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Nuenmker cf Nuemter of

klack cther
emplcvees Annual ccst employees Arnual ccst
benefitting to ccmpany renefitting tc cempanry

Transpcrtaticn: Dc hlack erployees live at scme distance from
the workplace? Indicate transpcrt arrangements prcvided by the
ccmpany tco alleviate difficulties facing those emplcyees who are
obliged to commute daily some distance to the werkplace and
include any transpcrt arrangements interded, for example, tco
enakle Black employees and their families ir remote areas te

chtajin medical services, atterd s¢hocol gné to te revrited
frecuently and regularly. . li}&' C
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_Other tenefits provided to black emplcyees, e.g., assistance in

the education cf their families; providing advice and assistance
on legal and other prctlems these emplcyees may enccunter with
the authorities over their movement from one place to another,
their choice of residence and their employment; leisure
facilities. Flease descrite. =

" housing, education (inecluding

ggﬁﬁugitZX32::%opmen;: Descrilte the company's support in tbhe
£ 1se, sharing of experience and fi i

' ' ' 2 inancial
ggg;iibut;o§§ te cemnunity precgrammes designed tc improve the

7 y o ife of black werkers and their farilies, e.g ‘
access to int ted i1iti

o 1 ‘ egrated facilitiesg
glth care, chilé welfare, legal aid, sanitaticn water su i'
and any other useful social services. ' PRlY




