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Intercollegiate Athletics

About two years ago Dalhousie withdrew from the Maritime

Intercollegiate Athletic Union.

Since that time there has been a

minimum of athletic competition between Dalhousie and other univer-
sities in the Maritimes, with the exception of girls’ athletics which still
exist on an intercollegiate level to a limited extent.

We do not propose that Dalhousie should return immediately or
directly with the MIAU but we do suggest that some negotiations be
started with the object of restoring intercollegiate competition to the

campus.

No doubt the university had a strong argument against inter-
collegiate competition under the conditions in force under the MIAU,
but there must be some way of getting around the difficulties.

Other universities would benefit from the return of Dalhousie to

intercollegiate athletics.

The whole problem should be given a

thorough review with hoth sides adopting an attitude of give and take.
Only that way will intercollegiate competition be restored.

Letter To The Editor

Dalhousie University,
Halifax, N. S.
Dec. 3, 1952

The Editor,

Dalhousie ‘Gazette

Dear Sir:

I was amused by your latest
editorial on student apathy. I saw
the article you mention, on life in
the “glorious Soviet Union,” and
realizing where it came from, de-
cided it must have been intended
to be humorous. Indeed it was
humorous, in a grim way; cer-
tainly it was nothing for anyone
had dreamed the editor was serious
in his publication of this article,
they would not have written to
him; they would have gone to him
personally, and quietly strangled
him. As for the posters, because
the person put them up is unknown
there is no reason in protesting.

The nasty little comment on the
end of the Debating Schedule,

however, was worse. The “two
timid engineers who . . . withdrew
their names are non-existent. Very
probably the names (which are the
figment of the agile brain of some
one-watt dimbulb) were affixed to
the list by a member of some
other Society (Commerce not ex-
cluded) as a very poor practical
joke. Certainly no Engineer with-
drew his name, because there was
never anyone in the University by
the names given for the Engineer-
ing representatives. Although no
engineer would be on a debating
team unless in dire necessity, once
he was on he would never back
down. These pranksters have ren-
dered a distinet disserviee both to
the University and to the Engin-
eering Society on which such a
slur has been cast.
Yours very truly,
Arthur Worth,
—a quarrelsome engineer.

are offered.

advancement.

® SALARES
Full-time Employment

in effect.

academic level.

1st February, 1953.
® How to Apply

Opportunities for Employment
For Scientists and Engineers
with
The Defence Research Board

® Positions are available at Bachelor, Master of Doctorate levels
in most of the fields of specialization in Science and Engineer-
ing and at many locations in Canada.

® Opportunities for either full-time or seasonable employment

® Modern laboratories with the most up-to-date equipment pro-
vide excellent working facilities. Five-day week in effect.
® Full-time employment benefits include
—Excellent superannuation plan.
—Hospital and medical insurance benefits.
—~Generous vacation and sick leave privileges.
—Career planning programme.
—ZExcellent opportunities for promotion and for scientific

Initial salaries will range from $3,250 to $4,600, depending
on academic qualifications.
for pertinent experience.

Seasonal Employment (1 May-30 September)

Approximately $200.00 to $300.00 per month, depending on
In addition, assistance towards the cost of

transportation from university to the place of employment

and return may be given in certain cases.

Applications for seasonal employment should be filed by

Descriptions of positions available will appear on University
notice boards in October and representatives of the Board
will visit the University in November, December or J anuary
for the purpose of conducting interviews.
and graduate students and others who are interested in inves-
tigating the opportunities of either full-time or seasonal
employment with the Board are requested to secure applica-
tion forms from the University Placement Officer.
completed, the forms should be returned to the Placement
Officer so that interview schedules may be arranged.

Liberal allowance will be made
Annual salary increment plan

Undergraduate

‘When

The ADVICE DEPARTMENT |  Inquiring Reporter

by Mistah A-B

Hello all you dizzy dreams. This
is Mistah A-B who is here to solve
all your problems. How about
writing into me sometime or per-
haps calling me on the phone. I'm
sure that I'll be able to help you
— we all need advice sometimes
and to tell you the truth I think
that some women on this.campus
could use some. Well, what shall
we talk about this week — last
week I started a lecture on how
to make a good first impression,
but they only printed half of it—
1 don’t blame them. They were
perfectly justified to do so.

How about some advice on
Blind Dates. You've all experi-
enced them, no doubt. They can be
tricky things sometimes. Did you
ever go out with a boy who never
talked, but sat around with a smile
on his face all the evening?
Maybe he would say Good Night,
but then he would make a hasty
retreat to the sidewalk as if he ex-
pected your father to pop out with
a gun. There’s a reason for every-
thing. That’s logic! Maybe our
little friend was frightened with a
gun at the age of two or maybe
his mother dropped him down the
stairs at the age of four because
she couldn’t stand him any longer.

Whatever it was it is obvious that |

he has never recovered and so you
must treat him with great respect
as if he were your own child. Give

him a good time even if he doesn’t |

understand the fundamentals of
dark alleys!!

&>
~

If you have a hard time making
conversation with your partner,
please remember that this is his
first time out with Y-O-U and he
is just sizing you up. If you wanjt
to start the ball rolling why don’t
you talk in the terms of your
friend — ask him questions about
himself and he’ll respond like a
kitten. Men like to hear them-
selves talk as well as women. Now
if your date happens to be a prima
donna of the stage — talk to him
GLEE CLUB. I'm sure that you'll
not find it too difficult after their
last exhibition. If he happens to
be an ENGINEER talk about the
future that lies ahead like a wet
blanket and all the opportunities
that he may have if he stays in
and studies. Now if your man is
a lowly ARTSMAN you'll have no
trouble at all—they know a little
bit about a lot of things — but
they don’t know enough of . . . .
If he is a RADIO HAM insist that
he give you a part in a radio pro-
gram or on the Dal TV show which
will make its first appearance in
the spring of ’55.

