this constable’s diary each month,for your information.

Your obedientyseryanti
W.B.Qitchburn Esq. 
Indian Coomr.for B.C. 
VICTORIA. 6^E/TAYLOR)7 

Indian Agent.

v JUN 11 1931
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n _ _ Jn connection with the salary paid to
O. D. MoKenzle, Farmer-Gone table, of the william 
Lake A/renoy I have to aay that this official would 
now be duo for an increase of salary on the let of
ihiL28Xt îf re00BMa«nd«d by tiie Deputy Minister, 
therefore in connection with this matter I be# to
r®?ue?t that y°u w111 Klve me a report aa to the 
extent of the serrions he has been rendering. I hare 
not been in receipt of monthly reports from Mr. 
HoKsnzie go ng to show what he has been doing and I 
b6v hat you w111 for the future see that he
îï!r* Zu! to y°tt» a copy of which should be
sent to this offloe. The proposed increase beginning 
on 1st July next would be $60.00 per annum or 35.00 
per month, and as I wish to write Ottawa on this 
subject please furnish 
Mr. McKenzie. ma wi m. a i-eport regarding

UD
rn

W. E. Dltohburn.
Indian Commissioner for B.C.

wee/ac

H. E. Taylor, Esq., 
Indian Agent,

Williams Lake, 
B.C.

Yours respectfully.

Dear 31r:

158/16/21576.
June 1, 1931.
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158/21377. 

Your file 1931-K.
June 1, 1931.

Dear Sir:

stable of the Kamloops Agency, and nie a S. If. Thompson, 
stenographer, of the x'wawJcewlth Agency, are due for 
Increases of salary on the 1st of July next if recommended.

. , _ In ^Ply I beg to say that I am of the opinion
that insofar as Indian Agent Taylor is concerned he elxmld 
receive the annual Increase of $120.00; an also Robert 
Howe of Kamloops Agency $60.00;and Misa Thompson, 
stenographer, of the Kwawkewlth Agency $60.00.

Insofar as Ur. HoKenzie, farmer-done table, of 
U4 i*ke Agency, la oorxof ired I will report oh
nim within ten days as I have written to Indian Agent 
Taylor to ascertain whether the services this official is 
rendering would Justify hie salary being increased.

Grade 1

Your obedient servant,

S. E« Ditchburn.
Indian Commissioner for B.C.

itbd/ac

The Secretary,
Department of Indian Affairs, 

Ottawa, Ont.
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$2340. - 
S4o. - 
960. - 
7S0. -

Agent, Grade 5 
Farmer-Conetable

H.E.Taylor 
G.D.LcKenzie 
Robert Howe 
S.; .Thompson

Williams Lake
h11

1111Kamloops 
Kwawkew 1th Stenographer Gr. 1

SalaryTitleK ameAgency

The undermentioned officials may be given increases 
in salaries from the 1st July next, if recommended by the 
Deputy,and the Department will be pleased to have your report.

Your obedient servant,

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, Lay Eoth.,1931.CANADA

Sir,-

No. 1931 E« I MH
■AUURfc REFI T TO THB 

..'■I'.UAHYj ' PI. UP INDIAN AFFAim*. 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

1

PLEASE WRITEON ONLY ONE SUBJECT 

IN EACH LETTER

*2 > ^
"if 'V z **
/

A. F.l.abKeu'ZTe
Secretary.

W.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.C.

• I

X \

V %
JUN 1 1931
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168/21872. May 19, 1981.

Dear Sir*. -

I beg to acknowledge receipt of your letter of the 
13th Instant enclosing civil Service classification card, for 
Mr. Hill, Principal cierk in thle office to fill la.

In reply I beg to return herewith the above men­
tioned card duly filled in by Mr. Hill as requested.

Your obedient servant.
£D.

Enclosure:-
H. K. Ditchburn.

1ba loner for B. C.Indian G

Duncan C. Scott, Esq.,
Deputy Superintendent General

of Indian Affairs,
Ott a.
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DEPARTMENT OF INDIAN AFFAIRS 
CANADA

DUNCAN C SCOTT 

DEPUTY SUPERINTENDENT GENERAI. 

OTTAWA May 13, 1931.

Dear Mr. Ditchburn,-

In eending in the Claeaification Garde you 

had one completed by Mr. Caldwell, but at the present time
We do require one, however, for 

Will you please have him fill in the incloaed 
card and return to me without delay.

this ia not required.
Mr. Hill.Incl.

ft

y Yours very truly, /?A 1 V
»\ z QiuaA

H

W. E. Ditchburn, Esq.,
Indian Commiaaioner,

Victoria, B.C. /

MAY 19 1931
?»CTORU,B >
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Your a very truly,

W. E. Ditchburn, Esq., 
Indian Commissioner,

Victoria, E.

Uj

Uj
rn

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

DUNCAN C SCOTT 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

March 4th,.
(»* V

MAR lti 1931
^{CToria. B' C>^

339,996-9
V

-Uear Mr. Ditchburn,-

I beg to advise you that since the present Super­
annuation Act came into force the allowances granted the 
employees of this Department have been considered as part of 
their compensation and the 5/° deducted on account of super­
annuation has been made on the value of these as well as on 
salary. The question of the legality of this action has 
arisen and the Civil Service Commission has been considering 
the matter v/ith the Department, 
all cases where perquisites are allowed to employees the 
value of these must be absorbed in the salaries and a deduc­
tion made on their account at a valuation to be decided by 
the Department and the Civil Service Commission. A survey is 
now being made by the Commission of all the positions, with a 
view of making the necessary adjustment. In this connection 
they have requested that classification cards be filled in by 
all employees receiving perquisites and the cards have been 
sent to all the Indian agencies.. The Civil Service Commis­
sion has requested that in each case the officer outside the 
agency best conversant with the situation review the cards, 
noting thereon any discrepancies in the space reserved and 
headed: "Comments by Branch Head. "

I have requested all the Indian Agents in British 
Columbia to forward the cards to the Department through you.
I shall appreciate your giving them attention immediately 
they are received and forwarding them to the Department, in 
order that there may be no evitable delay in dealing with the 
matter.

It has been decided that in

/
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The Policy of thf. Federation and the Amalga­
mated Civil Servants of Canada 

N previous issues of the Civil Service Review refer­
ait he Amalgamated Civil Servants of Canada 

( more commonly known as the Amalgamated ) 
have been purely incidental, no attempt being made to 
deal in any comprehensive way with the history and 
nature of the organization. The Civil Service Federa­
tion has had this association under close observation 
since its inception in 1918, and while it perceived much 
in it that was worthy of condemnation, a spirit of tol­
erance, a hope that certain deleterious tendencies might 
he corrected, and a desire to promote (and maintain at 
least a semblance of) unity amongst Civil Service 
organizations prevented an earlier exposure, it not be­
ing a part of Federation policy to call public attention 
to organization shortcomings if resulting from well 
intent toned but ill-directed zeal. It is recorded with 
regret that this tolerance was not appreciated by the 
Amalgamated which, fluring some years has car­
ried on a campaign of persistent misrepresentation of 
the Federation and its affiliates, and of departmental 
associations in general. Hut it is not the intention 
to herein deal with these misrepresentations ; rather 
is this statement prompted by a sincere belief that the 
activities, tendencies, and tactics of the Amalgamated 
are sufficiently reprehensible and dangerous to organi­
zation in general, that it becomes encumbent upon the 
Federation, due to its dominant position among Civil 
Service bodies, to give the Service opportunity to judge 
for itself of the nature of the association in finest ion.

ences

Management of the Amalgamated Distinct from 
its Membership

The Federation most emphatically does not, how­
ever, desire to express or imply any criticism or censure 
of the rank and file membership of the Amalgamated, 
a membership composed of some Civil Servants in that 
important section of Canada west of the Great Lakes, 
who do their share toward earning for the whole public- 
service the hearty approbation of Canadians for their 
industry and probity. For those practices winch are 
condemned it is the management that is to blame and 
it is inconceivable that the membership at large would 
countenance the actions and attitude of their manage­
ment were they fully seized of their nature

To give point to the distinction here drawn between 
management and membership, attention is directed to 
the Amalgamated s constitution. After making provi­
sion for a labyrinth of branch, departmental, and inter­

departmental local units in each district where there 
are members, the constitution stipulates that there shall 
he held each second year what is termed a “national 
convention, that is. an inter-district meeting of local 
delegates. Presumably this convention functions as 
the supreme authority in the association, hut like all such 
meetings, it must of necessity last only a few days, 
laying down general policies and leaving their prosecu­
tion. as well as the handling of emergent matters, in 
the hands of an executive. Instead of an executive, 
the Amalgamated elect a “national council," composed 
of president, secretary-treasurer, and one vice-president 
from each province sending delegates. Just how such 
a council is supposed to function is not specified. That 
it does not function as an active executive, except pos­
sibly through correspondence, is abundantly clear. 
According to the Organizer, the official monthly 
publication of the Amalgamated, apart from meetings 
held simultaneously with conventions, the council met 
only once between the 1925 and the 1927 conventions, 
while no report of a meeting since the 1927 convention 
has been published, presumably none being held. Hence, 
it is not surprising to find in the constitution that the 
National Secretary-Treasurer is assigned most of those 
duties usually pertaining to a whole executive (Sec. 
VII, s. s. 5 and Sec. X, s. s. 8 and 14). In view of 
the fact that the executive of the Amalgamated is pre­
cluded from actively functioning by considerations of 
distance, and since the vice-presidents are constitution­
ally forbidden to deal with Ottawa except through the 
secretary-treasurer, the interpretation and shaping of 
policies and their prosecution is left in the hands of 
a president and editor in Vancouver and a secretary- 
treasurer, formerly in Vancouver, now in Ottawa. It 
is difficult to see what arrangement could tend more 
in the direction of bureaucratic control, in spite of the 
suspiciously frequent references in the Organizer to 
the association's “democratic control” and constitutional 
procedure. This type of management is in marked 
contrast to that of the Federation, with a representative 
executive meeting frequently arid permanently in touch 
with affairs in the Capital.

The Amalgamated a Secessional, Sectional 
Protest from Inception

The Report of the Department of Labour on 
Labour Organization in Canada, 1923, states that the 
Amalgamated Civil Servants of Canada came into exist­
ence in 1921 by the simple device of so changing the 
name of the Amalgamated Postal Workers, a protest

I

LQ

rn

WHAT PRICE AMALGAMATION ?
Prepared under the direction of the Executive of The Civil Service Federation of Canada

Reprinted from the Official Organ of the Civil Service Federation of Canada.
The Civil Service Review, Col. 2, So. I, June, 192H.
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body formed by some postal workers in Canada west 
of Sault Ste Marie as a result of dissatisfaction with 
the actions of certain postal organizations' officers at 
the time of the settlement of the 1918 postal strike.

Tims, at its inception the Amalgamated was a 
secessionist organization, resulting from disaffection 
with the action of the general officers of older organiza 
lions. In order to promote a rivalry in organization 
work between Fast and West, membership was con­
fined to the West, and although in 1921 the constitution 
was amended in this respect to-day the great majority 
of the membership is still confined to Western Canada, 
a recent survey showing that the membership east of 
Sault Ste. Marie, claimed in only nine centres, is prac­
tically negligible. In Ottawa, which contains one- 
fourth of the Civil Service of Canada, the Amalgamated 
has only one member the full-time Secretary-Trea­
surer, sent from Vancouver.

As will be shown later, the “protest" feature of the 
organization has been very faithfully preserved, “pro­
tests" being a prominent feature of the organization s 
policy on any and all subjects.

Since 1918 the organization policy of the Amal­
gamated has been one of attempted destruction. Orig­
inally seeking to build up a membership through seces­
sions from postal organizations only, in 1921 the policy 
was extended so that members might be secured in 
any department, quite regardless of existing associa­
tions, and at that time the Customs Association was 
added to the Postal as something to be destroyed. This 
policy was early recognized by others, in as much as 
prior to 1921 applications for affiliation with the Trades 
and Labour Congress and the Civil Service Federa­
tion were both rejected on the grounds that the Amal­
gamated sought the destruction of other organizations.

While stating opposition to organization by de­
partments on national lines, the Amalgamated seek< 
to introduce an element of parochialism into its struc­
ture. Organization is by departments, but instead of 
trying to weld together the different local associations 
in each department into a national chain, it is sought 
to unite the local branches of the different departmental 
groups into a local council. Such a scheme is fore­
doomed to failure, since it affords no opportunity to 
all of the employees from coast to coast in a given 
department to work together in their common interest.

An analysis of the membership and an examination 
of the files of The Organizer show that membership 
and activities are very largely confined to the Postal 
Service not that the association wholly represents that 
Service even in the territory where it operates.

While violently attacking other organizations and 
seeking to undermine them, the Amalgamated has 
been above co-operating on occasions, especially if it
appeared that an opportunity to “bore from within*

might be secured. This fact was demonstrated when 
the invitation from the Federation to attend the 1929 
Conference of organizations was readily accepted, 
while even as late as October, 1928, Mr. Knowles tried 
to attend the Federation Convention.

Results Not Commensurate With Fees.
Frequent attacks on the Federation and its asso­

ciates have been made by the Amalgamated on the 
ground that fees charged to members are unduly low. 

I lie Federation and its affiliates, like all other organiza 
lions, charge such fees as are necessary to the efficient 
despatch of business, and no defence of such a polie) 
is called for. The charge is merely introduced here to 
point out the obvious, namely, that the Amalgamated 
have grave difficulties in concocting arguments in their 
crusade to destroy ( ivil Service organizations. The fin­
ances of the Amalgamated are a matter of primary in­
terest only to members, but the membership will no 
doubt require to know of the management the reasons 
behind some of the more patently injudicious uses to 
which the affluent exchequer of the Amalgamated is 
being put. For instance, to finance a Convention in 
Toronto, 1000 miles and more from the centre of mem­
bership, will prove costly, even though the delegates will 
no doubt enjoy the sojourn in the Utieen City. A 
second instance of injudicious expenditure is furnished 
by some of the activities of a whole time employee of 
the organization. Mr. bred Knowles, who has been sent 
east to organize the unenlightened. T his gentleman 
conceived it to he among his first duties to slanderously 
attack the twenty-five per cent of the Civil Service resi 
dent in < )ttawa, in an interview with the < )ttawa Citizen, 
and after stating that the Service in that city enjoyed 
favourable working hours, designated its members a 
“Quitting Club." Truly, if fees levied were commen­
surate with the use made of them and the results ob­
tained. the Amalgamated treasury would not be able to 
cope with such extravagance.

Political Aspirations ok the Amalgamated

Hie constitution sets forth (Sec. 11, s. s. 3) one 
u! the objects to be: “to obtain for Federal employees 
the same political rights as other citizens." Though
some will take strong exception to the advisability of

no one can take excep- 
the right of any group of Government employees 

in seeking to remove such political disabilities as they 
may he under, provided that they proceed in a consti­
tutional manner. But although not yet having succeed 
ed in removing the political disabilities of which they 
complain, the Amalgamated shows that the 
ment rather fancy themselves as politicians.

so doing, under our institutions
tmn to

manage-

( >n page 2 of The Organizer for February, 1929, 
appears the following: “The Amalgamated Civil Serv­
ants of Canada are placing on the order paper for the 
coming ^session of parliament the three resolutions fol­
lowing Two resolutions are then quoted, as well as

not

The Civil Service *J{e vie u lutte, 1929Pane 21 u u
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The Civil Service Review Page 22June, 1929

For a Civil Service organization to make such a pro­
posal is to play with tire, and this Federation cannot 
too strongly condemn any such proposition on behalf 
of the thousands of Civil Servants whom it represents. 
By stating a desire “to control sufficient votes" to 
accomplish their purposes the management of the 
Amalgamated show themselves as knowing nothing of 
the mentality of Civil Servants ; they admit a bank­
ruptcy of method in securing Civil Service reform 
through legitimate channels by seeking to substitute 
political might for economic right ; and they introduce 
an unhealthy political hue into organization affairs 
that is fortunately absent elsewhere.

SlHANOK LANGUAGE OF CONSTITUTION 
Section III of the constitution, headed "Policy",

a bill. This is direct action with a vengeance, although 
one begins to wonder how this may happen, no one 
being competent to place resolutions on the order paper 
of, nor introduce a bill into, either house of parliament 
except a Member or a Senator. Has the Amalgamated 
direct representation in Parliament itself ? Investiga­
tion shows that items similar to those referred to in 
The Organizer stand on the order paper in the names 
of respected Members of the House of Commons. 
Knowing that the gentlemen concerned are not of a 
type to act as agents in Parliament for the Amalgamated 
or any other group, one realizes that The Organizer is 
engaged in “kidding" its readers.

Again, under the heading "Evasion" the May, 
1929, Organizer states "Supplementing their efforts to 
get action on the salary question, the A. C. S. of C. 
had a series of questions asked on the floor of the 
House by Hon. 11. H. Stevens." The questions and 
answers are recited. Next, under the heading "Fur­
ther Questions in our Campaign for $100 Minimum," 
questions asked by Mr. Spencer, M.P., Mr. Stevens, 
M.P., and Mr. Heaps, M.P., together with their ans­
wers are given. Of course, action in Parliament on 
money matters is not obtained by questions being asked. 
Where expenditures are involved the initiative rests 
with a Member of the Cabinet. Perhaps the title 
“Evasion" refers to the efforts of the Amalgamated 
to secure action in the way described. To so directly 
claim that certain Members of Parliament asked ques­
tions prompted by them goes some way toward indicat­
ing the lack of understanding on the part of the 
management of the Amalgamated of the procedure and 
practices of Parliament.

But the whole political policy of the Amalgamated 
is best set forth in a leading editorial entitled "Political 
Rights," on page 1 of The Organizer for February, 
1929. The last paragraph of the article in question 
reads : "Until we obtain political freedom we can in­
crease our influence over the politician by such pub­
licity in a perfectly legitimate manner. If votes are 
the only way to influence him, then it is up to us to 
control sufficient votes to command his respect." Our 
conception of a civil service organization is an econ­
omic movement—not a political one, but the Amal­
gamated, judging by the above quotation from its 
mouthpiece read in conjunction with its constitution, 
does not agree : one cannot read these without being 
convinced that that association at least dreams of direct 
political action ; and that the management visualizes 
itself as controlling a given number of votes to be 
placed where they will do the most good, of being the 
keepers of the political consciences of members who 
will vote at their dictation. Of course, such a policy 
is fatuous. The idea of it is repugnant to Canadian 
institutions, and Civil Servants would lx* the last class 
in the community to become parties to such a project.

reads :
“All differences between this Association and the 
( iovernment, ( except salary reductions, or the 
lengthening of the hours of labor) to be settled 
by negotiation and arbitration, based on the prin­
ciple that, “the good of the service is dependent 
on the welfare of those employed therein." 
According to this section "salary reductions, or 

the lengthening of hours of labour" are specifically 
excepted from the class of “differences" to be settled 
by "negotiation and arbitration". The settlement of 
differences of this order, not being subject to "negotia­
tion and arbitration", is to be accomplished by some 
other means, apparently left to the discretion of the 
management What those means are, The ( hganizer 
has to date failed to disclose. Is some more virile 
method than "negotiation and arbitration" in contem­
plation? Or is the expedient of controlling “sufficient 
votes" to be resorted to? The safest guess is that the 
complete exemption of these two classes of problems is 
deliberate ; that the constitution was so drafted as a 
confession of the impotence of the Amalgamated to 
deal effectively in any way with these two matters, 
which, hence, are not to come within the purview of 
the association at all.

A Remarkable Story of Futility and Deception 
Having some pretensions since 1921 in the direc­

tion of speaking for the Service as a whole, it is well 
to examine the record of the Amalgamated in the last 
few years to see what measure of success has attended 
its efforts. As to departmental problems, the frequent 
and able exposures made by C ustoms and Postal organi­
zations render unnecessary any present examination in 
those particular fields.

Superannuation

It will be recalled that it was in the session of 
1924 that the Government introduced into Parliament 
the Civil Service Superannuation Act, after some years 
of joint effort on the part of the Federation and the 
Civil Service Association of Ottawa to secure for the
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sive or insufficient, the actuarial valuation not yet being 
made.

Service the benefits of a measure of superannuation. 
The Organizer up to July, 1924, is practically without 
mention of a superannuation problem, the Amalgamat­
ed apparently not being aware that such a measure 
was of interest to the Service. However, with the 
introduction of the Superannuation Bill in the House 
of Commons, it seemed necessary to the Amalgamated 

“action” should he taken. After being given its 
first reading in the House, the Bill was referred to a 
special Committee for report. There appeared before 
this Committee representatives of the Federation and 
the Civil Service Association of Ottawa, and the Com­
mittee, after hearing their evidence, made some changes 
in the Bill though not all that were sought. The 
Amalgamated made no appearance before the Commit- 

hut instead communicated by letter with the Chair- 
and a member of it. That the letter to the Chair- 

qilite ineffective is best demonstrated by the 
fact that not one of the live changes therein suggested 

made in the Bill. As to the letter to the Commit­
tee member, Mr. F. R. E. Chevrier, M.P., there is 

evidence that it received other than the treatment 
it deserved, since there is no record of its presentation 
to the Committee and no reference to it in the debate 

the Bill in the House, though the references to the 
Federation and the Civil Service Association of Ottawa 

quite extended. As demonstrating the eharac-

extended comment.The quotations call for no 
Their patent belligerence, regardless of facts, and their 
palpable ineffectiveness must convince that the task of 
speaking for the Service remained for others to do.

At its 1925 Convention, the Amalgamated endors­
ed certain proposed amendments to the Act, previously 
asked for. In 1926, at the Conference of organizations 
convened by the Federation, the Amalgamated endorsed 
the Federation’s scheme of proposed amendments. 
Then, at its 1927 Convention, to further demonstrate 
its futility in so far as superannuation is concerned, 
the Amalgamated, quite oblivious of the fact that there 
was already an Act and that improvements must be 
by evolution, went on record as favouring the adoption 
of the Saskatchewan Superannuation Act in toto— 
this remaining the Amalgamated Superannuation “pol­
icy” to-day. Could anything be more absurd ? The 
Saskatchewan Act, praiseworthy though it may be, 

hundreds where the Federal Act covers thous-

that

tee, 
man 
man was

was
covers
ands : conditions in the two services vary radically ; 
and the Federal Act, already in existence some years, 
is not to be considered at all, except in so far as it 
might coincide with the proposed model. Progress 
does not follow such impractical and immature policies.

no

on

were
teristic intelligence of the criticisms of the Bill that 
emanated from the Amalgamated, two quotations from 
the letter to Mr. Chevrier, as published in the July, 
1924. Organizer are here given:

East December there was passed an order in 
council setting up an Advisory Committee on the Civil 
Service Superannuation Act, to consider matters aris­
ing from its administration and to report on proposed 
Amendments thereto. This Committee was the result 
if Federation representations, made in consequence of 
the 1920 Conference. This was the Federation's pro­
posal to overcome difficulties and anomalies incidental 
to the operation of the Act. When the Committee met 
the Federation had concrete, constructive amendments 
to the present Act to propose, in sharp contrast with 
the “Saskatchewan Act” policy of our Amalgamated 
friends.

"I have referred to Bill 122 as an Act to provide 
for the Superannuation of Civil Servants, but as the 
Bill is at present drafted this title is a misnomer, it 
should rather read “An Act to provide funds for the 
Government wherewith to cover extravagances in

What else can it mean whenquarters not named”, 
it states in Clause 2, section (d) that “Contributor 

Civil Servant who contributes under this Actmeans a
to the Consolidated Revenue Fund?” and again in 
Clause 4 and 12 similarly. We strongly protest against 
contributions under this Act being paid into the Con­
solidated Revenue Fund.” The humourous side of 
this protest is perceived when it is remembered that 
the Consolidated Revenue Fund is, as its name implies, 
merely the designation of general current Federal rev­
enues, regardless of their later disposal, and regardless 
of whether they are earmarked for a purpose. The 
blithe protesters in this case quite overlooked the 
Superannuation Fund set up by the Bill.

The Salary Question

On the question of salaries generally in the Service 
the actions of the management of the Amalgamated 
are still more interesting, although quite as futile. At 
the 1926 Conference of organizations, convened by the 
Federation, the Amalgamated fell in line with other 
associations in leaving in the hands of the Federation 
the matter of presenting practically a united request 
to the Government for a general upward revision of 
salaries, by the giving of a fiat increase of $300. Prior 
to 1926 the salary policy of the Amalgamated, where 
not confined to the postal service, was negative and 
nebulous. Thus, at the 1925 Convention the A.C.S. 
“unanimously condemned” the then recent salary re­
vision, advancing as its theory that salary revision 
figures should be based on 1922-23 salary rates ( with

The second quotation reads : “It would seem 
that the whole Act, as at present constituted, is an 
effort in high finance. On an actuarial basis the con­
tribution is excessive in proportion to the allowance.” 
To-day, five years after the enactement of the law, it 
is not vet known whether the contributions are exces-
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his organization by discussing at great length local 
anneal and rating boards, to the almost total exclusion 
of the National Council idea for the benefit of the Civil 
Service as a whole. Reference to Mr. Knowles' testi­
mony published m The Organizer for May, July, and 
August, 1928, corroborates this statement. Only when 
specifically questioned by members of the Committee 
did Mr. Knowles discuss tile broad issue. In fact, 
questioned by a Member of the Committee as to detects 
in Civil Service law to be corrected by a Council, Mr 
Knowles said "Well, seriously 1 am not very well 
posted on Civil Service law ; I admit it; 1 am not. 
Small wonder it was that Mr. Knowles’ testimony bears 
practically no relationship to the Committee’s report to 

a Parliament. In other words, the sectional viewpoint

these tears as a means of protecting something that 
we never had. We have truthfully exposed the so- 
called hundred and twenty increase for what it is worth
and will continue to do so.'

(Sgd.) C. Gardiner
Here again we see nothing but unalterable opposi-

The Federation didtion to the proposed increase, 
wrong to return any thanks, on behalf of the her vice, 
fur 2,700,000 dollars per annum, according to the

should condone the 
However, the Amalgam-

fl
Amalgamated mentality. No 
giving of such an increase.
ated did condone it, in as much as not a single member 

his share, whether much or little.
This, then, is the Amalgamated salary record- 

story of fortunately futil “protests” for the decep­
tion of members, action urging on nervousness lest 
those protests he successful, dishonest criticisms for 
organization purposes of the Federation for a com­
mendable and courageous deed, and an irreconcilable 
opposition to a salary increase not even to be condoned 

at any rate, not until the increase cheques were in 
the hands of individual members. 1 he annals of Civil 
Service organizations fail to reveal any 
example of ineptitude coupled with attempted decep­
tion than that disclosed by this episode. No further 
proof of the incompetence of the Amalgamated is 

really needed.

one

refused to accept

uf the Amalgamated was unable to impede progress 
in securing the first practical step in the evolution uf 
Councils a National Civil Service Council.

“Ideal” of the Amalgamated.
The April, 1929, issue of The Organizer assures 

readers that the A.C.S. of C. have “an ideal that will 
stand the test of time, Amalgamation." ft is obvious 
from a perusal of the history of the association that 
the ideal must he some such empty platitude as Amal­
gamation, for it certainly cannot be claimed that the 
record discloses anything in the nature of progress in 
Civil Service reform which can be seized upon to 
idealize. Their constant ineptitude precludes any such

the other hand, dues nut

more striking

thing. The Federation, 
need to boast of its ideals. Twenty years of solid 
progress furnish a background that cannot be replaced 
even by such a glamorous idealism as that provided 
by “Amalgamation” The Federation believes in 
accommodating organization to the Service—not the 

The Federation believes in building. It 
believes that acts performed in the interests of the 
Service are more important than gaining new mem­
bers at the expense of other associations. Members 

not unimportant but if Civil Service organizations 
have a right to exist, it is solely because they render 
articulate the thoughts of those whom they represent— 
not because they can lay claim to a certain number of 
fee-paying members. The Federation aims at all times 
to represent the whole Civil Service, and while being 
a human institution it may err, its record is open to 
inspection, and it is one not yet approached by any 
rival.

onCrvii. Service Councils 
The third major problem that has faced organiza­

tions in recent years is the question of Civil Service 
Councils. The Amalgamated having taken a quite 
inconsiderable part in the movement, this chapter of 
„s history may lie told briefly. At the 1926 Confer­
ence the Amalgamated representatives frankly admit­
ted that they had given little study to this question, 
and they endorsed the Federation policy of a request to 
the Government for a National Civil Service Council 

committee to draft its constitution. When on 
1928, Mr. Fred. Knowles appeared before 

Industrial and Inter­

reverse.

are
and a
March 8,
the Parliamentary Committee on
national Relations, then considering the Council ques-

in rederationtion, after stating a general concurrence
forth by Mr. T. R. L. Machines, lie took

the bulk of
policy as set
advantage of the opportunity to consume

demonstrating the parochial character ofhis time in
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TEN POINTS CONCERNING THE CIVIL SERVICE FEDERATION OF CANADA
ment of Government and civil servants in every pro­
vince represented in its ranks.

7. Executive Between conventions the business 
of the Federation is carried on by a representative 
Executive selected at the convention. At the present 
time this Executive is composed of fourteen civil ser­
vants. distributed among ten different Departments, and 
this Executive meets in Ottawa several times a month.

1. What it is As the name implies, the Civil Ser­
vice Federation is an organization of organizations, 
comprising twenty-two associations, about two-thirds 
of all existing civil service organizations, these bodies

iperating through the Federation on all civil service 
problems of common interest to the whole Civil Service.

2. History The Federation has now existed for 
twenty years, during which time it has been recognized 
generally as the dominant civil service organization on 
inter-departmental matters. Since its inception it has 
always played the leading role in civil service reform.

Policy To secure and co-ordinate the views 
uf all affiliates through the medium of regular 
tintis, as well as through constant consultation with 
member organizations in the interim between conven­
tions. In this way policies are constantly kept up to 
date and in line with civil servants’ own views.

4. Procedure—To master, by study, all angles of 
civil service problems, and to present views supported 
by pertinent arguments to the Government or to the 
Departments affected, relying upon the logic and method 
of presentation to secure the consideration that may be 
desirable and deserved.

5. Organization Policy- National departmental 
associations are formed if, and when, practicable. Any 
local branch of a Department, where there is no national 
organization in that Department, may form a local unit 
and affiliate with the Federation, with the view of 
eventually linking up with similar departmental units 
to form a national departmental association. We ask 
the co-operation of civil servants on the strength of

record in the past, and we are confident that our 
record in the future will be no less worthy of support.

6. Representative Character of the Federation— 
The Federation is the only inter-departmental and 
inter-class organization, with the staff of every depart-

CO-(

8. Extension of Representative Character We 
desire to improve if possible the representative character 
of the Federation, and it is for this reason, not for the 
purpose of merely adding numbers to our organization, 
that we now seek to form new associations. We do not 
sell memberships, but we encourage civil servants to 
organize among themselves and to run their own local 
affairs, our only fee being a ten cent per capita each 

Negotiations with large independent depart-

conven-

year.
mental associations are at present under way, which 
will result in a further increase in our membership.

9. Additional Advantages—We have a represen­
tative on the Superannuation Advisory C ommittec. and 
have named one on the National Civil Service Council 
Drafting Committee. We publish quarterly the Civil 
Service Review, for the benefit of all persons interested 
in the problems of the Public Service of Canada.

10. National Leadership—'The Federation was 
the only national inter-departmental organization to 
make representations when the Civil Service Super­
annuation Act was passed; it was the only national 
inter-departmental organization to make a unified re­
quest regarding the Superannuation Committee and the 
proposed Civil Service Council ; and it was the ^der­
ation that carried on negotiations with the Government 

behalf of all organizations when the flat increase 
was granted in 1927.
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158/19551. November 27, 1930.

Dear Sir:

I have the honor to acknowledge receipt of 
Departmental letter dated November 22nd, ifo. 1930 E, 
with regard to the propoeed increases in salary of four 
officials mentioned therein from January let next, if 
recommended.

In reply I beg to recommend tliat the propoeed 
increases for Miss K. Kenny, Reverend Agent J. Clllett, 
Farming Instructor & Constable A.J.F. Rae, and Agent 0. C. 
Mortimer, be granted, as suggested.

Your obedient servant.

V7. E. Dltohburn.
Indian Commissioner for B.C.

p/ac

The Secretary,
Department of Indian Affairs, 

Ottawa, Ont.
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YOUR REPLY REFER TO

1930 ENo.59 hiAODBES6 BKPLY TO THE 

■ ECBETABY, DEPT. OF INDIAN AFFAIBB, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, November 22nd.,193°»

Sir,-

The undermentioned officials may be given 
increases in salaries from January 1st next, if recommended, 
and the Department will be pleased to hear from you.

Title

Victoria K. Denny Stenographer,Or.2 $1200.-.$1260.
Queen Charlotte Rev.J.Giliett,Agent, Or. 4 1920.- 2040./Z

A.J.F.Rae Farming Inetr.& Con. 840.- 900.^
O.C.Mortimer Agent, Or. 5 2100.- 2220.y

SalaryNameAgency z
Stuart Lake 
Babine/

Your obedient servant,

/
zZvZ

A.F.MacKenzie 
Secretary.

W.E.Ditchburn Esq., 
Indian Commissioner, 
Victoria, B.O.
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OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

Alert Bay, B. C 
November 18, 1929.

• 9

Your file 158/159 51 
Our file 152/176

Bear Mr. Ditchburns

I have to thank you for your kindness in sending 
me your letter of November 8 regarding retirment,

ffhile it is very gratifying to know that at the 
31st of May, 1931, I v/ould be in a position to obtain full 

. retirement allowance, it is not my intention at the present 
time to vacate my office at that time. But that, of course, 
remains to be settled according to the exigencies or circum­
stances that may arise.

I expect to be in Victoria on December 10 or 11, 
and will see you at that time.

Your obedient servant,

Jr >% ' Ov

V/.Il. Halliday, 
Indian Agent,YMH/SMT

V/.E, Ditchburn, Esq • 9

Indian Commissioner for B,C 
Victoria, B. C.

• 9

NOV 9*> 1929
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168/18931. lovember 8, 1929.

Dear Mr.Halllday,-

When I was at Alert lay last week you epoke to 
me about retiring leave allowed Civil Servante when they 
leave the Service, and I promised I would give you the 
neoeeeary Information ae contained In the Regulations.
This 1b ao hereunders-

"In the case of nereone who are being retired 
"under the provlelona of the Suparannuatlon and 
"Retirement Act, Chanter 17, R.8.1906, or under 
"the provlelona of the Civil Service Superannuation 
"Act, 1924, the maximum amount of retiring leave 
"which may be granted shall be an follows;-

"To thoee who have served continuously for at 
"least ten years and not more than fifteen years— 
"threo calendar months.

“To thoee who have served continuously for at 
"least fifteen years and not more than twenty 
•years—four calendar months.

“To thoee who have served continuously for at 
"least twenty years and not more than twenty-five 
"yeare—five calendar months.

"To those who have served continuously for at 
"least twenty-five years—eix calendar months.

"Retiring leave shall not be grunted to persons 
"who are retired for Inefficiency or miuconduct." 
"(P.C.3/98, January 22nd, 1926)."

Ae the date of your eppolntment was 31et May,1906, 
you will not have twenty-five yeara continuous service to 

your credit until the 31et of May, 1931, at which date you 
will be elxty-flve yeare three and one-half months old, ae 
you were boro on the 19th February, 1666. Providing you 
wish to retire on the 31ct of May, 1931, you would be 
entitled to superannuation based on twenty-five yeare nine 
and one-half months* service inclusive of the retiring leave. 
This would work out at about $1,675.60 per annum.

WSD/HJI. Youre sincerely,

l.M.Halllday, Req 
Indian Agent, 

Alert Bay, B.C.

• •

W.B.Ditchbum.
Indian Coram 1 ae loner for B.C.
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1se/14613.
June 1, 1929.

Your y lie 1S29 IC.

Dear 31r;-

I beg to acknowledge receipt of your letter of 
the 27th ultimo stating that the undermentioned officiale 
may be given increases in salaries from July let next, 

if recommended, and that you would like to hear from me.

Agency

Williams Lake 
Kamloops

liiis.Hate Salary

H.E.Taylor 
Hobt.Howe

$2100.-2220,
640.- 900.

Agent, Or.5 
Farmer-Const.

In reply I beg to say that as the above mentioned 
officials have rendered efficient service to the Department 
during the past year, I would recommend that their salaries 
should be increased to the amounts above tabulated.

Your obedient servant,

W.S.Ditchbum.
Indian Commissioner for 3.C.TD/HU.

The Secretary,
Department of Indian Affairs, 

Ottawa.
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JR REPLY REFER TO

1929 E( No.«Et
AOORfcBb f1F.Pl Y TO THE 

» SECRETART, DFPT. OF INDIAN AFFAIRM, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITEONONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, May 27th.,1929*CANADA

Sir:-

The undermentioned officiale may be given 
increases in salaries from July 1st next, if recommended, 
and the Department will be pleased to hear from you.

Name SalaryTitleAgency
$2100.-2220.

«40.- 900.
Agent,Or. 5 
Farmer-Const.

H.E.Taylor 
Robt.Howe

Williams Lake 
Kamloops

Your obedient servant,
Z^0Ntr$

JUN l 1928 
V ^ctoria; c*

‘ jiD.McLean
Asst.Deputy and Secretary.

W.E.Ditobburn Esq.,
Indian Commissioner, 
Victoria, B.C.
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FRIDAY, NOVEMBER 8, 1929.

ILEERS 0Î RIB 
SOCIETIES CLASHI

A i

Your Credit 
Is Good!President oi Two Civil Ser­

vice Organizations
Row Here. Jew Dental1 Plate, a” Crown

comebtro and have such 
work attended to immedi­
ately. You can pay me a 
little now and then. All 

dentistry is guaran-

NauonaJ prpeldrnts nfrival stlt
vice organizations clMhed^^M 1_, c
Hall. Thursday night. 1 g

ItsKaasM®* *"in the audience my

ment. It* work, he added, wa* 
by “ineptitude and inaction.

SSiSf 
i WySjsrSHSSH !lESE^Éi"

teed.
The Most In Quality 
Withal, You save.

Plates $15:

Dr. Rutledge
Bastings at Abbott Street

«Opposite Woodward’s)
ytieae 6ef- 4444

!Canada and none

civil service organizations 
for or-jRtt»^ ^

fsrsi-WM
of all
argued ,
vant* on departmental 
practice of the federation

Up also announced that at a r1ecl*nt 
rJSamttitth the minister of labor 
the government spokesman had said . 
t> i *he establishment of service coun- cS; œmpîwd of officials and em­
ployees. to consider dc^n^n^ 
troubles, is contemplated _ Mr VJT A 
Bundle Vancouver Board of Trade, 
presided

l

Good Night, Ladies!
shipment of rayon 

came in recently» 
these dainty gar- 

all sizes and aB col-

Another 
nightgowns 
We have 
mentis in

6
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JR REPLY REFER TO

A
Aooiteet. rkpi v to the

%bM.NBTARY. OFPT. OF INDIAN AFFAIRS, ALSO TO THE DATE OF THIS LETTER
OTTAWA

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

October 25, 1929#

My dear Mr. Ditchburns-

Thls will introduce to you 
Mr. Cyril Phelan of the Department of Labour, who 
succeeded me as President of the Civil Service 
Federation of Canada. Mr. Phelan is also Secretary 
of the newly formed Superannuation Board, in which 
I know you are interested.

I
Mr. Phelan is touring western 

Canada in the interests of our organization, and any 
consideration that you may show him while in Victoria 
will he greatly appreciated by myself.

According to my latest
information, you are still President of our Victoria 
Dominion Civil Service Association, I hope that you, 
and the other members of the organization, have been 
pleased with the Civil Service Review. Mr. Phelan may 
have occasion to call upon our Indian Agents at some 
of the larger centres in British Columbia, and perhaps 
you will be kind enough to give him a line of intro­
duction to them.

It seems some time since you 
were in Ottawa, and I hope that we shall have the 
pleasure of seeing you here soon.

With best wishes,

Yours si ncerely,
. A - - ~ '

W.E.Ditchburn,Esq
Indian Comuieeioner, 

Victoria, B#C

• »
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DEPARTMENT OF FINANCE

Ottawa, Canada

The Civil Service Superannuation Act, 1924
| i This memorandum is intended for the use of persons who were appointed to permanent * 
If positions in the Civil Service, subsequent to July 19, 1924. H

To WHOM APPLICABLE.
This Act applies to every permanent employee of the Civil Service appointed after July 19, 

1924, and
(I) who is iu receipt of a stated annual salary of at least six hundred dollars;

(II) who is required during the hours or period of hie active employment to devote his 
constant attention to the performance of the duties of his position and the conditions 
of whose employment for the period or periods of the year over which such employment 
extends, preclude his engaging in any other substantially gainful service or occupation.

Contributions.
For Current Service.

(I) Every person to whom this Act is applicable, shall by reservation from his salary, 
contribute five per cent of such salary to Superannuation I* und No. 5, but no such contribution 
shall be made in respect of a period of service in excess of thirty-five years.

For Past Service.
(II) If a contributor who is subject to this Act has, prior to becoming a contributor, served 

in the Civil Service whether in a temporary or permanent capacity, such service shall be counted 
only to the extent of one-half in computing all allowances under this Act, unless within three 
months after his becoming a contributor, he contributes to Superannuation Fund No. 5, an 
amount equal to five per cent of the total salary received by him during the period of such 
hervice with simple interest thereon, at the rate of four per cent per annum, which amount shall 
be deemed to be a contribution under the Act and shall be payable in one sum, or in instalments 
of equal value, computed on the basis of the British Offices Life 'tables 1893 Om (5) and a rate 
of interest of 4 per cent per annum. (Election forms may be had on application to the Depart­
ment of Finance or to the Accountants of the various Departments of the Government at Ottawa)

Benefits.
The Superannuation Age is sixty-five. Retirement is compulsory at seventy, except for 

of peculiar efficiency and fitness for position, in which annual extensions up to age seventy-cases
five may be granted.

The allowances are as follows:—
After ten years service:—
(a) Superannuation Allowance. On attaining superannuation age one-fiftieth of the average 

salary for the last ten years, multiplied by the number of years of service, but not exceeding 
thirty-five years. The maximum allowance is therefore 70 per cent of such average salary.

(b) Retiring Allowance. On occurrence of disability or on abolition of oEce, allowance 
computed on same basis as superannuation allowance, but using only actual years of service to 
date of severance.

(c) Withdrawal Allowance. On voluntary withdrawal or dismissal (for causes other than 
misconduct), return of contributions without interest.

If
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“Permanent Employee ” means, a person who is appointed during pleasure to perform the 
duties of an office or position of continuing indeterminate duration by Act of Parliament or by
Order of the Governor in Council in the competent exercise of subsisting executive powers on 
that behalf, or under and in pursuance of authority in that behalf conferred upon an officer or 
agent of the crown by Act of Parliament, or by Order of the Governor in Council as aforesaid.

“ Civil Service " means and includes the several positions in or under any department, branch 
or portion of the government of Canada, and for the purpose of this Act, the Senate, House of 
Commons, and Library of Parliament and such other portions of the public service of Canada, as 
the Governor in Council from time to time designates.

“ Child ” includes a step child and an adopted child.
“Misconduct” means wilful disobedience of the provisions of any statute or regulation 

governing the performance of official duties, the breach of which involves dismissal from the Civil 
Service, malversation in office or abandonment of office.

“ Salary ” of a contributor means the regular salary paid in respect of his service, together 
with the value of living and residential allowances, but does not include allowance or payment 
for overtime or other extra allowance or pay or any gratuity.

“ Service ” for the purpose of computation of any allowance under this Act shall include 
service rendered in a temporary capacity. In respect of benefits extended to those who have 
“ served in the Civil Sendee for ten years or upwards ” the words “ ten years or upwards ” refers 
to actual service and not necessarily to contributory service.

“ Dependent ” means and includes the father, mother, brother, sister and child of a con­
tributor who is at the date of death of the contributor dependent upon the contributor for support. 
The question as to whether and to what extent the father, mother, brother, sister and child of 
contributor is dependent upon the contributor for support is in t1 ™
Board, and the decision depends on the facts in each individual case.

2

(d) Widow’s Allowance. On death of contributor before superannuation or retirement, 
one-half the allowance to which he would have been entitled. On death of employee after 
superannuation or retirement a continuance of one-half his allowance. In both cases the widow's 
allowance ceases on re-marriage.

(e) Children’s Allowance. If the mother is alive, allowance to each child in addition to 
widow's allowance, 10 per cent of employee’s allowance, with maximum for any one child of $300 
and maximum for all children of 25 per cent of employee's allowance.

If the mother is dead, allowance to each child may he increased to 20 per cent of employee’s 
allowance, with maximum for any one child of $000 and maximum for all children of 50 per cent 
of employee’s allowance. Children’s allowances cease on reaching 18 years of age.

(/) Dependent’s Allowance. If contributor dies in the Civil Service and leaves no widow and 
no child under eighteen years of age, an allowance may be granted to the dependents not 
exceeding the amount of the contributions made by the contributor without interest.

Before ten years’ service has been rendered : —
(g) On occurrence of disability or on abolition of office, a gratuity not exceeding one month’s 

pay for each year of service;
(h) On being required to retire on marriage, a gratuity not exceeding the amount of con­

tributions without interest;
(i) On the death of the contributor in the service, a gratuity to the widow or children under 

eighteen years of age, of one month’s pay for each year of service. If a contributor leaves no 
widow or child under eighteen years of age, a gratuity may be granted to dependents not exceeding 
the amount of contributions without interest.

Note.—With the above exceptions there is no provision for return of contributions or other 
benefits to contributors who have had less than ten years of service.

Definitions.
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DEPARTMENT OF INDIAN AFFAIRS 
C A NA DA

OFFICE OF THE

DEPUTY SUPERINTENDENT GFNl RAL 

OTTAWA

May 2, 1928.

Dear Mr. Ditohburn,-

Wa have written letters today to Agent

Barber and also to Agent Taylor with reference to 

magisterial Jurisdiction and I think it well to enclose

I have also sent one to Mr. T. F.a copy to you.
Harper Reed, Indian Agent, Telegraph Greek.

Yours very truly.

/

jOtAyi**
À

Deputy Superintendent General.

W. B. Ditohburn, Esq
Indian Commissioner, 

Victoria, B.O.

• •

MAY 9 1928 

"VICTORIA JB C'i
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Copy

DEPARTMENT GP IÜDIAK AFFAIRS

Ottawa, May 2, 1928.
4-160 A

Dear Sir, -

With reference to my letter to today 

advising you of your appointment under this Department 

and with which I enclosed a copy of the Indian Act I beg 

to call your attention specially to Sections 152 and 153, 

Chapter 98, Revised Statutes. Prom these you will note 

that you are, as Indian Agent, Grade 5, for the Williams 

Lake agency, B.C., ex-officio Justice of the Peace in re­

spect of the offences enumerated not only over the areas 

of the reserves under your jurisdiction but anywhere within 

the Province of British Columbia where you may have occasion 

to act as such justice.

Yours very truly,

3GD. Duncan C. Scott.

Deputy Superintendent General.

H. S. Taylor, Esq
Williams Lake Indian Agency, 

Clinton, B.C.

• f

u u 
u

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

S3N
N

3IG
N

I 
33*1V

JdV
 

StU
V

ddV 
N

V
1Q

N
I

#G
 10,

 C-I
l-a

, vo
t 11306



un
Lj

i i

U Zi

I

166/14186. April 15, 1929.

Your 9lie 1929 3.

Dear Sirt-

I beg to acknowledge receipt of your letter of the 
6th inetant informing me that the undermentioned officiale 
may be giver an increase in eelary from the let lnttent,
if recommended, end the Department will be pleepei to hear
from re.

Salary
Arencv Warae

K. Robertson, 

3.Du PlefiBio

mu

Clerk, Or.2 $1,260.00

Graduate liurae 1,200.00 

Cleric, fir.2 $1,140.00

Clerk, Or.3 $1,660.00

1°
Cowlchan $1,320.00,

$1,260.00, 

*1,200.00 

#1,620.00

Vancouver A.Corooran,

Hew Veat-
minater

L.Dynee

Okanar an 3 tenogrenher,$1,260.00 
Or.2

Agent. Or.5 $2,100.00

" Or.5 $2,100.00

Jae.Coleman, $1,320.00

Stllrlne T•V.Re ed,

A.H.Barber,

$2.220.00

$2.220.00Hicola,

In reply I beg to a ay that I am pleased to recoamed 
that the salarie» of the above mentioned officiale be in­

creased ae per the eohedule.

ww/m.

The Secretary,
Department of Indian Affaire,

Ottawa.

Your obedient servant.

W.B.Dite rtiourn.
iaeloner for B.C.Indian 0
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W. E. Ditchburn, Esq
Indian Commissioner,

P. 0 Box 666,
I C T 0 R I A,
British Columbia.

• I

APR 15
^x^ctoria.b .^y

Your obfedient servant.

* J. D. McLean.
Assistant Deputy & Secretary.

/

$1,260.00 $1,320.00 

$1,200.00 $1,260.00 

$1,140.00 $1,200.00

Oowichan K. Robertson, Clerk, Or. 2

E. Du Plessis,Graduate Nurse

Clerk, Gr. 2.

N

Vancouver, A. Corcoran,
New
Westminster,L. Dynes, 

Okanagan Jas. Coleman

$1,560.00 $1,620.00Clerk, Gr. 3.

, Stenographer, 
Gr. 2.

Agent, Gr. 5. 

Gr. 5-

$1,260.00 $1,320.00

$2,100.00 $2,220.00

$2,100.00 $2,220.00

T. F. Reed,Stlkine
NA. H. Barber,Nicola,

LQ
1 1

1

1 I

1 i

I

IN YOUR REPLY REFER TO

No. 1929 E
ADDRESS REPLY TO THE

SECRETARY. DEPT. OF INDIAN AFFAIRS,
ALSO TO THE DATE OF THIS LETTER

OTTAWA

PLEASE WRITE ON ONLY ONESUBJECT 

IN EACH LETTER

/ 0'C
DEPARTMENT OF INDIAN AFFAIRS

CANADA

Ottawa, April 8th, 1929.

Sir:-
The undermentioned officials may be given in­

creases in salaries from the let instant, if recommended, 
and the Department will be pleased to hear from you:-

Salary
ToFromTitleNameAgenoy
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#

158/16628. August 22, 19250.

Your file 1930 E.

Dear Sir:

I beg to acknowledge receipt of your letter of 
the 14th instant stetng the undermentioned officials may be 
given increases in salariée from October let next, if 
recommended by myself:-

liame SalaryTitleAgency

Victoria 33600.-#5720. 

2160. 2280.

Asat. Ind. Comm.C. C. Perry 

Arthur Hill Prln. ClerkH

840. 900.Parmer-Conetable3. F. McKayNicola

In reply I beg to recommend that these officiale 
be given their statutory increase beginning let October, 1930.

Your obedient eervant,

W. E. Dltohourn.
Indian Commissioner for B.C.

avh/ac

The Secretary,
Department of Indian Affairs, 

Ottawa, Ont.

ft*
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I YOU R REPLY REFER TO

No. 193P E»ADDRESS REPLY TO THE 

BECRETARY. DEPT. OF INDIAN AFFAIRS, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONE SUB JECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS
Ottawa, August 14th.,1930»CANADA

Sir,-

The undermentioned officials may be given 
increases in salaries from October let next, if recommended, 
and the Department will be pleased to hear from you.

Title

Asst. Ind. Comm.
Prin. Clerk 
Fermer-Constable

SalaryMarneAgency

$3600.-13720. 
2160. 2280. 
840. 900.

C.C.Perry 
Arthur Hill 
S.F.McKay

Victoria
n

Nicola

* vW
K Your obedient servant,

A.F.EacKenzie
Acting Aset.Deputy and Secretary.

Aug 99 i93o *

B.

W.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.C.

• I
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H.E.Taylor
Robt. n 
S.L.Thompson 
Rose ffagan

Agent, Ur.5 
Turner-Const. 
Sten. C-r. 1
Orad. Burse

Williams Lake 
Kamloops 
Kwawkewlth 
Cowlohsn

owe

Title Salaryi a meAgency

In reply I beg to recommend that all the above named 
officials be given their inoreaees in salaries as and from 
the let of July.

I beg to acknowledge receipt of your letter of the 
14th instant stating the undermentioned offioiale may be given 
increases in salaries from July 1st next, if recommended by 
myself:-

Dear 3ir:-

Your fyle 1930 K.

cn

* *

I

i i

i i

I i

1D6/17741
lay 19, 19ÎX)

Your obedient servant.
wed/kd.

W. E. Ditohburn.
Indian Commisalone x* for B. C.

The Secretary,
Department of Indian Affairs, 

Ottawa.
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sIN Y EPLY REFER TO

No....... 1930 E
ADDRESS REPLY TO THE 

SECRETARY, ^DEPT. OF INDIAN AFFAIRS, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, May l4th.,1930-

Sir,-

The undermentioned, officials may be given 
increases in salaries from July 1st next, if recommended, 
and the Department will be pleased to hear from you.

Title SalaryNameAgency

Agent,Or.5 
Farmer-Const. 
8ten.Gr.1 
Qrad. Nurse

H.E.Taylor 
Robt.Howe 
8.: .Thompson 
Hose Hagan

Williams Lake 
Kamloops 
Kwawkew 1th 
Cowichan

Your obedient servant,

J z
Z

LA.F.: acKenzie i
Acting Asst.Deputy and Secr<ÿ*ary.

W.B.Ditchbum Sea., 
Indian Commissioner,
Victoria, B.C.

** 11 W^l
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Your obeâient oervant,

■fit- ;
.

d- «

r-

A.T.liaoKenzie
Anting Aost.Deputy and Secretary.

W.B.Ditbhburn Eeq 
Indian Commiesloner, 
Victoria, B.C.

• 9

4 %

JAN 21boJ

a, b. c: ii

Bir,-

I beg to inform you that the Department han 

been pleaoed to recommend and the’ Civil Service Oomniienion

Mies Kathleen Denny

month from the let instant,

han approved of the oalary of 

being increaeed $5*00 

and you may therefore *ake the necessary change in the

a

this month.pay-list commencing

I

I I

I I

I

j^^pUR REPLY REFER TO

6-2084 No.
AODFESS Ftyi V TO THE

secmrrAmr, dept, or inchan ArrAme,

OTTAWA
ALSO TO THE DATE OF THIS LETTER*
PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA
January l6th,,193°»Ottawa,
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158/16320.
December 23, 1929.

Your fyle 1929 5,

Dear 31rs-

1 beg to acknowledge reeelpt of your letter of 
the 17th Instant stating the undermentioned officials nay
bo given incrHu;.ea in Baleries fron v an vary 1st, 1930, if 
reoomuended V>y myself:-

am»

t

MalaryTitle„ .wgc-ncy

91140-^1200.stem. or. 2Victoria K.Denny,

Hev. i. 
Gillett,

K.K. Moroney

,ne en Char­
lotte Agent, Or. 4, $1800— 1920.

field *t-on $ 720- 640.New West­
minster

In reply I beg to recommend that these officials 
bo given their statutory Increase beginning 1st January, 
1930.

Your obedient serrant.

wed/kd.

V. K. Ditehbura.
Indian Comic si oner for B. C.

The Secretary,
Department of Indian Affairs,

Ottawa.
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»UR REPLY REFER TO

No.. 1929 E
ADDRESS RKPl-V TO 1 HE

secrmarv, dept, or indian affaihs,
OTTAWA

ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONESUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, December iyth.,1929.

Sir,-

The undermentioned officials may be given 
increases in salaries from January let 1930, if recommended 
end the Department will be pleased to hear from you.

Title SalaryNameAgency

#ll4o.- *
1500.-
720.-

Sten.Or. 2 
Agent,Or.4 
Field. Matron

K.Denny
Rev.J.Glllett,
K.E.L'oroney

Viotoria 
Queen Oharlotte 
New VEstmtnBter

Your obedient servant,

z
•>31929 *

°RU, b. C. J
k.F.MacKenzie /

Acting Asst.Deputy and Secretary.

fl- 7^' v '

i/L>~vc ftj a*
A-K U * - « ~ ^fil &

W.E.Ditchburn Esq., 
Indian domœiseioner, 
Victoria, B.C.

/i 2' c

u u 
u

o
a

d
 ro

H
 H

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

lfc
S 

A
FT

A
IP

EC
 IND

IE
N

N
ES

*G
 10,

 C-I
l-a

, vo
t 1130

b



1080 - 1140 
1320 - 1380 
2220 - 2340 
2220 - 2349 

600 - 
960 - 1020

720

Clerk Or. 2 
" 2

T. Rigginbottom Const.-i^rmer

Typist Or. 2 
8ten. gr. 2 
Agent Or. 5 

» " 5
Field Matron 
?leld Matron

K. Robertson 
A. Corooran

Cowlehan 
Vanoouver 
Hew West­
minster 
Stuart Lake 
Okanagan 
Stikine 
Hicola 
Babins 
West Coast

*

J.H.P. Laoey 
J, Coleman 
T.F. Reed 
A.H. Barber 
Agnes Menzies 
Alberta Reid

With regard to Mise H. Morrison, Clerk Or^de 1, 
Baoine Indian Office at Hazelton, B. C., I beg to say this 
;irl has not been in the employ of the Department since the

autumn of 1928.

In reply I beg to say I recommend all the abore 
officials be given increases from April 1st.

SalaryTitleNameAgency

I beg to acknowledge receipt of your letter of the 
17th Instant stating the undermentioned officials of this 
Department nay he given increases in salaries from Aoril 1st, 
if recommanded by myself

Dear Sir:-

Your obedient servant.

WED/XB.

W. E. Dltohburn.
Indian Commissioner for B. C.The Secretary,

Department of Indian Affairs,
Ottawa.

X

150/16867. February 25, 1930.
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DUR REPLY REFER TO

1930 ENo.
Aormesh nr-Al-Y TO tub 

BBOmrTARV. DEPT. OF INDIAN AFFADIS, <1 ALSO TO THE DATE OF THIS LETTER
OTTAWA 'hi*:

PLEASE WRIT EON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, February 17th.,1930.

Sir,-

The undermentioned officials may be given 
increases in salaries from April 1st, if recommended, 
and the Department will be pleased to hear from you.

Title SalaryAgency Name

Clerk,Or.2 
" 2

K.Robertson 
A.Core oran

New Westminster T.Higginbottom Farmer-Const.
Typist,Or. 2 
Sten.Or.2
Agent.Or.5 

11 11 ^
Field Matron 
Clerk,Or. 1 
Field Matron

Cowichan
Vancouver 11

- 900.
J.H.F.Lacey 
Jas. Coleman 
T.F.Reed 
A.H.Barber 
Agnes Menzies 
H.M.Morison 
Alberta Reid

Stuart Lake
Okanagan
Stfcklne
Nicola
Babine

11
West Coast

#r/A J 1f. } ^ ^ ^

/W, A

* /*r L V

Your obedient servant,

/

cA.F.Manïénzie X
Acting Asst. Deputy and Sej*retary.

W.E.Ditohburn Esq 
Indian Commissioner, 
Victoria, B.C.

• 9

^làtssioNfrs

FEB 24 7930 ^
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158/11961. June 26, 1628.

Y-mr iflle 427.065»A3.

Dear Slr:-

The enclosed communication wac addressed toI

my office and in connection with he same I beg to Inform 

you t at teles fi.R.Dilworth ie not on my staff, though I 

am inclined to the opinion that she ie in the office of 

Commiesloner Crooam, at Reginn.

Your obedient aerrant,

Enclosure

w.IS.Ditchburn.
Indian Commissioner for Q.C.vW QZ.

The Secretary,

Department of Indian Affairs,

Ottawa.
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158/11242• ’Sarch 2f, 1920.

Your file F. 1928 E. 

Dear Sir:-

I bee to acknowledge receipt of your letter of the 
15th instant Informing me that the following officials are 
entitled to increases of salary from the 1st April l.t 

re eo mended ?-

Tltle : alary

Clerk, Grade 2 $1200-1260.00
1080-1140.00 

'.’armor l Coast. 1320-1440.00

Agency

Covrichan 
Vancouver 
Lytton 
*'ew catmln-

ster
Victoria

!!. Robertson
A. Corcoran 
Alex. Strong

M r» r

L. Dynes
W.R,Andersen

1500-1560.00
2100-2220,00

Clerk, Grade 3 
Supervisor

reply 1 beg to recommend tli&t the increases be 
paid to each of the officials above mentioned.

In

ucjo/kd.
Your obedient servant,

®. E, Ditchbum. 
Indian Commissioner for B. C.

Duncan G. Scott. Esq,..
Deputy Superintendent General 

of Indian Affairs,
Ottawa.
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F. 1928 E

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

OFFICE OF THE 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

March 15th.,192S.

Sir,-

The undermentioned officials may be given 
increases in salaries from April let, if recommended, 
and the Department mill be pleased to hear from you.

Salary Ax* ■■
bo, A
lfû‘ A*

/>-Q.m\

TitleNameAgency

.0-1260.00
ioso-ii4o.ooi3?o-i44o.oo
1500-1560.ou 
2100-2220.00

Olerk, Grade 2K.Robertson 
A.Oorcoran 
Alex. Strang Farmer & Con.

' Cowichan 
Vancouver 

1 Lytton 
New Weet-

H 2h

Clerk, Grade 3 
W.B.Anderson Supervisor

minster L.Dynes 
x Victoria

dYours obediently
// j #

Deputy Superintendent General.

W.E.Ditchburn Esq., 
Indian Commissioner, 
Victoria, B.C.

^SSlONEr,-^

MAR 22 1928 *

J'tor c-ORIA, Bv
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156/16Ï70.
Aurnnt 29, 1929.

Your fyle 1929 1,

ùeur 3ir:-

T v . 1,o -oknowln’ o' your letter of
11ni «4tli iï.at û.t, lr. forain# uo that the under - tioned 
officials are dntltle’ to an Increase In salTry fron 
'oiober lat nvxt, If recomnerded by myaelf:-

ciZ"0 Title i larjr
$2460,-£3680.
2460.- 2680.
2040.- 2160. 
720.- 840.

ûootanu 
: tuart Victoria

z.n.snail
. ',”00T*-rthur tfill

neen Oharlette 1rs, 2.R.Frost, 1*1 el. a > it roe

sent fir. 5F F ftLaka
iTln, Clerk-

In reply I beg to eav that an all the above »en- 
Lxoned officiale have rendered another /ear's efficient 
service, I would reooewienfl that the Increases Should be giren.

Your obedient servant.
YU.

W. L. 1)1 wohbtum.
Indian Comiasloner for B, C.

The Secretary,
Départaient of Indian Affairs, 

Ottawa.
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)UR REPLY REFER TO

I329 EKo.■U
Aooneee reply to the 

bu nr.rARY. dtj*t. or inoian affaihs.

OTTAWA
fL ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONESUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, August 24th., 1329.CANADA

»ir,-

The undermentioned. officiels may be given 
increases in salariée from October 1st,next, if recommended 
and the Department will be pleased to hear from you.

Title

)

Salary

$2460.-#2580. 2460.- 25SO. 
204q.- 2160. 
720.- 840.

NameA, ency

Agent,Or.5
II

E.H.Small 
R.H.Moore 
Arthur Hill 
Mrs. H.R.Frost Field Matron

Kootenay 
Stuart Lake 
Victoria 
Queen Charlotte

Prin.Clerk

Your obedient servant I

A

A\F...acKenzie 
Acting Asst.Deputy and Sec ary.

AUG 2 91929 
Vitoria, b-5^

;

W.E.Ditohburn Esq. 
Indian Commissioner, 
Victoria, B.C.
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(/

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL. 
OTTAWA

February 4th. 1929.

Dear Mr. Ditchburh,

In connection with the

applications for the position of farming instructor 

and constable for the Hew Westminster agency, and in 

all other instances for positions in the public service, 

kindly note that it has been ruled that those who 

served in England in the Great War ace entitied to

It is not necessarythe overseas preference, 

that they should have served in the actual zone of

warfare on the continent.

Yours very truly,
//

"?

W. E. Dithhburn, Esq.,
Indian CommiBsione , S tjffr

FEB 11 1929

Victoria, »-c:

/c
FVictoria, B.C.
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YOUR REPLY REFER TO

No, 4-221|d||ADDRESS RERi-V TO THE 

SECRETARY, DEPT. OF INDIAN AFFAIRS, ff
ALSO TO THE DATE OF THIS LETTER

OTTAWAt
PLEASE WRITEONONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA
Ottawa, January 9th, 1929*

3ir:-

I beg to inform you that the Department has 

been pleased to recommend and the Civil Service Commission

has approved of the salary of J. D. Caldwell 

being increased $ 10.00 
and you may, therefore, make the necessary change in the

month.

a month from the 1st January,1929-

pay-list commencing this

Your obedient servant,

J. D. McLean.
Assistant Deputy & Secretary.

W. E. Dltdhburn, E=sq
Indian Commissioner, 

P, 0. Box 666, 
Victoria,

B. C.

• #
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158/13037. ovember 28, 1928.

Your fyle 1928 Ü»

Dear ir:-

I beg to acknowledge receipt of your letter of 
the 21b t inetrUkt informing r;o that tha under-m ntioned 
officials are entitled to increases in salaries from 1st 
January next, if recommended und you would be pleased to 
hear from me.

