* jesty's Government should propose

“being pald to the various sections of

_ definite co-operation and atquies-

the anr Zncement that 'a
compmission is to be nkmed t6 in<
whstigate possibiilties for what prae-
tically means . co-operative opera-
tion of industrfes in this Dominion,
the report of the British Industrial
Counciis is opportune. By thig means
_sn analysis of the duties of the new
commission can be gained partieu-
larly, if, as iz surmised, somewhat
simliar lines may be followed to
work out satisfactory recommenda-
tions.

Owing to the fact that the Right
Hon. J. H. Whitley was the chair-
man, plans of this nature are gen-
erally termed the Whitley plan,
being presented as a report of the
Reconstruction Committee on Rela-
tions betweeén employers and  em-

loyed.
’ gu terma of reference to the SBub-
Committes were:
“(1) To make and consider sug-
gestions for securing & permanent
improvement in the relations be-
iween emiployers and workmen.
“(2) To recommend means for
securing industrial conditions affect-
ing the rejations between employ-
ors and workmen shall be aystem-
atically reviewed by those concern-
ed, with a view to Improving condi-
tions In the future.”
After & genera! conslderation of
o4 duties ln relation to the matters
referred 16 us, wo decided first to
address ourselves to the problem of
astablishing permanently improved
relations betwéen employers and
empioyed in the main industries of
the country, in which there exist
revresentative organizations on beth
es. The present report accord-
i deals more especially with
these wredes. We are proceeding
with tig ounsideration of the prob-
lems connected with the ipdustries
Which ars lass well oerganizsed. We
Appreciate that under the pressure
of the war, hoth employers and
workpeople and thelr organizations
are very mizh pre-occupled, but,
notwithstanding, we believe it to be
of the highest l':q»rmcc that our

meet
the problems béfore them,
The circumstances of the present
time are admitted on all Mides to
offer & great opportunity for secur-
ln_-a. permanent improyement in. m;
relatio bet ployers an
employed, while failure to utilise the
opportunity may inveive the nation
in ve industrial difficuities at the
of the war. It is generally al-
jowed that the war almost enforeced

and
In the interests of the community
it & vital that after the war, the
tion of all classes, estad-
Hshed during the war, should eon-
tinue, and more especially with re-
gard to the relations betweeh em-
ployers and employed. For secur-
ing improvement in the Iatter, it is
sssential that any proposals put for-
ward should offer to workpeople
the means of attalning improved
conditions of employment and a
higher standard of comfort general.
Iy, and involve the enlistment of their
active and continwous co~operation
in the promotion of industry. To
this end, the establishment for each
industry of an organization, repre-
sentative of employers and - work-
people, to have as its objeet the
regular consideration of matters af-
fecting the progress and well-being
of the trade from the polnt of view
of all those engaged in 4t 8¢ far as
this is consistent with the genera!
interest of the community, Mppears
to us necessary. Many complicated
problems have arisen during the
war, which have a bearing both on
employers and workpeople, and
may affect the relations betwesn
them. It is clear that industrial
conditions will need careful hand-
ling if grave diffcuities and strained
relations are to be avolded after
the war has ended. ‘The precise
nature of the problems to he faced
paturally varies from Industry to in-
dustry, and even from branch to
branch within the same industry.
Their treatment consequently will
need an intimate knowledge of the
facts and circumstances of each
trade. and such knowledsge is to be
found only among those directly
connected with the trade. 3

With a view to providing means
Mor carrying out the policy outlined
above, we recomrhend that His Ma-

without delay to the various associ-
ations of employers and employed
the formatfon of Joint Standing In-
dustrial Counclls In the several in-
Austries; where they do not already
exist, composed of representatives
of employers and employed, regard

#1 Per Year.

