Oct. 22nd, 1932.

REPORT TO ROCKEFELLER FOUNDATION, 1932=~2
ON SOCIAL SCIENCES RESEARCH PROJECT

FOR SESSION 1931-2,

The first year'!s grant ($15,000) from your Foundation for the
extension of research in the social sciences was received during the
session 1931-2, This was also the Pirst session of active work upon
a programme of research which, in the main, was formulated and
approved in the session before.

The recognition of omne of the needs of modern research in the
social science ~ that of bringing to bear on the same problems the
work of investigators trained in different £ields (economies, sociol~
ogy, psychology, law, and the rest) - was stated in the first applica~
tion made to the Foundation. From the outset, this aim of leading
research along cooperative lines has been followed. At the same time,
however, the view has been generally acdepted that concentration on
one main problem gives opgor and purpose to research which might well
otherwise be lacking. The arrangements under whieh work is proceeding
are an ondeavour to meet both these ends. The work is organised under
one Director, who is however in cooperation with the soecisl science
departments in the University and in consultation with & Sogial Rescarch
Council &nd sn executive commitiee., Research falling within the fields
of Economics, Sociology, Psychology, and Education, Wwa2s commenced this
session; and the participation of the Departments of Law, Medicine,
and Engineering, planned@ for session 1932-3, will bring the full pro-
gramme under way.

The Sociol Research Council,

The Social Research Couneil, bringing together representatives of
the social science departments in the University and also other persons
interested in the research, is constituted as follows. The executive
committee is drawn from its members., The Council ne? twice and the
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executive committee seven times during the session 1931-2:

Sir Arthur Currie, G.C.
Principal and Viece~Chanccllor :

Fred Clarkc, M.A.(Oxon.)
of Education,

Coote, B.Se.,(MeGill), Assistant
Professor of Mechanieal Engincer-
10
P.E.Corbett, M.A,(McGill and Oxon),

Decen of the Faculty of Law,
C.A.Dawson, B,4.,Ph.D.(Chicago),
Profossor of Sociology.
A.G.Floming, M.C,,M,D.,D.P.H,,
Dircctor of the Departmont of
Public Hecalth.
J.C.Hemmcon, M,A,,Ph,D.(Harvard),
Professor of Eeonomics.
C.W.Hendel, Litt.B.,Ph.D.(Princcton}),
Chairman of the Deopartment of
Philosophy.

, Professor

T4,

M.G.,K.C.B.,LL.D.,
Chairman.

C.E.Kellogg, M.4,,Ph.D.(Harvard),
Associatc Professor of Psychologya

Ira A.MocKay, M.A,,LL.B.(Dal,),Ph,D,
(Cornell), LL,D,(Qucents), Dcan of
Faculty of Arts cnd Seciences

Gecorge Hodge, reprcsenting E.W.Beatty
President Canadian Pacifie Rail-
way Co,.

F,G.Pcdlecy, B.A,,M,D.,D.,P.H,(McGill),
Exccutive Dircctor, Montrcal
Council of Social Agencics.

Julian Smith, M.E.(Cornell), LL.D,
(McGill), Viec-Precsident Shawinigen

Water and Power Co.
A.B.Wood, B.A.(McGill), Vice~Presider
Sun Lifc Assurance Co.

L.C.Marsh, B.Sc.(Econ.) (Lond, ),F.s.s.,
Director of Unemploymcnt Rescarch,

The Rescarch Programme and its Objectives,

The research programmec tokes uncmployment as the central subjeet of

study,
blem,

not only because of the outstanding social importance of this pro=-
but also because it is a subject which rcadily opens up avenucs of

approach along which the various specialists in the social scieneces may

makc some contribution.

would clearly defeat this ob jeect,
widely.

A norrow definition of unemployment,
The subject is thercfore imterprected
The gonercl programme calls for the study of uncemployment s a

oF GORrse;

community problem; and as o subjeet of which ¢.g., the problem of current

unemployment rclicf is only a pert.
objectives as "the

It would be better to dcfinec its

study of the cconomic and social conditions which

attond and determine unenployment, and the problems related to it inm all

the various sphercs in which they crise.”
again, is to be similarly considcrecd.

The eppropricte arca of study,
Elthough it is designecd to give

special cttention to Montronl as an aroz of study, the scope of the

problem clearly extonds far beyond.
already begun,

wides At some later

It is clear, however, that such linits as hove been drawn cneclose o

In somec of the first of the projcct;

the analysis or the comparisons mede will be Dominion-
stageo it may bec that othecr subjects can be taken upe.

wide

field in vhich thore should be no lack of important rescarch problcms

for some while to comec,
attnrehed hercto. (Appendix I).

A diagramnatie ropresontation of this field is

The detoils of the roscarch programmc ncced not he repcated here, but

its gencral content may be indicotcd.
calling for work at first with speeial reletion to Montrcol

rclevanco,

Twvo sets of studies of goncral

arc: (o) the industrics and occupations of thc community, and (b)

measurcriecnts of the charaector,

extent,

and incidcnco of uncmployment in
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the community. Beyond this, however, (c) cortain special problems

have been singlcd out, problems "ghich although in one scnsc only
spceial aspects of tho general roscarch field, aro of morc immediate
rclevance beccauso they arc stratecgic points of attaeck, or clsc spocially
significant in Montrcal or Cananda". Thosc so far choson are (i)} tho
juvenile cntrant to industry, (ii) the ocmployment® problems of the
immigrant, (iii) the unskillcd labour narkct, (iv) thc uncmployment
problems of particular industrios or industrial groups. Al11 these lead
to (d) studics of existing organisation - industrial, social, govcrn=-
mental, lecgal - for donling with the problems of uncmployment, And

when contributing studics in thesc nain ficlds have nultiplicd, the

way should bec open for considorcd statcments of (e) the avenucs of
remedy and solution of uncnploymcnt probloms. The scheme is one, it
is hoped, into which a large nunber of soparatc picees of rcscarch can
be fittcd, so as to bcar sono rolation to ono another, but without any

undue linitation of thosc individual projcctis.

Incrcascd knowledge and botter wndorstanding of thc problems of
uncmployment and the mcthods of dcaling with thoenm arc of coursc the
ultimato cnds of this programmc. But two othor nccds os grecat os our
necd for guidance in this particular problon arc bceing kept in nmind.
They arc nceds whieh do not have to gait for the completion of a pro-
grammc, but which arc provided for in tho coursc of the work. The
active interecst of soeial seicnco dcpartnents in recscarch in their
several ficlds is one. The provision of rcscarch training for suitable

studonts, to fit thon to undertake indopondent rcscarch in the future,

is tho other. Thoesc nims have dotcrmined tho principlcs and practice

of the rescarech. Graduatc students arc drawn upon as the main source

of roscarch assistance (though salericd anssistants arc cnmployed where
the nature of the work bottor befits this proccdurc). Thesce studonts
arc cnabled to procced to the degreo of M.h. (or in some ¢ascs, Ph.D.):
the M,A. dogroo howovor, can bc sceurcd only at the cnd of two ycars®
work (subjeet to the projoect and thc progress mode meriting this).
Graduatc roscarch students work undcr tho joint guidanco of the Dircctor
and a nombor of tho Popartmont conecrncd in the spocific study. And,

in goneral, comtmcts aro continuous botwcon students and their edviscrs,
and betwocn the Dircector and tho Departmonts.

The nunbor of graduatc students ongaged on specific projccts this
scssion (1931-2) was ninc, scven of thoso procceding to tho dcgrce of
M.A., and two to the dcgroe of PhD.: 2all of thenm will continuo thoir
work for a sccond yoar, (salaricd assistants work for various, somctineg
quitc short, pcriods, becing ongagcd for spoeifiec purposcs as oceasion
dsmands). In thc coming scssion (1932-3) this nunmbor of graduate
student Assistants will bc increcascd by at lcast ninc more, naking a
totnl of cightcen and possibly twonty studonts, distributecd betwecen
scyvon social scicnco Departments. Thesc graduatces have bocn drawn
from MeGill to some oxtent but also from othor Canadian Universities:
%ith thc ncw graduatc assistants ongaged this socssion, the latter out-
pumber thoe formecr,

Scparate Projects Startecd,

Tho soparotc projocts started in scssion 1931-2 arc as follove
Tho last ninc of thesc are the projcets on which graduatc studcnts
aroc working, ond thc profossors in cherge and the nanoe of tho graduate
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student assistants arc given in cach casc., 4 nonorandun giving more
dctail of thesc projocts is attaehcd (Appendix II)¢

(L) Tho ocecupational and industrial composition of Montrcal,
conmparativecly considercd: Dircctor.

(2) Tronds and fluctuations in criploymont and uncnploymont in
Montrcal and comparativc arocas sincc 1921: Dircector.

(3) Scasonal variations in cnploynent and uncmployment in Canade:
Dircctor,

(4) Beonomic and social basc-maps of Montroal: Dircetor: Dr,” Dowson,
Sociology Dcpt.

(5) The qualitative charactor and industrial aptitudcs of un-
omployed as comparcd with omploycd groups: Dr. Kcllogg, Psychology
Dept.; Dircctor; N.W. Morton, M.A.(McGill).

(6) Vocational guidancc and juveonilc placoncent in rclation to
school training and the distribution of mcntal abilitics, a study of
high school boys in Montrcal: Dr. Teit, Psychology Dept.: E.C. Wcbster,
B.A.(McGill),

(7) The pcrmancnce of the cffcet of school tcaching and its
rolcvancc to cmployability: a study of uncmployod and omploycd groups:
Dr. Kcllogg, Psychology Dept.; Prof. Clarkc, Education Dept.; K.E.Norris,
M.A,(McGill),

(8) Tho occupational adjustrment problems of British immigrants:

Dr. Dawson, Sociology Dept.; Dircctor; hG.Roynolds,B.h.(Alborta),

(9) British immigrant arcas in Montrcal in rclation to social
influcneces bearing on cmployment adjustmcnt: Dr. Dawson, Sociology
Dept,; Miss M,E., Reamsdon, B.A.(Westorn),

(10) Probloms of partially or compleotecly uncmployablc immigrants
as rcvecalecd by Montrcal social ageney rccords: Dr. Doawson, Sociology
Dopt.; Miss M.H.Davidson, B.A, (Wecstorn).

(11) Employmcnt and uncmployment problems in the rail transportd
industry: Dr. Hcemmcon, Econoniecs Dept.; Dircetor; G.M. Rountrcc, B,A.
(McGill),

(12) The cnployment ang uncnployment problems of doeck and harbour
labour in Montrcal: Dy, Hemmcon, Economics Deopt.; Dircctor; E.E. Bowker,
B.Com., M.A.(L1lberta),

(13) Uncmployment and uncrnploynent rclicf in Western Ccn?da:
Dr. Hemmcon, Economics Dcpt.; Dircector; F.V. Stone, B.A.(McGill).

In the easc of all the graduntc studconts concecrncd it has b
sidorcd desirablc to rotain thom for a socond year's work: on th

grounds of thoir showing so far and the worth of their projcet. In
work in

cCn cone-
c

-

throc cascs 2t lcast thc indications arc that a third yoar's
addition will probably be profitablc. The rcsults in cncp projcct

7ill by no mecans bo cqual in range or valuc, but all pronisc to produce
Some publishable material, when the timo for the consideration of that

gQucstion arrives.

The roport upon oxponditurcs has alrcady becen made to your
Foundation.
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Appendix IT. RESEARCH PROJECTS ON WHICH GRADULTE STUDENT
LRE WORKING (1931-2); OUTLINE OF SCOPE.

§1) Tho qualitative character and industrial aptitudes_of
uncmploycd as conparcd with employcd groupse (Psychology).X

L study of sclceted uncnploycd groups, by mcans of tcsts
to the purposc, &s %o their comparative litoracey, aptitudes,
defccts, ctce Comparison of mnore permanently unenployecd, eriporary
unenploycd, 2and criploycd groupse. Also of (a) clerical and comnnecrcial
groups (b) tcchnical and artisan groups (c) low-skilled and unskillcd
workcors. Reclation of these facts to age, race, period unenployed,
nobility-history, agec of lcaving school, cte,

C
c

S
8
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(2) Voeational guidance and juvenilec placement in reclation to
school training and the distribution of ment£l abilitics; a study of
high school boys in Momtrcal. (Psychology).

Study of the results of nental tests, cducational tests, ctce,
in relation to sechool standing in various courscs. Their bearing on
chances of success in different oceupations, thc propor basis for
guidance in sclection of optional subjeets in school, and choice of
occupations by ncw cntrants %o 1abour narkoct. Relation to vocational
opportunities for boys of these 2gCSe

(3) The permancmce of the effect of sehool tcaching and its rele-
vance to employobility, (Education, Psychology).

A study relating to uncnployed and enploycd groups, using
educational and other %ests, of the arount and type of school taching,
particularly the basic subjects, which has persisted after leaving
school., Extent to which factors have bearing on success or failure
in employrient. Considoration of (a) rohite-collar" (b) artisan and (e)
low-skilled groups; cmployed and uncriployecd groups; juvenilcs and adults,
Relation to othor factors anffecting enployability, {oge, period since
Yoo g M L e e oot stnal gohool  ralning, eEonORLT status
of fanily, tcnpcromental characteristics, cte).

{(4) L study of a sclected group of Britishximmigrants in relation
to their occupational adjustment. Sociology)e

Occupational history of the immigrants - forner trades and
skills, stotus, conditions, otecs Problems involvecd in transforT of
skills, change of job ang cmployment comditions, inecluding status,
labour organisation, ce&gt of living, working conditions, ctc. Decgree
of regular or irregular cnployment, periocd of adjustment. Significance
of change of job, Wages, status and conditions, on jndividual and on
fimily, in rolation to degrec of andjustment os membor of new connmunity.

This rofors %o tho dopartnent in which the rescarch nssistant is
tﬂiinﬁ o higher dogroe, mot to ony ncecssary linitation of subject~
na CTI»




(5) L study of the British immigrant a
_reference to_social influencces bearing on th
(Soeiology).*

Moin arces to which British immigrants nigrate or arc attracted,
their charactcr, the prcsencc or abscnce of social institutions in
these arcas aiding or handicapping them in sceuring livelihood and
stcady enploynents. Housing, cormunications, ecivie ancnities, fanily
1ifc and socicl contacts, the attitude of enployers, ete. Degree to
which oecupation, wages and oxponses condition location ond yvice yorsa,

Effcctive connunity orgoanisation mckes for nore satisfoctory
and cfficient workers, and more steble carning-power. Undue localisa-
tion tecnds to rnoke for restricted enploynent opportunities. How far
has the British imnigrant escaped the difficulties of immigrants of
othcr nationalities, and the degrec of localisation which characteriscs
sonc of then (e.g., tho Jews)?

(6) L comparative survey of the problems of partially or completely
unenployable inmigrants, as rcvealed by the rccords of Montreal social
agencics. (Sociologyle™*

Study of the statisties and case~historics of selecected groups
of immigrants of difforent nationalitics who have fallen to the care of
social agencies in Montreal. Their econonic and social background,
reasons for innigration, degree of skill, nobility-history, etc.

Ariong other things, study should throw some light on reclation of
uncnployability to duration of prcvious period of unenploynent or to
irregularity of enployment when at enployable age, ctc.

(7) Enploynent and unemployment problems in the rail transport
industry, as exerplificd by the oxperience of the C.N.R. and C.P.R.
(Econonies) &

Tho modern railway as the source (with its attendant opera-
tions) of enployment for a2 very large part of the Canadian working-
force. Importance also boeause essentially affected by employment
conditions special to Canada, and by fluctuations in business conditions
in Canada. Various typos (oceupations, degree of skill, ete). enployed,
Mcthods of reeruitment: diffcreneccs if any for different grades of
wvorkers. Problems raiscd by scasonal fluctuation or variation in
type of work. Enmployment and technical changes. The problon of lay~
offs or short-~tine working in trade depression. Mcthods by which
thesc problens mct, possibly with pre-war and post-war experiencce con=-
pared, Conditions speeial to railway operation naking stabilisation dif-
ficult or fonsible, Speeial rcforence to Montreal but dealing with
as nuch of wider aspects as is consistent with efficieney of the re-
search,

(8) The employnent and unenploynent problems of dock labour in
Montreal., (Bcononics).

Inportance of dock work in Montrcals Speceial characteristics
(c.g., groin shipments). Extent and type of organisation: past
history; amount of unskilled labour. Mcthods of recruitment, type of
workers, conditions of work (edjustment of rates, hours, etec,, Yo
port activity. Mathods and degrec of adjustnment To (a) daily (b)
scasonal fluetuantions., Movement of woxrkers to ice~free poris im winterj

9
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nethods, cxperience, and dcgrec of successe

(9) Uncnploynent nnd unenploynent relief in Western Canado.

(Econonics)e

Survey and interpretation of unenploynent situation in post-
wor years in the Preirie Provinces: enploynent, unenploynent and en-
ploynent-cxchange stotistiecs. Local noterialse. Scasonal, eyclical
and technical factorse. The speeial problens of agricultural and rurcl
relicf: diffcrences from Western problem. The operation of the Un-
enmploynent Reliof Act of 1930 and the Uncriploynent and Farn Rolict
Let of 1931, Local relief cdninistretion problens. Farn and nigra-
tory labour: the enploynent cxchanges and TWestern enploynent. Intcr~
pretation to bring out diffcrenccs (and sinilaritics) of Westoern fron
Eastern uncnploynont and rolief problems.




Principal and Vice-Chancellor,
McGill University.

REPORT OF THE PRINCIPAL AND
VICE-CHANCELLOR OF McGILL
UNIVERSITY T0 THE BOARD OF
GOVERNORS, DECEMBER 21, 1931,

Mr. Chancellor and Gentlemen:

Before proceeding to detailed consideration of the Agenda,
it might be of interest if I made a brief report fo you concern-
ing things which have transpired since our last meeting.

We have to-day elected six new Governors, leaving one va-
cancy yet to be filled.

I refer, of course, to the very regrettable death of the
late Mr, Neill, It is unnecessary for me to say how greatly
we shall miss him. Not only was he the close personal friend
of all of us, but he was one of the most active and interested
members of the Board., He rarely missed a meeting and his ad~
vice was always much appreciated. He was also a member of
the Finance Committee and a constant attendant at Committee
meetings. Here he probably rendered his greatest service.

A resolution expressing your regret at his untimely death will
be placed before you.

I join with the Chancellor in extending a cordial welcome
to the new members of the Board, believing that theilr presence
will add greatly to our strength. I look to them to take a
real interest, not only in the present problems of McGill Uni-
versity but in the part which our institution plays in the
higher education of Canadian men and women and of those students
from other lands who have been drawn to McGill because of the
reputation the University has won during its more than 100 years
existence,

It must be a matter of great satisfaction %o you and to
all the friends of the University that this reputation is fully
maintained, This statement can easily be substantiated, but
this is not the time nor the place to set forth what McGill
University means to Montreal and to Canada. I venture to
assert, however, that no institution in this City is held in
higher or more universal regard. There may be some, of course,
who judge every institution solely by its balance sheet; but
while that test must not be overiooked - and in our case is a
cause for grave concern - it is not the real test, An appre-
ciation of what this city and this country, and even the world
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would be without the contribution to human welfare and know=
ledge made by this University cannot fail to bring us to the
conclusion that the investment has been many times worth the

cost.
ROGISTRABION.

The University opened at the usual time , with prac-
tically complete staffs in all Departments, and with a larger
eanrolment of students than ever. It is interesting to note
that these students come from every Province in the Dominion,
almost every #tate in the Union, from othor parts of the Empire,
from Europe, Mexico, Alaska, ¢hina, the Hawalin Islands, and
Newfoundland. The ro are 375 studonts at the university hail-
ing from 25 other countries and colonies, whilec at Macdonald
College we have 60 students in this category.

