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Systematic Saving is a Duty every Worker

Owes to Himself.

Civil Service Employees

Are cordially Invited to take Advantage of the

Savings Department of the

- BANK OF MONTREAL

This Bank is for your use and convenience, no
matter how small your Deposit may be. There are
over 300 Branches in Canada, and any one of
these will welcome you as a customer.

Interest at Highest Current Rates is Paid on

Deposits of $1.00 upwards.

THE ROYAL BANK
OF CANADA

HEAD OFFICE, MONTREAL

LONDON, Eng., NEW YORK

Princes St., E.C. 68 William 8St.

BARCELONA
Plaza de Cataluna 6

French Auxiliary: THE ROYAL BANK OF CANADA
(FRANCE). PARIS, 28 rue de Quatre-Septembre

With our chain of 681 Branches throughout Canada,
Newfoundland, West Indies, etc., we offer the public a

COMPLETE BANKING SERVICE

Our Managers would be pleased to have
you call upon them.

Capital Paid Up and Reserves s
Total Resources - -

$ 85,000,000
$560,000,000

-In Canada’s best home

Imperial Ioco Liquid Gloss
Imperial Household Lubricant

Imperial Parowax

lMPERIAL Ioco Liquid Gloss makes
old finished surfaces like new. Gives
all furniture and woodwork a bright
lasting lustre.

Imperial Household ILubricant — a
high grade lubrication oil for all light
household lubrication requirements. Put
up in convenient tin oilers for instant
use.

Imperial Parowax is indespensable in
the kitchen and laundry — invaluable
for sealing preserve jars air-tight, Adds
laundry lustre in ironing. Will not in-
jure the most delicate fabrics.

For sale by realiable dealers everywhere

IMPERIAL OIL LIMITED

Power - Heat - Light - Lubrication
Branches in all Cities

»
i

The Young Man’s
Best Recommendation

A Savings Account is more than a start towards
financial independence—it is a mark of character.

One of the strongest recommendations in the
world of business that a young man can present,
is a Merchants Bank Pass-Book, showing a record
of consistent savings.

A Sdving Account may be opened with $1.00,
which shows how highly we regard the accounts
of those who desire to save.

THE MERCHANTS BANK

OF CANADA
Head Office: Montreal. Established 1864

391 Branches and Agencies in Canada, extending
from the Atlantic to the Pacific.
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VER IS THE WATERMARK

IN PAPER
: THIS z g GUARANTEES
WATERMARK 76 Q QUALITY
/ < &F
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LOOK FOR IT ON ALL YOUR
STATIONERY

Howard Smith Paper Mills, Ltd.

MONTREAL

LIKE THE HALL MARK ON SIL- }

Canadian Packing Co.,
Limited

/

PURVEYORS

OF
HIGH CLASS

PROVISIONS

85 Bay Street, s

COAL
- Universal Coal Co., Ltd.

IMPORTERS & DISTRIBUTORS

w8 B 8
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4DOWN ROBES

138-140 QUEEN STREET

=
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Cold Drawn, Turned and Polished
J. W. SMITH, Vice-President.

The Colonial Lumber ‘Shafting and Shapes
Co., Limited |

SPECIAL DRAWN STEEL
FOR SOCKETS, FUSES,

~ ADAPTERS AND GAINES

LUMBER
MANUFACTURERS

Union Drawn Steel Co.,"

Limited
Head Office and Mjlls: PEMBROKE, ONTARIO

| HAMILTON, ONTARIO.

CANADIAN TUBE AND IRON
-~ CO., LIMITED |

MANUF%G TURERS OF

Carriage Bolts Sleigh Shoe Bolts

Machine. Bolts Tire Bolts
i Coach and Lag Screws Plow Bolts
TRACK BOLTS :
Square Nuts " ' Hexagon Nuts
u.  Boiler Rivets Tinners’ Rivets
Tmp WROUGHT PIPE
the ki_t?- Black and Galvanized, sizes 15 in. to 4/in., tested to 600 pounds pressure. A
e e ‘ NIPPLES COUPLINGS
jure the most Bar Iron and Bar Steel / Round Square Flat

2ils, Wood Screws, Fence Staples, Wire, Bright, Annealed, Tinned, Etc.

Smmmies: LACHINE CANAL | |
IMPERIAL OIL LI : :

Power - Heat - Light - Lubricatio Montreal

Branches in all Cities
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Dominion Iron & Steel
Co., Limited.

Basic Open Hearth Steel

‘‘From Ore to Finished Product’’ J

RATLS — 18 to 100 lbs. per
lineal yérd
BILLETS — BLOOMS — SLABS
WIRE RODS.
BARS, WIRE and WIRE NAILS

i Head Office and Works .

- SYDNEY, Nova Scofia.

General Sales Office
112 ST. JAMES STREET

MONTREAL, P. Q.

DOMINION COAL €0, LTD.

COLIIERIES---GLACE BAY, C. B.

Miners and Shippers
of the

CELEBRATED
“DOMINION" AND "SPRINGHILL”

SCREENED, RUN OF MINE AND SLACK
: for
STEAM, GAS AND HOUSEHOLD USE

Shipping Piers; equipped with modern machinery
ensuring quickest despatch at Sydney,
Louisburg, C.B.; and Parrshoro, N.S.
General Sales Office

112 ST. JAMES STREET
MONTREAL, P. Q.

 §

. The Randlolph
- Macdonald Co.

LIMITED

Coatyactors for

Canal and Harbour
- Works

Head Office

-

TORONTO, ONTARIQ

MACKENZIE

LIMITED

Manufacturers of

CAMP OUTFITS |

We make a Spécialty of

" SILK TENTS AND EIDERDOWN ROBES

138-140 QUEEN STREET
OTTAWA, ONT,

!
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The Grier Timber Co. The London Mutual Fire Insurance
Limited Co. of Canada
Established — 1859. i
Assets .. . SR $819:069.00 1
Surplus to Pohcy holders ci .. .. .. $358,322.48
eSO Losses paid over .. .. .. .. .. .. $9,000,000.00 .
Head Office A. H. C. CARSON,
33 Scott St., Toronto. President.
-WETTLAUFER--
WHOLESALE & RETAIL IMPROVED CONCRETE MACHINERY
Made in Canada
Qur Famous Heart Shape Mixers are noted for mixing
concrete fast/and perfect. All sizes and styles. ]
WE MANUFACTURE 1
IR0 Mixers, Road  Pavers, Crushers, Rolls,
v Hoists, Brick, Block, Tile/ and Sewer
s Pipe Machmes Screens, Pumps, Boilers,
Y, " Engines, etc., Contractors’ and Builders’
fﬂQb' Equipment, etc. ‘
: WE EQUIP COMPLETE PLANTS m
1040 Notre Dame St., West, MONTREAL, Que. For Manufacturing Cement Products, Brick, Block, Tile, ‘
Telephone: Victoria 15821583 AT O
SPRHONEE AR Pt TP Wettlaufer Bros., Limited
178 SPADINA AVE. TORONTO, ONT
\ \\ AR ‘ : byt g ://; 7 /‘//r ! l
L Canadian | o ¥ ; y
=y "fﬁijahonal e
Tt 8

= Railways

‘7'7|eﬁne of Trans fdﬁon
that builds cmd bmds a Nation

NOW OPERATING

Canadian Northern Railway System
Intercolonial Railway
Transcontinental . Railw:

a
The Great North Western 'Felegraph Co.
14,000 RAitwass 56,000 8=y s

: ¥ Traversing ‘évery Province in Canada’s. Dominion
it and. directly serving the grea‘lmaSca Ports of

Halifax St. John
Sydney Quebec

' OCEAN@A.M;H,PS Montreal Vancouver
CANADIAN GOVERNMENT VICtQI'la,

MERCHANT MARINE, LIMITED PASSENGER  FREIGHT Expm-:ss
From IOHT'REII. (BUMMER) TELEGRAPH HOTELS

ROM 5
ST.JOHN, A B. 4 HALIFAX, R.5.. C. A. HAYES:Vice-Preaident

INTER)

H éLBoMESLTAEP:’HEPg ’l::uuzfr Traffic Manager
TO oY A y 'M‘! |‘"!c MM‘W
LIVERPOOL TORONT!

v Canadlan NahunalRailwaqs ﬁ“‘;

EPe. By -
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DEVOTED TO THE INTERESTS OF THE CIVIL SERVICE OF CANADA
This Magaxine is Published Monthly by The Civilian Publishing Company, Limited.

MSS intended for publication should reach the detorédnot 13ter than the twentieth day of each month and should be
addressed to

Pt L T

THE CIVILIAN, P. O. BOX 484, OTTAWA.
F. GriersoN, Business Manager.
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PELTS.

'SUMMER FURS

ANIMAL, SCARFS, STOLES, CAPES AND SMART
COATEES. THE FINEST SKINS AVAILABLE. FASH-
IONED WITH A RICHNESS AND SOFTNESS ACCENT-
UATING THE COLORINGS AND BEAUTY OF THE

The constantly increasing value of furs should urge their pur-

chase as much for an investment as for their gratifying service.

FAIRWEATHER LIMITED

Skin merchants, manufacturing furriers and smporters of
Ladies’ Ready-to-Wear Garments.

(REGISTERED)

5
N

CSARSO
Light touch, speed, durability,_ has made \
Underv&;ood the. World’s Standard
Typewriter.

DISTRIBUTORS

United Typewriter, Co., lelted
11 - 13 O’CONNOR STREET.

Edward Grand, Jr., Manager.

TORONTO MONTREAL WINNIPEG
RIRARE — \ |
100,000 Underwood Typewriters || TELEPHONES!
| USED IN CANADA DAILY TELEPHONES!

Made in Canada Quality Guaranteed

Wef make telephones for every service
but have two specialties: /

Automatic and Intercommunicating systems for
inside private systems in offices, admmlstratlon
buildings, factories, etc

Magneto telephones for rural party line systems.

(et our Bulletins and prices.
These do not costlyou anything,

,l
Canadian
Independent Telephone Co.
; Limited. :
263 ADELAIDE S‘TREET. WEST, ' TORONTO,

CANADA

- ——
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DEVOTED TO THE INTERESTS OF THE CIVIL SERVICE OF CANADA

The Associated Federal Employees of Ottawa

Federal Uhion No. 66

G

: \

(Last June, 78 civil servants of Ottawa applied to the Trades and Labour Congress of Canada for a charter; and

2 few days later secured the same un
SUggesting their high aims and objects, appeared on August 5, an

~The Editor.)

& On July 19, the Canadian Civil Ser-
Vice awoke to find the A.F.E. of O. a
fait accompli — a peaceful revolution

had taken place in its midst.  Like

: :mOSt revolutions for the social and
. €conomic welfare of the community

4 a whole, rather than for any par-
ﬁslﬂar group, it has not come to des-
troy the law but to fulfil it. Organ-
Zation is strength — especially when

- Cemented by necessity and leavened

Y  justice, efficiency, fraternity.

After every other effort had been
: bl'Ought to naught the -Service was

forced to step up abreast of the times

| ~ 0d affiliate with Labour—that young
8lant of strength among Canadian

Manhood. No longer will it need to
beg the bread of charity. What Ap-
pfal Boards, Political Patrons, Clas-
Sification Experts, Commissions, have
failed to do the A.F.E. will assuredly
accomplish. Discouragement, injus-

,tic,e; want, will fall before a Federal

Mployees’ Act, Superannuation,

Yhitley Councils, Committees on '

G"‘evances, Co-operation, etc., back-

& by a united Service, a hundred per -

Cent efficient, a hundred per cent
: st"‘mg. ;

The Civil Service has had a long
row to hoe, but it has come to the end
of the furrow at last. And behold,
Lébour, the Man with the Hoe, stands
waiting with a smile of welcome and
an arm capable of easing the roughest
task. With suclra fellow beside it to
share the heat and burden of the day
the day’s work should be materially
lightened. Our eyes are at last clear
of the pride and prejudice that would
trick us eternally into calling ourselves
“gentlemen” and “ladies”, and hold-
ing us aloof from our co-workers in
other fields of labour. High collars and
silk stockings are all very well in their

" way, but not in the way of our own

lights.
have, organized aud pulled themslves

Actors, teachers, printers,

out of the economic fire now raging,
while we, until to-day, have stood
proudly aloof like some Casabianca

on a burning deck.

Affiliating With Labour {

It is true that the Civil Service
Association and the Civil Service
Federation have patiently and per-
sistently = advocated  reformation
throughout the Service, and with un-
deservedly poor results. Why? Sim-
ply because they were always in the

| I

i

the

der the above title. Their first Bulletin, announcing their momentous step and
d is here reprinted for the benefit of Civilian readers.

3

position of suppliants instead of part-
ners. In consequence they were in-
variably greeted with the utmost
courtesy, listened to with the utmost
tolerance and shown the door with
utmost  politeness. Organized
Labour is never treated in this man-
ner. He is a man or weight, one
whose friendship and co-operation is
not only sought but is indeed neces-
sary to the welfare of his employer.
His status has risen with the rise of
prices. He is able to keep his chin
well above the highest tide, while the
Federal employee  (unorganized)
vainly beats the air or else clings
desperately to his straw of hope with
the patience, but scarcely the reward,
of a Job.

. Surely the grievances of the Can-

adian Civil Service would, if written

out, fill a “five-foot shelf of books”.

Those, however, who are “too proud
to fight”, or else-too fearful, will con-
tinue to nurse their troubles in obs-
curity and eventually reap where they
have not sown. But faint heart never
won fair wages, nor fair anything
else in this world, and the time for
action has arrived. “Choose you this
day whom ye will serve.”
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MEN, WOMEN AND MORALE

The Metropolitan Life Insurance Com-
pany employs 15,000 workers in its Agency
and Field Force, and 6,000 persons in the
Home Office. All of these workers share
the benefits of its Welfare Work.

The results of this social laboratory
experiment in the care that is given work-
ing people will, it is hoped, not only con-
vince employers) that Welfare Work is
worth-while, but will induce them to carry
on similar work for their employees, many
of whom are policy-holders in the Com-
pany. j

In order to increase the permanency of
a working force, and to secure loyalty and
interest on the part of employees, all
modérn concerns must make use of the
latest scjentiﬁc information in the conser-
vation of human material.