— e

| commit
| National Go

tonal agreements, the District Coun-

-

Council should deal or allocate to

tees the following may be selected
for special mention:

practical knowledge and experience
of the workpeople. (ii) Means for
securing to the workpeople a great-
¢r share in and respensibility for
the determination and observanoce of
the conditions under which their
work is carried on. (lil) The set-
tlement of the general principles
governing the conditions of em-
ployment, including the methods of
fxing, paying, and readjusting
wages, having regard to the need
for securing to the workpeople a
#hare in the Increased prosperity of
the Industry, (Iv) The establish-
ment of regular meéthods of negotia-
tion for Issues arising between em-
ployers and workpeople, with a
view . both to the prevention of
differen

ocfupation or empioyer. ivl)
Methods of fixing and adjusting
earnings, plecework prices, ete. ‘and
of dealing with the many difeul-
ties which arise with regard to the
method and amount of payment
Apart from the fixing of general
standard rates, which are already
coversd by paragraph (i), (vil)
Technical edueation and training.
(viil) Industrial research and the
full utilization of *its Pesults. (ix)
The provision of facilities for the
full conslderation and utilisation of

: /Wéeklv

National and Rational.

mpeEe—

yRepitOn
Relat: nship

A
with the goarant®s b

employed.

the Councils muft inevitably differ
widely from Industry to industry, as
different circumstances and ocondi-
tions cali for different treatmgnt
but we are of opimion that the sugz-
goestions set forth below ought to
be taken inte account, subject to
such modification in each casy as
may serve to adapt them to the
needs of the various industries. - In
the well-organiged Indusirigs, -one
of the first questions o be consider-

loéal and works organizations to
supplement and make more effective

is not enough to sécure co-opera-
tion at the centre between the na
tional organizations; it I8 equally
necessary to eniist the aetivity and
support of employers and amployed
in the districts and In IndIvidual es-
tablishments. ‘The National Indus-
trial Council should not de regaid-
ed as complete In itself; what Is
needed Is a triple organization—in
the workshops. the districts, and

that the organization at esach of
these three #tages should proceed
on a common principle, and that
the greatest measure of common ac-
tion between them should be se-

are of opinion that the following
proposals should bé 1ald before the
National Industrial Counclis:
That District Counells, represent-
ative of the Trade Unions, and of
the Employers’ Assoclation in the
industry, should be created, or de-
veloped out of the exist machiné-
ry for negotiation in & various
trades. That Works Committees,
representative of the management
and of the workers employed should
be tnstituted in particular worka to
act In close co-operation with the
district and national! machinery., As
it is of the highest importance that
the scheme making provision for
these Committess should be such
As to secure the support of the
Trade Unilons and Employers’ Asso-
clations ooncerned, its design should
be a matter agreement between
these organizations,  Just as regular
meetings and continuity of co-oper-
ation are essential in the case of the
National Industrial Councils, so
they seem (o be necessary in the
case of the district and works or-
Banizations. ' The object is to se-
Cure co-operation by granting to
workpeople’ a greater share in the
consideration of matters affecting
their Industry and this can only be
achieved by keaping employers and
workpeople in constant touch.
respective functions of Works
District Counclls, and

5 fmit r pe
tive functions, In order to avoid
overlapping and resuiting friction.
For instance, where conditions of
employment are determined by na-

ells or Work Committees should not
be allowed to contract out of con-
ARlons so lald doWn, nor, where
conditions are Aetermined by local
agreements, should such power be
allowed to Works Committees.

Among the questions with which
it is suggested that the National

Distriot Councils or Works Commit-

(1) The better utilization of the

nd to thelr better ad-
when they appear, (v)
f ensuring to the workpeo-
freatest possible securing of

e restriction upon change of

the industry and the yarious
of Iabor engaged. The appolziment
of a Chalrman or Chairmen shou'd,
we think, {: left to the Council who
may decide that these shounld be:
€1) A Chairman for each side of
the Council;
~(3) A Chalrman and Vice-ghair-
man selected from the mem of

of the Counell);
€3) A Chairman chosen by the

il from Indep persons
outside the industry; or
(4) A Chalrman nomiated By

oraut 5 _the
= -"""%" "

& detérmine.
agreemént, By the Government.

R

fa¢ and ueht INTePVAIL  The obs |
Jects to which the econsideration of
the Councily shonid be directed
#hould be Appropriate matters af-
fecting the séveral Industries and

eloser co-operation !otwiu - eme

inve and ' Impr de-
sitned by workpeople. ‘and for the
adequate safeguard of the rights of

(3) Improvements of processes, ma-
chinery and organizatibn and. ap-
nropriate questions relating to man-
agement and the examination of in-
: dustrial experimentd, with specia!
the Council (one from each sidejreference to co-operation in carry-
ing new ideas Into effect ana full
consideration of the workpeople's
point of view In relation to them.
gl.) Proposed .} affecting

I'hi'lmn the districts, must necessar-
may, therefore, be the best polley
to leave it to' the trades themselves
particamcly the estabiishment of a | {0 formulate —schemes - suitable to

@ designers of such improvement.