Graduate Enrolment,

You will note that the numbor of graduate students is
now 258, or 29 more than last yoear which witnossed the largest
enrolment up to that time. In 1906 thore wore 30 post-graduate
students hore; in 1920 this had only grown to 42. That in re-
cent years we havo becen sttracting graduate students in such
inc reasing numbers is ono of the most romarkable, the most
satisfactory developments in all our history. 1t mecans that
bachelors graduating from Cansdian universities realise that
here at McGill, in our own country, are men of such merit,
reputation, scholarship and knowledge that post graduate
studics can be pursued without going boyond our bordors. When
we consider that almost any good Canadian graduatc can get a
scholarship at some of the Amorican universities, and compare
the psucity of scholarships at our own University, it is a
matter of the greatest possible satisfaction to note this con-
stantly incrcasing enrolment. I consider it is the outs tand-
ing testimony to the oxcellence of the work we arc doing.

As an instance of how a distinguishod staff builds up & Graduate
School I may mention that prior to tho appointment of Professor
Fred Clarke in Education there wore no post-graduate studonts

in that subject; there are now 17, Again, in recent years

our Dopartment of Chemistry has drawn to itself a great deal

of attention, and as a result thore are 55 gradu-te students

in Chemistry alone.

Undergraduate Enrolment.

There is not much comment to make concerning tho
under-graduate cenrolment in the different Faculties.

Arts and Science is practically the samo as last year,
and in this Faculty lack of space and shortage of s taf f make
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it obligatory for us to limit the Wumber, 165 applications
for admission were refused this session, while the raising
of standards has prevented a great many others from making
application.

There is a steady increase in the Schopl of Com-
megrce. Despite what some educationists advocate I am guite
convinced that there is a place for a School of Commerce
within the University, though I admit there is necessity for
& revision of courses and a strengthening of staff.

It is pleasing to note the increased enrolment
in the Faculty of Engineering, Bhowing that we are getting
over the effects of the great rush of students to Enginser-~
ing after the War, and the subsequent sharp drop in ztten-
dance because of the over-crowded condition of the profession,
and showing 2alsoc that we are recovering from the gffects of
the addition of a year to the course, which always results,
at first, in a drop in attendance,

Enrolment in the Faculty of Law remains practically
the same; as does enrolment in Medicine. In Medicine there
were 615 applications for suntrance, and of this number 115
were selected for admission. The registration in first year
is 96: 19 successful applicants finding themselves unable to
carry out their plans for a medical course at McGill, on ac-
count of the prevailing depression. The policy of selection
pursued by the Faculty in recent years has resulted in a

student body of much higher grade in mental eqhipment and
personality.

In the Faculty of Dentistry, each year has wit-
nessed fewer students, The reason for the sharp drop in
recent years would seem to be the addition of two years to
the course, Dentistry, however, is the only profession in
lontreal not now over-crowded, We have drawn the attention
of prospective students to this state of affairs, and the
enrolment in first year this session indicates that we may
look for an increase from now on.

You will note that the regular undergraduate
enrolment shows an increase of 56 over last year.

The increase in what we term "Diploma Students"

N s A

The registration of undergraduate, post graduate,
diploma students and partials, which stcod at 3440 last year
now stands at 3622, - an increase of 182.

We neither expect, nor wish for a greater enrol-
ment, except in the Graduate Faculty and possibly in the
Schools of Engineering and Dentistry.
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Extension Courscs and Extra Mural "ork,

The figures in Extension Courses are quite interesting.
There are 421 students taking instruction under the -Commi ttee
on Extension Studies, while the Department of Extraglural
Relations reports that a further 9077 men and women are
attending extra-mural courses and lectures.

et e - e

The total of 13,119 gives some indication of the
number of people that are brought under the direct educational
influence of the University.

FEES.

-

I think the time is approaching when we can recommend
an increase in fees, but I do no#t advocate such action at the
present time, because of the depression, and because I be-
lieve we should further strengthen our gtaff and provide a
few very necessary additional facilities before we would be
justified in raising the fees, already the highest of any
university in Canada.

STUDENT HEALTH.

I have to report that the health of the students
hes becn excellent, and for this due credit must be given to
the strict medical examination undergone by each student at
the time of enrolment, and to the medical service proVvided
during the session. This service is furnished by the Depart~
ment of Physical Rdwucation, assisted by members of the Faculties

of Medicine and Dentistry.

When we can afford it, I should like to recommend the
purchase of an X-Ray equipment for this Department.

GRANTS FROM PROVINCIAL GOVERNMENT.

With reference to the consideration we have given
to the neceasity of receiving an increased financial grant
from the Provincial Government, o would like to give 2 brief
summary of the assistance the University has received from
that source during the last ten years. You all remember
the special grant of a million dollars to the Campaign Fund
od L1920 In the ten years from 1921 to 1931 the University
has received 343,800, of which $70,000 is a special grant
to the School of Commerece (47,000 a year). Macdonald College
has received %401,765, of which 525,000 is a special gran?t
given in the year 1930-31 fgp special purposes. This amount
has been continued for 1931-32, and it is out of this grant
that we are erecting the building for the prosecution of
research in Parasitology, to which I shall make reference later.
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Of the total grant to Macdonald College, $276,875 has been
given to the School of Agriculture, $14,000 to the Household
Seience School, and $110,890 to the School for Teachers.

You will recall the statistics given at the last
meeting of the Board disclosing that Quebec's contributions
to higher education, as compared with those of other Pro -
vinces,are very small, The Premicr recognizes the obliga-
tion of the Province and in recent discussions with the
Catholic School Board stated that the University of Montreal
must be onabled to complete its buildings and given tho help

necessary for its existence. It is impossible, however, for
the Province to make any grants this year, Tho proposed boer
tax was dropped, and it is doubtful whether the gasoline tax
will be enough for present requircments. The University of
Montreal has been told that no money will be given this year.
Ve would only do our own cause harm by making applicatiop now.

The s ituation of the University of Montreal is that
they have no funds, that $3,000,000 is required to complete
the new buildings. It is proposed/that $2,000,000 of this
be raised by a bond issue of the Catholic School Commission;

/ that property in the
Catholic Ecclesiastical Province of Montreal be taxed under
2 new Diocesan tax to be authorised (this has already been
approved by a privatc meeting of bishops);

/ that this tax be wused
for paying off thc school loan (this is 2 new plan and the
school and church authorities do not know if it);

/ that the remaining
$1,000,000 be given as a2 grant by the Province next year.

I would ask you to regard this information as strictly con-
fidential, and we must be suroc that no reforonce is made
to it in the press,

Ve have had confidential confercnces with the au-
thorities of the University of Montreal, and it is recommended
that we take joint action and apply next year for an annual
grant, payable first in 1933-34, a2s follows:~

University of Montroal, $800,000 .6672
McGill University, $275,000 «2227%
Laval University, $137,500 «1311%

The above amount is the University of Nontrecal's minimum, and
does not ensure them full development, for which they would
have to look to other sources. The total is not excossivo,
The intorvening period would be usod for propaganda purposes,
The agpplication should not be made until aftor tho present
sossion,
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I am also submitting a statement which shows the
total of gifts and bequests in moncy to the University during
the last ten years. Although not as large as Wwe would like
to sec it, it amounts to the vory respectable sum of nearly
43,000,000, This is exclusive of contributions resulting
from the last Campaign.

INSTITUTE OF HELMINTHOLOGY.

I have mado refcrence to a special grant for research
in parasitology. I believe the proper word is "Helminthology",
the natural history and study of parasitic wormse. J eall
your attontion to =2 memo randum submitted on this subject,
from which you will learn the vory great loss this country
and every other country suffers because of the presence of
parasites in horses, cattle, sheoep, pigs and chickens. Those
best qualified to judge place this loss anywhere from 10 to
35%; at any rate there is no doubt that millions of dollars
are lost annually because of this scourge.

This is a problem to which Macdonald College has
given some attention. While our resources were necessarily
limited, information of considerable value was disclosed -
enough to make us more than anxious to pursue the investiga-
tion. In 1929 we were able t0O interest the National Research
Council of Canada, and from that institution received in that
year a grant of $1000, which was continued during 1930 and
1931. But all along we have realized that we must have sub-
stantial resources if the research work ijs to be placed on
a proper basis, and with that end in view the project was
submit ted to the Provinc ial Minister of sgriculture, to the
Wational Research Council, and to the Empire Marketing Board.

The Ministor of Agriculture authorized a grant for
building accommodation. This grant has been received and
the building is now under construction. The National Re-
search Council and the Zmpire Marketing Board are favourable
to the establishment of 2 research institute at Macdonald
College and a grant of $50,000 to be expended over 2 period
of three years has boon pledged as a joint contribution. It
is the intention of the Empire Marketing Board %o make the
institute at Macdonald College the rescarch institute in
this subject for the whole north temperate ZOne€.

I would ask you to approve of the following as &
Committee to preside over this work:-

Dean H. Barton )
Dr. R.b.Conklin ! The Principal - ex-officdo

Dr. John L. nodd ! Dr., H.M.Tory - ex-officio
Dr. Robert Newton

Dr. E.S<Archibald

The Director of the Institute
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I also ask authority to procure an outstanding man in
Helminthology who will act as the Director of the Institute,
and request you to approve of the promotion of Dr. R.L.
Conklin from Associate Professor in Animal Pathologs, - to
a full Professorship, with an increase in salary of &500 per
annum, the increase to be a charge on the special funds
pledged to this work.

SOCIAL SCIENCE RESEARCH

With reference to this project, for which the Rockefel-~
ler Foundation are giving us $105,000, spread over 5 years,
the initial grant of 315,000 has been received. The work
has been organized within the University under a Director,
and this year four Departments - Economics, Sociology, Psy-
chology and Iducation - aroc participating. Arrangements are
being made that the Departmonts of Medic ine and Law shall
begin active participation in the second year.

The programme and its objectives have becn approved
by the Exocutive Committee and the Council. Nine gradu=nte
studemts have now been sccured and are at work upon separate
projects which fit into the genoral schome. All of them
will work for at least 2 years (subjoct to their special
project and the progross they make meriting this attention).
Eight of thom are proceeding to the degrec of M. A., and
two to the degrec of Ph,D. Thesc students aro working
under the joint guidanco of tho Direcctor and 2 member of
the Department primarily concerned in tho specific study in
which each one is engaged. Provision for continuous contact
between the students and their advieers, and between the
Director and the Departments concerned, has become the estab-
lished principle and practice.

It is hoped,

(a) to train a number of well educated men and
women in the technique of social and economic
research, and thus fit them to undertake the
direction of resenrch projects on their own

accounts

to inspire the Departments concerned with
greater interest in rescarch problems in their
own subjects and to enable them to make con-
tributions which we hope will be of wvalue in
the understanding, and even in the solution of
social and economic problems;

to compile and produce balanced and authorita-
tive stantements dealing with the problems
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under investigation, statements which will
be distinct contributions to the understand~
ing of these questions which have so much to
do with the social and economic welfare of
our people,

GYMNASIUM.

A conference took place on the 1l4th of last September
in the office of Mr. Charles Sise, for the purpose of discus-
sing the proposzl that the graduates assume responsibility
for the collection of sufficient funds to erect and endow a
gymnasium, There were present representatives from the
Board of Trustees of the Graduates' Indowment Fund, from the
Executive Committee of the Graduates' Society; Mr. H.M.Ja-
quays, President of the Graduates' Society, and Nr. Glassco,
Seeretary; Mr, Paul Sise, Mr, J. W. Ross and the Principal,
representing the Board of Governors. Dr. Martin occupied
the chair,

The matter was fully discussed and the meeting
gave general approval to the following considerations:-

1, That the Graduates®' Society be asked to enter
on a campaign to collect a sum of money for the purpose of
erecting a gymnasium.

2. That the collections should be confined to gra=-
duates.

3, That the campaign should be ~onducted in such a
way as not to imterfere with any general campaign for funds
for the University.

4, That for this purpose the Graduates' Soclety
should be asked to form a committee on which there should
be representation from the Board of Governors, such committee
to obtain all the inform-otion as to (a) the cost of the
erection of a building; (b) the sums of money already on
hand which could be used towards it; and (c) te present a
definite proposition.

5« That this committee should deal through the
Jecretary of the University in obtaining any architects' plans,

; 67 That the committee should be asked to ascertain
if the University is committed to dealing with the firm of
fobbs and Hyde, should the erection of a gymnasium be under-
taken.
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CCVERED PLAYING FIELD

At the last meeting we decided that the time was not
opportune for the ercction of a covercd playing field at the
Stadium, but th-t there was no objection to accepting the offer
of the architects to provide us, gratis, with preliminary
sketches. I beg to report that this project has been dropped,
for the present.

PUBLIC SPEAXING

quest from certain
onsider the inasugur-~

At the last meeting I reported 2 re
interested individuals that the University c
ation of a course in Public Speaking.

We are now informed that following a meeting of those
interested,recently held in Mr, Frank Common's office, the mat-
ter will have to be dropped for the Present, because sufficient
guarantees were not forthcoming,

FRENCH SUMMER SCHOOL.,

1 would like to report that this School is growing
"In 1911 there were 82 students. This summer we

From Canada, 58, divided as follows:-

The Province of Quebec 34
Ontario 18
New Brunswick 4
Nova 3Scotia 1
M anitoba P S o
From the United States 161
From Hawaii 2 2

This is the most successful year in the history of the
School. Our total fees collected amounted to $26,144.50. After
deducting all expenses we have a surplus this year from the op~-
eration of the French Summer School of $3,474.73.
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MeGILL UNIVERSITY

REPORT TO ROCKEFELLER FOUNDATION
CIENCES RESEARCH PROJECT

SESSION 1933-4,

This session constitutes the third year of the pregram
of researeh into preoblems of employment and unemployment whieh
was planned on the basis of the five-year grant made by your
Foundation im 1930, As im the previous session, members of
the staff of geven departments - Eeonomies, Soeiology, Psyehology,
Eduecation, Industrial Engineering, Law, and Publie Health -
have eco-operated with the Director in work upeomn the pregranm.
This work falls into three branches: (a) mew studies initiated
during the eurreanst session, (b) the continuation of studies

started last year, and (e¢) the preparation of material fer

publicatibn.

New Projeets

The mew studies, numbering seven in all, whieh have been
plaeed under way this year are as follows, with the staff members
in eharge, and the nemeg of researeh apsistants appointed for

these projects given in braekets:

(1) Rationalisation im agrieulture: a study of the past
and present changes in farming teehmigue and their significance
for Western agrieulture. (Pref. Leacock : D,W. Lusher).

(2) Agrieultursl labour supply in Eastern Canada : a ecom-
parative study of the employment afforded by the farm and its
sourees of labour recruitment im Ontario and Quebec. (Director
G.V. Haythorne).

(3) The employment problems of the Fremeh-Canmadian worker
in Montreal : a study of the influemee of raeial and community
factors upon oecupational divergence. (Profs. Hughes, Dawson
W.J. Roy).




(4) The unemployment and dependeney problems of women
workers in Montreal. (Profs. Dawson and Marsh : Miss M.E, Aikman).

(5) The occupational aptitudes and mental abilities of
employed amd unemployed womer workers in Montreal. (Prof. Kellogg
Miss B, Robertson.

(6) The seleetive funetion of the educational system : a
gtudy of promotion and retardation in Montreal schools. (Prof.
Clarke : H.F, Hall).

(7) The echaraecter and ineidenee of bamkruptey in Momtreal
a2 study of commereial failure and imselvenecy in selected industries.
(Profs. Seott and Marsh : H.B, Lande),

Continued Projectis

Satisfactery progress has been made in the studies (tem in
number) whieh were commenceed im the session 1932-3, and were
deseribed in the report for last year, Three or four of these
will be in reasonably compitete form by the end of the session.
But work will be continued on the others during the summer and
fall, and a few will probably ecarry over into next year. A
further year's work (i.e., in 1954-5) has definitely been pro-
vided for im three cases : (a) the vecational guidanece studies

in Momtreal sechools (started im 1930-31), (b) the study of un-

skilled workers' employments im the building trades, and (e)

the survey of the growth and techmical character of Montreal
industries. A summery of all the projects now covered by the

program is given im Appemndix A.

Publication

The preparation of material for publication has been an
important part of the work im thisg session. It will call for a

larger share of the total aetivity mext year, and new projects




eorrespondingly less. The proeedure adopted for publication

is the following. Eaeh study is first written up in quasi-thesis
form, If it is then approved as suitable for publication, the
material is re-writtemn and revised for book form. New material

is added where nee¢essary, and two or more studies may be eombined.
A separate reading committee (with personnel varying according

to the subjeet, but with the Director as common member) is
appointed for eaech momograph,

Final arrangements have now been made with publishers, and
these provide for a Series uaniform in format, preceded by an
introduetory monograph on the program as a whole. The titles of
the first set of publications propesed are listed below, and it
is planned that these will commenee to appear early next session,
Their eontents are indieated by the abstraets attached hereto as
Appendix B,

I. Employment Researeh : An Introduction to the MeGill
Progranm,

II. Employment im the Railways : a Study of the Employment
and Unemployment Problems of the Canadian Rajilway Systems.

III. Employment im the Port : a Study of Deek amd Harbour
Workers in Momtreal.

IV. Unemployment in Western Canada : Unemployment Relief and
Its Setting in the Prairie Provineces, 1920-34,

V. Seasonal Unemployment im Canada : a Quantitative Amalysis.

VI, The British Immigrant im Canada : His Soeial and Economie
Ad justment.

VII. Oeccupational Abilities : a Study of the Industrial
Qualities and Aptitudes of Unemployed Men.
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Appendix A. COMPLETE SUMMARY LIST QX

(The studies are listed here im the order im whieh they are

deseribed in the Introduction)

1. The oeccupations and industries of the Momireal population,
comparatively comsidered (in relation te Canada as a whole and
to the post-war period). (Dept. of Soeial Research : Director).

2. The trends of employment and unemploymeant ian Camnada
sinee 1921, with particular referemee to Monireal. (Dept. of
Soeial Researeh : Director).

%, The iron and steel industries ia Momtreal. (Dept. of
Meehanical Emgineering : Prof. Coote ; V.L. Richards).

4. The cotton textile imdustry, with particular referemnce
to techmnical development. (Dept. of Meehanical Engineering.
Prof. Coote ; M.M. Hendriek),

5. Employment and umemployment in the Moatreal food and
drimk imdustries. (Dept. of Ecomomies. Profs. Hemmeon and Marsgh
A+ Sheeter).

6. The employment and unemployment problems of the Canadianm
railways. (Dept. of Leomomies : Prof, Hemmeon ; G.M. Rountree).

7. Employment im the Momtreal building industry, with
partieular reference %o umskilled labour, (Dept. of Seocial
Researeh : Prof. Marsh ; E.E, Bowker).

8. The employment and unemployment problems of Momireal
doek and harbour workers. (Dept., of Ecomomics ; Profs. Hemmeon
and Marsh ; E,E, Bowker).




9. The developmeat of Momtreal manufacturing industry
in the post-war period : a statistical and analytical survey.
(Depts. of Meehanical Engineering and Soeial Researech : Profs.
Coote and Marsh ; G. Clarke). :

10, The determinants of imdustrial localisation and
stability; a study of Momtreal imdustry and trade. (Depts. of
Mechanical Engimeering and Soeial Research : Profs. Coote and
Marsh ; D.M, MeDonald).

11. Seasonal umemployment : g quantitative analysis of
seasonal fluetuations im Canadian employment. (Dept. of Seoeial
Researeh : Prof., Marsh).

