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Fire Insurance Business in Canada for the Year 1913 —continued
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GROUP INSURANCE: A CRITICISM

I'rom time to time within the last few months there
have appeared in Tug CnronicLe references to group
insurance, which had its origin in the United States,
and will shortly be permissible in Canada by the
amendments to the Insurance Act introduced this
week at Ottawa. In this matter Tue CHRONICLE
has no other interests to serve than the dissemination
of information in regard to a subject which is of in-
terest to the whole insurance fraternity. For that
reason there is herewith reproduced a criticism of
the plan appearing in the current number of the Can-
ada Life's Agents’ journal :—

“If any lige company were to accept applicants
indiscriminately, without medical exanination, mere-
ly rejecting those who were obviously in impaired
health, it would undoubtedly do a very large business,
but it is beyond question that it would rapidly acquire
an undue jon of unsound risks. A company
which writes Group Insurance accepts, under that
plan, a large number of men in a body without me-
dical examination. True, the claim is made that
these men were sound lives when originally engaged
by their employer ; otherwise he would not have taken
them. ‘T'he fact remains, however, that they were
not medically examined, and there is not a shadow of
a doubt but that amongst them must be a number
who would never have been accepted by a qualified
medical examiner for a life company

A claim made in defense of (‘-)?oup Insurance is
that an emplo?'cr will naturally drop from his service
those whose health is impaired, so that there is in
this way a constant selection in favor of the company.

No doubt this practice is followed in a general way
by employers, but if a man were on the pay-roll,
whose expectation of life was short, it is quite un-

tApproximately”

reasonable to suppose that his employers would drop
him when, by keeping him for a little while longer,
his wife and children would come in for the life
insurance which would mean for them removal from
absolute want. By reducing his pay the emrluycr
would be sacrificing very little, and he would be re-
lieved from the obligation of providing for the family
of his employee.

There is another danger in connection with this
plan. It is known to every Life man that many who
are apparently in sound health, and who are able
to do their full share of work, are yet unable, cither
through family or personal history or because of
some incipient malady, to obtain Life Insurance. A
man of this sort, who has been rejected by a Life
company, becomes particularly keen and anxious for
Life Insurance. Being still an efficient workman, he
would naturally seek employment with a corporation
which provided Group Insurance for its employecs,
aad he could thus slip in and obtain protection, where,
with medical examination, he would inevitably be
rejected.

From a company point of view, it is claimed that
Group Insgrance eliminates lapses and that, there-
fore, this class of business is desirable owing to its
ger.ranency, but that argument is more than offset
y the chances of a firm or corporation failing or
winding 1p business, in which event the whole group
of policies would immediately cease.

A further criticism of the plan from a company
point of view is that it is term business, and this
¢lass of business is neither desirable for the company
nor for the thrifty workman who wishes to secure
permanent protection for his dependents. As a
matter of fact, if there be a place for Group Insur-
ance, it is in the industrial companies.”




