
• 

maximum  determined in the Collective Bargaining Agreement. Any monies owing (posting loans 
etc.) will be recovered from the abbve payments. 

5.. The Mission Administrator will be able to assist with travel arrangements and final rernoyal frOrn 
the mission according to the FSDS  and adv7i.se as to which ie..penses relating to Ahe death era 
covered by the Department 

e. 'Ensuie that the fvIission  Administration  notifies headquarters imrnediatety of the nature of the 
death— in line of duty, actidental, or due to Mriass, 

7, Survivor's benefits'to be applied for include: 

a) Death Benefit 
b) Superannuation (widow or qivicrower, child, student) 
▪ medicare Iwidow or widOwer, child, studentI 
d) Canada Pension IDeath Benefit, Spouse's AltoWance, Child's Allowanée) 
e) Public Service Management Insurance Plan 

ft is suggested that the survivor return to Ottawa to facilitate the processing of benefits. Expenses 
from place of permanent residence in Canada to headquarters are not covered by the Department 

Documents required tic appl v  for benefits: 

a) Employee's proof of age 

b) Employee's Certificate of Death 
cl Employee's Marriage Certificate (divorce papers etc.) 
d) Spouse's proof of age 
▪ Chitdrenis and/or student's proof of age 
f) Social Insurance Numbers of family members 

9. It is suggested that legal advice be obtained conce rning Ontario (or applicable province) Family Law 
regarding the sertling of an estate, 

10. For aSsistance within the Departrhent contact the Employee Assistance Program Counsellors, the 
Head of Benefits Policy and'IMplernentation Section IABMAI and the Counsellor, Superannuation 

Section. 

FSID 66 — Provisions 

Special provisions exist under FSD 66 — Death Abroad of an Employee or Hie-1er dependant -- 10 assist 

the survivors in the event of the ultimate crisis. In general terms, this means the employer wilI authorize 
payment of specified expenses over and above those that woukl normally have been iricurred had death 

occurred in Ottawa. These expenses less any amounts payable under vbecrkers"  compensation or  Other 
laws, are specified: 

1. Transportation expenses for repatriation of the body from the mission to the place of internment 

minus the transportation expenses that would have been incurred between the place of internment 

and headquarters; 

2. At the place where death occurred, the costs cf the following, which are in excess of those whiCh 
would have been increased in Ottawa: 

a) ambulance or hearse 

b) embalm in g 
cl 	cremation 
d) 	outside case for a coffin 
e l 	any-ether ëxcess essential costs 
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