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Seven-Day Week
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CASE 6—MARINE AND FISHERIES DISPUTE

What is the dispute? At Dominion
Goverament Coast Stations on the east
coast, the radiotelegraphers work seven
days a week all the year round; at the
stations<on the west coast they work
seven days a week for from a third to
half the year.  No overtime is paid for
unless in excess of 56 hours a week, and
not always then.

THERE may or may not‘be one law
for the rich and apother for the
poor, but there is no denying the truth
of the statement that there is one law
for a Canadian goyernment department
and another for the commonalty. It is
one thing for 4 Prime Minister and a
Minister of /Labor to orate about a
“gquare deal for labor”;-it is quite an-
other - for them to }mt such pre-
c‘:'eiw‘m practice in their own bailli-

ck. s
In the Jlast issue of The Radiotele-
' Bulletin we had occasion to in-

graph
dicate the cynical dhm of the Do--

minion Department of e and -
eries for the law of the land and for
_ the Department’s own regulations re-
:recﬁn' the qualifications. of persons
lowed to operate radiotelephone trans-
* mitters. It was clear, in that case,
that the law and the :enenl practice of
the whole world could be brushed aside
: mw minister of Marine and
1& did not suit the conven-

ience of h
be equally evident, from the correspond-
ence which has passed between the Can-
-adian Radio on and that depart-
_ment, that a law which defines the work-
ing conditions of the mlhtdecnp{tm
at government coast i can like-
wise be ignored by this gentleman at
Otta or a time. ! )
‘The radiotelegraphers employed by
efnment, on its coast
The sta-

and his friends. It will

ing pérpetuated to avoid the admission
of ‘an error. The result is that the

radiotelegraphers, who maintain one of .

/the most vital services for ‘Cnnaga’s
sea-going trade, are deprived of most
of the comforts and all of the luxuries
of communal existence. That more or
]ess unavoidable hardship is bad enough,
in-all conscignce, but when the radio
men are, in addition, treated in a most

inconsiderate manner by the heads, of

their departrient, it is not surprising
that they work under a rankling sense
of grievance.
The Legal Aspect
Being in the civil service, these radio-

telegraphers come within the scope of

the Civil Service Act of 1918. Section
33A of that Act reads as follows:
“The following days and none other
shall be the holidays to be observed in
and by the Civil Service:
(1) Sund?:;
(2) New Year’s Day;
(8) Good Friday; .. ... |
(4) Easter Monday; o
“(b) Victoria Day; . L
#+(8) ‘The birthday of the reigning
Sovereign, or t%ay fixed by &roch-
mation by the vernor in uncil
for the celebration thereof; :

BRITISH COAST vséuuou
- %‘imumm HAVE A 45-
- HOUR NG WEEK

(7) Dominion Day;

ny day appointed b; goch—
mation by the Gomv):rnor iny uncil

. to be observed as a general fast

\ thanksgiving or as a holiday.” -
Now, it is manifestly impossible, in

a service which is maintained day and

night the year round, for’ all members

of the to take Sunday as a holiday,

v , are unable to take
Sunday off duty, are legally entitled to
one day of rest in the seven. Yet, des-
pite this being the law, during all or

- a pu-toteuhymthegwn-rv

ment’s radiotelegraphers never get
day’s rest unless they break down under

the strain and are alloweu leave.
Sauce for the Gander
Seven days a week, in a .
complacent ' ser-

night watches,

hour week, for

and be damned
There are
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ada, the six-day week is ed as
a sine qua non. The statistics of the
! ment of Labor, as published in
the “Labor Gazette,” show that among
all .communication setvices in Canada
more than 84 per cent. work 48 hours a
week or less. Even in the worst groups
of trades, which include Chinese laund-
ries, the 56-hour wek is the exception
rather than the rule. Among communi-
cation services, the radiotelegraphers
stand alone with their seven-day week.
Although an ill-conceived contract still
exists (now near its date of expiry)
between a unit of the C. T. U. A. and
the Marconi Company whereby the men
employed on the government stations
that are Marconi-operated work seven
days a week, that is no reason for. simi-
lar conditions to obtain on the stations
that the government runs itself. Gov-
_ernment working conditions are not

~ usually ‘regulated by thosé of the worst
% ;employers in the country.

History of the Diopnt:

Protests were made by the Canadian
Radio Division in 1924 against the

seven-day week in the Marine and Fish- °

eries Department. An adjustment be-
‘ing refused by the department, notwith-
standing the provision of the Civil Serv-
ice Act above quoted, an application
was made to the Department of Labor
for a board of conciliation under the
Industrial Disputes Investigation Aect,
1907.. At the moment this was made
and when it was known that feeling
among the members was running high,
the Marine and Fisheries Department
telegraphed to the Union, on the 31st of
December, 1924, promising an adjust-
ment on a 48-hour basis. The board of
conciliation was refused by the Minis-
ter of Labor, but he assured the Union
that the udjutmt contemplated by
‘the  Marine and Fisheries Department

The six-day week seemed to have al-
ready been conceded; all that was in
doubt was the date on which it would
go into - effect. This impression was
shared by the officials of the depart-
ment, and the local superintendent of
the radi ph service on the west
coast ad the deputy minister’s
telegram to the whole staff, adding his
New Year’s greetings to °the message.’
’fl"’hhqofull text of the telegram was as

'.: S .

