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The Massachusetts Retirement System for Public
Employes.

The universal interest among Civil Servants in the Superannuation
issue will render the following description of a recent enactment

1 In 1910 the Massachusetts Legis-
ature passed a general enabling act
Athorizing ecities and towns to
tablish retirement system for their
,Elllllplqyes. This is the first law of
pe kind to be placed on the statute
0ks of an American state. No
muhlcipality, however, has yet taken
. Vantage of the permissive provi-
005 of this measure.

i ID.Contrast with American cities
1 this respect, European cities have
Senerally adopted pension schemes
] One sort or another for their em-
Ployes, Indeed, it is & . striking
*Mmentary on the backwardness

0 : g e
tif American municipal administra-
on European

th, as compared with
% A% the leading cities of Europe
Ve all established general retire-
Wﬁ?t Systems for their employes,
"Ule no American city thus far has

I such action.
the he retirement plan embodied in
H act passed by the Massachusetts
b igls_lature in 1910 is based on the

B¢iple of joint contributions. The
oy LOYes are to be assessed regularly
ry etheu- wages and salaries at the
thy.. °f Dot less than one, nor more
fund Ve, per cent., to provide a
be .. Out of which annuities shall
ser‘};ald to those retired from the
&vep €e.  Exception is made, how-
ing !0 the case of employes receiv-
emmmore than $30 per week; such
the VS are not to be assessed on
€Xcess above that amount, but

in Massachusetts timely.

simply on the flat basis of $30 per
week. The annuity received by each
employe retired under the provisions
of the act is such amount as his con-
tributions during his period of ser-
vice, accumulated with interest at
3 per cent. compounded semi-annu-
ally, will provide for him according
to actuarial computation. In addi-
tion to the annuity, the employe is
to receive in each case a pension
of equivalent amount paid from the
public treasury. In no case is the
total allowance, including annuity
and pension; to be less than $200 per
year, or more than one-half the aver-
age wages or salary during the ten
years prior to retirement.

The age of voluntary retirement is
fixed at 60 years; that is, employes
who have reached that age may re-
tire or may be retired by the hoard
intrusted with the administration of
the act. The age of compulsory re-
tirement is fixed at 70 years; that
is, employes who have reached that
age must retire or be retired. An
additional reauirement of 15 years’
continuous service is laid down for
employes retiring or retired at the
age of 60. Furthermore, employes
who have served 35 years continuous-
ly may retire or be retired at any
age.

Participation in the retirement
system is optional for present em-
ployes. It is obligatory for future

employes, those entering the service
: )
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after the establishment of the retire-
ment system, with the exception of

officers elected by popular vote and

employes eligible for a pension from
the municipality for any reason other
than membership in the association.

In addition to pensions for subse-
quent sevice, pensions for prior
service are provided; that is, em-
ployes in the service when the retire-
ment plan is established are to re-
ceive, in addition to the pension
which they may secure through their
contributions to the annuity fund,
an extra allowance equal to the
amount of the annuity they might
have earned for themselves had the
scheme been in operation when they
entered the service and had they
made contributions to the fund from
that time in proportion to their cur-
rent wages or salaries. It should be
noted, further, that employes who
had reached the age of 60 years
when the retirement system was
established, and employes who had
reached the age of 55 years at that
date and also became members of
the association, may be retired with
pensions for prior service without
having completed the otherwise re-
quired service period of 15 years.
Employes who had reached that age
and decline to join the association
may be retired with the minimum
allowance provided in the act.

Provision is made for refunding
the contributions of employes who
withdraw from the service without
becoming entitled to a pension. In
case a member of the association
leaves employment for any cause
other than death before becoming
entitled to a pension, there shall be
refunded to him all the money that
has been paid in by him, with regular
interest. In case a member of the
association dies before becoming en-
titled to a pension, there shall be
paid to his legal representatives all
the money that has been paid in by
him, with such interest as may have
been earned on the deposits.

The administration of the system
is intrusted to a Board of Retire-

ment, consisting of the city or town
treasurer, ex officio, another member
chosen by the Retirement Associa-
tion composed of the participating
employes, and a third member sé:
lected by the first two, or appointe
by the mayor or the chairman O
the Board of Selectmen in case 0
their failure to agree. The Insul”
ance Department of the CommoDl:
weath is given certain powers 0
supervision with reference to the
actuarial administrative features of
the - system. :

Thus for the case in favour of the
establishment of some system of ré
tirement allowances for municipal
employes has been stated without
direct reference to objections thé
have been urged against the propos®
policy. It remains now to consider
some of these objections.
economy of a pension system fOF
municipal employes is not univer’s
ally admitted. In general, the 0°°
jection has been raised that the o™
ditions of the municipal service 31'?
essentially different from those "d
the private service of the railI‘Oad
and industrial corporations, 2
that consequently, while it may be
sound policy for the latter to adoP
pension systems, it would be unwis?
and wasteful in the case of the citi®®
Municipal administration, it is 83111
involves financing out of oth%
people’s pockets. The natural ten*”
ency, therefore, is toward extravé
ance and corruption. The eleme”’
of polities must be taken into aca
count.  The establishment ©0
general retirement system for
ployes would furnish corrupt p° e
cians new means of exploi’cilih‘%',th;B
taxpayers. For example, men mi& 1
be placed on the pay-roll and the
retired promptly to make room,
others. Thus the pension roll m!
be padded like the pay-roll.

The force of this argument .o
pends on the nature of the ret!
ment system adopted and the e
guards thrown about its admin!s by
tion. The objection carries Weliog
against any loosely drawn pe?
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measure giving large powers to the
officials intrusted with its adminis-
tration, and permitting political in-
fluences to enter into the manage-
ment of the system. It does not
hold, however, against the plan em-
bodied in the Massachusetts act. In
this measure the conditions of retire-
ment are definitely preseribed. In
the case of employes entering the
service after the system is establish-
ed, retirement can take place only
after the completion of 15 years of
continuous service. The employes,
furthermore, contribute to the re-
tirement fund, and the size of re-
tirement allowance in each case de-
pPends upon the length of service
and the amount of -contribu-
tion. The system thus affords
no chance to hand out gratuities in-
discriminately. It may also be point-
ed out that the members of the Board
of Retirement are to serve without
Pay. Moreover, the approval of the
municipal council is required in the
case of expenditures incurred by the
board. Again, the make-up of the
board, as provided for in the act,
18 not likely to be determined by
political influences. Finally, the
System is placed under the super-
Vision of the State Department of
Insurance as regards its actuarial
and administrative features. The
argument in question is thus depriv-
ed of its force by the provisons of
the Massachusetts plan.

The Massachusetts plan has cer-

tainly features that should commend

it strongly to persons viewing this
Question from the point of the good
of the public service or the interests
of the taxpaying public. It is not
& straight pension scheme, but is

More gcecurately described as a plan

O'f assisted age insurance for muni-
€pal employes, to be financed by

“Joint contributions of the two parties

foncerned. In this respect it has dis-

tinet advantages over the pension
Sehemes for policemen and teachers

now in force, and the retirement
systems of most railroad and indus-
trial corporations. The beneficiaries
are not offered a sheer gratuity or
simple hand-out, but a retirement
allowance provided in large part by
their own contributions from their
current earnings. There is no senti-
ment or philanthropy in the pro-
posed plan; it is a plain business
proposition. The city is not asked
to ‘‘take care of’’ its employes for
their benefit alone, but rather to take
measures to promote a higher degree
of economy and efficiency in the
municipal service. Unquestionably,
the system would, in the long run,
diminish rather than incrase the
taxpayers’ burden. Not the least of
the advantages promised by the sys-
tem is that it would put an end to
special legislation in this field by
providing a comprehensive and logi-
cal solution of the retirement pro-
blem, which has thus far been dealt
with only in piecemeal fashion. The
multiplication of special pension acts
for various classes of municipal em-
ployes, often inconsistent and con-
tradictory in their provisions, in-
volves confusion and injustice. The
wise course is to adopt a system
that will make provision for the en-
tire forece of employes once for all.
The adoption of such a system is an
essential condition for the develop-
ment of a thoroughly satisfactory
muncipal service. Until this course

18 taken the service will continue to -

be handicapped by the dead weight
of inefficiencv resulting from the
continuance in employment of large

numbers of worn-out workers.

To train a Miss not to miss a train is
not to train amiss,
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Leave for Annual Militia Training.

Copies of Orders-in-Council defining privileges of Civil Servants.

The Civilian has frequently been asked by subseribers for inform-
ation as to the privilege accorded to civil servants to attend the an-
nual militia training camps without forfeiture of their regular annual
leave. We publish below the text of various orders-in-council passed in
this connection which sufficiently tell their own tale.

The Original order.

On a Memorandum dated 17th
January, 1907, from the Minister of
Militia and Defence, recommending
that when an employee of the Inside
Service proceeds to Camp with the
Corps to which he belongs he be
~granted leave of absence to undergo
his annual training and that such
leave be allowed him in excess of his
annual leave, but that should he de-
sire leave of absence for any mili-
tary duty, the performance of which
is voluntary, he be not granted under
the authority hereof extra leave for
the purpose.

The Committee submit the same
for approval.

(Sgd.) ROD. BOUDREATU,
Clerk of the Privy Council.

#* % ¥

‘"Temporaries’’ included.

Ottawa, 15th June, 1907.

On a Memorandum dated 8th June,
1907, from the Minister of Militia
and Defence, recommending that the
. Order in Council of the 2nd Feb-

ruary, 1907, providing that when an
Employee of the Inside Civil Service
proceeds to Camp with the corps to
which he belongs, he bhe granted
leave of absence to undergo his an-
nual training, and that such leave
be allowed him in excess of his an-
nual leave, be amended to include
all Temporary Employees connected

with the Inside Service, such leave,
in excess of the annual leave, whe-
ther for a Permanent or Temporary
Employee, to be granted by the
Heads of the Departments in the
usual way.