12, Teechnical factors in employment, their character and
extent in Montreal imdustry. (Depts. of Meehamical Engineering
and Soeial Researeh : Profs. Coote and Marsh : R.L, Strong).

13. The echaracter and imeidence of bankruptey in Montreal.,

(Dept. of Law : Profs. Seott and Marsh ; H.B, Lande).

14, Rationalisation and the future of Canadiam agriecul ture.
(Dept. of Ecomomies : Prof, Leacoeck ; DeW. Lusher),

15. Oecupational division of labour amd the employment
problems of the Fremeh-Camadiam worker im Momtreal, (Dept. of
Soeiology : Profs. Dawson and Hughes : W.J. Roy),

16, Agrieul tural labour supply im Ontario and Quebee.
(Dept, of Soeial Researech : Prof, Marsh ; G.V. Haythorne).

17 The oecupational adjustment problems of British
immigrants. (Dept. of Soelology : Profs. Dawson and Hughes ;
L«G. Reynolds).




18. Areas of British immigrant settlement in Montreal and
their relation %o social adjustment., (Dept. of Soeiology
Profs. Dawson and Hughes ; Misgs M,H. Davidson).

19. The British immigrant and the soeial ageneies in Montreal.
(Dept. of Sociolegy : Prefs. Dawson and Hughes ; Miss M.E,. Ramsden) .,

20, The employment and soeial ad justment problems of the
German immigrant im Camada. (Dept. of Soeiology : Profs. Dawson
and Hughes ; A. Moellman),

21, The employment and social ad justment preblems of Slavie
immigrant groups. (Dept. of Soeiolegy : Profs, Dawsom and Hughes ;
S.W. Mamehur).

22, Comparative stamndards of living among immigrant groups
and their relation to social and ecomomic adjustment. (Dept. of
Soeiology : Profs, Dawson and Hughes ; H.A. Gibbard).

23, Veeational guidanece and juvenile placement in relationm
to sehool traiming and the distribution of mental abilities.
(Dept. of Psyehology : Prof, Tait ; E.C. Webster).

24, The sgeleective funections of the eduecational system : a
study of the faetors whieh promote and retard progress im school,
(Dept., of Education : Prof, Clarke ; H.F. Hall).

25, The survival of school-taught kmowledge in adults, and
its relation to employability. (Depts. of Eduecation amnd Psychology
Profs, Clarke and Kellezg ; K.E. Norris).

. 26, Unemployment and unemployment relief in the Prairie
Provinees; 1920-34, with particular referemce to 1930-33 (Depts.
of Eeconomics and Soeial Research : Profs. Hemmeon and Marsh
F.V, Stone).

27, Oecupatiomal abilities and mental traits : a study of
employed and unemployed male workers. (Dept. of Psychology
Prof. Kelleogg ; N.W. Morton).




28, The physical and mediecal standards of representative
unemployed groups im Momtreal. (Dept. of Publie Health
Dr, Fleming ; C.F, Blackler).

29. The unemployment and dependeney problems of women
workers im Momtreal. (Dept. of Soeciolozy : Prof., Dawson
Miss M, Aikman).

30. Oecupational abilities and mental traits : a study
of employed and unemployed women workers. (Dept. of Psyecholoegy
Prof. Kellogg ; Miss B. Robertson).

31, Methods of recruitment and their relation to employment
read justment : a study of selected groups in the Moantreal labour
market. (Depts. of Ecomomics and Social Researech : Profs. Hemmeon
and Marsh : P,S. Heiber).

+ The legal status of the wage-earmer in Quebee. (Dept. of
Profs. Corbett and Seott : G,S., Charlap).

32

Law
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YMENT RESEARCH : An Introduetion to
the McGill Programme of
Research in the Socizl Sciences.

List of Tables and Charts in the RN s s s a AR E s s bs i nabeban

Chapter I. The Need for Soeial Research

The growth of sciemee amnd its relation teo modern life,
Researech in the physical seiences. Biological and mediecal
researeh. The soeial secieneces. Soeial and economie
organisation. Employment...................................

Chapter II. Social Scienees Research and the University

The plaee of researeh ian the University. Specialisation
and differentiation of the seieneces. The need for in-
tegrated social researeh. University research counecils.
The MeGill organisation....

.o.....'.....'l!lo..o.ooooo..‘oc'

Chapter III., Umemployment : The Seope of the Problem.

Unemployment a eomplex problem. Types of unemployment.
Threefold approach to causes. Unemployment and employment.
Related problems. Regional research, Montreal as an area

Of Studyooooconiooonolltoioa.ottocco-o.o.c.ooto.-noo.ooctoootl'.!D'

Chapter IV, The Canadian Working Population.

The "employment-compoesition” of the population. "Gainfully
occupied” and "wage-earmers", Skill groups. The significance
of age-distribution. Relative importanee of imndustries.
Industrial and occupational trends. Socio-economie¢ mapS.ees.eeeDe

Chapter V. The Fluetuations of Trade and Industry.

Seasonal fluetuations in Camnada. The "trade eyele" since
the War, Its phases. Boom-periods and economic maladjustments.
Post-war international disloeations. Industrial progress
and "teechmological™ faetors. Relatiom of these primary causes
to the preg

ramme.oI..l.'.no.'0..0-0'-..-005.0.c.o-..o--o.o..".p'

Chapter VI. The Labour Market.

The organisation of the labour market. Job finding. Indus-
trial engagement and reeruitment. The "labour reserve" and
mobility. New entrants to employment : immigrants : juvenile
workers. Personal causes : individual and soecial faetors...soD.




Chapter VII, Labour Supply.

Composition of the "working-foree". Oeccupational "division
of labour"., Agrieul tural labour supply in the Eagt. WVWomea's
employments. British immigrants in Canada., German immigrants.
Slavie immigrants. Standards of living. Juvenile vocational
guidanee and edueation. The "selective process" of the
educational system., School-taught knowledge and the adult..cceeeDo

Chapter VIII. The Bemand for Labour.

Determinant faetors in industry, Industrial stabilisation,
Iron and steel. Textiles. Food and drink industries, The
railways. Building. Dock and harbour work. Post-war devel=-
opment of manufacturing. Loecalisation and industrial stability.
Seasonal fluetuations. Industrial teechmique. Commercial
failures., Rationalisation in agriculfture....ccccescccccsccscsceelhe

Chapter IX. The Unemployed.

Measurement of the extent of unemployment. Unemployment
relief. Westeran Camada. Oeccupational abilities and
aptitudes. Medical factors and health., Employment and
unemployment among women., Job-finding by the unemployed,
The legal status of the wage-earnérisscscscsscencssscssscsssscensDe

Chapter X. Methods and Objectives.

Relations between methods and objeetives. Social data end
soeial researeh techmique, Results and findings., The room
for fUture expansion.......-....-........-..-......-...-..-.....p.

summary List Of RﬁsearCh PTOJQCtS......o-o--.-....-....-.-. . saDoa

SelGCted Bibliography T ET E R R T E e e n -opo

Statistical Appendices
Index...-.........................-.............. . s Do
Appendix A, Summery Taebles of Selected Basie

Statisticacﬁoo-o.ooon-.uoo-oo-.-ao.cnnooao--
Appendix B, "Greater Montreal" ..csccovesceccses

General Index.........-.............--.o-o

I O B L B




Y ' & 4 bos A o £ )
U X i : 4 L 4 tudy of the
T S e LY B 2R

mployment and Unemployment roblens

of the Ceanadian Railw 'ystens,

Chapter I.
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he impeortance of the rajilways in Canadien econonmic life.

C £
ize of working persomnel and skill-groups ineluded. Communica~

tion and trade, Interrelation of reilwey prosperity and
general business conditions. he field for employment researeh

Chapter II, The Employment Structure of the & LT R,

e e e . .- e - .

(a) The working-forece. Funetions of the occupational
iroups and erafts., Their proportionate importance. kill-
groups. OSourees of recruitment.

(b) Trade union organisation. Types of unions and their

ffiliations. Composition of different unions. Unorganised
groups. Craft- and industrial-unionism in the railways.

Chapter III. Cellective Barg

nining............o....-............,-..2.

The role of the trade unions. The determination of wage
rates and working conditions. Methods of negotiation,
Machinery for the settlement of disputes. The railways and
the Industrial Disputes Investigation Act,

Chapter IV, So;gynuq;ggﬁglggggigne....... sesssssstsnenssesesnssassaDe
The seasonal faetor in railway operations, "Hepresentative

moasurements of seacsonal fluctuetions. The "timing"™ of fluetua-

tions in main divisions of railway work and their eauses. In-

cidenee of seaponal unemployment ag between groups of workers.

C‘iiayter IYV?. TE~0 B‘Jsiness‘C_ycle............................-.-----..j.‘:.

Effect of the business éyele on railway revenue and enploy-
ment sinee the war. Volume and incidence of eyelical unemployment
1929-33, Relation between traffie and the inecidenee of unem-

Ployment. Part-time working as a palliative.
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nalyeis of teehnological factors in roilway employment
sinee 1900, Influence of technieal improvements, motor transport,
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factores in the future.
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Jage-rates, shifts, end earnings. ifferences between crafts
and skill-groups. Ceomparison of earanings of various crafts
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within the industry. Comparison with workers in other industries.
Iafluence of skill differences and trade union organisation,

Chapter VIII. The Mobility of Railway LabOUrcssssssssasonssssecncasDo
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Methodse of reecruiltment., OSeniority. The division of labour,
Craft regulations. Language, Geographical mobility. engsonal
work. Mobility and unemnloyment,

Chaptor I;. The Co-operﬂtiVO l@n in thc G.LOw.ttitcliiliii.obcooﬁ‘
Origin of the plan. Adoption by the C.N,R., Co-operation

in the maintenance of equipment and maintenance of way depart-
ments. Analysis of results.

Chﬂpter (™ conelusion,.,...,,.......ao.o-o'.oooo-oo--.cnooco--eo.7.

The teechnieal and the ecomomie problem. Labour and menagement
in the railways. Future organisation. Possible means fo the
achiovement of greater stability of employment, The promo®ion
of mobility. Planning and amalgamation.
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Casual labour and ungkilled labour. Their contributions to
the problem of unemployment. The speeial characteristice of
the Port of Montreal. The nature and funetions of longshore
labour.

Chapter II, The Shipping Industry i Montreal.csosssssosssvsnne

nm

The port and its work. Management, operation, and comtrol.
Employers (the Shipping Companies), types of shipping and their
relative importaence, istridbution of the working-foree.

Chapter III, The Longshore |
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Two years?! work has now been done on the researeh
programme initiated in 1930 and planned on the basis of
the five-year grant from your roandution. The general
outlines of this programme were set out in the Tirst
report (1931-2), as were the arrangements uader whiech
the research was proceeding. This programme hag been
devised so as to permit a number of related studies to
proceed simultaneously in diff erent fields of speeialised
knowledge (the social sciemce "departments")., At MeGill,
these otldie have been related to the central sub jects
of employment and dzumwluy1ewt and Wlll build up as they
are CANQTetLu what is in effbcz a many-sided survey of
the "labour market" in its widest sense, with particular
reference o Montreal but with a Dominion-wide background,

In scope at least, this progremme is now near its
maximum. The departments of the University now cooperating
in the research are seven in number =« Eeonomiecs, Soeciology,
Psyehology, Education, Industrial Engineering, Law, and
Publie Health, To the twelve "contributory” studies started
in the first year, ten mere added last year; and another
eight are projeected for next session, Some of the first of
these are now completed though om others a third year's work
is ealled for., While there is ne laek of research sub jeets
calling for attention, and therefore of new contributory
Projects which might be started, the completion of those
now planned will comprise the bulk of the work of the en-
suing two years if the objectives of a rounded-off programme
and a balanced assessment of its results are to be kept before
use. New projects will be eonfined therefore to studies
speeially needed for this purpose or arising directly from
work in progress




} tributory studies in reasomably
form and the main outl G £ the programme well
it is n : o econsider publication, amnd
' material for appearance in print
underiaken ne: S & 1 The lines which publiecation
should follow have been ysidered both by the Exeeutive Committee
and the Counmeil (See Ap: ), and a uniform series preceded by
an intreoduectory monogr y the programme as & whole, is favoured.,
Graduate students, working under the joint guidanece of the
Director and of one or more professors in the Department most
goneerned, have continued %o be the chief souree of researeh
assistanee, though salaried assistants have also been employed
for some parts of the work, It is not unimportant o mention
that these graduate assistants have been enabled to aequire a

ho

speeial and superior researeh training: and that i$ hes been the
uni form experience that these opportunities have attracted the
best type of research-student, It is one of the direct benefits
flowing from the grant that gueh men, most likely %o profit from
researeh training and econtact with staff members, can be retained
for periods of more than one year. The number of graduvate studenis
aeting as resecarch assistants for this programme will eomprise

ha %

el

twenty in all as from next session, half of them being graduates of
other universities than MeGill,

The projects started last gsession (1932-3) on whiech one year's
work has now been done are listed below, speeifying the professors
in eharge and the name of the graduate gtudent assistant in each
case., A list of those projects started in 1930-1 and in whieh a
further year's work was carried on, Wwas given in last year's
report.

(1) Employment stabilisatiom in the iron and steel trades in
Montreal. (Industrial Engineering). Director, Prof, Coote,
V.L. Richards, B.Se, {Queens).

(2) Employment and unemployment problems of the cotton
textile trades in Momtreal, with particular reference %0 the in-
fluenees of technical development, {Industrial Engineering).
Director, Prof. Goote, M, Hemdriek, B.A.Se, (Toromto),

(3) Employment and unemployment problems of the food and
adrink trades., (Eeconomies)., Direetor, Prof, Hemmeon, A. Shecler,
B.A, (MeGill), -




These are studies in continuation of the analytical
survey of the main industrisl gfoups of Montreal in their
Canadian background, Their organisation and seale of operation,
technical and marketing econditioms, types of workers employed
and methods of reeruitment, influence of seasonal and eyelical
fluctuations, possibilities and difficultiecs of stabilisation,
ete. form the content of the studies.

(4) The employment and soeial adjustment problem of the
Slavie immigrant groups. ({(Soeciology). Prof. Dawson, Pref.
Hughes, S.W. Mamehur, B.A, (Sask,).

(5) The employment and social ad justment problems of
the Germanie and Scandinavian immigrant Zroups. {(Soeiology) .
Prof. Dawson, Prof. Hughes, A. Moellman, B.A, (Sask.)

(6) Comparative standards of living among divergent
immigrant groups and their relation %o employment ad justment.
(Socielogy). Prof, Dawson, Prof. Hughes, H,A, Gibbard, B.A.
(UeBaCole

These studies continue the researeh inte the problens
of the various immigrant groups (ineluding the British
immigrants) who form an important part of the Canadian ladbour
supply. Immigration agencies, fields of employment, areas of
sétilement, degree of adaptation, speeial difficulties of
immigrant groups, are among the matters investigated.
feature of the studies of the non-British immigrant has been
the securance of graduate assistenis whose racial baekground
or knowledge of languages assists them in their work,

(?) The Momtreal labour market and the problems of employ=-
ment read justment, (Zeonomies)., Direector, Prof, Hemmeon,
S.P. Heiber, B.Com. (Toronto).

(8) The legal status of the employed and unemployed wage=-
earners in Quebee, and its social and economic implications,
(Law). Prof. Scott, Director, G.S. Charlap, B.C.L. (MeGill),
MeSe (Columbdbia),

These studies are intended to throw light om certain
special aspects of the Monireal labour market which camnot be
studied through the medium of single industries or labour
groups. They are studies of (a) the ageneies, methods, and
degree of organisation for seeuring jodbs, the employment
histories of representative groups of workers before and
since 1929, ete: and of (b) the legal position of the wage~
oarner in relation to the contract of employment, wages,
organisation, types and incidenee of industrial risks, ete.,
respectively.
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& gurvey of the technical character of the main industries
of Momtreal, relative of labour and machinery ent‘oy d,
affecting labour displacement, et@, This is *!
of studies whieh will examine the characteristies
of industry in Montreal, more particularly since the
the objeect of throwing light on the trends of e 1 T
from the demand side, their relative imporiance as sourees of

their use of ecuipment and power, thelr degres of stability,

{10) A comparative study of the physical and med
of the unemployed. (Publie Health). Prof, Fleming,
C+F+ Blackler, M,D.

A study involving the mediecal examination of onlnctca
groups and the assessment of their health and paysique,
comparison with emhloyed groups. This is intended %o
to various direct studies of the unemployed which are Nci:;
from other points of view (e.g., their oecupatiomnal abilitie

In Appendix I is given for conveniemce & summary list of all the
contributory projeets of the programme ito date, This includes
(2) studies on which two years work has been done, dealt with in
last year's report to your Foundatiom, and (b) studies on which ene

year's work has beem done, annotated above,

Appendix II eontains extracts from the minutes of meetlin
the Exeeutive Committee and the Social Research Council whieh
to explain the plean which is proposed for publication,

The report upon expenditures has already been made
Foundation.
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135, The employment and unemployment problems of the
cotton textile trades.

14,

imployment stabilisation in the iron and steel

15. ZEmployment and uaemployment problems
drink trades

.

¥ Bxecepting the







Exegutive Committee Feb. l4th (1933).

deration was given to the tentestive seheme
ns, on the basis of a memorandum submitted
a reault of this discussion, the following

(a) This secheme of publication was approved in prineiple.

(b) The Direetor would be more directly respongible for
four among the first projects to be completed. (Numbers 1,2,3
and 6 in Appendix I),.” The other studies, being based on
graduate theses, would raise questions of editorship, ete.,
whieh could be taken up again when some of these theses were
available,

(e) The outline of studies intended for publiecstion would
be considered in detail by the Execeutive Gommittee.

(d) Eaeh study to be submitted to the Council for approval
as %o publication.

(e} Uniformity of format to be preserved as far os possible,
though the size (number of pages) might of course vary within a
wide range., DMNMonographg to be published under some such heading a
"MeGill University: Soecial Researeh Studies" {Rockefeller Grant
to be mentioned if considered desirable).
(£) A suitable sum to be set aside in the budget to cover
f first publications,
{g) Negotiations with publishers, and other related matters,
are not called for until some of these studies are im typeseript
and in a form suffieiently near completion to indiecate number of
pages, other considerations of costs, ete.

The Director intimated his intention of working om part of
this programme during the coming summer and fall."”

costs o

(2) Meeting of May 9%th (1933).

" A list of studies whieh would be eompleted in thesis-
form or its equivalent for consideration next term, was submitted
to the Committee, This comprised a total of eleven studies (mnot
necessarily implying eleven separate publications).

On discussion, it was agreed that the question of preparing
this material for publiecation should be taken up by the Director
in eonsultation with the representatives of Departments concerned
as the first business of next term., Part of this preparation would
also be the seeking of comment and suggestion from other persons or
bodies outside the University, (meny of whom have already given
assistance) whose cooperation would be valuable. The extent %o
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK

October 26, 1932.

My dear Sir Arthur:
Your letter of October 25th, together with the

enclosed report on research in the social
University during the year 1931-32, has been received in Mr.
Day's absence.
the
the World Economic Conference. There is a possibility that he
may return to this country late in November for a week or two,
but because of the uncertainty of his plans, we are not counting
definitely on his being in the office before Christmas.

Your letter and report will, of course, be brought

to Mr. Day's attention upon his return. I am sure he will regret

missing the opportunity of seeing you on your visit to New York

this November.

Sincerely yours,

Da;

Secretary to Mr.

Sir Arthur W. Currie,
McGill University,
Montreal, Canada.




- : ) .
nas been

some very good work dome, and all concerned are deeply

interested. I em sure something useful will ensue.

