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1.3.5 Comparison between DFAIT in 2006, DFAIT in 2005, and the Public Service in 2006

Chart 12, which establishes a comparison between DFAIT in 2005, DFAIT in 2006, and the Public

Service (PS) in 2006, illustrates the following:

)w With the exception of the EL occupational group, where the relative proportion of

employees decreased by nearly half between 2005 and 2006 because of the strategic

repositioning of EL to CS, there is very little difference in terms of the proportion of

employees in 2005 and 2006 where the occupational groups are concerned.

The AS and FS occupational groups were well represented at DFAIT in 2006, accounting

for 25.7% and 22.7%, respectively, of total CBS strength.

â The occupational groups with the strongest representation in the Public Service in 2006

were CR (17.9%), PM (13.2%), and AS (13%).

Chart 12: Breakdown of the Workforce at DFAIT in 2005, DFAIT
in 2006, and the Public Service (PS) in 2006 by Occupational Group
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