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not only from th*lr twnae of th« dli-

nlty of tha proteMlon, but also In view
of the tact that actuarial expert* fa-

yor the reaerve plan aa reatlnt on the

ounder nnandal baale. Furthermore,
the experience of many retired teach-

ers enjoying the benefit* of the Car-
n«Kle Foundation Pension acheme la

to the effect that the difference be-

tween the salary and retiring allow-

ance la aufficlently sreat to prevent
unneceaoary retirennenta, and thua the
tendency of the ayatem la not to de-
prive the profeaalon of the aervicea of

capable and experienced teachera.

An actuarial expert la authority for

the following etatement: "A penalon
system conaldered aa part of the real

wagea of an emiploye la reaJly paid
by the emt>loye, not perhaps In

money, but in the foregoing of an
Inoreaae of wagea which he might
obtain except for the eetabllahment
of a peiwlon ayatenu" The writer,

however, haa been unable to And any
evidence to the effect that the ten-

dency of a penalon acheme waa to

depreaa aalariea. Preaident Pritchett
alao stated that, whatever ayatem la

adopted, "It la equally true of tekch-
era as of industrial workers that In

the long run and under a perman-
ent eyatemi of penaiona the teacher
will pay a large ahare of his lewn
penalon." Thua it would appear that
the penalon ayatemi above deacribed

la really a plan of inaurance eapecial-

ly adapted to teachera, and, further-

more, that auch a ayatem does not
make any unwarranta'ble demands on
the state.

The following recommendationa
appear in the report of the Carnegie
Foundation for 1916 relative to the
conditions which the annuity ahould
fulfil:

"1. The annuity muat provide an
income that will continue after the
teaciher's active service until the end
of life.

"2. A portion of this Income, say
one-half, muat remain after the
teachers death to his wife (or de-
pendents) ahould ahe (or they) sur-
vive hi|n.

"S. Any sums that the teacher has
paid in miust be ^turned to him with
a fair rate of interest in case of his

retiremlent from tha teacAilng profea-

alon. In case of his death before the

age of retiring, ^ hla ac«umulatlon
muat be returned with a (air Intarast

to hla aetata, either In tha form of

caah paymlent or In tha form of an
annuity to hla wife (or helra). In
case or tha early death of either or

both after hla retirement, any aum
remaining to hla credit muat be re-

turned to hla eatate."

V. Main Points of Ontario Act.

(a) Contributions. — All teachera

and Inapectona are to contribute SH
per cent, of their annual aalary, while

the provincial government la to con-

tribute a aum equal to 2H P«r cent,

of the aalary of teachera and Inapee-.

tore. Theae contrlbutlona are com-
pulaory.

A mdnimum aalary of tS60 la adopt-

ed for the purpoaea of the act.

(b) Beneflta—(1) Forty (<» yeara

of aervlce entltlea all teachers, In-

apectora, .and various'' departmental
offldala engaged In the wonk of edu-

cation to a full penalon on retiring.

(2) Such penskMi la calculated by

multiplying 1-60 of the average aal-

ary for the last 10 yeara of aervlce

by the actual number of yeara of

employment.
For exam^ple, if tho avera«« aalary

were tl,20C, the retiring allowance

would be forty-alxtleths of 91,100, or

6800.

(3) It la provided that the minimum
and maximum/ pensions (or full aer-

vlce are )>66 and $1,000 reapectlvely.

(4) Teachera in the aervlce tMfore

the act waa paaaed ahaU count the

yeani of employment prior to the date

the act became effective, "each aa

a half-year of emiployment."

For examt>le, a teacher who ha4
taught (or 20 yeans be(ore' the act

was paaaed and 26 yeara therea(ter,

and who then retired, would be cred-

ited wHh S5 yeara o( service. Thua
his retiring allowance would be

thirty-flve-aixtletha o( his average
salary (or the last 10 yeara, but

not to exceed ) 1,000.

(c) Stckneaa and Disability Bene-
fits.—Certain sickness or disability

benefits are also provided on a basis


