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PROGRAMME DE LÉGALITt D'ACCÈS >ê L'EMLOI POUR LA FEMME 1980-81

Thei use of career devlopment sources has not focused sufficiently on the need and
use of skill and knowlede gmixied, for has it been undertaken in the, conesxt of
loeiger-tezm cameer goals. Wmn tend not ta formuiate long-term career goals ta the
s-S extent that men do.

To encourage eMloyeen to f ocua on jcb-related subjects 50 that the effect±veness
of career dee1pmet wiii he increased ini prear±ng empioyees for Jobs.

Off2,r - 3 progrmes for "Exploring Cwreer Oportuities and Evaluating Persoriai
Strengths"

- 3 Mssertivness Courses
- 3 ourses on "Prepar±ng cameer Plan.

Strengthen coiunselling capabiUty and advertize this service more widely.

Cne session ta b. offered every three weeaw beginning in 8eptmer 198D.

RespSsiblity Training & Dsvlopment Sectiona
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