
B3ut even the presence of thiS (loes nitf make test.ing needless, for thiere niay
~oeist w'ith it plîysical, miental or mora isulictn. Ielicate or un-

sound lîealth, a nervous irritabititY or desponding teniperanient, a la(-k of
vitality or vigor, personal defects of a serious character, liereditaryoraqid
tendellcy to any dangerous nîalady or bad hiabit-these are so many Ihysical
,(ù4gualiW7cat ions. So again, a prevailing mental obtustness, the absence of
genei'al intelligence and coinnion, sense, the want of g«,oodl miemory, of the
power of attention and observation, of ability to distinguisli between tlings
ivhlich differ-to reason correctly and to reach riglit conclusions-any con-
spienoil, defect in these mental requisites should crcaie grave liesitation as to
a candidate'5 fitness for wissionary work.

And there are moral defeets also wlxich wvould hinder usefulness even if
body and mnd were ail vight. Pride, obstinavy, want of docility, or meekz-
ncss, of sympathy; habits of exaggeration, misrepresentation, or rsiischiief-
making; jndclence, selilshness, rasliness, levity of character, lack of patience
and perseveranCey -J faithi and courage, of seif-denial and prayerfulness; ail
thiese are prohibitory defects, and the candidate in whoma any of tiles-e are
observed should be recommended at least to wait tili he has grown in needf ul
grace.

On thie other hand, it should be noted that there are defects of a different
ehoracter, which constitute no real disqualification, because training niay, to

great extent, remnedy thenm. Ignorarce, laek of habits of :study, or of ex-
perience, narrow-mindedncss ar;sing f romn -%aut of i ntercourse wi th v'arious
classes of men, awkwardness of nianner, and many and sintilar faults, indicate
only a candidate's need of education and training, and should not stanip himn
asinlgb.

2. W"e turn now to the subject of the TAilNING of accepted candidates.
The question stands in the prospectus, Il Sliould there be special training for
the niissionary service in addition .to general ed ucation ?" The answer is,
îindoubtedly. God always trains His instruments. Every truc missionary
niust bc specially traincd for his w'ork, tijouglî flot ail in our schools. God
lias His own sehools. They are very 'various, and soule of thcm stranlge and
severe. Moses was trained to be f lie deliverer and Ia-wgiver of Isr-ael in the
courts and schools of Egypt, and in tlic mountain, solitudes of Midian, for
eighty years. David wvas trained to bc king over Isracl by years of spiritual
experience, and by niany dangers and touls. Daniel was trained for luis Nvor-
derful prophetic office bý his education and careor in Babylon. Any tra-ining;
that we can give to a votunteer for missionary wvorlz wvil form ut best but a
smnall part of a greater and more effectuai training which God himiself bc-
stows. We can do something to help, thou-h not mucli. Let us sec to itthiat ivhat w'e do be dlonc in harmony with tliat %vlichl is done by the great
Master. Our Lord himsolf carefully trained Hlis aposties for the great wvork
HIeconiniitted to rhcm-the evangelization of thie- orld. lus exaiple is full
of instruction for us.

Ohristgave His disciples a threefold traiiiing-t7teoretical,, moral andIpiacti-
cal. This was one of the principal works wlîich Hue accomplislied ini the world.
He prepared the instruments, Hue traincd the nien whlo should afterwards
evangelize it. Hue chose theni, cailed themn, kept theni, tau-lit them, prayed
vith thema andforthem, impressed uisspirit upon them, breatlied itintothem :
He corrected thecm, expanded their minds, exalted thejir conceptions, and
purifled their motives and purposes. Before He sent theni forth izito the wvorld
He kept them for over threc years with hîmiself, during %vhieih He set before
themnHis own glorious and saered examiple. What a development of soul!
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