Ottawa, Ont., 31 Dec. 1924

- 'W._ T. Burford,

General Secretary,
Canadian Radio Division,
* Commercial Telegraphers’ Union

e of America,

£ Vancouver, B.C. "
Conditions outlined
ment unacceptable,

Department in
letter dated twenty-ninth August last
signified- opinion that bonus to married

0 introduces undesirable com-
ons and Union

_ commercial operators’ d -condi-
tions we propose, in cg:fu on.with
“‘HClvi 801.'vitee“,‘r Comm to consider
| revision of. operators’ the
basis of forty-eight hours -

J!typuwookandtotheen:ofre-
moving inequglitie- between pay of

»

proposed agree-

having refused

married or single men in present sched-

order was dated the 7th of Septemﬁer,

ule. The result of deliberations with but it did not reach the west coast til]
Civil Service Commission will be com- the 30th. Its wording was peculiar, as
» municated to operators as soon as avail- ' fpllows: .
. able. ¥ P.C. 1537

A. JOHNSTON,
Deputy Minister.

Thereafter, the Union allowed con-
siderable time to elapse for the Depart-
ment to produce its revision. Instead
of the six-day week being put into ef-
fect, however, when the revision finally
appeared in June, 1925, it was found
that the length of the working week
remained unchanged. The dispute im-
mediately became acute once more. The
various shufflings of the Department of
Marine . and Fisheries occupied much
time. At first reluctant to admit open-

: ’ —
l ot A LIE '
| By way.of excuse for the fifty- |

two Sundays, all or partyof which
the radiotelegraphers d not get
as days of rest, it is sometimes
stated by these who know better
that the men are allowed “twenty-
eight days’ annual leave.” - This is
a bare-faced misrepresentation.
* The radiotelegraphers are allowed
the regular eighteen days’ annual
leave, plus six days in lieu of the
nine public holidays a year pro-
vided by law. By counting the
Siundays falling within the dates,
the officials stretch the number of
days to twenty-eight, whereas act-
ually the men are robbed of three
public holidays,” getting a total of
‘ twenty-four days, of which only
eighteen are annual leave.

Public holidays, such as Christ-
mas Day, etc., are intended to be
a break in ther% t by be-.
ing compelled to , em in a-
lump (cut down, at that, from 9 .
days to 6); the radiotelegraphers
lose the chief benefit of these
“breaks.” i

It shotld be bad enough to de-
prive these workers of their rights,
without adding to the offence by
lying about it. e :
]t{ i? bmclvla:f tt‘elr?d }vnitt‘!: the Union,

e department en correspond-

ence with the Minister of hboll'n(u-cro-

y compelled to

l.)h?h ﬂ?t it(1115 A ‘ 2 tooabide

y the law ugust, 1925). On the
28th of Lo

, the Union mailed
" strike ballots to its members, and it

peared probable that shi would
tled_'lzp’an both coasts Canada as a
resu y

A Red Herring .
A federal general election was on

?)t the mom:t,“ud tho fr:: the
nion’s pein view .mo
bearing on the pending action, it ap-

plmﬂyhdnmoﬂututhmcn-
ment. Two after the ballot p:

ers had been distributed, an order ;
council appeared in the “Labor (%z-
ette,” rting to grant a weekly ay
of rest for government employees. This

that the
; this subject be hereby declared

Report of the Committee of the_Privy

Council, ‘approved by His Excellency

the Governor General on the 7th Sep- :

tember, 1925.

The Committee of
have had before them a Report, dated

"3rd-September, 1925, from the Minister
of Labor, submitting:

the Privy Council

That the Lord’s Day is customarily

and by law observed in Canada as a day
of rest;

That it is provided in the Dominion
Lord’s Day Act (R.S.C., chap. 153),
that in the case of certain classes of
employees who are required to work on

Sunday they shall be allowed.a compen- 1

satory period of rest;
That the Civil Service Act, 1918
(chap. 12 of 1918), as amended by

chap. 41 of 1920, provides for the of. |
servance of Sunday as a holiday in and °

by the Civil Service;

& That investigation has disclosed that

ere are many employees of the Do-
minion Government who on aceount of
the special nature of their duties are
required to work on Sundays;

That the attention of the Government
hds been directed to a certain Draft
Convention and Recommendation adopt-
ed by the International Labor Confer-
ence (League of Nations) in 1921, with
a view to securing to all employees in
industrial and commercial employment
a- weekly period of rest of at least
twenty-four consecutive hours; and

_That it is considered desirable that
the general principle embodied in the
Draft Convention and Recommendation
aforesaid should be applied and observ-
ed so far as possible in the administra-
tion of the public service of Canada;

The Minil@er, therefore, recommends
policy of the Government on

o as fol-
ows:

. (1) That no employee of the Domin-
ion Government should be required to
work on Sunday’except in circumstances
of ememnc-{ or necessity, =
(2) That in the case of any such em-

he shall be allowed, in substitution, dur- |

xt six days of such work, a
compensatory period of rest of twenty-
‘m& fonnszcnﬁvo hours,

A t no exceptions to the fore-
golng principle shall be allowed except
¥ dgpcrtmenul authority, and then
only In cases where there be no
substitute help available to perform the

. duties which are involved.
- The Committee concur in the fore-
going recommendation and submit: the -

same for-approval.
( ) E. J. LEMAIRE,
of the Privy Council.
Immediately upon the recei of this,
a telegram was sent to the ister of
him of the strike vote

Lu:or, inf .
an an lurrﬂﬂon of the
order that would possibly settle the dis-
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o .that, with the rotation of night and
ay shifts, it was a simple matter to
rrange for employees to have 24 con-
ecutive hours.off duty in a week, but
hot necessarily a day of rest. Thus,
man might come off at 8 a.m. one day.
fter doing a full eight hours’ work,
nd go on at 8 a.m. the next day to do
nother eight hours; he would have had
24 consecutive hours off, mostly spent
ip sleep, but no hbliday. Unless the
order was to be interpreted as compel-
ling a limited number of hours’ work

thereof, recognizes the desirability of
/ﬁtponing action to enable a ruling to
given by the Cabinet in respect to
the forty-eight or forty-four hour week.
In securing a favorable interpretation
of the order, the committee looks to
your Department to exercise a good in-
fluence, - and appreciates very highly
your offer of. cont,mued friendly asslst-
ance in that direction.
Yours very truly, ©
W. T. BURFORD,
i General Secretnry.
Canadmn Radio Division, C. T. U. A.

The answer, below, shows the same
attitude towards the new order in couh-
cil as the department had already adopt- £
ed towards the Civil Service Act. ¥

Department of Marine and Fisheries,
Ottawa, Ont.,
5th November, 1925.
W. T. Burford, Esq.,
General Secretary,
Canadian Radio Division,
Commercial Telegraphers’ Union,
4144 14th Avenue W.,
Vancouver, B.C.

o e

e

e e

1 M per week, it meant nothing in a day- g bl -

* Aggand-night communication service. ge 48-hour week for radio c;peraton .

.3 J‘E:; ﬁ;%':zi otfe] et;r:;;:dth&gtnol?e Ottawa, October 24, 1925 I beg to acknowledge the receipt of

¢t & thought the order wohld be" “acceptnbly W. T. Burford, Esq., ; your communication of the 14th instant,

» B applied” ‘but ‘could make ' no promise General Secretary, Canadian Radio and note that you will in future take

: 1 ulr’xlt,ﬂ the ‘cabinet B et to dlnc‘:mu the Division No. 65, over the correspondence prevlonsly

r B int. Being. in the throes of -election- Commercial Teleguphers Union handled by Mr. Schnur. Schnur’s «

@t 'exe’rmg may have accounted for some of America, letter of the bth Sepbember has not

g further tremarks he mads to the effect 4144 14th Avenue West, be¢n answered, and a very brief perusal

5 that hé considered it “inco nt” for Vaneouver, B. C. of its contents will indicate the reason

¢ any body of government éRgployees to Dear Sir: therefor. The ’amngement' ouglw

i strike or ito talk of striking. 5 will The Minister of Labor, who is at pre- the department’s letter of the 15th Aug-

. pass that by. There appeared se;t mle'f"oronto, }lms req}nes:edl r:n: to ust, will remain in eﬂ’ect until further

acknowledge your letter of the 16th in-- notu:e

: 3 :or:;:r %ot;gdh‘f:er .:ol;;: ﬂ:gn:'ﬁ.;f‘w <\(\stamt with respect to the postponement How Order in Council P.C. 1537 of

% = e l:att.er in dlspnlt): and on thg of the strike vote of the radio telegraph- the 7th September, is going to affect o

& strength of Mr. Murdock" = ers employed by the Department of ' the operator situation, we are unable to 5

4 vague as it was, the General Committe e arine and. Fisheries on the sea coasts say. Should the government, when it
deg:led canc'el the ballot pypers, and of Canada, and to state that he has has time to deal with this question, de-

: &8 55 b¥ teloavavh on the lsghp:f Octo- ‘read your letter and hopes to be able to cide that it is to apply to operators, the

: o T{e foﬁ;wgn siimedionowise basi: ol deal further with the matter of the dis- - staff will be so advised. We' under-

; Suks the Umongs stttde ot ihis pube in _the near future. stand, indirectly, that the Union has
nncture Yours. truly, been in communication with the Hon-

1 ] H. H. WARD, . ourable the Minister of Labor in this

t .Vancouver, B.C., Deputy: Minister of Labor. reference; no doubt he will take the

‘n L iial 16 October, 1925 i : ‘matter up on the first convenient op-
Hon. James Murdock, o . . : portunit

- Mbtister o8 Siha To 'ascertain the intentions of the The lfepartment has given some con-

