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Fiscal Year/Année financiére

1980-81

Rationale/E xplication

Department, reflects accurately the national reality.

The opportunity should be provided to allow women from throughout the Public Service
to participate in international activities and t6 ensure that Canada, through the

Objective/Objectif

Combine secondments and EOW to establish a woman resource development programme,

Action Plans (Activities, Scheduling, Responsibility Centres)
Plans d’'sction (activités, échéanciers, centres de responsabilité)

Responsibility: Officer Assignment-Section

- To contact other government departments with a view to obtaining qualified women
to serve on a secondment basis in the Department (target - net increase of two) .

This activity will be conducted as part of the annual assignment/posting cycle.

Evaluation Criteria/Critéres d'évaluation

Foreign Service programme activities.

Increase the number of women officers from other government departments exposed to

Evalustion/Evaluation

AS-8 seconded to External Affairs for two years.

FS-2 seconded to this Department summer of 1980 for two years (at Deputy Director level).

AS-7 seconded to External Affairs for two years and serving overseas.
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