At the outset, any prejudice against
making changes in the daily routine and
in the facilities of the workshop must be
scrapped.

This the Metropolitan has done without
hesitation when the situation demanded it.

The office hours of the Company are
from 9 am, to 4.30 p.m,, daily, and 9 am.
to 1 pim. Saturday. This enables em-
ployees to use the transportation facilities
of the city outside of rush hours; they
have time after business hours to attend
to their private affairs; they may live in
the suburbs.

A five-minute rest period in the morning
at 11 am. and in the afternoon at 3 p.m.
was found by experiment to be successful
in lessening the strain on clerks of the
last hours of work in the morning and
afternoon periods. Therefore, it was in-
stalled generally and permanently, Win-
dows are flung wide and clerks encouraged
to take active exercise.

Continued efforts to improve ventilation
and sanitation of the Home Office have
secured natural light from two sides for
most work-rooms. Where artificial illu-
mination is necessary, it is of the semi-
direct variety,

There is no doubt at all that if Welfare
Work is to be a success the best possible
" working conditions must be obtained.

So the Company’s hint to employers is
—scrap prejudice. /

Of course, Welfare Work must be an
ddition to and not a substitute for wages.

fforts made for employees for improving
working conditions or helping the worker
himself are not substitutes for a reason-
able wage, for opportunities for develop-

ment and advancement or the right of an
employee to live his own life without un-
due interference.

With other corporations in the country,
the Company is making steady progress in
its care of employees, realizing that an
employer is responsibe for his employees
beyond the payment of wages. The cost
of Welfare Work for employees has
proved to be an entirely justifiable ex-
penditure, bringing results in increased
efficiency, stability of the working force,
and, most important of all, perhaps, in in-
dividual loyalty.

The application of scientific method in
the Metropolitan Welfare Work begins
with the entrance of the employees into
the service of the Company.

The entrance requirement for clerical
employees in the Home Office is, fitst of
all, a psychological examination. This was
prepared by Porfessor Thorndike of Col-
umbia  University, and measures the
mental ability of the applicant. = It was
made from a careful analysis of the work
required in the various Divisions of the
Home Office. A successful applicant is
placed by it as nearly as possible in the
work best fitted for him.

If the mentality of an applicant is im-
portant, his physical status is naturally
next in line for careful consideration, !

A report on family and personal history
gives the Company a sound basis for the
physical calssification of the subject. Thefe
follows a thorough examination of heart,
lungs, ‘sight, hearing and teeth. A urin-
alysis is also made.

The question blank in use for the med-
ical examination is similar to the one used
by the Company in examining applicants
for Ordinary insurance. '

By such thorough examinations, ' the
Company is assured that its ,prospective
employees are fit to meet the requirements
of modern industry. !

It is an accepted fact that, however
favourable the mental and physical status
of a worker, he is not a good worker if
he is harassed by an impossible economic
situation. :

The Company has made every.possible
effort to meet the rapidly increasing ‘cost
of living by classifying, standardizing and
increasing salaries, '

There is no relaxation in the careful
supervision of the health of the individual
once the entrance tests are successfully
passed. ]

FEvery employee of the Metropolitan re
ceives a physical examination once a year

These examinations are made in room$
set apart for the purpose under the supert
vision of physicians who devote their entire
time: to this work. The purposes of  the
annual exarr;inatidn are to detect diseasé
in its incipient stage, to correct ascer®
tained minor defects and prevent chroni¢
disorders, It is, after all, the sanest
method of reducing overhead that would

otherwise accrue from illness and ab-
sence.
Metropolitan visitors usually = expres$

surptise at the extent and facilities of the
Medical Clipic. They are shown a large
suite, equipped with the most modern ap”
pliances, with physicians and nurses if
constant attendance.

Here the employees come to be treated
for all sorts of illnesses. The extent of
the emergency medical care that is 1€
quired by any considerable number of

workers is best proved by the fact that if

the course of the past year there haveé
been 30,000 visits to the Medical Clinic.

Minor injuries are cared for on the
spot. Serious troubles, when diagnosed b¥
the Clinic’s physicians, are referred to the
family doctor. Many times, workers if
incipient stages of tuberculosis have beef
discovered at the Clinic and sent to the
Company’s Sanatorium for further treat:
ment.

Where clerical work predominates, an
Optical Clinic naturally assumes first®
grade importance. An eye and ear SP€
cialist is in charge, ready at all times, t0
conduct examinations. Glasses are pres”
cribed, in many instances. The employees
are able to purchase glasses through the
Company at wholesale prices.

In the Medical Clinic are rest-rooms fof

men and women employees, where work® .= 1

ers may come for complete relaxation.

The Company maintains
equipped Dental Clinic with X-Ray aP”
paratus, and 7 cchairs. Five dentists and
hygienists look after the work of prophy”
laxis and oral hygiene. The Clinic is fre¢
of charge to employees.

The interest of the Company in the phy”
sical ‘well-being of its employees extends
beyond the four walls of its offices.

S e

a completely

In November, 1913, a Sanatorium Wwa$

opened at Mount McGregor for the €spe”
cial purpose of caring for the incipient
tuberculous workers,  The
treats employees othef than tubercular, 3V

Sanatoriu®
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though the White Plague still remains its
immediate concern.

The Sanatorium accommodates 325
patients. The treatment is free. Loss of
salary is provided for by Health Insurance.

The Sanatorium has discharged 1,003
_patients, not all of whom were originally
tubercular. The number of patients dis-
charged during 1918 was 192, of whom
115 had been admitted in the incipient
stage of tuberculosis, 68 of whom had been
moderately advanced, and 8 far advanced.

That the importance of this work is
becoming generally recognized by the em-
. Ployees is evidenced by the steady)increase
in the number of those in incipient stages
who apply for admission. Every iqduce-
ment is made by the Company to encour-
age these cases to secure treatment as
speedily as possible.

Home Office Clerks who are ex-patients
of the Sanatorium report bi-weekly to the
. Medical Division to be weighed.  They
rece:ve a thorough-going medical examina-
tion twice a month for a period of six
months after their return. For' a year
thereafter, a physical examination is made
every three months. If there is the slight-~
'est sign of the recurrence of the disease,
the employee is' returned to the Sana-
torium.

After an absence due to illness, the
Clerk, on his return, must report to the
Medical Division before working. Thus
the Company protects convalescents from

going to work before they are really fit,.

and other Clerks in the Home Office are

saved from danger of infection.

A Nurse is frequently sent to a Clerk’s
h,ome in order to determine the extent of
illness and to render nursing service, if

- Necessary. i

The work of those who are engaged in
the supervision of the physical care of the
employees is characterized by the absence
of any attitude of patronage. The policy

' of the Company excludes. all idea of phi-
lanthropy. Any other view-point would
be fatal to the success of the entire scheme.

Completion of the physical care of em-
Ployees is accomplished when  each em-
Ployee is furnished, twice a week, with
individual towels, especially c@nstructed
mdlvxdual lockers being provided in lava-
tories, Individual drinking gladses are, in

ese days, a matter of course.

And on stormy days, when it rajns after
the Clerks have left home, umbrellas are
Provided free, to be returned the follow-
“‘8 morning. ‘

Every employer realizes the nnportance

 Telaxation and rightly so. The danger is
- that the lunch hour may also prove to be
j " time of complete let-down, extending its

/

; housewife.

of the noon-day hour. It is a time of .

effects clear to the end of the working day,
and seriously affecting the efficiency of the
entire force. The beneficial effect of a
well-balanced diet upon the worker’s effi-
ciency has become a commonplace in these
days of highly-paid dieticians. While
there is a general acceptance of this
theory, there seems to be some hesitancy
in puttm<7 it into practice, and it may be
that the . experience of the Metropolitan
will prove valuable to other employers.

The Company feels that it has gone
over the barriers of custom very far into
the field of rational physical care of em-
ployees in furnishing, not the room or part
of the meal, but the whole meal every day
without charge.

Providing a wholesome noon-day meal
for 5,500 employees was no light task. It
involved the construction of kitchens and
dining-halls equal in dimensions to those
of large hotels and the employment of a
staff of dieticians, cooks, kitchen helpers
and waitresses. This the Metropolitan
undertook and to-day those who, at the
outset, were most skeptical of success,
have become whole-souled converts to the

‘project.

From the coal-passers to the President,
every Metropolitan worker has luncheon
every full working day within the Com-
pany’s building.

On the eleventh and twelfth floors are
a number of large dining-halls where all
grades of employees are served with food
prepared in the Company’s kitchens by
Company cooks. In one of these as many

‘as 800 can be served at a time.

By all odds, one of the most popular
members ' of the Metropolitan’s staff is
the pastry cook, who presides over a
domain that would meet with the spon-
taneous approval of the most critical
Such quantity production as
1,800 puddings, 436 twelve-inch pies, and

400 quarts of ice-cream a day cannot con-

ceal his individualistic touch.

With ‘an array of utensils to be found
only in the most modern hotels, the meat
kitchens cook on gas 2,400 pounds of meat
a day, prepare in the most appetxzmg man-
ner 300 gallons of soup, and consume 14
bags of potatoes. :

The food is served from pantries by
white-clad waitresses and before it goes
on the tables it must pass the .most rigid
examination. FEvery one who has any-
thing to do with the preparation of the
luncheon must receive frequent
examination,’

To avoid waste, the cmployees check off
on the menus the food they desire for the
following day. There is a range of choice
at every meal and monotony is: carefully
excluded from the menu cards.

7 '

{

physical
f

A supplement to wages and not a gra-
tuity, the luncheon is of a far higher qua-
lity than could be purchased in the neigh-
bourhood for any such sum as is expend-
ed. It has proved itself to be of outstand-
ing benefit to the general efficiency of the
working force.

When individuals have the benefits of
thorough physical care, it is to be expected
that their physical we'll-being will be re-
flected in ambition.

The Company offers training courses to
promote the ability of its Clerks in their
own work, and also a chance for workers
for their personal development,

A correspondence course in the principles
of life insurance has brought splendid re-
sults in teaching employees the funda-
mentals. The Company is constantly re-
quested to supply this course for wuse in
high schools and colleges.

The annual enr~llment is 5,000.

Mathematics is a natural requirement
of the Company’s employees, and three
classes are conducted under the direct
supervision' of the Actuary. These are es-
sentially for preparation for the examina-
tion of the Actuarial Society, and they are
open to employees in the Actuarial Div-
ision desiring to qualify as members of the
Society.

Classes in stenography are open to em-
pdoyees having an elementary knowledge
‘of the subject, and' advancement is rapid .
from class to class, and ultimately to the
stenographic forces of the Home Office.

Further advancement, in order of merit,
is made possible, and many are transferred

to the stenographic section as experienced
stenographers.

. To the Metropolitan’s lerary come ex-
perts in search ‘of the latest insurance
pamphlet and employees and tenants for
the latest novel by H. G. Wells. ' Around
a room as large as the reading-room of
an average public library are 23,000 books
and pamphlets. Two thousand five hun-
dred of these come under the general
heads of fiction, history, etc.; the rest are
devoted to insurance.

The Library is a much-frequented spot.
Some 6,000 books a month are taken out.
It is open at 845 a.m., and, with the ex-
ception of Saturdays, does not close until
5 p.m. During the noon-hour, its com-

fortable chairs are ‘invariably taken by
book-lovers.

. Training other than for advancement in
the Company is made possible for the
women employees, for whom the Company
organized, under a trained dressmaker, a
sewing room containing six power ma-
chines. There are in this room, also, faci-
lities for fitting and pressing,
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Millinery classes, under two trained
teachers, are also in high favour with the
women employees. These classes are held
after hours and there is naturally no com-
pulsion to-attend. The fact that they are
always filled is evidence enough that they
meet a real need.

To the casual observer, teaching women
to sew their own clothes, and make their
own hats, and the opening of the world
of books to the workers may seem an
adventure in altruism of doubtful value.
Second thought points straight to the un-
doubted benefits of such a course.. While
there may be no immediate profit to the
Company, there, nevertheless, accrues
from such 4 policy a very considerable
asset in the shape of better standards of
citizenship among its employees. It pro-
vides, in its way, those opportunities for
a life full of human mterests that should
be the natural hentage of every true
American.

The high value of sufficient recreation
and the right amount of social life is fully
realized by the Company. Supplementary
to the short working day are the vaca-
tions given all employees every year, and
consisting, on the average, of two weeks
with full pay. If the employee comes into
the service after January lst, and before
March: 1st, one week is allowed. A9di-
tional vacations are given with/ increasing
length of service, according to the follow-
ing table:

After 5 years of service.. .1 day

After 10 years of service.. v. 3 days
After 15 years of service.. .. .. 1 week
After 20 years of service.. .. .. 2 weeks

Instruction in gymnastics is given in
classes for women from 4.30 to 6; and is
made vital by additional instruction in
physiology and anatomy. The result has
been marked improvement in the posture
of the employees attending and a very
real interest in physical improvement.

Special corrective exercises are given to

correct spinal curvature and severe indivi-
dual defects of the kind that gymnastics

- can help.

The Athletic Association composed of
1,000 members, arrange& competitions be-
tween the employees and outside teams.
The Metropolitan employees are (justly
proud of the caliber of the teams that
wear the blue, white and gold colours of
the Company. In basketball, baseball and
track, they have carried off many hard-
The fun of the year is
on the

Annual Field Day, when every one has

' the jolliest time imaginable.

\ QGames and plays are naturally condu-

! cive to further social gatherings and a
" minstrel show, a smoker and a ball

are
held during the year.

The Assembly Hall, with it Honour Roll
of 1,492 Metropolitan men who served the
colours, a prominent feature, is the social
center of the Company. There come
prominent speakers and lecturers and there
the employees meet together to §orm life-
long friendships.

Social gatherings are always filled with
more real zest if there is music, and espe-
cially if the music is furnished by the em-
ployees themselves through their own
musical organizations.

The Metropolitan Glee Club gives four
concerts a ‘year, two for Home Office
Clerks and two for members of the Club,
besides furnishing part of the entertain-
ment at several of the Company’s business
conventions,

The Band is the largest in Greater New
York. Its one hundred members, all of
the Home Office Force, have made a great
name for themselves, and get a hearty
share of the applause given many a
parade€.

