
undertakeri by Human Resources Developmeflt Canada, and approaches in other

countries were examined. International aid agencies in Britain, Australia and severat
other countries provided significant support for the voluntary sectors to bld on
international contracts and to play an important rote within UN systems. A simitar

approach has neyer been identified as a clear poticy option within Canada. Given the

demonstration that Canadians have been able to make a tremendous impact
intemationally in the disability field, and continue to do so, it is important for Canadians
in govemment to flnd ways to support disability organizations more directly in the future.

A third issue to examine is the philosophical framework and paradigmn that has

been promoted by Canadians internationally. Our review of the past half-century gives

strong evidence that the approaches that have had the greatest impact have been

those which pursued the inclusion of disabled people as full citizens within their
countries, modeling change which promoted human rights and empowerment and the

building of grassroots initiatives. This has invotved partnerships between advocacy
groups along with a variety of others including universities and govemnment. Where

Canada has promoted traditionat medicat and rehabilitation approaches the impact has

been more limited. tndeed, there are examptes where miltions of dottars have been

spent on traditional medical and rehabititation approaches with tittle apparent effeot.

There has also been some real struggte and limitation in recognizing the value of this

direction as it has often come from marginalized groups that have had timited funding

and resources. Within the Mines Action Initiative the disability initiative took on more of

a traditionat service orientation rather than a human rights approach. The implication is
~ ~ .... ,.j .. -,>;,i r~ied hoqz if it m<nnized the imoortance of


