Phi Delta Theta Fraternity

presents

with guests This Fear

‘Saturday January 30

Tickets: HUB, SUB & CAB

INFO Booths. Varsity Drugs
HUB Mall, Jubilee Box Office,
SUB - 2nd Floor and presenting club members
New Hours: 8:30 p.m. to 1:00 a.m.  inFoO: 432-2048
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. Asa

CAyou
can climb
to the top

Earning the CA designation is a
beginning, an open door to num-
erous opportunities. Asa CA you
can choose to work in industry,
government, education, fora CA
firm or for yourself in public
Ppractice.

You can work anywhere in
Canada or almost anywhere in the
world, if you wish.

Whatever avenue you pursue
you'll be working with people,
helping people, encountering new
situations and continuously facing
new challenges.

Consider the career with
opportunities ... start accounting
for your future!

HISTORICAL FOOTNOTE:
credentials count

In the over 75 years of the profes-
sion’s history in Alberta, its most far-
reaching decision was to require that
every student considering a career
s a CA have a university degree.

If Chartered Accountants were to
take their rightful place in the
business world and if they were to
become problem solvers, then - the
Education Committee decided in
1959 - they needed the benefit of a
broadly based university education.

Today, that standard of excellence
continues.
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Professors quickly growing old

by Simone H\Ilogene
from The Fulcrum
Ottawa

Canada's university professors are
getting older.

Figures released by Statistics Can-
ada for 1986-87 reveal that the
median age of the country’s pro-
fessors at Canada’s major universities
is between 44 and 47.

Fifteen years ago, the median
age was approximately 37, meaning
that there were equal numbers of
professors both below and above
this age.

Across the nation, from British
Columbia to Newfoundland, the
trend repeats itself. Simon Fraser
University in BC and the universities
of Alberta and Manitoba have
median ages of 46.

In Maritime provinces, professors
are slightly younger. The median
ages at Memorial University in
Newfoundland, Dalhousie in Nova
Scotia and Mount Allison in Sack-
ville, New Brunswick are the same
at44.

The average age of U of A
academic staff was 47.1 years (as of
December 1st, 1986. Full professors
averaged 51years, Associate Profes-
sors 44.7, and Assistant professors
averaged 37.1.

Researchers at the Canadian As-
sociation of University Teachers

(CAUT), say that younger median
ages tend to be found at the more
recently established universities. The
size of an institution can also affect
median age; a smaller university is
likely to have a lower median.

In view of the universities’ aging
teaching personnel, many univer-
sities are considering flexible retire-
ment options. There is a fear that
there could possibly be a retirement
“en masse” within the next ten
years, as it is predicted that the
median age will continue to rise,
CAUT research staff says.

While the figures on an aging

teaching staff might seem alarming
to a young, prospective applicant
for a teaching position at a univer-
sity, the number of available jobs at
Canadian universities has stayed
the same over the past several
years, CAUT research staff say.

The researchers attribute this to
cyclical lags in different disciplines
in different years. While one disci-
pline could be completely saturated
with arelatively mature and tenured
staff, another could at the same
time be starved for new professors.

Age of U of A Academic staff
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As at 1 December 1986 (Mean Age = 47.1)
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Welcome back

WINNIPEG (CUP) — Students pic-
ked up ads for “XXX-rated videos",
"erotic 35 mm slides” and “sexy
shoes” with their ‘Grab-it’ packages
at the University of Winnipeg re-

cently.

The packages, marketed by the
advertising firm R.). Clegg Ltd., fea-
ture promotional flyers, discount
coupons and product samples, The
U of W student council, UWSA, has
a contract with the Toronto firm to
distribute the packages on campus
inreturn for a portion of the reven-
ves they generate.

"“Clearly a tenth of the ads are
pornographucorveryquesuonable
about what it is they are selling,”
said Karen Thiessen, of the U of W’s
women’s centre, adding the centre

porno

plans to ask the council to remove
the ads.

Both the council and the adver-
tising firm claim they were not
aware the packages contained ads
for pornographic material.

“I'm sure the company that put it
into the package did not know
what it contained.,” said Cleff spo-
kesperson Ron Peck. “It was a rush
job because of time constraints and
it was sent up from their American
counterpart.”

Dan Guetre, vice-president stu-
dent services for UWSA, said the
council has no advertising policy
but they may either stop distributing
the packages or ask Clegg to léave
the pornographic ads out of future
“wrab-it’ packages.

Fees Division

INCOME TAX
RECEIPTS

for Tuition Fees

You may pick up:
An official fees receipt (if fees are paid in full)

at the

Student Assistance Centre
in the Northeast corner of the Main floor of the
Central Academic Building

between

8:30 a.m. and 6:00 p.m.
February 15 - 17, 1988 (Mon.

and

8:30 a.m. and 4:00 p.m.
February 18 - 19, 1988 (Thurs. -

Please Bring Identification
Office of the Comptroller

- Wed.)

Fri.)
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