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his occupation at a moment’s notice, there being

What is needed in this country is that in every city,
town, village and mining camp, technical schools should
be open of an evening, so that every man may have a
chance to improve himself in his craft. Not the trade
school system as practised in the United States, but
schools where men actually working at the trade of
[hen there is another class who have learned some their choice may obtain that theoretical knowledge of
trade, or prnl‘vwinn. before coming to this l'l"l\illn' ll\.rir craft not to be obtained in the ~|141|i. l‘;u'l"l'_\ or
When they arrive here they find that there is no de- mine.
mand for their services in the trades, or professions,
of their choice. What must these men do? No doubt
large numbers join the ranks of unskilled labour ; some
obtain good positions; but the majority drift round
from one industry to another and constitute the class
of incompetent men.

a large demand for labour in any industry, and men

offering their services without any previous experi-

ence.  The result is that when the rush is over they are

discharged, and they invariably drift from one industry
to another.

I'he trouble is that most emplovers of labour are apt
to look on their workmen as so

many hands, to be
worked so many hours per day, for a fixed wage, no

thought being given to their material or mental devel-
opment. The result is in some cases no more work is
done on the part of the men than is absolutely requir-
ed ; the work becomes to him a drudge.

Now what effect has this upon the industries of the
country? Having no previous experience or theoreti-
cal knowledge of the work they are doing, such men
when placed in positions of responsibility or trust in

On the other
hand let him be encouraged in his work, every possible

means be placed in his way for his development, and
while not solving the labour problem, it will promote