With kind personsl regards,

I an,

Ever yours fai

Principal.

o

I intend %o be in New York for the meeting of
the Carnegie Corporation Trustees in Novembers.
May I-hope to see you then?




McGILL UNIVERSITY

Office of the Principal
and Vice Chancellor.

Octodber 25th, 1932,

REPORT 70 ROCKEFELLER FOUNDATION, 1931-32
OF SOCIAL SCIENCES XESZARCH PROJECT

FOR SESSION 19351-32.

The first year's grant ($15,000) from your Foundation
for the extension of research in the socisl sciences was re-
ceived during the session 1931-32, This was also the first

session of active work Upon a programme of research which, in
the main, was formulated and approved im the session bdefore.

The recognition of one of the needs of modern research
in the social science - that of bringing to bear on the same
problems the work of investigators trained in different fields
(economics, sociology, psychology, law, and the rest) - was
stated in the first application made to the Foundation. From
the outset, this aim of leading research along co-operative lines
has been followed, At the same time, however, the view has
been generally accepted that concentration on one main problem
gives order anad purpose %0 research which might well otherwise
be lacking, The arrangements under which work is proceeding
Are an endeavour to meet both these ends. The work is organised
under one Director, who is however in co-operation with the
soclial science departments in the University and in consultation
with a Socisl Resesarch Council and a2n executive committee.
Research falling within the fields of Economics, Sociology, Psy-
¢hology, and Education, was commenced this session; and the parti-
Cipation of the Departments of Law, Nedicine, and Engineering,
planned for session 1932-33, will bring the full programme under
WaYye

The Social Research Couneil,

The Social Research Counecil, bringing together rep-
resentatives of the social science departments in the University
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and also other persons interested in the research, is coustituted
as follows. The executive committee is drawn from its members.
The Council met twice and the executive committee seven times
during the session 1931-32:

Sir Arthur Currie, G.C.HM.G.3Ke0eBsyklala,
Principal and Vise~Chancellor : Chairman,

Lells Marsh, BesSce.(EBcon.](Londe}, FoS.84,
Director of Unemployment Resoarch.

fra A. MacKay, Meds,;bh.B.{Dals),PheDe{Cornell],
LL.D.{Queen’s), Dean of Faculty of Arts and Seience.

P.Ba Corbett, m-&.(ECGill and Dxcn},
Dean of the PFatulty of Law.

¥, @larke, N.t (0z0n), Professor of Edusation.

Cuohs Dawson, Bels;PheDs{Chicago), Professor
of Sociclogys ’

8.8, Flomi,‘ng, E!.C..,BI.D.,D.P;YL., Director of
‘the Department of Puljlic.Bealth.

J G Hommoon, YoAsyPheD.{Harvard}, Professor
of Economics.

Cs¥. Hendel, LitteBssPheDe(Princeton}, Chairman
of the Department of Philosophy.

C«Bs Kollogg, NehesPhalel{Harvard), Associate
Professor ofoPsychology.

Jehe Coots, Bafe,(McGill), issistant Professor
of NMechanical Engineering.

George Hodge, representing BeWes Beatty, President
of the Canasdian Pacific Railway Company.

P.Gs Peodley, Behe yMaDa,DeP.Hay(MeGill )y Executive
Director, Montreal Council of Sotlal Agencies.

Julian Smith, M.E.(Cornalli.LL.D.(MBGIII), Vice~
Pregident, Shawinigan Water and Power Company.

AeB.VWood, Bede({XecGill, vice~-President, Sum Life
Assurance Company.

*h h Pr amme s g Objectiy

The research programme takes unemployment as the
central subjeet of study, not only because of the outstanding social
jmportance of this problem, but also because 1t is a subject which
readily opems up avenues of aspproach along which the various
specialiasts in the social scliences may make some contridbution,

A marrow definition of unemployment, of course, would clearly
defeat this object. The subject is therefore inmterpreted widely.
The general programme calls for the study of unemployment as a
community problem; and as 2 subjlect of which @.8«; the problem

of current unemployment relief -is only a parte. 1t would de
better to define 1ts objectives as “"the study of the sconomie and
social conditions which attend snd determine unmemployment, and the
problems related to it in all the various spheres in which they




ariss.” The appropriate area of study, agaln, is to de simi-
larly considered. Although 1% is designed to give specisl
attention to liomtreal as an area of study, the 8cope of the pro-
blem slearly extends far deyond. In some of the first of the
pro-jects already begun, the analysis or the comparisons made
will de Dominion-wide. At some later stage it may be that
other subjects can be taken up. it 4s clear, however, that such
limits as have been drawn enclose a wide field in which there
should be no lack of important research problems for some while to
cComo. A diagrammatic representation of this field is attached
hereto. {Appendix I).

The details of the research programme nesd not be
repeated here, but its general content may bBe indicated. Two
sets of studies of gsuneral relevance, calling for work at first
with special relation to Montreal are: {(a) the industries and
occupations of the community, snd (b) measurements of the
character, extent, and incidence of unemployment in the comrunity.
Beyond this, however, (c) certain specisl problems have been
singled out, prohlems "which although in one sense oanly special
agpects of tha general research field, are of more immediate
relevance because they are sirategic points of attack, or else
specially significant in Nontresl or Canada,” Those s0 far
chosen are (i) the Juvenile entrant to industry, (11} the employ-~
ment problems of the immigrant, (iii) the unskilled labour
market, (iv) the unemployment prodblems of particular industries
or industrial groups. 411 these lead to {d) studies of
existing organisation - industrial, social, governmentsl, legal =
for dealing with the problems of unemployment, And when contri-~
buting studies in these main fields have meltiplied, the way
should be open for considered statements of (e} the avenues
of remedy and solution of unemployment problems, The scheme is
one, it 1s hoped, into which s large number of separate pleces
of research 2an be fitted, so as to bear some relation to one
another, but without aay undue limitstion of those individual
projscta.

Increased knowledge and detter understanding of
the problems of unemployment and the methods of dealing with
them are of course the ultimsteo ends of this pProgramme. But
two other needs as great 'as our need for guidance in this parti-
cular problem ‘are being .kept inismind. They are needs which do
not have to wait for the completion of s programme, bdbut which
are provided for in the course of the work. The =e¢tive interest
of social sclende departmente im research in their several riglds
is one. The provision of research t¥aining for sultable stundents,
to fit them to undertake independent research in the future, is
the other, These aims have determined the principles and
practies of the résearch. - Gradanate studenis are drawn upon as
the maln. sourcs of research sssistamee (though sslaried assis-
“tants‘are employed whers the nature of the,work detter henefits
this precedure). These s5tudents are enabled to proceed %o
the degree of M.i. {or in some cases, Ph.Ds): the Rals. SOETOE
however, can be secured only at the end of two years' work
{subject to the project and the progress made meriting thisg).
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Greduste resesrel studénts work unde® the joint guidance Of the
Dirsctor and o member of the Department concerned in the specific
study. And, in general, contactis =are gontinuous between students
and their sdvisers, and between the Director and the Depariments.

vhe number of graduste students engaged on specifie
prejects this session (1931-32) was nine, seven of these proceed~
ing to the degree of Mehe, and two to tho degree of PhelDaz 1l of
them will continue thelr work for a saecond year, {Salaried
ssaistants work for various, sometimes guite short periods deing
engaged for specific purposes as pccasion demznds})e In the
coming session (1932-33) this number of graduante student assistants
will be increased by at least nine more, making a total of eighteen
and possibly twenty studenis, distriduted between seven soecial
science Departmentis. These graduates have besn drawn from
¥elill to some extent, but alse from other Cansdian Universities:
with the new graduate assistants engaged this session, the latter

outnumber the formers

Separatse Projects Starteds

The separate projects started in the session 1931=-32
are ss follow. The lest nine of these are the projects on
which graduate students are working, and the professors in charge
and the name of the graduste student assistants are given ia each
Cases & memorandum giving nmore detail of these projects 1is
astached (Appendiz II).

(1) Phe occupational ané industrial composition of Montreal,
comparatively considered: Ere LaCs Marsh, Director of Unemployment
Résearch.

{2) Trends and fluctuations in employment and unemploymenut
in Montreal and comparative areas since 1921: ¥r. L.Cs Marsh,
Director of Unemployment Research.

(3) Seasonal variastions in employment and unemploymentiin
Cansda: Mr. LeC. Harsh, Director of Unemployment Research,

(4) Bconmomie and sociazl base-maps of Montreal: Nre LeC.
Yarsh, Director of Unemployment Resecarch; Professor C.iA. Dawson,
Chairman of the Department of S0ciology.

(6] The qualitative character and imdustrial aptitudes of
unemployed as compared with employed groups: professor C.B. Kellogg,
Department of Psychology; MNrs L.C, Yarsh, Director of Unemployment
Rogsearch; N.¥. Mortonm, M.i«(ReGill), Lecturer in the Department of
Psychology.

(6) Yocational guidance and juvenile placement in relation
to sohool training and the distridution of mental abilities, a
study of high school boys in NMontreal: Frofessor VeDa Tait, Chalre
man of the Department of Psychology: E.C. Webster, Bede(HoGil) )«

(7) The permanence of the sffect of school seaching and its
relevance to employability: a study of unemployed and employed
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groups: Professor C.B. sllogg,; Depariment o Psyckology;: Professer
Fs Clavke, Chairman of. the Departmont of -Hafdatiow; FaR. Horris,
H-A.(MGGIII) e

(8) The occupationmal adjustment problems of British immi-
grants: Professor C.A. Dawson, Chairmsn of the Department of
Sociology; Mr. L.C, Mersh, Director of Unemployment Resezrch;: L.G.

Reynelds, B.ﬁ.a(.’ilberta; ®

(9) British immigrant sreas in Eontreal in relation to social
influences bearing on enployment adjustment: Professor Cs.d. Dawson,

Chairman of the Department of Sociology; Miss IN.E. Ramsden, B.ids
{(Yestern).

(10) Predlems of partially or completely unemployable immi-
grants as revealed by Hontreal soaial agency records: Professor
Cede Dawson, Chairman of the Jepartment of Sociology; Miss N.H.
Davidson, B.A.(Vegstera).

{11} Bmployment ana unemployment problems in the rail trang-
pert industry: Professor J.O0. Hemmeon, Department of Economics and
Political Sciemece; Hre L.C. Marsh, Director of Unemployment
Researeh; G.M, Rountree, Buio{MeGi11),

(18) The employment and unemployment problems of dock and

harbour labour in Montreal: Professor J+Cs Hemmeon, Department of
Economics and Political Seisnce; Mr. L.0. darsh, Director of
Unemployment Research; E.I. Bowker, B.Com.,Mef.{Alberta)e

(13} Unemployment »nd unemployment relief im Westerm Canadas
Frofessoxr J.C. Hemmeon, Department of EBeconomios and Political
Seiences Nr. L.C. Harsh, Dirsotor of Unemployment Research; F.V.
Stone, B.d+(NoGill),

In the case of all the graduate students somcerned it
has been considered desiradle to retain them for a second year's
work: on the grounds of their showing so far snd the worth of
their project. In three cagses at leasst the indications are that
& third year's work in addition will probabdly be profitable. The
results in each project will by no means be equal ia range or
value, dbut all promise %o produce some publishable material, when
the time for the considerantion of that question arrives.

The report upon expenditures has alreajy been made to
your Poundation.
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(1) The qualitative character and industriazl aptitudes of
unemployed as compsred with employed groups, {Paychology ).

A study of selected mmnemplaoyed groups, by means of
teats adnpted to the purpose, as to theiy comparstive literacy,
aptitudes; méntal defects, otc, Comparison of more pormanently
unemployed, temporary umemployed, and employed groupss klse of
{a) clerical and commercial groups (b} technical and artisan groups
{e) loweskilled and unskilied workers., Relation of these fac:s
to age, rage, period wnemployed, mobillty-history, age of leaving
school , a%e,

(2] Veeantional guidance snd juvemile placement ian relation
to schoel training and the distridbutionm of mental abilitiss; s
study of high schoal doys. in Hontreal, (Pesychology ).

Study of the results of mental testa, sducational tests,
@t8., in relation to school #tanding in various Soursss, Thai s
bearidg on changds of suceess im different occupatiens, the propsr
basis for guidance in selesction of optienal subjects in sthaesl,
and shoise of ocsupations by new enirants to labour market,
Relatioh to vosational opportunities for boys of thoseo ages.

; {a) ?havynrﬁén;nce of “the  affect of schoel teaching and 1%s
velevance to employability., (Baucatlion, Psychologyls

4 study relating to unamployed and employed groups,
using educatlionsl and other issts, of the amount and type of schoel
teaching, particularly the basic sudbjeets, which has porsisted after
leaving school. Extent to whioh thase factors have bearing on
sucsess or failure in employment. Gonsideration of (a) "white~
eollar® () artisan and (¢) lowsskilled groupsj employsd and unem=~
ployed groupsi Jjuveniles and sdults. Relation to other factors
affecting amployability, (age, period since leaving school, guallty
or original school training, economio status of Tamily, tenmperamental
chapacteristica, eta),

{4) 2 study of a selected group of British immigrante in
relastion to thelr ocoupational adjustmont. (Sociologyl.

Qoeupational history of the immigrants - former trades
and skills, status, conditions, sto. Problems invelved in transe
for of skllles, change of Job and ewployment conditions, inelnding
status, labour organization, coet of living, morking conditions, ste.
D;aroo of regulsr or irregular employment, neried of adjustment,
gignificance of change of Jjob, wages, status and conditions, on
individusl snd om family, in relation to degree of adjustment as
nenber of new communitya.

This rofers to the department iun which the research assistant is

taking a higher degree, not to any necessary limitation of subjecte
matier.




A study of the British immigrant areas in Tontreal with
reference to social influenaes boaring on their employment adjustment.
(Sociclogyl.

Main areas to which British immigrants migrate or are
attracted, their character, the presence or absence of social fnsti-
tutions in these areas aiding or handicapping them inm securing live-
1ihood and steady employments. Housing, communications, sivie
amenities, family life znd social contacts, the attitude of employers,
ste, Degree to which gccupation, wages and expenses condition

iocation and yice yersa,

Bffective community orgeniszetion makes for more
Satisfactory and efficient workers, and more stable sarning~power.
Undue localization temds to make for restricted employment oppor-
tunitiesn, How far has the British immigrant escaped the daiffi-
sulties of immigrants of other nationalities, and the degree of
localization which characterizes some of them (e.g+., the Jews)?

{8) A comparative survey of the prodlems of partially or
completely unemployable imnigrente, se revesled by the resords of
Hont eal social agencies. {Seciology].

Study of the statistics and ease~histories of selected
groups of immigrants of different Aationalities who have fallen teo
the care of soecial agencies in Hontreal, Thelr economic and social
background, reassons for imnigration, degree of skill, moedility~
history, ote. Among othor things, study should throw some light
on relationm of unemploysbility to duration of previous pericd of
unemployment or to irregularity of employment when at employable
age, v8to,

(7) Bmployment ana unemployment problesms in the rail
transport industry, as exemplified. by the experiemce of the C.N.R.
and O04P.R, (Beconomics).

The modern railway as the source (with its attendant
operations) of employment for s very large part of the Camnadian
verking~force, Importance also bocause essentially affected by
empleyment cemiitions special to Camada, and by fluctuations ia
business conditions in C&n=~4da, Various types (occupations,
degree of skill, ete). employed. Me thods of recruitment:
difforences if any for difforent grades of workere. Prodlems
raised by sessonal fluctusation or variation in type of work.
Employment and techmical changes. The problem of lay-offs or
short-time working in trade depressione. ¥ethods by which these
problems met, possibly with pre~wgr and post~war experience come
pared., Conditiens special to railwsy operation making stabili-
zation difficult or feasible. Special reference to Montrsal bdut
dealdng with as much of wider aspects as is consistent with
efficieney of the research.

(8] The employment and wunemployment problems of dook labour
in Hontreal. (Economies).
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Inportande of dedk work in Montreal. Special
charactaristioe (o.g.s grain shipments). Extent and type of organie
zation: past history; amount of unskilled labour. Hethods of
retrultment, type of workers, comditions of work (adjustment of rates,
hours, ete,, to port activity. lothods and degrse of adjustment to
{a} daily (b) sezsonnl flueotuations. Hovement of workers to icee
free ports in winter: methods, experience, and degree 0f SUCCesSs.

(9) Unemployment and unswployment relief in Yestern
Canadas (Zocomomiocs)e

Survey und interpretation of unemployment situnation in

post-way years in the Prairie Provinces: employment, unemployment
and employment-exchange statintics. Local materisls. Beasonal,
eycliical and tachmnisal Taotors. The specizl problems of agrie
cultural and rural relisf: differences from Vestorn problem. The
operation of the Unemployment Rellef Aot of 1950 and the Unemploymemt
sitd Farm Rellef ict of 1931, Loeal relief aduministration problems.
Farm and migretory. ladbouri the employment exbhanges znud Testern
employment. Iaterpretation o bring out differences and
similarities) of Western from Hastern snemployment and relief pro=
blams,




McGILL UNIVERSITY

Office of the Principal

and Vice Chancellor.

Oestoder 25th, 1932,

REPORT TO ROCEEFELLER FOUNDATION, 1931-32
O GOCIAL SCIENCES ABESLARCH PROJECY?

FOR SESBION 1 931-32,

The first year's prant ($15,000) from your Foundation
for the exteansion of rosearch im the socisl sclences was re-
ceived during the session 1931-32, This was also the first
sesslon of active work upon a programme of research which, in

the maln, was formulated and approved in the session before.

The recognition of one of the needs of modern researech
in the social seionce ~ that of bringing to bear on the same
problems the work of investigators trained in different rfields
(economics, sociology, psychology, law, and the rest) - was
stated in the first apprlication made to the Foundation. From
the outset, this aim 0f leading research along co-operative lines
has been followed, At the same time, howover, the view has
boen genvrally accepted that concentration on one maln problem
gives order and PUrpose to resesrch which might well otherwise
be lacking, The arrangements wnder which work is progceeding
Are an enieavour to meet both these ends, The work is organised
under one Director, who is however in co-opeoration with the
s00ial science departments in the University and in consul tation
with a Social Research Council and an executive committoo.
Zesearch falling within the fields of Economics, Sociology, Psy=-
shology, and Bdusation, was commoneed this sessiony and the parti.
Sipation of the Jepartments of Law, Nedicine, and Engineering,
planned for session 1932-33, will bring the full Programme undeyr
WaY o

The Soeial Research Couneil, bringing togother rep-
resentatives of the social seience departments in the University




and zlso vther perscns interested. in the research, 1s constituated
a8 follows. The sxooutive conmittee iz drawn from 1%s members,
The Council met twitce and the exeountive commitiae seven tinmes
during the seasion 19351-32:

3ir Av¥thur "J‘Z'f'i@, GoCaleB. ’;«.Aa»}.Ba-,LIAO.QQ,
Princlipal and Viee~Chancellor : Chalirman,

LeOs Marsh, BsS0.(Boonellionde)s Foldalas
Pirector of Unomployment Resesréh.

Ira A« Hackay, 11.‘5:.,3,‘1.‘.}5.‘\;}&1.},E“h..}.{dornoil),
LiL.Del{Queents}, Doan 6L Faculity of Artes and Sclonte,

Pele Corbett, Hide(NaefGill and Oxon),
Dean of the Faoulty of Laws

Pe Clarke, HeAol{Oxon), Professor of Bducation,

Gahs Dawson, Belds,PheDi(Chicago), Professor
of Sociclogye

helle Flemina, HaCapgllaBaglePoela g Plrector of
the Department of Fublis Heal th.