The methods by which the fune-

#hould be correlated 1o those of|* ey
ould sheet at vegu- | j0Int Bodies in. the Aifferent dis-

“ad i the  Vartons Worke|
vary according to the trade. It

ployers and yed. Q
connected with demobilisation will
call for early attention. One of the
chief factors in the problem, as it
‘Mt first presents itself, consists of

the guarantees given by the Govern-
entary sanotion,

ment, with Parltam
and  tho wvarious  undertakings en-

tered into b'y

the Trade U
subpended during the war. While
this does not mean that all the les-
sons learnt during the war should
be ignored, it does

and em-

:c:nd must 3‘: condition of any
ung aside o850 guaraniees

undertakings, and that, if new ;‘:

Mr apeeial eiroumstances,
un that it is  essential to
Secure in each industry - the
fullést measure of co-operation
between and
e g K
2 0 s, an -
cally, Atstri

and -'orhh‘op Committees. It would
e e e | o the Srep oo S,
nion rul posy to
- R4 -cantovas Xational Industria] Councils betore

5 s
w-.haad request them to
m aAdopt such measures as are need-
A% TR e fil for their establishment whaere
theyx do not exist. Suitable
steps should also
nroper time. to put the. matter be-
Tore the genera! public. In forward-
4 Ing the proposals to the parties con-

the joint work o7 Soyerk und‘

The matters to be considibed | by

ed should be the establishment of

the work of the central bodies It

nationally. Moreover, it Is enséntial

cured. With this end In view, we:
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the Allied Barbers’ Unions to Cléan Up the Face of the Earth, the Removal of

e

“One Big Disruption---Not
. Union” Says Western Official

|

|

| : '

| Robert Livett, Calgary, Alb., Internations) Board Member. District

{ 18, United Mine’ Workers of America, explains his position and reasons =

| for opposing the so-called “One Big Union,” in the following circular: TR
Dear Sir and Brother® In taking the stand of opposing the so-called

{ “One Big Union” movement, as launched at the Western Conferefioe of

Labor, held in Calgary, let me distinctly state, that I am not opposed

to Mmdustrial unjonism, or the ideals and alms of Iabor as set forth at

the conference; I have been a member 6f the greatest industrial labor

organisation on this coatinent for many years, therefore couid ndt legie-

{ ally oppose any real or sincere movement that had for its object the

consolidation of all labor forces. 1 am setting forth some of my reasons

for opposing this so-called “One Blg Union” movement, which, whils it*

may acéomplish a certain amount of £00@ In arcusing the m_ombcﬂa

and impreéssing upon our international officials the necessity of broad-

ening their views, will certainly never succeed in uniting bor in Western

Canada under “One Big Union."”

tended to. consolidate our forces.

spent or ballots submitted.

while h

Headed by C. C| Dane, of New
Glasgow, on behall of the Acadia
miners, Goverament
tives were interviewed at Ottawa.
It was stated that 400 miners were
unemployed and the 1,000 working
were on half time. Hon. A. J. Me-
Lean and Mr. J. Bell, deputy Min-
ister of Rallways and Canals, fep-
resented the Government

A request was made that the coal
should be banked
work may eontinue. One difficuity

the fact that the mines are work-
ed under provintial charter.

willing to operate the mines rather
than have idle men.
A stambling bloek in the way of
the Dominion Government purchas-
ing coul for the I
Operators are asking & higher rate

year per
The miners claimed that the coal
corporations had made Immense
profits during the war period
to all principle to
close the mines or Hmit the produc-

WINNIPEG CIVIC WORKERS
REACH AGREEMENT

All points or dispute between the
city anl its employes were settled
amicably at & meeting of the wage
committee today. The new
schedules and working conditions
will go Into effect May 1, when the
present contracts between the eity
and the unlons expires.