1| 0 o Marine and Fisheries Department in re- W o A i “the basis of oveitine

r Ottawa, Ont. . spect to. the new order, the following whfch vorould & :ﬂechve in the aWiht

- Dear. Sir: _ letter was sent:

i - 1 havé to acknowledge the receipt of of the government plumg the 48-hour

” your telegrams of the 2nd and 4th in- Vancouver, B. C.. l§ October, 1925 week in effect. Should it be decided to

& stant, and to advise you- that in view-of - The Deputy Minister, ad:ptth then:f;ho::r wtieekvgl:ﬁa thnrougl:,

f your recommendation of a postpone- Department of Marine and Fisheries, %%- 1€ € g wole questia

£ ment of action, the General Committee wa, Ont. °fd “m‘im{:u"é’v:‘n be caaefully‘-(;on-

- agreed :o hold up t:le re:uz r::e htuh:: Deln,r Shd: re it b sidered by «;.:n Sirm ommission

l, papers for one week; an r am direc to_inform you that in SRR -

t now, after an mortumty to communi- consequence of changes at the head- Your X‘beg(',‘ﬁ{q‘s"{'b‘;‘ :

if cate fully with coast b{'l;lilu, it quarters of our International organiza- Denaty Mintekae

., - lt,‘ou been decided to cancel the ot al t]oné.thq w@ogﬁm mt‘h tl:lere;n‘e puty e

v e Wo! con s of the radio

s e Committee hopes it will be un- telegraphers ngnployed by your depart- A Shameful "“"" ’

t derstood that this action is taken largely - ment has been taken over by this office. The Deputy Minister, :

e with a view to avoid suspicion of cap- No acknowledgment of Mr. Schnur’s Department of Marine and Fuherlu.
imnd tll:gt the Wwﬂl nt Nuwim ::lllﬁ;:. l::m r::eiuv‘:d 5th of September has yet & st:;wa, Ont:

n a at you apprec sacri- en ar

s fice of initiative that may thereby be Our General Committee roquecta to I have your letter of the 5th inltllt.

e involved. be informed ‘whether, in view of the and nete that it is not the intention of

s Nevertheless, the committee whhu ord« in council of the 7th of Septem- the department apply the ordot in

# to go on record as in no way waiving ber (P.C. 1537), the department still council P.C. 1537, vl?eh covers all gov-

. the unquestionable at of those mem-  adheres to the position regarding the ernment employees; until the gcnﬁ:

n 28 bers of the Union are in govern- six-day week taken in your letter of the ment a further order stating that

e ment employ to exert ueh economic 15th of August, or whether the depart- the radiotelegraphers in the  Ser-

& pressure as is in their power, and it can' ment will tike the opportunity provided vice are among those referred to.

i« ize no curtailment for those by this order of implementing the prom- The Department, by this declaration

s € of the freedom of action en- ise conveyed by your telegram of that it intenlis to disregard an order in

e joyed by other wage-earners. : am of Deceniber last. council designed to promote the wel-

a The present dispute, which is of long . If it is the intention to eonply with fare of its employees, is evidently con- -
standing, would not now have been the order in council wdnllbeghdto tinuing the arbitrary tactics so long

t brought directly to your attention but know on what bu‘l it is proposed to adopted towards its mdioteletnm

« for the publication and roceipt, two pay for ovorﬂme ~excess of forty- cs that have for goln ;

5 gqn after the ballot-pa; had been eight honn per week. productive of nothing lﬁd
istributed, of the.order in council P.C. Yours very tlutullodioﬂ:l&ntmnlfort_ -play
e e T Gt Sasmate p,“‘;;':‘a“‘é».‘:,.".::.?.‘u"" et of the bth

n uss new c y ne! gt e en the Oth

g the order in ‘council and by your as n Radio on, of September. Our General Comm

it surances of a satisfactory application C. T. U. A. is huﬂy h mlul vith the -

wt ; G . S5 ; o o

-
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' aken by Mr. Schnur, and his letter was

written with its.full' concurrence.

Mr. Schnur drew attention to the fre-
quent changes in the Department’s atti-
tude respecting the six-day week, and
the various reasons offered for delaying-
action. These may be recapitulated as
follows:

On the 31st December, 1924, the De-
partment telegraphed that it propos-

. ed, “in conjunction with. the Civil
Service, Commission, to consider re-
vision of operators’ salaries on the
basis ,of forty-eight hours’ operating
duty per week.” This telegram was
broadcast,, with New Year’s greetings
appended, to all stations on the west
coast, by the local suferintendent.

On the 23rd June, 1925, after half a

year’s wait for the department to -

produce definite proposals implement-
ing the above promise, the Director
of the Radiotelegraph Branch wrote:
“We expect a ruling in regard to
overtime i %e immediate future.”
On the 27'ﬁl ne the Director wrote
again, saying that the general ques-
tion of the six-day week for govern-

ment employees was receiving the at-.

tention of the Minister of Labor, “and
in the event of the government ap-
proving of this it would automatic-
ally apply to our staff.”” He also
admitted that  the radiotelegraphers
were being deprived of ‘overtime pay-
ment or substitution reliefs to the
extent of $6,000 or $7,000 a year. In
conclusion, he stated that if it were
found that the forty-eight hour week
. question was “in an indefinite state,
the question of a 48-hour week for

our men will be laid before the au-

thorities for consideration.” - This
conveyed the impression that the d&

partment was going to do its utmost :
to get permission to stop»ignoring the‘ .

