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Directions for Employers

Who Purpose Claiming Exemption
for Class One Men in Their Employ

HE following course is recommended for employers who have in their employ any number of
men—bachelors and widowers without children (not otherwise excepted) who were 20 years old
on the 13th October, 1917, and whose 34th birthday did not occur before Jan. 1st, 1917, and who

propose claiming exemption for any of these men, to coniinue work which is deemed to be in the Nat-
ional interest :

First, it will simplify matters for you and for the exemption tribunals if you instruct Class One
men in your employ to go up for medical examination at the nearest Medical Board Centre.

Only Class One Men, who upon medical examination are placed in Category A are liable for immedi-
ate service under the Act. Class One men placed in Categories B, C or E satisfy immediate requirements
if they attach their medical report to their claim for exemption.

Employer’s Statement and Schedule

Second, prepare a full statement of the total number of your employees grouping them according
to their respective occupations and qualifications and stating the number in each group. Indicate the
possibility or otherwise of replacing the labour of Class One men with the labour of those unavailable
for military service, or outside the statutory class called up; the extent to which the withdrawal of men
in the statutory class would affect your business, the reason for considering that the carrying on of the
business is in the National interest, and such other facts and circumstances as may appear to be rele-

vant. 4 ]

Append to this general statement and classification, a schedule of the names, ages and occupations
of all men in Class One, indicating as to those who have been medically examined, the medical category
in which they have been placed, noting against each name whether or not you propose to claim exemp-
tion on behalf of the man., #

Where exemption is claimed employer shoqld state his opinion whether such exemption should be
conditional on the man’s continuing to follow his present occupation and whether it would suffice if
exemption were granted for one, two or more months, as the case may be.

A copy of both statement and schedule should be prepared for each man for whom the employer is
applying for exemption.

Forms for Exemption

These forms may be obtained on request from any Post Master, who will transmit the forms when
filled in, to the Registrar. :

CLAIMS FOR EXEMPTION MUST BE MADE NOT LATER THAN NOVEMBER 10th.
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