Salaries of the firemen will range
from 3100 to 3125 a month; and it
was agreed that eaptains and lieu-
tenants may be members of the

The Federation of Civie employes
accepted Increases equivalent to §11
A month for each man. Eight hou

will constitute & da¥'s work
during June, July, August and Sep-
tember, the men will
noon on Baturdays

 MONTREAL BARBERS ARE
SHORTENING HOURS

Continued efforts by the organ-
ized barbers and their

 stationed ar Calgary, was strongly

and smash.the One Big Union was

ot ' Committees

i

ers’ and workp

Ple’s as-

taken, at the

|

i

¥
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ON STRIKE.

The employes of the blacksmith
d¢ partinent of the Plow works
Brantford,Ont., are on strike. About
80 men, it is said, are Involved.
The trouble, it s atated, arose over
a recalcitrant member of the black-
smith's union, who refused after
breaking the union rules, to pay a
fine imposed by the union. His dis-
missal was then asked for by the
pnion from the firm, and on the re-
fusal of the latter to dismiss the em-
ploye In gquestion, the members of
the union, blacksmiths and helpevs,
walked out yesterday morning in
protest. It was thought that the
trouble would be amicably adjusted,
but the men stated that the develop-
ments had been the other way, and
a strike was now In progress, with
notices to this effect posted in var-
fous parts of the city. Pickets have
also been posted at the factory.

REPORT STATES FOOD PRICES
SHOW LOWERING TENDENCY

The Department of Labor's week-
Iy food prices dudget was agaln
lower at the middle of March, the
cost of the 29 items of foods In-
cluded averaging 13.05 in some 60
elties as compared with $13.41 at
the middle of February, and $13.78
in January. Thé decrease for ithe
month was due chiefly to” lower
prices in eggs, butter, flour, rolled
oate, beans and to slight dgereases
in meats, particulatly mutton aAnd
pork products. In butter there was
& considerable increasa In price
after the middle of the month,
owing to an increase In exports, the
prices being up 5 cents and 10 cents
per pound, In many of the citles

CALGARY MINE OFFICIAL
WITH THE COUNTER.

As announced exclusively In the
Canadian Labor Press that Mr, Robt.
Livett, Int. Board member, Dist. 18,
United Mine Workers of Amerlea,

opposed to the One Big Union move-
ment, his arrival home nas fully
confirmed the statement.

The first decisive step. to get out

taken In Calgary when he stated
that he was resigning. his position

I Board member of}

Militarism, Autocracy, Anarchy and Violence is Necessary.

T T "OAST

& -

ENDORSES HOUSING PLAN

Montreal Trades Council have
endorsed the new housing plan be-
ing put forward by the Government
through the civic administration,
President Foster explained its im-
portance to labor because if four
millions were to be spent the work-
ers of the city had a vital interest
in getting good homes built that
could be bought on easy terms and
for reasonable money. Delegate
Francq also spoke on the question
and a resolution was adopted upon
recommendation of the executive
committee to endorse the idea of
nominating & committee of five to
sit on this housing commiseion re-
cently chosen by the city. The fol-
lowing committee was chosen as
labor reépresentatives on the ¢om-
mission: Delegates J. T. Foster, Jos.
Alney, G. Francg, A. Beélland, A.
Vallquette, W. J. Cofley, A La-

combe, R. Lynch.

FINDING POSITIONS FOR RE
TURNING WORKERS,

Mr. T. A. Stevenson, former sec-
reiary of the Toronto Trades Coun-
cil, and now Assistant Director of
the Department of the Boldiers’
Civil Re-Establishment, ‘i much en-
thysed at the work already aecom-
plished. He states that throughout
the Dominion of Canada that the
department have placed more than

50 per cent. of the returned soi-

diers applying for employment, but

that they are not getting the co-

operation from the smaller business

man, and that If the small buBiness
man would only let the department

of the BSoldiers Civil Re-establish-

ment know when they needed men

that they would be conferring a
great favor on the returned man.
Branches will be estabilshed In the
following cities: Toronto, Montreal,

Ottawa, Halifax, Winnipeg, and
Vancouver, and others will be estab-
lished as the need arises. 7

CARLETON PLACE TO HAVE

TRADES COUNCIL. | /]

Application for a Trades Council
Charter

stalled this ;;_.“ by Mr. Pat Green,

mmm -of the. Ottawa . Trades.

%t & 8o -
analiefid fo Join.