In reply 1 beg to aay that I rooo. r,eud tnat uii 
enny, Stenographer, Grade 2, be Increased from 

61080. to 1140.00, also Misa J.A. Jaoobs, Clerk Grade 
2 fro ?132 .00 tc ;1380.00; and that Rev. J. Glllett, 
Indian /gent of the »oen Charlotte agency, be increased 
from #1680.00 to ^1800.00, from the let January next.

cultural Agent, 
an increase for

.lth regard to J.D. Caldwell, gri
I beg to eay that I am of the opinion that a 
this official should be deferred for one year in view of 
the faot that he has only recently been transferred to 
British Columbia and it will take a considerable time before 
he will prove of much value ir his new position.

. I£D/KD .
our obedient servant.

W. Ee L'i toil burn.
Indian Commissioner for B, C.The Secretary,

Department of Indian ,iffairs, 
Ottawc.
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Sténo.Or. 2K. Denny 
J.D.Caldwell Agr. Agent 
J.A.Jacobs Clerk,Or.2 
Rev.J.Gillett Agent,Gr. 4

Victoria
H

Skeena River 
Q.Charlotte

f? REPLY REFER TOIN

No. 192S Efl* ADOWE6!, REPLY TO THE 

si-CUrTAFV. DEFT. OF INDIAN AFFAIRS, 

. OTTAWA

f) ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, November 21st.,1928.CANADA

Sir,-

The undermentioned officials may be given 
increases in salaries from January let next, if recommended, 
and the Department will be pleased to hear from you.

SalaryTitleAgency Name

Your obedient servant,

NOV 27 1928 

S^^CTORIA. *

7TK

c* J.6.McLean
Asst.Deputy and Secretary.

W.E.Dltohburn Esq
Indian Commissioner, 
Victoria, B.C.
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* 4

OFFICE OF 
INDIAN AGENT

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

DEC 31 !6?e '
6.

I
Vernon, F.C. 
Dec.2 th,1926.File

Pen.Office
VC- /,

air, Re Your File I5g-S275

I oe_ to acknowlecge the receipt of your letter 
of the 22nd Inst. forwaru.ing n list of the reco nized 
holidays accordin to the Oivil Service Act.

I am afraid that my remark on my report for the 
month of November was not made seriously, my attention 
was called to an item in the newspaper saying that all 
officials of the Civil Service would keep November 1st 
as & holiday ana of course I realised that this report 
was incorrect. In a small town like Vernon it is not 
possible to keep any particular holiday for if the 
Indians come to town and find the office closed they 
come to the house anyway. I think my diary will show 
th- t on Sunday I am often calle out to the Reserves, 
lut these are only incidental occurAnces which are 
unavoidable in dealing with the Indiana. On the other 
hand there ar ce tain days which they keep as Church 
Holidays, when they are never seen in town.

Your obedient servant,

sf

(F.J.C.Ball) 
India --x ; en t.

V.E.Ditchburn, Esq.,
Indian Commissioner for B.C. 
P.0.Box 666,
Victor!;. , 2.0.

FJCB :C.
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16t/«S7«.

December SB, 1926.

Dear Sir: -

It was observed in your report for the nonth 
of flovetaber that yon mentioned Monday the let (All Sainte 
Day) ne being a holiday. In thle oonneotlon I beg to 
inform you that days such na .til Sainte and other Sainte 
dnya are known aa Church holldaye and are only holidays 
for the Civil Service of Canada Insofar na apaoial 
provision le made by the Government, but have never applied 
to the service outside of Ottawa.

The following are the recognised holldaye na 
provided for in the Civil Service Act;-

1. bind aye
2. Hew Year's Day
3. Good Friday
4. ?*aater Monday 
6. Victoria Day
6. The birthday of the reigning .Sovereign or the 

day fixed by proclamation by the Governor in f-nunoll for 
the celebration thereof

7. Dominion Day 
6. Labour Day
9. Ohrlatmae Day

10. Any day appointed by proclamation by the 
Governor in Council to be observed as a general faat or
thanksgiving or ne a holiday.

wkd/kd.
Lent to Agent Hrli.ring, Xnrtloope, 

Igcnt kill, /ernon
Yours truly.

h
w. K# Ditchbnm. 

Indian Commissioner for fl. C.
• i

Inspector of Indian Agencies, 
Kamloops, B. 5.

1

JT\
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168/837*.
December 28, 1926.

Dear Sir:-

It was observed In your report for the month 
of Hovember that yon mentioned Monday the let (All Saints 
Day) as being a holiday. In this connection I beg to 
Inform you that days suoh ns All Saints and other Saints 
days are known as Church holidays and are only holidays 
for the Civil Service of Canada Insofar as special 
provision Is made by the Government, but have never applied 
to the servloe outside of Ottawa.

The following are the recognised holidays as 
provided for In the Civil Servloe Act:-

1. Sundays
2. Hew Year's Day
3. Good Friday
4. 1 aster Monday
6. Victoria Day
6. The birthday of the reigning Sovereign or the 

day fixed by proclamation by the Governor In Council for 
the oolebratlnn thereof

7. Dominion Day
8. Labour Day
9. Christmas Day

10. Any day appointed by proclamation by the 
Governor In Council to be observed as a general fast or 
thanksgiving or as a holiday.

WKD/KD.
Lent to Agent Hr Inning, . j tvloopp , 

l^.rnt if.ii, Zernon
Yours truly.

&
8. Î-. Dltchburn. 

Indian Commiesloner for 3. C.
G. 8. Jt’segnell, >a<l

Inspector of Indian Age 
Kamloops, B. 5.

• i
encles,

REPEAT
REPETITION
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IN YOUR REPLY REFER TO

a# 164968No.mmm
ADDRESS REPLY TO THE

ALSO TO THE DATE OF THIS LETTER
SEc»PI'"ta‘RY, DEPT. OF INDIAN AFFAIRS,

PLEASE WRITE ON ONLY ONE SUBJECTOTTAWA

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

December 16, 1926.

Sir

I have to acknowledge the receipt of your 
letter of the 3rd inetant with reference to holidays, 
following are the recognized holidays as provided for in 
the Civil Service Aot;-

The

/1. Sundays
2. New Year's Day
3. Good Friday
4. Easter Monday
6. Victoria Day
6. The birthday of the reigning Sovereign or the 

day fixed by proclamation by the Governor in Council for the 
celebration thereof

7. Dominion Day
8. Labour Day
9. Chrletmae Day

10. Any day appointed by proclamation by the Governor 
in Council to be observed as a general fast or thanksgiving 
or as a holiday.

/

/
/

ïhe other holidays to which you refer, known as 
Church holidays, are only holidays insofar as special pro­
vision is made by the Government. In the past no such pre­
vision has been made for outside service and you may, there­
fore, advise the officials within your jurisdiction to this 
effect.

Your obedient servant.fa* * Of -

VD 22 1C 26
^pi’ORiA, v,.c;

J.D.McLean.
Asst. Deputy and Secretary.

W. E. Ditohourn, Esq. ,
Indian Commissioner, 

viotoria, B.C.
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16S/8269.
December 3, 19R6.

Dear Slr:-

Will yon kindly Inform me ne to what days In the 
recognised holidays for Dominion lîlvll servants, 
ne this In Tlew of the fact that I not les In the

Inspector 
ne being ft

year 
I nn
diaries of our Knnloope off le lain. Including 
i?ragnell, that All Saints Day (November let)
Ifgal holiday end apparently did not «how up ft their 
offices. In the report of Agent Bull, of the Okcnagnn 
Agency, it will be observed that he evidently regretted 
thet he attended to office dut left on that date.

All Sainte Day and other Saints days I was 
rather of the opinion applied to Quebec only end that 
Roman Catholics In other provinces could be excused from 
working on that date If they wished to attend religious 
services. X have never considered that these church 
holidays were recognized holidays for the civil servants 
generally throughout Canada and X would be pleased to hear 
from you In this respect at your earliest convenience.

WKD/KD.
Your obedient servant,

W. F. Ditehbnrn. 
Indian (omise l oner for B, C.The Secretary,

Department of Indian Affairs,
Ottawa.
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lM/saig.

Roreraber PA, 1986.
Your file 1986 F.

Dear tiin-

4-i. L4.V .T 5*0? ^olmo^»den receipt of your letter of 
? , lnntnn* Informing no thr.t th*- undermentioned

offlolfila nr* tn
rf?Of>mrzulnd: -

àLLnr.2
'dllHone J.eka 
Viol, or la 
V^uioouver 
Ske^na Hirer

nn inerenar in salary. If

fl me iuja Salary
F» iiftfi jfti'd
H.M, mins 
H.M. Delaney 
>’•0, Rownhai#

J.A. Jocobe 
ii.l. Houghton

Agent
Clerk Or.2

. 2MO.00-2460.00 
200.00-1260,00 2 1140.00-1200.00

xoeo.oo-i20o.oo
Clf rk Or.2 1080.00-1140.oo
Field natron 720.00-A40.00

tf
F Amer-Const.

Hebine

In reply I beg 
here rendered another re a,i7 that ha all 1heee official» 
reoomond thet the Increases mentioned b^allJn^d."0'114

i. _____ Misa K#ti. Hlpie, Ci«rk-Stenographar Ht thle offiàe
„?T?Ter? at Present nway on el* nontha leore of rbeenee 

nd will not return until none time in February.

WKD/KP.
Your obedient aerrant.

V. J • Ditohbum. 
Indian Conniesloner for B. C.The Secretary,

Department of Indian Affaira, 
Ottawa.
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IUR REPLY REFER TO

No. 1926 E
ADOREES REPLY TO THE

ALSO TO THE DATE OF THIS LETTER8ECR>TARV. DEPT. OF INDIAN AFFAIRS,

V OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER
'

DEPARTMENT OF INDIAN AFFAIRS

Canada Ottawa, November 18th.,1926.

Sir,-

The undermentioned officials may be given increases 
In salaries if recommended, and the Department will be pleased 
to hear from you.

Agency

Williams Lake 
Victoria 
Vancouver 
Skeena River

SalaryTitleName

.00-246 .00 

.00-126 .00 

.00-120 .00 

.00-120 .00 

.00-1140.00 

.00- 840.00

E.McLeod 
H.M.Milne 
M.M.Delaney 
E.G.Newnham 
J.A.Jacobs 
M.L.Houghton

ent
Clerk,Or.2

" 2h

Farmer-Const. 
Clerk Gr.2 
Field Matron

w H
Babine

Your obedient servant,

.J.D'.McLèan
Asst.Deputy and Secretary.

W.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.C. ^ Novimti2G

^/CroRlA' ^
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15B/8068
Suv. S, 1620.

Dear Siri

with reference to youi call at thia office 
yeuterday, I Leg te lUU that I think that it 
would be advietiblo for you to write to the Civil 
Service Cuiumiau ion at Ottawa and uek them to fee- 
tuxa your referencee and photograph, ae all popere 
with reference to applications are roceifed and 
filed by them.

Up uo the pro bent I have net been notified 
by the Civil Service comr-ieeio» ae to the eucceee- 
fui applicant for t-fcke pool Lion at ^ueeu Charlotte 
IUlande.

Youra respectfully,

W.K.DITCHBUKt;?
Indian Commieeloner for B, C.

Stuart Hitchineon, F.aq., 
R.R.l,

Victoria, B. C.
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153/7628•
Anrnet 27, 19X6.

Tour file 1926-> »

Dear Sin -

1 b< e o -cknnwLrdgf rccc Lpt of . our letter of 
the 14th Instant; Infornlng nr tiu t the mul'-mentloned 
officials fro jn Li tied to ir.cr< aae b* calor;- If reoonnoaded:

Salary

32280-2840
8100-2220 
1960-8100

Jr. cirrk ; hl, IHÜ
uhik.'w*'

In reply I beg to say that ae all these offtoInis 
hare given efficient aervloe during the pnat year, I beg to 
reooori<nd that they receive the lnc-rmaos In salary ae nrn- 
tionrd above•

IfcAf—
Agf nt

n

li f;*-.tgono!/
' ,Y. Frost 
3.11. ôtioll 
R.R. Iloorn 
K, l>nny

Weot Coaat
Kootenay 
9-uart J-rke 
Victoria

II

rD/KD. Tour obedient servant,

W. V» Pltchtrarn. 
Indian ^ocaiiasioner for B. 0.

The Secretary,
Department of Indian -iff ira.

Ott a.
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L53/7628.
Aurnet fiV, 1926.

Tour file 1926-’ .

Dear Sin -

l b»{ i> <:knn\7.Lf3gf r-cr LpL of , our let : <r of 
the 14th instant Infoml ag nr tlu t the «.vie rr.er. t loned 
officials fro «titled to '.r.cri as< i« onlor; J,f re o emended:

■■ It Ip

-Ag* nt. O;2;:80-8»40
:’:.oo-2?.20
1960-2100

vW*st floaat
Knot may
Sniart
v letcria

. front 
3.:;. unoii 
R.R. Micro 
X. Denny

T.n reply 7. beg to say that an all thesr officials 
have given efficient service during <h past par, I heg to 
recocr^nd that they re or lvr. thr Increases il. salary as nen- 
tionrd above.

Jr. :ii rl: ' O

"D/KD. Tour obedient servent,

W. y. Dltchbnm. 
Indian ' QM,i0Rinner for 3. o.

fhr Secretary,
Department of Indian .iff 1rs, 

Ottawa.

REPEAT
REPETITION
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Your obedient servant,

e.*>-1 f
t au 24 G 1 i

'jCTORlA,
* 0

<J. D • Me 
Asst.DeputyB- C" V Secretary.

The undermentioned officials may be given 
increases in salaries if recommended and the Department 
will be pleased to hear from you.

Name SalaryTitleAgency

West Coast 
, Kootenay 

Stuart Lake
Victoria

! ^2220.-23^0.
2100.-2220.
1980.-2100.
S40.-900.

AgentE.E.Frost 
E.H. 8...all 
R.H.Moore 
K.Denny

ii

II

Jr.Clerk Sten.f

DEPARTMENT OF INDIAN AFFAIRS
Ottawa, August 19th.,1926.CANADA

Sir,-

W.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.C.

• >

ADDRESS REPLY TO THE

ALSO TO THE DATE OF THIS LETTER
SECRETARY, DEPT. OF INDIAN AFFAIRE.

OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER
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^2*\SStOHE*S Of/^bkPARTMENT OF INDIAN AFFAIRS

* OCT 18 1926 ) CAN0Uawa,

WlCrORlA, B. C>
Ootober 12th.,192ô.

.

Sir,-

I beg to inform you that the Department has 
been pleased to recommend and the Civil Service Commise!on
hao approved of the salary of Miee Kathleen Denny

a month from the let October,being increased $ 5»00 
and you may therefore make the necessary change in the

my-list commencing thie month.

Your obedient servant,

y
6 ■ "/>J»,D. 1rs'iean

Aset.Deputy end Secretary,

W.E.Ditchbuxn Eaq 
Indian Commissioner, 
Victoria B.O.

• »
U 

U 
LI

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

S3NN3I0NI 
33tilVJjV 

3*
 IVddV NV1QNI

10
, C-

11
-2

, vo
i 1130b

/



I

rn

Zh
*

i

i

N YOUR RE. PL Y REFER TO

6-208No.
ADDHESe mtPI-V TO THE

becfetahv, dept, of Indian affair*.
OTTAWA

ALSO TO THE DATE OF THIS LETTER

PLEASE WRITE ONONLY ONESUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA Ottawa, January 9th, 1929»

3ir:-

I beg to inform you that the Department has 
been pleased to recommend and the Civil Service Commission 

has apnrovcd of the salary of 
being increased $ 5*00
and you may, therefore, make the necessary change in the

month.

Kathleen Denny
a month from the 1st January,1929.

pay-list commencing this

Your obedient servant,

^ r » ^
J. D. McLean.

Assistant Deputy & Secretary.

W. E. Ditchourn, Esq
Indian Commissioner, 

P. 0. Box 666, 
Victoria,

B. C.

• 9

* JAN15 1929 
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Cur delegatee paid a visit to our new Minister, Hon»
W. in Euler, and ha a very pleasant and satisfactory interview. They 
also had 1L hours interview with the Civil Service Commise! on, and an 
endeavour v/ae made to secure early and favourable action on questions 
already brought to their attention, which conference is to be followed 
up locally with a view of ascertaining v/hat can be expected at en early 
date. Our delegates left Ottawa well satisfied with the progress made fa 
in our affairs, which have now become active, and it is hoped will soom 
bring forth results. The members present were: Messrs. R.P.Deiglo, 
Dominion Vice-President, Montreal; W.M♦Campbell, St. John, H#B.; J.E. 
Lamb, Quebec; M.F.Kohoe, Saunders, Wood, A.F.MacMillan, Ottawa, I. Keane, 
Montreal, J. T. Drilie, ânnipeg and T. H» Burns, Cttmwa.- At the last 
moment our President, Mr. R. Colvin, Hamilton, wired his inability to 
attend on account of a sudden demand official business. Hie absence was
much regretted.
R. Colvin,(President ) R.P.Daiglo,(Vice-Pres ident ) T#H*Burns(Sec-Treas)

CUR PROBLEMS

The convention was unanimous in agreement on this plan 
nd lengthy resolutions covering details of this scheme were approved# 

Briefly, it is proposed to fo-m a Rational Council of fourteen members, 
seven employees and 7 Government or Departmental representatives and 
to v/ork from tnis head or fictional Council. The scope and limitations 
of this body being fairly well defined in the resolutions adopted.
Our delegates were unanimous in their opinion th&t their presence acted 
as a safeguard and added strength to the convention, due largely to the 
fact of our being such a widely spread body, with many years experience 
on similar questions.

SERVICE COU IT CILS

This was a most contentious question, owing to the di­
vergence o. opinion of the representatives of the different services. 
%uite a number v/ere in favor of a flat increase of ;;300# for all branches 
of the service, from the bottom to the top. To this our delegates took 
certain objection on the ground that it would be insufficient for some 
of the higher gr* des and unpractical for some oi the lower ones. A per­
centage increase, on a sliding scale was offered be a solution to the 
difficulty. After considerable discussion it was agreed that it was 
impossible, with the information before the convention, to commit itself 
to any single scheme of salary increase, and it was recommended that 
each service make representations, acceptable to its members, in accord­
ance with the problems of these particular groups, and that the Feder­
ation agreed to support such recommendations if reasonable.

REV 1.8 I C ITSALARY

Thirteen amendmente to the Superannuation Act were s- 
greecl, to be submitted to the Government by the executive in due time. 
If the entire number of amendments are put into effect, nearly every 
cause of diseatiefaction vill be removed. A copy of the proceedings 
of the convention is in the hands of your delegate or Secretary, where 
these details may be obtained.

£UPERAh^UATIC£

CO
rnC.„P_P_Y ^

IXrilJIOl^WSTCSIS AO EXCISE OFFICERS* ASSOCIATION
L

1
CONFIDENTIAL BULLETIN

----------------------------- Ottawa, Nov. 4, 1S&.6
NOTES CIT THE CIVIL SERVICE FSPBRAVICIT CONVENTIONt

I I
Forty delegates answered the roll call when President 

McKeand called the metting to order on October 20th, eleven of whom 
v/ere members of our organization.- The convention lasted lasted three 
days and before rising, the delegates waited on the Hon. Mr. Robb, Act- 
ingFrime Minister, and certain aspects of tLe Civil Service problems 
were laid before him, to be elaborated at greater length upon the re­
turn of the Prime Minister.
delegates, who v/ere well pleased with the reception accorded them.

i i

The usual consideration was promised the I i
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rnCOPY

DOMINION C1STCK3 AID EXCISE OFFICERS' ASSOCIATION

CONFIDENTIAL BUT.LETIN
•--------- —-------------- Ottawa, Not. 4, I Be S

NOTFG ON THE CIVIL SERVICE FT^ER»;’xrH CCNV’GfTlON

Forty delegatee answered the roll call when President 
McKenna called the netting to order on October «2Oth, eleven of whom 
were mem bere uf our organization.» The convention lasted lasted three 
drye and before rising, the delegatee welted on the Hon. Mr. Robb, Act- 
inrPrlee Minister, art certrin onpecta of the Civil Service problems 
were laid before him, to he elrbornted at greater length upon the re­
turn of the Prime Minister. The usual coneideruticn was promised the 
delegates, who were well pleased with the reception accorded them.

£R£RML1UUIA11°I
Thirteen aneiulnents to the Superannuation Act were a- 

greed, to be submitted to thsGovemment by the exeout ire in due time. 
Jf the entire number of on-ondmrmtn re put Into effect, nearly every 
cruse of dissatisfaction will be raiioved, A copy ot the proceedings 
of the convention is in the hands of yuur delegate or Secretary, where 
theee details may be obtained.

£ a_w_r_y nmnil

This wr.s a most contentions question, owing to the di­
vergence of opinion of the representatives oi tr.e alficrent services. 
:uuite a number were in favor of a flat increase of $300. for all branchee 
of the service, from the bet ton, to the top. To this our delegatee took 
certain objection on the ground th.it It would be ineufficient for oome 
of the hi-;her grades -:nfi unpr ctl" 1 for cume oi the lower once. A per­
centage lncrer.se, on o sliding scale was offered as a solution to the 
difficulty. *fter consliciible dismiss im it rag anteed that it was 
lmnoeelble, with the information before the convention, to commit itself 
to ïny ningle schomo » salary increase, ana it was recommended that 
each uervice mice representations, acceptable to its irembers, in accord- 
sn:e with trie problems ot those particular groups, and that the Feder­
ation agreed to support sveh recommendations if reasonable.

âââ V I d R

The convention was unanimous in agreement on this plan 
t hd lengthy resolutions covering details of this scheme were qp proved. 
Briefly, it ie pi1 opened to foim a IT tlonal Council of fourteen members, 
sever, mr nlo reoe l nd ? f ot nrrvr.ent or Departmental representatives and 
to work from tnia heuci or National Council. The scope and limitations 
of this body being fairly roll defined in the resolutions adopted. 
tux delegatee were unanimous in their opinion that their presence acted 
as a aateguard and added strength to the convention, due largely to the 
tact oi our being suen a widely spread body, with many years experience 
on similar cmentions.

o u R rtoni-T.

'Air delegates paid e visit to our new Minister, Hon.
W. j . Euler, and he e very pleaonrt and eatiefvetcry interview. They 
also had lj hours interview with the Civil fervlce Commissi on, and en 
emuavour was nr, de to secure early and favourable action on quest lone 
already brought to their attention, which conference ie to be followed 
up locally with a view of r-scert; inlng what can be expected et an early 
date. Our delegates left Ottawa well satisfied with the progreae made to 
in our affaire, which have now becorns active, and it is hoped will boob 
bring forth results. The members prenant v/ere: Messrs. R.p.Daigle, 
dominion Vice-.-resident, Montreal; V.N.Campbell, St. John, N.B.; J.E. 
Lamb, Quebec; If .F. Ko hoe, Saunders, Wood, A.F.MacMillan, Ottawa, P. Keane, 
Montreal, J. T. Baille, Innipeg and T. H. Burns, Ottawa.- At the $aet 
moment our President, Mr. R. Colvin, H;anllton, wired hie inability te 
attend on account of a sudden demand official business. Hie absence wee 
much regretted.
R. Colvin,(President)

(i
R.P.Dalglo,(Vice-President ) T.H.Burns(Sec-Treae )
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156/7407.
Jttly 7. 1926.

Dear air:-
I would be extremely obliged If you will 

send me a copy of the "Civil Service Regulations" for 

use In my Offloe.
Thanking you In anticipation, I

Tours respectfully,

V.B.Dltehbum.
Indian Commissioner for B.C.wtsd/hk.

¥. Voran, Esq • i

Secretary,

Civil Service Commissioner,

Ottawa.
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</158/74IB
/

/ July a, 1926.

I>ear Sln-

1 beg to Infera you that under Section b6 
ol the Civil Gerries Regulations, provision ie made 
for the ciocing of Dominion Government cfficee at 
4t00 p.B. five daye in the wee; during the month» of 
July and i-uguct, providing the Parliament of Canada 1» 
not in aeeeion.

You, therefore, mix,' guided by the above 
and oloDo your Office at 4:00 p.m. the firet five working 
day» of the week and at 1:00 p.m. on Saturday (luring 
July and August.

Your obedient servant,

W.B.r>itehbern.
Indian Commise loner for B.C...'KD/HH.

TO Colonel G.S. Pragnell,

and AGE1TTS Perry,
I cunt,
Kelmeing, and 
Collison
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Form 6128 
Replacing Form 1-T W.13

CLASS OF SERVICE SYMBOL

Day Ntosseqe__
Day Letter
Night Mtsiage__
Ni«ft Letter

If none of these three symbole 
appears after the check (num 
ber of words) this Is a day 
message. Otherwise its char­
acter Is Indicated by the symbol 

appearing after the choc*.

Exclusive Connection 
withICl AÏ* WESTERN UNION 

TELEGRAPH CO. 
Cable Service 

to all the World 
Money Transferred 

by Telegraph

Blue
HSNitc

mN L

W G. BARBER, GENERAL MANAGERHead Office. Tofcnto, Ont.

tm VIEW STREEl 
HI HONE 620013VR B 25

OTTAWA ONT 1033A JULY 8 1926

W E DITCHBURN

VICTORIA BC

EIGHT CIVIL SERVICE REGULATIONS AS TO CLOSINGSECTION EIGHTY

OF GOVERNMENT OFFICES AT FOUR PM DURING JULY AND AUGUST APPLIES

TO OUR OFFICES IN BR I TISHCOLUMBI A

J D MCLEAN

^ JUL 8 1926

</ycroRiA,

808A

OUR DIRECT ALL-CANADA SERVICE TO VANCOUVER, VICTORIA AND BRITISH COLUMBIA POINTSUSE
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Form 6102, replacing Form 2A-T.W.

TIONALcuit or 8<6»vice desired
Oiy Mpuh» ___

Dig 4iH«r_ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Nlghl Mletsage_ _ _ _ _ _ _ _ _ _ _ _ _

_ _ _ Night letter_ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Patrons sliould math an X uppu- 
tile the cists el seivlte desired; 
OTHERWISE THE MESSAGE 
WILL BE TRANSMITTED AS 

A FULL-RATE TELEGRAM

CANADIAN Exclusive Connection 
with

WESTERN UNION 
TELEGRAPH CO. 

Cable Service 
to all the World 

Money Transferred 
by Telegraph

m
PHSTELEC,

Head Office. Toronto. Ont. W G. BARBER. GENERAL MANAGER

CHECKTIME FILEDRECEIVER'S NO.

Send the following message, subject to the terms on back hereof, which are hereby agreed to Victoria, B.C. July 7, 1926.

ut ÛS\t>The Secretary,
Department of Indian Affaire, 
Ottawa, Ont#
Doc» Section Xlghty-elght Civil Service Regulation» providing for 
eloeing of Government office» at four p.ra. during July *nd

cffioea in the larger oltle» of British Columbia STOP 
all other branche» of Dominion Service now cloee fourapply to ou 

Practically 
o'clock STOP Wire reply.

W.B. PITCHBUHB.

BIGHT LBTTBR,
CHARGE I II) I AH OFFICE.
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186/7406.
July 7, 1926.

Dear Mise Dynes,-

Replying to your note with regard to the 
closing of Indian officee at four o’clock during the 
nonthe of July and Auguet, I beg to eay that under 
Section 68 of the Civil Service Act provision le 
made for the closing of all Oovernment office» except 
thoee covered by special regulations, and while I do 
not know of any regulation debarring Indian officials 
free taking advantage of this Section, there are, how­
ever, sone Departments such as the Customs, Postal, 
Radio and Telegraphs that do not close until five 
o'cloek.

I, however, have taken the matter up with 
the Department at Ottawa for an official opinion.

During the past few years we have closed at 
four o'clock during the months of July and August, bet 
I would not want to give any official Instructions to 
other offices without being authorised to do so. I 
will be able to Inform you more definitely In a few 
days.

Tours very truly.

W.B.Ditehburn.
leeloner for B.C.WED/HM. Indian C

Mies L.M. tiynes,
Indian Office,

Mew Westminster, B.C.
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196/7406.
Jhly 7, 1926.

Dear Hies Dynes,-

Replying to your note with regard to the 
oloeing of Indian offioee at four o'clock during the 
■onthe of July and August, I beg to say that under 
Section 68 of the Civil Service Act provision is 
made fir the closing of all Government offices except 
those covered by special regulations, and while I do 
not know of any regulation debarring Indian officials 
from taking advantage of this Section, there are, how­
ever, sosie Departments such ae the Customs, Postal, 
Radio and Telegraphs that do not close until five 
o'clock.

I, however, have taken the matter up with 
the Department at Ottawa for an official opinion.

During the past few years we have closed at 
four o'clock during the months of July and August, but 
I would not want to give any official instructions to 
other offices without being authorized to do so. I 
will be able to infora you more definitely in a few 
days.

Tours very truly,

W.E.Ditchbura.
Indian Commissioner for B.C.TO5D/H*.

Mise L.M. ^ynes,
Indian Office,

lew Westminster, B.C. repeat
repetition
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4-208

DEPARTMENT OF INDIAN AFFAIRS

CANADA March 27th.,1926.

fJlr,-

I bof to Inform you that the Department baa

been pleased to recommend and tho Civil Service Commission 

has np-roved of the «alary of yourself 
belnc Increased 15.OO a month from the let April,next,
and you may therefore make the neoeeeary change In the

pay-list commencing that month.

Tour obedient eerr ant.
*

J.n. ‘ o?.een
test. Deputy and xioretary.

W.E.Ditchburn Esq., 
Indian Commissioner, 

Victoria, B.C.
APR G 1926 ^

^ Oria, B. C- >
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Government’s Plans Outlined 
By Premier King

Parliament to Be Asked to 
Approve

Ottawa, May s.—(Canadian Press) 
The Prime Minister announced In 

the House this afternoun that when 
the supplementary estimates for the 
present year are brought down the 
Government, will make the following 
proposals respecting the distribution 
of the bonus to be allowed civil aer- 
vants for the present year:

(li On salaries of $1,200 and under 
(A) For members of the service 

having one or more dependents, the 
bonus hr existing in the fiscal year 
1021-22 to be continued.

(B> For members of the service 
without an> dependents, one-half 
as bonus as existing in the fiscal year 
1921-22 to be paid.

(2) «ni salaries over $1,200 and up 
to $1,8000, inclusive,

(A) For members of the service 
having one or more dependents, two- 
thirds of the bonus os existing In the 
fiscal year 1921 -22 to be palw.

<B) For members of the service 
without any dependents, the bonus to 
lie discontinued.

CD On salaries over $1,800 and up 
to $2,400, inclusive,

(A i For members of the service 
having one or more dependents, one- 
third of the bonus as existing in the 
fiscal year 1921 -22 to lie paid.

(ID For members of the service 
without any dependents, the bonus 
to lx* discontinued

< 4 » On all salaries ox er $2,400, the 
bonus to be discontinued.

It is also provided that In salaries 
of $1,200 or under and In salaries of 
$1,800 or under, adjustments shall be 
made so that in no case shall a civil 
servant with a lower salary, with 
bonus, receive more in compensation 

! that a higher salaried employee, id us 
the decreased lion us.
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168/6640.
February 10, 1926.

Dear Sir;-

T. beg t,o acknowledge the receipt, of your letter 
of the 16th Inetnnt In which yon donIre to know If there 
la a rnenney In British GolambLa, for the poet of Indian 
Agent.

In reply I beg to say that et preaent there are 
no racein lee in this Department for the poeltion of Indian 
Agent in British Gnlurebla, nor do I think there will be 
any likelihood of any for some tine.

WSD/ITD.
fours truly.

•Ï. h. Dltchbnrn. 
Indian ( onciieeloner for B. C.

Alexander Burke, Keq., 
General lVllrery, 

V^nnouver, B. r.
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IN YOUR REPLY REFER TO
r 6—208

ADOREtB RE.Pl. V TO TME

w
SETRErARV. DEFT. OF INDIAN AF» AIRS, ALSO TO THE DATE OF THIS LETTER

OTTAWA.
PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANm January 4th.,1926.awa,

/3ir,~

I beg to inform you that the Department has 

been pleased to recommend and the Civil Service Commission 

has approved of the salary of 

being increased $ 5-00

and you may therefore make the necessary change in the
this

pay-list commencing ttiat month.

Miss H.M.Milne

1st instant,a month from the

Your^fbedient servant,

^pStQHER'S ^

JAN 11 1526
VICTORIA,

i ( J.D,McLean)
Asst. Deputy and Secretary.

W.E.Ditchburn Esq.,
Indian Commissioner, 

Victoria, B.C.
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150/6248. December 4, 1628.

Your y il» 1625-1

Dear Sirs»

I beg to acknowledge r^eelpt of your letter 
of the hth ultimo in which you wioh to hear frum ne 
with recurd to incre nee which may be given to certain 
officiai» of this Department on the let of January, 
provided they are recommended.

In reply I beg to way that I am of the opinion 
that tlie incre tee in salary should be given to the 
official» nr-mod in the list oa hereunderi-

Indlen 'cent,
Cxcr- Grade 2,

Williemo Lake, -2220. —"2340. 
Victoria 1140.— 1200.

lObO.— 140.
E. Hcleod,
h.K.Uilne,
M.M.Delaney, 
B.O.Hernham,
J.A.Jacobs,
M. .Houghton, Matron

* * Vancouver
farmsr-Conetable, Skeenu River 
Clerk Grade 2

t/60
10b0.—
600.—

vo
Babins

Your obedient servant,

f.E. A'itchbuxn,
Indian CossRlesiuner for B.C.WT D/H .

The Secretary,
Department of Indian Affairs, 

OTTAtA, i nt.

\
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CANADA November 5th, 1925.

Sir ,-

I beg to Inform you that the undermentioned 
officials may have their salarier increased from 
the lot of next January, provided they ere recommended.

The Department 'Till be pleased to hear from 
you/in this metier.

I E. McLeod, Indian A ent, .'/ill tame Lake, £2220.00- ^lU-Q.OO 
, H.M. Milne, Clerk Grade 2, Victoria, $ll40.0Q-$1200.00

if M.M. Delaney, " " Vancouver , |1060,00-$ll40.00
/E.G. Newnham,Farmer-Con; table,Skeena River,$ 960.00-*1080.00 
/j. A. Jacobs, Clerk Grade 2, do £1080.00-*ll40,0°

• z M.L. H ughton,Matron, Babine, ? uOO.OO-f J00.00
?

Yours t nily,

?

(J.D. McLean)
Asst. Deputy and Secretary.

W.E. Ditchburr., Fsj. ,
Indian Commissioner, 

Victoria, B.C.
Now 11 1975 

X^'CTORIA, V

zX
\
\

IN YOUR REPLY REFER TO«

•1 A .'X

.Yo. I925-E.
AUORKBI RFFLY TO THE

ALSO TO THE DATE OF THIS LETTER
SECRETARY, DEPT. OF INDIAN AFfAIRfl.

OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER«
DEPARTMENT OF INDIAN AFFAIRS
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INDIAN OFFICE

Kamloops, B.C. ,

46*>£4
29.■0 et ob er ■ ■ 61 j- • ■ 'Mis* *;

Bear Mr. Ditchburn:-
V

With referer.ee to th Superannuation Act, you 
will doubtless remuer, that while visiting Cranurook 
recently, I had considerable conversation with you over 
the master, and an unuer the impression that your advice 
to me war to sign under the Superannuation Act in pre­
ference to remaining a contributor to the Retirement 
Fund.

Colonel Bragnell anu those of us attached to 
this office do not altogether fully understand the dif­
ference b tween the two, ana we are aiocious to have some 
advice on the natter.

Would you please be kina enough to advise me if 
it was the Superannuation Act you advised me to sign on, 
or ùhe Retirement Fund.

Your reply to this will be greatly appreciated by

Yours truly, >

* (H.F. Helmsing)
Indian Agent.HFH/S.

W.E. Bitchburn, Hsq.,
Indian Commissioner for ^.C., 
VIC TOI. IA, B.C.

2 OCT « -
Victoria C-

r*
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15b/375B. October 0, 1924.

Your File ]To.46-;4.

Dear Sir:-

I beg to acknowledge the receipt of your 
letter of the 6th lnotant asking to be informed ne to 
the uifference between the prenant Retirement Fund 
to wuich you are already contributing 5 per cent, of 
your salary and the fiuporann ation Act >aused by the 
Parliament of Canada on the 19th of July laet.

In reoly I bog to aay that the Retirement 
fund provides for a deduction being mode by the Govern- 

ent of 5 nor cent, of an employee's salary. On tills 
the Government puyo d per cent, compound inter at semi­
annually. When art employee re. ches tiie retirement age, 
the amount contributed togetner with tiie accumulated 
intoroet is paid to tiie employee or his dependents in 
a lump sum.

The Superannuation Act provides fur 5 >er 
cent, being contrtouted by tne employee and an equal 
amount by the Government, making 10 nor cunt, in ail.
U :on an ora loyee reaching tiie retirement age loptional 
6b, compulsory 70 years ) ne or she would oo untitled to 
u regul r payment montiily, the mount being b oou u un 
one-fiftieth of the aver: ge uai ry of the l ast five 
pears of service multiplied by tiie nu iber of years of 
service. Thus an employee ilaving twenty-five years of 
service and receiving "3,000.00 per annum for the last 
five years of service, the unit would be 60; t is multiplied 
by .J5 years would enow an amount of l,B00.u. as being 
tne euperan-iuf tlon allow a ce in such a case.

In tiie event of u contributor's death, one-half

ofH.F. Helmeim , ‘"Bp., 
Indian A. ent,

KAKLOGPC, B.O.
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(2) October 8, 1924.H.F. Helmslng, Ksq.

of this amount would be payable to the widow. A pro- 
riBlon la alao made for a percentage being aid to 
dépendante under the age of 16 years ae ehuwn In the 
abetraot of the Act, a copy of which you have been 
supplied with.

You now hove an op ortunity of either re­
maining under the Retirement Fund or applying for a 
transfer Into the ouperannuntlon scheme, and I would 
certainly reoomrnend that a man of your age would be 
greatly benefited In the end by doing eo. There la a 
period of a little over one year during wnloh you did not 
contribute anything and you can either pay up the arrears 
whloh would be five per cent, of your oalnry from the 
date of your appointment u > to the first of October of 
laot year. The amount would be a very email one, but 
would be of benefit to you in eometuing over nix monthe 
of full ouporannuatlon for you will observe that In the 
event of your not paying the arrears you would onl; be 
entitled to one-half of the superannuation for that time, 
tills being the l> per cent, which the Government has con­
tributed.

I think thin is the finest line of insurance 
one can carry, more especially If nc hue buen pitying 
Into the Government from the time of hie entry Into the 
service or only s a v ry email sum to make un.

In my onoe I ra; y tell you that I intond to 
take advantage of the opportunity of transferring, but 
at tiie same time I will h ve to pay up sumut ing like 
f-2,500.00 In five years which will re present 6 per cent, 
of the total salary r celved during the first 4-3f years 
of service with 4 per cent, simple interest added 'lus 
a certain percentage for paying up under the deferred 
payment ay stem.

Yours very truly,

W.E.Ditchburo,
Indian Commissioner for B.C.V /HM.
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INDIAN OFFICE

Kamloops, B.C.^i
At

Octob.r lû, 19m4.
19

t/
Dear Sir:-

Keferenoe 15B/37S5, Ootober 6, 19.A.

Please accept my best thanks i'or your letter 
above referred to re,girding the Superannuation Puna, 
which explains very fully the benefits derived, and as 
you advise, I shall certainly avail myself of the pri­
vileges unuer the said Act.

Yours very ruly,

(H.P. He musing) '

Inuian Agent.hph/s.

W.E. Ditchburn, Eeq.,
Inuian Commissioner for B.C., 
VICTURIA, B.C.

^ti-UKN iKPt^

3 OCT là ^
U r
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A cheque for $23.75, in Miss Denny's favour is 
also Inclosed, covering arrears salary from 1st April to 
31st August, I925 . (-?72Q• 00-1780.00) • $1*c:5 ^i:iL
placed to her credit in Retirement Fund.

In future Mise,Denny's name should appear on 
the monthly paylist at $65.00 a month,

Dear Sir

With cheques
;

. y^fiKOKETS Iff

l SEP Ü-4 W‘-'

DEPARTMENT OF INDIAN AFFAIRS

CANADA

Ottawa, September 17th,1525.

Yours truly,

/z

r( F.H. XZ) 
Chief Accountant.

iV.E. Ditchbuxn, Esq. ,
Indian Commissioner,

Victoria, B.C.
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IN YOU R REPLY REFER TO

4M*
%jV<3, 6—208address rbflv to the

.SEXRETAEV. DEFT. OF INDIAN '
affairs.

ALSO TO THE DATE OF THIS LETTER.

Pt-EASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

OTTAWA . ttf

DEPARTMENT OF INDIAN 

cAN9b*awa,
AFFAIRS

September 10th.,1925.

Sir,—

I beg to inform you that the Department has 

been pleased to recommend and the Civil Service Commission

has approved of the salary of Miee Kathleen Denny 
being increased $ 5*00 a month from the let October next,
and you may therefore make the necessary change in the

pay-list commencing that month.

ir ob<

A
Your edlent servant,

v
^SSlQNEfVi

SEP IQ 1925

B-
( J.D,McLean)

Asst, Deputy and Secretary,C*-j

W.E.Ditchburn E8q.,
Indian Commieeioner, 

Victoria, B.C.

n n 
n

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

?*
5 

A
FF

A
IR

ES
 IND

IE
N

N
ES

h
Q

 10,
 C-I

l-a
, vo

l 1130b



Co
un

r
r
r

15fc/564ti. August 21, 162B.

Your Flit 192&K.

xmur sin»

tLLb Heine Inr. YrOLt and 9naU together with 
Vine Kathleen Danny, Junior ClexIc^Dtonc^rapher^ 1 

rir€l cntlUad to inorea en in tiroir salary ?SfÏLt”t!wi.«t. ïjrovllliK th„, a,, ran^menuwr. to
the Civil Service Conmlaelon.

Tn i«nly I beg to e ay that ue till the oft ielt lemotion.» h"v„ !J»»3 il-** ^ul»
rî.y.^iJ.¥ÎSiV”*ntTSÎ.ÎÏÎ« wS-SS ond 1.0

Denny '60.00.
Your obedient aenrant.

W.S.Ditonbuxn,
ladl&n Ceee«i»etoner for B.C.WP/l*.

Acting Deputy Superintendent General, 
Department of ;ndien Affaire,

OTTAWA.
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1925s

DEPARTMENT OF INDIAN AFFAIRS 
CANADA

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

Z^ilSSlONEM ^

AUPI/f 1025
^CToRfA. B

August 6th, 1925.
V

‘ y

Dear Slr,-

The under mentioned officials can be granted 
increases in their salaries dating from the 1st 
October next, providing they are recommended to the 
Civil Service Commission. The Department will be pleased 
to hear from you in the matter.

British Columbia.
Increaseresent

alary.6 to.Title.Name.Agency.

$2460.00
2460.00
2220.00
780.00

2100.00

$2340.00 
2340.00 
2100.00 

Jr.Clk.Steno. 720.00 
Agent,

Agent,
M

A.H. Lomas, 
H.i. Helmsing,

Cowichan,
Kamloops,
West Coast,C.E. Frost, 
Victoria K. Denny,

E.H. Small,

■

1960.00Kootenay,

7Yours tr y

L9
(J.D. McLean),

Acting Deputy Superintendent General.

W.E. Ditchburn, Eeq.,
Indian Commissioner,

Victoria, B.C.
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168/5782. beptember 19th, 1926

Dear Sir:-

Keplying to jour letter of the 7t,h inef.an* 
referring to jour desire to obtain a position in this 
Department, I beg to any that while there are no racanolee 
at present, nor do I know at present of any In the near 
future, 1 propoee going to Vancouver on Monday night next 
?ind will be pleased to meet you at the Vancouver Hotel oh 
Tuesday evening at 7:30 o'clock. If convenient to yourself. 
Thin will give you an opportunity of letting me know juet 
what kind of a position you wish to obtain, end I could 
learn from you nonething of your fitness for the same should 
a vacancy occur, ho doubt you are aware that all positions 
are filled by the Civil Service Commission, at Ottawa, bxit 
It la essential that the most eligible applloante should be 
interviewed by myself beforehand.

i/KD/KD.
Yours respectfully.

W, *• IUtchburn. 
Indian Commissioner for B. C.G. A. Eos, Esq.,

c/o 1. Blackwell, He-. 
1306 Bldwell Street, 

Vancouver, B. C.

• »

u u 
u

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
DI

AN
 A

FF
AI

RS
 

AF
FA

IR
ES

 I
ND

IE
NN

ES
*G

 10
, C

-I
I-

8,
 vo

i 1
13

0b



ru

LQ

Zr

CO

CO
G

\xjl O?

7Y%f. ^ •

7%.

/ vV « 1
— /\y' lY@-A ^tWW Z&tC C3

•• ^
ÛM^4*l<aUH)ijduù*>

p,titiiv:a$ r^N

8cP 8 Lzi

% y

e*

r\J'€4JLrv (StyV

/r^ûn\jz oyisfUj

tu &

GtfijxUci', /cvv*»

^i<y& Y^^Lo >n/)n ti. <^>

Û.flfXO^Ubw*<yf

Y>w vOvy lUiïrLl '^crU^^\

v_ t

Jo 0^'/ ti- C> V<--V^^

LA_ 'è ,

XjL-^L^VC 

( I jj'Usl/L 4 u

CLaa^tv<rx>

it~c.ô 'Via-*.CUAsà

< jcr\ <Ÿü.+V\jù.% (y l i i a^

tyu, Z WvuL^(^

x\j\?i A'jkJL \*cMjï&C Ca*à ' JwiîAi*/

L ^ (JlAfCÿlA- i Acux. çjud U^iKjL.Z' -,U^<

/Mx, Z i^y
(ÂÂïtrCta*

J. *- > V4H^L44t±*\s

Us cXjL*1aAA Jo3 '4 "VC^/IX , 6U*AÙ ïltM/LtA^

zL/ StLH^ ^v .fee, & *■>

<3 %vuv

-feu 'iASVt*

dfcMJt 1V«X kU^a)<AX^aj £oü\.-fZ —

tLv Zé — &LAA*àh{ C^iàaaJt )rO/

CLi>Tn~'mfPt‘
ÏÏUv A’ *■Si# , <^ - ^&tU>

(C. *M . ^1 OsUxX^ $jkA*OAaaj ^
'SU Ai* & Mtvftjcjc. 'JSi A^.Ui.stex

(Ot ^t-uky

^rx ^|ji<ëlW< >V|

.:4l

cV*c>
a., &

'hx'n* Ci£c X Cl t\ &£S^ Ctx/éiAA't.C

( ticuA-Ju*uÿ <>V/ ^u^U^^tiJc^%AA,

Ÿ :a/^tM1

r -a

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
Fa

Ix
S 

A
FT

A
IF

ES
 IND

IE
N

N
ES

k
G

 10,
 C-I

I-8
, vo

l 1 130b



m

LO

I

i

i

I

158/3331. August 12

/

Pear Sir:-

I have received a resume of the Civil 
Service Superannu tion Act of 1924 leaned by you 
on the 19th ultimo, and I observe from the 1 at 
paragraph that the forms for election, tables of 
instalments for payments of arrears of contributions 
and forma for superannuation data have been prepared 
and will be furnished on request, and I would, there­
fore, be pleased to receive from you a half a dozen 
of the said forms.

In paragraph 8 it is noted that all arrears 
of contributions may be paid in one sura or in inotal- 
ments as aroviued by regulation. A few words from 
you as to the manner in which payments of arm rs are 
to be made would also be appreciated.

I have been informed that these deductions 
will be made from the mounts one would receive after 
one is superannuated. I have also been informed tlmt 
the payments are to be made during the remaining years 
of one’s service. I should like to be able to inform 
a number f our Civil Servants in Victoria on this oint.

Yours very respectfully,

Y/.E. Ditchbum,
Indian Commissioner for B. C.■ED/HU.

J.C. Saunders, "eq.,
Deputy Minister of Finance, 

OTTAWA.
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156/5262. June 12, 1925.

Your File 1925 E.

Bear Sir;-

I beg to a©knowledge receipt of your letter 
in which you inform me that G.S. Pragnell, Inspector of 
Indian Agencies, at Kamloops, Edgar Hyde, Indian 'pent, 
at Hazelton, and Mise J.F. Irvine, junior-clerk stenographer, 
of the Indian office at Alert Bay, Kwawkewlth Agency, may 
be grunted L creases in their salary from the let of July 
next, provided they are recommended to the Civil Service 
Commission, I beg to say that I am of the opinion that it 
would be the proper thing to do to grant the increases 
specified in your communication, being

Title SalaryNameAgency

$2340—
2520—

660—

Indian AgentSabine
Kamloops
Kwa kewlth

Edgar Hyde,
G.S. Pragnell Inspector 
J.F.Irvine Jr.Clerk 6ten.

Your obedient servant.

l.E.bitchbum,
Indian Commissioner for B.C.■my/m.

The Secretary,
Department of Indian Affairs, 

OTTAWA.
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DEPARTMENT OF INDIAN AFFAIRS

Ottawa, June 5^., 1925*CANADA

Slrs-

The undermentioned offioiale can be granted 
inoreaeee in their salaries dating from the 1st July next, 
provided they are recommended to the Civil Service 
Commieeion. The Department will be pleased to hear from 
you in the matter.

Agency ____

Eablne 
Kamloops 
J. E.Irvine

______ Salary__

Indian Agent *2340- 246c. 
Inspector 25 0- 264-0. 
Jr.Clerk Sten.

Title"a me

Edgar Hyde
G.S.Pragnell,
Ewawkewlth 720.

:v
Ç26T KlNAT

Your obedient servant,
-,

.*V■^r

J.D.MeLean
Asst.Daputy and Segretary.

' a *• -

*.
W.E.Ditohburn Esq.,

Indian Commissioner, 
Victoria, B.C.
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The ease of a female civil servant is so different 
from that of a nwle eorvant In that she may get married or 
leave the service for some other roaaon before she Is 66 years 
of age, that I have generally considered that they would be 
better off If they had remained under the Retirement dot to 
which you are already a contributor of of your salary, Such 
contributions earning 6% Interest compounded every six r 
Should you retire before you reach the age of 66 a lump 
your oontrlbutlone with the compounded interest would be paid 
to you whloh would be considerably more than would be the

of

caseMias Beatrice Smith,
Clerk, Indian Office, 

Kamloops, B| 0.

I mentioned above that if you wished to remain in 
the service unmarried; I say this in view of the fact that 
while the Superannuation Act does not particularly mention 
this, the Civil Service Regulations provide that no female 
official shall remain in the service after they have married 
unless some special authority has been made covering the case.

Therefore, if it is your intention to romain in 
the Department unmarried until you are 66 and wish to pay 
up 5$ of the amount you oarnod from February 1st, 1917, to 
October, 1923, with simple interest to the date of your 
election to go under the Superannuation Act, you would on 
retirement be entitled to an animal superannuation allowance 
of one-fiftieth of your average salary for the last five 
years of your service multiplied by the number of years you 
are in the service» If you do not wish fco pay up the arrears 
as above mentioned, you could receive the benefit of onu-half 
the time you were not a contributor to the Retirement Fund, 
do payments are made, however, after thirty-five years of 
service contributions.

Under Section 5, of the Civil Service superannua­
tion üOt of 19324, a contributor to the aaiuo cannot receive 
a superannuation allowance unless they have iiad at least 
ten years of service to their credit and reach the age of 
66. If they retire before this age and have had ten years 
service they would only receive the amounts which they have 
contributed without interest.

In reply I hog to say that this depends entirely 
upon what your intentions are with regard to oontinning 
in the service of the Department.

I beg to acknowledge receipt of your letter of 
the 18th instant asking my opinion as to whether or not 
you should take advantage of the provisions of the Civil 
aervioe Superannuation Act, or remain under the Retirement 
Act.

Dear Misa Smith

168/9367. June 21, 1927.
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oaee If you were under the Superannuation iot and retired 
before you reached the age of 66.

I learned that while some of the 
female employees of our Department had decided to go under 
the Superannuation Act, the work which they were doing wee 
generally not that of stenographers. However, at Ottawa 
opportunities arise when a sténographié clerk oan be trans­
ferred to some other olass of work in a Department whioh is

In outside

When in Otta

not so atreuaoue in the later years of her life, 
offices where the eSaffs are necessarily snail, these 
opportunities for transfer do not occur.

fruiting the above will be sufficient to enable 
you to arrive at s decision, I am,

Youre reepootfully.

ViKD/KD.

W. K. Ditohburn. 
Indian CoomiBBioner for B. 0.
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case if you were under the Superannuation Aot and retired 
before you reached the ago of 66.

When in Ottawa 1 learned that while some of the 
female employees of our Department had decided to go under 
the Superannuation Aot, the work which they were doing was 
generally not that of stenographers. However, at Ottawa 
opportunities arise when a stenographic clerk oan he trans­
ferred to some other class of work in a De pertinent which is 
not so strenuous in the lator years of her life. 
offices where the etaffs are necessarily snail, these 
opportunities for transfer do not occur.

Trusting the above will bo sufficient to enable 
you to arrive ut a decision, I am,

In outside

Yours rcepcctfully,

V.HD/KD.
W. H. Ditohbum. 

Indian Gonanisoioner for B. 0.

REPEAT
REPETITION

Jm ‘
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INDIAN AGENTS OFFICE

Kamloops, 3.C.,

^pOHfcR'S Of/y 

l2fTORlX.^Jv

IN TOCH HEPLT REFEB TO ...Jun8...1Bth,.l.ay.7...29No
Ï

ALSO

TO DATE Of THI1 LETTER

Sir,—

I am in receipt oi' Department Circular 
129-1-A, under ua&e of ay 4th,1927, which states 
that July 19th, 19k7 it, the lass date on which permanent 
employees may elect to come under the provisions of the 
Civil Service Superannuation Act,

In 1924, when this Act came into force, 
i understoou that there was no advantage for single 
iris to elect under the Act.

I woulu feel much obligea to you,therefore, 
if you would advise me as to what is your opinion on 
this subject, as to whether you think it is more advan­
tageous to come under the Superarmuatiun Act, or to 
remain unuer the Retirement Act.

I have been in the service continuously
since February 1st., 1917.

Yours obediently,

Clerk.

J.J3. Ditohtiurn, Eeq. ,
Inuian Commissioner for a.C., 
VICTORIA, 3.C.

I" fr Tr-
(
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2" MAY12 1V2Ï
IN YOUR REPLY REFER TOI r',<* 48 ^29-1 A./>

ilADORES» REPUT

ALSO TO THE DATE OF THIS LETTER.SECRETARY, DEPT. OF IMDIl <s®OTTAWA.
PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA
Ottawa, May 4th, 1927.

Circular.

Sir:-

I have to inform you that at the laet Session of 
Parliament the time in which employees on the permanent staff giv­
ing whole time service, and in receipt of a salary of $600,00 or 
more per annum, may elect to come under the provisions of the C.
S. Superannuation Act, has been extended to the 19th July, 192?. 
This is the last date upon which employees now contributing to 
Retirement Fund may have an opportunity to avail themselves of 
the benefits of the 0. S. Superannuation Act,

I am enclosing herewith the necessary election forms, 
also a synopsis of the Superannuation .Act, and have to request 
you to kindly forward them to the employees whose names are 
written thereon, informing them that jf they desire to come under 
the provisions of the C. S. Superannuation Act, they must fill 
in and sign election forms before the 19th July next and forward 
two copies to the Department of Finance.

If an employee elects to pey an amount equal to 5$ of 
the total salary and allowance received by him during the period 
he served before contributing to Retirement Fund, with simple 
interest at the rate of 4<j, per annum, ao that hist entire service 
may count in computing allowances in respect of hia service under 
the Act, he should send in a copy of his birth certificate, or if 
he cannot obtain such a certificate, a declaration as to date of 
his birth will be accepted.

I

I wish to point out that under the C. S. Superannuation 
Act an employee with less than 10 years' service who resigns from 
his position for reasons other than ill health, or whose services 
are dispensed with, forfeits his contributions to Superannuation

Refund of contributions of employees with more than 10 years'Fund.
service who are dismissed or removed from the Service for reasons 
other than misconduct (wilful disobedience of the provisions »f 
any statute or regulation governing the performance of official 
duties which involves dismissal from the Civil Service, malversation 
in office or abandonment of office) may be authorized only in cases 
of exceptionally meritorious service or obvious hardship.

Your obedient servant,

-

Assistant Deputy and Secretary.

y
r *>

Mise K. M. Denny,
Vicitoria,

i
I
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I

DEPARTMENT OF FINANCE, CANADA I

I ITHE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persona who elect to come under the Provisions of the Act l I

I i
INSTRUCTIONS FOR COMPLETING THIS FORM

1 carefully these instructions and the Form following before attempting to complete the same.

2. This Form is to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, in an 
envelope marked “Superanuatiou Fund"; the third copy should be retained so as to facilitate any necessary correspondence in 
regard thereto at a later date.

3. In answering questions 0 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the officials of any Department for information. If many civil servants were to do eo an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown 
on the officials within a short time. It is desired that you set down from memory, and from such sources of information as may 
be available to you personally, the best estimates and approximat ions you can make. Whether you elect in 9 (c) or 10 (6) to 
contribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your 
rights and privileges under the Act will be conserved the same as if information accurate in every respect were furnished herein. 
As soon as correct information can be obtained from official records, an adjustment will be made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 as a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded as estimates until the oflicial computations have been made.

ELECTION FORM

I of the Department of

Branch at

residing at
(Street ami Number) (City or Town) (County)

do hereby make application to become subject to the provisions of the
(Province)

Civil Service Superannuation Act, 1924, and I give below answers to the several questions and the inform­
ation called for by this Form.

1. What is your official position or rank?

2. What is your present annual salary? «

3. On what date were you born?
(month) idayt(year)

Male or female?4. Are you single, married, widow or widower?

Date of Birth5. Give date of birth of wife and of each child under 18 years of age.
Year Month Day

Wife
Children Name Btatc whether child, step­

child or adopted child

(D~......
(2).........

(3).........

(4).

16)........

(6)~.

(7)...
(8) ...

..

I

*

A
rc

hi
ve

s na
tio

na
le

s du
 Can

ad
a

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a

: 3N
N

3IQ
M 

33dIV
JdV

vo
 1

RG
 H

1 1
3U

b
IN

D
IA

N
 AF

FA
lh

fS
C-

IÎ-
8



o

Ko
G. Have you contributed to Superannuation Fund No. 1 for 35 full yearn?

7. Have you contributed to Superannuation Fund No. 2 for 35 full years?

8. Arc you now contributing to any of the following ! unds?

(a) Superannuation Fund Nu. 1.

(b) Superannuation Fund No. 2.

(c) The Retirement Fund.

(yes or do^

Ajo
(ye» or no)

■
(yeeor no)

(yes or no)

Ujfc»
(yeeor no)

9 (a ) Have you any period or periods of service to your credit for which contributions have nut been

made to any of the above Funds? (yeeor no)

(b) Do you wish to contribute an amount equal to five per cent of the salary received by you during 

such period or periods of service together with simple interest at four per cent? ..

If yes, answers must be given to questions 9 (c) and 9 (d) below.

9 (c) Do you wish to contribute the said amount (a,) in one lump sum

9

(yeeor no)

(yen or no)

or (b ) in instalments Ilf ye. sût* which instalment option Bee Table on page 4.)(you or no)

9 (d) At what amount do you estimate the total contribution to be made by you in respect of

(Details to be given on page 3).

the

said period or periods of service? $

10 (a) In respect of the period or periods of service, if any, during which you made contributions to 

either the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation bunds?

If yes, answers must be given to questions 10 (b) and 10 (c) following.
(ye# or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum (ye# c r no)

or in instalments (If yw, state winch inalulmi-iit option. St* Table on i-ugu 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the

said period or periods of service? $

1 hereby agree that the estimated amounts, if any, given in answer to 9 (d) and 10 (c) above shall be made the basis of my 
contribution^ or contributions, in respect of the period or periods of service to which these amounts relate until such time as the
avilit™

■mount or amounts given above I .-hull have the right at my option to n refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such period or |>eriods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note __if in 9 (C) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (c), if any.

1 enclose

(ydti or BO)

... (Details to be given on page 3.)

payable to the order of the Receiver General of Canada
(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which 1 have elected to make.for $

Signature.

Wilntii
I

day of 1924thisSigned at

******
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DEPARTMENT OF FINANCE, CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persons who elect to come under the Provisions of the Act

INSTRUCTIONS FOR COMPLETING THIS FORM

1 Read carefully these instructions and the Form following before attempting to complete the same.

2. This Form is to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, in an 
envelope marked “Superanuation Fund"; the third copy should be retained so as to facilitate any necessary correspondence in 
regard thereto at a later date.

3. In answering questions 9 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the officials of any Department for information. If many civil servants were to do so an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown 
on the officials within a short time. It is desired that you set down from memory, and from such sources of information as may 
be available to you personally, the best estimates and approximations you can make. Whether you elect in 9 (c) or 10 (6) to 
contribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your 
rights and privileges under the Act will be conserved the same us if information accurate in every respect were furnished herein. 
As soon as correct information can be obtained from official records, an adjustment will be made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 as a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded as estimates until the official computations have been made.

ELECTION FORM

I of the Department of

Branch at.

residing at
(City or Town)(Struct and Number) (County)

do hereby make application to become subject to the provisions of the
("Province)

Civil Service Superannuation Act, 1924, and I give below answers to the several questions and the inform­
ation called for by this Form.

1. What is your official position or rank?

2. What is your present annual salary? S

3. On what date were you born?
(month) (day)(year)

Male or female?4. Are you single, married, widow or widower?

Date of Birth5. Give date of birth of w ife and of each child under 18 years of age.
Year Month Duy

Wife
State whether child, etep- 

child or adopted child
Children Name

U)~........
(2)......... I
(3)....

1.6)-..

(0)—..... 
(7)...
18) - »• •• M*«* • WA OMf • • ***

u u 
u
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2

/Lo6. Have you contributed to Superannuation Fund No. 1 for 35 full years?
(yea or no'

Km
7. Have you contributed to Superannuation Fund No. 2 for 35 full years?

(yea or no)

8. Are you now contributing to any of the following Funds? 

(a) Superannuation Fund Nu. 1. /to
(yua or no)

r <
(b) Superannuation Fund No. 2.

(yea or no)

(c) The Retirement Fund.
(yea or no)

9(a) Have you any period or periods of service to your credit for which contributions have not been 

made to any of t he above Funds?.
(yea or no)

9 (b) Do you wish to contribute an amount equal to five per cent of the salary received by you during

such period or periods of service together with simple interest at four per cent?

If yes, answers must be given to questions 9 (c) and 9 (d) below.

9 (c) Do you wish to contribute the said amount (a) in one lump sum...........

(yea or no)

(yea or no)

or (b) in instalments
Uf yen, elate which instalment option Sue Table on page 4.)

9 (d) At what amount do you estimate the total contribution to be made by you in respect of the
(yue or no)

(Details to be given on page 3).said period or periods of service? $

1U (a) In respect of the period or periods uf service, if any, during which you made contributions to

cither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds?

If yes, answers must be given to questions 10 (b) and 10 (c) following.
(yea or no)

10 (b) l)u you wish to contribute the said amount (a) in one lump sum
(yes e r no)

or in instalments
(Ii yeb. state which instalment option. See Table on page 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the
(yes or no)

said period or periods uf service? $..... (Details to be given on page 3.)

1 hereby agree that the estimated amounts, if any, given in auswer to 9 (d) and 10 (e) above shall be made Che basis of my 
contribution, or contributions, in respect of the period or periods of service to which these amounts relate until such time as the 
Department of Finance may be able to have the. correct amount of contribution computed; I hereby agree that at such time an 
adjustment shall be made in respect of any uudemaymeut or overpayment of contribution or contributions made by me by 
reason of any want of accuracy iu the said estimated amounts, together with simple interest at four per centum to date of adjust­
ment. It ib understood and agreed that should the correct amount or amounts of contribution be found to exceed the estimated 
amount or amounts given above I shall have the right at my option to a reftmd of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such i>eriod or jæriods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note.—If iu 9 (c) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed fur the total of the estimated amount given iu 9 (d) and 10 (c), if any.

I enclose payable to the order uf the Receiver General of Canada
(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which 1 have elected to make.for $

Signature,
Würue*

Signed at this day of 1924
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I
Non.—If you havr expressed a wish in ana*or to question 9 f6J or 10 (a) to contribute in respect of a period or periods of past service, 

the Schedule below must be completed. See Instruction 3, page 1.

I ISchedule showing the computation of the estimated amounts given in answer to questions 9 (d) and 10 (c) to be payable in 
respect of any period or periods of post, service

To(3)(1) (2) (5) (0) (7)
I IDeficiency 

in amount 
contributed— 

column (3) 
multiplied 

by paroentAge 
in column f4)

•Amount of 
Salary 
paid

t Deficiency 
in rate of 

contribution 
• per cent.

I Deficiency 
accumulated 
at 4% simple 

interest 
annually 
to date

Fiscal
year

Department 
Branch 

ami place
Remarks

lor
year

I I

MomtMittn

... ......... mimiwoiwMhmi • ■

• • ... .... ...MiiOimmiMt'HOWtMOMtOM. • . •

•It will be sufficient to state the amount approximately.
t Euler iu this column the difference between 6 per cent and the rate of cou tribu Lion actually made. If the rate of contribution wan, for 

example. 3| |wr cent, enter lj per cent iu thin column; if, for example bo contribution was made enter 5 per cent.
tTo get the accumulated deficiency in column (•), add to the amount shown column (S), four per (sent thereof per annum for the period 

which has elapsed up to date. If 16 years have elapsed, 04 per cent would be added to the deficiency in the amount contributed and the total
entered in column (if.