The Plectrum Club, as any one would
guess, is a string orchestra, and a highly
popular and able musical organization of
the Company. It is composed of women
clerks, and has given many successful con-
certs. 5

A’ Girls’ Glee Club is another chance for
employees to combine social life with self
expression. Every one of these organiza-
tions is felt by the Company to benefit all
employees and through them the spirit and
organization of the whole Institution.

Unless the whole man has a chance at
growth and expression, the part of the
man working for the Company will never
reach maximum production. Let him be
a social being with a full range of happy
activities, and the result will prove the
effort made worth while.

Building up prosperity for one’s em-
ployees is perhaps the best way to put the
finishing ¢ouch to a sanely progressive and
well-organized programme of = Welfare
Work.

The Staff Savings Fund means to a

worker of the Company that if he saves
during a year a certain amount and de-
posits it in the fund, the Company de-
posits one-half that amount to his credit.
The employee’s deposit may be withdrawn
at any time, the Company’s contributions

standing to the credit of ,the remaining.

depositors,  If the worker is retired hon-
ourably at the end of twenty years’ ser-
vice, the worker may receive, by vote of
the trustees, the Company's( deposits in his
favour plus interest. A worker’s death or
permanent incapacity means the immediate
release to him or his dependents of the
Company’s deposits and the interest ac-
cumulation thereon. During the year 1918,
7,901 employees’ deposits with interest

¥ 4

amounted to $2,392,000.00, the Company’s
deposits with interest amounted to $1,729,-
000.00; a total credit of $4,121,000.00.
Saving money is sound enough principle,
but spending money is a high art in these
days. The Co-operative Store, conducted
by the Company’s employees, is an attempt

to affect the high cost of living, It is
maintained and managed by employees,
and is increasingly successful. All goods

sold aré of the highest quality, and sell as
nearly as possible at wholesale cost. The
Company pays the rent, and officers of the
Co-operative Association aSS\St in its con-
duct. s

The Company feels that Disability In-
surance, Life Insurance and provision for
aged and disabled employees secdre the
bond between employer and employees.

Insurance providing against sickness and
accident is worked out so that a clerk

may be paid two-thirds of his salary dur-

ing the first twenty-six weeks of illness,
beginning with the seventh day of sick-
ness, to the end of the fifth year. ‘From
this date until the employee reaches age
65, one-half of the original benefit is paid.

By a system of “absence credits”, pro-_
vision is made for full pay for absence up
to 24 days in addition to the provision
under Disability Insurance, etc.

The Company pays one-half the prem-
iums on disability insurance, and how the
whole glan is appreciated by the employees
is shown by the fact that 14,500, or 70 per
cent of those eligible have availed them-

selves of the Company’s offer. i

Provision is made for the aged andl_’dis—
abled employees who have been long in
the service of the Company under the fol-
lowing rule:

“Any Home Office clerical employee
insured under the Group Health Policy,
having passed age 65, whether incapa-
citated or not, may, if "he desires, be re-
ferred on the recommendation of the
Section Head, to the Executive to be re-
tired at one-third salary.”

In this manner, the Company maintains

the morale of its workers with a scientific
programme worked out by ' specialists.
Many of the activities noted here may

seem remote from the business of con-

ducting a large life insurance company. A

social laboratory, however, like any other
laboratory, must, in the long run, prove
its usefulness to the community as a whole.
Those in charge of the Welfare Work of
the Metropolitan are convinced of its use
fulness to the Company. If their efforts
have succeeded in making the men and

‘ women in the employ of the Metropolitan
better American citizens, they feel that the

time and money deVoted to this work has
been indeed well spent
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At the Sign of the Wooden Leg

Your
Humble

/

- My Kingdom for a Hobby-Horse

Messrs. Editors: — Herewith is as
near a verbatim report as I can fur-
nish of the address I made before the
Rotary Club of Ottawa on July I9,
which you thought should be repro-
duced for Civilian readers. I do not
think it sporting on my part to omit
any platitude or “favourite story” just
because of its age. The only thing®
neglected are the “laughter” and “pro-

longed applause”, and the many sips

of ginger ale taken during the spgech
In an effort to “meller the organ”.

I have had very hazy ideas of what
I described “Ro-
tary” graphically to my little girl the
other night, when I confessed the
Proud fact that I was to speak before
you, using the forefinger method by
which you describe a spiral staircase,
and she at once leaped to the conclu-

_ Sion that it was a kind of Indian club

—and there is a good deal of swing
to this organization. My boy ampli-
fied the definition into a “boomerang”’
—and I have noticed that you are all
Pretty good on the come-back.

As for myself, I thought of rotary
Ploughs, and rotary pumps, and rotary
€8g-beaters, and all other rotary things
that suggest that menace of peaceful

. Moods — Efficiency — and I have

dreaded to come before you, belong-

1ng to the ranks of those so hideously

Smitten with the leprosy of inefficiency
that Abanah and Pharpah, the
Tivers of Damascus, have been pro-
Nounced of no avail for our purifica-
tion, and we have been told to bathe
Or our cleansing in the Jordan of
Mmerican System, Griffenhagen and
Ssociates being ‘the modern healers
Who will present us undefiled, if at

all, before the Throne.
ut I am aware that I am not here

-8 3 civil servant — not as A sucgess-

Hul civil setvant — for there aint no
When I was asked to
fOme the reason given was because

some of my activities outside the

ngevin Block, and that fact sug-
8ests the subject on which I wish to
SPeak to you for a few minutes. My

f

have certain work

f
own poor claim to recognition, that I
have ventured on some very amateur-
ist writing and talking after office
hours, is my excuse for asking you to
consider the place of a Hobby in
one’s life.

I am here to speak a word, not for
the many-sided man — for. nothing
is more wearisome 'to the flesh than
versatility — but for the two-sided

man, the man who, in the better sense”

of the phrase, leads a double life —
one life devotéd, of necessity, to win-
ning his daily bread and to be being
of use in the community, the other
life entrapped by the irresistible lure
of his real self—the thing that drives
men, perhaps to drink, but in more
favourable cases, to hobbies.

Ruskin expresses it thus: “We
to do for our
bread, and that is to be done stren-
uously ; other work to do for our, de-
light, and that is to be done heartily;
neither is to be done by halves and
shifts, but with a will; and what is
not worth this effort is not to be done
atiall”

I will go farther and stand as cham-
pion for the lop-sided man, for him
who, finding himself cabined, cribbed,
confined by his daily life, takes to his
hobby — the fitting medium for the
expression of his being — and lets it
carry him whither it will, so that his
day’s work becomes a phantasm, and
serious-minded folk point the finger of
scorn at him as an idler — when, in
fact, he is the busiest of men.

Let us be clear on our definitions.
I appreciate good definitions, like
that attributed to the boy who said a
lie was an abomination in the sight
of the Lord, and a very present help
in the time of trouble. Now a hobby,
to define it negatively, is not an ayo-
cation. It is not “something on the
side”, some peddling business which
you  pursue in the evenings to' keep
the pot boiling. A hobby-horse is a
noble animal that carries its rider like
Mazzepa bound he knows not and
cares not where. An avocation is a
dead thing, a makeshift, “a bed by

Servt
Silas
Wegg
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night” that was “a chest of drawers
by day” — the merest mechanical
trickery of existence.

Nor is a hobby an excrescence, or
something plastered on éne’s life, as,
for instance, motor-riding by people
who have no love for their machines,
no care for their cars, who can’t tell
whether it’s the spark-plug or the
carpet-beater that makes all the noise,
who might say, like Jack riding round
the countryside on his broom-stick,
that if it weren’t for the fashion of
the thing they would just as soon
walk.

Something one does for a pastime
because everybody’s doing it, doing it,
is not a hobby, but a properly taxable
worry. Keeping up with the Joneses
is not the same as letting yourself
loose. Not one of you who does
things because the people next door
are doing them, or your wife insists
on your doing them — there is no
necessary connection between a hobby
and a hubby — takes the second side
of his life seriously. j

And that’s what a real hobby-rider
always does, sometimes too seriously,
like the man, all honour to him, who
made polar explorations his hobby,
even though he had to be on ’change

all day. If you could not say of him,

as Tennyson wrote on Franklin’s ce-
notaph, “Not here, not here, the white
north hath his bones”, you could say,
“the white north hath his thoughts”.
What to him were the stocks and
bonds of Lombardy street — stocks
in which his heart was clamped,
bonds on his soul’s freedom? Well,
one. day he met the great Sidney
Smith and told him of an interview
he had just had with an editor over
an article the amateur éxplorer had .
written on the North Pole. “Do you
know”, said he to Sidney Smith, “that
editor said to me, ‘Oh, damn the
North Pole! ” . “You don’t surprise
me”, said Smith. “I have heard that
he has even spoken disrespectfully of
the Equator.” /

Yet even here, laugh as we may
with Sidney Smith, we have some-
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thing that for keeping a man alive
and young beats buttermilk and Bul-
garian bugs all hollow. We need not
follow Lodge and Doyle to realize
that we have two souls — if not two
bodies. Browning — I can try Ten-
nyson, or Walt Mason, or even Ella
Wheeler Wilcox on a Kiwanis club—
will Rotarians stand for Browning?
—well, Browning, who was a sane
man, between editions at any rate,
sang the praises of the Other Self,
this second of our two soul sides,
picturing Moses in the wilderness, the
prophet with “emphatic warrant”,
able to draw water from the rock to
quench the thirst of the thirsty thous-
ands, yet longing to be like “yon dumb
patient camel” if only he could lay
down his scanty store of water for
one and one only, “be she Jethro's
daughter, white and wifely, be she
but the Ethiopian bond slave.” Brown-
ing longed to make use of some other
art than verse with which to express
his devotion to Mrs. Browning, but
could not. He could only shift the
key. As-he says, “he that blows
through brass may breathe through
silver.”

That is not quite what I wish to
leave with you, though, as the ideal
of hobby-riding. I spoke of Brown-
ing mainly because I know a few of
his verses, and wanted to find a place
for them, like the fellow who was

taught to repeat “Peter Piper picked

.a peck of pickled peppers”; etc., as a
cure for stuttering. He learned the
words, and could say them fine, “only”,
he remarked, “it is p-p-pretty h-hard
to w-work them into or-ordinary co-
c-con-versation.” ‘
- Well, I have worked in my Brown-
ing, but have I made clear to you the
need of having a hobby, the duty of
self-determination? The Rotary Club
is ‘'made up of selected types — the
Capitals of the Capital, one may say
— and you are all well known as
men who stick pretty closely to busi-
Some of you — hit me if you
dare — may subscribe to “Success”
and read books on “How to Influence
Others”, and all that sort of thing.
Do any of you really forget your
jobs? : :
' If there is one who doesn’t, to him
I would say, “Get a hobby”. Can I

quote Browning again? He makes a

monk — the very antithesis of a
hobby-rider — a monk who is' con-
demned to colour missals and such
things, he makes him throw down his
pencils, loop up his skirts, and jump
the wall to find food for his starved

\

self. And this monk exclaims, “Oh, it
makes me mad to think what men will
«do and we in our graves!”

That is the main apology for the
hobbyist. We're a long while dead.
“Shakespeare is dead”, said the soul-
ful orator, “Milton is dead, Newton
is dead, Gladstone is dead— and I'm
not feeling very well myself.” Let
every twinge of pain, “each sting that
bids nor sit nor stand but go”, remind
us that boots and shoes and canal
boats, and street-cars, and typewriters,
and bank-accounts, though demand-
ing some attention, are not worth
while if they smother the soul that
calls for its perfect expression — it
may be in exploring dark continents,
or little rirvers, in scouting ‘behind
the sun as he follows his appointed
path through the tangle of the Milky
Way, or in collecting old door knobs,
or running after fire-engines — who
knows whither the spirit may lead
us.

Abraham went forth not knowing.

whither he went — and established
the Jewish race. Herschel was a mu-
sician, an oboe-player, who made a
hobby of télescopes, and no one ever
cast the sounding lead of discovery
so deep into the abysses of space as
he. For him his hobby became a
career, and when it lifts men so far

out of the ordinary as that, it almost
fulfils its highest function. g

Just a step' more, and the hobby-
rider becomes inspired. Ordinarily his
1s a friendly sort of frenzy, but when
his enthusiasm rise to certain heights,
we drop the name of “hobby” and say
it is the man’s “religion”. Such was
the case of the great apostle Paul,
who abede with those of his own
craft for a while, “for by their occu-
pation they were tent-makers.”

Who ever thinks of Paul as a
maker of tents — the man who be-
came so engrossed in the pursuit of
his second calling that he exclaimed,
“Woe unto me if I preach not the
gospel!” I am not here as an evan-
gelist, but we must not pull in our
thoughts because they lead us beyond
this little day called life: T'ent-makers
at times, and house-builders at times,

for we must have shelter from the
winds, we still must heed the higher

summons—

Build thee more stately mansions, O my
soul !

As the swift seasons roll,

Leave thy low-vaulted past!

Let each new temple, nobler than the last

Shut thee from heaven with a dome more
vast,

Till thou at length art free,

Leaving thine outgrown shell by life’s
unresting sea. '

RESES

Another Ex-Civil Servant Makes Good

It may not be generally known to the
patrons of the New Idea cafeteria in the
Union Bank bujlding, Ottawa, that the
man who caters so generously to their
physical needs is an ex-civil servant. On
October 1, 1919, this restaurant business
was taken over by Mr. John F. Lyons, a
former member of the staff of the De-
partment of Mines. Mr. Lyons had re-
ceived an appointment to a minor position
in this department in 1909 and had been

' promoted until at the time of his resigna-

|

tion he was Purchasing Agent, a position
i of

which he had held for about two years.
Then came the discouraging re-classifica-
tion and when the desired opportunity for
entering the business world came, ‘Mr.
Lyons seized it. Although he had had no
experience in restaurant work, the exer-
cise of the same energy, tact and good
judgment that characterized his work in
the Government service brought him
marked success in his new enterprise.
The New Idea is the favourite cafeteria
of the civil servant. Deputy Ministers and

- service.

others who find their lunch hour limited

are pleased with the opportunity it affords |

for quick service, members of Parliament
find it convenient, and women have learn-
ed fo appreciate the courteous treatment
they - receive and the cleanliness of the
Mr. Lyons believes that the
secret of his success lies in his desire to
please; the satisfaction of the patron i$
his best guarantee. g

Mr. Lyons always has a welcome for
his old. friends from the Government de-
partments. More than once the executive
the Civil Service Association has
availed itself of his kind offer of the use

of his spacious dining hall for its meetings.

