
c. identifying the arganizations with which the Networkc should collaborate;

ci. assisting tie Councîl andithe Board i carrying out their responsibilities and, i
particular, providig them with ail relevant information needeti by them, i tiis
respect, aid preparing the documentation for their meetings;

C. recruiting, in accordance with the Network's personnel policies, the most
competent Secretariat staff members aid monitoring their performance; and

f. performing suc!' other functions as are delegated ta lier/him by Uic Board.

3. The Director General is respansible ta the Board, for the. opeuation and maaeet of

thc Netwrk.~ In dlrecting the work of the Secretarlat, he/she shall ensure that at ail times

the Netwark's policles, and Uic guidelihes and istructions laid down hy Uic Board are
camplied witli.

4. The Directar Generul is the legal representative ofIrNBAR. Subject to the authority

delegated ta hlm or lier by the Board i this respect, Uic Director General ,nay sign deeds,

contracts, agreements, aid other legal documents which are necessary ta ensure the

normal operation of Uic Networkc. The Board may stipulate thc extent ta whlch this

power înay be delegated by thc Director General. Suc!' delegation shall be evidenced by

ai istrumnent in writing, naming Uic persan(s) or position(s) ta whom Uic delegation is

made.

ARTICLE 14 - The Secretartat

The paramount cansideratian in the emplaymnent of Uic Secretariat staff and in the

determination af the conditions of service shail be Uic necessity of sccurlng the highest

standards of quality, efficiency, competence and inteprity.

2. The staff shail be appointcd by tie Director General in accordaice with the personnel

policies of Uic Network.

3. Hiring and employmcnt practices of INBAR shai nal discrituinate on the basis of gender,

race, creed, political beliefs, côlour, age, marital statua or sexual preference.


