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FOREST-FIRE FIGUEES FALL FRIý',N(,'Il CIVII, TRAINEES To OTTAWA

Forest.fire damage. thtoup s of the Ecole nationale d'Adminim-
,haut Canada during May Six graduate

was much lower than in the same month a year carlier, tration of Paris (ENA) will visit Canada from Auj?,*il

Foretry Department estimates indicate. Saine SOOW 7 ta September 1.9. They will be guests of dý

actes were bit last month by 1,592 fires, compared Government of Canada from August 28 ta Septembee'

with 119,000 actes damaged by 1,892 fires in hlay 18 and of the Province of Québec froni August

1964. In April of this year, 267 fires damaged an ta 27.

estimated 4,000 actes. In 1964, the Government of the French Repub

offered ta train a number of Cenadian civil servell,

The May 1965 estimates inctude 25 fires in the 
'il

Yukon and Northwest Territoties, involving some each year at the ENA. In týç sanie year, two federàI

510 actes, compared toý 10 fites affecting two acres civil servants and eight from Québec were chas

in the territories in May last yeai'. for a one-year period of instruction at the ENA. 1114

The seasonal total ta the end of May 1965 is year, ten other Canadien civil servants selected

well below thet of 1964 - on estimated 54,000 actes from Ottawa and Quebec in the same proportion as

in 1,859 fires, against 139,000 acres in 2,439 fires 1964, are undergoing a similar period of training.

for the same period lest year. PROGRAMMÊ IN OTTAWA

LABOUR DEPARTMENT REVIFW 
This summers visit will offer an opportunitY_

a few French graduates ta become familier with

The Department . of Labour has undertaken an theory and practice of the Canadian public servite

extensive teview of its organization, with particular Their programme in Ottawa will include lectures,4

référence ta ectivities in the manpower field. The political and administrative . institutions fin cetwio

intention ta have this review made was indicated hy as well as reports on the economic and sa
Labour Mirtister Allar. J. MacEachen when be an- situation in Canada. They will also be shown

nounced o> the House of Comma", the governmental projects and introduced ta cerW#,

transfer of the National Employment Service ta the aspects of Canadien cultural life.

Department of Labour.
Development of a well-knit end effective mari-

power organization is a major afin of the review, CULTURAL EXCHANGE BOOSTED à

though It will also cover the organizational structure The Canadien Goveznmeýnt, wishing ta incre110

of the Department as a whoile. its cultural relations with foreign countries hO

During recent years, numerous masures have decided ta inctease ta $1 million the amount p;;ýià4

* P dev.eWP _ý a for the pmgrâffime of cultûtal, exchangeswith Frencti 1beM. uMeztahpn by the C4veroffle ýF

pôsîùveý: dynemic ýempWymênt, and,.tnetwowe4. pro- speaking cotifttfies. This programme was leunched

gnUme. Thesè mensures have added substantially December ' 1963, when the surn of $250,000

to the responsibilities of the Department of Labour, appropriated. Its scholarship exchariges, art

and have corrtributed ta the need for a thorough hibitions and theatrical presestations have a

review. considerable interest in the coentries concerned

The transfer of the National Employment Service bas met with gréait success daring its first yedt

engbies..most of the essentiel elements of manpower opération. The programme et present involveg Fre;4 ïï

Belgium and Switzerland, and it is hoped that it
p CY ai the Uderai ievel t'O be co-ordinated in the

Depariment. of Lah.amr es recommended by the Gill

by' Pcç mic Couincil of Canada eventuatly 'include exchanges with other conatt4 1ý

Committee. and the »0 that are «tirely or pârtially French-speaking.

infts fiw.erimàl répý6rt,,-.. ýj

Tlt»g VË ItEFEIMNCÉ TRAINING ON THE JOB
The review fa séheduted fat completion by October.

Its bioad terms of ý réfèreüce aré.as follows: Alfnost 17 pet cent of Canada"s industriel e»F4je,-

ta stddy the functIons and otgani-eation of the lishm«ts ili four major.,groups reported some fo

Natioùel Employment Service and othet branches orgenired training fatemployees in the year en >

of thé Délmrtméjit dfýýddy éngaged in activities May 31, 1963.

reIàîng. to the devélopment and'use of manpower About 25 pet cent of 'the firme employing

et depaiýmei"I hendqwrfers and attepresentative mom emplayees reperted "in-»rvice" r

reeoval and local fieid Offices; percentage rose ta clSe1o 100 per

to àýfte. thé fùhetfons;snd orpnization of the very large establishments.

branch.ei '*,tibe DiÏpàttmeilt fin, rewnon. tO, thet of These figures are among the findinge loi a auto#,

the é > f .as -à,who! le. cônducted jointly by the Depettment ci Laboo, 14

to 1. dev6l6p a,àà ý,r4çým'menc! an 'organizationàt the> Dominion Bureau of Statisttes amoni. the 1044

troïeure Eýe divlàlô r 1 1 , of rcq.,ponsibilitieýs et ail ing four, ý large industriel gomps: maaufacWý,ý1

ilictudi.ng effective working public utilities, miMng,,md:trmitportation-coimo

ié'titioým'. to meet the devè[6plig veeds of the cation. Som 12,000 establisbiments reportedr

t)epm.t,: nt i thé a étMpl môre than 300,OW employeen in the c*týegwwri
me il ishment of its ob-

jeýâves în monpower and ýô.fher fields of en- gkilled tradésmen, first-li» superviiiiSs, teàhni£i:

deavour. 
and apprentices.
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