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cal achools are now makçing niueh use of the dispensaries ini teaci
work. The training sehools for nurses have not, I think, made as nm
use of the dispensary for the training of their probationers as they m:~
with advantage have doue.

Froin a seciological yiewpoint the visiting staff of nurses and sc
service workers have found a rich field for investigation, which
yielded information regarding tenement construction, places of inc
labor, hygieuîc conditions, milk und food supply, etc., which lias enal
thexa te co-operate with the proper authorities in preventing and eh
ing disease and in reducing huinan suffering.

When eue realizes the enorinous responsibility resting upon the n
agers of a dispensary, the wonder is how this eau have been se thou,
lessly disregarded and the opportunity so recklessly ueglected in y,
gone by. If in what fol.lows 1 seem to propose too elaborate an org
zation, I want it understood that I believe this respensibility rests i

every body of mnen who are participants in the planning and niaintens
of a dispensary.

6. THE MEDICAL STAFF.

Mention lias already been made of a chief of clinie or chief of
patient department. In this connection we xnay'consider the whole
ýject of The Medical Staff. What makes the positions on sucli a s
unsought and why are men of no great experience the only ones obt

The grect objection to eut-patient work is the unremuunerated gr.
We may as well face the situation squarely. A mian findis that e
wbere frein two te four hours daily are consumed in the out-pat,
work. lu inost institutions the equipinent consists inainly of a d
shop, and the chief work is in hasty examinations (for the numnbei
workers is few and the patients many) and the writing, of presc
tiens. The physician finda hirnself rushed and fagged-he lias neil
turne uer equipinent te properly study the cases, and after a few w<
of enthusiastie effort, 'the beginner lapses imite a routine worker, turr
out, with a prescription, as rnany patients as possible. I believe
eut-patient clinie is responsible for developing most of the S1OVE
habits of exarninatien which men, fresh froni accurate hospital -W,
acquire. It is obvieus then that in order 'te make the work worth w
these conditions must be corrected. Two ways are open-salaried r.
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