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iifàcturer anes net al'ways pay to hie employas al, ilighi wages
as lie cuglit te pay, censidering the axtont cf the protection lie
oîajeys titillr the tarif? ; tuait proteedion encourages trado colis
binatioms îînd nienopolies in wlîich wages aire doprcseed andu
tic emnploya i mnalle a lielplis sufferor. If trade conibinatiomîs
oxisteti only ini protection counitriezi, andi wia tact prnctieed iii
ail parts cf the o vrît, dis argument anighit have t.ante forcu;
but sucli cemîbinatione ina (anndW are the exception andi mot
tho rule. Thîcro are but few indusetries in tlin country wiîarc
mrnaîopoiv or-uuîjuet comnbinatiene is possible ; but because
thoere are nomie, theattndens cf the National Policy tiaclairo tuait
the possibility ie epen te al industries, andi t!ànt, therefore, it iq
miot te the best intorost cf the country dit the National Peiicy
should. endure. Thay endeavor ta show that bccause cf the
possibility cf tiiese conabinntions andi of the frequont existence
of thonsi, the intoreste cf the manufacLturer aud cf the enîploye
are net ideutical.

WVhiilo we entiroiy repudiate thie contention, and declare thait
the argument je unsound, unfuiir andi nîialading, -.e cantiot
close our oes te the faiet thuit it carrnes saine voigit witb un-
tlîinkimg mon ;, andi wlatlaer they are unthinsking or net, if tlmey
are influencedl by thie argument te the extent cf supporting it
nt the polle, tho matter cails for the mneet serioue considéoration
amîd action ont thé 'ýart-ofthe' dnufact-u-re toprevoit a cntas-
taoplio. Réenat olections in Canada have domonstrateti tuait
tue National Pelicy je in high Laver with tue werking classu ,
but it je tlae part cf wiedom fer the manufacturera te de wlîat
they cati te steady tiîis phalanx and te prevent amy diver-sion
cf iZs ferces.- Ficw cans it be dore 7

Industrial partnierslîip le auggasted. It iihould bo borne in
mind tîat, tiiere ie a gareat difference batween inductrial part-
narship andi commnercial partnerelaip. In any commercial
pairtniership wlmiciî might exiet betwcen omployer atad employa,
the enmploya ivoulti bo priviieged te inspect tue books cf the
concern at laie picasure and te have a voice in the management
cf the business. In an industriai partnership the enipleyo je
stimulntod by an exrectatien cf gaining soinetliug more than
hsie rogular wagee ; and lie knows that faithfulness, eobriety
and geod work will ensure te liim a share cf whatever profits
may accrue in the business throug bhis exertion.

TMaisecrt. cf ce-operation eriginated in France unany years
age, wlîero it lias taken a firma hold, and whete it je practised
by- probably a hundred large concerne with themoat gr 1atifying

reïults. Sincoýtherin ltbsbe-eahebd e nlni
Steladi the Ulnitedi States and in Canadaad ispe7

Satiéne lewîl0* carfie omnuacturing establishmnents atono,
but inc'ludes -cther-occupations where, there are lirge number
o cf employas, andi where the success cf the business dopende
largely upon tue connrientious performntil cf the dutias
âïssigneti tu tsent. tTnder this systmn, ne anîbitieue employa
foule that lie cars, afferd te perferm bis duty in a meroly par -
f unctery mnanner. Ho is spurred on at the prespect cf nbtain-
in- sommetling more h is- labor thnieowages. The sc
caes of Isie employer le hie success. Ho ie punctual, careful
andi diligent, none the less in tumes cf depression than when
prosperity basea upoi h*-e concern. At ne timne ie fie reepon.
sible fer losses, for ha je not a centributer in amiy way te any
thing by %wlîicm lusses may eccur oxcept it lie thirough bati work-
nmanehip ; andi if ho ie a bad workman it ie te the interL .t cf

tho wimolo coimccrn, eunipicyor antid
tlat lau siîoîald retire. %%'lin nioi
concarai, afteriail legitiaito Charges
is dividedt anti the Ouîmhloyai is assigi
liait becsi inado -if losses huavu bec
bear ilI tla o es-the Cîiaa,loye.9 lion
formet Isise puart cf tdusi cotitract laoi

