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Several'iarge companies;in>the United States and inuCanada.hay‘bé
said to start some sort of programme almost at the time of employment

by annuzlly sending éach emnlbyeé:""tatement of his pension benefitu.
Subsequently this factual data is reinforced by regular and more cor-

»plete councelllng as he: approaches the. comnulsory retirement age.

On: balance, the: maln -thrust of any programme undertaken by. the

Denartment would. seem best directed toward the five year mark. However,

' th1° ie not to say that Departmenthl policies aimed at interesting its

employees in outside and varied pursuits during their working careers
should-not be considered. On.the contrary, this sort bfaindirect
‘preparation for retirement should be considered as an integral part of
‘the project and also as of indirect benefit to the Department -and to
the country as 2 whole. (see Section VI) |

‘The sort of problems that are generally recognized as neéding
counsélling and-advance planning cen be summarized under the following
headings: (a) Finencial, (b) Health, (c¢)  Where to Retire -~ and in
what sort of Acéommodation, (d) Use of Leisure, and (e) Development.
of Rctirément Philosophy.

FINANCIAL

There is 1little doubt that satisfactory financial resources are
the most important factor from the solution of which most of the other
problems can be based. Most of the authorities writing about retirement
protlems stress the importance of financial planning énd »sugg'est ways
and means of going about it before retirement, stressing the need to
recoznize & reduced incomé'that; however, is offset by reduced expen-
ditures and obligations. requiring the out~flow of funds. Hoﬁever,
it ic questiomnable if adequate financial resources ‘is the primary .
problen faced by most of the people retiring from the Public Service
of Cunxdz, The Civil Servicé pencion.arrangements providing for -
maxinum pension of 707 i _o'r01nforced by the Canada Pension Plan,
Unemployment Insurance, the 01d Age oGChrltV p,yments, virtually free

mecdical @nd -hospital benefltg._ In addltion, there ic a substantial




