Trustee Board Secretary responds

Trustees’ diligent work misunderstood

The extensive coverage given to the
recent meeting of the Board of
Trustees of the York University
Pension Plan in the March 13, 1986
issue of Excalibur reflects the intense
desire of many members of the York
community to undermine the diaboli-
cal policies of the South African
government. [ am encouraged by the
dedication and commitment of so
many students, faculty and staff in
expressing their unequivocal rejec-
tion of such a flagrant example of
human injustice.

However, I am concerned that a
lack of accuracy and the inflamma-
tory language which flowed so freely
in the aforementioned issue of
Excalibur could result in the commun-
ity being misinformed regarding an
important issue. I understand the
restiveness of enthusiasts who seek
immediate endorsement of their
stand and do not challenge their
right to maintain pressure on those
who must stil make responsible
decisions. Such commendable attri-
butes should not be accompanied by
distortion and innuendo!

In the hope that all groups within
the University will band together
with the Trustees of the Pension Plan
in condemnation of “the massive
and sustained racial discrimination”
being perpetrated by the South
African government and take such
action as is within each group’s
power, I would like to draw atten-
tion to a number of important facts
which were ignored completely in
the above-mentioned articles.

1. Background information given
to the Trustees

Prior to the meeting of the Board
of Trustees, each member had been
given a background statement,
which noted the keen interest of the
York community in the subject of
divestment and the All-University
Committee on Pensions’ resolution
relating thereto, the powers and
responsibilities of the Board of
Trustees, three legal opinions regard-
ing divestment from a pension fund
and two statements regarding the
financial implications of divestment.
A genuine effort had been made to
inform the Trustees on matters
which would facilitat2 serious considera-
tion of a complex subject. They hada
substantial amount of information;
in their judgement, they didn’t have
enough.

2. Duties of a Trustee

The Trustee Act of Ontario
obliges Trustees to exercise their
powers in the best interest of the
present and future beneficiaries of
the trust. As Trustees managing or
directing the investment of pension
funds, they remain subject to an
overriding duty to act prudently.
They are also required to act
independently as responsible individ-
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uals, not simply as conduits for the
transmittal of resolutions initiated
by others, even though the resolu-
tions are made by their appointing
constituencies.

The primary focus of the Trustees
was on the adequacy of information
available to make responsible deci-
sions consistent with their obliga-
tions under the Trustee Act. They
believed additional information was
required in order to make judge-
ments with prudence and in good
faith.

The Trustees would have exposed
themselves to the censure of Penion
Plan members and run the risk of
lawsuits had they simply treated the
discussion of the subject as a
“technicality,” as suggested by an
overzealous critic, and considered
their role to be a “formality” in
approving the motion of the All-
University Committee on Pensions,
a committee with important respon-
sibilities, but without any jurisdic-
tion whatsoever in the field of
investment of the Pension Fund.

3. Pioneering is difficult

The Trustees are dealing with a
highly complicated issue, which, to
my knowledge has not been resolved
by any university in Canada. Pioneer-
ing requires adequate information
and seasoned judgements. Frequent
references to the approval of divest-
ment by McGill University and other
universities are completely mislead-
ing, as these institutions have only
divested with respect to the endow-
ment or short term funds. No
pension funds have been affected. In
fact some universities have refused
even to discuss the matter as it relates
to pension funds.

4. Serious discussion

The Chairman of the Board of
Trustees worked diligently to encour-
age the participation of all members
in reaching a sound decision. They
responded with frankness and in-
sight.

5. Various proposals considered

The Trustees considered with care
and respect the concerns regarding
the appropriate course of action
placed before them through a YUFA-
sponsored resolution and a construc-
tive suggestion made on behalf of
President Arthurs.

6. No vote against divestment

There was no motion made and
hence no vote against divestment.
Trustees wished only to be on firm
ground before taking any conclusive
vote on such an important issue.

7. No comfort for apartheid

During the lengthy Trustee discus-
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sion, there was not a word spoken
which would have given an iota of
comfort to the perpetuators of
apartheid. Not a single Trustee
expressed anything but contempt
towards the South African govern-
ment’s continuing policy of racial
discrimination.

Believing the thorough discussing
had provided a valuable opportunity
for the Trustees to exchange their
views regarding divestment and had
demonstrated clearly the need for
additional information on a number
of points, the Chairman invited the
formulation of a motion to reflect
the Trustees’ convictions, the issues
requiring clarification and the means
to facilitate responsible action.

The following resolution of the
Board of Trustees, passed unanim-
ously, reflects their determination to
deal forthrightly with a difficult
subject:

I. That the Trustees place on
record their abhorrence of the
South African Government’s
racist policy of apartheid, and

2. That each of the Investment
Managers be requested to pro-
vide expeditiously, in writing,
his opinion regarding the
impact on his segment of the
Pension Fund which would
arise from the divestment of
holdings in corpora-
tions with investments in
South Africa, and

3. That, following receipt of each
Investment Manager’s report,
the Trustees secure legal ad-
vice regarding their ability to
authorize a policy of divest-
ment while fulfilling their duty
to act with prudence and in
good faith to ensure the best
interests of the beneficiaries of
the York University Pension
Plan.

Unfortunately, the good Jjudge-
ment of the Trustees demonstrated
in their handling of the substantive
issues of the meeting was not
sustained in the transmittal of their
conclusions to an expectant group
outside. I regret that I did not
anticipate the intense feelings of
those waiting outside the meeting,
their single-minded expectation,
their unwillingness to accept any
other course of action, or their
persistence in interrupting the Chair-
man as he endeavored to communi-
cate with them. Hence, an ideal
opportunity for developing mutual
confidence was lost. I trust it will be
restored as all members at York
work to fulfill their varied responsibili-
ties in challenging and defeating a
common enemy.

-W.W. Small
(Secretary of the Board of Trustees)
(York University Pension Plan)

was conferred an honorary degree. They were demonstrating against York's holdings in South Africa.

GRADUATE STUDIES AT McMASTER

We offer a wide variety of graduate programmes in three Arts Faculties—Business,
Humanities and Social Sciences.

Both doctoral and master’s programmes are offered in

® Anthropology ® Fnglish

® Business ® History
—Master of Business Administration ® Philosophy
—Ph.D. in Management Science/Systems ® Religious Studies

® Classics ® Sociology

® Fconomics

Masters programmes offered in
® French
® German
® Music Criticism

Physical Education (Adapted Human Biodynamics)

Political Science

Social Welfare Policy

Teaching Assistantships and Scholarships are widely available for entering and continuing
Master's and Doctoral students. Supplementary awards to recognized winners of SSHRC
and OGS scholarships will be available in 1986-87 to entering students and will be
revewable.

For further information write to the Department of your choice or to:
Mr. |.A. Williamson, Secretary
School of Graduate Studies
McMaster University
1280 Main Street West
Hamilton, Ontario 18S 41.8
You may also call: (416) 525-9140, ext. 4204

*Join us in 1986-87 for our Centenial Year*
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