Civil Service Act.

On the 9th July the Assistant- Deputy
Minister confirmied this attitude, stat-
ing that the Department was in cor-
respondence with the Department of
Labor regarding the six-day week,
and that a definite decision was ex-
pected in a week or two. 5

On the 8th August the Director of the

- Radiotelegraph Braneh qualified his

admission that the radiotelegraphers

were beixe? deprived of overtime and
holiday reliefs to the extent of $6,000
or $7,000 by writing: “We have had
records kept of the hours which the
men are’ working at this mo-
ment and you would be surprised to

see how near it approaches a 48-hour.

week.” (Meanwhile, all the east
coast stations were working from 53
ot i e
n the t ugust the Department
pleaded a deecrease of revenue as a
reason -for mot eonceding the six-day
week. As the stations principally
concerned in this questida are Direc-
_ tion Finding Stations, which make no
charge for their service, th

‘- was ous. 3

On tl:g August the Department
furnished an extract from the Civil
‘Service Act (which had been obtained
from the Civil Service Commission) ;
the part of the Act, providing a week-

1y (!ay of rest, being well known and

~with impunity.

is reason

already quoted by the Union 13
months previously (13th-July;-1924).
No indication was given, however,
that the department proposed to com-
ply with the section of the Act which
it had quoted. :

On the 7th September the Department
of Labor, having taken the action an-
ticipated by the Director of the Radio-
telegraph Branch in June and by the
Assistant Deputy Minister in July,
secured the government’s consent to
an order in counecil (P.C. 1537) pro-
viding a weekly day of rest for all
government - employees—which  the
Director had said ‘“‘would -automatic-
ally apply to our staff.” - :

On the 5th November the Department
announces that it will abide by

' neither the Civil Service Act nor the
order in eouneil. -

It is evident from the foregoing re-
capitulation of the Department’s changes

. in its expresséd intentions that the view

is held that the law can be set aside
Our members on the
east coast still working a seven-day
week; on the west coast a seven-day
week, without pay for the overtime, is
enforced during a third or a half of
the year:

The order in council appeared just at
the moment when strike ballots had
been issued to the members on both
coasts; action was stayed by the Union
at the eleventh hpur, at the request of
the Minister of Labor, until arrange-
ments could be made to put the new
order into general effect. The refusal
of the Department to take any notice
of the order in counecil until another
order” is issued, leaves matters where
they were prior to the appearance of
the order, and the responsibility for the
present intensity of feeling rests with
the Department. :

The Union cannot tolerate the exist:-

ing conditions and can accept no settle-
ment that does not provide payment for
overtime when seven days have to be
worked, and our General Committee
hopes that even at this late date the
Department will see its way to make a

prompt announcement of a voluntary

chang®e in policy. ;
: .- Yours very truly,
Geiril Boeratary.
ner R R S
Canadian Radio Division,
C. T. U A.

The Government’s Responsipility

Some regret has been expressed by
certain members of the Union that the
issue was not put to the vest of a
in October. But the representations of
the Minister of Labor (Hon. James
Murdock),, the Minister,. of . Public
Works (Hon. Dr..J. H. King), and the
Dominion Fair Wage Officer in Van-
couver, to the effect that the new order
in Council should be given a chance,
could not well be ignored.

The order in council, P. C. 1537, is,
as stated in its preamble, ba on a
draft convention of the International
Labor Conference (League of Nations)
of 1921. Now, this draft convention is

- not” well known, not nearly so well

known as another draft- convention, of
intended “to

__the year 1919, which is
¢ in industrial

limit the hours of

- : :
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undertakings to eight in the day and 4

forty-cight in the week.” Both being
related to working hours, the 1919 and

1921 draftFgonventions are easily con- -~

fused; and for some time the General
Committee of the Canadian Radio Di-
vision was under the impression that

the preamble really referred to the 1919  °

convention.. The 1921 edition had also

either not been heard of or was forgot- '
%®n by those whose attention was drawn

to the wording of the order by the
Committee. : - :
The question presents itself, why, with

the choice of the two draft conventions
before it—the 1919 one with the 48-

hour week, and the 1921 with its mean-

ingless 24 hours’ rest—the Government
chose first to put the later ome into

_effect.  Why did it not come out for a
definite limit of 48 working hours per
week?
viction that in making this order in
council the. Government was not genu-

inely desirous of improving the lot of !

its workers, and that it was actuated
mainly by vete-catching considggations
in issuing the order in September. . Nor
is it any less
motive of the International Labor Or-
ganization in~making this draft conven-
tion, unless it was the desire of the
employers’ representatives on that body
to furnish just such a red herring as a
means of saving the face of those gov-
ernments which would not adopt the
48-hour standard.

