-5 e <é;3”’€5Z9
9,

(&) Other arrangements. Pleass describe and explain why >lack
employees are not represented by trade union(s):

While no employee engaged locally abroad has been giver the rigtt
to belong to a trade union, they are encouraged to organ.ze
themselves into staff associations within the missions and ele:t.
representatives to interface with management on both inte¢rests
and rights problems. The staff association is particularly
active at this mission. =

3.2 Measures taken to establish a climate of confidence in the
workplace and to extend customary basic rights to bargairing
units representing black employees,.

‘- Inform Black employees regularly and unequivocally tha: it
is part of company policy to facilitate consultations 1aad
collective bargaining with organizations which are frealy
elected and representative of employees (describe
proceduras):

All employees have been informed regularly that the missicn
welcomes the views of their staff association and a liaiscn is
maintained through regular meetings between the associaticn

and management.

- Permit trade union officials to undertake normal duties on
company premises in relation to their units among blac«k
employees and accord them reasonable time off in this
regard:

The elacted representativaes of the staff association axe indeed
permitted to undertake normal duties as employee representatives,

e,9. meet individually and collectively with staff on Embassy

remises, and are acgor reagonable time off to do so.




