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Of t-le 207 promotions wtt-hi t-he CR groiap Itsesf, 86 (41.5> wnt
t-o wMsn, wbicli is lowr t-ban t-he 50.6% fepale represent-ation in
thle dsqartusflt-'s CR group

CM: Withl 231 en and 18 woftn in thle dspsrtaent-'s CM group, t-he fealse
representatiofl is 7.Z%, wbich Is signiflcmntly lowr t-lin that Of
t-he overall Public Service for tJiis group (41.1%). Since 1978,
wben t-he dspartusnt hd 255 me and 18 womn In t-Ms group, thi.
fealse representatioi lias Increased by 0. percentage pi nt-scu

pared vith 2.0 percentage points for thbe group in t-ebPublic Servi ce
as a whole. Stuc. 1975, vfisn t-le departe hi4 262 mn fand 23
women In thle group. t-he rprsention of woe lias decreased by
0.9 percente point-s.

0f thei 835 people tn t-he CM groI4p across t-li Public Service, 29.8%

are empoyed iiy t-bts *epartnt. Thes department is thevefore a
major user 0f t-lits type of eplyee.

Ail but ons employee (à woan) in t-le departmesuVi CM group are at
levels 4 or *0ove, so no conclusions can le made wit- regard t-o t-he
distributiton of womsn vit-lin t-li group.

CM group. Of thle people appointed, thei

Operattoiiel Cet.or

The. representatfoi of wn within t-li Opri
t-he departet-, whlch ta lower thain tbat of
for thbe category (1.7%). This represents i
points stncê 197 and 0.3 percent-1pe points
Increases of 0.7 percentage points and5.2 1
for t-lits cat-egory across t-le Public Service

0f aIl eplou tIn thie department, 6.8% oi

cat-egory, compared with 10.8% of the men

Of to employees occupytng positions witb

26.5% for t-be group across t-li PublicSrv
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