Both the draft convention of 1921
and the order in council based upon it
are obviously insincere. The order in
council, with its provisions for excep-
tions to be made “by departmental
authority,” goes to the limit to render
itself innocuous. Imagine the order be-
ing extended to cover the case of pri-
vate, as well as public, employment; in
;that case it would be no more nonsen-
sical to say: “Except by authority of
.the employer.” e Department of
.Marine and Fisheries, if it ever condes-
cends to observe the order at all, will,
from what we know of it, decide that
an emergency exists every time staff

shortage occurs through annual leave. -

‘And, if there are-no unemployed radiv
men wa nge loose on St. Paul’s
Island, Nova Secotia, the Department
will feel itself entitled to say that there
is “no substitute help available.”

The Union contends that order in
council P. C. 1537, insofar as it applies
to the Radiotelegraph Branch the
Department of Marine and Fisheries, is
a mockery of the aspirations of a de-
serving body of workers. In the ecir-

cumstances of its appearance, when -

pressure was being applied to secure
decent conditions for the radiotel h-
ers, and when an election was drawing
T e
were ngenuous, a in g the
shadow instead of the substance it is a
plain fraud. :

The General Committee believes that
the radiotelegraphers have friends
enough in Ottawa to insist that the
Government -either:

. (1) [Issue a definite interpretation
of P. C. 1837 to place the working
week on a 48-hour basis, with payment
for overtime in excess of 48 hours; or

It is difficult to resist the con- |

ficult to understand the -
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weapon.

(2) Make a new order in council to
rry out the provisions of the draft
onvention of 1919 (in respect to Gov-
rnmént omployou), “to limit the hours
of work in industrial undertakings to
pight in the day and forty-eight in the
k,” also with payment for cvcrn-c

We hope to be able, in an early inue

of The Radiotelegraph Bu.letin, to re-
gort progress toward securing justiee

or the radiotelegraphers, and that

prompt action by the Government will
render it unnecessary for the Union to

its only remaining

W.T. B.

resort’ finally to

FOREST BRANCH DISPUTE
Case 10—Increase Secured

While confirmation is still awaited
from Victoria, B. C., where] the Provin-
cial Legislature is in sessiorf'at the time
of . goin press, it appears certain
that the bers employed by the For-
‘est Branch of the Department of Lands
will receive an increase of salary. The
amount of the increase is not known,
but the estimates of the Department in-
dicate that $5.00 a month was regarded
as sufficient by the officials. This
would, however, not be considered suffi-
cient by the Union, apd if $5.00 is all
that is forthcoming the dispute is still
open. =

CANADIAN NATIONAL 3
STEAMSHIPS DISPUTE

Case 12—Increase Secured
It will be recalled that in the corres-.

pondence ,published in the issue of
The Radiotelegraph Bulletin; /the Can-
adian Radio Division requ the man-

dagement of the Canadian National
bteamahnps to indicate its intentions be-

fore Saturday;--
The following letter was received: -

Vancouver, B. C.,
26th. November, 1925

tary,
~ Canadian Radio Division,
Commercial “Telegraphers Union

of America, :

Vuconver. B. C.
Dear Sir:

Replying to your Iett.er of the 17th,
with reference to rates for pursers on

. our steamers.

- You will no doubt be pleased to learn
that we have in contemplation an ad-
justment of these rates at an early
date, ‘and feel satisfied when the new
scale is brought into effect it will be
entirely utidactory to them.

Yours very truly,
Canadhn Governmcnt lemhlnt Marine,

s Pnemc &ut Manager.
Pending a more definite announce-

ment of the poud new scale, the
General Committee nmndlnc action.

&

NEWS OF mu.uﬂb BODIES
- The British Strike

Very' little news is nvnlhble\of the

S

the 28th of November. -

progress of the strike called on the first
of December by the -Association of
Wirelela)l and . Cable Telegraphists
against the combined radio employers
of Great Britain. The strike was caus-
ed by the employers’ demand for a re-
duction in wages, in line with the pres-
ent policy of all shipping concerns, and
Canadian telegraphers will -be greatly
interested in the outcome. The latest
report from the International Federa-
tion is that “the position is well cover-
ed and everything is going splendidly.”

It is unfortunate that the British sea-
going and -coastal radio men -are in
separate organizations; there-is thus no
possibility of cutting off communication
with ships carrying strike-breakers. The
Government is also issuing permits for
vessels, to sail without their complement
of tefegrapheu, thereby assisting the
capitalists to defeat the workers. It'is
hoped, however, that in spite of these
handicaps the . tie-up will be effective
enough to compel the radio administra~
tions to come to terms.

Transoceanic Strike

The Marconi Company of Great Brit-
ain‘ precipitated a strike of its trans-
oceanic telegraphm when, on the 31st
of October, it arbitrarily dismissed nine
senior men. The walk-out was com-
plete and immediate. Work was resum-
ed on the 4th of November, upon-the
reinstatement of the nine employees.

