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PLEASE!

• ■
Hobart Uvett. Calgary, Alb.. Internationa) Boor» Member. PI.«net 

16, Unite» Mine Workers of America, explain, hi. position and reaaon. 
for oppoaln* the eo-nailed On* Big Union," to to. totlewmg circular:

Dear Sir an» Brother: In taking the stand of opposing the eo-oalkxl 
"One Big Union" movement, ao launched at toe Western Conf.reaoo of 
Labor, held In Calgary, let me distinctly state, that I am not opposed 
to mduetrtal unionism, or too Ideals and ah», et labor as set forth at 
the conference. I have boon n

n>-
with the geeranfk, V mu.- >. 
the Joint work ov -x->, r* 
employed.

%
With the anr Xneement that a 

commission la to h* named to tor 
enetlgate poeeibiiitlee tor what prac- 
tl.miy
lion of Industrie, to this Dominion, 
the report of toe British Industrial 
Council* le opportune. By tola means 
an analysts at the detlee of the new 

on on» be gained particu­
larly. It as to surmised, somewhat

.A €

tiers to be con»id*k>d by 
the Councils mult inevitably Uifff • 
widely from Industry to Industry,, as 
different circumatancee and coadi 
lions call for different treatment 
but we are of opinion that the'duff* 
gestions set forth below ought to 
be taken inte account, subject to 
such modification la each case as 

serve to adapt the 
of the various industries. • la

Theco-oper.Uve opera-

-
t Mr- Of toe grnateet Industrial labor 

organlaaUon on this coatlnoat for many years therefor, could not leg to - 
ally oppose nay rani or «lucre moved that bad for tie object toe 
consolidation of nil labor forces I am netting forth eeme of my 
for opposing this so-called "One Big Union " movement, which, while It 
may accomplish a certain amount of good to arousing the membership 
and Impressing upon our international ofhclale the necessity of brand-

/tACE I
i0^F£RtnU\ mm'Vto therd.similar lines may be followed to

the well-organised Industries, one 
of the first 
ed should 
local and works organisation» to 
supplement end make more effective 
tits work of the central bodie* 
le not enough to secure co-opera­
tion at the centre- between the na 
tional organisations; It is equally 
necessary to enlist the activity an«i 
support of employer» and employe! 
In the districts and In Individual es­
tablishments. The National Indus­
trial Council should not be regard­
ed es complete In Itself; wfcat Is 
needed Is a trip!» organisation—in 
the workshop» the districts, and 
nationally. Moreover, It Is essential, 
that the organisation at each of 
these three stages should proceed 
oa a eommoa principle, and that 
the area test measure of common ac­
tion between them should be se­
cured. With this end in view, we 
are of opinion that the following 
proposals should be laid before the 
National Industrial Councils:

mmwork out satisfactory recommenda­
tions.

Owing to the fhet that the Right 
Hon. J. H. Whitley was the chair­
man. plans of this nature are gen­
erally termed the Whitley plan, 
being presented as a report of the 
Reconstruction Committee en Rela­
tions between employers and 
Ployed.

The terms of reference to the Sub­
committee were;

$Kestions to be consider 
the establishment ofbe I; Za. enlng their views, will certainly never succeed In uniting labor In Western 

Canada under “One Big Union.”
1. 1 regard It as the acme of absurdity to talk of “One Big Union' 

with a eeccosslon of our international affiliation* t. I cannot regard 
the présent movement anything more than a moot deliberate attempt at 
DISUNION, and at a time when every nerve an$ effort should be ex­
tended to consolidate our forcée- will notice that practically no
machinery Ttorbeen created to carry out the eo-sailed “One Big Ualoe 
beyond the “Contrai Committee” of five, the eolleetâo» of a 2 per cent 
pit capita from the various union» and the taking of what is termoti 
a “referendum ballet.” t. The method of taking this ballot and the 
abeolute powers given the •'Central Committee” m counting and tabu­
lating same are something that finds no parallel in the annale of history 
or industrial unionism. 4. So far as X am able to gather this Central 
Committee- can manipulate the vote eo as to create a majority or minor­
ity. whichever It regards aa expedient I. That we have not exhaiMtOd 
our poeeibiiitlee of international Industrial unionism, end that all future 
organise tons, whether conceived in Canada or the States, must be Inter 
national In character and scope—not national.