Jels Bovmeon, MelsoPhelos(Harvard), Profossor
of Eoonomics.

Us¥e Rendel, LittaBe ,Pheds(Princeton}, Chalrman
of the Depeortment of Philosophy.

aBe Xellogn: MelssPhalde(Harvard], issociate

Professer ofoPsychologys

Jeke COOte, Busl0+({MoGill), Assistant FProfessor
of Jechanical Eagineoringe.

George Hodge, ropresenting B.¥. Beatty, President
of the Canadian Pacific Eallway Company.

Polbs Podley, Beds MeDe ,JePile,{eB4i11), Executive
Director, Montréal Council of Seoial Agencies.

Julian Smith, MsBs{Cornell) Jh.D,{MeGil)}, Vice~
Prosident, Shawinigan Vater and Power Company.

AsBeWo0d, Beles{NoGill, Vice~President, Sun Life
jssurance Companys

The research programme takes unemployment as the
central subdject of study, not only decause of the outstanding social
importance of this problem, dut also becsuse 1% iz & sudbject whisch
readily opens up avenues of approsch along which the various
spocinliiasts in the sooeisl soiences may make some contribvution.

A narrow definition of unemployment, of course, wounld clearly
defeat thls object, The subjest is therefore interpreted vwidely.
The genoral programme calls for the study of unemploymont as a
sommunity problem; and as a subject of whioh e.gs, the problem

of current unemployment relief is only a part, It would be
bettey to define its objectives as “"the study of the economic and
social conditions which attend and determine unemployment, and the
prodlems related to 1% in all the various gpheres in which they
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arise.” The appropriats area of study, agsin, is to be simi-
larly considered. Although it is designed to give special
attention te Moantreal as an area of study, the pcope of the pro-
blem clearly extends far beyonds in some of the first of the
pro~jects already bogun, the analysis or the comparisons made
will be Dominion-wide. A%t some later stage it may be that
other sudbjects tan be taken up. It is clear, however, that such
l1imits as have been drawn enclose =z wide field in which therse
should be no lesck of important research problems for some while to
comes 4 diagrammatic representasion of this field iz attached
heretos {(aAppondix I},

The detalls of the research programme need mnot bde
repeated here, Wut it genersl content may be indicated. Two
gsots of gtudlies of general relevance, calling for work at first
with special relation to Nontreal are: (a) the industiries and
oogupations of the community, snd (b) measurements of the
charagter, extent, and iucidence ¢f ‘unemployment in the community.
Béyond this, however, lec] vertain special problems have been
singled out, probdlems "which although in one sanse only special
aspects of the gensral research field, are of more immediate
relevance because they are sirategic points of attack, or else
specially sigaificant in ¥ontresl or Canada." Those a0 far
chosen are (i) the Juvenile entrant to industry, (1i]) the employ-
ment problems of the immigrant, [(11i) the unskilled ladour
market, (iv]) the wnemployment problems of particulsr industries
or iadustrial groups. 411 these lead to (d) studies of
existing organisation - industrial, soclial, governmental, legal =~
for dealing with the problems of unemployment. Aund when contrie
buting etudies in those main fields have maltiplied, the way
should be open for considersd statements of (o) the avenues
of remedy and solution of unemployment problems,. The scheme 1s
ons, it is hoped, into which = large number of separate pleces
of research san be fitted, so as to bear some relation to one
another, but without any undue limitation of those individual
prejects.

Increased knowledge and detter understanding of
the problems of unemployment and the methods of dealing with
them are of course the nltimate ends of this programme. But
two other needs as great as our need for guidance in this parti-
sular problem are being kept immind, They are needs which do
not have to walt for the completion of a programme, but which
are provided for in the course of the work, The zmetive interest
of social sclience departments in researsh in thelr seveoral fields
is one. The provision ¢f resesrch training for suitadle students,
to £it them to undertake independent research in the future, is
the other, Theseo aims have determined the principles and
practisce of the researchs Craduate students are drawn upon ag
the main sourde of research sssistance {though seclaried assis~
tants are employed where the nature of the wogx botter denefits
this procedure). These students sre snabled %o proceed to
the degroe of Meis (Or in s0mO 2806, Pheba)t the MsA., degree,
however, can be secured omnly at the ond of two years’ work
{subjoct to the project and the progress made meriting this).
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Graduate resenrech students work under the jJoint guidance of the
Divector and o meomber of the Deparimont concermed in the specific
study. And, in general, contacts are continuous betweon students
and their asdvisears, and detwoon the Dirsctor snd the Departments.

The number of graduate =tudents engaged on specific
projects this session (1931~32) was nine, seven of these procecd-
ing to the degree of MNelsy and two to the degres Of Ph.Ds: all of
them will continue their work for a second year, {Balaried
asaistants work for various, somotimes quite short pericds being
engaged for specifisg purposes as occanmion demands). in the
goming session (1932+33) this number of gradunte »tudent assistants
will be inmcreased by at least nine more, making & total of eightesn
and possidly twenty studentis, distributed desween sevon social
science Departmants, These graduztes have besn drawn from
Eolild to some extent, but alsp from other Canadian Universities:
with she new graduaste spristanis engaged this session, tho latter
ou taumber ths former. i

"tr‘

i The separate projects started in the session 1931-32
arg as follow, Phe lagt nine of these are the projects on
which gradusie situdents are working, and the professors in ocharge
and the name of the praduste student assistants are given in sach
280 i memorandum giving more detail of these projects is
attached (Appendiz 11).

(1) The occupaﬁional and industrial composition of NMontreal,
comparatively considered: Mr. L.Cs Narsh, Director of Unemploymen?
Research.,

{2} Tronds and fluctuations in employment and unemployment
in Nontreal and comparative aress simce 1921:¢ ¥r. L.Cs Narsh,
Director of Unemployment Researche

(3) Zeasonal voristions in enployhent and uwnemploymentiin
Ganada: Nr, LeOs HMarsh, Director of Unmemployment Research,

(¢) Boonomie and socinl Dese-mape of Momtreal: Xr. L.Cs
Harsh, Director of Unemployment Research; Professor C.A. Dawson,
Chairman of the Department of Sooiology.

{8) The qualitative character and industrial sptitudes of
unemployed as comprred with employed groups: Profeossor C.E. EKellogg,
Depzrtmont of Paycholegy: Mrs L.C, Marsh, Direetor of Unemployment
Regsoaroh; M.V, Norton, M.i.{Ne€ill), Lecturer in the Department of
Psyohology.

(6) Yocational guidance and juvenile placement in relation
to school training and the distribution of mental abilities, a
study of high school beys in Montreal: Professor Wils Tait, Chair-
man of the Dopartment of Peycholegy: B.Cs Webster, B.i«(HeBill}.

(7) The permanence of the offect of school teaching znd iis
relovance to employability: s study of unenployed and employed




groups: Professor 0.8, Kellogg, lepartment of Paychology; Professor
¥o Clarke, Chairman of the Departmont of Zducationy ¥Yirf. Horris,
Knﬁo(KGGill)o

(8] The occupatiomal adjustment problems of British jmmi-
grante: Professor Celde Davson, Chairman of the RDepartment of
Seciologys Mre LoCs Marsh, Director of Unemployment Research; L.G.

Reynolds, B.i.(2lbertal.

(9] British immigrant sress in dontreal im relation to social
influences bearing on employment adjustment: Professor C.i. Dawson,
Chairman of the Department of Sociology; Miss M.2. Ramsden, Beds
{(Vestern).,

(10]} Prodlems of partially or completely unemployadle immi-
grants as roevealed by Montreal social sgency rocords: Professor
Ceis Dawson, Chairman of the Yepartment of Soolology;: Niss N.X.
Davidson, B.i.{Vesteral.

{1l) Employment and unemployment problems. in the rsil trans-
POrt-industry: Professor Jule Hemmeun,,ngpar;manx_or_Bconomicu and
Politival Seiemce; Er. Lads Marsh, Dirbgtor of Unemployment

Spseareh; @.M. Roun¥ree, B.1.{WecilY).

(12] The omployment and unemployment problems of doek and
harbour labvour In Nontreasl: Professor J.0, Hemmeon, Department of
Zeonomics and Politics) Gelence; XNr, L,0. Narsh, Dirsctor of
Unemployment 2ssearch; R.=. Dowker, B.Come.,Mols{dlberta).

{13) Unemploymen: -nd unepployment relief in Vestern Canada:
2rofassoy Jela demmeon, Department of Economice and Political
Soience) Nr. L.C. Harsh, Director of Unsnployment LZesearoh; F.V.
2tone, B.4.(HoGill),

in the osse of all the gradunte students comcerned is
has been considered desirsdle to retaia them for a second year's
werk: om the grounds of their showing so far and the worth of
their project, In three cases at lesst the indiocations are that
& third year's work in addition will srobably be profitsbles. The
results in gach Project will by no means de equal in range oY
value, dut gll promise to produce some pudlishabdle material, when
the time for the consideration of thas question arrives,

The report upon expenditures has already been made to
Jour Foundation.
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{1} The qualitative character and industrial sptitudes eof
unemployed as compared with employed groups. {(Fasychologyle

A stady of selected punemployed groups, by means of
testys adapted to the purposay as to their comparative literacy,
sptitudes, mental deofects, ois, Comparison of more pormanently
wzsuployed, temporary umemployed, and enployed groupss Also of
{a] clerisal and commercial groups (b] techniecsl and artisan groups
{o! low~sxilled and unskilled workers. Relation of these fso:s
to 56, rase, period unemployed, mobility-history, age of leaving
s¢choel, @#tc,

{2} Vecational guidasnoce and Juvenile placement in relation
o school training and the distribution of mental adbilities; =
study of high school doys in Nontrasal, {Payshologyle

Study of the rasults of mental testis, educational tests,
9t8sy in relation 30 sshool standing In various conrses. Their
boaring on chanoces of success in different otoupstions, the preper
basis Tor ghldance In selestlon of optiomal sudjects in eohool,
and shaloa of eccupations by new antrants to labour markel,

Relation to vodstional opportuxnities Lor Boys of theso ages.

(3} 2he permanense of the affest of school teaching and ite
relevance to employability. {(Education, Psychologyle

& study relating to unamployaed and gmployed groups,
using sdacsntional and gther tosts, of he amount and type of schoel
teaching, particularly the badio pubjecis, which has persisted after
leaving sahool. Extent to whiash thess Tactors have bhearing on
sudceas or failure in employment. Consideration of (a) "white~-

i Sollap" (b artisan and (g).low-skilled groupss. smployed and unome
ployed groupa; Juveniles and sdults. Felation 2o other factors
affeoting employabilisy ¢ (age, period” sined lsaviag school, qualisty
oF original school training, oconomic status of family, temperamental
charastaristics, ots).

{4) & study of a selected group of British Immigrants in
relation to thelr oscupational sdjustments (Sociology)e

Oscupational history of the immigrants - former trades
and skills, status, conditions, eto. Problems involved in transe
fer of skills, change of job and employment conditions, including
siatus, labour organizatien, cost of living, working conditions, ete.
degres of raegular or irregular employment, veriod of adjiustment,
8igniticance of ehange of job, wages, ssatus and conditions, om
individual snd on family, in relation to degree of adjustment as
mamber of new communitys

This refers to the department in which the ressarch sssistant is
taking o higheor degres, not %o any necessary limitation of subiedte




{6) & study of the British ilmmigrant areas in Montreal with
reforonce to social influencee bdearing on their amployment sdjustment.
(Sociclogy).

Pain areas to which British immigrants migrate or are
attracted, their character, 'he prosense ovr absence of gsocisl instie
tutions in these areas alding or hundicapping them in seouring live-
1ihood and stesdy employmeniss Housing, communications, civie
amenitieon, fanily l1ife and social dontacts, the attitude of enployers,
a8tce Degron %o which occupstion, wages and expenses sondlclion
location and 3ige JerSs.

Efdective community organization makes for more
satisfactory and officiont workers, and mors &stable oarning-power.
Undus iocalisation tends 56 make for rastricted employment oppore
tunlisios,. How far has the British immigrant escgped the diffi-
sulties of immigrants of other nationalities, sad the degree of
lscalisation which characterises some of them (O«Be, the Jows)?

{8) A comparative survey of the probleoms of paitially or
sempletely unempleyable imaigrasie, as revealed by the racords of
¥ont real social agencies, (Sociclogyle

Study 6f tho statistiss and case~historlies of selescted
groups of immigrants of #irferent nmatiomalitles who have fallen %o
359 cars of soclis) ageonclies in Hontreuls sholr economic and sooiel
background, reasgns for fwnigration, degree of skill, mobility
Bissory, o4Ue aong othar shluge, asmdy should Shrow some light
on relation of unemployabilisy o duration, of Previous peried of
unemployment oF %o Irregularity of omploymeuns whou at employakle
agey 8%Ca

- {7} Bnployment and wwemployment prodlems in the rail
trangport industry, 4s exemplifiasl by the exporience of the C.H.R.
and C.P.Rs (Economics).

The modern railwey as tlie source (with ite attendant
operations) of employment for a very larvge part of the Canadian
working~-ferca. inportancs slaso brcause gssentially affected by
suployment conditions spesiel to Canada, and by fluctuatlions in
business conditions in Cancda, Various typee (occupations,
degree of skilly atel, employeds  Ne thods of recrultment:
differonces if any for diffovent grades of workers. Problems
ralsed By sessonal fluctuntion or variatien in type of work.
fmployment and technicsl changess The probleom of lay-offs or
short-time working in trade depression. Yethods by which these
probloms met, possibly with pra-wa¥ and postewar experience Qome
pared. Ceonditions specisl to railway operation makxing stablli-
sation dirfficuls or feasible. gpecial reference to Hentreal dut
dealing with as much of wider aspects =s is consigstent with
efficionsy of the resoarohs

{8) The employment snd unemployment probloms of dock labour
in Yontreal. (Bconmomicsje
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RAEFORT TO ROCKERFELLER FOUNDATION, 1931-32

ON S0CIAL SCIENCES RBESEARCH PROJECT

FOR SRBSSION 19351-32.

The first year's grant ($15,000) from your Foundation
for the extension of research in the socisl sciences was re-
¢eived during the session 1931-32, This was also the first
session of active work upon a programme of research which, in
the main, was formulated and approved in the session defore.

The recognition of one of the needs of modern research
in the social scionce - that of bringing to bdear on the same
problems the work of investigators trained in different fields
(economics, sociology, psycholegy, law, and the rest) - was
stated in the first application made to the Foundation. From
the outset, this aim of leading research slong co-operative lines
has been followed, At the same time, however, the view has
been genorally aceepted that concentration on one main problem
gives order and purpose to research which might well otherwise
be lacking, The arrangements under whieh work is proceeding
4re anm endeavour %o meet both these ends. The work is organised
under one Direstor, who is however inm co~operation with the
social science depariments in the University and in consul tation
with a Social Research Council and an executive committee.
Research falling within the fields of Economics, Sociology, Pasy=-
chology, and Education, was commenced this session; and the partie
Sipation of the Departments of Law, Nedicine, and Engineoring,
planned for session 1932-33, will bring the full programme under
WaRY »

Zhe Secial 2esearch Counecil.

The Social Research Council, bringing together rep=
resentatives of the social science departments im the University
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and also othaer persons interested in the resesarch, is constituted
as follova. The executive committes is drawn from its members.
The Council met twice amd the oxecutive committee seven times
during the session 1931-32:

gir Avihur Currie, G.C.H.G. KeCeBsylLlalay
Principal and Viece~Chancellor : Chairman.

LeCe ¥arsh, BeSoe(Boons)(londs], Fe8.84,
pirector of Unemployment Rosearch.

Irs Ae MaoXays MadeslleBe(Dals),Phads{Cornell),
1iL.0.(3uoen’s), Dean of Faculty of Arte and Solence.

PoB. Corbett, Mede({MoGlll and Oxonl,
PDean of the Faculty of Law.

F. Clarke, X.i.(0xon), Professor of Education.

Cohs Dawson, Bsdas PheDelChicago), Professor
of Sociclogye

A+C% Fleming, EeCosloDasDePolia, Director of
the Department of Fublic Health.

JoCa Hemmeon, Mels FheDo{Harvard), Professor
of Bconomics.

Co¥e Hendel, LitteBe ,PReDe(Princeton), Chairman
of the Depariment of Philosophy.

CuBe Kellogg, HelesPhsDe{Harvard}, iAsscciate
Professor of Psychology.

Jeke Coote, Bef0.{NecGill), issistant Professor
of Mechanical Engineering.

George Hodge, representing E.Ve Beatty, President
of the Cansdian Paeific Railway Company.

Felrs Pedley’ B.A.’x.DO,D.PQHl’(MGGill)' Executive
Director, Montresl Counscil of Secial Agencies.

Julian 3mith, H.E.(Gornell},LL.D.(E@G&II), Vice~

© . President, Shawinigan Water and Power CoMipany .

A ¢BaVoBd, Bode(Necild, Vige~President, Sun Life

Assurance Companys

The research programme takes unemployment as the
cantral subject of study, not only decause of the outstanding social
importance of this problem, but slsoe decause it is a subject which
readily opens up avenues of approach along which ths various
specialists in the social sciences may meke some Sontribution.

A narrow definition of unemployment, of course, would clearly
defoat this objeat, The subject is therefore interpreted widely.
The gemneral programme calls for the study of unemployment a8 a
community probdlem; and as a subjedt of whioch eeg8s., the problem

of surrent unemployment relief is only a part. 1t would be
better to define its objectives as "the study of the economie¢ and
gocial conditions which attend and determine uwnemployment, and the
probvleoms related to it in all the various spheres im which they
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arise.” The appropriate area of study, again, is to be simi-
iarly considered. Although 1t is designed to give special
attention to Nentreal as an ares of study, the g8cope of the pro-
blem clearly extends Tsr beyond, In some of the first of the
pro-jects already begun, the analysis or the comparisons made
willl be Dominion~wide. At some later stage it may de that
other sudbjects can be taken up. it is ¢lear, however, that such
limits as have besn drawn enclose a wide fleld in which there
should be no lack of impertant research prodleoms for some while to
soma. A disgrammatic representation of this field is attsched
hereto. (4ppendix 1).

The details of the research programme need not be
repoated here, dut its general tontent nay be indicated. 7Two
sets of studies of gemeral relevance, calling for work at first
with special relation to Montreal are: (a) the industries and
gccupatione of the community, and (%) measurements of the
character; extent, and incidence aof wnemployment in the community.
Beyond this, however, {c) cortain special problems have been
singled out, problems "whioch although in one senso enly specisl
aspects of the gemeral research field, are of more immediste
relevance because they are sirategle points of attack, or else
specially signifjcant in Hontreal or Caonada.™ Those so far
chosen are (i) tha juvenile entrant to industry, (11} the employ-
ment prodlems of the lmmigrant, (111} the unskilled lsbour
market, (iv) the unemployment problems of particular industries
or industrial groups. 411 these lead to (d] studies of
existing orgsnisation = industrial, social, goveramental, legal =
for dealing with the probdlems of unsmployment. ind when constri-
buting s fudies in these main fields have maltiplied, the way
should be open for considered statements of (e) the avenues
of remedy and solution of wasmpleyment problemss - . Fhe scheme is
one, it 1s hoped, into whioh a large number of iéeparate pleces
‘of research can bo fitted, s60 =s to bear sowe relation to one

andther, dut without any undue limitation of ‘thHose individual
projects.

increased kngwledge and detter understanding of
the prodlems of uwnemployment and the methods of dealing with
them are of course the nltimate ends of this programme. But
two other needs as great as our need for guidance in this parti-
cular problem are being Xept in mind. They are needs which do
not have to wait for the completion of s programme, but which
are provided far in the course of the work. Tho active interest
of social science depariments in research in thelr several fields
is one, The provision of research iraining for suitakle students,
to it them to undertake independent research in the future, is
tho other. These aims have determined the principles and
practice of the research. Graduate students asre drawn upon as
the main source of research assistance (though asslaried assis~
tants are employed where the nsture of the work better benefits
this procedura). These studeais sare enabled to procesd to
the degree of M.is (or in some cases, Fheds): the E'f' degree,
however, can be secured only st the end of twp years' work
(subjest te the project and the progress made meriting this).
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Graduate resenrch students work under the Joint guidsnoe of the
Director snd 2 member of the Deopurtment concermned in the specifie
study» And,-in general, contacts.ape continugus betwaen students
snd. ihelr advisors, and betweenithe Pirector and’ the Depariments,

ohe number of gridiste students onZiged on specific
projects this azession (1931-32) was nine, seven of these preceod-
fiag to the degree of N.l.,; and two to the degree of Phels: all of
them will continue thedr work for a second year, {Salaried
assistants work for various, somotimas gquite shorti pericds being
ongaged for specifio purposes as occasion demands). In the
goming session (1932-33) thisz number of gradunte s tudent assistants
will de increassd by at lesst nine more, making a total of eighteen
and possidly twenty students, distributed hetween seven social
sclience Deparimentis,. These graduates have boen drawn from
Me011l to some extent, but also from other Uanadian Universities:
with the new graduste sssistants engaged this session, the latter
outnumber the former.