All members of the Ottawa Service who
have a fellow feeling for their old com-
rades who have had ithe courage, in the
face of a disastrously low classification

schedule of salaries, 'to resign their posi*

tions and go out into the world of econ-
omic strife, will not doubt co-operate of
every possible occasion with men in the
position of Mr, John F. Lyons.

o+ e, i i WS i




ES o S

THE CIVILIAN 367
Hi | § 'P 1
wiy || POSTAL JOURNAL G
ails i : : Forum

The Toronto Trend
of Thought

The civil! servants of Toronto at this
time of writing are waiting for the appli-
cation of Classification to their various
ranks, and while they wait the cost of
living soars higher and higher every day.
They have been given to understand that
the salaries quoted in the Classification
Act, soon to become law, are like the laws
of the Medes and Persians. Provided that
is true' with the dollar losing daily in
value, is there not a possibility of an elas-
ticity in the vexed question of the bonus
which is a make-weight, as it were, to
supply deficiencies of salary value?

“In order to acquaint the Government
with the attitude of the civil servants of
Canada with reference to the High Cost
of Living Boniis, as expressed through....
the annual Convention of the Civil Ser-

vice Federation the following representa-

tions are herewith presented :— The Bonus
provisions... have not met the increased
cost (of living) save only in a partial
measure. .. It is our urgent request that
the present... civil status limitations in
the application of bonus should either be

removed entirely or materially modified’

and that the amount of the bonus should
be substantially increased... It was de-
cided that Mr. Grierson should be the
spokesman for the Convention.... Sir
George Foster, in his reply, stated that

he was not in a position to make a definite

statement regarding the exacte amount of
the Bonus, the Government not having as
yet come to any final conclusion. He in-
timated, however, that the Bonus|would
not only be continued, but would be some-
what more favourable than in the past.”
The foregoing is copied from The Civilian
of April, 1920. After two months of patient
waiting for more favourable bonus increases,

. and relying on the spoken word of a Cabinet
- Minister, himself, apparently, in favour of

an increase in the Bonus makeweight—for,
always has Sir George Foster turned  a

sympathetic ear toward Civil Service de-
putations — the civil servants of the Dom-
inion have faithfully continued at their
duties. :

Again referring to the April issue -of
The Civilian, in an editorial, the following
statement is made:—(a statement to this
date not denied in print).

“The report of the Arthur Young
Company, shows that in order that the
Service should receive a fair remun-

eration, based on business principles,
each member of the Service should be
provided with a bonus equal to salary
since the salary is computed in nor-
mal time dollars, of which the present
value is fifty cents apiece. These are
facts, obvious and incontrovertible. In
most other walks of life employees
have had their pay dowbled and n
many cases more than doubled to meet
present requirement.”

That there is unrest in the ranks of all
civil servants, and Toronto is not singular
in this respect, is an undoubted- fact. That
this unrest has grown to 8erious propor-
tions is recognized by many influential
bodies of business men who from Toronto
have sent deputatiohs to interview the
Government upon the matter. This serious
unrest, growing out of a depreciated dol-
lar, can easily be remedied. Provided, as
has already been written, the salaries of
all civil servants are fixed arbitrarily, the
Government, who make the laws of this
country, can make laws regarding the
Bonus which by ‘a reasonable — civil ser-
vants are not impossible persons — in-
crease will cause unrest to disappear.

Mr. Clarence Jameson is stated to have
said, addressing a deputation from the
ninth convention of the Civil Service Fed-
eration of Canada, that:—

“] want to see the Civil Service recog-
nized as a life career and not a life job.

_ You (the whole body of Canadian civil

servants) can place it on that high plane
by adopting policies of moderation.” To
that, without one doubt, earnest and
truthful reply to a deputation, urgent, but
respectful, for proportionate increases in
salary, and Bonus. I venture to ask:
“Where is there a body of men and women,
who have been more moderate in the
policies, they have through their several
representations to Gove(rnmqfnt, presented
to their employers, than the civil servants
of this Dominion?”

When any person enters the ranks of

the Civil Service, maturally he supposes -

that he enters on a “life career”. And he,
or she, devotes a lifetime to a service
which, no matter how faithful his or her
service may be, does not qualify the most
faithful of servants for other and pos-
sibly more remunerative work. I have
touched briefly this matter of disqualifica-
tion for advancement to civil servants in
other walks of life in the May issue of
The Civilian. Faithfulness to 'duty is not
in the sole possession of Canadian civil

servants; other servants are quite as
faithfully inclined as they, but, other faith-
ful servants have, and are having, by their
employers, attention paid to a serious fact,
the question of a depreciated dollar which,
owing to the continued High Cost of Liv-
ing, appears to be on the point of a greater
depreciation.

Again, with regard to the fixed arbi-
trary maximums of salaries as stated in
the Classification Act soon to become law,
a civil servant may not engage himself
or herself in any other occupation to in=-
crease a salary which is proven by incon-
trovertible facts, and figures of Huving
expenses, — not luxuries! — to be inade-
quate. Should any man, or woman, en-
gaged in prosecuting faithfully a life
career, be forced to engage in two or
more, perhaps,” occupations? There have
been those, who, from the moment of
their entrance to ‘the Government service,
have been compelled to disobey secretly
the laws of this land. What were these
secret disobedients to do? Their wives,
and children, demanded an increase of
salary;. supporters of households found
themselves compelled to furnish increased
monetary supplies; even the bachelors and
the spinsters engaged in Government em-
ployment have been compelled by the
force of circumstances, the increased cost
of living, to secure other sources of in-
come to supplement that which no longer
supported.

The solving of all the unrest present in
the ranks of the employees of the Gov-
ernment can be settled speedily and effi-
ciently by an increase in the Bonus grant-
ed by the Government. This increase can
not be hoarded. It must be spent as soon
as it is received. It will return imme-
diately to circulation because, provided
the present cause of Civil Service unrest

is allayed by an increased Bonus, the High '

Cost of Living, an evil bird, will swiftly
dispose of the moderate increase asked.

This most serious matter of an increase .

to allay the present Civil Service unrest is
presented, T hope, with all moderation. It
is a fact, unfortunately, that delay, also
unfortunate but stated to be unavoidable,
has octurred in the passage of the Classi-
fication Act; it is devoutly to be hoped,
and by thousands of Government em-
ployees, that when the Act is applied to
their devoted ranks, patient, without doubt,
their patient waiting will receive a due
"reward, an increase in the present Bonus.
Grorce F. MIuLLNER
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A Peaceful Revolution

Since the last number of The Civilian, events have
transpired which have been long pending and long over-
due, and, as a result an open rupture has occurred
between two elements in the Civil Service Association of
Ottawa, and thereby the present dominating officers in the
Civil Service Federation are affected and their policies and
attitudes impugned. These elements, for lack of better
terms, may be called “progressives”” and ° ‘conservatives”.
The fact that this break has been so long delayed, to the
injury and prejudice of the Civil Service cause, is due to
the very laudable desire on the part of the participants to
postpone indefinitely and if possible to avoid the appear-
ance of internal friction in the ranks of Civil Service
organizations.

For twelve years civil servants, orgamzed in a Dom-
inion-wide Federation, have presented to three different
kinds of governments, modestly and moderately drawn up
memorials of /conditions, a%d requests for remedial
action. The nett result of this course may be partially
summarized as follows:—

(1) Salary averaging $1,071.00 for 60,000 employees,
$800.00 or less for 31%, and $1,600.000 or less for 90%
~of all these employees. ‘

{2y A “bonus that was not granted until 1918, after
* four years of war, and which has been notoriously in-

© , adequate since that time.

(3) These low salary schedules coupled with the
inadequate bonus form a combination that spells econ-
omic: distress, privation, almost starvation for thousands
of civil servants and for ‘their women and c/hildren

during the coming winter.

(4) A classification (a necessary and desirable
scheme) has been applied in haste and therefore with-
' out investigation in many cases; resultl‘g in very many
- deplorable situations,

(5) A re-organization plan (also a very necessary
scheme) has been launched, the serious objections to
- which have been pointed out in The Civilian.

(6) There is no outlet to the objections that may be
. forthcoming on account of such matters; there is no in-
' dependent appeal or trial board; there is no arbitration
or conciliation; there is no democratic consultation with
the employees as to their conditions of employment.

during the past two years.

The present leaders of the Civil Service Federation,
with such a situation cqnfrontmg them, are content to
pursue the course whicH has proven so unavailing in the
past. The recent developments which are indicated else-
where in the pages of the present number of The Civilian,
mean in effect a revolt of civil servants against leaders
who, it is claimed, have retarded progress in the past and
have proven unequal to the present occasion.

Readers of The Civilian in the far distant provinc;as
of the Dominion, in truth nearly all members of the Ser-
vice outside of the Capital, are uninformed as to the
“politics” of Civil Service organizations at headquarters
This is unfortunate, but the
atmosphere has been clarified by the events of the past few
weeks, without any thunder or lightning and, mirabile
dictu, without bloodshed. The Civilian -ventures to
aver at this serious and indeed solemn' period in
Civil Service affairs that the revolt in the Ottawa
association will prove to be a most valuable in-
trinsic, economic and ethical contribution to a re-
naissance in the life of Civil Service organizations. gen-
erally. What is meant by these words will become more
and more apparent as the situation develops in the very
near future, and TVe Civilian has no doubt as to the issue
both in the provinces and in the city of - Ottawa when
that time comes. %

Having referred in brief to some past and present con-
siderations, The Civilian, insofar as the future is con-
cerned, simply lays down at this time a few planks in a
progressive and more idealistic platform, the adoption
and consummation of which are made possible by what
may be called a peaceful revolution,—

(1) Affiliation with the Trades and Labour move-
ment. This is fundamental. According to the Montreal
Star, the window cleaners, organized and affiliated with
Labour are paid $40.00 ¢ week. School teachers, who
call their incomes, salary not wages and who are not or-
ganized, receive $40.00 @ month. Mr. Tom Moore is
recognized by the Government as the representative and
spokesman for all peoples who have to sell their services
as a means of livelihood, and Mr. Moore pointed out to:
a meeting in Ottawa of Federal Union No. 66, the im-
portance of the bread and butter issue for civil servants
and their families. For twelve years the leaders of Civil
Service organizations have presented their memorials
and many of these have never been honoured even to the
extent of an acknowledgment. The Civilian believes that
the president of the Trades and Labour Congress will

e
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obtain for us not only the acknowledgment but the neces-
sary action.

(2) Democratic representation, i.e., a voice in deter-
mining conditions of employment, such as the Whitley
scheme.

(3) Appeal Court and Arbitration boards.  Civil
Servants are the only class in the Dominion deprived of
this means of judicature.

(4) Superannuation.
(5) A voice in Parliament.

(6) Organization and affiliation in a Dominion unit
of federal, provincial and municipal civil servants, (all
affiliated with Labour), in the interest of good govern-
ment.

(7) Organization of a Civil Service Reff)rm .Lcaguc
of prominent, public-spirited business and university men
to inform and educate the people of Canada,—the actual
employers of all public servants. Y

Reformation Begins At Home

To start at the beginning we - will quote from our
editorial of September, 1919 :— ; \
\

Ing year ago editors made extensive plans to develop the litera‘ry
side of the magazine. Execution of those plans has been unavoid-
ably deferred. The past year has been one of storm and contro-
versy. The battle for re-classification and just bonuses has been
of first importance to civil servants. The Civilian has devoted a
Very large proportion of its space to information and propagarfda
alox{g these lines. The battle for Civil Service rights is still going
on, and The Civilian is in the fight to a finish. Within the next
twelve months things should clear up, somewhat, and permit of
_More attention being paid to other matters than classes and bon-
Uses, Then some of those pigeon-holed plans will be brought to
light again. - Meantime, The Civilian’s motto remains as before,—
'Carry On.' ”»

Well, we “carried on” fairly strenuously, for another
Year, we think our readers will admit, with such bright
Weapons as Whitley Councils, Government In§urance,
Superannuation, a just Bonus and ' Re-classification, a
Civil Service Disability Policy, a Board of Hearing and
'Recomr'nendation, etc., and now, although Utopia has
hEl!'dly arrived there are many reasons for believing that
it is moving in our direction and that the time is ripe for
Venturing forth into broader and ‘deeper waters. From
Now on, then, we will begin gradually to expand our
Scope, purpose and activities with a view to giving our
Teaders a magazine that will be a credit not only to the
Service from coast to coast but to the country at large.

he circulation of a magazine is in proportion to its ap-
Peal. As our appeal increases so will our number of
Teaders more readers will bring more advertising; more

~ dvertising means greater financial backing and the

greater the financial backing the better the magazine will
be. Thus a periodical expands—its welfare depending
upon the closest co-operation between all connected with
it. Each will be expected to do his or her bit in The
Civilian’s upbringing, sharing in the responsibilities and
taking a paternal or maternal pride in the succeeding good
results. s B g |

Our next issue will contain a number of suggestions
as to how our child might be handled in future, and in
the meantime you are invited to lie awake o’ nights and
concoct schemes of your own. If after daylight breaks,
you will write down and forward your suggestions to
the Editor. he will not only gratefully acknowledge the
same through these columns, but endeavour to- put them
to the best account. You might be reassured to hear
that with all our modern ambitions we have no’ immdiate
intention of boosting the price per issue, out-of-date as
the price is!

Sir Robert Borden :

An epoch of Ca‘.n'adian history has closed —Sir Robert
Borden has retired from the Premiership.

History will assign to him his place, and the political
opinion of to-day will praise or blame lim according to
its several standards. 7he Civilian represents a body of
men and women in whose official lives a change of indivi-
duals in the Prime Ministership is but an incidént, — the
Service carries on. If we have been true to ourselves,
we have given to the people under Sir Robert Borden’s
leadership the best that is in us, and under his’ successor
we shall do the same.