I. That absolutely no solid or togtea! argument has even been adduced 
to prove the Ineffective
have been directed at the officialdom of same. And it Is neither strange 
nor wondrous that the officials (or “Central Committee'» of the so- 
called “One Big Union” are already receiving their share of criticism. 
I. That Industrial Trades Unionism muet first start with the organisa, 
tlon of the various crafts and trades tn each Industry. I. The -One 
Big Union” movement Is not new; It has been tried on this continent 
before, and failed. It Is at present in force tn Australia, and I hare yet 
to discover (and the Australian worker, too) that it has secured for 
him “the full npoduct of his toll,” or even a greater' share than hie 
Canadian brother enjeya Further, It would be well to remember that 
Australia has ao United States adjoint»* ». That the autocratie dic­
tatorship relegated to that body known aa the “Central Committee” Is 
such that they may never be called to account for their actions - funds 
spent or ballots submitted.

■ I do not wish to make any personal attack upon the individual* 
prising the “Central Committee ' or thorn who displayed eo much 

seal in promoting this movement, but moot of them men (until quite 
recently) regarded the trade union movement and Industrial union move­
ment, as something eo antiquated and obsolete that they reserve# their 
most scathing sarcasm to condemn It. They never neglected an oppor­
tunity to abuse and discredit the officials of any trade organisation, 
while honesty of purpose and sincerity they regarded aa eo much

pt of course, when they found themsOfvee 
tactics we find them out to sous the worker
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- -7>w(l) To make end consider tug-

IPgestions for securing a permanent 
Improvement in the relations be­
tween employers and workmen.

"ill To recommend means for 
securing industrial conditions effect­
ing the relations between employ­
ers and workmen shall be system­
atically reviewed by those concern­
ed, With a view to improving condi­
tion» In the future.”

After n 
our duties

wm.Y %: rirx
m

/

W/tfrfh
3/J

general consideration of 
In relation to the matters Ml rreferred It u n decided tiret to mmofeddr.ee ourselves to toe prebl ■ 

eeLbltohlag permanently Improved 
reletioa. between employer, end 
employed to toe main Induetrlee at 
the country, to whlab there extol 
re. rceenUUee organtoetlone on both 
'•lee. The present report aecord- 
ln»v denle more eepoeleJly with 
thee. Uedee. We ire proceeding 
with tie (Hn.Id.ration of the prob­
lème connected with the leduetrlee 
which era lu. well organ 
appreciate .J,M under the 
of too war. both

h ,That District Councils, represent- 
alive of the Trade Unions, and of 
the Employers' Association in the 
Industry, should be created, or de­
veloped out of the existing machine­
ry for negotiation In the various 
trade» That Work* Committees, 
representative of the management 
anq^of the workers employed should 
be Instituted in particular works to 
act la close co-operation with the 
district and national machinery. As 
it !■ of the highest Importance that 
the scheme making provision for 
these Committee* should be such 
as to ssour* the support of the 
Trade Unions and Employers' Asso­
ciations concerned. Its design should 
be a matter for agreement between

meetings and continuity of oo-oper­
ation are essential in the 
National Industrial Councils, eo

•1 -%
o< the International union All argumente

4 >1«

m
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)Iised. We

ptoyere And
workpeople Sod their opgAAleAtlon. 
ore very me, 
notwtihetAiiUing.
of too hlgboet toimriAAc, toot eet 
propose le should he put before 

eeneeree» wtwiout delay, eo 
toot employers eed employed 
meet to Um ooat future end dlecuae 
toe urohleme bdfore theta.

The etrcuuwtaacee of the present 
time ere admitted on all mdee to 
offer A great opportunity for eecur- caee of the district end works or- 
fnca permanent Improvement to. the ganliatlone. The object Is to ee- 

letlone between employers and <=■>* co-operation by granting to 
employed, while failure te utilise toe workpeople a greeter share tn the 
opportunity may Involve the aatlon eonelderetlea of matters effecting 
la grave Industrial dimceltiee at the ,h*i,r todneuy end this can only be 
eed of the war. It la geaerally el- aahtoved by keeplag employers and 
towed that the wer almost enforced workpcople ln constant tonoh. 
some reconstruction of Induetr. end _ ™ fnnctlona of Work,
in considering toe eo Meets referred Committees, Diatrlot Councils end S » « Mvi. to vSvTtoi NeUonel Council, will no doabt re-
ntod for MMTto. to ■—

employers and employed wl11 ***4 te 54 token

FYÆ-

mpre-occupled, but. 
we believe It to be r > vVI

th
th orgnnlsotione. Justey

Of the

they seem to be neoeeeory In the

A Big Job for the Allied Barbers’ Union» to Clean Up the Face of the Earth, the Removal of 
Militarism, Autocracy, Anarchy and Violence is Necessary.