I
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$10 39
10 40 
10 40 
10 41 
10 41 
10 42 
10 42 
10 43 
10 44 
10 45 
10 45 | 
10 4(j 
10 47 
10 48 
10 50 
10 51 
10 53 
10 .54 
10 50 
10 58 
10 60 
10 62 
10 65 
10 68 
10 71 
10 74 
10 78 
10 82 
10 86 
10 91
10 97
11 02 
11 09 
11 16 
11 24 
11 32 
11 41 
11 51 
11 63
11 75 
11 88
12 03 
12 20 
12 38 
12 57
12 79
13 04 
13 30 
13 59
13 91
14 27
14 66
15 09
15 57
16 10 
16 69

11 06
11 53
12 04
12 59
13 17
13 81
14 49
15 23

•The instalments will be payable for au integral number of years equal Vo the difference between age 65 and age 
as at birthday nearest to date of first instalment payment or until prior death.

Note.—1'or larger or smaller amounts than $1,060 in the sum due, the instalments will be pro rata 
to the above. If any contributor should desire to pay in instalments for any other term of years than stated 
above the amount of the instalments will be furnished on application to the Department of Finance.

Example of the use of the above Table. Assume the amount to be paid in one lump sum is $1,237.41; that 
the age of the civil servant is 53 years nearest birthday; that option No. 2 (10 years) is selected; then on the line 
umjosiie one 53 and in the Option 2 column will be found the monthly contribution per $1,000 to bo contributed, 
namely, $11.16. The monthly contribution for $1,237.41 would be 1,237.41 x 11.16«$13.81. In event of death 
during the ten year period no further payment would be required.

â

4

Table showing the monthly instalments equal in value to one sum of $1,000 due under
sections 17, 20 and 22.

Amount of monthly instalments payable 

During the lifetime of the contributor but not beyond

Age as ad 
birthday ' 
nearest to 

date of 
first in­
stalment 
payment

Until death

Option 
No. 6

*Age 65

Option 
No. 5

20 years

Option 
No. 4

15 years

Option 
No. 3

10 years

Option 
No. 2

5 years

Option 
No. 1

*
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Nors — If you have exprcu-ncd a wish in answer to question 0 (b) or 10 (a) to contribute in respect of a period or periods of past service, 
the Schedule below must be completed. See Instruction 3, page 1.

Schedule showing the computation of the estimated amounts given in answer to questions 0 (d) and 10 (c) to be payable in 
respect of any period or periods of past service.

0) (6)(3) (4) (5) (7)

Deficiency 
in amount 

contributed — 
column (3) 
multiplied 

by percentage 
in column (4)

f Deficiency 
in rate of 

contribution 
pm cMt

•Amount of 
Salary 

paid

t Deficiency 
accumulated 
at 4% simple 

interest 
annually 
to date

Fiscal
year

Department 
11 ranch 

and place
Remarks

for
year

I

I

I

I 1

I I

I I

•it will be sufficient to state the amount approximately.

tEnter in this column the difference between 5 per cent and the rate of contribution actually made. If the rate of contribution wan, for 
example, 3| per cent, cuter 1| per cent in this column; if, tor example no contribution was made enter 5 per cent. :

tTo get the accumulated deficiency in column (6). add to the amount shown column Ci), four per cent thereof per un rum for the period 
which has elapsed up to date. If 16 years have elapsed, 64 per cent would be added to the deficiency in the amount contributed and the total
Li.ica;-: in column CU).

1
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15 years

Option 
No. 3

5 years

Option 
No. 1

10 years

Option 
No. 2

20 years

Option 
No. 4

*Age 65

Option 
No. 5

$4 52
4 50
4 60
4 64
4 60
4 74

794
854

4 91
974

5 04
5 11
5 19

275
5 36
5 45
5 55
6 66
5 78
5 90

046
6 19
6 35
6 53
6 72
6 93

177
7 43
7 72
8 05
8 41
8 83

329
889
5310

11 32
12 28
13 46
14 99 
17 01 
19 82 
34 02 
31 01 
44 95

5486

Amount of monthly instalments payable

During the lifetime of the contributor but not beyond
Until death

Option 
No. 6

Age as at, 
birthday 
nearest to 

date of 
first in­
stalment 
payment

20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
01
62
03
64
05
00
67
68
69
70
71
72
73
74
75

•The instalments will be payable for tm integral number of years equal to the diUnrence between age 0Ô and age 
at at birthday nearest to date of first instalment payment or until prior death.

Note.—For larger or smaller amount* than 11,000 in the eum due, the instalments will be pro rata 
to the above. If any contributor should desire to pav in instalments for any other term of years than stated 
above, the amount of the instalments will be furnished on application to the Department of Finance.

Example of the use of the above Table. Assume the amount to be paid in one lump sum is $1,237.41; that 
the age of tire civil servant is 53 years nearest birthday; that option No. 2 (10 years) is selected ; then on the hue 
opposite age 53 and in the Option 2 column will be found the monthly contribution per $1,000 to be contributed, 
namely, $11.16. The monthly contribution for $1,237.41 would be 1,237.41 x 11.10 = $13.81. In event of death 
during the ten year period no further payment would be required.

4

Table showing the monthly instalments equal in value to one sum of $1,000 due under
sections 17, 20 and 22.
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wurraKTA.J
DEPARTMENT OF INDIAN AFFAIRS 

CANADA OFFICE OF THE
DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

March 2?, 1925.6-l60
Dear Mr. Ditchburn,-

I beg to advise you that Mr. MacLeod, Indian 
Agent at Clinton, made application to have Mrs. MacLeod 
employed as Junior Clerk at his office during the time 
that he will be absent from the agency, looking after the

I referred the matter to the Civil Ser-field work, etc. 
vice Commission, and they have approved of her appointment 
for « period of six months, from April 1, at a salary of
$50.00 a month.

f"\Yours very truly,

3 —
eputy Superintendent General.

V/. E. Ditchburn, Esq. ,
Indian Commissioner,

Victoria, B.C.
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V JUN^1925 

< *7CTORlL 'v
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DEPARTMENT OF INDIAN AFFAIRS 

CANADA
OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 
OTTAWA

June 23, 19^5.

Den,!1 ! r. Di tchburn,-

T b- to nc3• *i0' led e tin receipt of yuur 

letter o: th< 17tl in tp.nt, your File l^Q/5320, pnd to say 

in reply that the classificn.tion of tie ^o, ition Ineian 

Fanai .£ Instructor k Constable, insofar us perquisites "re 

the sH?/ie it . a been since the das: if -concerned, j

It is not our intention toication 1,ecsi-ie effective.

i:v ,-l.e any civile at tie pin sent tine in British Columbia 

from ex;i itin. rn njementr , except t<- incre? . e t/j min­

imum salary from $720,00 to $840.00.

Your, very truly,
■r\Z

x ateudent Gener a 1 .

. L. Bitch , Esq. ,
In- i&n Coaj-.i; -.ion- r, 

Victoria , B.C.
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168/6520. June 17th, 1926.

Dear Slr:-

I beg to acknowledge the receipt of your letter 
of the 14th lnetant encloalng coplee of the revised oon- 
peneatlee noheduls for the poeitiona of Indian Farming 
Instructor > nd Inc" lan Faming Instructor tr Constable, for­
warded to yon by the Civil cervloe Comlaalon, nd In 
connection with the anne I beg to any that It la observed 
that besides the salary, there rre to be supplied house, 
fuel, light r.nd mtiona, a married nan being entitled to 
draw two rations. I should like to have some particular 
Information with regard to these pointe.

In British Columbia so far the only compensation 
that Faming Instructors have been entitled to has been 
$300.00 for house rent nnd rat lone have not been supplied 
to any of the officials.

In connection with the poster advertising the 
vacancy for Constable and Farming Instructor In the Hew 
Westminster Agency to succeed Mr. Dallln, It is observed 
that mention Is made only of the fact that $300,00 will be 
allowed for house rent. I should, therefore, like to have 
some Information from you as to whether fuel, light, and 
rations are also to be allowed to Constables In this province 
nnd In what manner these rations particularly are to be 
supplied. If at all.

WED/KD.
Yours obediently,

Duncan C, Scott, Keq.,
Deputy Superintendent General 

of Indian Affaire, 
Ottawa.

W, ?.. Dltohburn. 
Indian Comtes loner for B. C.
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4 ^ONER'S Of/yX
tîfÉPARTMENT OF INDIAN AFFAIRS

JUN 5 1925 ) CANADA
^CTORIA-j^*/

y
OFFICE OF THE

DEPUTY superintendent ge neral 
OTTAWA

X
Kay 14, 192?.

Deer Mr. Dltchburn,-

I bet to inclose herewith a copy of the 
revised compensation schedule for the positions Indian 
Farming Instructor and Indian Farming Instructor & Con- 

forwarded me from the Civil Service Commission.

loti-

stable

Yours very truly,

t
perintendent General.

W. E. Ditchburn, Esq. ,
Indian Commissioner,Victoria, B.C.
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I LDI AN ÏARilING IKSTRCCTCR AND Ct, NS TABLE

Revised Compensation:

Annuel: £ 840 960 1060 1200 1520
House, fuel, lirht and rations ( a married men 

is entitled to draw tv.c rations).
These rates shall ep]-ly to the present 

incumbents only. For future appointments the 
compensation shell be :

i 840 900 9b0 1020 1060 1140 1200

House, fuel, light and rations ( a married 
man is entitled tc draw two rations)•
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Zi

CO
i

i i
INDIA» FARM») 1RS TROC TCB

IRevised Coiapensstloni

Annuelt I 6*0 960 1080 1200
House, fuel, light end retiens ( a married 

man is entitled to dree two retiens).
For pert time eervioe the compensation shall 

he in the seme proportion to the above rates as the 
number of hovrs worked to standard working hours.

These rates shall apply to the present 
incumbents only. Tpr future appointments the 
compensation shell bet

$ 640 900 960 1020 1060 1140 1200
House, fuel, light and retiens ( a aerrled men 

is entitled to drew two retiens).
For pert time servlae the compensation shall 

be in the seme proportion to the above rates as the 
number of hours worked to standard working hours.
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nrPARTMf NT OF INDIAN AFFAIRS

Ottawa, December 26th.,1924*PANADA

Ditohburn,-Dear Mr»

In reply to yours of the 20th instant,
No. 158/4.242, respecting increases in salaries of Junior 
Clerks, Clerk-Stenographers and Constables would say that 
it is eexpected that all the lower salaried officials in 
every Department will benefit when the announcement is

& puss
will be arrived at that will refer to all Departments 
instead of eaoh Department be in* t aken up separately. 
Estimates now under consideration by the Government will, 
no doubt, contain provisions for any increases.

The

Yours truly

L/
\m

o
F.H.Paget 

Chief Accountant.

W.E.Ditohbutn Esq.,
Indian Commissioner, 

Victoria, B.C.
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15b/4;.. 12. Beoenber 20, 1924.

Bear ?'r. Paget;»

Having referenoe to the matter of the 
adjustment or salaries of Dominion employees, will 
you kindly drop me a few lines us to whether this 
will be of any benefit to Junior Clerks, Clerk- 
Stenographers and Conetables an , if bo, how far 
will it benefit tuem?

I understand the Post offioo and Customs 
Departments have been already dealt with receiving 
certain increases, and ae I have received enquiries 
from some of our lower paid employees ns to whether 
they are be inf; Included in the eneral re-odjuatment, 
I have not just been in a osltlon to give them any 
definite inf n. tion.

A few words, therefore, on tale point will
be appreciated.

Your obedient servant,

V.K. Bitohburn,
Indian Commissioner for B.C.i. i'B/HU .

F.H. Paget, ,
Accountant,

Bept-rtmon t of Indian Affairs, 
OTTAWA.
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166/46M. Mnrnh 9th, 39PR,

Year Ho. 1926 E

sir: -
I bee to acknowledge the receipt of y oar letter 

of the 27th altlno nnkinp nr to rMrnieh you with r .report 
on the following officials who oan be granted lnorenees 
on the let of April provided they ore reommenfled by the 
: epertnent to the Civil ..ervloe Uomlaelon:-

■nenoy 

Lytton
y«vT Westminster 
hamloope 
By tton
Bella uoola

nr-iae
H, E. Drewett, Jr# Cleric Stenographer 
B. Dynes, Clerk-Stenographer 
B. emilth, "
Alex. ;Aran®, /armer-oonstable 
Iver iougner, Indian Agent

In reply 1 beg to any that 1 orui reooranend that 
the regular Increases be allowed to the four first-above 
mentioned offlolnls, but that Mr. Indian Agent iougner's 
salary should not be lnoreaaed this year at least. He was 
given an Increase last year bringing him up to $2,340.00 
whloh I conelder sufficient, taking into oonelderatlon the 
faot that the work in the Bella Coola Agenoy la not nearly 
so important nor arduous as that in many of the other 
Agenoiee.

cVBD/KD.
Your obedient eervant,

W. E, Dltohburn. 
Indian Coianleeloner for B, C.

J. B. McKean, Esq.,
Acting Deputy Superintendent General 

of Indian Affaire, 
Ottawa, Ontario.
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/L

EPARTMENT OF INDIAN AFFAIRS 
C A N A D A

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 
OTTAWA

February 27th.,l?25.

Sir,-

The undermentioned officials can be 
granted increases in their salaries dating from the let ^pril 
next, provided they are recommended to the Civil Service

The Department will be pleased to hear from youCommission.
in the matter.

'lameAgenov
S78O. to
1200. "
1200. "

glK). " 60.
23^0.. " 2 6C.

Jr.Clark Steno. 
Cierk-Stenc.

Lytton M.E.Drewett
Hew Westminster L.Hynes 
Kamloops 
Lytton 
Bsllgrfrgoia

•

/ ✓/ V tlB.Smith 
Alex. Strang 
Tver Fouf-ner Indian Agent

Farmer-Const.

Your obedient servant,

J«*D. '.'clean
Aotinfi Deputy Superintendent General.

v.E.Ditohburn F e,
Indian Commissioner, 

Victoria, D.Cs
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E,McLeod gent $2100. 
H.M.Milne ( lerk 1060. 
M.M.Delaney " 1020. 
Grace Bloomfield, Matron 840. 
E.G.Hewnham Farmer-0onat. S4c. 
A. H. Barber " 11 720. 
Jessie A.Jacobs,Olerk-Sten. 9oC. 
Mrs.M.L.Houghton, Matron 480. 
J.H.Lacey, Jr.Olerk-Sten. 600.

to $2220. 
" 1140.
M 1060.

900.ft

960.«

840.«
" 1020.

600.n
66o.w

Williams Lake -/ 
Okanagan ✓ , 
Vancouver 
Stuart Lake 
Naas River - 
Kamioops - ,

- Slceeha River * 
Bablne ¥
Stuart Lake «/

aim c.r
<y*’ Your obedient servant,

C.V109,1 I*
v i !C: c >

il. ID, McLean
Aest.tlëputy and Secretary.

W.E.Ditohburn Esq., 
Indian Commissioner, 
Victoria,, B.C.

I

IN YOUR RFPI..Y REFFR TOa
584,500-1ft m No.

AOOBITBH RFPI Y TO THEy
ALSO TO THE DATE OF THIS LETTER.

eeroFTAEv. nrm. oi Indian ai fairs,

mmOTTAWA, FLFASE WRITE ON ONLY ONE SI IBJEc I

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, October 51st.,1924.CANADA

Sir,-

The undermentioned officials can be given increases 
to date from 1st January next, and the Department will be 
pleased to have your recommendations.
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1B8/39B3.
November 6th, 1924.

Your file 564.500-1.

31r:-
I beg to acknowledge the receipt of your letter 

of the 31et ultimo informing th't oertaln officials o&n be 
given inoreaeea to tote from let January next* n"

#2100 to £2220 
1060 " 1140
1080 " 1060 

040 " 900
840 " 960
960 ” 1020
780 " 040
480 J» 600

Jr.Olerk-Oten. 600 " 660

Agent
Clerk

-j", Vitioheod- 
Mllne- 

Je laney 
-Grace Bloomfield-—itatron 
-K.G.Bewnham—-Jnrner-Oonet. 
-Jennie A, Jacoha—Clerk-hten. 
-A,H» Barber——Rarmer-Conet. 
-are. M.L.Bought on—Matron 
-J.H.jAoey---------

W Llllt-jus Lake- 
viotorla——
Vancouver--------
Stuart Lake— 
Haas River------

m

wm
KmnloopH—
Sabine— 
atmrt Lake

reply 1 beg to any that ae all the pereone named 
have increased their efficiency 1 would reoonnand that they re­
ceive the inoreaere Mentioned. 1 note, however, that you have 
Mies Ileli. Milne ruentlonot* p.b being oonneoted with the Okanagan 
'gene . This la not oorreot ae thle young lady wae traneferred 
to th e offloe on let June, Inet»

Yhs Agency which you deelgnnte ae Skeena River ehould 
be So,-z < 8 the r.ABi; fund ..keens River Agenotee ware oombined

In

over two yenre ago#

/V'î-
• I é,mJj i-». <#

Your obedient servant.

W, R. Ditnhburn,
LnAlon uomlealonar for B. C.

îhe Reoretr r. ,
Jyepartc.ect ef Ind-t-a . .fi‘r.lre, 

Ottawr., Ontario.
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IN YOUR REPLY REFER TO

m■4S8 .a: ^-20 g
ADDRESS RERLT TO THE

•VL

V if )
' W-Ô

6ECRE1ARV, DEPT. OF INDIAN AFFAIRS, ALSO TO THE DATE OF THIS LETTER.

m PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

Ottawa, Deoember 1st, 192’4-.

Sir
I beg to inform you th?„t the Department has

to recommend and the Civil Service Commission

Miss H.'V'ilno

been pleased
has approved of the salary of 
being increased $ 5»00 a month from the

therefore make the necessary change in the
1st January next,

and you may 
pay-list commencing that month.

Your obedient servant,

» *CA
j. D.McLean

Asst. Deputy and Secretary.Vicro^a

Ditohburn Eeq., 
Indian Commissioner, 

Victoria, 5.C.
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INDIAN OFFICE

Vanuouvir Agency, Vancvuv er,B.C • >

Oct. 2, 1924. 19

I I

t-ear hr. Bitchburn:
Before eending in my forme 

to the hepartment, in connection v.i th the 
Superannuation Act, I would line to careiujly 
ovti the ground a^ain am. ae yea were tüüQ 
enoufc h to ini ru me when you were here tl.at you 
could L.ive me the aetaile re^aroin^ the oatee 
when chanaet of salariée toon jlaee, I would be 
moEt ileaeec to nave this information Eometime 
at your convenience.

Youre einctrely, Y

C.0.Perry,
INI2Alt AGENT.

V.E.Ditchuurn, Eeq.,
Indian Commieeioner lor .C*, 
Victoria,B.s .

5 OCT 7 iMM £ 

^sZpTnfii^. c-
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166/3751.

ootober 8th, 1934.

Leur »ir:-
Iteferrlng to your note of the End lnatnnt I am 

herewith nttnohlng ft etntenent of your earnlnge from 
Deoembor, 1909 to the Slat of Mnroh, 1933, nhowl*e the 
amounte of bonueea ^leo paid to you. I en of the opinion 
that the bonueee are not Interpreted ne anlary end, there­
fore, In ray own orae I here not taken theoe into oon- 
elderntloe. The amounte paid to ne Urine nll^wnnoe are 
not mentioned In thle statement but you will know what 
thle la youraeIf.

Truetlng thle will be a enttafnotery explan­
ation of the s' me, 1 am.

Tours rery truly.

WED/XD.

KnoInsure:- . . B, Dltohburn.
Indian Comr.l eel oner for B# 0,

. Perry, Ee(>, 
ndlnn Agent.
Holden ihillcling, 

Vnanourer, B. 0.
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RemarksBonusSalaryFlBoal year

"! 300.001909-10

1,1:00.00

1,200.00

1,200.00

1,200.00

1,300.00

1,300.00

1,300.00

1,300.00

1,300.00

1,300.00

1910-11

1911-12

191 -13

1913-14

191-15

1915-16

1916-17

1917-lb

1200.00ieib-19

Maos Agency 7 m.to Got.31 
Skeena River Agency,5 m. 
Hov. 1 to Mar.31

76.001919-20

Arrears 1919-20.ebo.oo
240.002,069.99 

2,19a. -0 

: ,310.00

1920-21

lbO.OO1921-22

7 m.to Cot.31, ‘1,347.50
(Skeena River Acenoy)
5 m. to Mar.31, "962.50
(Vancouver Agenoy. )

1922-23
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INDIAN AGENTS OFFICE
r

......

10 L4...A.UG«. u.th,..

vS/r.—

You will remarier that when I -aw 
you last, in Victoria va had e discussion or. the 
superannuation question and you told me that at that 
time v.9 were under the Colder Act.
3d.i-uior juit passed kr, heill sent me a copy of Mil 1E2 
which provides for the superannuation of Civil Servartu 
1;t at the time that ho sent it it hod Just passed its 
first rondin-.

Durir-p the

Under the terre o* this Act if I 
wish to avail myself o? the full ienafit of the let it 
would he necessary for me to pay a considerable rut of 
:: oray, ir. the neighborhood of t- olve tu thirt. 3n hundred 
ollurs or 3Is’ lose r.in ; years of benefit.

Would you kindly inform no if this 
Act has come into effect as I have a little money on 
hand at the present time and I do not want to take an 
investment anywhere else if I have tu pay this money 
in order to he ir. full standing under the Superannuation 
Act,

Your Obedient Servant,

> yh
'O

\\. Lie Ha 11 id 
Indian. V *ua/ I

W. 3e Mtchburn, Esq
Indian Commissioner fur B» C. 

Victoria, B. C#

• t

i

IK TOO» RBPI/T H*r*ti TU

u/LNo

ALSO

TO DAT* OF THM UBITin
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136/3335.

August 13, 1C: 4.

Uear uirt-

I beg to acknowledge receipt of your letter 
of tue uth Imitant asking for information with regard 
to the new Superannuation }iil just paseed by the 
. arl lament of Canada.

In reply to the onne, I tan herewith attaching 
a roBume of the Act in question which, you will ooo, 
fully explaino tho oubject.

In your oaee, ao you were appointed on the 
3iot ay, 1E06, you h: ve alread,, over eighteen years1 
service to your credit, but have only oontri utod to 
t e fund for about ten months, making about seventeen 
end a half years for which you will bo expected to pay 
up five per centum of your total salary received during 
tnio time, plue four per centum oiranle interest per 
annum.

Ao you wore born IVth February Ib66, you will 
not reach tue age of retirement lob yours ) for about 
another seven years at which timo, should you decide 
not to ay up tuo arrears, you would then be entitled tot*

,alf uuperu dation for 17 yoore (or Q* full yuaro J.. 341:3.20

3V3.C0Full superannuation for approximately 6 years at

tiie.tiOTotal
>cr annum.

Providing you decide to pay up all arrears, with 
interest, you would then receive full euperarmu. tlon which 
would amount t half the maximum oalary r $1,630 .«r

,W~-

W.M. Hallidsy, ~eq
Indian Agent,

ALPRT BAY, B.C.

annua• *
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(2)W.M. Hal lid. ay, Esq

annum, a difference of $413 per annum.

It will be for you to decide as to which 
course you will take and under the Act you arc allowed 
one year to make up your mind.

I expect further printed matter from Ottawa 
on this subject in the near future and will let you 
have copiée of the same.

Yours truly,

W.E. Ditohburn,
Indian Commissioner for B.C.WED/HIE.

Enclosure;-
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/ THE OTTAWA JOUHHAL

Ottawa, Monday, April 21, 1924.

Some Clauses Proposed Bill Are Opposed.

But Generally Summary of C* S, Superannuation Measure Meets
Situation.

Salary Period To Fix Average Is Too Long.
Vice -President of Association Suggests Three Years—Provisions of

Bill Made Known.

Age of superannuation: 65.
Minimum length of service necessary : 10 years.
Allowance: 1-50 of average salary for last 10 years

multiplied by number of years in service.
Allowance to widow : 1-2 of allowance of husband.
Allowance of child: 1-1.0 of allowance of father. 
Contribution of civil servant: 5 per cent, of salary.

The foregoing are the essential features of the new Civil Ser­
vice superannuation bill promised scxne time ago by the Prime Minister 
and to be brought down in the House of Commons shortly by the acting 
Minister of Finance, Hon. J. A. Robb.

Civil servants will have the option of taking advantage of the 
provisions of the new measure or of remaining under the acta already 
providing for retiring allowance, namely, the ~C alder Act .^the Ha-~“ 
tirement Fund Act, applying to civil servants entering the service 
ainflB IbJM, ana the original superannuation act applicable only to 
the older employees of the service.

HOW IT WORKS

The way in which the provisions of the new measure will work 
out may be illustrated thus:

A civil servant who has been 20 years in the service, and who 
has reached the age of 65, and whose salary for the ten years before 
retirement has averaged .#5,000, will have a superannuation allow­
ance of $2,000 a year, or, if he dies before or after retirement 
his widow v/ili receive $1,000, and each child under 18 years, $200. 
This is arrived at by multiplying 1-50 of the average salary, $100, 
by 20, the number of years in the service.

The civil servant whose average salary over the last ten years 
was $3,000 and who had been in the service 15 years, will receive 
$900, or his widow will receive $450 and each child $90.

The provision for children does not apply after they reach the 
age of 18 years.

MAY TRANSFER CREDITS

Civil servants paying into funds under existing measures may 
transfer their credits in these funds to the fund under the 
act.

new

Ho prevision is made in the bill for temporary employees, 
although many civil servants remain in this status" for^years, and 
it is probable that representations will be made to trie Government 
in tneir behalf.

One objection voiced today to the provisions of the measure 
as outlined bears on the provision for taking the average of salary 
over a ten year period. The length of this period, however, it is

suggested,
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(2)

f Trig .TCTtpitaI. (continued)
<

suggested, is calculated to offset advantage civil servants might 
secure by having their salary raised just, before retirement»

The benefits of the bid l attach to any civi l servant who, be­
fore reaching the retirement, age, becomes disabled and incapable of 
performing the duties of his office, or whose position has been 
abolished.

The provision for the widow of a civil servant ends automatically 
should she re-marry#

SUGGESTS A CHANGE

11 The Civil Service Association has received no official inti­
mation of the provisions of the new superannuation bill,11 said J. H. 
Ryan, first vice-president of the association, this morning, 
are at a loss to understand why this information if it is correct is 
made public before it is introduced in the House of Commons, 
given to understand that no information would he available until that 
time.

"We

We were

"There is one point in the provisions of the summary given which 
would not be at all satisfactory to the Civil Service Association. 
This is the provision for the retiring allowance to cover the last 
10 years of the salaried period of * retired civil servant. we 
sincerely trust that this provision will be changed to '"over the 
last three years only." Hr. Ryan explained that 10 years was too 
long a period over which to tohe an average salary for a retirement 
basis#

"There are some other provisions on which the association has 
been in consultation with the Government which appear not to be 
covered in this summarized account," said Mr. Ryan, "and we hope 
that they are provided for in the new bill# The association are 
prepared to offer any suggestions in regard to amendments to the mem­
bers of the committee of the House of Commons, which is dealing with 
the act#

COVERS VIEW GENERALLY

"We believe that the best interests of the service v/ill be up­
held by the association dealing directly with this committee on the 
matter rather than by any individual effort. The broad outline in 
regards to the provisions for dependents meets with the general view 
of the association on this subject, but I cannot express a definite 
opinion until I have studied the bill."

Mr. A. C. Campbell, president of the Civil Service Association, 
is out of town for a few days, and in his absence Mr# J• H# byan spoke 
for the association.

Mr. F. H. Peters, president of the Civil Service Professional 
Institute, could not be reached, and other officials of this body 
preferred to withhold their views until an exexutive meeting had been 
held to consider the various clauses of the bill.

Officials of the Civil Service Commission stated they had nothing 
to do'with the preparation of the bill and were in no way responsible -- 
for its provisions, and therefore had no comment to make on the subjeCv

Civil Servants expressed satisfaction that the bill would shortly 
be brought down in the House and are pleased to learn that a provision 
is to be made for dependents. Considerable opposition is predicted 
to the ten-year period.
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f THE lOUFITAI (continued)

suggested, is calculated to offset advantage civil servants might 
secure by having their salary raised just before retirement,

The benefits of tha bill attach to »ny civil servant who, be­
fore reaching the retirement age, becomes disabled and incapable of 
performing the duties of his office, or whose position has been 
abolished.

The provision for the widow of a civil servant ends automatically 
should she re-marry.

SUGGESTS A CHAIIGE

Officials of the Civil Service Commission stated they had nothing 
to do with the preparation of the bill and were in no way resx)onsible - •«, 
for its provisions, and therefore had no comment to make on the subject,

Civil Servants expressed satisfaction that the bill would shortly 
be brought down in the House and are pleased to learn that a provision 
is to be made for dependents. Considerable opposition is predicted 
to the ten-year period.

Mr. F. H. Peters, president of the Civil Service Professional 
Institute, could not be reached, and other officials of this body 
preferred to withhold their views until an exexutive meeting had been 
held to consider the various clauses of the bill.

Mr. A. C. Campbell, president of the Civil Service Association, 
is out of town for a few days, and. in Lis absence Mr. J • He by an spoke 
for the association.

"We believe that the best interests of the service will be up­
held by the association dealing directly with this committee on the 
matter rather than by any individual effort, 
regards to the provisions for dependents meets with the general view 
of the association on this subject, but I cannot express a definite 
opinion until I have studied the bill.11

The broad outline in

COVERS VIEW GEITSRALIPî?

“There are some other provisions on which the association has 
been in consultation with the Government which appear not to be 
covered in this summarized account,M said Mr. Ryan, “and we hope 
that they are provided for in the new bill, 
prepared to offer any suggestions in regard to amendments to the mem­
bers of the committee of the House of Commons, which is dealing with 
the act.

The association are

"The Civil Service Association has received no official inti­
mation of the provisions of the new superannuation bill,” said J. K. 
Ryan, first vice-president of the association, this morning, 
are et a loss to understand why this information if it is corréct is 
made public before it is introduced in the House of Commons, 
given tn understand that no information would be available until that 
time.

“We

We were

“There is one point in the provisions of the summary given wiiich 
would not be at all satisfactory to the Civil Service Association. 
This is the provision for the retiring allowance to cover the last 
10 years of the salaried period of a retired civil servant. we 
sincerely trust that this provision will be changed to ^over the 
last three years only.11 Mr. Ryan explained that 10 years was too 
long a period over which to take an aversge salary for a retirement 
basis.
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DEPARTMENT OF INDIAN AFFAIRS 
C A NADA OFFICE OF THE 

DEPUTY SUPERINTENDENT Gf MrPAL

OTTAWA

April 14th. 1924.

hear tlr. Ditchburn,

I have your letter of the 2nd. instant 

v/ith reference to the proposed superannuation bill, 

ïhe Government has not yet divulged the nature of 

the provisions of the proposed bill but I have no 

doubt that the needs of all classes of the service 

will be carefully considered, 

to send you a copy of the bill as soon as available.

I shall be pleased

Yours very truly.

ent General.De p u ty^J uji&xAn te nd

W. E. Ditchburn, -sq.,
Indian Commi ssioner,

Victoria B.C.• i
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168/2769. April 3rd, 1924.

Derr Mr. Neill:-
1 no planned t~* observe from your letter of the 

27 th ultimo thr.t the Government proponee putting a ihtpe it ruination 
aoheme on the tntnto )oor:u r.t tho preset ; ess.'.on of I'm—

Lnment»
able the Premier mde during tho olosing hours of the If-et 
Session. The various Civil '>orvioe Organisations have their 
representative at Ottawa who will do their boot to look after 
the Intereste of their fellow employee»*

No information u- : ..< t • i ..A ;■ • ■ • -;u {<?..- ae ^
wh< t this Bill is to contain, hut 1 trust that you wiu. do 
everything in your pov/er to see that the measure doee give 
fair' ocneldore tion to those employeeh who have been in the eer- 
viue for u number of years nil have had no opportunity to oon- 
trlbute to any fund. There are in British Columbia men who 
have been employed in different Departments of the Dominion 
Government service ne long ae twenty-sight years but were pre­
cluded from taking prrt in the old hiporannum11on aohono and 
only recently have boon placed tinder the Retirement Fund and 
five per cent of their salaria» have been deducted on this 
aooount. Title, however, ie an entirely separate matter from 
Superannuation and it appears to no that the only fair thing 
to do would bo to allow all oivil servants who have teen on 
the permanent list over five years to participate In tho 
benefits of tho "Gaidar Aot" up to the time the new Act be­
come n operative .~nd than, naturally, oome under the new Aot 
arid pay whatever contribution» are called for, otherwise a 
man who has boon rendering faithful service over since his 
employment would not receive as good treatment ae a person 
who had boon retired unuer the "Cnlder Act" for inefficiency.
As an illustration of Just what I mean I would say that 
supposing this now measure only provides for being operative 
as and from the date it receives the assent of the Governor- 
General, a person who has already been in the service twenty 
or twenty-five year» and has reached the age of sixty and le 
deemed efficient up to the age of his retirement at seventy, 
would thus only be entitled to receive Superannuation equiv­
alent to the amount contributed as end from hlo sixty-first 
year.

This io in compliance with tho promise of the Honor-

On the other hand the man who has been twenty-five 
years in the service and has been retired under the "Colder 
Act' on the grounde of inefficiency receives a Superannuation 
equal to twenty-five sixtieths of his average salary of the 
last three years of his service. This would not be putting

4. W. Neill, Rsq*,
House of Courions, 

Ottawa, Ontario.
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1B8/2769. CDApril 3rd, 19£4.

cJ
Deer Mr. Belli: -

1 rim pleased tu observe from your letter of the 
87th ultimo that the Government prop on or putting e Blip a rannuat Ion 
eoheme on the Statute Books at tho prenant BesG.'.on of l’ar- 
1 lument. This is in ooiaylianeo with the prouine of the Honor­
able the Premier made duri«3 the oloeinc houre of the last 
Session. The virions Olvll "ervloe Organlsatlone have their 
repreeentetlvee at Ottawa who will do their bent to look after 
the interesta of their fellow employeee.

Ho Information hats e-nv t -- h. .ul wiving any Wen as ^
what this Bill la to contain, but 1 truet ihet you will do 

orythlng In your power to see that the meaeure doee give 
fair^ ocnetderntlon to thoee employées who have been in the eer- 
vioe for a number of years and have had no opportunity to con­
tribute to any fund. There are in British Columbia men who 
have been ozaployed in different Departments of the Dominion 
Government eervioe ne long ae twenty-eight years but were pre­
cluded from taking part In the old lluperannu- tlon sohono and 
only reoently hare been placed under the Retirement Fund end 
five per oeut of their salaries have been deducted on this 
account. This, however, le or entirely separate matter from 
3upert.nnuation and it appears to me that the only fair thing 
to do would bo to allow all olvll servants who have been on 
the permanent lint over five years to participate In tho 
benefits of the "Cnlder Act" up to the time the new Act Be­
comes operative ;-nd than, naturally, come under the new Act 
and pay whatever oontrlbntlone are called for, otherwise a 
man who has "been rendering faithful eervioe ever since Ills 
employment would not receive ae good treatment ae a person 
who had been retired under the "Gaidar Act" for lneffloienoy. 
Ae an illustration of Just what I mean I would say that 
supposing this new neneure only provides for being operative 
ae and from the date it receives the assent of the Governor- 
Oeneral, a person who has already been in the eervioe twenty 
or twenty-five years and hae reached the age of eixty and is 
deemed efficient up to the age of hie retirement at seventy, 
would thus only be entitled to receive Superannuation equiv­
alent to the amount contributed as and from his sixty-first

ev

year.
On the other hand the man who hae been twenty-five 

years in the service and has been retired under the "0alder 
Aot" on the grounds of lneffloienoy receives a Superannuation 
equal to twenty-five sixtieths of his average salary of the 
laet three yeare of hie eervioe. This would not be putting

â. W. Belli, Esq., 
Houee of Commons, 

Ottawa, Ontario.
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CZi
a premium on efflolenoy but quite the reverse#

CZiIf It were at all poswlble I would like you to 
eend me a copy of the proposed 3111# I ausioi 
will be eome time elapee between Its first and 
lng and thle would give one an opportunity of peruelng It 
and offering euggestlonb for alteratlona If ouch were deemed 
necessary#

that there 
nd read-

r
I

V#Kt)/D.
Yours very olnoerely,

W, E« Ditchburn.
Indltm Comlotiloner for 3. 0#
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April 2nd, 1924.

I I
Dear Sir: -

Aooording to the promise of the Honourable the 
Premier ft the close of the Session of the last Parliament,
I understand it is intended to put in the Statute Booke at 
an early drte n Superannuation Act to supercede all the old 
measures, and I sincerely trust that the new Aot will provide 
for all servante pert to ip-ting in its benefits from the time 
of their entry Into the service irrespective of the foot 
whether they have been oontivtfrnt Lrig to any such aohemo or 
not.

If the new Aot does not contain some retroactive 
feature a grave Injustice rill be done to a large number of 
faithful public eervants who have been in the Dominion em­
ploy for many years and never had an opportunity of participating 
In any superannuation or retirement measures. You will possibly 
remember that 1 spoke to you about this last year when in 
Victoria and pointed out that unless something were done in 
this regard officials in our own Department who had been re­
tired under the "Oalder Aot" for inefficiency would be receiv­
ing far greater benefits that those who were deemed efficient 
and retired only on account of reaching the age limit. In 
British Columbia there are six Agents besides School Inspector 
Calms and myself who have been In the Dominion employ for 
periods r Aging from ten to eighteen years. I also know of 
two officials in other Departments who have twenty-five and 
twenty-eight years to their credit in a like position.

Ho intimation has reached the Const as to what the 
new measure will provide for but in view of what has been 
done under the "Gaidar Aot" I feel that the least that oould 
be done under the new measure would be to have all officials, 
such as above referred to, receive the benefits of the "Calder 
Aot" up to the time the new measure oonee into force and from
then on to be under the new Act.

To insist that contributions be made from the time 
of entry into the service would work a financial hardship 
greater than could be borne, and «a stated above would be un­
fair when it is taken into consideration that benefits are 
received by thoee who were deemed to be inefficient and are 
receiving a very considerable allowance under the "Calder Aot".

Would it be possible for you to give me some informa­
tion as to what the new Bill is to provide for as I have been
interrogated considerably of late on this point in view of

the
Duncan C, Scott, Ka^

Deputy Superintendent General 
Of Indian Affairs, 

Ottawa, Ontario.
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the foot that I wae elected some ?enre ego President of the 
Victoria Branch of the Oirll Service Federation, though the 
organisation doee not function to any great extent as each 
of the larger hrnnohee of the Service have their own organ­
isât lone.

Your ohedlont servant.
,/XD/D.

W, Be Dltohhuam,
Indian Corn!onloner for B# °«

■1

r i
UD
i i

un2

u u 
u

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

u 
u 

u

IN
DI

AN
 A

FF
aI

kS 
AF
T a

 1
PE
E 

IN
DI
EN
NE
S

kQ
 1C

, C
-I

l-
2,

 vo
l

1 1 
30

b



I

CD
i/J^^a^JLiJ unz

;' a~ ' f. £

—4 4/

4 ^/- —

Z?£ ***XX-^Z I 9> r ^2ttÂc^y/ ClJLu -

Jdor^QsrXs -4^. QajL.

C&s^lAJ' <o»vZ/-*c. . - t/^rtV^-eVy-ycV

J+**4 .OL* - COt£*>brUA*>

$)#srr^S -< • «-: V - ' /*Z/Z f x*u+~tij

&*40tAsj — TsLcaAstis* ou^^k.—

w disnv*s*-'/ 7) *S*. — ZSt/^U ?\4 ,7 LC*ASi*-*Ô-+*—

QUl£<aJ. 7 - jj^ - <<U. .y.

rô^ <, Cud*jfÀ- 'X- ,faéÿs £ ?0 r, i^f«ZZ

7>Z &r*-. é. LÇa

J? J f*\ /à .2

JY 6 ' z 7J’

«3 4 é ' /o' Z'
<>V **V£1 / o* J

o | va y'F" //y
Jd" 4 ' /4 6" LZe-»^,^<-

F" z J'Z I 9zt <x*^x-ZsZ> |^/'

j-v^i: /6o

Cj6 r *//O /i / %7 ✓«r>v 4r#- /^ - •2 !• >' /«'•■
' *Lfï,Co^-f*

CZi. y M

- y^7 VV Z'7 ÔfcZ.^4i z .V'V--'":- zZ..(J<P"i.-^l’Vw 4.-V- y< •».,, 7’O/ O/y» m <x»i
/7°/j / *■•''/ ’• <‘j4 ■ , f K— -, '/1^

’v ü

cy o

./.v-xf.£^y£/ô /u~ <lZ U s/ £ /AT Zû : ?v. <PG •y— -^- *-« y
d

/>r ro/o A>~ 6 ù~ • ' - •■ / ,-■•/ A,« » y- ,,< -y’-. '*>f
/û/' o /,/ /..//:> .-...Old* Zi- <sZt > {*'S t ? ~ , - - j

y (P
AZ'/( ^4f.f/,,y yC-7- a

**' ? " . 7<r

&'* <Ou\ s oyo

&' 7 " /0 <+ 

^ é " \ / ? 0 

s' 7" /o'ô 
6'<2'\ /Ÿû

•é^uA'36

o Ur
. <-/ I Jf C?

+ ^e2

fi
/
ôCÂÿUurtTot, 4. -

n " z “ ^

y sdd<ÿ~^*n* /T - JL&vl+

■ z^L, ÆÎu^L

. - >3zy> <+7 7^ a*Tfi*b+p^

7o*cé. 7/Ÿy /ntt*

û. - /C . I 6 ' o2 - 1^ ^ ^ I

^Cztcy x£^! A /^ 1^ Ct^x^-^oÎZn^x. IjO w5 ^ % I , 7 ^ * 1
^-<VCA^ — *\* jJ"%? à**./ O I / 7 Cb> j

7x+ij.jLt~~ — 7/va^v<^uu^ /^lc^-4L- -4-- j i3 5 Z F I /zZ- O

’'/l Ctu^V^ ^ kLaa^Ta- Ût — c (7 0 /h*C4L^7<4 Ï/yQuy*. c* j «2- ^ / / I /” 7 0

, /t ^ <^VuZcV^»0 ' %léLnr^j , ( yuu*u-^ ^yf^*^ </- ^ ^ ° I / (o &

^9l^/(<aayuo/ üUJ&aaa (A ' ^ v ^ I z ^V’

^aaJCa^.7^ Q{. - C^**-*^^ Jr'^pw 6*7 I / Ÿ 4>

w>t*£a*th* éb**4*+7- X$~<4. ^ j ^ ^ z \ . ÿ &
6VZU, 'ulLUÉ. - J. -b \jr <r'7£\ ,i-r

xjLl^&rt^ /-tdLyJU fâ. - / z C ' *L j 7 F ô
yÂ+M.ftcZ C*l*r. A7. - I d"^’e J" ' Ÿ I / ^ *>

> !4cyyC^ j. - 7 ^7 \(^f* à~ ' 1 ( I / 7 &
z ^^wyty - Xi^f SI++UAJ Xs^^c. I x/ 4 6 / ! Z 7 d '

71. - J/ y ^A*I J <yw ^-j^l /

fty<^Ay|zV /ÜUi^i^y^y (3 - fjLL*J~i+AA-A*Xmj SL 7 6> ' / * ^ Ù à' \ *i/C<~s \ ̂ V
n. /

\*o4 . — U- J ^ " J / ^ 7 f *î
C # I /7 »

V-/ v-V<5^| / J " Z

A J
yl+r*r*+K'/ <f* iL, 

/ Z 
X •■' •-• 7 $K,i y,y tv

.

Il ' /
yd*<+*-^7<-.y y/ • v:.//J. .Z?. -3/4 /' r/-• il # y -■ -[y^vs<yz

U? vZô Zu^ xo y r / u-. n 7.ir Z*4y

«WCcxLZz 1 z • -/'. <" ' t /./
7yi7- m-v. (M**h~7 ~t 7 Z

/ô - c77 A '• yL Xn/ * «y--.'/- i>7. v ^-v» I/.
ir<?-D / U ^ j

4-<3 d'' y " 1 / i <7<4Zv: / tr -V ,<y%y <-£U

A* ^ , 2 ù c/ù y *

'K z-

J'&y ,yX

0' W- ^

« «/ U. A ft
r it

y

~U%‘

y^j- :yL,

LyTZ
y A/6 -

Qh. .VU/4/ /> f ^

w" /J - ,£zu..
- • y» '

» vJr>i % <H- ». ',.•>
^*- C^/4 (/ Z f > x> yZ7 -> ÿ v— 'C«*U -

-w 4.**iw, LÎ.Z - ,# z, 7v/ô/O Z ^ > > /'£ ■

Z"4-iy / z-yx. 6/y, / ,A , ' 7

»« /v 7y < - /Ô / Ô10 t •

/o /6

«Myt<c7c~&C, j

À'-yZ y^v Y»*-»- - V
/ / , ù., , >

si i J*^ c; -y / 'X Zi?-i

/ /
■ / a»-, -7

À luM2^ 16 ^?6 ^'xy 'Cr 'Z ^ 4 ï yy**iT U

i v y^0 yZr », -y <e- f i -J >/l / /
-4 : -Z ,Z 7‘v •j». ..Z. X1

y . Cm :

lÿZ ^rw^w/- *v- yrtrAv^, d u, y ^ VA,

/ # «
</r ##

4 P/ /, X t- , Z- y^yy4U I i //fc
A t P >4' / /j’;
^ v.L— #tz. yt- w>-*-^/

**>£•
Z/.. ■ z ^4 J« « y^v

2o AO /xî' 3 0
/.H A3- /v'

/3' /V j *

^Vy^u 6 «, '"/■.. /. C Z,f *
c4l+t£r

C7i- f le* 7y ^v ; / ^L- Z!*tV ^
% '' Ü*-> £4 * t* tX^.

• ^ 7 ^ ^ ^Z 7 AU ,-X> V CÂy
l-y~ At.tf, .

/ z *»/, zwt 6Uxuar tr
a^/uA <y~

h>-Jur~ 4». 4f,, ••',

A
Xü ■Yvv/»# */H

d- J~c / /•7

• r
/O/ ' /4 6* ‘•Z

* ^xcMjiSué t y.
—- Qé^t*Lf ih-a-^-^-u-vZ -

7 <2> 0 .-3 S 3 0— <24

-

- ^ z r fv A^, -Ç4-0i *»v
o aa , Av ^

i 62lr^L/

/W

/si-

V
J

! ^

06
 ^

CX
9

C-

fx

v

O 
O

O
 <

Q
> 

O
t

1V
.,~

o

7
o 

O

rv

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 ^FF
a

Tk
Ç 

A
FT

A
ÎF

EC
 Ind

ie
n

n
e

SG
 10,

 C-I
1-8

, vot
! 1 

30
b



U? ù C • — 4 Ci*r •
<

z-
■

U

ii>U

i^^iÉZ2£iz±_

//jùt^t4yrt// Q^^rtJ — 42>*]P *2 2^ C/isor**^ £+4*4~%-4*-^& %3 ÿ d Ÿ " / ^ #2 7* r

Jdof^Ost**' MosCO* CtâJL, - ZV- ~ Æ**<. (/*Ju*6*t4+~4A, J Y <!P

%^oAX^J/ {&4xd~j-yLs ^ . — 0

' !j*UCr+lÀ^s) -Xfr-Vtf . (^ . - CCS^LcubrtJ/'J 

{J^OiS-CAs^ l sC*-%> .
fy. - ^2#^, ' al/

A#t*/Vy — Z3*t/U*1A» y/

^^tV«. - /2l/^L/ T (^- Y/ ^fvtZVV-t?-»1--

/T - jj£ - £>y 4^- .y. **| j4

(J-Â^La*«4oo 4. - Çh O

.0. &>. - 3/ <y J/di.n<«/^-c, (y'c</<vc»«^ | J O 1*3 7
^«2 U' é *

// . • , /.-

/ 7O'

/of

19 , 4 :/

é '«34 M

o-4‘4*

WJ'" F'1

// O'd

/F<y

/4 o~

r<^xv '» ; 140 ✓
y, 0 /t «

9^LCt/U-ZZ>
4 'JF

/

ÀÉI

0?fP

icy«ir'F"

y/4&

o'1 <? •'
j<r U'//»"

z^'Z

y 4 <? « » le
/ô

/

. 7<r / .< yff

A/' A*Vz « i
/ / /. zv: /«?'</ y-à V

rr/y/'
sA***,vcyc44**^/û^ -«^Z- .&fc~ /a4

- X*-*. XlvL
% O Tuv)+/ V C£ / 7* # I

/ J /.r ‘tZ,r 64! - /U £ • 'O
J U'<2 * /f

<A0 UkZ i " / d C7

L'o2- *2-*-L

^ ^ A /GLyU /V ^ Ct*n^-<yAtitL^x. I J O Jo 7*3 « 7 ^ ’
$4-<Wi^ - &*L*L**Â-*û ^h- |d" J 0"Z/<^

_vz^d<y /iy*«^Lc— — 7/v«ztvc^u^ 4"^ I " X ^ 1/^*0

*4\.4svyA^0\/^ X CÆzC^-Xc ^7“ o? <7 J^. y/Asy* o2» I ^ / Z Z I / 7 ^

, /t <Lz^^u^rU fôvulcV-^Cz " ü^C^r^W />y^C>7. / /u^vUv ^ 0 | ^ 1 / ^

^ $CuZ U*%*y4^0 vCu^v^vV 0* ' V-V S- -/^

<RamJCoa.c^ 'Q/. - 4Zi^i^c^v^z-y^ +-

^ ci

Z^kd? » i7
4fa~Tr^Ù~*j^> y/'LCLAA^Jl-^/A^v-Z/

. /Jf
«/v^v• - '3#y> v<f^

z6i-7^ ?/yz
^ y4#*Zrl- &. — / t o^La .

. 7/ 11 ✓
/£•

7 y
/ Qzt z •-

i enr-> .I k/ 74 ZA-
Z/z V-Z ZkUV /II

Z, yy >i># I

yZ/'Z

■Z.''*/
- /o y- Z v-y-

ç, ' !■ ' <t . 9é> h nHJ y**-

/Uv>»vZ<u<uy>v ^u*vv*V-4i-«.
' ujjic^i- £. - v</. Ç r%A-

37 £ * 9 O /I
/ ^ ^ Z K' 7^ / 6' F*

_ ze.- /.^yL^z * L' a /Fz)

„ bidwty-Atr»*^ ÙUw. /ù. - J3sf4-£6s 4<7~c4JL' d'*3' L)‘ ' V- 1 / 6 f

*^. “ 7 ^ /^VUCL-*-^ 4- F I <5 " ' t( 1 / Z ^

la>^-4^/ U. 5- 5 J-%-1 /y»

V âL ï~ y»' / ” / ù> F
JF Lr' /O " yFf 

4 # // V

7 - y# t
r (yX jt^Lj *-vW^*‘ Fv- & o> C 4 ^/6< ~ Z w/ : U

(ZLr. a.. UUl. 

lA *S. - Tiy^cy F ^ ZX 

— 71#^# 7 i/^ / jyywo

0 P/ /J.I i
y » ^v*rt

1 Z«L* i y

g/v' 7-0 Zv' ■I t n>

Z,,„

4lv/ „ t -

# "
r -/ j✓ j* 7»! yt—7 y ► * j,

4^- 4,, v/w J^C ,■' i f fi
(v

/ ^; ^

n

u».* ►•'rvt^yv. :• „ du,it J’ At/w»v V<^ . - A.-4. > y/
' t Ls Z

2 awv/ v^--^v/-

/
t-y*': - *5 ? ôz ^ - d 3 a**, ûz.

- Av^x/X-Z

z ■O
^v| I . /

v-/ U'Vdj %-» , y„ z ^._._ u]Ji-r£ b'7/ j' y
CrirCu^i, (

LQ

i i

un
i t

i i

* i

c

REPEAT

REPETITION

Z

»

/: -

y CZ

/ô

o:

x ü
/ -v

Z

Z

r

■-

!! Wi»?4it Zi ,

i

<*r>;

t
C)

o
w

V
v

V
A

O
*

V

K

<x
...

-

. v

> >
'v

6<
 i>

6\
 <

ii

t i

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

1 i 
30

o



I"

m
1EW?
»s :

cn
,

I I

un

i ■

i i

r-I

-zA(ASIS

7nM-jJtf 's4'C<~yJt4-
x h

(w (J ^OL^yr\*As 7 si-<-. y*1 >Z/
<-^ j i j 'ÿ" //I cutAx^eCifX*£^t<srxs

( l<2Xu?. Uaju - z Ÿ-

— /3v^- <7 Z ^ i Ct^t. /•7V27
/ Z>d U^r4- . d*. it-rc J 7 & ' /V- t f»MsY^Lsrts Z

/ O' ^*3to> to '
* V4 
^'F"!

wt34f-l«Xv-^V ^ . ~ • fvy uv

/ O' J

z / c7

Z 6 0

à'* V" , is' / /A <^vtzL<--e-V</

v"V

LU^OTI^C/V^ £V 'I

0 V ^v* * >-v .^ V
r C<-~j6 s! (c^ ♦v^Vov /f. fto

/
' ^c7 / UI^-tAy

^ siz<>cZV>t/y ^ <— ^U*

U-/yy .’ y- / V v</i/u-<?——

** u^pu

?
/ Us 0- :/ .A/o.

/

' tf h■i
■ W V *& vK^<_zt/u->-r<- ^ . w t5

<Z lJAa^Lm^j^sV */. - )tol ityAyL'

j ,t( Co . 0/ <v- 'Sd**-+»++- **€ d v <^7v,x>i—
0 jr <£ ' Z C? " c7 6/ • «z

w^' / "
U é

/ ** </J 0V'M/X *r

/ié> y~- 4A- v-aZZ. / 7 *
z C?v<3

/ f /- At t<^v<X^y

r

L.# vzu^vvuz^ 7 • * ' -^7^ y-

fc* 1 ^ 1 '^'*4-v-'V

,9 n *
u <x

s/J » f

J / z{ u-yzv/<rr/^^

ka.-^ 7 / Ÿy 7 icc^rt^t

r-iA^urL- tV, - C d~^u~4r-i) .

Jy-

ov/ /,# « iV--U / U J•<Z^7V-p

\jrA*''y\~ *1

Cv, / / 7
(f Ot ûJ0~Wyur-*y4~

+-7^. /si^v / ^ ^ z7 ^ *v ^<. tî

^7
t

**'./<? \ z /6»t I VJ_ ^ZL^T-aTL-iP

— //tUZtCC^zD 4^* o- rJ ^ ^ «5”Z
/

* I

7 c-voc<^ U>-. 7 - *, y ^ -v< i<' y -/^ ^> L Hzm-^V V / !•yi- y -».-<UAW |

/ Cw^ yy7i, /Z -^«H^Uv-ZTzzy^. *, i
/

//t*/ w /Kr'7 - !l^<ÿ™.uAzlz^uc<yV' -

^k^c<X4Vt<^_ Â »

< WTvA. iaur>v

u^tTu^X £ - V. ^ ztz/ <- ^

</(. - z t w

- /

#kx,z r j y- z v-v-t v-y
•* -i»

. t/U^v^CzV^v-V1-/

^ r-“.

' I I+“ y&u ^

( v J-V 11S»

^ ' Zi
6y y
u1' V-

i-r 
/ V ù

j r
z # f

\JL^4^AyL' ̂ "-V

iy^*zU^-^z X^rrty C^&l^r éù. -

u/ > J J #/

/ (j $O'O" • i

o rr; z- ^U-^uy / « «V-___

1-^ - to Z f f
/ / ok^(/u

tXXy^LZ 71. -

(Z uyiztzJ j /tj^^vyyc^ (jz - 

✓

Uy»y >/ y7 E4 —

T*
»#z

#» z o t)o /
y /- # - •» 

w /tf /ZZ *#. - V £■—

T' <—C4./. - v > <5 to - - » / z <^-J
t

^ U- -< /“ Vj 1
-Hyv-vi Wd #/-Vvvv> / Y- v<^ '! t »

i
I

fC / /

REPEAT
REPETITION

yy

I

■

N
at

io
na

l Ar
ch

iv
es

 of 
( an

ad
a 

X
re

hi
w

s na
tio

na
le

s du
 ( an

ad
ab

■

t c.
<

^ Sh
- <

X



I/
f

; f*^A âJ ~~ fa *4

. . f+jjL a- / - y > '•
./..' ' w ^ *\\ /. j V V X*r--

zofç

/ '•■• ■ ‘—S-j- <*C* L* ,wees

,/r"-! I “^^4 ^*v<f.w..X. <>,-. / A'»

/»r K^As,

'"- .V J » >

i -f
i
tfv “

A 6

/^•l. •■>*-v*i

-jrWM -4^ •. „, 5 / ^ *
y : v-y X

s, ^ Avt ^%*>Cû~/^4a£- ^ ’/ SL Q/'o Lj«u~ , v v »■ ^

V j —- A-0
r

CZ+zf^,* *4> "~mt-%, ^ X< 7

/6"

/£>

1
JJ*c y•*-e*

3^
/-'.>• ..V 7^ hc^^fU^

-~ #'* j ^ J ‘- , y i*y /
V ^ / <7 ' ZA>" Of. • t^-C ^w-^WtC

^ 'fond"} ‘V 7 w-^-6»X_, /^>v . • >'<0^ V?> y/£-*£,

£ : !

riis-tj fd/^ ^ /

(1

»

un

i i

i *

i

-
!

«*■

/ L>

.

/<> ,T 

/J" !/ c 
j-

-

/4~

.
2- J 1 A j'/

E*

/

»

■s'

-

v

/

io

O
-

'O
n

T
N

at
io

na
l Ar

ch
iv

es
 of

 C
an

ad
a 

Ar
ch

iv
es

 na
tio

na
le

s d
u Ca

na
da

IN
D

IA
N

 AF
FA

1 >
<5

 
AF

TA
ie

££
 In

DI
En

nE-
:.

*G
 tO

, C
-I

1-
2,

 vo
i 1

t 
30

b

X
*

V

«

t

»

I

k



O Aa>
^ . - 5---- - I

/J-

Zd^

A* ro^Aj^0^ ir# /-
/ *

; ? ;#<7

sT*~ M n*f**+~*~

jllgy'l^Ki»-'-»

^h> '^^Vk—-
/i^tvu—, (4-âiLL^ 

£o '3'^U*-'-»’

10

/vi"

/J-

/J" 

/d '

ZZ?

J" Ài Q^w—»

«3. O y[/. _f.^

; )/j J

**> 2- *J^ v- /ll> » #vt
^ *(**/*+•/' '0(bjLê+*L f?jL*r+As%JLs I 

/f*9p£~4*

-iw^M Js-

^kvU -L/ic»A*)
V // / &a /6/ </ e

4 ûvlAw ctj^i. li*A 4**^-

£ J~&~L cLlJU* /U«b«vtt /(uAu* vt~4r

Y i#rG. Jtr**~k /»Xjr~A^4^ o’ jr
/(*U* *"* £*/

jL , lit) <i*A/l VCO- &*»*>*, itA*U*~4.

Z / ! (Aryul^ /U^ fy-L- /kMÿjj^J

//_ \ hxmAuvb &w-£jJt~ fiir^^c.

i £ foldkto fu~ UlAA~4s 46**.

vvi^ /.rAtnuJ /(?/ ' <^n, i 3 v/T/'v z*u-
/•S'V /<$ "

/
Wv<#vl i^h/t* ■/"j;// /f //j-»

*oSj£*\J- /y/y/ oJ; // //«J- PmZ «%

^ J cf//o #>•/*£ «4*^/ yjy» iT /vT /J"

J'
0 oo'» #

<0> / /» 

<rr^ /vz

6 - / 3 »-u

o>r 4- *- '*•«

J>> <T'// /f'O

v* <• » '<#■/

Ul /*»*

J7'e tfc

Jt /»

}£JV J- ZU'

zd" ro / o
/y i o*

y•0

3S&1 fôA- ct~*zr/k*4, ï /- V»^

A oL^Z 

Ow< #1 WU^-a/

0L~r4 *1 <A*4s/

» C

2<? JLg-utA- 0A oZ~
zr /ir /C

^ V^'

J" AT Zhti' /J-
ZJ- ZJ” /J^ ZJ^

/<? /<S" A5"

/x$' 4 0 /J- ZJ-
/ t) / Z) Zd * ZJ"

/ailu^ y /J- Zd^ Zd-

^w*vw* 4^ ^,0 ^ J J ” / ^

j-o AO Ao

zj/‘ A<r /j' /v- /j"

^,^uU 1
/*># #♦4F

Z^f | jWin^ JT)

Z4" Âf ^»wa J gf-z- A<dfc*» 6/wV * 

/^r I b^fu^uy^jt^ ^

• »*
k

n/tZ^ -Zw* 

/*u~

Z6J- *

«.

».# •

S à J*/ 

*f/ <t'*

dr Sfi

•*♦*
// f»*> /JO- »# .

*>v. *^Z *rr /
Atvu0 ** $ ** ^ ^ •0\?

3o

■ t

'

!

1

un
* j

i *

/ r
z J'

•*
f

- *

.ci

?

r r
r r

kl
ip

-C
r

t 
\

<5
>

cv
 c, 

t ^
X

"r
-f

r t ff fV
T»

'rt
*ç

'T
 r

\

%

V

Co
 V»

Co
 ^

N
at

io
na

l Ar
ch

iv
es

 of 
Ca

na
da

 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

lk
S 

A
FF

a
TF

ES
 IND

IE
N

N
E

f<
G

 lo,
 C ~ I

V
- d

, vo 
i

1 t 
3U

b



I
!

■i
">W Vllfevtm/S

•T M

"t-i^/ c^vatM.

^Ulùvc

<* ^>t^vc.

7 î#V £ t-MÎ/i/V i /vc . 

ô'IïIaAÂAA .

c1K W<va,

r^vuw .

£i\v

^iKvu^j , 
<rïM/w-«i ,
“hZ .

~1aj$-4 ' (HVUX-dU f¥'y>' ( v f*'^

( ' PtM.vU*1
ftv4‘ ' ' V {A «. 4 / { V s < . - vX,f >?J V ■ T*A ■ "

tZ ÿVtvitÂnÇ , 
Ç'MAJUAÆ ,

Y*'

?
''lAy

~MjO •

- Zl^Z H6i/*o{Y*

<AJ0

v »
-dw^o •,

k ^
1 Kr

>‘Sr
3 V;5 // :

I /V' M* /j" ^ 0 if o^, üLaaîhwx t *v - r<?-

Vo zj

* i

< Wvt?
#Z/>r jt~ i^'

y * L.D ^0.3.0 /«f
^ d" /$ ZÊ ! /o /4

6 d' /■£ —

Z3 i titlMO / ' 4 0/
- Zl ;.<i4^Jt

{JJj}'*-'"1
£>7

1 JK
/U^ vv V

* i/^u\kjL. ù '/
C r/j- a /V uolyo

A J." AS* 4*** ;j | ; ff "* ’

j< /j- 2.Ü “%0 *0 %p fi ^ {'\> ^

Ù? 3

/

z,f 7C' 
ir zs"

É)i4, /d' /0 /

if 1
/y

is— '3U7 t-u(P
lo i5- ZJ- ir 70

/J* /J

/J" /J’
A$7 k£

(• /J-

t'AY't' ^
j- zr
/o ; o'

^ ON

- vy£ l d*^( ' ô 3-*
10 U-*Mf

! |Ut/i* ■ **_«>-? ■kJ^A-i *J" ZJ £ yZ3Î /j z<^7 » /£.
vC- Àwvt.
t-y V
^IvftyvvLô-l.

l/, 1^' /r if

/j' /y a r

d D

/V1/

to11 /Û ZO'
'i!'4'1 ;

-i -, «-
■*>
v-fX /J
W/1- /O'

‘k'bf *? 1

tf If o
L —

L^°
d* U-h- /O

I - O'11
A" Al| Cj

1 >w
/j' Iwuzr

4L j/j,2 o z
*/j' 1 tf/V&VjbrJ 

’ Oj /
| ' l{JAA^\koJ^ I d Z

^MjJkXtL

-,v
x.

ZJ-
v1^ 3 OAH
C^ÇN^^

:

iy ia* D ...< In ^
/o u- nfl/J* wlhi'

/û -i* : y ^
4" /J' Ml zM JyifcvX,

li- I,- .^TOTII k.v,,u
"M-i k r^xi

/<T/4- ;vj|fc0 I y<V„ w ^ (

yf,

/ - -1Y
^UoZ'" //:

-t^- : /4' dT
vP ‘ . X /

*1t

U 3
Ailzo| zd*

y />5" L<; /d- oi ;
ZO' /J' /0‘ 41 j

'■ AT to 1*6 /J-IO-

u (#
m sz

ÜSBw /

un
i j

i i

i i

j

^ u
O

 4>
-O

 'v
C
-s
 <

^ 
*3
C
 

64
 ^

f >

d
C
fc
>

6- C
C
.

C
i

C
~

O

P»

**

£>
 ̂_

BJ
5

.

o
o 

O

6-
^ (

z A
04

N
at

io
na

l A
rc

hi
ve

s o
f C

an
ad

a 
Ar

ch
iv

es
 na

tio
na

le
s d

u Ca
na

da

IN
D

IA
N

 AF
FA

ÎW
S 

A
FF

A
IR

ES
 IND

IE
N

N
ES

î
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Victoria, b. gV DEPARTMENT OF INDIAN AFFAIR b 

CANADA OFFICE OF THE 
DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

November 2, 1927.