" Toronto and Montreal District Councils,

C.T. U A
/ , L, :
The non-enforcement”5f the regula-

. tions in regard to the employment of

telegrapher personnel at radxotelephone
transmitting stations in Canada has been
made the subject of a protest by the
Toronto District Council. The Canadian
Radio Division will be interested to hear
the result. The Toronto Council fol-

lowed the line taken by the Vancouver

‘Council, as shown-in our last issué. The
Iontreal District Council, at a recent
meeting, also interested itlelf in this
matter, and decided to request “the co-
operation of the Marconi Division in

. making its protest.

Canadian Marconi Division

Aurhuﬁwaﬂonhnpothdwexisi
in the Pacific District of the Canadian

* Marconi Wireless Telegraph * System

Divisign, No. 59, the ‘members being

deeply concerned "at the failure of their
on’s executive to conduct a refer-

endum on the.question of ating

with the Canadian Radio’ Division.

the Canadian Radio Division did much

toplaectho?aciﬁebbtrietonumnd'

footing some months ago, at time
_when it had become practically dofunet.
we -llonldf to see the entire mem-
bership o e District
ent, as is now robable.
t the same time, it is difficult for us
to understand the ‘motive of the General
Committee of the Marconi Division in
declining to take a vote on a question
which was nbm!thd to it in due form,
in md.neo its own by-laws, as
long ago as last

nm!‘ G:thlnrtAlleu

4 v...-me District c.-q. e.r.u.A.

lnthoanhr-mu

vy

me delin-

forms the introduction to .the by-laws
of the Vancouver District Council,. the

‘following is the chief paragraph: -

“We declare that one of the cardinal
objectives of our International organiza-
tion is the procurement of industrial
conditions wherein each worker shall
give according to his ability and receive
according to his needs. We pledge our-
selves to the principle of equal pay for
Morse and automatic telégraphy, and
shall refuse to condone conditions of
work in- any - branch of the industry
which would be considered intolerable
by members in any other branch, with
particular regard to radtowlegrlph! -

The Canadian Radio Divisien, g8 an
affiliate of the Vancouver District
Council, stands behind that declaration,
and will not associate itself with any
unit of the C. T. U. A. which makes a
working agreement for a week of longer
than 48 hours.

untoN § DIRECTORY

Jurisdiction: All telegraphers . (except
those employed on the railway) in North
America.

R. H. Johnson, International President;
F. B. Powers; Int'n'l. Sec.-Treas., 113
South Ashland Blvd., Chicago, Ills.

CANADIAN RADIO DIVISION, NO. 65,

C. T U. A

Jurisdiction: All radiotelegraphers and
radioelectricians (except those on the
payroll of the Marconi Wireless Tele-
graph Company of Ltd.) in

Ca. s
F. J. Hollis, General Chairman, Radie
-Station, Alert Bay, B. C.; W. T. Burf
General Secretary- rer, 4144 14th
Avenue, West, Vancouver, nc. General
Committee: F. J. Hollis, W. Burford,
C. W. Mellish, F.
H. Wolfe.

8‘ Ogilvie; A. Stocker, -

3

Radio,
e

Columbia
C. W. Mellish, Chairman,
Prince Rugcrt. B.C.; H. Wol!o,
Estevan int, B.C.;
“Griffco”; 8. P. Jon Dlgb
Prlnco Rupert. B.C. District izer:
‘W. Mugford, 1750 4th St., Victoria, B.C.
m District Committees
A. Stocker, Chairman, Radio Station,
c-.n-o.xs i ) &onme.s«:nury > i

‘Walsh, Radio Station, Canso, N
mwu—-ﬁ.
J?‘Bnuwood.w b Bnrtord.na. A
Brookl.w Lloyd.
mm‘mml.

Ww. J. Bnuwood.w T. n-m-a.n.-s.
Brooks.

Llo;

VANCOUVER NO.
o T ‘. m
8 in

Jllrlldlctml Al C.T. U e

British Columbia. W. T.
dont. C. H. Gibbs, Vla-PndM W '!‘
Jones, Secretary-’ -

St, W, mem. BC.; B ..'

‘Sentinel.
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NEWS OF AFFILIATED BODIES |

International Federation of
Radiotelegraphists.

. With regard to the next International
Radiotelegraph Conference, to be held
at Washington in 1926, the I. F. R. is
informed by the International Labor
Office at Geneva that “it is not yet
known how and by whom the Confer-
ence which will probably revise the
Radiotelegraph . Convention next year

5 will be organized, but whether it is
; summoned by a government or by the
League of Nations, the office will in
due course approach the proper author-
ities with a view to obtaining an oppor-
tunity for your Federation to state its

views.”

The objects of the International Fed-
eration of Radiotelegraphists are:

(a) To secure the
form international
make the most advan
science of radiotelegra
pose of safety of life.

| ®)

option of uni-
tions which
us use of the

To establish a uniform manning

for the pur-

scale, and uniform normal working

_ hours on the basis of the 8-hour day.

(c) To protect and improve the

conditions of service and status of all"

radiotelegraphists who are members of
organizations affiliated with the Fed-
eration.