ti-—mm
ment and n

, Involved. After yeaune 1>f th
through the medium of -Oae Big Uaton.” ready te take toe Made a#

I am of tMTOtotolT IMt'tlü'tom thing they wish m do u to

any union, but that they do moot sincerely hope te «erupt ear 
organisation to the foolish belief that They must disrupt had destroy

FROM COAST TO COAST
.woo- -
Caure ;k r Mirai»

between NOVA SCOTU MINERS INTER­
VIEW GOVERNMENT

BRANTFORD BLACKSMITHS 
ON STRIKE.

MONTREAL TRADES COUNCIL 
ENDORSES HOUSING PLAN

LONDON STREET RAILWAY 
METS DEMANDS

In each lwtwwii rm(iiujBi ■ hiiu onijiiwj™.
In the Interest» of the community 

it IS vital that after the war. the 
eO-operatton of all elaseea. esUb- 
llehed during the war. ehould een- 
tlnue. and more eepeolally with re­
gard to the reiatlo 
ployem and employed. For secur­
ing Improvement In the latter, it la 

liai that any proposal* put for 
whould offer to workpeopl

to delimit accurately their respec­
tive functions, in order to avoid 
overlapping and resulting friction. 
For Instance, where conditions of 
employment are determined by na­
tional agreements, the District Coun­
cil* or Work Committees should not 
he allowed to contract out of con- 

- ■ -âÜÇ*»* •<> laM doWn, nor, where 
ward should offer to workpeople 4r* «eternitoed hy local
the means of ettalnleg Improved 4c"Uch ,S°W'r “
S5îi;lo.î:.ir.":rœ juîr.r. fÂ^^isrsa^htoh

(I) The better utilise tlon of the 
practical knowledge and #*xperlenc<' 
of the workpeople. (II) Means for 
securing to the workpeople a great­
er shore in and responsibility for 
the determination and observance of 
the condition» under which their 
work te carried on. (Ill) The set­
tlement of the general principles 
governing the condition» of 
ployment. Including the methods of 
fixing, paying, and readjusting 
wage» having regard to the need 
for securing to the workpeople a 
share in the increased prosperity of 
the industry, (Iv) The establish­
ment of regular methods of negotia­
tion for Issues arising between em­
ployers and workpeople, with a 
view both to the prevention of 
diffrrene/wxand to their better ad­
justment when they appear. (v) 
Means M ensuring to the workpeo­
ple tM greatest poeslble securing ef 
earning* and employment, without 
uhdfi# restriction upon change of 
occupation or employer (vi) 
Methods of fixing and adjusting 
earnings, piecework prices, etc ,‘and 
of dealing with the many difficul­
ties which arise with regard to the 
method and amount of payment 
apart from the fixing of general 
standard rates, which are already 
ooverod by paragraph (Ml), (rii) 
Technical education and training 
(vitt) Industrial research and the 
full utilisation of its resuite, (lx) 
The provision of facilities for the 
fbll consideration and utilisation of 
Inventions and Improvement de­
al vned by workpeople, and for the 
adequate safeguard of the rights of 
the designers of each Improvement 
(*) Improvements of processes, ma­
chinery and organisation and »p- 
oroprlate questions relating to man­
agement and the,examination of In­
dustrial experiments, with special 
reference to co-operation In carry­
ing new Ideas Into effect and full 
consideration of the workpeople's 
point of view In relation to them 
f*l> Proposed legislation affecting

before they can build.” The old mom-grown philosophy of the dkemalBt 
“That conditions muet be made Wore* before they can be made better.” 
Personally l have sufficient confidence In the common-oenee of th* worker, 
who will not be stanfreded Into pulling down the shack—leaving himself

