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has to pay him Ou hovsare not sent
out to become drudges. They all have
to work, and, at times, work hard. ‘The
season on the Canadian farms is short,
and in a country where grain is some
times twice in the bag within ninety
days there is much to do and little
time to do it in. But there i1s all the
difference in the world between hard
work and drudgery, and if we have
reason to believe that a youngster is
being overtaxed or hardly driven, we
are prompt to interfere. In making
arrangements with employers, we allow,
In every case, a month’s trial before
any binding contract is entered into, so
that the employer may be able to test
the boy’s capabilities and his fitness for
the place, and that we may see, on the
other hand, how the lad is going to
settle himself. At the end of the
month we draw up the agreements,
containing in each case the terms that
appear to us fair and reasonable to both
master and man. In fixing these termis
we have to pur on om heet thinking
cap, and 1t o task that we nl\\'nyr:
approach with a wnee of important

responsibility. W aefer to our notes
taken on the vovage and take into
careful consideration the boyva «ire,

physical strength, intelligence, and alsn
the  character of  <itnation  and  the
amount and kind of worl: that e Lkl
to he required from him
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Length THE younger the boy

¢ the qugct,ab a rile. the
termof engagement. We
have no faith in making
short  engagements for young  boys.
They have to become acelimatized, to
tearn their business and 1o get into the
ways of the country, and while a bo
s doing all this, we constder 1t
better for him o be settled 1 one
place, which e wall cegand al s pa
fira el
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melentore, which the spivit and oo
of our agreement are intended 10 cm
hody, 1s the wisest and best method of
placing them on their first start in the
country. kvery agreement confers the
right upon the employer to close the
engagement and return the boy to the
Home by giving a month’s notice in
writing, and we reserve to ourselves the
samc privilege of closing the engage-
ment, with the further proviso that we
can do so summarily and without
notice if we should have reason to be-
lieve that a boy is being ill-treated.
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For the older boys dif-
ferent arrangements arc
made. The terms of
engagement are, of
course, much shorter, and we stipulate
for their receiving so much wages for
the vear, generally divided over the
cight busy months of the season and
mereasing cach yoar it the teres o ha

Wages and
Settlements,
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that no boyv s taken advanige of
There wre cases i which such a
serutiny is very necessany and  useful
and has brought very remarkable trans
actions to light  sceond hand zarments
charged to boys at the price ol new. o
cheap, trashy watches, tewellen or fire
arms sold to thenm at exorbitmt figures,
sometines an old horse fgures amongst
for ha.
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