The Committee submit the same
for approval.
(Sgd.) F. K. BENNETTS
Asst. Clerk of the Privy Couneil.

The Honourable
The Minister of Militia and
Defence.

* % K

Further extension.

23rd June, 1908.

On a Memorandum dated 17th
June, 1908, from the Minister of
Militia and Defence, stating that on
February 2nd, 1907 a Minute of
Council was passed providing that
employees of the Inside Civil Service
who proceed to ecamp to underg®
annual training with the corps t0
which they belong, shall be granted
leave of absence for the purpose an
that such leave shall not be reckone
as annual leave.

The Minister submits that it was
intended that all employees of the
Departments at Ottawa, whether per-
manent or temporary, should be
granted this leave, and in order tO
make this clear the approved Minute
of Council was amended on June
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15, 1907, to provide that ‘“all tem-
porary employees connected with the
Inside Service should be granted
leave, for the purpose stated, in ex-
cess of their annual leave.’’

The Minister further states that
according to a ruling of the Auditor
General’s the two Minutes of Couneil
above referred to do not make pro-
vision for leave for purposes of an-
nual training, for all employees in-
tended by him, and he therefore
recommends that the following shall
be the definition of the class of em-
Ployees to whom leave of absence
shall be granted so as to enable them
to undergo annual training with the
corps to which they belong without
such leave being reckoned as annual
leave :

““Employees at Headquarters of
Departments at Ottawa’’, which de-
finition has been suggested by the
Auditor General himself.

The Committee submit the same
for approval.

(Sgd.) ROD. BOUDREAU
Clerk of the Privy Council.

The Honourable
The Minister of Militia and
Defence.

L U

Outside service.

29th May, 1909.

On a Memorandum, dated 25th
May, 1909, from the Minister of Mili-
tia and Defence, recommending
With reference to the Order in Coun-
¢l of the 23rd June, 1908, which
Provides that employees at Iead-
Quarters of Departments at Ottawa,
Who proceed to Camp to undergo
annual training with the corps to
Which they belong, shall be granted
fave of absence for that pur-
Pose, and that such leave shall not

¢ reckoned as annual leave,—that

the above privileges be extended to
all permanent employees of the Out-
side Civil Service throughout the
Dominion.

The Committee submit the same
for approval.

(Sgd.) F. K. BENNETTS.
Asst. Clerk of the Privy Couneil.

The Honourable the Minister
of Militia and Defence,

THE CENSUS COMMISSIONER.

The current issue of the ‘“‘Cana-
dian Century’’ contains a full page
article on Mr. Archibald Blue, Chief
Census Commissioner, in its *“Verbal
Cartoons ’ department. It con-
cludes:

‘“His conscience is at rest. He did
not choose his fact-gatherers, and he
cannot be held responsible for them
if they prefer to write fiction. Ile
provided them, hierarchically, with
the necessary instruections, If Hoche-
lagans have been entered in the col-
umns reserved for the enumeration
of live stock, why that’s the factor
of human error, repairable by sub-
secuent checkin~,

“After all, history discloses only
one perfect census talken, the one the
wise men of Gotham took of them-
selves. Having to share certain
adventitious property, they wended
their way to a mudflat, and stuck
their noses in the mud. After which
they counted the holes. But even
they would have been confused, if
they had been asked to incorporate
into their report the fully itemized
account required bv the Chief Census
Commissioner of Canada.’’
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s  THE MERIT SYSTEM.

s 9

The ““New York Evening Post’’ re-
cently contained the following edi-
torial :

“How long has it been since the
idea of selecting a Chief for the
largest Fire Department in the Unit-
ed States by competitive examina-
tion would have been received with
the withering scorn of all ‘practi-
cal’ men? How ridiculous, they
would have pointed out, to suppose
that anything so academic could for
" a moment be considered as a test of
what the candidate would do under
the actual conditions that a Chief
has to face. The most likely out-
come of such an absurdity as shut-
ting up a few men in a room to
write down answers to questions
dealing with the distance to Mars
and the number of cubic feet in the
Great Pyramid in order to ascertain
what they would do with an ugly
blaze on Broadway would inevitably
be the choice of the least capable

candidate in the lot. Yesterday,
however, the Mayor of New York
unblushingly congratulated John
Kenlon upon the fact that he had
reached his resvonsible post by vir-
tue of his own merits, tested in a
Civil wervice examination. What is
more, the Mayor had previously
taken away from the appointing
officer his power of rejecting two of
the three highest candidates on the
list, thus putting the office squarely
into the hands of the Civil Service
Commission.
individual protested! On the con-
trary, there was evident a general
feeling of satisfaction over this me-
thod of choosing a successor to ex-
Chief Croker. The very men who
took the examination praised its
adaptability to the end in view,
while those whose property was at
stake accepted the result with as
much eananimity as they could have
manifested if the place had been
awarded by the old process of ‘in-
fluence’. The circumstance is elo-
quent of the change that has been
brought about in public standards
and ideals within a few decades.”’

o N

AN INTERCHANGE OF CIVIL
SERVANTS.

New Zealand’s scheme for a re-
gular interchange of Civil Servants
between the Mother Country and the
different Governments of the Dom-
inions does not annear to have re-
ceived more than a platoniec support
at the late Imperial Conference:
Nevertheless, some definite advance
was made in the principle. Mry. Iar-
court, the Seeretary for the Colonies,
told the delegates that he would sup-
port the idea of the Dominion Gov-
ernments sending Civil Servants t0
the Offices of the Iigh Commis-
sioners in London . for varying
periods. On the more serious pro-
posal of an interchange he saw varl-
ous difficulites in the way. It-is un-
fortunate that the précis of the pro-

And not a ‘practical’ °
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Ceedings of 'the Conference which
Was sent to the Press did not sum-
Marise his objection. The under-
lyine idea of an interchange is that
British Civil Servants would be en-
abled to have first-hand experience
of Colonial administration, just as
olonial Civil Servants would gain
mvaluable knowledge by serving for
& time in some of the London de-
Partments. There are, of course,
Many difficulties in respect of the
Status of the officials, and even at
1€ present moment, when British
vil Servants resign their appoint-
Ments to serve in the Colonies, diffi-
Cult rmestions arise in respect of
their Tmperial service. Mr. Har-
Court favoured a more informal way
Of meeting the proposal. He gave
Various instances where British offi-
Clals have served in the Colonies, but
th_ey ‘only concerned highly-placed
vil Servants. Sir Joseph Ward,
the Premier of New Zealand, doubt-
€8s had in mind a democratic inter-
thange of Civil Servants when he
abled his pronosal.

THE PORTUGUESE POSTAL SER-
' VICE.

The Portuguese postal employees
“annot he considered well off if the
Wages paid are taken as a criterion
Ot their general conditions. As a
Yesult, however, of the fall of the

Onarchy and the establishment of
A Republic, the conditions of the
Civi] Service are to undergo a com-
Plete change. This is even now in
Progregs in the fact that.the Minister

osts and Telegraphs has already
“Onceded the right to combine, and
If:‘lso extended to Post Office Associa-
1ons fyul] official recognition. The
€S and regulations of the Asso-
“lation which has been formed, and
o, 2racing all postal and telegraph
YOrkers, have received the approval
1 the Government.
‘Eed - newspaper, ‘‘Bvolucar,”’ devot-
to the interests of the employees

has also been established, and is be-
ing well supported. -

The following particulars as to the
conditions of employment of the
postmen will be of special interest.

General Conditions.

Before appointment the candidate
has to undergo medical examination
as to physical fitness and aptitude
for the work.

The educational test comprises a
pass in reading and writing.

The minimum age for appointment
is 19 years, and the maximum age
25 years.

In connection with the Association
of Postal and Telegraph Workers
there is a Mutual Aid Society, which
provides pensions to widows and or-
phans and also advances money on
loan to its members.

Bach eclass has its own Associa-
tion, and these in turn are affiliated
to the General Association of Postal
and Telegraph Workers.

The postmen in Lishon and Oporto
have Associations called ‘‘The Asso-
ciation of Mutual Aid for Lisbon
Postal Employees’’, and ‘‘The Asso-
ciation of Mutual Aid for Oporto
Postal Employees.”’

The pension condition is rather a
good one, although one which would
be looked upon as revolutionary in
this country. ‘‘The unfit, after thirty
years are pensioned off at full pay.’’

OTTAWA ASSOCIATION NOTES.

Two meetings have been held by
the Executive during the past fort-
right, both with reference to the
current legislative programme of the
Association. In view of the letter
received from the Honourable Mu.
Fisher, it has seemed advisable to
seek an interview with the Secretary
of State in order to place the re-
quests of the local body clearly be-
fore the Government. Among these
requests the Third Division question
and Superannuation bulk foremost.
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Some Objecﬁons to Superannuation .Discussed.