/

But we cannot be blind to the fact, nor are we called
upon to ignore it, that we have taken part in great events
under the leadership of the man who now lays down the
heavy burden of office. Under him Canada has done
wonders. Experienced only in the arts of peace, never-
theless Canadians took an effective part, even a leading
part, in winning for democracy the world’s greatest war.
Also they have developed the immense territory which
they hold in charge for civilization to an extent never
before known,

Had things gone wrong in this time, had Canada failed
at any point, Sir Robert Borden would have been blamed
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for that failure. For what has been achieved he is des
serving of thanks, and all the more so because it is now
known that throughout his administration he has been
not only the nominal, but the real leader, in the govern-

ment of Canada.

" Thrust into prominence befofe the world by the rush
of events, Canada has had reason to be proud of her lead-
_ing representative. Personally he is a man acceptable
anywhere and worthy to represent even so aspiring and
well-intentioned a people as Canadians; a clean man,

earnest, brave, courteous, and a leader.

We of the Civil Service are the beneficiaries of Sir
Robert Borden’s effort to reform the Service.

that reform has been accomplished would be to say that

To say

we live in an age of miracles. These changes are not
wrought in a day. But, to the extent of his powers, and
to a wonderful extent considering the life-or-death mat-
ters he has had in charge, Sir Robert Borden has effected
changes for the betterment of the Service. For what he
has done, and for what he would have done had conditions
been less unfavourable, he is entitled to honour and gra-

titude.

That he would have done more if he could is indicated
by his individual work as head of a department. Our
craft, like every other, has its inner life which it must not
reveal, which, in fact, cannot be revealed, for only those
who are inside can really know these things. But it is no

improper revelation to say that those members of the
- Civil Service whose duties have brought them into direct
' contact with Sir Robert Borden found him, even under
the awful strain of war, a man fit for administration and
leadership, a man who won confidence, inspired loyalty,
and brought out the highest serviceable qualities of the

er;tlre organization.

Sir Robert Borden has earned his dlscha(ge He goes
into honourable retirement and carries with him the good
wishes of all Canadians, especially including the members
of the Canadian Civil Service. R

Editorial Notes

It is stated that, if the Civil Service Savings and Loan
; Socxety had more funds, it could greatly extend its busi-
ness. Thxs organization should never lack for funds when

Ottawa civil servants have money in the savings banks.
It was organized for purposes of the purest philanthropy
and it has splendidly achieved its objective. For
twelve years it has been doing excellent work among civil
Its management has invariably

about

servants of all classes.
been characterized by marked skill and success; not a
cent of loaned money has ever been lost and shareholders
To its

depositor the Society offers most attractive conditions. No

have always been paid comfortable dividends.

civil servant who has the five dollars necessary for the
purchase of a membership share should neglect to enroll
with this organization.

BUSINESS IS BOOMING

The Civil Service Savings and Loan Society is doing
business right up to the limit of its available funds, reports
Manager F. S. James. If present or new members will
increase their share holdings or deposit accounts, still
more will be handled and the Society’s beneficial work in

the Civil Service will be increased.

The Society offers to shareholders and depositors sub=
stantially greater returns than can be obtained from the
savings banks and is playing no small part in the economic
life of the Civil Service in Ottawa.

Mr. James’s office is now at Room 3, Second Floor,
Royal Bank Chambers, Sparks street. Office hours: 5 to
5.30 p.m. daily except holidays and Saturdays.

‘

Postal clerks will “bless” the editors who are giving

space in their newspapers to the rules of the silly old

“postage stamp flirtation”. There is only one proper place
for the stamhp on a letter and that is on the upper right
hand corner of the front of the envelope. Placing it any-
where else involves extra handling of the letter by the
clerks and possxble delay in delxvery

It is said that civil servants are taking prompt advan-
tage of the increased maximum amount of Government

life insurance that they may carry. This is as it should

e. The Government insurance is @ bargain. Holding 2
$10,000 policy in thié, with one for $250 or $500 m the
Civil Service Mutual Benefit Society of Ottawa, the aver-
age civil servant has done something worth while for his
wife and family. '
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RETIREMENT
TEXT OF THE LAW RECENTLY ENACTED

The following is the text of “An Act
to Provide for the Retirement &f Certain
Members of the Public Service” :—

1. In this Act, unless the context other-
wise requires,—

(a) “deputy head” means the Deputy

Minister of the Crown presiding over
a Department, the Clerk of the Privy
Council, the Clerks of the Senate and
House of Commons, the Auditor Gen-
eral, the Librarians of Parliament, the
Commissioner of the Royal Canadian
Mounted Police, the Superintendent
of Insurance, the Dominion Archiv-
ist, the Assistant to the Chairman and
Secretary to the Commission of Con-
servation and the Commissioner of
Patents during the contifuance in
office of the present holder of that
office;

(b) “officer” means any officer, clerk or
employeer who is employed in the
public service, and who receives 2
stated annual salary, but shall not in-
clude any person appointed for a tem-
porary purpose or on part time.

2. (1) The Civil Service Commission
shall, immediately after the passing of this
Act and after consultation with the deputy
heads, prepare and submit to the Governor
in Council a report upon all officers of the
age of sixty-five years and over, and all
such officers who are not reported to be
rendering good and efficient service for
the remuneration that is being paid them
shall be retired from the public service.

(2) The Civil Service Commission shall,
when requested by the Governor in Coun-
cil and after consultation with the deputy
heads, prepare and submit to the Governor|

in Council for approval the names of all

officers who, being under sixty-five years
of age and, by reason of advancing age,
failing health, physical disability, lack of
experience or ability or lack of employ-
ment, are not capable of rendering, or do
not. render, efficient service, and who
should therefore be retired' from the public
service, stating in ‘each case the date re-
Commended for retirement. The Governor

in Council may order that any such officer

shall be retired accordingly, or on such
other date as He may prescribe.
(3) When it is decided to retire any

. Person under the provisions of this Act,

Notice in writing thereof giving the rea-

~ %ons for such retirement shall be sent to

duch person, and he shall have a right to
ppeal to the Civil Service Commission,

and the Commission, after giving ~ such
person an opporunity to be heard, shall
make a full report upon the matter to the
Governor in Council, and ‘the decision of
the Governor in Council thereon shall be
final. ’

3. (1) Every officer who is retired from
the public service under the provisions of
this Act shall receive thirty days’ notice to
that effect (during which time he shall be
paid his regular salary), and shall receive
at the time of his retirement one month’s
salary; provided, however, .that the Gov-
ernor in Council may, in his discretion,
allow two months’ salary in lieu of the
said one month’s notice and one month’s
salary. !

(2) Every officer retired under the pro-
visions of this Act who is not less than
fdrty~ﬁve nor more than fifty-nine years
of age who has served continuously in
the puﬂlic service for not less than twenty
years, and every officer retired under the
provisoins of this Act who is sixty years
of age or over and who has served con-
tinuously in the public service for not less
than ten years, in addition to the pay-
ments authorized by subsection one of this
section, shall receive an annual retiring
allowance, payable to him during his life,
equal to ten-sixtieths of the average an-
nual salary received by him during the
last three years of his service, and in ad-
dition one-sixtieth of such average an-
nual salary for each additional year of
his service, but n?t exceeding in all thirty-
sixtieths of such 'average annual salary.

(3) Every officer who is so retired who
has served continuously in the public ser-
vice for not less than five years, but who
is not entitled to the retiring allowance
mentioned in subsection two of this sec-
tion, shall receive in addition to the pay-
ments authorized by subsection one of this
section,—

(a) if he is fifty-five years of age or
over, an amount equal to one month
.of his salary at the time of his re-
tirement for each year of continuous
service in the public service, but not
exceeding in all an amount equal to
eight months of his salary;

(b) if he is not less than fifty years of
age and under fifty-five years of age,
an amount equal to one month of his
salary at the time of his retirement
for every two years of continuous
service in the public service, but not
exceeding in all an amount equal to

six months of his salary; ang, \
(c) if he is not less than forty-five years
of age and under fifty years of age,
an amount equal to one month of his
salary at the time of his retirement
for every four years of continuous
service in the public service, but not
exceeding in all an amount equal to
four months 'of his salary.
Provided that, in the case of an’ officer
who is retired under the provisions of
this Act on account of physical disability
or protracted illness, the payments author-
ized by this subsection may be increased
by the Governor in Council to any amount
not exceeding twice the amounts of such
payments if the deputy head under whom
such officer has been emplolyed and = the
Civil Service Commission jointly recom-
mend such increase. The Civil Service
Commission ‘shall not join in such recom-
mendation unless it is satisfied from the
medical evidence submitted to it that such
physical disability or protracted illness
actually exists and justifies the granting
of the increase recommended.

Where an additional amount is granted
hereunder the Governor in Council may
prescribe at what time or times and in
what -instalments  or otherwise such
amount shall be payable.

(4) In computing the number of years
of service for the purposes of this section,
if the actual period of service includes a
fraction of a year, the fraction, if equal
to or greater than one-half, shall be
counted as a full year of service.

(5) In computing the average annual
salary of any officer for the purposes of
this section such salary shall include the
estimated value of any allowance made to
such officer for housing, light, fuel or
rations as determined by the Governor in
Council upon the joint recommendation of
the Civil Service Commission and the
Deputy Head of the department concerned.

4. Any moneys payable under the pro-
visions of this Act to any officer retired
under its provisions shall be paid out of
the moneys provided by Parliament for
the salary of such officer.

5. Every retiring allowance payable to
any officer under this Act shall cease and
determine upon the death of such officer.

6. When an officer who is retired under _

the provisions of this Act is also entitled
or eligible to receive and is granted any

allowance, gratuity or pension upon re-

tiremeat under the' provisions of Part I

R
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of the Civil Service Superannuation and
Retirement Act or under any other sta-
tute, he shall only be paid such amount,
if any, under this Act as will be sufficient
to make the total of the allowance, gra-
tuities and pension paid to him equal to the
maximum amount that he might otherwise
be paid under the provisions of this Act:
Provided that the provisions of this® Act
shall not affect the power to grant to any
person any annual allowance
may be eligible to receive upon superan-
nuation under Part I of The Civil Service
Superannuation and Retirement Agt, nor
shall it affect the right of any officer to
any interest he may have in the retirement
fund.

7 An annual report shall be made to
Parliament within thirty ‘days from the

commencement ‘of each session, by the |

Civil Service Commission, giving the name,
age, and salary, and length, nature and
place of service, and reasons for retire-
ment of every person who is retired under
the provisions of this Act, and the amounts

‘paid or to be paid to such person here-

under.

8. No person shall be retired under the
provisions of this Act after the first day
of July, one thousand nine hqndred and
_twenty-one.

' TAKE DE GEMMUN'’S WORD

A colored U. S. detachment under a
white lieutenant was making its way
through the shattered territory near Dun-

sur-Meuse 'during the thick of the Argonne
drive. At a crossroads it encountered a

" traffic directing M. P. who hailed the col-

umn,

“Sorry, sir”, he said to the officer in
“You are not allowed up that
road. We have information that it is
about ‘to be shelled by the enemy.”

The officer carefully examined his
orders. “My instructions read different-
“] cannot believe that
this is the road to be shelled. Have you
any verification?”

At this moment a shell burst within a
hundred yards, tearing up the earth and

' sending debris flying in every direction.

The entire landscape was obliterated, and
a dead silence, broken only by the crash
of falling stones, ensued. Then, out ot
a cloud of settling dust, arose one faim
terrified voicg: i

YR Gawd’é sake, lootenant, please take
de gemmun’s word fo' it}

which he

{
|

Special Announcement

P
L J

On the 3rd of August announcement was made in the public press
by the Executive of the Civil Service Federation of Canada to the effect
that The Civilian is not to be in the future the official organ of the Fed-
eration. Differences of opinion as to principles and policies have existed
between some of the members of the Executive of the Federation and
the undersigned for nearly two years and the action just taken is the -
culmination of a long series of events. ity

The reason stated by the Executive in its public notice is “the ano-
maly created by Mr. Grierson’s connection with Federal Union No. 66,
declared an outlaw organization by the Executive, who were not in sym-
pathy with affiliation with Labour at this time.”

In reference to this statement of the Executive of the C. S. F. G., the
undersigned is able to make but a brief comment for the August number
of The Civilian on account of the little time available for the purpose.

At the convention of the Federation in March last the undersigned
relinquished office both as president of the Federation and as editor of
The Civilian; retaining only the office of business manager of The Civilian,
but without any connection or influence whatever with the Federation or
the editorial policy of The Civilian. When the organization of Fed-
eral Union No. 66 was mooted, the undersigned anxiously enquired from
friends prominent in Civil Service affairs, whether, although business man-
ager of The Civilian, any breach of honour would be involved if he became
associated with the newly formed Civil Service organization known as
the Associated Federal Employees of Ottawa. The advice tendered by
persons of matured judgment was invariably in the ifegative.  As the un-
dersigned has during a long period of time, in various capacities, advo-
cated the affiliatign of Civil Service organizations with the Labour move-
ment, he gladly availed himself of the opportunity to associate himself
actively with the development of this idea and he therefore became a
member and an executive officer of Federal Union No. 66. " | |

Under these circumstances the undersigned pledges himself to:the
members of the Canadian Civil Service to the following effect,—

(a) To hold The Civilian, for the present, as trustee and to transfer

it to a Dominion-wide federation of dssociations which may be depended

upon truly to serve the public and the Service interest and uncompro-
misingly to support “Merit”. | ( -
7 (b) Pending such transfer, to place the management of The Civilian
in the hands of an organization which will carry out a strong and inde-

pendent editorial policy, will organize departments to represent the needs _

of our associations all over Canada and will make T'he Civilian a stronger
and more influential medium of publicity than ever before.

FRANK GRIERSON.
; |
Norg :—Since the above was written a letter from the Secretary of
the Federation has been received. This letter was unavoidably delayed ‘in
tcx‘-ansrmssxon and will be published in the following number of The
wilian. /

/.

by
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; We all a;
Ao Mainly About People We e
el BRIGGS — In Toronto, on June 24, J. of clothing, he sprang into the churning

MACOUN — At Sidney, B.C., on July
18, John Macoun, F.L.S., F.R.S.C., of the
Geological Survey, aged ninety years.

