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A. Without Toupte. B. With Toupee

GENTLEMEN'S WIGS
AND TOUPEES

The natnrainess of aur Toupees and Wigs foi
men is shown in illustration B. Il is impossible
ta tell the false from thie real hair. We match
the hair perfectly in texture and colon. Sa many
men lose their liair prernatureiy nowadays that
il l'as becorne a matter of cotusiderable irnport.
a nce ta provide a proper coveri Il that will look
natural and yet prevent the continuai cold in the
bead and catarrh caused by thin hair. Our
toopees are sa perfect in fit as ta defy detectiou,
hawever closeiy scrutiiized ; sud aur full wigs
are gnaranteed not anly ta fit perfectly, but are
au exact counterpart of nature.

Write for our catalogue expaining how ta
arder haïr goads by mai.

SEAMAN and PETERSEN

THE NEW YORK lIAIR STORE
Y.M.C.A. Block, Winnipeg.

AIS@ ut Codur Rapidos Iowa.

T HERE is a Puritanical
J. type ai man in the

worid who stands ai-
ways for the Puri-
tanicai, strict observ-
ance ai discipline.
His word and
method are tbe iaw.
If either is chalienged

by so littie as an employee doing same-
thing ta, the lasting benefit ai the busi-
ness, that employee is called ta some
form ai accaunt. He bas acted with-
out autbority ai eitber law or precedent.
By sanie sort ai good luck no disaster
bas foliowed the act-but inierentiaily
natbing ai the kind ever must take place
again.

At the sanie tme in sucb establish-
ments it not inirequently accurs that
the ialiawing ai the strictest interpre-
tation oi tbe written laws resuiting dis-
astrausiy brings also anather penalty
upon the one cbarged witb the iaw's en-
forcements. Perbaps the conditions will
flot aiiow a superior in office ta cali tbe
persan. to task. Discipline itself oc-
casianally must be disciplined in the
letter. Yet at the same time the Moses
wbo gave down the iaw wbicb fails xnay
show an indîviduai dispieasure al
around ta a degree that is tyrannaus.

I bave a young iriend wbo began
with one ai these aid fashioned bouses
where the mere getting ta a desk an
time far outweigbed anytbing wbicb be
might accomplish at the desk. Punctu-
ality was the one great desideratum in
the management. This yaung man was
in love witb bis wark and be grew in
favar witb the bouse. The fact that be
was promnoted ta the bead ai a minor
department that was in close tauch stili
witb a main department manager was
sometbing ta spur bis ambition ta greater
lengtbs. From turning the time dlock kev
among the flrst in the marning and
among the last at clasing this young
man got the habit ai going back ta the
office at nigbt, suddenly ta discover that
if be didn't burry out be would miss a
10.30 o'clock train ta bis suburban
home.

Promoted quickly as he bad been, tbe
young man was not getting a >salary in
proportion ta that wbicb wauld bave
came ta a long tume member ai the
bouse. But this bad not worried him in
tbe least. Respansibilities bad been put
upon bim and bis nervous temperament
was prompting bim ta make good far
beyond wbat tbe promptings ai saiary
wouid be.

Punctuaiity had leen the rule of tbe
bouse, always; ta get there and wait an
hour belore one cauld make bis first
move was far better discipline than
coming ten minutes late and doing two
bours' wark in 6ifty minutes. Workin-
overtime for several nights in suicces-
sion, this young man awoke one marn-
ing a full haur late. Missing a train
be was an hour and a bal behind time
when he appeared at the tume dock and
turned the key.

Everybody in the main office was
staring as he came in. Several acquaint-
ances between the main office and bis
desk remarked bis tardiness in tones ai
levity. It was the manager in chief
who came flnally came up ta him for
the real censure. There was no doubt
of the fact that the youing man had been
working long overtîme, day after day.
This tbe manager did not question at
ail. He was not questioning the work
that the young man was accomplishing
and be bad no fault ta find with any
possible lateness af hours. But he
qould not stand for laténess in arrivai
at bis desk.

"*The bouse simply asks you ta get
bere before a certain bour and it allows

In the gravevard, side by side-
Deatli's coaid baud an each young bieart

Two dear lilv-maidens lie,
Who ilufe were far apart.

One trod patis imade srnooth by love,
One went liai and liand witb care;

One had gold, and anc biad naugbt
Gqlden but lier sluining bair.

i

you ta leave at a certain fixed hour j::
the evening," he said, argumnentatively.
-You have staid beyond that hour be-
cause you wanted to. But in doing this
not haif a dozen of 300 other employees
have known of the fact. On the ocher
hand, virtually ail of themn saw you
cornei this morning nearly two haurs
late. How can I maintain any sort of
discipline if this is ta continue ?"

It didn't continue. Thereafter the
young man was on time ta the minute
and he arranged ta leave an the stroke
of the dcock in the evening. But just
here, in spite of ail the rules of punctu-
ality governing this bouse, this sudden
change ta clockworklike observance of
the hours brought upan him the dis-
pleasure of his superiars. They had
protested only at his arriving late; not
a word bad been said forbidding bim ta
remain one, two, or three baurs late as
be bad been doing. In the refusai ta
remain as he had been doing there was
an unmistakabie air of insubordination
-as the manager saw it.

But there are compensations. That
young man today is in business for bim-
self in competition, as far as he bas
grawn, with the bouse in wbicb he
iearned tb'e business. Out ai bis exper-
ience there he has been careful in the
selection ai bis empioyees-stiii few in
number, but wbo are encouraged ta in-
itiative by the fewest ai rules.