A popular objection to superannuation, which influences many
voters and taxpayers to oppose the establishment of retirement systems
for public employes, emphasizes the injustice of taxing workers in
general for the benefit of a special class of employes. The attitude of
the man who urges this objection is that the eclass of public em-
'ployes is a peculiarly favored one; its members draw good pay
in easy berths. They ought to take care ‘of themselves in old age.
“Why should I be taxed,”’ the objector asks, ‘‘in order to provide
pensions for this favored class?’’ If pensions are to be granted at all,
it is contended, they ought to be passed around to workers of
all classes. It is wunjust to single out any special- group of bene-
ficiaries. In this connection there appears to be a particularly strong
objection in‘the mind of many opponents of superannuation to the
payment of retirement allowances to clerks and salaried employes.
Some who approve of retirement allowances for common laborers earn-
ing small wages, strenuously object to the extension of the benefits of
the retirement system to better paid employes. It is argued, in support
of this objection, that the handicap of age is much less in the case of
clerical employes than in the case of manual laborers. It is said that
an old man can push a pen when he could not swing a pick effectively-

The latter consideration contains a measure of truth; but the
handicap of inefficiency is certainly present in the case of a clerical staff
made up of old men, even if the loss on this account is less serious-
Moreover, even if salaried employes ought to bé expected to acecumu-
late enough for their maintenance in old age, they do not, as a matter
of fact, usually make such provision. The fact that an employe draws
a good salary is no guarantee that he will not be found entirely re-
sourceless when he reaches the age at which retirement in the interests
of the service should take place. The State is confronted in this case with
the dilemma of discharging a worn-out employe without means of sup-
port or retaining him to the disadvantace of the service.

As regards the fundamental objection that it is an injustice to tax
the workers in general for the benefit of public employes in particulars
it is to be observed that this contention rests on the assumption that
a retirement system must involve an additional burden on the tax-
payers. This assumption is entirely gratuitous. It would ecertainly
not hold true of a properly organized contributory system with a large
share of the exvense borne by the employes. Private  corporations
even regard a wholly non-contributory system,.in which the pensions
are paid entirely by the employer, as economical. It is reasonably
certain that a contributory system would, in the long run, save money
for the taxpayers. Such saving would be effected in three ways:
First, through elimination of the direct waste of money paid to age
employes who had outlived their usefulness; second, through stoppag®

the workers by the presence of inefficient veterans; third, through the
positive gain that would result from the substitution ' of younger mel
for the superannuated employes, from the increased efficiency promot‘?'a
by the retirement system, and, possibly, from the attraction of a high®®
grade of men into the service. :

it

of the indirect loss entailed by the slow pace forced upon the rest of ‘

-

|
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w A.E.REA & CO.,
Al
OTTAWA, Ltd.
Have your ever bought Teas here ?
If you have you are still doing so.
We have great confidence in our teas .  ‘“Trade Holders”
for:we give the best tea value in the city. That is the secret.
TRY A POUND SATURDAY
l boc Formossa Oolong, English Breakfast Japan or Mixed Teas...... ...... 38c
| q0c Orange Pekoe or Ceylon Tea, BEL LTI il TG S SRR Sl 0 o i B 29c¢
4oc Bolls Patlerson,s Camp Chifee, per pound.... ......couuuvviisoeennn... 34c
‘ 6oc Pure Java & Mocha Coffee, per pound............cvueeiiuenr v o, 38¢
‘ yoc Kea's'Special“Coffee," pov pound 30 0 VSR AR B L e 29c¢
f Cereal Department.
3 pkgs Corn Flakes, (Quarker)..... ............ Al P s b R 25¢
i e e R I e e ST e e B T 17¢c
; S0 TRt Wiheal oF Garmt M), . T i e R R aeO 25¢
Ut s00g Ran s T glea S0aI o YU T S O L SR i 23c
2 Fges. Triscuits or Shredded Wheat........................c00 vl 25¢

Dairy Produce.

Etest, Dairy, BUIIen, o8 PIRMAL . v uorvnton spih S sxoiom s stoipn s fata s oo it 22¢
R R I i e s e T P O 25¢
Mild Canadlan;, Cheese, per pound..............oosvnnoenesossni 16¢

Special for Soups.

,@ 9" Pounds Box' Masstontvor, Fermickllfonspen:vr'i o diss ksl osasbint 3% Fons 25¢
iy A i i ST RS IR TR EES RO S SR 23¢c
B mnisare o i L A h T | SRR NS M NS 25¢
B AR Pl AP IR AN R o i Bt e it b e i 14¢
SPowne DRI BRI S - il s s ivh A o B < T 25¢

A. E. REA @ CO., Ottawa, Limited
;—_
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. Our Phone Number

AI.L THE PRACTIGAL GOLORS. % $ 2 5
A striking illustration of our trade policy of merging the seasons
so that there is neither cessation of business nor stagnation of interest,
is furnished in our Ready=to-wear Department, when we enter the

thin edge of the wedge into autumn trade by introducing to early pur-
chasers an advance season showmg of

LADIES” AU TUMN TAlLOR MADES.
AR the narmal Costuall s ot S in i o e e s Ao ki wha $25_00

These smart little suits, typifying as they do,
fashion’s foreword in practical Coat and Suit Costumes,
are developed in the new rough surface fabrics peculiar
to autumn, and embrace Pebble Serges, Bincle Cloth,
teto de-Niger, in nigger head textiles that belong to this 2

i

‘family, as well as firm twill Cheviots, Tweeds and
Serges.. The Colors include Navy and Copenhagen Blue,
Seal Brown, Black and Grey, and every garment is the
product of Experienced Tailor Craft. We madea spec-
ialty of $25 tailor mades other seasons, but we consider
that these surpass anything we have hitherto provided.

Everything M urph y - qam b[e Travelling

for and

’tl'l:)eurist. Limi‘ed il 4;:‘:;:.1’

D
—_—

Please Patronize Our Advertisers.
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Et the Sign of the Wlooden Leg
il U6 - sn v o Bkls Wegg.” :

The Butter Side of Life.

—

Jackson and Jimson are two suc-
Cessful men. There are all sorts of
Successful men in the. world,—
ustlers, climbers, boosters, grafters,
Sllver-spooners, gold-brickers, men
Who were born to the purple and men
Who have attached themselves to the
long green, self-made men and the
Ortunate children of Circumstances,
Men who know on which side their
tead is buttered, and men whose
read always falls buttered side up.
ckson belongs to the class of ex.
Perts who have knowledge to dis-
fern the buttered from the unbut-
°red surfaces of their slices, Jimson
t_ the class of favorites whose
Digely plastered cuts from the loaf
Deyey happen to connect with the
ﬂ?or 80 as to impair the integrity of
e butfcer spread thereon. Their
ASes are worthy of our considera-
o0 for a few moments,

M ackson came from the town of
aln Chance. His father was a trim-
°t by trade. His mother devoted

’nfif sparg time to the pleasures of

eatt'huntlng. Jackson was edu-

4 €d at home until he, was six-

t 0 years of age, when he was sent
iﬂ sehool conducted by one X. P.

. %Y. There he. was instructed
llttthe science a.nd. practice 'of

are erology, the prineiples of which

% (1) That there are two sides

De a, Sl_lee of bread, (2) That the up-

the ;*!de is indistinguishable from

&ppl.o“’er side before the butter is

buttled to the bread. (3 That the

ing ell’ bglrlg‘onee applied tl}e upper

Suc) Ower sides are established as

Y (4) That a failure to know the

buttered from the unbuttered side is
what constitutes Gehenna, (5) That
outside of butterology there is no-
thing' worth knowing.

When fully grounded in these doe-
trines, Jackson was considered ready
for his'descent on the ‘world of af-
fairs. T do not intend to follow him
through all his course. It is almost
enough to say that he entered the
public service. For a time hLe had
some doubts’ as to the verity of the
teachings he had been given at the
school of X. P. Diency. He met a
few people who had no regard for
the principles of butterology, who
believed that they could be happy,
if need be, without butter on their
bread at all, or that the hours ex-
pended in studying the obverse
and reverse of those dietary coins
called sandwiches were wasted.
There were some even who held that
man did not live by bread alone, but
they were lunatics. Jackson had a
degree of patience for those who did
not much concern themselves with
butter, but what could be said of
those who made light of the basal
fact of existence, the need of bread.

Such doubts as Jackson had did
not persist long. One experience as-
sured him that he should pin his
faith to the butterologists. e ex-
pressed an opinion once, an honest
opinion of his own. He had witnes-
ed an act of injustice in his office,
and a primal instinet, not eradicated
by his teachers, asserted itself. e
spoke out in meeting on hehalf of
the vietim. Thereby he lost the
friendship of a chief clerk, which
loss of friendship entailed a defer-
ment of Jaeckson’s promotion. The
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incident threw him back, hurtled him
back in fact, to the side of ortho-
doxy. Years have passed, but J ack-

son remains firm in the faith. He.

knows on which side his bréad is
buttered. His religion, his politics,
his philosophy, they are all expres-
He has mno
opinion to give on reciprocity or the
navy, for elections are uncertain you
know. His seat at church is just
behind his ~deputy-minister’s. His
view of civil servce movements is
that ecivil servants do not know on
which side their bread is buttered.

I should like to live long enough
to design Jackson’s monument. i)
would raise a mighty pyramid made
of loaves of bread, and on the top
thereof I would place a golden calf,
which would stand both for the god
of success whom he worships and
for the deity of the dairy who looks
after the butter for the upper side
of Jackson’s bread.

Jimson is a successful man, but
not of Jackson’s class. Ile cannot
help being successful, although we
all unite in calling Jimson stupid.
If Jimson misses a train, there is a
big chance that he thus escapes a
head-on collision. If a doctor oper-
ated on Jimson for appendicitis, he
would find a sovereign that Jimson
swallowed when an infant. In other
words, his bread always falls bu-
tered side up.