O'GRADY — At Killaloe, Ont,, on June
27, Martin O’CGrady, father of William ik
O’Grady, of the Department of the In-
terior, Ottawa.

CUSSON — In Ottawa, on July 1, J.
Edmund Cusson, of the Central Records
Branch, Department of Public Works,
aged fifty-six years.

SPROULE — In Ottawa, on July 7,
John P. A. Sproule, father . of W. H.
Sproule, of ‘the Department of Customs.

REINECKE‘— At Loando, Portuguese
West Africa, on May 30, Teddy, son of
Dr. Leopold Reinecke, lately of the Geo-
logical Survey, Ottawa,

SCOTT — In Ottawa, on June 28, David
Elliott Scott, father of Alfred Scott,  of
the Department of Public Works.

GIRARD '— At Iberville, Que, Louis
Girard, of the Customs, Montreal, aged
seventy years, father of Capt. Rodolp?z\
Girard, of the House of Commons stdff
and of Donat Girard, of the Department
of Public Works. :

ROTHWELL — In Ottawa, on TJuly 27,

) Thorpas Gainsford Rothwell, lately law

clerk, of the Department of the Interior,
A civil servant for
thirty-five years. 5
SCAFE — In Ottawa, on July 23, R. E.
G. Scafe, of the Department of Militia and
Defence. 4
CHARLESON — In Ottawa, on July 24,
J. B. Charleson, formerly Superintendent
of Dominion Buildings, in his eighty-fourth
year,
- BOULAY.—A¢t St. Hyacinthe, Que., on

June 6, Pierre Elzear Boulay, of the Post'

Office, aged forty-five years,
‘BROSSE}A‘U — In Montreal, on June
7, Ulric Brosseau, of the Post Office, aged
fifty-three years.
POWER — In Montreal, on June 12,
John Power, letter ‘carrier, aged sixty-
‘A civil servant for thirty-

i POIRTER - I Montreal, on June 29,
A.délard Poirier, postal clerk, aged thirty-
Nine years, )

GENEREUX — In M;:mtreal, on June

o, A Genereux, postal clerk, aged

¢ A0rty-three years. )

ISBISTER - At Saskatoon, on June 30,

Malcolm Isbister, postmaster, in his seven-

: : ‘ﬁeth year. by

R. Briggs, postal clerk, aged seventy-three
years.

BUELL — In Ottawa, on June 27, Miss
M. C. Buell, of the Savings Bank Branch,
Post Office Department.

LATE JOHN MACOUN

The grand old man of Canadian botany
is dead. At the home of his daughter in
Sidney, B.C, on July 18, John Macoun,
FI1.S., F.R.S.C, breathed his last, at the
age of ninety years. i

Born in Belfast, Ireland, he came to
Canada as a young' man and located at
Campbellford, Ont. First a farmer, then
a country school teacher, then professor
of natural science in Albert College, Belle-
ville, his constant application to the study
of bontany opened one door after another
to him until finally, in 1872, he joined a
surveying and exploring party in the West,
under Sir Sanford Fleming, and the field
of a naturalist’s conquest was at his feetI

For years he travelled hack and forth
across the unknown lands, testing the soil
and climate of the prairies, the Peace
River country and the Pacific slope by the
sure gauge of their natural productions

and by’ his discoveries (giving the first »

hints of the vast potentialities of Canada’s
then newly-acquired territories.

In 1882 he became ‘connected with the

‘staff of the Geological Survey, with which

he served for thirty-eight years./ He made
vast collections of plant and bird specimens
for the government museum and for
various educational institutions and com-
piled monumental catalogties of Canadian
fauna’ and“ flora. His list of Canadian
plants included a hundred thousand species

and his catalogue of birds has gone through

several editions.

Prof. Macoun was assisted in much of
his work' by his son, James M, Macoun,
CM.G., who predeceased him by a short
time. He is survived by his widow, three
daughters and one son—W. T. Macoun, of
the Central Experimental Farm, Ottawa.

PERSONAL

Charlie Olmsted, D.CM., M.M., C. de
G, etc, of the Land Patents Branch, De-
partment of the Interior, is likely to add a
life-saver’s medal to his string of war-
decorations soon. On July 13, when he
was passing Hartwell’s Locks in the Rideau
canal, near Ottawa, in his motor car, he
heard cries for help coming from the
water. Throwing off only one or two articles

water below the gates and rescued a “Mrs.
Ross who had sunk for the third time after
being upset from a canoe.

Captain H. R. Pousette has been ap-
pointed to the position of Confmissioner,
of Commerce. This post, the occupant of
which has the rank of a deputy head, has
been vacant since the death of Richard
Grigg. The new Commissioner was an
officer of the Canadian Militia, went to
South Africa in 1901 .and served there in
military, constabulary and judicial capa~
cities until appointed  to the Canadian
Trade Commissioner Service in 1909, He
acted as Trade Commissioner in South
Africa and in the Argentine Republic and
also toured South America in the interests
of Canadian trade. * He went to the front
in 1914 and served to the close of the war.
Since then he has been on special duties
as inspector of trade commisioners’ offices,
visiting Newfoundland, Japan, China and
Eastern Russia. He is now completing a
special investigation of Canadian trade
possibilities in India.

Lieut. Col. J. H. Knifton, Collector of
Customs at Parry }Sounxd, Ont., has just
retired from the command of the 14th Ind :
fantry Brigade, with the/rank of Colonel,

after fifty-one years’ service in the Cana~ '

dian Militia. !

Fred Cook, lately Assistant King’s
Printer, 1 has been appointed permanent
chairman of the Editorial Board. Rodolphe:
Boudreau, C.M.G., has beén appointed a
member of that Board. The other mem-
bers are F. C, T. O’'Hara and F. C. C.
Lynch. /

Byron Wilson, of, the Customs, formerly

of Ottawa, now of Bridgeburg, was mar-
ried in Buffalo, on June 30, to Miss Jessie
Ingérsoll.
“The retirement is announced of Abraham
Shaw, * inspector  of Customs ports, of
Kingston. Mr. Shaw™{s seventy-one years
of age and is one of the few remaining
appointees of the Mackenzie administra-
tion. He was appointed in 1875 and has
served under every one of the Dominion’s
nine premiers,

ENDING THE INTERVIEW

“Do office-seekers take up much of your
time ?”

“Not as much as they used to require”,
said Senator Serghum. “All I do' now to
end the interview with an office-seeker is
to show him a list of the salaries paid by
the Government.” |
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Equal Pay : o In Honour
e | What Our Women Are Doing |z
Work By Elian One Another

The Women’s Memorial

The following memorial, baséd on 8
resolution passed by the Women's Branch
of the Civil Service Association, was cir-
culated throughout the various depart-
ments of the Government, and was signed
by over 2,500 of the women employed in
the Service. ,

Copies of the memorial with signatures

were submitted to the Hon. Mr. Rowell,

President of the Privy Council, and to the
Civil Service Commission. Letters con-
taining the resolution were also addressetd
to each of the Cabinet ministers.

Up to the present no definite result has
been announced, but acknowledgment was
made together with promises that the
resolution would be considered by the
Commission and the Cabinet.

In conjunction with this memorial sev-
eral newspaper articles were published by
the courtesy of local papers, in which were
shown the cost of living conditiens in Ot-
tawa for women in the Service as com-
pared with an official budget of a woman
civil servant in Washington.

MEMORIAL

We, the undersigned women, em-
ployed in the various departments of
the Civil Service at Ottawa, beg to

! represent that, in view of the fact that
the cost of living has greatly increased
since the present minimum and max-
imum salary range of $600 to $1,000
per year was fixed for the lowest class
of clerical, stenographic and sortation
work as shown in the Civil Service
List of 1918, the proposed minimum
and maximum ‘salary ranges of $600
to $900 and $960 for the said class of
work are entirely iiladequate, and
strongly urge that the minimum of the
lowest class for full time service be not
less than $800 per year and the max-
jmum not lesse than $1,200, exclusive
of bonus. "

Prison Reform Advocated

After serving a term in the penitentiary
Mrs. Kate Richards
O’Hare has resolved to devote her time to
prison reform. The story she tells of the
conditions imposed on women
prisoners at Jefferson City indicates that
some reform is needed, and who is better
qualified to institute such proceedings than
2 woman who has had practical experience
of those conditions. One can only hope

federal

that Mrs. O’Hare will be successful  in
her efforts.

First Woman Judge

Judge Jean Norris, of New York, re-
cently paid a visit to Toronto where she
was the guest of the Women’s Press Club,
and also attended ,the Big Brothers’ and
Big Sisters’ convention. She is the first
woman judge of a criminal court in Amer-
ica; her jurisdiction being the largest in
New York City and her duties being in
both the Women’s Court and the Domes-
tic Relations Court.

Judge Norris’s administration of justice
always errs on the side of mercy, for she
is a firm believer in a second chance, so
the girl who has stumbled receives gentle
and long-suffering treatment at her hands.
That the fallen are reclaimed by friend-
ship is proved by statistical records, which
show that eighty per cent of these rise
again, return to the paths of rectitude, and
become honest and law-abiding citizens.

Extract from the Senate Debates,
June 17, 1920,

Hon. J. G. TURRIFF: — Before the
Bill is reported I desire to ask the Gov-
ernment what is their policy with reference
to salaries of men and women doing the
ssame class of work. My attention has been
drawn to the case of a young lady in one
of the departments who passed through
college with the very highest honours as a
mathematician. She has been for several
years working in a department and has
been drawing a fairly good salary. Under
the classification she is put in a lower
grade than all the men in the same branch
of the department who are doing the same
class of work, and whose qualifications,
to put it mildly, are no better than hers.

The only reason that can be found why -

she is put in a lower class is the fact that
she is a woman and the others are men.
I think myself that that is rather an in-
justice. A similar case occurred here in
Ottawa the other day. Under like cir-
cumstances a school teacher resigned her
position, and the school authorities of Ot-
tawa were compelled by public opinion to
re-instate her and give her the same salary
as a man would have received for doing
the ‘same class of work. I would like to
ask what is the policy of the Government
in this connection?

Hon. Sir JAMES LOUGHEED:— No
distinction or discrimination is made at

all in the classification of employees of
the Government. I might say it is sexless.

Hon. Mr. TURRIFF: — If that is the
case, this young lady should get the same
salary and be in the same grade as the
others in the office who are doing the same
class of work. :

Hon, Mr. FOWLER: — I know of an
instance very similar to that mentioned by
my honourable friend (Hon. Mr. Tur-
riff), in which promotion has not come to
a woman who was much more capable
than some in the office who have been
promoted.

Canada’s First Woman Architect

Miss Esther Marjorie/Hill, of Edmonton,
has blazed the trail for Canadian women
in the profession of architecture. The
degree has just been conferred upon her
by Toronto University by which Miss
Hill becomes Canada’s first woman arch-
itect.

A native of Gulph, Ont., where she re-
ceived her early education, Miss Hill's
home is in Edmonton, After two years'
work in Arts at the University of Alberta,
she completed her course in Toronto.

As a course 1for a young woman to fol-
low, Miss Hil’ thinks that architecture is
by no means’ one to be rashly entered
upon. “A good training in mathematics
and a firm determination to persevere in
spite of difficulties are two essential ele-
ments of equipment for the woman who
would qualify as an architect”, she as-
serts. She has, however, found her own
course full of interest, though exacting
both in its mental and physical demands.

Three of the most successful ‘architects
in New York are women. Miss Alice
Durkin, the doyenne of her profession,
designed some of the tallest of New York's
sky-scrapers, including a big hospital. The
handsomest structure in Manhattan, the
Hall of Records, was designed by Miss
Fay Kellogg, whose work also abounds in
other parts of New; York, Miss Josephiné
Chapman started practice in Boston, and
made a reputation as designer of offices.
She tired of this[kind of work— “turning
out huge cubicles upon strictly mathema-
tical lines”, as she terms it — migrated to
New York, and announced: “Hereafter
I am going to build houses and leave my
impress on the homes of America”. It i$
said that each of these architects enjoys 3
practice worth from $50,000 to $75,000 3
,w- ;
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'.l'he Stranger Among Us

_‘ i Just lately a somewhat general complaint
|l has been made that new-comers to the
|\ Civil Service at Ottawa find it difficult
| to make friends, and consequently are ex-

| periencing the unhappy loneliness of a
stranger in a strange land. That such an
‘cxperience should 'be the misfortune of
| anyone is regrettable and especially so since
| the women of the Service have theig own

{
gl
. club rooms.
i

.| The progenitors of the club have al-

ways had the desire that the club should
| serve all the women of the Service, and if
their origanization hasn’t been perfect
' enough to successfully carry out this ob-
ject, that has been their misfortune rather
than their fault. The work that produced
| the club was all voluntary and the thought
| and energy that have kept it running have
| been supplied by the women who have a
vision beyond their own small interests.
The club has a paid superintendent and a
chaperon, whose duties are to look after
the members and their friends when they
are in the club; but the administration of
the club’s affairs is carried on by the mem-
bers, who, in assuming office, are willing
to relinquish their own recreation in order
to provide it for other people and so carry
out one of the original ideas which led to
its formation.

When it is considered that all of this
‘work must be done in the evenings; that the
Service embraces a great number and
variety of women; that the officers whilz
supposedly on the Hill ‘are really scattered
over a large area; that in the Service as
elsewhere there are many who are tempera-
mentally opposed to any kind of club work,
that some people rather pride themselves
on minding their own business to the ex-
tent of knowing nothing (and caring less?)
of the peo’ple'they work next, it is not to
" be wondered at that the advisory council
" and the Women’s Branch have 2 huge
task in trying to reach all the women of
the Service who not only could benefit by
" the use of the club but would benefit the
_ elub by their ideas and enthusiasms.

In no sense is the club exclusive. The
membership is open to any woman who
draws her salary from the government
treasury, pays a fee of five dol}ars, and
complies with the rules. So long _a$ the
club is there to be used as the members
desire, there is no reason why anyone
should feel lonely and strange in - the
Service.