Lastly I would like to say a
word about the typical blind date.
This the guy who tries to sweep
you off your feet. There is only
| one way to handle them and that
is to cooperate and if you feel
yourself falling for his line it
won’t be so bad. If you don’t do
| this you’ll earn the ghastly repu-
| tation of being an iceberg.

Project Announced

CHALK RIVER, Ont.—(Special)
—Canada's atomic energy project
is seeking graduate honour B.Sc.
students from Dalhousie Univer-
sity, G. W. Hatfield, manager of
the Industrial Operations Division
announced today.

Mr. Hatfield and S. E. Lipin,
superintendent of Personnel for
Atomic Energy of Canada Ltd.,
will wvisit Dalhousie University
December 11, 12 and 15 to inter-
view interested students. In addi-
tion to full time employment for
graduating students, the company
is offering summer employment to
students who are within one year
of graduation.

“To engineers as well as scien-
tists, Atomic Energy of Canada
Limited offers careers in the de-
velopment of atomic energy which
cannot be obtained elsewhere in
Canada,” Mr. Hatfield declared.

“YOU]:lg" engineers, scientists and
technicians are employed by
Canada’s atomic energy project

are in the ground floor of a great
scientific development whose
dustrial application is increasing
at a rapid pace, and whose future
looks exceedingly bright.”

in- |

Engineers and honour chemists
| are needed for directing the oper-
| ation of the piles, for processing
| plants, control analyses, isotope
Isepuration, supervision and invest-
igation of technical problms, sup-
ervision of a large and diversified
construction program, design of
plant installations, buildinng de-
sign and many other duties.

Detailed information on the
various activities of seven branches
of the Industrial Operations Divi-
sion will be given by Mr. Hatfield
when he visits Dalhousie. A large
number of slides will be shown to
give interested chemists and en-
| gineers an excellent view of the
atomic energy project. Tllustrated
booklets will be distributed to
students seeking employment with
the company.

Meet Your Friends at
THE

Riviera Restaurant

85 Spring Garden Road

Gives instruection in

\
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Nova Scotia Technical College
Bachelor of Engineering Degree Courses
in
CIVIL, ELECTRICAL, MECHANICAL,
MINING, CHEMICAL, AND METALLURGICAL

to

Students holding an engineering certificate from

Ten Scholarships and Thirty Bursaries of $225 are available
to students from Nova Scotia

One Scholarship and Two Bursaries of $225 are available to
students from Prince Edward Island

Highly Specialized Staff
Modern Equipment

APPLY FOR CALENDAR TO
REGISTRAR, NOVA SCOTIA TECHNICAL COLLEGE
HALIFAX, N. S.

the last two years of

EERING

UNIVERSITY *

N

for Governmer

Details and applieation forms
Office, nearest Post Office and

CIVIL SERVICE
(Federal)

ADMINISTRATIVE TRAINEES

To Start,
$240 Per Month

After a Year,
$262 Per Month

Opportunities for eventual advancement to High
Administrative posts.

Examination on DECEMBER 1, 1952, at 7 p.m.

1t Departments

at your University Placement
Civil Service Commission Office.

Do you favor rejoining M.LA.U.?
1 am in favour of rejoining as
it has made very little difference
as far as our basketball and
hockey teams are concerned, as
most post grads aren’t interested.
Also I'd like to see intercollegiate
competition return to Dalhousie,
including U.N.B.
Dave Stark

Dalhousie quitting the M.LA.U.
was an act of poor sportsmanship.
As pointed out at the students’
forum it was the same type of
stand that Lawal took on the Rus-
sian Student Exchange. What
have we gained since leaving the
M.ILA.U.?2 We have lost a lot of
prestige among the other univer-
sities in the Maritimes.

Dave Jardine

Yes! If a reasonable eligibility
compromise could be reached, In-
tercollegiate competition is defin-
itely resirable both from the point
of view of the athlete and the
spectator.

Spence Stuart

Under present circumstances no.
Dal has gained more by staying
out of the M.LA.U. competition,
as has been proven by last year’s
experience, However since our
enrollment consists of a large per-
centage of graduate students we
are in favour of returning if
some suitable arrangement can be
made involving these graduate
students.

Ian Sherman
Doug Clancy
Strat Paulas

Yes! It was a poor act on Dal-
housie’s part to have withdrawn in
the first place. I think that a
four year eligibility rule should be
installed regardless of degrees.
All graduate students should not
be eligible because other universi-
ties do not haye thte opportunity
and also incoming undergraduate
students would have to be excep-
tional to make the intercollegiate
team.

Jim Wickwire

COMPLETE LINES
of all

Photographic Supplies
and Equipment

24 Hour Developing and
Printing Service

REID SWEET

PHOTO SUPPLIES

6 Blowers St. Dial 3-8539

McCURDY

PRINTING COMPANY
LTD.
“ONE OR A MILLION"
PRINTERS

and
PUBLISHERS

-54 Argyle St.
P. 0. Box 1102

Roy M. Isnor Limited

“The Friendly Store”
361 BARRINGTON ST.
(Capitol Bldg.)
Men’s Furnishings and
Clothing

Present your Council Card for
Special 10% Discount

Consult

BIRKS

Before Buying Any
Diamond

The time to know about dia-
monds is before you buy, not
afterwards . . . BIRKS have
tions, specialists in the import-
lsng of gem quality diamonds.

ee

¢ and compare BIRKS
diamonds before buying a
diamond, or in fact any
jewellery.

Henry Birks & Sons
(Maritimes) Ltd.
Halifax, N. S.
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