The seperate projects started in the session 1951=32
are as follow. The lagt nine of these are the projesis on
which gradunte students are working, and the professors in charge
and the name of the graduate student sssistants are given in each
Case. 4 memorandum giving more detail of these projects is
attached (Appendix II).

(1) The secupational snd industrial composition of Kontreal,
comparativoly comsidered: ¥re li«Cs Marsh, Director of Unemployment
Research,

{2) PTrends amd fluctustions in employment and unemployment
in Montreal and comparative areas sinmce 1921: Mr. L.U. Harsh,
Director of Unempleymsnt Research.

(3) Seasvmal variations in employment and unemploymentiin
Canada: Mre LeCe Marsh, Direetor of Unemployment Zesearch.

{4) Boonomio and social bese-maps of lontreal: Mre L.C.
Harash, Director of Unewployment Research; Professor C.i. Dawson,
Chaoirman of the Department of Sociology.

(6] ?he qualitative characier amd industrial sptitudes of
unomployed as compared with employed groups: Professor C.E, relloge,
Department of Psychology: Mr. L.C. NMarsh, Director of Unemployment
Regearsh; N.W, Mortom, M.A.{NeGiil), Lecturer in the Depariment of
Paychology .

(6] Vocational guidance and juvenile placement ia relation
to school training and the disiribution of mental abilitiea, a
study of high sehool boys in Nontreal: Professor W.Ds Tait, Chair-
man of the Department of Psychology: 2.C. Webster, B.A.(NeGill}.

{7) The permanence of the sffect of school teaching and its
‘relevance to employablility: a study of uwnemployed and employed




groups: Irofessor C.E., Xellogg, Department of Psychology: Professor
=

Fo Jlarka, Chalirman of the Depsrtment of Eduo ation; K&, Norris,
~.0 {i'GC ll[.

{8} The occupatiomnal adjustiment problems of British immi-
grants: Professor C.id. Dawson, Chairman of the Jepartment of
Sociology;s Mre L.C, Marsh, Director of Unemploymont Research; L.G.
Reynolds, B.A«{Albersa).

{2} British immigrent aress in Nontresl in relation to aocial
influonces bearing on employment adjustment: Professor C.i. Dawson,
Chairman of the Department of Sgclology: Niss M.B. Rameden, B.i.
{Weatern) .

{10) Problems of nﬂrti 1ly Or completely unemployable immi-
granta as: revealed by Montreal sooial ngemey records: Professor
Cede Dawson, Chairman of the Separtment of Sociology: Hise H.l.
DaV1d80n, Bsda {‘398 t@rn) s

(11) Employment and unemployment problems in the rail trans-
port industry: Professor J.C. Hemmeon, Department of Economics and
fFelitical Soience; Mr. L.C. Har shy, Dirsctor of Unemployment
Research; G.XE. Rountree, Bade{MaGill),

(12) The employmauu and unemployment problems of dock and

harbour labour ia NHontreal: frofassor J.l. Hemmeon, Department of
Zconomivs and Politicael Sciemce; Nr. Lel s Narsh, Director of

Unemployment Reszecarch; T.E. Bowker, B«Coms,Melel2)bertal.

(13] Unemployument =nd wnenployment rolief in Vesteram Cansda:
Professor J.C. Hommeon, Jgparitmant of Roonomics and Political
Sclenges MUr. L.C. Harsh, Diroctor of Unemployment Research; F.Ve
Stone, B.Se«{MoG411),

In the case of all the graduate ctudents conserned it
has been considered desiradle to retain them for a seconsg year's
work: on the grounds of their show wing so far and the worth of
their project. In three cases at least the indications zre that
a hird year's.work 1im addition will probadly be profitables  The
results in enchk project will by no means Do ogual in range or
Valuo, bui all promise to produce some pudlishable material, when
the time for the co¢siaer:t;on of that question arrives.

The report upon expenditures has already been m-de to
Jour Foundatlion.
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STUDENTS ARY VORKING (3931-32)3 OUTLINE OF SCOPE

{1) The qualitative character and industrial asptitudes of
unemployed as compared with employed groups. (Psychology)e.

A study of selected mnemploysd groups, by means of
tests adapted to the purpose, as fo their comparstive liiterscy,
gptitundes, mental defects, sic. Comparison of more permanently
unemployed, temporary smemployed, and employed groupss Also of
{a) elerical and commercial groups {®»)] technical and artisan groups
{e¢) loweskilled and unskilled workers. Relation of these facts
to agey race, period unenmployed, mobillity~history, age of leaving
s¢hool, ete.

{2) Veestional guidance and juvenile placement in relation
to Bshool training and the distribution of mental sbilities; =
study of high school boys in Monitreal. (Paychoelogy e

Study of the results of memtal testis, educational tests,
etGs., in relation to school standing in various courses. Their
bearing on chances of success in different occupations, the proper
vasis for guldance in selection of eptional subdjects in school,
and sholce of occupations by new emtrants %0 labour market.

Eelation to vesstional opportunities for boys of these ages.

(3] The permanence of the effect of schoel teaching and its
releavance to employability. (Education, Psychologyls

# study relating to unamploysd and employed groups,
using sducational and other sests, of the amount and type of schoel
tenoking, particularly the basic subjecks, which has persisted after
leaving school, Extent to which these factors have bearing on
siceess or failure inm employment. Comsideration of {a} "white~
gollar® (b)] artisan and (¢) low-skilled groups; smployed and unem-~
ployed groups; juveniles =nd adults. Relation %o other facteors
affecting employadility, (sge, period since lesaving school, qualily
or original school training, cconomic status of family, temperamental
characteristics, stel.

(4) & study of a selected group of British Immigrants im
relation to their ¢c¢upational adjustment. (Sociolegy).

Docupational history of the immigrants - former trades
and skills, status, conditions, stes. Problems inveolved in trans-
fer of skills, change of job and employment conditions, including
status, labour organization, cost of living, working condltions, ete.

Dgsr.o of regular or irvegular employment, period of adjusiment.
§¥gnificance of changa of job, wages, status and conditions, om

fndividual and on family, in relation to degree of adjustiment as
memboer of new community.

This refers to the department in which the research assistant 1is

taking a higher degree, not to any necessary limitation of subject~
matter. ~ :




(6) A study of the Pritish immigrant sreas in Nontreal with
referense to soclal influonces bearing om their employment adjustment.
{Sociology).

Main areas to which British immigrants migrate or are
attracted,; their character, :he presence or absence of social insti-
tutions iu these areas aiding or handicapping them in securing live~
lihood and stesdy employments. Housing, communications, eivie
amenities, family life and social gontacts, the attitude of employers,
ate, Degreo to which eccupstion, wages and expenses condition

iocation and wice Ierga.

Efgective communlty organization makes for more
satisfactory and efficient workers, and more stable sarning-power,
Undue localization tends to make for restricted employment eoppor-
tunities. How far has the British lmmigrant escaped the diffie-
sulties of immigrants of other nationalities, and the degree of
ieocalization which characterizes some of them (e+g8., the Jews)?

(6] A comparative survey of the prodlems of partislly or
somple tely unemployable immigraiis, as revealed by the recoris of
ontreal social agencies. {Sociology )«

Study of the statistics and case-histories of selected
groups of immigrants of different mationslities who have fallen teo
the care of social agencies ian Momtreal, Their economis and social
baskground, rossons for immigration, degree of skill, mobility~
history, oto, Among other things, study should throw some light
on relation of wunemployability to duration of previous peried of
unemployment er te irregularity of employment when at employable
&89y, 8%Cs

{7) Employment and unemployment problems im the rail
transport industry, ss exemplified By the experiemce of the C.N.R,
and C.P.R, (Boonomiocs),

The modern railway ae the source {with its attendant
operations) of employment for a very large purt of the Camadian
working«force, Importance also bocause essentially affected by
employment sonditions special %o Canada, and by flunctuations in
business conditiens in Can-da. Various types (occupations,
degree of skill, ete)s. employed. Me thods of recruitment:
differonces if any for different grades of workers. Problems
rajiged by seasonal fluctmation or wariation in type of work.
Zmployment and technical changes. The problen of lay~offs or
short-time working in trade depression. Methods by which these
problems met, possibly with pre-war and post-war experience Som-
pared. Conditions special to railway operation making stabili-
gstion difficult or feasibdle. Special referonce to Moantrezl but
doaling with ss much of wider aspects as is comsistent with
efficiensy of the research,

{8) The employment snd wunmemployment problems of dock labour
in Homtreal,. (Econonmies).




e

Importance of dook work ias Jontreals Gpecisl
charaoteristics (9.8.s grofbn shipnentsls Extent and type of organis
sation: past history; smeount of wuskilled labour. Hethods of
recruitment, tyve of workers, conditions of work (adjutiment of rates,
hours, @tt., to pord sctivity. Hothods and degree of adjustment Lo
(a) deafily (9] seasonal fluttuations. Hovensut of workers to ice~
fres ports in winter: mothods, axnerionce, and degroe of sSusCeESe

(9) Uassployment and unemployment rellaef 1n Vestern
Canadn.  (Boonomicsl.

Survey and interpretation of unemployment situastion in
post-way yoars in the Fral 9 Provinces: smployment, unemployment
and smployment-~exchange Looal musterisis. Seasonal,
ayelical and teschnical Iagiol The special problems of agrie
sultureal and rural relle fferences from ¥estern problems Phe
oparation of the Unemployment Relief Ast eof 1980 snd the Unemployment
and Farm Relief iet of 19351 Lgoal relief asdministraticon prodleoms.
Farn and migratory ladbourp ¢ omployment exbhanges and Vestern
employmente Interpretation to bring out differences and
similarities) of Westernm from Bastern sanemployment and relief pro-
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Director,
Dgpartnent
Hanover, W.H

the absonce of S Arthur
Currie I am i jing horewith a copy of a letter
which he wrote you on Jul“ £29th. I £ind that
the original was maj the New York address,
and from what you ’:id to Sir Arthur in your
last lotter it sooms there is s possibility
that the New "qrv office might not be open.
1 therefore thought it safer to send you another

e
v
i
.

e

CODY » Sir Lrtﬁur will be back in ¥Montreal
on August 13th.

truly

Sesretary to the Principal







LA

DAOYMO







PHE ROCKEFELLER
The Soclal Sciences 61 Broadway,
Bdrmund Ee Day, Director
December 5, 1930,

Dear 8i1r Arthur,

The University's application for a grant from the Foundation
in support of sosisl science resenrch will be brought to the atten-
tion of our Beard of Trustees at its meeting of October 10th in a
docket item whioh has already been prepared with the approval of
the Foundation officers, I am hopeful that the action of the
Board may be favorable and that funds may be placed at the Unie
versity's disposal, However, it is Iimpossibdle, of course, to say
Just what is in prospect until the Board had taken definite sction.

The grant, if made, will become available 2t the beginning
of your next fiscal year, which I understand to be June lst, 19351,
There will thus be ample time to plan the program well in advance,
The refersnce which you make in your letter of the first to the
provision of "seholarships to graduate students to ensourage them
to spemd two years in this work (social sciensce researeh) in pro-
ceoding to their M.A. degree”, leads me to ask whether the Uni=
versity ie under the impression that it could use sny part of the
Foundation's grant, if 1t should be made available, to offer such
awards? it has been our general poliey in providing these re =
searsh funds not to permit any part of them to be usedin support
of announced scholarships or'fellowshipss

.Thig does not pregiunde the dévelopment of part~time re-
searsh’ assistantshipd which cen be &ssisned to gradaste students
who are employing the balance of their time in candidacies for
advanced degrees, But this, after all, s guite different from
a program of scholorships 6r fellowships®with all the pudblicity
which 1s commonly attendant upon the mdministration of such awards,
I trust this restriction on the use of any funds the Foundation may
make availsdle will not upset any plans you have been developing.
It does not seem to me that' 'the restriction imposes any serious
obstacles in the way of the satisfactory promotion of significant
research activities on the part of the permanent staff. TFlease
let me know if I have made myself elear, or if you would like to
disouss the matter further,

We shsll be glad to send your offiece a wire following the
meeting of our Board of Trustees on the tenth of the month. MNean-
while you have again my hearty best wishes for your trip.

Cordially yours,
EDMUND EB. DAY .
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Dr. E.P.Day Oc tober
Bockefeller Foundation
61 Broadway, New York, N.Y

AS A RESULT OF FURTHER MEETING OF INTERESTE

PROMISED MEMORANDUM CANNOT BE MAILED UNTIL TWEX

BUT WILL REACH YOU FRIDAY MORNING.



Oct. 19, 1930,

Dr. E. P. Day,
Rockefeller Foundation
61 Broadway,

New York.

PROMISED MEMORANDUM RE PROSECUTION
RESEARCH 1IN SOCIAL SCIENCES AT MeGILL

WILL REACH YOU THURSDAY.

A. W, CURRIE




In applying to the Rockefeller Foundation for a
grant in aid of social research the purpose of McGill
University is to obtain facilities, at present lacking,
which would enable it to take full advantage of its
unique position for the prosecution of studies of this
nature.

In the first place McGill is a national univer-
sity and its affiliations throughout the Dominion
would enable it to use the whole country as a labora-

tory. Moreover, it draws to itself students of the

most varied experience and points of view. Of its

total registration the Province of Quebec accounts
for only sixty-five and one-half per cent, the other
provinces for twenty and one-half per cent, the United
States for ten and one-half per cent, Great Britain
for three per cent and other countries for one-half
per cent, Its constituency, that is to say, is neither
a municipal nor a provincial one, and of necessity it
mus t approach any problem with which it deals from a
national and international standpoint.

The study of human relations is forcing itself
more and more upon the attention of the institutions

of higher education everywhere as a field in which




their staff organisation and equipment can render new
service in the modern world. In this connection the
enquiries already sponsored by the Rockefeller Founda-
tion furnish instruction in methods and examples of

the results which can be achieved. In Canada, which
is destined to go on absorbing the most varied elements
into its population, there is a special need and oppor-
tunity for social research.

The University is situated in the largest city
and principal industrial and financial centre of the
Dominion. The cleavage of the citizens of Montreal
into two main races complicates 2ll social problems,
This adds difficulty to the investigation, but challenges
special interest and may give to the results obtained
a measure of international value which they would not

have if the population were uniform in texture. It is

also true that, in view of the large French element in

the population of the Dominion as a whole, no study under-
taken in a purely English-speaking community would be
likely to lead to generalisations of truly nationzal
validity. We have in Montreal and its neighbourhood re-
presentatives of the races and nationalities resident in
Canada and of all our classes and industries in a degree
to which no other Canadian city can pretend.

The field being a good one, the question may be

asked what benefits the University considers likely to




accrue from the improvement of its machinery for social
research, From our own point of view perhaps the great-
est advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
guence to courses and studies now going on but which it
is at present prevented from following up by lack of
funds. We already have men capable of directing such
investigations, but up to the present funds and organi-
sation have been lacking. The provision of adequate
means for co-operative research, which would concentrate
upon the various facets of a social problem the work of
economists, psychiatrists, sociologists, doctors and
lawyers, would not only add greatly to the efficiency

of the University in the fields of economics, psychology,

sociology, public health and mental hygiene, it woulad

also intensify existing interest and individual effort
in these fields.

Once in operation, the plan would offer mew faci-
lities to graduate students already in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-
tion contemplated would soon begin to produce results vi-
8ibly useful to the community. If so we should win new

recognition of the practical value of University research




in community problems, giving at the same time effective
proof of intimate interest on the part of the University

in the ®very day life of the people. This might go some
way towards meeting the complaint so fregquently heard that
universities are remote academic institutions unconcerned
with the ordinary problems of humanity. The social results
which might be achieved by the frank and sympathetic co-

operation of community and university are incalculable.

The University would propose to set up a2 Social

Proposed
organi- Regearch Council composed of members of the University

sation.
staff and men from the world of commerce and industrye.

The latter would be chosen partly on the basis of the

interests which they represent and partly because of

personal inclination for social work. This Council
would be an advisory body, but its members would also
furnish actual investigators with entrees which might
otherwise be difficult to obtain. The active admin-
istration of any funds available for the project, and
the day-to-day direction of the work, would be entrusted
to a much smaller Executive Committee of which the Prin-
cipal of the University would be ex-officio chairman.
One member of this Committee would be entrus ted
Enquiry.

with the general direction of whatever enquiry is being
prosecuted. The University has obtained for this pur-
pose the services of Dr. L. Co Marsh, who comes to us

with a record of extensive and successful experience in




gsimilar work in London.

As the first study in a scheme which has, of
course, great potentialities of expansion, it is pro-
posed to choose the subject of Unemployment, not only
as being of first-rank significance among social pro=-
blems, but as a subject the systematic investigation
of which is ealculated to open up further fields of
research and to provide at an early stage opportunities
for contribution from a number of departments of uni-
versity work.

We believe that McGill, again owing to its pecu-
liar situation and to its mode of government, has very
special advantages in attacking the problem of unem-
ployment. We would refer here to what has already
been said about the character of Montreal as a city.
In this industrial and financial centre McGill is go-
verned by the outstanding leaders of Canadian indus try
and finance. This fact will enormously facilitate en-
quiry into economic and social conditions. Proceeding

under the auspices of men such as those mentioned in

the attached appendix, our investigators will carry

with them a guarantee of good faith and a passport
which will open doors that might well be closed to

the ordinary enquirer, In addition, these men, some




of whom will be called upon for active prarticipation

in our Council of Social Research, offer a guarantee of
the practical nature and value of the tasks to be under-
taken.

One factor which must bulk large in the study of
unemployment in this country is the work of employment
agencles financed and controlled by the provincial
governments. Modes of relieving, by State or private
action, the distress arising out of lack of work, must
also come under review. Both employment and relief
agencies will be examined in comparison with those
operating in England and elsewhere, and it is hoped

that any conclusions arrived at may be of some interest

in other countries faced with similar problems.

