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' ->eartment ricognizes that although conditioins at sous posts abroad inhibit epl-
çdoyes'intereat in servinq at them, women face special constraiflts and the Department

is exçperlencing some difficualty ini fillin 9 certain vacancies.

To identify and set out structuiral, environmental and social probleus inhibiting em-
ployees* interest in serv±ng abroad in order that dis incentives may be removed.
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IThe Assignment Sections will:

- interview employeea regarding posting preerences for mid-1978;
- collaborate with Staff Relations and Compensation Division who will be participating

in an inter-departuental vorking group to revise the Foreign Service Directives in
anticipation of National Joint Council Negotiations in 1978.

- circulate copies of the 1978-79 objîctives throughout the Deparýusnt;
- invite e.çl.oyees at Headquarters to iaformal meetings to consider issues of common

interest.