Bear Mr, Ditchburn,-

Incl. I have pleasure in inclosing herewith a 

copy of a classification volume which has been issued 

by the Civil Service Commission revised to September 1,

1927.

Yours very truly,
-•

r:repufcy Superintendent General,

W. E. Ditchburn, Esq,,
Indian Commissioner,

Victoria, B.C. N
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168/9654.
September 7, 1927.

Tear Tile If. 1927 g.

Dear Sirt-

I beg to acknowledge receipt of your letter 
of the let lnatant in which you d euire to hear from me 
with regard to Indian Agent 1.1.Frost, test Coast 
Ageney, Agent l.H.Small, of Keotenay Agency, and Agent 
R.H.Koore, of Stuart Lake Agency, who are entitled te 
an annual statutory inereaee from the let of October, 
if reeonenended.

pleased to re­in reply X beg to say that I 
end that these officiale should receive the statutory 

inereaee of $120.00 fer the next year beginning the let 
of October.

eo

Your obedient servant,

t.l.Ditchburn.
leeloner f or B.C.WED/HM. Indian C

J.D. McLean, Esq.,
Acting Deputy Superintendent General, 

Department of Indian Affaire, 
Ottawa.
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SEP 6 1927 I

QRIA, »

. é a F. 1927 E

DEPARTMENT OF INDIAN AFFAIRS 
C A NA DA

OFFICE OF THE 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

September 1st.,1927.

Sir,-

The undermentioned officiale may be given increases 
in salaries from October 1st, if recommended, and the Depart­
ment will be pleased to hear from you.

Title SalaryNameAgency 

West Coast 24-60.00- 25SO.OO 
2340.OO- 2460.00 
2220.00- 2340.00

Agent,Gr.5E.E.Frost
» 1111E.H.SmallKootenay
h h*R.H.MooreStuart Lake

Yours obediently,

J.D.McLean
Acting Deputy Superintendent General

W.E.Ditchbum Esq 
Indian Commissioner, 
Victoria, 3.C.
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A» a natter sf eheiee, I weuld mueh prefer te here 
werked mere e]eeely te yeyreelf,aeü Ma# the advantage ef learning the 
Departsest werk fre* the Headquarters peint ef view. Th#fpassessed ef 
bstk eut-1 eeks,b^eked by aw intimate knowledge ef the eau» try free: th 
Nieele te Peaee River, I would have bee* i* a fair way te knewing ail 
abemt the j eh, a** ef seme use te the berviee fre* temporarily fillip 
a* Agerey until e suitable ma* esuld be feund, te undertaking j

e*e y eu had net i* fer, Hewever, kn swing njÆm 
the Depart* en » think I eheulr be • < t 1 jfl

*eys end inves
I es abeut the
make feed in Weetminster,and truet that the Department will 
way t* granting the transfer.

tf

th»iy•ur1 sF ZA: /c:/W.E. Éitehbur* Esq, ~ •• >u n_

_____

I beg; ts aeknewledfce ree-ipt ef yeur letter,HC,
1 f5/739/01ef the 29th ult,a>td having referense ts my applieatisn fsr
trensfst ts the Pew Westminster Ag eney.

With referense te yeur query pi te whether I 
weuld expect te be reimbursed fer any expenses incidental te the 
•hangs, as sunk a lire weuld be entirely at my ewm request, I shsuld 
eerteinly never think ef submitting eueh sharges fsr refund., unless 
specifically instructed ts e'e «•, Under the Bent* African G evernwent, 
if a. rtp.r. wee transferred at hia ewn request he expet ted te pay his 
expenses, theugh I have knewn ipiii where the transfer was leeked upen 
as a legitenate rise in the service,where the Gsvsrnment specifically 
instrue ted refund.

Regarding Mrs Daunt1 s health, as wentiened ts y eu by 
!rr Andersen, it is quite eerreet that she eannet stand the altitude, 
but I theyght that if I were te enumerate all the reasens 1 wished 
fsr a transfer, it weuld *eord tee mush like e dirge,as enee started,
1 esuld have gene en te say that we have a little girl whe was etruek 
upen the knee by a small bey1» resk three years eg e and whe hes had 
tw# tripe te Vaneouver Hsspitals,and fer when eeast medisal attention 
weuld be meet desirable,the mere espeeially as there is ne dester ef 
any sert nearer than Asker eft,sad it esste a visit te eall him
in here, I eentented ryeelf, there f ere with giving ene g end reasen ter 
my appliesti#w,and in this eeaneetien I weuld fnrthet peint eut that 
it is net merely a wetter ef eehesling ,but the whele after life ef tb< 
y eung stars is affested,ae is «mply evidensed by the ghastly tragédies 
ene sees threx^hsut this upper ceuntry,ef educated peeple whe ebeysd 
the "bask te the lend" sry,aRi whs new have their ehildrew grawn up 
little better than m many Swedish, immigrants,

I a* aware that in asking fer the transfer, I amt 
leaking 1er tremble in the shape ef werk,with a veng eanee,but I never 
was afraid ef werk.and have in the pest handled sueteesfully seme ver; 
heavy and reepeneible pseitiers.At the seme time, if yeu de net think 
I am suitable fsr the peeities, I weuld mush prefer te let the matter 
drep, el th ti^h euteide ef Mr Graham, I de net see that anyene ehsuld b 
in a better pesitisn te take held,and I had a letter fre* him yester­
day asking why 1 did net apply fer the transfer, frem whieh I infer h 
dees net new desire the wave?

Sir,—

INDIAN AGENT’S OFFICE

CLINTON*. R, C* ....
f

PERSONAL. 4tk peeeeter /<#?'!
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Dear Sir:-

I beg to oknowledg© the receipt of your letter of 
the 19th inotant, to which yon atti cheti copy of t letter to 
Mr. Scott «eking to ho transferred to the How ,<>Btmlncter 
Agency now vacant on ur-count of the det th of Mr. Indian 
Agent Byrne, and in reply I beg to eay that ae coon ae 
wee informed of Agent jyrric1 e death I wrote to Mr. Scot 
eugreotlng that before the vacancy wan advertleed by the 
Civil -Service CocaatBeion it would he well to coneider tlie 
uorel -lllfclen in the way of transfers and. promotions. I 
hat heard from Mr. W. B. Andereon that Mre, Dc unt could 
not etand the hlrh altitude of the illlame Lake country 
and that ou might on this account find it ne ce ary to 
resign. notice, however, that you did not rl g this 
point out in your letter to Mr. Soott.

?

nd ul. ^m^tt8ÆSul°SPtL'T °o£% of
whom Mr cott hi d spoken last year ub a Irina to ao 
eosething for in order that Mre. Graham might have the benefit 
of better medical attendance than ehe can obtain at Lytton.
My idea wae that if either of you were transferred to Hew 

Corn table Macleod might be promoted to the 
dob lion and 11 would then only leave the appointment - 

of another constable to be made by the Civil service Com» 
mission. So f r I have not heard anything from Ottawa and 
therefore cannot eay duet what will be done. I may inform you, 
however, that the work in the Hew weptnlneter Agency ie very 
heavy. There are over 2400 Indians and the Agent ie not 
supplied with a house, fuel or light the same us ie done 
in Rome of the other Agencies. In the event of the 
Department acting on your application tor a transfer I would 
like to know from you whether you would expect to be 
reimbursed for any expenditure you would go to in making 
the change.

name

Toura truly,
A. 0. Daunt, Ksq., 

Indian Agent, 
Clinton, B, C.

<«• E. Ditchlurn.
Chief Inapeotor of Indien Agenciee.

158/738/0.

29th Hovenber, 1321.
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CANADIAN PACIFIC B’Y. CO/S TELEGRAPH
FORM T. D. 1TELEGRAM

m CONNECTIONS TO ALL PARTS OF THE WORLD
J. McMILLAN, Manager Telegraphs, Montreal.w CABLEmm <

1

Victoria, B# C#, 19th Boretatoer, ly*-l#

Dmo&n C# boott. 
Deputy bupertntendent General

Tmi ■ tm »ffalre, 
Ottawa, Ontario#

before advertlaInc ruoanoy Bow «cetmlnaterAwait receipt ny letter

Agency#

E. Dltch um#OOLLBCÎ.
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Xn connection with Tilling the vaoaney which hne 
been created through the death of Indian Agent Byrne, of 
Hew eetmlacter, I think It would he *r 11 before nelduir 
Civil Service omlnrion lo rdrcrt|ze the veoancy, to consider 
the (inert.ten of trtwfere and promotion#

the

,'hen or. wore on the Conct 1 nt /all you nl.nlfled
Ire of glvinr Indien Agent Qmhnn a change in order 
. Graham could have the benefit of better nodical

your
that
attention at leeo expense than she le able to obtain while 
living at kytton#

I recently heerd through Mr# *'# 3. Anderson, our 
inspector of Indian Orchardc, that Mxb# Daunt, the wife tf 
our Indian Agent of the William LeJee Agenoy at Clinton 
cannot etand the high altitude and he» health hae been 
elderably affected, consequently Agent Daunt hoe exprès 
the opinion that he 1e afraid he may have to give up the 

In that Agency*

hr
work

rneetlon of promoting 
Iiacleod, of the Lytton Agency# In the last compétition for 
the vacanolee In the Cowlohan and heotenay Agenclee, In whloh 
Conctablo Kaeleod we» an apr.lleant, 1 placed him first on the 
rating sheet and recommend that he should be promoted# I 
uGFume, however, that he pot no coneideratlon on account ef 
not having been overseas but he le a married man with four 
children# He has rendered excellent service as a constable, 
acted ab Indian Arent while Agent Graham wae in Mew Booland 
for four monthe And, I understand, hae filled the poeltlon 
of Acting .rlceipal of the ,:t, George's School at lytton 
vary aooeptably#

Then there conrr the Conotable

I# yon et111 feel like moving Agent Graham down to 
the ç o; fît I think he oould 1 un die the Hew «eetmineter Agency $ 
lgent licont might be moved to Dytton and Cone table Maoleod 
promoted to Agent for the illlama Lake Agency, Providing 
you have changed your mind with regard to Agent Graham being 
transferred Agent vaunt would make an excellent man for the 
îîow ’eetmineter District#

^ear Mr# Soott:-

V#£*J>itohcurn#
Dunonn C.Joott, Eec,, Chief Inepeotor of Indian Agencies# 

Deputy superintendent General 
of Indian Affaire,

Ottawa, Ontario#
1

/

Touro obediently.

158/695/0.

19th Kovomber, 1921#
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1

INDIAN AGENT’S OFFICE

CL1KXJCN»..£«.G»

Sir,—

1 a* enclosing t c epy ef a letter which I ki»ve 
ahtireeeed te Mr Dunixn be ett, asking f er a transfer te the Vacant 
Ag eney ef New Wee twinster,and which explains itee If.

Wile 1 quite understand eueb action way net be 
c ar.cie.ercd " ir. the interest» of the berviee ", there is a chance 
he Eight think the transfer ef a can with a certain aweunt ef 
experience te a busy Ageney, preferable te a new eppeintwcn t, the 
■ ere especially as this Ag ency is new pretty well lined up,and 
will practically run itself while a new man is getting en te the 
repee.

At the euwe time, if y eu hare any ether views fcr 
the place, 1 aw quite prepared te be tele so.

1 have sent a e epy ef my applica tien te Mr Inspec­
tor Meg raw, as this Agency is in hie Inspectorate.

Yeur obedient servant,

si *-*-»*- t

Indian Agent,
Williams Lake, B. C.Agency.

W.l. Ditehburn Esq.

Chief inspector ef lnuiar. A* eneies,

VICTUhlA, B.C.
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INDIAN AGENT’S OFFICE

IN» TUÜB REPLY II IKK H TO ,V. jfY. e ttb R .4:.. J.Ï .t* . 19 21
No..

AUK.

TO DAT* or THIF LETTER

S/r,—

i am. enel*Bi*t; t copy al * letter which 1 hyre 
acicir e eeec ta Mr Duncan be att, nekint 1 &r a tranefer t e the Vycant 
A& eney ef New Wet t«meter, ynd which expl.mc it&elf.

While 1 quite understand Buch aeti en muy net be 
considered " in the interest® of the berviee 11, there ie a ehanee 
he aifht think the transfer ef y van with & certain amount ef 
experience te y feuay Agency» preferable te y new eppeintvent, the 
more eapeeielly -* thie> Agency ic new pretty well lined up,and 
will praetimally run lteelf while y new nun ie getting ®n te the 
repee.

At the tyme time, if y au hare uny ether newe fer 
the pliee, 1 y« quite prepared te br tele e>i.

1 hyre sent u copy ef my ypplieytien te Mr Inepee- 
ter Me£r*w,»e thi t Agency 1b in hie In epee tery te.

Yeur ebedient Berra*t,

y r~x Æ
incun Agent,

Wililyhb Lyie, B.C,Ag eney.

W. E. 1)1 tehburn Leq.

Chief lAipectui #1 inuir.n A# erieiee,

V1CTUK1A, B. C,

REPEAT
REPETITION
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CLINTON» B.C.

21l^tb N •▼ember

i k.ve tii# ke«ter te request the f*ver »f being 
• eneidered for tke TbCiiit /e, Susy ef New Weetmineter, should eueh 
retient te «teemed 1» keeping; with the interests el’ the Lerviee,

Ihe reason i am anxi eu* 1er a move te the Ceaet, 
ie primarily beeauee el tne extreme dilfieulty te properly edueate 
eue1e ehildren up here,;rd i h.ve fire te ittcnd te in thie reepeet

y r » eeri ie in the hand» ef the Lepartment, *e 
i will net take up yeur time with tk*.t,beyend remarking that i neve 
gathered up the leeee end» ef the m. eney einee i wane here,and Ire* 
being in a et; te ef eei»plete ehae», i t ie new rurmin, emeethly in 
the ofiiee as tell as in the rield, 
leeel adminietsati en, even in«lu< ing the 1 rg e inereaee in .4 ent1 » 
salary,and the eervieee ef • elerk curing eix menthe ef the year, 
are ne greater new than they were before, the extra expense in tJ see 
latter i terne being balanced by the élimina tien el waete and mueh 
unneeene-ry belief*

urther, the rxpenee ef the

uf eeuree a great deal still remains te be tien* 
in the w»y ef be serve development, but who g round*work i« all there, 
ihe preliminary surveys 1er seme ef tke werk h*vt already been 
undertaken by the Water i'ewor branch, and ti e Indian» have been 
prepared te cie their part in a proper spirit, in a ward, 1 consider 
thie i* eney ie new a going concern,and 1 do net feel i am shirking 
in ajty way v.hen i ask te be removed te a vacancy in civilisa tien.

Vour ebsoient eerv^mt,

«_ Al"

Indien Ai en t.
illiame Lake, B.C# Agency#

Lunean U.oeett eq.

lepartmer t ef Indian Affaire,

Ottawa, bait#
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p. o. box mCommissioner for Taking Affidavits 
within British Columbia r -j

iJ. ISLAY MUTTER
Notary Public and Conveyancer 

DUNCAN, B. C.
/
INVESTMENTS
LANDS
TIMBER
MINES

21st November T92I

W.F.Dltchburn Fsqr

Chief TnBpector of Indian Agencies, 

vie tor la P.C.

Dear Vr Ditchburn

I noticed an article in the Vancouver Province, 

that the Indian Agent at Hew weetmlnster hadstetinp

passed away suddenly.

Ynur kind advice as tc whether you think It would be

r os ltd on will beany use me making. an application for the 

very much appreciated.

'71th kind reparus.

Yours fincerely

I I ï „ / /vc - - - - - - - - - - - i
m. ru '«!

9W-, fafl
(f * / V{f y y_ ‘ ' -. V, B

/t. ^i^yryvr^vo"' <>y r f/fc*/*r~t L i lv* ^ %

/Zt-r fcdl*L V Ux^Ml A>'*- ^ (j

*£n^rz
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lG8/ï40/0e

• i iievcniber, lan ,

Ders* Six; -

Youjx einceri ly,

», F, Ditcihlviu,
Chief Ir.rpeûter of Inüiwi ^enoloB,

J, If 1 -y Hutte x-, T'.e 

*. L. 3oz .504,
Pv ic n, v.
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DEPARTMENT OF INDIAN AFFAIRS 

CANADA
OFFICE Oh THE

D F PUT Y SUPERINTENDENT GENERAL 
OTTAWA

August 23, 1924.Dear Mr. Ditchburn,-

The following officials of British Columbia can 

be granted increases on October 1, next : -

Present Proposed 
3alary Salary

Cowichan Agency, *2220.00 *2340.00y Agent,A. H. Lomas,
/ H. V. Helmsing, 

C E. E. Frost,

K. Denny,

2220.00 2340.00

1980.00 2100.00 
600.00 660.00

Kamloops 

West Coast 11

Jr.Clerk Victoria Office, 
Sten.

Will you kindly let me know whether you can

mend them for these increases.

Yours very truly,

recom-

/jtS' .... ' L't " ><

i i AUG a* 19?a s
h c- perintendent General.De_

W. E. Ditchburn, Eso., 
Indian Commissioner,

Victoria, B.C.
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166/3696. September 19th, 1984.

Dear Slr:-
heplying to your letter of the 31et ultimo 

I» whloh you t.sk to be Informed as to whether Inoreaeee 
should be granted to Indian Agent Lome of the Gowlohan 
Agency; Agent Kelianlng of the Kamloops Agency; /sent Frost 
of the iieet Coast /senoy and Klee Kathleen Penny, Junior 
Clerk of this office.

In reply I beg to any that I reoomnend that 
Agents Lomas and Frost be given the Inoreaeee mentioned but 
so far ns Agent Helms lag la oonoerned I feel that hio salary 
ehould stand us It le at proeent ($8,880,00) for another 

nt least In flew of the fact that he lue house, fuel
considerable advantage over the 
this It is Just ns well to let

year
and light free which lo 
other two "gents. Heel 
him prove hlmsolf in his new field.

to say that 
October last.

Mins Penny 1 beg
annum on the let

In the case 
she was Increased^dôO.OO _
-od ne she has hern showing a ocieiderable degree of efficiency 
during the year 1 wa pleased to reoounead that her present 
b. lary should be lnoreaned to <780.00 per annum on the let 
of Ootober next.

1D/KD.
>:r,nr obedient servant.

We bltohbnrn,
India* uoeriieel.aneir for B. C,Dunoon u, ooott, '.‘«q,,

deputy cup«rinterment i-enerai 
of indien tfairs, 

Ottawa, Ontario.
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Office of
Chief Inspect or of Indian Age noies,

P* O. Box M6t
VictorIn, B, Oe, August sand,1983.

Dear Hr. Belli:-
bom tiiso ago In dismissing the proponed traper-

oonwtion -rlth ;ron I -sHtl you If you woult fnminn ne with 
a oqpy of < he Jmyort of ho j-orll* monturj Comittee Anal lag
wl/h th’r p-d-Jnct vîJch * l it. on the . hie at Ottawa at 
thi ilose of -«he .> aion, nd yon. stated that -'on thought 
yon. ' Onld c1*- one. I »'OUld he very nuoh obliged If you 
could «'<<> lilfc. i: in early date In view of 'he fact that iJLe 
çaostWr. s i v ry live one snong Uk 31vll tierv*»ta at the 
nr< neat motiont# 5odo USovnutlou with regrtied to thir Heyort 
h' ti been reoeivoA by soue of the officials in Victoria tut 
thiy uot v«*ry ulo i* au, to just hew w.ttrre r.1; M.

In reading the nti.touuite tr.de by the « naumblc the 
fretaler, KnoJton;.ic King, at the doting hours of the * st olon 
I rnoolloot tli««t he a id thi.t the aci.bere were to have the 
privilege of oonalderlng this :.*yort after the Session whs 
olonod and tho Corrrnnont would le La a poult ion to bring 
do n none euperanrmatlor. nonswrn *; ho next .cession of

aesur mce wee i’ivea that nil or any of 
Coûtait,tee v/ould be dopted.

ThfJiklng yon in antlJip vtloa. I beg to remain

MB
of thethe

Years faithfully.

Q
 L,

• m!•
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Office of
Chief Inspector of Indian Ageiud.ee,

P. 0. Box 666,
▼lotorln. B, C,, Auguet 82nd,1988#

Dear Hr* RelU:-
i ooo iliao ago In d lemiaelng the proponed enper-

omroetlon flth you I tf'nil ; on If you wonlt furnlnh no with
a Top'- of *r •«o'-.ort :-f lie Inrllmentury Cowalttre drollng 
W'4 h tk 1 ’ ! ch ’ j.f On tl;<' . LÛ.O ..t Ot • vfc. at
!?". .-loV- of d.r ..r ,iton, nd ; -?> rdntnd ' lv t '*rm thought 
1-yn could pot IZ (.no* T -mid î:t» vary uuol. obliged If poet 
ooull do Id: t in f" ri;- d.> ,c U vlr. of ht f -ot thi t Lie 
çaout Vju. 1” . r;- live ci*o snong • lx >'lvl- nonr.jata at the
u ot-.it not;? a':* .'oor ii.r'o: u-tla. with . fg -'-'u o thl Lfport 
hf»o .k ea nt ooi.v 'fl by :,<x,c o- tV* o,.*"lui£le in to «or r, tut 
they *3.< not y-*7V ole * an to juift Low u-ttrro ft nd

rend ng the ntr.toot.nte n:. e by the ri Jiovatible he 
Preialei', KfioJCn r.lc Ling, at rhe do lnp hours of the * at Ion 
I rnoolleot ,h..t ho j id th .t the nciJbrre cro to have the 
privilege of ctoaidderlng this ..«port after tl e deeelon was 
ole rod nnd the r-ov. iront vronld be In a position, to bring 
do n non» imprvnnrvn11 oi, nonsuri ' he next .leeaion of 
P.tr 11 nuente but no ueaur mce ./ a given that .11 or any of 
the rroomendetlona of tlm louais tee v/ould be d opted*

fh liking yon in ntljip tio.., I beg to remain

In

Yours faithfully.

repeat
repetition

J

4
-S ti

i-i *-4 •, »
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Sub-section 3 of 
ment Act, 1919, reads aa

’’The Rate of compensation 
reached the maximum rate of oompensatl^^^^^^| 
was serving, may he increased upon thev^^^^H 
puty head, approved by the Commission, 
shall be approved b unless it is accompe 
Deputy Head, supported by such evidence 
may require, that the employee has rendei^^^H 
has increased his usefulness in the servi^^^H 
the next higher rate for the class. The na^^H 
ive at the next quarterly date after its a]^B| 
that is to say, either the first day of Jan^^fl 
October. Provided, however, that no employe^® 
sation exceeds six hundred dollars per annumV| 
crease under the provisions of this section mOT 
year.”

I am directed to call your attention pa 
provision contained in the above section; that no 'recommendation for 
an increase in salary shall be approved unless it is accompanied by a 
statement from the deputy head regarding meritorious service and in­
creased usefulness.

arly to theP>v. X

I am further to direct your attention to the provision that 
the new rate shall become effective at the next quarterly date after it 
is approved by the Commission. This is a departure from the procedure- 
hitherto followed when the increase was considered to fall due on a 
certain date and if not authorized until sometime afterwards could 
still be ante-dated to that time.

In view of this new provision it is essential that all re­
commendations for increases in salary to be effective from the 1st 
January, 1921, should be forwarded to the Commission immediately, and 
that hereafter recommendations for increases in salary should bo sub­
mitted to the Commission at least one month in advance of the date when 
it is desired that the same should become effective.

The increases due in July and Ootober of this year have been 
granted in accordance v/ith the old procedure and have been allowed by 
the Auditor General owing to the confusion occasioned by applying the | 
classification rates and the consequent difficulty in cheokinr the ' 
status and eligibility for increase of each employee, by the Commission 
is advised by the Auditor General’s Office that hereafter it will be 
necessary to adhere more strictly to the letter of the law.

I would submit that the work of dealing with these increases 
would be considerably lightened for the staff of the Commission office 
if a separate recomiuendation he submitted for each employee instead of 
the long lists of names which the departments have been in the habit of 
submitting.

>

1I am also to ask that wherever possible the position refer­
ence number and classification of the clerk recommended for increase he 
shown, together with the present salary and the amount of increase 
commended.

NOTE:

re-

COPY of extract from letter from Civil Service Commission 
to Deputy Minister of Marine
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CANADIAN PACIFIC R’Y. CO.’S TELEGRAPHS FORM T. D. ITELEGRAM-,

m
wM

% CABLE CONNECTIONS TO ALL PARTS OF THE WORLD
J. McMILLAN, Manager Tulegraphe, Montreal.m**

Victor te., Be ^#, 10th December, 1931#

DonocLn C# oott.
Deputy merintonûont General

of Indian Affaire,
Ottnrn, Ontario#

aooorâ with the pwopœed arrangement of Agents outlinedI tan rally in 

in your ■ire•

8# i• Dltchburn#

COJLLBG2.

? 1 
30
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*
CANADIAN PACIFIC R’Y. CO.’S TELEGRAPHX?

FORM T.D. 1 M,

TELEGRAMA

All Messages are received by this Company for transmission, subject to the lermeand conditions printed on their Blank Form No. f, which terme end 
oondi'Jons have boen agreed to by the sender of the following message. This Is an unrepeated message, and la delivered by request of the sender 
under those conditions.

J. McMILLAN, Manager Telegraphs, Montreal.

324 VR 0 61 NL

OTTAWA OUT DEC 3/21

ÜH4
w E D1TCHBURH

CHIEF IhSPR OF If.UAH AGENCI ESjVICTORIA.

CONVINCED THAT TH|3 AGEl.CY SHOULD 
OF DPI 1.1 Gil THAT OLE AGENT

..KCENARI VER AGENCIES UNDER THESE C I RCUU- _ 
DAUNT AND PERRY TO TH*_

RE NEVWESTMIMSTER AGENCY *l AU 
BE DIVIDED* l AM ALSO

COULD ADMINISTER THE NAAS AND 
STANCES „UULD PROPOSE ,0 TRANSFER

DIVIDED NEVA.'ESTMINSTER AGENCY* ALLOW COLLISION TO CARRY ON AT PRINCERUPERT 
. AND RECOMMEND MAC LEO D FOR ,V| LU AMSLAKE A V/HAT DO YOU THINK OF HU. 

ARRANGEMENT.

i/f& IDUNCAN C SCOTT •
2240K JI i i1 jHîi B-
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1130/40/;.

,.7th January, I0';£e

•Uet-r blr: -
I hare to acknowledpe the receipt of your letter 

of the 17th intit-nt, referring to the '-ire received by von 
from five Indien chiefs of ..-yuirrel cove (Klahoore Band) 
that they hod elected Ihoms ^nmi-bell 1' ok, J. • as întooeceor 
to the lace Peter hyme, India:t .».£cnt ft ' *
Ayerov, I note in .your letter tinat or hud .uip.csod the 
rcuervee in the quirrel Cove 1'ietrlot sere pert of the 
„v/..-Tlro.vlth ."forcy, of which "• • ‘ rj.3 ldtty le '-ont. ,-ilB,

however, ie ot oerreet. 2he ..or: « gtmieiter Agenoy extonâe
ae fur nor.h ae Bute Inlet. - .. Kullldey's * c;.r.y ooneo south 
to Cosaptell hiver end Oupe a judge.

2hc Ir.dlon Chiefs should have eouamiieBted with the 
,ivil ervioe Couttlcaioa with r'-ynrd to Mr. Byrne's 
jncoeceor, ae t il ppointuente in the Civil service are taada 
ty tî-at Body.

1

I

I cay say that, agent Hi llldc.y ie not asking to be 
transferred from alert ey to Row .retainster.

louru sincerely.

L. jitah-uxe.
Clutif .-color of India j-feroles.

. Jilcot,

h •

*• e • *1C. JL XjL. e -a. » • a. e

▲lfeernt, 3, C.
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156/40/ *. e

!/

„7th J „-aua:vy, 1. b#

iJct-r bin -
I hure te acknowledge the receipt of your letter 

ol the 17v; inet nt, red e Ire receive* by -ou
:> on five bruiLm chiefb of uulrrel .ore (Klahooie x nti) 
that the;; hod elnoued Shorn u ^r 11 llr-ok, J. .« as mtooeese* 
to Ulus lose leter Byrne# Indian ‘P-uimtef
Af-erxsy# I note tn year letter tnat ot. u .> p, c.-md the 
rcocrvcc in the .quirrel core L’leuricfc .vc-re part of the

.• rcrcy, of which '« II# 1 ■ 1°.
however, is net ccrret . She Lew Agency eatonde
ne far nor'.h ae ie Inlet* 1 own eouth
to CMaple11 Liver i nd Oupe i-uace*

.’he IrSlur Ihlei'e rhou'ld have cdMaranicated with the
Jivil ervice . neee
.aicoeceoi, at c 11 ppointuente in the Civil service are taode 
by tint body#

I Ï3M Ely bat ent liz llltic.y Id not uukine to be 
transferred free alert ty to !îew a et, mine tor#

1ouru sincerely,

• uitchl'Urn#
Chief lnt„ color ol' ladu

lect,

< leoe

: :~it - 
. l^^rri, -Je Ce

• » * . e — eAv e •

repeat
repetition
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158/142/?.

9th February, 1922.

Dear Biri-

1 have your letter of the 27th ultimo, in which 

you inform me that the .iliaramon. Squirrel Cove, Seohelt 

and Churoh Houce Indians have forwarded a petition to 

Ottawa asking that you be appointed to succeed the late 

Beter Byrne as Indian Agent. Ho doubt thle petition 

will be forwarded to the Civil Service Commission which 

body governs all appointments in the Civil Service.

Yeure sincerely.

W.S.Ditohbum.
Chief Inspector of Indien Agencies.

Mr. I. Campbell Black, J.Ï., 

Squirrel Cove, B. C.

UQ
rn
un
* i

i i

i

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

IR
S 

A
FF

A
IR

ES
 IND

IE
N

N
ES

A
C 10

, C-
II-

a,
 VOl

 1130b
h

6



i
k u»

OSTü
J

«T;.n. 17tl'w.l938. 1
r.r'. Ul: 'il.'i- '.rn *!vt.

I have n «rira ro.i c. r.milan " 3hlefs',froi «yidlrrel love
pllano+nnoansl.g that they have » elected Thomas ^'îro’t^uîï i^oint- 

In iia1 At;eht tfk Mr. ivrnea -y.cceeeor ana asking me to sur o .t l .1

:, zs • Lrroÿ. su"s &.
»i6th.t I hn„ nom- », in nam-

snd

f «E lESüwrss.rra wr«s ££•
active a part in the election?# Youre faithfully»

v 1 (I
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168/699/c*

24th October, 1922.

De nr Sir: -

I would be gif 4 If you would Inform mo ue to 

juet vihen you oxpoot to rnhke the tr'.nafor to 7(inoouver*

Youra obediently.

V,BD/D.

W» E. Ditohbura*
Chief Inepeotor of Indinn tgerolee.

C. C* ferry. Be. », 

IndVn /gent,

frlnoe Hupcrt, B. 0*

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

-:3n
n3I0N

I 
53iiIV

JJV
SniVddV NVIONI

RG
 10,

 C-I
1-

3,
 vot

 1130b



Zn

un
Cui
Cj

Cj

ri
(f ■'ii ^ *

/ /rr^ /S '. A*-
/< l >s. J

'Ui P ;92i

>* A-* ’\ i*y / «-> —w <7

A'

Cr~hJfU- J"

A*u

^ {+\Sp /tz
***** f A'U-J

fd-x~*Y* /
**-tJ X^-y~< ✓» 'Asrrt*v

f.i *t~ ^

i^ >w
/m*î

rt
*4 *-l-‘<fii-L. yU

/ 4/*^ yA
Z$ f

-r /C,-
«a,, y -

l'v44'~

V^
% ^C-^y ?

£>. v7#æ^Z

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

-
IN

D
IA

N
 AF

FA
IR

S 
A

FF
A

IR
ES

 IND
IE

N
N

ES
RG

 10,
 C-

II-
8, v

ol
 t130b



1 U
U

un
i «

CD
i I

y

;<\ 13-14 GEORGE V.
. i

CHAP. 65.

An Act to amend The Public Service Retirement Act.

[Assented to 80th dune, Î923.]

consent of the i»2o, <-. 67; 
House of Commons of Canada, enacts I922! c! so!II Senate 

as follows:—

1. Section eight of The Fiddle Sendee Retire went Act, 
chapter sixty-seven of the statutes of 1920, as amended 
by chapter forty-nine of the statutes of 1921, and by 
chapter thirty-nine of the statutes of 1922, is repealed, 
and the following is substituted therefor:--

“ H. No person shall be retired under the provisions of operation of 
this Act after the first day of July, one thousand nine toroniyearT 
hundred and twenty-four”.

OTTAWA: Printed by F. A. Allanu, Law Printer to the 
King'u Mo.it Excellent Majcety.
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Fourth Session, Thirteenth Pari i amont, 10-11 George V, 1020

THE HOUSE OF COMMONS OF CANADA

BILL 120.

An Act to provide for the Retirement of certain Members 
of the Public Service.

AS PASSED BY THE HOUSE OF COMMONS, 
29th JUNE, 1920.

>

OTTAWA
THOMAS MV1.VBY

PRINTER TO THE KING'S MOST EXCELLENT MAJESTY
1V2U6639
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4th Session, 13th Purllament, 10-11 George V, 1920.

THE HOUSE OF COMMONS OF CANADA.

BILL 120.

An Act to provide for the Retirement of certain Members 
of the Public Service.

1IIS Majesty, by and with the advice and consent of 
I I the Senate and House of Commons of Canada, enacts 
as follows:—

I. In this Act, unless the context otherwise requires,—-
(a) “deputy head” means the Deputy Minister of the 5 

Crown presiding over a Department, the Clerk of the 
Privy Council, the Clerks of the Senate and House of 
Commons, the Auditor General, the Librarians of 
Parliament, the Commissioner of the Royal Canadian 
Mounted Police, the Superintendent of Insurance, the 10 
Dominion Archivist, the Assistant to the Chairman 
and Secretary to the Commission of Conservation 
and the Commissioner of Patents during the contin­
uance in office of the present holder of that office;

(b) “officer” means any officer, clerk or employee who 15 
is employed in (he public service, and who 
stated annual salary, but shall not include

Definitions
“Deputy
head."

“Officer.”

receives a
an> person

appointed lor a temporary purpose or on part time.

2. (1) The Civil Service Commission shall, immediately 
after the passing of this Act and after consultation with ‘>0 

,uC»,ter„f !he dePut>’ hettds> Prepare and submit to the Governor in “ 
Council a report upon all officers of the age of sixty-five 
years and oyer, and all such officers who are not reported 
to be rendering good and efficient service for the remunera­
tion that is being paid them shall be retired from the public 25 
service.

(2) The Civil Service Commission shall, when requested 
by the Governor in Council and after consultation with 
,th,“ dePu,ty heads- prepare and submit to the Governor in 
C ouncil tor approval the names of all officers who, being 30 
under sixty-live years of age and, by reason of advancing 
age, failing health, physical disability, lack of

Report by 
Civil Service 
< 'om mission

service of all 
officers of 1)5 
and over.

Retirements.

Report by 
t *ivil Service 
Commission

rendering
efficient
service

experience
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or ability or lack of employment, are not capable of render­
ing, or do not render, efficient service, and who should 
therefore be retired from the public service, «stating in each 
case the date recommended for retirement. The Governor 
in Council may order that any such officer shall he retired 5 
accordingly, or on such other date as He may prescribe.

(3) When it is decided to retire any person under the 
provisions of this Art, notice in writing thereof giving the 
reasons for such retirement shall be sent to such person, 
and he shall have a right to appeal to the ( 'ivil Service 10 
Commission, and the Commission, after giving such person 
an opportunity to be heard, shall make a full report upon 
the matter to the Governor in Council, and the decision 
of the Governor in Council thereon shall be final.

ÎÈ. (1) Every officer who is retired from the public 15 
service under the provisions of this Act shall receive thirty 
days’ notice to that effect (during which time he shall be 
paid his regular salary), and shall receive at the time of 
iiis retirement one month’s salary ; provided, however, that 
the Governor in Council may, in his discretion, allow two 20 
months’ salary in lieu of the said one month’s notice and 
one month’s salary.

(2) Every officer retired under the provisions of this 
Act who is not less than forty-five nor more than fifty- 
nine years of age who has served continuously in the public 25 
service for not less than twenty years, and every officer 
retired under the provisions of this Act who is sixty years
of age or over and who has served continuously in the 
public service for not less than ten years, in addition to the 
payments authorized by subsection one of this section, 30 
shall receive an annual retiring allowance, payable to him 
during his life, equal to ten-sixtieths of the average annual 
salary received by him during the last three years of his 
service, and in addition one-sixtieth of such average annual 
salary for each additional year of his service, but not 35 
exceeding in all thirty-sixtieths of such average annual 
salary.

(3) Every officer who is so retired who has served 
continuously in the public service for not less than five 
years, but who is not entitled to the retiring allowance 40 
mentioned in subsection two of this section, shall receive
in addition to the payments authorized by subsection one 
of this section, -

(a) if he is fifty-five years of age or over, an amount 
equal to one month of his salary at the time of his 45 
retirement for each year of continuous service in the 
public service, but not exceeding in all an amount 
equal to eight months of his salary;

(b) if he is not less than fifty years of age and under 
fifty-five years of age, an amount equal to one 50

Ditto recom­
mended for 
retirement.

Notin', 
appeal and 
report.

Notice of 
retirement.

( irutuity.

Hate of 
retiring 
allowance 
to ofliecnt 
of 45 to 50 
years and 
ik) years or 
over.

Allowance.* 
to officers 
who have 
served not 
Ivsb than 
5 years.

If 55 or over.

If 50 and not 
more than
55.
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month of hi* salary at the time of his retirement for 
every two years of continuous service in the public 
service, but not exceeding in all an amount equal to 
six months of his salary; and,

(r) if he is not less than forty-five years of age and 5 
under fifty years of age, an amount equal to one 
month of his salary at the time of his retirement 
for every four years of continuous service in the public 
service, but not exceeding in all an amount equal to 
four months of his salary.

iîiillwnBTO1 Provided that, in the ease of an officer who is retired under
in n.s. of the provisions of this Act on account of physical disability

nr Protracted illness, the payments authorized by this 
m,u-8«|tracted 8ul)8eetion may be increased by the Governor in Council

to any amount not exceeding twice the amounts of such 15 
payments if the deputy head under whom such officer has 
been employed and the Civil Service Commission jointly 
r(‘c°mmeiid such increase. The Civil Service Commission 

iii'nuo ami "ball not join in such recommendation unless it is satisfied
rinmnihS* f*)Dl $<' medical evidence submitted to it that such physical 20
required. disability or protracted illness actually exists and justifies 

the granting of tin1 increase recommended.
\\ here an additional amount is granted hereunder the 

Governor in Council may prescribe at what time or times 
and in what instalments or otherwise such amount shall 05 
be payable.

(4) In computing the number of years of service for the 
purposes of this section, it the actual period of service 
includes a fraction of a year, the fraction, if equal to or 
greater than one-half, shall lx1 counted as a full year of 30 
service.

(5) In computing the average annual salary of any officer 
for the purposes of this section such salary shall include 
the estimated value of any allowance made to such officer fhr 
housing, light, fuel or rations as determined bv the Governor 35 
in Council upon the joint recommendation of the Civil 
Service Commission and the Deputy Head of the depart­
ment concerned.

1. Any moneys payable under the provisions of this 
Act to any officer retired under its provisions shall lie paid 40 
out of the moneys provided by Parliament for the salary 
of such officer.

»5. 1.very retiring allowance payable* to any officer under 
this Act shall cease and determine upon the death of such 
officer.

If 45 and not 
more than
'.11

10

Payment.

Computation 
of fract ion 
of période.

Computation 
of average
salary.

Expenditure 
paid out of 
salary.

Allowances 
eeuHe upon 
death

45

<>. When an officer who is retired under the provisions 
of this Act is also entitled or eligible to receive and is granted 
any allowance, gratuity or pension upon retirement under

Equalization 
of payment# 
under 
different 
statutes.
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the provisions of Part I of the Civil Service Superannuation 
and Retirement Act or under any other statute, he shall 
only bo paid such amount, if any, under this Act as will 
be sufficient to make the total of the allowance, gratuities 
and pension paid to him equal to the maximum amount that 5 
he might otherwise be paid under the provisions of this 
Act : Provided that the provisions of this Act shall not 
affect the power to grant to any person any annual allow­
ance which lie may lie eligible to receive upon superannua­
tion under Part 1 of The Civil Service Superannuation and 10 
Retirement Act, nor shall it affect the right of any officer 
to any interest he may have in the retirement fund.

7. An annual report shall be made to Parliament within 
thirty days from the commencement of each session, by 
the Civil Service Commission, giving the name, age, and 15 
salary, and length, nature and place of service, and reasons 
for retirement of every person who is retired under the 
provisions of this Act, and the amounts paid or to lie 
paid to such person hereunder.

H. No person shall be retired under the provisions of this 
Act after the first day of July, one thousand nine hundred 
and twenty-one.

Annual 
report to 
Parliament.

20
Duration of 
Art.
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16th March, 1983.

Dear Mr. Ooxi-
Attaohed hereto will he found Section 3 of "An 

Aot to provide for the retirement of certain membere of 
the Public Service" otherwise known as the "Oalder Aot." 

Apparently sub-section (a) of thle Section would apply 

to your oaoe In the event of your asking for retirement 

or being retired.

Yours elnoerely.

Enclosure;-
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3. (1) Every officer who Is retired from the 
publia eorvloe under the provisions of this Aot shall 
reoelve thirty days1 notice to that effect (during which 
time he shall be paid his regular salary), and shall 
receive at the time of his retirement one month's salary; 
provided, however, that the Governor In Council may, in 
hie discretion, allow two months * salary in lieu of the 
said one month * s notice and one month's salary#

(2) Every officer retired under the provisions 
of this Aot who Is not less than forty-five nor more than 
fifty-nine years of age who has served continuously in the 
public service for not less than twent years, and every

this Act who isofficer retired under the provisions 
sixty years of age or over and who has served continuously 
in the public service for not less than ten years, in 
addition to the nr-rments authorized by subsection one of 
this section, shall receive an annual retiring allowance, 
payable to him during hie life, equal to ten-sixtieths of 
the average annual salary received by him during the last 
three years of his service, find in addition one-sixtieth 
of such average annual salary for eaoh additional year of 
his service, but not exceeding in all thirty-sixtieths of 
such average annual salary#

(3) Every officer who is so retired who has 
served continuously in the public service for not less 
than five years, but who is not entitled to the retiring 
allowance mentioned in subsection two of this section, shall, 
receive In addition to the payments authorized by subsection 
one of this seotior.,—

(a) if he is fifty-five years of age or over, an amount 
equal to one month of hie salary at the time of his retire­
ment for each year of his continuous service in the public 
service, but not exceeding in all an amount equal to eight 
months of his salary;

(b) if he Is not lees than fifty years of age and under 
fifty-five years of age, an amount equal to one month of his 
salary at the time of his retirement for every two years of 
continuous service in the pxtbllo service, but not exceeding 
In all an amount equa to six months of his salary; and,

(o) If he is not le s than forty-five years of age and 
under fifty years of age, an amount equal to one month of 
hie salary at the time of his retirement for every four years 
of continuous service in the public service, but not exceeding 
in all an amount equal to four months of his salary.
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158/10525.
December 9, 1927.

Your file 192ü E.

Dear 3ir:-

I beg to acknowledge receipt of your letter of the 
3rd Instant Informing me that Rev, J. Cillett, Indian Agent 
at aeaett; Mss J. A. Jacobs, Oracle 2 Clerk in tie Indian

rince Rupert i L.G. Kewnhy, Constable in the lass 
. Brownrlgg (should be Browning) Constable in the

Office at ï 
Agency; J.T
Hew -eetiainater Agency, and Constable A.H. Barber, of the 
Kamloops Agency, ray ue given i no reuse in salai les of |120.00 
from the 1st January, if rocommonded by myself.

In reply I oeg to re com» and tint all the officials 
mentioned above should be given the increases stipulated.

wbd/kd.
Your obedient servant,

W. E. Ditchburn. 
Indian Commissioner for B. C.

The Secretary,
Department of Indian Affaire,

Ottawa.

/

. ■:____________
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^JUn REPLY REFER TO

No. 1928 E
ADDRESS REPLY TO THE

ALSO TO THE DATE OF THIS LETTERBECRFT|TlY, DEPT. OF INDIAN AFFAIRS,

OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

Ottawa, December 3rd.,1927.CANADA

8ir, -

The undermentioned officials may be £iven inoreaeee 
in salariée, from January 1st, if recommended, and the 
Department will be pleased to hear from you.

SalaryTitleAgency Naine

Queen Charlotte Rev.J.Gillett Agent,Or. 4 
8keena River

$1560.- li 
12$0.- IClerk,Gr. 2 

Farmer & Con.
J.A.Jacobs 
E.G.Newnham 
J.T.Brownrigg Farmer & Con. 
A.H.Barber

I44u.w w
New Westminster 
Kamloops » h

Your obedient servant,

J.D.McLean
Asst.Deputy and Secretary.

W.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.O.

• f

DEG y 1927
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158/960/P.

7th Joly, 1982.

Deer sir:-
I beg to acknowledge the receipt of your letter of 

the 4th lnatant, with enoloeure of copy of letter sent to 
the Department regarding the appointment of an Indian Agent 
for the Hew Weetmlneter Agency, and In reply beg to Bay 
the matter of filling the vaoanay has been under consider­
ation by the Civil Service Commission for some time and It 
le expected that the appointment will be made In the near 
future.

that

Youre sincerely,

W.E.Dltohburn.
Chief Inepeotor of Indian Agencies.

I. Campbell Black, Eeq.,

Squirrel Cove, B. C.
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0 J IDA, ' . 1 , 1980.
Jub-neotIon 3 of 'ootlon 45B o ’ the Civil oervlco Xnend- 

nent Act, 1910, ronflg an follov/Q : -

"The Rate of oonponoation of an employee, who has not 
reached tho maximum rate of oempensation of the olagn in which he 
was serving, may bo increased upon the recommendation of tho de» 

it y head, a revet’ by tho Cora, imlcn, bdt no such roootrt endation 
shall be ap rovod b unless it Is aoconganied by a statement of tho 
Deputy head, supported by such evidence'and records an the Com: lesion 
may require, that tho enployeo has rendered meritorious oorvioo and 
has increased his usofulnoas in the servioo. ouch Increase shall be 
the >e;ct hi, her rate or the olas". She new r to shall boo or..n effect­
ive at tho next quart or ly date a "tor its a rev'.1 by tho Gorrlssion, 
that is to say. either the first day of January, Xprll, July or 

. ctober. provided, however, that no employee whoso rato of oo on- 
sation exoooda six hundred dollarn per annum shall receive an in­
crease under tho provisions of this section more than once in each 
year,"

I an directed to oal1 your attention particularly to the 
revision contained in the above sootion; that no reoomrendation for 

an increase in salary shal 1 bo a; proved unloan it in aooorij >.nied by a 
staterent from tho deputy head recording meritorious oorvioo and in- 
oro iond use 'ulnooa.

I am further to diroot your attention to tho provision that 
the new rate ohall become ofPeetivo at the next quarterly date after it 
is a rovod by tho Cor..- lesion. This is a departure from tho roooduro 
hitherto followed when the increase was considered to fall duo on a 
certain date and if not authorised until sometime afterwards could 
□till ho anto-datod to that time.

In vlo . of this now provision it Is essential that all re­
commendations for inorea-too in s ilary to be effective from tho 1st 
January, 1981, should be forwarded to the Commission Immediately, and 
that horoafter recommendations for Increases in salary should bo sub­
mitted to tho Commission at least one month In advance of the date when 
it Is desired that tho same should become effective.

Tho increases due in July and October of this yoar have been 
granted in accordance with tho old procedure and have been allowed by 
tho Auditor General owing to the confusion occasioned by applying the 
classification rates and the oonse'uont difficulty in checking the 

t at tun and eligibility for Increase of each employee, by V eel
is :.30d by the Auditor General*s Office that hereafter it .:!

' necessary to adhere more strictly to the letter of the law.

I w uld submit that tho -work of dealing with these Increases 
would he considerably lightened for tho staff of the Commission office 
if a separate room : endation bo submitted for each employee Instead of 
tho long lists of nones which the departments have been in tho hub it of 
submit tin, .

I am also to ask that tfherovor possible the position refer- i 
once number and classification of the clerk roconnended for increase be 1 
shown, together with the pres ut a-dory and the amount of Increase re- 
con: ended.

CO*C of extract from letter from Civil -ervi 
tv \uty Ministor of Marine% v;.°y *
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REGULATIONS

For a Cost of Living Bonus
For Employees in the Civil Service of

Canada
(By Order-in-Councll P. C. 1485)

Prepared by the Civil Service Commission
July 12, 1919

Service Commission and approved by 
h sub-committee of Council, and the 
same are
ingly. , .

His Excellency in Council is fur­
ther pleased to authorize and doth 
hereby authorize the various Depart­
ments to prepare forthwith lists of the 
payments provided by the said regu­
lations and to direct that, upon ap­
proval of such lists by the Civil Ser­
vice Commission, such payments shall 
be made from the moneys provided 
for that purpose by Parliament at its 
lust Session.

(Sgd.) Rodolphe Boudreau, 
Clerk of the Privy Council.

(Copy.)
hereby sanctioned accord-P.C. 1485.

At the Government House at Ottawa, 
Tuesday, the 15th «lay of 

July, 1919.

Present: His Excellency the Gover- 
General in Council.

His Excellency, the Governor Gen­
eral in Council, on the recommenda­
tion of the Secretary of State, is 
pleased to sanction the accompanying 
regulations for a cost of living 
bonus for employees in the Civil Ser­
vice of Canada prepared by the ( ml

nor

REGULATIONS

subject to the provisions and excep­
tions enumerated. Provided, that no 
section of these regulations shall be 
construed to mean that an employee, 
qualified hereunder to participate in 
the bonus, shall receive a combined 
salary and bonus for the present fis­
cal year less than the combined salary 
Iannis, and living allowance entitled 
to be received by the employee for 
the fiscal year ending March 31, 1919.

Cost of Living Bonus

SECTION 1

In addition to all other salaries 
now received »>y tlu- employees in tin; 
Civil Service, a special cost of living 
bonus for the fiscal year commencing 
April 1. 1919. shall be paid to all per­
sons employed in the t ivil Service in 
Canada, in the groups named below.
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< e• •
Bonus Groups

SK CTI ON 11
Group II. -(h) Any person 21 

ycH i'h of age or over not the head of 
h household, receiving Jess than $960Group l.— (a ) Any person the sup- ,, .

porting head of a household, reeeiv- P(‘r tor tnil time service, and not 
ing less than $1.200 per year for full ^hovwise excluded hv the provisions 
time service and not otherwise ex- isolations- shall receive a
eluded by the provisions of these regu- l,,,nus ,or flh' <is(‘al of $252. pay- 
lations. shall receive a bonus for the ,,hl,‘ 1,1 m,mthl.v iiiHtalmonts of $21 
fiscal year of $420 payable in monthly , m *l‘ 
instalments of $05 each.

Koi- the purposes of these régula 
lions a married man supporting a 
family shall be considered the bead 
of a household. The Civil Service *<Tvice. and not otherwise excluded by
Commission shall have power to make fi|v provisions of these regulations,
regulations to be approved by the Khali receive for the fiscal year the
Covernor-in Council, classifying as bonus below indicated for such
heads of households other persons, tin- koh'k Hilary group,
sob- support of dependents, who. in 
the opinion of the Commission, 
subject to responsibilities equivalent 
to those of the head of a family, and 
on the basis of such regulations shall 
have power to make rulings as to the 
receipt of bonus by persons coming 
under such regulations.

(b Any person the supporting 
head of a household, receiving $1,20(1 
or over and less than $3.000 per year 
lor full-time service, and not other­
wise excluded by the provisions of 
these regulations, shall receive for the 
fiscal year, the bonus indicated for 
such person's salary group.

fb Any other person 21 years of 
age or over not the bead of a house 
hold, receiving $960 or over and less 
than $1.soo per year for full-time

per-

Table is.are

Receiving
an

income
uf:

And
less

than:

Bonus in
for monthly

fiscal | iay incuts 
year: of :

* *1 $222
I 1921 I 162I I 132 11

102 8
72 6
42 3

Tabu: A.

Group III. Any person less than 
21 years of age, and eighteen years or 
over, not tin- head of a household, re­
ceiving less than $1.200 for full time 
service, and not otherwise excluded 
by the provision of these regulations. 
Khali receive a bonus for the fiscal 
year of $156. payable in monthly in­
stalments of $12.50 each.

Bonus In
for monthly

fiscal payments
year

Receiving
an

income

And 
less 

t han :
of:

1,200 
1,320 
1,440 
1,560 
1.680 
l.HUO 
1,020 
2,040 
2,160 
2,280 
2.400 
2.520 
2,640 
2.760 
2.880

1,320 $300
1.440 372
1.560 348
1,680 324
1,800 
1.020 
2,040 
2,160 
2,280 204
2.400 180
2,520 * 156
2.640 132
2,760 108
2.880 
3.000 60

$33
31
20
27

100
276
252
228

25
23
21

Provincial Bonus Deducted10

SECTION 111

The amount of the first current 
payment made to the employee under 
these regulations shall be determined 
as tlie difference between the amount

84
1
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of tin* hoims ;is computed under the 
provisions of these regulations, and 
tin* total amount of the War Bonus 
already paid to the employee for the 
period.

Definition of Income of 
Employee

SECTION V

fn determining the income received 
that where the total Kv «>» employee, all salary, wages, 

amount of War Bonus paid for the piecework earnings, and special allow­
ance for all purposes except payment 
for overtime, received by the eiu-

Provided,

period is in excess of the amount of 
bonus as computed under tin* pro­
visions of these regulations, payment ployee from the Dominion Govern­

ment. shall he included.shall he made in the future on the 
basis of these regulations, but no sec­
tion therein contained shall he Living Allowances

SECTION VI

In the case of a person receiving 
living allowances, such as quarters, 
food, and so forth, in kind or in 
money, the value of such allowances 
as computed by the head of the de­
partment and approved by the Civil 
Service Commission shall he consid­
ered as constituting part of the total 
income received by the employee, hut 
there shall he deducted from the bonus 
of the employee such proportion of 
the total bonus as the value of such 
living allowance may hear to the total 
income so computed.

Absences
si:( i ion vu

con­
st rued as requiring the refund by tin* 
employee of any part of such War 
Bonus, rightfully received by the em­
ployee.

Change of Employee’s Bonus 
Group

SECTION |\

When a change in the salary of an 
employee entails a change in tin- 
amount of bonus due such employee, 
tin* bonus shall he computed at the 
new rate, as shown by the employees* 
Service Record of tin- Civil Service 
Commission or by tin* records of tin- 
department. for the whole month next 
following such change of salary.

When a change in the age of an 
employee, or in his responsibility to 
dependents, changes the amount of type customarily allowed by the de- 
tin* bonus dm* tin- employee, tin* fol- partnn-nt to salaried employees, but 
lowing proof of such change of bonus not to exceed one month in a six 
group shall he submitted to the Civil month period, shall not he considered 
Service Commission; ( 1 » the statu- as affecting the status of the employee 
tory declaration of tin* employee, as a full time employee, 
stating and affirming the truth of tin- 
far ts constituting such change in 
status: (2 a statement by tin* head 
of the branch in which tin* person is 
employed, that he is satisfied as to the 
validity of the change of status of 
the employee : (8) such additional
proof as tin* In-ad of the branch may 
require the employee to submit, or 
as max he necessary in the opinion of 
tin* Civil Service Commission, to es-

Ahsenees on leave with pay of t In-

Salaries in Excess of the 
Classification

SECTION VIII

Subject to the provisions of Section 
I. an employee receiving a salary in 
excess of tile amount provided by the 
pending Civil Service classification 
for the class in which lie is employed, 
when this classification becomes ef- 

tahlish tin* validity of the change of fectivc. shall receive only so much sal- 
status. ary and bonus total as would be pro-

ti
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bonuses |>ai«t tu 1li«- members 
group receiving tin* increase. These 
regulations shall automatically cease 
to operate for any occupational 
group, or for all groups, when the 
amount of increases so given shall be 
sufficient to extinguish' the bonuses

virieil by the maximum salary for the 
class plus such bonus as the bonus 

of the employee would thengroup 
entitle him to.

Time of Payment

SECTION IX

Bonus shall be paid on the fifteenth 
day of each calendar month (or other 
regular pay-day of the department) 
for the calendar month preceding such 
pay-day. For new employees enter­
ing the service, current bonus shall 
be computed from the date of entering 
the service, provided that no pay­
ments shall be made until the em­
ployee has been in service a full 
month, and that employees remaining 
in the service for less than a month 
shall not be entitled to receive bonus.

Method of Payment

for the group or groups.

Persons Receiving ‘Prevailing 
Rates"

SECTION XIII

Persons whose rate of pay is deter­
mined as the prevailing rate paid for 
similar work in the region in which 
they work, shall not be entitled to par­
ticipation in the bonus.

Part Time

SECTION XIV

Persons whose duties do not require 
their full time, or whose public func­
tions are incidental to their occupa­
tion, or who are permitted while in 
the service to accept employment or 
engage in commerce or industry, shall 
not be entitled to participation in the 
bonus. Provided, that persons giving 
their full time to the Service for 
periods of a month or more, shall re­
ceive bonus pro rata for the period 
worked, in accordance with the pro­
visions of these regulations.

Revision and Interpretation

section xv

SECTION X

Payments of bonus made under 
these1 regulations shall in each ease be 
made by separate cheque or pay en­
velope, specifically designated by the 
title “Cost of Living Bonus.”

Misrepresentation of Bonus 
Group

SECTION XI

Proof of wilful falsification or mis­
statement of facts, of a nature in-
piovee to* obtain a‘bonus iu 'excess of The provisions of these regulations 
that to which he is entitled, shall con- shall be subject to such revision and 
stitute grounds for dismissal from the compensatory adjustment as may be 
Service equitable and necessary when the

pending classification becomes *tfee- 
tive for any portions of the service.

For the purpose of departmental 
uniformity in administration, the 
Civil Service Commission shall make 

In the case of any general increases such application or interpretation of
be neees-

Extinguishment of Bonus 
by Salary Increases

SECTION XII

in the class salary rates of an oecu-/these regulations as may 
pational group, tiie amounts of such sary, subject to such rulings as may 
increases shall lie deducted from the be made by the Governor-in-CounciL

3 T H K OTTAWA I'KINTINO COMPANY, LIMITKD.
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Cj"COST OF LIVING BONUS" REGULATIONS April 1. 1925 to Mar.31.1924.

COPY OF GROUP 3, SECTION 2,

Any person less than 21 years of age and eighteen years or 
over, not the head of a household, receiving less than $1200 for 
full time service, and not otherwise exluded by the provisions 
of these regulations, shall receive a bonus for the fiscal year 
of ^56.25 payable in month instalments of $4.68 each.

COPY OF BROUP 1, SECTION 2,

Any person irrespective of age supporting one or more de- 
dendents as defined in Section 3, receiving less than $1200 per 
year for full time service and not otherwise excluded by the 
provisions of the regulations, shall receive a bonus for the 
fiscal year of $315 payable in monthly instalments of $26.25 
each.

COPY OF GROUP 2, (a)

« Any person 21 years of age or over not the head of a household, 
receiving less than $960 per year for full time services, and 
not otherwise excluded by the provisions of these regulations 
shall receive a bonus for the fiscal year of $94.50 payable in 
monthly instalments of $7.87 each.

(b)

>“■ Any other person 21 years of age or over not the head of a 
household, receiving $960 or over and up to $1200 per year for 
full time service and not otherwise excluded by the provisions of 
these regulations, shall receive for the fiscal year the bonus 
below indicated for such person's salary group:

Receiving and 
income of

In monthly 
payments of

bonus for 
Fiscal Yr.

and less 
than

83.25
72.00
60.00

960
1080
1200

'/there an employee's responsibility ceases or changes he shall be 
required to notify his Department Immediately which in turn will 
notify the C.S.Commission.
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Devoted to the interests of all Federal Employees, and published monthly by the
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Caustic Comments on the New 
7 Superannuation Bill

Press Views on Postal Employees’ Grievances
THE SITUATION REVIEWED

I Ift |
o

I

/
* “An Act to Provide Funds for the 

Government
( Copy )

Mr. E. R. E. Chevrier, M.P. 
House of Commons,
Ottawa, Ontario.

== tions retires from the Civil Ser­
vice, a withdrawal allowance, 
payable in one sum equal to the 

| Editorial Vancouver Star, June 25, 19241 total amount of his contributions
VOW THAT the strike of postal employees throughout < nuda has made under this Act without in-
> Huffopnl dvfvflt and m„st of .........ivll sovvm.ls in that n-amdi of tcrest. If w.; interpret tins sect,on

Bovornment employ are buck at work at I he old rate and without, aright, a -ml servant who retires 
definite assura nee of any satisfactory mending of their grievance it vnhmlar.ly after servmg ten 
is time for the government and people of Canada to awaken to the year, or upwards simply has re-
grave injusti.....that is being done then. , '"n“'d ll""|a"1 amom.t equal

None of the postal clerks employed in the department run be to the amount lie has contributed, 
uuid more than *140 per month and only those who have been many wtllimit mlerrsl Why without 

in the service receive this sum. The minimum for employees interest? Surely a contributor is
Comparatively few of them receive entitled to interest upon his con- 

Postal carriers are even worse off, the tribution ? which he would get did
he invest his contribution in bonds. 
We ask that the whole amount of 
his contribution, plus interest at 
the rate of five per cent, com-

BILL No. 122
PAY OF POSTAL EMPLOYEES

Dear Sir :—
We note with a feeling of relief 

your name on the Committee ap­
pointed to enquire into this Act, 
as, with ample evidence that the 
Government and the majority of 
the members of tiie House look 

the civil servant as a con-

years
in this id ass is $90 per month.

than $115 jhu* month, 
most they van earn being $120 pet month.

Including the cost of fuel and rent, with that of loods. the total 
monthly budget for bare maintenance of a family of five is shown 
to have been $84 for last month. Some of these postal employees, 
therefore will have had six dollars in their purses after eating and pounded semi-annually, he paid to 
sleeping and most of them not more than fifteen. How are these men any contributor whv retires before 
to pay for clothing, furniture, school books and other absolutely reaching the age of sixty-five, vol-
unavoidable expenditure? How are they to think about owning a nntarily or otherwise,
home? What ordinary comforts of life con they do more than Clause If* provides that should 
dream of? any civil servant subject to the

' wages and salaries in Canada average low in nearly all classes provisions of the Retirement Act
Is this because the government of this elect to become a contributor un­

der the Superannuation Act, the 
amount standing to his credit in 
the Retirement Fund -ball be 
transferred to the Consolidated 
Revenue Fund, etc. Clause 17 
provides that any civil servant 
who ha< not contributed to the 
Retirement Fund for the whole 
period of his employment will be 
allowed in calculating his allow- 

under the Superannuation 
Act one half the period during 
which lie did not contribute.

The injustice here is that all 
Branches of the Service have 
been contributing to the Retire- 

equal period. 
Some Departments have only re­
cently become contributors to the 

relation to the contribution. If Retirement Fund, whilst other 
the Fund should create a surplus. Departments have been contribu­
tin' Mirplus, contributed by the ting to the Fund since the 
civil servant, would not then be ing of the Act. 
uset 1 to cover a deficit in other

move

upon
venience, a lawful prey, to lie u*ed 
for their own ends whenever the 
country cries for economy, as ex­
emplified by the recent decrease in 
remuneration to the lower paid 
civil servants, whilst the members 
of the House retain their increas­
ed sessional indemnity intact and 
increases were received by certain 
members of the Cabinet, we are 
glad to know that we have a few 
friends in the House upon whom 
we can rely to see that as far as 
lies within their power the civil 
servant will receive justice at the 
hands of the Government.

I have referred to Bill 122 as 
Act to provide for the Super­

annuation of Civil Servants, but 
as the Hill is at present drafted 
this title is a misnomer, it should 
rather read “An Act to provide 
funds for the Government where- 

cover extravagances in 
What else

of unskilled employment, 
big Dominion sets the had example ? < ana da ik not a pauper nation. 
She expects her government to set a reasonable standard of pay for 
t|„. ,,copia employed to do her work so that employers must do
the same. . .