Butterology is a science of which
Jimson knows nothing. He is a
favorite of Fortune, that is all. THe
does not estimate chances; he takes
them and wins out. He was born
in the town of Lucky Strike, where
his father picked up horseshoes
for a living. His mother fed him
on four-leaf clover salad. Ile was
sent to sechool, but he spent his time
playing tit-tat-toe on his slate with
his desk mate. Iis teachers found
him at the game only when his op-
ponent had a chance of winning. One
tutor endeavored to prove to him by
experiment the elementary proposi-

tion which Jackson learned so early
in life, that there are two sides to 2
glice of bread, but the teacher had
a stroke of -apoplexy and . Jimson
ate the bread.” I could fill up pages
with incidents from his career. He

has gone. fearless all his days. He

walked under a lader on the thir-
teenth Friday of the year and found
a pocket book on the sidewalk while
doing so.

Jimson has one point of contact
with Jackson. He entered the pub-
lic service. He has another point 0
contact with Jackson. He has suc-
ceeded. He has blundered into soft
snaps all along the line. His mis-
takes are such as save some one’s
neck. He has no great sins of com-
mission, but his sins of omission have
been entered to his eredit as virtues-
If he stays away from his office for
a day, something is sure to go awry;
‘And so “‘If Jimson had been here’
has become a saying of his chief.

No one begrudges him his succes$
We are envious at times of Jimsol,
but never jealous of him. To fee
aggrieved at his promotion over our
heads would be an act of impiet:
It would be like questioning the de-
crees of heaven. And Jimson is not
conscious of heaven ever having TE
garded him with undue favour. He
drons his bread and picks it up wit
no hairs on the butter, but he sing®
no Te Deum to celebrate the occur”
rence. The dropping was an acc
dent, the preservation of the putter
no miracle. He has never had a ¢
verse. I feel confident that a geriotts
set-back would kill him. e WOl}ld
die a-laughing that such a thing
should happen to Jimson.

I could draw several fine morﬂ,ls
from these two lives, but T am afra!
they ‘might annihilate one anot
like the Kilkenny cats. I will no?
be a party to bloodshed. At any
rate there are more ways than one &
killing a eat without choking it
death with butter.
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ATTITUDE OF GOVERNMENT
TOWARDS CIVIL SERVICE
CO-OPERATION IN ENG-
LAND.

A series of questions asked and
answered recently in the ‘British
Parliament throws an' interesting
light on the attitude of the Govern-
ment there towards co-operation
among its employees.

In April the following question
was asked: —

Mr. Glyn-Jones asked the Secre-
tary to the Treasury whether he is
aware that a tablet, bearing the let-
ters C.S.8.A, 1d., hangs in the en-
trance lobby at the Inland Revenue
Department at Somerset House; that
it is used by Government officials and
clerks who desire to order goods
from the Civil Service Supply As-
sociation, Limited, to indicate there-
on the room in Whleh an agent from
the stores may find them and collect
the order; that such an agent calls
daily at’ the offices so md]cated
collects orders, and frequen‘rly dell-
vers to such offices later in the day
the ¢oods so ordered; whether, see-
ing that the association is a private
trading concern, he will say what,
if any, are the condifions and terms
upon which the association is afford-
ed such privileges; and whether he
will grant the same privileges to any
and every suitable trader who ap-
plies for them?

Mr. HOBHOUSE.— The reply to
the first three parts of the auestion
is in the affirmative. The practlco
which, I understand, also prevails
in other Government dopartmentq
Is one of long standing, and has
broved most useful and convenient
in the past. I do not (‘OINIdCI‘ that
any useful purpose wou]d be served

¥ adopting the sugge%tmn contam-
ed in the laqt part of the hon mem-

er s quemon

M. GEYN.JONES ~Is+it @ proper

thing: for any:Government depart-

ment, to -offer any private trading
concern any special privileges?

Mr. HOBHOUSE. — I understand
that this practice has been in exist-
ence ever since the C.S.S.A., Ltd.,
was founded, it has continued a very
long time, and it seems not to have
been 1neonven1ent to the members
of the staff.

Mr. GLYN-JONES.— Does the
rlght hon. gentleman suggest that it
is only the members of the staff who
purchase goods from these stores?

Mr. HOBROUSE. — It is not a
question of fact at all. This is an
association started by civil servants
for their own benefit.

At a later date, Mr. GLYN-J ONES
asked by whose authority the Civil
Service Supply Association, Limited,
is afforded = special facﬂltles for
trading at Somerset House during
business hours with the officials and
clerks employed at Somerset House;
and what are the terms and condi-
tions upon which the Civil Service
Supply  Association, ‘ Limited, is
given those advantages over other
private traders?

Mr. HOBHOUSE.—I have nothing'
to add to my previous reply on the
4th inst.

Mr. GLYN-JONES.—Does not the
right hon. gentleman think that
these officials might find it possible
to do their shopping outside of busi-
ness hours, and that the privilege of
supplying so many customers on
Government premises should not be
given exclusively to one private con-
cern'? ‘ i e

Mr. HOBHOUSE.—I see no reason
for departing from the practlce al-
ready existing.
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An Examination that Examines.

By C. M. Sinclair in

The ‘‘Official Case Examination,’’
which is held once a year is of su-
preme importance to six hundred
or more railway mail eclerks scat-
tered from Halifax to Vancouver. It
means to them that unless they suc-
cessfully pass there will be no in-
crease of salary, no promotion, and
it may mean an actual decrease in
salary or even dismissal from the
service. So it is a real test.

. Apart from the consequences like-
1y to result from failure to pass, the
examination itself is a most trying
ordeal. Whilst written examinations
are, in a general case, searching, still
there are some avenues of escape left
open. Take papers in history and
literature. A candidate may, and
indeed often actually does, spread
his scanty stock of information over
several sheets, thus giving a sem-
blance of knowledge, though, of
course, a clever examiner will soon
detect the shoddy. Even in extra
~ubjects like mathematics, a candi-
date gets some credit — and quite
rightly so — if the right methods
are employed, even if the results are
incorrect. But, in this cold-blooded,
pitiless, unwavering case examina-
tion nothing counts but the absolute
correct answer. There is no middle
ground, no side-stepping, no padding
out, no bluffs, nothing but the real
goods accepted. It is the one exam-
‘nation that examines.
. “Yhen Sir William Mulock took
.0ld of the Post-Office Department
in 1896, one of his first moves ‘was
the organization of the railway mail
service as a separate branch. In the
course of his re-organization it was
found that, while the railway mail
clerks were a hard-working and con-
sciencious lot of men, the majority
of them did not know many of the
postoffices remote from their own
runs. Thus the men on the route

the Canadian Mégazine.

from ' London to Wingham - would
know all about that route. and its
local geography, but possibly very
little about the run from Ottawa to
North Bay. Why should they? Be-
cause it might happen (in faect is
almost sure to happen) they will
come across letters for the Ottawa
and North Bay route. If they are
acquainted with the -exaet distribu-
tion, viz., where those offices receive
their mail from, then they can tie
the letters up in a package, label it
“Ottawa and North Bay,’”’ and this
package will go direct to that mail
route. But, if they are not ac-
quainted W]th them, the chances are
that the letters w1ll go into their
““Toronto Distribution’’ package and
be delayed till the next train.
Accordingly, it was determined

that all the railway mail elerks in
Canada must pass a stiff examination
every year they remained in the
service, until sixty years of age
should be reached, after which they
should be exempt. Ninety per cent.
must be taken on this examination
annually, otherwise there is no pro-
motion in salary, To fall below sixty
per cent. means that the examination
must be taken again in three months.
To long continue around fifty or
sixty per cent. means a reduction of
salary and eventually dismissal. In
other words, the regulations are s0
framed that every railway mail clerk
must be able to instantly recognize
every post-office in his provinee, no
matter how remote, and know exact-
ly how each receives its mail. . When
the reader is told that Ontario has
nearly 3,800 post-offices, some idea
will be gained of the work .a railway
mail elerk has before him. In fact,
at first sight and even after month$
of study, it seems an utter impossibi-
lity to memorize 3,800 different loc-
dtions. Many have given' it up in
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disgust.”  ‘But' mearly everything
yields to persistent plugging.  Gradu-
ally men train their minds so'that a
name calls up a location.

' It was genuine hardship at first—
the writer himself went through all
the stages—but to-day any average
mail clerk will tell you instantly
where any postoffice in his province
receives its mail. If you doubt this
statement ,test it for yourself. Can
you wonder then, that there exists
a pardonable pride among the rail-
way mail clerks at this extraordinary
state of efficiency. So far as the
writer knows, theirs is the only call-
ing that has to ‘‘make good’’ every
year through a most difficult exam-
ination.

The examiner is Mr. T. T. Haw-
kins, formerly a railway mail elerk
himself; in fact, no one but a rail-
way mail clerk possesses the tech-
nical requirements of the case exam-
iner. Mr. Hawkins knows every
movement in this process from A to
Z. The clerk gets all the credit that
is his due, but not a fraction or even
a repeating decimal more. Neatly
piled upon the table are 1,500 cards,
each one scarcely half as large as
the regulation postcard and bearing
the name of an Ontario post office,
no two cards alike. These 1500 post
offices have been previously picked
out by the examiner from Ontario’s
3.800, and you may be certain they
cover every mail route and all the
chief distributing points in the pro-
vinece, Another thing you may be
certain of is that all the difficult
ones, all the similarities in names,
all the twisters will be there—trust
examiner Hawking for that.

Convenient to the 1,500 cards you
are to be tested on, is the case itself,
a square frame of 100 pigeon-holes
or boxes, eack one labelled at the
top with the nmame of an Ontario
mail route or chief distributing point,
no two being labelled alike, of
course. The examiner asks you now

“to examine the case yourself and see

Whether the labelling ,the light, and
the placing of the case all suit you.