ente—until he boo built hie

Headed by CL Ct Dane, of New Montreal Trades Council have 
endorsed the new housing plan be­
ing put forward by the Government 
through the civic administration. 
President Foster explained Its im­
portance to labor because If four 
millions were to be spent the work­
er» of the city had a vital interest 
in getting good homes built that 
could be bought on easy terms and 
for reasonable money. Delegate 
Francq. also spoke on the question 
and a resolution was adopted upon 
recommendation of the executive 
committee to endorse the idea of 
nominating a committee of five to 
sit on this housing commission re­
cently chosen by the city. The fol­
lowing committee was chosen as 
labor representatives on the com­
mission: Delegates J. T- Foster. Jo*. 
Aincy. Q. Francq. A. Holland, A. 
Valtquette, W. J. Colley, A. La- 
combe, R. Lynch.

The employes of the blacksmith 
d« partaient of the Plow works 
Brantford.Ont , are on strike. About 
It men. It is said, are involved. 
The trouble, it la stated, arose over 
a recalcitrant member of the black­
smith's union, who refused after 
breaking the union rules, to pay a 
fine Imposed by. the union. Hie dis­
missal was then asked for by the 
union from the firm, and on the re­
fusal of the latter to dismiss the em­
ploye In question, the members of 
the union, blacksmiths and helpers, 
walked out yesterday morning in 

though ■■g 
trouble would be amicably adjusted, 
but the men stated that the develop­
ments had been the other way and 
a strike waa now In progress, "with 
notices to this effect posted In var­
ious parts of the city, pickets have 
ktao been posted at the factory

A new agreement has been pre­
sented by the street railway men of 
London. Ont., to become effective 
May 1.

The men are asking for an ad­
vance of ten cents per hour to 4». 41 
and 45 cents, according to the length 
of service. They will not oak the 
local company for any change In 
hours at this time, but will join with 
Other unions throughout Canada In 
•eking the Dominion Government 
for eight-hour day legislation to be 
made applicable to all electric rail­
way*. it is stated ^the unions are 
making the recent voluntary adop­
tion of the eight-hour day by the 
London and Port Stanley railway a 
sheet anchor on which to depend in 
asking this legislation.

Recently London street railway 
delegates told the city council, when 
higher rates were being eeneldered; 
that it was their purpose to present 
new demands. They argued that 
VMndeor men were receiving 41 
-enta an hour and they wanted 
much Windsor street railway men 
are now asking for further Increas­

es laagow, ôn behalf of the Acadiabetween em-
Oovemment repress nu-m Inert,

lives were interviewed at Ottawa. 
It was stated that 4»0 miners were 
unemployed and the 1,0»» working 
were on half time. Hon. A. J. Mo- 
Lean and Hr. J. Bell, deputy Min­
ister of Railways and Canals, rep­
resented the Government at the 
interview.

A request was made that the cOOl 
should be banked In order that 
work may continue. One difficulty 
preventing 1 
the fact that

at the mercy of the capitalist el
I un a worker—a coal miner; I her* worked betide many of the 
in tola District, and can do ao again. . .1 am not a alhrer-tonged orator 
or Marat an philosopher, but claim that I am aa alnrar* to my effana

called "One Big Untoe " I basefor labor aa the promoters ef the
Placed my resignation to th# hand, of the Executlre Board, and 1 
out to combat tola "One Big Disruption" movement and defeat the 

of certain individuals who Beam determined to «votre, our or-mWMMHHHHHMHPPHWi a_ . a ao.. ____ ____
gantaation regsrdleae of any suffering nr hardship that may result to yee
and yours

industry of an organisation, repre­
sentative of employers and work­
people, to have as Its object the 
regular consideration of matter» af­
fecting the program and well-being 
at the trade from the point of view 
of all those 
ihls le consistent 
Interest of the

Fédéra 1
the mines are wortt- t that the

TORONTO METAL TRADB 
COMBINATION.

ONTARIO COMPENSATION 
ACT AMENDMENTS.

ad under provincial charter. The
miners expressed themselves as 
willing to operate to* mine* rather 
than have igte men

A stumbling block to too way of 
the Dominion Government purchas­
ing coal for to# L C. It. le that 
operator, are asking a higher rate 
than last year per to*.