It is far from creditable to the country with its vast resources 
that it pays salaries to its public servants scarcely large enough to 
Keep body and soul together, much less afford margin for respectable 
upbringing of a family, for home upkeep, for school equipment and
for occasional recreation. f

The postal grievance should not be merely a postal employees 
grievance. It should be made a matter of complaint by public bodies 
and social service clubs. While this serious matter is under read­
justment by the postal authorities at Ottawa the voice of the whole 
Dominion should he a chorus in demand of righteous treatment for 

of its most faithful and efficient body of civil servants.
If it is the Civil Service Commission that is responsible for exist­

ing conditions, the Civil Service Commission should be abolished.

an

ance

with to
quarters not named.”

it mean when it status in 
Clause 2, section (d) that “Con­
tributor means a Civil Servant
who contributes under this Act ,

Consolidated Revenue lose its identity by forming a pait 
Fund?” and again in Clause 4 and of the Consolidated Revenue 
Clause 12 similarly. We strongly Fund. We consider that it should 
protest against contributions under remain as the Superannuation 
this Act being paid into the Con- Fund to he used for the Stiperan- 
solidated Revenue Fund. nuation of Civil Servants, in the

The moneys paid in under the same manner as the present Im­
provisions of this Act are contri- tirement Fund, it will then be 
buted for a special purpose, to be later known whether miperanun­
paid out for a particular purpose, at ion C paying for it sell oi 
and we feel that the fund thus whether the contributions are 
created should not be allowed to large or the gratuity too small in

notone
can ment Act for an

to the
pass-

“A. who has been contribut- 
quarters, which would he a rank ing l«* the Retirement Fund for 
injustice to the civil servant. say fifteen years will have paid in

Turning to Clause 5 Section (a) let us say $2000, or rather have 
subsection (111) which provides this amount to his credit. This 
that a civil servant who for any sum would be absorbed into the 
reason other than misconduct or Consolidated Revenue Fund and 
those specified in preceding >ec-

too
(Continued on page 3)
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I

IPage Two THE ORGANIZER

THE ORGANIZER the, v,,tv <,istncts D.P.C.A. here, should he consult- called while negotiations were in
p hli y . r, , „ .tv I possession of all or- ed before precipitate action is progress. All the questions at

Month bÿ the6 Ama^amitedvery and* give ^uh îfa^Vk N°l ^1°* p " th<j. ab°VC fcsue—salary revision, the C.S.C,

nth th Vi V • la< • 0,1 June 1fth» at 5 p,n- and on that date aside and forgotten. The issue 
• ill. the fot xvimr wire was re- Gardner received a wire from now resolved itself into “getting

tionV< ,erfr,\!r C Jackson as fo"?ws: “Government the mails moving." Mighf once
!. . , Jackson: I promises committee to later con- more became the only right. The
give ieqnested assurance, sider salaries of organizations strike is now over had it been 

hurry m results, let other West- concerned. Deferred strike 
et n branches know of co-opera- twenty-four hours to allow 
tion. So the taking of the strike branches to consider. Lower 
Note was then proceeded with and grades to receive 
on June 16th. Mr. Jackson, who 
is chairman of the C.F. of P. E. 
wired Gardner

LQ

U iBates- -Free to members. Local Councils or 
Branches, and any one interested in furth 
eririR thn enuse of unity in the Federal 
Civil Service, can obtain extra copies ft r 
distribution at the rate of two cents a 
copy in Imndh-s of fifty or more. Terms : 
Cash with order. Single subscriptions, 60c 
a year, in advance. I Iwon we would have been the first 

to congratulate the winners ; it 
was lost and we shall be the last 

as at to blame the losers, 
heroes in democracy's 
salute you.

itpr,IR and letters from any Dominion 
Civil Servant organization, or employee, on 
subjects of interest, invited, 
tions may be sent at any 
for extra copies, as well as all matter for 
publication in the next issue, must reach the 
editor not later than the 20th day of 
month.

Address

New subecrlp- 
time ; but orders same

present.” In the meantime Tor­
onto had walked out and refused 

, n secretary as to reconsider its action although
o mvs: Let us have by Tuesday the situation was fully explained 

V ,U!!" , t:,smn of y°ur members, to them by Mr. Archer of the P.
will advise you of total returns F. Do not blame Toronto un- 

R'tou* strike called so as to have less you fully understand how
\\ c know that for three months they had

' ,s cas-v to, criticise now, but been tlim-tlammcd and buffaloed the Civil
— oi future guidance it should be to such an extent that their
—. !mtv< lhat there was too much tience was at last completely ex-
— ,as,e1 1,1 taking the vote. All the hatisted. Perhaps such was the 

memberships m every city through- intention. Under the circum- 
°ut Canada should first have 
properly and fully advised of the 
salary reduction and the methods 
that

Scarred l icause, we
current

our
EDITOR ORGANIZER,

BOX 322,
VANCOUVER, B 0., 

CANADA.
NO ARGUMENT FOR US I

J.V presenting their salary re­
vision scale to the government 

Service Commission

fully Means Strength
vour return decision.

«4

Cowan Brook house, Limited, Printers
pa- pleaded in excuse that they had 

based the salaries therein on those
JULY, 1924

THE SITUATION REVIEWED paid in similar employments in 
I've, stances, as we see it, the P.F. j’™ ,in<lustr>'- That may be,

was placed in the awkward posi- ’.‘f ‘"f n”‘ pro.ve. that those 
tion of having either to recall . - KS ,,n ,,,ndu,strles

were to be used following the twenty-four hour lav off or , and e<lu,tahle. taking those
the vote. So i June 1/th the outlaw Toronto, its strongest words to mean just and adequate. 
A.C.S. wired he P.F. : "Hold point. They decided on the for- ,y also, ,lra"r attc;,lt,on t(> the 
vote for review by strike com- mer and called the strike without arfe "«niher of applications they 
nuttee of all organization, to allowing full consideration of the l,os,tlo"s at $85.00 a
meet at Toronto or Ottawa, government’s roposition. The v!1 thls does not prove
Afterwards request an audience rest is only to well known Be- *85-°° ? month IS an attract-
oi government for this committee, fore the strike actually went into ^ U'a.gt/ ,f ,raf,Ter l,roves that 
Committee would notify govern- effect nothing was heard except mdustr,al conditions in Canada 
menl of determination and ballot, caustic comments on the govern- T S° , ,that ,na,ly unfortun- 
get their proposals and act ac nient’s helplessness and the usurp- d#tCS ca”. he found who will grasp 
cordmgly. First ecessary for ed power of the CSC An ever at. a,1>'thmg that will connect them 
committee as abov Wire your swellin tide of protests was flow- T'uuL
opinion. Slower hut surer.” ing to ards Ottawa from all i ?. g . f the Hml,,re and col- 
, gam on the same date. J-.m - classes, against the government’s S l'!f can |)e found lo
l/tli. Knowles wired Gardner action and demanding fair play for ^ “s, s r,kc breakers merely 
giving the result of Vancouver’s the postal worker. As long as lroUgh ,g,loranlce or Pure ciissed- 
vote and requesting him to “ A.re the strike was held in abeyance We IJ,ty. the P°°r individual
Jackson for official information the government was bound to ^ necessity puts himself in 
regarding Eastern strength by listen to public clamor, its surren- ,7. POSitl°n> fMough he may 
cities Lack of official informa- der or suicide was only a matter !'. vM<7 1 lat. 1,s. vei*y act i-s an 
1,0,1 from East is detrimental to of time. As soon, however, as *",r,sa,m <>f lhose conditions 
united action. Send Jackson full the strike actually occurred the ‘ H. lL to perpetuate them,
information regarding the West scene was changed. We had, ,f sa,aries the Civil Service 
and insist that co-operation be perhaps unconsciously, thrown arc lo 1)c based only on what 
leal to prevent chaos. As we away our last weapon. The tables necessity will force us to accept
aie woiking as a unit with the were turned. A strike had been , en 1 1e sooner we know it the

better.

§1 NCI- on r last issue many 
things have I Happened in the 

Postal Service which are not
a i.

easy to explain or understand. 
Up to June 17th in our contro­
versy with the government, every 
thing was coming our way—public 
Sympathy and the press 
swinging to our side. We had a 
fair case against the government, 
and it was finding it 
and more difficult to explain why 
it was it could not pay its help 
decent salaries although profess­
ing to be in favor gf doing so. 
It looked as if all we had to do 
was “sit tight” and the powers 
that he would eventually find it­
self in the position of having to 
deal fairly with its employees. 
All we asked was “no reduction” 
—the government had known it 
for a long time, and the public 
were fast finding it out through 
the press. Ottawa 
busy side-stepping and explain­
ing. Then the crisis came and 
as far as we are concerned the 
reduction in pay put into effect 
by our employer was the one thing 
and the one thing only on which 
the blame will he put for what 
resulted. When the salary scale 
of the civil service commission 
was published, it was greeted far 
and wide with derision, it prov­
ed to he tlie last straw. We had 
tried peaceful methods of nego­
tiation, but our arguments went 
unheeded.

were

ever more

While

keptwas

President Knowles 
yitcl to go to Winnipeg when at 
Kegma and reports the postal em­
ployees there as not adverse to 
amalgamation. May we hope to 
nave them with us soon? We are 
sure the membership would be 
delighted to welcome Winnipeg 
mto the Amalgamated Civil Ser- 
vants of Canaria.

The Amalgamated Civil Ser­
vants of Canada will prepare a 
campaign to be kept up until 
next April. It will need the fi­
nancial and moral support of 
every wide awake civil servant. 
See that it gets it.

MR MURDOCK AND THE POSTAL STRIKE
| Editorial from Vancouver Morning Sun, June 20, 1924]

JYJlNltSTEH OF LABOR MURDOCK informs Canadian 
post men, who propose striking, t hat if they go out they 

will stay out “until hell freezes over.”
Mr. Murdock is somewhat more definite about this matter 

about that $4,000 he plucked from the Home 
Hank just before it collapsed. And it seems to the casual 
observer that Mr. Murdock’s definiteness here might have 
been postponed to good advantage.

I lie function of the Minister of Labor is not to threaten 
workmen into doing as their employers demand, but to medi­
ate between the disputing parties until some*mutually satis­
factory agreement is reached.

I he tact that the employer in this case happens to be the 
Government of Canada, of which Mr. Murdock is a small 
part, makes absolutely no difference to the principle involved.

Mr Murdock s duty is to safeguard the interests of labor, 
including the hardworking men who deliver the mail.

“Until hell freezes over” is a pretty long time. And Mr. 
Murdock, who has skated over some very thin ice himself 
lately, might do well to discuss this strike in terms of time 
that the finite mind of man can better understand and ap­
preciate. 1

was in-

than he was
Our employer had 

forced us to take up the last and 
most serious weapon—the strike 
vote. For some time the Amal­
gamated Civil Servants of Cana­
da had been trying to reach a 
basis for co-operation with Eas­
tern associations. Realizing the 
seriousness of the situation it was 
felt that at last the time had 
come for joint action. The crisis 
called for unity, and so on June 
10th. our National President 
Knowles wired to National Sec­
retary Gardner as follows : “Am 
in favor of a dominion-wide strike 
vote providing the East will 
co-operate and guarantee to

Uncle Abe Says:
Hie best way to settle this here 

salary revision is try it out for 
a tew years on ose who did 
he revising He poor d,*-- 

tor who refuses 
own medicine. his
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X many of the cities through­
out Canada where the service 

was recently interrupted through 
starvation paralysis, local post­
masters assumed a most hostile 
attitude towards those under their 
charge. They seemed to take an 
unholy delight in intimidating 
and threatening those whose co­
operation and goodwill are so 
necessary to the proper func­
tioning of the postal service, 
They seemed not to know or 
understand that their own place 
and pay is but a reflection of the 
conditions enjoyed by the other 
employees on the staff. If their 
knowledge of the service was ex­
hibited by the interviews they 
gave to the press, and if the read­
ers and the public understood 
anything about postal affairs, 
many of these postmasters would 
themselves soon be applying for 
jobs as postal helpers, instead of 
the brains of the service being in 
that position, 
at Montreal was particularly ob­
noxious in this respect and one 
at Calgary tried to broadcast how 
little he knew, only it was not 
necessary. It is no wonder so 
many people believe that the ser­
vice is standing on its head.

The postmaster

In all fairness to the Civil Ser- 
pice Commission we would like 
to know if they were given a free 
hand in salary revision or were 
they informed of the amount 
available for that purpose and told 
to “govern themselves according­
ly.

Organization is more necess­
ary now than ever. If you are 
not a member send in your appli­
cation to-day.

which in your consideration they 
merit.

Yours sincerely,
Com. Sec.

Page Three

SHOW YOUR APPRECIATION

the membership is aware, 
National President Knowles 

was sent to Regina on June 21 
by the Vancouver local council. 
Being unable to obtain leave of 
absence for this purpose, he was 
obliged to take this time out of 
his annual leave, besides going 
away when sickness in his family 
demanded his presence here. A 
trip of this kind is not the holi­
day some seem to imagine it is, 
hut calls for lots of hard work, 
besides the inconvenience and 
monotony of travel. It is only 
fair that steps be taken to sec 
that Fred gets his annual three 
weeks rest with pay, the same as 
we all do. This is not the first 
time that lie has spent what 
should have been his holidays in 
the interest of the members, and 
we must show our appreciation 
in some manner for his self-sacri­
fice on our behalf.

A STRANGE ATTITUDE

CO
LQ

un
i i

* i

i

THE ORGANIZER

Caustic Comments on the New Superannuation BillSALARY REVISION SCALE OF 
THE CIVIL SERVICE 

COMMISSION (Continued from page l)

he would be considered as if he are physically exhausting, 
had contributed to the Superannu­
ation Fund for fifteen years. “B,“ 
a civil servant in another de­
partment hut recently contribut- 

to the Retirement Fund, and 
receiving the same salary as “A," 
has thirty years service in his 
department, but has only contri­
buted to the Retirement Fund 
for two years, and has to bis 
credit in that Fund $150. His 
$150 would he absorbed into the 
Consolidated Revenue Fund and 
lie would be considered as hav­
ing served one half of his thirty 
years in computing allowances un­
der the Superannuation Act, or 
an equal number of years as “A,” 
who has contributed $2000 to the 
Fund, which is eminently unfair.

We therefore ask that all con­
tributions under the Retirement 
Act be returned to the contribu­
tors who elect to come under the 
Superannuation Act, and that, all 
contributors under the new Act 
be credited with one half the 
years they have served.

Clause 5, section (c) provides 
for each child of a contributor 
who dies while in the Civil Ser­
vice, etc., an annual allowance 
payable until the child reaches the 
age of eighteen years, equal to 
ten per cent of the allowance tile 
contributor was receiving or 
would have been entitled to. We 
ask that this allowance to child­
ren be made twenty-five per cent.

The same Clause and Section 
provides that the total allowance 
to the children of any contributor 
shall not exceed the allowance to 
the widow (see lines 37 to 39, 
liage 3). We ask that this be 
amended to read “That the total 
allowance to children shall not 
exceed the allowance to the 
tributor, for the reason that in 
the case of a contributor entitled 
to an allowance of not more than 
$80 per month, and these will be 
a majority, leaving four depend­
ent children, their allowance 
would not exceed $10 per child 
per month, an insignificant sum.

Clause 6, Section (1) provided 
that the superannuation allowance 
shall be one fiftieth of the aver­
age salary received by the con­
tributor during the last ten years 
of his service, etc. We ask that 
this be amended and that the 
allowance shall be calculated on 
the average salary of the contri­
butor during the last three years 
of his service.

T'HIS scale represents a reduc­
tion of from about $90.00 

to $120.00 a year as compared 
with 1923-1924 and is retroact­
ive to April 1st, 1924. 
government's new revision is 
from nothing to about $25.00 a 
year more than this and goes 
into effect July 1st. 1924. While 
this scale is that of the P.O. de­
partment it may be taken for 
granted that the same reductions 
will be effective throughout the 
whole service.

Postal helpers from $1020.00 
to $1260.00, letter carriers and 
mail porters from $1080.00 to 
$1440.00. Senior letter carriers 
and senior mail porters 
$1500.00 to $1620.00. 
carriers overseer from $1680.00 
to $1800.00. 
supervisor from $1860.00 to $1980.- 
tN). Postal clerk from $1080.00 to 
$1560.00 and $1680.00. Senior 
postal clerk from $1740.00 to 
$1920.00. Principal postal clerk 
and district examiners from

Railway 
from $1080.00 to 

Postal information

we
would strongly urge that an age 
limit of fifty-five be provided and 
the period of contribution and 
calculation be limited to twenty-Thc one years.

Clause 7, Section (1). We ask 
that this last two words of this 
section be amended to read “With 
interest.” for reasons heretofore 
stated.

Clause 10, Section (1), provides 
that contributors shall be consid­
ered as having no right to an al­
lowance under the Act, hut that 
it shall he granted only in con­
sideration of good and faithful 
service, etc. We cannot conceive 
that the Government is in earnest 
in providing that a civil servant 
shall have no right to an allow­
ance towards which he has con­
tributed, and which, under the 
present provisions of the Act 
would be in the majority of cases 
entirely paid out of his own con­
tributions with accrued interest, 
and we most strenuously object to 
the inclusion of this section and 
request its deletion or amend­
ment.

mg

from
Letter

Letter carriers

$1980.00 to $2280.00. 
mail clerks 
$1740.00. 
clerk, present salary (without 
bonus).

Postal chauffeur, from $1140.00 
to $1440.00. Garage repairman 
from $1440.00 to $1560.00. Garage 
foreman from $1620.00 to $1740.- 
00. Postal garage supervisor, 
principal transfer agent, $1740.00 
to $1980.00. Asst. P.M., grade 
four, from $1980.00 to $2100.00. 
Grade five from $2100.00 to 

Supervisor of mails,

It would seem that the whole 
Act. as at present constituted, is 
an effort in high finance. On 
an actuarial basis the contribu­
tion is excessive in proportion to 
the allowance. A contributor re­
ceiving a salary of 1200 per an­
num throughout the prescribed 
thiirt-five year period would con­
tribute to the Superannuation 
Fund under its present provis­
ions $2100. However, calculat­
ing interest on his contributions 
at the rate of five per cent, com­
pounded semi-annually, this $2100, 
increases in thirty-five years to 
$5665.55. That 
with interest, would pay his su­
perannuation allowance for a 
period of over nine years. If he 
was retired at the age of sixty- 
five years he would then be 
seventy-four, a ripe old age, pro­
viding he lived that long. But 
there is a like sum contributed by 
the Government which we have 
not drawn on yet. This further 
amount of $5665.55 would by 
this time amount to approximate­
ly $9500, and would pay his al­
lowance for a further period of 
thirteen years. The contributor 
would then be eighty-seven. If 
he lived.

$2280.00. 
grade eight, from $2040.00 to 
$2280.00, and grade nine from 
$2280.00 to $2520.00. All employ­
ees to go from the same rating 
on the old salary range to that 
on the new salary range. amount alone,

con-
Bill Smith, returning from work 

much earlier than usual, noticed 
his wife cleaning the outside win­
dows.

Thinking to give her a pleasant 
surprise, he crept up behind her 
and kissed her. Without turning 
round she murmured sweetly : 
“One pint, please.”

TO INTERVIEW GOVERN­
MENT

AS soon as salary revision for 
the whole service is completed, 

the government will invite repre­
sentatives of all civil service or­
ganizations to go to Ottawa and 
put their views on the salary 
question and other grievances be­
fore them. All departments will 
therefore prepare the necessary 
data to give the delegation so 
that no essentials be overlooked. 
All members will please take 
note and act accordingly. What 
a splendid opportunity for the 
whole service to get together and 
present the case for all.

We arc strongly in favor of a 
Superannuation Act, but we con­
sider that the civil servant should 
have a voice in the framing of an 
Act which provides for the pay­
ment of contributions from his 
salary. This we consider onlv 
just. '

Clause 5, Section (a), sub­
section ( 1 ). provides for a super­
annuation allowance to any con­
tributor who has served in the 
Civil Service for ten years or 
upwards and who has attained 
the age of sixty-fivé. There is 
no objection to this in ihe case 
of clerical, technical or adminis­
trative positions, but in the case 
of Letter Carriers, whose duties

We have been grateful to you 
for past favors, and now ask tliat 
you will kindly bring before the 
Superannuation Committee the 
points which I have here enumer­
ated. and give them the support
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Irapid means of t tan sit and com­
munication, and a thousand and 
one useful and ornamental devices. 
The purpose and effectiveness of 
the control are everything. That 
is why, in Industry and Politics, 
with human nature what it is. 

“ Personally, 1 am In favor of control should be shared m by aU 
amalgamation, but-" How often the interests involved: why u 
o„v hear, tlm -aid. with various '* broadly representative,
excuses added to til the speaker's not narrowly autocrate -

Industry and Humanity, pp. 9 
and 10.

RETROSPECTIVE

W7HF.N the joint executives in 
** X’ancouver decided to give 

a strike ballot to the unattached, 
it seemed at the time to be the 
fairest way of meeting the situ­
ation in this city. The result 
however was not what might 
have been expected from such a 
broadminded policy. At the mass presiding.
meeting of June 19th. there were Delegates to the L. C. reported 
many there* who apparently had reply which had been received
not attended an organized assent- from Conintr. of C. and E.. re pay- , heflr the j)„minion Secretary
My for so long that they had for- ment by Transportation com,.antes of (|u |)(|,ninjon Customs and Ex-
gotten what little they might have fl„. overtime services rendered in ^ ( )fficerV Association expects
known about public discussion their behalf. to pav the West a visit. Needless THK state of confusion and un-
and rules of debate. I hex seem- Question of the permanent ap- ' ; tt1(. X'ancouver Group await * . . . . # .
vd to accept the privilege of the pointaient of a temporary officer . - * . \ jth illlvn.sl certainty brought about dur-
floor as something they were aRead of junior grades without due 1 ing the last three month*- by the
reallv entitled to. Contrast the competition was discussed, and re- government's attack on the stand-
bedlam there with the orderly and ferred to Civil Service Comran. Apropos the recent disagree- ^ efficiency of the civil ser-
business-like meeting of the mem- through Local Council. ment between the Government ' ' - ,
bership of the Amalgamated Civil Section Chairman H. XV. Baker and Postal Workers regarding ' K .^ will’ power of
Servants of ^nada held mi bun- re|)0rted that A. Currie of his salaries and events leading Ut, to lhc ,)rganizv(1 federal employees,
day afternoon of June —nd. J.x sectjon had met with an accident it the following quotation from T; .• t r always
ecutive officers will be well ad- in tile course of his duties, and that a book by the Rt. Hon. XV. L. , -idvantauv of bv the 
vised to profit by this excprience the matter was being adjusted un- Mackenzie King should furnish ' ,x •. unwier .in(i jps la|e
in the future, and completely ig- (ler 8_9 George V, Chap. 15, an food for thought—particularly n1f\V()V j, llow ' heard through

those who selfishly place act to provide compensation. the last clause. “The power of tjR1 |anfj
Change of meeting place to Good and Evil in whatever per- tiri,a1)k. that the ont,s wh0 are 

Room No 4, Sprott-Shaw Bid., tains to human relations cannot maki the lou<iest noi>e are 
Hastings Street, West, was decided he too clearly recognized; neither th(|^, who vannot 1)v foill1(1 when

, thv 1truth that ?uch contmI real constructive work L to be
The Superannuation Bill, known as may be exercised concerning (lo11(, T,lev shim, highest when

as Bill No. 122, came up for dis- them dwells, not in things but tnin t() t;.ar ,luwn ancl destroy
beings. . . . îere wjlat others have by patient en-

and at considerable ex-

CUSTOMS-EXCISIONSVANCOUVER GROUP

REGULAR meeting was held in 
Eagles’ Hall. June 10th. with a 

fair crowd, and R. D. McMahon
preconceptions, prejudices, or tim­
idness. THE EXC1SOR.**

STEADY HAS TT

nore
themselves outside thv sphere of 
organized effort, but who are 
usually tine first to grab at what 
others have struggled ami paid

it is no-

canupon.
for.

TO ALL DEPARTMENTS cussion, and many adverse com- in
ments noted. Local Council was would appear to be no power or

W/E wish again to request all requested to call special meeting to capacity for good without some
W departments in the Xmalga- discuss same, with a view to tiras- corresponding power or capacity
m-.t.-l Civil Servants of Canada lic amendment before enactment, for evil, and vice versa. .
t0 keel, the editor and reader* in- That much discussed subject, Electricity uncontrolled or 
formed of their activities. We permission for Guards to do a controlled may destrox a com-

nublish only such; news items share of the overtime was again immity ; properly controlled and
received and if von see introduced, and Local Council in- directed, it may transform cities

district or structed in the matter. and towns with heat and light.

human
ergy
pense built up. Steadiness and 
loyalty on the part of every 
member at the present time will 

1111 ** bring order and progress instead 
of chaos and reaction. Only by 
organized resistance can we hope 
to repel the forces that are press­
ing downward our standard of 
life, and making the service a 
byword and a reproach. Steady 
has it.

can
as are
nothing from your 
branch it is because nothing has 
been sent in. 
correspondent and get

All that we ask is to bear

Elect a real COPY OF OBJECTIONS TAKEN TO THE SUPERANUATION 
BILL No. 122 FORWARDED TO THE CHAIRMAN OF 

THE COMMITTEE

on
map,
in mind space limitations, but 
departmental news get the first 
preference if received on time.

PASS THE HAT FOR YOUR 
CREDIT'S SAKErpuE member* wish to reiterate their preference for the draft 

1 Act which was embodied in the report of the last session, by 
a Parliamentary Committee, of which 1 believe you were a member.

(1) . There is no provision in Bill 122 for voluntary retirement 
at age BO years, or on completion of thirty years’ service, irres­
pective of age.

(2) . The ten year period for computing the average salary is 
taken objection to and it is suggested that it be based on the last 
three years, as in the Haider Act.

(3) . There is no provision in the Bill 122 for a staff representa­
tive on the administration of the Act, and it is suggested that as 
the Civil Servant, who comes under this Act. will be a contribu- plovers’example in being “cheap.” 
tor. he is justly entitled to representation in the administration The immediate payment of alt 
of it. dues up to date, and a month or

two ahead if possible, will do more 
to still the voice of the prophets 
of evil than anything we can
think of. At the same time it 
cannot he repeated too often that 
more attention to their own aff- 
airs by regular attendance at

5r/i paid in LESS interest which has accumulated to each contribu- meetings with a greater interest
tor, and means that a contributor desiring to transfer to the New jn t|u/ |,rogres„ an(j welfare ,,f
Act would lose that interest and it would certainly cost him more tht*ir association by our meni-
than 5%. Whereas a non-contributor to the Retirement Fund may, berdiip all the \ear round will
on payment of a straight 5% of his salary during his tenure of office, provide the best assurance against
become eligible for all its provisions. springtime convulsions

These are some of the criticisms and suggestions offered the Com- k !1n hnit, tji,.. ,i.„ Tir.,_nt
nuttee, and we trust they will receive consideration. prepare for the future. Recent

events but prove the dire 
ity for complete amalgamation.

= < >ii with the fight.

QW1NG to the heavy and un­
usual expenses caused by 

necessary delegations past and 
pending, the membership are re­
quired to put their hands in their

HELP OUR BROTHERS

WE had an appeal for funds to 
striking postal 

workers, for this issue, on the 
grounds that they should not be 
forced back to work for the want 
of financial assistance. Although 
they have returned to work we 
must not imagine that help is 
not now needed. No pay for two 
weeks means distress in many 
instances and it is our earnest 
wish that branches everywhere 
will collect all they can and for­
ward it to National Secretary, 
Gardner. 2041 Halifax Street, 
Regina, Sask.. who will send it 
to the Postal Federation for dis­
tribution where necessary. Our 
members at Station D. X’ancouver 
contributed some $30.00 ($37 25 
was collected altogether) and 
other members have also helped, 
but we have not been informed of 
the total amount. Do not delay, 
send in your dollars and thereby 
prevent economic distress among 
our eastern brothers.

help the

pockets and freely and generously 
supply the sinews of war. We 
cannot afford to follow our em-

(4) . Objection is taken to the withdrawal allowance (See sec­
tion A, iii, clause 5). being without interest, and we request that 
interest bv added.

(5) . 1 wish also to point out that the proposed Act vails for a 
contribution of 5% and states that the money at present in the Re­
tirement Act will be absorbed. If this is as stated, it means more 
than a 5% contribution of salary, a 5r/< contribution would mean the

There

(Signed) C. GARDNER,
National Secretary A. C. S. of C.

necess-

THE ORGANIZERPage Four
■=

Customs Excise News and Views

!

$

> JZ

u u 
u

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

J u u u
S3N

N
3I0N

I 
S3tilV

JdV
 

SxiV
ddV 

N
V

1G
N

I

h
Q

 10, 
C

-I
I-

a,
 vo1

 
11

30
b



I I

I

DEPARTMENT OF FINANCE, CANADA un
i

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persons uho elect to come under the Provisions of the Act I

l
INSTRUCTIONS FOR COMPLETING THIS FORM

1. Read carefully these instructions and the Form following before attempting to complete the same.
2. This Form is to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, In an 

envelope marked “Superanuation Fund”; the third copy should be retained so as to facilitate any necessary correspondence in 
m gurd thereto at a later date.

3. In answering questions 0 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the officials of any Department for information. If many civil servants were to do so an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown 
un the officials within a short time. It is desired that you set down from memory, and from such sources of information as may 
be available to you personally, the beat estimates and approximations you can make. Whether you elect in 9 (c) or 10 (b) to 
contribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your 
rights and privileges under the Act will be conserved the same as if information accurate in every respect were furnished herein. 
As soon as correct information can be obtained from official records, an adjustment will be made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 as a consequence of any in­
accuracy in the estimates ami approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded as estimates until the official computations have been made.

ELECTION FORM

of the Department of

Branch at.

residing at
(City or Town)

do hereby make application to become subject to the provisions of the

(County)(Street and Number)

(Province)
Civil Service Superannuation Act, 1924, and 1 give below answers to the several questions and the inform­
ation called for by this Form.

I. What is your official position or rank?..

2. What is your present annual salary? ... $..............

3. On what date were you born?
(day)(mouth;(yuan

4. Arc you single, married, widow or widower? Male or female?

Date of BirthGive date of birth of wife and of each child under 18 years of age.
Year Month Day

Wife
State whether child, step­

child or adopted child
NameChildren

(1).~......
(2).......
t3
(4)....
IS).

ub....

u u 
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I

2 un
0. Have you contributed to Superannuation Fund No. 1 for 35 full years?

7. Have you contributed to Superannuation bund No. 2 for 35 full years/

8. Are you now contributing to any of the following bunds?

(a) Superannuation Fund No. 1.

(b ) Superannuation Fund No. 2.

(c) The Retirement Fund.

(yen or do) r
(yea or no)

c
(yea or no)

r(yoaor no)

(yea or no)

9 (a) Have you any period or periods of service to your credit for which contributions have not been

made to any of the above Funds?

9 (b ) Do you wish to contribute an amount equal to five per cent of the salary received by you during

such period or periods of service together with simple interest at four per cent?

If yes, answers must be given to questions 9 (c) and 9 (d) below.

9 (c) Do you wish to contribute the said amount (a) in one lump sum......

or (b) in instalments.......

(you or no)

(ye* or no)

(yes or no)

(If yes, dtnte which instalment option. Bee Table on page 4.)(yes or no)

(d) At what amount do you estimate the total contribution to be made by you in respect of the

(Details to be given on page 3).
9

said period or periods of service? $

10 (a) In respect of the period or periods of service, if any, during which you made contributions to 

cither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds?

If yes, answers must be given to questions 10 (b ) and 10 (c) following.
(y«t« or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum
(yes c r no)

or in instalments (If yes, state which Instalment option. two Table on pugs 4. )

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the
(yw or no)

(Details to be given on page 3.)said period or periods of service? $

I hereby agree that the estimated amounts, if any, given in answer to 6 (d) and 10 (c) above «hall be made the* basis of my 
contribution, or contributions, in respect of the period or periods of service to which these amounts relate until such time as the 
Department of Finance may be able to have the correct amount of contribution computed; 1 hereby agree that at such time an 
adjustment shall be made in respect of any underpayment or overpayment of contribution or contributions made by me by 
reason of any want of accuracy in the said estimated amounts, together with simple interest at four i>er centum to date of adjust­
ment. It is understood and agreed that should the correct amount or amounts of contribution be found to exceed the estimated 
amount or amounts given above I shall have the right at my option to a refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such period or periods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note.—If in 0 (c) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (c), if any.

I enclose.............................................................. .......................payable to the order of the Receiver General of Canada
(Cheque, Money Order, Draft)

., being the estimated total lump sum contribution which 1 have elected to make.for $

Signature.

day of......this 1924Signed at............
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w (3)U)

•Amount of 
Salary 

paid
Floral
year

Department 
Branch 

arid place It '!
year

(7)Tsrl4f («)

Deficiency 
in amount 

contributed - 
column (3) 
multiplied 

by percentage 
in column (4)

t Deficiency 
imumulated 
at 4% elm pie 

inferont 
annually 
to date

t Deficiency 
in rate of 

contribution 
per cent.

Remarks

|

t. >»#•»♦*♦*♦••*****

■••••a-••»•>•••••■

•It will bo sufficient to state the amount approximately.
tEnter in this column the difference between 6 per cent and the rate of contribution actually made. If the rate of contribution was. fur 

example, per cent, enter 1$ per cent in this column; if, for example n ontributiun was made enter 5 per cent.
♦To vet the accumulated deficiency in column (6), add to the amount shown column (6). (our per cent thereof per annum tor the period 

which has elapsed up to date If 16 years have elapsed, 64 per cent would be added to the deficiency w the amount contributed ar-ci the total 
cutered in column (6).

1 u
I

3 un
Note.—If you have expressed a wish in answer to question 0 (b) or 10 fa) to contribute in respect of n period or periods of past service, 

the Schedule below must be completed. See Instruction 3. porte 1.

I 1Schedule showing the computation of the estimated amounts given in answer to questions 9 (d) and 10 (c) to be payable in 
respect of any period or periods of past service.

1

1
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34
37
40
43
40
49
53
57
61
65
70
75
79
85
90
96
02
09
15
22
30
38
47
56
65
75
86
97
09
22 N35 VII
81
98

Y

\b.
17
36
57
79
03
28 r55
84
15
48
84
22
63

11 06 
11 53

04
59
1781 r ^ 1

<49 «M
23

Until death

Option 
No. 6

Amount of monthly instalments payable 

During tin* lifetime of lhe contributor but not beyond 

10 years 15 years

Option Option
No. 3 No. 4

*Age 65

Option 
No. 5

20 years5 years

Option 
No. 1

Option 
No. 2

Age ns at 
birthday 
nearest to 

date of 
first in­
stalment 
payment

20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59

!60
61
62
63
64
65
66 i

!67
68
69
70
71
72
73
74
75

/;

4

of SI,000 due underTable showing the monthly instalments equal in value to one
sections 17, 20 and 22.

sum
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CIVIL SERVICE EXAMINATIONS

List No. 11 It

Open competitive examinations are announced by the f'ivll Service Commission of Canada 
to be held November 15 to November 19, 1921, In order to eetablleh lists of ellglbles for the 
following cl&wes :—

The salaries In each case are supplemented by such bonus as may be provided by law.

Group I

(Examination No. .1078) .. $ (100 per annum 
(Examination No. 3079) ..
(Examination No. 3080) . .

Junior Clerk...........................
Junior Clerk-Stenographer 
Junior Clerk-Typist.............

600 per annum 
60(1 per annum

Group II

(Examination No. 3081 ) .. $ 960 per annum 
(Examination No. 3082) ..

Clerk............................
Clerk-Stenographer 960 per annum

Group III

(Examination No. 8083) .. $ 600 per annum 
(Examination No. 3084 ) ..
(Examination No 3086) .. 1,080 per annum

Office Appliance Operator, Grade I. 
Office Appliance Operator Grade II. 
Office Appliance Operator Grade III

840 per annum

Group IV

(Examination No. 3086) .. $Messenger-Clerk (Ottawa) 600 per annum

Group V

(Examination No. 3»k7) .. $ 
(Examination No 3088) ..
(Examination No. 3089)

780 (allowance) 
840 per annum 
840 per annum 
780(allowance)

letter Carrier. 
Postal Clerk. . 
Transfer Agent 
Postal Porter..

1 \
1

Note.—Candidates may take only one examination in each of Groups I, II, and IV, and one 
or more examinations In Groups III and V.

Group I

JUNIOR CLERK

Salary.—$600 p«*r annum ; annual Increases, upon recommendation tor efficient service, 
$60 per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows. Arithmetic I, 100; General Ability I, 100. 
It U to be noted that the examination prescribed for this class qualifies also for the 

following classes :—
Junior File Clerk.
Junior Statistical Clerk.
Junior Stores Clerk.
Junior Supplies clerk.

JUNIOR CLERK-STENOGRAPHER

Salary.—$600 per annum ; annual increases, upon r« commendation for efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows: Shorthand I, 100; Typewriting 1 ioo; 
General Ability I, 100.

JUNIOR CLERK-TYPIST

Salary.—$600 per annum : annual increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows: Typewriting II, 100; General Ability I.
100.
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8 I IGnoup II

CLERK

Irecommendation for efficient service, $60 ISalary.—$060 per annum ; annual increases, upon 
per annum, until a maximum of $1,260 has been reached.

Qualifications.—At least one year of office experience.
Examination— Subject h and weights as follows : Education and Experience, 200; Arith­

metic II, 100 ; General Ability II, 106. . .
It is to be noted that the examination prescribed for this class qualifies also for tne 

following classes :— I I
Statistical Clerk. 
Stores Clerk. 
Supplies Clerk. ,

CLERK-STENOGRAPH ER

Salary —$060 per annum ; annual Increases, upon recommendation for efficient service, $00 
per annum, until a maximum of $1,260 has been reached.

Qualifications.—At least one year of experience In typewriting and shorthand.
Examination—Subjects and weights as follows ; Education and Experience, 200; Type­

writing 11, 100 ; Shorthand II, 100 ; General Ability II, 100.

Gnoup 111

OFFICE APPLIANCE OPERATOR, GRADE I 
OFFICE APPLIANCE OPERATOR, GRADE II 
OFFICE APPLIANCE OPERATOR, GRADE 111

Salary.—For Office Appliance Operator, Grade I. $600 per annum ; annual Increases, upon 
recommendation for efficient service, $0U per annum, until a maximum of $780 has been reached.

For Office Appliance Operator, Grade II, $840 per annum ; annual Increases, upon recom­
mendation for efficient service, $60 per annum, until a maximum of $1,020 has been reached.

For Office Appliance Operator, Grade 111, $1,080 per annum ; annual Increases, 
mendutton for efficient service, $60 per annum, until a maximum of $1,320 has been reached.

Qualifications.—Ability to operate the required type of office appliance ; Grade II Operators 
should have three months’ training on the type of machine to be operated ; Grade Lil Operators 
must have at least six months' training on the type of machine to be operated and preferably 
some office experience.

Examination.—The examination for Office Appliance Operators will not be arranged until 
all applications have been received. Candidates will be duly notified of the nature and date 
of the examination. Candidates must state the office appliance they can operate, the length 
of their experience, and on what machines they are prepared to take a practical test.

upon reoom-

Guour IV

M EtiSENU ER CLERK (OTTAWA )

Salary.—$600 per annum ; annual Incenses, upon recommendation tor efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows : Oral Examination, 200 ; Local Geography, 
100 ; General Ability 1, 100.

Gnoup V

LETTER CARRIER

Salary.—$780 per annum ; annual increases, upon recommendation for efficient service, $120 
per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weights as follows : General Ability IIB, 100 ; Physical Fitness, 
100. (An examination in Physical Fitness will be given tet a later date to those who qualify 
in General Ability.)

POSTAL CLERK

Salary.—$840 per annum ; annual increases, upon recommendation for efficient service, $120 
per annum, until a maximum of $1,500 has been reached.

Examination.—Subjects and weights us follows : Arithmetic I, 100 ; General Ability 11A,
100.

TRANSFER AGENT 
POSTAL PORTER

Salary.—Ear Transfer Agent, $780 per annum ; annual Increases, upon recommendation 
for efficient service, $120 per annum, until a maximum of $1,260 has been reached.

Fur Postal Porter $840 per annum ; annual increases, upon recommendation for efficient 
service, $120 per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weights as follows : General Ability I. 100 ; Physical Fitness. 
, An examination in Physical Fitness will be given at a later date to those who qualify 

In General Ability.)
100.
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8 I ISCOPE OF EXAMINATION SUBJECTS

Will Include addition, subtraction, multiplica­
tion and division, simple fractions, percentages, 
proportions, simple problems in commercial 
arithmetic.
Will Include a knowledge of Arithmetic I, Dis­
count and Interest, and more difficult problems 
will be given.
These papers will test the candidate’s educa­
tion, training and fitness for the particular class 
of position for which he is applying, and will 
include practical questions relating to the duties 
of office.
These tests are designed to test mental accuracy 
and alertness, and general intelligence, 
tests are so dlvlsed that they require no in­
formation on any subject (except possibly 
elementary arithmetical rules). The solution 
to the problem depends on the candidate's ability 
to think clearly. No further information re 
the nature of such tests is available, and can­
didates need not make any special preparation 
for this examination.
These papers will toe a test of general intelli­
gence and will also Include a practical test of 
the candidate's fitness for the duties connected 
with the position.
Knowledge of the city of Ottawa and suburbs. 
Candidates arc cautioned against applying for 
positions for which they are not physically fit. 
A rating by a medical officer will be given where 
this subject is mentioned in the list of examina­
tion subjects for any class.
Rates—80 and 100 words per minute ; subject 
matter to be business letters and memoranda. 
Rates 100 and 120 words per minute ; subject 
matter to be business letters and memoranda 
30 words per minute.
40 words per minute.

Arithmetic I

I I
Arithmetic II

Education and Experience
I I

General Ability I and II
The

General Ability IIA, IIB

Geography (Local) 
Physical Fitness..

Shorthand I

Shorthand II

Typewriting I.
Typewriting II

Note.—Marks will be deducted for misspelled worda in all examination papers.

GENERAL DIRECTIONS—READ CAREFULLY

(1) Examinations for Clarks (not Junior Clerks) ere open to male candidates only, as the 
present eligible list of female candidates for this class is adequate for some time to come. 
Consideration, however, will be given to the applications of such female candidates as are now 
temporarily employed in the Service and have not had an opportunity of taking an examination 
to qualify for permanency.

(2) In view of the fact that the present eligible lists contain sufficient Postal Clerks. 
Letter Carriers, Postal Porters and Transfer Agents at Toronto. Ottawa, Montreal, Quebec, 
Victoria and Vancouver, no examinations for these classes will toe held at these centres,

(3) Applications for positions as Letter Carriers will be accepted only from residents of 
a centre or immediate vicinity where there is a mail delivery, as local preference is observed 
in such appointments.

(4) It is to be noted that for positions listed In Groups IV and V, only male candidates 
are eligible except in the case of Postal Clerk, for which applications from female candidates 
will toe accepted.

(5) Successful Junior Clerks and Junior Clerk-Typists may not receive un appointment for 
some time, as vu/uncies in these classes are comparatively few, and male Junior Clerics are 
generally required at Ottawa only.

(6) Stenographers who intend to bake these examinations in French should note that 
there are very few positions where French Shorthand only is required. It is to the advantage 
of the candidate to pass In both languages.

(7) Except in the case of positions at Ottawa, preference in appointments will be given 
to residents of the distriots where the vacancies occur.

(8) Preference in appointment is given to candidates who have been on active service 
overseas and who are found to possess the minimum qualifications for the position. A further 
preference is given to candidates who are in receipt of a pension on account of disability 
received us a result of Overseas Active Service.

(9) The examinations will toe conducted November 15 to November 19. in the following 
centres : Prince Rupert, Victoria, Vancouver and Nelson, in the Province of British Columbia ; 
Edmonton, Calgary and Frank, in the Province of Alberta; Saskatoon, Regina and Moose Jaw 
in the Province of Saskatchewan ; Brandon and Winnipeg, in the Province of 
Manitoba ; Port Arthur, Sault Ste. Marie, North Bay, Windsor, Sarnia, London, 
Woodstock, Brantford, Hamilton, Toronto, Peterborough, Kingston and Ottawa, in the Province 
of Ontario ; Montreal, Sorel, Sherbrooke, Three Rivers and Quebec, In the Province of Quebec ; 
Fredericton, Chatham, St. John and Moncton, in the Province of New Brunswick ; Charlotte­
town and Sununerslde, in the Province of Prince Edward Island; Kentville, Yarmouth, Halifax 
and Sydney, in the Province of Nova Scotia. Examinations may be held at points other than 
these centres, but only when the number of candidates and the distance from a regular centre 
would justify such action.
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(10) Applications must be marie on Form C.8.C. BO. Applicants must state definitely the 
particular examination they wish to enter and must file a separate form for each examination. 
Applications filed In connection with previous examinations will not be transferred ; candidates 
who have already tried an examination muet file new forms.

(11) Application forms may be obtained from (the Secretary of the Civil Service Com­
mission, Ottawa, or from the Postmasters and the SecreUtrlee of the G.W.V.A. at the following 
centres: Prince Rupert, Vancouver, Victoria, Edmonton, Calgary, Regina, Winnipeg, Charlotte­
town, Halifax, Fredertaton and St. John.

(12) Applications must be filed In the office of the Civil Service Commission not later than 
October 20 ; late forms will not be accepted.

(13) The fee for any one examination Is $2. Where the one examination covers two or 
more classes, a fee of $2 Is all that Is required for these classes. The prescribed fee must 
accompany the application for each examination, except In the case of candidates who have 
been on active service overseas, and widows of persons who have died owing to active service 
overseas, who are exempt from paying the fee.

(14) Candidates for these examinations must be between the ages of 18 and 36 years on 
the first day of examination.

(15) The age limit for entrance to examination is waived in the case of persons who have 
been on active service overseas, and widows of persons who have died owing to active service 

. The age limit Is also waived in the case of civil servants, who when permanentlyoverseas
appointed, were not over 3B years of age

(16) Experience qualifications are waived In the rase of candidates who have been on 
active service overseas. All candidates must, however, write on Education and Experience 
wherever this subject Is mentioned.

(17) Teaching experience Is not accepted In lieu of office experience.

(18) Candidates must be British subjects.
(19) Candidates must have resided In Canada for at least three years, except In the case 

of persons with active service overseas, who if they were domiciled in Canada at the date 
of enlistment need not conform to the rule as to residency. This must be stated clearly on 
application form.

(20) Candidates for examination in typewriting must supply their own machines.

By Order of the Commission,
W. FORAN,

Secretary.
Ottawa, September 19, 1921.
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CIVIL SERVICE EXAMINATIONS

Lis* ATo. IU

Open competitive examinations ore announced by the rivil Service Commision of Canada 
to be held November 15 to November 19, 1921, in order to establish lists of ellglblee for the 
following classes:—

The salaries in each case are supplemented by such bonus as may be provided by law.

Group I

(Examination No. 3078) .. $
(Examination No. 3079) ..
(Examination No. 3080) . .

COO per annum 
000 per annum 
000 per annum

Junior Clerk...........................
Junior Clerk-Stenographer 
Junior Clerk-Typist. . ..

Group II

(Examination No. 3081 ) .. $ 
(Examination No. 3082) . .

960 per annum 
960 per annum

Clerk............................
Clerk-Stenographer

Group III

( Examination No. 3083) .. $ 600 per annum
( Examination No. 3084) ..
(Examination No. 3085) .. 1,080 per annum

Office Appliance Operator, Grade I. 
Office Appliance Operator Grade II. 
Office Appliance Operator Grade III

840 per annum

Group IV

(Examination No. 3086) .. $ 600 per annumMessenger-Clerk (Ottawa)

Group V

( Examination No. 3087) .. f 
(Examination No 3088) ..
(Examination No. 3089)

780 (allowance) 
840 per annum 
840 per annum 
780 (allowance)

Letter Carrier. 
Postal Clerk. . 
Transfer Agent 
Postal Porter..

Is 1

Note.—Candidates may take only one examination in each of Groups I, II, and IV, and one 
or more examinations In Groups III and V.

Group I

JUNIOR CLERK

Salary.—$600 per annum ; annual Increases, upon recommendation for efficient service, 
$60 per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows. Arithmetic I, 100 ; General Ability I, 100. 
It is to be noted that the examination prescribed for this class qualifies also for the 

following c kisses : —
Junior File Clerk.
Junior Statistical Clerk.
Junior Stores Clerk.
Junior Supplies clerk.

JUNIOR CLERK STENOGRAPHER

Salary.—$600 per annum ; annual Increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $900 has been readied.

Examination.—Subjects mid weights as follows : Shorthand I, 100 ; Typewriting I, 100; 
General Ability 1, 100

JUNIOR CLEUK-TVPIST

Salary.—$600 per annum : annual increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows : Typewriting II, 100 ; General Ability I.
100.
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Group II

CLERK

Salary.—$960 per annum ; annual Increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $1,2-60 haa been reached.

Qualifications.—At least one year of office experience.
Examination.—Subjects and weights as follows: Education and Experience, 200; Arith­

metic II, 100; General Ability II, 100.
It is to be noted tlmt the examination prescribed for this class qualifies also for the 

following classes :—
Statistical Clerk.
Stores Clerk.
Supplies Clerk.

CLERK-STENOGRAPHER

Salary.—$960 per annum ; annual increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $1,260 has been reached.

Qualifications.—At least one year of experience In typewriting and shorthand. 
Examination.—Subjects and weights as follows: Education and Experience, 200; Type­

writing II, 100 ; Shorthand II, 100 ; General Ability II, 100.

Group I III

OFFICE APPLIANCE OPERATOR, GRADE I 
OFFICE APPLIANCE OPERATOR, GRADE II 
OFFICE APPLIANCE OPERATOR, GRADE III

Salary.—For Office Appliance Operator, Grade 1, $600 per annum; annual Increases, upon 
recommendation for efficient service, $6u per annum, until a maximum of $780 has been reached.

For Office Appliance Operator, Grad * II, $840 per annum ; annual increases, upon recom­
mendation for efficient service, $60 per annum, until a maximum of $1,020 has been reached.

For Office Appliance Operator, Grade III, $1,0*0 per annum; annual increases, upon recom­
mendation for efficient service, $60 per annum, until a maximum of $1,320 has been reached.

Qualifications.—Ability to operate the required type of office appliance; Grade II Operators 
should have three months’ training on the type of machine to be operated ; Grade UI Operators 
must have at least six months' training on the type of machine to be operated and preferably 
some office experience.

Examination.—1The examination for Office Appliance Operators will not be arranged until 
all applications have been received. Candidates will be duly notified of the nature and date 
of the examination. Candidates muet state the office appliance they can operate, the length 
of their experience, and on what machine# they are prepared to take a practical test.

Group IV

MESSENGER CLERK (OTTAWA)

Salary.—$600 per annum; annual increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination—Subjects and weights as follows ; Oral Examination, 200; Local Geography, 
100 ; General Ability I, 100.

Group V

LETTER CARRIER

Salary.—$780 per annum; annual Increases, upon recommendation for efficient service, $120 
per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weight# as follows ; General Ability HR, 100; Physical Fitness, 
100. (An examination In PhyMoal Fitness will be "given at a later date to those who qualify 
In General Ability.)

POSTAL CLERK

Salary.—$840 per annum ; annual increases, upon recommendation for efficient service, $120 
per annum, until a maximum of $1,000 has been reached.

Examination.—Subjects and weights us follows: Arithmetic I, 100; General Ability I1A,
100.

TRANSFER AGENT 
POSTAL PORTER

Salaty.—For Transfer Agent, $780 per annum; annual increases, upon recommendation 
for efficient service, $120 per annum, until a maximum of $1,260 has been reached.

For Postal Porter $840 per annum; annual increases, upon recommendation for efficient 
service, $120 per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weights as follows: General Ability I, 100; Physical Fitness, 
100. (An examination in Physical Fitness will be given at a later date to those who qualify 
ir General Ability.)
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(1) Examination® for Clerk® (not Junior Clerks) are open to male candidates only, as the 
present eligible list of female candidates for this class is adequate for some time to come. 
Consideration, however, will be given to the applications of such female candidates as are now 
temporarily employed in the Service and have not had un opportunity of taking an examination 
to qualify for permanency.

(2) In view of the facst that the present eligible lists contain sufficient Postal Clerks, 
Letter Carriers, Postal Porters and Transfer Agents at Toronto, Ottawa, Montreal, Quebec, 
Victoria and Vancouver, no examinations for these classes will be held at these centres.

(3) Applications for positions as Letter Carriers will be accepted only from residents of 
a centre or immediate vicinity where there Is a mail delivery, as looal preference is observed 
in such appointments.

(4) It is to be noted that for positions listed in Groups IV and V, only male candidates 
eligible except in the case of Postal Clerk, for which applications from female candidatesare

will be accepted.
(5) Successful Junior Clerks and Junior Clerk-Typists may not receive an appointment for 

some time, us vacancies in these classes are comparatively few, and male Junior Clerk® are 
generally required at Ottawa only.

(6) Stenographers who intend to take these examinations in French should note that 
there are very few positions where French Shorthand only is required. It is to the advantage 
of the candidate to pass in both languages.

(7) Except in the case of positions at Ottawa, preference in appointments will be given 
to residents of the districts where the vacancies occur.

(8) Preference In appointment Is given to candidates who have been on active service 
overseas and who are found to posses® the minimum qualifications for the position. A further 
preference is given to candidates who are In receipt of a pension on account of disability 
received as a result of Overseas Active Service.

(9) The examinations will he conducted November 15 to November 19, In the following 
centre® : Prince Rupert, Victoria, Vancouver and Nelson, in fie Province of British Columbia ; 
Edmonton, Calgary and Frank, in the Province of Alberta ; Saskatoon, Regina and Moose Jaw 
in the Province of Saskatchewan ; Brandon and Winnipeg, in the Province of 
Manitoba; Port Arthur, Sault Ste. Marie, North Bay, Windsor, Sarnia, London, 
Woodstock, Brantford, Hamilton, Toronto, Peterborough, Kingston and Ottawa, in the Province 
of Ontario ; Montreal, Sorel, Sherbrooke, Three Rivers and Quebec, in the Province of Quebec ; 
Fredericton, Chatham, St. John and Moncton, in the Province of New Brunswick ; Charlotte­
town and Summer-side, in the Province of Prince Edward Island ; Kentville, Yarmouth, Halifax 
and Sydney, in the Province of Nova Scotia. Examinations may be held at points other than 
these centre®, but only when the number of candidates and the distance from a regular centre 
would Justify such action.

;

Will include addition, subtraction, multiplica­
tion and division, simple fractions, percentages, 
proportions, simple problems In commercial 
arithmetic.
Will Include a knowledge of Arithmetic I, Dis­
count and Interest, and more difficult problems 
will be given.
These papers will test the candidate’® educa­
tion, training and fitness for the particular class 
of position for which he is applying, and will 
include practical questions relating to the duties 
of office.
These tests are designed to test mental accuracy 
and alertness, and general Intelligence, 
test® are so dlvlsed that they require no in­
formation on any subject (except possibly 
elementary arithmetical rules). The solution 
to the problem depends on the candidate's ability 
to think clearly. No further Information re 
the nature of such tests is available, and can­
didates need not make any special preparation 
for this examination.
These papers ■yvill be a test of general Intelli­
gence and will also Include a practical test of 
the candidate's fitness for the dutlea connected 
with the position.
Knowledge of the city of Ottawa and suburbs. 
Candidates are cautioned against applying for 
positions for which they are not physically fit. 
A rating by a medical officer will be given where 
this subject is mentioned in the list of examina­
tion subjects for any class.
Rates—80 and 100 words per minute ; subject 
matter to be business letters and memoranda. 
Rates 100 end 12*0 words per minute ; subject 
matter to be business letters and memoranda 
30 words per minute.
40 words per minute.

Arithmetic I

Arithmetic II

Education and Experience

General Ability I and II
The

General Ability IIA, IIB

Geography (Local) 
Physical Fitness. .

Shorthand I

Shorthand II

Typewriting I.
Typewriting II

Note.—Marie® will be deducted for misspelled word® in all examination papers.

GENERAL DIRECTIONS—READ CAREFULLY
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(10) Applications must be made on Form C.8.C. 50. Applicants must state definitely the 
particular examination they wish to enter and must file a separate form for each examination. 
Applications filed in eonneotion with previous examinations will not be transferred ; candidates 
who have already tried an examination muet file new forms.

(11) Application forms may be obtained from the Secretary of the Civil Service Com­
mission, Ottawa, or from the Postmasters and the Secretaries of the G.W.V.A. at the following 
centres: Prince Rupert, Vancouver, Victoria, Edmonton, Calgary, Regina, Winnipeg, Charlotte­
town, Halifax, Fredericton and St. John.

(12) Applications must be filed In the office of the Civil Service Commission not later than 
October 20 ; late forme will not be accepted.

(13) The fee for any one examination Is $2. Where the one examination covers two or 
more classes, a fee of $2 is all that Is required for these classes. The prescribed fee must 
accompany the application for each examination, except in the case of candidates who have 
been on active service overseas, and widows of persons who have died owing to active service 
overseas, who are exempt from paying the fee.

(14) Candidates for these examinations must be between the ages of 18 and 35 years on 
the first day of examination.

(15) The age limit for entrance to examination is waived In the case of persons who have 
been on active service overseas, and widows of persons who have died owing to active service 

The age llm-lt is also waived in the case of civil servants, who when permanentlyoverseas.
appointed, were not over 36 years of age.

(16) Experience qualifications are waived ih the cahê of candidates who have been on 
active service overseas. All candidates must, however, write on Education and Experience 
wherever this subject is mentioned.

(17) Teaching experience Is not accepted in lieu of office experience.

(18) Candidates must be British subjects.

(19) Candidates must have resided in Canada for at least three years, except In the case 
of persons with active service overseas, who if they were domiciled in Canada ait the date 
of enlistment need not conform to the rule as to residency. This must be stated clearly on 
application form.

(20) Candidates for examination In typewriting must supply their own machines.

By Order of the Commission,

W. FORAN,
Secretary.

Ottawa, September 19, 1921.
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CIVIL SERVICE EXAMINATIONS

List No. lib

Open competitive examinations are announced by the Civil Service Commission of Canada 
to be held November 16 to November 19, 1921, in order to establish lists of ellglbles for the 
following classes :—

The salaries in each case are supplemented by such bonus as may be provided by law.

Group I

Junior Clerk...........................
Junior Clerk-Stenographer 
Junior Clerk-Typist.............

(Examination No. 3078) .. $ <500 per annum
(Examination No. 3079) ..
(Examination No. 3080) ..

600 per annum 
600 per annum

Group II

Clerk............................
Clerk-Stenographer

(Examination No. 3081 ) .. $ 960 per annum 
(Examination No. 3082) .. 960 per annum

Group III

Office Appliance Operator, Grade I. 
Office Appliance Operator Grade II. 
Office Appliance Operator Grade III

< Examination No. 3083) .. $ 600 per annum
(Examination No. 3084 ) .. 840 per annum
(Examination No 3086) .. 1,080 per annum

Group IV

Messenger-Clerk (Ottawa) (Examination No. 3086) .. $ 600 per annum

Group V

Letter Carrier. 
Postal Clerk. . 
Transfer Agent 
Postal Porter..

(Examination No. 3087) .. $ 780(allowance) 
(Examination No 3088) ..

| (Examination No. 3089) . . j
840 per annum 
840 per annum 
780(allowance)

Note. Candidates may take only one examination In each of Groups I, IT, and IV and one 
or more examinations in Groups III and V. ’ onf

Group I

JUNIOR CLERK

men Pfr Bnnum ' annual Increases, upon recommendation for efficient service$60 per annum, until a maximum of $900 has been reached. nt servKe-
Examinât ion. Subjects and weights as follows. Arithmetic I. 100; General 
it u to be noted that the examination prescribed for this 

following classes:—
Ability I, 100. 

class qualifies also for the

Junior File Clerk.
Junior Statistical Clerk. 
Junior Stores Clerk. 
Junior Supplies clerk.

JUNIOR CLERK-STENOGRAPHER
Salary.—$600 per annum ; annual increases, upon recommendation for efficient service îfin 

per annum, until a maximum of $900 has been reached. *mcieni service, $60
Examination.—Subjects and weights 

General Ability 1, loo. us follows: Shorthand I. 100; Typewriting I, 100;

JUNIOR CLERK-TYPIST
Salary. $600 per annum ; annual increases, upon recommendation for efficient service ten 

per annum, until a maximum of $900 has been reached. fcervice» *60
Examination.—Subjects and weights as follows : Typewriting II, 100 ; General Ability I.100.
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GROUP II

CLERK

Irecommendation for efficient service, $60 ISalary.—$960 per annum ; annual increase*, upon 
per annum, until a maximum of $1,2-60 has been reached.

Qualifications.—At least one year of office experience.
Examination.—Subjects and weights as follows : Education and Experience, 200; Arith­

metic II, 100 ; General Ability II, 100.
It is to be noted that the examination prescribed for this class qualifies also for the 

following classes :— I I
Statistical Clerk. 
Stores Clerk. 
Supplies Clerk.

CLERK-STENOGRAPH ER

Salary — $B60 per annum ; annual increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $1,260 has been reached.

Qualifications.—At least one year of experience In typewriting and shorthand. 
Examination— Subjects and weights ns follows: Education and Experience, 200; Type­

writing II, 100 ; Shorthand II, 100 ; General Ability 11, 100.

Group IB1

OFFICE APPLIANCE OPERATOR, GRADE I 
OFFICE APPLIANCE OPERATOR, GRADE II 
OFFICE APPLIANCE OPERATOR, GRADE 111

Salary.—For Office Appliance Operator, Grade I, $600 per annum ; annual increases, upon 
recommendation for efficient service, $00 per annum, until a maximum of $780 has been reached.

For Office Appliance Operator, Grade 11. $840 per annum ; annual increases, upon recom­
mendation for efficient service', $60 per annum, until a maximum of $1,020 has been reached.

For Office Appliance Operator, Grade 111, $1,0*0 per annum ; annual increases, upon recom­
mendation for efficient service, $60 per annum, until a maximum of $1,320 has been reached.

Qualifications.—Ability to operate the required type of office appliance ; Grade II Operators 
should have three months' training on the type of machine to be operated; Grade UI Operators 
must have at least six months' training on the type of machine to be operated and preferably 
some office experience.

Examination.—The examination for Office Appliance Operators will not be arranged until 
all applications have been received. Candidates will be duly notified of the nature and date 
of the examination. Candidates must state the office appliance they can operate, the length 
of their experience, and on what machines they are prepared to take a practical test.

Group IV

MEBSENGEK CLERK (OTTAWA)

Salary.—$600 per annum ; annual Increases, upon recommendation for efficient service, $60 
per annum, until a maximum of $900 has been reached.

Examination.—Subjects and weights as follows : Oral Examination, 200 ; Local Geography, 
100 ; General Ability 1, 100.

Group V

LETTER CARRIER

Salary.—$780 per annum ; annual increases, upon recommendation for efficient service, $120 
per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weights as follows ; General Ability llti, 100 ; Physical Fitness, 
100. (An examination In Physical Fitness will In; given at a later date to those who qualify 
in General Ability.)

POSTAL CLERK

Salary.—$840 per annum ; annual Increases, upon recommendation for efficient service, $120 
Xier annum, until a maximum of $1,000 has been reached.

Examination.—Subjects and weights us follows : Arithmetic I, 100 ; General Ability 1IA,
100.

TRANSFER AGENT 
POSTAL PORTER

Salary.—For Transfer Agent, $760 per annum; annual increases, upon recommendation 
for efficient service, $120 per annum, until a maximum of $1,260 has been reached.

For Postal Porter $640 per annum ; annual Increases, upon recommendation for efficient 
service, $120 per annum, until a maximum of $1,260 has been reached.

Examination.—Subjects and weights as follows : General Ability 1, 100 ; Physical Fitness, 
100. (An examination in Physical Fitness will be given at a later date to these who qualify 
ir General Ability.) A
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I 1SCOPE OF EXAMINATION SUBJECTS

Will include addition, subtraction, multiplica­
tion and division, simple fractions, percentages, 
proportions, simple problems In commercial 
arithmetic.
Will Include a knowledge of Arithmetic I, Dis­
count and Interest, and more difficult problems 
will be given.
These papers will test the candidate's educa­
tion, training and fitness for the particular class 
of position for which he is applying, and will 
include practical questions relating to the duties 
of office.
These tests are designed to teet mental accuracy 
and alertness, and general Intelligence, 
tests are so divised that they require no In­
formation
elementary arithmetical rules), 
to the problem depends on the candidate's ability 
to think clearly. No further Information re 
the nature of such tests Is available, and can­
didates need not make any special preparation 
for this examination.
These papers will be a test of general intelli­
gence and will also Include a practical test of 
the candidate's fitness for the duties connected 
with the position.
Knowledge of the city of Ottawa and suburbs. 
Candidates are cautioned against applying for 
positions for which they are not physically fit. 
A rating by a medical officer will be given where 
this subject Is mentioned in the list of examina­
tion subjects for any class.
Rates—80 and 100 words per minute; .subject 
matter to be business letters and memoranda. 
Rates 100 and 120 words per minute ; subject 
matter to be business letters and memoranda 
30 words per minute.
40 words per minute.

Arithmetic I

I I
Arithmetic II

Education and Experience
I I

General Ability I and II iThe

on any subject (except possibly 
The solution

General Ability 1IA, IIB

Geography (Local) 
Physical Fitness. .

Shorthand I

Shorthand II

Typewriting 1.
Typewriting 11

Note.—Marks will be deducted for misspelled words in all examination papers.

GENERAL DIRECTIONS—READ CAREFULLY

(1) Examinations for Clarks (not Junior Clerks) are open to male candidates only, as the 
present eligible list of female candidates for this class is adequate for some time to come. 
Consideration, however, will be given to the applications of such female candidates us are now 
temporarily employed in the Service and have not had an opportunity of taking an examination 
to qualify for permanency.

(2) In view of the fact that the present eligible lists contain sufficient Postal Clerks. 
Letter Carriers, Postal Porters and Transfer Agents at Toronto, Ottawa, Montreal, Quebec, 
Victoria and Vancouver, no examinations for these classes will be held at these centres.

(3) Applications for positions as Letter Carriers will be accepted only from residents of 
a centre or immediate vicinity where there is a mall delivery, as looal preference is observed 
in such appointments.

(4) It is to be noted that for positions listed in Groups IV and V, only male candidates 
are eligible except in the case of Postal Clerk, for which applications from female candidates 
will be accepted.

(5) Successful Junior Clerks and Junior Clerk-Typists may not receive an appointment for 
some time, as vacancies in these classes are comparatively fow, and male Junior Clerk» are 
generally required at Ottawa only.