You see, he wants no complaint after
you once start to sort the cards,
sinee he eounts every minute from
start to- finish against- your official
record. If there is anything to. be
altered ‘now is the time, before the
start.  Then he asks you if you are
ready to begin sorting. 1f you say
you are, he tells you the time to a
minute, he also asks you to look at
your own watch, no later objection
there either. Ile marks the time of
starting down opposite your name
on his list and you are off at last
on the annual test that is to deter-
mine whether you get your statutory
incrase of $50 a year or not .

In railway mail service the differ-
ent railroads are not known as
““Grand Trunk,”” ‘‘Canadian Paci-
fie,”” ‘“‘Canadian Northern,”’” but by
the terminal points between which
the mail clerks run. Thus ‘‘Toronto
and London’’ means the Canadian
Pacific Railway morning mail train
west out of Toronto; ‘‘London and
Windsor’’ the morning mail train
on the Grand Trunk Railway east
out of Windsor; ‘‘Bridgeburg and
St. Thomas’’ the morning Michigan
Central Raliway mail train west out
of Bridgeburg. Remembering, too,
that the eastern terminal is always
given first in roads running east and
west, like ‘‘Hamilton and London,”’
London and Walkerville,”’ and the
Southern terminal first in roads run-
ning north and south, like ‘‘Port
Dover and Hamilton,”’ Hamilton and
Collingwood,”’ you will be able to
comprehend better the rather intric-
ate labelling of the case.

‘With these matters understood you
will now be able to begin sorting
the 1,500 cards, and it may be that
your first card will be ‘‘Palgrave.”’
This office receives its mail from the
“‘Hamilton and Allandale mail route,
also from the Hamilton and Colling-
wood,’’ so if you put it in either of
those boxes, the examiner will count
it as correet, but put in any other
box or not put in a box at all and
it counts one card against your re-
cord. A Lo
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Now multiply by 1,500 the memory
strain involved in telling which box
Palgrave should be sorted into and
you have the case examination in a
nutshell. Fifteen hundred times you
have to search through your -brain
crannies to get the correct solution
of 1,500 problems, no two of which
have any relevancy to each other.
This is unique feature of the case
examination, sinece in all other exam-
inations there are certain types or
formulas which, once mastered, give
a clue to the solution of others.

In algebra, for example, let a per-
son become familiar with the well
defined types used in factoring, and
he has a key that will open many
other doors with a little ingenuity.
But in this case examination there
are no types, no relevancy to pre-
ceding examples, no formulas, noth-
ing but just sheer memory to locate
each post office individually. If you
knew a dozen post offices nearly like
Palgrave, that fact would not help
out in locating Palgrave itself.

In faet it would be a hindrance,
since one of the greatest difficulties
at the case examination is the simi-
larity of the post office names. Ever-
ton has only one letter different from
Egerton, yet one goes in Guelph box,
the other in Mount Forest. Fernlee
and Fernleigh sound very similar,
but Sud and Soo ‘¢laims one, Sharhot
Lake and Renfrew the other. Glen-
allan and Glenannan look alike, but
Examiner Hawking would laugh
softly to himself if he found them
both in your Orangeville and Tees:
water box, or if 'you got Fraserburg
tangled with Fraserville. Oro' Sta-

tion is only one’ letter away from

Oso’ Station, but at the case examin:
ation theéy ‘have not even a bowing
acauaintance.
other similarities; for examples, thei'c
are fifty Glens, thirty-eight Mes, or
Macks, seventeen Rocks,
Greens, six Halls; nine'Oaks, twelve
Elms, four Balsams, three Beeches,
twelve *Woods, thirty-three Norths,
twenty:six Souths ‘@ight Basts, and
six Wests.

There are scores of'

~thirteen

‘There are some curious studies in
psychology, too, in the case exam-
ination. Nobody mixes Eriec up with
Erie, but nearly everybody gets
Grennon . and  Brennen tangled
Neither because is it because they ar:
longer words, because such names as
Wikwemikong, Windernoya, Minni-
coganashene offer no' special diffi-
culties. Or again, why should this
combination of post office names be
so difficult to keep separate from
other ?— Hall’s Bridge, Hall’s Lake,
Hall’s Mills, and Silver Lake. Or
this? — Balsam Hill, Oak Hill and
Balsam Grove.

Our sub-consciousness has to be
guarded against as well. . For ex-
ample, Kilmartin was formerly serv-
ed by the London and Windser route,
is now served by the St. Thomas and
Courtright. At the case examination
the memory, through constant drill-
ing, will be saying ‘‘St: Thomas.and
Courtright.’”’ but the hand with the
Kilmartin ecard will be moving to-
wards the Liondon and Windsor box,
unless specially watehed, thus prov-
ing that old has a stronger claim
than the new.

But we will answer now that you
have finished sorting your 1,500 cards
—the examiner meantime has not
interfered with, you  in any way
leaving yow free to work out your
own salvation or undoing, as the case
may be. Now, however, you signify
that you have finished. He looks at
his' wateh and 'tells you how long
you have taken, and asks you to con-
firm it by your own watch. = You
have voluntarily. surrendered the
case into his' hands as being the best
you can do: with the 1,500 cards:
You must not alter the location of
one card; it is his turn. now.

«He: starts at ‘the lower rlght»hand
corner; at Woodstock, and takes out

all the cards you have ‘sorted into

that box.' He runs them over, rapid=
Iy but ‘unerringly.. 1f-they all pro=
perly 1belong to that ‘box; he sets
them aside.. ¥, however, he finds
any: that have no: ‘Business: ‘there; he
instantly draws: your attention t0




"

HENRY J. SIMS Co. Ltd.

THE CIVILIAN. 255

Y \“ 7 Y " ns
By Rrant ‘ r, Ll:g Zep. By Appointment of
of H.R.H Her Excellency
THE PRINCE OF WALES THE COUNTESS OFABERDEEN

Cadies Bailors

AFTERNOON - EVENING AND RECEPTIOH
GOwQ’S (3 KiNG STREET, Wesr.

&q@« . TORONTO

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@
g > - | Hermann Boker & Co,

.
DOMINION BRIDGES 332 ST, JAMES ST., MONTREAL
& Structural

BRIDGE 00, 525 | Novo High Speed 2 Infra Steg!

LT e i %ftgaﬁ ste, in xtock All Grades of Tool Steel, Cold Rolled Steet

Nickel, Nickel Alloys, Music Wire, Steel'
&w Balls, Etc. Novo High Speed, Twist Drills

®
®
®
®
®
®
©
O,
®
O
®

Sims’ Hats for all Seasons
ALWAYS READY

and we py experience know just what you require,

SOLE AGENTS FOR THE Hawes Hat (made in Canada)

110 SPARKS ST.

THE ROYAL BANK OF CANADA

SOLICITS 'YOUR DEPOSIT ACCOUNT '
' '‘PAID UP CAPITAT . $6.200,000. RESERVE  $7,200,000
: “*i 4% ! 1. .Branches in. Ottawa :
SPARKS ‘& ELGIN'STS, . Geo. Kydd, Mgr. AN
BANK & SOMERSET STS." . “F. MacLachlan, Mgr.
s "YORK: & DALHOUSIE B8 <G Ogilvy, Mrg.




236 THE CIVILIAN.

0/0,0.0,0,0/0,0,00,C10/000/000,0,00,0,00,0,00,0,0,

0.00,0.00,C.000.000,0,0,00000 00000000

3 SASH, DOORS, BLINDS, INTERIOR HOUSE
§ FINISH & HARDWOOD FLOORING.

C.

C [ ’

: W. C.Edwards & Co. Limited
® in EVERY FORM NEW EDINBURGH MILLS

®

S ey, ., 063 Ottawa PRomes, O tsate Dogt., 4181

10/0/0/0,0,0/000C0000.0000000000.000000000000000C0000C0000000000000)

THE TORONTO GENERAL TRUSTS CORPORATION
PAID UP CAPITAL -  $1,000,000. RESERVE FUND - $600,000.

Offers the following advantages to those requiring the services of an Adm nistrator, Executor,
Trustee or Guardian,

Absolute Security Command of Investments Continuous Service A Wide Experience

Systematic Management Reasonable Charges Family Solicitor Retained

Correspondence and Personal Interviews Solicited,

JAMES DAVEY, Manager Ottawa Branch - - Cor. Sparks and Elgin Sts, OTTAWA

We deliver your clothes on hangers in a dust proof van

$1.00 per month. Also card system of payment.
Phone 5800 1 he Owl Wardrobe 156 Bank st

'80000000000000OOOOOOOOOOOOOC

Coté & Co.

Importers & Manufacturers of

HATS, CAPS, @ FURS

000000000000

Gent's Furnishings

<4

114 @ 116 Rideau Street
OTTAWA

Phone 2412

Please Patronize Our Advertisers.

e
=




THE CIVILIAN 257

them. Nobody placed them -there
but yourself; ‘they’ ‘count against
you, and he places them in a separate
pile. Then he takes the mext box
above, Windsor. The same process

is repeated, and thus on, box by box,

row by row, till the last box on the
upper left-hand corner (Allandale
and Meaford) is reached.

The little pile of incorrect cards
represents the worst he can say about

you, since its size determines whether

you get promotion or not. Slowly
he counts them over, then he hands
them to you to cunt. He will say
that you have twenty-five cards in-
correct and 1,475 correct. A mo-
ments figuring, and he tels you your
per cent., 98.33. You have passed
very well, providing your time has
not been too slow.

But you are not through with ex-
aminer Hawkins yet, at least, he is
not through with you, for he hands

“you a piece of paper with five or six

written questions on train connec-
tions. It does not seem to be gener-
ally known that the railway mail
clerks are expected to know not only
the exact distribution of every post-
office in their provinces, but also the
train connections and junctions.