(d) To assist in movements which
have for their object the betterment of
industrial conditions, and to secure, or
assist in securing, legislation and the
more effective ‘administration of exist-
ing laws which ‘affect the welfare of
radiotelegraphists.

It will be seen from the above objects
that the I. F. R. looks upon the art of
radiotelegraphy (it is not a science) as
a purely maritime phenomenon, and
that some of the clauses need revision
to cover the case of radio mﬁn employed
on land. .Thus, the 8-hour\day means
nothing unless it is coupled with the
six-day week or the five-day week. How-
ever, the 1. F. R, is doing splendid-work,
and it is to be hoped that its affiliations
will eventually cover the entire radio
field of the world.

The Canadian Radio Division is the
first “extra-European organizgtion 'to
affiliate with the . F. R.

ANNUAL ELECTION OF THE

CANADIAN RADIO DIVISION |
At the close of nominations on the

25th of November, the only names re-

corded for the general offices were =
incumbents.
Brother F. J. Hollis is therefore elected

those of the present

General Chairman, and Brother W. T

Burford is” elected General Secretary-

treasurer by acclamation.

In the British Columbia District,
Brother C. W. Mellish is elected Chair-
Eastern Distyict

man by acclamation.
results are not yet to hand.

British Columbia Distriet

Members of the British Columbia ¥
District are notified that the following i
nominations have been received, and '
are asked to communicate their votes

for the candidates of their choice to the

Scrutineer, Bull Harbour Radio, by the
quickest available means. Ship mem-

bers working out of Vancouver may

ask Brother W. J. Busswood, Point Grey
Radio, to forward their votes. Closing

__Candidates, |

F. H. Cornish and H. Wolfe; one to be

1 o

2 For District Committee-—Candidates,
S. P. Jones, W. G. Lloyd and B. W.
Mugford; two to be elected.

. Start the New Bear Right

The mid-winter festival is with us. The varioys radiotelegraph administrations will send their -
greetings broadcast to the “hands,” and the will be duly placed in the proper depository.

itions that
prevdil in this branch of the communication industry. :

We say “largely” advisedly, for the responsibility does not rest wholly on the capitalist and his *
representatives. It rests partly on you, Mr. Brasspounder. What, you may say, is it your fault that
a pinchbeck Napoleon orders west coast stations to exchange signals every Xve minutes, day and
night, by way of a penance for an imaginary transgression existing only in his own disordered mind?
It is your fault that a dyspeptic dictator plots a scheme of penalties to be inflicted on direction
finding . telegraphers and appoints himself prosecutor, judge, jury and ha 5 i

Is it your fault that your maximum salary, for telegraphing in two codes, is léss than the minimum
“of the land-line man who knows only one?

Is it '
underpaid, and that the number of jobs is ¢ fley by ouft that radiotelegraphers everywhere are

. urtailed by a Gove t department’s flagrant abuse
of authority? Yes; it is as much your fault as lny’onz'., un,l“ﬂlmen ent’s t a

with your fellow-workers, to raise radiotelegraphy out of the rut. iR . n"ln st pore
The guilt lies heavily upon the average radiotelegrapher for the present state of his job. He
has not acquired the degree of inquisitiveness that results in the state of mind known as class

consciousness; he does not realize the full extent of his i rmed
definite_determination to fignt for its eradication. = | oton, and therefore has fo -

The employer, be it a public or a private bod i ‘ g
ot e e 1 il G s e et b s
is incomprehensible that any body of intelligent workers .:6 be d take that attitude. But it

! contenu to accept the capitalist’s
psychology as their own, and that , too, articl commerce
e S A e e st e, vt e

; only doe 0 er's fault lie )
immediate problems of ingluvlnc-—inthow‘ei:iel:lhbndn- ;cnhl - o-zto‘:h::y.,'uw
the average, a steady indifference toward the Mmmm His salary and his
working conditions are such obvious matters ~one would expect them to elicit his constant
attention, with a view to their improvement. One would expect to see him participating in
ﬂ.c.f ‘uvl_ork of the organization which offers the only means of securing that improvement. m is
n e case,

PR AR A P B o = B |

<Ai-ho-isamoember. If he is a member of his L he feels satisfied that he
doing his share to improve the common lot; h his . )
represent him in the organization, and experiences o md::::zn'odm’ ot 1o As R

:

yu—byonmnmmbchh,th Union? i 4
Alewhnct:lw;ﬂu many nave left it to * g :
‘ ‘Let us work gether ..bm the
be a Happy New Year. " ' 7 e

. all that could
be of one person. m.hemnwiththomm mains

e has done a great deal. The non-member and the délinquontrl;mbor, do nothi:‘utusi‘l?. s . |
if Etwmull::tumou :.:eb:t?&.. - : T e o " . i
‘But this Bulletin will not reach the non-n . It will reé y i
telegraphers who call themselves the Canadian n-nmbcm Dlvh(on'm m C.T. l?‘:..hm :
than.a:*oﬂ::"end o{'wcyo’{ﬁ‘hht;k:,lwdmuumnﬁonm” 1
Have they—have Fought & Dew member ato s ¥
1
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