
FS -Resignation/?ttrition of Woeen

FS -Fact Sheet

FS -Career Progression Study of thosa
FS who vere formerly AS

FS -Comparison of assignments with
aspirations as shown on
Appraisal Reports of FS who
vere forme rly AS

FS -Exauiination of methods of ac-
quiring FS expertise and en-
suring a more represeetative
distribution of womon

Conclusion: Retention is a major problen

Purpse:To highli*ht situation,

Conclusion: Men had enjoyed better career

progression than women.

Purpse:To highlight coincidence or non-
coincidence of assignments and

aspirations, f ocus on training

and assignments. Thus f ar, one

wouan bas attended the SMDP;

onother has become the first woeian

Area Comptroller.

Resuit: Serious consideration is being

given to the possibilities in-

herent in lateral entry and second-

ments.

ADMIN SUPPORT CATEGORY (ASC) I
ASC - Trainees for the Specialist

Officer Developent Proram
are nov in place

ASC~ - FSE Concept Pilot Projects are
ini place at six posta overseas

Perfrmace f traines is being uonitored.

A Co-ordinator ha. been

post. Periodic reports

are beinq submitted,

108.

appointsd at eacb

on implementation