(6) Stenographers who intend to bake these examinations In French should note that 
there are very few positions where French Shorthand only is required. It is to the advantage 
of the candidate to pass in both languages.

(7) Except in the case of positions at Ottawa, preference in appointments will be given 
to residents of the districts where the vacancies occur.

(8) Preference in appointment is given to candidates why have been on active service 
overseas and who are found to possess the minimum qualifications for the position. A further 
preference is given to candidates who are in receipt of a pension on account of disability 
received as a result of Overseas Active Service.

(9) The examinations will be conducted November 15 to November 19, in the following 
centres: Prince Rupert, Victoria, Vancouver and Nelson, in the Province of British Columbia; 
Edmonton, Caigary and Frank, in the Province of Alberta; Saskatoon, Regina and Moose Jaw 
in the Province of Saskatchewan ; Brandon and Winnipeg, in the Province of 
Manitoba; Port Arthur, Sault Ste. Marie, North Bay, Windsor, Sarnia, London, 
Woodstock, Brantford, Hamilton, Toronto, Peterborough, Kingston and Ottawa, in the Province 
of Ontario; Montreal, Sorel, Sherbrooke, Three Rivers and Quebec, In the Province of Quebec; 
Fredericton, Chatham, St. John and Moncton, in the Province of New Brunswick; Charlotte­
town and Summerside, in the Province of Prince Edward Island; Kentvllle, Yarmouth, Halifax 
and Sydney, in the Province of Nova Scotia. Examinations may be held at points other than 
these centres, but only when the number of candidates and the distance from u regular centre 
would Justify such action.

00
00

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

—

■
—

■

IN
D

IA
N

 AF
FA

IR
S 

AF
FA
IR
ES
 I

ND
IE
NN
ES

rg
 io

, c-
n-

a,
 vot

1 1 
30

b



un
r

UQ
un

i

4
if I Ir.*, r* r p ro Aon il can te must state definitely the(10) Applications must be made on Form C,S. "fl1 ’ »Vn^rate fonn for each examination.

w* have already tried an examination must file new forma.
(11) Application forma may be thTBe^tarl^oMhe^.WA'.A' at Ute"following

centrer' KVupaTv.n»“BdmonUm, Calgary, Regina, Winnipeg, Charlotte- 

town. Halifax. Fredericton and 8t. John.
Civil Service Commission not later than

I I

Applications must be filed in the office of the 
late forms will not be accepted.

(12)
October M ;

eo Where the one examination covers two or (13) The fee for any 006 °pn!f«rL’ these classes. The prescribed fee must
classes, a fee of $2 is all thatAiUÎ?n?Iîon except in the oaae of candidates who have 

accompany the application for each motionowing to active service 
been on active service overseas, and widows of persons wno nav 
overseas, who are exempt from paying the fee.

I I
more

be between the ages of 18 and 35 years onCandidates for these examinations must(14)
the first day of examination.

(15) The age limit for entrance to exainlnatlofi le walved^^h the^aee^of pereowe^tvho^have

when permanently

appointed, were not over 35 years of age.
.ct,vVV.rvir=«^rttAl7l<i2n5i4aU8”u«, how^r,* write »’S^atmn^anTLp^ence 

wherever tills subject is mentioned.
Teaching experience is not accepted 

Candidates must be British subjects.

in lieu of office experience.
(17)

(18)
(19) Candidates must have resided in Canada for ^“Jo^cUe/in^Canada art. the date

2sis-r^ra™ — - —c,eerlyon

application form.
typewriting must supply their own machines.(20) Candidates for examination in

By Order of the Commission,
W. FORAN,

Secretary.

Ottawa, Seprtember 19, 1921.

1
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call of W.E. Dltehbum, President of the
Federation of Canada,

various brancheb of the

COAt the
Branch of the Civil ServieeVictoria Co

CO
about 200 local membera of the 

Dominion Service met
„„ fi0T.mn.nt 3t«.t, to n..t IT. Cyrill Ph.lan, of

and also Secretary of the

laet night in the Knights of Columbus

Hall,
Ottawa, President of the Federation

Mr. Phelan la utilisingBoard.newly formed Superannuation 
vacation In touring the 

organisation and le, nê doubt, one 

in the Service on these i 
able to answer all questions pertaining

he has been

est In the Interest of the
of the best Informed men

aubjeots and proved that he Is well

his

to the welfare of his
connected with the parent

fellow employees aa 

body in one another for a great manyofficial capacity or

yearBe
last night he dealt 

Counoile and Salary 

listened to with great interest

Phelan’s main discourseIn Mr.
Superannuation Act, Civil service 

Revision and his remarks were
with the

enabled to enlighten them on many 
familiar In view of the great

After Pree-
above mentioned aubjeots,

questions which they 
had not already dealt

by the gathering as he was
pointe on which they were not

Capital and thle far Weet.distance between the 
ident Phelan's able remarks on the

asked If there were anythe gathering was
desired to put to him on points which he

hi. alsoouree «.« ..T.r.1 ».r. jmi. all <* **”with In 
answered to the complete satisfaction of the meeting.

reeolutlon was movedBefore closing the meeting a
seconded by Mr. Hyslop thanking Mr.by Mr. Calderwood and 

Phelan for the very Intensive and Interesting discourse which
put by Mr. Dltohburn, actingThe resolution waehe had given# 

as Chairman, and passed unanimously.
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♦ UR REPLY REFER TO

4-20S-1\ o.......
AOOFESb REFIT TO THE 

SECRETARY, DEFT. OF INDIAN AFFAIRS, 

OTTAWA
ALSO TO THE DATE OF THIS LETTER

PLEASE WRITEON ONLY ONE SUBJECT 

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANA{?£tawa, Karch 31st., 1930.

ySir t ~

that the Department haoI beg to inform you
recommend and the Oivil Service Oommiocionbeen pleased to 

has approved of the oalary of yourself

s?15.00 a month from the let April next, 

therefore *ake the neconoary change in the
being inoreaced 

and you may 

pay-liot commencing that month.

Your obedient cervant,
- - // ! /

JLF.haoKanzie
Acting Acat.Deputy and Secretary.

V/.E.Ditchburn Esq 
Indian Commissioner, 
Victoria, B.C.

• »
AP'1? 7 1930

^'Storja. b c; > ( ■I
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DEPARTMENT OF INDIAN AFFAIRS 
CANADA

DUNCAN C SCOTT 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

February 5. 1930.

Dear Mr. Ditchburn,-

I beg to acknowledge the receipt of your letter 
of the 28th ultimo, and to say in reply that the memoran­
dum regarding the Civil Service Superannuation Act of 1924 
to which you refer in the second paragraph of your letter 

issued by the Department of Finance in 1924. This 
memorandum was intended for the use of persons in the 
employ of the Government when the Act came into force on 
July 19, 1924. This was marked on the memorandum. It 
is a fact that such officials on attaining superannuation 
age are entitled to be paid l/$0 of their average salary 
for the last five years of service for each year of their 
employment.

was

I am attaching hereto a memorandum issued by 
the Department of Finance and which is intended for the 

of officials appointed in permanent positions in the 
Civil Service subsequent to July 19. 1924, from which you 
will note that such officials on attaining superannuation 
age are entitled to l/ÇO of their average salary for the 
last ten years of service for each year they were employ- 

I am also inclosing a copy of the Civil Service 
Superannuation Act of 1924, in which the sections explain­
ing your difficulty are marked.

IncIs.

u se

ed.

Yours very truly.

&z
W. E. Ditchburn, Esq

Indian Commissioner 
Victoria, B.C.

• *
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Personal.

P.O.Box 666,
Victoria, B.C.

January 2b, 1630.

Dear Doctor Scott,-

I have : een reading over the Inetruotlona to 
Nurses attached to your letter of the 17th and I note on 
one of the pages dealing with superannuation It le stated 
that the amount of penelon la equal to one-fiftieth of the 
average salary for the preceding ten yearn for each year of 
service.

I have before me a ortnted circular letter issued 
by the Department of Finance on July 19, 1924, signed by 
J.C.Saunders, Deputy Minister, which gives n général outline 
of the Civil "orvlce Superannuation Act, 1624. Clause Five 
Informs civil servants that on attaining superannuation 
age one-fiftieth of the average salary for the lust £4*e 
years for each year of service will bo the bools for super­
annuation. This Clause reads as hereunder;-

"5. The allowances are an follows:-
“After ten years' service,-
“(a) Superannuation Allowance.
‘animation age, one-fiftieth of the average salary 
"for the last five years for each year of service 
"but not exceeding thirty-five years. The maximum 
"alio anoo Is therefore 70% of such average salary."

I think I am correct Insaying that the bulk of the 
civil servants who elected to go under the Superannuation 
Act felt auuured timt the statement of the Deputy Minister 
of Finance won correct, and I would be planned If you would 
write ne a few linen«plaining the discrepancy In the Instruction! 
Issued to Bureee »s above referred to and the statement of the 
Deputy Minister of Finance in his circular letter* to all civil 
servants issued In 1824. I take It that at least as far as 
the otitolde service Is concerned fiat not one per cent, of the

On attaining suyer-
\

Government
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(2)

Government officiale ever have or ever will see the iiuper- 
annuatlon /let Itself and are relying on the information

I ora afraid there willconveyed by the Finance Department, 
be a lot of heart burnings, when eupernnnufinte find out 
that their allowances are baaed on the average salary for 
the lnot ten yeare of their service.

Your» respectfully » •

I

!
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THE CIVIL SERVICE SUPERANNUATION ACT, 1924

This Act came into force on being assented to on the date of the prorogation of Parliament, 
July 19, 1924.

This /nemonmdum is intended for the use of persons now in the Civil Service who may 
desire to avail themselves of the option to become subject to the provisions of the Act, and 
deals separately with (A) persons now contributing to The Retirement Fund ; (B) persons now 
contributing to Superannuation Fund No. 1 or No. 2; and (C) persons not contributing to any 
fund.

■

The Act applies to every permanent employee of the Civil Service 
“ (i) who is in receipt of a stated annual salary of at least six hundred dollars; and 

(ii) who is required,'during the hours or period of his active employment, to devote his 
copstant attention to the performance of the duties of his position and the condi­
tions of Whose employment for the period or periods of the year dfcv which such 
employment extends preclude his engaging in any other substantially gainful 
service or occupation;

and, for the existing service, attention is drawn to section 23 of the Act which is as follows:—
“ 23. Every employee of the Civil Service who, at the date of the coming into force 

of this Act, occupies a position which is subject to the provisions of the Civil Service Act, 
or which would be so subject but for an Order-in-Council made under the authority of 
Section 38 B of the Civil Service Act, shall be subject to the provisions of this Act to 
the same extent as if he were a permanent employee, unless he was assigned by the Civil 
Service Commission upon certificate of temporary employment and is still serving under 
such certificate.”

(A) Contributors to Retirement Fund.
1. Contributors to this Fund if otherwise eligible may at their option elect to become sub­

ject to the provisions of the Act.
2. On election, the amount standing to the contributor’s credit in the Retirement Fund 

shall be transferred to the new fund as a contribution under the Act, and the period of service 
in respect of which such contributions were made will lie counted in full in computing all allow­
ances under the Act. Contributions after election will continue at the rate of five per cent 
up to thirty-five years of contributing service.

3. If for any period of his service, temporary or otherwise, the contributor did not con­
tribute to the Retirement Fund, such period shall he counted only to the extent of one half in 
computing all allowances unless he pays arrears of contributions with simple interest at four 
per cent per annum. Such arrears may be paid in one sum or in instalments as provided by 
regulation.

4. The Superannuation age is sixty-five. Retirement is compulsory at seventy except 
for cases of peculiar efficiency and fitness for position in which annual extensions up to age 
seventy-five may be granted.

5. The allowances are as follows :—
After ten years’ service,—

(a) Superannuation Allowance. On attaining superannuation age, one-fiftieth of the 
average salary for the last five years for each year of service hut not exceeding 
thirty-five years. The maximum allowance is therefore 70% of such average 
salary. ,

(b) ~ Retiring Allowance. On occurrence'of disability or on abolition of office, allow­
ance computed on same basis as superannuation allowance.

(e) Withdrawal Allowance. On voluntary Withdrawal or dismissal (for causes other 
than misconductj, return of contributions without interest.

(d) Widows' Allowance. On death of contributor before superannuation or retire­
ment, one-half the allowance to which he would have been entitled. On death 
of employee after superannuation or retirement, a continuance of one-half his 
allowance. In both cases the widow’s allowance ceases on re-marriage.

(e) Children's Allv<cance. If the mother is alive, allowance to each child in addition 
to widow’s allowance, 10% of employee’s allowance, with maximum for any 
one child of 1300, and maximum for all children of 25% of employee’s allowance.
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(B) Contributors to Superannuation Funds Nos. Î and S,
6. Contributors to these Funds may at their option elect to become subject to the provi­

sions of the Act.
7. After such election the rate of contribution will be 5% up to 35 years of contributing 

service and the period of service in respect of which contributions have been made to Fund 
No. 1 or No. 2 will be counted in full in computing the contributor’s own allowances under the 
Act. The said period will however be counted to the extent of only one-half in computing 
widows’, children’s and dependents’ allowances unless arrears of contributions equal to the 
difference between the amount actually contributed and 5% are paid with simple interest at 
the rate of 4% per annum, in which event the said period shall be counted in full in computing 
the said allowances.

8. If for any period of his service, temporary or otherwise, the contributor did not con­
tribute to Fund No. 1 or No. 2 such period shall be counted only to the extent of one-half in 
puting all allowances unless he pays arrears of contribution at the rate of 5% per annum with
4% simple interest,____AU_ arrears of contributions may be paid in one sum or in instalments
as provided by regulation.

corn-

arrears of contributions paid) are the 
Retirement Fund with the exceptionz same as given above with respect to contributors to 

tliat the allowances are based on the average salary for the last three years of service instead of
the last five years.

(C) Persons not contributing to any fund.
9. Persons who have not contributed to any fund may if otherwise eligible at their option 

elect to become subject to the provisions of the Act. After election contributions shall be made 
at the rate of 5% per annum, and the period of past service will be counted to the extent ot 
half in computing all the allowances under the Act. The said period will be allowed in full if 
the contributor pays arrears of contributions at the rate of 5% of his salary with simple interest 
at the rate of 4% per annum.

10. The superannuation age and allowances (assuming all arrears of contributions paid) are 
the same as for persons who have heretofore contributed to the Retirement 1 und.

Election to become subject to the Act must be made within one year from the coming into 
force of the Act. Forms for election, tables of instalments for payment of arrears of contribu­
tions and forms for superannuation data have been prepared and will be furnished on request.

<m<-

July 19, 1924. dIA4
M i nister.

i eased to 20% of 
one child of $000, and maximum

dead, allowance to each child may be 
employee’s allowance, with maximum for any 
for all children of 50% of employee’s allowance.

(f) Dependents Allowance. If contributor dies in the Civil Service and leaves no 
widow and no child under eighteen years of age, an allowance may be granted 
to the dependents not exceeding the amount of the contributions made by the

“ Dependent ” is defined to mean—father, mother, 
brother, sister or child of a contributor who is at the date of death of the 
contributor dependent upon the contributor for support.

Before ten years’ service has been rendered,—
(g) On occurrence of disability or on abolition of office, a gratuity not exceeding one 

month’s pay for each year of service;
(h) On being required to retire on marriage, a gratuity not exceeding the amount 

of contributions without interest;
(i) On the death of the contributor in the Service, a gratuity to the widow or children 

under eighteen years of age, of one month’s pay for each year of service. If a 
contributor leaves no widow or child under eighteen years of age, a gratuity may 
be granted to dependents not exceeding the amount of contributions without 
interest.

If the moth

contributor without interest.
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|^UUR REPLY REFER TO

An, 6â.i*20 S
ADDRESS REPLY TO THE

ALSO TO THE DATE OF THIS LETTER
SECRETARY, DEPT. OF INDIAN API AIRE,

OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS
/O'C

CANADA /
Ottawa, December ISth, 1929.

Re Olvil Service Superannuation Act. 1924.Sir:-

I beg to inform you that your "arrears" 
of contributions to Superannuation Fund No. 3 will 
be paid in full on December 31e*» 1529.

Your obedient servant,

.A. B. MacKenzie.
Acting Assistant Deputy & Secretary.

W. E. Ditchburn, £sq
Indian Commissioner j.

P. 0. Box 66 
Victoria

• >
/

PEÇ 831929
Victoria, b ^

/

*
B C. i k.
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DEPARTMENT OF INDIAN AFFAIRS

CANADA
OFFICE or THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA
4-208

April 2?, 1929.

.Derr -r. Ditchburn,-

I be(_ to advise you that an Order in Coun­
cil has passed making the salary range for the position 
Indian Commiesloner, B.C., minimum $3960,00, maximum 
$4630,00 v/ith annual statutory increases 0f 51-0.00 per 
annum. The same Order provides tna c your salary he 
raised to $4-500,00 per annum from tne 1st instant and 
in due course oO $4680,00. I am today jivin, instruc­
tions to the Accountant,

You will appreciate how glad I am that v/e 
h-ve been able to get favourable consideration of your 
case.

3 very truly, /yYours

W. h. Ditchburn, hsq. ,
Indian Commissioner,

Victoria, B,C.
Joker s or^

APR 30 1929
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158/1185C. June 12, 1928.

Dear Dr. Scott
I wish to thank you for your notes of the 15th 

1'sy an? the 1st Instant, the latter being accornmnied by 
Civil Service Commission forms 140 A and 140 B. I have 
accordingly filled out form 140 A, and am returning the 
same herewith, but as I hardly know what you have in view 
I am leaving the filling out of form 140 B for you to 
attend to*

Yours very respectfully.
wkd/kd.

Enclosures : - W. S. Dltohburn.
Indian Commissioner for B. C.

Duncan C. Scott, Esq..,
Deputy Superintendent General 

of Indian Affairs, 
Ottawa.
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DEPARTMENT OF INDIAN AFFAIRS 
C A NADA

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

June 1, 1928.
Dear Mr. Ditchburn,-

With further reference to my letter of the

16th ultimo regarding increased remuneration for you as 

Indian Commissioner, British Columbia, I beg to say that 

the Civil Service Commission has requested that form C.3.C.

140* and 140B be filed in order that full information may

be before the Commissioners when they are considering the 

question. I enclose copies of the forms, herewith; please

fill these in and return to me.

Yours very truly,

Enel, X

xtepnty "Superintendent General.

W. iS. Jitohburri, Bsq 
Indian Commissioner, 

Victoria, B.C.
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Extract from "The Institute Bulletin"

Jenurry, 1928.

SOPERAPNU/TIOH DEDUCTIONS

The departments of the public service 
have been notified by Mr. C.S.Walterst Commissioner 
of Income Tax, under date December 29, 1927, that 
an opinion dated the third of May last has been 
received from the Department of Justice with refer­
ence to contributions made under the Civil service 
Superannuation Act by Civil Service ^uperannu tion 
Act by civil servants who, by election or otherwise, 
come within its provisions. The opinion is to the 
effect that not only the five per cent annually 
deducted from the salary of the civil servant, but 
such other sums as may be deducted each month by 
reason of the civil servant taking the benefit of 
past years' services are a proper deduction in 
arriving at taxable income. The Form, T4, is 
therefore to be prepared in accordance with this
ruling.

There are two points of interest in 
connection with the important communication out­
lined above, - (1) the delay of seven months in 
notifying the departments of the ruling of the 
Department of Justice, and (2) whether or not the 
ruling is retroactive.

Upon the latter point the Executive of 
Professional Institute will endeavor to securethe 

a decision.

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

S3N
N

3I0N
I 

S3blV
JdV

 
S^tV

ddV 
N

V
1Q

N
I

#G
 10,

 C-I
l-2

, vo
i 1130b



Co
Cn
un
CD
r
CDI

^VOUn REPLY REFER TO

No.........i
ADDRESS REPLY TO THE

ALSO TO THE DATE OF THIS LETTER
SECRETARY, DEPT. OF INDIAN AFFAIRS,

OTTAWA PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

June 22, 1927.

PERSONAL.

Dear Mr. Ditchburns-

We have experienced a long delay in 
receiving our supply of the Superannuation Act amendments, 
due to congestion of work at the Printing Bureau following 
the Session. I have only now received copies, two of 
which I enclose herewith, and it is on this recount that 
I did not reply sooner to your letter, as I was expecting 
them from day to day.

The supply of the Widows Pension hills 
has not yet come, but I expect them also in a day or so, 
and will forward you copies.

I trust that you are now in good health. 
If there is any information here which you wish, and I 
could secure for you, please let me know.

Yours sincerely,
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ominton of CanabaIN REPLY PLEASE

re/e*TO 309-38/A. T. C.

©fficc of tf)e

Snôpector of taxation

District of British Columbia,

402 Pender St,Y/ • *Vancouver,B.C.

October 10th,1925.

W.E.Ditchburn.Esq,,
363 Linden Avenue,

Victoria,B,C.

Dear Sir : -

I beg to acknowledge receipt of your favor of the 
5th inet, and regret that I can do nothing further in this 
matter than quote you the ruling received in this office 
from the Commissioner of Taxation, which is as follows:-

"In view of the fact that many Civil Servants were 
"claiming as a deduction, amounts paid into the 
"Civil Service Superannuation Fund under the 
"provisions of the Civil Service Superannuation Act, 
"1924, the question was referred to the Department 
"of Justice, and their ruling is to the effect that 
"the 5$ annually deducted from the salary of a Civil 
"Servant is the only amount to be allowed as a

All other amounts paid"deduction from the salary.
"into the Fund are to be disallowed in arriving at 
"taxable income of Civil Servants,"

Therefore, I have no other option than to delete the 
amount of §180.76,claimed by you on this account and allow 
you actual amount deducted from your salary the latter part 
of 1924, account Civil Service Superannuation Fund and would 
ask you’to kindly advise me what this figure was.

Yours truly,

C.H.CmiL01illIG,
Inspector of Taxation.

PerATC/S.
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Income Tax.
October S, 1925.

Your File 309-36/A.T.C.

Dear air:-

Attention A.T. Ceperley.

I beg to acknowledge receipt of your letter 
of the let instant referring to the fact that In my 
Income Tax Returns for the calendar year 1924 I put 
down flfo0.75 on account of Superannuation Fund, which 
apparently you question.

I” «Ply I beg to eay that from let October, 
1923, I paid Into the Retirement Fund 5 per cent, of 
my salary which In 1924 amounted to $160.76. In January, 
1925, I elected to come under the Superannuation Act 
of 1924.

Section 13 of “An Act to provide for the 
Superannuation of Civil Servants" reads as hereunder:-

Income Tax 
returns.

"13. Every civil servant to whom 
"this Part Is or becomes applicable,
"shall be entitled, In making a return 

"of Income under any Act of the Parila­
ment of Canada, to deduct from hie 
“salary the amount of the contribution 
“reserved from his salary during the 
Htaxable year and paid Into the Con­
solidated Revenue Fund under the 
“visions of this Part.

Contribu­
tions
deducted. pro-

I would also draw your attention to Clause “M* 
of Section 2 of the above referred to Act which reads 
“Superannuation Aot means Part 1 of the Civil fervice 
Superannuation and Retirement Act."

As the $160.75 which I paid into the Retirement 
Fund must certainly have been transferred into the Con­
solidated Fund, I olaim that I was perfectly Justified in 
making this deduction from my salary.

*n connection with the ruling of the Commissioner 
of Taxation which you mention, I am inclined to the opinion 
that he has reference to monies paid in as arrears on account 
of non-participation in either the Retirement or Superannuation 
Funds. In this regard I may inform you that I am paying 
$35.37 monthly besides the 6 per cent, of my regular salary.

I hardlyInspector of Taxation, 
402 Pender S*. West, 

Vancouver, B.C.
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I hardly think I would be justified in 
deducting these payments of arrears from my salary 
when making up my next Income Tax Returns, but on 
point I should like some definite information from 
you.

I L3

IC 3
Tours truly,

W.B. Ditchbum.

.*
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Dear Slr:-
I note that on your 1924 Return you claim 

$180.76 account superannuation fund, which would appear 
to me as being a payment for the full year, but as the 
Commissioner of Taxation has ruled that the 670 annually 
deducted from Civil Servants is the only amount to be 
allowed as a deduction from the salary and all other 
amounts paid into the Fund are to be disallowed when 
arriving at the taxable income of Civil Servants.

Please therefore, advise me how much of this 
amount ^"paid'into the Retirement Fund in order that 
I may delete same from your Return.

Yours truly,
C.H.CmiTEMHIIIG, 

Inspector of Taxation.

<a 7Per

ATC/S.

Dominion of CanadaIN REPLY PLEASE

309-38/A. T.C.REFER TO

<£>ffice of tlje

inspector of taxation

British Columbia.District of

402 Pender St.W 
Vancouver,B.C.

October 1st,1926.
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1f
IDEPARTMENT OF INDIAN AFFAIRS/Q'G
iCANADA

#
Ottawa, February 9th, 19245.

Dear Mr. Ditchburn:-

In reply to your letter of the 3rd instant re 
Interest on arrears, wo ; 11d say that the Civil Service 
Association does not seem to get anywhere in this matter. 
The Finance Minister said las year that until it was 
known whether the fund would stand refundin these arrears 
already paid and not requiring further arrears of Interest 
to be paid he would take no action in the matter., and Mr. 
Finlayson, t-,e Actuary of the Finance Department, said it 
would be eighteen (IS) months before he would be able to 
form an idea as to this and there the matter rests.

I understand the Association is to ha e an inter­
view with the Cabinet or some members of it on the 21st 
February, and no doubt amendments to the Superannuation Act 
will be discussed. I will advise you ae to what transpires 
at t.is conference.

My own view is that the Government wont do much 
more for the Service untl just proceeding an election judging 
from what all Governments have done in the past - Promises 
will then oe made.

Yours sincerely,

W„ E. Ditchburn, Esq.,
Indian Commissioner, 

VICTORIA,
British Columbia.
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Personal» February 3, 1928.

Dear Fr. Paget
These few lines are to ask you for information aa to

what probability there is of haring the interest on the arrears 

of our superannuation payments wiped out during "the present

I have bean taking it for granted.Session of Parliament, 

this would be done, but recently I got some information from 

of the Members of the Engineering Association, which had 

a conference in Ottawa some time ago, which was not at all
one

A few lines from you on this matter would be very

much apprécia ted.

Yours very respectfully.

W. E. Ditchburn. 
Indian Commissioner for B. C.

F. H, Paget, he»..
Chief Accountant and Purchasing 

Department of Indian Af
gent, 

fairs,
Ot
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INDIAN AFFAIRSOttawa,DEPARTMENT OF
April 6th.,1927.

CANADA

Sir,-

I beg to inform you tnat the Department has 

been pleased to recommend and the Civil Service Commies:on 

has approved of the salary of yourself 

being increased $ 15.00a month from the let April, 

and you may therefore ua.ke the. necessary change 1.n the 

pay-list commencing this month,

Year obedient servant,yfcOhtt

Apnia
_l//CTOR’IA'

v'>7,m■ BP '
8*

J L.McLeen
Asst Deputy and Secretary.

!
« W.E.Ditchbuxn Esq 

Indian Commissioner, 
Victoria, B.C.
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DEPARTMENT OF INDIAN AFFAIRS

CANADA

•;Z$1CaL,u { Otta%m, j&nuary 13, 1927#/ *- ,

'3
JAN 1b

s. fVcDear Sir,- 'rM

I have to refer you to my letter of the 
3rd ultimo. No. 129-308, and to enclose herewith copy of 
a letter received from the Department of Finance informing 

that the final and correct monthly instalment in payment 
of arrears should be $45,87. This will increase the amount 
of arrears due by you from January, 1925 to Deoemcer, 1926, 
both dates inclusive, to $241,57.

me

We will deduct $55*87 from your 
salary for January on account arrears. Superannuation Fund 
No. 5. and each month thereafter until December 31, 1928; 
$45.87 plus $1.57 in January, 1929 and then $45.87 until 
December 31, 1929 when your arrears will be paid in full.

b V 7
Yours truly.

r.H.Pa^et7 
Chief Accountant,

W.E.Ditchburn, Es q.,

Indian Commissioner, 

Box 666,

Victoria, B.C.

*
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Department of Finance*
Ottawa, Canada.

The Accountant,
Dept, of Indian Affairs, 

Ottawa, Ont.

Ee Superannuation Act, 1934. File 6910.Dear Sir,-

The Service Salary Contribution Record of
Mr. Wm. E. Ditohburn ha? now been checked by the Audit 
Office and it is found that the monthly instalment in 
payment of his arrears should be $45.87 as retirement fund 
records show only $84.00 contributed in 1933-34 instead of 
$87.00.

Kindly make the necessary adjustments.

Yours truly.

* J.G.Maofarlane",

Chief Accountant.
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ChiefGDE/D

Bear Sir: -

Re: Superannuation Act.1924. Eile #6910

Your Service Record has now been checked 

by the Office of the Auditor General and it is found 

that the correct amount contributions required on your 

temporary service is $2285,4-6. 

will therefore be S45.87 instead of $45.80 as previous­

ly advised.

The monthly installment

Yours truly.

I
:K\- 7<7

Wm. E. Ditoliburn, Esq., 

353 Linden Ave • 1

Victoria, B.C.

Jan. Ath 1927.

Department of ^Finance,
OOllama, <£atsaôa+
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DEPARTMENT OF INDIAN AFFAIRS 
CANADA

I
IN VOUR REPLY REFER TO COMMISSIONER’S OFFICE, 

P. O. BOX 666PersonalNO

December 14,. 192.6.A 1.60 TO DATE OF THIS LETTER VICTORIA, BC.

Dear Mr. Perry:

I am enclosing herewith copy of a letter 
which I have addressed, ae President of the Victoria 
'branch Civil Service Federation oi Canada, to Senator 
H. Rostock, Kamloops, Senator 5. H. Harnard, Victoria, 
end Senator Robert Green, Victoria, also to A. W. le ill, 
Esq. M. P., S. F. TOimie, saq., M. P., and C. H. Dickie, 
Esq., I'. P. , dealing with the suggested amendmm ts to 
the Superannuation Act, 19S4.

I wee tipped off from Ottawa a few days 
aro that the Act will cone up for amendment at this 
session of rliament, and there is every probability 
of the interest payments on arrears being abolished. 
However, it is advisable that as much pressure as pos­
sible should be brought to bear on this question, and 
I would therefore suggest that you get in touch with 
your local organization with the object of having sim­
ilar letters sent to the members of parliament oi your 
district, as well as to Senator Crow, for it was the 
Senate which amended the original Act to provp e tor 
tue payment of four er cent interest on arrears.

A news item appeared in yesterday1s 
Victoria Times dealing : ith the subject, and I am 
also attaching hereto a copy of the item.

Yours sincerely.

P. , S. F. Tolmie, Esq. 
M. P. ,

Hi. E. Ditchburn
y
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CIVIL CE HVICF TKDHBATI011 OF CA. H AT'A
(Victoria Branch)

Victoria, B. C
December 13, 1926.

• *

C. H. Tickle, Req., M. P., 
House of Co- :mone, 

Ottawa.

T«ar Sir: Re Jlvll Llervlce Superannuation Açt, 192-1,

I an credibly Informed that "An Act to Provide for 
the i'uperannuatlon of Civil Servante", assented to on 19th 
of July, 1924, will come up for some amendments during the 
present session of Parliament and the Senate of Canada, and, 
in all likelihood, one of the amendments to be brought in 
will deal with the « batement of interest of four per cent 
which olvil servants have to pay on five per cent of the 
monies earned since the date of their up pointmente up to 
the date of their electing to come under the provisions of 
the above mentioned Act.

Sub-Section 1 of Section 17, reads as hereunder:

If the said contributor has not contributed to 
the Retirement Fund in respect of bio entire 
period of service, including any service rendered 
by him in a temporary capacity, prior to the time 
of hie election under the prevision» of the next 
preceding section, the period in respect of which 
he did not so contribute shall be counted only to 
the extent of one-half in œ aputing allowances 
under this Act in respect of hie service, unless, 
subject to the provisions of section four of this 
Act, the said contributor at the time of hie said 
election pays into the Consolidated Revenue Fund 
an amount equal to five per cent of the total 
salary received by him during the sêid period,

ffiWPlt interest at the rate of four per cent 
£*£LiL3lS£2L. in which event the entire period of 
aervTceof the said contributor shall be counted 
in computing allowances in respect of his se vice 
under this Act.

;
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- 2 -

Oufr-Gectlone 2 and 3 of Section 20, and pub-Cectlon 2 
of Election 22, also refer to the payment ef Interest on 
arrears.

In connection with this matter I may explain to you 
while officials In the Outside Service of the Customs, Fi­
nance, and Postal rapartments have been entitled to the 
benefits pwwrlded In either the Retirement Act or the old 
superannuation Act from the dates of their permanent ap­
pointments, officials In the Outside Service In all other 
7 ep.^rtmente of the Government were not accorded euch favor­
able treatment, and It wae not until 1921 that the Civil 
uervlce Commission blanketed all Civil Servants under the 
Civil service Act and they were then taken care of under the 
Civil Service Retirement Act ae and from that date only, in 
1624 the new Superannuation Act came into being, and necess­
arily there were a large number of officiale who had many 
yeare of service to their credit for whlsh they could obtain 
no benefit whatever, unless they paid up as arrears five per 
cent of the salary they had earned, plue a further four per 
cent elraple interest, which In many caeee aggregated large 
sums. You will ;ulte readily appreciate the fact that the 
payment ef arrears alone entail a heavy enough burden for 
euch officiale without the Imposition of the interest.

Should this measure be brought up for amendment during 
the present Session, I, sn behalf of the members of this 
Association, reopectfully ask that you will take favorable 
action towards having at least this objectionable question 
of interest eliminated from the Act.

Yeure very respectfully,

». E. 7Itchburn,
President,

Victoria Branch Civil Service 
Federation of Canada.
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Copied from the Victoria Dally Tim»». December 13. 1926»

CIVIL 5BKVAHTG ASKING HIGHER PAY

Federal Employee» al»o tit Changee Made In Superannuation Act

Ottawa, Deo. 13,—A flat increase of #300.00 a year, retro­
active to ' prll 1 last, for all classes of civil servants, 
a number of amendments to the Superannuation Act and the 
establishment of civil service councils will be asked of 
the Federal Government. This was decided upon at a confer­
ence held here Saturday by representatives of all branches

The requests will be presented to the Government in the 
near future.

Amendments to the Superannuation Act suggested by the con­
ference in elude the following:

Reduction of interest on arrears of contribution; 
Overseas military or naval service to count as 
service under the act;
The period during which civil servants may eledt 
to come under the provisions of the act to be 
extended for another year;
Additional benefits, tr a reduction in contrib­
utions for women and unmarried men of the serv­
ice;
Periods of prior service in Mounted police to be 
deemed service under the Act;
Permanent employees of the yublic Works or other 
departments paid a fixed yearly salary, based on 
prevailing rates, to be permitted to benefit 
under the act;
And that the eot to be amended to provide for a 
beard to administer it on which the service 
would be repreaentdd.
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DEPARTMENT OF INDIAN AFFAIRS 
CANADA

OFFICE OF 
INDIAN AGENT

New Westminster,B.C. 
December 29th,1926.\*

'

Dear Mr. Ditchbum:-

In reply to your letter of the 14th 
instant, I beg to inform you that the Local 
Civil Servants have taken the matter touched 
upon by you, up with the local Member, and are 
keeping track of the affair.

Yours truly,y /

A#OfN# Daunt. 
Indian Agent.I

^SlONER'S

DEC 30 1926 
^CToria, BW.E. Ditchburn, Esq

Indian Commisoioner for B.C 
Victoria,B.C.

• »
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Speakers Chambers 
Ottawa.

Deo. 20th, 19H6.

Dear Sir

Your letter of the llth inet. 
reached this office the day after Senator 
Boetock left for the West, where he will 
be over the holidays.

Ae the subject to which you 
refer will not be dealt with by the 
Senate until after Parliament meets 
again in February, I am not forwarding 
your letter on to Senator Boetock, but 
will place it before him upon his re­
turn to Ottawa.

Yours faithfully,

AjTto/pjfy*
Secretary.

W.E. Ditohburn. Esq. Presdt.
Victoria Br., C.S. Federation of Canada, 
Victoria. B.C.
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Hotis<t ol C'.ominous

(/lllliulll

Ottawa, Ontario,

December 20th., ig2b.

V/.ii. Ditehburn, JSeq., President, 
Victoria Branch Civil Service, 
federation of Canada,
Victoria, B.C.

Dear Mr. Ditchburn:

I am in receipt of your letter of

the 15th inet ant.
It wae not intimated in the Speech

from the Throne, that the Civil Service Super-annuation

however, the Government 

If it comes up, I will be in

As a matter

Act would be amende d this year, 

are liable to do anything.

favor of cutting out the compound 4$u interest.

left out of the original act as it passedof fact, it was 
the house of Commons, but it was inserted by the Senate.

Yours faithfully,

A.W. Belli

AM/66.
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DEPARTMENT OF INDIAN AFFAIRS

CANADA
Ottawa, December 15th, 1926.

Dear Mr, Ditohburnî-

Yours of the 9th to hand and I quite 
agree with you that there ie always something cropping 
up to take the joy out of life. It was ever thus and 
ever will be I fear, but we can always hope for better 
things to come.

We fully believe here that the four (4$) 
per cent on arrears will be knocked off when the Bill 
is amended at the present Session as the Prime Minister 
favours it being done and promised it would be done if 
that were possible, which means if the Senate wont 
block it, and we do not think it will. If this comes 
to pass there will be a refund coming to you , but in 
the meantime we will aot as you request and deduct 
further $10.00 monthly, but I verily believe it wont 
be for long and that it will be returned to you.

After the Finance Department checks up 
these service sheets they are sent to the Audit Office 
which all takes time hence the delay in notifying you.
It is annoying I admit, but you can realize that we are 
helpless. It is said that it will take two years to 
clear up all these records and many will receive a jolt 
similar to what you have experienced. I have held off 
myself from transferring from the Retirement Fund to 
Superannuation until the Act is amended as it wasn't 
good enough for me. I have always felt that it would 
be amended and I think we are going to win the fight 
that we have put up.

Wishing yourself and family the Compliments
of the Season, I am

Yours very truly

W. E. • I
P.
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t
OFFICE OF 

INDIAN AGENT
DEPARTMENT OF INDIAN AFFAIRS 

CANADA

VMCOUV R AGENCY,
Vancouver B .C. ,Dec.lb,19£.6.

W.E.Dltohburn, Esq.,
Indian Commissioner for B.C., 
Vlotoria,B. C.

De; r Mr.Dltchburn:
I beg to acknowledge 

your personal letter of the 14th Instant, 
with respect to the correspondence 
thereunder. As I am not a member of the 
Civil 3nrvi.ce Federation, I am referring 
the matter to Mr.Cairns, who is a member 
of the Executive Committee of the 
Vancouver Branch.

Yours sincerely,

/
/.

C.C.Perry, 
INDIAN AGENT.
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CIVIL SERVICE FEDERAT! C17 CF CAIÎABA 
(Victoria ranci; )

Victoria, E, C.
December 10, 1526.

Re Civil Service Superannuation Act. 19a4.

Dear Sir:

I am credibly informed that “An Act to Provide 
for the Superannuation of Civil Servants'*, assented to 
on lSth of jhly, 1924, will come up for some amendments 
during the present session of Parliament and the Senate 
of Canada, and, in all likelihood, one of the amend- 
entu to be brought in will deal with the abatement of 

interest of four per cent which civil servants have to 
pay on five per cent of the monies earned since the date 
of their appointments up to the date of their electing 
to come under the provisions of the above mentioned Act,

Sub-Section 1 of Section 17, reads as hereunder:

If the said contributor has not contributed 
to the Retirement Fund in respect of his en­
tire period of service, including any service 
rendered by him in a temporary capacity, prior 
to the time of his election under the provis­
ion’ of the next preceding section, the per­
iod in respect of which he did not so contri­
bute shall be counted only to the extent of one- 
in computing allowances under this Act in re­
spect of his service, unless, subject to the 
provisions of section four of this Act, the 
said contributor at the time of his said elect­
ion pays into the Consolidated Revenue Fund an 
amount equal to five per cent of the total sal­
ary received by him during the said period, 
with simple interest at the rate of four per 
cent per' < nnum, ~Tn which event the entire per- 
iod of service of the said contributor shall 
be counted in computing allowances in respect 
of iiis service under this Act.

Sub-Sections 2 and 3 of Section 20, and Sub-Section 
2 of Section 22, also refer to the payment of interest on 
arrears.
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In connection with this matter I may explain to 
while officials in t ne Outside Service of the Customs,you

Finance, and Postal Deportments have been entitled to the 
benefits provided in either the Retirement Act or the old 
Superannuation Act from the dates of their permanent ap­
pointments, officials in the Outside Service in all other 
DepR rtmente of the Government were not accorded such 
favorable treatment, and it was not until 1921 that the 
Civil Service Commissi on blanketed all Civil Servants 
under the Civil Service Act and they were then taken care 
of under the Civil Service Retirement Act, as and from that 
date only. In 1924 the new Superannuation Act came into 
being, and necessarily there were a large number ot of­
ficials who had many years of service to their credit for 
which they could obtain no oenefit whatever, unless they 
paid up as arrears five per cent of the salary they had 
earned* plus a further four per cent simple interest, which 
in many cases aggregated large sums. /ou will quite read­
ily appreciate the fact that the payment ot the arrears 
alone entail a heavy enough burden for such officials with­
out the imposition of the interest.

Should this measure be brought up for amendment 
during the present Session, I, on behali oi the memoers 
of this Association, respectfully ask that you will take 
favorable action towards having at least this objection­
able question of interest eliminated from the Act.

Yours very respectfully,

V/. E. Pitchburn, President,
Victoria Branch Civil Service 

Federation of Canada.

Hon. Hewitt Bostock, 
The Senate, 

Ottawa.
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Federal Employees Also Ask 
Changes Made in Superan­

nuation Act
Ottawa, Dec. 13.—A flat increase 

of $300 a year, retroactive to April 1 
last, for all classes of civil servants, 
a number of amendment to the t-Ju- 
peranuntion Act and the establish­
ment of civil service councils will 
he asked of the Federal Government. 
This was decided upon at a confer­
ence held here Saturday by represen­
tatives of all branches of the civ*l 
service throughout Canada.

The requests will lie presented to 
the Government in the near future.

Amendments to the Bupernnuatlon 
Act suggest i d by the conference n* 
elude the following:

Reduction of Interest on arrears 
of contribution; overesas military o- 
nnval service to count us service tin 
der the act; the period during which 
civil servants may elect to come un 
der the provisions of the nit to l»» 
extended for another year; *idditkn t| 
benefits, or a reduction In «ontribu- 
tlons for women and unmarried men 
of the service; periods of prior set - | 
vice in Mounted Police to lie deemed 
service under the act; permanent 1 
employees of the Public Works or I 
other departments paid a fixed year- [ 
ly salar\. based on prevailing rates,! 
to he permitted to benefit ond< r Mi - 
act; and that the act to be amende! 
to provide for a hoard to administer I 

| ft on which the servieewould he rep- I 
I resented.

t

!
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Personal

Decemfcer 14, 1926.

Dear Mr. HelmsingJ

I am enclosing herewith copy of a letter 
waioh I hare addressed, as President of the /lctoria 
Branch Civil Service ^deration of Canada, to Senator 
H. Boatock, Kamloops, Senator 0. H. Barnard, Victoria, 
and Senator Robert Green, Victoria, also to A. W. Belli, 
Esq., M. P., S. P. Tolaie, Eoq., K. P., and C. H. Dickie, 
Esq., H. P 
the SUjierannuation Act, 1924.

I was tipped off from Ottawa a few days ego 
that tlie Act will come up for amendaient at this eeeslon 
of Parliament, and there is every probability of the 
interest puymenta on arrears being abolished. However, 
it la advisable that as much pressure as possible should 
be brought to bear on this queotion, and I would there­
fore suggest that you get in touch with your local org­
anization with the object of hJtovlrig similar letters 
sent to the members of Parliament of your district, as 
well as to Senator Bostçck, for it was the Senate which 
amended the original Act to provide for the payment of 
four per cent interest on arrears.

A news item appeared in yeeterday's Victoria 
limes dealing with the subject, and I run also attach­
ing hereto a copy of the item.

dealing with the suggested amendmentstto• »

Tours sincerely,

1. E. Bitchburn
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I am enclosing herewith copy of a letter 
which I have addressed, aa President of the Victoria 
Branch Civil Service Federation of Canada, to Senator 
H. Bootock, Kamloope, Senator G. H. Barnard, Victoria, 
and Senator Robert Green, Victoria, also to A. W. Neill, 
J5b . M. P., S. F. Tolmle, Esq., M. P., and C. H. Dlokle, 
Kb ., M. P., dealing with the suggested amendmei ts to 
the Superannuation Act, 1924.

Yours sine rely,

A news Item appeared in yesterday's 
Victoria times dealing with the subject, and I 
also attaching hereto a copy of the item.

I was tipped off from Ottawa a few days 
ago that the Act will cerne up for amendment at this 
session of ■c'arllament, and there is every probability 
of the Interest paym nte on arrears being abolished. 
However, it is advisable that as much pressure as pos­
sible should be brought to bear on this question, and 
I would therefore suggest that you get in touch with 
your local organization with the object of having sim­
ilar letters sent to the members of Parliament of your 
district, as well as ts Senator Crow, for it was the 
' enate which umended the «r lglnal Act to provide for 
the payment of four per cent Interest on arrears.

Dear Mr. Perry:

Pereonal

December 14, 1926.

V. B. Ditchburn
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Personal

December 14, 1626

Dear Mr. Dauntj

I am enclosing herewith copy of a letter 
which 1 have addressed, as President of the Victoria 
Branch Civil Service Federation of Canada, to Senator 
H. Boetook, Kamloops, Senator 0. H. Barnard, Victoria, 
and senator Robert Greer., Victoria, also to A. W. Neill, 
Bog. It. P., S. F. Tolntie ,Esq., M. P., and C. H. Dickie, 
Eeq., 1£. p,, dealing with the suggested amendments to 
the Superannuation Act, 1924.

I was tipped off from Ottawa a few days 
ago that the Act will cone up fer amendment at thle 
session of Parliament, and there le every probability 
of the interest payments on arrears being abolished. 
However, It is advisable that ae much pressure as pos­
sible should be brought to bear on this question, and 
I would therefore suggest that you get in touch with 
your local organization with the object of having eimi- 
lar letter# sent to the members of Parliament of your 
district, as well ae to Senator Taylor, for it wae the 
.‘.enate which emended the original Act to provide for 
the payment of four per cent interest

A news item appeared in yesterday’s 
Victoria Times dealing with the subject, and I am also 
attaching hereto a copy of the item.

,

on arrears.

Yours sincerely,

W. E. Dltehburn
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Coaled from the Victoria Tally Times. Ptecnber 13, lVkfl»

CIVIL GRHVAHTC ESKIMO HIGHER PAY

Federal Employee» alee dak Phaniee Made In Superannuation Aet.

Ottawa, T>eo. 13,—a flat increase of 300.00 b year, retro­
active to prtl 1 laet, fer all olaeeee of civil servants, 
a number of amendmente to the Superannuation Act and the 
establishment of civil service councils will be asked of 
the Voder»1 Government. This was decided upon at a confer­
ence held here Saturday by representatives of all branches

The requests will be presented to the Government in the 
near future.

Amendments to the Superannuation Act suggested by the con­
ference in elude the following:

Reduction of interest on arrears of contribution; 
Overseas military or navel service to count as 
service under the aet;
The period during which olvtl servants may eledt 
to case under the provisions of the aet to be 
extended for another year;
Additional benefits, or a reduetion in contrib­
utions for women and unmarried men of the serv­
ice;
Periods of prier servies in Mounted police to be 
deemed service under the Act;
permanent employees of the public Works or ether 
departments paid e fixed yearly salary, based on 
prevailing rates, to be permitted to benefit 
under the act;
And that the 'et te be amended to provide for e 
beard to administer it on which the service 
would be repreuentéd.
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CoÿUil from the Victoria rally Tim»», eoember 13. 1P2«.

CIVIL CRHVAKTC *r.KIMfl HIGHER PAY

Fsaerul Employe** algo àgk Changes Mode In üuperonnuatlon Act.

Ottawa, Tec. 13,— A flat Increase of 300.00 a year, retro­
active to pril 1 last, for all olaeaea of civil servants, 
a number of amend ment s to the ruperemnuation Act and tbs 
establishment of civil service councils will be asked of 
the Federal Government. This wr.e decided upon at a confer­
ence held here Coturdoy by representatives of all branches

The requests will be presented to the Government in the 
near future.

amendments to the superannuation Act suggested by the 
ference in elude the following:

Reduct ion of interest on arrears of contribution} 
Overseas military or naval servies to count as 
service under the act;
The period during which civil servante may eledt 
to cose under the provision* of the act to be 
extended for another year;
Additional benefit*, or a reduwtlon in contrib­
utions for women and unmarried men of the serv­
ice}
Periods of prior service in Mounted police to be 
deemed service under the Aot;
Permanent employees oi the publie Works or other 
departments paid e fixed yearly salary, bused on 
prevailing rates, t* be permitted to benefit 
under the act}
And that the ot to be emended to provide for a 
beard to administer it on whleh the servies 
would be repreuentéd.
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Copied

CIVIL ranw/urrr. ftramro HIGHER PAY

IMoera Employees alee —k ihanat» Mode In Superannuation Act.

Ottawa, Too. 13,—a flat increase of 300.00 e year, retro­
active to prll 1 loot, for all oleeeee of olvtl servante, 
a number of amendments to the superannuation Act and the 
establishment of civil service councils wlil be asked of 
the Verten 1 Government, 
enoe

The requests will be presented to the Government in the 
near future.
'memiments to the Superannuation Act eugtteated by the een- 
ference in elude the following!

Reduction of interest on arrears of contribution; 
Overseas military or naval service to count ae 
servies under the set;
The period during which civil servants may eledt 
to come under the provisions of the net to be 
extended for another year;
Additional benefits, or e reduction in contrib­
utions for women and unmarried men of the serv­
ies;
Periods of prior service in Mounted . ollee to be 
deemed service under the Act;

ployeee of the public <>orke or other 
departments paid a fixed yearly salary, based on 
prevailing rates, te be permitted to benefit 
under the act;
And that the et te be amended te provide fer e 
beard to administer it on which the service 
would be repreuentéd.

This was decided upon at a center- 
held here :.'i>turdny by representatives of all branches

; •ornament
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CIVIL SERVI CK fHDRRATIOS OF CAJMA
(Victoria Franoh )

:4

Victoria, B. C, 
December 10, 1026.

M.jliïll _6isrlot., tM
]>ear ülrj

I am credibly informed that “An Act te Provide 
for the .Superannuation of Civil Servants'1, aeuented to
on li)tli of July, 1624, will come up for »«&» amendments 
during the present session of parliament ana the Senate 
of Canada, and, in all lixelihocd, one ot tne amend*
: «ente to oe brought in will aeul with the abatement of 
intoroot ot four per cent whioh civil servante have to 
pay on five „er uont of the munieu earned sinus the aate 
of tueir appointmem-e up to Lue date of their electing 
to cocus under tne provisionu of the above mentioned Act.

Suu-IJectiun 1 of fee Lion 17, reads as hereunder:
I 1

If the said contributor has not contributed 
to toe netirewent fund in respect of hie en­
tire period of nervioe, including any servies 
rendered by him in a tern zorary capacity, prior 
«o the time of ai a election untie r une previa- 
ion» oi the next preceding section, the per- 
iotiiân respect of which ue did not eo contri­
bute onail he counted, ouxy to une extent of one- 
-n computing alxow onces» under tnis Act in re­
spect of his tiers ice, unies», subject to the 
provisions of section four of thin />ct, the 
said contributor ut turn time of hie said elect­
ion pays Into the Consolidated Revenue Fund an 
amount equal to five per cent of the total sal­
ary received by him curing the said period,

«y ,£»“* m
cent per annum, in which event the entire per­
iod or eervioe' of the said e(«tributor shall 
be counted in computing allowaneee In respect 
of hie service unuer this Act.

L un-bectiuns 2 and 5 of Lection 20, and Bub-Section 
2 ef Lection xL, alee refer to the payment of interest on 
arrears.
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In connection with thin setter I may explain ta 
you while officiels in t he outside Service of the Cueteee, 
Finance, and Peetel Departments have been entitled to the 
benefits provided in either the Retirement Act or the old 
Superannuation Act from the dates of their permanent ap­
pointments, official» in the Outside fervid# In all other 
r>ep' rtnente of the Government, were net accordef such 
favertible treatment, and It wne not until ISkl that the 
Civil fervloe Gem led on blanketed all Civil Servante 
under the civil Service Act ead they were then t'ken care 
of under the Civil Service Retirement Xct as and from that 
date only. In 16ti4 the new faioerannuetlon Act came into 
beim*. and ne oo si eerily there were a large number of of­
ficiale who hiAl many years ef eervico to ttielr credit for 
which they could obtHin no benefit wnate^er, unleas they 
paid up as arrears 1 five cent of the salary they had 
earned, plu» t> furrier four per cent simple Interest, which 
in rauny oaeos Aggregated large suras. You will quite read­
ily appreciate the fact thr>t the payment of the arrears 
alone entail a heuvy enough burden for eueh officials el th­
ou t the Imposition of the interest.

Should tala
during the present session, I, on behalf of the membera 
of this Association* respectfully ask thnt you will take 
f«voroble action toward* bevinp at least this objection­
able question of interact eliminated from the *ot.

Youre very respectfully.

usure be brought up far amendment

V. X. Dltchburn, President,
Viotoria Breach Civil Service 

Federation ef Canada.

Hon. Hewitt Bostock, 
The .senate, 

Ottawa,
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In connection with thte matter I may explain te 
you while official» in t he uteide Service of the Customs, 
Finance, and Postal Departments here been entitled to the 
benefits provided In either the Retirement Act or the old 
Buperannu v* t i on Act from the date® of their per man eut ap­
pel n trient s# officials in the Outside r'ervide in ell other 
ftep rtnente of the Oovern^cnt. were net accorde# such 
favorable treatment, and it wr-s not until 1921 that the 
Jlvil rervice Oewnie iw blanketed all Civil Oervaots 
under the civil Bervtoe ct »mt they were then fken care 
of under tee ivll errlce Retirement Act an ano from that 
date only. In 1P24 the new runerannuation ot came Into 
bel nr, and nneoiiBot ll,y there were a large number of of­
ficials who h-.d many years of nervico to tuclr credit for 
notch t .ey could obtain no benefit whatever, unless they 
nail un as five «er cent of the salsry they had
enrncti, >lun r fur^ber tour :er cent siaole interest, which 
in nuny cunva y, —eg>ted large sums. You will quite read­
ily r r reoiat'» the fret that the payment of the arrears 
alone entail a heavy er> >ugh burden for atteh officials with­
out the imnoeltion of the interest.

: hould tills measure be brought up lor aetenument 
during the present Beselon, I, on behalf of the members
of this Association* roevehtfully ask that you will take 
favov'.-ble action twirl» having >t least tuts objection- 
able luestlen of interest eliminated r'ran the ‘at.

Yours very respectfully.

¥. K. lltchburn, rresident,
Victoria French Civil Service 

Federation of Canada.

Hon. Hewitt Bostock, 
The r-.enute, 

Ottawa.
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CIVIL CKHVICB FKPKItATIO» OY CA*M>*
(Victoria Branch )

Victoria, B. C • »
bar 13, 1626.Dec

Hon. S. ?. Telmle, V. P., 
House of Commons,

Ottawa.

He civil Service Superannuation Act, l»2j,

1 urn credibly Informed that “An Act to provide for 
tne superannuation of Civil Servant8**, aaaented to on 16th 
of July, 162., will cona up for some ama oilmen te dhring the 
prenant session of Parilament and the Senate of Canada, and. 
In all likelihood, one of the amendmenta to be brought In 
will deal T?it*i the abatement of Interact o( four per cent 
which civil uorvunta have to pey on five per cent of the 
monies earned since the dr.to of their ap ointments up to 
the date of the ; r electing to come under tne provisions of 
tho above mentiunod ot.

Suu- motion 1 ai' flection 17, re.vcts us hereunder;

If the sild contributor nau not contributed 
to the ’retirement Fund in respect of hie en­
tire period of service, including any service 
rendered by aim in a temporary capacity, prior 
to the time of his election under the provis­
ions of the next preceding section, the period 
in respect of which he did not so contribute 
shall be counted only to the extent of one- 
half in computing allowances under this Act in 
respect of hie service, unless subject to the 
previsions ef section four ef this Act, the 
said contributor at the time of his said elect­
ion pays into the Consolidated Revenue tund an 
__ ount equal to five per cent of the total sal­
ary received by aim during the said period, 
with simple interest at the rate ej four pey 
cenT per annum, in which event the entire per­
iod o? service of the said contributor shall 
be counted in computing allowances in respect 
ef his service under this Act.

Dear Rir;

T
mm

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

IN
D

IA
N

 AF
FA

IR
S 

A
FF

A
IR

ES
 IND

IE
N

N
ES

RC
 to,

 C-I
I-e

, vo
l 1130

b



Cub-Gect tons y and 3 of Section 20, and Sub-Beet Ion 
2 of Lection 22, also refer to the payment of Interest on 
arrears.

In oonnection with this matter I may explain to 
you while officials In the Outaide Service ef the Cuetome, 
Finance, and Postal Tepttrtmente have been entitled to the 
oenefite provided in either the Retirement Act cr the eld 
Buperannua ion Act from the dates of their permanent ap­
pointments, officiale in the Outulde Service in all other 
t-wpe rtmenta of the ilovo'-nraent were not accorded eueh favor­
able treatment, und It wae not until *921 that the Civil 
Commie»ion blanketed >11 Civil BervonU under tire Civil 
Service ct end tb»y »er* them taken care of under the Civil 
service Retirement Act <e and from that date omy. In 1B24 
the new guperemiaetion Ant came into being, and necessarily 
there were a large number oi official» who had many years 
ef service to their credit for which they could obtain no 
benefit whiSever, unieea they ^ali up ae arrears five per 
cent of the «alary tr.ey and eerned, r-iuo a further four per 
east eimpie Interact, which In many c- eee aggregated large 
out*». You will quite reedily apjreciete the fact taut the 
payment of the an cure entail o heavy enough ounien fur 
eucb official» without the lit, ^uel lion of the Interest.

'auuld this me*eur« be brought up for amendment 
during the preeent Session, I, on behalf of the 
of this A.y «oci■! t i on, reepuetl uily ask that you will take 
iaiereble action towards having at least tuis objectionable 
question ot interest eliminated from the Act.

Youib very respectfully,

hers

W. X. T'itchburn,
President,

Victoria Branch Civil Service 
Federation of Canada.
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CIVIL SERVICE FEDERAT I OH 01 C ABF ADA
(Victoria Branch)

Victoria, B. C., 
December 11, 1626.

Hon. Robert Green, 
The Llenate, 

Ottawa.

Dear Sir: Re Civil Service üuoerarmuutln Act. 1624.

I am credibly informée tuât “An Act te Provide fer 
the ru per an eu rit Ion af Civil ''ervants", iseented to on ltith 
of July, 162 i, win com »»n ft? r ease rvsondrer *e during the
present sons Iw of r»rllament nrd the Canute of Conatiln, and, 
in ell 1 lkcllhc■ d, tne ef ’he oner-îi-'eite to he brought in 
will deal with the n’-iitewent of Interest of four cer cent 
which civil servants iicvy to pay on v«i er ennt af the 
montas omi ai* e the -l..te ef their dx, luluontb up to 
the I'-.ft of their cleat In, - to totjc mnnr the rrevisions of 
the -*Vev« .ïontianai ct.

' iv" ", ou11an 1 of Luc‘.ten l'7, -•etuis ue hereunder:

If tin uaid contributor hi» not contributed te
the Rstilament ?und In respect of hie entire 
period ef service, including any service rend­
er,! ,j hie. lu u tuii.'ù :j eoL.uolty, prior te 
the tine of hie election undor the provisions 
of the ooat preceding section, tbu period in 
reup*>ot of which he did not ao contribute shell 
he counted only to the extent ef one-half in 
oeaputtnfi allowance* under this Act In reopect 
of his service, unless, subject to the provis­
ions of section four of this .'et, the said con­
tributor at the time of hie said election pays 
into the Consolidated Revenue fund an 
equal te five per cent of the total ewlery re­
ceived by him during the said period with elapie 
Iff»t the rate of four per o,fft annum,
In whleh event the entire period of service ef t 
eeld contributor ahull be counted in computing 
allowances In respect of hie service under this 
-Act.
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Bub-Sections 2 and 3 of Section 20, and rub-Sect ion 
2 of section 22, alee refer te the payaient of lntcreet on 
arrears.

In connection with thie matter I may explain to you 
while effiaiale in the outaide Service of the Cisterns, fin- 
ance, and postal Lepe-rtmente have been entitled to the bene­
fits provided in either the Retirement Act or the old Super­
annuation Act from the dates of their permanent appointments, 
officiale in the Outside Service in all other î-e partaient» of 
the Government were not accorded ouch favorable treatment, 
and it wne not until 16Hi that the Civil Service Oammloeion 
blanketed oil civil ervante under the Civil Service 1 ct and 
they were tnen taken care of under the Civil Service Retire­
ment tot ae and from t -at dttt only. In 1^24 the nee Super­
annuation «at cme into being, and necessarily there were a 
large number of official» who had m<ny years of service to 
their credit for vzhiea they could obtain no benefit whatever, 
unie s l; they paid up ae nr rears five per cent of the salary 
they hnd earned, plue a further four per cent simple interest, 
which In many cation agtreg&ted large sums. You will quite 
readily appreciate the fast that the payment of the arrears 
elono entail a heavy enough burden Sir uu.au officials with­
out the imposition of the Interest.

mould thin measure be brought up for emenkUecnt dur­
ing the present ueseion, I, on behalf of the t.embers of thie 
Association, respectfully aek that you will take favorable 
action towards having et least this objectionable question 
ef interest eliminated from the Act.

Yours very respectfully.

if. X. Dltehburn,
President,

Vieteris Branch Civil Service 
federation ef Canada.
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CIVIL SKKVICK FETERATIOI OF CASAI)A
(Victoria Branch)

Victoria, B. C
December 11, 19is6.

• #

C. H. Vickis, Keq., il. P 
Houes ef Cvmmooe, 

Ottawa.
• •

îffiJLlZU P-TVtc* Cuperunnuation / et,, lfc&4.

I am credibly Inforaed that "/ai Act to provide fer 
the 8uper«mu£..tlon of livil rermntfi**, assented to on i9th 
ef July, 1924, will o x-iu jy fer none amonmenku during the 
present aeesion of Peri Lament and the fienaue of Canada, ana, 
in all likelihood, me of the ueumdjwnïe uo be oimught in 
in will deal with the bat-amunt of mtereat of tour per cent 
which civil uervonie have to nrxy oh five par cent of the 
monies e#trn»d nines the date of their appointments up to 
the dot-# of their eleutin#r to come unuer the provisions ef 
tne above mentioned *-ct.

tub-section i of t.eetion 17, read* us hereunder;

Dear Blr;

if the said contributor has not contributed te 
the étirement -unrt in reepect ef hie entire 
periuu ot service, including any service rend­
ered by die in a tenuerary capacity, prior te 
the tin* of his election unoer the provisions 
el the next preoeuiag section, ttte period in 
reaped ef which he did net so contribute shall 
be counted only te the extent ef one-half in 
putln allowances under this Act in respect ef 
hie service, unless subject te the provieione 
of section four ef this Act, the eaid contribu­
tor at the thee ef hie eaid election pays into 
the Consolidated 1Wvenue und an 
te five per cent, ef the total salary received 
by him during the eaid period, with staple
U&smi.Ate-jaaLyLiwtein which event the entire period of eenrlce ef the 
sala contributor shall bo counted In computing 
allowance• In reepect of hie service undertthls 
Act.
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, __ Sub-Sectione 8 and 3 ef Section 80, and Sub-Section 2 
of 82, also refer to the payment of Interest on arrears.

uii— i~?0?n?°MoVlth thle “ratter 1 may «plein to you 
while official» in the Outside service of the Customs
nance, a*d Festal Departments have been entitled to the bene- 
tlte provided in either the Retirement Act or the old Super- 
annuation Act from the dates of their permanent appointment 

ioiels in the outBide ervIce in all other Departments o 
the Government were not aoeorded such favorable treatment 
and it was not until 1921 that the Civil, -«rvice Coraraieslon 
blanketnd all civil Servants under the Civil Service Act and 
they were then taken cere ef under the Civil Service Retire- 
menu Act as and from that date only. In 1924 the new Super­
annuation Act came into being, and necessarily there were a 
large number of officiale who had many years of service to 
uhoir credit /or which they could obtain n3 benefit whatever, 
unless they >>alu up us arrears five per rent of the salary 
they had earner, plue a further four *er cent elmle interest, 
wuiuh n «any ca ta *cr.mc»t- erje sums. Von will quite 
runt ^«Pbreola * the fuel tha Lhu ptyrrieat of the arrears
?ton? n h< nvy enmi h hi ni un for each officiale without
nas impowiuior, of ttv? interant.

Fi-

nould this measure e hrou hi up for aaendoemt dur-
u ■ ! 1*. T, n 1 ti -.ervkits of this

/ascrlatiifii. respectfully rak thi t y:u wi.l take favorable
action towards huvim » t lanet this objectionable question of
interest eliminated from the net.