The miners claimed that toe eeal 
corporations had made hnmen 
profits deriag toe war period and 
It —no contrary to all principle to 
close the mines or limit toe produc­
tion at this ported.

community, ■jfippeartl 
to us necessary. Many complicated 
problem* have arisen during the 
war. which have a bearing both on 
employer» and workpeople, and 
mav affect the relations between 
them. It I» clear that industrial 
conditions will need careful hand­
ling if grave difficult!*» and strained 
relatione are to be avoided after 
the war h*e ended. The precise 
nature of the problem» to h<* faced 
naturally varie» from Industry to In­
dustry. and even from branch to 
branch within the same industry's 
Their treatment consequently will 
need an intimate knowledge of the 
facte and circumstance» of each 
trade, and such knowledge la to he 
found only among those directly 
connected with the trade.

With a view to providing mean» 
Yor carrying ont the policy outlined 
above, w« recommend that Hi» Ma*

‘ Jeety'e Government should propose 
without delay to the varions associ­
ation» of employer» and employed 
th* formation of Joint Standing In- 
dust rial Councils In the several In­
dustrie*. where they do not already 
exist, composed of reprvoentatlve» 
of employers and employed, regard 
being paid to the various section* of 
the industry and the various clame» 
of labor engaged. The appointment 
of a -Chal 
we think.
may deride that them should be:

<1> A Chairman for each side of 
the Council;
~ (5) A Chairman and Vice-Chair­

man selected from the of
the Council (one from each ai du­
et the Council

(I) A Chairmen chosen by the 
Council front Independent persons 
outride th« industry; or

(4) A Chairman nominated by I 
»nch person, or authority, a* the 
CWuwott fear determine, or. tailing 

. agre*m*nt. hr the Gox-errnn*mt
“»t at r-*u~

fer end ^mouent lntefr»l« The oh*
Ject* to which the conidder'tien n'
the Connell* shoo id bo directed 
should be appropriate matters af­
fecting the several Industries and 
particularly the establishment of a 
closer co-operation between em­
ployers and employed. Questions 
connected with demobilisation will 
call for early attention. One of the 
chief factors in the problem, aa it 
at first presents Itself, consists of 
the guarantees given by the Govern­
ment. with Parliamentary sanction, 
and the various' undertakings en­
tered Into by employers, to re-tore 
the Trade Union rule» and custom» 
eukpended during the war. While 
this dosa not mean that all the lee- 
son* learnt during the war should 
be Ignored. It does mean that the 
definite co-operation and aOquie»- 
cenco by both employers and em­
ployed must be a condition of any 
setting aside of these guarantee* or 
undertakings, end that. If new ar­
rangements are te be retched, In 
themselves, more satisfactory to all 
Parties, but not in strict accordance

The employers in the Iron industry 
in the City éi Toronto hare receiv­
ed from the Metal Trade# Council a 
schedule of wages and conditions, 
with the request that they be put 
In operation by Uie„ first of Hoy. 
This to the first time that the unless

Additions to the scope and regula­
tions of the Workmen's Compensa­
tion Act ot Ontario are provided in 
a bill Introduced. The principal 
change Is a 60 per cent, increase in 
pension allowance» to widow», 
that a widow will now receive under 
the Act a minimum of »»• a month, 
with an additional $7.1» for each 
child. The allowance waa formerly 
120 for the widow and I» for each 
child.

REPORT STATES FOOD PRICES 
SHOW LOWERING TENDENCY

FINDING POSITIONS FOR RE­
TURNING WORKERS.

The Department of Labor’s week­
ly food prices budget was again 
lower at the middle of March, the 
boat of the 2» Items of foods In­
cluded averaging 11.06 In some 60 
cities as com 
the middle of 
In January. The decrease for the 
month was due chiefly to" lower 
price* in egg*, butter, flour, rolled 
oats, beans and to slight decreases 
in meat*, particularly mutton and 
pork products, in butter there was 
a considerable increase In price 
after the middle of th# month, 
owing to an Increase In export» the 
prices being up 6 cents and 10 cents 
per pound. In many of the cities.