Here is a sample of the time con-
nection questions from the 1909 ex-
amination: ‘A letter, posted at
Atwood, 1 p.m., for Mitehell, should
reach its destination when, and by
what routes?’”’ As Atwood and Mit-
chell are only sixteen miles apart,
this looks easy, but it is really in-
tricate. The letter must go 300 miles
to make the sixteen the aim of the
railway mail service being the quick-
est route, not the shortest. Ilere is
the correct answer: Atwood should
send it to Palmerston and Kincar-
dine train at 1.20 p.m. They should
take it up to Winham and deliver
1t to the Orangeville and Teeswater
train,which should send it at Orange-
ville to Cadtaract Junction by bag-
gage car, where it should be picked
up to the Toronto and Elora men,
who should deliver it to the Hamil-

ton ‘and Allandale train- at Ingle-
wood Junction. The Hamilton -and
Allandale clerks should hand it over
to the Toronto, St. Mary’s and Lon-
don at Georgetown, where it should
be delivered to the Brantford and
Goderich train at Stratford, and theé
clerks there should land it safely
in Mitchell at 10.45 p.m., a triumph
for the train connections. Atwood,
of course, has a direct mail route
with Mitchell, but not after 1 p.m.
That is what so involves the work.
As a rule, the railway mail clerks
are the best authorities available on
this subject. Mr. John A. McKay,
who runs on the London and Can-
field Junction route, is probably the
best-posted guide in Ontario, not
counting the railway maps.

Now then, how fares it with the
average railway mail clerk in this
strenuous examination? Surprising-
ly well, everything considered.
Some there are who cannot make the
reaquired 90 per cent., some again
take a long time to sort their 1,500
cards. One man is said to have taken
four and a half hours in the 1909
examination — a bad case of getting
rattled. On the other hand, the vast
majority of the men pass the 95 per
cent. mark, a considerable number
reach 99 per cent., and a few —-
mighty few—make the perfect mark,
100 vper cent., with every card of
1,500 in its correct box. Some really
remarkable records have been made,
but space will ~ermit of only two
instances here, the result of hard
persistent plugging.

Mr. D. J. McLean, who runs on
the Bridgeburg and St.Thomas route,
has taken over 99 per cent. every
year since the examination was in-
troduced. In 1906 he made 100 per
cent., and in 1908 he made 100 per
cent. again in quick time of forty-
seven minutes.

Mr. H. W. Farrow, who runs on
the St. Thomas and Windsor route
has made an even more wonderful
record in some resvects. e, too,
has always passed 99 per cent., and
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he also has reached the 100 per cent.
twice. At one examination (1908)
he actually sorted the 1,500 ecards,
usir  no labels on the 100 boxes to
distinguish them apart, the nerviest
feat yet. At the examination of 1908
Mr. Farrow set a new, and probably
lastin~ record for speed sortation in
Canada: 1,500 cards in thirty‘two
minutes, 1,496 -of them correct.

Both these men were trained to the
minute to make such records. Mr.
Farrow says: ‘‘Unless one knows at
first glimpse the difference between
opposites like Playfair and Fairplay
he is almost certain to misplace one
or both. In sorting with speed, to
falter, for an instant even, on any
such eombination would not only
lose precious time, every moment of
which is being recorded against you,
but it would likely put you in the
air ‘and affect your whole examina-
tion. It would deal a blow to your
nerve means to be out the running.
In speedy sortation the eye must be
sure, the brain cléar and at high ten-
sion/ the hand true in'its direction.
Beginners should study the distribu-
tion with the aid of a man, in order
to get ‘the locations definitely fixed,
and no one whose eyesight is im-
paired in the slichtest degree need
try for the high speeds.” These are
the boiled down conclusions of a
man' who worked at his case for
months together till he could almost
sort a card a second. .

In conclusion, you may ask me,
where is the necessity of all these
strenuousness and these nerve- rack-
ing examinations? Here is the ne-
cessity: You want your letters de-
livered promptly, so-does everybody
else. . To-morrow will not answer
nearly as well as to-day.

That is the railway mail clerk’s
business in life .that is what he is
paid for, that explains the need of,
and justification for, the ‘‘Examina-
tion That Examines.”’

LE LEGENGE DU SIROP D’E-
RABLE.

—

Quoique nous ne soyons pas dans
la saison des amours et du sirop
d’érable, deux choses également su-
crées, la légende suivante ne manque
pas de saveur. Si elle n’est pas au-
thentiouement = vraie, elle est du
moins bien trouvée.

Il y avait done, autrefois, pas hier
sfirement,  une jeune squaw, belle
comme un million -de pleines- lunes,
et que tous les guerriers de la nation
célébraient dans leurs poémes, & cent
licues & la ronde. Par une belle ma-
tinée de p'rintemps, alors que le so-
leil, pére des choses, riait dans 1’azur
et ‘que la séve montait dans les ar-
bres et dans les coeurs, elle était en
train de faii‘;é cuire le repas de son
homme. Elle sentit soudain une las-
situde et s’abandonna au sommeil.

Quand elle se réveilla, le roti bri-
lait. Elle était sur le point de se
désoler, n’ayant pas d’eau a sa por-
tée lorsqu’elle avisa un érable qui
suintait para tous ses pores. Vite,
elle saisit un mocassin tout pros, le
rempuit. du jus bienfaisant et en ar-
rosa le roti.

Il en résultat un giteau superbe
de sucre d’érab‘le,‘ :

Le mari s’amena, mangea du gi-
teau qu’il trouva bon, malgré un
arriére-gotit .(on n’était pas si fine
bouche dans ce temps-13), et en re-
demanda.. Il en mangea tellement
qu’il en attrapa une indigestion ‘‘su-

erée’’. Il eommuniqua tout de méme
cette recette aux ménagéres de la

tribu, ét ¢’est ainsi que par une helle

matinée ‘de printemps, & la face du
grand soleil, pére des ¢hoses, fut dé-
couvert le sirop national dont tous
les vrais Canadiens se pourléchent
les babines, avant d’embrasser leur
belle.

\
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CIVIL SERVICE CLUB NOTES.

Mr. Edward A. Miles has been
added to the Dlrec‘corate of the Club,
an institution in which he has taken
a warm interest since its inception.

Mr. Miles is a very popular mem-
ber of the Civil Service and has been
on the staff of the Statistical branch
of the Customs Denartment for the
Dast ten 'years. 'He was born of
Engllqh parentage m Toronto in

MR. E. A. MILES.

1867, and married a daughter of the
fate S, F, McKinnons one of the most
PI‘Ommont merchants. of ithe ‘Quéen
T]ty’ who died lecenﬂy in England.
Ie has two gong, one in Ottawa and
€ other in 'J‘oronto.

Mr. NOHER il Do a. «distinet ,aéh.

gul\lfmn to. the Club.. All that is
ceded to strehgthen” this organisa-

tion iy a few live, energetic g‘ult]o-

1en.of his type on the Directorate.

¥

In the last issue-we omitted, in
the uist of new members, the name
of Mr. D. W. Johnson, of the Immi-
gration Branch.of 'the Interior De-
partment. Mr. R. R. Farrow, As-
sistant - Commissioner' of Customs,
was also elected at a recent meet-
ing of the Board -

* % %

'The annual meeting for the elec-
tion of & new Board 'of Directors will
take plaece on the 3rd day of October
next.

* % ¥

A ery engoywble little banquet
was glven in the Club, on" Monday
evening last, to Mr. A. L. de Marti-
gny, until recentlv Assistant Private
Secretary to the Prime Minister, but
who is leaving shortly for Paris to
take up his new duties as Secretary
to the Commissioner to Krance, Hon.
P Roy

About twenty three of "\Ip de Mar-

" “tigny’s- friends. sat-down.to-the re-

past and a most enjoyable evening
was spent. It was felt by all that

it will be an additional pleasure now
"for ‘Canadians going to Europe to

haye such an affable and capable
guide and consellor r]ght on the

i ground

Stk

_Fifty-four_ women in the Chicago

Post Office have organized a Chicago
- Post Office Woman’s Club.

There
was a general desire among the
women to become better acquainted,

and. they have banded together for

mutual betterment, sociability and
education .

The Postmaster attended a meeting
of the elub, recently, and gave a very
pléasing talk, wishing all the mem-
bers success, and expressing a belief
that an organization which has bet-
terment in view is for the good hoth
of the service and of the employes.
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-Personals. acn 4 Married.
o T MeCARTHY-MOURE—On Wednes-
Born. day, August 9, 1911, at St. Joseph

T : Church, Ottdwa by Rev. W. d.
GROSVENOR ROSS—On Aug. 10, Collins, Claire Marle daughter of
1911, at 667 Echo Drive, Ottawa Denis F. McCarthy, of the Post’
to Mr. and Mrs. Charles Grosvenor Office Department, to John Benito
Ross, of the Customs Department, Moure, of Toronto.
a son. i

HENDERSON —On Aug. 11, 1911, : 'Dled' :
to Mr. and Mrs. F. D. Henderson, BRISTOL—A¢t Vanconyer, B.C.. oB

of the Interior Department, 351 Saturday, August 5, 1911, Charity,

Stewart St., a daughter. Rebecca Ketcheson, relict of the

: 5 o }e
GUSSOW—On Sunday, Aug. 13, at late ,\Velhngto.n Bristol and mot
the Maternity Hospital, to Mr. and er of J. R. K. Bristol, of the Cus-

B toms Department.
Xg;tﬁ BTa;r?n‘jS;OVg’ag;ﬂ;E*gg;; LEGENDRE—At 424 Lisgar Street,

ity Thursday, Aug. 10th, 1911, J. D. Z.
g Legendre, of the Rallway Mail
RALPH—On August 17, 1911, to Mr. Service, in his 72nd year.
and Mrs. J. Herbert Ralph, 134 BRENNEN—On Sunday, August 13,
Third Ave., of the Public Works Michael J. Brennen, late employe
Department, a son. of the Printing Bureau.

