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respoasibulities would, we are sure, b. aocepted automatically.
The. evidence reccived before the Dominion Commission on
Indizatrial Relations indicates that there is no feeling in
Canada that the capitallst should not receive interest on hi.
investmentg nor that skilled work should not have the. re-
muncration to which ita upecial qualifications entitle it. It
is not conceivable that any organization representlng labor,
which miaintains that it should not have to, work uniess
under satiafactory conditions, should deniand the lrnvest-
ment of capital unless interest were assured in accordance
with market conditions and the. rislc attendant upon the, in-
duatry concerned. This process of intfbducing nov repre-
sentatives in the. direction of business enterprise miust be
graduai as it vill take conalderable Uie for leaders to b.
trained in the knowledge necessary te make thein conipetout
administrators. The. development of capable trade union
leaders, however, indicates that the plan is quite feasible
and what la now necehsary is the. application of that ad-
mlinlstrative ability whlch bas hftherto been cenflned te the
organization ef labor itself To the actual problems ef
handlig business as a whole.

Such a change vould go far tovarda removlng mainy
mlaconceptions which nov prevail, as to the. possibility of
obtainlng shorter houri and an indefinitely increaaed scale
of vgs. We are ot the opinion that large profits inu a
1ev industries have been to s conalderable extent reaponsible.
for thia vlew, and that if the. profits of aUl Canadiaii con-
cerna were thorougzhly known to labor leaders it would be-
corne at once apparent that the div~isible margin is vcry
amai!. Oue case vas mentioned betore theDmiin.on
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