Yours very recpectxully,

W. S. I I tchburn.
President,

Victoria Branch Civil Service 
Federation of Canada.
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* Bes credibly Informed that "An Act to provide for 
*„;c .Tupernnnu.it ion of lvll ''ervanto*, assented to on 18th 
t>f .Tu\'r, X9:i t, will e<*» up for nom amendments during the 
prevent boobion of Perllament ana the Senate of Canada, and, 
in ai 1 likelihood, one of the maendnente to be brought 1 
v. i. derl with, the abatement of interest of four per cen 
uhleh civil aervintn hrve to wy on five nttr cent of the 
iconic» earned since the date of their eppolntmente up to 
the do-te of their electln/* to come under the provisions of 
the «hove mentioned. 'et.

Per firs Ite-Clyil Service rupernnnuation Act. 1924.

Tf the oatd contributor has net contributed to 
the Retirement ’ und in respect of hie œtire 
cerlod of tier* ! s, mo iudf nr any service rend­
ered y f in in e ten>"arory cap: city, prior to 
the tine of aie eloeti rn under the provisions 
of tlie next orooedlng section, the period In 
respect of which he did not eo contribute «hall 
be counted only to the extent of one-half in 
computing allowances under this Act in reepect 
of hie service, unleee, subject to tte provis­
ion# of eection four of this Act, the eald oon- 
tributer at the tine ef hie said election paye 
lnte the Consolidated Revenue Fund an amount 
equal to five per cent of the total salary re­
ceived by hie during the eaid period, with aimpie 
-MA.top-L>i*1 ftt tks rata of four per cent per annum.

n whic re period or eerviee of the
eald contributor ehal1 be counted in computing al­
lowances In reepect of hie aervice under tble A et.

Gub-featl'in 1 of flection 17, rende ae, hereunder:

Hon. 0. H. Baranerd, 
The Senate, 

Ottewa.

Victoria, B. C.,
Lee ember 11, 1626.

CIVIlr SERVICE ITtnsnATlOH OF CANAPA
(Victoria Branch)
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üub-üectiooe 2 and 3 of Section 20, and Sub-Seotlon 
2 of Section 22, t. leo refer te the payment of Interest on 
arrears.

In connection with this mutter I may explain to you 
while officials in the outside Service of the Customs, Fin­
ance, and 'oatal Departments have been entitled te the bene­
fits provided in either the Retirement Act or the old Super­
annuation Act from the dates of their permanent appointments, 
officials In the Outside Dei vice in all other Departments of 
the uovermaent sere not accorded ouch favorable treatment, 
and it was not until 1621 that the divii Service Cofarataalon 
olankaled all divil ;ervan ls under the Jivil Service Act and 
tuey wvr* thon t à on cure ut under the divil Service tietlre- 
oten. Act as and fro» Usât date only. In 1624 the new Super- 
annual 1 un Act o>uu into being, and necessarily there were a 
large numuer of officlsls who hud many years of service to 
their credit .o,: rhich tuny could obtain no oenefit whatever, 
undoes thuy puiu up us arrears live per cent of the salary 
they had earned, ulus s furhuer four per cent simple Interest, 
•hieh lu many oases aggrega«eu large sum». You will quite 
retailly aporeclute the fact that the payment of the arrears 
alone ento11 a heavy anyugh uutden tor ou oh officials with­
out the imposition ul the intereot.

l unult this me»..sure oc brought up £or amendment dur- 
ing the pretient tiaouion, I, on fotth.üf o i une memnere of this 
Ashot list ion, reaped fully ask tlu»fc you w«.ll take favorable 
action toraros ueviog at ie«.ot this oojectionnole question 
of iuterout elééânated iroa the Act.

Yours very reepeotfully,

V. B. Lltchbum, President,
Vietorls arm on Civil Service 

federation ef Canada. Uizz
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civil hrhvxci ikisratioe of caiada
(Victoria Branch)

Victoria, B. C.,
Tec ember 10, 1626.

R« Civil Service Superannuation Act. U24.

Bear fir:

I am credibly informed that "An Act to Provide for 
the Superannuation of Civil Sorvunta", assented to on 16th 
of July, 1024, will come up for some omendmente during the 
present eeselon of parliament and the Senate of Canada, and, 
in all likelihood, one of the amendRents to be brought in 
will de.,1 with tiie abatement of interest ef four per cent 
which civil eerrents have to pay on five per cent of the 
monlee earned elnoe the date of their appointment» up to 
the date of their electing to come under the provieione ef 
the above mentioned Act.

Sub-Section 1 of section 17, reeds ae hereunder:

If the said contributor has net contributed to 
the Retirement Lund in respect of hie entire 
period cf service, including any eervice ren­
dered by him in r temporary caprelty, prior to 
the time of his election under the provieione 
of the next preceding section, the period in 
respect of which he did not so contribute shell 
be counted only to the extent of one-half in 
computing allow; need under thle Act in reepeot 
of hie service, unices, subject to the provie­
nne ef section four of this Act, the eaid con­
tributor at the time ef hie said election pays 
into the Consolidated Revenue ; und an amount 
equal te five per cent ef the tetal salary re­
ceived by him during the said period, with simple

.ag-iatLtf x*** sat «y* ,g«in which event the entire period of service 
eaid contributor shall be counted in computing al­
lowance» in respect ef hie service under thle Xct.

Sub-Sections 2 and 3 ef Section 20, and Eub-Sectlon 2 
of Section 22, alee refer to the payment ef interest on ar­
rears.

annum.^rrth.
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In connection with this mu.tter I way uxplalu to you 
while official» in the Outside Service of the Customs, Fin­
ance, and Postal Departments have been entitled to the bene­
fits providbd in either the Hetiremerit Act or the eld Super­
annuation Act from the dates of their permanent appointmenta, 
official» in the Outeide Service in all other Departments ef 
the Government were net accorded such favorable treatment, 
and it was not until 1621 that the Civil Service Commission 
blanketed all Clvi11Servants under the Civil Service fot and 
they were than taken care of under the Civil Service Retire­
ment Act as anti from that date only. In 1921 the new Super­
annuation Act came into being, and necessarily there were a 
large number of officials who had many years of aervioe to 
their credit for which they could obtain no benefit whatever, 
unless tney paid up as arrears five percent of the salary 
they nad earned, plua a further four per cent simple lntereet, 
whioh in many cases aggregated large sums. You will quite 
readil. appreciate the f-ct that the payment of the arrears 
alone entail a heavy enough turden for such officiais v/ithout 
the imposition of the interest.

Jhouid this measure be brought up for amendment dur­
ing the px-ectnt Session, I, on behclf of the nerbere of this 
Association, respectfully ask that you will take favorable 
action towards having at least this objectionable question of 
interest eliminated from the Act.

Yours \e i*y respect fully,

T/.li.Litohburn, ^resident,
Victoria 3roneh, Civil Service 

Federation of Canada.

C. H. Dickie, L'sq., M. D., 
House of Commons, 

Ottawa, Ont.
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lBe/8»15.
December y, lyidb.

Your file Ig9-B08.

Ee-f..B. Superannuation Act--1984»Denr Sir:-

to acknowledge receipt of your letter of 
Informing nr that the r.mount of £35.37

X beg 
lnntmitthe 3rd

per nonth, which has been deducted from uy salary for now 
almost two years on nocount of arr'ara, lo not sufficient 
nnd that the correct amount should he £45.80 per month, 
tanking a total of &239 89. and asking if T. wished to pay 
this amount by cheque r in installments deducted ft-om ray 
monthly salary.

In reply I beg to say that I an not In a position 
to make up these arrears In one payment, end would, there­
fore, like to pay It In monthly Installments of £10.00 
beginning with the January pay cheque.

It la regrettable that It has taken ehcut two 
years to determine the proper amount, for when I elected.
In January, 1926, to come under the SupernnntmtIon .tot, the 
Finance Department Informed me that the estimated 
would entail a monthly payment of $.36.37 for fire

arrears
. P ■ years

and not having heard anything to the contrary since that 
tlæ, l naturally took it for granted tM title amount was
correct.

I an .taking the neoesnary abatement In the 
December paylist which will go forward tomorrow.

WHD/KD. Your obedient servant,

F.E. Phget, Fsq.,
Chief Accountant d. Purchrslng Agent, 

Department of Indian Affairs,

W*}. Dltchburn. 
Indian Commissioner for B. C.
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i6e/eRi5.

December w, twüh.
Your file 189-308,

he-C.S. Superannuation Act—-1984.Dear Slrt-

1 beg to acknowledge receipt of your letter of 
the 3rd inet' it i nforr.ine no th t the ■ u nuit of *36.37 
p< r rjonth, which hnn 1)' m deducted fr->n uy selary for now 
nlrmnt tv? i years on r.oeorjit of arrears, In not miff to l ont 
and that the correct amount should bo vA5,oo per nonth, 
unking n total of *859. !9 end r.nking If T. vrinhed to pay 
thin amount by cheque or In installments deducted from ny 
monthly salary.

I bog to any that I fin not In a pos 
to u.'ikr up these rrrars In one payment, end would, th 
fore, like to pay It in monthly installments of *10.00 
■beginning with the h rranry pny cheque.

In

It La regrettable that it hno teken about two 
years to determine the proper amount. for when I elected 
In January, 1926, tn cone tinder thf wiperaruriuhtLon .lot, the 
Finance department informed me that the eatinated arrears 
would entail a monthly payment of *36.37 for five years 
and not having heard anything to the contrary 
tine, T nr tn rally took It for granted tip,* th 
correct.

alnoe that 
to amount wna

r- an .taking the neoeemery abatement in the 
December paylist which will go forward tomorrow.

VTKD/KD. Your obedient servant.

F.K. Paget, Isq. ,
Chief Acceuntent f. Purchasing Agent, 

Department of Indian Affairs,
Ottawa.

»•. . Pitch burn.
Indian ornissloner for fl. o.
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I have to inform you that the Department has 
been instructed by the Department of Finance to adjust the 
monthly difference of $10,43 between the correct monthly 

ay ment of arrears due by you, viz*-» $45,80 from January,183 
the month in whioh you elected to come under the Superannu tl 

Act) and 135.37,the temporary monthly payment already made 
from January,1995 to November,1936,both dates inclusive.

There la still due on account arrears from 
January,1936 to November,1936 inol., the sum of $339.89.
I shall be glad to know whether you desire to pay this balance 
by cheque or in insta nts deducte from your monthly salary.

' should show $45.80 in

x

Your I
the "Arrears* column,

I am enclosing copy of your Service,Salary and
Contribution Keoord, also Interest Computation form for your
information.

pay-

It is possible that the Government at next 
Session will amend the Superannuation Act and remove the im­
position of 4% on arrears of oontriout ions. If so, the burden 
will be considerably lightened so let us hope it will be
removed.

*

D~0 9 1926 
^ctorîa,

F; ' v
!

DEPARTMENT OF INDIAN AFFAIRS

CANADA

Ottawa, December 3, 19136» 

Re G. Sa Superannuation Aotf 19134 •Dear Sir,**

y
>

Yours t »

V
F.H. Paget/ 

Chief Accountant.
%A

ZW,E.Ditehburn. Esq.,
Indian Commissioier for B,c., 

Box 666,
Victoria,B,C,
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COPY

/ DEPARTMENT OF FINANCE

Ottawa, Canada.

Ad,1. Form No. 1.

Nov. 27th, 1926.

The Accouhtant,
Department of Indian Affaira, 

Ottawa, Ont * I

Dear Slr:-

Re Superannuation Act 1924. File #6910.

I beg to acknowledge receipt of Service 
Record of Wm. E. Ditchburn and note that the correct 
monthly payment for arrears is t'4^.80. 
monthly payment at election was :‘35*37*

Please be good enough to adjust the monthly 
difference of *10.43 for each month that has elapsed, 
on the next pay list.

The temporary

Yours truly,

J. G. Macfarlane. 
Chief Accountant.
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COPY
DEPARTMENT OE FINANCE.

OTTAWA, CANADA.

Feb. 2, 1925.

The Accountant,
Department of Indian Affairs, 

Ottawa, Ont.

Dear Sir : -

Re Superannuation Act. 1924 - File #6910.

I have to advise you that Wra. Ernest Ditchburn, 
has elected to come under the provisions of The Superannua­
tion Act of 1924. , Enclosed you will find a copy of his 
election. Will you have the arrears of contributions 
checked, and when certified, forward a copy to this De­
partment using the form supplied for that purpose.

In the meantime, until arrears are confirmed, 
it will be in order for you to deduct the amount of 
135.37 from the monthly salary of the above, together 
with 5,'i of monthly salary to cover current contributions. 
Any adjustments necessary will be made after the certified 
copy of arrears has been received.

Yours truly,

J. G. Macfarlane. 
Chief Accountant.

Date of election 
Jan. 22, 1925.
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.00----------

.to Dec.

. tû Mar .31*-

2500

FBoo
I2I0Û
..2700,00

.3320*00

_?240*O0

Arrears

.00

Title of Position 
with mnk 

and
occupation

I et*

9--.15 27.'
-.12

12 110*00

12 11C
12 125,00.

1.2

12 .125,02

32312
.12 12S*2&

12
-42

162,00
162.00

_32 __
32___

P,
P,
P*
P.

P

Division and 
Branch of 

Department 
in which 
Employee 

worked during 
-Period-

Place of 
Employ nu

Town, etc.

•'M

(5) (•)

British
Columbia

Outside
Service

Commencing 
date and 
date of 

termination 
of "Period- 
dealt with

Length of 
"Period- 
dealt with 

on each line

Moa. Dayseach line

(3) (4)(2)

ms 16/10
ar.31/11 9 .15

eta

&J?.
w

«

w
It

M

II

If

It

II

M

It

II

XLa - -2lLb£.Q

Rate of Salary 
or Pay for 

"Period" (give Rat* of Living 
annual, 

monthly, 
weekly or 
daily rate 

according to 
custom)

Nature of 
Tenure- 

Permanent
and(P.)

Residential
Allowances

for "Period-

Temporary
(T.)

Seasonal (S.' 
Part-time

(P.T.)
(10)9)18 )

II etaeta

_..P. 2200.00

_P. 2200.00
P. 2200,00

2200.00a

P. _?500,00 
P. 250O.OO
P». 2500.00

II IIII ♦I12.

h h h» ; 12
h «h» p-1

h »»h -±z
h22 H IIII

IIIIII12II

II H12 IIII

M RIIM 12

h h11

hIf IIYear j 12

Pijit kci vice 
contributed for, 

or to be 
contributed for 
or to count as 

one-half without 
contribution

State
Rate whether 
p.C. -Deducted' '

VnleiH. 
“deducted" 

enter 
fiscal year 
in which 
payment 

was made

Deficiency
in

Contribution 
entered in 

col. (14)

Amount 
contributed 
in respect 
of "Period- 
dealt with

<1 (D.)
••(’on-

tribu- tribu ted”

made " Back-Paid" 
if any (B.-P.)

(12) (13)
Mow.

(18)(16) (16)(14)

iiIa. 3M Q^QQ —

Ps 3660*00 _fl II fl

11 R 11

II H V

Indian
hh

PARTICULAR! Of CONTRIIUTIONS ALREADY MADE FOR PAST SERVICE

Amount of 
Salary

peid during 
* Period "

dealt with 
on each line

(11)

S eta

17-41*66-
2200,00.

2200.00
2200.00

.2500*00

2500*00

2500J00

2500.00
£565.55

2700*00
300.00

.3x20*00
3240.00

J24Q.OQ.
JMO*OQ

-O-

Fiscal Year
1 (use separate 

line for each 
"Period- of

service in fiscal year 
at each salary 
rate ool. (9) )

(1)

191 >11 Î 

1511-12 

1912=13- 

1313- l4 

1914-15..
1215- 16-

1216- 13 .
1917-33.

1916=19-

1919=20,

1220=21.

1322-23.

1923-24
1224=25-

12II

IE11

h IE
11 4Z-

Authority and 
llefcrenoee for 

Entries: Remarks

(21)

A. 3. Report ll-l6 

H-56. 
U-*6l 
Jüb.43 

H-39

0-36
H-38

Il II II

Il II II

II II II

IIIl II

IIH II

H II II

H-36IIIf II

Il II 1-33It

1=36

i-4o

IIIl II

11It j II

1-46Il II II

IfIl H 3-51
II 3-33Il II

PARTICULARS OF SALARY OR PAYPARTICULARS OF SERVICE

6 9100 #Finance File No DEPARTMENT OF FINANCE, OTTAWA

CIVIL SERVICE SUPERANNUATION ACT, 1924W.. D.itchteumName.

(To be filed with the Department of Finance in Duplicate)
Schedule to be used by Accountants in furnishing Service—Salary—Contribution Record of persons who elect to come under Act

Department....of... Indian..Affairs

rr
Ar

■^kr

/ S
I

f of. Indian Affairs Date. Iiov* 24 th 192..6.Compiled by..tiati,.Avr.ey...Ct“ut£ed by »jCorrect by F.e.R—.Fa^et.......Accountant, Di t i

If i_ik.toh4r, 192-3 
J( aw try _ 21 nd*.132;

-flection
-

Eund—f romOcmix) Intel

-

No
Col. (18) 

multiplied 
by

col. (10)

Of
yearn 

inters»-1 
to be 

added
If!

Del

(19) (20)

I cts

1.4. 1219.12 
.13 l43Q*co
.12 1320. QO 
31 1210,00

10 3250*00

__9 3125.00

a 1000,0c
__ .675.00

6

—5 -675

4

3 _ 4a6*oc
3

3245^61,__1

Lize&eni

—in -date xxl

* t )

r
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PARTICULARS OF CONTRIBUTIONS ALREADY MADE FCR PAST

State 
whether 

" Deducted ' '
(D )

"Cott- 
tributed"

(C.)
"Beck-Paid"

(B.-P.)

PARTICULARS OF SALARY OR PAY
1\.kI h.vrvicu

contributed for, 
or to be 

contributed for 
or to count a> 

one-half without 
contribution

Rate of Salary 
or Pay for 

"Period" (give 
annual, 

monthly, 
weekly or 
daily rate 

according to 
custom)

f’ttlew 
"deducted" 

enter 
fiscal year 
in w hich 
payment 
waa made

RateAmount of 
Salary 

paid dump
• Period" 

dealt with 
on each line

Amount 
contributed 
in respect 
of "Period" 
dealt with

Rate of Living p.c.
ofand

Residential 
Allowances 

for "Period"

con­
tribu­
tion 

made 
if any for(15) ■Ifl)(14)(12) (13)(10) (ID(9)

It etaIt ets cl*CtH

9 o.g-.gQ.Q-*0a 

2230,00 

22 ;.

_ a*p.
12ttu^OO.QOl

n 122200.00

2200.00 ii i nIE82QQ*QCL

122-;qo.qc

giQO.PQ

2.00*00

21165.55

OC.QC
5QG.00

j:.... .oc

h2500.00 . 

2500.00____

2500.OQ________

254O.OO------------ .

$ 5Q0.to Dec. 
22?0C.to i—ax.Jl

270C..00

ji2o*no

J21KUÏ.Q

3240.00

3430.00

16 .

It _____12

_____12II

It 12
11 ____i£

11 ___ 12
Arrears

It

1211

it 12

.-fiZ*£Q________12

1 lelicienoy
in

Contribution 
entered m 

col. (14)

(16)

I et«

S7.0S

11Û..ÛÛ

110.m
110.00-

125.00

-ll^.OQ.

125»

12y.m

1£S»2S.

i3>.oa 

17-L.oa 

162.0c 
162.00

till

Authority and 
References for 

Kntries: Remarks

(21)

A. G. Report li-l6

H-56- 

R--61 

H-43

H-32 

d-36 

Ji-3tt 

H-36

-1-33 

I-J6 

_I=4c

1-ko

II II II

tl II II

M II II

IIIt II

IIII«

II II II

IIit II

IIII It

ItII II

IIIl j II

II II II

IIIIII 1-52

ItII 1-33II

No.
of Col. (18) 

multiplied 
by

col. (19)

years 
interest 
to be 

added
to

Del

(10) (20)

% ets

14 1213.12 

13 l4.3Q.JDO 

12 1320.00 

11 1210.0c 

10 12-0.00

9-112p.00 

. 5 1000.00 

7 £7>.00 
6 763.6S

_ _673-QC 

-_6o4.CC 

3 k.56-.oc
____ 2 . J24.CC

1

PARTICULARS OF SERVICE
Nature of 
Tenure- 

Permanent
Fiscal Year Commencing 

date and
date of

termination 
of "Period" 
dealt with

Division and 
Branch of 

Department 
in which 
Employee 
irked during 
"Period"

length of 
"Period" 
dealt with 

on each line

(use separate 
line for each 
"Period" of (P.)Title of Position 

with rank 
and

occupation

I ".a ce of 
Empkiyment—

Town, etc.

Temporary
(T.)

Seasonal (S. 
Part-time 

(P.T.)

service in fiscal year 
at each salary 
rate ool. (9) ) on

Mos. Dayseach line
(7) (8)(5)(3) (4) (6)(2)(1)

rnspwryr
of Indianlo/lCj

l_5iO-.il l|as.3V2I 5 lv Service

i 12.4_____

"______ 1-2

Ji.jvî Outside British 

Columbia Agencies P.
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631.0 #Finance File No DEPARTMENT OF FINANCE, OTTAWA

CIVIL SERVICE SUPERANNUATION ACT, 1924W. Dite burnName

(To be filed with the Department of Finance in Duplicate)

Schedul o to hr used by Accountants in furnishing Service—Salary—Contribution Record of persons who elect, to come under Act

Department........of In fian..Affairs
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Note—This Form is to be used by Accountants in computing the interest on any deficiency in past contributions 
shown in the Service Salary—Contribution Record.

of Indian AffairaName W. E. DitcUb.Um Department

$ 12,434.SO(1) Total of column (20) for all fiscal years

$ 1.762.36(2) Total of column (18) for fiscal years after 1906-07

44.0,59(3) Extend one-fourth of (2) .

.1,762.36(4) Total of column (18) for all fiscal years

(5) Number of days elapsed from January 1, 1924 or 1925, to date of election in 1924 or
1925, as the case may be . . J&XVvI&.TÏ...2.2nd,,,1.9.2£ • 22 days

...... 106.22
13,001.61

........520.04............

.1,762.36

(6) Extend proportion of (4) equal to ratio of (5) to 365 days

Total of (1), (3) and (6)(7)

(8) 4% of (7) = interest on deficiency to election date

(9) Total of column (18) or (4) above

2,282.Total of (8) and (9) = deficiency and interest 

(11) (a) Age nearest birthday at election date 6.2

(10)

(b) option selected .NP.a ,1... 

(c) monthly rate per $1,000 $ 20 * 07 • ••

1.4.5.60.........2282.40 X .20,0.7 . ..(12) Monthly rate equivalent to (10), being (10) X (11) (c)

H. N, Awrey. .. Checked by

(Sgd.) F. H. Paget
Computed by......

Chief AccountantCertified correct by

ACCOUNTANT’S OPINION OF SERVICE
Opinion of Accountant concerning service detailed in Service—Salary—Contribution Record Sheets

I am of the opinion that the following periods of service should be counted as “service” within the meaning and 

intention of the Act:—

I

(S^d.) F. H. Fa^etNovember 22nd, .Date Chief Accountant

lüpÿ -

I am in doubt whether the following periods of service should count as “service,, within the meaning and 
intention of the Act:—

I am of the opinion that the following periods of service should not count as “service” within the meaning and 

intention of the Act :—

#e
DEPARTMENT OF FINANCE, OTTAWA, CANADA

CIVIL SERVICE SUPERANNUATION, 1924
■

69!QFinance File No.
I

INTEREST COMPUTATION FORM4
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i

ueoamber V, IV'dh,
i

Dear SLr:-

I beg to acknowledge receipt of vortr letter of
nonthl contribution 

14P.H0 ln-
the 87th nIt Inn Informing nr that 
to the BttprrnnmintIon Act, 
stead of 1-56.37 an prerlonely.

H»
1HP.4, will now

reyip x brc to rry that T. hev* written to ny 
the ruittrr end no doubt pen will hear from

In
Department on 
them In dur oonrae.

VKD/JO). Your obrdlont nnrvant,

W. '*• Dltohbnrn. 
Indian Comlea loner for H. 0.

J. uno farlane, 1 sq 
Chltif Aooorurvtnnt,

D<pnrtnent of Finance, 
Ottawa.
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ietmrlmtnt of finance,
Adj, Form Ho. Ü.<0ttniua, Canada»

'Tov. 27th 1926.
r"m. K. Üitchhurn, Tïoq • »

353 Linden Avenue, 

victoria, H,C•

Bear Sir:-

Fila # 6?10R» : Superannuation Act I‘jF.4.

1 bog to advise you that your Service Record 

has been received from the Accountant of your Department 

showing arrears due of 0 2202.40

On your election form your estimate was 

$ 1762.36» Your monthly contribution will now bo 

0 45.80 . This difference will bo adjusted on the

next pay list, convenient to your Department.

Yours truly.

e>
/*A A». /

Chief Accountant,

* DEC 9 1926 

Victoria,
__
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April 30, 1926.Personal.

Dear Mr. HallIday

s*a: &£££?£
whereby an official wishing to par 11 c ! pat e In the full 
beneflto to date from the time of hie or her entry Into
the Service, must puy UP 6 per cent. of♦.^ît^^lêtter 
cent, eimpie interest. I »>ad a very ^®re8^n6nle“er 
recently from the Hon. The Minister of Finance on the 
aubject. I tun paying in $35.37 per month yeB”
ana thank goodness fifteen months of that time have
expired»

that Mrs. Hallid&y is getting 
Kindly give her myI was ^l&d to hear 

muon stronger after her lllnesse 
regards•

Yours sincerely,

;

..y*?

{
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INDIAN AGENT’S OFFICE

rt-BayB'.'Cv.VI19'<f*v^ü„Er:s ^

hU 1926

VICTORIA,* ^
29April 27th -1V-26

y

Sir,—

Dear Jir Ditchburr :

When W was in Victoria you told me you 
were taking up the matter of pensIona with the Government 
in the way of those of ua who were only coming in on the 
pension might get more lenient terms than was given when 
we had to make up all arrears with 4$.interest for the time 
we made no paymonta•

la there any possibility of you getting your request
acceded to.

I am glad to tell you that my wife is getting much 
stronger. She only weighed 84 lbs when we got back to 
Alert bay but has only gained 6 lbs yet but is feeling 
improved in every way.

Mias ^rvir.e my stenographer is away for a month. She 
had the influent* quite badly and although never off duty 
with it it left her witha a very nasty cough so I asked 
for an extra week for her to allow her to pick up a little.
I find that 1 am awkward in using the typewriter after 

not having it to do for so long.

with kir.dew* regards.

yoare sincerely

UJ ts 'ï'-y

uu

IN TOUH liKPLT UBFEB TO

No

ALSO

TO DATE Of tHIS LETTER
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168/6900. April lE, 1926.

Your file 129-1.

Dear Sir:-

I tor g to acknowledge the receipt, of poor letter
Birth

e oer-
of the 6th Instant returning to ne the oopy of 
Certifient# end Interning ne that, the copy no at. 
titled to by a Notary Publlo or Justine of the Pence to 
meet the requlremr nt.s of the Department of Plnnnoe.

i:

In reply I beg to any that I an, therefore, 
encloelng the document, whloh hae been certified to by 
Fred.11. McGregor, vaq#, a Rotary Public for British 
Columbia.

WÎD/KP. 

f noInsure
Your obedient serrant,

W. Y. Pltchbnm. 
Indian cOBOlsaloner for B. C.

F. H. Paget, > a<j..
Chief Accountant,

Department of Indian Affaire, 
Ottawa.
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APR12 1926 

k^^ORIA, B °;

ITMENT OF INDIAN AFFAIRS
fî CANADA

Ottawa, April 6, 1936.

Dear Sir,-
I have to return herewith copy of your

"birth certificate submitted with your letter of the 5th 

Feoruary last. The Department of Finance requires this copy 

certified ae being a true oopy by a Notary Public or a Justice 

of the Peaoe.

Y our a truly,

6
<

F.H.Paget,
Chief Accountant.

W,E.Ditchburn, Esq.,
Indian Commissloner,

Box 666,
Victoria, B.C,
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cANAo^
March 19, 1926.

W. E. Ditohburn, Esq 
t. 0. Box 666, 

Victoria, B.G.

• t

Dear Sir
Your letter of the 26th. ultimo addressed to 

the Hon. Mr. Stewart, Minister of the Interior has been 
transferred to me and I desire to present the following 
comments for your consideration.

The suggestion contained in your letter is 
that section 17 of the Superannuation Act,1924 should 
be amended to provide that,in the event of a civil 
servant who at present contributes to the Hetirement 
i’und desiring to transfer to the new Superannuation Fund, 
and in the event of his having to hie credit a period
of service in respect of which he has not contributed
to the Retirement Fund, he should be permitted to count 
the said period in full on his paying into the Superannuat­
ion i’und an amount equal to 6°/o of the salary received by
him during one-half of the said period,instead of during 
the whole of the said period as is now provided for in 
the Act.

I think a consideration of the basis of the 
Superannuation scheme will show that the present provision 
is not inequitable.

It is estimated that the benefits conferred by 
the Superannuation Act calls for a total contribution oi 
10fc of the contributor’8 salary. One-half of this con­
tribution, or fyo of the salary is required to be paid by 
the employee, the other lia If is regarded as borne by 
the Government as employer.

A contributor who has contributed to the 
Retirement Fund for his full period of service is credited 
with such period in full on transferring to the Superannuat­
ion Fund because he has paid his share of the total cost
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that period; that isof the Superannuation benefits for 
he has paid bc/o with oompound interest at the rate of 4?o
per annum.

i'or the person who has not contributed for 
any portion of his period of service, strict equity would 
require that he should pay hie share of the total cost 
of the Superannuation benefits in respect of such period 
before being credited with the period in full under the 
new Act; that is he should strictly pay 6$o of the salary 
received by him during the said period with compound 
interest at 4ÿo per annum. The concession is, however, 
made to him of permitting him to contribute 6# of his 
salary for that period with simple interest instead of 
compound.

If he does not choose to contribute in respect 
of the said period, the Government, in effect, says to 
him that he will be credited with the vovernment1s share 
of the benefits in respect of that period; that is, he 
is credited with one-half benefit for the period, or 
what is the same thing, full benefit for one-half the 
period.

I think a consideration of the foregoing will 
show that the present provision is not inequitable.except 
in so far as it concedes to the employees with arrears of 
contributions the privilege of paying these arrears with 
simple interest instead of compound. From this standpoint 
any discrimination is against the employee who has con­
tributed for the full period.

With reference to the illustration contained in 1 
your letter, it should be remembered that employee "A" 
obtains his allowance after serving 23 years and commences 
to enjoy it 6*- years before employee "3" vho must serve 
29^ years in order to attain the same allowance. The 
payment of arrears made by employee "A" entitles him to an 
equal pension with a shorter period of service.
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that the objection which you have 
from several sources since the Act 

bee presented from a misunder- 
al sis of the Act

I may say
raised has come to ua 

, but it ha 
the fin

was an
andequal

If the foregoing fails to fully cover the 
have in mind I shall appreciate a furtherpoint you 

oommunication.
Yours very truly

Minister of Finance.
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r^0NERS ^
MAR 8 1926 ’

V^£toria, b-

CANAD^

Ottawa, Ontario,
loth March, 1926,

Dear Mr, Ditchburn,

I have your letter of the 
24th ultimo, also your private note of the 26th 
regarding the question of having the Minister of 
Finance pass an amendment to Section 17 of the 
Superannuation Act, 1924,

In reply I may say that I
wish to thank you very much for writing me so fully 
setting forth this phase of the prosent Act as it 
appears to you.

I will be very pleased indeed 
to place the representations made in your letter of 
the 24th ultimo before the Minister of Finance for 
his consideration should any amendment to this Act 
be contemplated this Session,

Yours sincerely,

VI9 E, Ditchburn, Esq
Office of the Commissioner of Indian Affairs, 

Box 666,

• *

Victoria, B,C,
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158/4606.
March Rndf 1985.

Your No. 189-1.

Dear Mr. Paget:-
I have your note of the 17th February informing 

me that it le Intended to deduct from uy February cheque 
teo far not yet received) $55.37 on account of arrears for superannuation ue well ae ÿüb.37 for February « $70.74 in all.

In iuy pnpcrc on the L2nd of January 
iv6p^rin*ei.t of finance 1 particularly stated that 
electing to ooue under the bupernnnuatioh Aot ne end from 
the lot of February, ana your notice, therefore, somewhat upset cay financial calculations ne the tolling of the $70.74 
from the February cheque besides the regular deduction of 556 will make a fMrly large~elsed hole in It, but I suppose

d I will have to grin and bear it.

to the
I woea hi as 1 cent

I hope you are keeping well and bearing up with 
the oold weather you have been having, ho far we have not 
a flnke of enow In the oity though there was a few Inches 
up the Island, With kindest regards, 1 om,

Youre elnoerely.

W. K, Dltohburn. 
Indian Commlsnioner for 3. C.

F. H. Paget, heq..
Accountant & Purchasing Agent, 
lepartment of Indian Affaire, 

Ottawa, Ontario.
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129-1

DEPARTMENT OF INDIAN AFFAIRS 

CANADA

Ottawa, February 17,1925.

Dear Sir,-

Re Reduction from Salary on account 
Civil Service Superannuation.

The Auditor General has advised the Department 
that deductions for arrears must begin with the month 
in which an employee elects to come under the Civil 
Service Superannuation Act of 1924.

The Department is obliged, therefore, to deduct 
from your salary for February $ 36,37 , arrears for January, 
the month in which you made your election, in addition 
to arrears due for February.

Yours truly,

(F.H. P 
Chief Accountant.

W.E.Ditohtiurn, Esq.,
Indian Commissioner for Briti8^ Columbia, 

Victoria, B.C.
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pear 81rt-
wrltlng this letter to you not ee

Affaire for British Columbia, but 

of the Victoria Branch of the Civil Service

I am

Commissioner of Inula»

ae Preeiuent
Confederation of Canada. In the hope that you will endeavour

Mlnioter of Finance to have enacted anto prevail upon the 

amendment to Section 17 of the Superannuation Act of 1924

It appears to me, would only be fair to thooe Civilwhich,
Servante who have or will elect, before the Slet July next.

referred to Act and desire to 

time of their compulsory retirement to the
to come under tlie above

benefit at the
This Section reads as hereunder;-

• 17. (1) If the said contributor h&e
not contributed to the Retirement ¥unu in 
“•aspect of hie entire period of service, 
including any service rendered by him in 
<a temporary capacity, prior to the time 
"of hid election under the previsions of 

next preceding section, the period In 
«.et m onion ne uld not so coni.nbute

Ly to the extent of 
■uaâsüüX In computing allowances under

Act in respect of hie service, unless, 
set frn trie nruylslona of BfiCÜ&n 

"Vnjjtf of this Act, j 
'the time of his said elegj 
■the Consolidated Revenue 1“n c^- the total
»»r«.eeived bv him duping the said peflgd,
‘with elm-le interest at the rate ot four 
"per cent per annum. In which event the 
"entire period of service of the said con­
tributor 8hall be counted in computing 
"allowances in respect of his service under
"this Act.

“(2) Any payment made under this section 
"ehali be deemed to be a contribution under 
“this Act ana shall be nu.de In one sum or

fullest e xtent.

‘tne

or at
;0

inHonourable Charles Utewart, 
Minister of the Interior, 

House of Cornons,
0 t t a w a .

I

L Q

LQ

i i

iFebruary 24, 1926 I
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(2)

"in Instalments of equivalent value 
"computed on such bases as to mortality 
•and interest as the Governor in Council 
"may by regulation prescribe.

I feel that you will, after a close perusal 

of the above quoted Section, come to the same conclusion 

that I have, in that it does not bear equally on the servant 

who has to pay 5 per cent, of hie salary earned during the 

period which he did not come under either the Retirement 

Act or the old Superannuation Act as against the servant 

who does not pay in anything for this period, but is given

the benefit of one-half of the time.

Ao an illustration» "A", aged 47, enters the 

Service January, 1610» reaches 70 years in lftdS. "B",

aged 40i years, enters the Service at the e me time and

2ach servant owes for thirteenreaches 70 years in 1640.

arrears, amounting to say ^2,000.00, as both haveyears' 

the eume salary. Both men elect to oome under the Super- 

"A", cn account of his age and feelinganimation Act.

that it is necessary tor him to receive as full a super­

annuation as possible at the time of his retj remsnt, de-

•B“ decidesoldes to pay up all arrears with interest.
accepts the Government1s offernot to pay up arrears ana 

of one-half of the period during which he did net contribute

At the age of Superannuation, "A" has paid inanything.
for twenty-three years and rec ives sey *2,000.00 per annum.

"B" who is 6# years ‘•A's1’ junior reaches his age of re­

tirement necessarily years afterwards, out he only has 

paid into the Superannuation Bund for 16f years which, 

with the 6-fr year*1 allowance given under the Act, equals 

"S’*, therefore, receives a superannuation 

allowance equal to that of "A", but he has not paid any-

23 years.

thing towards hie arrears.
While

un
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(s)
While I feel that the Government le only doing 

the right thing In allowing one-half time to the eervant 

who doee not wieh to pay up, I am strongly of the opinion 

that something should he done for the eervant who agrees 

to pay up 6 per cent, of hie salary during the full 

period that he did not contribute to either the Retirement 

or Superannuation Fund, and I think the only fair thing

tended by striking outto do would be to have Section 17

the word "total" and by the insertion of the three words 

"one-half of" after the word "during* in the twelfth line

If this were done, the servant whoof the printed Act. 

does not pay up arrears would not have any advantage 

over the man who agrees to pay, as ie now certainly the 

In short, the Government's offer of one-half timecase.

should apply to both the servant who ie willing to pay 

find the one who ie not.

So fer as I am personally concerned in this 

matter, I may say that on a ocount of my age it is e seentlal 

that I should receive as large a portion of my salary for 

Superannuation as possible, when I retire, but there are 

a number of servants also in arrears for as long a period 

as I am, but it is greatly to their advantage not to pay 

up anything and a ooept the Government's offer of one-half 

the period because they are come years younger than I 

am, and will, at the age of 70, be entitled to superannuation 

equal to what I expeot to receive, though I will have paid 

in over $2,200.00 as arrears and they will have paid in

no thing.

The question may arise in your mind as to why 

it is that a number of officials have never been con­

tributing to either the Superannuation or Retirement Fund, 

but I may lnfom you that the outside Service, in a number

at
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L3of Departments eu oh eue Indian Affaire, Agriculture 

Marine and Fisheries, and Trade and Commerce were never 

permitted to participate In either of these benefit» 

and It wae not until 1821 that the Outside Service wae 

properly adjudged to be part of the Civil Service of 

Canada.

t

LZ3

i I

If you oan get tble measure of relief put 

through, It v.111 be greatly appreciated by a large number 

of civil servante throughout the whole of the Dominion.

Youra respectfully,

tTffi/HH. r.E. Dltohburn.
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168/6679. February 6, 1926.

Your file 129-1.

Dear Slr:-

Wlth further reference to your letter of the
stated that the Depart­

ment of Finance required ray Birth Certificate. I beg to 
say that I hare been able to obtain one of these fro* 
Fngland and no herewith attaching a true copy of the sane.

28th October, 19P.6, in which you

WT'D/KD.
Your obe. lient serrant,

Fnclosure:-

W. >. Ditohburn.
Indian foraeiesioner for B. C.

F. H. Paget, Feq.,
Chief Accountant,

Department of Indian Affairs, 
Ottawa.

I

N
at

io
na

l Ar
ch

iv
es

 of 
C

an
ad

a 
A

rc
hi

ve
s na

tio
na

le
s du

 Can
ad

a

U
j

IN
DI
AN
 A

FF
AI
RS
 

AF
FA
IR
ES
- 

IN
DI
EN
NE
S

kG
 10

, C
-I

1-
2,
 v

ol
 11

30
b



As desired, the Registrar General forwards the accompanying 

Certificate, the Fees for which have been duly received.

General Register Office,
Somerset House,

London, W.C.2.

r

/ 92618

FEES.
For a Particular Search, in the Indexes tor a period of 5 consecutive years

(or in a volume of the Non-Parochiai Registers)..........................
Certificate of a Birth, Death, Marriage, &c................................................
Inland Revenue Stamp (54 & 55 Viet. c. 39 s. 64)

d.
6*
6
1

5 1

• The Sean it Fee in 1/- if the Applicant attend* at tht* Uflke aud makes the Search personally 

(«) (334194) Wt. 16682/1092 Gp. 140 30000 11-24 W & S Ltd.

4a.ft
s.MORAN UUM.S.li....'
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156/6385.
iber 85, 1826.De

i8wr

Dear Qln-

I beg to acknowledge receipt of roar 
letter of the 6th Instant in reply to mine of the 30th 
ultimo with regard to obtaining a certificate of my 
birth. Attached hero tv please find tom filled out 
with all Information I lu.ve on the eobject.

enclosing a money order for 51.26 
equivalent to live shillings and one penny (be.Id. ) for 
whleh please make eearoh of the rent rât» and Issue the 
Certificate In due ooursa.

X

Youro roepeotfully.

V. 8 .Ditch bum,
Indian Coonlooloner for B.C.tJED/m.

mSLASJmSSMir

The Registrar Oeneral, 
General Register Offlee, 

Somerset House,
London, t.C.2 • 9

*
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P-e ra <?-> l<l/

S. 8.
In anyj-eply, quote

s.R J..0J..Q.S.9 /25 General Register Office,

Somerset House,and address communications : -
THE REGISTRAR GENERAL. 

GENERAL REGISTER OFFICE 
SOMERSET HOUSE.

LONDON, W.C.2.

London, W.G.2.

Wl9 m1

Sir,
Mmhmt,

1 am directed by the Registrar General to acknowledge the 
reef ipt of your letter of the O ^

, applying for a Certificate of fierté.
In reply 1 am to inform you that the fees for a Certificate of Birth, Death 
or Marriagt applied for through the Post amount to fis. Id., viz.: 2s. fid. 
for a Search in the Indexes over a period of 5 years or any part thereof, and 
2s. 7d. for a Certificate (see detailed statement overleaf). If, therefore, you 
will Jill in particulars on the enclosed application form and return it to this 
Office, accompanied by a remittance of S/! , the
Registrar General will cause search to be made and, if the desired Entry be 
found, will forward a Certificate. If, however, the Entry cannot be found, 
the Certificate fee (26*. Id.) will be returned to you.

am Jn D m nJt47*coI Di&riiu (jrdx*
The fees may be paid, by means of a *Pfl6TAi flHDEH Made payable 

to the REGISTRAR GENERAL, crossed “ Bank of England ” and sent,
with the application form, in an envelope addressed as above.

tmcMwiog the ww of

It should be noted that it may not be possible for Search to be undertaken 
unless the full particulars asked for are furnished.

Should th#
by 2d to

.1 U 3jt » tcreased
y f\Jl fu.<ÿUX "3-/ cruldC Os%X

n /< .
c / am,'Vi aJ aw cxLmjL CL^ct r+Kt

Sir, M
Your obedient Servant,To {jj £ $)'cdxj\ Iru rw t * ?

7n. r>,;.
Assistant Registrar General.

I SEE OVERLEAF.](122l*) (333196) Wt. 268400/962 Gp. 140 20000 2 24 W & 8 Ltd.
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i I

Information respecting the issue of Birth, Death 
and Marriage Certificates, applied for 

through the Post.
v .

(1) Fees payable for a Certificate.
a. d.

*2 6 x
2 6 6s. Id.

(a) For a Particular Search In the Indexes covering a period not exceeding 6 consecutive years
Certlticate of a Birth, Death, Marriage, &c...............................................................................
Inland Revenue Stamp (64 & 66 Viet. c. 39 s. 64) ... ..................................................

* The Search fee in I/- if the Applicant attend» at Somerset House and makes the Search personally. In every 
case the Search is necessary, in order to obtain the reference to the Volume containing the desired Entry.

0 1

payment of a Search Fee does not entitle, an Applicant to information as to particulars recorded in an 
Entry, such as the precise date of Birth or Heath, the cause of Death, &c. Such particulars can be 
furnished only by means of a Certificate.

(c) In every case a Certificate issued from the General Register Jffico must be a full and complete copy of the
Entry as It appears in the Register.

(d) If an Applicant having sent to the General Register Office a
proceed further in the matter, the Registrar General, upon 
after deducting any Search Fee that may have been incurred.

(6) The

portion only of the Fees, does not desire to 
being so informed, will return the remittance

(2) Indexes.
(a) The Indexes relate to Births, Deaths and Marriages in England and Wales only, and date from the 1st July,

18.T7, to within about twelve months of the present time. lJlie legistration Act did not come into 
operation until the 1st July, 1837.

(b) In any case where the Index is not yet available, search can usually be made in the unindexed Records
themselves, provided that information is furnished as to the date and place of the event ; the Search Fee- 
payable is 2s. 6d. in respect of cadi Registration District and any one Quarter of the year

(3) Cheap Certificates for the purposes of certain Acts of Parliament.
These an- not issued from the General Register Office.

(a) All applications for such cheap Ortitivates musttatmadeji^^ which can lie obtained from
the local Superintendent Registrar of Births, Deaths and Marriages. The form of application, after having 
been duly filled up, should l>e forwarded with the required fee and a stamped addressed envelope to the
Superintendent Registrar or other person having the custody ol the Register 1 
Marriage Is recorded.

n which the Birth, Death or

(6) The fees payable for such Certificates are as follows :—

For the purposes of the National or Unemployment Insurance Acts
„ „ Elementary Education and Employment in Labour

(Education Act, 1921) ... ..........................
the Friendly Societies, etc., Acts ..........................

Birth 6d., Marriage Is., Death Is.

Birth 6d.
Birth or Death Is.

14) Applications will lie dealt with in the order in which they are received. Generally, if full and correct particulars 
are furnished, Certificates will U* despatched about 2 or 3 days after the receipt of the Fees, subject to the 
number of prior applications. Where, however, a Search is of a difficult nature or a number of Certificates is required, 
a delay of several days may occur. Similarly, in the case of an unsuccessful Search, the result cannot be 
communicated until after the lapse of some few days.
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lBS/6352. December IT, 1V86.

Dear Doctor: -

The last time you called to see me I let you hare 

an Abstract from the Superannuation Act of 1924 and as I 

find that it was the only oopy I had, I would like you to 

return the same to me at your earliest possible convenience 

as 1 have occasion to refer to it.

WÎD/KD.
Yours truly.

W, X» Ditohtmrn. 
Indian Commissioner for B# 0.

Dr. Moetyn Hoops, 
Downey Hoad,

Sidney, B. C,
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DEPARTMENT OF INDIAN AFFAIRS 

CANADA\

Ottawa, November 36, 1935.

Ra C. 3.3upe rannuat Ion Tuai».- 19i4-iDear Mr. Ditchburn,-

I aoi in receipt of your letter of the

yOth instant re furnishing your birth certificate and in

that under the circumstance, mentioned

e-torn
reply have to .ay 

therein, the Department of Finance «ill accept a

statement from your eldest sister to the effect that to the
were born in the VilLage ofbest of her knowledge and belief you 

P4338# County of Hereford, England, on the 11th day of

December, 1863.

Yours truly^

Chief Accountant.

W. E. Ditchb^rn, Esq.,
Indian Commissioner for B.-., 

Victoria, B.C,
P.O.Box 66'J,

LH
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Personal. Hovember 20, 1826.

Dear Slrr-

Vould it be possible for me to obtain a 
Certificate of my Birth from you?

To the best of my knowledge and belief, I 
was born in the Village of Ross, County of Hereford,
England, on the 11th December, 1662.

My reason for asking for this is that the 
Department of Finance has requested to be furnished with 
a Birth Certificate in connection with the Superannuation 
Act and, if possible, I would like to obtain one. I 
may, however, be able to satisfy the Department with proof 
of ray age from the Insurance Company, although I m.ver 
have had an official Certificate of Birth.

In your reply I wish you would kindly let me 
know whether you can furnish me with the required Certificate 
and the chargee of thes ame.

Tours respectfully.

W.S.Ditchbura,
ilssloner for B.C.v.BD/HM. Indian C

The Registrar of Births, 
Somerset House,

The Strand,
London, England. r

/
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Pereonal.
November 20, 1928.

Your file 129-1.

Bear Mr. Paget,-

Re » C.S.Superannuation Act. 1924.

I have the circular letter dated the 26th 
ultimo In which It 1b et&ted that the Department of 
Finanace requires a birth certificate from each con­
tributor to the Superannuation Fund No. 8 who hue availed 
hlmoelf of the privilege of paying arrears on past 
service.

In reply 1 beg to eay that I do not think 
I will be able to comply fully with this request in view 
of the fact that I have not a copy of ray Certificate of 
Birth, and it might be most difficult for me to obtain 
one.

I was, however, to the best of my knowledge 
and belief, born in the village of Rose, County of Here­
ford , England, on the 11thday of December, 1662, and thle 
date had been accepted by the Department and is bo entered 
in the Civil Service Liot. Proof of ray age was accepted 
by the Mutual Life Assurance Company of Canada on tho 
statement made by my father somo thirty years ago. Both 
my Mother and Father are now dead and my family are 
scattered throughout the United States and Canaaa. I 
oould, however, If it would bo deemed sufficient, obtain 
a sworn statement from ray eldest sister, now residing in 
Whiting, Indiana, to the effect that to the beet of her 
knowledge and belief I was born ut the place and on the 
date mentioned above.

Will you kindly inform me if this would suit 
the purpose of the Department of Finance?

Yours very truly,

W.B.Ditchbum,
Indian Commissioner for B.C.WKD/HM.

F.H. Payet, Esq.,
Chief Accountant,

Department of Indian Affairs, 
OTTAWA.

u u 
u u
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129-1

DEPARTMENT OF INDIAN AFFAIRS

CANADA

Ottaira, October 28th, 1925 .

Dear Cir,~

Re C.S, Superannuation Act, lg24.

The Department of Finance requires a birth certifi­

cate from each contributor to Superannuation Fund No, 5 

who has availed himself of the privilege of paying

I have to request, therefore, 

that you will kindly furnish me, without delay, with a 

birth certificate which I shall submit to the Department 

of Finance to be placed on your file,

arrears on past service*

If the original 

certificate is required elsewhere, a certified copy will 

be accepted by that Department.

Yo- v
7\ vt ’

NOV 10 1925
^^rORIA.B-

(F.H. Paget) 
Chief Accountant.C-

(\j * r* & (Xi / ^,
(^Vx.^.X-VL-'V-v U
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DEPARTMENT OF INDIAN AFFAIRS

Canada Ottawa, October th-,1925*

/
Dear Mr. Ditohburn,-

In reply to your letter of the $th instant, 

re Superannuation deductions for purposes of taxation,

I beg to advise you that I am informed by Mr. Fellowes, 

Inspector of Taxation,that deductions will only be allowed 

for the current rate of five per cent and not for sums 

deducted for arrears.

Trusting this information will be satisfactory,

I remain,

Your s very truly,
<z 'A

\?

F.H.Paget
Chief Aooouhtant.

W.E.Ditohburn Esq.,
Indian Commissioner, 

Victoria, B.C.

■
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e
Private.

INCOME TAX.
October 5, 1925.

Dear Mr. Paget,-

Would you kindly give me some definite 
information on the point ae to whether I would be 
justified, when making out my next Dominion Income 
Tax Returne, to deduct from the amount of my salary 
the $35.37 which I am paying in monthly on account 
of arrears for superannuation?

Section 13 of the Superannuation Act paeeed 
in July, 1924, provides that every civil servant to 
whom this Act applies shall be entitled, when making 
out hie income for purposes of taxation, to deduct 
from hie salary the amount of the contribution reserved 
during the taxable year and paid into the Consolidated 
Revenue Fund under the provisions of that Act.

The question has arisen as to whether deduct­
ions can be dealt with in this manner or whether the 
Section above-mentioned only refers to the five per cent, 
deduction.

Will you kindly let me hear from you on this 
point at your earliest possible convenience*’

Your* very truly,

y
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department of finance,
<6it#ma, Canada.

f
?

<
,J

t'eb. 2, 1925.Wm. 'Irnest Bitchburn, JCsq,,

#353 Linder, Avenue,

Victoria, v.c.

Dour Sir,

6910Ee Superannuation Aot. 1924 - Fllo #

I beg to acknowledge receipt 

of your election to cone under the provisions of

The Superannuation let of 19PA, and have forwarded 

one copy of ,/our election to the Accountant of your 

Department for his attention.

Yuurs truly,

Estimated arrears 
5**35.37 per month. .•

Chief Accountant.

...
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168/4304. January RP.nl, 1926.

Dear Bir:-

1 beg to submit herewith my application to be 
trunaferred from the Retirement Fund to that of Super­
annuation find to benefit by the provlaione of the Oiril 
-ervioe superannuation Aot, 1924, end I no electing to take 
advantage of Option Ho. 1, for fire years, beginning let 
of next month, February, 1926. X hare oonputed 0> r-impie 
interest aoounulnted from 31et lit roh, 1911, to the Slat 
of the present month. 1 entered the serrloe of the Depart­
ment of Indian ffuira as Inspector of Indian /geneifs on 
the 16th day of Tune, 91 
had not aoorued until le 
my statement nooordincly.

Trusting you will find the figures oorreot, I an.

, but I take it that the into 
lurch, 1911, and I have made

Yours very respectfully.
„rKD/KD.

Enclosures:-
W. K. Dltohburn.

Indian Commissioner for B, C,

J. C. Saunders, Ran. ,
Deputy Tlinister of Finance, 

Ottawa, Ontario.
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DEPARTMENT OF FINANCE, OTTAWA, CANADA

CIVIL SERVICE SUPERANNUATION, 1924

Finance File No.

INTEREST COMPUTATION FORM
Note—This Form is to be used by Accountants in computing the interest on any deficiency in past contributions 

shown in the Service Salary—Contribution Record.

W cName Department....

/o *?.!:////..(1) Total of column (20) for all fiscal years

(2) Total of column (18) for fiscal years after 1906-07

(3) Extend one-fourth of (2)........................................

(4) Total of column (18) for all fiscal years

(5) Number of days elapsed from January 1, 1924 or 1925, to date of election in 1924 or
30^ c£c±ys

ar
/74.-Z

'J ?........
w
//<5-> 3 A

'n*1925, as the case may be

....../ */ 6 Z- ^ 3.........

/Z ^ ^ o • (f 7

(6) Extend proportion of (4) equal to ratio of (5) to 365 days .........

(7) Total of (1), (3) and (6)

. ...7Z.Z: ° Z:

/?<!*£■

(8 ) 4% of (7) = interest on deficiency to election date

(9) Total of column (18) or (4) above.

(10) Total of (8) and (9) = deficiency and interest

^ .(b) option selected^

(c) monthly rate per $1,000 $ 19

(12) Monthly rate equivalent to (10), being (10) X (11) (c). ^ 7da -......1.-/9 ...m b ? • • J- /b’ -
Checked by

(11) (a) Age nearest birthday at election date / S y*
- /o '• 

3 -'*m

/3-f"v»-v // à**-- /Jr K ** /OO

Computed by.....&

Certified correct by............................ Chief Accountant

ACCOUNTANTS OPINION OF SERVICE
Opinion of Accountant concerning service detailed in Service—Salary—Contribution Record Sheets

I am of the opinion that the following periods of service should be counted as “service” within the meaning and 
intention of the Act:—

I am of the opinion that the following periods of service should not count as “service” within the meaning and 
intention of the Act:—

I am in doubt whether the following periods of service should count as “service” within the meaning and 
intention of the Act:—

■ ...

.*

/
Date

Chief Accountant

"V (tyMWNfc
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DEPARTMENT OF FINANCE, CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persons who elect to come under the Provisions of the Act

INSTRUCTIONS FOR COMPLETING THIS FORM

1. Read carefully these instructions and the Form following before attempting to complete the same.
2. This Form is to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, fh an 

envelope marked “Superanuation Fund"; the third copy should be retained ho as to facilitate any necessary correspondence in 
ugard thereto at a later date.

3. In answering questions 9 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the officiate of any Department for information. If many civil servants were to do bo an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown

the officiate within a short time. It is desired that you set. down from memory, and from such sources of information as may 
be available to you personally, the boat estimates and approximations you can make. Whether you elect in 9 (c) or 10 (b) to 
eontribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your 
rights and privileges under the Act will be conserved the same as if information accurate in every respect were furnished herein. 
As soon as correct information can be obtained from official records, an adjustment will be made, including interest at 4 per cent, 
in re-qiect of any underpayment or overpayment of contributions made under the Act of 1924 as a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded as estimates until the official computations have been made.

on

ELECTION FORM

of the Department ofI

atBranch

residing at
(City or Town)

do hereby make application to become subject to the provisions of the

Civil Service Superannuation Act, 1924, and I give below answers to the several questions and the Inform­
ation called for by this Form.

(County)(Street end Number)

(Province)

1. What is your official position or rank?,

$2. What is your present annual salary?

3. On what date were you born?
(mow lb) uLiy )(year)

4. Are you single, married, widow or widower? Male or female?

Date of Birth 
Month

5. Give date of birth of wife and of each child under 18 years of age.
DayYear

Wife
State whether child, step­

child or adopted child
NameChildren

U)
(2) 
(3)...
(4)....

(61- 
(6)..... 

(7).. 

(«1...
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un
CD
UQn

0. Have you contributed to Superannuation Fund No. 1 for 35 full years?

7. Have you contributed to Superannuation Fund No. 2 fur 35 full years?

8. Are you now contributing to any of the following Funds?

(a) Superannuation Fund No. 1.

(b ) Superannuation Fund No. 2.

(c ) The Retirement Fund.

(yes or no'

CZj<yt-Jor no)

CZj

CD
(yee or no)

(ye* or no)

(yea or no)

9 (a) Have you any period or periods of service to your credit fur which contributions have not been

made to any of the above Funds?

9 (b ) Do you wish to contribute au amount equal to five per cent of the salary received by you during

such period or periods of service together with simple interest at four per cent?

If yes, answers must be given to questions 0 (c) and 9 (d) below.

0(c) Do you wish to contribute the said amount (a) in one lump

(yea or no)

(yee or no)

sum
(yea or no )

or (b ) in instalments

9 (d) At what amount do you estimate the total contribution to be made by you in respect of the

(Details to he given on page 3).

(Il y oh, elate which iuatnlment option. Bee Table on pa^e 4 )(you or no)

said period or periods of service? $

10 (a) In respect of the period or periods of service, if any, during which you made contributions to 

cither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds?

If yea, answers must be given to questions 10 (b) and 10 (c) following.
(yea or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum
(ytw c r no)

or in instalments (If yes, state which Instalment opiion. Sue Table on pugj 4.)(yew or no)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the

(Details to he given on page 3.)said period or periods of service? $

I hereby agree that the estimated amount*, if any, given in an swer to 9 (d) and 10 (c) above shall be made the bu-is of my 
contribution, or contributions, in respect of the period or periods of service to which these amounts relate until such time as (he 
Department of Finance may be able to have the correct amount of contribution computed; 1 hereby agree that at such time an 
adjustment shall be made in respect of any underpayment or overpayment of contribution or contributions made by me by 
reason of any want of accuracy in the said estimated amounts, together with simple interest at four per centum to date of adjust­
ment it is undt Mood nntl agreed that should the correct amount or amounts of contribution be found to exceed the estimated 
amount or amounts given above 1 shall have the right at my option to a refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such period or j)eriods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note.—If in t) (c) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (e), if any.

payable to the order of the Receiver (Jeueral of Canada1 enclose
(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which 1 have elected to make.for $

Sty imbue.

Witne+ë

day ofthis 1924Signed at
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•It wiii be sufficient to state the amount approximately.
If the rate of eoatributioo was. for

i .(•MiltMtOM

CO
3

LQ
Note.—If you have expressed a wish in nnswer to question 9 fb) or 10 (a) to contribute in respect of a period or periods of past service, 

the Schedule below must be completed. Sec Instruction 3, page 1.

ISchedule showing the computation of the estimated amounts given in answer to questions 9 (d) and 10 (c) to be payable in 
respect of any period or periods of past service. 1

75“(4) (?)(27 (0)(3)U)
Deficiency 
in amount 

contributed — 
column (3) 
multiplied 

by parcentage 
in column (4)

I I1 Deficiency 
accumulated 
ut 4% simple 

interest 
annually 
to date

f Deficiency 
in rate of 

contribution 
per rent.

•Amount of 
Salary 

paid
Fiscal
year

Department 
Branch 

and place
Remarks

for
year

I I
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46
6 47 
Ü 48 
6 49 
ü 51 
Ü 53 
ü 55 
Ü 57 
6 59 
ü 62 
G 65 
G G8
G 71
G 75
G 79
G 83
G 88
G 93
G 99
7 05
7 12 
7 20 
7 28 
7 37
7 47
7 58
7 70
7 83
7 97
8 13
8 30
8 49
8 60
8 92
9 IG
9 43
9 72

10 04 
10 39
10 77
11 18 
11 62 
12 11
12 04
13 21 
13 83
14
15

i)

$7 70
7 70
7 71
7 71 
7 72 
7 73 
7 73 
7 74 
7 75 
7 70

$10 39 
10 40 
10 40 
10 41 
10 41 
10 42 
10 42 
10 43 
10 44

$Ü 39
G 39
G 40
G 41
G 42
G 43
G 44
G 45

i

i

$4 34
37
40
43
40

61
65
70
75
79
85
90
9G
02
09
15
22

11
11
12
12
13
13
14
15

Until death

Option 
No. 6

Amount of monthly instalments payable

During the lifetime of the contributor but not beyond

10 years | 16 years 20 years

Option 
No. 2

*Age 65

Option 
No. 5

5 years

Option 
No. 1

Option 
No. 4

Option 
No. 3

Age as at 
birthday 
nearest to 

date of 
first in­

stalment 
payment

20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62

64
65
66
67
68
69
70
71
72
73
74
75

•The instalments will be payable for au integral u umber of years equal to the difloreuce between age 05 and age 
Ufc at birthday nearest to date of first instalment payment or until prior death.

Note—For larger or smaller amounts than $1,000 in the sum due, the instalments will be pro rata 
to the above. If any contributor should dedre to pay in instalments for any other term of years than stated 
above, the amount of the instalments will be furnished on application to the Department of linanue.

Example of the use of the above Table. Assume the amount to be paid in one lump sum is $1,237.41; that 
the uite of the civil servant is 53 years nearest birthday; that option No. 2 (10 years) is selected; then on the hue

during the ten year period no further payment would be required.

4

of $1,000 due underTable showing the monthly instalments equal in value to one
sections 17, 20 and 22.

sum
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*

Ottawa,

22nd August 1924.
can

W. E. Ditohburn, Esq. 

Indian Commissioner 

Victoria, B. C.

• I

for B, C • »

Dear Sir,
Referring to your letter of the 

12th instant regarding Civil Service

I encloseSuperannuation Aot, 1924, 

memorandum concerning the Aot, together

with election forms.

These documents will furnish the 

information you have requested.

Yours truly.

For Deputy Minister.wcr/am
Enel.

it SEP I 1974 1
<S?fror.l. ^ V
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IN YOUR REPLY REFER TO

.Ai.
AOOWESS HEfir TO THE

k>Aj
ALSO TO THE DATE OF THIS LETTER.• ECMTAKV. DEFT. OF INDIAN AFFAIIW,

OTTAWA.
PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

% F. 199-1f AUG 27 1924 »"
c-«»• 011 -3.V7 X , AUCUGt 2l3t.,1994.''HI A.

Those who do not wish to pay arrears of 

contributions of 5$ with 4$ simple interest, but wish 

to have half time counted instead should signify their 

intention in a coverinr letter attached to this form.

*rVh / 7Li-o7.

Accountant.

<rs

Aa /i $
i m : 7 ,
X/r>>

$ Vm
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IN YOU N REPLY REFER TO

44 .yfc.
AWWns WEPLV TO TME

ALSO TO THE DATE OF THIS LETTER.■■EMKTARV. DEFT. OF INDIAN AFFAIH8,

OTTAWA.
PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA
F. 129-1

A

Ottawa, Au^ust 21st., 19?4.

ME«0.

Those who do not wish to pay arrears of 

contributions of 5$ with 4fr staple interest, but wish 

half time counted instead should signify their

letter attached to this form.
to have

intention in a covering

/
I

-</ ‘

Accountant.

£

/2.A t 3 -iUG iS24 ôi 
SX£tor{a,S'o*
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DEPARTMENT OF INDIAN AFFAIRS
CANA DA

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

August 18th. 1924.

Dear Mr. Dltohbum,

With reference to my letter to you of 

July 20th. regarding the new Superannuation Act,

I am enclosing herewith a few forms prepared by 

the finance Department for making application for 

superannuation.

fours very truly,

. l'/'// x

Dice**
rt 'lULêlï’aTTDeputy Super

W. E. Ditchburn, Esq.,
Indian Uomndssioner,

Victoria, B. C.

« AUG Ü5 1974 m
c
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IN YOU* REPLY REFER TO

125-1A DOW ESS neriv to the

Wn ALSO TO THE DATE OF THIS LETTER■EKWETAEV. DEFT. OF INDIAN AIT AIM.