EVERY MAN TO HIS TRADE: A WORD ON CIGARS.

Thackery the novelist said :—““7 very much doubt whether a School Inspector could
make a soufflé, or loss a pancake”.

In a word, EVERY MAN TO HIS TRADE

The DAVIS’ “SUBLIME” CIGAR

is the latest creation of a firm who have made CIGARS AND NOTHING ELSE
FOR OVER HALF A CENTURY. The ‘“SUBLIME” Cigar proves the
ald adage, ‘If a thing is worth doing at all, it is worth doing well”.

We have the best system of purifying water of any plant in
Canada. Consequently be on the safe side and order

IRVINE'S DRINKS.
R. IRVINE, Limited

Phone 748. 200 Bay St.

i
—

B
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ﬂmatear Photographers!

TRY US FOR

Gamera Supplies
FInishing

Only Experts Employed,

Pbhotography Limited
Jarvis Studio g 281 BanK Streetr
Pittawway Studio g 58 Sparks Street

%
THE CANADIAN BANK OF COMMERCE

Paid Up Capital . 0.000.000
Rest . . g < . 8.000.000
Total Aaaets ¥ % ' . % I59.000.000
SAVINGS BANK DEPARTMENT., SAFF™Y DEPOSIT VAULTS.
238 Branches in Canada, Great Britain OrTawa Brancn , , . . G. Gambie, Mgr.
and the United States, i Bank st , G, R. Armstrong, M

n——
o
——

GOLDIE & McCULLOCH
SAFES, VAULTS AND VAULT DOORS

Give the best protection obtainable from Fires, and from the Danger of Burglars.

~OUR SAFES HAVE NEVER FAILED
IN CANADA'S HOTTEST FIRES.

The Goldie & McCulloch Co.
GALT, ONT. CANADA. Limited.
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events in current Canadian Athletics.

The Fortnight in Sport.

A Review, with comments, of the leading

By “Casbel Byron”

In this column we publish the
portrait of one of the greatest
atheltes in Canada, — and a Civil
Servant — Mr. Joseph Wright who
is Superintendent of the Toronto
Post Office.

Mr. Wright, who has a truly in-
ternational reputation as an oars-
man and amateur coach, has
been actively engaged in rowing
for 32 vears. He has competed at

Za

MR. JOE WRIGIIT.

the Henley Recatta no less than six
times. Ile has won the Bedford
Cup for singles and also the
United States championship in the
gingles, doubles, fours and eights—
truly a great record. Ie has been
coaching the Argonaut Crews of

Toronto since 1907 with marked suc-
cess. During the present season
crews coached by him have won 15
events out of 18 entries.

Mr. Wright is also President of
the Interprovincial Rugbhy Football
Union and has played on the Argo-
naut Team up to two or three years
ago. The unique sight was then wit-
nessed of father and son being on
the same fifteen, as Mr. Wright’s
son also played. Ie is not one who
courts publicity and it was with dif-
ficulty that the Civilian secured
these facts and the portrait.

Mr. Wright was born in 1863, and
entered the Toronto Post Office in
1881. He is an example for the
youth of Canada to follow.

S S

. The swimming championships of
(Canada were decided on Saturday
last at Rockeliffe, Ottawa. The
majority of events were captured by
Montreal competitors, although Mr.
Gordon Johnstone upheld the honour
of the Civil Service and the Capital
in the sprint events.

e gse

In the heat of the summer months,
it is somewhat refreshing to hear of
activity in ice svorts. The hockey
enthousiasts of the West have been
very busy lately organizing a new
professional league, to include the
cities of Calgary, Edmonton, Van-
couver and Vietoria. The two latter
cities will be equipped with artifi-
cial ice rinks, while the former will
use the natural element. Reecruits
are being gathered from the older
eastern elubs, which are losing some
of their best players. Ilowever, we




Bame,
Man’s game, in which he can get
", Quick action’” to his heart’s. con-
»tent. and there is “‘something doing”’
Al the time,
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will no doubt soon have the pleasure
of witnessing for the first time an
ice hockey team playing in Ottawa
from the Pacific Coast. But nothing
iIs remarkable nowadays.

e fa s D

The long looked for wrestling
match between the great modern
exponents of the art, Hacken-
schmidt and Gotch is to take place
on Labor Day, September 4th, in
Chicago. It is to be hoped that the
referee will insist on legal methods
only being used by the American.
In the last contest some three
Years ago, Gotch got a decision on
account of what is known as the
“toe hold”’ and by oiling his body
So that ‘‘Hack’ ecould not obtain
a grip of him. Hackenschmidt’s re-
butation has always been of the
best in all his bouts, and he has
Dever been defeated fairly.

TR

The English ecricket season is
drawing to a close, with Kent County
In the lead, closely followed by Lan-
Cashire. One of the features of the
Season has been the re-appearance

0f that veteran gentleman player Mr.

. B. Fry, who has been making

Many double figure scores for Hamp-

Shire, where he is now located. A

‘Parson, the Rev. F. I. Gillicham
Of Hssex, has a splendid batting re-

tord this season. Speaking of par-
Sons, one .of the ‘cloth’ is a com-

Petitor at the D. R. A. shooting meet
‘thig year.

S 1l

The Corinthian ¢‘Soccer’’ football

team ig having great success in its

tour of Canada. So far they have
208t but one match — to the Toronto
te.am. This visit will do much to
Stimulate interest in this good old
It is essentially the working-

The ‘Corinthians’’ are
Now working their way to the Paci-
¢ Coast,

DUNLOP

SURE-STEF

by A

LIVE RUBBER
WEAR BETTER
LAST LONGER

Put on -50¢-the pair
i QRN S i e IR s T SN

There is a great revival in steeple-
chase foot running in England this
year. Recently the Blackpool Club
conducted a meet which was wit-
nessed by 50,000 spectators. This is
one reason for the enormous number
of foothall players in the Old Coun-
try, who are drawn largely from the
steeple-chasers.

Already the football executives
are sounding the call for the gather-
ing of their forces. HKach season
finds them confident of victory for
their respective teams. As has heen
said in these colomns before, city
clubs composed of the youth of our
towns who have regular employment
have “‘no business’’ with the large
University teams. The farmer are
tremendously handicapped by their
limited opportunities for practice
and it will be no surprise if the
Toronto University team has another
virtual ‘walkover’ this fall.

SSE N

As was said before, the idea of a
banquet to the ‘‘Henley Eight,”’ be-
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cause they have ‘‘advertize’”’ Otta-
wa, does not appeal to any one who
has the true interests of spot at heart.
Now comes a suggestion that the
Canadian Henley be shifted to Ot-
tawa, and thechief reason given is
the amount of money which the re-
sidents of the Capital will derive
from the event. In everything —
everywhere — the sordid element of
filthy lucre seems to be paramount
nowadays. What a far cry from
this to the old Greek Marathon run-
ner who was imnrisoned for life for
taking money for a race.
<> >

The violent death of two more
aviators, Badger and Johnston, at
the Chicago meet, this week, has had
the effect of awakening the publie
to the necessity of some inspection
of the frail machines in which the
birdmen wing their flight. A pa-
the tin tige was lent to the accidents
by a strong letter of protest from
the father of Johnston, the youth
whose aeroplane ‘‘buckled’” and fell
into Lake Michigan on top of him.
It appears that he was a most care-
ful and ecautious aeronaut, which
would go to show that the fault in
his instance lay in the flimsy char-
acter of his machine. France is
agitated over the question, and no
doubt ere long there will be federal
laws in all countries subjecting the
planes as well as thiers navigators to
a government examination.

<> >
Two important annual meetings

have been going on during the past
week, viz., the Dominion Rifle Asso-

ciation shooting at Rockliffe Ranges
and the International Lawn Tennis
Tournament at Niagara-on-the-Liake.
In each case the number of entries
exceeded that of former years.

In the shooting the large entry of
cadets was noticeable. Many of the
younger shots are protesting against
the system which permits the same
persons getting places year after
year on the Bisley Team.

st

There has been a marked revival
of interest in tennis during the past
summer. While golf has not been
materially interfered with, there
seem to be more people taking up
tennis and the standard of play is
being raised.

7o

In Ottawa, the city championship
was won by Mr. Vietor Woodland,
of the Finance Department, and the
lady championship by Miss White-
eaves.

slelelelelelelololo/o/ole/o0l0 0l0l0 ele)
IT'S NOT ECONOMY

To buy more clothes when your old
suit can be made to look as good as
new by only cleaning, and we have
specialized in this process, and can
clean your clothes to your satisfaction.

R. PARKER & Co.

Cleaners and Dyers.
211 Sparks St,. - OTTAWA

000000009

PHONE 7217.

0O0000000000000

Wedding and Birthday Presents.

0000000000000
Euchre and Bridge Prizes.

703 Bank Street.

FRANK JARMAN,

0000

PICTURE FRAMER,
FINE ART DEALER

Phone 3374

000000

Please Patronize Our Advertisers.
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- Co=-operation in Scotland — Wholesale and Retail.

By a Civil Servant.

The inception and development of
Co-operation in Scotland is a most
Interesting subject, and some reli-
able facts in connection therewith
should be of interest at the present
moment.