TORONTO ORGANIZER TO
MAKE ROUNDS

MONTREAL TRADES COUNCIL ' LONDON STREET RAILWAY
MEN'S DEMANDS

| sented by the street rallway men of

| Other unions throughout Canada in
‘asking the Dominion - Government

. FROM ACTIVITY

Tt Wl be & matier of extreme ré- |
et to know Ihat Mr. Joe. Dean,

et S Tk
| work ceasing, with
Joe and the in London

A new agreement has been pre-

London, Ont;, to become effective
May 1.

The men are asking for an ad-
vance of ten cents per hour to 40, 43
and 45 cents, according to the lengtn
of service. They will not ask the

local company for any change in
hours at this time, but will join with

for eight-hour day legislation to be
made applicable to all electric rail-
ways. It is stated .the unions are
making ‘the recent voluntary adop-
tion of the eight-hour day by the
London and Port Stanley railway a
sheet anchor on which to depend in
asking; this legislation.

Recently London street rallway
delegates told the eity council, when
higher rates were béing considered,
that it was their purpose to present
new demands. They argued that
Windsor men were recelving 41
cnts an hour and they wanted as
much. Windsor street rallway men
are new asking for further Increas-
es,

NORTH CAPE BRETON, N, §,
FORM TRADES COUNCIL,

Re¢presentatves of the various la-
bor/unions, met for the purpose of
forming a branch of the Trades and
Lapor Council for North Cape Bre-
& This body is affiliated with the

ades and Labor Congress of Can-
#da, and admits all erafts to its
membership. ‘The immediate  ob-
Ject of the organization is to effect
a combination of all the individual
labor unions-for legislative purposes.
The ultimate purpose is to sequre for
the workers all the means of life to
the exclusion of any other class.
The officers will be appointed at a
meeting to be held shortly, when the
bylaws and constitution will be su
mited for adoption. The A. F. of
No. 15345, the Clerical Union No.
16439, the A. M. W. Locals, and the
Brotherhood of Locomotive Engin-
eers and Firemen sent delégates to
the convention and it I8 generally
belleved the Trades and Labor Coun-
cil will be a power for good In this
community and elsewhere in North
Cape Bretom; which is badly in need
of an organization of this kind.

—— e e

LONDON VETERAN RETIRES

Howh by &Il 48 ~OW Jou," ot Lot

the Journeymen
This will pos-
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and yours.

1. 1 regard It as the acme of absurdity to talk of “One Big Unlon™
with- a seccession of our international afMiliations. 2. T canact regard
the present movement anything more than a most deliberate attempt &t
DISUNION, and at a time whea every nerve and effort should be ex-

machinéry Tinw-been created to carry out the so-called "One Rig Uslon”

ond the ‘‘Central Committes” of five, the collection of a 2 per cent.

capita from the various unions,
& “veferendum ballot.” & The method of taking this ballet and the
absolute Powers given the “Central Committee” In counting and tabu-
lating -same are something that finds no parallel in the annals of history
or industrial unfonism. 4. So far as I am able to gather this “Contral
Committee” can manipulate the vote 8o as to create a majority or minor-
y: whichever It regards as expedient. 5. Thal we have not exhaustéd
our possibilities of international Industrial unionism, and that all future
organisatons, whether conceived in Canada or the States, must be inger-
natiohal in character and scope—not national.

6. That absolutely no solMd or-logieal argument has even béen adduced
to prove the meffectiveness of the internitional union All arguments
have been directed at the officialdom of same. And it Is neither strange
nor wondrous that the officials (or “Central Committee™) of the so-
called “One Big Union™ are already recelving thelr share of eriticlsm,
7. That Industrial Trades Unlonism must first start with the organisas
tion of the various crafte and. trades in each industry. 2 The “One
Big Unlon™ movement is not new;
before, and falled. It is at present In force In Australia; and I have yet
to discover (and the Australlan worker, too) that it has secured for
him “the full pfoduct of his toll” or even a grealer share than his
Canadian brother enjoys. Further, it would be well to rémember that
Australia has no United States adjoining §. That the autocratic die-
tatorship relegated to that body known as the “Central Commitiee™ I8
such that they may mever be called to sceount for thelr actions—funds

