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The International Labour Organization is
one of ten intergovernmental organizationsa hich are
linked with the United Nations through special agree-
ments arranged by the Economic and Social Counoil and
approved by the General Assembly and by the organiza-
tion concerned. The "Specialized Agencies" of the
United Nations are expert in their respective fields:
labour, health, education, food and agriculture,
finance and banking, civil aviation, postal matters,
telecommunications and mEteorology.,

HISTORY

By 1815, the Indus trial Revolution had
produoed many problems in stoh fields as control of
child labour, industrial health and safety, working
conditions in mines and factories, and limitation of
hours of work. A number of European countries,
inoluding Britain, tried individually to reform some
of the worst abuses in faotories and mines; but the
belief spread that international action was needed
since the problems were the same in all industrialized
countries. Robet Oweh, British ootton manufacturer
and social reformer, urged the Aix-la-Chapelle
Conference of European powers in 1618 to draw up
international standards for conditions of work in
all their countries. and in the next aiahtv vaars
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(2) Thbe International Labour Conferenoi
is~ a world assembly of about 700. d»legata&, advi:
anid obseirvers, meeting eucb. yeaz, to &iseuss urgai
worla 1lbour ,-roblems , to survey the general
aotivities of the. Organization, ,and to approvse t]
aiinual bud4get., fý4Ii member nution~ iêy .send four
de1egates <tvwo government, one worker, and on et
plus teckuiical advisers, The. Conference draws uj
an~d adopts International Labour Conventions and
Reoueidations for the volumtary guidance of
legislatures and employers' and workerst organizi

(3) The International Labour Office at
Qenevu, Switzerlund, acts under the Director-Crni
as the permianent seoretariat, the research and
information center, and th~e pu.blising house for
Organization. Branoh Offices represent the. U1O
various parts of the world (including a Canada Bi~
a95 Rideau Street, Ottawa), and Field Offices 1

been set Up in certain tander-developed area5 to
out thie technioal ussistance programme.

In addition to these three principal oi
ttiere are nuinerous confererces., commissions anci

ao;
ind



tbat have been tae o ibiplement these Conveions.
Our~ leg±sl1ton on thesa. si2bjects is considered to
*quial or ee th reuirements of thie varioaa .:

Conventi~ons. Canada is a federal country and the~~
fact that most laour matters are wholly or partly
under provincial jurisdi.ion place~s obsals in
the. way of the federal government ratifying many of
theILO Conventions.

In the faus Caad obtained helpful advice
fromtheIntrnatona Laour office when suêh. matte rs

as conciliation in labour~ disputes, unempl~oyment
insurance, und establihmet of employment servicoes
wer beijg cnsidered. More reoafltly, Cnd a

been able t re puy thisa ssistance by coQtributing
to h deeypment of the lessindustrialized nations.

assstace rogamm in unê.z-devel0pe 4 coottdao
andha sen tranees from such countries to Canada
.fo stdy in on-thejob training. A manua1 on

"National Emplyen Sevices-anada" is usd by the
ILO in setting up~ employment services and training
amlyn ofic stf inQ less-±n4du8 t4lized

temoruy Jeaàuaterà in M9Dtroala and u roz
plqu t v4 Gl University commemorate his phs of

the ~ ~ ~ M Ognutos itory. In 946 the iiter of

Laor ftor 9aad ws eoted4 rsident of the ânnua
Conerece an i 15 the Deputy Minîs ter ofLbu

Governin Body forthe 14118n latr. *ç

hthe oon 4 rosblt fo hadln iinadal

De& 8 t e bourtn ofLboriste fica

oo-oporation with tlht Depar n of «t ernal. Afirs,t
wih thr eerl eprmets wt th prvincial

Deprtme ofLaour, a i ~th emlyes and

,vorers orgniztion, al ofwhih hae a intres

in he 1-. I tt-J ýu7)tý4, IO 3 k.ýtlnOr7d


