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just, in order to put the employees re1uaining years~ of active service.

already in the service wbïen the sys- The position of the League lias been

temi is enacted into Iaw on an ap- that the proper grading and classi-

proximate parlty with those enter- fication of the governineft's civil

ing the gover~nenit's employ there- service and the inistallation of such a.

after. system of retiring antnities as hian

'"TJider sueh a system as lias been been outlined ea.rlîer in this rep~ort

here briefly outlined no person who~ would so inerease adminisrative

enters the civil employment of the efficiency as to justify any reason-

United States wvill have any assur- a.ble expenditure that upon due ini-

ance o>f tenure without rendsering vestigation might be fouud nec(es-

faithful and efficient service and -,ill sary in order to place titose already

feel certain of a modest peeuniary in the service when the system is ini-

Sindependence in bis old age as the augurated on an approximate parity

falrly earned reward of bis ow%ýn well with those enteriug th~e goveru-

directed efforts iu the publie inter- ment's einploy thereafter. lIn th<e

est. " view of your conixYittee sueý 'an in-

An to the. concrete present prob- vestigation would show that' there

lem inuthe United States the League 's are no insuperable obstacles.

conimittee s an - follows. ===
' The chie£ obstacle te inauguratiiig OPRUI

a proper retirenient system for thelOTJN~Y
governet's civil servants otn
u4s t» o bth ifclyoageuing In abook just out weread

upon terne sound~ and sensible pro- " Truly, tbere is a large amount,. of

vision for the old ege of its preseut clerical worlk to ha doue, if business

emep1Qye0f. Of these, soe have on any considerable scale be itrans-

been in the goeanment service but, acted, so tat there are opotnie

a short tlime, others are already su- for uiany peronwo~ are content

perannuated or are within a few to work mreIy duig the offc

years of superannuation; and be- hours, going through the sa

tween these two classes is a vast routine day-by day, weak by wek

multitude who have served for vary- month by nioi4h, even year biy year.

lng lengths of terni. It is rnanifest Unls one makles use of any,

that thoe ai eady at th~e retiriug every opportunit of gaiigkol

age or mesàbe tien it, could notet g ftewy-adteweeoe

contributo fromn their saaies~ a s of his work. . ..there eawnt I ay

whc e y ny device woul provide be xnuciprospectof. seuritig ny of

an ade4 ate retiring arnnuity. And the pluiis of the prof ession;bu

thogh hos havng onsierbl those who d&p into the deeper wat-

coul tnae anualcontribtin selives toatti nisgt i h

fro thrsalrie wieh wol ap- priuciple n praetice of te pro-

prcibl ad n roidngananu-f ein, ar uc more likel to bc

visonfo teir os ae. illyaec hc enarpOY1besthei oa