As a géneral proposition-not witb--
out somie exceptins-the stern ex-
actions of grooved discipline show
weakness ai true management. The
manager of any business wba needs ta
take so seriousiy under supiervision the
macbinery by wbicb bis resuits are
reacbed is in the position ai a macbinist
working at a mnacbine wbicb be suspects
wili laul bim at any moment. He is
giving tao mucb attientian ta the ma-
chine. Its products are dropping away
from it perhans without inspection.

Surely wbatever measure ai feliow
feeling may allow an employer th'e
ieast censorsbip ai bis employées is a
measure giving that employer a wider
freedom ta exploit the essentials ai bis
business. Wbatever tbe character af
tbe business its produets must came in
competition witb athers, regardless af
the details of thie management which
produced tbem.

Most employers are tao far from
their employees. Literai distance or
the distance ai position in lifPe, or the
fgurative distance wbicbi grows between
by the establishment ai under heads of
departments is ke'eping the average emi-
ployee too far from the feliow feeling
that otberwise migbt make employer
and employ-ed recognize a mutual inter-
dependence. Here and there in the
business world is an abnormal man
capable ai outstripping mast men in
bis work. If this man were an abnor-
mnaiity ai tbae athietic field be could flot
comnpete witb bis fellowmen witbout an
official handicap. In business he is the
type wbiclî reccives preferment and wba
most frequ'ently finds a position ta comi-
mand abnormal resuits from bhis depart-
ment. The resuit ai bis offices are
rules and more ruies-discipline and
more discipline.

In a tbousand ways in community lufe
tb'e overdisciplined one takes bis re-
venge ai a discipline that is tyranny.
The business management ai this great,
bouse, which canfidently looks for loy-
alty in the great mass ai its employees,
is rar'e. The great businesses whicb,
on the other hand, feel that tbey are
suffering f rom disloyalty might be
cotinted in bundreds. Why does this
disioyalty exist? The answer is easy.

Morde disloyalty corne of the employ-
e rs' ty rannicai ruling ai employees than
fromi any other cause in ail thé field ai
the \vorid's work.

iPv anc grave an angel fair,
\lirble-wrotight, a N-igil kcepaq

An-j a wondrotis sculptured Grief
Fver bows bier hcad and weeps;

On tlhc other-elseuirrcl-
M\aking sutiler swcet, tberc grows.

Pl antcd by the haud Of Cc(d,
'Mid the tail grecni r---arose.

Winnipeg, September, 1908.,

ONE HOUR
with the Connor Bail Bearingr Wanher wili do a
washing that wouid take al-day with a wasii-

This vonderful lnvention makes washdav a
joyanda peasre.Wauhes a wholetiLub rail

of clothesplin lesstîme than a single garaient
cauld be washed on the washboard, and 'with
almost no work at ail.

lu fact, it almnost runs itueIf. Ble* pf ali, ut
washes the clothes ta snowy whitenetwthout
rlibbing or wearng. -

It wusheu aevothlg. Blankets, heavy
rugs just as easy as handkerchiefs and napkins.
No steum, and don't slop the floor.

It is a new invention. Warks on an entirely
new prînciple. Washes clathes by furcing the
boiling water thraugh every mesh and fibre of
the clothes in aperfect cataract. By doing away
with ail wear and tear of hand rubblng it makes
ciothes wesr more th an twice as long.

The tub swings on steel bafl bearinigs.
These bails carry ail the weigbt. The slightest
push will start the machine, enipty or full of
water and clathies. A littie child cau start t,
empty or-full. By grasping the handie and
swingingit to one sude the cailed tempered sp? ing
stops it and sta rts it back the other way with a
quick reverse motion, as the tub swings the
other way another spring swings it back. Back
and forth the tub swings, with just a littie help
Iromiyon.

'the wlnger stays on dnring the washung.
The basket rack folds up out 0f the way when
flot in use. The tub is easiiy removed from the
stand.

'You have our gua.ra.2tee. backed by 25 years'
experience in manufacturing washing machines'
that tbis washer will do the work quicker and
better than any other washer made, no matter
what the cost, and no niatter what the dealer
claims for it.

Price delivered, $11.00. If your hardware dealer
won't get one for you, write direct.

Agents wanted on ail unoccupied territory.

J. H. CON NOR & SON, LIMITED,
Ma nufactu rers, Ottawa.

Western Agents-Mackenzie Bros..
244 Princes* Street, Winnipeg, Mari.

IAGENTSI
JOU can't beat the Nursery Stock

T roPosition when you've a geod
"m behind you.

Pelhasa Nursery Co'sreutti leoc
half the selling. Every piece f stock
offered is guaranteed hardy and the
varieties for Wetrn Canada are ail re-
cornmended by the Brado and Indian
1-ead Experimental Farnis. Al kinds
of ornameutal Trees anid Shrubs-Fruit
Trees.-SmaIl Fruits-Fore.t Seedlings
and Seed Potatoes.

Goverunient Certificate accompanies
"eershipment.Reliable Agents wanted NOW in al
parts of the West-whole or part tne-faviweek1y-Outfit (including handsome-y thographed plate book) Free.

Write Manager PELIRAM NURSERY
CO.. Toronto, for particulara.
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Discipline Gone Mad.
By John A. Howland.
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