It has been cynically remarked that

ritain was a nation of shopkeepers,
and thre still may be much to sup-
bort it. Nevertheless, there is to-

ay an inecreasing tendency to for-
Sake the smaller dealers for the com-
Prehensive warehouses and empori-
Ums, wherein may be obtained all
t_l}e daily necessitties and luxuries of
1fe. .

Even in Scoland, in the home of
Conservatism, the change is apparent.
The humble shopkeeper . is rapidly
finding that his vocation is doomed.

he day of little things is waning,
and the way opening up for the
Universal store.

In a measure, the secret may be
found in the successful enterprise
of a few merchant princes, who, with
Magnificent buildings and magnetie
dlsplays, have attracted patronage
rom far and near, reducing the lot
Of the less fortunate to one continu-
ous struggle for a bare existence.
.But perhaps the most formidable
Tival that the smaller shopmen

ave had to face are the co-operative
Societies, which, during the past few
Years particularly, have built up a
Jourishing business. Indeed, there
18 to-day scarcely a town or hamlet
apart from the remote villages of
the Highlands — that does not boast
of at least one such organization for
J1€ retailing of groceries, bread or

Utcher-meat, ete. The industrial
“entres of  Scotland are, in fact, a
Perfect net-work of co-operative. so-
Ceties linked up by the great whole-
Sale hody which is a federation of

€ numerous retail agencies.

‘The story of the birth of the co-

operative movement has just been
related in vivid and eloquent terms
by one of its most influential leaders,
who for over twenty years was the
chairman of the Scottish Co-opera-
tive Wholesale Society.

In an interesting history, he shows
how intimately associated was the
inauguration of the co-operative
creative system with the inborn de-
sire lof true Scotsmen to improve
themselves, and to make the best of
their opportunities.

The inception of this movement
had a most humble origin, a few
brave pioneers combining with a
beggarly sum to purchase and re-
tail several of the prime necessities
of existence. Of course, there were
failures in these earlier stages, but
the one grand principle of self-help,
founded upon the maxim ‘‘Unity is
Strength,’” was never lost sight of,
and steadily throueh the past hund-
red years the co-operative movement
has advanced until to-day there are
nearly four hundred societies in
Scotland. These have a combined
membership of considerably over
400,000, while the share and loan
capital totals mearly £11,500,000
Last year, the sales aggregated more
than £24,000,000, and practically
£3,000,000 profit was realised. Of
that £3,000,000 profit, some £14,000
was devoted to education—i.e., to
propaganda work, lectures, ete.
Within a decade, the capital (shares
and loans) has increased by over
90%, while the number of members
has advanced fully 50%—eloquent
testimony, indeed, to the hold such
societies have upon the various com-
munities.

.~ Wwith few exeeptions, the societies
retail their goods at practically the
current rates in the respective com-
munities, and after meeting the or-
dinary expenditure the surplus re-
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venue is' credited to members in
dividends allotted according to the
total purchases for a quarter or six
months. As a rule, each society in-
sists on a member holding at l2ast
five shares of £1 each, and not more
than two hundred shares. These
bear interest at rates varying from
4% to 5%. A member may join on
payment of 1/— his dividends being
retained until the maximum of £5 is
deposited.

Those who have £200 as shares
capital may, in certain cases,
deposit sums up to £40 or £50 as
loan capital, on which 3% or 4%
is paid.

Dividends vary considerably. Cer-
tain societies declare a separate
figure for the respective depart-
ments, but as a rule one dividend
is struck for the whole of the trans-
actions. These range from about
2/- to 5/- per £ of purchases. Many
of the larger sicieties also pay a bon-
us to their employees at the same
ratio as the dividend per £ on mem-
bers’ purchases.

Nowadays, practically every com-
modity is provided through the
store; while such side lines as piano-
tuning, photography, dentistry and
laundry work are conducted. At
least ove of the retail societies at
Dunfermline has ventured upon farm-
ing, but the experience has not prov-
ed a conspicuous success, and has
deterred others from following ‘“into
that domain.”’

The great percentage of the goods
and articles are purchased from the
Scottisth  Wholesale Co-operative
Society : the remainder from other
co-operative acencies, and a small
proportion from - private traders.
The Scottish Wholesale Co-operative
Society does an enormous business.
It commenced in 1868, and has now
a capital of practically £3,500,000;
while its sales annuallv total fully
£7,000,000. Its profits for 1909 (the
last total available) were £271,927.
The society represents the federated

=
Bonds @

Investments

G. W. FARRELL & C0.

Members Montreal Stock Exchange

/)

BOND BROKERS & FINANCIAL RGENTS

Correspondence Invited.

45 St. Francois Xavler St
MONTREAL

\ J

interests of 279 retail co-operative
societies in Scotland. holding among
them at the end of 1909, 400,618
shares of the value of £1 each.

Apart from the oreat distributive
departments of the society—grocerys
drapery, furnishing, boots and shoes
ete., co-onerative nroduction is ear
ried on by the wholesale on a very
extensive scale in the works an
factories at (lasgow, ete. Conjointly
with . the Co-onerative Wholesale
Societw of Manchester, the Scottish
‘Wholesale has buying depots in the
United States, Montreal, Winnipe&
Sydney (New South Wales), Cope?”
hagen, Hamburg, Gottenburg, etC:
and estates in Ceylon are also jointly
controlled and owned by the Engli$
and Scottish wholesale societies.

The ramifications of the Seottish
Wholesale Co-ovnerative Society mat
be judged somewhat by the fact tha
their employees total nearly 8004
The prineinal works are at Qhield-
hall, near Glasgow, where there are
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fourteen different factories in oper-
ation and over 3,000 persons regu-
larly employed. Three flour and
meal mills are also owned by the
Scottish Wholesale, and the amount
of grain necessary to keep these
going is very large. In 1906, a buyer
was appointed and an oifice taken in
Winnipeg, where six large elevators
have been erected.

Such, briefly, are the manifold
operations of the co-opera-
tive movement in Scotland. It may
be added that half dividend is given
on non-members’ purchases; and
that there is one large store for em-
ployees where ¢oods may be pur-
chased at cost price, but on which
no dividend is paid. The latter has
given rise to some feeling, as it is
regarded as an unfair handicap on
the average member who deals at
the ordinary rates.

The attitude of the private traders
is uncompromisingly hostile in the
main. There are, of course, several
of the largest wholesale and retail
houses which can easily afford to
ignore the co-operative movement;
but it is obviously otherwise with the
smaller class of merchant or dealer.
At the last meeting in Glasgow, on
January 26, the Scottish Traders’
Defence Association dealt with the
co-operative movement, the chair-
man remarkine that that was a fruit-
ful source of unemployment. Ile
hoped that the public would, on that
account, and also on account of the
disadvantage to themselves in deal-
ing with co-onerative societies, sup-
port individual traders: and their
grievance—apart from the unem-
ployment — which the privite trader
frequently expresses himself upon, is
the fact that the dividends paid by
the co-operative societies are mnot
subject to Income Tax by the Im-
perial authorities. ~ This is con-
tended by the private traders to be
a manifest injustice and an addi-
tional handiecap in the competition
for a profitable existence. On the

other hand, the co-operators contend
that, as the great bulk of the divi-
dends are paid to the poorer class
and to artisans generally, the Income
Tax would be unjust and uncalled
for.

There are thus points for a distinet
cleavage as between the individual
merchant and the strongly buttress-
ed co-operative system; and keen
as the fight has been during the last
decade, the contest is destined to be
of even more absorbing interest
within the next few years. If the
private trader is to survive the com-
petition, he must necessarily be
brought up in the hard school where-
in economy, industry and persever-
ance play such a conspicuous part.

The Montreal Gazette says:—‘‘There
are some anomalies in the law which al-
most of necessity deprive the men respon-
sible for the working of the civil service
of the opportunity of quickly rewarding
with advancement appointees who show
special zeal or aptitude for their duties.
The commissioners have drawn attention
to these and some other matters that
might be improved, and doubtless their
advice will be taken into consideration.
There is a greater weakness in the law,
however, than any the commissioners have
especially ‘to congider. Parliament con-
fined the operation of the reformed order
to the departments at Ottawa, and left
under the old patronage rule nominations
to what is ealled the outside service, in-
cluding the custom houses, the post offices,
ete., throughout the country. The logic
of the situation is that what is good in
the one case is good in the other, and that
the law which evidently works well at Ot-
tawa should be extended to all other places
where large numbers of public servants
are appointed and employed. Till this is
done only half the possible benefits of
civil service reform will be realized.’’



268 THE CIVILIAN

Q,0,0,00,0,00,0000C
O,

“MADE IN OTTAWA”

STOVES & RANGES

Sold Direct from ‘‘Factory to You’’

On the Convement Lease System

OR AT CLOSE CASH PRICE

Better values in either case are not obtained,
while the practise of giving a preference to “OTTAWA
MADE", (quality being equal) is commendable and
also proﬁtable in case of accident or wear.

Please See Our Lines Before Buying

The National Manufacturing Company, Ltd.
363 Bank St.
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CIVIL SERVANTS ’ PHONE 38397
Soecial Prices to‘g‘Anything in Sporting Goods.

= Edison Phonographs and Records.
Civil Servants Agents for Spalding and D. & M. Goods.

HURDGA&CO v AT

The L. C. Smith & Bros. Typewriter
§ is the only Writing in Sight Back Spacing Machine with
Ball Bearings throughout at every important Frictional
point. “WHEN YOU ARE BUYING, BUY the BEST”
Ottawa. Typewriter Co., Limited,

HARRY RITCHIE, President & Manager.

If you want the Dﬂw Ales, Porter and
best, drink . - Grown Stout

The Standand of Excellence in Canada
for over 100 years.

Please Patronize Our Advertisers.