Mr. T. A. Stevenson, former sec- have combined upon a general Sche­
dule of condition*. The a aloes In­
cluded are pattern-makers, mould­
ers and core-mak erg, electrical 
workers, bo 11er-makers, machinists.

d kindred trades. Over 
4.006 men are Involved The com­
bination of trades requeot au f‘hour 
day or a 44-hour week; overtime In 

of this at the rate ef double 
time; triple time to be paid 
Sunday» and legal holidays; night 
work to be paid at ten cento per 
hour ever day work; no discrimina­
tion against shop committee», and it

re tar y of the Toronto Trade» Conn­
ell. and now Assistant Director of 
the Department of the Soldiers’ 
Civil Re-Establishment, to much en­
thused at th 
pushed. He 
the Dominion of Canada that th# 
department have placed more than 
6» per cent, of the returned sol­
diers applying for employment, bat 
that they are ■

NORTH CAPE BRETON, N. S„ 
FORM TRADES COUNCIL.

WINNIPEG CIVIC WORKERS 
REACH AGREEMENT

No pension* will be paid to par-with f 13 41 at 
ruary. and S 11.71 sons living in enemy countries, even 

though-,-they are dependents of for­
eigners in Canada The limitation 
of 10 days on medical and hospital 
services supplied to injured work­
men is lifted, so that in future such

will receive free service for the ”

e work already aocom- 
states that throughout tz

Répre.entatve* of the varloue la­
bor/union., met for the purpoee of 
forjnln* a branch of the Trade» anl 
I_-ybor Council for North Cap# Bre- m,„
tqb. This body le affiliated with the entlre period of their ill 
TTradee and Labor Congre a* of Can- The amendment* abolish the ee- 
»da. and admit* all crafts to its elusion of pereona employed in cler- 
membership. The immediate Ob- teal work, who in the past have not 
Ject of the organisation is to effect t^n eligible for Insurance under the 
a combination of all the individual Art unices exposed to the hasarda of 
labor unions for legislative purposes. lhe business. Provision to nleo made 
The ultimate purpose to to secure for for appeals la certain cases, 
the workers all the means of life to ‘The Government decline» to *n- 
the exclusion of any other darn, tertafn the general question of ap- 
The officers will be appointed at a •*** involving the claim of the 
meeting to be held shortly, when the workman to hto rights. ’ the Attorney 
bylaw* and constitution will be rob- General explained, “but provision to 
mlted for adoption. The A. F. of M flhade that wher* a clear point of

< ARLETON PLACE TO HAVE. Vhw ^ESL^and ïh* lew sti"**' an.d whHlth* BaV£TRADES COUNCIL, / #1 M «
------------------- J ears sad Firemen sent delegate» ta whlch ria- go to toe court» for ad-'

the convention and, It la generally judication. Bach caaaa would be 
believed the Trade# and Labor Coun- thMe whlch would hamper toe ad- 
ell will be a power for good In this minoration of the hoard a* Httla ga 
community and elsewhere in North poum.-Ur "
Cxpe Breton, which la badly In need Another clause, makes toe prtn- 
of aa organisation of tola kind.

All point» or dispute between the 
city anl lie employee were settled 
eaaieaMy at a meeting ef the wage 
committee today. The new wag* 
schedules and working condition, 
will ge Into effect May 1, when the

•i
allnot getting the co­

operation from the «mailer business 
roan, and that If the small buRIneee 
man would only let the department 
of the Soldiers Civil Re-establish­
ment know when they needed men 
that they would be conferring a 
great favor on the returned man. 
Branches will be established In the 
following cities; Toronto. Montreal, 
Ottawa. Halifax. Winnipeg, and 
Vancouver, and others will bo estab­
lished ao the need arise*.

present contracts between the city
and the unions expire*.

Salaries of the firemen will range 
from tiro to till a 
was agreed that captain* and lieu­
tenant* 
union.

The Federation of Civic employes

to requested that all employee shallth; and It
be members of recognised trade 
lone.CALGARY MINE OFFICIAL 

WITH THE COUNTER.
y he member, at the

Th* rate* of pay 
oat tn th* schedule 

"Patters makers, »e

requested aa* set
a* follows:

*, accepted Increases equivalent to 111
hoar; electrical worker* le oeate per 
hoar; moulders and eoremAketa, »

a month for 
will constitute a dot's work and 
during June. Jaly. August and Sep­
tember. toe

man. Right hours Aa announced exclusively In the 
Canadian Labor Press that Mr. Rob:
Llvett, tnt. Board member. Diet. II.
United Mine Worker. »f America, 
stationed at Calgary, was strongly 
opposed to the One Big Union move­
ment, hie arrival home nxx fully 
confirmed the statement.