OTTAWA. PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS
July 30th, 1924-.CANADA

#

I SJD sending yoB herewith copies of a synopsis 

of the Superannuation Act, 192^, for the information

of the employees of your Agency,

Your obedient servant,

f/ * :K
Cion»1 «

(J.D. McLean),
Aest. Deputy and Secretary.w
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DEPARTMENT OF INDIAN AFFAIRS 
C ANADA

OFFICE OF TH 1

DEPUTY SUPERINTENDENT GEN RAL, 

OTTAWA

July 30,1924,
-

Bear Mr ,Di tchburn, -

You will rer.'ember that I promised to send you as 

soon as possible a copy of the new Superannuation Act,

Act itself is not distributed yet, but the Finance Department,

The

has sent us an abstract which contains the provisions of the Bill# 

Your case comes under: (A) Contributors to Retirement Fund, 

end you will note that you have a year to decide what to do#

Have you any data of the salary received by you on your entrance

I dareto the service. If not, no doubt we can prepare it here* 

say that if many of our outside officers decide to come under 

the provisions of the Act, we will have a good many compilations 

to make• I am sorry that the Senate made the amendment charging 

four cent on the arrears of contributions, but it is part

of the statute now#

Yours very truly,

ent General#Deruty Sul.

W.E,Ditohburn,Bsc •, 
Indian Commissioner, 

Victoria,B»C#
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/ Victoria, B. G., May 6th, 1924.

A. C. Campbell,

President Olrll Serviae Association, 

Ottawa, Ontario.

Humored here that Superannuation Bill h*s been laid before 

If summary of this as appearing in Ottawa 

-Journal of twenty-first April is reliable it is considered 

the Measure most unfair to Members outside service employed 

for many years and not privileged to come under any Measure 

till recently as they would not benefit from date of

Also the ten year basis for average salary 

Should be three years.

Parliament.

appointment.

is undesirable.
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Victoria, B. C., May 6th, 1924.

A, 0, Campbell,

Présidant Civil Cervloe Association, 

Ottawa, Ontario.

Humored here that Superannuation Bill has been laid before 

Parliament. If summary of thla ne appearing In Ottawa 

Journal of twenty-first April la reliable it la considered 

the Measure most unfair to Membere outelde service employed

for tinny years and not privileged to oone under any Measure 

till recently ae they would not benefit from date of 

appointment, Uso the ton year b*sls for overage salary 

is undo sir able. Ohould be three years.
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E^pARTMENT OF FINANCE. ^

Ottawa, Ont., June 30, 192.l/ 
The amount to your credit in the Civil Service Retirement Fund

is S../J./J

..uu.rU...Name

Any error in this statement whether in the name or the amount should 
be reported at once to this Department and this notice returned.

J. C. SAUNDERS,
Deputy Minister of Finance.
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8

DEPARTMENT OF FINANCE, CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

under the Provisions of the ActForm to be completed by persons who elect to come

INSTRUCTIONS FOR COMPLETING THIS FORM

1. Rea,) carefully these instructions and the Form following before attempting to complete the same.
Thifl yurm jg to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, in an 

etiveftipemlrited^'Superanuation Fund"; tto third copy should be retained so as to facilitate any necessary correspondence m

! egard thereto at a later date.
„ . .. mu q /j , nm, l0 (c i on nage 2 of this form, and in filling in the detail» called fur on page 3, you are3. In answering Mu^tionOd) amt r̂’r in,„rnmti„„. If many civil servants were to do «. an 

particularly requested not to trouble the oflu aU any^ . ri!lumn of the amount of work which would be thrown
impossible situation would be créa " in Jj I ' down from memory, and from such sources of information as may
on the officials within a short time. It m aestrea mat y , wimthnr vnu pIppL in 0 (c) or 10 (b) to
bo available to you personally, thebast «foutei mko will be temporarily deemed to be accurate, and thus your
contribute in one lump sum or in instalments, the est mate y . ttl,.umlc, in every respect were furnished herein

^ ii- •“ ~uy *
regarded as estimates until the official computations have been made.

ELECTION FORM
g//-*"*

..................................  * (County)

of the Department of

Branch

residing at. (City or Tows)(Street and Number)

lu hereby make npplicution to become subject to the provisions of the
to the several questions and the inform-(Province)

Civil Service Superannuation Act, 1924, and 1 give below answers 
ution called for by this Form.

yLotuA— fi)T»wrwawwwo jZ)1. Whut is your official position or rank?

2. What is your present annual salary?

3. On what date were you burn?...

%

m* (day)

female?
tuioolb)tyuun

r Zl «-wpvuU- Male ortsh4. Arc you«&M0le, married,

Dute ij( Birth 
Month5. Give date of birth of wife and of each child under 18 years oi age. DayYear

/tn~\jhm-M gr?
)</03 I
/fOi

Wife
State whether child, step­

child or adopted childName-Child run if/?euy»*w—
U)..........
(2).........

13)....

14)...
16)..

ttt)..

(7)
(ë)...

»

>*
f
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o

0Ufi. Ilnvn you rontriliutnd to Superannuation Fund No. 1 for 35 full years?!
I ye i or no)

jLo7. Have you contributed to Superannuation Fund No. 2 for 35 full years?
(y» s or no)

8. Are you now contributing to any of the following Funds? 

(a) Superannuation Fund No. 1......................................
(yes or no)

(b) Superannuation Fund No. 2............
(yes or no)

Y(c) The Retirement Fund.
(yon or no)

9 (a) Have you any period or periods of service to your credit for which contributions have not been 

made to any of the above Funds?

I Z'

it (yes or uu)

9 (b) Do you wish to contribute an amount equal to five per cent of the salary received by you during

A {yen or no)
such period or periods of service together with simple interest at four per cent? 

If yes, answers must be given to questions 9 (c) and 9 (d) below.

9 (c) Do you wish to contribute the said amount (a) in one lump sum 

or (b) in instalments..
A f (yes or uu) Ç Q (11 yes, elate which instalment optic» Boo Table on page 4 )

9 (d) At what anrount do you estimate the total contribution to be made by you in respect of the

(yes or no)

%mx 3 fcsaid period or periods of service? ......  (Details to be given on page 3).

10 (a) In respect of the period or periods of service, if any, during which you made contributions to 

c*ither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds?

If yes, answers must be given to questions 10 (b) and 10 (c) following.
(yes or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum
(yed c r no)

or in instalments
(yew or no) (1/ yea, stele which Instalment updon. See Table < n png-i 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the

•aid period or periods of service? $ (Details to be given on page 3.)

1 hereby agree that the estimated amounts, if any, given in answer to 9 (d) and 10 (c) above shall be made the basis of my 
contribution, or contributions, in re. j>ect of the period or period* of service to which these amounts relate until such time as the 
Department of Finance may be able to have the correct amount of contribution computed: 1 hereby agree that at such time au 
adjustment shall be made in respect of any underpayment or overpayment of contribution or contributions made by me by 
reason of any want of accuracy in the said estimated amount*, together with simple interest at four per centum to date of adjust­
ment. It is undi rstood ai d agreed that should the correct amount or amounts of contribution be found to exceed the estimated 
amount or amounts given above I shall have the right at my option to a refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such jn-riod or periods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

NuTE.--If in U (c) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (c), if any

1 enclose.............................................................. .................. payable to the order of the Receiver General of Canada
(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which 1 have elected to make.for 8

à ig nature.
WUn***

Signed at this day of .1924
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3 LQ
Note.— îf you have expressed a wish in answer to question 9 lb) or 10 (a) to contribute in respect of a period or periods of past service, 

the Schedule below must be completed. See Instruction 3, page 1.

ISchedule showing the computation of the estimated amounts given in answer tojgucstionsS td Jiuadl^. (c) to be payable in 
respect of any period or periods of past service. / t 1

" t5)

Deficiency 
in amount 

contributed 
column (3) 
multiplied 

by percentage 
in column (4)

(3) (7)(4'CD (2)

I tt Deficiency 
accumulated 
at 4% simple 

interest 
annually 
to date

f Deficiency 
in rate of 

contribution 
per cent.

♦Amount of 
Salary 
paid

Fiscal
year

Department 
Branch 

and place
Remarks

for
year
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• It wiU bo sufficient to state the amount approximately.
♦Enter in this column the difference between 5 per cent and th. rate of contribution actually made, 

example, 31 per cent, enter U per vent in this column; if, for example no contribution was made enter 5 per cent.

entered in column (6).

If the rate of coutributiou was, for
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SO 39
G 39
G 40
G il
G 42
0 43
G 44
G 46
G 46
G 17
G 48
G 49
G 61 
G 53
G 55
G 57
G 59
G 62
G G5
G 68
G 71
G 75
G 79
G 83
G 88
G 93
G 99
7 05
7 12
7 20
7 28
7 37
7 47
7 58
7 70
7 83
7 97
8 13
8 30
8 49

87 70
7 70
7 71
7 71
7 72
7 73
7 73
7 74
7 76
7 7ü
7 77
7 78
7 80
7 81
7 82
7 84
7 8G 
7 88 
7 90
7 93
7 9G
7 98
8 02
8 05
8 09
8 13
8 18
8 23
8 29
8 35
8 41
8 49
8 57
3 GG
8 75
8 8G
8 98
9 10
9 25
9 40
9 57
9 7G
9 90

10 19
10 u
10 71
11 01 
11 33
11 70
12 09
12 53
13 01
13 63
14 11

810 39 
10 40 
10 40 
10 41 
10 41 
10 42 
10 42 
10 43 
10 44 
10 45 
10 45 
10 46 
10 47 
10 48 
10 50 
10 51 
10 63 
10 64 
10 56 
10 58 
10 60 
10 62 
10 05 
10 68 
10 71 
10 74 
10 78 
10 82 
10 86 
10 91
10 97
11 02 
11 09 
11 16

•The instalments will be payable for au uiUigral number ut years equal hi the diiïerenee between age GO ami age 
as at bn thduy nearest to date of first instalment payment or until prior death.

asbstfduring the ten year period uo further payment would be required.

to the 
above,

of $1,000 due underTable showing the monthly' instalments equal in value to one
sections 17, 20 and 22.

sum

Amount of monthly instalments payable 

During the lifetime of the contributor but not beyond 

10 years 15 years

Option 
No. 3

Age as at 
birthday 
nearest to 

date of 
first in­
stalment 
payment

Until death

Option 
No. 6

*Age 65

Option 
No. 5

20 years

Option 
No. 4

5 years

Option 
No. 1

Option 
No. 2
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Authority and 
Reference* for 

Entries: Remarks

(21)

♦Finance File No DEPARTMENT OF FINANCE, OITAVVA

CIVIL SERVICE SUPERANNUATION ACT, 1924VAj ' JtD

Department ^ (To be filed with the Department of Finance in Duplicate)
Schedule to be used by Accountants in furnishing Service—Salary—Contribution Record of persons who elect to come under Act

- 4 Name

PARTICULARS OF CONTRIRUTtONS ALREADY MADE FOR PAST SERVICEPARTICULARS OF SALARY OR PAYPARTICULARS OF SERVICE
Pont nor vie.1 

oontributod (or, 
or to be 

routrihuled for 
or to count fu> 

one-half without 
contribution

H*at« 
whether 

"Deducted' ' 
(D.) 

"Con­
tributed"

"Back-^aid”

(B.-P.)

Rato of Salary 
or Pay for 

Period" (give 
annual, 

monthly, 
weekly or 
daily rate 

rding to 
custom)

Nature of 
Tenure- 

Permanent

l ineal Year Commencing 
dnte and 
date of 

termination 
of "Period” 
dealt with

RateAmount of 
btetary 

paid during 
"Pariod" 

dealt with 
on e ich line

Divmion and 
Branch of 

Department 
in which 
Employee 

worked during 
"Period"

Length ol 
"Period" 

dealt with 
on each line

(um> aeparnte 
line for ench 
"Period" of

Deficiency
in

Contribution 
entered in 

col. (U)

Rate of Living 

Residential
Allowances

for "Period"

(p.)Title of Position 
with rank

Pince of 
Employment— 

City. 
Town, etc.

Temporary
(T.)

S<«nBomU(R.'
Part-time

(P.T.)

aerviee in fiscal year 
at each salary 
rate ool. (9))

tribu*and
fctoeoccupationon madeMos. Days aeoneach line Mu:. rZ’it any 
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♦♦Finance File No DEPARTMENT OF FINANCE, OTTAWA
UJ t M f’.. — ’'civil SERVICE SUPERANNUATION ACT, 1924

Department (To be filed with the Department of Finance in Duplicate)
y Schedule to be used by Accountants in furnishing Service-Salary—Contribution Record of persons who elect to come under Act

4 Name.

particulars of contributions already made for past servicePARTICULARS OF SALARY OR PAYPARTICULARS OF SERVICE
No.Pi.pi M'rvic-* 

contributed for, 
or to be 

contributed for 
or to count 

one-half without 
contribution

State
whether

•Deducted'
(D.)

'•(Con­
tributed"

• Pork-Paid*
(B.-P.)

Rate of Salary 
or Pay for 

Period" (give 
annual, 

monthly, 
weekly or 
daily ' Me 

according to 
custom)

Nature of 
Tenure— 

Permanent 
(P.)

Temporary
(T.)

Seasonal (S. 
Part-time

(P.T.)

Commencing 
date and 
date of 

termination 
of "Period" 
dealt with 

on
each line

l ineal Year Col. (IS) 
multiplied 

by
ool. (19

"IUnless
'deducted'

enter
fiacal year 
in which 
payment 

wan made

Rat#Amount ol 
Hilary

dea't with 
on e .ch line

Division and 
Branch of 

Department 
in which

length of 
"Period" 

dealt with 
on each line

Authority and 
Reference* for 

Entries: Remarks

(use separate 
line for each 
"Period" of

Deheiency years 
interep' 
to he 
added

Amount 
contributed 
in respect 
of "Period* 
dealt with

Rate of Living p.c.
iiofandTitle of Position 

with rank 
and

occupation

Place of 
Employment 

City,
Town, etc.

Contribution 
entered in 

col. (14)

Residential 
Allowances 

for "Period"

oon
service in fiscal year 

at each salary 
rate ool. (9) )

i tribu 
tion 

made 
il any
(12)

Employee 
irked during 
"Period"
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DEPARTMENT OF FINANCE, CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

under the Provisions of the ActForm to be completed by persons who elect to come

INSTRUCTIONS FOR COMPLETING THIS FORM

1. Read carefully these instructions and the Form following before attempting to complete the
2 This Form is to be completed in triplicate and two copies returned to the Department of 1 in an ce, Ottawa, in an 

envelope marked "Superanuation Fund"; the third copy should be retained so os to facilitate any neceasary correspondence in 
regard thereto at a later date.

3. In answering questions 9 (d ) an,I 10 fc) on page 2 of this form, and in filling in the details railed for on page 3 yon are 
particularly requested not to trouble the officials of any Department for information. If many emt servants were to do so an 
impossible situation would be created, in some Departments at least, by reason of the amount of work whirl, would be thrown 
uu the officials within a short time. It is desired that you set down from memory, and from such sources of information as may

make. W bother you elect in 0 (c) or 10 (6) to

some.

be available to you person ally, the best estimates and approximations you
in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your

if information accurate in every respect were furnished herein

can
contribute in one lump sum or
rights and privileges under the Act will be conserved the same as ....... . . .
Ac soon a, correct information can be obtained from oflV ial records, an adjustment will be made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 as a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded oh estimates until the official computations have been made.

ELECTION FORM

of the Department ofI

atBranch

residing at (County)(City or Town)

do hereby make application to become subject to the provisions of the

Civil Service Bupcrannuatiou Act, 1924, and 1 give below answers to the several questions and the inform­
ation culled for by this Form.

(Street and Number)

1. What is your official position or rank?

$.2. What is your present annual salary?

3. On what date were you burn? (day)(mouth)lyumr)

4. Are you single, married, widow or widower? Male or female?..

Date uf Birth5. Give date uf birth uf wife and uf cadi child under 18 years uf age.
Month DayYear

Wife
State whether child, 6te|>- 

child or adopted childNameChildren

(1)
(2).... •
(3) ...
(4) ...
<6).....

(6)...

•#•*«***** ******U)...
t«)

r*n

*•*«•*•**•*
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f). Have you contributed to Superannuation Fund No. 1 for 35 full years?
iyen or no)

7. Have you contributed to Superannuation Fund No. 2 for 35 full years?
(yea or uo)

8. Are you now contributing to any of the following Funds? 

(a) Superannuation Fund No. 1.
(yea or no)

(b) Superannuation Fund No. 2.
(ye» or no)

(c) The Retirement Fund.
(yoe or no)

0 (a) Have you any period or periods of service to your credit for which contributions have not been 

made to any of the above Funds?............... ...................................................
(yes or no)

9 (b) Do you wish to contribute an amount equal to five per cent of the salary received by you during 

such period or periods of service together with simple interest at four per cent? ...

If yes, answers must be given to questions 9 (c) and 9 (d) below.
(yea or no)

9 (c) Do you wish to contribute the said amount (a) in one lump sum
(yt-s or t:o)

or (b) in instalments
(II yoe, BUtte which inatulmont option, Soo Table on puge 4.)

9 (d) At what amount do you estimate the total contribution to be made by you in respect of the
(yva or no)

(Details to be given on page 3).said period or periods of service? $

10 (a) In respect of the period or periods of service, if any, during which you made contributions tu 

cither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary .payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds?

If yes, answers must be given to questions 10 (b) and 10 (c) following.
(yes or no)

10 (b) Du you wish to contribute the said amount (a) in one lump sum
(yea c t no)

or in instalments
(1/ yes. state which initrilment option. See Table un puga 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the
(> w or no )

said period or periods of service? $ (Details to be given on page 3.)

1 hereby agree that the estimated amounts, if any, given in answer to 9 (d) and 10 (c) above shall be made the basis of my 
contribution, or contributions, in respect of the period or periods of service to which these amounts relate until such time as the 
Department of Finance may be able to have the correct amount of contribution computed ; I hereby agree that at such time an 
adjustment shall be mode in respect of any underpayment or overpayment of contribution or contributions made by me by 
reason of any want of accuracy in the said estimated amounts, together with simple interest at four per centum to date of adjust­
ment. It is und< r toed and agreed that should the correct amount or amounts of contribution be found to exceed t he estimated 
amount or amounts given above J shall have the right at my option to a refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such period or {wriods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note.—If in 9 (c) or 10 (b) you state that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (e), if any.

1 enclose payable to the order of the Receiver General of Canada
(Cheque, Money Order, Droi t)

., being the estimated total lump sum contribution which 1 have elected to make.for $

Üiynuture.
WUntëé

Signed at this day of 1924
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Nort.-n you lmve eipreecd » wi„h In nimwer lo question 9 (b) or 10 M to contribute In respect of B period or periods of p«t .ervice, 
(he Schedule below must be completed. See Instruction .1. page 1 -

to questions 9 (d) and 10 (e) to be payable in ISchedule showing the computation of the estimated amounts given in 
respect of any period or periods of past service.

answer

(6) t7)(5),4.(3)...(2f(I)
Deficiency 
in amount 

contributed — 
column (8) 
multiplied 

by p'ri cnVj."'- 
in column (4)

IX Deficiency
accumulated 
at 4% simple 

interest 
annually 
to date

t Deficiency 
in rate of 

contribution 
per cent.

•Amount of 
Snlary 
paid

Department 
Branch 

and place

Fiscal
year

Remark*
for

year

I

:

•It Will bo sufficient to state the amount approximately.

tTogtit tbo tu'cmuuluied deficiency in column (6) , add to the amount 
wbicb hu* elapsed ui> 
tniertd in column (6)-

atinumiur
to date. U16 years have elapsed,
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51
53
55
57
59
92
05
08
71
75
79

0 83
G 88
0 93
6 99
7 05
7 12
7 20
7 28
7 37
7 47
7 58
7 70
7 83
7 97
8 13
8 30
8 49

09
92
10
43
72
04
39
77

11 18 
11 02 
12 11
12 64
13 21
13 83
14 51
15 24

G
0
0
0
0
0
0
fl
fl
fl
0

$9 39
6 39
0 40
0 41
0 42
0 43
G 44
6 45 
0 40
0 47 
0 48
0 49

7 71
7 71
7 72
7 73
7 73
7 74 
7 75 
7 70
7 77
7 78
7 80

10 97
11 02 
11 09 
11 10 
11 24 
11 32 
11 41 
11 51 
11 03
11 75 
11 88
12 03 
12 20 
12 38 
12 57
12 79
13 04 
13 30 
13 59
13 91
14 27 
14 00

09
57
10
09

$10 39 
10 40 
10 40 
10 il 
10 41 
10 42 
10 42 
10 43 
10 44 
10 45 
10 45 
10 40 
10 47 
10 48 
10 50 
10 51 
10 53 
10 54 
10 50 
10 58 
10 00 
10 02 
10 05 
10 08 
10 71 
10 74 
10 78 
10 82 
10 80 
10 91

♦Tlie instalment* will be payable fur un integral number uf year* equal to the difference between age 05 and age 
as at birthday nearest to date of first instalment payment or until prior death.

Note—For larger or smaller amounts than $1,000 in the sum due, the instalments will be pro rata 
above. If any contributor should desire to pay in instalments for any other term of years than stated 
the amount of the instalments will be furnished on application to the Department of iinance.

Example of tire use of the above Table. Assume the amount to be paid in one lump sum is $1,237.41 ; that 
the age of the civil servant is 53 year, nearest birthday; that option No. 2 (10 years) u selected; then on the line

during the ten year period no further payment would be required.

to the 
above

a
4

of $1,000 due underTable showing the monthly instalments equal in value to one
sections 17, 20 and 22.

sum

Amount, of monthly instalments payable

During the lifetime of the contributor but not beyond
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No. 3 No. 4
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birthday 
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DEPARTMENT OF FINANCE, CANADA

CIVIL SERVICE SUPERANNUATION ACT, 1924THE
under the Provisions of the ActForm to he completed by persons who elect to corne

INSTRUCTIONS FOR COMPLETING THIS FORM

-—' - “tt t “ r::::™», .............
. s & "*>  ....-..... .......... « “

"* 1 TZZZ":, r »
particularly requested not to trouble the officials o an> I ( by reflflon of thc nmount of work which would be thrown
irapomfble situation would be created, to some -‘Par me ^ d ^ ‘ memory am] from such sources of information as may 
on the officials within a short time. It is desired that >«> sc k whether you elect in 9 (c) or 10 (6) to
be available to you personally, the best estimates t you make will be temporarily deemed to be accurate, and thus your
contribute to one lump sum or m instalments, îe information accurate in every respect were furnished hereto.

e.™ ,h..H... -„*hx .«I ——» -
regarded as estimates until the official computations have been made.

1.

election form

of the Department of

atBranch

residing at (County)

do hereby make application to become subject to the provisions of the
Civil Servira B^perannuution A.., WM, .nd I *. tab. «-«- » «" “-”11”»~ “"J <*• 

ation called for by this Form.

1. What is your official position or rank !

2. What is your present annual salary?

3. On what date were you born?

(City or Town)(Street and Number)

$■

uluy)(mouth)tyear)

4. Are you single, married, widow or widowerf Male or female?

Duto of Birth
date of birth of wife and of each child under 18 years of age.5. Give DayMonthYear

Wife
State whether child, step­

child or adopted childNameChildren

»♦•••►••♦a»»»**'**?
U)........
12).......
t3>~~
14)~
t&)-.
(«)...
(7)
tll)

t)
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2

fi. Have you contributed to Superannuation Fund No. 

7. Have you

1 for 35 full years?

contributed to Superannuation Fund No. 2 fyr 35 full
(ye* or no)

years?
(ye* or no)8. Are you now contributing to any of the following Funds? 

(a) Superannuation Fund No. 1.
(ye* or no)

(b) Superannuation Fund No. 2.

(c) rI he Retirement Fund.
(ye* or no)

(yea or no)

9 (a) Have you any period or 

made to any of the above Funds?
periods of service to your credit for which contributions have not been

(you or no)9 (b) Do you wish to contribute 

such period or

If yes, answers must

amount equal to live pur cent, of the salary received by you during 

periods of service together with simple Interest at four per cent?

an

(yea or no)fie given to questions 0 (c) and 9 (d) below. 

9 (c) Do you wish to contribute the said
amount (a) in one lump sum

or (b) in instalments (yea or »u)

(yeaor no) ................. ................................ .
(li you, Mute which instalment option

do you estimate the total contribution9 (d) At what amount 

said period or periods of service? $

Sue Table on pugu 4. )

to be made by you in respect of the

(Details t,o be given on page 3).

10 (a) In respect of the period 

cither the Superannuation Fund No. 1 or 

accumulated at four 

period or

or periods of service, if any, during which you made contributions to 

No. 2, do you wish to contribute au 

per cent simple interest, between üve
amount equal to the difference, 

of your salary payments during suchper cent
periods of service and the contributions which you 

If yes, answers

10 (b ) Du you wish to contribute the said 

or in instalments

actually made to the Superannuation Funds?

must be given to questions 10 (b) and(yu* or no)
10 (c) followi11".

amount (a) in one lump sum
(yuacr ou)

(yw or Uu)
10 (c) At what

«aid period or periods of service? $ ....
—................ ............... .................... . ......................... (Details to be given on page 3.)

âsi 2..à   ....
«™, 1, «™,d,•—!.WXiliXSSS5!-*■ '» - &

.....

I enclose...... * '* an^1
must be completed and a

(Cheque, Money Order, Draft) 

, being the estimated

payable to the order of tht 

contribution which I have elected

Receiver General of Canada
fur 8

total lump sum
to make.

».!•••#..s»,eei • e * »b • t
.. ......................•••*•
n titicMM ÜiçwLurt.

Signed at
this day of

.1921
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.4.

*It will be sufficient to state the amount approximately.

♦Enter in this column the diilurence between 5 per cent and tht rate of contribution actually made. If the rate of contribution won for 
example, 3} per cent, enter 1$ per cent in this column, if, for esump'u no contribution was made enter 6 per cent.

tT© ««I the accumulated deficiency in column (9). add to the amount shown column (6), four per cent thereof per annum hr the period 
which has elapsed up to date If 16 years have elapsed, 64 per cent would be added to the deficiency in the amount contributed and the total 
entered in column (6).

étfà&ÉM

!

!

(2) (4 (6)ID (3) (6) (7.1

Deficiency 
in amount 

contributed— 
column (3) 
multiplied 

by p 'rcont'vzv 
in column (4)

•Amount of 
Salary 
paid

1 Deficiency 
in rate of 

contribution 
per cent.

♦ Deficiency 
accumulated 
at 4% simple 

interest 
annually 
to date

Fiscal
year

Department 
Branch 

and place
Remarks
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year
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20 SI8 05 
IS 65 
IS 66 
18 66 
18 GO 
18 07 
18 07 
18 08 
18 08 
18 69 
18 70 
18 71 
18 71 
18 72 
18 73 
18 74 
18 75 
18 70 
IS 77 
18 79 
18 81 
18 83 
18 85 
18 87 
18 90 
18 93 
18 90
18 99
19 02 
19 06 
19 10 
19 15 
19 20 
19 25 
19 31 
19 38 
19 40 
19 54 
19 02 
19 72 
19 82
19 94
20 07 
20 21 
20 35 
20 53 
20 71
20 92
21 14 
21 38 
21 05
21 95
22 28
22 04
23 05 
23 49

21
22
23
24
25
20
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
03
64
65
66
67
68
69
70
71
72
73
74
75

•The instalment* will be payable for iin iuUigral number of years equal to the difference between age Ü5 and age 
as at birthday nearest to date of first instillment payment or until prior death.

Note.—For larger or smaller amounts than $1,000 in the sum due, the instalments will be pro rata 
to the above. If any contributor should desire to pay in instalments for any other term of years than stated 
above, the amount of the instalments will be furnished on application to the Department of Finance.

Example of the use of the above Table. Assume the amount to be paid in one lump sum is $1,237.41; that 
the age of the civil servant is 53 years nearest birthday; that option No. 2 (10 years) is selected; then on the hue 
opposite age 53 and in the Option 2 column will be found the monthly contribution per $1,000 to be contributed, 
namely, $11.10. The monthly contribution for $1,237.41 would be 1,237.41 x ll.lt$=»$13.81. In event of death 
during the ten year period no further payment would be required.

r

i i
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Tabic showing the monthly instalments equal in value to one sum of $1,000 due under
sections 17, 20 and 22.

I i
Amount of monthly instalments payableAge as at 

birthday 
nearest to 

date of 
first in­

stalment, 
payment

During the lifetime of the contributor but not beyond
IUntil death I

20 years

Option 
No. 4

*Age 05

Option 
No. 5

5 years
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No. 1

10 years

( iplion 
No. 2
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No. 3
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No. 6
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DEPARTMENT OF FINANCE, CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persons who elect to come under the Provisions of the Act

INSTRUCTIONS FOR COMPLETING THIS FORM

1. Read carefully these instructions and the Form following before attempting to complete the same.

2. This Form ia to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, in an 
envelope marked “Superanuation Fund"; the third copy should be retained so as to facilitate any necessary correspondence in 
regard thereto at a later date.

3. In answering questions 9 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the officials of any Department for information. If many civil servants were to do so an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown 
on the officials within a short time. It is desired that you set down from memory, and from such sources of information us may 
be available to you personally, the best estimates and approximations you etui make. Whether you elect in 9 (c) or 10 (b) to 
contribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to he accurate, and thus your 
rights and privileges under the Act will be conserved the same as if information accurate in every respect were furnished herein. 
As soon as correct, information can be obtained from offi< ial records, an adjustment will bo made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 us a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
regarded as estimates until the official computations have l)een made.

ELECTION FORM

of the Department of.I

Branch at

residing at
(City or Town )

do hereby make application to become subject to the provisions of the

(County)(Struct and Number)

(Province)
Civil Service Superannuation Act, 1024, and I give below answers to the several questions and the inform­
ation called for by this Form.

1. What is your official position or rank?

2. What is your present annual salary? . . &

3. On what date were you born?....
tduy)uuuullu

Male or female?4. Are you single, married, widow or widower?

Data of birth5. Give date of birth of wife and of each child under 18 years of age.
MonthYear Day

Wife
State whether child, step­

child or adopted child
Children Name

(1) —...

(2) ........

(3).~.

»••»»*>»#» MUMUU ........ »••*»•••»*•.»»••• • ■ •** •

(4).

16)-....

(6)-.., 

(V)...
!
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*
O

0. Have you contributed to Superannuation Fund No. 1 for 35 full years?

7. Have you contributed to Superannuation Fund No. 2 fur 35 full years?

8. Are you now contributing to any of the following Funds?

(a) Superannuation Fund No. 1,

(b) Superannuation Fund No. 2.

(c) The Retirement Fund.

(yen or no)

(yea or no)

(yes or no)

(yes or no)

(yes or no)

9 (a) Have you any period or period, of service to your credit for which contributions have not been

made to any of the above Funds?
9 (b) Do you wish to contribute nn amount equal to five per cent of the salary received by you during

such period or periods of service together with simple interest at four per cent?

If yes, answers must he given to questions 9 (c) and 9 (d) below.

9 (c) Do you wish to contribute the said amount (<i) in one lump sum......

or (b) in instalments
0 (d) At what amount do you estimate the total contribution to be made by you in respect of the 

said period or periods of service? $

(yue or no)

(yes or no)

(yes or no I

(II yes, stele which instalment option. Sue Table on putfc 4 )(yes or no)

(Details to be given on page 3).

10 fa; In respect of the period or periods of service, if any, during which you made contributions to 

either the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation l undis!1

If yes, answers must be given to questions 10 (b) and 10 (c) following.
(yue or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum
(yoa c r no)

or in instalments. (If yes, state which hutalment option. Sew Table un r-agJ 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the

(Details to be given on page 3.)

(yes or no)

Buid period or periods of service? $

under the Act ay though the contribution or contribution* refunded had not been made
Note._|f in 9 (c) or 10 (b ) you state that you wish to contribute in one lump sum, the following must be completed and a

cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (e), if any.
payable to the order of the Receiver General of Canada1 enclose

(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which I have elected to make.for $

Ht y nature.

Wün

1924day ofthis.Signed at
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!

•It will bo sufficient to state the amount approximately.

...

t-titered in column (ft).

1/ the rate of contribution was, for

*♦
3

Not*.—H you have expensed a w{f1i in nnewer to question 9 (b) or 10 fa) to contribute in respect of a period or periods of past service, 
the Schedule below must be completed. See Instruction 3, page 1.

Schedule showing the computation of the estimated amounts given in answer to questions 9 (d) and 10 (c) to be payable in 
respect of any period or periods of past service.

(8)(5) (7)m (2 r (3) (4)
Deficiency 
in amount 

contributed— 
column (3) 
multiplied 

by pa rcenlatte 
in column (4)

t Deficiency 
accumulated 
at 4% simple 

interest 
annuiilly 
to date

t Deficiency 
iu rate of 

contribution 
per cent.

•Amount of 
Salary 
paid

Fiscal
year

Department 
Branch 

and place
Remarks

for
year
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39
39
40
41
42
43
44
45
40
47
48
49
61
53
55
57
59
02
05
68
71
75
79

0 83
0 88
G 93
0 99
7 05
7 12
7 20
7 28
7 37
7 47
7 68
7 70
7 83
7 97
8 13

7 90
7 98
8 02
8 05
8 09
8 13
8 18
8 23
8 29
8 35
8 41
8 49
8 57
8 00
8 75
8 80

98
10
25
40
57
70
90
19
43

10 71
11 01 
11 33
11 70
12 09
12 53
13 01 
13 53

11 00

12 04
12 59
13 17
13 81
14 49
15 23

8 30
8 49 
8 69
8 92
9 10
9 43
9 72 

10 04
10 39
10 77
11 18 
11 62

14 11 
14 74
15 43

7 71
7 71
7 72
7 73
7 73 
7 74 
7 75 
7 70 
7 77 
7 78
7 80
7 81
7 82
7 84
7 80
7 88
7 90
7 93

•The in-taliueuU will be payable for au integral number of .years equal to the difference between age Ü5 and age 
a* at birthday nearest to date of’first instalment payment or until prior death.

Note.—For larger or smaller amounts than |1,0UU in the yum due, the instalments will be pro rata 
to the above. If any euntributor should desire to pay in instalments for any other term of years than stated 
above, the amount of the instalments will be furnished On application to the Department of r man ce.

Example of the use of the above Table. Ajourne the amount to be paid in one lump sum is $1,237.41; that 
the age of the civil servant is 53 years nearest birthday; that option No. 2 (10 years) is selected; then on the hue
rfcarr
during the ten year period no further payment would be required.

4

of $1,000 due underTable showing the monthly Instalments equal in value to one
sections 17, 20 and 22.

sum

Amount of monthly instalments payable

During the lifetime of the contributor but not beyond

10 years | 15 years

Option 
No. 2

Age as at 
birthday 

nearest to 
date of 
first in­
stalment 
payment

1
Until death

Option 
No. 6

*Age 0520 years

Option 
No. 4

5 years
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No. 1
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No. 5
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DEPARTMENT OF FINANCE. CANADA

THE CIVIL SERVICE SUPERANNUATION ACT, 1924

Form to be completed by persons who elect to come under the Provisions of the Act

INSTRUCTIONS FOR COMPLETING THIS FORM

Read carefully these instructions and the Form following before attempting to complete the
2 This Form is to be completed in triplicate and two copies returned to the Department of Finance, Ottawa, in an 

envelope marked "Superanuation Fund”; the third copy should be retained so ms to facilitate any necessary correspondence in 
n gard thereto at a later date.

3 In answering questions 9 (d) and 10 (c) on page 2 of this form, and in filling in the details called for on page 3, you are 
particularly requested not to trouble the official* of any Department for information. If many civ.l servants were to do so an 
impossible situation would be created, in some Departments at least, by reason of the amount of work which would be thrown 
on the officials within a short time. It is desired that you set down from memory, and from such sources of informationi as may­
be available to you personally, the best estimates and approximations you can make. Whether you elect in J (c) or 10 (6) to 
contribute in one lump sum or in instalments, the estimate you make will be temporarily deemed to be accurate, and thus your 
l ights and privileges under the Act will be conserved the same as if information accurate in every respect were furnished herein. 
As .non as correct information can be obtained from official records, an adjustment will be made, including interest at 4 per cent, 
in respect of any underpayment or overpayment of contributions made under the Act of 1924 im a consequence of any in­
accuracy in the estimates and approximations given herein. Even should you furnish accurate figures they will necessarily be 
i egurded as estimates until the official computat ions have been made.

same.1.

ELECTION FORM

of the Department ofÏ

atBranch

residing at (County)(City or Town)

do hereby make application to become subject to the provisions of the

Civil Service Superannuation Act, H)24, and I give below answers to the several questions and the inform­
ation called for by this Form.

(Street tuid Number)

1. What is your official position or rank?

2. What is your present annual salary?

3. On what date were you burn? uiuy)(rnuuibj(year)

4. Are you single, married, widow or widower? Male or female?..

Date of birth6. (Jive date uf birth of wife and of each child under 18 years of age.
Month DayYear

Wife
Btute whether child, step­

child or adopted childNameChildren i 1

U)

(3)...
(4)...
16)-....
(tt)..

...#.«#*»•••••>*«***•>••

(7)...
Vi) ...

__ ________ _
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I hereby agree that the estimated amounta, if any, given in answer to 9 (d) an 10 (c) above shall be made the bnsi 
contribution, or contributions, in respect of the period or periods of service to whic these amounts relate until such time as the 
Department of Finance may be able to have the correct amount of contribution computed I hereby agree that at such time an 
adjustment shall be made in respect of any underpayment or overpayment of contribut n or contributions made by me by 
reason of any want of accuracy in the said estimated amounts, together with simple interest at four per centum to date of adjust­
ment. It is understood and agreed that should the correct amount or amounts of contribution be found to exceed the estimated 
amount or amounts given above I shall have the right at my option to a refund of any contribution or contributions made on 
the basis of the above estimates, and that thereafter such period or periods of service shall enter into the computation of benefits 
under the Act as though the contribution or contributions refunded had not been made.

Note.—If in 9 (c) or 10 (b ) you elate that you wish to contribute in one lump sum, the following must be completed and a 
cheque enclosed for the total of the estimated amount given in 9 (d) and 10 (c), if any.

1 enclose payable to the order of the Receiver General of Canada
(Cheque, Money Order, Draft)

, being the estimated total lump sum contribution which 1 have elected to make.fur $

0. Hove you contributed to Superannuation Fund No. 1 for 35 full years?

7. Have you contributed to Superannuation bund No. 2 fur 35 full years?

8. Are you now contributing to any of the following Funds?

(a) Superannuation Fund No. 1. .

(b) Superannuation Fund No. 2.

(yes or no)

(yea or bo)

(ye* or no)

(yet or no)

(c) The Retirement. Fund.
(yes ur no)

9 (a ) Have you any period or periods of service to your credit fur which contributions have not been 

made to any of the above Funds?
(yes or no)

9 (b ) Do you wish to contribute an amount equal to five per cent of the salary received by you during 

such period or periods of service together with simple interest at four per cent?

If yes, answers must be given to questions 9 (c) and ft (d) below.
(yen or no)

ft (c) Do you wish to contribute the said amount (a) in one lump sum 

or (b) in instalments
(yes ur no)

(11 yue, titille which instalment option Sue Table on pagu 4 )

ft (d) At what amount do you estimate the total contribution to be made by you in respect of the
(yeis or no)

(Details to be given on page 3).said period or periods of service? $

10 (a) In respect of the period or periods of service, if any, during which you made contributions to 

c ither the Superannuation Fund No. 1 or No. 2, do you wish to contribute an amount equal to the difference, 

accumulated at four per cent simple interest, between five per cent of your salary payments during such 

period or periods of service and the contributions which you actually made to the Superannuation Funds? 

..................................... If yes, answers must be given to questions 10 (b) and 10 (c) following.
(yee or no)

10 (b) Do you wish to contribute the said amount (a) in one lump sum
(yes c r do)

or in instalments
(If ye*, elete which instalment option. See Table on | ug-- 4.)

10 (c) At what amount do you estimate the total contribution to be made by you in respect of the
(yu* or Bo)

... (Details to be given on page 3.)said period or periods of service? $

àtytuiture.

thisSigned at day of 1924
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(7)w--------- (S)

Deficiency 
in amount 

contributed - 
column (3) 
multiplied 

by p ‘nontax 
in column (4)

il r(3)(2)(1)

t Deficiency 
accumulated 
at 4% simple 

interest 
annually 
to dat e

t Deficiency 
in rate of 

contribution 
per cent.

•Amount of 
Salary 

paid
Fiscal
year

Department 
Branch 

and place
Remarks

fm
year

•it will be sufficient to state the amount approximately.
tFnter in this column the difference between 5 per cent and the rate of contribution actually made. If the rate uf contribution was, for 

example!^* per cent, enter 1 i per cent in this column; if. for example no contribution was modo enter 6 por cent.

tut cit'd in column (6).

♦

3

Note.— if you have expressed a wihli in answer to question 0 (b) or 10 (a) to contribute in respect of n period or period* of past service, 
the Schedule below must be completed. Sec Instruction 3. page 1.

Schedule showing the computation of the estimated amounts given in answer to questions 9 (d) and 10 (c) to be payable in 
respect, of any period or periods of past service.
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$7
7
7

ü 49 
6 51 
6 53 
Ü 55 
<3 57
6 59
(5 62
6 65
6 68
6 71
0 75
6 79
6 83
6 88
6 93
6 99
7 05
7 12
7 20
7 28
7 37
7 47
7 58
7 70
7 83
7 97
8 13
8 30
8 49
8 69
8 92
9 16
9 43
9 72

10 04 
10 39
10 77
11 18

62
11
64
21
83
51
24

7 72
7 73
7 73
7 74
7 75 
7 70
7 77
7 78
7 80
7 81

18 81 
18 83 
18 85 
18 87 
18 90 
18 93 
18 96
18 99
19 02 
19 06 
19 10 
19 15 
19 20 
19 26 
19 31 
19 38 
19 46 
19 54 
19 02 
19 72
i-i 82
19 94
20 07 
20 21
20
20
20 71
20 92
21 14 
21 38 
21 65
21 95
22 28

12 59
13 17
13 81
14 49
15 23

11 53
12 04

11 00

0 42
6 43
0 44
6 45
6 40
0 47
6 48

Ü 41

S0 39
G 39
0 40

Il 24 
11 32 
11 41 
11 51 
11 03
11 75 
11 88
12 03 
12 20 
12 38 
12 57
12 79
13 04 
13 30 
13 59
13 91
14 27
14 00
15 09
15 67
16 10 
16 69

22 64
23 05 
23 49

•Th* instalments will be payable for an integral number of yen» equal U> the difference between age 05 and age 
at birthday nearest to date of tiret instalment payment or until prior death.

above the amount of the instalments will be furnished on application to the Department of 1? unmet.
Example of the use of the above Table. Assume the amount to be paid in one lump sum is 111,237.41; !that 

,he Ja«of the civil servant is 53 years nearest birthday; that option No. 2 (LU years) is selected; then on the line 
opposite age 53 and iu the Option 2 column will be found the monthly contribution per $1,000 to be contributed, 
namely 111.lb. The monthly contribution for SI,237.41 would be 1,237.41 x ll lb-$i3.8l. Iu event of death 
during the ten year period no further payment would be required.

of $1,000 due underTable showing the monthly instalments equal in value 1o one
sections 17, 20 and 22.

sum

Amount of monthly instalments payable

During the lifetime of the contributor but nut beyond

15 years 20 years

Option 
No. 4

Age as at 
birthday 

nearest to 
date of 
first in­
stalment 
payment

Until death

Option 
No. 6

*Age 65

Option 
No. 5

10 years

Option 
No. 2

5 years

Option 
No. 1

Option 
No. 3
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INION of canadaIN REPLY PLEASE

3.09-3.8./®*> REFER TO.

OFFICE OF THE

INSPECTOR OF TAXATION

402 - Pender St .V/.
Vanoouver,

September 4th, 1924•

British Columbia.
DISTRICT OF B. .

Wm.B. Ditehburn.Eso., 
P. 0. Box 666,

VICTORIA, B • C •

Dear Sir:-
Replying to your letter of August 28th, 

enclosing herewith statement# which I trust1924, I am

will furnish you with the information requested.

Yours truly,

C. H. CLEIDENNING,
Inspector of Taxation,

« /,
\ Per #i

Vcr
D/McK.
Enel.
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William >I^j^chLurrit±

ét»w 2t>o*(1917)( 19 IG )JXû^ <>tv*. vyu»/Â

(1919) As3t;' Irît,^*^1^

(jl6.cS .80
Paid ./lu.,.,2 ,Ou IP ir ..4/21

'**<■**
^AA^fOt

, Jt\K - b° 4- *

^ *«-"w
June 5/21 
Jan.2c/22

(1920) Aoat.
$44,88

Paid $32,86
" $12.00

^£Z/o -t- ^
^)mï-(1921) Aoat; Int 

$40.20 .2
Paid £ 25.00
" $15,00 .20

.20*

--ay l/22 
Dec.16/22 
Jan.25/24
5x</-oI(1922) r?Aast, S*-Z#wt 

$37,60 0
$37.60 Sept,25/23Paid

(1923)
Asate 6w
§o6f80
$36.60 Apr.30/24Paid
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/ 156/341?• ' titfufit <*5thf IW^iA

Dei.r lor# GlendeMiin*;: -
l would on very rmuh ekllged to you If you would 

forward, to tan a estitei'ieHl; of the unmuit I have i-ald aa 
Incoijo * ax ;u«ie the ;-ot vmo imt ta force. ^Aer-ee hare thie 
aet out with v-iiowitii et>i>oeite euoh year hu i un »»w trying 
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ne Î iutve to cho I lnnnoe hepnrtnent of tlie ametmt ef
■alary l reueivod dur Lag ft ^orled of yer*.re ioae the i «nouât of 
Inoozae tax

■ KD/D# fours flinoorely,

}•-, Bitohimr*.
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IN YOUR REPLY REFER TO

Si • i 4-208
•ADDRESS REFIT TO THE

*
8W< RE "e*HV , DEFT. OF INDIAN AF F AIMS, ALSO TO THE DATE OF THIS LETTER.

OTTAWA.

PLEASE WRITE ON ONLY ONE SUBJECT

IN EACH LETTER

DEPARTMENT OF INDIAN AFFAIRS

CANADA

April 3rd., 1924..Ottawa,

Bir,-
I beg to inform you that tho Department has 

been pleased to recommend and the Civil Service Commission

has approved of the salary of yourself 
being increased $ 15«^^a month from

therefore make the necessary change in the

the 1st instant,

and you may 
pay-list commencing this month.

Your obedient servant,

^4
J, D.McLean

Asst. Deputy and Secretary.

W, E.Ditohburn Esq.,
Indian Commissioner, 

Victoria, B.C.
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DEPARTMENT OF INDIAN AFFAIRS 
C ANADA

OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA4-208

February 2$, 1924,

Dear Mr. Ditchburn,-

I beg to acknowledge the receipt of 

letter of the 9th instant, your File 158/2399» 

and to say in reply that I have today received from 

the Civil Service Commission the revision of your 

position to that of Indian Commissioner.

your

Yours very truly,

//
At***-" „

Deputy, Sttirer intendant
*

General.

V/. E. Ditchburn, Eeq. ,
Indian Commiebloner, 

Victoria, B.C.
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ê
158/3399

Fil» *-306

Bbh ^ebranry, 1934e

Se-’-r Irî-
I bon te acknowledge the reoolpt of your 

letter of the fith ultimo, with vhloh you enoloeed the 

Ippllentlon for Promotion to he filled out# This I rnn 

herewith returning duly filled In oufflolontly to show 
the olf.ee of work T hrve been performing. Modeety forbids 

•17 stating nil hr r* lrted lutieo of the office which I 

have br-n attending to, for I do not like "blowing my o n 

I would rmoh prefer to hnvo 11 the Information 

given to the -Comission by yourself, though I t Ice It .cm 

have done this to a considerable extent when raiiring your 

reoomendntlon for n change In my olnaalfioatton»

f'D/'.:.

hom."

Yourr respectfully.

Enclosure
K. Dltohbnm.

IndiFjr. C omise loner for C«Bunoan • rctt, fr,
Deputy Superintendent ''encrai 

of Indian ffaire, 
Ottawa , Oni'rio*
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♦
CIVIL SERVICE OF CANADA

APPLICATION FOR PROMOTION
.......... —

Indian Oommieeloner for B. C.ComPetitio,,No 

Indien Affaire»

Application for tIk» position of

In the Department of

William Ernest Ditohb^^ 
Department: Indian Affaire.

Addr,‘ss Victoria, ,
(Applicjuils mui inform t !»•• Commission immediately of any change of uu(lrean)

Name in full
Branch$ Inspection.
................................ Tel. No. 1660.

Agi' Sixty-One.
Chief Inspector. 

Department: Indian Affairs.
If performing duties not covered by above classification, state

Present elassifieatimi
Branch: Inspection.

For the past seven years have

been pcrfomlnc duties more of A Commissioner or Superintendent than

Inspector.

Date of First Temporary Appointment since which there has been continuous service 

Date of First Permanent Appointment since which there has been continuous service 

Titles. Duties and Dates in chronological order of the positions that you have held in the Civil Service. (If 

transferred from one Department to another, give dates of transfer and reasons)

QC, 26 May, 1910

Inspector of Po.uth

western B. C. from 13th June, 1610, till 07th January, 1617, when 

promoted to Chief Inspectorship of Province.

Form C.8.C. 130 MM UMl-ftl
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)»
Primary School, High School, and University, and give approximately, dates of entry

courses in which you have specialised

at Printing and Newspaper work.

I 'm « M lux Slate

i.ikI I( :»vinu; in each ruse, and mention any subjects or

25 yeareOntario public school• j

1 h grcc or Diploma obtained

finally leaving school ur university

I ;mi-'uages sp< I •Bnglisli and. Gliinoolc#
examination held will you write m French or EuglisU , English.

IB years.Age on

If wr tten

Civil Service Examination p: - *ed

General oversight 

the direction of
Expkbikv K. state clearly the duties which you are at present performing

in British Columbia underof Indian Administration
Superintendent-General»the

as above.applyingword» the duties of the position for which you are
( live in your own

«•*•»•* » * * •
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t *
Ciivr ii i|f‘tiii|ptl account of your experience nnd show how, by such experience, you are specially qualified

to perform the duties of the position for which you are applying During the paet thirteen and 

a half years I have met with fully three-fourths of the Indiana of 

B.C, on their reservee and am fully Informed ae to their habite and

Having taken a keen interest in the work I have 

acquired a thorough knowledge of the Indian ^uention in all it* 

phases oinoe the time when B.C, first became a self-governing Colony, 

and oinoe 1871 in whioh year this Province entered Confederation,

when under the 13th Article of the Terme of the Union, the oare of 

the Indiana became a oli&rge on the Dominion of Canada, the Province 

being obligated to eet aeide reserves on application from the Dom­

inion.

manner of living.

At the olooe of 1616, when the Royal Commiasion of Indian

had about completed lte labore I wae placed in 

charge of winding up the work and made myeelf familiar with the

Later I was appointed to represent the Do®.

Affaire for B. C •,

Report of thiB body, 

inlon Government in negotiating with the Provincial Bovernment in

the matter of finally bringing into active operation the rè-
oomnendatione of the Commission dealing with Indian reeervatione. 

This work was completed in April last, and a Provincial Order-in- 

Council wae paeaed confirming and adopting all the Joint reoommenda- 

tione made by myeelf and a representative of the B. C. Government.

I have made a spécial study of the Indian water question,

and as a result of representations made by myself to the B. 

Government, practically all outstanding grievances have been ad-

t
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*
justed. On this eubjeot, as a result of ray efforts the Dominion 

Government has been relieved from further payments of rentals for i

f

water used by Indians on their reserves, either for domestic or 

irrigation purposes, thus cutting down the cost to the Dominion Gov­

ernment for Indian Administration by a sum of about $3,000.00 per annum.

All matters with regard to the sale of Indian timber and the leasin 
or Bale of their lands have generally been referred to me for my Judgment 1 

On numerous occasions I have been sent out to different parts of i 

the Province to make spécial reports or hold courts of lnauiry into 1

»

Indian Grievances, and am pleased to say that my reports have always 

been considered to be satisfactory by my superior officers.

During the course of my employment ae an officer of the Depart­

ment of Indian fairs, owing to the experience I have gained, I feel 

that I am in every way competent to carry out the duties of the office 

of Commissioner for which I am an applicant.

Dated

Signature of Applicant

Declared before me at
Tills ilhelurtttn.il muet be tuu«le 

Infurv ii Coruniisfioesr for inking 
ufiiiiuviu or u Justice of the Peace.

day ofthis 19

(S iy tied )........

(Title)...........

</
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>

DEPARTMENT OF INDIAN AFFAIRS 
CA NADA OFFICE OF THE

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA4-208
January 28, 1924.

Dear Mr. Ditchburn,-

I beg to inclose herewith a form 
I requested the CivilApplication for Iromotion.

Service Commission to change the classification of your 
position in the records of this Department, and, be­

fore doing so, they request that you will file an ap-

IllCl-

This, I take it, is merelyplication for promotion, 
a matter of form, and, as soon as you forward me the
application, I shall have the promotion completed.

Yours very truly,

1(
endent General.De

W. E. Ditchburn, Esq 
Indian Commissioner,

1.0. Box 666,
Victoria, B.C.
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4-208

DEPARTMENT OF INDIAN AFFAIRS 

CANADA
OFFICE OF THE

DEPUTY SUPERINTENDENT Gl 'If RAL 

OTTAWA

January 14th, 1924.

Jear Mr. Jitchburn;-
I received your letter of the 8th(5i/£(£f'l4*‘‘*£ 

instant this morning, and am indeed glad that the "
Civil service Commission approved of your most 
deserved promotion.

I think it well to send you a 
definition of the olass"Indian Commissioner", 
in order that you may gather what the duties of 
the position are, and I have pleasure in enclosing 
a oo.y herewith.

You will note fr*om this that your 
salary was increased from the 1st April last to 
the minimum of the new class, ^3480.00, and a 
cheque for the arrears due was sent you on the 
2nd instant.

With kind personal regards, I am,

Yours very truly

ndent General.Jeputy ^upe

W.B. Jitohburn Esq.,
Indian Commissioner,

Jr.Q. dox 666,
Victoria, d.u.

€
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CHM/AR 
Oot. 8/23.

REVISION OF CLASd.
IS DIM COMMISSIONER

Definition of Class:

Under the direction of the Deputy Buperintendent General of 
Indian affairs, to supervise the agricultural and stock-raising 
operations of the Indians in Manitoba, Alberta, Saskatchewan or 
British Columbia; to lease grazing and agricultural lands upon 
Indian reserves; under special instructions to direct the culti­
vation of unused land on Indian reserves ; to moke investigations 
for the department; to direct the work of Inspectors, Indian 
Agents, and other employees ; and to perform other related work 
as required.

«tualif ioations :

Education equivalent to nigh school graduation and pr<=f*>r- 
y university training; at least five years of experience as 

an Indian Agent or Inspector of Indian agencies; some experience 
in agriculture preferably knowledge of educational .ethods; wide 
knowledge of Indian c istoms, manner of living, and phyohology; 
administrative ability; tact and good judgment.

abl

Compensation:

Monthly : 
Annual

v300 and up 
3600 and up

Note : The compensation of the incumbent of position 
Ia-1-100, Indian Commissioner for British Columbiaf 
shall be: zl-*.*" j.iv <.-17

320 335 360
3840 4020 4200

$290 306
3480 3660

Monthly:Annual:
Effective 1st *pril, 1923.
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315 VR AF 49 NL.

.. - itcmbVje .

OTTAWA ONT DEC 23

CHIEF INSPECTOR OF AND I AN AGENCIES.
yV IC TCRIt A

INDIAN COMMISSIONER BR ITISHCOULMBI A BY

ORDER IN COUNCIL TWENTY FOURTH DECEMBER NINETEEN TWENTY THREE SALARY
h

RANGE THIRTY FOUR EIGHTY TWtr FORTY TWO HUNDRED EFFECT I/E FIRST A^RIL 

NINETEEN TWENTY THREE I AM VERY PLEASE 

ION ON THRESHOLD OF NEWY8AR

• YOU HAVE BEEN APPOINTED

TO 3E ABLE TO SEND YOU THIS INFORMAT.

i)DUNCAN C SCOUT
/ù/‘h712220

OANADllSl PACIFIC R'Y. C<?’S TELEGRAPH
FORM T.D. 1 M.

TELEGRAM
„v

H 1:r
All Messages are received by this Company for transmission, subject to the terms and conditions printed on their Blank Form No. 2, which terms aim 
conditions have been agreed to by the sender of the following message. This is an unrepeated message, and is delivered by request of the sender 
under those conditions.

J. McMILLAN, General Manager of Telegraphs, Montreal.
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vrUbWtlh l'-SPff

3 rnwaY 22 1918
c*hr,zfx €?, .^

V

W. E. Ditch/burn, Esq

Chi^f Inspector, Sec

Victoria, B. C.

• »

e I

8ir,-

I am Inclosing herewith a 

copy of an Order in Council of 7th instant 

abolishing» from the let JXily next, the three 

inspectorial divisions of the province as regards 

Indian affairs; relieving Mr. Tyson of his 

services; providing for the retention in the 

of yourself as Chief Inspector, as 

heretofore; and also for Mr. Msgraw'o retention 

as Inspector for the province.

your obedient servant,

service

-z
>•i

Asst. Deputy & Secretary.

6

m

m
IN YOgrt REPLY REFER TO

I365.633
ALSO TO THE DATE OF THIS LETTER.

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER

^pARTMENr^

f 'Cl %# I I

//y°lAN AFF*^

CANADA IADDRESS *CPLr TO THE

I
SSrSCTASY D*ST OF INDIAN AFFAIRS

OTTAWA

Ottawa, ISth Wav, 1918.
I I
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P.c. 33/1090 Cz*
CZiCertified Extract from the Minutes of a Meeting of

PRIVY COUNCIL 
CANADA

the Treasury Board, held on the 2nd May, 1916, 

approved by Hie Excellency the Governor General 

in Council on the 7th May, 1916.

CZi

INDIAN AFFAIRS

^he Board had under consideration a memorandum 
from the Superintendent General of Indian Affaire in con­
nection with the administration of Indian Affairs in the 
Province of British Columbia, reporting that that Province for .noh administration, 1, It garant dlîldad into ?h«e ' 
Indian Inepeotoratee, embracing the Indian 
out the Province and c n reeervee through»

recommending,--

a, That, with e. view to economy. what 1b known *«* 
19161 °theepî?>.vi1Ppeeterete be ebollehed from the let July

Z,ttChb”m t0 be^hlef ’ Inapaotor’for to.

b. ampo.erad, ^undà r^Saotlon
by subpoena issued by him »nv n»»*» len Aot > to eummon amine euoh person or^nereone undi*r n«tSr^erFOne acd to e*m

S2'SiîS,îî1vaiî3ri! br"V?”of war. and .rftin*. bafor. ii^.utlTto ÎSto'ïïtto?.1””

» sss»g Lh;.nr,:t,^?ra'°diti™- •-submit the

(Signed ) Rodolphe Boudreau, 

Clerk of the privy Council,
The Honourable

The Superintendent General of Indian Affairs.
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June 26/18

11ÿ dear Dltchburn; -

Mr.Wf.E.Collison of Prince Rupert dropped 

in to sue me this morning, ai.d he hats made an application for 

the position of Indian Inspector made vacant by Mr.Tyson recently.

Mow, Mr.Colllson, I believe, has considerable 

sup ort from different parties, and if I am any judge of a man,

I think he would be a first-class man for that position. He speaks 

the language I understand and has lived up there all his lifetime 

and seems t o be a good, clean cut, young fellow.

I would like very much to know if there is any 

likelihood of any such appointment being i nde, and if you wo Id 

consider endorsing Mr.Collison^s application provided theGovernment 

asked you as to his capabilities, i.e. providing he is as represent­

ed*

I wou,-d like very much to hear from you at your

convenience.

Yours very truly.

8Zz L. C cl

Y
JUIN L'i

./.E.Dltchburn Esq.,
Chief inspector of Indian 
Agencies ,
Victoria,B.C.

ft L>
/ fI

I

KELLY. DOUGLAS & CO ..LTD
ROBT KELLY Managing Director

VANCOUVER B CPersonal
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14/300/1.

Jvi e t7Ui. 3918.

Bear Sit:*

I beg to sokrowledge the receipt of your better 

of the 86th instant, with reference to the Application of 

hr. w. I. Collison, nf prince Rupert, for the joeition of 

Inspector of Indian Agencies for porthern "ritieh Columbia, 

abort to he vacated by Mr. A. M. Tyson owing to Me being 

retired.

In reply I may pay there ia no likelihood of any 

appointment being made in thle regerd. The retirement of

Mr. Inspector Tyeoh la due to a re-orgenlnation of the work 

In oonneotlon with the administration of rrdian Affaire In

BrltlPh Columbia. For the peat eight yeere the Frovlnoe has 

been divided Into three Inspectorates, vie: Fortheru, South­

western and i*ontheaetern»

On the Pnd of May an Order-in-cooncil waa paeeed at 

Ottawa providing for tie eholiehing of the three Inepeotoriel 

Divjpjona on let July, 1913, ard for the retaining of myself 

as Chief Inspector, with Mr. A. Megraw, ea inapeotor for the 

Province.

I am given to underetand thet the re-organlzatlon 

wae oonaidered neoeeeary with a view to economy In the first 

place, end in the eecond It being thought thet the work oould 

be carried on in British Columbia with two Inapeotore for the 

future Inetead of threé &e In the past.

Youre respectfully,

Chief Inepeotor of Indian Agenolee.Robert Kelly, Feq 
Managing Director,

Kelly, pouglae a Co
TAHCOUTLR.l.C.

• •

Ltd.,• »
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14/463/1.

86th July, 1*16.

Deal sir,—

On the 88nd of nay I received from the secretary 

e oopy of the order-in-counoll of Hay 7th abolishing the 

three inspectoral divisions of Brltleh columbia. Thle 

was aooompanled merely by the covering letter explaining 

the meaning of the Orrier-ln-Corncll, I anticipated, how­

ever, that thle would In due oouree be followed by a 

letter of instruction setting forth ae to how you Intended 

that the work formerly looked after by Mr. Tyeon should 

be handled for the future.

Ae nothing of thle nature has ae yet oome to handt 

I would respectfully suggest, In order to obviate any mis­

understanding, that a letter be directed to both Mr. inspec­

tor Megraw and myself outlining our duties, as by the terms 

of the Order I am not quite clear as to whether it Is 

Intended that Lir. Inspector Megraw le to attend to the 

ordinary Inspection work over the whole rrovlnoe, or that 

the irovlnoe le to be dividedln two lnepeotoratwe.

As for my work here in Victoria, i may say that 

I have not been able so far this year to do very much travel 

other than that involved in special work, owing to the large 

amount of work requiring my attention here.

In the office at Vancouver lately need by Mr.

Tyeon there is considerable correspondence dealing with 

mattereln the agenoiee formerly oomprlelng the northern 

Inspectorate. Kindly let me know what disposition ie to be 

made of the same.
Tour obedient servant.

Dunoafa c. Scott, ieq.,

Deputy supt.-General
Indian Affaire, 

Ottawa, Ont.

Chief inspector of Indian Agenoiee.
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2. OFFICE OF THE DEPUTY SUPERINTENDENT GENERAL

OTTAWA
Canada

July £4th. 1910.

JUL - '■ •

Dour Mr. Ditohbum,

With reference to the recent change in 

the inspectorates in the Province of British Columbia, 

* have to say that reasons of economy led to our 

dispensing with Mr. Tyson's services. I had not

thought of making any definite division of the

If anythingProvince into two inspectorates, 

arises that requires special investigation, of course, 

I will at once let yourself and Mr. Megraw lmow, and

you can make proper arrangements.

I trust that you are quite well, 

been having excessively hot weather here, 

not intend to leave headquarters this summer, but 

perhaps later in the Fall I may go away for a short

We have

I do

holiday.

Yours very truly.

W. E. Ditohburn, Esq.,

Chief Inspector of
Indian Agencies,

Victoria, 3. C.

y/Ud^C.
. Pep i tv Ji

V
endant Grenafal.
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DEPARTMENT OF INDIAN AFFAIRS 

CANADAJuly 31st, 1918. OFFICE OF THE 

DEPUTY SUPERINTENDENT GENERAL 

OTTAWA

Dear Mr. Ditohburn -

Replying to your letter of the 25th 

Inst., I have already communicated with you 

regarding the dutlee ef yourself and Mr. 

Inepeotor Megraw,

With regard to the Tyson correspondence, 

will you kindly take charge of this in the mean­

time.

Yours very truly.
- /

-

Deputy Superintendent Oeneyal. 

W. E. Ditohburn, Esq.,

Chief Inspector of Indian Agencies, 

Victoria, l.C.
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IN YOUR REPLY REFER TO

, A#Z66633 ^
ALSO TO THE DATE OF THIS LETTER.

*Ÿ**s£*r°'ùfBvS

■ %*°'AN AFF^

PLEASE WRITE ON ONLY ONE SUBJECT 

IN EACH LETTER.

ADORES! REPLY TO THE
CANADA

SECRETARY. DEPT. OF INDPAN AFFAIRS,

Ottawa, February 3, 1917•

3ir, -

I beg to inform you that by Order of Hie

Excellency the Governor General in Council dated 

the 27th ultimo, you have been appointed Chief 

Inspector of Indian Agencies in the Province of 

British Columbia at your present salary of *£,600 

per annum, and you have been empowered under section 

67 of the Indian Act to summon by subpoena issued

to examine suchby you any person or persons ; 

person or persons under oath in respect to any matter 

affecting Indians in connection with investigations 

with which you may he entrusted and to compel the 

production of papers and writings before you relat-tioVb ing to such matters.

Your obedient servant,

V

Aset. Deputy and Secretary.

W.E.Dltchburn, Esq.,
Inspector of Indian Agencies , 

Victoria, B.C. <y*isURN '' Pe%\
S h ; e
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