1t is hardly likely that this will meet the
eye of the stranger, but you who do see it
make use of it to help her. You may be a
stranger yourself some day.

L]

"

What the British Women are Doing

The Federation of Women Civil Ser-
vants recently organized the Equality Pro-
cession in order to rally the forces of
professional women in support of the
demand for equality of pay and of oppor-
tunity and to keep the question before the
public eye. With a keen eye for effect,
and a realization of the value in propo-

ganda of any kind of an appeal fo the “had been carrying the $250 policies '\

artistic sense of the community, a colour
scheme had been arranged for the numer-
ous sections of the Civil Service and other
contingents of women employed in national
concerns, which earned for the demon-
stration the name, of the .“Rainbow Pro-
cession”. Hundreds of pennants and
streamers in a great variety of colours
marked ‘off the various sections of march-
ers, and mottoes of all kinds 'announced
the reasons for the demonstration. “Wo-
men ask a fair field and no favour”, “One
Job, One Wage”. The contingents joined '
up in Hyde Park -and proceeded, headed
by a standard-bearer and accompanied by
three bands, from Marble Arch through
Oxford street, Holborn, Chancery lane,
Strand and Kingsway to Kingsway Hall,
where a mass meeting was addressed by
Lady Rhondda, and representatives of the
various organizations declared the deter-
mination of the women to pursue their
claim to equal treatment and status. S

The National Federation of Women.
Teathers were in strong force, and Miss
Agnes Dawson gave a stirring account of
the fight for equal pay for equal work at
present being carried on in cennection
with the revision of salaries undertaken
by the Burnham Committee.

\

No Scramble for Government Jobs

According to the Border Cities Era, of
Windsor, returned soldiers are not break-
ing any Jimbs to get to the place where
they issue application forms for men de-
siring to becothe employees of the Gov-
ernment, and particularly ‘on the postal

PROSPEROUS

Thirty-nine new members were
accepted by the Civil Service Mutual
Benefit Society during the first six
months of 1920. Of these, twenty-
three took the limit of $500 insur-
ance and sixteen took the $250 pol-
icies. Twenty-one old members who_

took out second policies for like
amounts. The total amount of new
policies issued was $20,750.

The Society is ecarrying on a quiet
educational proﬁqganda in the Ot-
tawa service, placing cards of in-
quiry in the hands of non-members

and circulating ‘the last annual re-
port. Anyone who desires informa-

tion regarding the Society and who
has not received an inquiry card
should write or ’phone to Mr. W. J.
Lynch, 1.8.0., chief of the Patent

Office.

The abolition of privilege will
make ‘‘Getting a Living”’ easy for

- all and thus put the merit incentive

in control of human actions.—(The
Equitist.)

BROCKVILLE P. 0. CLERKS

At a meeting of the Brockville branch
of the Dominion Postal Clerks’ Associa-
tion, held on March 30, officers were elect-
ed as follows: — President, J. G. McLen-
nan; secretary, A. Wooding; treasurer, T
Simpson; executive committee, G. Robin-
son, G. O’Hara, J. Simpson, W. Singleton,
J. Simpson was elected chairman of the
finande committee. A. Wooding presented
a report of the Dominion convention held
at Ottawa, which he attended as a delagate

staff. Many then even when assigned to ! of the local branch.

positions take one look at the salary at-
tached to the office and immediately turn
down thé offer. “We did our bit for a
low salary and now if they want us they
will have to pay more money; they cannot
get any man who has beeh overseas to
peddle mail or collect customs fees for
$100 a month, — no, they will have to
offer something better than office boy's
wages”, is the way one veteran puts it.
Because they worked for Canada for four

" and a half years on an income that would

barely buy the real necessities of life, they
expect that their salaries now shall be
sufficient to enable them to enjoy the com-
forts to which they are justly entitled. ™

i

Total disbursements by banking and
stock broking firms in the financial district
of New York for salary bonuses in the

_ past year, including Christmas gifts, have
been estimated at $25,000,000. It is “esti-
mated that 100 banks and trust companies
will distribute from 20 to 60 per cent in
salary bonuses for the year. Between 300
and 500 stock exchange firms and other
dealers in ‘stocks and securities also have
made liberal allotments to their employees.
The average gratuity of these institutions
in the course of the year is said to be 50
per cent including the Christmas bonus.

i
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Disgraceful---Humilating--- Unjust ‘
(Contributed) H
IRHEENENEIRUEIN ENBABHBI n?

I have read with deep interest art-
Licles and editorials contained in The
Civilian relative to the pitiful con-
dition of civil servants, and after care-
ful analysis of same have arrived at
the conclusion that government eme
ployees are well-named Meyilt sers
vants. Personally I think we are so
civil that we are afraid to assert our
manhood. We claim to be a body of
' men possessing intelligence above the

" average, but we snight also lay claim
to being a little below the ayerage so
far as possession of back-bone is con-
. cerned. The treatment we have re-

. ceived and are receiving from the
‘Dominion Government is so shame-
' ful, disgraceful and unfair that " one
| blushes to mention the matter in good
| society, and I think it is high time we
asserted our rights and demanded fair
treatment, — treatment that white
men should expect in a civilized coun-
try. In every issue of The Civilian
| are to be found complaints of injust-
| ice to civil servants, and I marvel at
the patience of the editor, notwith-
standing that he goes after the, of-
fenders occasionally and handles them
. without gloves. So little attention is
being paid to our demands that we
wonder if this thing is to go on fors
¥ Eyer.

Good men are quitting the Service
in disgust every day, — not exactly
quitting but being forced out by the
_tyrannous system under which they
worked. It is true that it is a man’s
privilege to quit if he is not satisfied,
but is it fair to men who have given
in many cases the best years of their
lives to the Service to make it neces-
sary for them to withdraw in order
* that they may make sufficient wages
to keep square with the world and pay
‘their honest debts? Many there are
who still remain hoping against hope
~ that some day, — some time in the

future, the spirit of justice will pre-
~ wail and fair play will be shown them.
. But alas for their hopes! These men
- are occupying positions of trust and
responsibility, — positions that call
for certain educational qualifications,
and they are working for salaries act-
~ ually less, yes considerably less, than

our railroads, and call-boys occupy
the bottom rung in the ladder of rail-
way promotion. Isn’t that fine? Just
think of it! And our government
spending money hand over fist, — in
fact as fast as it can be collected for
those who occupy positions where the
public purse is at their disposal. And
wearing a long face they keep telling
our representatives of the
days to come. As fiddlers they have
got Nero backed completely off the
stage; yes, and for general disregard
for public opinion they could give the
aforesaid Nero a great run for his
money. Apparently our government
has no sincere intention of giving its
employees anything like an even
break in the matter of fair wages —
wages that will enable them to . pay
their honést debts and live like white
ment: are supposed to live.

The Civilian—and it is our best friend
s has done fine work for us. For

years it has been throwing hot shot

into the ranks of those who were and
are pleased to ignore our needs, but
it is just as the editor states, we have
got to get properly organized and get
back of The Civilian and press our
demands for justice and fair play.
We must find means of getting decent
treatment other than going with hat
in hand begging for the crumbs that
fall from the official table. Where is

our red blood? Have we got any?

Organization is what we need, —thor-.

ough, determined organization, —or-
ganization that will not be denied,
and then for enforcement of our just
demands! The Civilian mentions the
success of railway employees in the
matter of getting results from em-
ployers. They are successful. Why?
Because they are properly organized
and work in harmony. . Moreover
they are always ready to dig down
and pay for service, — for the sort of
organization that counts. They are in
their just demands are ignored they
have the power to enforce them; yes,
a position to command and whenever
and the grit to stand behind them.
There is absolutely mno reason why
civil servants should longer be the

“goodJ’ :

Vancouver

that paid to call-boys employed on
victims of a vicious system of under-
pay and discrimination. Surely we
are as intelligent as railway workers
and our work ought to be about as
important. « Let us then get busy. We
have nothing to lose. The Good Lord
knows we can easily find employment
paying a higher wage than we earn.
The difficulty would be to find em-
ployment paying less. Why then stand
around like a flock of sheep waiting
to be fed out of the hands of those
who would starve us to death. The
longer we put off presenting our de-
mands with force the longer we can
‘wait and the money we should be
getting 'will  continue to drift into
other channels.

Parliamentarians / tell us that
now they have nothing at all to do
with us: that all matters are in the
hands of the Commission, but anyone
with half an eye can see just where
the Commission gets its orders. What
the government wants it gets. Wit-
ness the appointment of a collector at

steals of jobs that really belonged o
men years in the Service. Do they
expect red-blooded Canadians to stand
for such things without protest? Isn’t
it about time we threw our hats into
the ring and climbed in after them?
We have so many abuses to correct
that it would take a specialist to cat-
alogue them all. First we need a
proper seniority system so that favour-
ites and blood relations shall not be
permitted to walk tough-shod over
our cold remains to higher positions
and advanced salaries. Oh, don’t be
surprised! This is done very, very
often. vk

Then we need a real grievance com-
mittee with sufficient power to act.

That’s the kind of committee railway

employes have. They see to it that
injustices are righted and the offend-
ers punished. Every ‘man gets a
square deal and no favourites step in

" ahead of men already in the Service.

There is no royal road to the throttle.
It matters not if a man should happen

‘to be a brother to the general g

i

and other high-handed
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' ager he would have to take the scoop
~ in hand and go to it if he ever hoped
 to become a locomotive engineer.
That's what we need. Returned sol-
dier or anyone else coming into the
Service should take his place’and work
his way up — that is unless it might
be a position calling for a specialist,
and even in cases of this kind men
already in the Service should be given
the preference. Special favours to none
and fair treatment to all, would go a
long way towards quieting the un-
rest to be found in poverty circles —
or in other words among government
employees. ‘

1 believe that most every man in
the Service will agree that where
vacancies occur they should be filled
from the Service and returned men
in turn be chosen to fill in.  Then
again is the question of married and
single men. Just imagine the dis-
crimination against the single men in
government émploy! Good . Lord,
were we hired to raise families or to
‘work for the government! Imagine
what would happen on our railroads
were such a system put in effect. The
railroads pay for the work done and

it ‘matters very little to them whether
the men doing this work be married,
divorced or single. If a man be for-
tunate enough to be married that’s
his business, but that particular quali-
fication does not figure in the salary
schedule, and why should it? Away
with this childish staff and pay  for
work performed and responsiﬁility
entailed in connection with the work|
Let us get busy then and properly or-
ganize as recommended by The Civ-
ilian and let the organization be back-
ed by a determination that will obtain
results. Either that or the eternal
blacklist, — the fate of a few civil
servants who went on strike in Win-
nipeg and who were told that forever
and one day after their names would
not again appear in decent government
circles.
us we can get results but we must be
prepared to back The Civilian all the
tire. ILet our motto be “en avant”
and if we cannot go forward as civil
servants let us obtain positions as jan-
itors or window cleaners, — positions
that pay decent wages and give a man
a chance to pay his way in the world
and keep out of jail.-

Commission Orders and Decisions.

|
The following lists of appoint-
ments, promotions and transfers for
the period May 1 to June I9, 1920,

vice Commission :—

Appointments

Air Board. — H. O. Kipp,
sten.
Y Agriculture— A. Chambers, C. R.
i Boast, R. H. Lay, vet. inspectors; G.
A. Dedman, R. McGuffin, lay inspec-
tors; C. H. Holland, poultry insp.;
D. C. Scafe, file clerk.
- Board of Pension Commissioners.
—FE. M. Dunn, J. W. Diguer, M. Y.
. LaRoche, E. Marshall, jun. clks, '

Customs and Inland Revenue. —
R. V. E. Conover, sub<coll., Bramp-
ton; E. N. McQuarrie, examiner,
Summerside, P.E.L.; S. C. Hood, ex-
aminer, Yarmouth; H. E. Sawyer,
“patrol officer, Port Medway; A. A.
Trembley, jun. clk., Montreal; W. H.
Stubbs, exciseman, Winnipeg.

clk.

.\h

have been furnished by the Civil Ser-,

Civil Service Commission. — Miss
JOtter.

External Affairs—Miss A. Walker.

Interior.—]J. H. Curry, forest ran-
ger; A. Truesdale, park garetaker, St.
Lawrence Islands Park.

Indian Affairs. — Miss J. Lucas,
Sarnia.

Immigration and Colonization. —
F. Pare, guard Imm. Buldg, Mon-
treal; J. J. White, Sydney, B.C, C.
R. Day, East Poplar River, Imm. in-

spectors; F. L. Hong, interpreter,
Winnipeg.
Justice. — Miss E. L. Jamieson;

R. Parkinson, guard, Manitoba Pen.
Marine. — Miss S. B.. Campbell,
St. George, N.B.,, '‘G. A. Robinson,

. Mount Uniacke, D. A. Strate, Cald-

well, Alta., N. G. McCormack, Heron
Bay, J. Jardine, Hardwood Ridge
Crossing, N.B., F. Johnson, Carcross,

With The Civilian to back

L. Enborg, Hornepayne, W. R. Val-
lean, - Prince, Sask., W. -Moore,
Brancroft, Mrs, A. E. Mclntosh,
Jenner, Alta,, . 'T. M. Beaulieu,
Five Fingers, rainfall observers; F.
Poirier, Bonaventure River, Mrs. E.
Munroe, Cole Harbour, W. B. Faulk-
ner, Burncoat, T. Sheaves,® Annacis
Island, Fraser River, B.C., lightk’prs;
M. Johnson, volunteer boatman, Dun-
can’s Cove; I. T. Sabean, Port Lorne,
I. P. Smith, Port Hood, G. Fitzger-
ald, White Point, J. J. LeBlanc, Buc-
touche, harbour masters; J. Houston,
New Westminster, P. H. McCurrach,
G. F. Nicholson, Assiniboia, meteor.
observers ; H. M. Cotter, Cumberland
House, H. Taylor, So. Athabasca
Landing, A. I. Thomas, Entrance
Island, climatological observers; G.
B. Henderson, Creston, chief tel-
egraph obs.; C. J. Gregson, Quebec,
D. W. Lowe, Port Dover, signal
.agents; P W. Lyon, insp. boilers and
machinery, Collingwood; Miss A.
Marmen, jun. clk.; W. F. Milne, Bur-
well, storm signal agent; A. J. Vale,
Hay River, observer; E. E. Arnold,
Nelson, A. T. Spear, Emerson, J. A.
Barr, Lloydminster, weather ob-
servers ; C.. Levesque, wharfinger clk.,
Riviere Quelle.