The first decisive step, to get out 
and .mash the On. Big Union was 

Continued effort* by to* argua- taken in Calgary when he stated 
red barbon and tketr colleague* that he waa re.ianln* his position 
has been effective la the taire- aa International Board member of 
auction of a aaw city bylaw ap- the Untied-Mias Workers of Am- 
proved by too admlntnuatien com- erica In order that he eonld aot be 
mission, whereby harbor shop* ere charged In hie efforts In fighting
t- be closed an hoar earlier os th* new pregewd organin»»toa that president of toe Ottawa Tradesevery working .Wt W toe w»2k he wad re.r.l, doln^ao to keep- tor. oCanc,!. being.too,L IV t. with at-
except Saturday, sad on So turd ay own Job. mw a ec-ld ni.-mb-rahfp of thoe. It win be n matter of extreme re-
ntghte two hears earlier. The ------------ ------------— - -- qwUtfld. to , join.,

TORONTO TAILOR OUT FOR
midnight on Saturday. A-, F. OF L

The now regulation state* that 
the hours ef eleelug are to be T o. 
an. on five nights and 16 p. m. Sat­
urday night*

cents per hour; shoot metal worker*
Ifr-Tente per hour;
60 canto per hour; plum her* 66 
per hour; plumbers' helper* 64 
par hour.

Boilermaker*, layer out and Hang­
er. 6* sent* par hour; b->n»rm»he** - 
6* rente pgr boar; machine hands.
66 cento gar hour. Hanger* fire 
heater. 64 cento per bear; helper, 
and neat heaters «• cants per hour.

will ce set work atr.man or Chairmen should, 
be left to the Council who i ta

it*
MONTREAL BARBERS ARE 

SHORTENING HOURS Application for a Trades Council 
Charter has been applied for from
the. Dominioa Trades Congress for 
Carkrton Place. Some ten torteraa- 
Uonal locale will form the coun­
cil. the latest eligible being the 
textile werkere, with a strength of 
lit members. This local waa In­
stalled this week by Mr. Pat Green,

ripai contractor responsible for
Blacksmith* Heavy forgerai II 41 

healer for heavy forge. 7* 
per bA».‘ helper far heavy 
69 cents per hour; second tor- 

hour, helper ee

notifying the board of all sab-eea- 
tracts made, and ofLONDON VETERAN RETIRES 

. . . . . FROM ACTIVITY
per hour; 
grow! 
forge,
tor. fi n par

syrinx that ao* 
l sob-con tracta•eiwment» under suchThe methods by which the tunc- 

'l9**..*? th< proposed Coun tit» 
should be correlated to thorn of 
feint bodies In th, different die- 
trtrt* end In the -vurtooe weMnf 
wltotn the districts, must nereseer- 
ttv eurv according tn the trade. It 
may, therefore, be the heat potto, 
to leave It to the trades themselves 
to formulate schemes suitable to 
thejr ereels! dreametar.re, !t being 
understood tost » to 
maure in 
fullest

are paid.
Allowance to also made In the

amendment» far artrftde! limbe fur
Injured men.fret to know that Hr. Je« Dee* 

known by In as "Old Joe", or Lon­
don, * former president a# toe 
Trades Cuuneff, ■
membership from the Journeymen

Opere-.T. now »- >*.# u.de todR ........
d T6 usais per 

buur tor first, mooed, third and 
fourth years respectively. No oper­
ator» shall he taken aa after 
bar list, 1*11, and them already In 
too trad* shall receive to*

least** 65. ««. 66
TORONTO ORGANIZER TO 

MAKE ROUNDS ALBERTA’S LABOR M. L A. 
ON THE “ONE BIG UNION.”

withdrawn

aTailor» orgsunizatlone This will poe-Jae. Watt, of Toronto. Is out to 
represent the Journeymen Barbers 
at the A. 'W. of L. 
nomination has been largely eodore-

tate hie active organ- 
work ceastag. with which

Org. J. Corcoran, of Toronto, le 
due to visit the various centres of 
Ontario and Quebec provinces on 
behalf of Ms organisation. With the 
new field opened up to the Brew­
ery workers by the right of Juriadlc- 