I do not wish to make any personal attack upon the individuals
comprising the “Central Committee” or thost who displayed so much
zeal in promoting this movement, but most of these men (until .(ﬁh
.recently) regarded the trade union movement and industrial union move-
ment, as something so antiquated and obsoleté that they reserved their
most scathing sarcasm to cendemn it. They never neglecied an oppors
tunity to abuse and discredit the officials of any trade organizstion,
ty of purpose and sincerity they regarded as so much sentis
ment and nonsemse-—except, of course, when they found themsélves =
| involved. After years Bf these tactics we find them out to #ave the worker
through the medium of “One Big Union,” ready to take the funds of

any union, but that they do most sincerely hope to SIFUPY Shr prosen

organtzation in the foolish belief that “they must dirupt Wud destroy
before they can build.” The old moss<grown philosophy of The dismalit,
“That conditions must be made worse before they can be made better”™
| Personally 1 have sufficient confildence in the common-sense of the Worker,
who will not be stanipeded Into pulling down the shack-—leaving himself

at the mercy of the capitalist elements—<until he has built his house,
1 am a worker—a coal miner; I have worked beside many of the men
in this District, and can do %0 again. . .I am not a silver-tonged orator
or Marsian philosopher, but claim that I am as sincere in my elferes
for labor as the promoters of the so-called “One Big Union™ I have
placed my resignation in the hands of the Exetutive Board, and I am
out to combat this: “One Big Disruption”, movement and defeat the
efforts of certain individuals who seem determined to destroy our or-
ganization regardiess of any suffering or hardship that may result to you

You will notice that practieally no

and the taking of what is termed

it has been tried on this contifent

ACT AMENDMENTS.

the Act a minimum of $30 a month,
$20 for the widow and §§ for each
child.

sons living in enemy countries, even

ok

elgners in O The

of 30 days on medical and hospital
services supplied to injured work-
men is lifted, so that in future such
men will receive fres service Yor the
entire period of their iliness.

The amendments abolish the ex-
clusion of persons employsd in cler-
feal work, who in the past have not
been eligible for insurance under the
Act ynless exposed to the hasards of
the business. Provision is also made
for appeals In certain cases.

“The Government declines to en-
tertain the general question of - ap-
peals, involving the claim of the
workman to his rights,” the Attorney
eneral explained, “but provision is
ade that where a clear point of
law is at issue, and where the matter
is one of general importance, the
Lieut.-Governor Mmay state A case
which ray go to the courts for ad-
judiceation. Such cases would be
those which would hamper the ad-
ministration of the hoard as little as

..
Another clause makes the prin-
cipal eontractor responsible for

Sib e A
Jnjured men.

Additions to the scope and regula-
tions of the Workmen's Compensa-
tion Act of Ontario are provided in
a bill introduced. The principal
change is a 50 per cent increase in
pension allowances to widows, so
that a widow will now recelve under

with an additional $7.50 for each
child. The allowance was formerly
No pensions will be paid to per-
though.they are depondonp o“f for-

The employers in the lron industey
in the City o) Toronto have recelive
ed from the Metal Trades Counsil &
schedule of wages z"d QI‘M
with the request thai they be put
in operation by the_ first of May.
This is the first timé that the uhions
have combined upon a general sebe-
dule of conditions. The unions In-
cluded are pattern-makers, mould-
ers . and core-makers, Sslectrical
workers, boller-makers,
biacksmiths and kindred trades. Over
6,000 men are involved. The
bination of trades request an #*
day or a 44-hour week; overtime In
excess of this at the rate of double
time; triple time to be paid om all
Bundays and legal holidays: night
work to be paid at ten cen’s per
hour over day work; no discrimine-
tion against shop committees, and it
is requested that all employes
be members of recognized trade ¥n-
lons. e

The rates of requested are set
out in the sthedule as follows:

“Patterns maRers, 90 cents per
hour; electrical workers, 10 cenls per
hour; lders and kers, 75
‘cents per hour; sheel melal workers,
T5~tents per hour; metal
60 cents per hour; plumbers, 30 conts
per hour; plumbers’ belpers, 54 conts
per hour.

Bollermakers, layer out and flang.
er, 88 cents per hour; bollermakers,
80 cents per hour; machine 1
08 cents _per hour; flangery
heater, 64 cents per hour;

rivet
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ALBERTA’S LABOR M. L A
ON THE “ONE BIG UNION.”

: “by maintalning
the democritic principles = which
have made the craft uniond what'
they are.. We hope after due dis~
cussion ' and reflection the vots on
the O. B. U. or L. W. W. will be re-

Classes it is undersiood I to De de-




