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st for a noxaont that we shouldtutors•Professors an io not eu

i'dle or minor positions, or that we should perenptorll;abolitb all

refuse to appoint any of this clc All the sujto mdinIn tl future•

circuna tances aust bo token into account In oao? 3 do, ho over,
/Tx.

'•oint -U) the

case*

recommend that our policy in the uture shouldetrorvl

direction I have indicated«

Salaries*

Thwpe le no subject so difficult to ûiaâuse ate the eubjedt of

flie reason is that there le no generally acceptedUniversity salaries.

standard, of measurement It isend ; roper suri.

often said, for exemple, and I think said rightly, that a university Professor 

should have as much salary as a number of the Judiciary, or as a Deputy 
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It is true that e University Professor has te follow a Ion; andfuture*
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Thereh for that*Ven the clergy are not high-minded enoimental aes*
mmri life ee the incones mon earn*is nothing so irrational and unjust in

to society receives a coliiseal income, wiv.le theOne men whoso work is t aenace