^ Mi
been proportionately Increased and 
Organiser Corcoran anticipates an 
Influx Into the organisation that

-i
txaUon Mr. Alex Row. M L. A of Cal­

gary, labor’s representative in the 
Albert* Legislation, in a special 
article to the proas state* hie strong 
opposition to the One Big Union 
Idea, He states "the referendum 
vote which will be submitted oa 
the One Big Unie* la aa echo from 
Russia and incidentally with a Bol­
shevist motive. If we

Oa nights preced­
ing certain holidays the closing 
hour will be 19 p. ■. instead of

rate for machinists after four years'ventioa. MMntial to 
each industry the 

measure of
employer* and employ­

ed. both generally, through the 
National Council». and specifi­
cally, IhrbUgh district Committee* 
end workshop Committees. It would 
seem advisable that the Government 
should put the proposals relating to 
National Industrial Councils before 
the employers’ and workpeople’s as­
sociations and request them to 
adopt such measures as Ufr*. need­
ful for their establishment where 
they do not already exist. Suitable 
steps should a Mo be taken, at the 
nroner tinea, to put the matter be- 
fore the general public. In forward­
ing the proposals to the partit» eon- 
ovrnod, we think the Government

Joe and the 
wer* insuperable. Old timOi» in the 
movement such as J. Kennedy, ef 
the ffheet Metal Workers, B. O'Dell, 
of the Boot and Shoe Workers,
Mifiggir BBMfifilf. : ■ ■
men, J. Corcoran and E. O’Leary
are among the many who testify
to Joe s worth 
London's field

service ao operator*.
ed commencing with the Winnipegco-operationbet midnight. ONTARIO MUNICIPALITIES 

TO USE BUILDING PLAN
local. He la at present off the road 
bat ha* been requested to take up 
too work again by the International 
onto», they asking him to report at 
Brock villa

MANITOBA TO LIMIT WAIT­
ERS'HOURS.

lion the scope for
railway

to wans thirteen 
have passed bylaw.to ha-

organisations, we can 
.only) improve them by maintaining
the democratic principles which 
have made the craft unions what 
they are. We hope after due dis­
cussion and reflection the veto on 
the O. B. U. or L w. W. will be re- 
jeefieâ.” — —

Other
made by thin Mg labor Calgartaa

wifi whow ,a. strength not previously aa an organiser In 
of labor.WESTERN AMALGAMATED 

POSTAL WORKERS’ 
DEPUTATION.

to taka advantape ef to* provtateem 
of to* Ontario HSaaiag *« Theyef tie Manitoba Wage Board that a 

redaction In the hours at waitress 
end male help employed la city 
restaurants has been ordered. Many 
’im* haâ worked walt-
some even eighty ham* The' ’em 
rotations of toe board limit the 
number of horn per day to ten and 
of toe week te 46. with .. 
day each week tow*. Wages 
paid weekly.

£nown to tola organisation.

‘ONTARIO CARPENTERS’ OR- 
GANIZER RECOVERING

«•-f-.rT Galt St 
Fort William, Shell

are Windsor. 
Catharines.WINNIPEG JOB PRINTERS 

PREPARING SCALE. Marie. IngwrnolL Ooderldto.fits.
Heap* 1er. Port DalhoueU.

Port Credit. It la estimated that
aentlng th# Western position to the Brolhirhood of Carpenter*. l« now 
Govern ment at Ottawa are. C. Biv- at hi. hen.. In Niagara Fhu* ... 
ert*. Vletoria. B.C.; E. Riley. Bas- covering from the serious attack 

be kaieon; F. Sutton and J. A. Elrick. of titne* with which he was e trick-

they will require will 
16.004,000.

the ifdSR»Job printer», of thr city of Winni­
peg are about to open nego Matte 
-nth their employer*. An Increase
of approximately |1 a week fbr all showing his distrust til the policy
classes It ia understood 1» to >e de- advanced by the western confer- expected sixty wtil have taken ad

HgpgjW|BMa >ar^ ... .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -^JSÊ^y *• -*•
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.ten
fa­

ta monthly and by July, to 1«
rare «, £*

______ .______ ■mmm ■


