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6. 	TRAINING  AND PROMOTIoN 

Please describe company programmes for the trainirg and 
advancem•nt of black employees. Include details of company's 
use of outside educational facilities and university burseries 
for both general and specialized technical and professicnel 
development of employees. Indicat• numbers of black emplcyees 
involved in programmes at each level of employment positicns, 
actual progress achieved during the annual period concerned in 
promotions to all levels and total costs to companies. Fer 
similar categori•s of information compare such programmes with 
similar programmes the company has made available to otber non-
white employees and to white employees during the same period. 

Five employees were enrolled in training courses, two  
non-white, notably in the use of computers and word-procleasins.. 

 equipment. The Embassy will continue its training program 	. 

during the 1989-90 fiscal year. 


