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that profits can bo obtained from co-partmership in trading.

Large gas oompanies iu “nglaid have for many years admitted
to thelr Soards of Directors a limited mumber of reprecentatives
of their employees, and have pald thelir workers om a profit
sharing basls soccording to selling price of gas and the cost of
productions

Smployers have formed assooistions of mamfacturers in the
samo and allied industriss to promote the interests of iadustry
in seeking to secure trade Jolatly instead of in competition with
each other. OSuch associations have established relations between
labour organisations and have recognised the right of collective
bargaining betwsen organizations of employers and employees.

Quite recently in the United States there has doon demonstrated
one of the most striking illustrations oy representative govern-
ment in 1lndustry.

I refer to the Colorade ruel smd Iron Company in the State of
Colorada, which is perhaps ome of the most important industries in
America. In 1915 the Company decided upon a plan of representative
govermmont about which, the Commissioners appointed by the President
of the United States on December 2lst, 1914, to inquire into the
labour differensos in the coal filelds of Uolorada sald in their
roport;-

“The esseatial features of the plan seem to your Commissionsrs
to be
(1) 7That the relations between the Uompany and ite employoes ss &
body are defined by contract.

(2) That every employee is gusranteed the right to bdelong to a labour
union or not, as he pleases; and

(3) That the men in each mine under this contract are entitled %o
chooss their own representatives, those representatives being
protected against abuse by the Compmy, by a elsuse ia the contract
which entitles them, if they even think they have been diseriminated

against because of the men, to sppeal to the Industrial Commissiom
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