Nawal. — N. E. Mazerall, Richi-
bucto, H. E: Dixon, Buctouche Lobs-
ter Hatchery, L. J.” AuCoin, Eastern
Harbour, caretakers; P. Williams,
Devil’s Island, .M. Johnson, Duncan’s
Cove, T. Evans, volunteer boatmen;
C. B. Oakes, Bobcaygeon, river ob-
server; D. Robillard, jun. hyd. rec-
order, Ste/ Anne de Bellevue; M. A.
Merier, clk. typist; W. R. Reid, Hat-

chery supt., Rivers Inlet; M. Wad-

den, Scatarie Island, boatman.

Mines—Miss K. B. Cosgrove, clk.
sten. , ,

Public Works. — A. Payette, Hull,
caretaker; D. Birston, St. Andrews,
lockman; E. Cox, Esquimalt, la-
bourer.

Railways and Canals— J. O. Hod-
gins, jun. acct. clk.

Secretary of- State. — M. M. Sta-
pleton, jun. clk.’sten. _

Trade and Commerce.— Miss G. S.
Lewis, library asst.; Miss E. Gabler,
jun. clk. sten.; H. Shore, A. E. Ellis-
ton, deputy grain inspectors.

Promotions

, Agriculture. — S. W. Knights to
senior cler G
Customs and 'Inland Revenue. —

A. E. Gilbert, Ruel, Ont.,, Col. Wilss W. Ryder, W. G. Teaffe, John

mot-Eardley, Shawanigan Lake, A.

Young, G. O’Connor, to entry check-
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ing clerks; O. McMurray, to Customs
examiner, Vancouver; W. F. McRae
to sub-coll,, Ridgetown; G. I. Bore-
ham to sen. clk. sten.; C. S. Pinson-
nault to cashier and computing clerk,
St. John; A. Hubbard to Cus. cash-
ier, Regina; F. M. Burns, to asst.
insp. Cus., Ottawa; F. B. Lynch to
asst. Cus. appraiser, Moncton; E. D.
Lennie to insp. Cus., Ottawa; C. L.
Bendeler to Cus. apraiser, Regina;
F. C. Salmon to cashier and comput-
ing clk., W. Toronto; F. A. Chad-
wick to chief Cus. clk., Sault Ste. Ma-
rie; F. R, Grant to asst. Cus. apprai-
ser, Toronto; N. F. Mechin to asst.
Cus. appraiser, Ottawa; E. A. John-

son to exciseman, Toronto; I. R.
Lawrence to Cus. clk., New West-
minster. ;

Governor General's Secretary. —
Miss E. Stothers to clk. sten.

Health. — W. M. Vincent to jun.
purchasing agent.

Indian Affairs. — G. Armstrong to

file clk.
Immigration and Colomization. —
W. B. Rose to sen. imm. insp., Coutts.

Have You Had Trouble
With Your Tires?

OST tire troubles can be traced
to either too little or too much
air pressure. Keep the pres-

sure at the exact point recommend-
ed by the tire-maker and your tires
will » give less trouble and more
mileage—to say mothing of greater
riding ease. The Schrader Universal
Tire Pressure gauge enables you to
test the pressure easily and quickly
anywhere, anytime. It is one of the
indispensables for every motorist.

Price $1.76 anywhere in Canada.
/Made in Canada by
A, Schrader’s Son, Inc.

334 East King Street, Toronto
Lendon, Eng., New York, Chicago

Schraper UNIVERSAL
GAUGE

TIRE PRESSURE

Interior— J. A. Reid to land agent,
Lethbridge; J. W. Berry to forest
ranger, Pasquia reserve.

Justice. — W. Meighen to warden,
Alberta Pen.

Marine. — P. W. Lyon to steam-
ship insp., Toronto; E. E. C. Law-
son to district engineer, Charlotte-
town ; H. K. Hawken to Asst. Deputy
Minister of Marine and Fisheries.

Mines. — M. Y. Williams, H. C.
Cooke to geologist; J. Paradis to
principal translator; W. B. Timm, to
chief ore dressing and metallurgxcal
laboratory.

Naval. — R. J. Fraser to hydro-
grapher, Great Lakes, branch.

Pensions. — Maj. E. J. Buchanan
to district supt. of pension agencies,
Toronto; J. W. C. Rose to district
supt. pension agencies, Halifax: @S.
V. Paterson to head clk., Ottawa: S.
H. Elliott to dis. supt. pension agen-
cies, Montreal.

Public Printing and Statiorcry.—

J. O. Patenaude to purchasing agent;
E. Ryder to-supt. stationery.

Public Works. —]. B. Mulligan to
pub. bldg., engineman.

Railways and Canals. — G. W.
Yates to Asst. Deputy Minister of
Railways and Canals.

Reclamation. — C. C. Chalmers, J.
Cawthorne to sen. engineering clks.;
E. J. Switzer to jun. irrigation en-
gineer; M. H. Marshall to 'asst. hy-
draulic engineer; V. M. Meek to
office engineer; W. Wotherspoon to
asst. hydraulic engineer; C. M. Net-
tleton, C. McGavin -to jun. hydro-
metric engineers.

Transfers

Health. — T. J. Daley from Immi-
gration and Colonization.

Immigration and Colonization. —
R. A. Gerrie, imm. insp. from Coutts
to North Portal; C.' G. Davis, imm.
insp. from Winnipeg to North Portal.

Marine. — Capt. H. St. G. Lind-
say from Montreal-Quebec district to
Halitax:

Pensions. — G. Moberly from Ot-
tawa to Montreal.

INSIST ON

PAPms

CANADA'S
LEADING
WATERMARK

“R Shield”
“Rolland Quality.”

In Bond, Wntmg and Ledger Papers look for the
Watermark.

It is your guarantee of

THE ROLLAND PAPER COMPANY, LIMITED
Montreal, Que. Mills at 8t. Jerome, P.Q. Mt Bolland. P.Q.

PILKINGTON BROTHERS, LIMITED -

PLATE & SHEET GLASS MANUFACTURER$

Sole Canadian Agents for Kawneer Store Front Bars

Works :— Depots 1—
St. Helens, §pg.  Halifax
Thorold, Ont, Toronto
Central Office Calgary
for Canada: Montreal
Winnipeg
St. Catharines, Edmonton
'Ont. Vancouver

C.
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Letter Carrier's Budget

The eighteenth bi-annual convention of
the Federated Association of Letter Car-
riers of Canada will convene at Peterboro,
Ontario, September 2nd and will continue
until the business of the convention is con-
cluded.

Ottawa letter earriers will be represented
by W. E. Palen, secretary of the local
branch, and Edmond Lemire. Both are
fluent speakers and debaters.

It is expected that the Federated Asso-
ciation of Letter Carriers will withdraw
from the Civil Service Federation. This
question will no doubt be dealt with at the
convention and a concrete policy formu-
lated in this regard. The Dominion Postal
Clerks withdrew some time ago and since
then the “inside service” have formed
thémselves into a union known as the As-
sociated Federal Employees of Ottawa,
T.ocal Union No. 66. The Letter Carriers,
Postal Clerks and the Federal Employees
now ' speak with authority for the Civil
Service and have economic strength as well
as the moral support of all the prganized
wage-earners in the Dominion,

" The 1920 Convention agenda is‘as fol-
OWS i— e

BENEFICIARY DEPARTMENT
AMENDMENTS

A. (10) @ Article 1, Section 5, first and
secnd line be dropped and the following
replaced to “paid” in the .third line: (Al
delegates shall be), and the words “Presi-
dent and Sec.-Treasurer” be taken out in

' the seventh line; also all after the word

“fund” in the eighth line be taken out.

B. (10 Article 2, Section 4, to be dis-
cussed at Convention.

C. (10) Article 2, Section 7. All after
the figures $150.00 on the ninth line to be
struck out.

- D. (13)-(1) Article 2, Section 3, be
amended to read 18 to 45 years. (Rates
to be increased accordingly.)

GENERAL CONSTITUTION AMEND-
MENTS

A. (10) @ Article 2, Section 4, That the
words “up to 50 members” in the second
line be struck out.

B. ' (1) Article 2, Section '1. Strike
out the word “Biennial” and /insert the
word “Annual”.

C. (10) Article 2, Section 5 to be
struck out and the following inserted: “All
delegates to Convention must be members
of The Federated Association of Letter
Carriers for one yéar preceding their elec-
tion.”

D. (10) Article 2, Section 5-A. Any
members being nominated must be present
at the meetings '(both Nomination and
Election).

E. (13) Article 2, Section 6-A. Any
member transferred to Sorter, Clerk, etc,
etc., shall be allowed full privileges to re-

. tain or acquire any office in, the Federated

Body, or any Branch thereof.

F. (13) Article 7, Section 4, amended
by striking out the word “delegates” and
inserting the word “delegate”.

G. (10) Article 9, Section 4. Add
after the word “qualified” in the last line:
“All officers must be present at the meet-
ings for such Nominations and Elactions.”

H. (15) Article 9, Section 9. Any
member suspended for non-payment of
dues and assessments may after the pay-
ment of such sum as the by-laws of the
Branch may provide as to the fee for re-
instatement, be reinstated by a two-thirds
vote of members present. Voting shall be
by ballot.

I. (3) Article 9, Section 13, be car-
ried out on any Branch calling a strike
without th endorsation of the Federated
Executive.

NEW LEGISLATIVE AMENDMENTS

A. (1) and (20). That an ‘organizing
Secretary be appointed, with full powers
to adjust all disputesr and grievances be-
tween Branches and the several Post-Office
Departments, same to give his whele time
to the welfare of the Association.

B. (2) That it be hereafter borkidden
for any Federated Executive Officer t§ cor-
respond on any Association subject, 'with
a member of any Branch-—unless through
the proper Executive Officers of the said
Branch, and with | the full understanding
that said correspondence be read in pre-
sence of membership. Any Executive
Officer found guilty of disobeying inis rule
shall be immediately suspended from his
office and pay, if any, attached thereto.

C. (1) That we revoke the present
system of representation to Trades Con-
gress.

D, (2) That Convention  hereinafter
be held annually in the City of Ottawa,
and same be held during the session of
House of Commons.

E. (2) That hereinafter the Federated
Executive shall be composed of'six instead
of three, namely: 'One President, one
Vice-President, one Insurance Manager,
one Assistant Insurance Manager and two
Business Agents.

F. (2) That hereinafter the price of
the Association Button be added to the
admission fee of the member; that a writ-
ten understanding shall be given to the
Branch by the member that in case of sus-
pension, dismissal from the Association or
the Service, same shall be returned to the
Branch of which he was a member,

G. 1 (2) That hereinafter no collection
of dues shall be made at the office but at
the regular meeting of the Branch.

H. (2) That hereinafter the President
and Secretary of Branches shall be auto-
matically elected as Delegates to all Con-
ventions. ‘

I. (2) That Constitution be changed;
that in future each Branch be allowed to
send delegates to the ‘Trades and Labour
Congress—expenses to be met from Branch
funds.

I 1) rand (20
Conference be held by all Post-Office Em-
ployees (organized) with a view to closer

amalgamation. ‘ '

OTTAWA CAR GARAGE

ALBERT STREET.
Velie, Lexington, Essex, Hudson,
Roamer and Marmon Cars.
Oldsmobile Trucks.
Parts and ‘Accessories.

LONDON ROLLING MILL CO.
Limited
MANUFACTURERS

IRON AND STEEL BARS,
WROUGHT WASHERS

LONDON CANADA

z

The Steel Equipment Co.,

MANUFACTURERS OF
Metal Filing ‘Devices
FILING CABINETS

STEEL FURNITURE
Factory at Pembroke

¢

UNION BANK BUILDING
OTTAWA CANADA

That a Round Table -

_ EDDYS |
SILENT FIVES ||

are the Finest
' Matches in the World

They are specially treated to |
make them safe. They won’t
ignite unless they’re “‘struck”.
Whenthey’reblownout,they’re
completely out—insist on gett-
ing “Silent Fives’’, the matches
with no after-glow—no danger
of fire, All Eddy’s matchesare
nen-poisonous, Made — and
well made—from the choicest
and best geasoned pine blocks
N ~— Eddy’s “Silent Fives’’ are
f/4 €83 absolutely match perfection,

 Ask also for Eddy’s Toilct Paper
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W. & J. Sharples

REG’D
Established 1819

Wholesale Lumber and Timber Exporters

Union BankBuilding
QUEBEC Canada

We"select from the best forest products of Canada
and specialize in the exportation of the following woods:

OAK, WANEY PINE, BIRCH, ELM,
WHITE PINE and RED
PINE DEALS, SPRUCE DEALS.

‘““We have served since 1810.”’

MAY WE SERVE YOU

For over a century small and big business have depended upon our ser-

" vice to fulfil their needs when the goods we specialize in were required quick-
ly. This year with the abnormal amount of Spring and Summer building and
construction work of all kinds planned, we expect to serve faithfully and well.

Bear in mind that we specialize in:—

Contractors’ Supplies.

Ships Outfits.

Deck and Engine Room Stores
Light and Heavy Hardware.
Plumbing and Steamfitting Supplies.
Wire Rope for all purposes.

Wm. Stairs, Son & Morrow, Limited,

EASTERN CANADA’S SUPPLY HOUSE
HALIFAX




The JamesMacLaren Company
2 LIMITED e

HEAD OFFICE - - BUCKINGHAM, Que.

Manufacturers of

Sawn Lumber, Shingles, Lath, Etc.
Ground Wood Pulp

._ —— e e e
S——— == —

The Belgo Canadian Pulp and Paper
v Company, Limited

Shawinigan Falls, Que.

- NEWS PRINT -
Groundwood Pulp, Sulphite Pulp, Lumber

: Canadian National
Railways -- Canadian Pacific

l H. BIERMANS,-Gen. Mgr. “




