
"J

jÿ f
* i

I. It appears to me that the objection «uich you raise attributes to 

tïio Head of the department at the University . t r nore resJonslbllity 

than ho in "fact carries. 2«o object of initiating the estera a; u. ioh 

-Ttr ibr-r of a department becano k o• i as its ehalraan ms to 

be fact that the diversity expects tîie oo-o^er tioa of all 

aMmbers of the deportment la the various hatters you ^cation»

X can see no insular ah le difficulty In consultation betvxxia aembers 

of a dop-rtmeatal staff .-aid. Laodcoald ad a ehairarm of a do rtneat at
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«4sville nd in...00-. j. feel t . t tt/uzyj but good eon 11 o no f sii consultât ion* 

lectures, uscia'.tos ond vpvtroie.» let ions most all bo It "Ith i tue 1 at

resort by the $>iculty of nrlculture end its Dean, nd -o iar as I c. n soe 

tiis procedure V. li not differ aatortAlly from tho _ - -

II. -3aq situ CIO» rofenrod to in this paragraph oocrrs In other faculties 

itaoufc ;.ipp .rentty 1 -.1 rosuite; in cay case the practice Is rot r.ov.*

III. I g*e*»t Ity here t Iready exists

in other cases.

I?. I cannot agree with your assumption that tier© is ray degrad it ion In 

regîdrd ug a professor at fsedonaM as junior in his particular field to a 

professor at teGill who happens to-be chairmen of the do ; .rtr eat. I do not 

think that Dr. Snell, for example, need feel that his profession 1 ropat tioa 

will sai'for by being clashed la the ssno position as Dr. r; Itby, .rofesser 

.iaass or rrofesaor J hnson, or .^rofossor - ample by being in tho suae 

Jpos t .on u.s irofessor lieler*
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