Among the subjects which may subsequently occupy
the contemplated research organisation two have been
repeatedly mentioned in staff meetings called to exam-
ine into possible lines of work. These are (1) health
services in the Dominion, and the provision, on an
economic basis, of adequate health protection for per-
sons and families of moderate means; and (2) interna-
tional relations and world organisation for peace and

for economic and social welfare. The first is naturally




suggested by the strong medical tradition of this
University. The second would be a response to the
rapidly developing interest of this country in inter-
national affairs and to the growing consciousness, in
McGill and in the great harbour-city where the University
has its seat, of the intimate interdependence of all the
civilized peoples in every aspect of their daily life.
These, however, are only two examples of the unlimited
possibilities of useful activity in the domain of so-
cial science. The difficulty will be, not to find

subjects, but to choose and adequately delimit parti-

cular objects of investigation from among those that

will clamour for attention as our work proceeds,




From
The PrincipaL And Vice-CHANCELLOR,
McGie UniversiTy,

MonTReAL.

PRINCIPAL AND ViCE-CHANCELLOR:
SIR ARTHUR W. CURRIE, G.C.M.G., K.C.B.

In applying to the Rockefeller Foundation for
grant in aid of Social Research the purpose of McGiil
University is to obtain facilities, at present lacking,
which would enable it to take full advantage of its
unique position for the prosecution of studies of this
nature.

In the first place MeGill is a natiomal uni-
versity and its affiliations throughout the Dominion
would enable it to use the whole country as a labora-
tory. Moreover, it draws to itself students of the
most varied experience and points of view. 0f its
total registration the Province of Quebec accounts
for only sixty-five and one-half per cent, the other
proviuces for twenty and one-half per cent, the United
States for ten and one-half per cent, Great Britain
for three per cent and other countries for one-half
per cent. Its constituency, that is to say, is neither
a2 municipal nor a provincial one, and of necessity it
must approach any problem with which it deals from a
national and international standpoint.

The study of human relations is forcing it~
self more and more upon the attention of the institu-
tions of higher education everywhere as a field in which
their staff organisation and eguipment can render mnew
service in the modern world. In this connection the
enquiries already sponsored by the Rockefeller Foun-
dation furnish instruction in methods and examples of
the results which can be achieved. In Canada, which
is destined to go on absorbing the most varied elements
into its population, there is a special need and oppor-
tunity for social research.

The University is situated in the largest
city and principal industrial and financial centre of
the Dominion. The cleavage of the citizens of Mon-
treal into two main races complicates all social pro-
blems. This adds difficulty to the investigation,
but challenges special interest and may give to the
results obtained a measure of international value




which they would not have if the population were uni-
form in texture. It is also truc that, in view of
the large French element in the population of the
Dominion as a whole, no study undertaken in a purely
English-speaking community would be likely to lead

to generalisations of truly national validity. We
have in Montrcal and its neighbourhood representatives
of the races and nationalities resident in Canada and
of 2ll our classes and industries in a degree to which
no other Canadian city can pretend.

The field being a good one, the questiorn may
be asked what benefits the University considers likely
to accrue from the improvement of its machinery for
social research. From our own point of view perhaps
the greatest advantage would be that the University
would be enabled to pursue lines of investigation which
arc in logical sequencc to courses and studies now going
on but which it is at prescnt preventcd from following
up by lack of funds. We already have men capable of
directing such investigations, but up to the present
funds and organisation have been lacking. The pro-=
vision of adequato means for cobporative resecarch,
which would concentrate upon tho various facets of a

social problem the work of cconomists, psychiatrists,
sociologists, doctors and lawycrs, would not only sdd
greatly to the cfficiomncy of the University in the
fields of cconomics, psychology, sociology, public
health and mental hygione, it would alsc intensify
existing interest and individual effort in thosc
fiolds.

Once in operation, thc plan would offer
now facilities to graduato students already in at-
tendanco, and would attract more, thus increasing the
supply of traincd minds available for social roscarch.

We should hope also that tho systematic in-
vastigation contemplatod would soon begin to produce
roesults visibly useful to the community. If so wo
should win new rocognition of tho practical valuqg of
University roscarch in community problcems, giving at
tho same time effcctivo proof of intimate intorost
on the part of tho Univorsity in the every day lifc
of the pcople. This might go some way towards
mecting the complaint so frequently heard that -
universities arc remote academic institutions un-
concerned with tho ordinary problems of humanity.
The social rosults which might be achievod by tho
frank and sympathetic coBporation of community and
university are incalculabdle,




Proposed

Organisation

The University would propose to set up a
Social Research Council composed of members of the
University staff and men from the world of commerce
and industry. The latter would be chosen partly
on the basis of the interests which they represent
and partly because of personal inclination for social
work. This Council would be an advisory body, but
its members would also furnish actual investigators
with entrees which might otherwise be difficult to
obtain, The active administration of any funds
available for the project, and the day-to-day
direction of the work, would be entrusted to a
much smaller Executive Committee of which the
Principal of the University would be ex-officio
Chairman.

Enguiry

One member of this Committee would be mn-
trusted with the general direction of whatever
enquiry is being prosecuted. The University has
obtained for this purpose the services of Dr. L.C.
Marsh, who comes to us with a record of extensive
and successful experience in similar work in London.

As the first study in a scheme which has,
of course, great potentialities of expansion, it is
proposed to choose the subject of Unemployment, not
only as being of first rank sisnificance among social
problems, but as a subject the systematic investiga-
tion of which is calculated to open up further fields
of research and to provide at an early stage oppor-
tunities for contribution from a number of departments
of university work.

We believe that Mc(Gill, again owing to its
peculiar situation and to its mode of government, has
very special advantages in attacking the problem of
unemployment., We would refer here to what has already
been said about the character of Montreal as a city.

In this industrial and financigl centre McGill is
governed by the outstanding leaders of Camadian in-
dustry and finance. This fact will enormously
facilitate enguiry into economic and social conditions.
Proceeding under the auspices of men such as those
mentioned in the attached Appendix, our investigators
will carry with them a guarantee of good faith and a
passport which will open doors that might well be




closed to the ordinary enguirer. In addition, these
men, some of whom will be called upon for active par-
ticipation im ouy Couneil of Social Research, offer a
guarantee of the practical nature and value of the
tasks to be undertaken.

One factor which must bulk large in the s tudy
of unemployment in this country is the work of employ -
ment agencies financed and controlled by the provincial
governments. Modes of relieving, by State or private
action, the distress arising out of lack of work, mus t
also come under review. Both employment and relief
agencies will be examined in comparison with those
operating in E: land and elsewhere, and it is hoped that any~
conclusions arrived at may be of some interest in other coun-
tries faced with similar problems.

Among the subjects which may subsequently ocCupy
the contemplated research organisation two have been re-
peatedly mentioned in staff meetings called to examine
into possible lines of work. These are (1) health ser-
vices in the Dominion, and the provision, on 2an economic
basis, of adequate health protection for persons and fa-

milies of moderate means; and (2) international relations
and world organisation for peace and for economic and so-
cial welfare. The first is mnaturally suggested by the
strong medical tradition of this University. The second
would be a response to the rapidly developing interest

of this country in international affairs and to the
growing consciousness, in McGill and in the great harbour-
?ity where the University has its seat, of the intimate
interdependence of all the civilized peoples in every as-
pect of their daily life. These, however, are only two
examples of the unlimited possibilities of useful activity
in the domain of Social Science. The difficulty will be,
not to find subjects, but to choose and adequately delimit
particular objects of investigation from among those that
will clamour for attention as our work proceeds.
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Sir Arthur Currie, GeCeleGe, K.CoB.,
Principal, MeGill University,
Montreal,

Que.

Dear Sir Arthur:

I wired you yesterday confirming the
dates,larch 10th and 11lth, for the visit of Doctors Ruml and Day.

told me that he was going
to be engaged until 4 o'clock : Monday, March 10th. He
hoped, however, that he could AT1 inner at his home for the

two visitors and for you. He wa 80 good enough to suggest that

I might go a;ong. The evening 1 be spent in discussing the
Social Sciences,

I will be glad to hold myself in
readinoss to spend Sunday in Montreal and if you have a group
together I would feel honored to sit in. On Monday and Tuesday
I could guide the New York men about when you and lir. Beatty are
otherwise engaged.

In a day or two I will take the liberty
of sending a memorandum for your consideration.e

It was indeed kind of you %0 give me so
much of your busy time on Thursday last.

Sincerely yours, Clvh\ j/” R

Medical Director.

Second Canadian Conference on Sociai Work—Toronto, Ont., April 28th—May 1st, 1930

First International Congress on Mental Hygiene—Washington, D.C., May sth—ioth, 1930
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oir Arthur Currie,

Principal, McGill University,
Montreal,

Que.

Dear Sir Arthur:

I am taking the liberty of writing you
at some length concerning social science development at McGill and
the attitude of our New York friends, Doctors Ruml and Day.

They have an interest in McGill at the
present time for such reasons as the following - (1) vision on the
part of Mr. E. W. Beatty and yourself with regard to the possibilities
of the social sciences contributing to humen velfare, (2) the peculiar
advantages of McGill - a University with a national outlook; a private
corporation unfettered by strictures of government control; a University
located in the financial and industrial centre of the Dominion closely
affiliated with leaders in the nstional life; & University that has
already given splendid leadership in the biological and physical
sciences, (3) close co-operation with the Canadien National Committee
for Mental Hygiene, thus ensuring the making of contacts with Governments,
industries and other organizations to pave the way for research and the
practical application of research findings, (4) confidence that leadership
for any scheme of development would be wisely chosen, (5) realization that
McGill in the field of the social sciences could utilize Canade as its
laboratory, and that this laboratory is unrivalled becsuse the country is
young, 1s in the process of active development and is léss crystallized
by traditions than older civilizations.

Second Canadian Conference on Social Work—Toronto, Ont., April 28th—May ist, 1930

First International Congress on Mental Hygiene—Washington, D.C., May sth—ioth, 1930




Doctors Ruml and Day are interested in
social science research, in the training of leaders and in the part
MeGill might play in this regard. Such vital problems as the following,
that might be eventually attacked by McGill workers would intrigue our

o

visitors - racial and immigration problems; human relations in industry;

problems in education; problems in making health resources available

for the entire population; problems in connection with unemployment,

delinquency and dependency; p in government administration, etc.

The fact that McGill has alway tress wdequate training
i interest

be extended for students wishing to
industry, social ie: research,
social work etce.

While this coming visit may not proceed
urther than a general exchange of ideas, the question may arise con-
cerning ways and means of fostering developments at McGill. I will
take the liberty of suggesting a policy that may or may not be sound.
There might be organized an "Institute of Social Sciences".. No building
would be involved but there would be needed & capable Director - a man
of vision with a grounding in social science techniques. Associated
with the Director there might be a small Committee composed of Heads
of Departments interested in the social sciences. It would be the
function of the Institute to review research and training projects.
When faced with definite tasks in this regard, there would emerge needs
for the strengthening of University departments. This strengthening
would be made possible through funds grented by the Rockefeller Foundation
and perhaps through funds from other sources as well. The Institute
could secure co-operation among various university departments for
research and training projects, and could link ur with the Canadian
Netional Committee for Mental Hygiene and other outside bodiese.

I do hope that the forthcoming visit will
be a factor in paving the way toward significant developments in
MeGill eand, indeed, throughout Cansda. The time has arrived when the
social sciences should be developed in the same spirit and with the
same vigor as the biological and physical sciences. The human factor
has been too much neglected. It seems to me that McGill has a
splendid opportunity to give leadership.
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DOCTOR DAY ROCKFELLERS FOUNDATION WIRES THAT MONTREAL VISIT WAS
DEFERRED UNTIL ELEVENTH AND TWELFTH TO SUIT MR BEATTYS
CONVENIENCE STOP UNDER SUCH CIRCUMSTANCES | WOULD PREFER NOT ToO
GO TO MONTREAL UNTIL MONDAY BECAUSE OF PRESSURE OF WORK AT THIS
END STOP IF HOWEVER YOU FEEL THAT | SHOULD BE PRESENT SUNDAY
NIGHT WILL CANCEL TORONTO ENGAGEMENT PLEASE WIRE COLLECT=

C M HINCKS.
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Dr, Edmund E, Day

Director

The Rockefeller Foundation
61 Broadway, New York.

Referring Sir Arthur Currie's letter June twenty-seventh

please wire me whether his suggestion to see you in

New York July ninth or tenth is acceptable to you.

D, McMurray
Secretary to Sir Arthur Currie

Day le tter CPR
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THE ROCKEFELLER FOUNDATION
61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK
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Let me thank you for your
received by me upon my return from
Ste Andrews-by-the-sSea, a place, by the
¢an cordlally recommend %o you as a good
Ad a vacation during the summer months.

1t was not so much for the
purpose of a confoerence that I wished to see you, dDut
rather for some sdvice as to the best way in which we
¢ould lay our plans before your Department for consider-
ation. After the visit of yourself and Dre Ruml last
spring, I held a number of conferences, at which there
were present Professor Corbett, Dean of the Faculty of
Law; Professor MacKay, Dean of the Facul ty of Arts;
Professor Clarke, Chairman of the Department of Educaw
tion; Professor Hemmeon of the Department of Economics;
Professor Grant Fleming of the Departmont of Public Heal th;
and Professors Tate and Kellogg of the Department of
Psychology, Professor Dawson of the Department of So=-
c¢lology, Professor Hendel of the Department of Phélesophy.
(Breatly interested in socisl problems), and one or &wo
ythers, including Professor Beattie of the Department of
Anatomy, the Professor of Industrial ledicine, and the
Professor of Sanitary Engineering.

This group was sincerely
enthusiastic and anxious %o co=operate in a study of
specific problems. We decided to form a Ceneral Come
mittée, composed of the above, under my own Chairmanship,
and Mr., E. We Beatty, our chancellor, is aanxious %o sit
in with this Committee. From that General Commi ttee
we formed a smaller Executive Committee, also under my
own Chairmanship.




&

I% was our idea to obtain the
services of a skil d . yxporienced investigator in this
kind of work, an L3 8 NE S Er. Les Co mzrsh, at present
on the staff ;he London uchool of Economiecs, cordially re-~
commended to me by Sir Willliam Bevoridge, whose recommends-
tion is supported by Sir Josiah Stamp. Ve felt that if ths
investigation were %o procecd from its beginning intelligently,
smoothly, and with a definite UurJOSG, it should be guided by
a2 man who has had experiense in such work,

I am allowing ¥r, Karsh to give
a course in the Department of Economics, but his main duty will
be the superintendence and guidance of investigational work,
I felt that if he were not giving any lectures, he might be
looked upon by his colleagues as a more or less outsider, and
if they regarded him in that light he might never get inside.
Mr., Marsh is coming in Septemdber.

Roughly speaking, we thought that
the University might make two distinct contril ut*ons, one roé=-
sulting from the prosecution of a2 study and the consideration
of a certain definite social problem; the other, the training
of expert workers. Very often these mixed sccial and economic
problems are left more or less to chance, that is, thelir study
has beoen prosecuted by those who have not been trained for that
especial kind of work, ¥Yhile all of these social problems are
intensely interesting, their study has dbeen loosely done. If
we make an sxtensive an¢ intensive and profound study of some
ons problem and all its allied wroalezs, we would be doing
something werth whileg and if, in addition to that, we give
training under expert direction to6, say a group of post~
graduate students, and thereby place them in a position to
prosecute intelligent studies on their own initiative, we
would be making solid progress.

The members of the Committee
were anxious %o becin with the study of unemployment in
Greater Montreal, as this problem seemed to be a very per-
tinent one and should easily lend 1tself to thorough co=
operative study of thoe type which we have in mind., The
problem has s0 many phases -~ immigrant unemployment; seasonal
unenployment; the employment of women and children in industries
who ought to be in the school or in the home; unemployment due
to illness, bad home conditions, bad social conditions in the
community; the classification of unemployment; delinguents,
defectives and thelir care; treatment of vagrants, ani many,
many other ramifications. This subject would employ the
Departments of Zconomics, Sociology, Psychology, Education,
Public Health and Law,

. This is an outline of the most
meagre description, I know, but it is in connection with the
outiine of such a programme that I should like to have your
advice.
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to which Dr., Day replies:-

-

n The plans you report are most
interesting and I trust will lead to
substantial results You are quite wise,
in my opinion, in your idea of concen-
tration on some specific problem, but

it may be that there should be con-

siderable reconnoitering before a

final decision is made in this regard.

I shall be glad to talk this over with

you when we get together. "










)r. Zdmund
Hanover,

W e I % i
‘OW Lamosiaire

for your letter
of the 6th August.

7a8 not pogsidle
for me to get away i8 weok, on sccount of

the accumulation of work during my absence

in July, but I shall g0 down to Hanover next
woek.

¥y intention is to leave
Hontreal on the morning of Vednmesday and spend
that night in Hanover, leaving for New York
the next day ( Thursday).

I am looking forward to
seeing you.

Ever yours faithfully,













CANADIAN PACIFIC RAILWAY COMPANY

OFFICE OF THE CHAIRMAN AND PRESIDENT

Sir Arthur:
return the two copies of the memorandum whiech you left
application to the Rockefeller Foundation for
social research.
memorandum is excellent as a skeleton outline and this
is al ! 8 pos the presen I think, however, paragraph
dealing with the value of such research in a count iry which will be
steadily admitting new immigrants of many nationalities for years to
come might be mentioned in a sentence or two. I realize, of course,
that the subjeet of national characteristies is one covered by existing
-University courses but, in its broader aspeect of the rels the
individual to society on this continent, it has a great bearing.
I do not know whether Doctors Day and Ruml have ever outlined
their ideas of the work of the proposed department. They must have
formed some opinions and if they have, no doubt, you can secure them.

The repetition of the views of the Roekefeller people tnemselv@v in

|

your memo randum might aid in its favourable recep tion.
<
Yours sincere , Jd.

General Sir Arthur Currie, GeCeleGs ,KeCeBo, w
Vice-Chancellor and Prinecipal,
Ir M2 b |

MeGill University,
Montreal.




Reasons

i o, s 16
ganising
social
research.

In applying t« Rockef € Foundation for a
grant in aid of social research, McGill University
moved by the following considerations.
the situation of the University in the larg-
principal industrial and financial centre
of the Dominion gives 1t a unique opportunity of prose-—
cuting such research in a way calculated to lead to re-

of national importance. IcGill would be in a

position to take full advantage of this opportunity,

provided funds were available, because it 1is unfettered

by any government control, whether federal or provin-
cial, No restrictions of policy can limit the scope
of its scientific investigations or the publication
of its findings.

Montreal offers, in addition %o its relative size,
other attractions to the social roesearch worker. The
cleavage of its citizeus into two main races complicates
21l social problems. This adds difficulty to the inves-
tigation, but challenges special interest and may give
to the results obtained a measure of international value
which they would not have if the population were uniform
in texture. It is also true that, in view of the large
French element in the population of the Dominion as a
whole, no study undertaken in a purely English—speaking
community would be likely to lead to generalisations of
truly national wvalidity. Ve have in Montreal and its

neighbourhood representatives of every Canadian race,




and industry
can pretend.

The field being =
asked what benefits the University considers likely to
accrue from the improvement of its machinery for social
research, From our own point of view perhaps the great-
ést advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
quence to courses and studies now going on but which it
is at present prevented from Ffollowing up by lack of funds.
Ve already have men capable of directing such investiga-
tions, but up to the present funds and organisation have
been lacking. The provision of adequate means for co-
operative research, which would concentrate upon the
various facets of a social problem the work of economists
sociologists, doctors and lawyers, would not only add
greatly to the efficiency of the University in the fields
of economics, sociology, public health and legislative
science, it would also intensify existing interest and
individual effort in these fields.

