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Mr. ODoxo.iiiii;. ft is ni.liinil tliat, fvoiy iiwni ami \\<,mi.iii wmkiinr l,y tl,o | i,.,'o

will w.,ik haidcr aiKJ hnnU-v. uitlmnt krcpin^/t heir iinilii, in \i,.w, tni' lli.' '.-ak,. of in-
d'casin;^' tiii'ir \va;.^i's.

'Die CoNnilSSInVi:!!. Suppusin- Ihal the Illfll WCIM- W,.rkill- 1,V IIm' pirrr Wnllld
tlK'V ii(,i stiviiii i'vi'iy i„.r\c In iui. till' waycs up, aiMJ wdiiiil nut ilic (.|iiji|..v<'f, as lias
Keen said iict'oif. tlim lii'^^in '^i icdiici- llic juicf paid In pVrr wnrkiTs ,'

Ml'. I >'l»iiNni.iK:|.; and ( »iiii;i;s. -^^.^, i hat's it.

Mr. <)'l»n\n..iiii:. My cxprrirnc.' ;is a wnrkin-inan and I pivMiiiic thai nnc wh,.
wnrkfd tnr Iwcnty scars as a piinlcr 'Uinht to know snincihiiiu- .dMHii it has l.ccn thi.s
-^ and I lliiiik ii applies in all trades : A ni.iii sets a nuinlier of pcupl,. at work i.y tlio
l.ir<'(. Thi'v work harder ihan they ever did lief.. it. h.ixin- n., thin- in I heir mind's l.ut,
how niuelMhey ean pat to llieir eredil I.y payday. Dire tly the . mployer liotires this,
he says: These t'ellows were rohhiii-- nie uiieii I w .is j.a yin-- I hem l.y | h(^ week. lit*
he,i;ins to think that they "took it out of him ' I.y not doii,M- their hi'st when workin-
liv the week. Then he Leuins to eiit dou ii the prices on \arious items ot' the uo.k, sa>-^
in;,': "i eannol ;dl'ord to p,iy any more.' lie eiils aw.iv. The men exert I hein^lvi's
iiiore than ever unlil, turnin-dut more w.ak than tornierly, they a^'aiii hei; n to e.nii
hi;.;li wa,-vs. Then the Loss diseovefs that other prices Juive to' he cut down, and tlio
wa,Lres drof) asraiii.

The CoMMissioNKi;. That has been theCase. Fs there a urealer proportion ot' idle
men in tiie trade now than .orinerly /

.Mr. Lovi: ^1 don't know as to the wholesale trade. There is in the iviail.
^[r. <)'l)oN(.i.iirK.—-Are yc.n apiilyinu' the i|iieMion exeliisiscly to the clothiii;,'

trade.' hoyou w.aiii to make it .apply to ot her t rades .' The carpenters Ihmv miuhl say
.somelhinu'.

The ('oMMissio\|.;i;, ( )t' course. 1 u ,as appi vin,-- this part icid.irly to ih,. cl,,thiiiL,'

trad". ^'et any information in re-.ird toother tr.ides will l.e of henetit.

.Mr. (iiiiorsKy. AVe have Lfot loo m.iny idle hands walkin;,' around in this city,
Tlie C'oMMi.ssio.NKii. Is tlii'i'e a (h'creased demand for lal.oiir, owin;,' to a decivasod

demand for i;(.ods, (.r is tin,' (h'mand for <.;o(.ds ,is -reat< as it was ',

.Mr. .S|\is. -l-esser in ours—the custom trade.

.Mr. l.o\i;.- In others more than in ours.

The C'oMMi.ssioNKH. --'I'hat is, that the trade is ii;re,itly ;,'oiiiL:' inlu the wholes, de.
.Mr. .'^iMs. Ves, passihi;- from one into the otiier.

'I he t'oMMissioNKii.— Has there i.een ;in undue fostering' of the a]iprenl icfshiii sys-
tem .' —I )o y(.u know of instaiH'cs where men make a praci ice of emj)lo\iim- .iiipiri'iitices

simply to ^et cheap labour .'

S\\: Loyi;,— I tiiink that is the case.

The Co.MMissioNKii.—You thiid< that is the ca.se?

Mr. LovK.— "N'es.

^Fr. (iiiioKSKy.—There is a man on l-'ailey A\enue doiun' that kind of thinu-.

The UoMMissioNKi!. -Ho employers who ent^a^e ai.prentices undertake to teach
tliem the trade or a particular iiraiuh of it /

.Mr. Imw.. -That is my experience, tliouuh T have h.ul i^irls working; for me
lhrouL;h tile whole routine. As a rule, however, the yirls just learn (.no particular
branch.

The CoMMi.ssio.VKU. - |)o you believe that there are men who just take ai.prenl ices in

to get cheap work and then turn ihein out ,'

.Mr. I.ovi:. If they continue to work ehea.p, they don't turn them out.

The CoMMissio.\i;i(.—Are they taught the trade suMicieiitly as to enable ihein to

get work at another place in another branch of the work .'

Mr. [..ovi:.
—

'^riie majority are not.

The (JoMMissioNKit. <Jf course that is simply a swindle to take in girls and (jiily

[iretend to teach them a trade.

ilr. LoyK —You must look at it in this light. The majority just ask for work and
not tu learn a trade.
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