It ilaay huasketi, "If th-. wol kimîia
should lie muot aiea stare Lime lasses 1
cf a coamumercial tlaaractcr lia shc
cli'rurcteî ; for Lthe eoayer de il
mnIanatigentt cf lais businiess to lais e
naisd itsef ivith imaitI fui-e to liait

oncee te initiaLe iL., andi Lhey illoîîe 1
cf it, anti put thme iachiia.ry cf it
demie intelligemitly , andi if it voik
àuicoe assureti. No niamufaturer
in linducing laie cimmplciyLs Lojuiii hiia
slaip. It is wortlay )àn .-'o comside
A trial cf it wouid ertainly brimg
closer amit more friemîcly relations t
rail. It weulti ob% iite la'jor troul
ceaime a.thimg of the paset.

A brioaf descriptioni cf tîmu induetri
wlmiciî, ras aidopteti by the N: 0. 1
Passy, of St. Louis, soutue se% ai ore
lias bao in operatimi over silice,
ativantages cf it. Workmmeiî are pn
as aire paici for tha sauna work in etl
capital cf tue Comnpany le paiti six
wages. After tlîis, cno-ttentli cf th
as a surplus fond te ineat lousns in b
goes tc a provident funît fur sick
dent isl thin maande tei capital anti
convertible inte, stock. TMais stoci
convertible imita cash ait par wluere
connectieuî with tla cainpany. Dmr
tlîi< arrangement 43 per cent. ivas
Tlmeso wage-earmîors wlio accepted et
as"dividende thuareon 6 f par cent. e
47 par cent, ci. the secondt, 32 on
fourtlî, besides comupounti dividende
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tlI the r<'it 0f thu employas,
cy lins loact indo by laie
* have bectu mlet, the balance
sitd lis shlitro. if ne0 ilonoy
est isictirrcdI-tle uomlloyor
uo f it. 'rtea workmnnis Ver-
.8tly lii faitlatully.
aiiia to shaire the protite, wlay

.. If tihe partiierallip wore
uld. But it is flot of that
ot surrotîder any part of tima
iiiployes. The systoi coin-
nufaictur ors. Thaay are tmo
nust work out tîci det-itla
iu operatieiî. It iluet bu
s satiiifactorily its continu-
woulti final any ditliculty

i aut this in(luatiial partilar.
ration, perhaps cf a trial.
eimployer and enmploya into
liait what now ueually liro-

>iles, and strikue Nvould bu.

ai l)frtiesIuip arrangement -

~elsoî 'Maîiufacturing coin-
igît years tige, andi whicla
%viil illustrata saine of the
id tue samoe rate cf 'vages
ter estaiblisheiînts, andi the
per cent per annun as it.s
o net carninga is set aside
,id years, andi a slimilar saura
employes. An equal divi-
iva.os, payable in cash or 4
k, lielti by tIié enîplo5es, ie
ver tua cmpieyu saoiers lais
'ing tha tiret four years cf
paidl in dividende on wages.
ock iii lieu cf cash, receiveti
n tha first yeair' anîcunt,
the third, amîd 16 on the

on tho firsit three.

lB.IITIES.

te Anieriean mnanufacturera
suitption ini their factories,
countries, a rebato cof 99 -

rîed te tben. Thiseonables
ets; witlî manufacturera cf
cin tîîe foreigit, trade ci tne
argo imnportance.
a until a recent, date. If

iii Canada, tha rebate is
rebate is net granted ; andi
lent arrangemnent operatesn
ntain instances. WVe lhave
laissent Cammadiain nianufac-
lie inueest cf bis b>usiness,

TARFF INCONC

-U~NnFi the i\clX"inley tarifi; wheî
inmport forcign raw' aîaterials for coni
and oxport their product to foreigit
per cent. on the duties paid le ratur
theni te caînpnto .ai fweigna mnark
ethor cauntries, andi under tiîis syst
'United States is rapidly aseunîing 1

A simiilar lawv prevaileti in Canad
the raNv matorial le not produceti
gri' ntcd * but if it ie saade hiero the
wc tlaiîk wo can show that tho pres
vcry unfairly nti oppressively in ce
knowledgo thant but recontly al pros
turer of ehiovois visitcd Mexico in t