Once in operation, the plan would offer new faci-
lities to graduate students aslready in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-
tion contemplated would soon begin to produce results

visibly useful to the community. If so we should win




new recognition of the practical value of University re-
search in community problems, giving at the same time
effective proof of intimate interest on the part of the

University in the every day life of the people. This

might go some way towards meeting the complaint so fre-

quently heard that universities are remote academic in-
stitutions uncohcerned with the ordinary problems of hu-
manity. The social results which might be achieved by
the frank and sympathotic co-operation of community and
university are incalculable.
'PTOPO§8d The University would propose to set up a Social
organisa-
tion. Zsc_-rehCouncil composed of members of the University
staff and men from the world of commerce and indus try.
The latter would be chosen partly on the basis of the
interests which they represont and partly because of
personal inclination for social work. This Council
would be an advisory body, but its membors would also
furnish actual investigators with gntrécs which might
otherwise be difficult to obtain. The active adminis-
tration of any funds availablo for the project, and the
day-to-day directiop of the work, would be entrusted
to a much smaller Executive Committec of which the

Principal of the University would be gx-officio chairman.

% : One member of this Committec would be entrusted with
Enquiry .

the gencral direction of whatever enquiry is being

prosecuted.




of
course, great nti of expansion, it is pro-
posed to choosc the subje of Unemployment, not only

as being of first k significance among social pro-

blems, but as a subject the systematic investigation

of which is calaulated to open up further fields of

roseoarch and to provide at an carly stage opportun-
ities for contribution from a number of departments
of university work.

A plan has been propared in detail, but its

broad fecatures are as follows:

(1) Th ysis and co-ordination of avail-
able statistics (with additions whore ncoded) on the
questions fundamontal for this and for further social
roscarch =-- the population and its character, occu-
pations and industries, the trond of uncmployment,
etc. in Montroal, with as much comparative material

as is possible and dosirablo.

A dotailed survey of unemployment, its char-
actor and thosc problems which aro its dircct effocts
(the numbor, age and sox of the uncmployed, careful
distinction of the types of unomployment, the indus-
tries and occupations to which workers have boon at-
tached, conditions of dopondoncy, etc.); with Montreal

in thoe first instancc as the area of investigation,




both to enable detailed study, and because of its
special characteristics as a city.

This to bc followed Dby, OT conduc ted together

with,(if mecthods and sourcoes permit)=-

(3) A study of the occupational mobility of
1abour and the problems of finding
employmont.

(4) A study of juvenile unemployment and the

problems of the now entrant to industry.

The plan of organisation and enquiry here
outlined is rcady to be put in operation immediately

on funds becoming available.




Reasons

f0r or- In applying to th
ganising

social grant in aid of social research, McGill University has
research.
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iockefeller Foundation for a

been moved by the following considerations.,

the situation of the University in the larg-

and principal industrial and financial centre

of the Dominion gives it a unique opportunity of prose-
cuting such research in a way calculated to lead to re-
sults of national importance. McGill would be in a
position to take full advantage of this opportunity,
provided funds were available, beeause it is unfettered
by any government control, whether federal or provin-
cial. No restrictions of policy can limit the scope
of its scientific investigations or the publication
of 1t8 findiaps.

Montreal offers, in addition to its relative size,
other attractions to the social research worker. The
cleavage of its citizens into two main races complicates
all social problems. This adds difficulty to the inves-
tigation, but challenges special interest and may give
to the results obtained a measure of international value
which they would not have if the population were uniform
in texture. It is also true that, in view of the large
French element in the population of the Dominion as a
whole, no study undertaken in a purely English-speaking
community would be likely to lead to generalisations of
truly national wvalidity. Ve have in Montreal and its

neighbourhood representatives of every Canadian race,
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class and industry in a degree to which no other city
can pretend.

The field being a good one, the question may De
asked what benefits the University considers likely %o
scerue from the improvement of its machinery for social
research. From our own point of view perhaps the great-
est advantage would be that the University would be enabled
to pursue lines of investigation which are in logical se-
quence to courses and studies now going on but which it
is at present prevented from Following up by lack of funds.
We already have men capable of directing such investiga-
tions, but up to the present funds and organisation have
been lacking. The provision of adequate means for co=
operative research, which would concentrate upon the

various facets of a social problem the work of economists

sociologists, doctors and lawyers, would not only add

greatly to the efficiency of the University in the fields
of economics, sociology, public health and legislative
science, it would also intensify existing interest and
individual effort in these fields.

Once in operation, the plan would offer new faci-
lities to graduate students already in attendance, and
would attract more, thus increasing the supply of trained
minds available for social research.

We should hope also that the systematic investiga-
tion contemplated would soon begin to produce results

visibly useful to the community. If so we should win




new recognition ¢ the practical value of University re-
search in community problems, giving at the same time
effective proof of intim=ate interest on the part of the
University in the every day life of the people. This
might go some way towards meeting the complaint so fre-
quently heard that universities are remote academic in-
stitutions uncohcerned with the ordinary problems of hu-
manity. The social results which might be achieved by
the frank and sympathetic co-operation of community and
university are incalculsble.
Propoged The University would propose to set up a Social
organisa-
tion. Zsc.orchCouncil composed of members of the University
staff and men from the world of commerce and industry.
The latter would be chosen partly on the basis of the
interests which they represcnt and partly because of
personal inclination for social work. This Council
would be an advisory body, but its members would also
furnish actual investigators with gntrées which might
otherwise be difficult to obtain, Tho active adminis~
tration of any funds availablc for the project, and the
day-to-day directién of the work, would be entrusted

to a much smaller Executive Committee of which the

Princ ipal of the University would be gx-officio chairman.

One member of this Committec would be entrusted with
Enquiry.
the gencral direction of whatever enquiry is being

prosecuted.
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in a scheme which has, of
course, great potentialitics of expansion, it is pro-
posed to choose the subject of Unemployment, not only
as being of first-rank significance among social pro-
blems, but as a subject the systematic investigation
of which is caluulated to open up further fields of
rosearch and to provide at an early stage opportun-
ities for contribution from a number of departments
of university work.
A plan has boeen preparcd in datail, bud ius

broad features are as follows:

(1) The analysis and co-ordination of avail-
ablo statistics (with additions whore neoded) on the
questions fundamental for this and for further social
roscarch -- the population and its character, occu-
pations and industries, the trend of uncmployment,
etc. in Montreal, with as much comparative material

as is possible and dosirable.

(2) A detailed survey of unemployment, its char-
actor and thosc problems which arc its diroct effocts
(the number, age and sox of the unomployed, careful
distinction of the types of unomployment, the indus-
tries and occupations to which workecrs have boon at-
tached, conditions of dopondoncy, ctc.); with Montreal

in the first instance as the area of investigation,




both to enable detailed study, and because of its

special characteristics as a city.
This to be followed by, or conducted together

with,(if methods and sources permit)-

(3) A study of the occupational mobility of
labour and the problems of finding
employment.

(4) A study of juvenile unemployment and tho

problems of the new entrant to industry.

The plan of organisation and enquiry here

outlined is recady to be put in operation immediately

on funds becoming available.




November 1,

Dr. Bdmund e .Df‘.;" ?
The Rockefeller Foundation,

Ex s «

61 Broadway, New York.

Let me acknowledge your letter of
Oc tober 27th and say in roply that I shall arrive
in New York on the moraning of the 18t%th of N

lovember,

and that day is free other than an evening engagement

to dine with Murray Butler, [f agreeable to you
I shall go to your office at, say, eleven o'clock
in the morninge.

As for the assurances that I can
give that the work will be continued in the future,
I can gsay this without fear of cavil, that we are
profoundly in earnest now, and that we have shown
that earnestness by an annual appropriation of
35,000, which at present has been devoted to payl
the salary of a now member of the staff brought t
the University solely %o ongage in this investiga
tional work, Had there not beon the possibility
of conducting this investigation I should not have
brought ¥Mr, Marsh to the University. I have al-
ready supplied him with an office and a secretary
and he has begun making contacts with institutions

>

and men in order to procure information consldered
NeCesSsary.

no
-‘L)

0

I cannot at present Promise a
further contridbution from University funds until
after our next campaign, which we had hoped %o
hold in May of next year. Owing to the contihued
depression, we now contemplate postponement until
a more sultable date. I am quite sure that 1
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

OFFICE OF THE SECRETARY

November 14, 1930.

Dear Sir Arthurs:

On returning from a trip to the South I found your
interesting letter of the first. I am much pleased that you
are coming this way on the 18th of the month and that we shall
have a chance to talk matters over. I have set a definite
appointment for eleven o'clock that morning. Unfortunately,
earlier arrangements commit me to a luncheon engagement at
one o'clock - otherwise I should wish you to have lunch with
me.,

It seems to me clear that McGill presents unusual
opportunities in the field of social science research and I
personally hope that nothing will prevent the University from
launching a significant program along this line in the early
future.

Sincerely yours,
Sir Arthur W. Currie,
Office of the Principal and
Vice-Chancellor,

McGill University,
Montreal, Canada.

EED:FMR




Principalts Office,
November 20th, 1930

In New York on the 18th instant, I saw
Dr. Day of the Rockefeller Foundation, who told me
that at the meeting of his Department on December 10th
he would recommend that the Foundation grant to McGill
$15,000 for the first year, $20,000 the second year,
and $25,000 a year for three years, in order to en-
dourage Social Science Research: that at the end of
the fourth year, the project would be reviewed, to
see whether further assistance might be given and
to judge of the advisability of endowing the work.

Dr. Day intimated that the Foundation
would like to see McGill interest men in Montreal
or elsewhere in Canada in the encouragement of this
work, by placing funds at the disposal of the Uni-
versity. He thought that if our work were really
worth while it ought to be possible to secure funds
from outside sources. If the University were
able to do this, the Foundation would be more dis-
posed to continue its grant.

He mentioned that the grant would be
made available on the first of July, but I said I
had hoped that it would become available on the
first of January, I am to write to him to let
him know whether the Committee can do any useful
work between now and July first next. If so, he
would make a recommendation that the first grant
be made available on the first of J anuary.

AWC : DM




THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK

October 27, 1230.

My dear Sir Arthur:

Your application to the Foundation for a grant in aid of social
research at McGill was placed in my hands by Doctor Hincks while he was
at the office last Friday. You do not need to be assured that I have
examined both the formal memorandum and your covering letter with genuine
interest. The point at which the request seems to me somewhat inadequately
developed is with regard to prospective financial support after the years
of initial effort. The Foundation may be willing to carry the load at the
outset, but almost certainly will expect at least general assurances of
reasonable support from other quarters as the program develops and demonstrates
its value. Presumably this is a question regarding which we ought to confer.
I am glad to note that you will be coming to New York about the 19th or
20th of November. I trust that we may have a chance to talk things over
then. What time would best meet your convenience?

I am indeed relieved to learn that your recent indisposition

appears to be yielding satisfactorily to a change in diet. I trust that
you will keep well and will enjoy thoroughly your trip to India and the

Far Fast,.

Cordially yours, C

Sir Arthur W. Currie, MA
McGill University, 37

Montreal, Canada.

EED:FMR
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had a meeting of th L LB ¥: Ressarch ;ommittee , to
who? Y

n I communicated Jour encouraging words., '@
2ave deslded that on the whole it would be bast to

give the next six moaths to verfee ting our nlans
still more, with a view t0o“%aking advantapge of
Jour grant for the first vear on July first next.

N 3 Harsh to Ottawa to make
contacts with ¢ 'tatistical Bureau and other
departments of the Govermment, and also to Chicago,
to observe the work being done there, and to Vest
Virginia, Ve also wish to make it known in
other universities that we may be able to offer
scholarships to graduate students to encourage

them to &pend two years in this work in proceeding
t0 their N.A. degree., This would give us an
opportunity of picking up our men.

I hope that on December tenth you will
bs able to wire me (at this office) to say that
the grant for the first year will be made available
on July first next. Since seeing you, I have had
%o change my plans, and am obliged to leave Montreal
8 week earlier than intended. I am sailing from
Saint John next Friday.

With kindest personal wishes,
I am,
Ever yours faithfully,
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before. We spent three
another couple of days in the minin
Columbia and several days in Northern Saskatchewan.
time was revisiting places that I have seen before.
in the Vest are as hard up as can ve I never knew
nor determimed,and I €ame away not at all depressed,
as to the future,

Hincks will tell you of the ;
suffered coming up from New York on the train but the Doct or:, off

reasonable explanation,at least one which seems to be working very

when they told me that I had been t..:.min; too little sugar rather
too machs I am feeling very well indeed.
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a‘)ou‘t the middle of December I am lea vin{' 'm’treal for Indie via
England, as I have agreed to represent fanada at
new Parliament ,uil.;lin,-;s at 1 elhi,next I m“-
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3oatty, Zdwerd Ventworth Kalay LLeDe
Chancellor of HceCGill University.

Fresident of the Canadian Facific Rallway Compenys
iember of the Executive and Director, Bank of Montresl;
Pirector, Postal Telegraph and Cable Corporation,
Director, ioyal Trust Company, otos

Grgduste in Law of the University of Toronto.
dember of the dar of the Provinge of Dntarios

is Prosident of the Cenadisn Pacific Railway Company
is interested in employment guestions in Cansds and
Great 3Sritein.

Gordon, Sir Charles 3lair Ge.3.E.
Governor of MoGill University,

President of the Bank of Montresl; Chairman of the

Jourd of Directors, Dominion Textile Coupuny and of
Penmans Limited; President, Hillerest Collieries Ltd.s
President, Jominion Glass Companys President, lontreal
Cotton Compsny; Iresident, loyal Trust Company; Dirsotor,
Jominion Rubser Compsny.

Sir Charles Gordon s first imposteant executive position

was &8s Ueperal danager of the Standard Chirt Company.

He hes had & life~long experience as an smployer in the

textile industry, is thoroughly soguainted with conditioms

not only in Csnada but in the United Dtates and the positions he
ocoupies indicute that he cen spesk with suthority concarming
othor industries also.

Smith, Julfen Co Coefla
de8¢ {(Cormell)
LLeDe {uemn's)

Presidont and Gonersl Mansger, Shswinlgan Vater and Power
Company end Ghief fxecutive of all subsidiary companles;
Vice~President, Dosinion Englneering Vorksi I'resident,
jaebac Power Compeny: President, dontreal Tromways Companys
Director, Dominlon Bridge snd Leurentlde Power Company,
Director, dontreasl Light leat and Power Conse

Is an aithority on tho economic effect of the production and
use of hydro-electric power, thoroughly sogquainted with lsboar
conditions of the power industry amdgsowing to als connection
with traction compsuies, 1s soguainted with similar conditions
in city traotion and subsidlery industriea.
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of Censdisn snd American seguritios held by sy
gorporation in Canadss Hes & very wide kmowledge
of ganeral conditions in the United States and
Camds end speclal training as woll as & long
experisnce which smables him to apprekiate them.
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THE ROCKEFELLER FOUNDATION
61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK

December 5, 1930,

Dear Sir Arthur:
The University's application for a grant from the Foundation
in support of social science research will be brought to the attention
of our Board of Trustees at its meeting of OQLQQQT 10th in a docket
item which has already been prepared with the approval o
officers. I am hopeful that the action of the Board may be favorable
and that funds may be placed at the University's disposal. However, it
is impossible, of course, to say just what is in prospect until the Board
had taken definite action.

The grant, if made, will become available at the beginning of
your next fiscal year, which I understand to be June 1st, 1931. There
;;i; thus be amole tlmé to plan the program well in advance.
which you make in your letter of the first to the provision of "scholar-
ships to graduate students to encourage them to spend two years in this
work (social science research) in proceeding to their M.A. degree",leads
me to ask whether the University is under the impression that it could
use any part of the Foundation's grant, if it should be made available,

to offer such awards? It has been our general policy in providing these
- : Bl s , i
research funds not to permit any part of it them to be used in support of }
\

announced scholarships or fellowships. This does not preclude the develoé(

P
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ment of part-time research assistantships which can be assigned to
M




Arthur W. Currie
mploying the balance

from a program of scholarships or fellowships with all the

°

publicity which is commonly attendant upon the adminis

awards. I trust this restriction on the use of any funds

tion may make available will not upset any plans you have been develop-
ing. It does not seem to me that the restriction imposes any serious

ne
2

obstacles in the way of the satisfactory promotion of significant research

part of the perm&nenivSFfof Please let me know if I
have made myself clear, or if you would like to discuss the matter
further.

We shall be glad to send your office a wire following the

meeting of our Board of Trustees on the tenth of the month. Meanwhile

you have again my hearty best wishes for your trip.

Cordially yours, <§\

M7

Sir Arthur W. Currie,
Principal and Vice-Chancellor,
MeGill University,

Montreal, Canada.

EED:sFMR
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circulars issued by Er. Marsh, without the
authority of the University or the Research
Council, made no montion of the funds %o ve
granted by the Rockefeller Foundation beling
apnlied for such a purpose. The whole f$hing
arose in the mind of the newspaper reporter,
who imagined that such would be the case.

The STAR earried & contradiction last
night and will print two more in 1ts next two
issues. I am having ¥r. Marsh's circulars
withdrawn and another circular substituted.

Let meo give you my sincere assurance
that the teoyms of your appropriation for this
study st McGilil will be rigidly observed.

st

with reforance %to lr. Rumli®s letter

to Professor Stanley of Nareh 3lst, suggesting
that I go to Yew York before Nay Bth for a son-
ference with you regarding our grant from the
Spelman Fund for Child Study, while 1 appre-
ciate very much indeed the kind considerstion
which prompted the suggestion, 1 cannot possidbly
loave the Ganiversity sgain until after Cenvecation,
FYay 29th. I shall be in Yow York in June, anid

hope to see you both at that time.
ith kxindest personal wishes,

1]‘

Evor youre fzithfully,

Principale.




THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS:
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK

Dear Sir Arthur:

Thank you for your note of May 2nd reporting the unauthorized
newspaper releases garding the new studentship
We fully understand, of course, how such inaccur
paper accounts. We are prepared to leave the matter entirely in your
hands and doubt not you will be able to work out arrangements which are
in accord with our previous understanding at the same time that they
further the research interests at the Unive which we have had in
mind from the outset.

With regard to a possible conference on the subject of the
fund in support of the University's program of child study, I have to
report that Mr. Ruml has now left for Europe and will not be back again
until next fall., It might be well for you to talk with Mr. L. K. Frank

.

when there is opportunity, since Mr. Frank is thoroughly familiar with

your program and will enter next fall upon a connection with the General

Fudeation Board which will assure his continued interest in the general
field of child study. My own relations with this field are entirely

indirect, so that I doubt whether a conference on the subject with me




X

Sir Arthur W. Currie

1

alone would be fruitful. However, I hope I may have the

privilege of seeing you if you come this way. I should very

w

mich like to know something about your trip to the Far
and how matters are now going at the University.
With warmest regards,

Sincer

Sir Arthur W. Currie,
McGill University,
Montreal, Canada.

EED:FMR
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES
EDMUND E. DAY, DIRECTOR

CABLE ADDRESS:
ROCKFOUND, NEW YORK

July 1, 1930.

My dear Sir Arthurs:

In Mr. Day's absence from the city I am
acknowledging your letter of June 27th. Mr. Day is
at present in Hanover, New Hampshire, and will not re-
turn to New York until about the middle of September.

I am forwarding to him a copy of your letter and feel

sure that he will regret having missed an opportunity

to talk with you while you were in New York.

Very truly yours,

Secretary to Mr. Day
Sir Arthur W. Currie,
McGill University,
Montreal, Canada.

FMR







THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES CABLE ADDRESS :
EDMUND E. DAY, DIRECTOR ROCKFOUND, NEW YORK
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THE ROCKEFELLER FOUNDATION

61 BROADWAY, NEW YORK

THE SOCIAL SCIENCES

CABLE ADDRESS :
EDMUND E. DAY, DIRECTOR
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