
B& OPPORTUNITY OVERVIEW

China's continuai move from a centrally planned economy toward a socialist market
economy has created a great demand for Western executive training prograins designed to
enhance the problemn solving, interpersonal communication and leadership skills of China's
management personnel. This demnand, however, is flot being met and clearly provides
opportunities for coilege, university and private deliverers of training services. The stifled
development of managerial talent can- be attributed ta several factors: ideological
roadblocks, a narrow interpretation of modem. management, the absence of a consistent
national policy on management education and training, and a lack of qualified teaching
faculty.

The need for high quality, cost effective training programs can be proven by a recent
survey on management training needs of foreign and domestic enterprises conducted by
Gallup China. According to the survey, there appears ta be an excellent market for
executive management training pragrains. Based an survey results, Gallup estimated that
some three ta four thousand companies in Beijing alone are willing ta spend between US
$20,000-$3 3,00 each ta have mid level to senior managers participate ini fu.ll and part-tinie
training progranis fostering critical thinking skills. This is a substantial «interest pool" that

progrrns, are clearly open ta coaperationprograms,


